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STRRSS, RERWRRY, REXRER, XE5EMRISKEST 2024 F 11 ARRLFTAHRN
EEMER.

XTFILEEY, EFEIREN, EBESHESHNERBCEMETEREN, FrRERIIZESRN
BN T PR RN T 513 E.

EELURA—TERTIMREHIXTEITRIRMBEESR S, BXFERENE. hEil L
R=ZAHHFEEBRAFHFNNESR, FHRETHEXGIH R, WIERRI M—Mk5%55h
EBRRFNERAURBE SR RARREGRT R NNLG . &5, EEHRERLFIRLN
BR, BEXFZTARMBIKEETHE, HMES 87 SALEFKRAMIPAIERL

XFE 29 S2Y, EFLH/BRT, BXITFNGI(INCM)BESEXEENE, HEERERER
MERIEF M, MRS (i) 7 2020 F 10 BE TALRBKKLERLEZITIFGIN 387 &
Efth, 2EBER, HMRMAE 2024 £ 7 BRBIBELNHRESREELSE; (i) E5IT4A
LBRERAL 2019 FFALATHY 276 ERMH, 271 EER/RIMR, 1 ERGHHFEABERT, 4
U RBRBURIGERIRME XFTFERI MK H—PEEMT 2024 F 11 BERESR;
(iii) 2024 £ 10 BULZI 1 2k, BRIEREAEF. B 2024 £ 8 BLUK, T e —HEREK
X TFREF MRS IANRT BMXTFEXRFIFNHIRIRER.

XTFREFREFEARND, EELHF/ER, B 2012 FLUR, BF 475 BESARBABZLUE,

2024 FRAEAAENFRBERMFEANES, RLRREBERITE, 2021 F 1 BE 2024 &
11 BHAE], FERBRFEHAREZRE, HE 158 NERIEREIPA, 7 AWERES)IZ. RH,

REEERENMREESAUNCTFMR)AAGRIR T 33 BRUKKEARNG; 2024 FHRE
MEGETZER, BFETEEN, EEXRBESEEXRENMRSEESAREE-IER. E
TEREEIMETE LEBSARNEAN, SEBIEREERE PAFR. BRERREXMN, UKLE
(FTHEAOREEENERKAEFITEIITR(2022-2026 £)2025 FIEITKDY HIEZRAFEEDD.

XTF 2024 F 2 BEHMW (AAREKZE) , EFIARER, AARMEREIERIES 29 S24
ABRIXSS, EATRREIESRRHAYETRLRPRARSRIEBTITREER.

EFLURH—DER, BIE (RAOWREZE) , 2024 F3f 18 ZFRICREN T EEITE), 2025 F
1 A% 2 FFCRE T ERITE), FEREHNT 16 RAOREREE, HEMINSRARAR. E
FLHRH—DER, ST ABRNITEMMETE, HIEEREFPERN L SN T F7FREY
SRIBFH, BEATI M—REERTEAHTERRR. ERGHERIAGERANER
SMNA+FEMRZERZHEN, ATERAMERRE 2024 FH1TT 21 RFHHEHET 139
TEEW, I+FEREISEMET EIRT. HAAERNNIEESXRNSGERERED 8 /)
i, FERIU/E—DERT 2024 F 11 BHWFRMEMBEE ZABFRNSESIAIRE
&, BEHESIN RE F8. IWWFHIr#FNE,.

ERHRRERT, MNERS5FTAHRAGHE, AAFTHARKSENEtM=REFRRGEM
BRI, KMEGER T Eik. AR, RBEERNSHEKETSE 87 SHE 29 SRLIMTME.
thfi 13238, MaETRIE (EfF5S THRER) F 33 FRINEHENBE R TANEEER T™E
w2, FRIAAERZ—ERGRENAEERESHEERAEa T ARNED,
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39.

40.

£ 2025 £ 1 B 20 BEETHRASTENERT, EFI/ENRIEH THRSLHINKRET
B4Et, RFEEEERE 353 BRIN(2025 F 3 A)HFIASE 113 BRIN(2025 F 6 A)Z
A1, DMERMIHMEZEHAN TR BESHEN, XBFNEFSNFTHARBXREZERS
UNEFRTABLAME T ARNARRMNES, WEGETE 87 SHE 29 SRAMIBERHT
KL, BT, FLEMEFERMRTAEENX—ZIEHITIT,

IMEEETERSBINAHENGINHER

S5mESLHBER—F, AILESL, FRENENARKR\ITEEZAIBEIERT
BTE), MXERRETXTHFHXA. SR, Bl RSINRMNEREH—RMEEE.
MXEMHAHAIFEFZLS/HRLCEE, LHRZBRIAEEZEREZXTEFIR/TERIEEHE
. ERAREFZHMEITTANBEEER. EFHRTRA—EEFER, FIMBTAE
B, EENTE2EINTIREZARIREFIRZEELSH B BN RIE 55 5075 Y™ IR
B, BFIRNE, REFFUHREBRNZHRINHITES, #EAFITREMLERHETESR,
BERERXEXXERINKBERNH—FARKER, I, KBTS, AMEARNMEKSER
REXRA, AENTIANISITEESSHIRTENEEMRE, BEREL, HER2Ea
FEME. BERERILSTING. HEEETIR. @UNTBRRURERRFNERMZT, LEZ
R AR EE [ 3 FE B AT SR BTSN

(1948 F451t BRMFIFAANFI L) (5 87 5)

41.

42.

43.

EEORBEEN, AETARUBRTEESENT, XREVEAREFEEDMIERLTIZR
TEESHHER. MIURMHT XF MICS-TUSF SBICHIIZHNERKER, ZSBIiETF 2023
F 11 A 7 Fin%, BRDESIFEKE G, 5312, BRI, BENKLEE, i
27T 11 XRXARMR, ZEESRS, BRRARY, BXREREM, XS5EMISKERTE
2024 F 11 BEGIRVERPAEENERAT. A, ZIRBENFS—FEERH,
MICS-TUsF SBICHBBINEAE, FIEEREHEER T ER, EXRINEKIERAREEY
FiTE2REBRRMNE S EZ L REEMERHENERIPIE T2 TS (85 MICS-TUSF 28
18RS EEATFULRGRESE, BRERREEAE—DTER, REFIRILAEIZK,
BABXAGHREBIINAEZRZNENNEHLERZERZNRE, MY TEMA, BT
22N, HFAGEERRE, EES IRREESFFINTLRIENAE, BRAZE ]
5% TREAUMAEZEERSNELBEBEM AR BBRINRF M ERMARERAMALRHET
EARRERE. FIRERE. 7AM, BalEAREEILEERIE,

BEERERREEFIRFLHMNMEGEINENHE T EDNAGHN—IERANES, T
RN, RENEEHERE, UkNEBEMIKBHNEFEERS. FIEXETAITN
ETEHBERNENITE. EEFI/HARELAEZRZN EREN,

REFEZFI/IEL TIERETEERNFNRRNG], URIFRNSERESINRES), BF
SEREEX (GFohdLE) BiAR, BfIRRENZLRAEZZHBINFTRIBIFER, Bl
YEAMFIEN TR TRERER AR INRRIT. B SR, BRMEMR, URNIZH
PRAI = VR EANIIT. FEHRURME T — KA, HEAES XN T AARIIHRELNSHHIER T A
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44.

45.

46.

47.

48.

XHERNITAHRITTRE, ERAMXEEEELRE FF, ST REZERRBNELEER
Y EME TERAFARBRZANARSNHIIERITIEN, HREREME ST,

XFEFELENMFTEL2RBA. BERMEREREURSITELE LB BHNBIARNR—IIRREL
FIRERRETHERNEN, ERI/FT, BRESEIN 2021 FEKH 2,800 BAFZREIR
TERRM T EF), BRIEERIN 900 ZARKIMIER, SREEMERRT X 1,800 ABYPRE.

