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 Introduction 

National household sample surveys play a central role in national statistical systems as a main source of official data 
on a wide range of topics needed for monitoring and to inform policy formulation and planning. For international 
labour migration, specialized migration surveys and labour force surveys are two important sources that countries 
can use to generate priority indicators and statistics on the labour market situation, employment characteristics and 
working conditions of international migrants. These statistics are needed on a frequent basis to monitor trends in 
labour force participation and to analyse the structure of labour market in relation to migrant populations, assess 
their integration into national economies, and understand potential gaps or inequalities they may face. Additionally, 
timely and disaggregated data can support the development of targeted labour policies, promote decent work 
opportunities for migrants, and contribute to broader development goals including economic growth, social 
protection, and gender equality. 

This case study documents the experience of the Republic of Korea in establishing a regular mechanism to generate 
quality statistics on the labour market situation of international migrants in the country through the establishment 
of a specialized migration survey, the Survey of Immigrant Living Conditions and Labour Force (SILCLF), conducted 
on an annual basis since 2012. 

The case study is organized as follows:  

• The Background section offers an overview of Korea’s demographic changes and the increasing demand for 
immigration-related data. It also provides a brief history of the SILCLF’s development and its legal basis, 
emphasizing the survey’s role in providing essential data to inform immigration and labour policies in Korea.  

• The section Survey purpose and uses outlines the objectives of the SILCLF and its main uses. The section further 
examines the main differences between the SILCLF and Korea’s national labour force survey, highlighting their 
complementary roles in generating comparable labour statistics and indicators, while taking into consideration 
the different characteristics of foreign nationals and Korean citizens, as well as differing user data needs. 

• The Survey design section describes the target population and survey sample design, listing the main precision 
requirements taken into consideration. It further highlights the use of various administrative registers and 
stratification variables important in designing survey samples targeting migrant populations.  

• The Survey contents section illustrates how the SILCLF has been designed to generate data on a wide range of 
topics related to the labour market situation and long-term integration of different categories of foreign 
nationals through topic rotation. The section further highlights the classifications used for core items, including 
industry, occupation and visa type, underscoring the importance of using nationally standardized classifications 
to support harmonized data production across different sources. 

• The Data collection section provides an overview of how the SILCLF field data collection is organized, using PAPI 
(Paper and Pencil Interviewing) with direct interviewing of selected respondents. The section highlights special 
procedures introduced to facilitate participation of selected respondents, including the translation of the survey 
instrument into multiple languages and the selection and training of interviewers.   

•  The Data processing section highlights some of the main quality checks introduced to ensure the quality of 
SILCLF data outputs. It also describes the estimation methodology used, in particular, the use and calculation of 
post-stratification weights. 

• The Survey results section illustrates some of the key survey outputs, highlighting the value of the SILCLF to 
monitor the labour market participation of different groups of foreign nationals in Korea. 

• The Data service management provides additional examples of how SILCLF data is being used for research 
purposes and to inform the formulation of policies and programmes targeting foreign nationals. 

• The Conclusions section provides a final reflection on the value of regular specialized migration surveys, such 
as the SILCLF, in generating quality statistics on the labour market participation of international migrants to 
support monitoring of trends and inform labour and immigration policy. 



 Design of the survey on Immigrants’ Living Conditions and Labour Force: the experience of Korea 6 
 

 Background 

Since the early 2000s, the demographic structure of the Republic of Korea has shifted towards an aging society with 
a declining birth rate, necessitating increased immigration to sustain economic activity and foster social 
development. Korea is an ethnically homogeneous country, with most of the population being ethnic Koreans. 
Foreigners make up only about 3.7% of the total population, amounting to 1.9 million individuals out of a total 
population of around 51 million in 2023 (Lee, 2024). Although relatively small in proportion, the number of foreign 
nationals has been steadily increasing in the last two decades due to reasons such as marriage, employment, and 
education. 

Korea’s statistical system is decentralized. Major and large-scale statistics—such as the Census, price indices, 
employment and industrial trends—are produced by KOSTAT, the Korean National Statistics Agency. Meanwhile, 
other statistics are compiled by individual ministries according to their specific data needs. Although the national 
statistical system, under the coordination of KOSTAT, produces a comprehensive set of statistics on the general 
population, there are limitations in the availability of statistics specifically relating to international migrants (ILO, 
2024). Consequently, there is a pressing need to develop statistics that specifically target immigrants. This 
development is crucial for addressing the growing demand for tailored statistical data required for effective 
immigration policy formulation, which includes managing the influx of foreign workers, overseeing their residency, 
and assessing their level of economic and social integration. Furthermore, the provision of fundamental statistical 
data for employment policy, such as labour supply, employment structure, working hours, and the degree of 
economic participation of foreign residents and naturalized citizens, underscores the necessity for specialized 
statistical methodologies. 

The Survey on Immigrants’ Living Conditions and Labour Force (SILCLF) is a designated statistical series approved 
under Statistical Law No. 920018, in accordance with Article 17. The annual compilation of these statistics is jointly 
managed by KOSTAT and the Ministry of Justice (MOJ). The survey aims to support immigration policy by collecting 
detailed data on foreign residents and naturalized citizens in Korea, focusing on employment, living conditions, and 
social integration through an annually rotating questionnaire system. The survey began in 2012 as the Foreign 
Employment Survey and was expanded and restructured following a pilot in 2016, officially launching in its current 
form in 2017.  

The expansion and reorganization were necessary because the Foreign Employment Survey was originally limited to 
understanding the labour force status of foreigners in Korea, and as a result information on the long-term situation 
of foreign residents and naturalized citizens was not collected. To address these gaps, KOSTAT and the MOJ agreed 
to introduce a number of important revisions. First, the survey population was expanded to include citizens that were 
naturalized within the past five years (in addition to foreign nationals). Second, the number of survey items was 
significantly increased from 37 to 266. Finally, a rotational survey method was introduced to prevent excessive 
burden on respondents due to the large number of data items.  

Since 2020, the survey has targeted a total of 25,000 respondents each year, including 20,000 foreigners and 5,000 
naturalized citizens. The survey is conducted through face-to-face direct interview with international migrants 
selected to participate in the survey. The entire survey process, from planning and preparation, survey design, field 
preparation, data collection, data processing, to publication, takes approximately 12 months. 

The budget allocated for this survey in 2023 was 1,689 million KRW, with the largest portion covering interviewer 
wages and related costs. This funding is part of a regular government allocation following the survey’s approval 
under Korea’s Statistics Act, reflecting the government’s recognition of the survey’s policy importance and its 
commitment to sustained statistical support for immigration and labour issues. The publication of the survey results 
is jointly announced through press releases by KOSTAT and the MOJ. The data is mainly used for Immigration Policies 
for MOJ. The statistical tables are provided through publications and made accessible to public via the National 
Statistics Portal, and microdata is made available to users after anonymisation. 



 Design of the survey on Immigrants’ Living Conditions and Labour Force: the experience of Korea 7 
 

 Survey purpose, target population and uses 

The implementation of the "Survey on Immigrants’ Living Conditions and Labour Force" was officially included as a 
task related to immigrants residing in Korea during the government’s 3rd Low Birth Rate and Aging Society 
Committee (2016-2020) and the 16th Foreign Policy Committee. Its inclusion in the statistics aimed to establish a 
basic framework for policies on the domestic inflow of foreign labour, stay management (type of visa, address, other 
changes information management during the stay period), and social integration. 

