
AMPLEON PHILIPPINES’
STRONG PARTNERSHIP

WITH
EMPLOYEE COUNCIL

The power of shared 
vision towards Industr ial  

Peace and Harmony

OUR SOLID 
FOUNDATION
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Ampleon at 
a Glance

1,500 employees in 16 sites

Worldwide presence
(HQ in Nijmegen, Netherlands)

Sales, Application and R&D on 3 continents

Own manufacturing facility

Reliable global supply chain

Partnering with leading external manufacturers

Strong financial performance enabling 
investments in R&D



AMP-LMC PARTNERSHIP

It was an opportunity for us to learn 
from our history and for us to see 

where we can do things differently for 
our employees”

Atty. Riza Mendoza - Sr. Director-HRM



LMC FACILITATION

The creation of the AMP-EC was 
made possible through a series of 

dialogues among its employees

Stewardship of Director 
Cynthia C. Foncardas and 

her technical team

To achieve labor management 
cooperation and increase work 

efficiency and productivity 



TANGLAW

Education
and 

Communication

GABAY

Productivity
and

Quality

KISLAP KALINGA TULAY

Employee
Relations

and Rewards

Welfare, 
Working 

Conditions 
and Quality 

of Work

Issues
And

Concerns

AMP EC COMMITTEE
AMP Employee Council

Pagkakaisa ng mga Manggagawa sa Ampleon



Ang Ampleon ng Buhay Ko
Sa  g i tna ng  d i l im ,
i k aw ang ak ing TANGLAW
Sa  ka l i t uhan ko ’ t p i gha t i
ang  ak i ng GABAY ay  i kaw ,

Sa  ak ing pag la l a kbay
ik aw ang ak ing TULAY
Sa  h i r ap ko  a t  da l amha t i
KALINGA ang i yong a l a y ,
Kaya  ngayon ,  wa l ang sak l ap ,
kayakap ko  ang  KISLAP



EMPLOYEE COUNCIL ROOM



MANAGEMENT 
TEAM

CARING

AMP 
LEADERSHIP 

TEAM

EMPLOYEE 
COUNCIL

Character and behavior of each of 
the three (3) pillars of AMP:

The Employee Council is one of the 
pillars that holds AMP together. 

This is best illustrated by a 3-legged 
bench, the legs being the 

Management Team, the Leadership 
Team, and the Employee Council.

ENGAGED STRONG



AMP-EC MAKES A DIFFERENCE

#GPtW



IMPLEMENTATION OF APPROVED PROGRAMS IN THE SIX PILLARS

#GPtW

• Rewards & recognition

• Atmosphere

• Development

• Communication

• Pride

• Great Bosses



AMP’S GREAT PLACE TO WORK INITIATIVES – FROM DAY 1

#GPtW



OUR JOURNEY WILL CONTINUE IN ITS QUEST TOWARDS A 
SUSTAINABLE FUTURE

#GPtW



W O R K  A T T I T U D E  V A L U E S  E N R I C H M E N T

WAVE 1: 
2015 Self-Discovery and Work Ethics WAVE 2: 

2017 8 Habits of Highly Effective People

WAVE 1: 
2020 Pagbabago at Pagmamalasakit

WAVE 4: 
2022 The Value of Values



OUR 
MANTRA



Highly
Engaged

Workforce

Employee 
Council

GPtW Pillars

Continuing to live our values

FOCUS, EXCELLENCE, VELOCITY & SUSTAINABILITY

Ownership and Accountability 
from the highly engaged and 
productive workforce through 
“My Company, My Business”
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AMPLEON & I CARE



FOR

AMP-EC During Odd Times



MAJOR  CHALLENGES

MAJOR 
CUSTOMER 

COMPLAINTS

TAAL 
VOLCANO 
ERUPTION

COVID-19 
PANDEMIC

GEO-
POLITICS



with

INTERNAL & EXTERNAL VALIDATION
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Great Place to Work Survey Result 2017-2024
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GREAT PLACE TO WORK (GPTW) SURVEY
(2017-2024)

Average Rating of 4.3 out of 
5 in the over-all engagement 
rating in the GPtW Work 
Survey from 2017-2024

With 98.8% over-all GPtW 
survey participation rate  

Consistently achieved highest 
score (average of 4.7) in the 
question: 
“I am proud to be part of Ampleon”



E X T E R N A L  a u d i t / C U S T O M E R



“The Employee Council members are 
called servant leaders, a concept 

providing pure service and care for 
the good interest of employees 

without perks and remuneration”

“AMP is indeed a great place to work attested 
by statistics gathered during 2024 survey: 
•I am proud to work with AMP
•Health care/well being of employees
•Benchmarked among Ampleon global sites

“Wholistic approach on medical 
services with acronym CARE involving 
mental, emotional, physical, spiritual 

social well being of employees”

“Your team (AMP team) 
has done a great job in 

such a short time”

Thanks for all your team members/ 
strong support and big effort, 

really fantastic team! 
Congratulations”

“AMP’s continuous commitment 
to employees’ welfare is evident 
and the programs were extended 

to subcontractors” 



AMP-EMPLOYEE COUNCIL:
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2019 Outstanding Labor Management Council for 
Industrial Peace – National
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2021 Outstanding Labor Management 
Council for Industrial Peace – National
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SHARING OF 

with

from



|   29Advancing society through RF

Sharing of Best Practices with Different Companies



“TAKE CARE OF
YOUR EMPLOYEES

AND THEY WILL TAKE CARE 
OF YOUR BUSINESS”