EANE IR EFR, EHHBRE, EEESHESNEREMAELBEEFTENK, FEs
EAMEEERNEN T HIFERMTSRE. 7L, IIRREE 2021 F 2 BLSRFHHNES
an X M EtEIE R HER RN —X L SNERRAEZERZINENRG TEHLBRNIZT
EEMNEEAARNF, REFIRELMBHEAAELS THRARELFHRFRNATE (2L9)
RURERER. s IEIERI TR T,

PRT1R K 2024 £ 9 AE 2025 & 1 Bl 29 MRS IS, HisH 2024 £ 12 BR=
HAERIR(ZERARKENISEARRESS)INCT TANETHIRNEES k25, FS
HRRFRAEZLAZXTFLENERIZNEIL. EENSERTEATEANTINER.
@8, It RENEEETSRENXTFRITISNISESHERIITETINER. &F
FHRERTAAREAER, NS TALKRMBERE TR, HMESE 87 SANEFERA
=] HYER AL,

EEURRMEZER BHTHEEHLBH. SEFLARRHNESMAR, TRMANALRAIR
s, REEFSAREBAMANNTHR SN, SEERRE. 428 ABRE. BRI

RE. BIFSRNZ /NG RAMNBERDMREROEM™FERE. WI1E%E, 21
RZIRAR, XRANEFEFRERIZIFERIELEE, TABRATIA. iTERE
TEHRNEFNERES, URI BEXTARBHENKER S XEBERIRIARRE
HERIFSXE SR ANERMEIRRMANKRE, M¥RNILTIZHTAKEENITE, WE5IR
AN T HITIEM. BILANERE, FiN, BTFRITSCERER, TATEIREF. 1L
Mm% LERETRAEN, RAEREEZRZFIATEARESINRAAIIEIRES, #EENR
KETHRBAE S TRMNAG~ LT ARSZNEGZEYE, FEGXTRE (A5 I4EARE
12) % 33 FAERIUERNRAMZTFIEES. i, ERETXTFERERERRF TEMHE
EMTETSIESNESAT, 2B IREGERERR I — NS5 E TR
HENTFTHNS LRGSR, ZeKaalERTIA. BEEXMERMZMXGHRTE S 24
BIR, AMNEBRINRBIRIL T SRES RRRIER, REREHRSHF=75%KK, &
EMNTASBUATHEEANBHZ T, EREMNAFELITHIIRILS LTI/ LFAAIRESLT.

ERXEREEHHFT L. ARMAEEXBERXY], F27TRKEEMESRBIRIFENS
BH—PIESR, RETR, AERANSFFENEEALFERMRNAZIEE S ABIRM LA,
ILEWE T XTFRESNN R REFAGRLHTR. RHER S EMNLEENNIERE. K5E
A ASRTASHIIRE RIRENR, BRIE 21,000 22 BUEIEHM KR,
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(1930 FIREFEHALY) (5 29 5)

49.

50.

51.

52.

> 4.

AT AEZERSEBNESFLE—IRARRRISMERES ), URRBEETH, ERYBE
B3R, RiE (AARERZR) #THNEFEEHAER (2L) , AREBEEIFNG, mME
2024 FREZEEFABERBEAMNGAEBENER. SR, WIIER, 2021 £5
2024 i8], EFE 160 ZARARMFIRERAEMBXCAZHEIRA, FH45R, B 33 &Y
RMARMEARRMEAEEZEFR, IHE—TIRE 7 RS HIRGERNARNRESIAIR
amnfe R XE—REMSHAIHERN, ERLERERNARZAZXTERREFT AR
SRIBIESNARENEARECMZIELREIR, 2025 F 1 A, EREEZERSEEMAMXT
K (ER5A1) 9@H, HPRrIMERRERXY ST AZEQASGMRESINIQE, ]
HIBE P FEREITEIR;, BUERIEEARER;, REREEMNERFRIFERR.

ERHRA—TEM, WS HRIAAEERANEZERASNI+FEMELAZNEE, BXTF
ZREXTFEIER 2021 £2 A 1 BUKEIRERZEITE. AEMMIESREFRENIFIARE
FFFR{EH BIRIEE SRR HI SEME R IS RN, FR—ARMBt R AL ER/RVNIESHEIF
BHEIAEET 8 /Nt ZSh, REMEMAMKER, EXAEENIEHNE, ERANYAG2IKE
BEREHEAFERAERNAGERANZRZNRRBZRADUERINTMA, BAZERS
REBEAEFE (BREN) HREEKX,

AFELEFSEVANNELEBENEN, EFFIRRREEMAEKES.

S5ZFLBNERFRAER, AE5I5. RERASEFURANRBRIREN, tiTREIE
JAREA, FEEIEEMBSMERBIEBNERIER, HINEARRREHRIRE,. RERE.
RFFHR(EEMFERGR). BB, URRMELUEHES, EiRET, XERBEIEHNFRES
&, BHEEFER 13 FLE, HAFZ ABSNS2RNGIEEEE THRSRED HEHE,
PBERESHABBRIREES], AERERIFEZTHIRE T, KRELXR, BERBRRK
EEMNTAXMIR, SREWTEEERNSE, I, BETESFREABER™ENFHIE
iR, EfEREXATY, SMTLHIRER. #—POkREEY, I BARETSETIALR
KEBHTAMENE R THREMMNEYS. ETFHURSEL #EITANEYS, &K
B HEAF MR Z AN RERIIE T

BEARFRELMAIRINCRINMNITE, SiF7F (BEFFSTI
(HASIE) 5B 33 FAERARYITED

53.

NEHZREE, REFFH/RABXTELERZRZNE, BIRETSIEAKERM
MERXERY, MEBMNREAER “ERsNBRMRN URARETEMELLIMERX
Fo s, RBEEMAKTRERAANFLRSBZINFIRNNARKITE), WREEAAKTRE
BAEZHEN BB EN UNRREA RN ESToINS 2B ERYIKAIAIR, ETFUME
5, FRIEEERE 351 B 352 BRWMVER, ANERE (EfFHSITARER) F335FR
WHEZR NPT REXAYFE o
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54.

55.

56.

57.

58.

NHERNZE, RiE (F12) % 33 &, EFEITCHNENRASZIASREITHRIL, UERE
EEURETHEZLSNEN. BREIRWIRIBEMBXITHELIRE, MEHERGENE,
55 TARBESSTE 2025 F 6 TSN EMHEESRE, BIGERZIMENEELTHIAK
IROVEBE, BAREMEGERTHN—T. ZTWHELEAS, FERBES TAZREES
RIB LB AT AE H BV E IR S & BRI NNE— 2 BB,

KT INBGEREBERE, FIRIZKR, (&i2) % 33 FIERNEFLAEZRIEWNMREY “FA
B M EE” . $ 33 FERNEZERRTESIADNEREHEN, EHEBRIER
AEGIBRBERITH. BAEMS, £ 33 FTHHER: (i) TUREFERE L RAER;
(i) BAERZBVIRBCEERA; LUk (iil) ST SAEMEMAESEREN, BRSNS
REVH R ETRHEZERREINAILTEE,

BEEERELERLI(EFE 2000 £ 3 ARNEGREA)FEZ T AZRIKEITHNEZLRE, AL
ZRUT=REHM: () B RFZITAHRZNMEER; (i) BR=7F5apER; LUKk(iii) 5k
HEPRARTEEIRSCEREARIITEIRE. PREXEHEEIETE 2024 F 6 BRESEIXMG
RIET R, S

AEXHTEFEICRNZ, FIREENITEERAIMREN—LIEH, 5 FLERaaRt
RAGIERRAER, FRIERANTHEMIMIAERTAEZLASHNEIN, UNEREERRE
RARTHRNZERURFRAEZASINENES A BN EERTRIER. XA
EENH1IZRBZ, MN5e5 EEFRMEIESARREMNSIE, XN THEELAEZERSRE
WAKRT TARRES 33 FrAIEBIEMER, URBREAGTD KNS ERM R T =
BHHNEREXEE,

RIEEFSATREIV(KTERNTENE 277 BZIN(2000 F 3 B)MXFAHET HiR@EAYE
347 E=iX(2023 £ 3 B))FEENTHAH, KKREERSE 351 /E(2024 F£ 6 B)M% 352 f&
2i(2024 £ 10 £ 11 A)HIEK, TRRAEERFEE—MHRRZHZ TARIIVRANESR, RiY
BEERIHTEAGMEREFENEEZR, TEREEZEETHEZRZENAVELR,

> REEE

59.

