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Human Rights Due Diligence — a dynamic agenda:

Increased number of legislations (mandatory due diligence)

2010

Dodd-Frank
Wall Street
Reform and
Consumer
Protection Act

The California
Transparency

in Supply
Chains Act

2015

UK Modern

Slavery Act

2017

France's Duty
of Vigilance
Law

2019

Order 2019-
1323 on the
Canadian
Ombudsperson
for Responsible

Enterprise

Dutch Child
Labor Due
Diligence Act

Increased number of voluntary private and public initiatives

2022

German law
on corporate
due diligence

in_ supply
chains

Advancing social justice, promoting decent work

2024

EU Corporate
Sustainability
Due Diligence
Directive

(CSDDD)
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https://www.congress.gov/bill/111th-congress/house-bill/4173/text
https://www.congress.gov/bill/111th-congress/house-bill/4173/text
https://www.congress.gov/bill/111th-congress/house-bill/4173/text
https://www.congress.gov/bill/111th-congress/house-bill/4173/text
https://www.congress.gov/bill/111th-congress/house-bill/4173/text
https://www.legislation.gov.uk/ukpga/2015/30/contents/enacted
https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000034290626
https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000034290626
https://www.legifrance.gouv.fr/jorf/id/JORFTEXT000034290626
https://orders-in-council.canada.ca/attachment.php?attach=38652&lang=en
https://orders-in-council.canada.ca/attachment.php?attach=38652&lang=en
https://orders-in-council.canada.ca/attachment.php?attach=38652&lang=en
https://orders-in-council.canada.ca/attachment.php?attach=38652&lang=en
https://orders-in-council.canada.ca/attachment.php?attach=38652&lang=en
https://zoek.officielebekendmakingen.nl/stb-2019-401.pdf
https://zoek.officielebekendmakingen.nl/stb-2019-401.pdf
https://zoek.officielebekendmakingen.nl/stb-2019-401.pdf
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&jumpTo=bgbl121s2959.pdf#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl121s2959.pdf%27%5D__1683107377075
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&jumpTo=bgbl121s2959.pdf#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl121s2959.pdf%27%5D__1683107377075
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&jumpTo=bgbl121s2959.pdf#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl121s2959.pdf%27%5D__1683107377075
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&jumpTo=bgbl121s2959.pdf#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl121s2959.pdf%27%5D__1683107377075
https://www.bgbl.de/xaver/bgbl/start.xav?startbk=Bundesanzeiger_BGBl&jumpTo=bgbl121s2959.pdf#__bgbl__%2F%2F*%5B%40attr_id%3D%27bgbl121s2959.pdf%27%5D__1683107377075
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
https://commission.europa.eu/business-economy-euro/doing-business-eu/corporate-sustainability-due-diligence_en
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Taking place within well established international
frameworks

* Several international organisations have taken initiatives to develop and adopt global standards for business
(including their human rights responsibilities) since the early 1970s.

Code & Conduct Global Compact Draft Norm UNGPs Treaty

Declarations

[FPRW]

Guidelines

[NCPs]

. 3
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https://www.ohchr.org/en/business/international-standards

Three main international standards

LHEETTRN e

GUIDING PRINCIPLES A ) OECD Guidelines
ON BUSINESS U0, for Multinational Enterprises
» Tripartite Declaration of Principles Re ible Busi Conduct
AND HUMAN RIGHTS : i // on Responsible Business
and Soclal Pollcy

Advancing social justice, promoting decent work
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> UN Guiding Principles on Business and Human Rights — Three pillars

AR

GUIDING PRINCIPLES
ON BUSINESS
AND HUMAN RIGHTS

UN Guiding Principles on Business and Human Rights (2011)

The corporate

The State duty to responsibility to Access to effective
protect against respect human rights : remedy for victims
human rights abuses act with due diligence through judicial and
by businesses: smart to avoid infringements non-judicial grievance
mix of measures and address adverse mechanisms
(Policies, Regulation, impacts on human
Adjudication) rights

Advancing social justice, promoting decent work > iIo.org
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UN Guiding Principles on Business and Human Rights

UN Guiding Principles on Business and Human Rights (2011)

a) A policy commitment to meet their
responsibility to respect human rights;

