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» BBegeHue

1. Jexknapauua MOT 06 ocHoBonofararoLMx NPUHLMIAX N Npasax B chpepe Tpysa N MexaHU3M ee
peanusaumm 6ein1 NpUHATEI MexayHapoaHol KoHbepeHumen Tpyaa B 1998 roay (Jeknapauus
1998 roga) Bcsief 3a NpUsbIBOM, MPO3BY4YaBLUVM Ha BceMypHOM caMmmumTe Mo coumanibHOMY pas-
BUTUIO B KoneHrareHe B 1995 rogy, rapaHTMpoBaTb «OCHOBHbIe NMpaBa paboTHUKOB» U CoAei-
CTBOBaTb WX OCYLLECTBAEHWUIO B Lenax obecrneyeHmss HEyK/IOHHOro 3KOHOMWYECKOro pocTa
1 ycTonumBoro passutusa. [eknapauumsa 1998 roga c nonpaskamu 2022 roga’ npsmMo ycraHaBAu-
BaeT, uTo BCe YneHbl MOT B cuny cBOero YneHcTea B OpraHusaummn HecyT 06a3aTeNbCTBO Mo Co-
61104€HUI0, MPOABUXEHUIO N peannsaumm — B gyxe J06poii BOIM N B COOTBETCTBUM C YCTaBOM
— OCHOBOMOArarLWMX NPUHLMMNOB, ABAAIOLWMXCA NpegMeTOM OCHOBOMOIararLLnX KOHBEHL A
n apyrux aktoe? B To xe Bpems [eknapauuva 1998 roga npusHaeTt ob6s3atensctBo MOT okasbl-
BaTb CBOVIM Y/leHaM COAeliCTBME B AOCTUXKEHMN 3TOV Lenns.

2. B Jeknapauun MOT o coumanbHO CnpaBeAnvBOCTU B LieNsIX CnpaBeannBoi rnobanmsauum (Je-
Knapaums o couunansHol cnpasennBocTi), NpuHaTolr B 2008 rogy v o6HoBAeHHONM B 2022 roay,
BMOC/EACTBUN OblIN OnpeAeneHbl yeTbipe OfMHAKOBO BaXHble CTpaTernyeckne 3ajayu,
a UMEHHO: COAeNCTBME 3aHATOCTY; pa3paboTka 1 pacllpeHmne mep CoLManbHOM 3aLLnTbl; COAei-
CTBME couManbHOMY Auanory; cobnogeHne v peanmsaums OCHOBOMOMAraroLWMX MNPUHLUNOB
1 npae B chepe Tpyaa (ONMT) n copenctemne M. MexaHusm peanmsauunm eknapaumm o coum-
aNbHO cnpaBeANBOCTY NpesycMaTpUBaeT NpoBejeHme Nepruogmnyecknx ooy xaeHunin Ha Mex-
JyHapoaHoW KoHbepeHunn Tpyaa, no3sonsaowmx MOT nyylle NOHATE PasiNYHbIE peann 1 no-
TPEOHOCTU rocyAapCTB-UIeHOB B OTHOLUEHNW KaXAOol M3 cTpaTernyeckmx 3agad. Kpome Toro,
B XOZe Nepunoanyeckmnx o0b6Cy>XaeHnr NpoBOAUTCA OLeHKa pe3ynbTaToB jeaTenbHoct MOT no
BbIMOIHEHWNIO 3TUX 3ajaYy, UTO CY>XUT OCHOBOW A5 06CYXAEHWIA CTpaTernyeckoro nnaHMpoBa-
HuA MOT, a Takxe pa3paboTku NporpaMm u brogxxeTa.

3. Mo uToram nocnegHero nepuogmndeckoro obcyxaeHus OMMT, coctosBwerocs B 2017 roay®, Aa-
MUHWUCTPATUBHBIN COBET YyTBEPAWA NaH AelicTBUIA Ha nepurog 2017-23 rogoB, BKIOUaoLWWIA Tpu
OCHOBHbIX KOMIMOHEHTa: cocpefoToUeHe BHUMaHMA Ha peanvsauum OMMNT Ha HauvoHalbHOM

" MonpaBka Kacanacb BKIOUeHUs 6e30MacHo 1 340pOBOI MPOV3BOACTBEHHOW Cpejbl B KauyecTBe MAToi kateropum OIMMT,
a TaKke knaccmpumkaumio KoHseHumm 1981 o 6e3onacHoOCcTU 1 rurveHe Tpyaa (155) n KoHeeHumm 2006 roga o6 ocHoBax, cogei-
CTBYHOLLMX 6e30nacHOCTM 1 rurneHe Tpyaa (187), kak ocHoBononaratoLmx KoHseHumin. MOT, Pe3ontoumsa o BKIOUYeHUN 6e30-
NacHOM ” 340pPOBOM MPOM3BOACTBEHHONM Cpejbl B CBOJ OCHOBOMOMAraloWMx MPUHLMMOB M npaB B chepe Tpysa MOT,
ILC.110/Pe3ontoumsa I, 2022 r.

2 OcHoBOMONAraoLLMMI KOHBEHLIMSIMU SBAISIOTCA cieaytoume: KoHBeHUMs 1930 roga o npuHyanTenbHOM Tpyae (29); KoHBeHLMs
1948 roga o cBoboAe accoumaLm 1 3almTe nNpasa Ha opraHmsaumio (87); KoHBeHuwms 1949 roga o npaBe Ha OpraHn3aLmio 1 Ha
BeZleHe KONNeKTUBHbIX NeperoBopoB (98); KoHBeHuus 1951 roga o paBHOM Bo3HarpaxaeHum (100); KoHBeHuums 1957 roga 06
ynpasgHeHUn npuHyanTensHoro Tpyaa (105); KoHseHums 1958 roga o guckpummHaumm B obnactu Tpyaa v 3aHATui (111); Kow-
BeHUus 1973 roga o MMHMManbHoM Bo3pacTe (138); KoHBeHuwms 1981 roga o 6esonacHoCTM 1 rurneHe Tpyaa (155); KoHBeHUums
1999 roga o HamxyaLwmnx ¢opmax getckoro Tpyaa (182); KoHseHums 2006 roga 06 oCHoBax, COAENCTBYIOLMX 6e30nacHOCTN U
rurveHe tpyga (187). Mpotokon 2014 roga k KoHuseHumu 1930 roga o npuHyautensHoM Tpyae (Mpotokon 2014 roga) asnaetcd
11-M OCHOBOMONArAKOLLMM aKTOM.

3 CooTBeTcTBYOLLEE BONEE LIMPOKoe 0653aTeNnbcTBo MOT OKasbiBaTh COAEMCTBME CBOMIM UleHaM B UX YCU/IMSIX MO peannsaumm
o6LLelt MporpaMmel ZOCTOMHOIO TPpyAa NoA4vepkmBaeTcs B lekaapauym o CoLmansHom cnpaBesinBocTy.

4 MOT, Pe3onitoumsi 0 COAERCTBUM COLManbHOV CnpaBeAnvBOCTM MOCPEACTBOM AOCTOVHOIO TpyAa, MexayHapoaHas KoHdepeH-
ums Tpyaa, 105-a ceccms, 2016 ., n. 15.2.

> MOT, Pe3ontouysi 1 3aKHOYUeHVS O BTOPOM MepUOAMYECKOM 06CYXXAEHUI OCHOBOMOMAratoLLMX NPUHLMIOB 1 NpaB B chepe
Tpyza, MexayHapoaHas KoHpepeHuma Tpyaa, 106-s ceccusi, 2017 r.
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YPOBHe; MObunmsaLuno cpeacts gericteuini MOT; ykpenneHne NapTHEPCTB Ha rnobanbHOM, pe-
FMOHaNbHOM N HALMOHAabHOM YPOBHSIX B Liensix npoasmxeHunsa OMMTS. B nnaHe AeNcTBUM Takxke
n3nararoTcsa cTpaTernyeckme npuopuTeTol B 06nactn npoasmxeHns OMNMT B cenbckol 1 Hepop-
MasIbHOW SKOHOMWIKE, Ha NPeanpuATUSX, B LenoykKax NocTaBok, a TakxKe B KPU3NCHBIX CUTYaLNAX
N B Nepmoabl HeCTabunbHOCTW’. B HacTosWweM Aoknaje pacCcMaTpUBAOTCA TeHAeHUMK, npob-
nembl 1 nporpecc B npoasuxeHuun OMMT, Habntogaemble Ha rnobasbHOM YpoBHe HaumHasa ¢ 2017
roga, B LUMPOKMX pamMKax rniaHa AeicTBuii n npumeHuTenbsHo K Integrated Strategy on Funda-
mental Principles and Rights at Work 2017-2023 (KomnJieKCHOM cTpaTernyi B OTHOLUEHUN OCHO-
BOMONaraLwmx NPUHLUMNOB 1 NpaB B cpepe Tpyaa Ha 2017-23 rogpl; ganee — KOMMIEKCHO
cTpatervn no OMMMT) B kayecTBe OCHOBLI AN OLeHKN geaTensHocty MOT v onpegeneHuns byay-
LLIX NPNOPUTETOB.

4. OMMNT, ABNSsCb YyHVBEPCAJIbHBIMU U HEOTHEMJ/IEMbIMY NMPAaBaMmM YeI0BeKa, UTPatoT BaXHYH POJib
B CO3JaHNM CNpaBeAvBOro 1 pPaBHOMPABHOIO O6LUeCcTBa Kak B KayecTBe CaMOCTOATENbHbIX
npas., Tak 1 B KayecTBe 6aaronpusitTHbIx ycnoeuind, B uactHoctn, MOT nocnegoBaTteibHO nog4vep-
KrBana BaxHocTb OMNMT B cogelricTBUM NPUMEHEHNIO BCEX MeXAYHapPOAHbIX TPYAOBbLIX HOPM Kak
CpeAcTBa AOCTMXKEHMA Lienew, 3akpenaeHHbIx B Yctase MOT®. Kpome Toro, cBo6oaa obbesmHe-
HUS N AeNCTBEHHOEe MPU3HaHMe NpaBa Ha BejeHMe KOANEKTUBHbIX NeperoBOpoOB BblAeNA0TCA
Kak 0co60 BaxKHble NpaBa, obecneymBaloLLme peannsaunto Apyrux npas. dddekTrBHOE Npume-
HeHne OIMMT TaKkke ABASETCS BaXHbIM GaKTOPOM, CNOCO6CTBYIOLLNM AOCTUMXEHUIO HECKONbKMX
Llenen B obnactn yctomumsoro passutusa (LLYP), B wactHoctm Lenn 5 (reHaepHOe paBeHCTBO),
Lenn 8 (poctoiHaa paboTa u skoHomMuyeckmii poct), Uenn 10 (ymMeHblLueHne HepaBeHCTBA)
n Lenn 16 (Mup, npasocyane 1 3dpdbekTnBHbIE MHCTUTYTHI)'C.

5. Bo BpeMms TekyLLero nepnognyeckoro obcyxaeHuns OMMNT HaxXoAATCA Ha KPUTUYECKM BaXXKHOM ne-
penyTbe: OHW NojBeprarTcs 60/bLLIEMY PUCKY, HO MPU 3TOM NPUOBpPETaOT HOBOE 3HaYeHKe. 3a
nocnegHne NATb fieT chepa TpyAa CTONKHYNACh C LieNbiM PAAOM Cepbe3HbIX MOTPACEeHWIA, OKa3aB-
LWNX CyLLleCTBEHHOe BO3JeliCTBMe Ha MPOABMXKEHMEe OCHOBOMOAArakrLWmx MNPUHLUNOB 1 Mpas.
MNangemuna COVID-19 He TONbKO HaHecCNa cepbe3HbIl yLlepb cucTemam obLLeCTBEHHOrO 34paBo-
OXpaHeHWs, HO 1 NpKBesa K MaccoBOI noTepe pabouunx MecT N CPeACTB K CyLLIeCTBOBaHUIO BO
BCEM Mupe, 06paTmB BCMATb Nporpecc, AOCTUTHYThIV B 60pbbe c 6eAHOCTLIO, 1 yBeAnUmB Hedop-
ManbHOCTb''. HecMOTpsi Ha TO UTO B 6ONLLUVHCTBE CTPAH NPsIMble SKOHOMUYECKME NOCNeACTBUS
naHgemumn COVID-19 HeckonbKO 0c/1abnn, MHOroUYMCAEHHble nepecekarLLecs SKOHOMUYeckme
1 NONINTUYECKIME KPU3KCHI, FeoMNoIUTUYeCcKas HarnpsXXeHHOCTb, BK/IH0UYas HECKO/IbKO KPYMHbIX BO-
OpYXeHHbIX KOHGNKTOB, W Mpogosxarwlmecs c60M B Lenoykax MOCTaBOK MPOAO/XKAOT

8 MOT, Bonpocel, go3HuKaroujue e ces3u ¢ pabomoli 106-ii ceccuu (2017 2.) MexdyHapodHoli koHpepeHyuu mpyda — lMocaedyrowjue
Mepbl NO  pe3oaroyuu 0 8MopPoM nepuoduyeckoM 06CYHOeHUU O0CHOBONO/A2AKWUX NPUHYUNO8 U npas e cgepe mpyoa,
GB.331/INS/4/3(Rev.), 2017 r.

7 MQT, Integrated Strategy on Fundamental Principles and Rights at Work 2017-2023, 2019.

8 OMMT Takxe NpU3HaHbI MPaBaMu YeI0BEKA B APYTMX UCTOUHMKAX MEXAYHApOAHOr0 NpaBga, BK/touas BceobLuyto aeknapaumto
npaBs YejoBeKa 1 HECKOIbKO OCHOBHBbIX gorosopos OOH rno npasam yenoseka.

9 MOT, [leknapaums o coLManbHoOi CNpaBeaINBoOCTL.

0 TeHepansHas Accambnes OpraHusaunm O6beanHeHHbIx Hauwmii (OOH), pesontouns 70/1, NMpeobpasoBaHyie Hallero mupa: o-
BeCTKa AHs B 061aCT yCTOMYMBOro pa3BuTms Ha nepuog go 2030 roaa, A/RES/70/1 (2015).

" HecmoTps Ha TO YTO PabOTHUKM HedOopManbHO SKOHOMUKM B HEMPOMOPLMOHAIbHO 60JbLUEN CTeneHW NocTpazanmn ot no-
Tepu paboumnx mecT B pasrap naHgemum (MOT, «BecTHUK chepbl Tpyga MOT. [eBaThili Bbinyck», Ma 2022 r.), ¢ 2021 r. Hedop-
MaJsibHas 3aHATOCTb pocnia bonee 6LICTPLIMU TeMNaMK, YeM odULMaNnbHas 3aHATOCTb, YTO MPUBENO K HE60/IbLLIOMY YBeNYEHWIO
YPOBHSi HedopManbHOM 3aHATOCTY B LesoM (MOT, «BecTHuk cdepbl Tpyaa MOT: Yepesa KpU3MCOB yrpoXaeT BOCCTAHOBNEHMIO
rnobanbHOro pbiHKa TpyAa. AecaTbili BbiMyck», okTA6pb 2022 T.).
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BeegeHue

NpensiTCTBOBaTb BOCCTAHOB/IEHMIO pbiHKA TPyAa'?. B TO e BpeMs B HEKOTOPbIX CTpaHaXx yxyALue-
HWe NoJIoXXeHWs B 06/1aCTV BEPXOBEHCTBA NPaBa, rPaXAaHCKMX CBO6OA 1 NpaB YesioBeka, a Takxe
Cy>XeHVe AeMOKPaTNYeCKoro NPoCTPaHCTBa CyLLLeCTBEHHbLIM 06pa3oM NOAPbLIBAKOT peanm3auunio
Bcex OMMT. 3Tn rnobanbHble N3MEHEHUs B COYeTaHUM C AOATOCPOUHBIMUK CTPYKTYPHBIMW TeH-
AeHuVAMY B chepe TPyAa, TakMMM Kak COXpaHsAoLLasacs HeGopManbHOCTb, YCUMBAtOLLLeecs He-
6naronpusTHoe BO3JelCTBME U3MEHEHMSA KAMMaTa U CTPYKTYPHbIE CABUTM B OpraHm3auum npo-
N3BOACTBA N TPYAA, CO3AAI0T CJIOXKHYIO U TPYAHYHO cpesy An15 3$PeKTUBHOMO OCyLLIeCTBAEHNS BCeX
OrnmnT.

XOTS HAUWOHABHbIV OMbIT MOXET BbITb Pa3/INYHbBIM, 3TOT C/TIOXHbIV rN06a/bHbINA KOHTEKCT Cro-
cobCTBYeT 3aMe/IeHN0, — @ B HEKOTOPbIX C/Ty4asx 1 06paLleHnto BCNATb — nporpecca B Npo-
ABvxkeHMn OMMT Bo BceM mupe. Co BpeMeHU noc/ieHero nepruoanyeckoro obcyxgeHns coxpa-
HATCA M 3a4acTylo YCyrybnsarTcs 3HaduTeNbHble Npobenbl B peanv3aumm BCex KaTeropui
OMMT. HecmoTps Ha To uTo ANA npoasuxeHns ONMT Ha HauWOHaNBHOM YpOBHe 6b11 Npeanpu-
HAT Lenblli psaj BaXHbIX LWAroB (Kak yKa3aHo B rnase 2 HacTosLLero foknaja), 3Toro okasanoch
HefOCTaTOYHO C TOUKM 3peHns Kak maclTaba, Tak M oxeBata. Heobxoammo cgenatb ropasfo
6onblle Ha BCeX YPOBHSAX — 3aKOHOAATENbHOM, MOJANTUYECKOM N UHCTUTYLMOHANIbHOM, —
UYTOb6bI 06PATUTL BCNATHL HEraTUBHbIE TEHAEHLUMN 1N A0BUTBLCA Nporpecca B oTHowweHun ONMMT.

HepaBHMe M3MeHeHUs, CBSA3aHHble ¢ nHuUMatueamm MOT n peannsyemble B 60/1ee LLUMPOKOM
naaHe B paMKax MHOFOCTOPOHHEN CUCTeMbI, CO34at0T NepBOHAYaNbHbIA UMMYAbC AN1S YCKOPEHUs
nporpecca B peanusauun OMMT. BkatouveHne 6e30MacHOr M 340pOBOM MPOV3BOACTBEHHOW
cpebl B KayecTBe NATOMN KaTeropum 0CHOBOMOMAaratroLWmMx Npas akTUBU3NPOBAIO YCUAKA MO Npo-
asvxeHuto OMMT u obecneveHUO NMOHUMaHNA UX B3auUMOYKpenasawLlero xapakrtepa. Kpome
TOro, NPOABUXKEHME KONNEKTUBHbIX MeperoBopoB MoAb3yeTcs BCe 6osiee LWVPOKOW NOAAEPXKKONA
MeXAyHapoAHoro cooblecTBa, Bkatoyas pynny cemu, Mpynny ABaauaTtn v EBponelicknii cotos’.
B pe3ynbTtate npuHATUS KoHBeHUun 2019 roga o6 MCKOPEHEHUN Hacuans N LOMOraTenbCcTB
B chepe Tpyza (190) bbina ewe pas noareepxaeHa ponb OMNMT v 6bIN0 0J4HO3HAYHO NPU3HAHO,
YTO NPEnATCTBUSA Ha NyTW NoAHOro ocylectsneHns OMMT ABNAOTCA OAHOWN U3 KOPEHHbIX Npu-
UMH Hacunms 1 gomoraTenbcTs. JypbaHCckuiA NpusbIB K AeCTBUAM NO NCKOPEHEHUIO JEeTCKOro
Tpy4a, NpUHATBINA B 2022 rogy, NpeacTaBnseT co60i BaXKHeLLYO JOPOXHYI0 KapTy AN rnobanb-
HbIX YCUANI No 6opbbe ¢ feTCKUM TPYAOM, OAHOBPEMEHHO MOATBEPXAas B3aNMOYKpPenasoWwmin
XapakTtep Bcex NaTn kaTeropuii OMNMT. Bo3o6HOBAEHWE BHUMAaHWSA K MHOFOCTOPOHHOCTU B LieNfiX
COAeNCTBMA YCTONUYMBOMY Pa3BUTUIO, B TOM YKCae N 0OCO6eHHO B KOHTeKCTe [1obansHol Koanu-
LMW1 3a couuanbHyto CnpaBei/IMBOCTb, OTKPbIBAET MHOMOUMC/IEHHbIE BO3MOXHOCTU AN TOrO,
uTobbI caenatb OMMT oAHOBPEMEHHO LeNbio U ABUXYLLEN CUION COLMANbHOMO YU SKOHOMUYe-
ckoro nporpecca. Tak, OMMT NpsAMO yNOMKUHAOTCA BO BCEX BCEOOBLEMIIOLLUMX CTpaTermyeckmx
pamkax cnctembl OOH, Takmx Kak MNoBecTka AHS B 061aCTV YCTONYMBOIO PasBUTUSA HA MePUOA A0
2030 roaa (MosecTka aHA o 2030 roga), LLYP v Mpu3bie NeHepanbHoro cekpetapsa OOH k aeit-
CTBMAM B 0bnacTn npas yenoseka'. MNpeacroawme Cammut byayuiero OOH 2024 roga 1 Bcemup-
HbIV couManbHbIli cammnT 2025 roga Takke NpeAoCTaBAT peLuatoLLy0 BO3MOXHOCTb NoAYepkK-
HYTb LieHTpanbHyo ponb OMNMT B AoCTUXEHWN 6onee LWMPOKUX Lienei rnobasbHOro passuTums.

Hactoawuin goknag nMmeet cneaytoLlyto CTPYKTYpy: B rnaBe 1 npeAcTaBieH OLEHOUYHbIA 0630p
K/HOUEeBbIX r106anbHbIX COOLITUA N TeHAEHLUMIA, cBA3aHHbIX ¢ OMMT, 3a ceMb neT, NpoLleaLLInx

2 MOT, «BecTHUK chepbl Tpyaa MOT. JecsTbiii Bbinyck», 2022 T.

'3 MOT, KomnaekcHas cmpamezusi MOT no codelicmeuro npuMeHeHUr U peanu3ayuu npasa Ha eedeHue KoAeKmMuUgHbIX Nepe208opos,
GB.349/POL/2, 2023 1., n. 4.

4 OpranHuzauus O6bearHeHHbIX Hauwmii, Beicokoe cmpemsaeHue: Mpu3ssie k delicmeusm e obaacmu npae yenoseka, 2020 T.
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OcHoBononaratoLme NPUHLMMLI U NpaBa B chepe Tpyaa Ha KPUTUYECKM BAXKHOM NepenyTbe
BeeseHve

C MOMeHTa Nnoc/iefHero nepnoanyeckoro obcyxaerHus s 2017 roay; B rnase 2 NpyuBOAUTCS aHaNN3
YCUAWNIA, NPesnPUHATBIX TPEXCTOPOHHMMU ydacTHUKamMu n MBT no npogsuxeHuto OMMNT Ha me-
CTax B Te4eHMe paccMaTprMBaeMoro ceMuieTHero nepuoaa; B rnaee 3 obcyxAatoTcsa KaoyeBble
NpUOPUTETLI ANA aKTUBU3aLNU AeNCTBUIA B OTHOLWeHuK OMMT B 6yayLuem.
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OcHoBononarawLume NpuHUUNbI N npasa B cpepe Tpyaa:
TeKyLas CUTyaLus n TeHACHLUN

o.

1.1.

10.

11.

B aToli rnaBe npeacTaBneH 0630p rnobanbHOro KOHTekcTa Ans 3gdekTnBHOM peanmsaumm OMMT.
B pasgene 1.1 NnpMBOAUTCA OLEHKA OCHOBHbLIX MOANTUYECKNX U SKOHOMUYECKUX MaKpPOTEHAEeH-
UM, a Takke MakpoTeHAEHUWIA Ha pbiHKe TpyAa u ux nocneactsuin ana OMNMNT. B pa3gene 1.2
npeacTtaBaeH 0630p Noc/iefHNX TeHAGHLUWIA ANS KaXA0W 13 NATu kateropuii OMMT, npm 3ToM oc-
HOBHOE BHMMaHMe yAensieTcs CobbITUSM, MPOM3OLLEeALLVIM CO BPEMEHW MOCNeAHEro nepnoamnye-
ckoro obcyxaeHns OMNMT B 2017 roay.

Bce 60nee C/IOXKHbIN U HenpeacKasyeMblii MUP: NOCNeACTBUA
ana peannsauum OMNNOT

MNaHaemmnsa COVID-19 u cBsisaHHble C Heli cepbe3Hble IKOHOMMNUYECKIME NOTPACEHUS NpUBENNn
K 3amMeneHunto nporpecca B oTHoweHUn scex OMNT. MNaHaemMus He TONLKO OKasasna cepbes-
Hoe BANSAHVE Ha CUCTEMbl O6LLLIeCTBEHHOMO 34PaBOOXPaHEHNS, HO U MpMBea K MacCoBOl noTepe
pabounx MecT 1 CpeACTB K CyLLLeCTBOBaHMIO B chepe TpyAa, 06paTuB BCNSATb NPOrpecc, JOCTUMHY-
Tbli B MOBbILLIEHNM YPOBHS XM3HW. [aHAeMns okasana OrpoMHoOe BAUSHWE Ha peanmnsauumio
OMNT. NnweHHble AoxoAa PaboOTHUKN, He NMMeBLLVE AOCTaTOUHbIX CohepexeHnii 1 nonydasLume
OrpaHNYEeHHYH rocyAapCcTBEHHYIO NOAAEPXKY, CTann 6onee ya3BMMbI Nepes pUCKOM 3KCnayaTa-
LMK Ha paboumx MecTax, BKAYaoLWMM pasinyHble ¢opMbl NPUHYAUTENIbHOIO TPYAa, 0CO6eHHO
JONrOBYO Kabany. AUcKpyMUHaLMA B 06/1aCTU TPyAa W 3aHATUI Takxke Npojosixana ycyry6-
NaTbCA. bosiee TOro, naHAeMua nNpreesa K pocTy reH4epHO MOTUBMPOBAHHOIO HaCUINA N JOMO-
raTenbCTB Ha paboumx MecTax 1 3a X npegenamu, 0CO6eHHO AOMAaLLHEero HacUAns, 0TYacTn n3-
3a pacnpocTpaHeHns yAaneHHon paboTbl, UTO NMPMBENO K TOMY, YTO XepTBbl HACUAMA N NKLa,
nepexuBLUNe HacWMe, OKa3anucb elle 6oblle NoABep>KeHbl 3TOMy pucky. MoTeps paboumnx
MecT 1 JIOXOA0B JOMOXO3ACTB B COUETaHUM C NepebosiMm B paboTe cucTeM 06pa3oBaHMSA MOBbI-
CUAW PUCK AeTCKOro Tpyaa. Mpodcotodbl ¢ 06eCNOKOEHHOCTHHO OTMEeYanu, YTo B HEKOTOPbIX Cy-
yaax kpmsmc COVID-19 ncnonb3oBanca B kKayecTse npejsora Ana yCKOPeHUs NPpUHATUA 3aKOHO-
faTenbCTBa, OrpaHNYMBatoLLEero ceoboay 06beanHeHNA U BeAeHWe KONNeKTMBHbIX Meperosopos
B KOHTeKCTe 60/iee LWMPOKUX OrPaHNYEHUIA rpaXAaHCKUX W MoanTuveckux npas’. MaHgemuns
nMena ocobeHHO narybHble NocieAcTBMA B 061acTy 6e30nacHOM 1 340POBOY NPOU3BOACTBEH-
HOW cpefbl: NPaBUTeNbCTBA, paboTojaTtenn U paboTHUKM CTONKHYANCL C becnpeueseHTHbIMN
npobnemamu, CBA3aHHbIMW C 3aLLMTON 340POBbA PabOTHMNKOB, MPY COXPAHEHUN OCHOBHbIX BU-
[I0B AesaATeNIbHOCTI.

N3-3a npopgosmkaloLwerocsi Bosgeiicteus naHgemmm COVID-19, a Tak)ke MHOTFOUMNC/IEHHbIX
nepecekarwLWnNXcss 3KOHOMMNYECKUX U NOANTNYECKUX KPU3NCOB, npoasBukeHue ONMMNT
B cpepe TpyAa ocTaeTcs CNOXKHbIM. CBA3aHHOE C 3TUM OTCYTCTBME BO3MOXHOCTEN AOCTOMHOro
TPYAa BbiHYyXAaeT Bce 60/blLUuee YMci10 paboTHMKOB COrnallatbcs Ha paboTy 60on1ee HM3KOro Ka-
YyecTBa W OCTaBAseT pacTyliee 4YMCNOo paboTHMKOB 6e3 fJocCTyna K afekBaTHOW COLMaNbHOWN

> EBponelickas koHpeaepauma npodcotozos (EKM), Trade Union Rights and COVID-19, COVID-19 WATCH, ETUC Briefing Notes,

2020.
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Inasa 1

1 npaBoBoVi 3awwmTe’s. NMpogonkatoLeecs ycuneHne NMHGAALNOHHOTO JaBNEHUSA CHUXKAET peasb-
HYIO 3apaboTHYIO MAaTy 1 NoKynaTesibHYH CNOCOBHOCTb, CBA3AHHYIO C APYrMn dopMamm TpyL0-
BOrO JOX0/a, YTO B HECOpa3MepHO 60J/ibLUe CTeNeHN OTPaXaeTCsa Ha NOIOXeHNN 6onee 6eHbIX
AOMOXO035AMCTB. BbicOKMe MpoLeHTHbIE CTaBKW 1 0bLLee yxkecToUueHne ycnoBuii UHaHCMPOBaHKA
yBeINYNBALOT PUCK JONTOBOrO KPM3KMCa, 0CO6EHHO B pa3BMBAOLLMXCA CTPaHax C BbICOKOW 3a40/-
XEHHOCTbIO, UTO MIMeeT cepbe3Hble NOC/IeACTBUSA ANA YCIOBUIA PbIHKa TPyAa 3TUX CTPaH, pocTta
3apaboTHOM NNaThl 1 3aHATOCTN'. BO MHOMMX CTPaHax 13-3a CNOXMUBLLMXCA IKOHOMUYECKMX YC0-
BMIA NPaBUTeNbCTBA NpuberatoT K MepaM 6HogKeTHOW KOHCONMMAALIMN N XXeCTKOM 3KOHOMUM, KO-
TOpble MPensATCTBYHT 3KOHOMUYECKOMY 1 COLMaibHOMY BOCCTaHOB/IEHMIO NOC/Ie NaHAEMUN 1 CO-
3/a0T HOBble Yrpo3bl AN npoasuxeHua ONMNT

12. Bo BceM Mumpe pacTeT YMCJ10 BOOPY>KEHHbIX KOHGIMKTOB N CUTyaLUiA, CBA3aHHbIX C OTCYT-
cTBUEeM 6e30nacHOCTU N HeCcTabunbHOCTBLIO. B 2022 roay B yCN0BUSX HECTabMAbHOCTM OKasa-
Nncb YeTBepThb (23%) HaceneHua Mmpa 1 Tpu yeTeepTr (73%) Ntofel, XXNBYLLINX B YCI0BUAX Kpali-
Hel HULWeThI'8. 3a noceaHVe NATb NIeT YMCI0 BbIHYXAEHHO NepeMeLLeHHbIX AL, B pe3ysibTaTe
KOH®NNKTOB, NpecaefoBaHUA N APYTrUX KPU3MCOB HEYKJIOHHO pOC/o 1 K KoHLy 2022 roga cocTa-
Buno 6onee 108 MnH Yenosek'. CUTyauum KpmUsnca N HeCTabUILHOCTM MOTYT UMEeTb OFPOMHbIe
3KOHOMMYecKne NOCNeACTBUSA, HaNpsMylo CMoCO6CTBOBaTL «MOPOYHOMY Kpyry» 6e3paboTuLbl,
BHEKOHTPAKTHOM M He3ajeKkNapupOoBaHHOW 3aHATOCTU, APYruX BUAOB geduumTa JOCTOMHOrO
TPyAa W, B KOHEYHOM UTOre, MPUBOAUTL K HapyleHusMm OMMTZ. bespaboTuua 1 gebnuynt go-
CTOMHOrO TpyAa MOryT B 3HAUNTENIbHOW CTeNeHn CNoCcob6CTBOBaTb BO3HUKHOBEHWO KOHPAUKT-
HbIX CUTyauWUA M HEeCTabUnbHOCTY, MOPOXAAA WAN YyCyrybnsis coumanbHy HanpsXXeHHOCTb
1 HeJ0BONbLCTBO, KOTOPbIE 3a4acTyIo /1eXaT B UX OCHOBE.

13. CuTyauunm Kpusmca  HeCTabUNbHOCTU BO MHOTMX OTHOLLEHUAX BAualOT Ha ONNT. Tak, Bo-
OpYyXeHHble KOHPANKTbI N HapyLLeHe BEPXOBEHCTBA 3aKOHa BO MHOIMMX CTpaHax noAopsBanu oc-
HOBbI A/1 OCYLLeCTB/IeHVS NMPpaB Ha CBO6OAY 06beJNHEHNS N Ha BeJeHMe KOMIEKTUBHbLIX rnepe-
roBOpOB, @ TakXe APYruMX rpaxAaaHCKuUX 1 noamtuveckmx npas?'. Kpusucel B HernponopLuo-
HaNnbHO 60/bLLEN CTeneHn 3aTparnBatoT 1 6e3 TOro MaprimHaan3npoBaHHbIe FPYMMbl HaceneHus,
Hampumep Tex, KTo, MOMMMO BCEro rnpoyero, NojBepraeTcd AUCKPUMMNHALIMN MO NPU3HAKY pachl,
3THUYECKOW MNPUHAANEXHOCTU, Penurnm, CoumanbHOro M HaUMOHANBHOIO MPOUCXOXAEHMS.
BONbLINMHCTBO BHYTPEHHUX KOHQPAUKTOB CBS3aHbl C M30AAUMENA WU AUCKPUMUHAUWEA MeHb-
LWMHCTB?. Koraa ceMby TEPSOT UCTOYHUK J0X04a MU3-3a NOTepU CPeACTB K CyLL,eCTBOBAHWI, OHU
C 60nbLUe BEPOATHOCTLIO NPUBErHyT K AeTCKOMY TPYAY Kak cTpaTernu BblXXnsaHusa. Kpome Toro,
BOOpPY>Xe€HHble KOHGAVKTbI MOTYT NMPUBOANTL K BEPHOOBKE UM UCMOJIb30BaHWIO AieTel BOOPYXeH-
HbIMU CUAaMU NAN TPYNNMPoBKaMu. NepemMellieHns HaceleHNs, 4acTo Bbl3blBaeMble KpynHOMac-
LWTAabHBIMN KPU3NCaMK, YBEANUMNBAKOT PUCK TOProBAW AOABMU 415 NPUHYAUTENbHOrO TPyAa.

6 MOT, World Employment and Social Outlook: Trends 2023, 2023, 12.
7 MOT, World Employment and Social Outlook: Trends 2024, 2024.
'8 OpraHmn3saums 3KOHOMMNUECKOro COTPYAHMYeCTBa 1 pa3sutus (O3CP), States of Fragility 2022, 2022.

9 YnpaBneHve BepxoBHoro komuccapa OOH no genam 6exeHues (YBKB OOH), Global Trends: Forced Displacement in 2022, 2023.
[ns cpaBHeHMs Ha koHel, 2017 roja HacuMTbIBanocb 68,5 MH BblIHYXAeHHO nepemelleHHbIX v, (YBKB OOH, Global Trends:
Forced Displacement in 2017, 2018).

20 MOT, Employment and decent work in the Humanitarian-Development-Peace Nexus, 2021.

21 MexgayHapoaHas koHdpeaepaumsi npodcotozos (MKIT), Freedom Report 2022: Unions Building Peace, 2022; MOT, Peace and Conflict
Analysis: Guidance for ILO’s programming in fragile and conflict-affected contexts, 2021; MOT n lenaptameHT OOH no nonntnyeckmum
BOMpPOCaM 1 BOMpocam MUPOCTPOUTeNbCTBa , Sustaining peace through decent work and employment, 2021, 9.

2 reHepanbHasa Accambness OOH, lTpedomepauyeHue KOHGAUKMO. nymeM 3auumesl npas Yesnogeka MeHswuHcme. Joknad Cneyu-
a/1bHO020 00KNAOYUKA NO 8oNpocam MeHbWuHcme PepHaHa de BapeHa, A/HRC/49/46, 2022 r., kak ykasaHo B: MOT, llpodsuzame
coyuansHyro cnpagednusocme. Joknad leHepansHozo dupekmopa, ILC.111/1(A)(Rev.), 2023 r., 14.
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Bonee WMpokunii caBUT B CTOPOHY HEPOPMaNbHOCTU, COMYTCTBYIOLLIMI MHOTM KpU3KMcaMm, OKasbl-
BaeT NpsiMoe BO3/eliCTBMe Ha 6e30nacHOCTb 1 rmrueHy Tpyaa (BI'T) noctpasasLumx paboTHMKOB.
MacLTabHble ycunns no NOCTKPU3NCHOMY BOCCTAHOB/IEHWNIO TakKe MOryT NPUBOANTL K Cepbes-
HbIM prckam B ob6nactn BI'T gns paboTHMKOB.

B HeKkoTOpbIX cTpaHax peannsaumnsa Bcex kateropuii OMNMNT cepbe3HbIM 06pa3om noapbliBa-
eTcA faNbHeALINM yXyALLIeHeM NOoNI0XKEHNA B 06/1aCTU BEPXOBEHCTBA NpaBa, Cy)keHnem
AeMOKPaTUYeCcKOro NPoCcTpPaHCTBa U HecobloaeHUEM rpaXkaaHCcKuUx csoboa 1 npas yeno-
Beka. B 2023 rogy KomuTeT 3KCnepToB NO NMPUMEHEHUNIO KOHBEHUMIA 1 pekomMeHaaumnii (K3MKP)
€ 06eCrOKOEeHHOCTBIO OTMETWI pacTyLlee HepaBeHCTBO MeXAy rocyaapcrsamm — yneHamu MOT
B OTHOLLIEHUI FPaXAaHCKMX CB0O6OJ, OCHOBOMONAraoLWmX Npas 1 BEPXOBEHCTBA 3aKOHA, a Takxe
ero HeraTBHOe B/VAHME Ha 3$PekTBHOe npruMeHeHne OMMTZ. POCT HaLMOHANUCTUYECKNX W
60nee aBTOPUTAPHBIX PEXMMOB B HEKOTOPbLIX CTPaHaX NPUBOAUT K CYXXEHUIO eMOKpaTU4ecKoro
NPOCTPAHCTBA W OrPaHNYEHUIO rpaxaaHCKmMx ceobog, nexalmx B ocHose ONMT, B 4acTHOCTK
AeNCTBEHHOMo OCyLLeCcTBNEeHWS NpaBa Ha cBO60o4y 06beANHEHNSA 1 Ha BefeHne KOMNeKTUBHbIX
neperosopoB?, KomuteT no ceoboge 06veanHeHus (KCO) nocnegoBaTenibHO NoA4vepkmBaeT Kpu-
TUYECKYI BaXHOCTb MPaXxaHCKmnX CBo604, JeMOKPaTNYeCKOn CUCTeMbI U COBAtojeHNss OCHOBO-
nosararoLmnx npae YenoBeka Kak nNpegnocbinok Ansa 3¢pGeKTUBHOro oCyLLecTBAeHVs npasa Ha
cBobOAy 06BbeANHEHUs (CM. pasgen 2.2)%.

CoxpaHsiloasaca HepopMasbHOCTb NMPoOAO/HKAaEeT NpensaTCTBOBaTb Nporpeccy B peanusa-
umm ONNT. Mo oueHkam MOT, B 2022 roay 58% pabouunx mect Bo BceM mupe (89% B CcTpaHax
C HU3KMMUM AoXoAamMu) 6b1an HepopMaibHbIMU, YTO YKa3biBaeT Ha TO, YTO CBbiLLIe 2 MPA YenoBek
6b111 3aHATBI Ha pabounx MecTax, Ha KOTOPbLIX B MOAHOW Mepe AW 0TYacT! He NPU3HaBaanCb
NX NMpaBa Kak B 3aKOHOJaTeNbCTBe, Tak M Ha nNpakTunke?®, HedpopmManbHOCTb BO MHOTMX OTHOLLIe-
HUSIX OKasblBaeT HeraTuBHoOe Bo3gencTBue Ha ONMMT. MNockonbKy paboTHUKN N NPEeANPUATAS He-
dopManbHOV 3KOHOMUKM He MPU3HAaKTCA B 3aKOHOAATeNIbCTBE N He MMeoT COOTBeTCTBYHOLLEN
3alWUThI, OHW YaCcTO He MOryT C034aBaTh LPUANYECKM NpU3HaBaeMble NPodCoO3bl AU OpraHu-
3aumn paboTtogaTteneil UaM BCTyNaTb B HUX. B pe3ynbTate OHW, Kak MpaBWio, UCKIHOYaTCA U3
oduLManbHbIX KONTEKTUBHbBIX MePeroBoOpOB U MEKT Masio BO3MOXHOCTEN y4acTBOBaTb B COLM-
aNIbHOM AManore Uan NHbIM 06Pa3oOM OCYLLLECTBAATb MPaBOo Ha BblpaXKeHne KOAIeKTUBHOIO MHe-
HKA. Bbicokas coumanbHasa M SKOHOMMUYECKas Ya3BUMOCTb U c/laboe yrnpaBieHne pbiHKOM TPYA3,
KOTOpble XapakTepusyoT HedopManbHY IKOHOMUKY, TakKe YBeIMUYMBaKT PUCK APYrnX BUAOB
HapyweHnin OMNMNT#. HanpumMep, NPUHYANUTENbHBIA TPYS U AETCKUIA TPYA 3HAUUTENbHO 4allle
BCTPEYaoTCs B CEKTOPAaX C BbICOKUM YPOBHEM HeGOPManbHOCTU, TakmMX Kak cefibCKoe XO35MCTBO,
CTPOUTENBLCTBO U AOMAaLIHWIA Tpya?®. Bonee Toro, HedoOpManbHOCTL OAHOBPEMEHHO SIBASETCS
NPUYNHON U CNeACTBUEM ANCKPUMUHALNK B 061aCTV TPyAa U 3aHATUIA. JNCKPUMUHALLUA MO Npu-
3HaKy reHgepa, BO3pacTa, 3THMYECKOM MPUHAANEXHOCTU UAN NHBANUAHOCTM 4acTo ABASeTCA

3 MOT, Joknad Komumema 3kcnepmoe no npumMeHeHuto koHeeHyul u pekomeHdayudi, ILC.111/II1(A), 2023 r., 21.

24 MOT, Ceo600a 06veduHeHus: C60pHUK peweHuli, npuHamelx Komumemom no ceo6ode 06veduHeHus, WecToe nlgaHve, 2018 r.,
nn. 68-71.

