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@ Worldwide presence
(HQ in Nijmegen, Netherlands)

ﬁ; 1,500 employees in 16 sites
A

Ampleon at
a Glance

Sales, Application and R&D on 3 continents

Own manufacturing facility

Headquarters Q{‘
w The Netheriands * Sad¥ Reliable global supply chain

Partnering with leading external manufacturers

Strong financial performance enabling
investments in R&D
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AMP-LMC PARTNERSHIP

It was an opportunity for ustelearn

from our history and for us to see
where we can do things differently for \ udll

our employees”




To achieve labor management
cooperation and increase work
efficiency and productivity

The creation of the AMP-EC was Stewardship of Director
made possible through a series of Cynthia C. Foncardas and
dialogues among its employees her technical team



AMP EC COMMITTEE

AMP Employee Council
Pagkakaisa ng mga Manggagawa sa Ampleon
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Welfare,

Education Productivity Employee Working Issues
and and Relations Conditions And
Communication Quality and Rewards and Quality Concerns

of Work

TANGLAW GABAY KISLAP KALINGA TULAY




Ang Ampleon ng Buhay ko

Sa gitna ng dilim,

Ikaw ang aking

Sa kalituhan ko't pighati
ang aking ay ikaw,

Sa aking paglalakbay

Ikaw ang aking

Sa hirap ko at dalamhati
ang iyong alay,

Kaya ngayon, walang saklap,

kayakap ko ang







The Employee Council is one of the

pillars that holds AMP together.

This is best illustrated by a 3-legged
bench, the legs being the
Management Team, the Leadership

Team, and the Employee Council.

Character and behavior of each of
the three (3) pillars of AMP:

MANAGEMENT EMPLOYEE
TEAM AMp  COUNCIL

LEADERSHIP
TEAM

ENGAGED CARING STRONG



AMP-EC MAKES A DIFFERENCE

AT PLACE to WO
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" e Rewards & recognition
w o Atmosphere

" e Development

w e Communication

w * Pride

w * Great Bosses
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AMP’S GREAT PLACE TO WORK INITIATIVES - FROM DAY 1

Rewards & Atmosphere A Mn P L E O N Communication Creat

Recognition GREAT PLACE TO WORK Bosses
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OUR JOURNEY WILL CONTINUE IN ITS QUEST TOWARDS A
SUSTAINABLE FUTURE




The Value of Values
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OUR
MANTRA




Continuing to live our values

FOCUS, EXCELLENCE, VELOCITY & SUSTAINABILITY

Ownership and Accountability
from the highly engaged and
productive workforce through




AMPLEON & | CARE

SAFETY REMINDER HOLY WEEK 2025

Make sure house doors are locked,)
and all appliances are unplugged.

Cover your windows to prevent
outsiders from peaking into your

Ah

Travel light as much as possible.
Arrive early in terminals when
travelling.

Do not publicly announce or post ?;_ss
that you are leaving your house. @ Secure your travel essentials,
Avoid wearing expensive piece of
jewelry.

house.
Look after your belongings and
constantly check them.
Be alert against snatchers
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Safety Tidbits: HEAT STRESS

Hot weather is already starting. Let us
take precautionary measures to avoid
heat stress.

How does heat stress start?

A

As the air and skin temperatures normalize, radiation
stops working. Convection is no longer possible since
the circulating air is now warm rather than cool.
Conduction is not possible if there is nothing cool to
contact.

In oddmon if the air is humid, swecﬂ will not evcpoque

Workers are in even more danger when the
temperature goes beyond 95 degrees F and the
humidity rises above 60%.

Due to exposure to hlgh femperc?ures, workers may
develop heat rast .

heat stro

PLEON and 1 Cane S

PREVENTION

i@ Il ig

DON'T WEAR THE
THICK CLOTHES

LIMIT OUTDOOR TIME

DRINK CooL
ENOUGH WATER SHOWERING

PAMPIE mergencyuaﬂme [.

Healthy Tidbits: EAR'I'HQUAKE AWARENESS

S QUAXE HAZARDS
BE EARTHQUAKE-READY! .

DUCK/DROP. COVER. HOLD.

The Duck/Drop. Cover. and Hold (DCH) position Is the recommended
earthquake safety procedure of DOST-PHIVOLCS for the Philippines.

1GROUND RUFTURE

4 EARTHQUAKE-INDUCED LANDSLIDE

This strategy. combined with goad and proper engineering practice, is the
safost and best way to survive an earthquake.