The target population of the SILCLF comprises foreigners and naturalised citizens who have resided in Korea for 
more than 91 days and are aged 15 years or older.1 This group includes foreign nationals, naturalised Korean citizens, 
and overseas Koreans holding a range of visas and statuses, such as permanent resident visas (F-5), spouse of a 
Korean national visas (F-5-2), non-professional employment visas for migrant workers (E-9), international student 
visas including D-2 (study abroad) and D-4 (Korean language training and general training), as well as F-4 and H-2 
visas for overseas Koreans of foreign nationality and Korean descent. 

The SILCLF is a valuable resource for statistical users. Several line ministries rely on the results of the SILCLF to inform 
policy formulation, for planning and decision making, and for research purposes. For example, the Ministry of Justice 
uses the results of the SILCLF to inform policies related to immigrants residing in the country. The Ministry of 
Employment and Labor uses the survey as foundational data for determining foreign worker quotas and the number 
of workers allowed by industry. The Ministry of Gender Equality and Family actively uses the survey data for 
multicultural policies and to track key indicators, such as the employment rate and number of immigrants arriving 
for marriage reasons that become employed. The Ministry of Education uses the data to monitor the employment 
experiences of international students, periods of stay, and future career plans. Additionally, both private and public 
research institutions, such as the Immigration Policy Research Institute, actively use these statistics as research data 
for the development of immigration and foreign employment policies. 

KOSTAT organizes expert meetings two to three times annually to continually gather user feedback and refine the 
Survey statistical outputs. These meetings primarily involve experts from major user departments and research 
institutions and serve to identify different types of improvements required such as, the need to modify survey items, 
develop new items, or introduce adjustments in the survey item rotation cycle.  

For example, in 2023, based on consultations with experts from research institutes, universities, and government 
departments, a number of improvements were discussed leading to revisions in several survey items related to the 
characteristics of immigrants, and the addition of specific survey items such as recruitments costs. 

The option to integrate the survey within the Economically Active Population Survey (EAPS) was considered. However, 
it was decided to maintain the two as independent surveys given that they have distinct objectives that are not fully 
compatible. In particular, the main objective of the EAPS is to capture and provide rapid quantitative data on labour 
supply as a monthly trend statistic, whereas the SILCLF is designed to generate structural data to support 
comprehensive analysis on the detailed characteristics of immigrants and their situation in the Republic of Korea. 
Other important methodological differences include the use of different sampling frames, sampling design, size, and 
surveys’ statistical unit. Importantly, the sampling strategy of the SILCLF is designed to ensure comprehensive 
coverage of international migrants, including those living in employer provided accommodation, and to support 
detailed analysis, by essential migration characteristics, including by visa type and country of citizenship while 
ensuring adequate levels of precision (see Table 1). 

 

 

 
1 See Survey on Immigrants’ Living Conditions and Labour Force,  KOSTAT 

https://kostat.go.kr/menu.es?mid=a20204020000#:~:text=Target%20Population,Target%20population%20size:%2025%2C000%20persons
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 Table1. Comparison between SILCLF and EAPS, Republic of Korea 

Classification Survey on Immigrants’ Living Conditions and Labour 
Force (SILCLF) 

Economically Active Population Survey (EAPS) 

Purpose Providing data necessary for the establishment of 
immigration policies such as address and visa type 
change management, social integration, and the supply 
of needed labour in accordance with the domestic inflow 
and increased necessity of foreign labour. 

Providing short-term, timely data necessary for 
macroeconomic monitoring and analysis and the 
development of human resource policies by 
investigating the economic activity characteristics of 
the population. 

Survey items Stay-related items such as personal information, 
employment including work, job seeking, Korean 
language proficiency, housing, and living environment. 

Employment-related items such as personal 
information, work, job seeking, and workplace. 

Population Foreigners aged 15 and older based on the resident 
population and those who have been granted 
naturalization within the last five years. 

People aged 15 and older residing in South Korea. 

Sample size  25,000  Approximately 36,000  

Statistical unit Persons Households 

Sampling frame Foreigners’ registry and Naturalized permission Registry 
from Ministry of Justice  

Register-based Census from KOSTAT 

Stratification 
variables 

For Foreign citizens: Visa Status (Main categories and 
subcategories), Citizenship 

For Naturalized Citizens: Administrative Region 
(Province/City & District), Previous Citizenship, Marital 
Status, Age Group 

 

Region, type of residence, registered Employment Rate.  
These variables are used to re-sample and assign 
individuals to groups so that the distribution of each 
group is similar based on the classification indicators. 
This process uses the Cube Method. 

Note on the Cube Method: 

The Cube Method (Deville & Tillé, 2004) is a sampling 
technique that finds a sample which maintains a 
balance close to the population across multiple 
auxiliary variables. 
It can handle up to 40 variables to ensure the 
estimated values (Horvitz-Thompson estimators) 
closely match the population totals. 

Survey cycle Annually Monthly  

Reporting 
Frequency 

Annually Monthly 
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 Survey design 

Sample size, stratification, and extraction 

The total sample size is approximately 25,000, consisting of 20,000 foreign citizens and 5,000 naturalized citizens 
(See Table 2). To ensure field survey efficiency, sampling of foreign citizens excludes administrative districts with less 
than 100 foreigners and KOSTAT field offices with less than 2,000 foreigners. A sampling list is then constructed for 
registered foreigners and foreign nationals of Korean descent. The sample is allocated proportionally to the square 
root of the number of foreigners in each province, considering the sample size and the desired level of precision. 
The sample selection is based on a stratified systematic sampling method, using type of residence status and 
citizenship as stratification variables across the 17 provinces. 

 

 Table 2. Foreign sample size and relative standard error (RSE) 

Classification 2018 2019 2020 2021 2022 

Sample Size (N) 13,599 15,000 20,000 20,000 20,000 

Employed RSE (%) 0.8 0.8 0.7 0.7 0.7 

Unemployed RSE (%) 6.2 5.4 3.9 4.4 5.0 

 

For naturalized citizens, a separate sampling list is similarly constructed by excluding underrepresented 
administrative districts and KOSTAT field offices from the survey population to ensure field survey efficiency (See 
Table 3). The sample is allocated proportionally to the square root of the number of naturalized citizens in eight 
regions, considering the sample size and the desired level of precision. The sample selection employs a stratified 
systematic sampling method, using administrative district, previous citizenship, marital status, and age group as 
stratification variables. The final sample consists of approximately 1,500 men and 3,500 women. 

 

 Table 3. Naturalized citizens sample size and relative standard error (RSE)  

Classification 2018 2019 2020 2021 2022 

Sample Size (N) 5,000 5,000 5,000 5,000 5,000 

Employed RSE (%) 1.3 1.4 1.2 1.1 1.1 

Unemployed RSE 8.2 6.8 7.9 9.4 9.4 

 

Sample management  

Non-response rates are generally high due to factors such as absence, relocation, and language barriers. Therefore, 
a list of backup samples with similar characteristics is pre-selected and managed. Prior to conducting the survey, an 
introductory leaflet and a cooperation letter are sent to potential respondents. To improve response rates, 
respondents are provided with an incentive in the form of a gift voucher worth approximately 10,000 KRW. 
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 Survey contents  

Survey form composition 

As described earlier, the contents of the SILCLF have undergone significant revisions since the launch of the survey 
re-design in 2016. At that time, the Statistical Research Institute of KOSTAT conducted a study using cognitive testing 
techniques to assess the immigrants' understanding of the survey content and terminology, with the objective of 
improving the survey questionnaire. Based on the study results, an internal expert meeting at the National Statistical 
Office was held to prepare an improvement plan that included adjustments for a number of survey items, a review 
of the items covered distinguishing between foreigners and naturalized citizens, and the introduction of an item 
rotation cycle. The improvement plan, which aimed to increase the validity of the survey items and quality of the 
statistics, was submitted to the National Statistics Committee. In 2017, discussions involving relevant ministries, 
professors, and researchers were held on survey frequency, survey sectors, and survey items. Based on these 
discussions it was decided to divide common employment items into two groups:  

● Employment 1 items to be applied annually, and  
● Employment 2 items to be applied every two years 

Regular discussions on the survey form composition continue to be held annually through expert meetings and user 
feedback. The 2024 survey form was approved by the National Statistics Committee in December 2023, and the 
survey was conducted based on the form reflecting the current survey items with PAPI method. 