25 MOT, Ce060da 06veduHeHUSs, LLIeCToe nsaaHue, nn. 68-71.

26 [LOSTAT, cMozenvpoBaHHble OLEHKN (HOsI6pb 2022 T.).

2 MOT v [Aetckunii poHg OOH (FOHWCE®), The role of social protection in the elimination of child labour: Evidence review and policy
implications, 2022; MOT v FOHUCE®, Child Labour: Global Estimates 2020, trends and the road forward, 2021; MOT, MexgayHapoaHas
opraHmsaums no murpaummn (MOM) n Walk Free, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022.

2 MOT, Women and Men in the Informal Economy; A Statistical Update, 2023, 25.
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dakTopoM, orpaHMUMBaOLLMM AOCTYN K oPULManbHOMY TPYAOYCTPONCTBY?®, a pabOTHMKN He-
bopmManbHOM 3KOHOMMKM YacTO CTAaNKMNBAKTCA C ANCKPUMUHALMER, CTUrMaTM3aumeli 1 JoMora-
TenbcTBamMn®, HakoHew, orpaHnyYeHHasi MpaBoBast 3alymMTa (M HeAOCTaTOUHbI KOHTPOJb 3a CO-
6nt0feHIEM 3aKOHOAATENbCTBA), @ TakKe OTCYTCTBME AOCTyNa K 06ydeHUo 1 060pyAOBaHMIO
B HedOpPMasbHOW 1 CeNbCKOV 3KOHOMMKE MPUBOASAT K AOBOLHO HU3KMM CTaHAapTaM B obnactu
BIT2".

16. V3meHeHme KMMaTa OKa3blBaeT CyL|EeCTBEHHOE U pacTyliee BO3fAelicTBME Ha coepy
TpyAa, UTO UMeeT cepbe3Hble nocneacTBUa ansa npoasvkeHus ONNMT. HesHaunTeNbHbIE 13-
MEHEeHM s TemrnepaTypbl U CBA3aHHbIE C HUMW N3MEHEeH s B QU3NYECKMX U BUON0orndeckmnx cmcre-
Max, a Takxke 6onee yacTble IKCTPeMasibHble NOroAHble AB/eHWUS, Takme Kak 3acyxu N HaBOAHe-
HMS, B COBOKYMHOCTM OKa3blBakOT BO3eNCTBME, KOTOPOe BCe HO/bLLEe yrpoXaeT cpeacTBaM K Cy-
LLIeCTBOBaHMIO, 340POBbI0 N MPOU3BOAUTENBHOCTY TPyAa. PUCKM 0COB6EHHO BbICOKW A5 Cenb-
CKOro HacefneHus1, 3aHATOro B Ce/IbCKOM XO35IMCTBE, KOTOPOe Mo-npexHeMy obecrneunBaeT cpes-
CTBA K CyLLLeCTBOBaHMIO Anst 874 MAH YenioBeK BO BCeM Mupe3?, BKoYas MHOrMe Hanbonee yss-
BMMble Tpynnbl HaceneHus*3. HeraTvBHble MOCNEACTBUS M3MEHEHUA KanMaTa 3aTparvBaroT
1 Apyrue cektopa, Xxapaktepusyrowmecs HebopmManbHOCTbIO U AePULTOM AOCTOMHOIO Tpyaa U,
KakK cneacTBue, 0CO6EHHO MoABepXeHHble HapyleHuam OMMT34, M3meHeHMe KnMmaTta Takxe
NPUBOAMUT K NPUHYANTENBHON MUTPaLnM paboTHNKOB, KOTopble B OTCyTCTBME 3 deKTUBHOM HOp-
MaTUBHO-NPaBOBOV 6a3bl MOryT NoABepraTbCs NOBbILLEHHOMY PUCKY 310yNoTpebaeHnin N 3KC-
nayatauum®>,

17. Pactywee uncsio HapyweHunia OMMNT MO>KHO NPAMO NI KOCBEHHO 06 BSCHNTbL NOC/IEeACTBU-
AMU U3MEHEeHUA KAMmaTa. ViameHeHne kinmMmaTa Bce Yalle Npu3HaeTcs «MyabTUMANKaTopoMm
Yrpos3bl» AeTCKOro Tpysa, 0CO6eHHO B cefibCkoM X035icTBe®, [lokazaHo, YTO pUCK 3KCTpemasib-
HbIX MOrOAHbIX ABEHU, CBA3AaHHbIX C USMEHEHVEM KArMaTa, MPUBOANT K YBEIMUYEHUIO UCMO/1b-
30BaHWNSA AeTCKOro TPpyAa Kak cTpaTtervm BbDKMBaAHWSA cemeli, HanpaBieHHOW Ha KOMMeHcaLumio
notepu foxoza%. B HeKOTOpPbIX CyYasix CHUXEHME NPON3BOAUTENBHOCTU CeNbCKOr0 X0351ACTBA
NPUBOAMUT K MepeMeLLeHnto AeTCKOro TPyAa M3 CebCKOro X035IMCTBa B HeCe/IbCKOX03SMCTBEH-
Hble OTpacau, HanpuMmep ropHOAO6LIBaKOLYH WA 06pabaTbiBalOLLYy0 MPOMBbILLIEHHOCTLE,

2 Hanpwumep, MOT, Resolution and conclusions concerning decent work and the informal economy, International Labour Confer-
ence, 90th Session, 2002, paras 19-20; MOT, PekomeHgaums 2015 roga o nepexoge oT HepopManbHOM K GopmManbHOM SKOHOMUKeE
(204); MOT v O3CP, Tackling Vulnerability in the Informal Economy, 2019, 29 and 141.

30MOT, “Promoting Equality and Addressing Discrimination”, in The Informal Economy and Decent Work: A Policy Resource Guide
supporting transitions to formality, 2013; Women in Informal Employment: Globalizing and Organizing (WIEGO), “Informal Workers
and the Law", 6e3 gaTbl.

3 Hanpumep, MOT, lpednoxceHusi u QopoxHas Kapma no nposedeHuro 0630pa [106aa16HOU cmpamezuu 8 061acmu 6e30nNacHoCmMu
u euzueHsl mpyoa, npuHamod Ha 91-0 ceccuu (2003 2.) MexcdyHapooHoU KoH@epeHyuu mpyda, u no codelicmeuro 6esonacHol u 300-
posoli npouzsodcmeeHHoU cpede 8 kKa4ecmee HO8020 OCHOBONO/IA2AOLE20 NPUHYUNA U npasa 8 cpepe mpyda, GB.347/INS/7, 2023 r.

32 MOT, Working and employment conditions in the agriculture sector in Thailand: A survey of migrants working on Thai sugarcane,
rubber, oil palm and maize farms, 2021, ii.

33 MOT, Implementing the ILO Indigenous and Tribal Peoples Convention No. 169: Towards an inclusive, sustainable and just future,
2019, 19; MOT, COVID-19 u nocnedcmeus 0415 CeAbCKo20 x03alicmea u npodogosnscmeeHHol 6esonacHocmu, 2020 ., 1.

34 MOT, Addressing the impact of climate change on labour, GB.329/POL/3, 2017; FOHWCE®, Children Displaced in a Changing Climate:
Preparing for a future already underway, 2023.

35 MOT, Human mobility and labour migration related to climate change in a just transition towards environmentally sustainable econ-
omies and societies for all, 2022.

36 MOT, Issue Paper on Child Labour and Climate Change, 2023.
37 MOT, Vulnerabilities to Child Labour, 2022, 2.

38 | isa Myers and Laura Theytaz-Bergman, Child Labour Report 2017: The Neglected Link, Effects of Climate Change and Environmental
Degradation on Child Labour, 2017.
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Kpowme TOro, nsmeHeHwme kammarta pasxuraet KOHGANKTbI 13-38 HEXBATKM peCcypCcoB ¥ MOBbILLIAeT
YA3BMMOCTb K Hauxyawnm dopmam AeTCKoro TpyAa, BKAUYas UCMNONb30BaHWe jeTell B BOOPY-
XXEHHbIX KOHGANKTaxX 1 TOPro./to AeTbMn*. iaMeHeHne kanmMaTa Takxke npeacraBnsieT coboli ce-
Pbe3Hyto yrpo3y Anst BI'T*°, B HeKOTOpbIX PErmoHax ycuaeHme Ten0BOro cTpecca CTaHOBUTCS BCe
60/1ee pacnpocTpaHeHHbIM PYCKOM, KOTOPbIA B HEMPOMOPLVOHAaAbHO 60MbLLEen cTeneHn 3aTpo-
HeT paboTHMKOB B Pa3BMBAIOLLMXCA CTPaHaX, He MMeIoLLMX afeKBaTHbIX CUCTEM 3aLLuUTbl B 0bna-
cTn BI'T. Bo BcemM Mupe ycuneHme TernaoBOro ctpecca MoXeT NPUBECTU K CHUXEHWIO MPON3BOAU-
TeNbHOCTUN Ha 2%, YTO 3KBMBaNeHTHO 80 MAH paboumx MecCT € MOAHOW 3aHATOCTLH!. Apyrue
puckun B obnactu bI'T, Bo3pacTatolme ns-3a M3MeHeHs KAMMaTa, BKIKOYatoT onacHble ¢akTopel,
CBSi3aHHble C 3KCTpeMasibHbIMW MNOroAHLIMU ABAEHUAMMK, 60E3HAMMN, NepeHOCMMbIMU Haceko-
MbIMU (TaKVMW KaK Mansipusi), BO34eACTBUEM MbIIN N IECHBIMU NOXapamMun“2,

18. Mepbl No agantTauunM K M3MEHEHUIO KJIMMaTa N CMSFYeHUI0 ero nocneacTBUA TakdKe
MMeT Ba)XKHble — XOTHA M HeA0CTAaTOUYHO NOHATHbIe — nocneacteus ana OMNT. B cenbckom
X03AACTBE NPOrpaMmbl, Hanpae/ieHHbIe Ha MOOLLPeHVe UCMOJb30BaHUSA KIMMATUYeCK/ ONTUMU-
3MPOBaHHbIX METOAOB BeAeHWNs CenbCKOro X035CTBa, KOTOpble MOBbLILIAKT MNPOV3BOAUTENb-
HOCTb B YC/IOBUAX U3MEHEHUSA K/KMaTa, Takxke MOryT MMeTb HerpeABuAeHHble NMoc/ieiCcTBUA
B BUJe YBe/MYeHMNs Cnpoca Ha AeTCKUIA TPYA, ecin npuy pa3paboTke Takmx NporpamMmm 3ToT pMCK
He ByfeT NPUHMMATbLCA BO BHMMaHMe®, MNepexos K LUMPKYNAPHO/ 3KOHOMUKE yXXe oKasblBaeT
BAMSHME Ha paboyme MecTa B OMacHbIX OTPacaaX, CBA3aHHbIX C TEXHUYECKUM 06Cay>XMBaHNEM
1 PEMOHTOM, IeMOHTaX0M 1 NepepaboTKoN OTXOA0B, UTO — 6e3 Haj/iexallero peryimpoBaHuns
— MOXET MMEeTb HeraTuBHbIE NMOCNeACTBUSA AN 6€30MacHOCTU 1 340p0Bbs paboTHUKOB*, Cnpa-
BeA/IMBbIA Nepexos TpebyeT CornacoBaHHOCTY NOAUTUKN MeXAY AeACTBUSAMU No bopbbe ¢ nsme-
HeHVeM KanMaTa u ycmnmamu no npoasvxeHuto OMMT. MNpexae Bcero, 3To 03HayaeT, uTo Aeit-
CTBUSA No 60pbbe C M3MeHeHMeM KaMmaTa AOMXKHbI 6blTb CTPYKTYPUPOBaHbI TakMM 06pasom,
UTO6bI CNOCO6CTBOBATL NMpoABVXeHUto OMNMT 1 He NPUBOANTL K HeNpeABUAEHHbIM HEraTUBHbIM
nocneAcTBMSM 4SS UX peanv3saumn; He MeHee BaxHOo, 4Tobbl OMMT He NpensTcTBOBaNN, a ckopee
CNocobCTBOBaNM CrpaBeAnMBOMY Nepexoay (Hanpumep, NyTeM CoAencTBmA 6bICTPOMY OTKasy oT
CKOMaemMoro ToMnanBa, 0CO6eHHO Yrs, U pecTpyKTypu3aunm 3KOHOMUKN).

19. MpoaomkawLmecs CTPYKTYPHbIe Npeo6pa3oBaHNA B OpraHmM3aum NnponsBoACTBaA N TPyAa
OKa3bIBalOT CyLlecTBeHHOe BUsiHMe Ha OMMT. XoTs 3TK siBNeHWs 1 He HOBble, BpeMeHHas 3a-
HATOCTb, paboTa B peXrMe HEMOMHOro paboyero BpeMeH U 1 No BbI30OBY, a Takxe paboTa Ha und-
POBbIX NaaTGopmMax UM NOCPeACTBOM HUX B MOCAEAHNE rOfbl HEYK/IOHHO PacTeT, B TO BpeMs Kak
POCT paboTbl Ha AOMY, BK/IOYas yaaneHHy paboTy, 6bin obycnoBneH naHaemmein COVID-19%,
HecmoTpss Ha TO 4TO HOBble GOPMbI 3aHATOCTM MOFYT OTKPbIBaTb HOBblE BO3MOXHOCTU

39 Beth Njeri Njiru, “Climate Change, Resource Competition, and Conflict amongst Pastoral Communities in Kenya”, in Climate
Change, Human Security and Violent Conflict, eds Jurgen Scheffran et. al., 2012, 513-527; Michat Burzynski et al., “Climate Change,
Inequality, and Human Migration”, in Journal of the European Economic Association 20, No. 3, (2022): 1145-1197.

40 MOT, GB.347/INS/7, n. 11.

4 MOT, Working on a warmer planet: The impact of heat stress on labour productivity and decent work, 2019, 13. Mo oueHkam, k 2030 .
2,2% pabouero BpeMeH1 B MMpe MOryT 6biTb MOTePsIHbI 13-3a TEMJI0OBOro CTpecca, raBHbIM 06pa3oM B CeNIbCKOM XO35CTBE U
ctpoutensctee. MOT, World Employment and Social Outlook: Trends 2023, 27.

421LO, Vulnerabilities to Child Labour, 4.

43 MpoAoBOLCTBEHHAS U CEbCKOX03AMCTBEHHAs opraHmsaums O6beanHeHHbIx Hauwnii (PAO), Kak cenbckoxosslicmeeHHas nosau-
MUuKa U cmpameauu MO2ym NOMOYb NOOH UMb KOHey demckomMy mpydy 8 cesnbckom xo3aticmee?, 2020 .
44 EBponeiickoe areHTCTBO No 6e30MacHoOCTX 1 rnrveHe Tpyaa, “Circular economy and its effects on OSH*, 6e3 gatbl.

45 CM., Hanpumep, aHanu3 rnobanbHbIX TeHAEHUWI B cnegytollem gokymeHTe: MOT, Ymo6el HUKMOo He 6bia 3a66im: obecneyeHue
gceobvemroujeli 3awumel pabomHukoe 8 meHsrowelics cpepe mpyda, ILC.111/V(Rev.), 2023 r., YacTtb 1.2; MOT n BcemupHas opra-
HU13aumsa 3gpaBooxpaHeHus (BO3), Healthy and Safe Telework - Technical Brief, 2021.
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https://www.fao.org/fsnforum/index.php/ru/consultation/how-can-agricultural-policies-and-strategies-help-end-child-labour-agriculture
https://www.fao.org/fsnforum/index.php/ru/consultation/how-can-agricultural-policies-and-strategies-help-end-child-labour-agriculture
https://osha.europa.eu/en/emerging-risks/circular-economy
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_877437.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_877437.pdf
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N NpenmyLLLecTBa A5 PabOTHUKOB 1 NPeANPUATUA, OHN TakXe MOryT ycyrybnatb aeduunt ao-
CTOVHOrO TpyAa 1 NpenaTCcTBOBaTb peann3aumm OCHOBOMOaraoLwmx npas paboTHNKOB.

20. B nocnepHue roabl pa6ota Ha LMPPOBLIX NAAaTGOPMax NN NOCPEACTBOM HUX HEYK/IOHHO
pacTeTe. PaboTa Ha naaTPopmMax MOXET CMOCOHCTBOBATL CO34aHMI0 Paboumx MecT 1 NpeaocTaB-
NIATb paclpeHHble BO3MOXHOCTY TPYAO0YCTPOKCTBA AJ1A FPYNM, KOTOPbIE 3a4acTylo UCMbITbIBAOT
TPYAHOCTM C AOCTYNMOM Ha PbIHOK TPYAQ, TaKMX Kak XEHLLMHbI, HAXOASALLMECS B YA3BUMOM MOJIO-
XKEeHWU, MONoAeXb, NLA C OrPaHNYEHHbIMU BO3MOXHOCTAMU U MUTPaHTbl. OaHako paboTa Ha
nnatdopmax 4yacTto Takxke CBsizaHa C POCTOM HePpOPManbHOCTU, HU3KOWM N HeCcTabuneHoOM 3apa-
60THOW NMNaTol, Hey0B/eTBOPUTEIbHbIMY YCnoBUSAMN BI'T, OTCYyTCTBMEM TPYAOBLIX U coLyab-
HbIX FapaHTUiA, AUCKPUMUHALUMEN, a TakKe TPYAHOCTAMU B peanm3aumm npas Ha cBoboay 06b-
efVHEHNS N Ha BeJeHne KONNeKTUBHbIX MeperoBopos*. XoTa oCHOBOMoONaratLme KOHBEHLUN
PacnpoCTPaHATCA Ha 8cex paboTHMKOB, BO MHOMMX HaLMOHAabHbBIX MPaBOBbIX CUCTEMax coaep-
Xallyecs B HUX MpaBa rapaHTUpPYOTCH TONIbKO B KOHTEKCTe OTHOLLEHUI Mexay paboTogaTenem
N paboOTHUKOM. ITO PaKTUYECKN UCKNHaeT 60NbLINHCTBO PaboTHMKOB LdpoBbIX Naatdopm,
MOCKONIbKY OHW, Kak MpaBuo, KNacCUPULMPYHOTCA Kak CaMO3aHsTbIe, He3aBUCMMO OT peanbHOro
XapakTepa X OTHOLLUEeHW ¢ naaTpopmMamu®. AnropuTmbl, ABASIOLLMECS HEOTHEMIEMOI YaCTbio
OYHKUMOHMPOBaAHNA TPYyAoBbIX Mnatdopm, ob6nafaoT MOTEHUMAnoM reHepupoBaTb 6onee
HeliTpanbHble pe3ynbTaTbl MPU YCI0BUM, YTO ByAyT NPeAnPUHSTLI LieseHanpaBneHHble yCunmns
Mo YCTPaHeHWo NPeAB3SITOCTY, CBOMCTBEHHOM 6OMbLUNHCTBY AaHHbIX, AOCTYMHbIX B HACTOsLLee
Bpems A4/ 06y4YeHUns NCKYCCTBEHHOro nHTennekta (M), ¢ uenbto NpoBepkn pes3ynbTaToB 3TUX
YCUVIA B KOHKPETHOM MPOMN3BOACTBEHHOM KOHTEKCTe nepej BHeApeHNeM HOBbIX CUCTEM B pe-
anbHOM BpeMeHun*,

21. Uwudposusaumnsa Tpyapa, obycnoBneHHas AOCTUOKEHUAMU B ob6nactu MW, Takmmm Kak ma-
LLNHHOEe o6y4yeHUe n 6onbluMe A3bIKOBbIE MOAeNN, UMeeT 3HaunTeNlbHble NoC/eACTBUS
ansa ONNT. M cnocobeH TpaHcdopmMmpoBaTb paboure mecTta nyTeM aBToMaTu3aumm 3agad, uto
MOXeT NMpmMBeCTU NNB0 K COKPaLLEHMI0 pabounx MecT, NMb0 K NepecMoTpy AOMKHOCTHbLIX GYHK-
unin. HegaBHue obcnegoBaHms MOT nokasbiBakoT, UTO, HECMOTPS Ha peanbHbIV PUCK coKpaLle-
HUSA paboumx MecT, MoTeHUWan Ang TpaHcpopmMaLmm paboumx MecT, BOSMOXHO, byaeT Bbiwe™.
WHTerpaumsa MM Ha pabounx mectax MOXeT okasaTb rnybokoe BO34eliCTBME Ha YCN0BUS TPYAQ,
aBTOHOMMIO, TEMM N MHTEHCUBHOCTb PaboTbl, MCMONb30BaHMeE NpodecCMOoHaNbHbIX HaBbIKOB
1 B3aMMoJelcTBMe pabOTHMKOB C PyKOBOACTBOM W Konneramu. Maclwitab Takoro BO34encTBums
6yseT BO MHOrOM 3aBUCeTb OT TOr0, KaKMM 06pa3oM COOTBETCTBYHOLLME TEXHONOMMN pa3pabaThbl-
BalOTCA U BHegpsatoTcA. I MoXeT NpUBOANTL K YCUNEHWIO KOHTPOS 3@ paboTHUKaMU U orpaHu-
UEHMI0 X CBOBOALI AECTBUIA, TEM CaMbIM yXyALLIaa KayecTBO pabouunx mect. OgHaKo BoBeYe-
HMe paboTHMKOB B pa3paboTky MW ¢ LLMPOKMMK BO3MOXHOCTAMU A5 NpefoCcTaBneHus obpaT-
HOV CBSA3N N UTEPaTUBHOIO Pa3BUTUS MOXET MOBbLICUTL MPOU3BOANTENBLHOCTL TPYAa U yAoBAe-
TBOpPeHMe OT paboThl. [ToaToMy BHeapeHVe N Ha paboymx MecTax He AOHKHO NPOUCXOANTL 6e3

46 XoTs TPYAHO TOYHO OLIEHUTb KOIMYECTBO PabOTHWNKOB, 3aZeliCTBOBaHHbIX Ha LdpoBbIX naatdopmax, no oueHkam MOT, ko-
NIn4ecTBO NNAaTPOPM, COEANHSIHOLLNX NPENPUATAS N KTMEHTOB C paboTHUKaMW, 3HAaUNTENBHO yBENMYMAOCk: co 193 B 2010 T. g0
1070 B 2023 r. Rani et al. (roToBMTCA K Ny6AnKaLMM) Ha OCHOBE 6a3bl AaHHbIX Crunchbase

47 Felix Hadwiger, Realizing the opportunities of the platform economy through freedom of association and collective bargaining, ILO
Working Paper 80, 2022.

48 MOT, World Employment and Social Outlook: Trends 2021, 2021.

4% Pawet Gmyrek, Christoph Lutz and Gemma Newlands, A Technological Construction of Society: Comparing GPT-4 and Human Re-
spondents for Occupational Evaluation in the UK, ILO Working Paper 102, 2024.

%0 pawet Gmyrek, Janine Berg and David Bescond, Generative Al and jobs: A global analysis of potential effects on job quantity and
quality, ILO Working Paper 96, 2023.
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22.

yrny6neHHoro Ananora, 060CHOBAHHOMO MOANTNYECKOrO PYKOBOACTBA N HaAEXHOro perynmnpo-
BaHWA.

Ha cTpyKTypy Lienoyek NoCTaBoK 1 YCI0BUA TPYAa B HUX BIVIAIOT HECKOJIbKO Ba>XHbIX TEH-
AeHumiA®'. Cpean HUX CTOUT BbIAENNTL: i) M3MEeHeHMe KMMaTa 1 bonee LMpokve npobnemsl,
CBSA3aHHbIe C r/106a1bHO YCTOMYMBOCTBIO, BKIHOYAs YIIePOAHbIN C/lej Lienoyek NocTaBokK U rio-
6anbHONV TOProBAW, NOCNEACTBUS M3MEHEHUS KAumaTta ANs OTAe/NbHbIX CTpaH W oTpacnei,
a Takke Npu3bIB K Nepexoay K LIMPKYAapHOI SKOHOMVIKE; ii) AnBepcndrKaLmio Lernoyvek nocTaBok
KaK CTpaTernio CHYXXEHUS PUCKOB, B YaCTHOCTY 3@ CHET PasBUTUA PErmoHalibHbIX LiernoYyek rnocra-
BOK, JJOKaNM3aLunm n «bavxHero» cybnoapsaaa; iii) uudposmsaymio 1 aBToOMaTM3aLmMIo NPOU3BOA-
CTBa W YCNIYr, KOTOPbIE B HEKOTOPbIX C/Tly4asX CONPOBOXAAKTCA MNOBbILLEHVEM KBannpukaumm n
MOTYT NPUBOAMTbL K 3HAUMTENIbHbIM HapyLLeHNSM B 061aCTX 3aHATOCTU B TPYAOEMKUX OTPacssX
1 NOAAAIOLLMXCA aBTOMaTU3aLMM Lienoykax NoCcTaBokK; iv) pa3sBuTue ycayr u «cepsucnukanmmn»
Lenoyek NoCTaBoOK NPOAYKLUMW. PacTyLniA CABUT KOHEYHbIX PbIHKOB B CTOPOHY rnobansHoro Hora
N NosiBieHMe MHOMOHALUMOHabHbIX KOPNopauwui Ha pa3BUBAlOLLMXCA PbIHKAX TakXe MMeroT
BaXHble MOCNeACTBUA ANS CYLLeCTBYOLWNX CTPYKTYP U MOJenein ynpasaeHns Lienoykamuy nocra-
BOK, 0CO6EeHHO TaM, rAe pblHOYHbIE UK NOoTpebuTenbckne GakTopbl (Takme Kak MHeHUs notpe-
6uTenein, NOJOTYETHOCTL Nepes peryavpyoLwwymMy opraHaMm 1 rpaxAaHcknmM obLLecTBOM, peny-
TauMOHHble $aKTopbl 1 3alMTa HeMaTepuabHbIX akTUBOB) BHOCAT BK/Aaj B obecnedeHue fo-
cToMiHOro Tpyaa. B mapte 2023 roga AAMVUHNCTPATMBHBIN COBET YTBepAWUa CTpaTernto obecneye-
HMA AOCTOMHOrO TPyAa B LIeNOYKax NOCTaBOK, B COOTBETCTBMN C KOTOPOW cobtofeHve, NpoaBu-
XeHve 1 peanmsaums OMNMT nmeroT pellatoLee 3HaveHMe a5 obecneveHns JOCTOMHOMO TpyAa
B LIenoyYKax rnocraBok.

1.2. CTaTtyc nTX OCHOBOMoOJ1aralwLMX NPUHLUNOB 1 NpaB B cpepe

TpyAa

1.2.1. CBo60pa 06beANHEHUA N AeliCTBEHHOE NMpPU3HaHWe NpaBa Ha BeeHue

23.

KOJ/IJIEKTUBHbIX NE€PEerosopos

HecmoTps Ha cBOIO peLLaloLLy0 POJib B peanusauuuv gpyrux npas B cpepe Tpyaa, npaBa Ha
cBo6oay o6beANHEHUS N Ha BefleHNe KO/IeKTUBHbIX NeperoBopoB No-fpexHemy conps-
>K€Hbl C Cepbe3HbIMU pUCKamMu Bo BceM Mupe. OueHkM cobnogeHns npas Ha cBobogy 06b-
eAVIHEeHVS N Ha BeJeHMe KONTeKTUBHbIX MeperoBOpoOB Ha HaLMOHaIbHOM YPOBHE, MPOBOAMMbIE
B COOTBETCTBUM C nokasaTenem 8.8.2 LIYP, yka3bIBatoT Ha COXpaHAKLWLNACA AednLMT BO MHOTMX
CTpaHax W He3HauuTeNbHble YaydlleHnst B rnobanbHoM MacwTtabe ¢ 2017 roga>?. MegneHHbI
nporpecc B NOBbILLEHNW r106abHOro YpoBHSA patudmkaumm KoHseHumii 87 n 98 (KoHseHUMIO
87 elwe He patndumumposanu 29 ctpaH, a KoHBeHUuo 98 — 19 cTpaH) Takxke CBUAETeNbCTBYET O
TPYAHOCTAX B MPOABMXEHUN MpPaB Ha CBO6OAYy O6BbEAMHEHUS N Ha BejAeHWe KOMNEeKTUBHbIX

51 TekCT 3TOro NyHKTa B OCHOBHOM NpuBoauTcs no: MOT, Gap analysis of ILO normative and non-normative measures to ensure decent

work in supply chains, WGDWS/2021, 2021, 10-11.

52 NaHHble ILOSTAT. MNokasaTtenb 8.8.2 LIYP 0CHOBLIBAeTCSA Ha 3KCMEPTHOM aHaNN3e TEKCTOBbIX UCTOUHUKOB AJ1t OLEHKN YPOBHS
cobntogeHns npae Ha cBo6oAy 06beAVHEHVS U Ha BefeHMe KONIeKTUBHbIX MeperoBopoB B HaLMOHaIbHOM 3aKOHOAaTeNbCTBe
1 Ha npakTuke. OfHaKO 3TOT NoKasaTe/lb He MOXEeT 1UCMOJIb30BaThCA ANSA AeTa/bHOMo CPaBHEHWNS MeXAy CTpaHaMu 1 pervoHamMmm
13-3a pa3HbIX TPe6OBaHUI K OTYETHOCTU (1, CNefoBaTeNIbHO, Pa3HbIX TEKCTOBbIX MCTOYHMKOB) paTMPMLIMPOBABLUNX U He paTu-
durumpoBaBsLLNX ero rocyaapcts-yneHos. MOT, Methodology for SDG indicator 8.8.2 on labour rights, ICLS/20/2018/Room docu-
ment 1, 2018.
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neperoBopoB BO BCeEM MUpe>3, Yrpo3bl NPo¢dCO3HbIM NpaBam U rpaxaaHcknum cBoboaam, 3a-
WMTa OT ANCKPUMUHALMWN YNEHOB NPOCO30B, HapyLLUEHMs NMpaB Ha BejeHne KOMNEKTUBHbIX
MeperoBOpoOB U 3aLLMTa OT akTOB BMeLlaTeIbCTBa — BOMPOChI, koTopble KCO npmuxoannochb pac-
CMaTpMBaTb Yallle BCEro 3a Nepuos, NpoLUeALLnii CO BpeMeHW NocaejHero nepmoamnyeckoro ob-
CyXKAeHUs.

24. O6uwee yxyalleHVe cUTyaLUn C rpaXKaaHCKMMU cBo604aMM BO MHOMMX CTpaHax orpaHu-
ymBaeT NnoJiHoe ocyLecTB/IeHMe NpaBa Ha cBo6oay 06beauHeHUs. Co BpeMeHW nocneHero
NepuoanNYeckoro o06CyXxaeHns KOHTpPOabHble opraHbl MOT paccMmoTpenu cepbesHble Clyyaun
HacUANSA B OTHOLLEHUW NpeAcTaBuTenein NpodCcoro30B B HECKOJ/IBKNX CTPaHax>*, BKKOUas ciy4vam
HeHaj/iexallero paccieloBaHNs opraHamMu BAacTX COBEPLUEHHbIX HapyLUeHWUI®®, a Takxke npo-
N3BOJMIbHbIX apPEeCTOB, 3a4epPXXaHni 1 cyaebHbIX NpecnefoBaHWii NPOdCOO3HBLIX NMAEPOB 1 paboT-
HUKOB®®, BO MHOIMX C/lyyasx 3TW HapyLUeHWs NpaB Ha CcBO60AY 06BbEANHEHUS U HA BeAeHUE KO-
NeKTUBHbIX MeperoBopoB NPOUCXOAWIN B KOHTEKCTe 6onee LUMPOKMX OrpaHUYeHNr rpaxaaH-
CKMX CBO6OA M CMCTEMaTUYeCcKoro npecnefoBaHUsA opraHmMsauuii pabotogaTteneli U paboTHuU-
kKoB%’. KoHTponbHble opraHbl MOT CTOAKHYAUCL C APYrMU dopMamMun ANCKPUMUHALN NPOTUB
uneHoB NPo¢CO30B, CBA3AHHbLIMU, B YaCTHOCTU, C OTCYTCTBMEM afeKBaTHOW NPaBOBOM 3aLLUThI
/N HegoOCTaTOYHbIM 0becrneveHneM cobOAeHVs TPYAOBOro 3aKkoHoAaTeNbCTBa®.

25. OrpaHu4uUTenbHble 3aKOHbl U 06peMeHUTeNbHbIe agMUHMUCTPaTMBHbIE NpoLueaypbl Npo-
AO0/KAIOT NpensaTcTBOBaThb Ael/iCTBEHHOMY OCyLUecTB/IeHUIo NpaB Ha cBo6oay o6beAuHe-
HUS N Ha BeJileHMe KONIeKTUBHbIX NeperoBopoB BO MHOIMMX CTpaHaXx. XoTs HEKOTopble npa-
BUTENIbCTBA NMPEANPUHSANN BaxHbIe LLarv no pacnpocTpaHeHnto npaB Ha cBo6oay 06beAnHeHNs
N Ha BeAeHMe KONEKTUBHbIX NeperoBopoB Ha rpynmnbl paboTHUKOB, KOTOPbIE paHee He Menn
K HUM J0CTyna*®, BaxKHble KaTeropum paboTHNKOB, BKIOYas pabOTHNUKOB CENbCKOro X03ANCTBa,
AOMALLHMX PaboOTHUKOB, TPYAOBLIX MUFPAHTOB, HaZOMHbIX PAabOTHUKOB U PaboOTHUKOB MnaT-
dopMm, YacTo ocTatoTcst 3a npegenamu coepbl AeCTBUS 3aKOHOAATENbCTBA, KacatoLLerocs npas
Ha CBO604Y 06beANHEHNs N Ha BeAeHre KONNEKTUBHLIX neperoBopoB®. Ha apyrve kaTeropun
pPabOTHNKOB, B YaCTHOCTU PaBOTHUKOB CEIbCKOrO X03CTBA, pbl60N0BCTBA UM TPaHCNopTa, Mo-
ryT PacnpocTpaHaATbLCA OTpac/ieBble NpaBuia, KOTOPbIE TakXXe He MO3BOJISOT UM B MOJIHOM Mepe

%3 3a ncknouveHnem KoHBeHumid 155 1 187 o 6e30MacHoi 1 340p0OBOY NMPOU3BOACTBEHHO Cpefe, 3TN KOHBEHLMM SBASIOTCS
HavMeHee paTUeNLMPOBaAHHBIMY OCHOBOMOMAraloLWMUMM KOHBEHLIAMMN.

5 Hanpumep, HeaaBHWe gena, paccMoTpeHHble KCO, B oTHoLueHuw Mepy, MBaTemansl n Konym6un. MOT, 403rd Report of the Com-
mittee on Freedom of Association, GB.348/INS/4, 2023; MOT, 393rd Report of the Committee on Freedom of Association,
GB.341/INS/12/1, 2021.

%5 Hanpumep, kommeHTapum KIMKP, 06 0TCyTCTBUNM CYyLLLECTBEHHOIO NPOrpecca B pacciefoBaHNM HeAaBHUX YEUIACTB HECKOIbKIX
NPodCOr3HbIX aKTUBUCTOB Ha dununnuHax, MOT, ILC.111/III(A).

%6 Cm. gena, HejaBHO paccMoTpeHHble KCO, B oTHOLWeHWW BonvBapraHckoii Pecny6nnku BeHecyana. MOT, 397th Report of the
Committee on Freedom of Association, GB.344/INS/15/1, 2022.

57 MOT, CAN/PV.CCL.2, 2022.

8 Hanpuwmep, Aena, paccMoTpeHHble KCO B OTHOLLIEHWM YBO/IbHEHWSI pabOTHUKOB 1 pyKoBoauTeneli npodcotosa B FoHAypace,
n aena, paccmotpeHHble KMH B oTHowweHnn BeHnrpun n Manainsum. MOT, Case No. 3383 (Honduras), 2022; MOT, CAN/PV.CCL.2,
2022; MOT, CAN/PV.14, 2022.

%9 Hanpumep, MopgaaHus. MOT, 0630p exce200Hbix 00k1ad08, hpedcmasseMbix 8 COOmeemcmeuu ¢ MexaHu3MoM peaausayuu Je-
knapayuu MOT 06 0cHO80NOAA2AOWUX NPUHYUNAX U Npasax 8 cpepe mpyda (1998 2.) c nonpaskamu 2022 200a, GB.347/INS/3,2023 r.,
n. 22.

0 Cm. koHKpeTHble Npumepbl: MOT, Social Dialogue Report 2022: Collective bargaining for an inclusive, sustainable and resilient
recovery, 2022, 48-49. BaxXHO OTMETUTb, YTO KOHTPO/IbHbIe opraHbl MOT cucTeMaTnyeck ykasblBatoT Ha TO, UTo KoHBeHLun 87
1 98 oxBaTbIBalOT BCex paboTtoaartenel n paboTHMKOB BHe 3aBUCUMOCTM OT X JOFOBOPHOro cTaTyca.
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OCyLLEeCTBNSATb NMpaBa Ha CBO6OAYy O6beAVHEHNS N Ha BeAeHVe KOMTeKTUBHbIX NeperoBopos®’.
Cpeau apyrux 6apbepoB HE06XOAMMO OTMETUTL Ype3MepHble 3aJepXKN B perncTpauum npod-
CO30B MW MPOU3BOJIbHbIE OTKa3bl B UX PerucTpaumy; HefoCTaToOUHYH MPaBoOBYH 3aLUUTy OT
ANCKPUMUHALUW NPOTMB YeHOB NPOodCO030B; OrpaHNYeHs Ha BeJeHne KONNEKTMBHbIX Mnepe-
roBOpPOB, HanpyMep HeonpaBAAHHO BbICOKME MOPOrv NpeacTaBUTeNbCTBA. XOTA Yncno npodco-
t03HbIX MOHOMOINIA NPOAOIXKAET COKPALLATLCA®?, NX COXpaHeHMe B 3aKOHOAATeNbCTBE UM Ha
MpaKTVKe OCTaeTCs cepbe3HbIM NPensaTCTBUEM Ha MyTW MOJIHOTO OCYLLEeCTB/IEHNS NPaB Ha CBO-
604y 06BbeANHEHNS N Ha BefeHMe KONIeKTUBHbIX MeperoBopoB B HEKOTOPbIX CTpaHax®3.

TeHAeHLMN, KacaloLmecs YieHCTBa B opraHusaumsax paéorogarteneii u pa6oTHMKOB

26. XoTs YPOBEHb YNeHCTBa U CBA3aHHble C HAM MNMoKa3aTeN N, Takne Kak MN10THOCTb I'IpOCI)COI-OBOB, He
ABNAKTCA NMPAMbIMUW NMOKa3aTeIdaMn peain3aunn npaB Ha CBO6OAy O6'be,£l,I/IHEHI/IFI N Ha BeAeHne
KOMNEKTUBHbLIX NEPEroBOPOB 1 UX CiIeAyEeT MHTeEpPNpeTnpoBaTh C OCTOpO)KHOCTbPOM, OHW, TEM HE
MeHee, 4aloT NpeacTaBieHKe O TOM, KaK 3TW NMpaBa pPeann3yroTcAa Ha NPakTuKe.

27. 3anocnepHve roabl USMEHEHWSA, NpousoLleLIne B NJIOTHOCTU opraHusauuii paéotopare-
neii®> B TeXx HEMHOIOUYNC/IEHHbIX CTPaHax, Mo KOTOPbIM UMEKTCS AaHHbIEe®®, OrpaHNYeHHbI.
[na mexayHapoAHbIX OpraHmsauuin pabotogateneri n busHec-accoymaunii NpamMoe B3anMojei-
CTBME C NOAUTUKAMU U C HedopManbHbIM BU3HeCcOM Ans codelcTBua dopmanmsauunm Hedop-
ManbHbIX 3KOHOMUYECKNX eAVHWL, CTAaHOBUTCH BCe 6bonee NpUOpUTETHOIN 3ajadeil, 0CO6eHHO B
KOHTEKCTe NPOA0/IKAKLLLErocsl BOCCTaHOBAEHMSA nocsie naHaemumn COVID-19¢7,

28. T[okasaTesun NNOTHOCTU Npo¢Cco30B B MMpPe NPoAo/HKAIOT CHMXKaTbes ¢ 2017 roga, a npo-
6enbl B npeAcTaBUTENbCTBE MHOIMMX Hambonee yasBUMbIX rpynn paboTHUKOB COXpPaHs-
OTCA. XOTA NPOPCO03bl OCTAOTCA KPYNHEALLNMUM B MUPE J06POBONbHBLIMUK YNEHCKUMI OPraHu-
3aumamun, npeacrasngowymmn 6onee 250 MAH paboTHMKOB, YMCNO YIEHOB NPOGCO30B Cpesun
HaeMHbIX PabOTHNKOB He YBEeNNUYMIOCh, HECMOTPS Ha POCT UMCNEHHOCTU paboyein cubl B Mo-
cnefiHve rofbl, YTo NPUBENO K MOBCEMECTHOMY CHUXEHMIO MAOTHOCTM npodcoto3os (¢ 20% Ao
16% B nepuog 2008-19 rr.)%, npm 3TOM NokasaTenb NJAOTHOCTU CyLLEeCTBEHHO BapbupyeTCsi B pas-
HbIX pervoHax (CM. pucyHoK 1). Mo nMerLWwyMcs AaHHbLIM, MAOTHOCTEL NPO$CO30B CHMU3NNACH
B 6O/bLUNHCTBE OCHOBHbIX CEKTOPOB, 0CO6EeHHO B obpabaTbiBatoLLelri NPOMBbILLIEHHOCTH, Cek-
TOpe KOMMepYecKMx ycnyr, a Takke B chepe coumanbHbIX Y 06LLECTBEHHbIX yCyre. YpoBeHb
NNOTHOCT NPOGCOIO30B NO-NPeXHEMy Bbille B 6104KETHOM CeKTope, YeM B HacTHOM cekTope’®.