BERZRERFIASSE 109 E&iY(2021 F)@IN (XFaahSERENSEESNA
R, HRAXIMETE, ADNEARMEFAEFTHELAEERS 2023 FIREPHR
BiY, mizkS®RETAEERREENEEE, BER:

(@) xF 2021 FiEIHNRIY:

() BREEAEFTEEAREERE. REFENRIH#HESEHSRZHERE, MAFEEH
EMFSLIR, REHFHRFEEE;

8 IBELA 4 GB.351/INS/9(Rev.1), &5 22-28 B,
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(b)

(c)

(i) BXFFERIRIMNEL—NENTAH, AMELEMTETEE. SIEHALN
BEFHNTAERNEMATETEANNSSHEAERRE. WEMER, HREL
EPERIABLER I B A5 ;

XTFHEZRENEN:

() MFFEEIEELAEZERASINENFREENTH, BRETALMITAHREBE
BHENZMNFRPITENF, RR8H. EERHENEE, HICEMHEHE 2021 F 2
BLLEmHRE. #IAEHRESHERNISTEFEEF2RAHNEMESH L.
IGEIREEE iR

(i) BRREFIXVATEZGZSBEPXTEFLUR/BIRBSHNEIE, HERIE
RENITEh, MIEREMESSRRPLIEEMER (1930 FREFHHAL) (5 29 S)89
SERIENBRYTH, BHEE{EILENE;

(iii) ERBFH:

o BEMEFAADRMBEFEARSIERIEARIER, BRERAHTIUNELRAEZRSH
BiE AT SHEEEERIEMS RS S5 ENFRS— MR M HiERE;

o ERSERAERAMEFTTALNES, BRFEZEZRSNENESNHE NN
REENREER, HA4EmEERERAXERENR;

o HEFEFYIMNAGETEL L BRMNEIRBSHREFFHAENER, HHES
2% 355 ERiIN(2025 £ 11 A)RXZX—MXH, MRAGEXESLRROSHERK
HEETREZRSENTEIEHEER;

o TRME—NFIRFRE, HEFZFURAFLAEERS 11 WEINFARINAVEHE,
RTHESTHAASFNER, URFRXLEENFI#E—SERL, HFRLERFIAS
RZRE, HEEY

(iv) KIBEBHERFIAERGSIASE 113 BEiN(2025 F)FEERE, BiFIX

EZETRNTREASZRERNEN, SRE (EFSTALRER) % 33 FH

ERFRIEIEN, UREGSEETUT RNERFRIINAEZERREY;

(v) REEEEFLHR/IE 2025 F 9 A 26 HZEIMEFHFRIZEMEXME, UEER

HER;

BRETAAESREYBIRE 1947 £ 11 B 21 B (FiTHWSRMRARLLH) NHE, 4
SHRARF S S THRRITMA FREREMETFARE, HHEFRE EFRER 530 EERRIE
R, HFAGTARBRGEARISRMEN, LEEREAAR, RE (FESHEHTEHSR
RESR) B8F 2022 £ 9 AT,
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RINER
BB THARAST 2025 FEHRARBHSE 113 BRI,

HXTERSIREFRES T I TRENEN, DHRE (EFSITHRASE) F 33
FXRETEH, WFRETIRIE (EfFm THRER) % 26 FEERET (1948 FEABHBMEFRIPA
LIF)RL9) (3 87 5)F (1930 FIRIBFTNARLY) (5 29 5)AAMIKIIATEEZREHEI,

ARFMAERLRRHENNTEME, BRREEATREXAEFLBERMEN LFKINRE
ZRAE 2023 FRE (EEDKIEHNE™) FRENE, IBRTEHAERENMRRNER
730,

NEBHATEINRS—BILEK, SHERFIASE 109 BRi(2021 F)@IH (XTFHAG
MmEREMEEEANFRRI) WITFHNREBFNARESIIMERTXY, !

ZRESEARGFNE A LSERFTRGEERIIFAARSSENRERETRHER
. EFRFMBROANEEXEBED, FARNSMHXEZER =,

RAXMEZE R ARNE L BBENE TREFNNEANFUREEAR BHESEE!
MEEE, FEIRIZEEERAEBNRI T RIS EERASS,

1. RE, RBEAXTRRENABRIEIEERITENS, ESEERFIAZ LBA—ItnE
KEZERZFRIRIN, WEHEHKHSE 87 SME 29 SAYUNZRKRFEZR IR INAIIE .

2. REFTHR=FME-BF. BEMIA:

(a) #EER. KENEMREEHTEE, UAMALEMARITEH, BIELAEZRINRI,
BEXRN—ZRE, HAEZEEE—MeHEt B BERF—IR I 5RIB5S BRI ;

(b) {EM#SLFEHEBMAGARKIKEMKNER, Hil@@SIRIMERZNEVNKRER
g, NARMETLEERNEFIFRERE, BRELELSTBBMRIEBZS S RN
TRIHERFIE;

B
(c) RFEBABTZRZPEIL, FERRXENTRESADEFIRITEFENXR, HRINEY
i, WRIMXRERRITF. BIRKEGERELS LB BMRESS 7 EN TARFRIER
1712, B7I%, NYLEHEFRBEIXENREFSTESHTFER, aEM=NH, =8
HARFESSENAS, BKIEMFEHAEXRIITRIBRENEIFMFITEERES
AN ITAMEENTENEFAXR, LUERBRIEBK ERESERITHKBEEN—]
FE;

LB TREXMH ILC.109/5RI Mo
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4.

(d) ETFRBAGHNTINFALEFENAREFETIREZ A REGENTENR, SEE
RiBE. EFNEMTERIEANTE, BERRERREISEEARREEREN;

(e) MEFHEIRGAEBNEMEEFTBREMEXLZRER, UEEREER,
RIFEETE:

(a) SFREMEXTHE—E, MENMENAGIEMIAUNREEN—YISESR, fEi)
REBRDTRIAEZRZIREPFIRRERNF];

(b) EIABXRFMEHHVENANG, UERBEMEIENARIERZEEERENRICEERFINIT
12, UERZERIIRS, BRIAR, ARREERADEEREIIG

(c) HiE (ERFIARER) F 12(1)FFAERARNE XMERRICEERHSRIAE
ZREMNEIE, #EFESAAEFLR/NEIMEIE, HiREEILEIEFAIERLINE
FEEN AR A B IR I [E IR 5818 55 BB GE H55 sh SR IE 451 B BV EfRNEDD;

(d) MERSEKSERZMMESE, SESKEEMBRA@REEE. AaARKT RS
RUKRBERMFTEEREMAG RS RSMTESBANNETEAREIRE RESHE
ZRZBWEXNEMETEFFIHRE RRERMNSE, URRMBEZRSVENNIR
IWAYSE SEREN A —EBY1T5h;

(e) EHAERFRNHE—THRWAILURRBRAIABZENAGIZEDATREXKERM
HYScF IR RN ;

() BHFIALANKSEANERRIRUNESSIRIIRAENHEZBRTEEAFES
RV EMIER;

(g) SHMEXXEANM, HrRARPEILERKKE, SASEMEMIEETE, MERITHIET
HEYRIREAESR, EAALEERAEZRINEN;

(h) MEFSER—MNXT EX(2)ZE(g)57 RS R ERR S,

FRABEFEREZBMOBERITAEZRSMNENNT TAREENEMER BRI,
R EE—MEHE L B BAERFR—II R85 e iR,
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> MfiR—

MM AEERSIRSEFIFHHE(2025F 1 B 15 H)

AR HMEE TS EBRNRNELMEMERRERARE
IntBRNERFEAAE 47 5, 1202

BiE: (+41-22)906-9870,906-9871/fF&: (+41-22)732-8919
B FHRE: mission@myanmargeneva.org

No. 14/31/01 - 23/39

MERBHENEEEARNREKSEDFELNEMERARAREARERS TREE, HiE
RKREFRS IR 2024 £ 11 A 18 AMRE, EREREHEXNELFEEZRZBINFATFEUE
(908 ) RS So

A, EEEFHEMEELEEEZERRM EEN “AETHEERFREERSHHE" /Y
X, HERZEMREGETE.

MERAANERERSEIRNRADSFLNEMERARARRAGRNZBERXOEARE
% LR URRSHHE.