Survey Items 

The survey items are broadly divided into common items and specific items (see Table 4). Common items are those 
surveyed for all participants, whereas specific items are targeted at individuals staying under certain visa types.  

● Common items include basic items such as age, gender, date of birth, citizenship, Employment I which are 
related to labour force status, Korean language proficiency, and stay-related items, which are surveyed 
annually. Other items, such as education, Employment II which are related to work satisfaction such as salary 
and working hours satisfaction and so on, income and consumption, life in Korea, children's education, and 
health, are surveyed biennially on a rotating basis.  

● Specific items include topics targeted specifically to migrants in non-professional employment and 
international students included in odd-numbered years, and to overseas Koreans, permanent residents, and 
naturalized citizens included in even-numbered years. 

 

 Table 4. Rotation of survey items in the SILCLF 

Common Items Specific Items 

Freq/ 
Year Annually Rotational Items 

(every 2 Years) 
Target/ 

Year 
By Visa type 

Odd Basic Items, 
Employment I, 
Korean 
Language 
Proficiency,   
Stay-related 
Items   

Employment II 
Job Search Experience  
Income and Consumption,  
Education  

Odd For Non-professional 
Employment(E-9), International 
Students (D-2, D-4-1, D-4-7) 

Life in Korea,   
Children’s Education,  
Health,  
Housing and living environment  

Even 
Even 

For Overseas Koreans(F-4),  
Permanent Residents and 
Naturalized Citizens(F-5) (F-5-2)  
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Common items  

Table 5 lists the common items collected annually. They include: 36 basic items, 30 Employment I items, 14 Korean 
language proficiency items, and 12 stay-related items. 

 

 Table 5. Common items collected annually by survey section, SILCLF 

Survey sections Main items Survey question no. (Annex I) 
Basic items • Name 

• Sex 
• Date of birth 
• Country of Birth 
• Religion 
• Current citizenship, citizenship of parents, Korean ancestry 
• Educational level, country of highest educational qualification 
• Marital status, spouse’s citizenship and visa status 
• Living arrangements 
• Presence of family in Korea  
• Number of children, residence status in Korea 
• Type of dwelling 
• Dwelling tenure, monthly rent 

1 
2 
3 
4 
5 
6-1, 6-2, 6-3, 6-4 
7-1, 7-2, 7-3 
8-1, 8-2, 8-3, 8-4, 8-5 
9, 9-1 
10 
11, 11-1 
12 
13 13-1 

Employment  • Employment in reference period 
• Employment as contributing family worker  
• Temporary absence from employment and reason 
• Multiple job holding 
• Hours actually worked 
• Industry, geographic location of place of work 
• Establishment size 
• Occupation 
• Length of employment in current job 
• Work experience in same occupation in Korea  
• Job changes in previous 12 months and reason 
• Status in employment 
• Contract type, duration 
• Monthly salary in main job  
• Job-search in previous four weeks  
• Availability to start employment in reference period (for job seekers) 
• Job search method  
• Duration of job search  
• Willing to work in reference week 
• Availability to start employment in reference period (for job non-

seekers) 
• Main activity in reference week  

14 
15 
16, 16-1 
17 
18 
19 
20 
21 
22 
23 
24, 24-1 
25 
26, 26-1 
27 
44 
45 
46 
47 
48 
49 
 
50 

Korean language 
proficiency 

• Language used at home 
• Korean language proficiency level 
• Experience with Korean language education and TOPIK (Test of 

Proficiency in Korean) 

59 
62 
60-61 
 

Stay-related items  
• Reason as per visa status/ permit type (current status of sojourn) 
• Length of stay in Korea 
• Change of visa status/permit type (status of sojourn) 
• Plans for extending period of stay 

 

66 
63-64-65 
67, 67-1, 67-2, 67-3 
68 

 

Table 6 shows the common items surveyed in odd-numbered years for the four survey sections. These include 19 
Employment II items, 2 job search experience items, 7 education items, and 12 income and consumption items. 
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 Table 6. Common items collected in odd-numbered years by survey section, SILCLF 

Survey Section Main Items (Odd-Numbered Years) Survey question no. (Annex II) 

Employment II • Employment path 
• Satisfaction with compensation at work 
• Satisfaction with working hours 
• Satisfaction with job security, safety, dispute settlement at work 
• Satisfaction with promotion opportunities at work 
• Satisfaction with welfare system at work 
• Satisfaction with welfare facilities at work 
• Satisfaction with job-related human relations 
• Satisfaction with overall job conditions  
• Comparison with Korean workers doing the same job 
• Intention to change jobs 
• Occupational injuries and violence and harassment at work 

28 
29 
30 
31-32 
33 
34 
35 
36-37 
38 
39-40-41 
42, 42-1 
43, 43-1, 43-2 

Job search 
experience 

• Job search on arrival in Korea 
• Difficulties in the job search in Korea 

51 
52 

Education and 
training 

• Participation in job-related education and training 
• Type of job-related education and support services received  

53, 53-1, 53-2, 53-3, 53-4 
54, 54-1 

Income and 
consumption 

• Average monthly total income 
• Average monthly household expenditure  
• Yearly amount and frequency of overseas remittances 
• Financial difficulties experienced in the past year 

55 
56 
57, 57-1,57-2 
58, 58-1 

 

The main focus in odd-numbered years is on job search experiences, education, income, and consumption. In 
even-numbered years, the focus shifts to health, life in Korea, housing and living environment, and children's 
education, as shown in Table 7.  

 Table 7. Common items collected in even-numbered years by survey section, SILCLF 

Survey Section Main items (Even-numbered years), Survey question no (Annex 
III) 

Health Health status 
Reasons for not visiting the hospital 

35 
36, 36-1 

Life in Korea Satisfaction with job 
Satisfaction with family and other relationships 
Satisfaction with income 
Satisfaction with life in Korea 
Difficulties in life in Korea 
Satisfaction and methods of leisure activities 
Social connections 
Experience with discrimination 

39 
37, 38 
40 
41, 42 
43 
44, 45 
46 
47 

Housing and living 
environment 

Reasons for moving in the past year to the current residence 48,49 
 

Children's education Difficulties faced by children attending school  
Children’s reason for staying in Korea for employment purposes 

50, 50-1, 50-2, 50-3 
51 

 

Specific Items  

Specific items are surveyed every two years for certain residence visa statuses2 to inform related policies. In odd-
numbered years, the survey targets non-professional employment (E-9) and international students (D-2, D-4-1, D-4-
7). For non-professional employment, 17 items are surveyed, and for international students, 19 items are surveyed 
(see Table 8). 