61 Cm., Hanpumep, aeno Ne 3387 (Mpeumsi), paccMoTpeHHoe KCO B OTHOLLEHWM MPaBOBbIX OFPaHUUYEHNIA, KacatoLLMXCs OXBaTa
KOINEKTUBHbIX MeperoBopoB A5 PaboTHNKOB TpaHCNoOpPTHOro cektopa. MOT, GB.344/INS/15/1.

52 Hanpumep, pebopMebl, HegaBHO HauaTele B Mpake. MOT, ILC.111/1I1(A), 160.

% Hanpumep, K3MKP nogyepkrBaeT NpaBoOBble OrpaHUYEHUs, KOTOPbIE MOTYT NPUBECTU K MOHOMOAMM NPOhCOO30B B TaKmx
cTpaHax, kak baHrnagew, ViopgaHusa n CygaH, OTMeTVB MpY 3TOM COXPaHSALLYOCS 06eCNOKOeHHOCTb B OTHOLLEHUN MpuUMeHe-
HUS Ha NpaKT1Ke HOBOro 3akoHa ErvnTa o npodcotozax. MOT, ILC.111/1II(A); MOT, lpumeHeHue MexdyHapoOHbIX MpPyoo8sbIX HOPM,
2021 2., ILC.109/1II/Add.(A), 2021 r.

64 Hanpvlmep, B yCnoBusX, Korga 4ieHcTso B opraHun3saumax pa60To,anene|7| nnn pa6OTHI/IKOB sABNsieTCs 0653aTe/IbHbIM, B TOM
uuncne B I'IpO(bCOI'OEEHbIX MOHOMONUSX, CBA3AHHOE C 3TUM BbICOKOE YNC/I0 Y/IeHOB He 06sa3aTe/IbHO COOTBETCTBYET NMNOJIHOMY U 3¢-
q)eKTI/IBHOMy OCyLLEeCTBIEHNIO NpaB Ha CBO60Ay 061=e,q|/|HeH|/m " Ha BeeHWNe KONNEKTUBHbIX MeperoBopoB Ha NpakTuke.

% MnoTHoCTb OpraHVIBaLWIIZ pa60To,u,aTene|7| n3MepaeTca Kak JOsid COTPYAHUKOB Ha YaCTHbLIX MPeanpuAaTuax, ABAAKLWKNXCA Yie-
HamMu opraHmsauunm pa60ToAaTene|7|, MO OTHOLUEHUIO K O6LL|,eMy 4y BCcexX HaeMHbIX pa6OTHI/IKOB B 4aCTHOM CceKkTope.

% MOT, Social Dialogue Report 2022, 109.

5 MOT, Social Dialogue Report 2022,108-111.

% MOT, Social Dialogue Report 2022, 121.

% MOT, Social Dialogue Report 2022, 120-125.

70 MOT, Social Dialogue Report 2022, 105 and 125.
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XOTs ypOBeHb y4acTus XEeHLUMH B NPOopCoo3ax B HaCcTosLLee BpeMs HECKObKO Bbllle, YeM y
MY>XUWH, XXeHLLMHbI NO-NMpexXHeMy HeJoCTaTOYHO MPeACTaB/ieHbl Ha PYKOBOAALLMX AO/IKHOCTAX
BO MHOTMX OPraHn3aLmsx coumanbHblx NapTHepos’'. HecMoTpsa Ha obLune HeraTMBHble TeHAEH-
LK, B MoceHMe rofbl Habnogancs orpaHNYEHHbI MPorpecc B paclUVipeHn opraHn3aumm He-
[OCTAaTOYHO MpeAcTaBAeHHbIX rPynn paboTHMKOB, BKAKOYAs CaMO3aHATbIX, PpaboTHMKOB MaaT-
$opM 1 TPYAOBLIX MUTPAHTOB, a TakXke pPaboTHNKOB HedpOpPManbHOM 3KOHOMUKM, KaK yKa3aHo
HUXe B pa3jene 2.1.2.
» PucyHok 1. MokasaTenn NNOTHOCTN Npo¢dCcoto30B, No pernoHam, 2019 r. (8 %)
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B [110THOCTb (HaeMHble PaboTHUKM) E MNOTHOCTL (HaeMHble PabOTHUKM U CaMO3aHAThIE)

WctouHuk: MOT, Social Dialogue Report 2022: Collective bargaining for an inclusive, sustainable and resilient recovery, 2022.

TeHAeHLUMN, KacaloLwmecs KoJIeKTUBHbIX NeperoBopoB

29.

Mo umMeLMMCA AaHHBIM, OKO/I0 TPETU paboTHNKOB GpOpPMasibHOA 3IKOHOMMKIN OXBaYeHbl
KONNEKTUBHbIMU COrMAaLLIEHUAMMU, XOTS MeXAy pernoHaMmuy 1 CTpaHaMn CyLLLeCTBYHOT 3Hauu-
TeNlbHble pa3nnunsa’. NMAoTHOCTb NPOPCOI030B, HOPMAaTUBHO-NPaBOBbIe PAMKU U YPOBEHb, Ha KO-
TOPOM MNPOBOAATCA KONNEKTVBHbIE NeperoBopbl, ABAAKTCS OAHVMMU N3 OCHOBHbLIX $aKTOpPOB,
ornpejensaoLLnX ypoBeHb 0XBaTa KOEKTUBHbIMY neperosopamu. Mo nocnegHnm gaHHeim MOT,
CyLLLeCTBYeT CU/IbHas MONOXMTeNbHasA KOPPenaLumsa Mexzay nioTHOCTbH NPO¢PCOO30B 1 OXBAaTOM
KONNEeKTUBHBIMUK MeperoBopaMun, XoTs Ha CTPAHOBOM YpPOBHE MOryT HabAoAaTbCs 3HaUUTENb-
Hble pa3n4ymns’3. YposeHb 0XBaTa Bbllle TaM, rAe HaLmMoHaibHOe 3aKOHOAATeIbCTBO paspeLuaeT
rPaXcAaHCKMM  CyXalWyM  yyacTBOBaTb B KO/JIEKTUBHbLIX reperoBopax W MNpPOBOAUTL

7' Christiane Kuptsch and Eric Charest, The Future of Diversity, (ILO, 2021), 49-50.

72 Ha ocHoBe NocneaHVX AaHHbIX MO 98 cTpaHaM (B NepByl oYepejb Havbosiee NPOMBILLIEHHO Pa3BUTLIM CTpaHam EBporbl,
LeHTpanbHoli A3un, CeBepHol 1 FOXHOI AMepPUKIM) 1 TONBKO B OTHOLLEHWM PaboTHNKOB popManbHo skoHomukn. MOT, Social
Dialogue Report 2022, 63-69.

73 MOT, Social Dialogue Report 2022, 43.
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30.

31.

KONNEeKTMBHbIE NePeroBopbl B 6104KETHOM cekTope’4. CaMblll BbICOKMIA yPOBEHb OXBaTa KOJINeK-
TVBHbLIMYM NeperoBopamMu, kak nNpaBwio, HabntogaeTcs B cTpaHax (B OCHOBHOM B 3anajHoli Es-
pone), r4e NeperoBopbl C y4acTneM HeCKONbKMX paboTogaTeneli NPoBOASTCA Ha OTPAC/IeBOM LN
HaLVIOHANbHOM YPOBHSIX U FAe KOMJIEKTUBHbIE COrlalleHns MOryT 6bITb pacnpoCcTpaHeHbl Ha pa-
b6oToaatenei n paboTHMKOB, HE Y4aCTBOBABLUVX B UX 3aK/THOUYEHNN >,

B HEKOTOPbIX CTPaHaxX NpeANpPUHMMAIOTCA YCUIMA NO PacnpoCcTpPaHEHUI0 KONIEeKTUBHbIX
neperoBopoB Ha KaTeropmm paboTHMKOB, KOTOPbIE YacTO N3 HMX UCKJTIOYEHBI MO 3aKOHY
n/vunu Ha npakTuke. K HAM OTHOCSTCS YCUIMSA HEKOTOPbIX CTPAH MO PacnpoCcTpaHeHUto npasa
Ha KO/IEKTUBHbIE NMeperoBopbl Ha PABOTHNUKOB HePpOPManbHOV SKOHOMUKM, TPYAOBbIX MUTPaH-
TOB, JOMALUHNX PabOTHNKOB, PabOTHNKOB CENbCKOro XO3ACTBA 1 PabOTHNKOB NaaTdopm’e. Tem
He MeHee VMMetoLLasacs MHPOPMaLMS HeJ0CTaTOUHa, YTOBbl MOXHO 6bII0 ONpeAennTb, Kak 3Tu
YCUNVIS MOBANSAIN Ha YPOBEHb OXBaTa KOIEKTVUBHBLIMU MEPEroBOPaMm B COOTBETCTBYHOLLNX Cer-
MeHTax MUPOBOTO pbiHKa Tpyza. bonee Toro, TOT pakT, UTO 3HAUUTENbHbIE KaTEropun paboTHU-
KOB He MO/Ib3yoTCA MPaBOM Ha BeAeHne KONNEeKTUBHbIX NeperoBopoB, MPOoA0/IXKaN CAePXMNBaTL
BK/1aZ KONIJIEKTVBHbIX NMEPeroBopoB B MHK/IO3MBHOE N 3$PekTUBHOE yrnpaBieHne TpyAOBbIMY
pecypcamm Ha NPOTSXKEHUN MOCAEAHUX NSATN NeT””.

NmeloTcsa y6eauTenbHble goKasaTeNbCcTBa TOro, YTo, Korga cobniopaeTcs npaso Ha Bege-
HUEe KONIeKTUBHbLIX MeperoBopoB, KOJIJIEKTUBHbIE NeperoBopbl CNOCO6CTBYIOT COKpalle-
HUIO HEpaBEHCTBA B OX0AaX U o6ecneyeHUIo 3aLMThl FPYMN, HAXOAALMXCA B YASBUMOM
nono>xeHUU’é, Bo Bpems naHgemum COVID-19 B HEKOTOPbLIX CTPaHaX KOJINEKTUBHbIE Mepero-
BOpPbI COAENCTBOBANM yCUNeHUo cTaHAapToB BI'T Ha pabouunx MecTax U TeM cambiM obecrneyu-
Ba/fN 3alLMNTY PabOTHMKOB, a MOJIOXEHUA KOINEKTUBHbIX CornalleHni o6 onnate BpemMeHn 60-
Ne3HN, MeANLMHCKNX MOCOBUSAX 1 3aLLNTE 3aHATOCTM MMEeNN peLlatoLlee 3HaYeHne Ansa coxpaHe-
HUA paboumx MecT N COAeNCTBUSA NOCTKPU3NCHOMY BOCCTaHOBNEHUIO. KpoMe TOro, KoinekTue-
Hble MeperoBopbl rapaHTUPYHT, YUTOOblI USMEHEHVS B YCIOBUSX TPYAa, Bbl3BaHHbIE NaHAEMUeE,
Takue Kak yganeHHas n rubpugHas pabota, cootsetctsoBanu OMMT u MporpamMmme JOCTONHOMO
Tpyaa’. Tem He MmeHee kpu3nc COVID-19 sicHo nokasas, YTo HepaBHOMEpPHbI ypoBeHb OXBaTa
KO/IIeKTVBHBLIMW MeperoBopamMm BO BCEM MMpPE OCTAETCA Cepbe3HbIM MPEnATCTBUEM Ha MNyTu
obecneyeHns NoTeHUMana NPoTnUBoAeNcTBUA N cobntogeHns OMNMT B ycnoBusx 6yayLLmMxX KpU3m-
coB®,

1.2.2. InkBngauma Bcex Gopm NpUHYANTENBHOrO NN o6A3aTeNIbHOro TpyAa

32.

3a nocnegHune roabl MacllTabbl NPUHYANTENBLHOIO TPYAa BbIPOCAN. 10 oLeHKaM, Y1Cno AnL,
BOB/IEYEHHbIX B MPUHYANTENbHbIV TPYA BO BCEM MUPeE, yBEANYNNOCH € 24,9 MiiH YyenoBek B 2016
rogy Ao 27,6 MaH denosek B 2021 rogy, 4YTo NpuBeno K yBeanyeHUto J0AN MPUHYANTENBHOIo
TpyAda ¢ 3,4 po 3,5 yenoseka Ha 1000 yenosek (CM. pUcyHoK 2). Cpeamn nuvy, BOBAEYEHHbIX B NpU-
HyauTenbHbld Tpy4, 11,8 MAH COCTaBASAOT XEHLWMHbI U AeBOYKW. TPUHYAUTENbHBIR TPYA,

74 MOT, Social Dialogue Report 2022, 65-69.

5 U3 125 cTpaH, No KOTOPbIM MMEKTCS AaHHble, B 71 NPejycMOTPEHO Takoe pacrnpoCTpaHeHWe KOMNEKTUBHbLIX COralleHnii.
B Tpex cTpaHax pacnpocTpaHeHue siBHbIM 06pa3oM He NpeAycMOTPeHo, a B 48 CTpaHax 3akoHOAaTe/IbCTBO HE COAEPXMUT COOT-
BETCTBYHOLLMX NosioxxeHnin. Cm. MOT, Social Dialogue Report 2022, 60.

76 MOT, Social Dialogue Report 2022, 49. Mo pa6oTHukam nnatdopm cm.: Hadwiger, Realizing the opportunities of the platform
economy.

77 MOT, Social Dialogue Report 2022, 48.

78 MOT, Social Dialogue Report 2022, 78-79; MOT, HepageHcmeo u cpepa mpyda, ILC.109/IV(Rev.), 2021 r., 0. 99.
7 MOT, Social Dialogue Report 2022, 14 and 22.

80 MOT, ILC.111/III(A).
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3aTparvBaoLLnii Bce PernoHbl M1Upa, Hanbosee pacnpocTpaHeH B apabckux rocygapcreax (5,3
yenoseka Ha 1000), 3a koTopbIMU cnegyroT EBpona v LleHTpanbHas A3ns (4,4 Ha 1000), CesepHas
1 FOxHaa AMepurka 1 A3naTcko-TUXOOKeaHCKUIA pernoH (3,5 Ha 1000 B 06ounx pervoHax) n Ag-
puvika (2,9 Ha 1000). bonee NONOBUHLI BCEX C/lyYaeB MPUHYAUTENLHOIO TPyAa MPUXOANTCA Ha
CTPaHbI C BLICOKMM YPOBHEM 0X0Aa UV YPOBHEM A0X0Aa Bbllle cpesHerod’.

33. B o6uieli cnoXKHOCTU 86% cryyaeB NPUHYAUTENIBHOIO TPyAa OTMeYalTcs B YaCTHOM Cek-
Tope 3KOHOMMKMWM, NPy 3TOM B COOTBETCTBUW C HeAaBHUM ncciegosaHnem MOT nuua, 3aHMMaro-
LLMecs MPUHYAMTEeNbHbBIM TPYAOM, MONYYaloT He3aKOHHYH MprbbUTb B pasMepe 0Koo 236 MApA
gonn. CLUA B road2. MockonbKy ciydan NpUHYANTENbHOrO TpyAa OTMeYatoTcs rnaBHbIM 06pa3om
B YaCTHOM CEKTOpe, HEOBX0AMMO NOAYEPKHYTb BaXKHOCTb HEAABHUX YCUAWNTI NO 60pbbe C NPUHY-
AVTENbHBIM TPYAOM B AeATeNbHOCTU YaCTHbIX NPeAnpuUaTUii, B TOM Ynciie NocpeAcTBOM HOBOIO
3aKoHOZaTenbCTBa U MHULMATUB MO NOOLLPEHMIO AOKHON OCMOTPUTENBHOCT B 061aCTW Npas
yesloBeKa, a Takxke MHNLMATUB MO YyCUNEHMIO NPOLLeCcoB CyAebHOro npecnejoBaHns 1 BO3MeLLie-
HWS ywep6a®. OctanbHble 14% OTHOCATCA K CyYasM, Korga NnpuHYAUTENbHbIA TPy HaBs3bIBa-
eTCs rocyfapcTBoM, raBHbIM 06Pa30M B KOHTEKCTe MPUHYXAEHNS 3aKNH0UEHHbIX K Tpyay, 3/10-
ynoTpebieHnin BONHCKON MOBUHHOCTLIO, @ TakXe NPV UCMO/1b30BaHUN NPUHYANTENLHOrO Tpyaa
B LIe/1IIX SKOHOMUNYECKOro PasBUTUSA WU B CIy4asX, KOrAa TPyA, BbINOJHAEMbIA NO NPUHYXje-
HWIO, BbIXOAUT 3@ PaMKM «0BbIYHbIX FPaXAaHCKMX 06513aHHOCTeM». I3 KOMMeHTapueB KOHTPO/b-
HbIX opraHoB MOT CTaHOBUTCS AICHO, YTO HaBA3bIBaeMbIi FOCYAapCTBOM NPUHYAUTENbHBIN TPY4,
no-npexHeMy CyLLecTByeT BO BCeX pervioHax Mupad.

» PucyHoK 2. KonuuecTtBo 1 fona nnu, 3aHATbLIX NPUHYANTENbHbIM TpyAoMm, 2016 n 2021 rr.

27,6 MNH
24,9 MnH

GICICIORCRC)

2016r. 2021 .

® fonsa (Ha 1000 uenoBek) W KonnyecTtBo (M/H)

8 MOT, MOM v Walk Free, Global Estimates of Modern Slavery, 72.

82 MOT, Profits and Poverty: The economics of forced labour. Second edition, 2024.

8 MOT, Ending Forced Labour by 2030: A Review of Policies and Programmes - Executive Summary, 2018.
8 MOT, MOM un Walk Free, Global Estimates of Modern Slavery, 50-57.
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WctouHunk: MOT, MOM u Walk Free, Global Estimates of Modern Slavery: Forced Labour and Forced Marriage, 2022

34. TMpuHYANTENbHbIV TPYA TECHO CBA3aH c 6o/ee WMPOKUM Kpyrom npo6nem B cpepe Tpyaa.
XOTS KOpEeHHbIe NPUYNHBI MPUHYAUTENBHOIO TpyAa TpebytoT 6osiee rnyboKoro nccnesoBaHus,
MMeILLIMEeCs AaHHble YKa3bIBAOT Ha TO, UTO NPo6ieMbl, CBA3aHHbIe, B YAaCTHOCTY, C HepopMab-
HOCTbIO, yNpaB/ieHNeM TPYA0BOV MUrpaLmel, LOCTYNOM K COLManbHOM 3aLmTe, 40CTYNOM K Kpe-
AVTaM 1 TPYAOYCTPOICTBY, B 3HAYNTENbHOW CTeneHn NoABepratoT paboTHMKOB PUCKY MPUHYAN-
TenbHOro Tpyaa. PeHomMeH NPUHYANTENIBHOIO TPyAa HeNb3s OTANUTb OT APYrnX CayvaeB Hapy-
weHwnr OMMT, TakmMx Kak 0TKa3 B NpaBax Ha CBO60AY 06beANHEHMUA N HA BeAeHNE KOEKTUBHbIX
NneperoBoOpoOB, a TakXe ANCKPUMUHALMNE. TTpobenbl 1 HeCOOTBETCTBUS B MONNTUKE N 3aKOHOAA-
TeNbCTBe NOBLILWAIOT YSA3BMMOCTb K MPUHYyAMTEeNbHOMY Tpyay. CoO BpeMeHn nocneaHero nepuo-
ANYEeCcKOro ob6Cy>XAeHNs HeCKONbKO CTPaH MPUHAAM HaLWOHaAbHbIE MAaHbl AeACTBUIM 1 aHano-
rMYHble Mepbl Mo 60pbbe C NPUHYAUTENBHBIM TPYAOM®E, HO 3TUX KOHKPETHBIX UHCTPYMEHTOB MO-
NINTUKN NO-NMPeXHeMy Maso, a Te, KOTOpble CyLLeCTBYIOT, He BCerja afekBaTHO GMHaHCMPYOTCS
NN Hagnexalwimm obpasom peanunsytotcad’. HecMoTpst Ha NpojoxaroLymecs ycunus no ycrpa-
HeHWto NpobesioB B 3aKOHOAATEeNbCTBE, OKOJIO TPeTU CTPaH A0 CUX MOP He MEeKT 3aKoHoAaTe b-
CTBa, KOTOpoe 6bl YeTKO ONpeaensno, YTo Takoe NPUHYANTENbHbIV Tpya, KBanuduumposasno bbl
ero Kak rnpaBoHapyLUeHVe 1 npesycMaTprBano OTBETCTBEHHOCTb 3@ MCMNOMb30BaHMe NPUHYAM-
TenbHOro Tpyaa. PabotHnkn HedbopManbHOM SKOHOMUKW, FAe PUCK MPUHYANTENbHOrO TPyAa 0Co-
6eHHO BbICOK, MO-MPeXXHeMy He MOJIb3YHTCA NOAHbIM KPUANYECKUM NMPU3HAHWEM U MOHOW Npa-
BOBOI 3aLLMTON CBOMX TPYAOBLIX MPaB, BK/IHOYas MPaBo Ha OpraHu3aumios®, Bo MHOrmMx ciydasx
TPyAOBOE 3aKOHOAATENbCTBO U 3aKOHOAATeNbCTBO O COLManbHOM obecneyeHunn He npegycmart-
PUBaKOT MOAHOW 3alUNTbI TPYAOBbLIX MUTPAHTOB, XOTA BEPOATHOCTb TOr0, YTO OHU ByayT BOBAe-
UeHbl B MPUHYANTENbHbIV TPy, B TPY pasa Bbille, YeM Yy Apyrx paboTHMKOB.

35. [eiicTtBMAM no 6opb6e ¢ NpUHYANTENbHBLIM TPYAOM 3a4acTylo NpPenATCTBYEeT HexBaTKa pe-
CYPCOB Y KJ/1l0YEBbIX FOCYyJapCTBEHHbIX OPraHOB, OTBETCTBEHHbIX 3a o6ecnevyeHme npaso-
nopsiAka N oKkasaHue nNomoLum >kxeptBam. COXpaHSOLLAACA HexBaTka pecypcoB 1 OTCYyTCTBME
KOOPAMHALNN MeXAy MHCNeKUnen Tpyaa, NPaBoOXpaHUTENbHbIMUY 1 CyAebHbIMY OpraHaMu npu-
BOAAT K HEM3MEHHO HU3KOMY uunciy oduumanbHO pacciesyemblx gefl 0 NPUHYAUTENbHOM Tpyae
1 TOProsae NAbMU, a TakKe K HU3KMM NokKasaTensiMm NprBaeyYeHns K OTBETCTBEHHOCTW 3a npa-
BOHAapyLUeHWs, CBSi3aHHble C MPUHYyAUTENbHbIM TPyAOM®. B HeKOTOpbIX Cayvasx Koppynuus
cpeay YMHOBHMKOB MOApbIBAET yCuans No obecneveHmo NpaBonopsgka 1 6opbbe ¢ Toprosnei
moabmMn?. ina rocyaapcTB-4aeHoB HexBaTka MHGOPMaLMM U JaHHbBIX OCTaeTcs OCHOBHbIM Mpe-
nsTcTBueM Ans 3¢dekTnBHON 60pbbbl ¢ NPUHYANTENBHBIM TPYyAOM®!. OTCyTCTBUE MHCTUTYLMO-
HaNbHOW W TPaHCrPaHUYHOM KOOPAMHALMK B Takux 06iacTsx, Kak ynpasfieHne murpauuners,

8 Cm., Hanpumep, MOT, O3CP, MOM n FOHWUCE®, Ending child labour, forced labour and human trafficking in global supply chains,
2019; MOT, Ending Forced Labour By 2030: A Review Of Policies And Programmes, 2018; MOT, Profits and poverty: The economics of
forced labour, 2014. Pecypcbl MOT Evidence Gap Map on Forced labour n Bibliography, ony6nnkosaHHble B 2023 1. B pamkax
npoekta MOT «OT nccnefoBaHUM K AeCTBUAM», MPeACTaBAAOT CO60V MOMHbIA CBOA OMy6ANKOBaHHbIX AAHHbBIX O MPUHYAUTEb-
HOM TpyZe.

8 Hanpwumep, Hurepus n Manaiisus. MOT, ILC.111/III(A).
8 MOT, MOM v Walk Free, Global Estimates of Modern Slavery, 96.

8 CMm., HanpuMep, NpeablAyLWNIA pa3gen, KacatoWwmiica NCKTYEHNS oNpeseNieHHbIX KaTeropuii paboTHUKOB 13 3akKoHoAaTeNb-
CTBa O NpaBax Ha cBo60OAY 06beAVHEHS 1 Ha BeAieHVe KONIeKTUBHbIX NMeperoBopoB.

8 MOT, MOM v Walk Free, Global Estimates of Modern Slavery, 87.
% MOT, ILC.111/III(A) (B cnyyae ApreHTUHbI 1 FaboHa).

9 MOT, GB.347/INS/3.
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https://rtaproject.org/forced-labour-egm/
https://rtabib.ilo.org/discovery/search?vid=41ILO_INST:41ILO_V6&lang=en
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3aHATOCTb, 6@30MacHOCTL M 6opbba C MPEeCTYNHOCTLH, YAaCcTO NPENSTCTBYET COrNacoBaHHbLIM Ael-
CTBUSIM NO 60pb6e C NPUHYANTENBHBIM TPYAOM U €ro KOPEHHbIMU NPUUYNHAMMN.

1.2.3. ¢pPekTBHOE UCKOPEHEHUE AETCKOro TpyAaa

36.

NocnepgHve rno6anbHble TeHAEHLUM YKa3bIBalOT Ha TO, YTO Mporpecc B UCKOpPEeHeHNN aeT-
cKoro Tpypaa 6bin o6pawieH BcnaTb. C 2016 roga B NpPOLEHTHOM OTHOLLEHUW AONS AeTeld, Bo-
B/IEUEHHbIX B AETCKUA TPYZA, OCTAeTCad HEVM3MEHHOM, OAHAKO B abCOMOTHOM BbIPaXXeHUN YMCIO0
TakuX AeTel yBenn4mnock 6osiee yem Ha 8 MH, JOCTUTHYB, Mo oueHkaM, 160 maH B 2020 roay
(cm. pucyHoK 3)%2. O6LLMIA POCT AeTCKOro TpyZa B MOMHOM Mepe 0byC/10BAeH YBeAVNYEHMEeM Ynca
paboTaloLwmx geter Mmnagwero Bo3pacta (o1 5 go 11 neT). B nepuog 2016-20 rogos Aons geteri
B BO3pacTe OT 12 A0 17 neT, 3aHATbIX A4eTCKUM TPYAOM, NPOA0/IKaNa CHMXATLCA KakK B NMPOLEeHT-
HOM, Tak 1 B abCOMOTHOM BblpaXeHnn. [NobanbHble OLLEHKM SCHO YKa3blBalOT Ha TO, UTO ANA
AOCTUXEHWNSA rNobanbHbIX Leneri Heo6X0AMMO 3HaUNTENbHO YCUANUTE 60pbOY C AETCKMM TPYAOM.

» PucyHok 3. KonwuuecTBo 1 fonsa geTei, 3aHATbIX AeTCKUM TpyAoMm, 2016 u 2020 rr.

37.

160,0 MmnH
151,6 MnH

2016r. 2020r.

m/lona M Konnyecrtso

WcTouHnk: MOT 1 FOHUCED, Child Labour: Global estimates 2020, trends and the road forward, 2021.

3a rno6asbHbIMN TEHAEHLNSAMM CKPbIBAeTCA 3HAaUUTEJIbHbI Nporpecc B HEKOTOPbIX peru-
OHax. [laHHble 13 A31aTCKO-TUXOOKEeaHCKOro pernoHa, JlatnHckor AMepukn n Kapmbéckoro b6ac-
ceiiHa CBNAETENbCTBYIOT O TOM, YTO MacLUTabbl AETCKOro TPyAa B 3TUX permoHax HeykJIOHHO Co-
Kpawdarotca ¢ 2008 roga v UTO COrnacoBaHHbIe HaLMOHAJIbHbIE N MHOIFOCTOPOHHME YyCUAnNA 3a
nocnejHme HeCKObKO AeCATUNETUIA MPUBEN K KOHKPETHbIM pe3ynbTaTaM. HanpoTus, B Appuike
3a nocnefHee gecatuneTvie HabnAANCA POCT AeTCKOro TPyAa Kak B MPOLEHTHOM, Tak 1 B abco-
JIIOTHOM BbIpaXeHuUW, 1 B HacTosILLiee BpeMsl B 3TOM pernmoHe otMeyaeTcs 6onblue jeTell, BoB/e-
UEHHbIX B ATCKUI TPYA, YeM BO BCEX OCTasIbHbIX pernoHax Mmpa®. KoHTpacTHble permoHanbHble

92 MOT v FOHWNCE®, Child Labour, 8.

% MOT un FOHUCE®, The role of social protection in the elimination of child labour, 9; MOT n FOHWUCE®, Child Labour. CywiecTBytoT
Takoke BaxKHble CybpernoHasbHble pPasnnyms cpegmn cTpaH Apurkn: 3amMeTHo bonee BbiCOKas 401 ATCKOro TpyAa B BoctouHol
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38.

39.

TeHAEHLUMN B 06/1aCTU AeTCKOro TPyZa BO MHOIOM O6BSACHSATCA OTANYNSMA B 3BOSIHOLUN KOPEH-
HbIX MPUYMH AETCKOro TPyAa, BKYakoLWwmx 6eaHoCTb, HepopMabHOCTb, COLMANbHYH 3aLLmTy
JeTen 1 JoCTyn K KayeCcTBeHHOMY 06pasoBaHuto®. Jlyuwnx pesynbTaToB AOCTUMIN Te PEeroHsl,
KOTOpble A06UNNCL HANBONLLLEro NPOrpecca Bo BCEX 3TUX 061aCTAX NOANTUKMN.

B o6Luein cnoxxHocTn 70% AeTckoro Tpyaa (6onee 75%, ecnv yunTbiBaTh TONbKO TPYA AeTel
B Bo3pacte oT 5 go 11 neT) ncnonb3yeTcA B CENIbCKOXO3AMCTBEHHOM CEKTOpE, 3a4acTylo
B KOHTEKCTe ceMeliHoro Tpyaa®. P1ck 0CO6eHHO BbICOK A1 HEBONbLLMX CeMeliHbIX depm, no-
CKO/IbKY OHW, Kak MpaBuio, B 6o/bLUel CTerneHn 3aBUCAT OT AETCKOro TpyAa B 3KOHOMUYECKOM
N GyHKLMOHANbHOM OTHOWeHUN®®. Ha 6onee KpynHbIX KOMMepuyeckux ¢epmax caenbHas cu-
cTemMa onsaTel TPyAa, r4ae AOXO04 3aBUCUT, HanpuMep, oT Beca COBPaHHOro ypoxas nam konnye-
CTBa NPOMOJIOThIX yHaCTKOB, MOXET CNYXUTb CTUMYNOM A/19 UCNOMb30BaHNS AeTCKOro TpyAa, 0co-
6eHHO ecin 3TO Mo3BO/IAeT obecneynTb AOCTAaTOYHbIM AO0X04, UTOOblI CBOAUTH KOHLbl C KOH-
uamn®’. B cdepe ycnyr v NpoOMbILLIEHHOCTY A0ASA AETCKOro TPYAA HUXKe, HO BCe Xe CYLLIeCTBEHHaA.
Moutn 20% feTcKoro TpyAa NPUXOAUTCA Ha chepy yCayr; B 3Ty KaTeropuio Takxke BXoAUT paboTa
no AOMY, B KOTOPOW 3aHATbI 0K010 5% paboTatowmx getein. Kaxablii gecatblii pebeHok, BoB/e-
YeHHbIN B AETCKUI TPYA, paboTaeT B MPOMbILLIEHHOCTY, BK/IHOYas CTPOUTENIbCTBO, FOPHOA06bI-
BaloLLy0 1 06pabaTbiBatOLLYO MPOMbILLIEHHOCTb.

MosBnsieTca Bce 60/blUe AaHHbIX 0 BaXXHOCTU COLMAJIbHON 3awmnThl Ans 60pb6bl € AeT-
ckm Tpyaom. CoLmanbHas 3allmTa MOXeT CnocobCcTBOBaTh NPeAoTBPaLLEeHMIO A4eTCKOro TpyAa,
NpeAoCTaBAsAs CEMbAM, OCOBEHHO B CE/bCKOXO03AMCTBEHHOM CEKTOpPe, a Takxke B Nepuoj Kpu-
31ca, rapaHTUM MUHUMANBHOTIO AOX0A3a, B TOM UMcie B Cyyae 60/1€3HU, U YMeHbLUast X 3aBUCK-
MOCTb OT leTCKOro TpyAa Kak cTpaTernm BelXMBaHMs. MocKonbKy A0S AeTCKOro TpyAa HUXKe B Tex
CTpaHax, rae obecneymBaeTcs BbICOKMA OXBAT COLMANbHOWM 3aLUUTONW, AeTCKUIA TpyA, Kak npa-
BM/I0, OTMEYAETCA B CTPaHaX, PErMoHax N CEKTOpax, r4e couyvanbHas 3almTa orpaHnyeHa nm
oTcyTcTBYEeT®, MiMerowecs faHHble TakXke YKa3blBalOT Ha BaXXHOCTb YCUAUK NMo 6opbbe ¢ feT-
CKVIM TPYA,OM B LieNisix obecrneyeHns 1 NpoABUKEHNS NpaBa AeTeli Ha 06pa3oBaHMe NOCPeACTBOM
pacLInNpeHns BO3MOXHOCTE OCTOMHOMo TpyAa A5 B3POC/bIX PabOTHMKOB 1 MONOAEXN CTapLue
MUHVMaNbLHOro Bo3pacTa Npuema Ha paboTy, NOBbLILLIEHNS YPOBHS XN3HU B CeIbCKUX PaioHax
N YCKOpPEeHUA rnepexoaa K popManbHOM 3KOHOMUKe?, HU3KUIA ypoBEHb OCBEAOMIEHHOCTU —
cpepu peteit, poauTenein n paboTtogateneil — 06 onNacHOCTAX U HeraTUBHbIX MOCNEeACTBUSX feT-
CKOro TpyAa TakxXe OCTaeTcsl cepbe3Hol NpobaeMoit B YCUANSAX MO YCTPaHEHMIO COLMNOKYNbTYP-
HbIX GaKTOPOB AETCKOro TpyAa W CO3AaHUNI0 LUMPOKOV 06LLeCTBEHHOW NOAAEPXKKMN A4S peLleHuns
3TOl Npobnembl'®,

1 3anagHol Appuke (29,8% [38,6 maH yenosek] 1 22,8% [30,3 MAIH Yenosek] COOTBETCTBEHHO) MO CPAaBHEHWIO C ApYriMU cybpe-

rMoHaMu.
% MOT, COVID-19 impact on child labour and forced labour: The response of the IPEC+ Flagship Programme, 2020, 4.
% MOT 1 FOHWUCE®, Child Labour, 9.

% ®AO, Social Protection and Child Labour: Eliminating child labour in agriculture with social protection, 2020.

9 Otmeuas, uto Durban Call to Action on the Elimination of Child Labour (Ayp6aHckuli npu3eie k delicmeusim no UckopeHeHUto 0emckozo
mpyda) npesycMaTpuBaeT NepeoLieHKy CUCTEM CAe/bHOM onnaTthl TPYAa B CEIbCKOM XO3SIACTBE U NPU3HaBasi HE0BX0ANMOCTb
rapaHTUpPOBaTb afeKBaTHY MVHUMaJbHYH 3apaboTHYI MaaTy CeflbCKOXO35MCTBEHHLIM PabOTHMKAM, AOCTaTOUHYO ANs YA0-
B/1€TBOPEHMS UX NOTPe6HOCTEN.

% MOT 1 FOHUCE®, The role of social protection in the elimination of child labour.
% MOT v KOHUCE®, Child Labour; MOT, Ending Child Labour by 2025: A review of policies and programmes, 2018.

100 MOT, GB.347/INS/3; MOT, 0630p exez200Hbix 00k10008, npedcmas/seMsix 8 CO0Meemcmeuu ¢ MexaHu3MoM peaausayuu Jekna-
payuu MOT 06 ocHogononazaroWux NpuHYUNax u npasax e cpepe mpyda, GB.344/INS/4(Rev.1), 2022 r.; MOT, Communication Strat-
egies on Child Labour: From Awareness Raising to Action, 2021.

IOICIORCRC)


https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_745287.pdf
https://www.fao.org/3/ca9485en/CA9485EN.pdf
https://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/documents/genericdocument/wcms_845907.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---ipec/documents/publication/wcms_653987.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_839590.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_839590.pdf
https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/documents/publication/wcms_820322.pdf
https://www.ilo.org/wcmsp5/groups/public/---africa/---ro-abidjan/documents/publication/wcms_820322.pdf

24 OcHoBononaratoLme NPUHLMMLI U NpaBa B chepe Tpyaa Ha KPUTUYECKM BAXKHOM NepenyTbe
Inasa 1

40. Bo MHOruMx cTpaHax yCUIVUSAM MO UCKOPEHEHUIO AETCKOro TpyAa No-npeXXHemy npensT-
CTBYIOT NPaBOBble N UHCTUTYLLMOHAJ/IbHbIE NPo6s1eMbl. COXpaHATCA NPo6eMbl, KOTOpble He
MO3BOAOT MPUBECTU MUHUMANbHBI BO3pacT npvemMa Ha paboTy B COOTBETCTBME C BO3PACTOM
3aBepLUeHnss 06a3aTeNlbHOro 06pa3oBaHMs, a Takxke MPUHATL AW NepecMoTPeTb HaLMOHaNb-
Hble MepeyHN oMacHbIX BUAOB PaboT, 3anpeLLeHHbIX aaa avy mnagwe 18 net'®'. Kpome Toro,
KpaliHe BaKHO obecneynTb KOHCONMAALMIO, ycuneHne n sdpdekTuBHoOe npaBonpuMeHeHne no
COOTBETCTBYHOLLMM BOMpPOCaM MPUHYAUTENBHOrO TpyZa, TOProBAW AeTbMW, 3aLUUTbl AeTel u
(0o6s13aTenbHOro) 06pasoBaHusa’®?, KoHTponbHble opraHbl MOT perynsapHO noAdepkmMBaloT Hea-
[eKBaTHOCTb Mep, MPUHMMAaEMBbIX CIY>XX6aMU MHCMeKUUK Tpyaa (BKar4as oTCyTCTBME NMOJHOMO-
unii NpoBepsiTb HepopmanbHble NPeAnNPUATHS), NOANLENCKUMIN YyNPaBAeHUSIMU, CyJaMu, a Tak-
Xe opraHamy 06pasoBaHWUs W COLUManbHOro obecrneveHuns, OTBETCTBEHHbIMY 3a COKpaLleHue
uncna geten, 6pocatomx wkony'®, Eule ogHOM cepbesHol Npobaemoli ABnseTcs HeajekBaT-
HOCTb CyAe6HbIX MEXaHNU3MOB, CPeACTB NMPaBOBOW 3aLUMTHI 1, KaK CNeACTBME, HE3HaUNTeIbHOe
KOMIMYECTBO MpecnefoBaHUli 3a HapyLleHWs,, CBA3aHHble C HauxyAwuMmy Gopmamun AeTcKoro
TpyAa'®. 3To conpoBoXAaeTcs HeAOCTaTOUHOM NOAAEPKKOM N OCBEAOMNEHHOCTLH, B YaCTHOCTH
HeJOCTaTOYHOV NOALEPXKKOV XepTB U HeaZgeKBaTHbIMU YC/TyraMu, OPUEHTUPOBAHHBLIMU Ha pea-
BUINTALNIO N PENHTErpaLmio.

1.2.4. IukBnpgauna gUCKpUMUHaUM B o61actu Tpyaa v 3aHATUIA

41. [AncKkpuMUHaUUsA B 061acTU TpyAa N 3aHATUIA — NO BCEM OCHOBaHUSAM, U3/10)KEHHbIM B OC-
HOBOMONarawLWmUX N Apyrmx KOHBEHUMAX'®, — no-npexxHemy fiBNsieTc 06bI4YHbIM fiBe-
HMeM ¥ NpeAcTaBnseT COH60M CyLLecTBeHHbI GaKTOp HepaBEHCTBA M OAHO U3 FNaBHbIX NpensT-
CTBWUIA Ha NYTU K JOCTOMHOMY TPYyZAy W COLManbHOM cnpaBesinBoOCTU. Pa3nnyHble OCHOBaHMWSA ANC-
KPUMUHALMKW 4acTo nepecekaroTcs (Hanpumep, STHMYeckas NpuHaANexXHoCTb, Noa 1 counanb-
HOe NPOMCXOXAEHWE), YTO MOAYEPKMNBAET C/IOXKHbI XapakTep Kak NPsIMOM, Tak 1 KOCBEHHO AnC-
KpUMUHaUMn. INCKPUMNHALMA TakxKe NPOSiIBNAETCA B HapyLUeHUW NPUHLMNA paBHOM onaaThl 3a
TPYZA PaBHOW LEHHOCTH, ycTaHoBNeHHOoro KoHBeHumen 100, a Takxke B pa3inyHbIX GopMax Hacu-
VIS U NpecniefoBaHUiA Ha pabounx MecTax, 06yC/10BNAEHHbIX AUCKPUMUHALMEIA.