The corporate

The State duty to responsibility to respect b) A human I’IghtS du_e_ dlllgence pICEES=pio
protect against human human rights : act with identify, prevent, mitigate and account for
) TGS ElOEES oy 2N ClIEETER [0 el how they address their impacts on

usinesses: smart mix infringements and .

of measures (Policies, address adverse human rights;
Regulation, impacts on human oy
Adjudication) g rights c) Processes to enable the remediation of

any adverse human rights impacts they

BEZE B o eause oriowhich ey conrbue
Protect Respect

Guiding Principles on Business and Human Rights, Paragraph 15

Advancing social justice, promoting decent work .
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adudication mmhumm
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The due diligence process ‘

Identify and assess adverse impacts Prevent and mitigate adverse impacts

_ and take appropriate action
1) Draw on expertise

2) Involve meaningful consultation
with potentially affected groups

and other relevant stakeholders

Track the effectiveness of

actions taken

Communicate how the business
enterprises addresses those impacts

United Nations Guiding Principles on Business and Human Rights, Paragraph 17

Advancing social justice, promoting decent work > iIo.org
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The ILO, International labour standards and corporate sustainability

ILO mandate: Promote opportunities for men and women to obtain decent and productive work in
conditions of freedom, equity, security, dignity

Types of Standards

{IIQ\
V V Legally binding Non-binding
N\t

international treaties, guidelines
Can be ratified by
member states

» Established by:

The International Labour Organization amviEen e |
(ILO) since 1919 aianole Recommendations

Advancing social justice, promoting decent work > iIo.org



@=

ILO Declaration on
Prie

(/{ "'}\) International
L N Labour

*Vj, Organization

Fundamental Principles and Rights at Work

The effective abolition of The elimination of all forms The elimination of Freedom of association and A safe and healthy
child labour of forced or compulsory discrimination in respect of  the effective recognition of working environment
labour employment and occupation the right to collective
bargaining

Derived from ILO Conventions and Recommendations, obligations for ILO Member States even if not ratified. » ilo.org
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>  Human Rights and International labour standards - Relationship to
enterprises

Member State (Government)

|nternatIOna| |abOUI’ Ratified Conventions
standards > National legislation
~. Binding

? Enforcement

§e) by State +

c )

I compliance by
Enterprise

v

Advancing social justice, promoting decent work > iIo.orq
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The ILO Tripartite Declaration of Principles concerning Multinational
Enterprises and Social Policy (MNE Declaration)

Principles addressed to

Goverments
(home and
host
countries)

Enterprises
(multinational
and national)

Social partners —
employers’ and
workers’ organizations

Advancing social justice, promoting decent work

@=

» Tripartite Declaration of Princlples
concerning Multinational Enterprises
and Social Policy

Supports dialogue at various levels

>

Between government and social
partners (social dialogue)

Within the enterprises between
management and workers
(industrial relations)

Between government, social
partners and multinational
enterprises (tripartite plus dialogue)

Between home and host countries
of multinational enterprises (cross-
border social dialogue)

» ilo.org
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, The MNE Declaration - recommendations in 5 areas

General policies

» Fundamental Principles and
Rights at Work

» Due diligence
» Consultations between host and
home country

Advancing social justice, promoting decent work

Employment

» Employment promotion

» Formalization

» Social security

» Forced labour and child labour
» Equality of opportunity and treatment
» Security of employment

Training
» National policies for vocational
training and guidance, closely
linked with employment
» Training and lifelong learning
opportunities

Industrial relations

» Freedom of association and
collective bargaining

» Consultation
» Access to remedy and grievances
» Settlement of industrial disputes

» ilo.org
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» ILO instruments and Business and Human Rights

The labour dimension of HRDD
HRDD encompasses internationally recognized human rights at work including ILO fundamental principles and rights at
work, the free choice of employment, the right to just and favourable conditions of work, the right to social security or the
right to rest and leisure.

filoRy e

Orgamazution

The MNE Declaration is mentioned in the 2008 UN “Protect, PRINCIPES DIRECTEURS

» Tripartite Declaration of Principles Respect and Remedy” Framework as a prominent example of a RELATIFS AUX ENTREPRISES ET
concerning Multinational Enterprises unique instrument that enshrines the corporate responsibility to AUX DROITS DE 'HOMME

and Social Policy respect human rights. Since 2017 the MNE Declaration itself makes

reference to the UNGPs.