 
2 Non-professional employment (E-9) and student visas. 
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 Table 8. Specific items collected in odd-numbered years by visa status, SILCLF-, 

Residence Visa 
Status 

Main Survey Items Survey question no. (Annex 
IV) 

Non-professional 
employment 

• Reasons for choosing Korea for employment 
• Awareness of employment conditions prior to arrival 
• First time entering Korea via employment permit system (E9) 
• Time of first payment in Korea 
• Cost of job search 
• Average monthly wage for the first month 
• Change of workplace under employment permit system 
• Frequency, duration, reason and challenges of job change 

E1 
E2 
E3 
E4 
E5 
E6 
E8, E8-1 
E9, E9-1, E10, E11 

International 
students 

• Reasons for choosing Korea for studies 
• Major field of study in Korea 
• Difficulties faced during studies in Korea 
• Satisfaction with school in Korea 
• Work to earn income while studying in Korea 
• Methods of covering tuition and living expanses in Korea 
• Future plans after graduation 
• Recommendations for studying in Korea 
• Changes in perception about Korea 

D1 
D2 
D4 
D5 
D6, D6-1, D6-2, D6-3 
D7-D8 
D9, D9-1, D9-2, D9-3 
D10 
D11 

 

In even-numbered years, the survey targets overseas Koreans (F-4) (those of Korean descent from China, Russia, 
Central Asia), naturalized citizens, permanent residents (F-5), and spouses of Korean nationals (F-5-2). The survey 
includes 12 items for overseas Koreans and 38 items for naturalized citizens and permanent residents (see Table 9). 

 Table 9. Specific items collected in even-numbered years by visa status, SILCLF 

Residence Status Survey Items-, Survey question no. (Annex V) 

Overseas Koreans • Reasons for coming to Korea 
• Satisfaction with policies for overseas Koreans 
• Satisfaction with employment for overseas Koreans 
• Knowledge of policies related to overseas Koreans 
• Current residence 
• Preference for living in the same region 
• Possibility of visa status change (from visitor to overseas Korean) 

H1 
H2 
H3 
H4 
H5, H5-1 
H6, H6-1 
H7, H7-1, H7-2, H7-3 

Naturalized citizens 
and permanent 
residents 

• Perceived inclusiveness in Korean society 
• Perceived institutional fairness in Korean society 
• Perceived political efficacy in Korean society 
• Efforts to maintain native culture 
• Perceived social status and mobility in Korean society 
• Perceived sense of belonging in Korean society 
• Participation in social organizations and elections in Korea 
• Future residence preference in Korea 
• Time of acquisition of permanent residency in Korea 
• Plans to acquire Korean citizenship 

F1, F2, F3, F4, F5, F6 
F7, F8, F9, F10 
F11, F12, F13, F14 
F15, F16, F17, F18, F19 
F20, F21, F22 
F23, F24, F25 
F26- F27, F27-1 
F28 
F29 
F30, F30-1 

 

Classifications  

SILCLF uses standard classifications for a number of key variables such as industry, job occupation, visa type. These 
classifications are consistent with those used in other national surveys and with the immigration visa system.  

Industry classification refers to the main industrial activity of the establishment where the employed or former 
employee works. Data is collected using the 2-digit classification according to the Korean Standard Industrial 
Classification (10th revision) notified by Statistics Korea.  

Occupation classification refers to the type of work performed by the employed or former employee according to its 
function. Data is collected using the 2-digit classification according to the Korean Standard Classification of 
Occupations (7th revision) notified by Statistics Korea. 
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Residency status is defined based on the type of visa granted to a foreign national upon entry into the country, 
according to the Immigration Control Act.  

The visa categories are as follows: 

● Category A includes diplomatic, official, and agreement visas. 

● Category B encompasses visa exemption and transit visas. 
● Category C includes temporary news coverage, short-term visit, and short-term employment visas. 
● Category D covers visas for cultural arts, study, training, news coverage, religious activities, residence, 

corporate investment, trade management, and job seeking. 
● Category E includes visas for professors, research, technical guidance, professional employment, seasonal 

work, unskilled employment, and -seafaring employment. 
● Category F includes visas for visiting and living with family, residence, accompanying family, overseas 

Koreans, permanent residency, and marriage immigrants. 
● Category G covers other types of visas, and 
● Category H encompasses working holiday and visiting employment visas. 

 

However, in this Survey, categories A, B, and C are excluded from the survey population. Foreign nationals holding 
B and C type visas, which are issued for purposes such as tourism or short-term stays of 90 days or less, differ in 
nature from the SILCLF survey participants whose stay purposes are related to residence. As such, they are excluded 
from the survey. Furthermore, foreign nationals holding A type visas, who are not considered residents of Korea due 
to purposes such as diplomatic duties, are also excluded from the survey as indicated previously. 
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 Data collection  

Survey interview method 

The survey is conducted using paper and pencil interview (PAPI) with interviewers conducting face-to-face interviews 
with the selected foreign nationals. Interviewers hired by the regional statistics offices visit the residences or 
workplaces of the sampled immigrants to conduct the survey in person. However, if the respondent prefers, they 
may fill out the questionnaire themselves. The questionnaire is available in 13 languages, including English, Chinese, 
Vietnamese, Mongolian, and Thai. Each hired interviewer is responsible for completing approximately 33 
questionnaires, which corresponds to handling an average of 2.2 individuals per day. 

To prevent data loss, leaks, or tampering, surveys must be conducted strictly by trained personnel, and all 
information obtained about individuals or households during the survey process should not be leaked or used for 
other purposes, as stipulated by Article 33 of the Statistics Act. 

The survey process involves several steps. First, the sample list is reviewed to identify difficult-to-survey samples and 
finalize the samples. A cooperation letter and survey introduction materials are sent by mail to inform sampled 
respondents in advance that they have been selected to participate in the survey. The hired interviewers undergo 
training on statistical surveys, and once assigned a sample, they conduct preliminary preparation, such as identifying 
the location of the workplace and residence of the sample. 

When the survey begins, the headquarters of the National Statistical Office handles survey management tasks such 
as field guidance, dissemination of survey guidelines, resolution of issues related to the input system, solving 
problems that arise during the survey data collection, responding to civil complaints, and monitoring survey 
progress. The local offices are responsible for conducting the fieldwork, including interviewing and completing the 
survey forms, managing the sample list, inspecting the survey forms, and coding the industry and occupation 
information provided. 

Once the survey field data collection is completed, the headquarters supports the input system, monitors the input 
rate, conducts system inspections, and performs a comprehensive review. The local offices inspect industrial and 
administrative district codes, input and review the survey forms, and organize and compile the survey forms. 

Recruitment and training of field interviewers  

The success of field surveys hinges on the recruitment, training and management of excellent field interviewers. To 
this end, recruitment information is publicly disclosed in advance via the internet and other platforms, and the 
selection process includes a first round of document screening and a second round of interviews. If interviewers are 
unable to conduct surveys due to personal or unavoidable reasons, pre-trained reserve interviewers, amounting to 
10% of the interviewer workforce, are ready to step in immediately. 