42. CoxpaHsiloLwmecs reHgepHble pas/IumnA B YPOBHE yyacTus B pabouein cune (25 npoueHT-
HbIX MYHKTOB) N AednumnT paboumx mect (4,5 NPOLEHTHBIX MYHKTa) NPpaKTU4YecKn He nsme-
HUANCL ¢ 2016 ropa’™s. B HeKOTOPLIX pernoHax 3TX NokasaTev 3HauNTeNbHO BblLle, B YacTHO-
cT1 B KOxHOI A3nu, CeBepHol Abprike 1 apabckmx rocyaapcrBax, a Takke B LIe/IOM B CTPaHax ¢
HU3KMM ypoBHeM goxoza'?’. Korga >XeHLMHbl HaxoAaT paboTy, OHM paboTalT B CpejHeMm

9" MOT, Ending Child Labour by 2025.
92 MOT, Child Labour in Africa Analytical Report, He ony6n1KoBaH.

' Hanpumep, AnbaHus 1 lemokpatudeckas Pecny6nvka KoHro. MOT, fpumeHeHue MexcdyHapodHbIx mpydogsix Hopm, 2022 2.,
ILC.110/1II(A), 2022 .

194 MOT, Child Labour in Africa Analytical Report, He ony6n1KoBaH.

195 KoHBeHUMst 111 NPsSIMO KacaeTcs AUCKPUMMHALMI MO NPU3HaKy packl, LBETa KOXW, Nona, peanurumn, NoanTuyecknx ybexae-
HWIA, HALUMOHANBLHOMO AW CoLManbHOro NponcxoxaeHuns. KIMNKP B 3TOM OTHOLLUEHWM 3a8BWA, YTO ANCKPUMUHALMUS MO NPU3HaKY
nosa BbIXOAUT 3a PaMKM PasanNydnii, OCHOBaHHbLIX Ha BMONOTNYECKNX XapaKTepUCTUKaX (NO), N BKAHOYAET TakxKe HepaBeHCTBO
ob6palLeHMsi, BbITeKatoLLee 13 coLmanbHO 06YCNOBEHHbIX PO/ieit N 06A3aHHOCTEN, BO3N0XEHHbIX Ha onpeseneHHbIl Non (reH-
aep). CMm., Hanpumep: MOT, Achieving gender equality at work, ILC.111/1II(B), 2023.

1% NaHHble ILOSTAT 06 ypoBHe y4acTus B paboueli cuie (CMOAENNPOBaHHbIE OLEHKN, HOsI6pb 2022 1.). MokaszaTtens «gebuumt
pabounx mect» MOT n3mMepsieT KOANYeCTBO 6e3paboTHbIX, XenarLwmx paboTaTte. [ToMUMO 6e3paboTHBbIX, 3STOT MoKa3aTenb Takxe
BK/IHOYAET TeX, KTO aKTVMBHO He MLeT paboTy, Hanpumep mn3-3a obsa3atenscTs no yxody. MOT, Spotlight on Work Statistics No.12:
New Data Shine Light on Gender Gaps in the Labour Market, ILO brief, March 2023.

97 B 2022 roay reHAepHbIli pa3pbiB B yPOBHE y4acTus B paboyeii cune coctaBu 24,8 NPOLEHTHOro nyHKTa B KOXHOM Asnu, 19,8
npoueHTHoro nyHkTa B CeBepHoli Appurke 1 19,2 NpoOLIEHTHOro NyHKTa B apabckux rocygapcreax (MOT, World Employment and
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43.

44.

MEHbLLEe YacoB, YEM UX KOJINErV-MYXUMHBbI, U Yallle, YeM MYX4YUHbI; OHV paboTatoT BPEMEHHO
NAN HeNOMHBIA pabounii geHb'%® 1 yalle cTankmMBarTCca ¢ GopMamMu 3aHATOCTU, XapaKTepusyto-
LWMMUKCS NMAOXVMWN YCIOBUAMU TPYAA, OTCYTCTBMEM COLMANbHOM 3aLMTbl, OrpaHNUYeHHbIM Npu-
3HaHVeM n cobntogeHvem ONMMT Ha npakTuke', ToT $akT, YTO KONMYECTBO YacoB, OTpaboTaH-
HbIX XXEHLLMHaMM Ha onjavymMBaemMol paboTe, HUXE, YEM Y MY>KUUMH, OTYACTM 13-3a HENPONOPLU-
OHanbHO 6onblUeR 40NN HeoMnlayunBaeMoro TpyAa no yxoay 1 ceMeliHbix 06s3aHHOCTeR, KOTOo-
pble 6epyT Ha cebs XeHLWMHbI''?, yBennumnBaeT reHAepHbIA paspbiB B yPOBHE 3aHATOCTU U CMO-
Cob6CTBYeT 60/bLUEN HECTABUNBLHOCTY 3aHATOCTU 1 Aox0A0B .

CornacHo nocnegHNM rno6anbHbIM OLleHKaM, reHAepHbI paspbiB B ONJlaTe TpyAa cocTas-
nsaeT 19% v 3HaUNTE/IbHO pas/sinyaeTcs B 3aBUCUMOCTU OT permoHa'’2. B ocHoBe reHzepHoOro
pa3pbiBa B oniaTte Tpyza fiexaT pa3Hble dakTopbl: Mogenn npodeccrnoHanbHOM cerperaymm, Ko-
r4a >XeHLWMHbl paboTaroT B OCHOBHOM B CeKTopax M npodeccusx, xapaktepmsyrowmxca 6onee
HM3KOI 3apaboTHOM NnaTom 1 oTcyTcTBreM 3GPeKTMBHOIro NpoPpCoO3HOro NpeacTaBnTeNbCTBa;
MaTEpPUHCTBO U Apyrve ceMeliHble 06593aHHOCTU UM 0683aHHOCTU MO yXOoJ4y, BblHY>XAatoLiume
XEeHLVH npepbiBaTh NPodeCccnoHanbHY0 AeaTeNbHOCTb, YTO ABAAETCS «WTpadPpHbIM» GakTopoM
NS KAPbEPHOro POCTa M NOBbILLEHUS 3apaboTHONM NMAaThl; Pa3NUKa B YypoBHe 06pa3oBaHusa N
NOArOTOBKW; reHAepHas NpeaB3aToCTb NPU NprYemMe Ha paboTy U oueHke paboThbl; NpsaMas ANC-
KpUMUHaLus B onnate Tpyaa's. Mpu TekyLmx Temnax notTpebyeTcs MHOrO fieT, YTO6bl yCTpaHUTb
K/toueBble reHAepHble paspbiBbl HA PbIHKE TPYyAa, BK/IKOYas pasHuLy B oniaTte Tpy4a U HepaBHO-
MepHOoe pacrnpejeneHne BpeMEHY, 3aTPauBaeMOro Ha HeomnayurBaeMbliil TPy Nno yxoay' ',

Bo BceM Mupe MU/JIMOHbLI Nlloaeli, B TOM Uuciie 1A apprUKaHCKOro NPOMNCXOXKAEHNS, KO-
peHHble Hapoabl U HapoAbl, BeayLiue NJeMeHHOVW 06pa3 >XU3HW, ITHNUYECKME MEHbLUWH-
CTBa, MUrpaHTbl N 6e>XXKeHLbl, CTa/IKUBAKTCA C ANCKPUMUHaUMen. ViccnegoBaHuve, npoBe-
AeHHoe MOT B 2019 roay, nokasaso, YTO KOpeHHble HapoAbl 1 HapoAbl, BedyLliMe NnaeMeHHOW
06pa3s XKn3HKW, 3apabaTbiBatoT B cpegHeM Ha 18,5% meHblue Ha rnobanbHOM YPOBHE Mo CpaBHe-
HUIO C HEeKOpeHHbIM HaceneHneM''s, B JlaTuHcko Amepuke 1 Kapnbckom bacceliHe pa3pbi
B OonsaTe TpyAa, Mo oLeHkam, npesbilwlaeT 30%'%, 4To NPMBOANT K HEMPOMOPLIMOHANbLHO BbICO-
KOMY YPOBHIO 6eHOCTV Cpean KOPeHHbIX HapoA0B U Atode apprKaHCKOro NPONCXOXAeHNs BO
BceM pervoHe'”’. Mo MerLWMMCS JaHHbIM, AeTU KOPEHHbIX HAPOA0B 3HAUMTENIbHO 60/bLLUE NOA-
Bep>XeHbl PUCKY ObITb BOBAEYEHHbBIMU B AETCKUIA TPYA U ObiTb UCKIKOYEHHBIMWU U3 CUCTEMBbI 06-
pa3oBaHua''®, PennrnosHas HeTepnMMocTb U ANCKPUMUHALMS Ha paboueM MecTe Takxe MoryT

Social Outlook: Trends 2023, 30). B ToM e rogy «AeduumT paboumx mecT», No oueHKam, coctasun 8,4 1 6,4 NPoLEHTHOro NyHKTa
B CTPaHax C HN3KMM YPOBHEM 0X0Aa U JOXOA0M HUxe cpefHero cooTBeTcTBeHHO. MOT, Spotlight on Work Statistics No. 12.

198 MOT, ILC.111/11I(B); MOT, ILC.109/1V(ReV.).
199 MOT, ILC.111/11(B).
110 MOT, ILC.111/11I(B).

" MOT, World Employment and Social Outlook: Trends 2023, 36. Bo BceM Myipe pa6oTatoLume XeHLMHbI 6bI1N 3aHATbI B CPegHEM
37,3 yaca B HeZeso NO CpaBHeHMIO € 44,1 yaca y MyX4nH. Hanbonee 3HaumTeNbHble Pa3pbiBbl HAGOAAOTCA B apabCKmMx rocy-
AapcTBax (33,9 yaca y XXeHLMH No cpaBHeHWIo ¢ 45,3 yaca y My>kunH), KOxxHoM Asnn (34,2 1 49,7 yaca COOTBETCTBEHHO), a TakxXe
B LleHTpanbHol 1 3anagHoi Asum (33,2 1 47,9 yaca COOTBETCTBEHHO).

"2 MOT, Global Wage Report 2018/19: What Lies Behind Gender Pay Gaps, 2018.

"3 MOT, ILC.111/111(B), para. 29.

"4 MOT, A Quantum Leap for Gender Equality: For a Better Future of Work for All, 2019.
"5 MOT, Implementing the ILO Indigenous and Tribal Peoples Convention No. 169.

"6 MOT, Implementing the ILO Indigenous and Tribal Peoples Convention No. 169.

"7 3koHoMUYeckast komuccust OOH anst JlatuHckoi AMepurkin n Kapubckoro 6acceiiHa, Social Panorama of Latin America, 2021, 69.

"8 MOT, Issue paper on child labour and education exclusion among indigenous children, 2023.
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NPUHMMAaTb pa3nnyHble GOPMbI M BKAKOYATE MPeAB3ATOCTb Cpeam paboTogaTtenel 1 paboTHNKOB,
OorpaHN4YnTeNbHOE TONKOBAaHWE VHCTUTYLIMOHANBbHOM MAEHTUYHOCTM U CTPax Nnepej pennrnos-
HbIM MHoOroobpasnem'. MNpyn 3TOM OTCYTCTBYIOT AaHHble, NMO3BOMSAIOLLME OLEHUTb Nporpecc
B 6bopbbe C AMCKpMMUVHALMElr M HepaBeHCTBOM, 3aTparvBalolMM fofen, npuHagaexalimx
K onpeAeneHHbIM PacoBbIM, STHUYECKMM VAW PeINTMO3HbIM Fpyrnnam, BKAoYasa pa3busky Kito-
YeBblX MoKasaTesieli pblHKa TPyAa MO XapakTepucTnKam, KOTopble MOFYT C/TYXXWUTb OCHOBaHWEM
ANA ANCKPUMUHALNN.

45. TpypoBble MUrpaHTbl BO BCEM MUpe CTaJIKMBAalOTCA C npeapaccygkaMmu M cturmatusa-
LMein, KoTopble 4acTo NPUBOAAT K AUCKPUMMHALMN N n30naummn B chepe Tpyaa. TpyaoBble
MWUFPaHTbI YaCTO B HEMPOMOPLIMOHaNbHO 60/bLUEN CTeneHN NpeacTaBieHbl Ha HM3KooMN1a4ynBa-
eMbIX N HepopManbHbIX PaboyMx MecTax; Mo HEKOTOPbIM OLIEHKaM, A0S MUTPAHTOB, 3aHATbIX
B HepopManbHOM ceKTope, cocTaBnsieT 62% No cpaBHeHWto ¢ 51% MecTHoro HaceneHus'?. Yrto
KacaeTcs onnatbl TPYAa, B CTPaHax C BbICOKMM YPOBHEM A0X0Za NMoYacoBas onnaTta TpyAa mMu-
rpaHToB B cpeAHeM Ha 12,6% HuKe, YeM Yy MeCTHbIX PaboTHUKOB'?', MpW 3TOM B HEKOTOPbIX CTpa-
HaX 3TOT Pa3pbIB 3HAYMTENbHO 6oNbLUE: NOCNeAHNE JaHHble CBUAETENLCTBYHOT O CyLLeCTBEHHOM
yBeNNYEeHUN HepaBeHCTBa B onsaTe Tpyza 3a npowejLlmne nAtb neT. MNockonbky 6onee H13Kas
onnata Tpyza TPYAOBbIX MUTPAHTOB B H6ONbLLUMHCTBE C/ly4aeB He MOXeT 6biTb 06bsACHEHa ApY-
MM GakTopamu, TakUMKM Kak ypoBeHb 06pa3oBaHus, BO3PaCT UM MECTO XUTeNbCTBa, Npes-
CTaBNSETCS OYEBUAHbBIM, YTO 3TN PABOTHUKMN NPOAOXKAOT MOABEPraTbCs 3HaYNTENbHON NPSMONA
N/VNN KOCBEHHOW ANCKPUMUHALMN, KOTOPas HAaHOCUT yLiep6 MX BO3MOXHOCTSIM TPYyZA0YyCTPOWA-
CTBa, MepcrnekTMBaM 1 pesynbTaTaM AesiTeNbHOCTN'?2, XeHLNHbI-MUTPaHTbI Yallle noasepra-
OTCA MHOXECTBEHHbIM $OopMaM ANCKPUMUHALMM N HAXOASATCA B OCOBEHHO YA3BMMOM MON0Xe-
HUW C TOYKM 3peHunst gocTyna k dopmanbHOMY TpyaoycTpolicTBy, BI'T, 3apaboTHol nnatel 1 Apy-
rMx puckos's,

46. Jlnuya c orpaHUYEHHbIMU BO3MOXXHOCTSIMU, KOTOpbIE, N0 OLeHKaM, coCTaBnsAlT 6onee 15%
Hace/leHUs MMpa, TaK>XKe CTaJIKUBaKTCA C AUCKPYMMUHAaLMEN N HAXO[ATCA B YISBMMOM Mo-
no>xeHUW B cpepe Tpyaa, BkIoUas 6osee HU3KMIN YPOBEHb 3aHATOCTU 1 3apaboTHOM naaTthl NO
CpaBHEHWIO C TnLamMun 6e3 MHBaNNMAHOCTU'?, [lesarpervpoBaHHbIe AaHHbIE O PbIHKE TpyAa (ecnun
OHW A0CTYMHbI) NOAYEPKMBAIOT CyLLEeCTBYHOLLLee HEPaBEeHCTBO BO BCEX perroHax, KoTopoe rnpe-
NATCTBYET AOCTYMY AUL, C OFPaHNYEHHbIMY BO3MOXHOCTAMU K OBYyYeHUO U TPYAOYCTPOCTBY.
Hanpumep, B CeHerane no4tn 80% mMonoAexu ¢ orpaHNYeHHbIMM BO3MOXHOCTAMU He paboTatoT,
He yyaTcs U He NPOXoAdaT npodeccMoHanbHYH MOAroTOBKY N0 CpaBHEHUIO € 33% monogexu 6e3
WHBANNAHOCTY;, B VIHAOHE3UM A0NS Auny, € OrpaHWYeHHbIMU BO3MOXHOCTAMW, KOTOpble He

"9 FenepanbHas Accambnest OOH, JInkBraauns Bcex GopM pennrmosHori Hetepnvumoctu, A/69/261, 2014 .
120 Sjlas Amo-Agyei, The Migrant Pay Gap: Understanding Wage Differences Between Migrants and Nationals (ILO, 2020). Ha ocHoBe
AAHHBIX 13 14 CTpaH C ypoBHEM 0X0Aa HUXe CpefHero 1 2 cTpaH C BbICOKMM YPOBHEM A0X0Aa.

21 Amo-Agyei, The Migrant Pay Gap. B nccneoBaHum Takke NOAYEPKMNBAETCS, YTO XEHLLNHBLI-MUTPaHTbl HAXOAATCS B ABOVIHOM
HeBbIrOAHOM MOJIOXEHWW B OTHOLLEHUW OMNAaThl TPyAA: pasHMLa B onaaTte Tpyja MexXzy paboTarowyMuy XeHWHaMN-MUrpaH-
TaMu 1 MeCTHbIMU MYX4YMHaMU-paboTHNKaMK cocTaBnseT 6onee 20,9% B cTpaHax ¢ 60n1ee BbICOKMM YPOBHEM A0X0Aa.

22 Amo-Agyei, The Migrant Pay Gap.
23 Amo-Agyei, The Migrant Pay Gap.

124 lenapTaMeHT Mo 3KOHOMUYECKMM U coumansHbIM Bonpocam OOH, Disability and Development Report: Realizing the Sustainable
Development Goals by, for and with persons with disabilities, 2018, 2019. YA3BMMOCTb L, C TAXeAbIMU GOPMaMnN NHBATNLHOCTU
4acTo 3aTparvBaeT YieHoB 1x ceMeit. CM., Hanpumep, MOT, Living with Disabilities in Lebanon: A snapshot assessment of basic needs,
social protection and employment gaps, 2023.
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47.

48.

Yy4acTBYIOT Ha pblHKe Tpyaa, coctasnseT 89%; B Kocta-Puke nnua ¢ orpaHnyYeHHbIMU BO3MOXHO-
CTAMMW 3apabaTbIiBaloT B cpefHeM Ha 31% MeHbLUe, YeM 1nua 6e3 MHBannugHoCTn ',

Mmoan, xxmeywme c BUY, — okono 37 M/TH YesloBEK BO BCEM MUPE — NPOAO/DKAIOT CTaNKU-
BaTbCA C ANCKPUMMHaLMEA Ha paboyeM MecTe, OrpaHNYMBatOLLEA X BO3MOXHOCTU TPYAO-
YCTPOWCTBA (4YTO NPUBOANT K HEMPOMOPLIMOHANbHO 60bLIEMY YMNCAY NI0Ael, 3aHATbIX B Hedop-
MaNbHOM CeKTope), yLeMsIoLWwen nx yenoseyeckoe JOCTOMHCTBO W CTaBsLLEl Noj yrposy ux
6e3onacHocTb 1 350poBbe. MNobanbHoe nccnegosaHne MOT o cBa3aHHOM ¢ BUY anckprmmHa-
unm B chepe TpyAa MokasbiBaeT, HACKOAbKO LUMPOKO PacnpoCTpaHeHbl ANCKPUMUHALMOHHbIE
npegpaccyaku. bonee TpeTn y4acTHMKOB Onpoca, NpoBejeHHOro cpean 6onee vyem 55 000 pe-
croHaeHToB B 50 cTpaHax (B OCHOBHOM B A31aTCKO-TUXOOKEaHCKOM pervoHe, Ha bamxHem Bo-
cToke 1 B CeBepHO AdpuKe), BbIpa3nam MHEHMeE, YTO 1AM, XUBYLLMM ¢ BUY, He cneayeT pas-
pellaTb paboTaTbk B HENOCPeACTBEHHOM KOHTaKTe C ApYrMn AAbMU. BONLLINHCTBO pecrnoH-
AeHToB (60%) TakxKe noagep>xanu obsasaTeNbHoe TecTUpoBaHMe Ha BMY kak ycnosue ansa Tpygo-
ycTpoicTea'?®,

Bo MHOrMx cTpaHax COXpaHAKTCA ANCKPUMMHALMOHHBbIE 3aKOHbI, @ Tak)Ke rnpo6esbl B aH-
TUANCKPUMUMHALMOHHOM 3aKOHOAAaTe/IbCTBE, KOTOpPOe He o6ecneynBaeT NOJIHOro co6to-
AeHUA OCHOBOMNOJArarlMx KOHBEHLUIA. B HEKOTOPbLIX CTpaHax AEMCTBYHOT 3aKOHbI U MOCTa-
HOB/IEHUS, KOTOPble YCTaHaBANBAOT Pa3HyHo LLKany 3apaboTHOM NAaThl AN XXEHLLMH YN MYXUUH,
WA Takre pasnnums KogNGULMPYTCS B KOMNEKTUBHbIX corfaweHumnsx'?’. B uenom ns 193 rocy-
fapctB — uneHoB OOH B 89% cTpaH AelicTByeT 3aKOHOAATeNbCTBO, 3anpeLlatollee ANCKPUMMHA-
LMo Ha paboyemM MecTe Mo Npu3HaKy nona; B 79% — no npusHaky WHBaNNAHOCTY; B 77% — no
PennNrnmo3HoMy nNpusHaky; B 76% — no 3THUYECKOMY 1 pacoBoMY npusHaky'?; B 37% — auckpu-
MUHaLWI0 Ha paboyeM MecTe Mo NpuU3HaKy ceKcyanbHOM OpUeHTaLnmn U reHAepHON NAeHTUYHO-
cTn'?, C ApYyron CTOPOHbI, 3HAUNTENIBHO MeHbLLEee YNCI0 CTPAH MPUHSIN KOMIMJIEKCHbIE Mepbl
3aLnTbl B OTHOLLEHUU TPYAOYCTPOKCTBA, 3apaboTHOM NaaThl, MPOABUXEHMWS MO Cybe 1 yBO/b-
HeHWs, a TakKe Hacuna 1 JoMoraTenbCTB. Hanpumep, oueHb HEMHOrMe CTpaHbl NpejycMaTpu-
BalOT B CBOEM 3aKOHOJATe/IbCTBE KOMIMJIEKCHYHO 3aLUUTY OT AUCKPUMMUHALMK MO NPU3HaKY reH-
Aepa (23%), neBanuaHoctu (19%), STHMUYeCKoW NpUHaanexHocTn n peanrm (17%) n cekcyanbHom
opueHTaumu (16%)'°. HakoHeu, gaxe TaMm, rae CyLLecTBYeT CU/bHAsi MPaBOBas 3aLlnTa, HEMHO-
M NpaBUTENbCTBAM YAaNnoCb Ha NpakTMke obecneynTb peasbHOe PaBeHCTBO MO Pas3ivNyHbIM
Npu3HaKam NoTeHUNanbHOro HeBbIrOA4HOIO NOMOXEHUS U ANCKPUMUHALUN T,

1.2.5. be3onacHasa n 34o0poBasd npomnsBoacTBeHHas cpeaa

49. Bo BcemM Mupe 1 BO BCeX OTpac/fAX paboTHUKU eXXeAHEBHO NoABEPraloTcs BO34eVCTBUIO
onacHbIX U He340POBbLIX YCNI0BUI TpyAa. MNocnegHne rnobanbHble oleHk MOT nokasbiBatoT,
uto B 2019 rogy okono 2,93 MaH paboTHMKOB MOrMban B pesynbTaTe HecHacTHbIX C/lydaeB Ha
npou3BOACTBE UM NpodeccrmoHanbHbIX 3aboneBaHuii, a 6onee 395 MAH noayyunau

125 JLOSTAT.

126 MOT 1 UHcTuTyT Maanana, The ILO Global HIV Discrimination in the World of Work survey, 2021.
27 Hanpumep, CeHT-STrocus. MOT, ILC.110/II1(A).

28 Ha ocHOBaHWM aHanu3a, nposegeHHoro MOT, B oTHoLWeHUN 193 rocygapcte — uneHos OOH: MOT, Transforming enterprises
through diversity and inclusion, 2022, 74.

129 Kuptsch and Charest, The Future of Diversity, 123.
30 MOT, Transforming enterprises through diversity and inclusion, 75-76.

31 K3MKP, General Observation on the Discrimination (Employment and Occupation) Convention, 1958 (No.111), 2019, 2.
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HecMepTesibHble NMPON3BOACTBEHHbIE TPaBMbI'32, MOMUMO Pa3pyLUMTENILHOIO BO3AENCTBUSA As
OTAEeNbHbIX INL, UX CEMEN 1N COObLLEeCTB, 3Ta TEHAEHUMSA TakXKe MeeT cepbe3Hble NoceaCcTBUSA
ans 3¢ deKTUBHOCTY U NPOMN3BOANTENBLHOCTU NPEANPUATA U HAHOCUT 3HaYNTENbHbIA 3KOHOMU-
ueckuii yuiepb obuiectsy. MprsHaHMe 6e30NacHo 1 340POBO MPOV3BOACTBEHHOW Cpejbl B Ka-
yecTBe NaToM Kateropum OMMT nocpesCcTBOM BHeCeHWs nonpaBok B Jeknapaumio 1998 roga 3Ha-
MeHyeT CO60Vi BaXKHbIl LLar Ha NyTN K COBEPLUEHCTBOBaHWIO CTaHAAPTOB B 061acTu BI'T BO BCceM
MUpe. OTO Co34aeT UMMYNbC ANA aKTUBM3aUMKW rnobanbHbIX ycunuii B obnactu bI'T, obecneyn-
BaeT NpYMEeHEeHVe 0CHOBAHHOIO Ha NpaBax YenoBeka NoaxoAa K 060CHOBaHMIO AeACTBUN U NOA-
YepKmMBaeT LeHTpanbHyt poab MOT B 3To obnacTu.

CTaTucTUYeckue faHHble 3a nepuog c 2000 no 2019 roa cBUAETENbLCTBYIOT 06 06LLEM YNYyY-
LLeHUn 6e30MacHOCTU Ha paboyem mMecTe: OTMeYaeTcs CHUXKeHMe YPOBHSI CMEPTHOCTM Ha
npomnsBoacTBe Ha 10%'*3, OgHaKOo Ha POHE yBENNUEHMWS YNCIEHHOCTW paboyeli cnibl B MUpe 3a
3TOT nepuoj Ha 26% B abCONOTHOM BbIPaXKeHUU CHXKEHUA He npomsowo: B 2019 roay 6bi10
3aperncTpupoBaHo Ha 0,33 M/IH 6onblLUe cMepTeld, cBA3aHHbIX ¢ paboToli, yem B 2000 roay'*. bo-
Jlee TOro, Nporpecc B CHUXEHUW YPOBHA CMEPTHOCTW Ha NPOU3BOACTBE WAET MejJjIeHHee, Yem
nporpecc B CHYXeHMN 06LLero ypoBHA CMepTHOCTU: B nepmog ¢ 2000 no 2019 rog obwumin ypo-
BeHb CMepPTHOCTW cokpaTuaca Ha 15%'™°. HecMoTps Ha ynydlleHns, AOCTUTHYTbIe B OnpejeseH-
HbIX 06/1aCTAX, PabOTHMKN NOABEPratoTca BO3AECTBUIO PACTYLLEro YMcia HOBbIX N BO3HUKAO-
wnx pakTopos pucka. Hanprmep, ¢ 2000 no 2019 roa 3aboneBaemMocTb NCUXUYECKUMIN PACCTPOR-
CcTBaMu Bblpocna 6onee yem Ha 90%, MoYyernonosol cncteMbl — 6osiee Yem Ha 35%, 1 3n0Kave-
CTBEHHbIMM HOBOO6pa3oBaHVAMYN — 6osiee yeM Ha 10%'¢. i3mMeHeHne KAnMaTa Takke oKasbl-
BaeT BAusHMe Ha BI'T. ExxerogHo 22,85 MaH npodeccrmoHanbHbiX TpaBM 1 18 970 cmepTeli Ha nNpo-
N3BOACTBE MPOUCXOAAT N3-3a Upe3MepPHOI Xapbl, Npu 3ToM 2,41 MApg4 paboTHMKOB Nojsepra-
FOTCS BO3JECTBUIO TAKOW Xapbl exerogHo'’,

Mo oueHkam MOT 3a 2019 rog, nogasnswoLee 60/1bLUMHCTBO CMepTeil Ha NPOU3BOACTBE
6b1710 CBA3aHO € NpodeccmoHaibHbIMM 3a6oneBaHUAMMN. Ha npodeccnmoHanbHble 3aboneBa-
HUA NPUXOANAOCH 2,6 MAH 13 2,93 MAIH CMepTeli, CBA3aHHbIX C paboToi, a Hec4YacTHble Clyyan Ha
nponssoAacTBe ctanm npuumHoi 330 000 cmepTteil. OCHOBHBLIMU NMPUYMHAMK CMEPTHOCTU (MoYTK
TPY YeTBepTU BCeX C/IyYaeB) CTanu CepieyHo-coCcymncThle 3ab0oneBaHns, 310KkayecTBeHHble HOo-
BOO6pa30oBaHWNs 1 3abonieBaHUS AbixaTenbHbIX NyTeli'®, N3 19 npodeccroHanbHbIx GakTopos
pUcKa, pacCMOTPEHHbIX B COBMeCTHOM goknage BO3 n MOT CosmecmHsie oyeHKU bpemeHu 6os1e3-
Hell U mpasmamu3sma 8 cesa3u ¢ mpydoeol desmensHocmero, 2000-2016 22., B 2016 roay Hanbonb-
LLee KONMYeCcTBO cMepTell paboTHVKOB B MUpe 6b1710 06yCI0BNEHO MPOAOIXUTENBHBIM Pabounm
BpemeHeM (T. e. 55 yacos 1 bonee B Hegento), B pesynbTaTe vero normnbao noutn 745 000 yeno-
BeK; BO3JeNCcTBMEM TBepAbIX YacTuLl, rasos, Napos (6onee 450 000 cmepTel) n acbecta (bonee
200 000 cmepTein)'®,

B nocnepHue roabl Tak)ke Ha6nogaeTcs NoBbiLLIEHHOE BHUMaHMe NOINTUKOB U coLmalb-
HbIX MAapTHEPOB K BONPOCaM NCMXUYECKOro 340poBbs B cpepe Tpyaa. [1o oueHkam, B 2019 rogy

32 MOT, A call for safer and healthier working environments, 2023.

33 MOT, A call for safer and healthier working environments.

134 MOT, A call for safer and healthier working environments.

135 BO3, “Global health estimates: Leading causes of deaths”, Global Health Observatory Database.

36 MOT, A call for safer and healthier working environments.

37 MOT, Ensuring safety and health at work in a changing climate, 2024.

38 MOT, A call for safer and healthier working environments.
33 MOT 1 BO3, WHO/ILO joint Estimates of the Work-related Burden of Disease and Injury, 2000-2016, Global Monitoring Report, 2021.
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https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_903140.pdf
https://www.who.int/data/gho/data/themes/mortality-and-global-health-estimates/ghe-leading-causes-of-death
https://www.ilo.org/publications/ensuring-safety-and-health-work-changing-climate
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---lab_admin/documents/publication/wcms_819788.pdf
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53.

54.

okosio 15% B3poCNIOro HaceneHus TPyAOCNOCOH6HOro Bo3pacta CTpajann OT NMCUXUYECKUX pac-
CTPOWCTB, 1 0KONO 12 MAPA paboumnx AHeN exerofHo TepsalTCsa 1U3-3a TPeBOrv 1 genpeccnmn'o,
Pabouas cpesia MOXeT OKa3biBaTb MOJIOXUTENIbHOE U OTpULLATeNbHOE BO3eNCTBME Ha NCUXU-
yeckoe 340pOBbe NH0AeN, HE3aBUCMMO OT TOrO, CTPAAAOT I OHU MCUXNYECKMMUN 3aboneBaHu-
AamMun. besonacHeble 1 340p0OBbIe YCN0OBUSA TPyAa C 60bLLEN BEPOSATHOCTLH MOBLICAT MPOU3BOAM-
TeNbHOCTb TPYAQ, yBENMYaT nokasaTtenu yaepXXaHus nepcoHana n yMeHbLIaT HanpsixkeHne U KOH-
bnvkTbl. 1 HAa06OPOT, ONacHasa v BpeaHas ANs 340P0Bbs MPON3BOACTBEHHAsA Cpesa, 0CO6EeHHO
B C/lydae NpoAO/HKUTENIbHOr0 paboyero BpeMeHu, MOXET HaHeCTU Bpes NCUXNUYECKOMY 340pO0-
BbIO 1 OrPaHNUNTb TPYAOCNOCOBHOCTEL PaboTHKKA, €C/IN OH/OHA He MoJlydaeT COOTBETCTBYHOLLEN
noagepxkm',

Mpo6enbl B NOINTUKE N PEryIUpOBaHMU, a TaKXXe OrpaHUYEHHbIA UHCTUTYLMOHA/bHbINA
NOTEHLMaN OCTalOTCA cepbe3HOl Npo61emMoii, KoTopasa 3a4acTylo NpenATCTBYeT peanmnsa-
UMM npaBa Ha 6e3onMacHyl M 3[0pPOBYI0 NMPOMN3BOACTBEHHYI cpeAy Ha HauMOHaNbHOM
ypoBHe'#2, HecMOTpsl Ha 3Ha4YMUTeNbHbIA NPOrpecc Ha HauWoHaNbHOM YpPOBHe B obecrieyeHnu
6e30MacHbIX 1 30POBbIX YCNOBUI TPYAA, B TOM YMC/e 3@ CYET NPUHSITUS HaLMOHaNbHOM Nonu-
TUKW 1 nporpamm B obnact BI'T'3, a Takxke Mep Mo y>XeCcTOUEeHMO COOTBETCTBYHOLLLENrO 3aKOHO-
JaTeNnbCTBa, NO COCTOAHMIO Ha MapT 2023 roga MeHee MONOBUHLI rocyaapcts — yneHos MOT
NPUHANN HALNOHaNbHY NOAUTUKY B 061aCTV BI'T (M TONBKO OKOJI0 TPETU MMENU HaLMOHaNbHYH
nporpammy B o61actu BI'T), npyyemM 3TOT pa3pbiB 0CO6EHHO OYEBU/AEH B CTPaHax C HU3KVM ypoB-
Hem goxoza'#. bonee TOro, BO MHOIMMX CTpaHax MoOAUTMKA U NpaBuna B obnactu BI'T ycTapenw
UAn orpaHn4eHbl B chepe oxsaTa'®. Hanpumep, cektopa n npodeccnn C BbICOKUM YPOBHEM
puUcKa, Takme Kak cefbCkoe XO038ACTBO, CTPOUTENBCTBO WA FTOPHOA06bLIBAOLLLAS NPOMbILLIEH-
HOCTb, YaCTO HE MMET Hajexallero perynmpoBaHusa’s, Kpome Toro, nporpecc B NpUHATAN U
peannsaumm 3akoHojaTeNbCTBa O MCUMXNYECKOM 340pOBbe 6blT MUHMMAaAbHbLIM, HECMOTPS Ha
3HaYNTENbHOE KONYECTBO PaboTHNKOB C NpobieMaMim NCUXMYECKOro 340p0oBbs ™,

OTcyTcTBME 06pa3oBaHuA N NOAroTOoBKU B o6nactu BI'T, 3HaunTenbHble npobensl B c6ope,
aHanmse 1 pacnpocTpaHeHM AaHHbIX B 3TO o6nacTu, 6e3aeiicTBME HALMOHA/IbHBIX TPeX-
CTOPOHHUX KOHCY/NbTaTUBHbIX OpraHoB no sonpocam BI'T n penpeccnn npoTtne pa6oTHU-
KOB, AOK/aAblBalOLWMX O Npo6siemax B 3TOM o6aacTn, co3paloT AONOJIHUTENIbHbIE NPO-
6nembl BO MHOrMX cTpaHax'#. HefoCTaToK 3HaHWI 1 3aTPYAHEHHBIV JOCTYN K BHELUHel noj-
Aep>KKe 1 ycsiyraM no oby4veHuto ABASIOTCA OAHVMW N3 OCHOBHbIX MPUYNH, 06BACHAIOLMX OTHO-
CUTENIbHO BbICOKMIA YPOBEHb MHLMAEHTOB B 061acTy BI'T Ha ManbIX 1 cpejHUX NpeanpusaTmax
(MCM)™2. OTcyTCcTBME AAHHbBIX O MPOM3BOACTBEHHbLIX TPaBMax, HECUYACTHbIX CNyYasx 1 3aboneBa-
HUAX OCTaeTCsa NPensaTCcTBMEM ANS BbIABIEHUA PUCKOB B 061acTV BI'T 1 NpnHATUA 3G PeKTUBHBIX
1 LeneHanpaBaeHHbIX NPOPUNAKTUHECKMX U MPaBONPUMEHUTEIbHbIX Mep, 0CO6EHHO B OTHOLLIe-
HUN 0COBO YA3BMMBIX TFPYMNMN HaceneHus, a TakKe B OTHOLUEHUW OTCAeXMBaHWUSA nporpecca

140 BO3, Joknad o ncuxuyeckom 390posbe 8 mupe. OXpaHa NCuxuyeckozo 300poebsi: Npeobpa3oeaHus e uHmepecax ecex todeli, 2022 r.

1 MOT v BO3, Mental Health at Work: Policy Brief, 2022, 3.

42 MOT, GB.347/INS/7.

143 MOT, ILC.111/1II(A).

44 MOT, Implementing a safe and healthy working environment: Where are we now?, 2023.
45 MOT, GB.347/INS/7.

46 MOT, GB.347/INS/7.

47 MOT v BO3, Mental Health at Work, 6.

48 MOT, ILC.111/11I(A); MOT, GB.347/INS/7.

4 MOT, Improving occupational safety and health in small and medium-sized enterprises - Training module, 2021.
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https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_856976.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---safework/documents/publication/wcms_876334.pdf
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BbIMO/IHEHUS KOHBEHUWIA NMo BT, OTcyTCcTBME HafeXHbIX AaHHbIX OTpaXkaeT 6osee LWMpoKme
npo6aemMbl HaLMOHaNbHbBIX CUCTEM PErNCTPaLINU N OTYETHOCTW O HECHACTHLIX CyYasx Ha Npous-
BOACTBE N NpodecCcMoHanbHbIX 3ab6o1eBaHUAX. XOTA MeXaHW3Mbl U NpoLeaypbl pernctpaumn mn
OTUYETHOCTM O HECYACTHbIX CIyYasix Ha MPOU3BOACTBE U NPOPeCCMOHasIbHbBIX 3a601eBaHUSAX BbIn
co3gaHbl B 171 rocygapcrse-yseHe, To/1bko 41% 3TnX rocygapcTs NpesocTaBuiv COOTBETCTBYIO-
wme gaHHble B MBT 3a nocneaHune naTtb net's!.

%0 OTMeueHo KIMKP B OTHOLLIEHMW MHOTUX CTPaH, Hanpumep, B MOT, Direct Request (CEACR), 2023 (Cote d'Ivoire); Direct Request
(CEACR), 2023 (Morocco).

51 MOT, Implementing a safe and healthy working environment.
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https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:13100:0::NO::P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4314954,103023,C%C3%B4te%20d%27Ivoire,2022
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4324134,102993,Morocco,2022
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4324134,102993,Morocco,2022
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Mepbl NOIUTNKW, HanpaBJ/ieHHbIe Ha copelicTBUe
NPOABVKEHMIO OCHOBOMOJIarakoLwmx NpUHLUNOB U NMpas

B cpepe Tpyaa

55.

B TeueHuMe paccMaTpmMBaeMoro neprosa TpexcTopoHHme ydactHruky MOT B HEKOTOPbIX rocyaap-
CTBax-4feHax, HeCMOTPSl Ha C/IOXKHYI F106anbHy0 CUTyaumio, Npogonxarowmnica undpoBon,
3KOJIOrnyeckunin u gemorpadurueckimin nepexod, a Takxke CoOXpaHsarLLyocsa HedbopManbHOCTb, Npu-
HAAW pag Mmep no npoasvxkeHuto OMNMT. 3T Mepbl U NHNLMATUBLI pacCMaTPMBAtOTCA B pasjesne
2.1. B pa3gene 2.2 npnBognTCS 0630p ycunuii, npeanpuHaTeix MBT B mogaepky TPEXCTOPOHHUX
YYaCTHUKOB B 06LLMX paMKkax NnaHa AericTenin'>? Ha nepuog 2017-23 rogoB.. JaHHbI aHanu3 oc-
HOBbIBaETCSH, B YaCTHOCTU, Ha BbIBOAAX N PeKOMeHAALMSAX He308UCUMOU OYEeHKU 8bICOKO20 YPOBHH,
noceaweHHol cmpamezusam u delicmeusam MOT no codelicmeuro npuMeHeHU 0CHO80NO/AA2A0U4UX
npuHyunoe u npae e cpepe mpyda e 2018-23 200ax (OLEHKA BbICOKOIrO YPOBHS), KOTOpPble 6b11N
pPaccMoTpeHbl Ha 349-1 ceccnn AAMUHUCTPATUBHOrO coBeTa'?, otBeTe MBT Ha BbiIBOAbI MpoBe-
AEHHOV oueHKN™* 1 ykasaHuax AAMUHUCTPaTMBHOrO coBeTa'>.

2.1. fleVicTBMS B 061aCTU NONNTUKW, NpeaNpPUHATbIE

TPEXCTOPOHHUMM yHaCTHUKaAMU

2.1.1. Mepbl no coBepLleHCTBOBAHIO 3aKOHOA4ATE/NTIbCTBA N NOJINTUKN

56.

57.