200518 15H, HRER

EF%5 TR
HRE
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HAEREZEREIRERISHER
202518 15H
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HMEANAEZARRIES TRIBEERE 344 BRIWHREMMIL, BERKEIZITHEA=
B GEMEFNER TETEB SN, I, RIE (BffETHRER) £ 26 &,

BXENENR—BARSINERE B X BT ANNEIRIIER. AT, B 2021 F 6 AT
MEIASE 109 BEWK, EE—ERELSMZTHRNSN. BESEFIIEN
TETIEZE, MLANEBSTET (Effs TARERE) 917H, AelTEmESERWMERN
BExKM,

REFTAREZIKERRNAGRN T SEBSLNSE, E8A8BRHE (SLEHA
MERIPALNF QL) (5 87 5)F (GRIEBFHEIALY) (5 29 S)LLK, RREEAEEZERZEHE
EIPEE T AN ZNZIEMRN. Bit, G89FREEARREE—EERESREEE
R’iER.

$295248

LATETE

3.

MERIES 12 SRAT 2012 F 2 AMm T (KINAEEZR) , HFE 27 F(a)FERHEL
EARIBSED), REFHNEXEERESE 29 S2Y, ZEMENLITS (FIEH) 5 374 5%
MERETIER, FFERNE 25 FAME. (KSHHAHEERZX) 5 27 F(@)FMME, ERTA
REMABREE, UREEEMNZHLUETIEEM, IFERMEANG RS, MRS LU
B —FHER. FBY 10 AR, WEHT. i, TAERE (RAQREZE) 3
SRIBFH IR REER, HAMENLTENTF. E8TF 2022 FMm T (FPHMITERIZA
[3EY o ZENE, TRRFIUEFRMUARR, RERIMEELENBRT, BEBIEKUIFRR.
FRATIEHF S AEZENEMEEXH, WHUAKEASERSOSKGE. BEERIESS EEAR
SHTTH, BNRFIRED 5 FREEET M.

5% THRABRKAGIELNESE 29 S AL

4.

B 2002 Fie, AAS5FTHATET ZWMY, LULHESE 29 SR, HEMNAIFHAEE,
BENBFEEERE 352 BIREIXMY, ZXHEENEESM GB.352/INS/11(Rev.1)
BIMIfF. BERBTEE, BXEEMFEENEXIIERET EF

M55 TAREMEENDNA (FEZHERTL(2018-2022 F)IFFETR) ~ MEFE
HAOTFRpREsER. Altk, F 2019 Figu 7T ERTIFNG], FHETZAGIERE XEEFE
BUEIR. 7255 TALRERERA T 2020 £ 10 B 28 B34 55 TE0AY 387 fL= M, 1RIES THR
2022 £ 1 A 13 HVER, HA 2 &£(2RH4S 3714 1 5067) B4R, BEFRITIFNEITF 2024 F£7
A 1 BERFITARBRSAMEHSHR 385 ERMFAXNMTRER, T 2024 F£7 8 23 BRE
THTHARKKRANRGE, FTF 2024 & 8 A 6 HS5HEXIERLZTH TAHARBKKLKREIRIE
2. Brl, ExEIFNSI—BEEMRANRISXERA,
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> MR

MEEFHR/AVSH(2025 F3 A 12 A)

Permanent Mission of the Republic of the Union of Myanmar to the

United Nations Office and other International Organizations
47 avenue Blanc, 1202 Geneva, Switzerland
Tel. (+41-22)906-9870, 906-9871/ Fax. (+41-22)732-8919
E-mail : mission@myanmargeneva.org

The Permanent Mission of the Republic of the Union of Myanmar to the United
Nations Office and other International Organizations in Geneva presents its
compliments to the Office of the Director-General of the International Labour
Organization in Geneva and has the honour to enclose herewith the letter signed by
His Excellency Mr. Win Shein, Deputy Minister for Labour of the Republic of the Union
of Myanmar addressed to His Excellency Mr. Gilbert F. Houngbo, Director-General of
the International Labour Organization, for onward transmission to its high

destination.

The Permanent Mission of the Republic of the Union of Myanmar to the United
Nations Office and other International Organizations in Geneva avails itself of this
opportunity to renew to the Office of the Director-General of the International

Labour Organization in Geneva the assurances of its highest consideration.

Geneva,/,//J M,

> r,',‘,\)}:»\)C OF
7 o

rch 2025
are

™,
0, \
4

Office of the Director-General of the
International Labour Organization

GENEVA.
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Sy The Government of the Republic of the Union of Myanmar
Ministry of Labour
Nay Pyi Taw

Ref :116/ Ala/Div (5)2025(54:*4)
Date : § March 2025

To,
Mr. Gilbert F.Houngbo
ILO Director General
International labour Organization
Your Excellency,

I would like to extend my warm greeting to you and colleagues at the ILO
office in Geneva. I deeply value the enduring amity and collaborative spirit between
ILO and Myanmar.

Myanmar was not unwilling to collaborate on the recommendations of the
Report of the Commission of Inquiry (Col) . In fact, prior to ILO Goveming Body,
Myanmar had already sent the progress of the implementation of Col
Recommendations to ILO Head Office and collaborated together with the ILO.
Currently, due to the period of political transition in Myanmar and preparations
which are underway to hold multi-party democratic general election, I have already
sent an initial letter of requesting the designation of an appropriate period of time
for Myanmar, in order to fully implement the COI Recommendations, with a right
view and understanding of various situation Myanmar is facing, and compassionate

consideration for development of workers’ and employers’ socio-economic lives.

I have already observed your report prepared for submission to the 353 ILO
Goveming Body which will be held on March 10 to March 20, 2025.

30
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I have noted that matters related to Myanmar will be discussed on March 19,
2025, and I kindly request that you distribute the attached document on “Progress
made by Myanmar following the report of the Commission of Inquiry (Col)” to
Members of the ILO Governing Body attending 353 ILO Governing Body so they

can be informed.

I hope that you will assist in ensuring that ILO Governing Body Members are

informed about the actual situations of Myanmar.

Please accept, Excellency, the assurances of my highest consideration.

Yours Sincerely,

For Union Minister
(Win Shein, Deputy Minister)

Copy to

Office Copy
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Progress Made by Myanmar following the report of the Commission of

Inquiry (Col)

Myanmar provides the following combined information from different government
agencies in connection with the report of the Commission of Inquiry (Col)

established against Myanmar.

I Information related to Freedom of Association and Protection of the

Right to Organise Convention
(a) The law regarding the registration of associations

1. Section 354, Subsection (c¢) of the Constitution of the Republic of the Union
of Myanmar (2008) states that every citizen shall be at the liberty in the exercise of
the right to form associations and organizations, if not contrary to the laws, enacted
for Union Security, prevalence of law and order, community peace and tranquillity
or public order and morality. The Organization Registration Law was enacted to

strengthen and support associations that benefit the state and its citizens.

2 According to Section 8 of the Organization Registration Law, the relevant
registration committee shall issue a provisional registration certificate within 21
days from the date of application, excluding government holidays, for anyone who
applies for association registration within the country. After verifying the
requirements, if there are no issues that would undermine the stability of the state's
sovereignty, rule of law, security, or ethnic harmony, a decision will be made to
grant the association registration. Following this decision, the registration certificate
will be issued within 30 days from the date of the decision. These procedures are
supervised and implemented by the Ministry of Home Affairs. Registered
organizations are required to comply with the responsibilities outlined in Section 28
of the Organization Registration Law. Until 28 February, 2025, under the
Organization Registration Law, the following organizations have been registered

and permitted to operate 3,935 NGOs with valid registration, 408 NGOs with

32



» GB.353/INS/12(Rev.2)

temporary registration certificates, 49 INGOs with valid registration, and 18 INGOs

with temporary registration certificates.
(b) The law regarding the right to peaceful assembly and procession

3. Article 354, Subsection (b) of the Constitution of the Republic of the Union
of Myanmar states that every citizen has the right to peacefully assemble and
conduct peaceful processions without arms, provided that it does not contravene
laws enacted in the interest of national security, law and order, public peace and
tranquillity, or public morality. In accordance with this, the Union Parliament
enacted the Peaceful Assembly and Peaceful Procession Law in 2011 to regulate the

exercise of these rights within the framework of the law.