Preference in hiring interviewers is given to those with prior experience in immigrant residence and employment 
surveys, as well as those with experience in field surveys for KOSTAT. Interviewers are hired on a contract basis to 
complete the assigned workload during the survey period. Compensation is provided according to the standard 
workload and the method of calculating field survey staff allowances, provided they complete the designated 
workload within the deadline. However, a maximum workload is set at 1.5 times the standard workload to ensure no 
interviewer exceeds this limit. If the contracted workload is not achieved, a portion of the allowance is reduced to 
enhance the completeness of the field survey. 

Hired interviewers undergo both face-to-face and online (e-learning) training. The training covers survey overview, 
field survey procedures, survey form completion methods, concepts of survey items, and the use of the survey data 
input system. Each interviewer has a standard workload of 33 samples, with a daily target of 2.2 samples. However, 
the maximum workload per interviewer is capped at 50 samples (1.5 times the standard workload). 
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In addition to field interviewers, separate roles for survey managers, data entry and verification staff, and 
administrative assistants are employed to manage survey progress, data entry, and to support the quality of the 
survey. To investigate a sample size of 25,000, the workforce comprises 759 interviewers, 87 reserve interviewers, 
153 survey managers, and 156 data entry and verification staff. 

During fieldwork, a call centre is established to handle respondent queries and concerns. Respondents can contact 
the centre and provide the sample management number printed on their pre-survey notification letter, which 
enables staff to immediately retrieve their record and identify the assigned interviewer. The call centre can then 
either respond directly or promptly notify the interviewer by text or phone. 

Handling respondents and non-responses 

The survey must be administered exclusively to the selected individual respondents. Proxy respondents, such as 
spouses or family members, are not permitted. Due to the interview survey method, interviewers must explain the 
importance of each survey question in detail to encourage responses. In cases of simple non-response, interviewers 
are required to conduct multiple attempts to complete the interview, for example, by revisiting the selected 
respondent, and if needed, by seeking cooperation from the survey manager and supervising official, with a principle 
of re-visiting the selected respondent at least three times. 

If the respondent still refuses after three or more visits, or if it is certain that the respondent cannot be met during 
the survey period due to reasons such as being abroad for an extended period, a selected substitute respondent is 
allowed. After the survey is completed, a visit log is created for each visit, documenting the visit date, time, response 
status, and other details. Additionally, interviewers collect paradata on challenging items, items that respondents 
found difficult, and survey duration. This data is used to develop future improvement plans for the survey. 

Use of administrative data  

The SILCLF takes advantage of existing administrative data, particularly for sampling, coding and checking data 
quality. Sampling is the most important reason why administrative data is for this survey. Sample rosters are created 
using many sources such as information compiled from employment permits and health insurance records which 
help to secure workplace addresses for selected immigrants. This effort aims to improve survey effectiveness and 
the response rate of the original selected samples. The primary uses of administrative data include the creation of 
population and sampling frames, as well as the supplementation of sample rosters. Data from the registered 
foreigners' list, the domestic residence report for overseas Koreans, and the naturalization permit list are used to 
analyse the population, create sampling frames, and identify the resident population. Employment permit system 
and health insurance information are actively used to supplement the employment information in the sample roster. 
This effort aims to improve survey effectiveness and the response rate of the original selected samples. 

In summary, the administrative data used for the SILCLF includes: 

● The registered foreigners' list, which contains information for foreigners staying longer than 90 days. 
● The domestic residence report for overseas Koreans, which provides information about overseas Koreans 

who have reported their domestic residence to secure legal status in South Korea. 
● The naturalization permit list, which includes information on foreigners who have acquired South Korean 

citizenship and received naturalization permits. 

Variables used for matching information from those three sources include the foreigner registration number and a 
personal alternative identification key that replaces the domestic residence report number. Programs such as SAS 
are employed to build the sampling frames. Since the data acquisition times for the registered foreigners' list and 
the naturalization permit list differ from the survey implementation time and do not necessarily include workplace 
information, employment permit and health insurance information are used to add workplace details to the sample 
roster, thereby enhancing the efficiency of the field survey by helping reduce the time required to find the selected 
respondents. 
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 Data processing 

Process 

For the collected data, categorical variables are entered by their item numbers, while continuous variables such as 
amounts and durations are entered with the exact response values. The survey results are coded according to the 
predefined coding system as provided in the survey forms. 

Data entry is performed at the regional offices using a key-entering method through the national statistics system. 
Before data entry, interviewers must visually check each survey item to ensure that it has been filled out according 
to the guidelines, that there are no unanswered items, no jumping errors, and that the entries are logically 
consistent. This check is mandatory both during the survey and after completing all survey items. 

To minimize data entry errors, the system is equipped with an automatic validation feature that checks input ranges. 
The system's data entry module includes built-in validation rules that trigger alerts for errors and require correction 
and input of reasons for errors. For example, error number could be notified instantly when wrong number was 
punctuated in the system.   Additionally, a comprehensive validation is conducted during the data entry review 
period, considering sample rosters, visit records, and other factors to facilitate error correction and reason entry. 

Once the data passes through the validation rules and machine validation, a comprehensive review is conducted to 
check the inter-item correlations and the industry and occupation codes. When respondents are employed in 
Industry D, their monthly wages or salaries must comply with the minimum wage law by exceeding the established 
threshold. If the reported data deviates from this threshold, an error-checking mechanism is triggered to identify 
and correct discrepancies. Such errors typically arise due to monetary misinterpretations or misunderstandings. 

In terms of item non-response, missing values are only allowed for three items: deposit rental fees, average monthly 
wages, and total income (average monthly expenditure). Item non-response in these variables is addressed using 
the group mean imputation method. This method involves classifying the entire sample into groups with similar 
characteristics such as gender, working hours, length of stay, and labour force status, and then replacing all missing 
values within each group with the average response value of that group. 

Statistical estimation and analysis 

Statistical estimation  

Weight adjustment 

The total immigrant population is estimated as the sum of foreign nationals and naturalized citizens. Sampling is 
based on the foreign nationals' and naturalized citizens' registries as of January; however, statistical adjustments are 
necessary to reflect updated population data over time. To ensure accuracy, three types of weights are applied: 
design weights (for selection probability), non-response weights (to adjust for missing data), and post-stratification 
weights (to align with the latest population distribution). The final estimation is derived using post-stratification 
weights, ensuring consistency with the most recent demographic changes.  

Design weights are calculated using the inverse of the inclusion probabilities for each stratum. This is done according 
to the respective sampling methods for foreigners and naturalization permit holders. For foreigners, 17 regional 
strata are applied, divided into special metropolitan cities and provinces. For naturalization permit holders, 16 strata 
are applied, divided by gender and 8 major regions. 

Non-response weights are calculated using response propensity scores to adjust for non-response. A logistic 
regression model, with immigrant characteristics as independent variables, is used to estimate these response 
propensity scores. For foreigners, variables include 17 residential areas, 5 age groups, 17 nationalities, and 9 
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residence statuses. For naturalization permit holders, variables include 8 major residential regions and 9 previous 
nationalities. 

Post-stratification weights are calculated using an iterative proportional fitting method to align the sample 
distribution with the latest population distribution. This involves adjustments to match known population totals for 
foreigners and naturalized citizens separately. Foreigners are adjusted according to a four-dimensional distribution, 
and naturalization permit holders according to a three-dimensional distribution (see Table 10). The weights are 
iteratively adjusted using a raking algorithm until convergence conditions are met, with the final weights used as the 
post-stratification weights. 

Once the design weights, non-response adjustments, and raking adjustments are completed, the parameters are 
estimated using the Taylor linearization method. 