YKpenneHune HaLMoHaNbHOro 3aKoOHOoAaTeIbCTBA, KacaloLLerocs npae Ha ceBo6oay o6beau-
HEHUSA N Ha BeAeHUEe KOMIeKTNBHbIX NeperoBopos. py3ns ycTpaHWna NpaBoBble 6apbepsl
ANA co3jaHns HOBbIX NMpodcoto30B’e. MpaBuTeNbCTBa APYrUX CTPAH CHAAW OrpPaHUYEHUs Ha
UNEHCTBO B NPOYCO03ax Ha OCHOBE TakMX GaKTOPOB, KakK HaLMOHaNAbHOCTb (A/KMP), BO3pacT
(Toro), ypoBeHb obpa3zoBaHusa (Kamboaxa) v Tekyllee 4neHCTBO B Apyrux npodcotrozax (Maku-
cTaH)™’. B pamkax 6onee wnpokoi pedbopMbl TPYJOBOro 3akoHoAaTenbCcTBa Mekcurka ycmnmna
NnpaBoOBble U NHCTUTYLIMOHANbHbIE MeXaH3MbI A58 60pbbbl C ANCKPUMUHALMEN YNeHOoB Npod-
COH030B 1 NpejoTBpaLLleHNss aKTOB BMeLLIaTeNbCTBa CO CTOPOHbI paboToAaTenei, a Takxe npega-
NpUHANA Waru no noBbILUEHNIO NPeACTaBUTENIbHOCTY NPOGCO30B 1 COAENCTBUIO KONIEeKTUB-
HbIM Neperosopam’,

PaCI'IpOCTpaHEHI/Ie npaB Ha CBOGOAy OG'bGAI/IHeHI/IiI N Ha BeAeHne KOJIJIEKTUBHbIX nepero-
BOPOB Ha onpejesieHHble CEKTOpa U KaTeropumum paGOTHI/IKOB. Heckonbko CTpaH, B YaCTHOCTK

52 MOT, GB.331/INS/4/3(Rev.).

53 MOT, Independent high-level evaluation of ILO’s strategies and action on fundamental principles and rights at work, 2018-23, (Inde-
pendent high-level evaluation of FPRW 2018-23), 2023.

154 MOT, High-level evaluations of strategies and Decent Work Country Programmes, GB.349/PFA/5, 2023.

55 MOT, Minutes of the 349th Session of the Governing Body of the International Labour Office, GB.349/PV(Rev.1), 2023.
%6 MOT, ILC.110/111(A) (Georgia).

57 MOT, ILC.111/11I(A) (Algeria, Pakistan, Togo); MOT, ILC.109/11I/Add.(A), 2021 r. (Cambodia).

%8 MOT, Direct Request (CEACR), 2022 (Mexico).
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https://www.ilo.org/wcmsp5/groups/public/---ed_mas/---eval/documents/publication/wcms_889144.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_895626.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_910178.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---relconf/documents/meetingdocument/wcms_781875.pdf
https://www.ilo.org/dyn/normlex/en/f?p=NORMLEXPUB:13100:0::NO::P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4123515,102764,Mexico,2021
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BotceaHa, bonrapus, KaHaga, Mekcuka u MNepy, ocnabunu orpaHuYeHus, KacaroLmecs npas Ha
CBO6OAY O6BbEeAVHEHNS U Ha BejeHne KONNEKTUBHbIX NeperoBopos, AN paboTHUKOB 6ogxeT-
Horo cekTopa'®. MlopaaHna BHecna NonpaBky B TPYAOBOE 3aKOHOAATENbCTBO, PACcNpOCTPaHMB
npaBa Ha cBO6OAY 0O6beANHEHNS N Ha BefeHVe KOJTIeKTUBHbBIX MeperoBopoB Ha CebCKOX035AM-
CTBEHHbIX PaboTHMKOB'®. Monblua pacwmpuna chepy AeACTBMA 3TUX NPaB 3a Npejenbl eAnH-
CTBEHHOV KaTeropmm HaeMHbIX PaboTHWKOB, C TeM YTO6bI 3TV NpaBa O0XBaTbIBaAW BCEX, KTO Bbl-
nosiHAeT paboTy 3a BO3HarpaxjeHue, He3aBNCUMO OT MPaBOBOY OCHOBbI JOrOBOPHbLIX OTHOLLIE-
HWIA'®", Mepy BHEC/I0 NONPaBKM B 3aKOHOAATENbCTBO, YTOObLI 06/1erynThb BeAeHne KONNEKTUBHbIX
neperoBOpPOB BblLLe YPOBHS NPeANPUSATUS B Ce/IbCKOXO3ANCTBEHHOM CeKTope, @ B HOBOM TPYZA0-
BOM 3aKoHogaTenbCTBe [BMHeun-bucay 3awmTa cBob6ogbl 06befMHEHNs PaCcNpPOCTPaHSAETCa Ha
MOPTOBbLIX PaboUMX N Ce/IbCKOXO3ANCTBEHHbIX PABOTHUKOB, BK/OYAsA MHOCTPAHHbLIX PAabOTHM-
KOB'®2,

YKpenneHue noteHuMana A4na peanmsanmm npas Ha cBo6oay o6beAUHEHUA N Ha BeieHUe
KONIEKTUBHbBIX MEPEeroBopoB Ha MpakTuUKe. MHorve cTpaHbl HanpaBUAW CBOW YCUAUSI Ha
yKpernieHue noTeHLMana cMCTeM peryimpoBaHUsi BONMPOCOB TPyAa U CyAOB MO TPYAOBLIM Cro-
pam, 3a4acTtyto npu nogaepxke MBT. B Konymbun nporpaMmma oby4eHnst MHCNEKTOPOB Tpyaa no-
CBsILLleHa NpoLesypamM perynvmpoBaHns BONPOCOB TPYAa W BbIIBAEHWIO CKPbITbIX TPYAOBbLIX OTHO-
LLIEHWIA, NOCKOJIbKY 3T BOMPOChI CYATAKOTCH OCHOBHbBIMY NPENSTCTBUAMU Ha NyTW 3¢ deKTMBHOro
NPVYIMEHeHNs1 3aKOHOoAaTeNIbCTBa O CBO6OAE 06beAVHEHMS U KONNEKTUBHBLIX neperosopax’e.
B Hamn6unm 66111 npeanpuHSATbI YCUANS MO HapPaLLMBaHWIO NOTEHLUMaNa cyx6 nHcnekuum Tpyaa
B PbI6ONOBHOM CEKTOpPE, B TOM YMC/Ie MOCPEACTBOM MPSMOro B3aUMOZENCTBUS C pbibakaMu C Le-
NbIO NOBbLILLEHWS NX OCBEAOMNEHHOCTL O NMpaBax Ha cBo60Ay 06beANHEHS U Ha BeAeHue Kon-
NeKTUBHbIX NeperoBopoB'®. B pamkax pepopMbl TpyAOBOro 3akoHoaaTenbcTBa Mekcrka npea-
MPUHSINA LWary nNo yKpenjeHno MHCTUTYLIMOHANbHbIX MEXaHV3MOB 1 NpoLeyp YperynpoBaHus
KONNEeKTUBHbIX TPYAOBbIX CMOPOB 1 obecneyveHnto 6onee NPoO3paUHbIX U AeMOKPaTUYECKUX Npo-
LleccoB Ha paboymx MecTax Ans cogencTams 3¢PeKTMBHOMY OCYLLECTBIEHNIO NpaBa Ha Kosnek-
TVBHble NeperoBopsbI’®,

3aKkoHogaTesibHbie Mepbl, HanpaB/ieHHbIe Ha BbisiB/IeHUe, onpeaeseHne N KpUMUHanusa-
LMo NPUHYANTENBHOrO Tpyaa. dduronus n MaBpuUTaHMS NepecMOTPeNN CBOe 3aKOHOAATe b-
CTBO, BK/IHOUMB B Hero 6osee yetkme n/unn 6onee nosHble onpeaeneHUss NPUHYAUTENBHOrO
TpyAa (BKAKOUAa TOProBto NHOAbMU), @ TakxkKe Y)KeCcToUnB Haka3aHne N YCUANB Mepbl 3aLlUTbl U
peabunutaumn xepTs'®. AHrona n boTcBaHa BHeCAM MOMPAaBKW B 3aKOHOAATENLCTBO, UTOObI
OrpPaHNUYNTb UCMOJIb30BaHME MPUHYANTENBHOIO TPYAa 3aK/IFOUEHHbIX, OTObIBAIOLLMX HaKa3aHUS
3a onpejeneHHble NpPaBoOHapYLLEHUs, TakMe Kak yyacTe B He3aKOHHbIX 3a6acToBKax UM Hapy-
LeHWA TPYAOBOW ANCLMMNINHBI, B COOTBETCTBUM ¢ KoHBeHUmel 105%7,

159 MOT, ILC.109/11I/Add.(A); MOT, ILC.110/1II(A); MOT, ILC.111/III(A).

160 MOT, GB.347/INS/3, n. 22.
161 MOT, Observation (CEACR), 2022 (Poland).

62 0gHako npodcotosbl (Mepy) n KIMKP (FBrHes-Bucay) OTMETUIN HEKOTOPLIE COXPAHAIOLLMECH OrpaHuyeHus. B oTHoLWeHWN
Mepy cm. MOT, ILC.110/III(A), 552; B oTHOLWeHWK BNHen-bucay cm. MOT, Observation (CEACR), 2022.

63 MOT, Building a culture of workplace compliance through development cooperation: Compendium of good practices, 2021. 3T0 Takxe
BKJ/1O4A/10 CO3aHVe KOHTPOJ/IbHOIO NepeyHs AefCTBUM, HAHOCALLMX YLLiepb cBO60e 06benHEHWS, 418 MHCMEKTOPOB Tpya.

164 MQT, Strategic Compliance Planning in action: Stories of change, 2023.
65 MOT, Direct Request (CEACR), 2022 (Mexico).

66 MOT, ILC.111/III(A); MOT, Direct Request (CEACR), 2023 (Mauritania).
67 MOT, ILC.110/III(A); MOT, ILC.111/III(A).
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60.

61.

62.

HaumoHanbHble NNaHbl AeACTBMIA NO 60pb6e ¢ NPUHYAUTENbHBIM TPYAOM, NpeAcCTaBAsAIO-
wue co6oil AOPOIKHYIO KapTy AN 3¢pPeKTUBHOro npaBonpumMeHeHus. HoBbI HauvoHab-
HbIV NNaH AelicTBUIA Mepy 0OCHOBaH Ha KOMMJIEKCHOM NoAxoje, KOTOpbIl coueTaeT B cebe Mepbl,
HanpaB/eHHble HeMoCcpPeACTBEHHO Ha 60pPb6OY C MPUHYAUTENBHBIM TPYAOM (YKpenieHue noTeH-
Lsana rocyfapcrBeHHbIX BeAOMCTB, pacciefioBaHusA, CyfebHble npecnefoBaHUs, MOAAEPXKKY
XepTB 1 YCAyrn no peabunutayunm), € MHULMATUBAMK MO YCTPAHEHUIO KOPEHHbIX NPUYKH (cbop
JaHHbIX O COLMaNbHO-3KOHOMNYECKOM YA3BMMOCTW, OCBEAOM/IEHHOCTb OOLLLEeCTBEHHOCTN U Le-
JieBble VIHULMATMBLI MO YYyYLIEHV0 BO3MOXHOCTEN TPYAOYCTPOMCTBA U peanvsaumm Apyrux
npaB pPaboTHVKOB Cpeau yA3BMMbIX Fpynn HaceneHus)'® AHanormuyHbiM o6pasom, B Hurepum
HaLUWOHaNbHbIA NNaH AelicTBUI No 6opbbe ¢ Toproeaei nogbMn Ha 2022-26 roabl, MPUHATbLIN
HaunoHanbHbIM areHTCTBOM Mo 6opbbe C Toproener NAbMU, BKAKOYAET KAOYeBble NPUopU-
TeTbl AeliCTBMIA B 3TOW 061aCTX, @ UMEHHO: 3aLUuTy U NOMOLLb, NpeAoTBpaLLleHne, ncciefoBaHus
1 OLEHKY, cyaebHoe npeciesoBaHMe, NapTHEPCTBO N KOOPAMHALUMIO'®®, HecMoTpsa Ha TO 4TO O
BpeMeHW nocsieHero neprnoanveckoro obcyxaeHumst HECKONbKO CTPaH NPUHSANM HaUuMOHabHble
naaHbl A4eCTBUIA U @aHaNOrMYHbIE Mepbl Mo 6opbbe C NPUHYANTENBHBIM TPYAO0M, KOHKPETHbIX Mo-
JINTNYECKUX UHCTPYMEHTOB MO-MpeXHeMy HeA0oCTaTouHO'’?, a Te, KOTOpbIe CyLLEeCTBYHOT, He BCe-
raa afekBaTHO GUHAHCMPYOTCA UM Hagnexallum obpa3om peanmsyrotca'’’,

PedopmMbl TPyAOBOro 1 NMMUTPaLMOHHOrO 3aKOHOAATENbLCTBA U NpoLleayp, HanpaB/eH-
Hble Ha YyCTpaHeHMe N npeaoTBpalleHUe PUCKOB NPUHYAUTENBLHOrO TpyAa ANA TPYAOBbIX
MUrpaHToB. KaTap ycTpaHui HekoTopble Hanbonee npobsiieMHble 31eMeHTbl CUCTeMbl CFIOHCOP-
CTBa (Ka®anesi), BKAOYAKOLWME OrpaHNYeHNs cBO6OAbI PpaboOTHMKOB MeHATL paboTogaTens Unm
YBOJIbHATBLCS C PaboThl, YTO NPUBENO K 3HAUYUTENIbHOMY YBENNUYEHUIO pUcKa NPUHYANTENLHOrO
TpyAa'’?. HaunoHanbHbI NnaH gelicTBrini Manaismm npoTnB NPUHyAUTENbHOTO TpyAa Ha 2021-
2025 rofpl BKAOYaEeT paj Mep, HarnpasieHHbIX Ha ynpaBneHne TpyAOBON MUrpauyeri, B YaCcTHO-
TV 60pbbY C HecnpaBeaAMBOW NPAKTUKOM HaliMa, HeneraabHOW MUrpauner n HeocseAoOMIEH-
HOCTbI TPYAOBbLIX MUTPaHTOB O CBOMX Npasax'’3. B To e BpeMsi MHOrve CTpaHbl co34ann B CTpa-
Hax Ha3Ha4yeHus 3apybexxHble 61OPOo MO TPYAOYCTPOMCTBY A5 OKa3aHMs MOMOLLM CBOUM rpaxaa-
HaM — TPYAOBbIM MUIPaHTaM, B TOM UuC/ie XXepTBaM MPUHYANTENbHOMO Tpyaa'’4.

Pedopmbl, KacalLmecs MMHUMAaNbHOrO Bo3pacTa NnpMemMa Ha paboTy M onacHbIX BUA0B
AeTckoro Tpyaa. Takue cTpaHbl, kak 3dmonus’s, F'emnHen'’s, Manasun'”’ n Wpwn-/laHka'’® BHecnn
N3MEeHeHUs B CBOE HaLMOHalbHOe 3aKOHOAATeNbCTBO, YTOOLI MPUBECTU MUHMMaNbHbI BO3pacT
nprviemMa Ha paboTy B COOTBETCTBME C MUHWMAJIbHbIM BO3PAcTOM 3aBepLUeHNss 06513aTeNbHOro

%8 NMpaBuTensCTBO Mepy, MUHMCTEPCTBO TPYAA U coaelicTBUS 3aHaTocTw, III Plan Nacional Para La Lucha Contra El Trabajo Forzoso
2019 - 2022, 2019.

169 MOT, ILC.111/III(A), 405.

70 Hanpwumep, Hurepus 1 Manaiisms. MOT, ILC.111/1I1(A).

71 MOT, MOM v Walk Free, Global Estimates of Modern Slavery, 96.
72 MOT, ILC.109/11I/Add.(A).

73 MOT, ILC.110/11I(A).

74 Hanpumep, PuannnuHel. MOT, ILC.109/11I/Add.(A).

75 MOT, ILC.111/111(A), 468.

76 MOT, ILC.111/111(A), 484.

77 MOT, ILC.111/111(A), 519.

78 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka and Pakistan, 2018-21,
2021, 58.
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o06pasoBaHMA'’®, TeM caMbIM CMOCO6CTBYS CHUXXEHUIO PUCKa TOTO, UTO AeTN ByAyT BbIMONHATL pa-
60Ty, KOTOpasi NOCTaBUT MOZA Yrpo3y Ux obpasosaHue. ipyrme CTpaHbl BHEC/IM NOMPaBKW B 3aKO-
HOAATeNbCTBO, YTOUHMB U/UAW NOBLICUB MUHMMa/bHBIM BO3PacT rnprema Ha paboTy B onpege-
NEHHbIX ceKTopax (Hanpumep, omallHui Tpya B Kamb6ogxe)'® nam noBbiCMB MUHVMANbHbIN
BO3pacT 415l Nporpamm ydyeHundectsa (Ermnet)'® nnu nerkoit pabotel (Manaiisus)'®? B cooTBeT-
ctBumn ¢ KoHBeHumeld 138. Takme cTpaHbl, kak Konymbusa'®, Manarizna'® n Mann'® seenn nan
06HOBMAN CMNCKN ONACHbIX BUAOB PaboT, 3anpeLLeHHbIX ANs AeTell B Bo3pacTe A0 18 neT, Tem
CaMbIM YCUIB HaLMOHaNbHble Mepbl 3alnTbl OT HaUXyALnX GOopM AeTCKOro TpyAa B COOTBET-
ctBumn ¢ KoHBeHumel 182. B HeKOTOpbIX CTpaHax, HanpumMep B Konymbéum n Manamsmnu, B Cincok
OMnacHbIX BUAOB paboT, 3anpeLyeHHbIX Ans AeTel, 6bin fobaBneH JoMallHWI Tpyd. Heckonbko
CTpaH, B TOM uncnie 3cBaTnHW'®® n Henan'®, HegaBHO nepecmMoTpeny cBoe HaLMOoHanbHOe 3aKo-
HOZATeNbCTBO, KacatoLeecsi CeKCyalbHOro HaCUANS HaA AeTbMW, B TOM YMC/1e B OTHOLLEHW KOM-
MepuYecKkol cekcyanbHOV aKcnayaTaumm AeTel U1 BOCMPOU3BeAEeHUS MaTepmnanoB, N306paxato-
LWMX CeKCyanbHOe Hacuame Haj AeTbMU, NMOCPeACTBOM PaCLLUMPEHUS OpUANYeCcKX onpeaene-
HWIM N y)XeCTOYeHMS HaKa3aHus.

KomnnekcHble cTpaTermm v nnaHbl AeWACTBMIA NO YCTPAHEHUIO MHOFOUYUCIEHHbIX KOpPEeH-
HbIX MPUYMH AeTckoro Tpyaa. CTpeMacb YCTPAaHUTb MHOrOYUC/AEHHbIE MPUYXHBI AETCKOro
TPyAa, HEKOTOpble CTPaHbl NPeAnpPUHAAN LWarn no cucTeMaTmyeckoMy BKIKOYEHVIO BOMPOCOB
[EeTCKOro Tpyja B pasnmyHble 061acTy HaunoHanbHoOM NonnTukn. Manasn paspaboTana Haumo-
HaJlbHOe PYKOBOACTBO MO y4eTy NpobieMbl JETCKOro TPyAa, Lenbio KOTOPOro ABASeTCs OKa3aHue
MOMOLLIN rOCYapCTBEHHBIM OpraHam 1 couManbHbIM NapTHePaM B TOM, UTO KacaeTcsd uHTerpa-
LM BOMPOCOB AeTCKOro TpyAa B AeATeNbHOCTb U NporpamMmbl B npeaenax nx KomneteHummn s,
B Mann Bce cOOTBETCTBYIOLLME MUHUCTEPCTBA ObINM BOB/IeYeHbl B pa3paboTky HOBOro njaHa
JencTBul B oTBET Ha JlypbaHCcKunii Mpu3bIB K AeViCTBUAM MO UCKOPEHEHWIO AeTCKoro Tpyaa. Apy-
rve cTpaHbl OTAANW MPUOPUTET Mepam Mo PacLUMPeHUto COLMaNbHOW 3allunTel feTeld, Haxoaq-
LLIMXCS B rpynne pucka, Np1U3HaBas peLuatoLLyto po/b CoLManbHOM 3alnTel B 60pbbe ¢ JeTCKUM
TpyaoM. Tak, B ErmnTe k koHUy 2020 roga 6onee 3 MAH geTeli U3 rpynnbl pycka Noay4uan noco-
618, CTUNEHANN W APYTYHO MOMOLLB B pamkax nporpamMmel Takaful and Karama («ConudapHocme u
00CMOUHCMB0»)'%.

Pedopma ANCKPUMMHALMOHHOIO 3aKOHOAATENbCTBA, 3aMNpeLyaloLLero XeHWmHaM 3aHs-
Tue onpeAeneHHbLIMU BUAAMU AeATEeNbHOCTU M paboT. Takme CTpaHbl, kKak BaxpeliH' n Ky-
BET'' OTMEHMWIN 3aMPeThl Ha 3aHATOCTb XEHLLVH B OMpeAe/ieHHbIX CeKTOpax U B HOUHOe Bpe-

78 MOT, ILC.110/I11(A); MOT, ILC.111/III(A); MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh,

Nepal, Sri Lanka and Pakistan, 2018-21.

80 MOT, ILC.111/III(A).

'8 MOT, Observation (CEACR), 2022 (Egypt).
82 MOT, ILC.111/1II(A), 522.

18 MOT, ILC.110/III(A).

18 MOT, ILC.111/III(A).

'8 MOT, ILC.111/1II(A), 526.

'8 MOT, ILC.111/1II(A), 463.

8 MOT, ILC.111/1II(A), 544.

18 MOT, ILC.111/III(A).

18 MOT, ILC.110/III(A); MOT, ILC.111/III(A).
19 MOT, ILC.111/1II(A), 586.

91 MOT, GB.347/INS/3, n. 114.
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65.

66.

ms'°2, ipyrue cTpaHsl, B ToM vncne Kocta-Puka, FaboH, KasaxctaH v Pecnybnvika Mongosa, CHsinm
OrpaHuYeHuns, NPensaTCTBOBaBLUME JOCTYMY XEHLLMH K onpeAeneHHbIM Bugam paboT, cumTaro-
LLIMMCS BpeAHbIMU ANS UX 340P0OBbS 1 61arononyuus. Takue ctpaHsbl, kak Kyseit'?3, MoHronma'?,
Mepy'®, Toro'® 1 BbeTHam'’ yxecTounam 3akoHoAaTebCTBO, KacaroLleecst HaCUaNs 1 AOMora-
TeNbCTB Ha pPabouurx MecTax, OT KOTOPbIX B HEMPOMOPLMOHaNbHO 6o/bLLel CTeneHn cTpagarT
SKEHLMHbBI%E,

3aKoHOAaTeNbCTBO O MOOLPEHMM pPaBHOW onsiaThl TPyAA. Takme cTpaHbl, kak BaxpenH'?,
NopaaHuns®, MoHronua?®', Moptyranns?®?, Micnanmns?®, Tannana?®, O6benHeHHble Apabckue
AMnpatbi?®, Y3bekncTaH?% 1 3ambus?’’ nepecMoTpenn CBoe HaLMOHaNbHOE 3aKOHOAATENLCTBO
TakM 06pa3om, YTO6bI MPUHLMM PaBHOW ONAaThl 3@ TPYA PaBHOM LLEHHOCTM 6b11 B NOIHOM Mepe
3aKpensieH Ha 3aKoHOAAaTeNbHOM YypoBHe. Jpyrme cTpaHbl Takxke MPUHSAAN 3aKoHoAaTeNbHble
aKTbl, KacalLmecs TPaHCNapeHTHOCTM onJaThl TPYAA, C Lefiblo 06/1erymTb NpUMeHeHne 3Toro
NpPUHLMNA NOCPeACTBOM pacllpeHms gocTyna K nHdopmaumn. B 2023 rogy EBponerickuii coto3
NPUHAN 06LLEeeBPONENCKYIO ANPEKTUBY O TPAHCNAPEHTHOCTM onnaThkl TpyAa. HekoTophkle cTpaHsl,
BkAtoyaa KaHagy, Ymunu, Ucnanguio n CoegnHeHHble LUTaTbl AMEPUKN TakKe NPUHANN 3aKOHO-
[aTenbCTBO, KacaroLeecs TpaHCMapeHTHOCTY oniaThl TPYAA, WK HAaXOAATCA B MpoLecce ero npu-
HATUA2%, B pamkax 6onee WUPOKUX YCUINK MO YCTPaHEHUIO COXPAHSIOLLErocs reHAepHOro pas-
pbiBa B onJsaTe TpyAa NpaBuTenbcTBo MNepy pa3paboTano pykoBOACTBO U MHCTPYMEHTbI, KOTOpble
MOMOTYT AO/MKHOCTHBLIM NIMLLAM, OTBETCTBEHHbLIM 3a peryanpoBaHMe BONpPOCOB TpyAa, U paboTo-
JaTensaM B peanvsaunm NosIoXXeHWin 0 paBHOW onsiaTte Tpy4a, BKAoYas pekoMeHAaumm ans pabo-
ToZaTene No NPoBeAEeHV0 06LEKTVMBHOW OLEHKIN Tpyaaz®,

YnydweHune ycnosmia TpyAila B 3KOHOMMKe yxoAa. HeonnaumBaemblil TPyA MO yxoay ABNSETCS
OAHWM M3 OCHOBHBbIX NPENATCTBUM ANS YHACTUA XEHLUMH Ha pbiHKe TPyAa W ABUXXYLLIEN CUOW
reH4epHOro HepaBeHCTBa B cdpepe Tpysa. B To Bpemsi kak HekoTopble paboyne MecTa Mo yxoay
B CEKTOPax 34paBOOXpPaHeHVs WAM 06pa3oBaHWS XOPOLLO OMJayMBaloTCA, MHOrMe apyrue,
HanpuMep Te, KOTopble 3aHMMaT JOMaLLHMe PabOTHUKN, XapakTepu3yroTcs HepopMaibHOCTbIO
N HW3KOW 3apaboTHOM nnaTon. XeHWu Hbl — AoMallHve paboTHUKWM 3apabaTbiBaloT OKOAO

192 MOT, ILC.111/1II(A).

193 MOT, GB.347/INS/3, 34.

194 MOT, ILC.110/III(A), 541.

195 MOT, ILC.110/III(A), 552.

19 MOT, ILC.110/III(A), 590.

197 MOT, ILC.110/III(A), 611.

198 MOT, ILC.110/III(A); MOT, GB.347/INS/3.
199 MOT, ILC.111/III(A), 582.

200 MOT, ILC.111/III(A).

201 MOT, ILC.110/1II(A), 541.

202 MOT, ILC.110/1II(A), 557.

203 MOT, Direct Request (CEACR), 2022 (Spain).
204 MOT, ILC.110/11I(A), 588.

205 MOT, ILC.110/1II(A), 598.

206 MOT, ILC.111/11I(A), 692.

207 MOT, ILC.110/11I(A), 615.

208 MOT, Pay transparency legislation: Implications for employers’ and workers’ organizations, 2022.
209 MOT, ILC.110/1II(A), 549-551.
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MONOBMHbI CpefHeMecsi4HOl 3apaboTHOM Mnatbl Apyrnx paboTHMKOB2'), a MeacecTpbl N aky-
LLIEePKM YacTo MOJIyYatoT MeHbLUe cpefHei 3apaboTHON NAaThbl BbICOKOKBaNMGULIMPOBAHHbIX pa-
60THMKOB?''. Yny4lLeHne ycnoBuii Tpyaa B chepe yxoAa, B HaCTHOCTM 3a CUET BHeAPEeHUS NPUH-
Luna paBHOW onnaTbl 3@ TPyA PaBHOW LEHHOCTU, ABASETCH OAHVM U3 NPUOPUTETHbLIX Hanpas/e-
HWIA AecTBMIA Bceobbemntowein 1 komnaekcHom ctpatern MOT no cokpalleHuio 1 npegoTepa-
LLIeHM0 HepaBeHCTBa B chepe Tpyaa2'2.

67. 3aKoHoAaTenbCTBO, Kacawlyeecd 60pb6bl C ANCKPUMMHALMEN MO APYrMM NpU3HaKam.
XoTA NpyMepoB 3aKOHOAATENbHbIX MHULMATUB, HanpaBAeHHbIX Ha 60pbby C ANCKPUMUHALMEN
MO MHBIM NPU3HAaKaM, OTJIMYHbBIM OT MO, TaKMM KaK paca, UBeT KOXW, Penrusa Uan HaumoHanb-
HOe MPOMNCXOoXAeHMe, MeHbLLe?'3, B HEKOTOPbIX CTpaHax BCe Xe 6bli AOCTUrHYT onpeaeneHHbIi
nporpecc. MoHronuns2', Can-Tome n MpuHcnnn?'> n 3améu1sa2'® 06HOBUAN CBOE TPYA0BOE 3aKOHO-
AATeNbCTBO, YTO6bI PAaCLLUMPUTL NepeyeHb ABHO 3anpeLleHHbIX MPU3HAKOB 4151 ANCKPUMMHALNY
B cooTBeTCTBUM ¢ KoHBeHUwMel 1112'7, B To BpeMs Kak Apyrvie CTpaHbl paclupuamn onpeaeneHuns
1 3anpeThbl, KacaroLumecs Kak NpsiMbIX, Tak U KOCBEHHbIX GOPM ANCKPUMUHALMK B cdhepe TpyAa.

68. MpuHUMNbI U NpaBa, KacalLwWMecs HeAoNYLLEHUSA AUCKPUMMHALUWN, B KONIIEKTUBHbIX ne-
peroBopax U KosJIeKTUBHbIX cornawueHusax. KonnekTvBHble NeperosBopbl 1 KOANEeKTUBHbIE CO-
rNaleHuns Cbirpany BaXXHYH0 po/ib B MPaKTUYeCKOM NPUMEHEHNN NMPUHLMNOB 1 NpaB Mo HeAony-
WEeHU0 ANCKPUMUHALUMN, MNPOLEMOHCTPMPOBAB, 4YTO OCHOBOMOMaratowme npaBa B3aVWMHO
YyKpennstoT Apyr gpyra. [oyuTu gBe TpeTu KONNeKTUBHbIX COralleHunin, pacCMOTPEHHbIX B paMKax
Social Dialogue Report 2022 (fJoknada o coyuaneHoM duanoze 2022 2.), copep>xanu NoNoXKeHUs,
HampaB/eHHble Ha NOOLLPeHMe MHOr00bpasnsa 1 NHKIO3UM Ha pabo4mx MecTax, BKarYasa nps-
Mble 3anpeTbl AUCKPUMUHALML NO LiesoMy pady NPU3HAKoB M KOHKPeTHble 06s3aTenbCcTBa no
MOOLLIPEHMIO paBEHCTBA BO3MOXHOCTEN 1 paBHOro obpalleHuns Ha NpakTuke?'®, HekoTopble Ko
NeKTUBHbIe COoralleHns Takxe coaepxXaT No0XeHWs, HanpaB/eHHble Ha yCUieH e 3aluTbl OT
HaCUANSA 1 JOMOraTeNIbCTB Ha pabounx MecTax U okasaHue NomMoLLm xepTBam?'?, KonnekTneBHble
neperoBopbl TakXke CNOoCOBCTBYOT COKPALLLEHMIO reHAepPHOro paspbiBa B onnate Tpyaa nocpea-
CTBOM KONNEKTUBHOrO YyCTaHOBNEHWS 3apabOoTHOWM MnaTbl BHYTPWU MPeAnpuUsTUA U CeKTOPOB,
a TaKkke Mexay npeanpuatusMun 1 cekTopammn??® 1 onpegeneHnsi 06bEKTUBHbBIX KPUTEpPMEB
OLIEHKW TPYyZAa C Lie/Ibo COAECTBUSA OCYLLLECTBAEHMIO MPUHLMNA PaBHOM onaaTtekl Tpyaa'.

210 pakTmyecku 51,1%. MOT, Making decent work a reality for domestic workers: Progress and prospects ten years after the adoption of
the Domestic Workers Convention, 2011 (No. 189), 2021.

21 MepacecTpbl 1 akyLlepkiu 3apabaTbiBaloT MeHbLLe cpefHeli 3apaboTHON NAaThbl BbICOKOKBANNGULMPOBAHHbIX Pa6OTHNKOB B 34
13 49 ctpaH. MOT, “Nurses and Midwives: Overworked, Underpaid, Undervalued?”, ILOSTAT Blog, 12 May 2023.

212 MOT, Mocredyroujue Mepsl no pe3oaoyuu o HepageHcmee u cepe mpyda (2021 2.), GB.346/INS/5, 2022 r.

213 MOT, CEACR in its General Observation on the Discrimination (Employment and Occupation) Convention, 1958 (No.111), adopted in
2018.

214 MOT, ILC.110/III(A), 541.
215 MOT, Observation (CEACR), 2023 (Sao Tome and Principe).
216 MOT, ILC.110/III(A), 615.

27 B KOHBeHLLI/II/I 111 YyKa3bIBakOTCA cnefyowine npusHakm ANCKpUMUHaunn: paca, UBeT KOXW, Noa, penurnd, noantnyeckme
y6e)K,£l,eHVIﬂ, HaUuWOHa/IbHOE NN colnasibHOe NponcxoxXxaeHue.

218 MOT, Social Dialogue Report 2022, 100.

219 Hanpumep, Ha OTpacNeBoOM ypoBHe — MopTyranus n Pecny6nvka Kopes, a Ha TeppUTOpUansLHOM ypoBHe — BeeTHam. MOT,
Social Dialogue Report 2022, 2022, 96 and 99.

220 MOT, Social Dialogue Report 2022, 96.
221 MOT, Social Dialogue Report 2022, 46.
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69.

70.

71.

72.

PacnpocTtpaHeHMe 3aKOHOAATE/NIbHO YCTAaHOBJIEHHbIX Mep B o6nacTtu BI'T Ha He3alwuMLeH-
HbIX pa60THUKOB, a IMEHHO PabOTHNKOB HePOPManbHOM SIKOHOMUKN AN CEKTOPOB 1 npodec-
CUIA, paHee UCKJTIYEHHbIX 13 chepbl AeiCTBUSA HaLMOHaNbHOMo 3aKkoHoAaTenbCTBa no bI'T. Takue
CTpaHbl, Kak ABcTpanuvs, bpasunna n Hosasa 3enaHamnsa BHEC/IM NOMPaBky B CBOe 3aKOHOAATe b-
CTBO, YTObbI 06513aTeNbCTBa No BI'T 6onbLUe He 3aBMCeNn OT TUMNa TPYAOBbLIX OTHOLUEHWI, @ Npa-
BOBas 3alLMTa Takxe pacrnpocTpaHsiack Ha paboTHMKOB nnaTdopm?2 B VicnaHnu 1 nakuctaH-
CKOW NpoBUHUMK MNeHaxab 66110 NPUHATO HOBOE 3aKOHOAATeNbCTBO, pacnpocTpaHstoLLee 3a-
Wty B obnactn BI'T Ha goMallHMX paboTHUKOB?2, HoBoe 3aKoHOAaTeNbCTBO no BI'T Ha duauvn-
MMHaxX oTpaxkaeT pacTyLlee YMCI0 3aKOHOAATEeIbHbIX U MOANTUYECKUX UHULMATMB, B KOTOPbIX
ocoboe BHMMaHWe yaensieTcs Mepam no obecrniedeHnto BI'T Ans MonoAbix paboTHMKOB?24,

MpyHATME HauWOHaNbHOW NOANTUKU U NMporpaMmm B o6nactm BIT. Heckonbko cTpaH npu-
HSAIM HOBYHO MONNTUKY, KOTOPasi NO-pPa3sHOMY OPUEHTMPOBAHA Ha COLMANbHbLIN Ananor n 6opbLoy
C ANCKPUMUHALMEN ANA CHUXEHUS PUCKOB, CBA3aHHbLIX € paboTtoin (CanbBajop), NoBbILEHWUSA
6e30MacHOCTM Ha pabounx MecTax NOCPeAcTBOM Ob6yUYeHUs N yCUNeHnsa nHcnekuun Tpyaa (Ma-
narisns) n ykpenieHns pervoHanbHbIX U MeXAyHapoAHbIX NapTHepcTB B obnactu BI'T (Cayaos-
ckas Apasusi)??®. OTgenbHble CTPaHbl, B TOM yuncie baHrnagew n 3kBajop, 3a nepuoj, npowlea-
LN CO BPEMEeHU MnocnefHero NepmoAnYeckoro obcy>XXaeHuns, NpuHAAN CBOW MepBble Haumo-
HanbHble cTpaTernn B obnactu bBI'T, npryem B 06enx nporpaMmmax ocoboe BHMMaHMe yaenseTcs
NpodUNaKTMKe 1N NOBbILLIEHNIO 0CBEAOMIEHHOCTIN?2S,

CoBepLUeHCTBOBaHUE NMHCTUTYLIMOHAIbHbIX MEXaHN3MOB NMpPoABMNXKEHUSAl CTaHAAPTOB B 06-
nactum BI'T. MHorve nnaHbl 1 Mepbl NOANTUKK B 06nactv BI'T cocpefoToYeHbl Ha COBEPLUEHCTBO-
BaHUN NHCTUTYLIMOHANbHbIX MeXaHN3MOB MPOABMXEHUS CTaHAapPTOB B 0bnacty BI'T. K HUM oOT-
HOCATCA Mepbl MO PacUMPEHUIO COTPYAHUYECTBA MeXJy COOTBEeTCTBYHLWMMUN rocygapcTBeH-
HbIMV BEJOMCTBaMU, 3aHUMaOLWLMMUCA Bonpocamu BI'T, Hanpnmep opraHaMn No peryanmposa-
HM0 BOMPOCOB TPYyZAa M coLmansHOMY obecneyeHuto, a Takke Mepbl Mo YKpenaeHWto NoTeHuana
cnMcTeM MHCNekuumn Tpyaa?’. Hanpumep, Mepy ycunnno 3awmTy B o61act BI'T nyTem npegoctas-
JIeHNSt HCNEeKTopaM TpyAa pacLluMpeHHbIX MOAHOMOYNI MO NPUOCTAHOBKE AesATeNIbHOCTW npea-
NPUATUIA N KnaccnduKaumm cepbesHbiX ClydaeB HapyLleHWs CTaHAapToB No BI'T Kak yroNoBHbIX
NpPecTynieHnii, nognexatymx 6oaee cypoBoMy Haka3aHMI0??8, B HEKOTOPbLIX C/lydasix MporpamMMbi
peann3oBbIBaNNCL CreLmanbHO 419 CeKTOPOB MOBbILLEHHOro pucka. Hanpumep, B Pecnybnnke
Kopesi okono 175 000 paboTHMKOB CTPOUTENIBHOIO CEKTOPa NPOoLLIN 0byyeHre B paMKax Mep no
yNydlleHnto cTaHAapToB B o61actm BI'T B 3ToM cekTope?®.

CopelicTBUE COGNIOAEHMIO NPEANPUATUAMN MEXAYHAPOAHbIX TPYAOBbIX HOPM, BKJIlOUas
ocHoBononarawwme KoHBeHUuMu MOT. Ha cerogHAwWHMA feHb 30 rocyAapCTB-4YNeHOB

222 MOT, IMepcnekmugsl 3aHSMOCMU U COYUaabHOU 3auumesl 8 Mupe: Posb n1ameopm yuppoeozo mpyda 8 mpaHcpopmayuu cpepsi
mpyoda, 2021 r., 196.

223 MOT, The road to decent work for domestic workers, 2023, 29.

224 MOT, SafeYouth@Work Project Brief, 6e3 gatbl., 6. AHafOrM4HbIM 06pa3oM, B HOBOY HaLMOHaAbLHOM Nonntuke MaiaHsl B 06na-
cT1 BI'T ocoboe BHUMaHMe yAensieTcst KOHKPETHbIM KaTeropmsiM paboTHNKOB, BK/HOUAIOLLIMM XEHLLWH, MOM0AeXb, L, C OrpaHu-
UYeHHbIMM BO3MOXHOCTAMU 1 fitoAel, xuByLwmx ¢ BUY. Cwm. MpasutensctBo ManaHbl, National Policy on Occupational Safety and
Health 2018, 2019.

225 MOT, Implementing a safe and healthy working environment.

226 MOT, Implementing a safe and healthy working environment; CM. Take HOBble CTpaTerMm 1 naaHsl B 06nactu BT B Yunu,
KoT-g'Byape, Ha Magarackape, B MapoKkko 1 Ha PUANNMNHAX.

