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Fundamental

C029 - Forced Labour Convention, 1930 + Protocol to C 29

C105 - Abolition of Forced Labour Convention, 1957 

C087 - Freedom of Association and Protection of the
Right to Organise Convention, 1948

C098 - Right to Organise and Collective Bargaining 
Convention, 1949

C100 - Equal Remuneration Convention, 1951

C111 - Discrimination (Employment and Occupation) Convention, 1958

C138 - Minimum Age Convention, 1973

C182 - Worst Forms of Child Labour  Convention, 1999

C155 - OSH Convention, 1985

C187 - Promotional Framework for  OSH Convention, 2006
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Freedom of 
association and 

Collective 
Bargaining

C 87 and C 98

Fight against child
labour

C 138 and C 182

Fight against
Forced Labour

C 29 (P29) and C 
105

Fight against
Discrimination in 
Employment and 

Occupation

C 100 and C 111

Safe and healthy
working

environment.

C 155 and C 187



Freedom of association and Collective Bargaining

C 87

 Autonomy and independence of 
organizations from public authorities, in 
their establishment, operation and 
dissolution

 Rights for Employers and workers

 The armed forces and the police 
(narrowly defined) are not included and 
are left to national discretion whether 
or not they reach them.

C 98

 Complements C87, deals with relations 
between workers and employers

 Protection against any act of anti-union 
discrimination

 Protection against employers interference;

 Promotion of an environment for 
voluntary and in good faith collective 
bargaining

 All workers and employers and their 
organizations

 Except for the armed forces and the police 
(interpreted narrowly) and public servants 
engaged in the administration of the 
State.



Fight against Child Labour

C 138 C 182



Fight against forced labour

C 29 C 105



Protocol on Forced Labour



Fight against non discrimination in Employment and Occupation.

C 100 C 111



Safe and healthy working environment

C 155 C 187



Many thanks for the kind attention!
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And for not…

Víctor Hugo
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