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https://www.ilo.org/sites/default/files/2025-03/2025%20Code%20of%20practice%20forestry%20-%20EN_1.pdf
https://www.ilo.org/sites/default/files/2025-03/2025%20Code%20of%20practice%20forestry%20-%20EN_1.pdf
https://www.ilo.org/publications/policy-guidance-elimination-child-labour-fisheries-and-aquaculture
https://www.ilo.org/es/publications/trabajo-decente-e-informalidad-en-el-sector-agropecuario-de-america-latina
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https://www.ilo.org/projects-and-partnerships/projects/promotion-small-and-medium-sized-enterprises-smes-iraq
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https://www.ilo.org/resource/news/page-regional-academy-africa-harnessing-power-green-finance-just-transition
https://www.ilo.org/zh-hans/publications/%E9%87%8A%E6%94%BE%E6%9B%B4%E5%A4%9A%E6%9B%B4%E4%BC%98%E8%B4%A8%E7%9A%84%E5%B0%B1%E4%B8%9A%E6%9C%BA%E4%BC%9A-%E5%9C%A8%E5%9B%BD%E5%AE%B6%E8%87%AA%E4%B8%BB%E8%B4%A1%E7%8C%AE%E4%B8%AD%E8%9E%8D%E5%85%A5%E5%8F%AF%E6%8C%81%E7%BB%AD%E4%BC%81%E4%B8%9A%E4%BB%A5%E5%AE%9E%E7%8E%B0%E5%85%AC%E6%AD%A3%E8%BF%87%E6%B8%A1
https://www.ilo.org/zh-hans/publications/%E9%87%8A%E6%94%BE%E6%9B%B4%E5%A4%9A%E6%9B%B4%E4%BC%98%E8%B4%A8%E7%9A%84%E5%B0%B1%E4%B8%9A%E6%9C%BA%E4%BC%9A-%E5%9C%A8%E5%9B%BD%E5%AE%B6%E8%87%AA%E4%B8%BB%E8%B4%A1%E7%8C%AE%E4%B8%AD%E8%9E%8D%E5%85%A5%E5%8F%AF%E6%8C%81%E7%BB%AD%E4%BC%81%E4%B8%9A%E4%BB%A5%E5%AE%9E%E7%8E%B0%E5%85%AC%E6%AD%A3%E8%BF%87%E6%B8%A1
https://www.ilo.org/resource/news/tripartite-constituents-gather-johannesburg-drive-just-transition-climate
https://www.ilo.org/resource/other/promotion-national-level-promotion-tripartite-appointed-national-focal
https://www.itcilo.org/courses/labour-dimension-business-related-human-rights-policies-and-national-action-plans
https://www.itcilo.org/courses/labour-dimension-business-related-human-rights-policies-and-national-action-plans
https://www.itcilo.org/courses/mooc-human-rights-due-diligence-decent-work
https://www.ilo.org/publications/measuring-change-productivity-ecosystems-and-decent-work-practice
https://www.ilo.org/publications/measuring-change-productivity-ecosystems-and-decent-work-practice
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https://www.widb.network/
https://digitalwages.org/
https://www.ilo.org/just-transition-finance-hub
https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.itcilo.org%2Fcourses%2Ffinancing-just-transition&data=05%7C02%7Comeira%40ilo.org%7C3a85099b05ed441a577c08de0fe92075%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C638965691099090980%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=msfeUBmYt0T7Lx0Yn7GuL5XF6jVQ%2BjLtWxQzxEn4u%2BE%3D&reserved=0
https://www.ilo.org/publications/enhancing-social-dimension-transition-finance-towards-just-transition
https://www.ilo.org/publications/enhancing-social-dimension-transition-finance-towards-just-transition
https://www.ilo.org/publications/aligning-financial-systems-just-transition
https://www.ilo.org/resource/other/ilos-think-impact-toolkit-guarantee-instruments
https://www.unepfi.org/industries/banking/banking-for-decent-work-a-pathway-to-impact/
https://2025.coop/
https://docs.un.org/zh/A/79/351
https://g7g20-documents.org/database/document/2024-g20-brazil-sherpa-track-employment-ministers-ministers-language-lemm-declaration-g20-fortaleza
https://g7g20-documents.org/database/document/2024-g20-brazil-sherpa-track-employment-ministers-ministers-language-lemm-declaration-g20-fortaleza