4. According to Section 4 of the Law on the Right to Peacefully Assemble and
the Right to Organize and Procession Peacefully, citizens or organizations wishing
to exercise their right to peacefully assemble or organize must submit the following
details to the relevant township police officer at least five days in advance of the
intended date: the purpose, location, date, time, topics to be discussed, and any
sounds to be broadcasted during the peaceful assembly or organization; the route,
date, time, and any sounds to be broadcasted for peaceful organizing; personal
details of the applicants, the leader, and the speaker; the planned schedule and
estimated number of participants for the peaceful assembly or organization; and, if
the event is being organized by an organization, the decision record or evidence
from the organization. Upon receiving permission, the event must comply with the

regulations stipulated in the law and the terms of the permit.

5 After submitting the application for permission, according to Section 5 of the
law, the relevant township police officer, with the confirmation of the township
general administrative officer, has the authority to issue a permit or refuse to grant
the permit. Additionally, under Section 18 of the law, anyone who organizes or
participates in a peaceful assembly or peaceful procession without obtaining the

necessary permit will be subject to prosecution. If it was found guilty, the individual
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may face a prison sentence of no more than one year, a fine not exceeding thirty

thousand kyats, or both penalties.

6. Township General Administration Department officers, as Township
Administrators, are responsible for maintaining peace and stability within their
jurisdiction. In situations where public unrest, threats to safety, or severe outbreaks
of COVID-19 occurs, they are required to implement preventive, restrictive, and
control measures in accordance with the directives of the relevant State or Regional
Government. Under these circumstances, they may issue a curfew order in

accordance with Section 144 of the Code of Criminal Procedure.

7. Furthermore, if any illegal acts that endanger the lives and homes of public
are discovered or known, they will be reported without any concealment and openly
announced through official media. No country or law permits such acts against
innocent civilians, and in Myanmar, those who carry out violent acts that harm the

lives and homes of innocent civilians will be dealt with according to the law.
(¢) The Anti-Terrorism Law

8. To protect the lives and property of citizens, essential infrastructure, and the
nation's governance, economy, and social sectors from acts of terrorism, Myanmar
enacted the Anti-Terrorism Law in 2014. This law aims to identify and prevent
terrorist acts, terrorist organizations, terrorists, their activities, propaganda, causes
of terrorism, and financial support for terrorism. Additionally, it facilitates
cooperation with United Nations member states, international organizations, and
regional entities to uphold global and regional peace. Under Section 6(e) of the
Anti-Terrorism Law, with approval from the Union Government or based on a
declaration by the United Nations Security Council, any organization, association,
or group may be designated as a terrorist organization, and any individual may be
designated as a terrorist. Furthermore, under Section 6(1) of the law, the Central
Committee for Counter-Terrorism has the authority to issue orders to control the
assets and funds belonging to such designated terrorist groups or individuals. It is

important to clarify that only the assets of individuals directly involved in terrorist
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activities were seized under Section 6 of the Anti-Terrorism Law, and there have

been no instances of asset confiscation in violation of the law.
(d) Confederation of Trade Unions Myanmar (CTUM)

9 The Confederation of Trade Unions Myanmar (CTUM) incited the so-called
Civil Disobedience Movement (CDM) and issued various statements and
announcements demanding civil servants to leave their workplaces without
authorization. On 15 February, 2021, CTUM called upon all workers across
Myanmar and the general public to join the CDM. On 4 March, 2021, CTUM
submitted a report to the public and the Committee Representing Pyidaungsu
Hluttaw (CRPH). On 7 March, 2021, certain labour organizations in Myanmar
declared a nationwide general strike. On 11 March, 2021, CTUM issued a statement
glorifying workers who participated in the CDM. On 2 April, 2021, CTUM
declared support for the CRPH. On 9 April, 2021, CTUM declared support for the
National Unity Government (NUG). On 29 April, 2021, CTUM -called on
international labour unions and workers to take action against the government. Due
to these activities, the chairman of CTUM, Pyi Thit Nyunt Wai (aka) Maung Maung
was charged under Section 505 (a) of the Penal Code at Yankin Township Police
Station on 22 April, 2021. Additionally, on 14 May, 2021, at Dagon Myothit (East)
Township Police Station, Maung Maung and 29 others were charged under Section

124(a) of the Penal Code.

10. They have also refused to participate in the tripartite mechanism involving
the government, employers, and workers. Instead, they have incited workers to join
the CDM (Civil Disobedience Movement), support NUG and CRPH, which have
been designated as terrorist organizations, and undermine the reputation of the State
Administration Council (SAC). It was also found that the group continues to

operate under the Labour Alliance, which was established by NUG and CRPH.
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(e) Facts related to Thet Hnin Aung

11.  Thet Hnin Aung, the former Secretary General of Myanmar Industry, Crafts
and Services Trade Union Federation (MICS-TUsF) was not subjected to take
actions for undertaking labour affairs, but rather for his involvement with armed
groups and unlawful associations and organizing and sending youths to Khin Kyaw
(UNRA) to attend PDF trainings. Therefore, he was arrested at the checkpoint at
Paung Township, Mon State on 6 June 2021 and filed under the section 17(1) of the
Unlawful Associations Act. He was sentenced to 2 years imprisonment and fined
20,000 kyats on 5 December 2022. He was released on 26 June 2023 under a

reduced sentence regulation.

12. It was revealed that he recruited and sent 4 youths and 11 teenagers to War
Mee Khae Village where KNU is active to attend the PDF terrorist training.
Therefore, he was charged under Section 52(a) of the Anti- Terrorism Law. He also
led and participated in riots “Mya Taung Column” in the 30th street, Mandalay in
mid- April 2021. Therefore, he was charged under Section 505-A of the Penal
Code. He violated the Anti-Terrorism Law and Criminal law, so legal action was

taken against him on 15 November 2023.

13.  The Chairman of the Myanmar National Human Rights Commission
(MNHRC) visited the Insein Central Prison in Yangon Region and made inquiry
whether the prisoners get their minimum rights of the prisoners in accordance with
the Commission Law from 7 to 9 October 2024. The Commission met with 96
prisoners who had separately requested to meet independently including Thet Hnin
Aung. Regarding Thet Hnin Aung, the prison ensures he has access to adequate
medical care if and when necessary. He received (11) family visits of his mother,
sister and brother from November 2023 to November 2024. As per his request, Thet

Hnin Aung is allowed to live well in a single cell.

14.  Every citizen must adhere to the existing national laws, and they have the
right to sue and be sued in accordance with the law. In Myanmar, to date, no union

member has been subjected to legal actions for their peaceful trade union activities.
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Legal actions have only been taken by the relevant authorities against those who
have violated existing laws that threaten national security. According to prison
procedures, only family members who are listed in the household registry are
allowed to visit prisoners serving their sentences. However, the Ambassador of the
European Union to Myanmar and the ILO Liaison Officer were allowed to meet
Thet Hnin Aung on 30 January 2025 and on 25 February 2025 respectively upon

their request.
() Union Judiciary Law

15.  As Section 443 of the Constitution of the Republic of the Union of Myanmar,
Union Judiciary Law was enacted in 2010 in order to enact the relevant laws to
enable performance of the legislative, administrative and judicial functions of the
Union smoothly, to enable performance of works that are to be carried out when the
various Hluttaws come into existence , to enable performance of the preparatory
works in accord with law, to administer justice independently according to law, to
dispense justice in open Court unless otherwise prohibited by law, to obtain the
right of defence and the right of appeal in cases according to law, to support in
building of rule of law and regional peace and tranquillity by protecting and
safeguarding the interests of the people, to educate the people to understand and
abide by the law and nurture the habit of abiding by the law by the people, to cause
to compound and complete the cases within the framework of law for the settlement
of cases among the public and to aim at reforming moral character in meting out

punishment to offender.

16.  Without affecting the jurisdiction of the Courts-Martial and the Constitutional
Tribunal of the Union, the Supreme Court of the Union is the highest Court of the
Union. In accordance with the Constitution, Court of the Self-Administered
Division in the Region or State, Court of Self-Administered Zones, District Courts,
Township Courts, Other courts established by law were established. In accordance
with the provisions of the law, the Supreme Court of the Union, High courts of the

Region or State and other courts have the authority to adjudicate original civil cases,
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appeals, revisions and general applications, and are responsible for hearing,

examining, and ruling on them.
(g) Freedom of peaceful assembly

17. Additionally, every citizen has the right to peacefully assemble and
peacefully march if such actions do not cause disturbance, danger or harm, or
obstruction to the public, and are in accordance with the law. These rights can be
exercised without undermining national security, and the rule of law, community

peace and tranquillity, and public morality.

