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Tenth item on the agenda 

Reports of the Officers of the Governing Body 

Second report: Closure of the representation alleging non-

observance by Chile of the MLC, 2006, and Convention No. 187, 

pursuant to a successful conciliation process 

1. By means of an electronic form received on 20 November 2023, the National Federation of 
Unions of Officers of Merchant and Special Vessels of Chile (FENASIOMECHI) and the 
Federation of Maritime and Seafarers’ Unions (FESIMAR) made a representation to the 
International Labour Office under article 24 of the ILO Constitution, alleging non-observance 
by Chile of the Maritime Labour Convention, 2006, as amended (MLC, 2006), and the 
Promotional Framework for Occupational Safety and Health Convention, 2006 (No. 187). The 
parties expressed their willingness to participate in a voluntary conciliation procedure at the 
national level. At its 351st Session (June 2024), the Governing Body, in the light of the 
information contained in document GB.351/INS/12/1, and taking into consideration the 
recommendation of its Officers as well as the agreement expressed by the parties to 
participate in a voluntary conciliation process, decided that the representation was receivable 
and to set up a tripartite committee to examine it. 

2. As a result of the voluntary conciliation process, on 14 May 2025, the parties to the 
representation signed an agreement at the ILO Country Office for the South Cone of Latin 
America, in which they indicated their willingness to no longer pursue the representation 
procedure. 
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 Draft decision 

3. The Governing Body, noting that an agreement had been reached between the parties 
concerned following a conciliation process, and on the recommendation of its Officers, 
decided to close the procedure of the representation alleging non-observance by Chile of 
the Maritime Labour Convention, 2006, as amended (MLC, 2006), and the Promotional 
Framework for Occupational Safety and Health Convention, 2006 (No. 187). 