https://strapi.globalgovsummit.lu/uploads/388_0225001_Min_Trav_GGS_Declaration_Luxembourg_d206b30bd1.pdf
https://financing.desa.un.org/zh/node/9682
https://social.desa.un.org/world-summit-2025/documents/doha-political-declaration-agreed-text-090525
https://www.ilo.org/publications/implementing-ilo-guidelines-concerning-statistics-cooperatives-insights
https://www.ilo.org/publications/implementing-ilo-guidelines-concerning-statistics-cooperatives-insights
https://www.ilo.org/publications/measuring-cooperatives-information-guide-ilo-guidelines-concerning-0
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https://www.itcilo.org/courses/mooc-social-and-solidarity-economy
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https://www.ilo.org/eswatini-places-workers%E2%80%99-health-and-well-being-centre-national-growth
https://www.ilo.org/projects-and-partnerships/projects/siraye-programme-advancing-decent-work-and-inclusive-industrialization
https://voices.ilo.org/stories/workplace-childcare-facilities-allowed-me-to-thrive
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https://www.ilo.org/resource/news/workplaces-close-hiv-testing-gaps-men-and-drive-health-and-wellness#:%7E:text=AIDS%20Day%202025-,Workplaces%20close%20HIV%20testing%20gaps%20in%20men%20and%20drive%20health,1.5%20million%20voluntary%20HIV%20tests.
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https://www.ilo.org/resource/news/ilo-held-first-gender-inclusion-academy-in-latam
https://www.itcilo.org/courses/gender-academy-2025
https://www.itcilo.org/courses/gender-academy-2025
https://www.itcilo.org/courses/promoting-gender-equality-climate-action-pathways-just-transition
https://www.itcilo.org/courses/promoting-gender-equality-climate-action-pathways-just-transition
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/From-global-care-crisis-to-quality/995358788102676
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/From-global-care-crisis-to-quality/995358788102676
https://researchrepository.ilo.org/esploro/outputs/encyclopediaEntry/Centering-reward-and-representation-for-domestic/995616386702676
https://www.ilo.org/sites/default/files/2025-10/Closing%20the%20gender%20gap%20in%20paid%20parental%20leaves.pdf
https://www.ilo.org/sites/default/files/2025-08/Econom%C3%ADa%20del%20cuidado%20y%20trabajo%20decente_Escenarios%20y%20recomendaciones%20para%20Am%C3%A9rica%20Latina%20y%20el%20Caribe.pdf
https://webapps.ilo.org/globalcare/south-4-care?language=en
https://www.ilo.org/resource/news/new-south4care-platform-launched-advance-decent-work-care-economy
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https://www.ilo.org/sites/default/files/2025-06/ILC113-Instrument-Convention-192-%5BRELMEETINGS-250616-002%5D-Web-CH.pdf
https://www.ilo.org/sites/default/files/2025-06/ILC113-Instrument-Recommendation-209-%5BRELMEETINGS-250616-002%5D-Web-CH.pdf
https://www.ilo.org/sites/default/files/2025-06/ILC113-Instrument-Recommendation-209-%5BRELMEETINGS-250616-002%5D-Web-CH.pdf
https://www.ilo.org/publications/iraq-national-strategy-prevent-and-reduce-inequalities-world-work-2024-2028
https://www.ilo.org/publications/iraq-national-strategy-prevent-and-reduce-inequalities-world-work-2024-2028
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https://www.ilo.org/topics-and-sectors/safety-and-health-work/global-ratification-campaign-c155-and-c187
https://www.ilo.org/publications/chemical-exposures-mining
https://www.ilo.org/publications/heat-work-implications-safety-and-health
https://www.ilo.org/publications/heat-work-implications-safety-and-health