18.  According to section 38 of Labour Organization Law (2011) which is drafted
with Government, employers and workers, the labour organization desirous to go on
strike shall inform the relevant employer and the relevant conciliation body in
accord with the directive of the relevant labour federation by mentioning the date,
place, number of participants, manner and the time of strike at least 14 days in
advance. In section 39 of the Law, the labour organization desirous to go on strike
which is not included in the public utility service shall receive the permission of the

relevant labour federation.

(h) Activities of Labour Organizations in accordance with the Labour

Organization Law, 2011

19.  The Labour Organization was enacted in 2011, and during its drafting, it was
developed through tripartite consultations involving employers, employees, and the
government, with input and recommendations from the International Labour
Organization (ILO). It was subsequently discussed and approved in the
Pyidaungsuu Hluttaw. The provision of the ILO Labour Organization Law (2011)
was drafted in line with Convention 87. According to the provisions under Chapter
(5) of the law, the rights have been granted to labour organizations. These rights
include the ability to negotiate and resolve issues in accordance with the Law.
Labour Organizations are granted the rights to establish labour organizations, enrol

members, maintain their own funds, draft their own regulations, freely elect
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executive members and handle matters such as removal and resignation of members
in line with the law. The law also stipulates that the structure and bylaws of such
organizations must be established in accordance with the law. Furthermore, any
disputes arising between members of labour organizations can be resolved in

accordance with the law.

(i) Formation of the Confederation of Trade Unions Myanmar (CTUM) and

its activities

20. The Ministry of Labour issued a certificate of recognition as a labour
organization to the Confederation of Trade Unions Myanmar (CTUM) on 23 July
2015 in accordance with the Labour Organization Law (2011) and executive
committee of CTUM was formed with Pyi Thit Nyunt Wai (aka) Maung Maung, as
a Chairman and 29 members on 4 February 2020. CTUM was originally established
with three labour federations, namely the Agriculture and Farmers Federation of
Myanmar (AFFM), the Industrial Workers Federation of Myanmar (IWFM) and the
Myanmar Maritime Trade Unions Federation (MMTUF) and the Myanmar
Seafarers Federation (MSF) also joined CTUM as a member, but MSF submitted a
notice of withdrawal from CTUM membership on 30 November 2021. In addition,
CTUM issued a statement of suspension from the tripartite mechanism itself on 3
February 2021, and they have not communicated with the Ministry of labour since
then. CTUM also issued statements supporting CRPH and NUG. Some executive
members of CTUM, including Chairman, went abroad and carried out activities

against the Government.

21.  From 2012 to February 2025, certificates were issued to a total of 3,110
labour organizations including 1 Myanmar Labour Confederation, 9 labour
federations, 26 Region/State labour organizations, 160 township labour
organizations, 2,886 basic labour organizations, 26 basic employer organizations, 1
township employer organization and 1 employer federation in accordance with the
Labour Organization Law (2011). There are no restrictions on the formation of

labour organization at confederation level and such organizations can be formed if it
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is recommended by not less than 20 percent of all Myanmar Labour Federations.
There is only one labour organization at confederation level, namely Confederation
of Trade Unions Confederation (CTUM) until now. Since Township Registrars
have been supervising formation of labour organization in accordance with the
Labour Organization Law (2011), there have been no cases of banning or hindering
the activities of labour organizations. Certificates of recognition as labour
organization have been issued by the Chief Registrar under the Labour Organization

Law (2011).
() Formation of Labour Organizations

22.  From 2012 to February 2025, a total of 3,110 labour organizations including
1 Myanmar Labour Confederation, 9 labour federations, 26 Region/State labour
organizations, 160 township labour organizations, 2,886 basic labour organizations,
26 basic employer organizations, 1 township employer organization and 1 employer
federation have been recognized as labour organizations and issued certificate for

them in accordance with the Labour Organization Law (2011).

(k) Status of the Settlement of Labour Disputes by the tripartite

representatives

23.  Similarly, the Settlement of Labour Dispute Law (2012) was also drafted by
the tripartite representatives of the government, workers” and employers’
organization after receiving the recommendations from the ILO and enforced by the
Pyidaungsu Hluttaw. This law was enacted to resolve labour disputes through the
tripartite mechanism, which is the fundamental principle of the ILO. The tripartite
dispute settlement mechanism has been operating. According to this law, labour
disputes that occur in the workplace are resolved through negotiations between the
employers and workers at the Workplace Coordinating Committee (WCC). Among
the disputes which cannot be resolved at the WCC level, the labour disputes related
to legal rights are resolved in accordance with the existing labour laws and labour
disputes that related to the interests are brought to and settled by the Township
Conciliation Bodies, Arbitration Bodies and Arbitration Council formed by the
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representatives of the government, the employers and workers. In addition, no party
shall be barred to proceed with the right to institute criminal or civil proceeding in
respect of such dispute during tripartite mechanism. Workers have the right to file

through any mechanism regarding their grievances.

24.  From 2021 to January 2025, the Workplace Coordinating Committees (WCC)
received (923) cases and resolved (794) cases through a bipartite (employers and
workers). From 2021 to January 2025, Township Conciliation Bodies that include
tripartite representatives received (1,188) cases and settled (956) cases. Division or
State Arbitration Bodies received (264) cases and decided all of them. The
Arbitration Council received (142) cases and decided all of them respectively. The
status of resolution processes by the tripartite bodies can be accessed monthly on

the website: www.mol.gov.mm.
(1)  Joint resolution by the Labour coordination teams

25. Labour coordination teams comprised of four departments under the Ministry
of Labour have resolved (35) of collective bargaining cases which occurred at the
factories and workshops from January 2021 to January 2025. In addition, the
difficulties, demands and labour disputes faced by the workers from factories,
which are being broadcast and highlighted on social media platforms are being
promptly investigated, addressed and resolved on the ground by the Labour
coordination teams. In resolving these labour issues, they have been conducting
field inspections of workers in the workplace, discussing with labour organizations’
leaders and members of the WCC, and conducting field inspections of the

workplaces where labour disputes occurs.

26. The Factories and General Labour Laws Inspection Department (FGLLID)
has been scrutinizing to ensure that factories and workshops comply with the law
and supervising to be able to earn the overtime charges of the workers for working
more hours than the specified working hours per day or per week in accordance
with the Laws and Rules. When the factories, shops and establishments submitted

for permission to work overtime, FGLLID verified their requests whether they
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included the specified requirements including agreement of workers to work
overtime or not and permitted them to work overtime in accordance with the law.
The inspectors from this department has been taking necessary measures including
prosecution in accordance with the Laws whenever it is found that there is no
compliance with the provisions of the Laws, Rules, Orders and Instructions by

conducting the inspection or receiving the complaints.
II.  Information related to Forced Labour Convention
(a) Enactment of the Law to Eliminate Forced Labour

27.  The Section 359 of the Constitution of Myanmar enacts that the Union
prohibits forced labour except hard labour as a punishment for crime duly convicted

and duties assigned by the Union in accord with the law in the interest of the public.

28.  The order that prohibits forced labour was issued according to the Order No.
1/99 of the Ministry of Home Affairs dated 14 May 1997. Then, an additional order
that supplements the Order No. 1/99 was also issued on 27 October 2000, in order

to adapt to the changing circumstances.

29.  According to these orders, anyone who violates any form of forced labor
practices against existing domestic laws will be taken legal action under the
criminal law or other existing laws. Local authorities, military personnel, police
personnel and other civil service personnel shall not be compelled to perform any
voluntary work or service. Any person, including local authorities, military
personnel, police personnel and other civil service personnel, who fails to comply
with these orders, shall be taken legal action under the Section 374 of the Penal
Code.