227.MOT, Safety + Health for All: An ILO Flagship Programme: Key facts and figures (2016-2020), 2020.
228 MpaBuTenbCTBO Mepy, Law no. 31246, 2021.
229 MOT, Direct Request (CEACR), 2021 (Republic of Korea).
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https://www.ilo.org/wcmsp5/groups/public/---europe/---ro-geneva/---sro-moscow/documents/publication/wcms_829515.pdf
https://www.ilo.org/wcmsp5/groups/public/---europe/---ro-geneva/---sro-moscow/documents/publication/wcms_829515.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---travail/documents/publication/wcms_883181.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---lab_admin/documents/publication/wcms_723958.pdf
https://guyana.un.org/sites/default/files/2020-07/National_Policy_on_Occupational_Safety_and_Health_2018.pdf
https://guyana.un.org/sites/default/files/2020-07/National_Policy_on_Occupational_Safety_and_Health_2018.pdf
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4317687,102588,Chile,2022
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4314954,103023,C%C3%B4te%20d%27Ivoire,2022
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---lab_admin/documents/publication/wcms_764208.pdf#page=21
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4324134,102993,Morocco,2022
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4296739,102970,Philippines,2022
https://www.ilo.org/wcmsp5/groups/public/---ed_dialogue/---lab_admin/documents/publication/wcms_764208.pdf
https://www.ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=111499&p_classification=14
https://busquedas.elperuano.pe/dispositivo/NL/1966676-1
https://www.ilo.org/dyn/normlex/en/f?p=1000:13100:0::NO:13100:P13100_COMMENT_ID,P11110_COUNTRY_ID,P11110_COUNTRY_NAME,P11110_COMMENT_YEAR:4014132,103123,Republic%20of%20Korea,2019%20
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ony61MKOoBann HauMoHa bHble NaaHbl AeCTBUM B COOTBETCTBUN C PyKOBOAALLIMMY MPUHLMNaMU
NpeANpPUHNMAaTENbCKON AesTeNbHOCTU B acnekTe npas venoseka OOH?Y, npu aTom aHanorny-
Hble NpoLecchbl UAYT 1 B APYrnX CTPaHax. HeCKoNbKO HaUMOHaNbHbIX M1aHOB AeNCTBUIA cogepKaT
npu3bIB K patudurkaumm n/mam 6onee 3¢pGeKTUBHOMY NPUIMEHEHMIO MeXAYHAPOAHbBIX TPYAOBbIX
HOPM, B YaCTHOCTV OCHOBOMONArarLWmMx KOHBeHLUA MOT. HekoTopble 13 3TUX HaLMNOHAaAbHbIX
NiaHoB JeNncTBUiA, HanpumMep B ANOHUK U MakncTaHe, NPSAMO CCbINATCA Ha TPEXCTOPOHHIOH
AekapaLunio NPpUHLMUIMNOB, KacatoLMXcs MHOMOHALUMOHaNbHbIX KOpRopaLumii 1 counanbHOM Noau-
TUKM (Jeknapauns MHK), n 06s13aTesibCcTBa Mo ee NPOABMXEHNI0Z!, B LLeNOM UMCI0 TPEXCTOPOH-
HUX Y4aCTHNKOB, onuparLwmxca Ha Jeknapaunto MHK B kauecTBe OCHOBbLI /11 peLleHuns npuo-
PUTETHbLIX 3a4ay B 061aCTN JOCTOMHOrO TpyAa, Bkaodaa OMMT, 3HaunTeNbLHO BO3POC/IO C MO-
MeHTa ee nepecmoTpa B 2017 rogy?32. AHanormyHbIM obpasom, Bce 6onbllee YNCIO CTpaH Npu-
HMMAaIOT 3aKOHbI, TpebytoLLe OT YaCTHbIX NPeANPUATU KOHKPETHbBIX Mep No CObAoAeHUIO NpaB
yesioBeka, BK/OYAs TPYyAOBble NpaBa, B CBOEl AeATeNbHOCTU. HefaBHO MPUHATbIE 3aKOHOAa-
TeNbHble aKTbl B 3TOW 061aCTV cofep>aT NpsMyto ccbinky Ha deknapauuto 1998 roga n/mnuv oc-
HOBOMONaraLLyie KOHBEHLMW NPY onpejeneHnin BONpoCcoB Npas, KOTOpble A0/KHbI peLlaTbes
Ha ypoBHe npeanpuaTuiiz®3. B gpyrnx cnyyasx 3aKkoHOAAaTeNbCTBO 60/blLUe OPUEHTMPOBAHO Ha
KOHKpeTHble kaTeropuu OMMT, Takmne Kak NPUHYANTENbHBLIA TPYA UK AeTCKUIA Tpy4. HekoTopble
CTPaHbl TakKXe MPUHAIN 3aKoHOAaTeNbCTBO, 3arnpeLlatoLiee NMNopT TOBAPOB, KOTOPbIE OLEeHU-
BalOTCHA Kak NPOmN3BeAeHHbIe C UCMoAb30BaHeM NpuHyanTensHoro Tpyaa (KaHaga, Mekcuka, Co-
eanHeHHble LLUTaTbl AMepuku, cTpaHbl EBponeiickoro coto3a)?3,

73. TMMono>keHus o TpyAe B TOProBbIX corsialleHusX. NonoxeHns o Tpyse B TOProsbIX cornaile-
HUAX ABAAOTCS LUMPOKO UCMNONb3YeMbIM MHCTPYMEHTOM TOProBOV MOAUTUKK ANA NPOABUKEHUNS
n obecneuveHunsa cobntogeHns ONMMT. CornacHo AaHHbIM, ONYy6NKOBAaHHLIM Ha HOBOM Beb6-Nop-
Tane MOT, NOCBALLLEHHOM MOIOXEHMSM O TPYZAE B TOProBbIX COrnalleHnsax?3®, kaxgoe Tpetbe (115
13 364) pervioHanbHOe TOpProBoe cornalleHve, AelCTBYyOLLEee NO COCTOAHMIO Ha Aekabpb 2023
rofia, coZep>asio NonoXeHwa o Tpyae, npuv 3ToM 87 13 HMUX Kacanmce OTMT, N3N0XEHHbLIX B OC-
HOBOMONaralwLWMx KOHBeHLUMAX u/nnmn Aeknapauum 1998 roga, B KavectBe OCHOBbI A8 0653a-
TeNbCTB, NPUHATLIX CTOPOHaMM Takux cornawenunin. KaHaga, Esponerickuii cotos v CoeMHeHHble
LUTaTbl AMepuKM BXOAAT B YNCIO HOPUCAVKUWIA, KOoTopble caenann OMMT BaXHbIM 3/1eMeHTOM
cBoell Toprosoli nonutukn. B 2022 ropgy CoepuiHeHHble LTaTbl AMepukyM NPUHAAN

230 OOH, Pykogodsujue npuHyUNsl npednpuHuMamensckoli desmensHOCMU 8 acnekme Npae Yesnoeeka: ocyujecmesneHue pamok Opaa-
Hu3zayuu O6veduHeHHbIX Hayul, Kacarouuxca «3auumel, coba0eHus u cpedcme npasosoli 3auyumel», 2011 r.

1 MOT, lModgedeHue umozoe Yepe3 name siem nocae NPUHIMUS nepecMompeHHol TpexcmopoHHel dekaapayuu NPUHYUNO8, Kacaro-
WUXCS MHO20HAYUOHAAbHbIX Kopnopayul u coyuaneHol noanumuku, GB.346/POL/5, 2022 .

22 Hanpumep, KoT-g'ViByap, MaHa, Simaiika, Henan, Hopserus, MakuctaH, MopTtyranus, CeHeran u Coeppa-/leoHe HasHauwam
HaLMOHaIbHbIX KOOPAVNHATOPOB MO COAeNCTBIIO ocyLecTBaeHmo Jeknapauun MHK, a KoT-g'MiByap pa3paboTan HauMoHanbHbIM
naaH JelicTBUi No ee NPOABMXKEHUIO.

233 CMm., HanpumMep, 3akoH HopBerum o npospayHocTy 1au JupekTrsy EBponelickoro cotsa o KOMM/IEKCHOM NpoBepke Kopropa-
TUBHOW YCTOMUMBOCTI, KOTOPas 6bli1a NpuHATa EBponelicknm napnameHTom 24 anpens 2024 r. 1 KoTopas, Kak oxuaaercs, byaet
odurumanbHo ogobpeHa EBponelickim coBeToM 24 masi 2024 r.

234 3anpethbl B KaHage 1 Mekcrike 6binv BBEAEHbI, B TOM YNCIE, ANS BBIMOAHEHUS 06513aTENbCTB MO HOBOMY COMMALLEHMI0 MeXay
CoepunHeHHbIMM LLITaTamun Amepurkn, Mekcnkoit n KaHagoin (USMCA). 3T NoNoXeHWs Ha NPOTSXKEHUN MHOTMX N1eT npegycmaT-
puBanucb 3akoHom CoefrHeHHbIx LUTatoB Amepukn o Tapuax 1930 roga, Ho B 2016 r. OHM 6bINN YXXECTOYeHbI 1 C TexX Nop
aKTUBHO peanunsytoTcs. Kpome Toro, B 2021 r. CoefuHeHHble LLUTaTbl AMepuKy NPUHSAAN 3aKoH O NpeAoTBpaLLeHnn MpuHyan-
Te/IbHOro Tpy/a yirypos, a B MapTe 2024 r. yTBepAnau npejsapuTesibHoe cornalleHrie no NocTaHOBAEHWIO O 3arpeTe TOBapOB,
npou3sBeAeHHbIX C CMOb30BaHMEM NMPUHYANTENBLHOMO TPYAA, Ha pbiHKe EBponelickoro coto3a, KoTopoe A0/MKHO 6biTb OKOHYaTe lb-
Horo ogo6peHo EBponelickim napaamMeHTom 1 CoBeTOM eBponencKoro corsa.

25 MOT, "Labour Provisions in Trade Agreements Hub”, 6e3 gaTbl.
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https://www.ohchr.org/sites/default/files/documents/publications/guidingprinciplesbusinesshr_ru.pdf
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«OPVEHTUPOBAHHYH Ha PaboOTHUKOB TOProBYH MOANTUKY»?3, B KOTOPOW OCHOBHOE BHUMAaHMe
yAenseTcs NCNosb30BaHMI0 TOProBbIX COrnalleHni — 1 rnobanbHOM TOProBo cUCTeMbI B bosee
LLINPOKOM CMbIC/1e — AN NPOABUXEHUNSA NpaB paboTHNKOB. OAHOW 13 Lieneri TOproBow cTpaTernm
EBponelickoro coto3a ABnseTca obecneyveHme «paclimpeHns 0683aTeNbCTB CTPaH-NapTHEPOB, Mo
CpaBHEHUIO C TeMn 06s3aTenbCTBaMK, KOTOPbIE COAEpPXKaTCsl B TOProBbIX COrAALLEHUAX APYruxX
MeXAYHapoAHbIX CybbekToB»?7, B UaCTHOCTW 06A3aTeNnbCTB No patudukaunum 1 NPUMeHeHo
KoHBeHUMi MOT u cobntogeHnto OMMT. B CoeagnHeHHbIX LLUTaTax AMepukn 1 EBponeickom co-
03€ 3TOT MOAXOA TaKkXkKe MPUMEHSETCSA MO OTHOLLEHUIO K 60/1ee LUMPOKOMY KPYyry TOProBbIxX MNapT-
HepOB 13 Pa3BMBAIOLLMXCA CTPaH B pamkax BceobLuel cnctembl npedepeHUnii B MOAb3Y pa3Bu-
BatoLLMXcs cTpaH (GSP+)?%%. Bopbba ¢ NPUHYANTENbHBIM TPYAOM TakXXe sIBASeTCs OAHOV U3 LieH-
TpanbHbIX TeM Jmanora Nno BONpocam TOProsan v Tpyaa mexay Esponericknm cotoszom n Coeau-
HeHHbIMU LLUTaTamu AMepurkun?®, B KaHaze «MHKIO3MBHbIV NOAXOA K TOProBJie» HanpaBieH Ha
npoABMXeHNEe NPUOPUTETOB B chepe Tpyaa NyTeM npesocTaBieHns TOProBbiX NAbroT HeAoCTa-
TOYHO NpeAcTaB/eHHbIM rpyrnnam. KpoMme Toro, B pamkax rnpoekta «Toprosas B MHTepecax fAo-
CTOMHOro TpyAa»° EBponeiickuii coro3 n MOT co3gan NnapTHEPCTBO, Lie/Ibio KOTOPOro ABAsSeTCS
OKa3aHVe NMomMoLLM COBMECTHO onpejeneHHbIM CTpaHaM — TOProsbIM NapTHepam EBponeinckoro
coto3a B 6onee 3¢ PekTVBHOM NPpUIMEHEHNM OCHOBOMOJIaratoLwmx KoHseHumi MOT.

74. 3akoHopaTenbHble pedpopMbl, CBA3aHHbIE C TOProBbIMU cornalleHUsMn. Toproeble corna-
LEeHNsA OKasanun cogeicTBre B CTUMY/IMPOBaHNN 3aKOHOAATE/bHbLIX pedopM 1 Apyrux mep, CBs-
3aHHbIX ¢ OMMT. B nocnegHee Bpems 6bl1n NpoOBeAeHbl BaxkHble pepopMbl TPYAOBOrO 3aKOHOAa-
TeNbCTBa HapsAAy C paTudurkaumen TOProBbiX COralleHnin B Taknx cTpaHax, kak Mekcurka (KoH-
BeHLuA 98), Pecnybnnka Kopes (KoHseHumn 29, 87 1 98) n BbeTHam (KoHBeHLn 98 n 105). B gpy-
rMX CTpaHax bblIM CO3JaHbl paHee He CyLeCcTBOBaBLUME BO3MOXHOCTM AN COLUMANbLHOro Auna-
nora, Hanpumep B M'Batemane B pamkax CornalwieHust o CcBO6oAHOV Toproeae Mexay LleHTpanb-
HO AMepuKolr n [lomuHukaHckon Pecnybnukoin (LADPTA-AP). Ana goctvxeHns cobnogeHuns
HOPM NCNONb3YITCHA PasfiNyHble CPeACTBA, TakMe Kak AUanor 1 COTPYAHNYECTBO, MeXxaHN3Mbl CO-
06LeHMs 0 npejnonaraeMblxX HapyLLEHNAX TPYAOBbIX MPaB U MeXaHW3Mbl yperynampoBaHus cno-
pOBZ‘”.

2.1.2. Mepbl, NpUHMMaeMble OpraHmsaumamm paéoroparteneii u paboTHUKOB

75. PacwuvpeHue npeacTaBUTENbCTBA HEAOCTAaTOYHO MNpeAcTaBNEHHbIX rpynn. HekoTopble
NpodCor3bl NPeANPUHAIM LArK No USMEHEHWNIO CBOE BHYTPEHHEel NOANTUKM 1 YCTaBOB, BK/IHO-
UNB B HUMX HEAOCTATOYHO MpeACTaBneHHble TPynnbl PaboOTHWKOB, B YacTHOCTU TPYAOBbIX

236 YnpasneHuve Toprosoro npeacraButens CoegnHeHHbIx LLTaToB AMepuiku, Fact Sheet: 2021 President’s Trade Agenda and 2020
Annual Report, 2021.

237 Egponeiickas komuccus, Communication from the Commission to the European Parliament, the Council, the European Economic and
Social Committee and the Committee of the Regions - The power of trade partnerships: Together for green and just economic growth,
COM/2022/409.

238 Egponeiickas komuccus, "Generalised Scheme of Preferences Plus (GSP+)", 6e3 gaTbl.

239 Otpakas obLuve Lenn, n3noxeHHble B pasgene 307 3akoHa o Tapudax 1930 roga (19 U.S.C. 1307) 1 conyTcTBYHOLLEM 3aKOHO-
AatenbcrBe 2021 1., a Takke B NpesanoxeHnn EBponeiickol koMmmccmm o 3anpeTe Ha pbiHke EC npoaykummn, npovnsBeAeHHO ¢ 1c-
nonb30BaHNeM NPUHYANTENBLHOrO TpyAa. Komuccnsa npeanaraet co3faTe ceTb EBponelickoro coto3a no 6opebe ¢ npoaykumen,
Nony4YeHHO € NCNONb30BaHNEM NPUHYANTENBHOMO TpyAa (CT. 24), 1 6a3y AaHHBIX O PUCKaxX MPUHYAUTENLHOIO TpyAa.

240 B HacTosiLLee BpeMsi B MpoeKTe y4acTBYIOT cnegytolme cTpaHbl A3nmn: baHrnagel, MoHronus, Mesiima, MakucraH, @uann-
NUHbI 1 BeeTHaM. MpoeKT Takke oxBaTbIBaeT cieytoLme cTpaHbl B Appuke: Kabo-Bepge, KoT-a'ViByap, MaHa, Magarackap n Mo-
3aMb6uK. Kpome TOoro, NpoekT Takxe CoAelicTBYyeT MPOBeAeHUNIO CneLnanbHbIX MEPONPUSATUA B CleytoLmx cTpaHax JTaTUHCKOW
Amepukun: dkBagope v MNepy. CM. MOT, “Trade for Decent Work Project”, 2023.

241 Marva Corley-Coulibaly, Gaia Grasselli and Ira Postolachi, Promoting and enforcing compliance with labour provisions in trade
agreements: Comparative analysis of Canada, European Union and United States approaches and practices (ILO, 2023).
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MUrPaHTOB?*? 1 pabOTHNKOB HepOpPMaNbHOV SKOHOMUNKINZ#, B TO BpeMsi Kak Apyrvie npodCcoto3bl
NPOBOAWUNN MPOCBETUTENbCKMNE KaMMaHWM MO MOBbILEHUIO OCBEAOM/IEHHOCTU O UYJ/IeHCTBe
B Mpodcoto3ax M nojaepxkke MnpaBa Ha CamMoOOPraHM3auuio Ans PaboTHWUKOB, HAXOASLLMXCS
B rpynne prcka, BKIKYas XEeHLLNH — TPYAOBbIX MUTPAHTOB 1 JOMALLHMX PaboTHMKOB?#, B psige
CTpaH opraHm3auumn paboTtogartenein U NpeAnpuHUMaTENein NPeANPUHSAAN LLArv rno nooLpeHnto
UYNEHCTBa MUKPO-, ManbIX 1 cpeaHnx npeanpuaTnii (MMCI) n camo3aHsTbIX, @ Takxke OKasaHuo
UM NOAAEPXKKINZ4,

76. OpraHusauus paboTHMKOB M BKJlOYEHMe NpeanpuATUA U paboTHUKOB HedopMasibHOMN
3KOHOMUKMW B COLMaNbHbIW ANanor N KojseKTUBHbIe neperosopsbl. B Toro opraHmsayum pa-
b6oTogateneli n paboTHNKOB CO34aNM MOCTOAHHbIN ABYCTOPOHHUIA KOHCYNbTaUWNOHHbIM KOMUTET
ANA NpoBejeHNs Ananora c NpeAnpuaTUAMUN U paboTHUKaMN HehOopManbHOM SKOHOMUKW B Lie-
JIAAX COAeNCTBMA X NocTeneHHon opmanmsaunmn?®. B Manasu opraHusauum pabotogartener n
pPaboTHNKOB NPOBeNN ABYCTOPOHHME N TPEXCTOPOHHKME NeperoBopbl MO YCI0BUSIM TPYAa B Cek-
TOpax C BbICOKOW Aoneit HedopMabHbIX PA6OTHUKOB, TakMxX Kak TabayHas MPOMbILLIEHHOCTb?4.

77. NosbiweHUe ocBepgoMiieHHOcTU 06 OMNMNT u pacwimpeHue ycnyr noaaep>XkKm Ha pa6oTHM-
KOB, HAXOAALLMXCSA B YI3SBMMOM MOJIOXKEHMNIN, NOCPEeACTBOM ceTel. Heckonbko npodcoto3os
npoBeny NPOoCBeTUTENbCKME MeponpuUATUSA ANS PAabOTHMKOB CEKTOPOB C BbICOKMM YPOBHEM He-
$opManbHOCTV NOCPeACTBOM OBYUYEHMS 1 MOBbILLEHWS OCBEAOMAEHHOCTM NO TakMM BOMpOCam,
Kak npaBa Ha cBobogy 06befMHEHNS U Ha BefeHre KONIEeKTUBHbIX Neperosopos, HOPMbI B 06-
nactvm BI'T n npaBa Ha couunanbHyto 3awmTy. Mpodcotodbl MHAOHE3NN B paMKax NpoCBeTUTe b-
CKUX MepornpusaTMin OCHOBHOE BHUMaHVE YAeNsnm Takum KaTeropusamM paboTHUKOB, KakK JOMalll-
HWe paboTHUKN, PabOTHUKN CTPOUTENIbHOIO CeKTopa M YANYHbIE TOProBLbl, B Lie/IAX MOBbILLIEeHWA
NX OCBEJOMJIEHHOCTW O TPYAOBbIX NpPaBax W NpaBax Ha couunaneHoe obecneyveHune. Mpodcorosbl
B beHnHe npogonxaT NPOBOAUTL NPOCBETUTENLCKME MEPONPUATUSA cpeam paboTHUKOB Hedop-
MafIbHOro CeKTopa NocpeAcTBOM ObyYeHUs 1 MOBbILLIEHNS OCBEAOMIEHHOCTY MO Tak/M BOMPO-
cam, kak BI'T n ynpasneHue duHaHcamn?®, Accoumaumsa pabotogateneri aHbl pacluvpuna CBoO

242 Hanpumep, OpraHu3saums paboTHUKOB Mo3ambrika — LieHTpanbHbIi npodcoto3 (OTM-CS) npeanpuiHsaia LWary No BHECEHUIO
nonpaBoK B CBOW yCTaB, BKIOYMB B HEro KOHKpPEeTHbIe MOJIOXKEeHWsI O 3aLyuTe NpaB TPYAOBLIX MUTPaHTOB, a Takxke 3anycTuna
NPOEKT, NPV3BaHHbIA MOTUBMPOBAThL TPYAOBBLIX MUTPAHTOB NMPUMHMMATL y4acTve B 06y4eHMI, KacatoLemcst Npo¢pCoto3HO Aesi-
Te/IbHOCTW, COLMaNbHOM AManore 1 KOANeKTUBHbIX MeperoBopax Ha ypoBHe NpeAnpuaTuil n Ha otTpaciesomM yposHe. MOT, Mi-
grant Workers’ Rights to Freedom of Association and Collective Bargaining, 2023, 75.

23 Hanpumep, B Yranae HaumoHanbHas opraHmsauums npodcoto30B NpUHsANa peLleHre O BHECEHMM MOMNPaBOK B CBOI YCTaB,
UTOBbI OTKPbITL Y/IEHCTBO ANst PaboTHMKOB HedbopManbHol akoHoMukn. MOT, Interactions between Workers’ Organizations and
Workers in the Informal Economy: A Compendium Of Practice, 2019, 46.

244 Hanpumep, 3a ABa roja peannsaumm npoekTa COTPYAHNYECTBA B Liesisix pa3Butusa ¢ MOT (npoekT FAIR) Bo BceobLuyto TyHUC-
CKyto KOHpegepaumio Tpyaa (CGTT) Bctynunum 6onee 1500 paboTHMKOB-MUrpaHToB. B Manansnmn MexayHapogHas desepauns
AOMALLHNX PabOTHNKOB KOOPANHMPOBaa KaMMaHWIo Mo TPYAOYCTPOMCTBY U NOAAEPXKKE CAMOOPTraHN3aLMmn CPen XeHLLMH-MU-
rpaHTOB, paboTaoLmx B chepe fomallHero Tpyaa B Manansmn. B FoHkoHre (KuTtali) MecTHble JoMallHne paboTHNKN o6bean-
HUAN YCUNNSA C XXEHLMHAMU-MUTPaHTaMu 13 PuannnuH, Henana v Tannanga Ans codgaHuns Pegepaumm azmatcknx npodCoro3os
AOMaLUHUX paboTHUKOB. MOT n «OOH-xeHLWwmHbI», Organizing women migrant workers: Manual for trade unionists in ASEAN, 2021,
141; MOT, Migrant Workers’ Rights to Freedom of Association and Collective Bargaining.

25 Hanpuwmep, Mpeveckas koHdeaepaLms NpodeccroHanbHbIX PeMecIEHHUKOB 1 TOProBueB, HauunoHansHas degepauus Top-
roBLEB 1 MpeAnpuATUi 06LLeCTBEHHOro NMUTaHNS 1 PyMbIHCKas accoumaums CTPOUTEbHBIX NPeAnpUaTUi SBASIOTCA NpuMe-
pamu opraHmsauuni paboTtogatener n NpopeccnoHanbHbIX acCoLMaLmMiA, KOTOpble MPUHUMAIOT B YaeHbl CaMOo3aHATbIX. McnaH-
cKkast KoHdpeaepaLmsa caMo3aHATbIX paboTHUKOB (CEAT) 6bl1a Npr3HaHa YieHoM VicnaHcKon KoHpeaepaLmmn opraHu3aumin pabo-
Tozatenei (MKOP) B 2019 r. CEAT npegctaBnsieT nHTepeckl 6onee 600 000 camo3aHATbIX.

246 MOT, Pos1b coyuansHo20 Auano2a U CoyuansLHsIX NapmHepos 8 npeodoseHuu nocredcmeuli naHdemuu COVID-19 e HeopmasnbHOU
3koHomuke, 2020 ., 4.

247 HanpuMep, B paMKax TekyLLmx npoektoB MOT ¢ coumanbHbIMY NapTHepamu B pbiGoIOBHOM cekTope FaHbl.

248 MOT, Interactions between Workers’ Organizations and Workers in the Informal Economy, 26
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78.

79.

80.

MPOCBETUTENbCKYH AEATENbHOCTL W NoAAePXKY HepopManbHbIX MPeAnNpPUSTAA Yepes CBOK A0-
YepHHoto opraHmnsaumto — CoBeT BM3HeC-accoumaLMii KOPeHHbIX HAPOAOB, — NPeACTaBAALLMIA
HepopManbHbIX NpeanpuHUMaTENeit N3 pasNYHbIX CEKTOPOB 1 Npodeccnin?,

MNoapep>kKka HaLMOHa/IbHbIX YCUIMUA NO 60pb6e C NPUHYANTE/NIbHBIM TPYAOM U AETCKUM
TPYyAOM, B TOM 4Yunc/ie B Lienoykax noctaBoK. B bpa3snnun B pamkax coTpygHU4YecTBa Mexay
opraHmsauusamMm pabotogaTenei n opraHM3aUNAMU CeNbCKUX PaBOTHNKOB BblNv MPoBeeHbl Me-
poNpuATLA NO 0BYYEeHUIO U HapallMBaHWIO NoTeHUMana pepmepckmx AOMOXO3SANCTB C Lebio
yBe/IMYeHns A0XO0A0B 1 NPOTUBOAENCTBUSA ABUXYLLUMM CUAAM NPUHYAUTENBHOrO Tpy4a U AeT-
CKOTrO TPyAa B CeNbCkmx 061MHax?>°, B FaHe oTpacieBble NpodCoto3bl M opraHu3aunm pabotosa-
Tenel B coTpyaHunyectse ¢ Mopckum ynpasneHueMm FaHbl 1 MOT NpUHSAAN Mepbl MO yAy4dLIeHNIo
YCNOBUI TPyZa N CHUXEHWNIO PUCKa MPUHYANTENBHOrO TpyAa B PbI60OOBHOV MPOMBbILLIAEHHOCTH,
yaenasa ocoboe BHMMaHMe npuMmeHeHunto KonseHuun 2007 roga o TpyAe B pbib01I0BHOM CeKTOpe
(188)%1. B apyrux cTpaHax, Takux kak roHaypac, Magarackap n Manaeu, HauMOHa bHbIe OpraHu-
3aumm pabotogaTeneli n paboTHNKOB KOOPANHMPOBAIN NPOrpaMmbl MO MOBbILLEHWIO OCBEA0M-
JIEHHOCTM O pUCKe AeTCKOro TpyAa B Lienoykax NocTaBok BaHWAW, Tabaka 1 kode?>2,

Bopb6a ¢ ANCKPNMMHaLMEN N NooLLpeHNe pa3HOO6pa3na U UHK/IO3UUN B COCTaBe Y/IeHOB
" nupepos Npodcor30B. Bo MHOMIX cTpaHax HauMoHaIbHble OPraHn3aLmMy coLumanbHbIX NapT-
HepoB y4YacCTBYHOT B pa3paboTke 1 nepecMoTpe HaLMOHAaNIbHOro 3aKOHOAATeNbCTBA W NONUTUKMN
B 06/1aCTV paBeHCTBA N HeJONYLLeHUA ANCKPUMUHALMN Yepe3 HauMOHaNbHble TPEXCTOPOHHME
BeAOMCTBa*3. MHorve 13 asTmx opraHmnsaumii Takxe paspaboTann cCO6CTBEHHbIE Mepbl MOANTUKM
1 NPOrpaMmbl, Hanpas/eHHble Ha HeJoMnyLleHVe ANCKPUMMHALMN N obecneYveHne NHK/3UN.
HauuoHanbHbIA CO3 pabOTHUKOB LUBEMHOM MPOMbILLAEHHOCTU 31MbabBe BHEC M3MeHeHUs
B CBOIO BHYTPEHHIOK MOAUTUKY U CTPYKTYPY, YTOObI yNy4llnTb NpeACTaBUTENbCTBO TPYAOBbLIX
MUWUTPaHTOB W ML, C OFrPaHNYEHHbIMY BO3MOXHOCTAMMU B MpoLieccax NMPUHATUSA peLleHnin®. B Ap-
reHTVHe opraHmMsauuam pabotogaTtenei yaanock JO6UTLCA 3HAUNTEIBHOMO YBe/IMYEHVS Ynca
XKEHLLMH, n3brpaemMbix Ha pyKoBOAsALLME JO/KHOCTM B paMkax 6onee wmpokoro npoekta MOT
MO NOBbILLEHNIO NPeACTaBNEHHOCTU XeHLNH B 63Hece?.

MpopBu>keHne Hopm B o6nactu BI'T. Bo Bpems naHaemnu COVID-19 opraHmnsauyunm paboTHNKOB
1 paboToaaTteneli ceirpanun LieHTpaabHYH pofb B KOOPAMHALMN HALMOHANBHBIX Mep pearnpoBsa-
HUA Ha nNaHZemuio, YTobbl obecneunTb afekBaTHYH 3alMTy PaboOTHUKOB W NpeanpuaTui,
aTakke B OKasaHWM HernocpeACTBEHHOW MOAAEPXKW CBOUM YNeHaM, KOTOpble CTONKHYINCH
¢ 6ecnpeuefleHTHbIMY TpyAHOCTAMU B obnactn BIT. 3To BkAHOYano noAAepxky pPaboTHUKOB,
HaxXoASaLMXCA B Hanbonee ya3B1MMOM MOJIOXEHUN, U MasiblX NPeAnpUATUL, B YaCTHOCTU paboT-
HWKOB 1 3KOHOMUYecKme eanHNLbl HePpopManbHOM 3KOHOMUKM, MOCPEACTBOM LiefieBblX Mep, Ta-
KUX KaK «KJIVNHUKK noagepxkm» MMCI n KoHcynbTUpOBaHMeE CaMO3aHATLIX Mo Bornpocam BI'T
B OTAENbHbIX CEKTOPAaX, BK/IOUasa JOMaLLHWNI TpyA2®S. B 6onee obLiem niaHe opraHm3aummn coLn-
aNbHbIX NAPTHEPOB N UX YNeHbl KOHTPOAUPYIOT U NOAAEPXUBAIOT BHeAPeHVe HOpPM B 061aCTu

249 MOT, “Ghana Employers’ Association (GEA) and the ILO collaborate to foster transition to formality in the country”, 2020.
250 MOT, IPEC+ Global Flagship Programme: Towards a world free from child labour and forced labour, 2024, 22.

1 MOT, “Working Conditions of fishers are improving in Ghana”, 2023.

252 MOT, ILC.111/11I(A), 514-516 1 521 (Madagascar, Malawi); MOT, IPEC+ Global Flagship Programme, 22 (Honduras).

253 MOT, ILC.111/1II(B), para. 309.

254 paliani Chinguwo, Trade union revitalization: Experiences and key lessons from Southern Africa (ILO, 2022).

255 MOT 1 «OOH-xeHLWWMHbI», La mujer en la gestién empresarial: Cobrando impulso en Argentina, 2019.

256 MOT, Posb coyuaneHo20 duanoza U coyuanbHelx NapmHepoe 8 npeodoneHuu nocredcmeuli naHdemuu COVID-19 e HeopmanbHOU
3KOHOMUKeE, 3.
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BI'T Ha NpeanpuATMAX Yepes komuTeTbl Mo BI'T, npoBoaAT 0byyeHve no Bonpocam bBI'T gns ceomx
UJIeHOB U NPeAOCTaBASIOT peKoOMeHAaLMN U MHOPMaLMIO O puckax 1 npobaemax B obnactm brT.

2.2. Mepbl, npuHMMaemMble MBT ana npoaswmxeHua OMNMNT

2.2.1. 0630p

81.

82.

B Lennom TpexcTopoHHUE YYaCTHNKN BbipaXkaloT BbICOKUM YPOBEHb YA 0BI€TBOPEHMNSA NPO-
rpammamu n nomoulbio MBT, HanpaBseHHbIMU Ha NpoAaBvKeHne OMMT. B 3ToM OTHOLLEHUN
peLuatoLee 3HaueHe VMeNo NPUHATME OCHOBAHHbLIX Ha LLUMPOKOM y4acTuu NOoAXO40B, NO3BO-
JNINBLUNX MpaBUTeNbCTBaM W OpraHm3auusam pabotogaTeneli n paboTHNUKOB 3as8BUTb O CBOWUX
npuopuTeTax B OTHOLLEHNM MOMOLLY, KOTOPYHO OHM OXMUAAKT NoayynTb ot MBT. BaxHoe 3Have-
HUe TakKXe VMeNn corsiiacoBaHue geatesnibHocTM MBT no coTpyAHUYECTBY B LiefIIX PasBUTUA
C HaUMOHaNbHO NONNTUNKON B chepe Tpyaa 1 COOTBETCTBYHOLLMMN NMporpaMmammn pepopm, oco-
60e BHMMaHVe, yjenseMoe ceKTopam, MeLLMM BaXKHOe 3HaueHmne 418 HaUMOHabHO 3KOHO-
MUKW U/NNV BbI3bIBaIOLLVIM CEpbe3Hble SKOHOMMNYEeCKMe, counanbHble, KOMMepYeckmne Uan peny-
TaUMOHHbIE NPO6AeMbl, @ TakXe BHUMaHue, yaenseMoe pe3oHaHCHbIM AefliaM, nepefaHHbIM Ha
PaccMOTpPeHME KOHTPONbHbLIM opraHamMm MOT. 10 MHEeHMIO HaLMOHabHbIX TPEXCTOPOHHUX Y4acCT-
HWKOB 1 COTPYAHWKOB npoekToB MOT, pacluMpeHmne 3HaHWIA 1 NOBbILLEHEe 0CBeJOMIEHHOCTH,
a TakXXe yKperseHve npasBoBbIX 1 MOJINTUYECKUX PAMOK ABIAKOTCA Ba>KHbIMU pe3y/bTataMu Me-
ponpuaTuii MBT, KOTopble MOTyT cnocobcTBoBaThb 6onee 3pPekTBHOMY COBNOAEHNIO OCHOBO-
nofararoLmnx TPYAOBbIX HOPM B JONFOCPOYHONM nepcrnekTuBe. TN YCUANSA COAeCTBOBaNN UH-
$OopMaLMOHHO-pa3bACHUTEIbHBIM MeponpuaTuam no OMMT, NPoBOAMMbBIM TPEXCTOPOHHUMU
y4acTHUKaMU 1 APYTMMU KNHOYEBLIMU 3aHTEPECOBaHHbIMY CTOPOHaMM BO MHOTUX CTpaHax>®’.

B To >ke Bpems LienbliA pAj, CyLLLeCTBEHHbIX NPo6ieM NOBAMNAN Ha aKTyalbHOCTb M 3¢ Pek-
TUBHOCTb AeiicTBUiA MBT B pamkax npuHsaToro B 2017 rogy naaHa AelcTBMIA Ha nepuoja
2017-23 ropoB. K HAM OTHOCATCA: HeJOoCTaToyHoe BHUMaHue, yaensaemoe MeHee akTyalbHbIM
BbI30BaM WM CEKTOPaM, KOTOPble He BbI3bIBAOT CePbe3HbIX BHELLUHWX PernyTauyioHHbIX, TOPro-
BbIX M MHBECTULIMOHHbLIX NpobfieM, nan npuoputeTaMm JOHOPOB (BKAOYas AETCKUA TPY4 Ha ce-
MelHbIX pepmMax, MPoAyKLMS KOTOPbIX NpejHa3HaveHa A/1s CO6CTBEHHOro noTpebieHnsa nin Ans
MeCTHbIX PbIHKOB); NpeobnajaHne KpaTKoCPOUHbIX MPOEKTOB, B TO BpeMs Kak 3$pdeKTnBHOe pas-
BUTME MOTeHUMaNa TPeXCTOPOHHUX YYaCTHUKOB TPebyeT YCTOMUMBLIX JOITOCPOYUHBIX NHBECTU-
LUUIA N NPUCYTCTBUSA; HeJOCTaTOUHOe BHUMaHWe, yaensemoe MHCTUTYLMOHANM3aummy cTtpaTerui
BMeLLaTeNbCTBa%®. Kak ykazaHo HMXe B NMyHKTe 85, K Unciy Apyrmx BaxHbIX Mpo6iemM OTHOCATCA
TPYAHOCTM C BbIpabOoTKOW KOMMIEKCHbIX NOAXOA0B K npoasvkeHuto OMMT, a Takke ynyylieHune
6anaHca, nocneAoBaTeIbHOCTU N KOOPAMHALMWN AeAaTelbHOCTY No npoasmkeHuto OMNMT B pam-
Kax Bcero MBT. Bo Bcex cepax geatenbHoctn MBT oTCyTCTBME afeKBaTHbIX KOHTPO/bHbIX CU-
CTeM U CUCTEM OLLEeHKM He MO3BOoNA0 CobpaThb AOCTOBEPHLIE JaHHbIE O BO3AeNCTBUNZ,

2.2.2. BHYTpeHHSA cornacoBaHHOCTb U CUHeprus

KomnnekcHble noaxoAabl K npoasuxkeHuto OMMT

83.

3aknuyeHns nepuoguueckoro obcyxaeHns 2017 roga noguepkHynnM Heob6xoaMMOCTb
KOMMJIEKCHbIX NoAXoAoB K npoasBwkeHuto OINMMNT BBuagy mMx B3aMM0O3aBUCMMOIO W

257 TekcT 3TOro NyHKTa B OCHOBHOM MnpuBoamnTcs no: MOT, Independent high-level evaluation of FPRW, 2018-23.
258 MOT, Independent high-level evaluation of FPRW, 2018-23.
259 MOT, Independent high-level evaluation of FPRW, 2018-23.
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84.

B3aMMOYKpennsLLero xapakrepa (cm. Takxe Bcrasky 1), MnaH gelictBuiA npusbiaet MBT
0Ka3blBaTb KOMN/AEKCHYI0 N000epXcKky (BblAeNeHO aBTOPOM — MPUM. pel.) TPEXCTOPOHHUM y4yacT-
HWUKaM B CO6NIOAEeHNN, NPOABMXeHUN 1 peanunsaummn OMNMT. B To xe Bpema OTjeneHeM OCHO-
BOMoONaralLwmx NpuHUnNnoB u npas B cdepe Tpyaa (FUNDAMENTALS) 6bina pa3paboTtaHa Kom-
nnekcHas ctpaterusi no OMNMT?', koTopas BNOCNeACTBMM bbl1a yTBepXAeHa AAMUHNCTPATUBHBIM
coBeToM B 2017 roay?®2.

Tem He MeHee, KaK NoAYEepPKMNBAETCS B OLIEHKE BbICOKOro YPOBHS, peannsayus Kommniekc-
HbIX noaxoaos K OMMT Ha npakTMKe ocTaeTcs NPo6aemMoir’®, B 3TOM MrpatoT posb pasnmy-
Hble GaKTopbl: NOANTNYECKAs YYBCTBUTENbHOCTb K HekoTopbiM OMMMMT, TakMm Kak cBo6oAa 06b-
eIHeHNs N BeJeHNe KONNEKTUBHbIX NeperoBopoB, NPUHYAUTENbHbIV TPYA U AUCKPUMUHALMS;
CK/IOHHOCTb HaLWOHabHbIX TPEXCTOPOHHUX YYaCTHUKOB (NPOLEeCcCcoB pa3paboTku HauMoHab-
HOV NONUTKKW) M NapTHEPOB MO Pa3BUTUIO paccMaTpMBaTh Kaxayro kaTeroputo OMNMT oTaensHo;
TPYAHOCTU € obecneveHmem 3¢beKTUBHON KOOPANHALINM 1 COrNacOBaHHOCTY AeVCTBUIA BO BCEM
MBT (cm. nyHKT 87). MBT n3BecTHO 06 3T1x Npobnemax, 1 3a paccMaTpuBaeMblii Nepmnoj OHo Mno-
NYYNN0 HEKOTOPbIE NOJIE3HbIE CBEAEHMS MO VX peLleHno®4,

» BctaBka 1. Ba>KHOCTb KOMMJ/IeKCHOro noAxoaa K NnpoABY)XeHUI0O OCHOBoOMoaraloLmx

nprvHUMNOB U NpaB B cpepe Tpyaa

BaXXHOCTb NPUHATUS KOMMIEKCHOro noaxoga K npoaswxeHunto OMMT ocHOBbIBaeTCA Ha MPOCTOW, HO Ya-
CTO HEMpPaBWIbHO MOHMMAaeMOVi NPeanocklUIKe O TOM, YTO AN YCTPaHEHWS HapyLleHWiA, HabaogaeMbIx
B 0g4HOW kaTeropun OMMT, HEO6XOAMMO YCTPAaHUTb KOPEeHHbIe MPUYNHBLI TaKUX HapyLUEHW, NPy 3TOM,
YTO eLLe 6osiee BaXXHO, 3TN KOPEHHbIe MPUYNHbI BKAHYAOM HAPYWEHUSA 8 00HOU UAU HECKOAbKUX dpyaux
kamezopusx OfMT. Apyrnmn cnosamu, ONMT B3amMo3aBUCUMBI 1 JOMONHAIOT APYr ApYyra, U AN 4OCTU-
XeHus nporpecca B ogHol kateropum OMMT He06X0AVMMO NOHUMATb N YYUTbIBaTb BKIaJ, KOTOPbLIA BHO-
CAT B Hee Apyrue kateropun. OgHaKko HapyLLeHus, Habngaemble B ogHoV kaTeropum OMMT, He MoryT
0O6DBACHATLCA UCKAIYUMENbHO HapYLLUEHUAMU B ApYyrux kateropusax. CnefoBaTenbHO, A5 BHEAPeHUS
LLIMPOKOr0 KOMMIEKCHOr0 MOoAX0Aa HEOBXOAMMO NPUHATE BO BHYMaHMe B3aMMOYKPEnIStoLniA Xapak-
Tep Bcex NATW kaTeropuin OMMT kak yacmu 60/1ee WupoKUxX KOpeHHbIX NpuYuH HapyweHud OfINIT.