mise en ceuvre

du cadre de référence
«protéger, respecter et réparer»
des Nations Unies

The UNGPs call on businesses to respect internationally recognized
human rights “understood, at a minimum, those contained in the
International Bill of Human Rights and the principles concerning
fundamental rights set out in the ILO Declaration on Fundamental
Principles and Rights at Work" (paragraph 12)

4 NATIONS UNIES
DROITS DE L'HOMME
LEOREE TRV
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> Ensuring coherence with international standards is key

»Shared understanding: Coherence with the substantive elements of international
standards can help bolster the impact and effectiveness of legal frameworks on
corporate sustainability

»Global level of playing-field: Coherence with international standards can support
provide legal clarity to business and reduce costs for companies seeking to comply with
different HRDD laws and initiatives

»Building strategic partnerships : Coherence with international standards can
facilitate capacity building, sharing of experience, and collaboration.
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ILO support on human rights due diligence

ILO Helpdesk for Business on international labour
standards

www.ilo.org/business ———
assistance@ilo.org '

G0 Pormes « Abaut the X0
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Bubiouns anat the ladeos

Business and the labour dimension of human
rights due diligence

Tools and resources for business on the labour
dimension of human rights due diligence

Yools o - Wesourte ist | OF February 2023 Tools o
( . Due 08gence 15 3 Management 1004 T Slows enterdrses 10 wohold thel Business Netwarks +
2023) . resposnibiity to respect human rights as outlined in the UN Guding Principles Tres coneent 75 avalable in
0N Business a0 human Fhts, the 1O MNE Deciadtion and the OECT MNE This content 15 avalable in Practical resources and tools .
Guiselnes, Due diligence conuists of 8 process that allows compenies to wibalial > Nosints T, : Ern N e e
Weatity, (revent and MUTIGATE THEH SCTud 300 POTERTHN Idverse IMOICTS On 100410 eranpIEs 04300 08 the WRbrikte Deciaamion of
. human rights and accownt for how they address such impacts. Labour rights A A Ase B Nave this

«ILO will strengthen the ILO Helpdesk to i e ot sttt |

Howevet proper dus dilgence o tespecting labour rights Degies with 3 geod Share this content
. . . UNBRISZANAING Of what 1S Expectad Of COMPanees fVY n

provide technical advice and products to —

10 ling with the Gusdeg Pracipies on Butiness and Human Rghts

lmpmﬂ:man Unged Natons “Protect, Respect and kmro; Framewary, Key resources
O PYINCIDIES CONCOrming Multinazions Enterprises

claration] » states that: “Enterprises, ncluding

5e5. ShOUlD Carry Out Oue ORQerce to Ny, presvent
mmq-:r and account for how they asdress their actual and potential adverse
IMPACLS TNAT FELNTE 10 0067 NLIONARY MRCOGOZOD Nurman NS, GNaEtood. M
2 minemum, as those expressed in the Irternaoonal Sill of Human Rights and
™he panciples Conteming fundamental Nghts et 0wt in the 1O Declraton on

assist companies, and workers’ and
employers’ organizations, to support human

husman nghts dae

rights due diligence efforts, in line with the
. . . . Tripartite Declaration of Fandasental Printipies and Roghts at Work® (parageaph 10 o)
P I
UN Guiding Principles and the MNE BT | oottt 058 —_—
ENPrEsIIon Of CONMMILmIEnt Dy QOvermments, Smghoyers’ ang workers ® Foeoed Labous £ Aeasires) Recommendaton. 2014 (NO

Declaration, including by providing e e, ot

219 €CONOMK fivirs. 1 A 10 ODAGILIONS SN COMMITMENTS IR dre
inherent in membershg of the ILO. namely: freedom of association and the

information on the outcomes of ILO — e e o s o e e o4
supervisory procedures and country data .
and information on decent work in supply

chains.”

» ilo.org
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ILO support on human rights due diligence

International Training Center of ILO - https://www.itcilo.org/topics/responsible-business-conduct
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Technical Assitance and Development Cooperation projects — e.g. Human Rights Due Diligence in
Support of Decent Work: https://www.ilo.org/projects-and-partnerships/projects/human-rights-due-
diligence-support-decent-work-nrdd4dw

» ilo.org
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» Thank you!

More information can be found on the website:
Ilo.org/mnedeclaration

Advancing social justice, promoting decent work
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