30. The State Peace and Development Council also issued an order prohibiting
forced labour on 1 November 2000. Compelling to perform labour against Section
374 of the Penal code is considered to commit a crime and whoever unlawfully
compels any person to labour against the will of that person, shall be punished with

imprisonment for a term of not exceeding one year, a fine or both. In addition,
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Section 27 (a) of the Ward or Village Tract Administration Law stipulates that any
individual who unlawfully obtains labour or services from another person through
threats of harm to their interests or punishment without the voluntary consent of that
person, shall be punished with imprisonment for a term not exceeding one year, a

fine not exceeding 100,000 kyats, or both.
(b) Actions taken by the Anti-Trafficking in Persons Law

31. The Chapter (8) of the Constitution Section 359, Fundamental Rights and
Duties of the Citizens describes that the Union prohibits forced labour. The cases of
forced labour currently happening in Myanmar were taken actions in accordance
with the Anti-Trafficking in Persons Law which was amended in 2022.
Additionally, 3-minutes human trafficking awareness program namely, “Lives
Behind the Lies” has been broadcasted for seven times on Myanmar Radio and
Television every Saturday. Educational short messages to the public through
telephone operators have been sending at least once per month about the risk of
trafficking in persons and hot line phone numbers to file complaint if someone is at

the risk of being trafficked.
(¢) Actions in relation to allegations of underage recruitment

32. The Plan of Action on the Prevention of Recruitment of Children from
Military Service was signed on 27-6-2012 between the Government of the Republic
of the Union of Myanmar and the United Nations Country Task Force for
Monitoring and Reporting (UNCTFMR), and despite the expiration of it, Myanmar
continues its cooperation with the UNCTFMR.

33. The Myanmar Tatmadaw, taking into account the Interests of Children,
comply with its obligations under the ILO Convention 29. If there are offences
found to have been committed by a member of the Tatmadaw in relation to acts of
forced labour, including the recruitment and use of children as recruits, and in the
case of offences complained, actions are taken with the provisions of the Military

and Civil Judicial Procedures.
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34.  For the purpose of making the public aware of the prevention of recruitment
of children from military service, Information and Public Relations Department has
been providing knowledge by erecting billboards in front of public libraries in
various townships and in crowded areas. On 5 January 2004, the Committee for the
Prevention and Protection of Recruitment of Children from Military Service was
established, to protect underage recruitment and discourages the acceptance of
suspicious youths who enlisted for military service, and referred soldiers who were

found to be underage to their parents/guardians.

35.  The issue of underage recruitment in Myanmar was due to insufficient civil
documentation to verify the age of persons who joined the military. To prevent
underage recruitment into military, the Ministry of Defense has been carrying out
relevant procedures for new recruits who joined the military. These procedures
include: checking individual documents and profiles; analyzing and examining bone
age X-Ray of those who appear under the age of 18; and collecting the self-
declaration of legal age (18-year-old). From 1 January 2021 to 31 January 2025,
166 among the new recruits were found to be under the legal age through age
assessments and were systematically returned to their respective guardians. During
the military training course, the training division closely monitors new recruits to
ensure they are not under the age of 18 and have freely consented to join the
military. If any concerns arise, opinions from the commander’s and testimonies
from recruits are collected. If these findings indicate that a recruit is underage or is
not freely consenting, they are returned to their respective parents or guardians. In
this connection, from January 2021 to 31 January 2025, a total of seven newly
recruited persons were discharged from the military and handed over to their

respective parents/ guardians in accord with the Tatmadaw Regulations 13(3).
(d) National Complaints Mechanism (NCM) against forced labour

36.  The National Complaints Mechanism (NCM) has been established since 2019
to deal with complaints of forced labour. Myanmar received and dealt with 1,144

cases submitted by the ILO, resulting in 1,070 cases closed by the ILO and 74 cases
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to be closed by the ILO. Regarding 387 Pending Cases, the procedures such as
obtaining birth certificates (original, recommendation) from parents, obtaining
school recommendations regarding age verification from the schools concerned, and
obtaining recommendations from the Township Immigration Office are being

carried out.

37.  Among (387) cases, (2) have been closed by IO and (385) remains, and the
ILO is requested to provide the correct supporting documents for (233) cases as
there are differences in verifiable evidence for the age test, personal identity
number, rank, name, and name of the military department. The remaining 152 cases

which have the complete data are being carried out to be closed.

38.  Further, in order to educate the public that they can complaint to the NCM in
case of forced labour, a bilingual press notice was published in the national media
in 2019 and 2020 and the notice was re-published from 22-8-2024 and awareness
raising pamphlets (3000) was distributed from September 2024 to employers and
workers in the State Region/ Union Territory. State and Region general
administrative departments also disseminate awareness raising pamphlets on forced
labour in ethnic languages and distribute to communities and villages, and explain
about the definition, and cases of forced labour at the staff meetings and

administrational education training centres to prevent forced labour.
(e) Prison Labour

39.  Under Section 53 of the Penal Code, offenders may be sentenced to
imprisonment with hard labour or imprisonment without work, and the Prison
Department shall not force to work to a prisoner sentenced to unemployed
imprisonment by the respective courts concerned, and prisoners sentenced to hard
labour and imprisonment shall be examined by a medical officer and assigned the
types of occupations to be performed according to their physical fitness. Prisoners
are required to work in accordance with prison laws and procedures, not to be
forced to work for more than 8 hours per day, and to be given a balanced manner

among inmates. There are directions issued for the prison staff to provide full rest to
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prisoners during recess periods, to rest on Sundays and government holidays, to
provide libraries for reading educational literature during leisure time, to provide
television and video for recreation, to give facilities for physical exercise, to provide

suitable and prescribed meals.
(f)  Action taken on Forced Labour

40.  The Director-General of the General Administration Department is a member
of the National Committee for the Implementation of Complaint Mechanism
(NCM) for forced labour, and if any complaints come to the (NCM), complaints
related to the General Administration Department are dealing which and settled by
township administration officer coordination with ward/Village administration staff.
In 2024, 53 cases of human trafficking were opened, including 7 cases of forced
labour. Out of these 7 cases, 6 were domestic cases and the remaining 1 was
transnational. A total of 18 people were arrested and prosecuted under the Anti-
Trafficking in Persons Law, and 14 victims of human trafficking were rescued and
returned to their families. In January, 2025, a total of 13 individuals were arrested
and punished under the Anti-Trafficking in Persons Law. In January, 2025, 11 cases
of forced marriage and 4 cases of forced labour, totalling 15 cases of human
trafficking, were identified and 14 individuals were prosecuted, and a total of 20
people were rescued including 2 children. Out of these 15 human trafficking cases,
14 are still under investigation by the police and the remaining 1 is still under

investigation by the court.
(g) Awareness raisings on forced labour

41.  In January 2025, the Myanmar Police Force, the Anti-Trafficking in Persons
Police Force, relevant departments and civil society jointly conducted 74
educational seminars, attended a total of 13,213 people, and distributed 26,097
pamphlets in 310 times.

42.  InJanuary 2025, a 3-minutes human trafficking awareness programme "Lives

Behind Lies" has been broadcasted on Myanmar radio and Television every
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Saturday to provide more knowledge on the prevention of human trafficking, and
educational SMS and hotline numbers are being sent through telephone operators at

least once per month.
III. Other information
(a) Implementation measures regarding the elimination of child labour

43. In addition, Myanmar has ratified and implemented ILLO Convention 182
regarding the worst form of child labour on December 18, 2013, and came into
force on December 18, 2014. The Ministry of Labour has acted as the Focal
Ministry in relation to the protection of working children who are working in
various industries in Myanmar cooperating with the employers’ and workers’

organizations, [LO and UNICEF. (Photos are attached.)

44.  The National Committee for the Implementation of the National Action Plan
on the Elimination of Child Labour (2019-2033), led by Minister of the Ministry of
Home Affairs, and (8) Working committees led by the Deputy Ministers for
concerned ministries have been established for the elimination of child labour. The
second (5) years plan (2024-2028) is being implemented and a national action plan
for the elimination of child labour is planned to implement in the short term for 5
years and the long-term for 15 years. Aiming to implement six objectives such as to
collect specific data; to raise awareness and capacity; to create access to educational
and vocational opportunities; to strengthen legal amendment and implementation; to
eliminate and remedy of the worst form of child labour; to provide better livelihood
and employment opportunities for families, respective working committees
(Statistics Working Committee, Awareness and Capacity Building Working
Committee, Working Committee on Technical, Vocational and FEducational
Training, Working Committee for Legal Affairs, Elimination of Child Labour
Working Committee, Working Committee for Creating Employment Opportunities,
Monitoring and Evaluation Working Committee, Working Committtee on Finance
and Collecting the Fund) have been formed and their concerned functions have been

being implemented.
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45.  In the implementation of Myanmar's national action plan in the first (5) year,
the industrial manufacturing sector and the business and commercial sectors were
selected as the two priority sectors and the elimination of child labour had been
implemented in five pilot regions/ states such as Karen State, Mon State, Bago

Region, Yangon Region and Irrawaddy Region among the 15 regions and states.

