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Report launch - today!

New ILO report on the future of work in
the electronics industry, with

Updated global employment estimates

Analysis of key drivers of change

Impact on decent work

Recommendations for action!

Advancing social justice, promoting decent work
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The future of work
in the electronics industry

Advancing decent work in more inclusive,
sustainable and resilient electronics
supply chains
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The global market for electronics

¢ US$2.8 trillions exports of

office and telecom equipment, integrated
circuits and electronic components

worldwide (in 2021)

+ US$574 billion worid trade in

semiconductor devices (in 2022)

+17.4 million workers
employed (2023 estimates)

Advancing social justice, promoting decent work
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> Global production continues to increase
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> Asiais the world’s electronics manufacturer
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Sub-Saharan Africa; 1.82%

China; 43.20%

Hong Kong, China; 0.08%
Korea, Democratic People's
Korea, Republic of; 3.41% Republic of; 0.02%

Japan; 4.17%

Northern America; 4.83%

Taiwan, China; 6.79%

Northern Africa: 0.31%

Latin America and the Caribbean;
3.04%

Eastern Europe; 4.14% |

Central and Western Asia; 1.03% |
Arab States; 0.44%
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> Decent work challenges in a rapidly changing context
for trade and supply chains

Non-standard Long working Occupational safety  Violation of rights Wages and
forms of hours and health issues at work discrimination in
employment employment
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Megatrends and drivers of change: what’s at stake?

Demographic shifts

*»*Global population growth

s Shifting age structure

**Increasing global middle class

s Consumption patterns and demand

Climate change

ssElectronics
s»Sustainability
s*Durability
s¢+Circular economy

Technological advances

*»Digitalization

+*Robotics and automation
+*Advanced materials
**New products

A new era of globalization

“*Geopolitical tensions
*»Balance of economic power
*»Trade tensions and restrictions
**Growing inequalities

Advancing social justice, promoting decent work > iIo.org
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> International standards often mentioned in due diligence legislation

N\
‘ United Nations Guiding Principles

\

OECD guidelines and sectoral guidance
\

‘ United Nations Framework Convention on Climate Change

/
‘ ILO’s Declaration on Fundamental Principles and Rights at Work

[

‘ ILO’s Tripartite Declaration of Principles concerning Multinational Enterprises and Social Policy
/

Advancing social justice, promoting decent work > iIo.org




Move to mandatory due diligence .,
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& EU Mandatory Due
Diligence Directive
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Source: THE GSCA HANDBOOK Business Impacts of the German Supply Chain Act, 2022.
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