Huxe NpnBoAATCA HEKOTOPLIE NMPUMEpPLI B3aVIMO3aBUCMMOCTU MeXay NaTbio kateropuamu OIMMT. Oa-
HaKO KOHKPETHbIVi XapakTep 1 OTHOCUTENIbHO CUJIbHAas B3aUMOCBA3b MeXAy 3TUMUK KaTeropmusamMm MoryT
3HAYNTENLHO OT/INYATLCA B 3aBUCMMOCTW OT KOHTEKCTa. 03TOMYy KOMMIEKCHbIE MOAXOAbI AOJIKHbI OC-
HOBbIBaTbCA Ha aHan3e B3aMMO3aBNUCMMOCTU Mexay KaTeropuamm OMMT, aganTMpoBaHHOM K KOH-
TeKCTy.

e CobntogeHrie 0CHOBOMOMAraloLMX NpaB Ha CBO60AY 06beAMHEHNS U Ha BeAeHME KOMIEKTUBHbIX
neperoBOpOB MNO3BOJIAET PabOTHMKAM KONEKTUBHO BblpaxaTb CBOE MHEHMe A/ 3aLUThl CBOUX
06LLUNX NHTEPEeCOB, Aenas UX YyCTOMYMBBLIMU K PUCKY HapyLleHuns gpyrux OMMIT.

e (ObecneyeHue cObNOAEHMA NpaB Ha CBO6OAY 06beANHEHNS U Ha BeAeHMe KOMTEKTUBHbIX nepe-
rOBOPOB ABAAETCA BaXHeWLled NpeAnocbiNKON COLMaNbHOrO Ananora, KOTopbii Heo6Xoamm
AN obecrneyveHnst LONTOCPOUHbIX 1 OCHOBAHHbIX Ha KOHCEHCYCe peLLeHNli Apyrx npobaem, cBs-
3aHHbIX ¢ OMNMT.

260 MOT, Pe3o/toLust 1 3aK/10UEHVSE O BTOPOM MeproanYeckom 06Cy>KAeHU 0CHOBOMOMaraLWwmnx NpyuHLMMNoB 1 npae B chepe

TpyAa.

261 MOT, Integrated Strategy on Fundamental Principles and Rights at Work 2017-2023.

262 MOT, Follow-up within the Office to the resolution concerning fundamental principles and rights at work adopted by the 101st Session
of the International Labour Conference (2012), GB.328/POL/7, 2016.

263 MOT, Independent high-level evaluation of FPRW, 2018-23.
264 MOT, Independent high-level evaluation of FPRW, 2018-23, 51.
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e /JINCKPMMUHALUMA MO MPU3HAKY packl, LBETa KOXW, NOa, PEIUrAm, NOIUTUYECKUX YEeXAEeHWIA,
HaLMOHaNbHOIO VAW COLMANbHOTO NMPOVICXOXAEHWSI UM MO N06bIM APYrM OCHOBaHUAM yBe-
JINYNBAET PUCK TOTO, YTO UNeHbl ANCKPUMUHMPYEMbIX FPYNM MOABEPrHYTCS 60/bLUEMY PUCKY
[ETCKOro TpyAa UM NpUHyANTENbHOTO TPYAa UAN BYAyT VLLEHbI NPaBa rofoca UM NpeacTaBu-
TeNbCTBA MO CPABHEHWIO C rPYNMNaMun HaceNeHWs!, KOTOPbIE He NMOABEPraloTCs ANCKPUMMHALNN.

e [leTn, 3aLUMLLIEHHbIe OT PUCKa AETCKOro TpyZAa, € 6oblieli BepOATHOCTLIO NpuobpeTyT npodec-
CMOHaIbHbIe HaBbIK/ U 3HaHWs, HEOBXoANMbIe ANst 40CTyMNa K AOCTOMHOMY TPyZy BO B3POC/IOM
BO3pacTe, UYTO B CBOK O4vepedb CHUXAET PUCK TOro, YTO, CTaB B3POC/bIMUW, OHW CTONIKHYTCA
C HapyLleHaMM B obnactu BI'T, cTaHyT xXepTBaMu NPUHYAMTENBHOrO TpyAa WAN ANCKPUMUNHA-
LM Ha paboymx MecTax uav 6yayT BbIHY>XAeHbl OTNPaBUTL CBOMX AeTei paboTaTb.

e B3pocnble KOPMUAbLbI, 3aHATbIE B 6€30MacHO 1 340Pp0BOV MPON3BOACTBEHHON cpeje, € 60/b-
LLeil BEpPOATHOCTbIO ByAyT 6onee NPOAYKTUBHBLIMY, @ Takxke 6osee yCTOMUMBBIMU Mepes NLOM
cepbe3HbIX MPo6/ieM CO 3J0POBLEM, UTO CHIXKAET BEPOSITHOCTb TOFO, YTO OHW ByAyT nonaraTbCs
Ha AeTCKUI TPYA Kak CTpaTernto BbDKMBAHWSA CEMbMW.

e B HeKkOTOpbIX CAy4asix paHHee MPUHATVE Mep MO peLleHWto npobnem B obnactu BIT moxer
npesoTBPaTUTL NepepactaHmne paboumnx CUTyaumin B NPUHYAUTENbHbBIV TPYA,.

e [apaHTum BI'T anqa geTeli cTaplle MMHVMANbBHOrO BO3pacTa npremMa Ha paboTy SABASHOTCA Bax-
HeWLLlel cTpaTerver nx 3awmTbl OT pMYcka AeTCKOro Tpyaa.

85. CyLiecTBylOT MHOrO4YMC/IEHHbIE NPUMEpPLI cucTeMaTudeckoro BkatodeHumsa ONMT B nporpaMmmebl n
JeatenbHocTb MBT, KOTOpLIe OTBeYaloT ApPYyrM cTpaterndyecknm uenam MOT. bnarogaps sTomy
06LUMPHOMY OMbITY COOTBETCTBYIOLLME YCUANS MOTYT 6bITh pacluvpeHbl B byayLiem. MNMpogonka-
rowmincs nporpecc B nHTerpaunm OMNNT B CTpaHOBbLIE NpOrpaMmbl JocToMHOro Tpyaa (CMAT)
nmen ocoboe 3HadeHVe. B 3ToM OTHOLLEHMW B MAaHe AeicTBuii Ha nepuog 2017-23 rogos 6binn
NnocTaB/ieHbl KOHKPeTHbIe Lienun No yaydieHuto nHterpaumm OMNT B HoBble CMAT, v bnarogaps
3TOMY O6HOBNEHHOMY NOAXOAY 6bINU AOCTUTHYThI BaXKHble pe3ynbTaThl: 34 13 42 AOCTYMHbLIX ANSA
nomcka AgokymeHtoB CMAT, KoTopble ObiAM NPOaHaNN3VpPOBaHbl B paMKaX OLEHKW BbICOKOrO
YPOBHS, cogepaT Kak MUHUMYM OZIHY CCbIIKY Ha Kaxxayto kateroputo OMNMT. YTo kacaeTcs coum-
aNbHOW 3alUUThbI, B TekyLleM naaHe genctemuin MOT no coumanbHOM 3aLmTe Ha nepuog 2021-26
roAoB NPSMO NPU3HAETCS, UTO YCUINSA NO JOCTUXEHWNIO BCeObLLEen COLManbHOM 3aLLnTbl, OCHO-
BaHHOI Ha npaBax 4YefnoBeka, A0/XKHbI UATU pyka 06 pyky ¢ cobntogeHnem OMMT2%, MBT B3sn0
Ha cebs BeAyLLYyO pOJ/b B feATe/IbHOCTM Ha HaLMOHaIbHOM YPOBHe, B YacTHOCTU B Adpuke, yae-
nas ocob6oe BHMaHWe nporpaMmMam CoLmanbHOM 3aLnTbl, HanNpaBAeHHbIM Ha CHUXEeHWe YA3BU-
MOCTV JOMOXO35ACTB Nepej pUckom AeTcKoro Tpyaa®. B o6nactm coumanbHOro ¢priHaHCMpoBa-
HWA 6b110 pa3paboTaHO HECKOJIbKO PYKOBOACTB MO ero 1MCMo/ib30BaHUIO AN YCKOPEHWS YCUAUIA
MO MCKOPEHEHWIO AeTCKOro TpyAa, KoTopble BnepBble 6blIv MPOTeCTUPOBaHbl B paMKax NpoekTa
ACCEL Africa®’. MporpaMmma co3gaHua paboumx MecT A5 yCTaHOBJ/IeHMS MMPa U MOBbILIEHUS
XW3HECTOMKOCTU NPU3HAET, YTO B MOCTPaAaBLUMX OT KOHPANKTOB CTpaHaxX coLManbHbIl Ananor,
WHCTUTYLIMOHANbHOE CTPOUTENLCTBO U cobntofeHme OMMT aBASOTCA HEOTbEMIEMOM YaCTbHO CO-
3/,aHNs1 BO3MOXHOCTEl A0CTOMHOro TpyAa, CnocobCTBYOLWLNX MUPOCTPOUTENbCTBY?%8, Komnnekc-
Hasa NporpamMma cnpaBeAanBoOro Halima — pesynbtat coTpyaHmnyectBa FUNDAMENTALS m oTae-
neHus no Tpygosor Mmurpaumn (MIGRANT) — HanpaBneHa Ha npecevyeHMe MOLUEHHUYECKNX U
NPUHYANTENbHBIX MPAKTUK HaliMa TPYAOBbIX MUTPAHTOB, KOTOPble MPUBOAAT K HapyLleHUAM
OMMT. B pamkax coBMecTHoOM nporpammbl MOT 1 MexayHapoAHoW drHaHCOBOW Koprnopaumn

265 MOT, Bonpocel, 803HUKarouwjue 8 xode pabomei 109-ii ceccuu (2021 2.) MexcdyHapodHoli koHpepeHyuu mpyda, GB.343/INS/3/1, 2021 r.
266 MOT 1 FOHUCE®D, The role of social protection in the elimination of child labour.
267 MOT, Accelerating action for the elimination of child labour in supply chains in Africa, 2023.

268 MepeliTn Ha oduumansHelii cat ILO’s Flagship Programme on Jobs for Peace and Resilience.
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(M®K) Better Work 6b111 pa3paboTaHbl pyKOBOACTBA U MHCTPYMEHTLI OLIEHKU B LeNax CoAel-
cTBMA BHegpeHuto Bcex OMMT Ha ypoBHe NpeanpusaTUiA, UTO MPUBENO K 0YeBUAHBLIM yayulle-
HUAM Ha NpeanpuaTUSX, y4acTBYOLLMX B MporpaMme (CM. BCTaBky 2)2%.

» BcTtaBKa 2. Mporpamma Better work

86.

269 MOT n M®K, Understanding impact: Research insights from Better Work 2017-2022, 2022. MOT n M®K, Progress and potential: How

Mporpamma Better Work, co3gaHHasa B pamkax naptHepctBa MOT n M@K, nprBnekaeT npaBUTeNbCTBa,
opraHuzauuun pabotogateneri n paboTHUKOB, bpeHAabl, BnajensueB ¢abpuk 1 paboTHUKOB K COAei-
CTBUIO AOCTOMHOMY TPYAY W KOHKYPEHTOCMOCO6HOCTY B MMPOBOW LLBEHONM NMPOMBbILLNEHHOCTU. Better
Work mncrnone3yeT oueHkn cobntofeHnss TpeboBaHMIA Ha pabounx MecTax, YTobbl obneryntb Auanor
MeXAy PYKOBOACTBOM W PaboTHMKaMW Ha YpOBHEe MpejnpusaTUs U CnocobCTBOBaTb MPOABUXEHMIO
OMMT. Better work genaeT 3T faHHbIE LUMPOKO JOCTYMHbLIMU 415 TPEXCTOPOHHMUX YYaCTHNKOB U APYrnX
3aMHTepecoBaHHbIX CTOPOH CekTopa, obecneymBas OCHOBY A1 06CYX/eHWI N0 OCHOBHbLIM BOMpPOCaMm
AedbvunTa JOCTOMHOrO TpyAa.

YnyulieHuve yc0BUA Tpyaa Bo BbeTHame u IHAOHE3MM NocpeacTBOM COLMAJIbHOIO Auanora

Mporpamma Better Work sicHo nokasana, 4to 3pPeKTUBHbIN COLUManbHbIA AMAN0r N MPOYHble TPYAOBbIe
OTHOLLIEHWS UTPAOT LIEHTPAsIbHYIO PO/b B YAYYLLEHWN YCNOBUIA TPYAa U NMOBbILLEHNN KOHKYPEHTOCMO-
COBHOCTM B LUBENHOM NpoMbILLIeHHOCTW. [laHHble Better Work nokasbiBatoT, UTo paboTHMKKN Ha ¢pabpu-
Kax C XOpOLLUO GpYHKLIMOHNPYIOLLMMU ABYCTOPOHHMMY KOMUTETaMM COOBLLAIOT O MeHbLLEeM KonnyecTse
C/ly4aeB C/IOBECHbIX OCKOP6IeHUI 1 06 yny4lieHnn ycnosuia BI'T. B IHaoHe3un 1 Bo BbeTHame paboT-
HVKM LWBelHbIX GabpuK, ydacTByowmx B nporpamme Better Work, yalle, yem nx konneru Ha ¢pabpukax,
KOTOpble He y4aCTBYIOT B JaHHOW Nporpamme, 06paLLaoTcs 3a MOMOLLbIO K MPodCoto3am, pykoBoamTe-
NIIM 1 COTPYAHMKaM KafpoBbIX Nojpa3jenieHni. HesaBucrmMble ncciefoBaHUs MOKasbIBaloT, UTO Npej-
NPUSATUS, 3aKNHUMBLLVE KONINIEKTUBHbIE COrNalleHns], yAenstoT 60/blue BHUMaHWA COBN0AEeHNI0 Hop-
MaTVBHbIX akToB'. MNpeanpuaTAS, rae CyLLecTBYOT 1 3$GPeKTUBHO COBMOAAITCA KOMNEKTUBHbIE COra-
WeHWs,, B bonblLueli cTeneHN COOTBETCTBYIOT CTaHgapTaM BIT, yem Te, rge Takve cornalleHus oTcyT-
CTBYIOT, HANpVIMep B OTHOLLEHWW CUCTeM ynpanieHus BI'T, NpoToKoN0B 3aLMThl pabOTHNKOB, 06 bEKTOB
34paBOOXPaHEHNS 1N OKa3aHUS NepBoli NMOMOLLW2.

YcTpaHeHUe reHAepHOro paspbiBa B onjlate TpyAa U CHMXKEHUE pUCKa CeKCyasibHbIX AOMOra-
TeNbCTB Ha pabounx mectax

Mporpamma Better Work cnoco6ctBoBana 4acTMYHOMY COKpPaLLEHWUIO reHAepHOro paspbiBa B onsaTte
TpyAa, HabnogaeMoro B 3ToM cekTope. Bo BbeTHame B 85% cnyvaeB reHAepHbI pa3pbiB B onJiate Tpyaa
yAanocb COKPaTUTb baarogaps ycuansam no obecneveHmIo cobogeHns npasBua yCTaHOBIeHWS 3apaboT-
HOW NnaTkl. YUacTuve npesnpusaTul B nporpamme Takxke CnocobCcTBOBaNO CHUKEHMIO PUCKA CeKCyaslbHbIX
AoMoraTtenbCTB Ha pabounx Mectax. B Kambogke 370 66110 CBA3aHO C yy4lleHeM Cobo4eHsA MpaBul
B 061aCTV 3apaboTHO NaThl, YTO NPUBESO K YYULLEHWIO CTPYKTYpPbl 3apaboTHOM naaTel Mexay paboT-
HUKaMWN 1 pyKoBOAUTeNsIMW. B apyrux ctpaHax, B ToM vncie B MlopgaHum, npoBeseHHble yUYebHble Me-
PONpUSATAA NOBLICUIV OCBEAOMIEHHOCTE 06 3TMX MPobaemax, UTO NMPMBENO K COKPALLeHNIO onpejeseH-
HbIX TUMOB NOBeAEHWS, TakKUX Kak By/JibrapHasi U ockopbuTenbHasi 1ekcnka Ha paboymx mecTax.

" Luisa Lupo, and Anil Verma, Labour standards compliance in the global garment supply chain: Evidence from ILO's Better Work
Program on the Role of Unions and Collective Bargaining, (ILO-IFC Better Work Discussion Paper 37, 2020). 2 MOT, Social Dialogue
Report 2022.

OnbIT NoKa3sbiBaeT, HACKOJILKO LIEHHOW IBNISIETCA cTpaTerns «eUHOM oTNPaBHOM TOUKN»,
B paMKax KOTOpPOV nepBOHa4ya/lbHO OCHOBHOE BHMMAaHWe yaensieTc OAHO KaTeropuu
ONMT, uTo 3aTeM OTKpPbIBaEeT NyTb K Ananory no Apyrum kateropuam OMMT. HexenaHwne
TPEXCTOPOHHWX YY4aCTHNKOB NPU3HaBaTh UAM 06CyXAaTh CyLLEeCTBYHOLLME HapyLLeHWs B onpeje-
NleHHbIX KaTeropusx OTMT B HeKOTOPbIX CAyyYadgxX MOXET MpPenATCTBOBaTb UX WHTerpaumu.

Better Work is improving garment workers’ lives and boosting factor competitiveness, 2016.
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YunTbiBas 370 orpaHuyeHmne, MET onmpanock Ha AeACTBEHHbIE YCUInS Mo 6opbbe C AeTCKUM Tpy-
AOM, KOTOpble, Kak MPaBu/Io, NO/b3YHTCS LUMPOKMM KOHCEHCYCOM U CUIbHOM MOAUTUYECKORN NOA-
AEPXKKOM, B KayecTse OTMPAaBHOM TOUKM AN1A 60nee LLUMPOKOro B3aMMOAenCTBMA C TPEXCTOPOH-
HVMW y4YaCTHMKaMKM No 6osiee YyBCTBUTEIbHBIM BOMpOocaMm, kacatowwmmes OMNMT, ¢ nonmMTnYeckori
N coumanbHOM Touek 3peHus. Hanpumep, B Y3b6eknctaHe MBT nogaepxano mepbl no 6opbbe
C JeTCKMM TPYAOM M BMOCAEACTBNM CMOII0 PaclUPUTL CNEKTP CBOeN AeATeNlbHOCTU. AHanorny-
HbIM 06pa3oM, Ha PnannnuHax n Bo BeeTHaMe nonuTrka no 6opbbe ¢ JeTCKMM TPYAOM cTana
OTMNPaBHOM TOUKON NS pelleHns NMpobaeM, CBA3aHHbIX C AUCKPUMWHALUVER 1A npaBaMm Ha
CcBO6OAY 06besMHEeHVs N Ha BeAeHre KONNeKTUBHbIX neperosopos?’®. MBT 1CNoib30Bano NHK-
LUuaTuBbl U MeponpusaTa B obnactn ynpasneHus murpaumein, BUY/CMiNda v pa3suTtuma Koone-
PaTVBOB A5 peLleHNs Takux Npobaem, Kak NpUHYANTENbHbIV TPYA, ANCKPUMUHALNA 1 NpaBa Ha
cBO6OAY 06BeAMHEeHNS N Ha BejeHVe KOAIeKTMBHbIX neperoBopoB?’’. 3arnsagbiBas B byayluee,
MOXHO CKa3aTb, UTo BI'T aBngeTcs ewe oAHOM 06/1acTbio, KOTOPas Nob3yeTcs LWNPOKON Noan-
TUYeCKON NoAAep>KKON, a npusHaHue BI'T naTtoi kateropuerd OMNMT obecneyvmnBaeT eLle OAHY
MOLLIHYHO OTMPaBHYIO TOUKY AN KOMMeKCHbIX Mep no OMMT, oco6eHHO B OTHOLLIEHMIN CBO6ObI
06beaVHeHVA N BeeH s KONeKTUBHbIX MeperoBopoB.

» BctaBka 3. MacwTabnpyembie UHTErpupoBaHHble Moaenu ansa npoasvdkeHus OMNT

B LleNoYyKaX NoCTaBOK XJioMNnKa

C 2018 no 2023 rog B pamkax peanmsauuin rnpoekTa rocyAapcrBeHHO-4acTHoOro naptHepcrea (MYM)
MOT/INDITEX no npoaswxeHuto OMMNT B Lienoyke NocTaBok xnorka B MakucraHe v IHAWW peann3ossbl-
BaJINCb /iBE pa3Hble MOAeNV NpUMeHeHUa KoMMiekcHoro noaxoga K OMMT ¢ ncnonb3osaHnem pasnumu-
HbIX OTMPaBHbIX TOYeK AN 60pbObI C AETCKUM TPYAOM B LieNO4YKax NOCTaBOK X/10MKa.

B VHAMM NpUMEHSNCA HUCXOAALWMIA NOAXOA — HAUMHAsA C OTBETCTBEHHbIX rOCYAapPCTBEHHbLIX MUHU-
CTepCTB U MOCTerNeHHO NepexoAs Ha YPOBHM OKPYroB 1 06LLMH. B pamkax 3Toro noaxoga 6bia1a npuHaTa
cTpaTerusi, cocpeAoToyYeHHas Ha NSATU HanpaB/eHWsX, @ UMeHHO: MHGOPMALIMIOHHO-Pa3bACHNTEIbHOWA
LeATeNbHOCTY, COLMANbHOM Ananore, KOMIEeKTUBHbIX AeACTBUSAX, MHTerpauum n yCTOMYMBOCTY, YTO
NpYBeno K NpU3HaHMiO GyHAAMEHTaNbHOV POV XEHLLMH B Ce/IbCKOM XO3AMCTBE, YYULLEHWIO YCI0BUA
TpyAa COOPLLMKOB X/10MKa U COr/lalleHunto 0 ToM, UTto OMMMT SBNSOTCS KpaeyrosbHbIM KaMHeM YyCTo4u-
BOrO Ce/1bCKOro X03AMCTBa.

B MakuncTaHe, HaNnpoTUB, BblT MPUHST BOCXOASLLNI NOAXOA, MPeanonaratLLnii npsiMoe coTpyAHNYECTBO
C NPOV3BOAALLMMY X/IOMOK 06LLMHaMKU. B paMkax npoekTa 6bina yTBepXgeHa CcTpaTerns, CocTosLas 13
yeTblpex HanpaBAeHW, a MIMEHHO: MOBLILLIEHNS OCBEAOMIEHHOCTM, YKPenaeHns noTeHumnana, nHoop-
MaLMOHHO-Pa3bACHNTENIbHOWN AeATe/IbHOCTA Y YCTONUYMBOCTY, UTO MPUBENIO K CO3AAHUI0 ABYX HOBbIX
Npo¢Ccoto30B B X/I0MKOBOM CEKTOPE U, TEM CaMblM, YKPEMIEHNI0 CMOCOBHOCTM MECTHbIX OBLLMH 3aLlu-
LaTb CBOW OCHOBOMOAaratLL e npasa.

» BctaBka 4. Bopb6a c NnpUHYANTENbHbLIM TPYAOM B Pbl60JIOBHOM CEKTOpEe

PbI60NIOBHbLIV CeKTOP BbI3biBaeT 0COBY0 06eCMOKOEHHOCTb, MOCKO/bKY pPblbaky B 60/bLUEN CTeneHu
rnoZBepXeHbl MPUHYANTENIbHOMY TPYAY v gpyrum HapywieHuam OTMT. B atom cektope nogxog MOT
K fJOCTOMHOMY TPYAY MPUHEC KOHKPEeTHble pe3ynbTaTbl Ha HAaLMOHANIbHOM, PErmoHaibHOM U r1obankb-
HOM YPOBHSIX.

Ha HalMoHanbLHOM ypoBHE B TakuX CTpaHax, kak FaHa, MiHgoHe3ust 1 HOxHas Adpuika, 6binn co3gaHbl
NPo¢dCoto3HbIE CETU AN COMMACOBaHWSA U YayUlLEeHUs 3almuTbl pbi6akoB. Kpome Toro, 6611 CO34aHbl

270 MOT, BeinosnHeHue npozpammsl MOT e 2018-19 20dax: Pe3ynemamel 8 061acmu docmoliHozo mpyda, GB.338/PFA/1, 2020 T.

27" MOT, Independent high-level evaluation of FPRW, 2018-23.
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nabopatopuu paboTogaTteneil Ans cogeicTBUS 06LLe0TPacEBOMY COTPYAHUYECTBY U O6MEHY OMbITOM
Mo YyULLEHWIO CTaHAAPTOB U YCIO0BWIA TpyAa pbl6akoB. MOMUMO 3TOro, MHCMEKTOPb! TPYAA, a TakKe UH-
CreKTopbl Mo 6€30MacHOCTV Ha MOpe U PbI6OIOBCTBY CO34aM MEXaHW3Mbl KOOPAMHALMN A5 obecne-
YeHWs1 XOPOLLEero NoHMMaHWsi NokasaTeneli NPUHYAUTENBLHOIO TPyAa W pacnpocTpaHeHus NpoBepok
YCNOBWIA TPYAA, YTO A0 CUX NOP SBNSIETCSH PeAKOV MPaKTKOW B 3TOM CeKTope.

Jpyrve obnactu, B koTopbix MOT OKa3blBaeT NOAAEPXKKY CEKTOPY Pbi6OIOBCTBA HA CTPAHOBOM YPOBHE,
BK/IHOUALOT:

e HapawmBaHve noTeHUMana B Takmx CTpaHax, kak FOxHasa Adpuka, B COTpyAHMYECTBe C opra-
HaMu pbI6ONOBCTBA, MOPCKMMU BAACTAMU, CAYXH6aMN NHCNEKUUK TpyAa U coumanbHbIMK NapT-
HepamMu ANS yaydlleHUa NHCNeKUUX Tpyaa Ha 60pTy pbl600BHbIX CyA0B NOA HaLMOHaNAbHbIM
VAN MHOCTPaHHbBIM ¢plaroM, B YaCTHOCTU C Lie/IbIO BbISIBAEHUS Cly4aeB NPUHYANTENbHOro Tpyaa.

e [loaaepXXKy coumanbHOro gnanora, Hanpumep B lFaHe, rae 6611 Co34aH TPEXCTOPOHHUM KOMUTET
no yCNoBUAM TPyAa N MCKOPEHEHWIO MPUHYANTENBHOrO TPyAa B ceKTope pblibonoBcTBa. Pe3ynb-
TaToM paboThl, NpoBeAeHHOW B [aHe, CTano nsgaHve yseJoMNeHNM NS CYA0XOAHbBIX KOMMaHWU,
3anpeLaroLLmnx cyaam BbIXOAUTb B MOpe A0 Tex Nnop, Noka He byAyT npoBeAeHbl HeobxoAMMble
peMOHTHble paboTbl B cooTBeTCTBMU € KoHBeHUwmel 188. Kpome Toro, 6b1a1 nognucaHbl UHAN-
BUAyanbHble TPYAOBble AOroBOPbLl C PaboTHMKaMK, a TakxXe bblna NoBbILLEeHa VX 3apaboTHas
naaTa.

e Ycnyry no MnoBbILLEHNIO OCBEAOMIEHHOCTN U NOAJEPXKe Pbl6aKOB-MUTPaHTOB, HanNnpumep WH-
dopmaLmsa 0 NOAroTOBKE K OTNPABIEHNIO, FOPUANYECcKas MOMOLLL W MOAAep>KKa B OCTYMe K Me-
XaHW3MaM pacCMOTPEHUS Xanob, B TOM UmMcne yepes pecypCHble LeHTPbI 418 TPYAOBbIX MUTPaH-
TOB B OCHOBHbIX CTpaHax NpebbiBaHNSA U MPOUCXOXAeHUs, Takux Kak Kambogxa, NIHAoHe3us,
Naocckas HapogHo-[lemokpaTtuueckas Pecnybnvka, MbsiHma, TannaHa 1 BeeTHam.

Ha pernoHansHom ypoBHe MOT noazep>K1BaeT BK/IlOUEHMe NpaB paboTHNKOB B MaHAATbI I MPOrpamMmel
pervoHasibHbIX OPraHOB PbI60IOBCTBA M PervioHanbHbIX OPraHn3aLmii No ynpasaeHNto pbi60N0BCTBOM.
MNprMepom 3TOro ABASeTCS MeMOpPaHAYM O B3aUMOMOHUMaHUK, NognncaHHbli MOT n KomuteTom no
pbl60NOBCTBY B 3aMaZHOM YacTu LieHTPanbHOV akBaTopun MBUHENCKOro 3an1mMBa, KOTOPbIV B HacTosiLLee
BpeMs paspabaTbiBaeT MPOTOKOA O JOCTOMHOM TpyAe B CeKTope pbl60N0BCTBA, OXBAaTbIBAKOLNA BCe
onnT.

Ha rno6anbHom ypoBHe MOT B COTPYAHUYECTBE CO C/Ty>XbaMun MHCMEeKUMN TPYAa U COLMaNnbHbIMU NapT-
Hepamu NMoMoraeT CTPyKTypam B 061acTV UMPPOBLIX TEXHONOMNA afanTMpoBaTe NHCTPYMEHTbI, KOTO-
pble OHW NCNOb3YIOT 419 06HaPYXXeHWSA He3aKOHHOMO Pbi60IOBCTBA, ANS BbISBAEHWS NPUHYANTENBHOIO
TpyAa Ha mope. MOT Takxe yCTaHOBW1a NapTHEPCKME OTHOLLEHNS C Pa3INUYHbIMU YH4aCTHUKAMU, BKIIHO-
yas XeHeBcknin yHnBepcuTeT 1 Global Business School Network (TnobanbHyto ceTb LWKon 6usHeca), Ans
pa3paboTky obpa3oBaTesibHbIX PECYpCoB A LUKOA BM3Heca 1 XYPHAANCTUKW C LieNibo MPejocTaBuUTb
6yAyLLNM XYPHannUcTam n 6usHec-MeHeaXepam OCHOBHYHO MHPOPMALIMIO O AOCTOVHOM Tpyae 1 OMMT,
B TOM Uncne B CeKTope pbI600BCTBa.
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87. CywecTBYyHOT BO3MOXXHOCTU A/ AajibHeliLlero yaydlleHUss onepaTtvBHOro B3ammogemn-
CTBUS U KoopaMHauMn B npoasrkeHun OMMNT B pamkax Bcero MBT. B nnaHe gelictBuii Ha
nepuog 2017-23 rof0B NogyepKmMBaeTCcs BaXXHOCTb YKpenaeH s CoTpyAHMYeCTBa B paMKax BCero
MBT agnsa obecnedeHns peanmsaumm nocniegoBatenbHoOro nogxoga «EagnHnasa MOT» B npoasu-
XeHun OMMT. FUNDAMENTALS pa3pa6otano KomnnekcHyto ctpaTeruto no OMMT?72 ¢ yyeTom
31Ol Uenn. OAHaKo B X0/e OLLeHKN BbICOKOIr0 YPOBHS OTMEYanoch, YTo B TeYeHe paccMaTpuBa-
€MOoro nepvoja 6b110 peanr30oBaHO HeJ0CTaTOUYHOE KOMNYECTBO COBMECTHbIX MHMLMATVB B paMm-
Kax nogxoga «EamHaa MOT», HanpasfeHHbIX Ha npoasukeHne OTMT. KomnnekcHasa cTpaTervs

272 MOT, Integrated Strategy on Fundamental Principles and Rights at Work 2017-2023.
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no OMMT He noayyMna WUPOKOro pacnpocTpaHeHUs B KayYecTBe AOPOXHOW KapTbl 4eCTBUA B
pamkax Bcero MBT npexge Bcero noTomy, 4YTo NpoBejAeHHbIe KOHCYNbTauum Nno ee paspaboTke B
MBET 6b1n1 HeAOCTaTOUHbLIMUY ANst 0becrneyeHns LUMPOKO NoAAep>KKIN2"3, B aanbHeliem, Kak yka-
3aHO B rnaBe 3, Heo6xoANMO 06ecneYnTb, YTOBLI POSIN U MaHAATLI, CBSI3aHHbIE C MPOABMXKEHNEM
OMMT, 6binn YeTKo onpeaeneHbl N 3PPEKTVBHO AOBeAeHbl 0 CBeAeHNS cOTpyaHUKOB MBT ans
NOBbILWEHNSA COrIacoOBaHHOCTU.

BbisbiBaeT 03a604eHHOCTb HEpaBHOMEpPHOE pacnpejeneHne CpeacTs, BblgensieMbIX Ha €o-
TPYAHNYECTBO B LeiX pa3BUTUA, N0 pasInyHbiM Kateropuam OMMT. B atom oTHOLEHWN
B OL|eHKe BbICOKOro YPOBHS OTMeYaeTcsl, B YaCTHOCTY, YTO NopTde/b NPOEKTOB COTPYAHNYeCTBA
B LleNnsix pa3suTtmns B 06nacty cBo6oAbl 06befnHeHNA N BeAeHNS KOJIeKTUBHbIX NeperoBopoB
6bl/1 OrpaHMYeHHbIM U B TeyeHne pacCcMaTpMBAEMOro MNepuoga CyLecTBeHHO pacluMpeH He
611274, 3TOT AMcbanaHc oTpaXxkaeTcsl B pa3buBke CPeACTB, BblAeNAeMbIX Ha COTPYAHNYECTBO B Lie-
nAX pa3BuTms, no kateropmsam ONMMT: geTcknii TPYA N NPUHYAUTENbHBIA TPYZ COCTaBAAOT 66/b-
Lyt fonto obuero GnMHaHCMPOBaHUS COTPYAHNYECTBa B Liensx pa3suTtus (6onee 60%), a 6opbba
C ANCKPUMMHaLUMeN, cBO60Aa 06befHEHNS U BefleHNe KOINEKTUBHbIX MeperoBopoB noJy4aroT
HaMMeHbLUY Ao?’>. [lna nogaepxku obuiero nporpecca B npoaswkeHun OMMT kpaliHe
BaXHO YBeN4nTb obLlee GMHAHCMPOBaAHME, BblAensseMoe Ha COTPYAHNYECTBO B LiesSX pa3sBu-
VA, ana npoasuxeHusa OMNMT — 1, B yacTHocTH, duHaHCMpoBaHme Tex kaTeropuin OMNMT, koTo-
pble A0 CMX MOop MoJly4an HaMeHbLLYIO JOHOPCKYHO MOALEPXKY.

CBSi3b MeXy TEXHUYECKNM COTPYAHUYECTBOM U KOHTPOJIbHbIMUY opraHaMmu MOT

89.

CyLLecTBYIOT BOSMOXKHOCTU A1 YCU/IEHUSA CBA3U MeXAY KOHTPOJ/IbHbIMM OpraHaMm n Tex-
HNYECKNM COTPYAHNYECTBOM €O CTOPOHbI MBT. [0 nToram oueHKM BbICOKOro yPOBHS bbin cAe-
NaH BbIBOZ, O TOM, YTO «KOOPAMHALMA MeXAY KOHTPOIbHbIMUW opraHaMn MOT 1 aesTeNbHOCTbIO
MO COTPYAHNYECTBY B LieNsIX Pa3BUTUSI OCTAeTCs OTHOCUTENIbHO OrpaHNYEHHON; NLLb B HECKO/b-
KNX Cny4Yasix, Korja KOHTPOJIbHbIe OpraHbl BbIABASAN Cepbe3Hble cyYan HapyLueHus ONMMT, 3To
NPUBOANIO K MPUHATUIO LUMPOKOMACLUTAOHbIX M LeNOCTHbIX Mep B 06/1acTV COTPYAHNYECTBa
B LeNsaxX pasBuUTUA»?’6. OfHaKo B HEKOTOPbIX MpUMeYaTeNbHbIX CAy4asix KOHTPOJbHble Mexa-
H13Mbl MOT cTann oTNPaBHON TOYKOW AN KOHKPETHbIX MPOEKTOB COTPYAHMYECTBA B LIeNAX pas-
BUTUS Ha HaLMOHaNIbHOM YPOBHE, YTO MOMOI/0 BbIABUTL K/AtoUeBble NpobaeMbl B HaLMOHab-
HbIX KOHTEKCTaxX 1 CKOOPANHNPOBATbL 3aMpPoChkl OT TPEXCTOPOHHMNX YYAaCTHNKOB Ha MosyveHune no-
MOLLM CO cTOpOoHblI MBT. Hanpumep, npu yperyanmpoBaHnn xanobbl, NogaHHo B AAMUHNCTpPa-
TUBHbIV coBeT, NyTeM neperosopos MOT MHULMMPOBana CBO TEKYLLYH MPOrpaMmy A0Arocpoy-
HOro COTPyZAHMYEeCTBa B LIeNIAX Pa3BUTMA ¢ KaTapoMm, B pamMmKax KOTOPOIA 6bIn JOCTUTHYT nporpecc
B peLleHnn npobnem, CBA3aHHbIX C MPUHYAUTENbHBIM TPYAOM. B 3TOM KOHTeKCTe Takxe 6bliuv
NPeANpUHATEI ObHaZeX BatoLWMe nepBble wWarn Ha Nyt Kk cBoboge obbesnHeHus. Xanoba,

23 MOT, Independent high-level evaluation of FPRW, 2018-23, 51.

274 MOT, Independent high-level evaluation of FPRW, 2018-23.

275 OaHaKO NpU MHTEpNpeTaLmmn 3TUX Lmudp cnedyeT caenaTtb psifi OrOBOPOK B CBA3W C U3MEHEHWeM pe3ybTaToB B 061acTy Mno-
NINTUKM 3a paccmaTpuBaeMmsblli nepmnoj. BeibpaHHble Ans JaHHOro aHanusa pesynbtatel — 1.4, 6.2, 6.3, 6.4, 7.1 1 7.2 — COOTHO-
CATCHA C OCHOBHbIMM obnactamu OMMT Tonbko B TedeHne asyxneTunin 2020-21 n 2022-23 rr. Cuctema ynpasneHus MOT, opureH-
TMPOBaHHAasA Ha pe3y/bTaTbl, OrPaHNUMBAET MNPAMOE OTCIeXMBaHMe BCeX CPeACTB, BblAeNsieMblX Ha COTPYAHNYECTBO B LIeNIAX
passuTus, No Kaxaol kateropumn OMMT; cnejoBaTeNbHO, BbIbpaHHbIe pe3y/ibTaTthl, PUHAHCMPpYEMbIe 3a CHET CPeACTB COTPYAHW-
yecTBa B Lenax pasBuTust U peannsyemble MET, cBugeTenscTByoT 06 yyactum B OMMNT. Pe3ynbTtat 7.1 HanpsiMyto CBSI3aH C AeT-
CKVIM TPYAOM U MPUHYANTENBHBIM TPYAOM, a pe3ynbTaT 7.2 — ¢ BI'T. HanpoTtus, pe3synbTathl 6.2, 6.3 1 6.4 OTHOCATCA K HEA0MNYy-
LLLeHWIO AUCKPUMUHALNN, a pe3ynbTaT 1.4 — K cB0604e 06beHeHNS U BeJeHNI0 KONEKTUBHBIX MeperoBopoB, XOTS OHU MOTyT
0XBaTbIBaTb 1 6onee LVPOKUIA CNeKTP AeATesbHOCTH.

276 MOT, Independent high-level evaluation of FPRW, 2018-23, 9.
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nojaHHas B AAMUHUCTPATUBHbIV coBeT B 2019 rogy 1 KacarLiancs, B YaCTHOCTW, MPUMeEHeHNs
KoHBeHUWMi 87 1 98, nobyamnna HaLMoHaNbHbIX TPEXCTOPOHHMX YYaCcTHMKOB B baHrnagewl obpa-
TUTbCA K MBT 3a TeXHNYeCKOol NOMOLLbIO B pa3paboTke 1 peannsaumm JOPOXHON KapTbl Mep Mno
PeLLEHUNIO paccMaTprBaeMbix Npobaem?’”’, Kpome TOro, TexHmn4veckasi mIoMOLLb, HeJaBHO OKa3aH-
Has KasaxcTtaHy npu rnepecMmoTpe TPyA0BOro 3aKOHOAATENLCTBA, TakXe MO3BOAW/Ia YCTPaHUTb
obecrnokoeHHOCTb KomuTteta MOT no npumeHeHuto HopM (KIMH)?78. B cnyyae 'BaTeMansl AaMu-
HUCTPATUBHBIN COBET 3aKPblN MPOU3BOACTBO MO cTaTbe 26 B 2018 rogy v nopyyunn MBT paspabo-
TaTb U peann3oBaTb NPOrpaMmy TEXHNYECKOro COTpyAHMNYecTBa. 18 NONHON peannsaunm 3Tom
nporpaMmbl No-npexHemy TpebyeTcs GMHAHCMPOBaHVe. 3TU 1 gpyrne npumepbl OTPaxatoT 06-
LLItO LEHHOCTb M BaXXHOCTb CUHEPTUN MeXAy AeATeNIbHOCTbI0 KOHTPOJIbHbIX OPraHoB U TEXHU-
UeckrM COTPYAHNYECTBOM CO CTOPOHLI MBET.

2.2.3. O6nacTtu TexHn4eckon nomowi MbT

90.

91.

92.