https://www.ilo.org/publications/bridging-social-protection-and-occupational-health-advance-sustainable
https://www.ilo.org/publications/assessment-occupational-safety-and-health-qualification-systems-national
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https://www.ilo.org/zh-hans/publications/flagship-reports/2024%E2%80%942025%E5%B9%B4%E5%85%A8%E7%90%83%E5%B7%A5%E8%B5%84%E6%8A%A5%E5%91%8A-%E5%85%A8%E7%90%83%E5%B7%A5%E8%B5%84%E4%B8%8D%E5%B9%B3%E7%AD%89%E7%8E%B0%E8%B1%A1%E6%98%AF%E5%90%A6%E6%AD%A3%E5%9C%A8%E5%87%8F%E5%B0%91%EF%BC%9F
https://www.ilo.org/meetings-and-events/meeting-experts-wage-policies-including-living-wages
https://www.ilo.org/zh-hans/resource/conference-paper/ilc/113/%E5%9C%A8%E5%B9%B3%E5%8F%B0%E7%BB%8F%E6%B5%8E%E4%B8%AD%E5%AE%9E%E7%8E%B0%E4%BD%93%E9%9D%A2%E5%8A%B3%E5%8A%A8
https://www.ilo.org/zh-hans/resource/conference-paper/ilc/ilc114/%E5%B9%B3%E5%8F%B0%E7%BB%8F%E6%B5%8E%E4%BD%93%E9%9D%A2%E5%8A%B3%E5%8A%A8
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https://au.int/sites/default/files/pressreleases/43806-pr-Doha_Declaration-1.pdf
https://www.ilo.org/publications/major-publications/ilo-global-estimates-international-migrants-labour-force
https://www.ilo.org/publications/global-study-recruitment-fees-and-related-costs-second-edition
https://www.ilo.org/publications/global-study-recruitment-fees-and-related-costs-second-edition
https://www.ilo.org/publications/ilo-guidance-note-migrant-worker-resource-centres-mrcs
https://www.ilo.org/publications/social-dialogue-governance-labour-migration
https://www.ilo.org/publications/social-dialogue-governance-labour-migration
https://www.ilo.org/resource/article/why-now-time-rethink-temporary-labour-migration
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https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fdraftingsocialprotectionlegislation.wordpress.com%2F&data=05%7C02%7Cgudino%40ilo.org%7C10035d64c1684faf621b08de58ede6a8%7Cd49b07ca23024e7cb2cbe12127852850%7C0%7C0%7C639045976595804037%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=xOlZXpYoBSSzYgm4ikymgxn4M3D6oilkyHps2sTfSSM%3D&reserved=0
https://qpss.ilo.org/
https://www.issa.int/asp
https://www.ilo.org/publications/flagship-reports/world-social-protection-report-2024-26-universal-social-protection-climate
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https://www.ilo.org/publications/financing-gap-universal-social-protection-global-regional-and-national
https://financing.desa.un.org/sites/default/files/2025-08/FFD4%20Outcome%20Booklet%20v4_EN%20-%20spread.pdf
https://docs.un.org/en/A/RES/80/5
https://docs.un.org/en/A/RES/80/5
https://cop30.br/en/news-about-cop30/documents/cop30-belem_declaration_eng-final.pdf
https://www.ilo.org/resource/news/ilo-report-highlights-digitalization-advances-employment-injury-insurance
https://spdci.org/
https://spdci.org/news/ibr-and-sp-mis-standard-released/
https://spdci.org/news/dr-and-sp-systems-standards-released/
https://www.ilo.org/publications/public-employment-programmes-intersection-employment-and-social-protection
https://www.ilo.org/publications/labour-rights-and-social-protection-coverage-domestic-workers-asean
https://www.ilo.org/publications/labour-rights-and-social-protection-coverage-domestic-workers-asean
https://www.ilo.org/sites/default/files/2025-03/Strategy20250314.pdf
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https://g20.utoronto.ca/2024/240726-labour-annex1.html
https://g20.utoronto.ca/2024/240726-labour-annex1.html