DUCK/DROP

Because earthquakes come without waming. taking cover under
sturdy table or furniture. and against rcom columns or posts
during ground shaking lessen the risk of injuries
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AMP Emergency Hotline:

Call 4499

“Ampleon joins the Biggest Hour for Earth”
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MAJOR CHALLENGES

MAJOR TAAL i _
CUSTOMER VOLCANO COVID-19 GEO

coMPLAINTS B ERUPTION BREAEULICENN S0/ H ) p(es




PARTNERSHIF
“"EMPLOYEE
COUNCIL

" INTERNAL & EXTERNAL VALIDATION



Great Place to Work Survey Result 2017-2024

Over-all Engagement Score




GREAT PLACE TO WORK (GPTW) SURVEY

(2017-2024)

Average Rating of 4.3 out of

*** 5 in the over-all engagement

* 4

* rating in the GPtW Work
Survey from 2017-2024

C@e» \With 98.8% over-all GPtW

i)

survey participation rate

Consistently achieved highest
score (average of 4.7) in the
question:




EXTERNAL AUDIT/CUSTUMER

FEEDBACK
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“AMP is indeed a great place to work attested
by statistics gathered during 2024 survey:

| am proud to work with AMP

*Health care/well being of employees
*Benchmarked among Ampleon global sites

“The Employee Council members are
called servant leaders, a concept
providing pure service and care for
the good interest of employees
without perks and remuneration”

“Wholistic approach on medical
services with acronym CARE involving
mental, emotional, physical, spiritual
social well being of employees”

“Your team (AMP team)
has done a great job in
such a short time”

Thanks for all your team members/
strong support and big effort,

really fantastic team!
Congratulations”

“AMP’s continuous commitment

to employees’ welfare is evident

and the programs were extended
to subcontractors”







2019 Outstanding Labor Management Council for
Industrial Peace — National

ANNPLEON

AMP Employee Council awarded as the

21 November 2019, AMP
Employee Council was
awarded as the National
Winner in the 2019 Search

" for Outstanding Labor and

AMPLEON PHILIPPINES, INC.

CONGRATULATI

Management Cooeration
(LMC) for Industrial Peace by

the Department of Labor and
Employment and National
Conciliation and Mediation
Board held at Limketkai
Center, Cagayan
Misamis Oriental.

Great Place to Work




2021 Outstanding Labor Management
Council for Industrial Peace — National

Congratulations!
ANVIPLEON "9 | ,
AMP Employee Council awarded as the National Champion

2021 Search for Outstanding LMC for Industrial Peace / our 2nd-time award!
Pride / Atmosphere
mh. = gee

Congratulations to AMP Employee Council!
15 December 2021, AMP Employee Council
was awarded as the National Champion in
the 2021 Search for Outstanding Labor and
Management Cooperation for Industrial
Peace by the Department of Labor and
Employment, National Conciliation and
Mediation Board via Zoom platform.

This is another milestone for us to celebrate
as our 2nd-time award. Congratulations - T
1 R MANALEWENT

Ampleon, AMP Employee Council, and all § """.m;ﬁfwam“‘“
employees. : P Fiticrecefs

Truly proud as Ampleon! #GPtW

Ry : _ | as T . e - :
Great Place to Work




ANVIPLEON ‘C’ang;mlala&‘aw./

AMP Employee Council awarded as the Regional Winner for the
2023 Qutstanding LMC for Industrial Peace (our 3" time in a row)!

Pride / Atmosphere

Congratulations to AMP Family!

25 August 2023, AMP Employee Council was once
again awarded as the Regional Winner in the 2023
Search for Outstanding Labor and Management
Cooperation (LMC) for Industrial Peace by the
Department of Labor and Employment - National
Conciliation and Mediation Board and STAR - LMCAI
held at Twin Lakes Hotel, Tagaytay.

This award is another proud moment for everyone.
Our sincerest appreciation to the Management Team,
EC Leadership, and the entire AMP family for the
collaborative efforts and strong support in making
our company a Great Place to Work (HGPtW)!

Great Place to Work




SHARING OF

RGVIB IV-A



Sharing of Best Practices with Different Companies

A PLEON Advancing society through RF | 29




AWPLEON
EMPLOYEE COUNCHL

“TAKE CAR
~ . YOUR EMPLOYEES

AND THEY WILL TAKE CARE
, OF YOURBUSINESS

borrowed ir