 

 Table 10. Method for post-stratification weighting 

 
To align with the latest population distribution, the Iterative Proportional Weighting (Raking Ratio Method) is applied to 
compute final weighting values. This method ensures that the adjusted weights reflect the characteristics of the target 
population. 

Step 1: Define Target Population Dimensions 

• Weighting is adjusted separately for foreigners and naturalized citizens to match their respective distributional 
characteristics. 

• The number of dimensions used for adjustment differs: 
o Foreigners: 4-dimensional adjustment 
o Naturalized Citizens: 3-dimensional adjustment 

Step 2: Iterative Proportional Weighting Process 

1. Foreigners: Adjustments are made sequentially using the following categorical combinations: 
o Step 1: Gender × Region of Residence (17 categories) 
o Step 2: Gender × Citizenship (16 categories) 
o Step 3: Gender × Residence Status (10 categories) 
o Step 4: Age Group (5 categories) × Residence Status (6 categories) 

2. Naturalized Citizens: The following categorical combinations are used: 
o Step 1: Gender × Region of Residence (8 categories) 
o Step 2: Gender × Previous Citizenship (5 categories) 
o Step 3: Gender × Age Group (5 categories) 

Step 3: Convergence Process 

• The iterative proportional weighting algorithm is applied to adjust the weights. 
• The process continues until the weights converge, meaning they satisfy the specified distribution conditions. 

Step 4: Final Weight Calculation 

• The final adjusted weights obtained from the iterative process are used as the post-stratification weights. 
• These weights are then applied to ensure accurate representation of the target population in statistical analyses. 

This method systematically refines the weighting values to align with the latest population characteristics while maintaining 
consistency with published demographic categories. 
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Identification and handling of outliers 

Upper and lower bounds for responses are set based on typical distributions or other related response values. Values 
that fall outside these bounds are defined as outliers. To minimize outliers caused by data entry errors, the entry 
system is configured to automatically validate entries by setting input ranges for each item. 

For subjective items such as monetary amounts, outliers are detected during the initial survey form review. When an 
outlier is identified, the respondent is immediately queried to confirm and correct the response. If an impossible 
value is entered, the system generates an input range error message. According to the input validation rules, if a 
response falls outside the preset upper and lower bounds, the respondent is queried immediately to confirm and 
correct the response or to document the reason for the outlier. 
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 Survey results 

The results of the survey are officially published each year in December through a press release3. The key statistical 
data includes classifications based on labour force status, residence visa status, citizenship, age group, sex, 
educational attainment, marital status, type of residence, and place of birth. These categories serve as the primary 
basis for statistical reporting and dissemination. 

Data are disaggregated by relevant demographic characteristics where sample size and precision allow. Estimates 
with low reliability, as defined by statistical guidelines, are either flagged or not reported to ensure data quality. 

International migrants by labour force status 

Estimates for 2023 derived from the SILCLF indicated that the total number of immigrants aged 15 and above stood 
at 1,481,000 persons, representing 2.9% of the population.  This included 822,000 men and 659,000 women. By age 
group, there were 427,000 persons aged 15–29 years, 417,000 aged 30–39 years, 231,000 aged 40–49 years, 216,000 
aged 50–59 years, and 191,000 aged 60 years and older. Of this, foreign nationals accounted for 1,430,000 persons, 
while naturalized citizens accounted for 51,000 persons (See Table 11).  

Looking at the labour force status, among immigrants, there were 957,000 employed individuals, 54,000 
unemployed individuals, totalling 1,011,000 individuals in the labour force, while those outside the labour force 
amounted to 470,000 persons. Overall, the immigrant labour force participation rate was 68.3%, the employment 
rate was 64.6%, and the unemployment rate was 5.3% (See Table 11). 

 Table 11. International migrants by labour force status, 2023 (in thousands) 

Indicators Sex Total Immigrants Foreign nationals Naturalized citizen 

Working-age population (15+) 
Total 1,481 1,430 51 
Male 822 813 9 
Female 659 617 42 

- Labour force  
Total 1,011 975 36 
Male 660 653 8 
Female 351 323 28 

· Employed persons  
Total 957 923 34 
Male 632 625 7 
Female 325 298 27 

· Unemployed persons  
Total 54 52 2 
Male 28 28 0 
Female 26 24 1 

- Persons outside the labour 
force  

Total 470 455 15 
Male 162 160 2 
Female 308 295 13 

 

Labor Force Participation rate 
(%) 

Total 68.3 68.2 70.7 
Male 80.3 80.3 81.7 
Female 53.2 52.2 68.1 

Employment-to-population ratio 
(%) 

Total 64.6 64.5 67.4 
Male 76.9 76.8 79.6 
Female 49.4 48.3 64.7 

Unemployment rate (%) 
Total 5.3 5.4 4.7 
Male 4.3 4.3 3.9 
Female 7.3 7.5 4.9 

 
3 See Press Release- 2024 Survey on Immigrants’ Living Conditions and Labour Force (KOSTAT) 

https://kostat.go.kr/synap/skin/doc.html?fn=d59b9f04ee249446410ef5871d26c3c4e27eb1b277423f4e3166400dd23c2d3e&rs=/synap/preview/board/11733/
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International migrants by marital status 

Among immigrants, approximately 873,000 individuals, or about 59%, were married, while around 608,000 
individuals, or 41%, were single. The labour force participation rate was 72.5% for married individuals and 62.1% for 
single individuals. Similarly, the employment rate was 69.3% for married individuals and 57.9% for single individuals, 
indicating that marital status influences participation in the labour market among immigrants (See Table 12). 

 

 Table 12. International migrants by marital status, 2023 (in thousands) 

Indicators   Total Immigrants  Married Single 
Working-age population (15 years old 
and over) 

1,481 873 608 

- Labour force  1,011 633 378 

·  Employed persons  957 605 352 

- Persons outside the labour force 470 240 230 

 

Labor Force Participation rate  (%) 68.3 72.5 62.1 

Employment-to-population ratio (%) 64.6 69.3 57.9 

International migrants by education level 

Educational attainment among immigrants shows that there were approximately 625,000 high school graduates, 
470,000 with a degree from a technical college or higher, 258,000 with a junior high school education, and around 
129,000 individuals with an education level below junior high school. Examining labour force participation rates, 
individuals with a junior high school education exhibited the highest rate at 70.9%, followed by those with a degree 
from a technical college or higher at 70.5%, high school graduates at 68%, and individuals with an education level 
below junior high school at 56.2%.  

Employment rates also varied: junior high school graduates had the highest rate at 67.6%, followed by those with a 
degree from a technical college or higher at 65.4%, high school graduates at 65%, and individuals with an education 
level below junior high school at 53.9% (See Table 13). 

 

 Table 13. International migrants by education level, 2023 (in thousands) 

Indicators   
Total 

Immigrants 

Elementary 
& under 

Middle High 
College or  

university & over 

Working-age population (15 years old 
and over) 

1,481 129 258 625 470 

- Labour force 1,011 72 183 425 331 

·  Employed persons  957 70 174 406 307 

- Persons outside the labour force 470 57 75 200 139 

 

Labor Force Participation rate (%) 68.3 56.2 70.9 68.0 70.5 

Employment-to-population ratio (%) 64.6 53.9 67.6 65.0 65.4 
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International migrants by citizenship 

When examining immigrants by country of citizenship, the order is as follows: other Asians were the largest group 
with 491,000 individuals, Chinese of Korean descent were second with 489,000 individuals, Vietnamese nationals 
were third with 222,000 individuals, Chinese immigrants were next with 140,000 individuals, and finally the category 
of non-Asian immigrants was the smallest with 139,000 individuals. 