» GB.356/PFA/1 79

MR URERMNAZER, UMedaB MEK, REEEKTFHRLATEF, FTHRR
7 SRS AURCEEAN —+ESEHAFHETANZR (T 11-28), RERILT “®
R IIEXER" , ¥ X7 “2MKTohINESR" , HKHET 4 BESTURITEhIHR, LUNMXYE
SRS LR R F BRI,

> Ei=11-28. B tESEAN+EEFAZSHERINE

FIALASS5tEEAMN_+EERAHRE, METTRESRIP. B88%. BORFFURMARZ
AT E REE IR EREZRM TR RIIEL 7 52ko

FTARSEMESRENS(SSA)—ERE "“+ESEEESERITANE , X2—1%HEE
B MEASFRIFANESENTIRT R, FSTHARA_+EEHABIEXROEFERUMETFFE
BB, URkA#HEE —+EERALF AN TR EEMNtEEAS AT ETNERR
MTRARE, 2025 F, —+EEALEHKEFT TARET, BI7T (ToHF: @deRids
FRIFFRNHSFRIPREENEE. FIMENTENAR) , aXHEETSFIAR (2012 F45
RIFERLERINB) (5 202 5).

BESEEEAEE, FITEAREAFE (CEKAUANFESHHRAALMERRE. FAIFEM
BEFEMIIATEETHI) (2024 F)MEHT R ZITRIBERAATEseH KB @b —TFill
2 EFNRE. 2% MULBERENRE, WARNEEROXE, SEmLREUKRATNT
Azial. BRASBMERZENEE,

2025, FITHRLASESAERRE—MNXT (2024 FT0HE) AABRMEERLENRAESEAE,
w7 CERAMMERERILE, BRTSEEKRERR. Baft. £EFA52F M. RALSIE
Il RReDE. BRAESRSEH UM ZXIES BEEE.

222, [fBE “@HRHIEXNEKR" HNBEIREBHERMTHINRELRR, FTARNEKZWNEE
' Ro THEABFAMZ TARSFTFEAREHOMANAEST, ZEKBRETESTHE
ESZAIN 14 BERBTIER, HE 6 KEEMAET, XLEAH(BE “XITIME:S" )
NEFRKFESERETIUIAR, HETMEENZEMRTE, HMRTEMAIFELRBR
BUBAE, ZEXET 2024 £ 2025 FEN T FEIRIR(TE 11-129), MR T SKEESFNLS
F38. MNEEDURERRZHQFSEHMILAERNNE, KIESEESRNNEME, #HiH
HER BRI,

RPDOH®®

> B2 11-29. ‘S SIEXEBE" FEILIR

“ERMREXEKE BEILET 2024 F5TARE 112 BRWHEET, SEREREBINEINE.
ZWLCET 1,200 2R 52%F, SEBANEBRRES, M2ETSZAERELRLFHRMLS
EERSHE. ISR S E U REHE AER BN ATIE KA RS,