46. In preventing from being trafficked and illegal migrating, in January, 2025, a
total of 132 people (64 males and 68 females) were prevented from being trafficked
to work abroad illegally and sent them back to their homes, after giving awareness
on negative effects that will be occur by illegal migration such as not being able to

enjoy labour rights fully; Lack of employment opportunities.
(b) Enjoying benefits in accordance with labour laws

47.  InJanuary 2025, under the Oversea Employment Law, there were 9 cases and
18 individuals were taken action against the law. Factories and General Labour
Laws Inspection Department (FGLLID) enforces factories and workplaces to work
according to working hour per day and par week prescribed and allowed by the law,
to pay overtime wage and not to force the workers to work overtime without their
consent. FGLLID is taking action if it is found that working overtime is not in
accordance with the law. From 2024 to January 2025, 308,649.890 million kyats
was granted to 4,619,045 workers from 15,367 factories and establishments, and
USS$ 1,589,656 to 4,450 workers from 264 workshops as legal benefits for workers.
In providing overtime wages, from 2024 to January 2025, 651,210.179 million
kyats was paid to 7,176,949 workers from (13,684) factories and establishments for
385,408.319.790 hours of overtime work.

48. Regarding the elimination and the prevention of forced labour, the
Department (FGLLID) has been scrutinizing overtime charges of the workers for
working more hours than the specified working hours per day or per week in
accordance with the Laws and Rules when the factories submit applications
together with specified requirements including agreement of workers to work

overtime. The inspectors from the department have been taking necessary measures
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including prosecution in accordance with the Laws whenever it finds non-
compliance with the provisions of the Laws, Rules, Orders and Instructions upon

the findings of inspections or complaints.
(¢) Training in accordance with labour laws

49.  FGLLID provided the awareness raising trainings related to the labour laws
for (104,232) workers in (7128) factories, shops and establishments from January
2024 to January 2025. At the National Occupational Safety and Health Center
(NOSHC), Factories and General Labour Laws Inspection Department (FGLLID)
provided (4) trainings for (120) OSH committee members from Yangon during the

period from December 2024 to February 2025.

50. Regarding to the occupational safety and health, FGLLID carried out
capacity building training for labour inspectors, awareness raising on occupational
safety and health for employer and workers, preparing national profile on
occupational safety and health, giving advices for occupational safety and health
Law and Rules in cooperation with ILO funded by ILO-Korea Project, Safe and
Healthy Youth Project and Vision Zero Fund Project during the period of 2015 to
2021.

(d) Settlement of complaints by the Social Security Board

51.  Social Security Board handles inquiries and complaints related to its
operations, benefit claims, disbursements, and other social security processes
through SSB Myanmar Facebook and ssb.gov.mm website, ensuring timely

resolution.
(e) Establishment of factories, businesses and shops

52.  According to Section 8 of the Factories Act, 1951, a business owner who
wants to start working as a factory in any premise must submit prior notice at least
fifteen days to the Inspector General together with the necessary documents and

information. According to Section 20 of the Shops and Establishments Law, 2016,
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when an employer starts opening any shop or establishments, relocating it, changing
type of business, expanding business, changing of business owners, closing
business, appointing and changing staff, they have to submit notice within 10 days
to the inspector of the relevant department, with the prescribed format, along with a

copy of the license issued by the various committees.

53.  Regarding newly opened factories, from January 2024 to January 2025, (170)
new factories opened, 25 reopened, and a total of 24,253 workers obtained new

employment opportunities.
(f)  Conducting the tripartite dialogue

54.  The tripartite dialogue, which involved the government, employers, and
workers, was led by the Union Minister for the interests of the employers and
workers. In 2021, the dialogue was held virtually twice during the outbreak of the
COVID-19 pandemic. It was held twice in 2022 and twice in 2024 in August and
December. Furthermore, an in-person meeting was conducted in February 14, 2025.
During these tripartite dialogues, the challenges faced in the workplace were openly
addressed, and realistic solutions were implemented. (Photos documents are

attached.)

55.  As the meeting was conducted in person, the tripartite representatives were
able to engage in a friendly and open face-to-face discussion. During these
discussions, various programs were addressed, including those aimed at producing
skilled trainees, providing wages through the banking system, and raising awareness
of pertinent issues. Additionally, the conditions of district and township level
departments were reviewed in relation to the elimination of child labor with an
emphasis on cooperation in this area. The discussion also covered the strict
enforcement of overtime regulations by relevant departments and the necessity for
employers to accept the formation of labour organizations. Furthermore, the
supervision departments to know whether there might be violations on labour rights
or not, plans for the modification and issuance of social security insurance

verification cards, transitioning them into Smart Cards, regional education through
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the Mobile Training Bus, monthly work environment measurements (WEM), and
immediate actions regarding sick leave and hospital leave conditions and the
condition of collaboration with UMFCCI to provide training to employers were

discussed and coordinated as well.

56. The National Level Social Security Board Meeting was held twice during
2024-2025, bringing together representatives from the government, employers, and
workers to formulate policies for the social security activities of workers covered by

social security.

57.  Labour matters are addressed through a tripartite mechanism. Representatives
from the tripartite dialogue regularly conduct discussions twice a year typically in
Upper Myanmar in November and in Lower Myanmar in February. These
discussions focus on labour dispute resolution, aiming to discuss and exchange

challenges.
(g¢) Implementation of the outcome of the tripartite dialogue

58.  According to the results of these discussions, a total of 1,766 capacity-
building trainings were held for 7,904 Working Coordination Committee Members

established in 1,805 factories and workshops, from January 2024 to January 2025.

59.  Responsible personnel from the Social Security Headquarters, under the
Social Security Board, along with regional and state officials, township in-charge
personnel, and deputy supervisors visited factories, workshops, and establishments
registered with the Social Security Board. During these visits, they conducted
awareness sessions on the Social Security Law. In January 2025, a total of 3,895
workers across 152 establishments received pamphlets published by the Social

Security Board, in addition to participating in the awareness-raising activities.
(h) Action on Labour News on Social Media

60. In addition, regarding labour news posted on social media, the Department

has established a "Labour News Monitoring Team." The "Field Inspection Team,"
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consisting of responsible officers on the ground, jointly inspects and examines the
news gathered by the team. They engage in discussions with employers, workers,
and government representatives at the workplace. Actions are taken against

employers or workers who fail to comply with the law.

61. The labour news on social media is continuously monitored from February
2022 to December 2024. A total of 465 reported cases were reviewed, of which 338
were found to be incorrect, while 127 were valid. Among the 127 valid cases, 16
involved signed confessions. Actions were taken in 18 cases related to financial
benefits, and 83 cases were resolved by the Division/Township Coordinating
Teams. Additionally, 10 cases were prosecuted. Of these 10 cases, 3 involved the
owner and manager of Sinorproud Garment Factory in Yangon Region, the owner
and manager of W & F Group Co., Ltd. Garment Factory, and the owner and
manager of Kfine International Garment Factory in Bago Region. These cases were
filed under Section 85 of the Shops and Establishments Act (1951), and the court
imposed fines of 2,000,000 Kyats on each of the six defendants, totalling
12,000,000 Kyats. These cases were successfully concluded. The remaining one
case involves the owner of Like View Tex Garment Factory, who is being
prosecuted in the Hlaing Thayar (West) Township Court under the Section 24 of the
Payment of Wages Law (2016), and the court is currently investigating the matter.

(i)  Application of the People’s Military Service Law

62. Section 385 of the Constitution, “Every citizen has the duty to safeguard
independence, sovereignty, and territorial integrity of the Republic of the Union of
Myanmar™ is stipulated in the Constitution (2008). The People’s Military Service
Law was enacted in November 2010 under Law No. 27/2010, and the Reserve
Forces Law was enacted in accordance with Law No. 28/2010. Approximately, 18
countries have compulsory military service in the world, in some regions, is enacted
to as National Service. Although the law mandates military service in some
countries, there are also countries where military service is not required, as well as

countries where compulsory military service is enforced. Military service is a
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responsibility shared by all citizens for the defence and security of the nation, and
as such, it i1s governed by a range of provisions and laws that are actively enforced

and implemented.

e sk ke ko ok
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