Looking at the labour force participation rate by country of citizenship, the highest was among other Asians at 78.8%, 
followed by Chinese of Korean descent at 72.8%, non-Asian immigrants at 62.7%, Vietnamese nationals at 57.4%, and 
Chinese immigrants at 38.2%. Similarly, the employment rate was highest among other Asians at 75.8%, followed by 
Chinese of Korean descent at 69.1%, non-Asian immigrants at 57.9%, Vietnamese nationals at 53.1%, and Chinese 
immigrants at 35% (See Table 14). 

 

 Table 14. International migrants by citizenship, 2023 (in thousands) 

Indicators  
Total  

Immigrants  

Chinese of  
Korean 
descent 

China 
(excluding 

Chinese  
of Korean 
Descent) 

Vietnam Other Asia 
Non-
Asia 

Population 15 years old and over 1,481 489 140 222 491 139 

- Labour force  1,011 356 54 128 387 87 

·  Employed  persons  957 338 49 118 372 81 

- Persons outside the labour force  470 133 87 95 104 52 
 

Labor Force Participation rate (%) 68.3 72.8 38.2 57.4 78.8 62.7 
Employment to population ratio 
(%) 64.6 69.1 35.0 53.1 75.8 57.9 

 

Employed migrants by occupation 

In 2023, a total of 957,000 immigrants were in employment in Korea, representing 64.6% of the working-age 
immigrant population. The majority were foreign nationals, with a smaller portion being naturalized citizens. 

Employed immigrants were largely concentrated in lower-skilled occupations. The largest group was in elementary 
(unskilled) occupations, accounting for 273,000 workers—nearly 29% of all employed immigrants. This was followed 
by plant and machine operators and assemblers (233,000), and craft and related trades workers (161,000). Service 
workers made up another 105,000, with a relatively more balanced presence of naturalized citizens in this group 
compared to others. 

By contrast, immigrant employment in higher-skilled roles remained limited. Only 86,000 were employed as 
managers, professionals, or related workers. Other categories such as clerical, sales, and skilled agricultural jobs 
each accounted for between 31,000 and 38,000 workers (See Table 15). 
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 Table 15. Employed migrants by occupation, 2023 (in thousands) 

Occupation   Total 
Immigrants 

Foreign 
nationals 

Naturalized 
citizen 

Total 

Total 957 923 34 

Male 632 625 7 

Female 325 298 27 

Managers, Professionals, and 
Related Workers 

Total 86 83 2 

Male 45 44 1 

Female 41 39 2 

Clerical Workers 

Total 38 36 2 

Male 16 15 1 

Female 22 20 1 

Service Workers 

Total 105 99 6 

Male 31 30 1 

Female 74 69 5 

Sales Workers 

Total 32 29 3 

Male 12 12 1 

Female 20 17 2 

Skilled Agricultural, Forestry, 
and Fishery Workers 

Total 31 30 1 

Male 26 26 0 

Female 5 4 1 

Craft and Related Trades 
Workers 

Total 161 156 5 

Male 145 143 2 

Female 16 14 2 

Plant, Machine Operators, and 
Assemblers 

Total 233 227 5 

Male 192 191 1 

Female 41 36 4 

Elementary (Unskilled) 
Workers 

Total 273 263 10 

Male 165 164 1 

Female 108 99 9 
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Employed migrants by industry 

In 2023, manufacturing was the largest industry employing immigrants in Korea, with 424,000 workers—
approximately 44% of all employed immigrants. 

The second-largest sector was wholesale, retail, food, and accommodation, employing 181,000 immigrants. This was 
followed by construction (115,000), and agriculture, forestry, and fisheries (62,000). Business, personal, and public 
services employed 150,000 immigrants across a range of occupations. In contrast, the electricity, transportation, 
communication, and finance sector had the fewest immigrant workers, with just 27,000 (See Table 16). 

Overall, immigrant employment was heavily concentrated in labour-intensive and lower-skilled industries, 
particularly in manufacturing, construction, and service-related sectors 

 

 Table 16. Employed migrants by industry, 2023 (in thousands) 

Employed by industry (2023)  

Total 
Immigrants 

Foreign 
Nationals 

Naturalized 
Citizen 

Total Employed  

Total 957 923 34 

Male 632 625 7 

Female 325 298 27 

Agriculture, Forestry and 
Fisheries  

Total 62 61 1 

Male 45 45 0 

Female 17 16 1 

Mining and Manufacturing  

Total 424 412 13 

Male 333 331 2 

Female 92 81 11 

 - Manufacturing  

Total 424 411 13 

Male 332 330 2 

Female 92 81 11 

Construction 

Total 115 112 3 

Male 106 104 2 

Female 9 8 1 

Wholesale, Retail, Food and 
Accommodation  

Total 181 170 11 

Male 65 63 2 

Female 116 107 9 

Electricity, Transportation, 
Communication, Finance 

Total 27 25 2 

Male 17 16 1 

Female 10 9 1 

Business, Personal, and Public 
Services  

Total 150 143 6 

Male 68 67 1 

Female 82 77 5 
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 Data service management 

As indicated earlier, for ongoing quality management, an annual user advisory committee is established to gather 
improvement suggestions and incorporate them into field surveys. Additionally, the Statistical Quality Assessment 
conducted by the Statistics Korea regularly evaluates the accuracy, timeliness, comparability, consistency, relevance, 
and accessibility of this statistical data. Once these procedures are completed, the anonymised microdata is made 
available to researchers, educational institutions, government agencies, and other stakeholders for approved uses. 
To ensure strict adherence to confidentiality regulations and to prevent unauthorized use, this release is preceded 
by a rigorous review process designed to safeguard against misuse beyond the intended purposes. 

Selected uses for analytical insights  

Recent in-depth analyses conducted using the SILCLF highlight its value for understanding migrants’ lives and labour 
market outcomes in Korea. Researchers have drawn on SILCLF to assess both the economic impacts of international 
migration and the broader conditions shaping migrants’ wellbeing. 

For example, Kim (2023) relied on the nationally representative immigrant sample of the SILCLF to retrieve detailed 
information on immigrants’ labour market outcomes and socio-demographic characteristics, in order to examine the 
relation between immigration and native labour market outcomes. Data on native workers were drawn from the 
Local Area Labour Force Survey (LALFS), and the combined use of the two surveys enabled the analysis to reach 
important conclusions. The study showed no overall negative association between immigration flows and the wages 
or employment outcomes of native workers but revealed heterogeneity across educational groups.  

Another study using SILCLF by Kim and Lee (2023) focused solely on immigrants, showing that immigrants face an 
initial wage gap of 17–29 % compared to natives with similar characteristics and this gap narrows gradually with 
duration of stay, although the wage integration patterns differ by sex and country of origin.  

Other researchers, such as Choi, Choi, and Lee (2023), analysed continued employment outcomes and the role of 
international students, making use of the SILCLF’s coverage of this group. Their study showed that restrictions on 
student admissions negatively affected university enrolments and finances, and that a reduction in the number of 
international students also reduced local employment opportunities, particularly in agriculture and business 
services. Together, these studies underline the value of SILCLF, alone or in combination with other sources, to 
generate robust evidence on employment outcomes. 