2025 FIRIEHAE 1,000 ZRAKRMGHE, 5,000 ZRARTELS S, RIZFHBEZKEMENELSS

HE, 77— 2858320 NAATEHRIN, SEUNFESLERTHIXY 14 TR T A
BRATIE, CIRIESE TEREBANBES, HE 47 (IHK. HSUHMEMSRINBALRE,


https://g20ewgportal.org/
https://www.g7italy.it/wp-content/uploads/G7-2024-LEM-Declaration.pdf
https://www.g7italy.it/wp-content/uploads/G7-2024-LEM-Declaration.pdf
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https://www.unglobalaccelerator.org/pathfinder-countries
https://www.unglobalaccelerator.org/resource/macroeconomic-diagnostics-decent-jobs-social-protection-and-just-transitions
https://www.unglobalaccelerator.org/resource/structural-model-sustainable-development
https://www.unglobalaccelerator.org/resource/structural-model-sustainable-development
https://www.unglobalaccelerator.org/resource/informality-dashboard
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https://transition2formality.in.howspace.com/home
https://www.ilo.org/international-labour-conference/113th-session-international-labour-conference/committees-113th-session-international-labour-conference/general-discussion-committee-promoting-transitions-towards-formality#docs
https://www.ilo.org/international-labour-conference/113th-session-international-labour-conference/committees-113th-session-international-labour-conference/general-discussion-committee-promoting-transitions-towards-formality#docs
https://transition2formality.in.howspace.com/innovative-approaches#widget-66f6a92dc5b17050cd00aa28
https://www.unglobalaccelerator.org/resource/informality-dashboard
https://www.unglobalaccelerator.org/resource/informality-dashboard

» GB.356/PFA/1 82

230.

231.

BRBERHBTXTFHRESH. AERENETEANBRAENE _HRERRSE, “QERE
HERP” BT EEMABER. XTI S S B ERIBERT S,

HFIRBHHT “Efrs THAMNERESMIEERL” , X—BEEERERNMRELN
AR AR, HETHR=FMEEE, ZFOCET 500 RALRY, HFBALEERR
CEMRRR, NEIEBERSERHIKIE.

HRNRENEIFE, HTARRH T LHBRER, SERE “ABEX-KB-NF" X
APHAESD, ABRSEHESIERIF. MARFARSENMNK. ET5SE, URERCIFKE
DR EHTIWISH,. BEBIEEFSUERMITME 15 MEROREN ARG TR,
TEEHHNEE. FHRAMFTHNE. §EIL. FmAfAUK 2025 FAMEMEFRBERMIENE
DN FERPEIET KEEER.

FEMZ S

232.

2024-2025 FEHA, PSRBT 8 T FRVEZH A 1.160 =75, EF 13%RKBLETNE, 87%FK
BMENRR, BIEREBLEMENTEKA (R 1I-13), BFHRTRERSEDHE LUERZ B
TMEXNFATZIMNE, FHIERREKGERRNTESHNTE, SXHEETRFERLK
BEFRE. ZBREMEAHERRE T RSNTNEETMEHTKA AR, XFTHE 24 TRA
EEXIFRLRo

> R 1I-13. REHR 8: HEEHE., ZTHMAIEXRHEFAF

ZEWNE 14.2 14.8
KEMBEATIKA 4.0 8.8
RN REE 17.0 92.4
ait 35.2 115.8
Al A ARME R B 50.7
kR E2 11.5
SUHEREER/ALRE 7.7
F=(EE) 4.7
It 32
REERZ

RIEREZE A: IGESERSEHIEXBAIR. eIF. SIEMERE

233.

EARMER, FTARMRETEFEALKGERNIRS IR ARNIER, T4t HR. ¢
W UFEXRANERSTENEEALS, BR7THIRREEEIEEREN. RESEURZRE=

RPDOH®®


https://supplychainshub.ilo.org/
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https://www.ilo.org/sites/default/files/2024-11/HLE_DC_Web_271124%20%28003%29.pdf
https://www.ilo.org/sites/default/files/2024-10/HLE_Labour%20statistics_WEB%202024.pdf
https://ilostat.ilo.org/
https://ilostat.ilo.org/data/country-profiles/
https://unstats.un.org/UNSDWebsite/undatacommons/
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-trends-2024
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-trends-2025
https://www.ilo.org/publications/flagship-reports/world-employment-and-social-outlook-trends-2025
https://www.ilo.org/research-and-publications/state-social-justice-2025
https://www.ilo.org/rdw2025
https://www.ilo.org/artificial-intelligence-and-work-digital-economy
https://www.ilo.org/publications/generative-ai-and-jobs-refined-global-index-occupational-exposure
https://digitallabour.ilo.org/
https://digitallabour.ilo.org/
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