
Strengthening Social Partners and Civil Society Capacities on Fundamental Principles and Rights at Work Project, 
initiated by the International Labour Organization (ILO) with the support of the European Union Delegation to Türkiye, aims 

within the evolving world of work in Türkiye. In this context, the following ILO Conventions form the framework of the Project.

The project aims to strengthen the technical and advocacy capacities of employers’ and workers’ organizations, as well 
as rights-based civil society organizations, in the following areas:

• Promoting and enhancing the protection of fundamental labour rights in the future of work,

•  Improving access to fundamental labour rights by supporting their participation in social dialogue processes.

1- The effective recognition of the freedom of association and the right to collective bargaining;
No. 87 - Freedom of Association and Protection of the Right to Organize Convention (1948)
No. 98 - Right to Organize and Collective Bargaining Convention (1949)

4- The elimination of discrimination in employment and occupation;
No. 100 - Equal Remuneration Convention (1951) 
No. 111 - Discrimination (Employment and Occupation) Convention (1958)

2- The elimination of all forms of forced or compulsory labour;
No. 29 - Forced Labour Convention (1930) 
No. 105 - Abolition of Forced Labour Convention (1957)

5- The establishment of a safe and healthy working environment;
No. 155 - Occupational Safety and Health Convention (1981) 
No. 187 - Promotional Framework for Occupational Safety and Health Convention (2006)

3-
No. 138 - Minimum Age Convention (1973) 
No. 182 - Worst Forms of Child Labour Convention (1999)

Research
•  Assessing the advocacy 

capacities of the target 
group for Fundamental 
Labour Rights through a 
needs analysis study

•  Preparation of research 
reports on thematic areas 
related to the labour 
market.

Trainings
•  Developing and disseminating 

a modular training program on 
Fundamental Labour Rights

• Organizing training sessions at the 
ILO International Training Centre

•  Development of online training 
programs within the framework of 
the ILO Academy

Social Dialogue
•  Holding meetings with relevant public 

institutions and decision-makers to 
discuss policy recommendations

•  Organizing multi-stakeholder 
workshops on partnership 
development, advocacy, best 
practices and just transition.

•  Organizing meetings with media 
representatives.

•  Implementation of a micro grant 
support program for capacity 
building.