The SILCLF has also been used to analyse migrants’ living conditions beyond the labour market. Its annual periodicity 
has supported the monitoring of exogenous shocks. For example, Lee and Park (2024), drawing on SILCLF data, 
showed that during the COVID-19 pandemic, the number of female international student applications to Korea 
declined, and those already residing in the country experienced greater financial hardship than their male 
counterparts. This study highlighted the gendered dimensions of economic resilience among international students 
in Korea during the pandemic. Other studies have used SILCLF variables related to discrimination, integration, and 
migrants’ perceptions of Korean society. For instance, Lee et al. (2023) reviewed SILCLF-based evidence and found 
consistent associations between perceived discrimination and adverse health outcomes among migrants. 

 

Selected uses for policy work 

The SILCLF has also been widely used by research institutes and governmental agencies for policy purposes. For 
example, SILCLF data have been used to analyse self-employment among immigrant women, drawing on variables 
such as age, marital status, country of origin, presence of children, children’s place of residence, education level, 
duration of stay, economic activity status, employment contract, working hours, and wages. These results have 
supported the formulation of policies for immigrant women at the local government level. 



 Design of the survey on Immigrants’ Living Conditions and Labour Force: the experience of Korea 26 
 

Other agencies have applied SILCLF data using various statistical techniques, such as correlation and frequency 
analysis, to study immigrant populations engaged in agriculture, forestry, and fisheries. These analyses have 
provided foundational data for scientifically estimating agricultural-sector employment permits based on rural 
employment characteristics and projected labour demand. SILCLF has also been used to examine the employment 
structure and outlook of foreign workers by industry, generating evidence required for formulating sector-specific 
foreign employment policies. 

In addition, the survey has been employed to develop evaluation indicators and indices for policies on immigrant 
integration. This work combined SILCLF data on employment insurance, industrial accident insurance enrolment, 
Korean language proficiency, and satisfaction with medical services to provide a basis for monitoring and improving 
integration policies. 

Government agencies have also drawn on the SILCLF to conduct analysis on the quality of life of immigrants 
considering individual as well as regional characteristics, including administrative area, residency status, education, 
housing, living environment, employment, income, consumption, health, Korean language proficiency, and 
intentions to remain after visa expiration. Such analyses have informed policies aimed at improving the quality of 
life of foreigners by highlighting differences in immigrant characteristics and residential perceptions across regions. 
Furthermore, SILCLF data have been used to analyse employment in the accommodation and food service industry 
by visa type, industry classification, and residence code, producing evidence for labour supply policies in these 
sectors. 

These selected uses illustrate how the SILCLF provides a comprehensive statistical basis for monitoring migrant 
integration. For policymakers, SILCLF offers evidence to assess labour supply, wage differentials, and the 
consequences of migration policy measures. For researchers, it provides internationally comparable microdata to 
study the interaction between employment outcomes, living conditions, and social integration. By capturing both 
labour force participation and dimensions of social inclusion, SILCLF strengthens the evidence base for policies 
aimed at improving the situation of migrants and supporting their contribution to sustainable development in 
Korean society. 
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 Conclusion 

South Korea is one of the few countries that conducts both a monthly Economically Active Population Survey (EAPS) 
and an annual Survey on Immigrants’ Living Conditions and Labour Force (SILCIF) in parallel. While these surveys 
differ in terms of target population, methodology, and objectives, they are designed to complement one another in 
providing a fuller picture of the labour market. 

The EAPS delivers monthly labour force statistics on the general population, whereas the SILCIF focuses on analysing 
the employment status and living conditions of immigrants on an annual basis. Despite these differences, key 
indicators such as the employment rate and labour force participation rate can be compared across the two surveys, 
provided that appropriate methodological considerations are taken into account. 

To promote coherence, KOSTAT has incorporated several common elements in the design of both surveys. For 
instance, both surveys use standardized questions to capture labour force status, occupation, and industry 
classifications, facilitating comparability between the immigrant population and the general population.  

The joint use of the EAPS and SILCIF offers valuable insights into differences and similarities in labour market 
outcomes between immigrants and the general population. For example, trends in employment rates over time can 
be compared to highlight distinct dynamics faced by immigrant workers. An illustration of these trends, such as a 
comparative graph of employment rates from both surveys, would enhance the understanding of how the immigrant 
labour force is evolving relative to the national average. 

This case study on the "Design of the Survey on Immigrants’ Living Conditions and Labour Force" aims to shed light 
on the value of the survey to support comprehensive analysis of the living conditions, economic participation, and 
overall integration of immigrants in South Korea, and the methodology that has been established to ensure its cost-
effectiveness, relevance and long-term sustainability. The survey reveals significant insights into various 
demographic aspects such as labour force status, marital status, education level, and citizenship, highlighting the 
diversity and complexity of the immigrant population.  

The survey findings indicate that marital status and education level are crucial factors influencing labour force 
participation and employment rates among immigrants. Additionally, the survey underscores the need for tailored 
immigration policies that address the unique challenges and opportunities faced by different immigrant groups. The 
rigorous methodology of the survey, from design to data collection and processing, ensure the reliability and 
accuracy of the findings, making it a valuable resource for policymakers and researchers. By systematically gathering 
and analysing data on immigrants' living conditions and labour force participation, the survey provides important 
evidence to support the formulation of informed policies aimed at improving the socio-economic integration of 
immigrants.  

Moreover, the continuous feedback and improvements to the survey methodology, as noted in the user-producer 
consultations and expert meetings, demonstrate a commitment to enhancing the quality and relevance of the 
statistics provided. Additionally, paradata collected during the survey process—such as visit records, the number of 
visits, and instances of non-response—are analysed and can be used for various purposes, including sample 
selection and questionnaire refinement. For instance, survey items with consistently low response rates or those 
perceived as difficult by respondents can be modified during the questionnaire design phase to enhance clarity and 
improve response rates. Thus, paradata serves as a valuable resource for optimizing survey methodologies and 
improving data collection efficiency. 

Overall, this study not only sheds light on the current status of immigrants in South Korea but also provides a 
foundational basis for future research and policy development to support the integration and well-being of 
immigrant communities. In documenting the survey methodology and processes established by KOSTAT to ensure 
the quality of the survey results, this case study aims to contribute to the identification of good practices to improve 
the availability of official statistics on the labour market situation of international migrants. 
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In conclusion, this study highlights the importance of a robust statistical framework in addressing the challenges 
and opportunities of immigration. A comprehensive understanding of immigrants’ lives and labour market outcomes 
requires specialised survey data collection, as administrative sources alone cannot fully capture their social and 
economic dynamics. Such surveys provide critical insights that are essential for developing inclusive and effective 
policies that promote the socio-economic integration of immigrants and contribute to the overall prosperity of the 
host country. Furthermore, the established collaboration between KOSTAT and the Ministry of Justice underscores 
the value of coordinated efforts in data collection and analysis to ensure the availability of high-quality, policy-
relevant information. Finally, greater attention should be given to the increasing demand for these data among 
multiple stakeholders, including policymakers, researchers, and institutions, who rely on them for evidence-based 
decision-making. 
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 Annexes 

Annex I. Common items collected annually (SILCLF, 2025) 
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Annex II. Common items collected in odd-numbered years (SILCLF, 

2025) 
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Annex III. Common items collected in even-numbered years (SILCLF, 

2024) 
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Annex IV. Specific items collected in odd-numbered years by visa 

status (SILCLF, 2025) 
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Annex V. Specific items collected in even-numbered years by visa 

status (SILCLF, 2024) 
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