B nnaHe gelictBuii Ha nepuog 2017-23 rogos cofepxmtca npusbiB K MBT ykpenuTb noTeHuman
TPEXCTOPOHHWX YHaCTHNKOB MO YCTPaHEH M0 Npobenos B patnudurkaumm n npyumeHeHnr OMMT Ha
HaumoHanbHoM ypoBHe. MBT nogaepxviBaeTt ycnavsa HauMoHa bHbIX yH4aCTHUKOB MO NPOJBUXKe-
H1o OTMT ¢ NOMOLLbIO Pa3INYHBIX CPEACTB, BKIOUYas TEXHUYECKYIO MOMOLLb B MPOBeAEHNI 3a-
KOHoAaTeNbHbIX pedopM 1 pa3paboTke NOANTUKN, yKpenieHne noTeHumana KaroyeBbIX rocyaap-
CTBEHHbIX BEAOMCTB, NCCNeA0BaTeNbCKYO PaboTy U MHULMATUBLI, HanpaBieHHble Ha BOBeYe-
HMe HaLUMOHAa/IbHbIX YYaCTHMKOB B aKTUBHYIO JeATEe/IbHOCTb HAaLMOHaNbHbIX U MeXAYHapOoaHbIX
3aMHTepecoBaHHbIX CTOPOH, y4acTByloLWMX B paboTe, cBA3aHHol ¢ OMMT. B 3Tom pasgene npu-
BeJleHbl MpMMepbl NOMOLLM, OKa3biBaeMo MBT B aTux 061acTax.

Noapep>kka 3akoHoAaTeNnbHbIX pedopm B 0651acTU cBo60AbLI 06BEANHEHUSA U BeleHNA KON-
NeKTUBHbIX NeperoBopos. B 3TOM OTHOLLEHNN HeO6X0AMMO OTMETUTL BKNaa MBT Bo BHeceHue
nonpasok B TpyAoBoW Kogekc BaHrnageww?’?, kacaloLwmxcs perncrpanmm npodcoro3os 1 60pb6ObI
C HecripaseA/MBOW TPYA0BOI NPAKTMKOW, a TakxXe HeJlaBHWI NepecMoTp 3aKoHoAaTeIbCTBa O CO-
unansHOM amanore B PymblHUN. MNocnegHee cTano npsaMbiM pe3ynbTaToOM MUCCUN TeXHNYECKOW
nomowy MBT no 3anpocy KMH?%. B Katape TexHnyeckas nomolb MBT NoMorna ykpenuTb COB-
MeCTHble KOMUTEeTbl paboTHMKOB 1 paboToaaTenein, KOTopble 40 CUX MOP NMpPesCTaBAatoT cobomn
HOBble CTPYKTYpPbl COLMaNbLHOMO AManora Ha YpoBHe NpeAnpusaTUiA, CO34aHHble B OTCYTCTBUE He-
3aBUCUMBIX Npodcoto30B. MBT Takxe nojaepxano paspaboTky 3aKoHoAaTeNbCTBa, PernamMmeHTu-
pytoLLero Bbl6bopkl NpescTaBuTenein paboTHUKOB, KOTOPLIMU MOTYT BbITb U TPYAOBbLIE MUTPAHTHI.
Mo cocTosiHMIo Ha 2022 rog 6onee 70 yacTHbIX NpeanpuATUY B KaTape co34anm coOBMeCTHble KO-
MUTETbI, NpeacTaBnstowme 6onee 50 000 paboTHMKOB?E!,

Mopaepikka ykpensieHUst opraHusaumia paéotoparteneii n pa6oTHMKOB HAa HALLMOHAILHOM
ypoBHe. COTpyAHNYECTBO C COLMANbHbIMY MapTHEpPaMy OTBEYAET MECTHbIM MOTPe6HOCTAM U
YC/IOBUSAM, HO ero 06LLasi LieNb 3aK1H4YaeTcs B yKpenaeHy NoTeHunana coumanbHbiX NapTHeEPOB
Mo 3awWuTe 1 NPOABUXEHUIO UHTEPECOB CBOMX U/IEHOB, B TOM UMUC/Ie TeX, KOTOpble CBSA3aHbl
c OMNMNT. MBT coAelicTBOBaNO MOBbILLEHMIO NOTEHLMANA COLMANBHBIX MAPTHEPOB B HECKO/TbKNX

277 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan, 2018-21,
48 (Bangladesh).

278 MOT, CAN/Kazakhstan/PV.11, 2022.

279 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka and Pakistan, 2018-21,
47 — cM. Takxke aHanus coTpyaHuyectsa MOT, B cBeTe koMMeHTapues K3MKP 2020 r.: MOT, ILO Brief: Labour Administration in
Bangladesh: Department of Labour (Dol), 2020.

280 MOT, CAN/PV.14, 2021 (Romania).

281 MOT, Labour reforms in the State of Qatar: Coming together around a shared vision, 2022.
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cTpaHax LleHTpanbHON A3un, B TOM Ymnciie NyTeM NoAAepXKN CO3AaHNA HOBOW He3aBUCUMOL op-
raHusaummn pabortogatenein B YsbekmcraHe 1 NOOLWpPeEHNS YCUANK opraHmn3aunii paboTHNKOB U
paboTogaTteneli B Kblprbi3cTaHe 1 Y36eKnctaHe rno BCTYMNIEHUIO B MeXAYHapoAHble OpraHu3a-
unn?®2, B Mipake MBT npoBeno obyyeHune npeactaBuTeneli paboTHMKOB 1 paboTogaTteneli no Bo-
npocam, KacaloWwmmcs BbINONHEHNS QYHKLUMA MHCAeKkuny Tpyaa, a Takke BI'T n OMMT nocpea-
CTBOM NPOrpamM, YYUTbIBAOLLMX reHAepHble acnekTbl, 1 MepornpusaTUi NO MOBLILLEHNIO OCBe-
fomneHHocTn?3, B 3dumonum 6narogaps nporpamme SIRAYE 611 ycuneHbl 18 HOBbIX Npodcoto-
30B Ha 18 dabpukax n, TeM cambiM, 6bina yay4llieHa CUCTEMAa KOJIIeKTUBHBIX NeperoBopoB Ha
YPOBHe NpeAnpusaTninZes,

MopAaep>KKa yKpenaeHNsa 0CHOB NOJIUTUKN, KacaloLWMXcs 60pb6bl € AeTCKUM TPYAOM U Npun-
HyAaUTenbHbIM TpyAaoM. MOT oka3asia BCeCTOPOHHIOK NOAAEPXKKY TPEXCTOPOHHUM yYacTHUKaM
B YKPErJieH1 OCHOB MOJINTUKW B OTHOLLEHWUW AETCKOro TpyAa N NpUHYANTeNbLHOro Tpyaa. B Te-
yeHune apyxnetnin 2018-19 1 2020-21 rogos 40 rocysapcTB-41eHOB pa3paboTanm HaunOoHabHble
naaHbl 4eCcTBNI No 6opbbe ¢ AeTCKUM TPYAOM Y MPUHYANTENBHBIM TPYAOM. STUM YCUANSAM CNO-
cobcTBOBaNN JOCTMKEHUA AnbsiHCa 8.7, B paMKaxX KOTOPOro HeKOoTopble roCyAapcTBa-yjeHsbl,
MMeloLLMe CTaTyC CTPaH-HOBATOPOB, MPUHANN Ha cebs 0653aTenbLCTBO MO pa3paboTke Haumo-
HaNbHbIX M1AaHOB AeNCTBUI Mo 6opbbe C AeTCKUM TPYAOM U NPUHYAUTENbHBIM TpyAoMZ. Hanpu-
mep, The Bridge Project, dpuHaHcnpyemblili MuHucTepcTBOM Tpyda CoeanHeHHbIX LLUTaTtoB Ame-
PWKK, CNOCOBCTBOBAN pa3paboTke B OOLLEN CIOXHOCTU JeCATU cTpaTeruii, HauMoHaAbHbIX Na-
HOB AeNCTBUIA N 3aKoHOAaTeNbHbIX pedopM Mo BONpOocam NPUHYANTENBHOMO Tpyaa B Mananisnuy,
MasputaHun n MNepy?*. B MaBpuTaH1M B paMkax 3Toro npoekta B 2021 rogy bl NpUHAT COB-
MeCTHbIN MUHUCTEPCKUIA LMPKYNS[P, KOTOPBIA yCUANA NMPUMEHeHWe 3aK0oHa, 3anpeLuaroLLlero pab-
CTBO, 1 COAENCTBOBA CO3aHNI0 PaMOK COLMaNbHOro AManora B ceKTopax pbl6oa0BCTBa, JOMALLI-
Hero TpyJa v >XMBOTHOBOJACTBA, a TakXe CTpaTernu rno Co3faHunio CPeAcTB K CYLLeCTBOBaHUIO
B 3TUX CeKTOpax, UTO Np1BeNo K BO30OGHOBNEHUIO MHTEpeca K KOMNeKTVUBHbIM neperosopam u
cBob6ose 06beamHeHMA?®. MOT TakxXe cofelicTBOBana NPOABMXKEHMIO Cy6pernoHanbHbIX 1 My-
HULMNaNbHbIX NJIaHOB AeNCTBUIA, XOTS B XOe NpoBefeHNs OLeHKI BbICOKOrO YPOBHS HECKOJIbKO
KJHOUEBbIX CO6eCeHNKOB OTMETUIN, UTO 3Ta 06/1aCTb TpebyeT 6ONbLLINX YCUAVIA,

MopgAaep>kka co3gaHNA MW NepecmMoTpa CMUCKOB OMacHbIX BUAOB paboT, 3anpeLleHHbIX
ANA aeTen. OT0 BaXHas cTpaterns 60pbbbl C 4eTCKUM TPYAOM Cpeau AeTeli, KoTopble AOCTUMAN
3aKOHOAATEeNbHO YCTaHOB/EHHOI0 MWHWMAaNbHOro TPYAOCMOCOOHOro BO3pacTa, HO OKas3anucb
BOBJ/IeYeHbIl B AE€TCKNIA TPYZ 13-3a NOABEPXXEHHOCTU onacHbIM ycioBuaM. B Konymbumn n Manari-
31 HOBble CMNCKW ONAaCcHbIX BUAOB PaboT BKIKOUAOT AOMALUHWIA TPYA 13-3a 0COBbIX PUCKOB, KO-
TOpble OH MpejcTaBnseT AnA 6e30nacHOCTY, 340pOBbSA U bnarononyyns aeteli’®®. B Mann no-
npaBkun K TpyA0BOMY KOZeKCy onpeAenstoT MakCMMasibHbI BEC FPy30B, KOTOpble MOTYT NepeHo-
CUTb AeTW pa3HOro BO3PacTa, UTo yCUIMBAET 3aLLMTy OT OMacHbIX BUAOB paboT B TakMx cekTopax,
KaK CefibCkoe XO035MCTBO, rOpHOA06bIBAIOLLLAA MPOMBILAEHHOCTL U CcTponTenbcTBo®. B Mepy
cneymanuctel MOT no BI'T BHeCAU BaXHbI TEXHUYECKUI BKNAJ B TPETbIO PefakLuMio Crmcka

282 MOT, High-level independent evaluation of the ILO’s Decent Work Country Programme in Central Asia, 2018-22, 2022, 69.

23 MOT, “Enhancing labour governance, inspection and working conditions in response to COVID-19”, 6e3 gaTsbl.

284 Cm. MOT, “SIRAYE: A programme on Advancing Decent Work and inclusive industrialization in Ethiopia”, 6e3 gaTbl.
25 MOT, Independent high-level evaluation of FPRW, 2018-23, 64.

286 MuHucTepcTeo Tpyaa CoeanHeHHbIX LLTaToB AMepukn, From Protocol to Practice: A Bridge to Global Action on Forced Labour,
Final Evaluation Brief, 2023.

27 MuHncTepcTBo Tpyaa CoeanHeHHbIx LLTaToB AMepuki, From Protocol to Practice.
288 MOT, ILC.110/III(A); MOT, ILC.111/1II(A).
9 MOT, ILC.111/III(A), 526.
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OMacHbIX BUAOB pPaboT AN AeTeil, YTo ABNSETCS NPYMepPOM B3aUMOCBS3WN AesTenbHoCcT MBT
B o6nact BI'T n getckoro Tpyaa. [pyrvie 3akoHoAaTeNlbHble ycuams no 6opbbe ¢ HauxXyawmmMm
dopMamMum AeTCKOro TpyAa BK/IOYAOT yCTaHOB/EHME 60/1ee CTPOrvX PUANYECKMX OnpeaeseHnii
N KOMMEPYeCKOW cekcyanbHOM 3KCnayaTaLmm AeTeli 1 TOProBAn AeTbMU, @ TaKXKe YXKecToueHne
Haka3aHusa?°,

95. TMoapep>kka 60pb6bI C BO3POCLUIMMMN PUCKAMU AETCKOro Tpyaa n NpuUHyAUTENbLHOro Tpyaa
B cUTyaumax HectabunbHocTU N KoHpnukTa. Ha YkpanHe MBT B TeCHOM COTpyAHU4YecTBe
C HAUMOHaNbHbIMKY COLMabHBIMW MapTHEpPaMKX OKa3biBalo MOAAEPXKY CyXbaM MHCNekuum
TPyAa B MPOBeAeHNM KAMMNaHUY MO MOBbILLEHNIO 0CBEAOMIEHHOCTY 6eXeHLEB 1 BHYTPEHHe re-
peMeLLeHHbIX 1L, CNacatroLLMXC OT BOOPY>XXEHHOro KOHPNKTA, O pUcKax TPYAOBOW sKcryaTa-
U1K 1 TOProBAn NogbMin',

96. Toapep)KKa CMCTEMATNUYECKOW UHTErpaumm BONpoCcOB FreHAEPHOro paBeHCTBa U ApYyrux
acnekToB HegonyLwWeHNsa AUCKPUMUHALNN B AieATeNIbHOCTb N0 COTPYAHUYECTBY B Lensax
pa3sBUTUA Ha HaLMOHaNbHOM ypoBHe. Bo BbeTHame TexHM4yeckas nomMoLlb, okasaHHad MBT
B paMKax pervoHanbHbIX MUrpaLMoHHbIX NporpaMmm Safe and Fair, TRIANGLE in ASEAN un Ship-to-
Shore, cnocob6cTBOBaNa NepecMoTpy 3aKOHOAATENbCTBA, KacatoLerocs BbeTHaMCKNX paboTHK-
KOB 3a pybexom?*2. B gpyrux ctpaHax MBT cogencTBoBano MHTerpaumm reH4epHOro paBeHCTBa
N APYrMX acnekToB HeAOMNyLeHNs ANCKPUMUHaUMK B 6onee LWNpoKMe HauMoHanbHble cTpaTe-
rMK, NOAUTNKY 1 MPOrpaMmmbl, Hanpumep BKIOYEHUIO NMpaBa He NMojBepratbCa ANCKPUMUHALUN
(B TOM ymcCsie NO NpM3HaKaMm reHgepa nav NHBaANAHOCTU) B CTPATETMIO reHAEPHOro paBeHCcTBa "
CMNAT B Y36ekncraHe, a Takxke B MPOEKTbl X NPOrpamMmbl HaLMOHANBHOW MOAUTUKK B 061aCTU
coumanbHONM 3alnTbl N 3aHATOCTN?3, Kpome Toro, gesitenbHocTb MBT Ha CTpaHOBOM YpOBHe
B 9KOHOMMKe yxoZa B TakMX CTpaHax, kak ApreHTuHa, MlopgaHusa v MNepy, BHecna 60/bLUOV BKNag
B MNPoABUXeHne reHgepHoro paseHcTea. MBT npozoskano pa3suBaTh CBOK AEATEIbHOCTL MO
npodunaktmke BUY n CMJa Ha pabounx mecTax, a Takxke NCKOPEeHeHUIo CTUrMaTmn3auum u anc-
KpUMMHaLnK B cBs3n ¢ BUY. Ocoboe BHUMaHWeE yaensnock 0XBaTy KNKOUEBbIX FPYNN HaceneHus,
a Takke rpynn, ya3BuMbiX K BUY-nH$ekunn, KoTopble 4acTo CTaIKMBAKOTCA C AUCKPUMUHAUMER,
B TOM UMCJIe, MO TakUM MpU3HaKaM, Kak paca, reHep nin cekcyasnbHasa OpyueHTauns 1 reHaepHas
NAEHTUYHOCTb. OCHOBHOW yNop 6bIn cAenaH Ha CHUXEHUW YA3BUMOCTU 1 NOBbILLIEHNN BO3MOX-
HOCTe TPYAOYCTPOWMCTBA 3TUX YA3BMMBIX FPYMM MOCPeACTBOM paclUMpeHnss 3KOHOMUYECKNX
npaB N BO3MOXHOCTEN, NOBbILLEHWSA KBannukauum, passntnsa npeanpuHMMaTenbcTea U Noj-
AepXKn 6usHeca (¢ ncnonbloBaHnem mogenn MOT «HauyHU 1 coBepLUeHCTBYI CBOW BU3HEC»),
a Takxxe NPoABVXEHNSA NOANTUKN COLMANbHOM 3almThl € y4eToM BAY.

97. Noapep>XKa Apyrnx 3akoHopaTesibHbIX pedopM, HanpaB/eHHbIX Ha NpuBeAeHNe Hauuo-
Ha/lbHOro 3aKoHoAaTe/bCTBa B 60/bLUee COOTBETCTBUE C OCHOBOMO/IaraloLMMN KOHBEH-
uMaAMU 0 HeaonyLweHUU AUCKpuMmnHaumn. MbT noaaepxano ycumnma lNakucraHa no paspa-
60TKe HOBOro 3aKOHa O HeAONYyLUEeHVN JUCKPUMUHALMIN, NpOBeAd aHann3 Npobenos B CyLLeCcTBY-
toLLleM 3aKoHoAaTeNbCTBe B cBeTe KoHBeHUMiA 100 1 1112°4, Bo BeeTHame MBT oka3ano TexHuue-
CKyl0 Momolb B npoBedeHun pedopM TpyaoBOro KOAeKCa, HamnpaBAeHHbIX Ha yCTpaHeHue

290 Hanpumep, dcBatnHK 1 Henan. MOT, ILC.111/111(A).

21 MOT, “Prevention through information: ILO campaign on Ukrainian railways to prevent labour exploitation among refugees”,
12 April 2022.

292 MOT, Independent high-level evaluation of FPRW, 2018-23, 75.
293 MOT, High-level independent evaluation of the ILO’s Decent Work Country Programme in Central Asia, 2018-22.

294 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan,
2018-21, 54.
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reH4epHbIX CTEPEOCTUNOB A I'IpO(‘I)ECCI/IOHa}'IbHOVI cerperaunn n enepeble onpeaenmsLlnnx oCHoOBa-
HUA ANCKPMWHaUNW.

Moppepxka cMcTemMaTUYeCKO MHTErpaLyun BOMPOCOB HeAONYLLEHMNSA ANCKPUMUHaLMN
B AEATE/IbHOCTb, OCYLLLECTBAAEMYI0 B HECTAa6M/IbHbLIX N KOHPINKTHBIX cuTyaumax. OCHoB-
HOe BHMMaHVe yJensercs npr3HaHu TOro, YTo HeLOBOJILCTBO, BbI3bIBAEMOE HEPABEHCTBOM,
ABNAETCA OAHMM U3 Hanbonee BaxHbIX GakTOPOB KOHPNMNKTA?®. MporpaMMbl 3aHATOCTN 1 obec-
neyeHVs CpeacTB K CyLLeCTBOBaHUIO, peannsyemble B LleHTpanbHoappukaHckor Pecnybnvike,
NuBaHe, Mann, MaspuTtaHuu, Ha PuannnuHax n B LLpu-/laHke, no-pa3sHOMY HarnpasJ/ieHbl Ha Co-
JencTBme A0CTYNy K BO3MOXHOCTSM TPYAOYCTPOWCTBA AN1A FPYNM, CTaNKNBAKOLUXCA C ANCKPUMU-
Haumein n Apyrumm 6apbepamu Anis BXOAa Ha PbIHOK TPyAa, BKIHOYAs XeHLMH, 6exXeHueB 1 He-
KOTOpble 3THNUYecKune rpynnbI?®,

MNoapep>XKa yKpenneHUs 3aKoHoAaTeNbCTBA N NOJUTUKU B obnactu BI'T B pamkax npo-
rpamMm coTpyAaHUYecTBa B LienaxX pa3BMTUA. B pamkax ¢narmaHckor nporpammel MOT «be3o-
NacHOCTb + 30pOBbe A5 BCEX» MepaMU, MPUHATLIMK Ha HaLWOHAaNAbHOM YpPOBHe, 6binn OXBa-
yeHbl cBbllwe 182 MH paboTHMKOB B 23 cTpaHax. C 2016 roga TexHM4yeckas nomoLLb, NpejocTas-
nsiemas B paMkax 3TOWM Mporpammbl, NO3BOAMIA BOCbMU FrOCyAapCcTBaM-yneHaM NpuHATL HOBbIe
3aKOHbI U perynnpoBaHve, AeBaTu rocyjapcreaM-yjieHaMm — pa3paboTaTb HOBble Mepbl MOAU-
TUKW 1 NPOrpamMMbl, @ TPEXCTOPOHHMM yYaCTHUKaM B CEMU rocyfapcTBax-uieHax — patnouum-
poBaTb KOHBeHUMW B obnactu BI'T (KoHBeHuuto 155, KoHBeHuuto 1985 roga o cnyxbax rurveHsbl
TpyAa (161) n KonseHumn 187 1 190)*7 nan nHnummposaTb Npouesypbl X patndurkaumm. 3Ha-
UMMbIMU MPUMEPaMU TaKXKe ABASIOTCA HOBbIA 3aKOH U NMOA3aKOHHbIe akTbl PuannnuH no bI'T,
KOTOpble HanpsMyl pacnpoCcTPaHsIoTCs Ha PaboTHMKOB HepOopMasibHOM 3KOHOMUKMK, a Takxe
HOBbIW HaLMOHaNbHbIV NNaH AeACTBUIA ApreHTUHbI, HanpaBieHHbIV Ha obecneyveHne besonac-
HOCTU U FUrnmeHbl TpyAa MosioAbiX paboTHNKOB?%E,

MNoapep>xka B nNpoABUOKEHUU HOpM B ob6nactu BI'T cpean yasBUMbIX paboTHMKOB cellb-
CKOro xosfiictBa M HepopMasibHO 3KOHOMUKKM. Ha Magarackape MET nposeno o6yueHue
NHCNEeKTOPOB TpyAa 1 NOAAEPXKMBANO YCUANSA NO paclumpeHunto ycnyr no bI'T Ha paboTHMKOB He-
$opManbHOM 3KOHOMMKMW, @ TaKXKe coBMecTHO ¢ BO3 BHeApunaI0 Mepbl MO YKpenieHUo CUCcTeM U
npakTukn BI'T B Lenouke NocTaBok MiojoB nnumn?®, B banrnagew MET okasano cogencrame
B 06y4eHMN NHCNEKTOPOB TPyAa No CTPYKTYPHbIM Bonpocam BI'T, a Takxxe BONpocaM noXxapHom
N 3NEeKTPOTEXHMYECKON 6€30MacHOCTU B LUBENHOI NPOMbILLIEHHOCTI U Apyrux cekTopax3®, a Tak-
e OCYLLLeCTBAAN0 KOOPANHALMIO CreLmanbHbIX ydebHbIX Kypco rno bBI'T ana MCIM B wiBeliHOM npo-
MblLNeHHocTH MakuctaHa®!. B MaBpuUTaHUM MeponpuUsaTMA Mo pacLUVpPeHUIo 3aHATOCTU MOJIO-
AeXW B MOCTpajaBLUMX OT KOHGAMKTA parioHaxX BKAOYaNAN pacnpocTpaHeHne 1 NpoaBuKeHne
nepeAoBOli NpPakTUKK B obnactu BrT302,

2% MOT, Jobs for Peace and Resilience: An ILO flagship programme, Key facts and figures, 2021; MOT n [lenaptameHT OOH no nonu-
TMYeCcKM BONPOCcaM 1 BONPocaM MUPOCTPOUTENLCTBA, Sustaining peace through decent work and employment, 2021.

2% MOT, Jobs for Peace and Resilience.

297 MOT, Safety + Health For All: Programme evaluation, 2016-2023, 2023.

298 MOT, Safety + Health for All: An ILO Flagship Programme, 17-18.

29 MOT, "Improving safety and health in Madagascar global supply chains (VZF): Final report”, 2020.

300 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan,
2018-21,47.

301 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan,
2018-21, 54 (Pakistan). 3Ta MHMUMaTMBa SIBNSETCS YacTbio nporpammbl MOT Mo NpYMEHEHMIO MeXAyHapPOAHbIX TPYZAOBbIX U 3KO-
nornyecknx ctaHgaptos Ha MCI B MNakuctaHe (ILES).

302 MOT, Jobs for Peace and Resilience, 16.
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101. MoppaepXKka B yKpenseHUU noTeHUMana cny>ké MHcnekuun Tpypa Ans NpoaBUdKeHUs
ONMNT. MNMpuMepbl BKAKOYAKOT NOAAEPXKY Pa3spaboTKM CTaHAAPTHBLIX OMepauMoHHbIX npoueayp
ANS NHCNEeKTOPOB TPyAa N0 NPUMEHEHWIO NepecMoTpeHHoro TpyAoBoro kogekca (baHrnagew)®;
pa3paboTKy CTaHAaPTHbLIX ONepauyioHHbIX Npoueayp U y4ebHbIX KYpCoOB MO pacCMOTPEHUIO Xa-
106 1 Mepam B obnactn BI'T (MakucTaH)3%4; pazpaboTky HOBLIX MPOTOKOJIOB MO MHCMEKLMN TPyAa
N MeXBeJOMCTBEHHOMY 0bMeHy MHPOoPpMaLmein, KacatoLlelica geTckoro Tpyaa (TpuHugaa v To-
6aro)*®. MBT oka3ano HauMoHaNAbHbIM CAyX6aM WHCNEKUMN TpyAa NHAMBUAYAbHYIO MOMOLLb
B LieN1sX yKpenjeHus cTpaTernyeckmnx noaxo0B U MHCNEKLMOHHOW NPakTUKK, CBA3aHHbLIX C Bbl-
SIBNEHNEM 1 YCTPaHeHEeM HapyLLeHWI B 061aCT cBO60Abl 06beMHEHNS 1 BeJeHWs KONTeKTUB-
HbIX MeperoBopoB B MeCTHbIX YC10BUAX3%. B Konym6um 66110 NpoBeAeHO 0bydeHre NHCNeKTo-
POB TpyZAa Mo npoueaypam perynpoBaHns BONPOCOB TPYAa U BbISIBAEHUIO CllydYaeB CKPbITOl 3a-
HATOCTU, NOCKOAbLKY 3TV MNPO6/ieMbl CHUTAIOTCA OCHOBHbLIMW NPENATCTBUAMMN Ha NyTWN 3PPeKTnB-
HOro NPVYMeHeHVs 3aKoHOAaTeNnbCTBa 0 CBO6OAe 06 beANHEHUS N BeAEHN KONTEKTUBHbIX nepe-
rosopos3”. B ErnnTe cyabyn npowwnuv cneumanbHyo NOArOTOBKY MO MeXAYHapOAHbIM TPYAOBbIM
HOpMaM, opraHm3oBaHHy MeXayHapoAHbIM yyebHbIM LeHTpoM MOT B TypuHe (TypUHCKUM
LueHTpoM)*®, B xoae KOTOpoW 0coboe BHMMaHVE yaensnocb NpaBaM Ha cBoboay 06beanHEHNS U
Ha BefeHne KOJJIEKTUBHbIX MeperosBopoB.

102. TexHMuYecKasi NOMOLLb N HapalliBaHMe NoTeHLuana ana 6opb6bl € AETCKUM TPYAOM M NpPU-
HYAUTENbHLIM TPYAOM B Lieno4Kax MocTaBoK. DTV YCMAMSA OKa3aan Hanbosnbluee Bo3jelicTene
Ha NMPOM3BOACTBO U A0ObIYY CbIpbS, B YAaCTHOCTM Kakao, KallTaHa, KkobanbTa, kode, xaonka, 30-
nota, ¢yHAyKa, CAoAbl, ManbMOBOro Mac/a, CaxapHoro TPOCTHMKA, 4Yas, BaHWAW, MLIEHWULb,
a TakXke Ha cekTop nepepaboTkn OTXOA0B. bnarogaps pactyLiemy Yncay NpoekToB COTPYAHNYe-
CTBa B LieN1AX PasBUTUSA, 0CO6EHHO B OTHOLLEHUN 60pbObI C AeTCKUM TPYAOM B Lienoykax nocra-
BOK, bblna ycuaeHa NoAjdepxKa Mep no YCTPaHEeHUIO KOPEHHbIX MPUYKH 3ToM NpobieMbl NyTem
npeojosieHna Npo6enos AOCTONHOrO TPYAa, 3aTparnBatoLLMX MOMOAbIX U B3POC/IbIX PpabOTHUKOB,
HaxoAALLNXCS B YA3BMMOM MONOXEHUN, YyULLeHNsa AOCTyNa K COLManbHON 3awimte 1 npodec-
CMOHANIbHO-TEXHMYECKOM NOAroTOBKE U JanbHenLle MHTerpaumm Mep, KacatoLwmxes Kak MUHK-
MYM ABYX KaTeropuii OMNMT. 3TOT NOAX0L, OPUEHTUPOBAHHbIV Ha LLUVMPOKNI KPYT 3aHTepecoBaH-
HbIX CTOPOH B Lieno4YKax NocTaBOK arpornpoMbILLIEHHOro CeKTopa, LBerHOW, ropHoA0bbIBato-
Lieli 1 pbIOONOBHOM NPOMBILLIEHHOCTW, BO MHOTUX Cy4asx nNpeAnonaraeT TeCHoe COTpyAHMYe-
CTBO C Agpyrumun areHTctBamm OOH.

103. Mpoaswn>keHue OMNMT n co6nogeHe Tpe6oBaHWIA B Ae/10BbIX onepauusax 1 Lenodkax no-
CTaBoOK. [NobanbHasa ceTb NpeanpuHUMaTener NpoTuUB NpUHyAUTensHoro Tpyga MOT, co3aaH-
Has B oHe 2018 rosa, opmeHTMpoBaHa Ha B3aumMogelicteue ¢ MCI, npegoctasneHme npeanpu-
ATUAM U WX MpeAcTaBUTeNbHbIM OpPraHM3aumsaM MOAAEPXKN W PecypcoB, TakmxX Kak Habop

303 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan,
2018-21, 47.

304 MOT, High-level independent evaluation of the ILO’s Decent Work Programme in Bangladesh, Nepal, Sri Lanka, and Pakistan,
2018-21, 58.

305 MOT, Strategic Compliance Planning in action, 21.
306 MOT, Building a culture of workplace compliance through development cooperation.

307 MOT, Building a culture of workplace compliance through development cooperation. 3To Tak>e BK/OYaN0O Co3jaHNe Yek-n1cTa
ANt IHCMEKTOPOB TPYAA ANS BbISBNIEHNS NMOBeAeHNs, HapyLuatoLero ceo6ogy o6benHeHs.

308 Hapsigy c obyyeHVeM cyzeli No TPYAOBLIM criopaM, TYpUHCKWI LeHTP Npeanaraet perynsipHoe obydeHne No MOBbILLEHWNIO
KBanMdmKaumm Ans MHCMEKTOPOB TPyAa MO BCEMY MUPY, KOTOPOe BKAOYAaeT MOAYN, MOCBSLLEHHbIe CBOboAe 06befNHEHNS 1
Be/IeHWNIO KON1eKTUBHbIX NeperoBopoB. CM., HanpumMep: MOT, The role of labour inspection in ensuring compliance with the funda-
mental principles and rights at work, Information Note, 2022.
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MHCTPYMEHTOB KOMMJIEKCHOI NPOBEepPKM CrpaBesIMBOro Harima’%, cosgaHune nnatopmel ANs KO-
OpANHALMM N COTPYAHNYECTBA, a TakxXe Ha B3auMoJelicTBMe ¢ NONTUKaMIN BO BCEM MUpPEe U B
Takunx cTpaHax, kak Manar3usa, Mekcmka v BeeTHam. B 2022 rogy MnobanbHas ceTb npeanpuHU-
MaTenen HanpsMy B3anuMozencTBoBasa ¢ 6onee uem 2000 npeacTtaBuTener busHeca, opraHm-
30BaB ANS1 HX MEPOMNpPUATHSA MO NOBbILLIEHNIO OCBEAOM/IEHHOCTUN 1 y4ebHble MeponpuaTns®'®. B
TOM Xe rogy MOT, FnobanbHas ceTb 6U3HeC-LIKON 1 XKeHeBCKas LIKOMA SKOHOMUKM N MeHezX-
MeHTa XKeHeBCKOoro yHnsepcmuteTa nognmcani MemopaHaymMm o B3avMOMOHNUMaHNK, Harnpas/eH-
HbIA Ha yKpenieHne COTpyAHMYecTBa B 0b1acT 6nsHec-o0b6pa3oBaHVsa 1 06pa3oBaHuMs, Kacato-
werocs npaB 4venoseka. Mnatpopma MOT no npobneme AEeTCKOro TpyAa ABASAETCH BaXHENLIVM
WHCTPYMEHTOM MpUBAeYEeHMA YaCTHOrO ceKTopa K bopbbe € AeTCKMM TPYAOM B LienoYykax nocra-
BOK. B pamkax Nnatpopmebl bbln NpefocTaBieHbl pekoMeHAauny 6onee yem 200 npeanpusTuam
B VX YCUANAX MO NPOABUXEHNIO JOCTOMHOIO TPYAA U UCKOPEHEHWIO AeTCKOro TpyAa B Liernoykax
noctasok. MNnaTdopma, B KOTOPY BXOAAT NpeacTaBuTenn bmusHeca, co3gana CcTpaHoBble pabo-
uume rpynnel Ana Kot-g'Visyapa, Aemokpatmndeckoin Pecnybnnkm KoHro, Hanm n Yrangel. B 2023
rogy nNpaBuTeNbCTBa 3TUX CTPAH W MHOrOHauVOHanbHble Kopropauuu, npejctaBieHHble Ha
Mnatdopme, AOroBOPUAUCE O PSfe NPUOPUTETHBLIX HaNpaBAeHUM COTPYAHNYECTBA ANA YCTpaHe-
HUS KOPEHHBIX MPUYMH AETCKOro TPyAa B LienoyKax NocTaBokK, BK/IHOYasA N3MEHeHMe KammaTa.

2.2.4. \ccnepoBaHUA M CTaTUCTUKA

104. MBT — npu3HaHHbLIA LEHTP NepeAoBOro ofnbiTa B 06/1aCTU UccnefoBaHNA, CTaTUCTUKA
1 pa3BUTUA 3HaHWiA B o6nactm ONMT?'. MOT ony6aunkoBana cepuio rnobanbHbIX UCCNes0Ba-
TeNbCKUX JOKNAJ0B, KOTOPbIe MOMOI/N MOBbICUTL OCBEAOM/IEHHOCTbL W 0Ka3aTb BIVAHWE Ha Jeil-
CTBU4, NpeanpuHrMaemble B oTHowweHuy OTMT. B 2019 rogy FUNDAMENTALS B coTpyAHMYecTBe
¢ OHNCE®, MOM un O3CP noarotosuno goknag Ending child labour, forced labour and human
trafficking in global supply chains (VickopeHeHue demcko2o mpyda, npuHyoumeaLHo20 mpyoda u mop-
208/1U N11006MU 8 2/1060/1bHbIX Yenoykax nocmaesok), B KOTOPOM BrepBble 6bl1a npeanpuHaTa no-
MbITKa BCECTOPOHHE OLIeHUTb HapyLLeHWsa 1 310yrnoTpebneHnsa B 06nacTy Npas yYenoBeka B Le-
noykax noctasok. Jloknaawl Child Labour: Global estimates 2020, trends and the road forward (fem-
ckuli mpyo: anobansHele oyeHkU Ha 2020 200: meHOeHYuu u nyme gneped) w Global Estimates of
Modern Slavery: Forced Labour and Forced Marriage (nobanbHele oyeHKU cospemeHH020 pabcmea:
MpuHydumenosHeoili mpyo u npuHyoumeneHsll 6pak), onybnmnkoBaHHble B 2021 n 2022 rogax cooT-
BETCTBEHHO, CTaan NpeaMeTOM LLUMPOKOro OCBeLLeHMs B CpeACcTBax MacCcoBOW MHbopMaLmm m
NOCAY>XWAM NOBOAOM Ans auckyccun. B 2021 rogy MBT coBmecTHO ¢ BO3 onybnmMkoBano AOKy-
meHT WHO/ILO Joint Estimates of the Work-related Burden of Disease and Injury 2000-2016 (Coemecm-
Hele oyeHku BO3/MOT 6pemeHu 6oae3Hell U mpasmamu3ma Ha npouzeodcmee, 2000-2016 22.), B KO-
TOpPOM MpejAcTaBneHbl peKoMeHAauun Ana NOAUTUMKOB M MpPakTUKoB B obnactu BIT3'2. Kpome
Toro, B 2021 rogy 6bin ony6anKoBaH rnobanbHbIv AOKNa 0 ANCKPUMUHALUK Ha paboumx MecTax
no npusHaky BNY-cTatyca, npn3BaHHbIN CTaTb OCHOBOW AN AeACTBUM 1N aKTUBM3aLUK Mep Mo
60pbbe co cTUrmMaTmUsaunen 1 AMCKpUMUHaLnein, cesasaHHbIMK ¢ BUY313, B 2022 rogy MBT ony6-
JINKOBANo NepBbIli pnarmaHckuin goknag Social Dialogue Report (Joknad o coyuansHom ouanoze),

309 Fno6anbHas ceTb NpeanpriHUMaTeneid NPoTUB NpUHyAMTeNnsHoro Tpyaa MOT, “The Due Diligence Toolkit for Fair Recruitment”,
2023.

310 Fno6anbHas ceTb NpeanprvHUMaTeNneil NpoTUB NpUHyAMTENbHOro Tpyaa MOT, Annual Report January-December 2022, 2022.

31" MOT, Independent high-level evaluation of FPRW, 2018-23, 12, «<MOT focTurnia ycrnexa B NpoBeAeHM UCCIeL0BaHN N o6MeHe
3HaHMamMm no OMMT n xopoLlo aganTMpoBanacb K orpaHnyYeHnsM Bo Bpems naHgemun COVID-19, B xoze KOTOPOW OHa oKasbl-
Bana MOMOLLb TPEXCTOPOHHUM YYacTHMKaM B peLleHM Npobaem, C KOTOPbIMY OHU CTONKHYINCL B 061aCTW TPYAO0BLIX MpaB».

312 MOT 1 BO3, WHO/ILO joint Estimates of the Work-related Burden of Disease and Injury, 2000-2016.
313 MOT, The ILO Global HIV Discrimination in the World of Work survey.
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B KOTOPOM OCHOBHO€E BHMMaHWe yAensnock rnobanbHbIM TeHAEHUMAM B 061aCTV KOJINEKTUBHbIX
neperoBopoB, 0C06eHHO B cBeTe MNaHgemun COVID-19%'. B 2023 rogy MBT ony6nukosano
A Review of Wage Setting through Collective Bargaining®' (O630p MexaHU3Mo8 ycmaHoeaeHus 3apa-
6omHoUl naamel nocpedcmeom Ko/A/AeKMUBHbLIX Nepe208opos) C Liefibio Noafep>KaTb COLMaNbHbIX
napTHepoOB Ha CTPaHOBOM YpPOBHe, NPeoCTaBNB UM JOMOJHUTE/IbHbIE NHCTPYMEHTbI 1 HOPp-
MaLno, KOTOPbIMY OHW MOTYT MO/b30BaThLCA B XO4e Neperosopos.

105. [aHHble MOT coCcTaBNAOT OCHOBY TEXHMNYECKO MOMOLLN, NPefoCcTaBISAeMOoii TPEXCTOPOH-
HUM yYyacTHUKaM, 1 OTCNeXUBaHNA rN106anbHOro nporpecca B A0CTUXKEHNN COOTBETCTBY-
owunx LYP, a Taioke KaK K/1l0UeBOA OPMEHTUP ANs pa3paboTKmM HaLMOHaNbHOro 3aKOHO-
AaTenbCTBa N NONNTUKK. ba3a gaHHbIXx MOT o TpyzoBbIx oTHoLweHusax (IRdata)?'® coaepxuT nH-
dopmMaLmio 0 TeHAEHUMAX, CBA3AHHBIX C MNOTHOCTLIO NPOYCOIO30B N OXBATOM KOANEKTUBHbLIMU
neperosopamu. B 2021 rogy 6b1n ycrnewHo 3aBepLUeH 3Tan TeCTUPoBaHWSA NpPaBoBOn 6a3bl AaH-
HbIX MOT no TpygoBbiM oTHoweHuaM (IRLEx)®'7, no ntoram KoToporo 6bija 06HOB/eHa CpaBHU-
TeNbHas MHPoOPMaLMA O HOPMATUBHO-NPaBOBOV 6ase TPYAOBbIX OTHOLUEHW B 68 CTpaHax.
B 2021 roay MexayHapogzHasa koanmuma 3a pasHyto onnaty Tpyaa (EPIC) npwn noagepxke MOT
cosgana rnobanbHyo 6asy AaHHbIX MO paBHOW onnate Tpyaas'®, cogepxallyto nHopmaumo o
3aKoHoZaTenbCTBe N NoANTUKE B 061aCTV paBHOW onfaTel TpyAa B 6onee yem 106 cTpaHax. basa
AaHHbIX oTaeneHms MOT no ctatucTuke getckoro Tpyaa (CHILD)3'® cosep>XmT HaLMOHanbHyo cTa-
TUCTUKY MO pAAY COOTBETCTBYHOLLMX NOKasaTenen.

106. WNccnepoBaHMA U c60p AaHHbIX Ha HaLMOHaNbLHOM YPOBHE CMOCOGCTBYIOT NPOABUKEHUIO
OMNNT, npuBnekasa nonNTNYeckoe BHUMaHue K npo6nemam ONMNT n npepoctasnsasa uHdpop-
MaLUMOHHYI0 OCHOBY ANSl pa3paboTKM HauMOHaNbHOWA MONMNTUKU M 3aKOHOAaTeNbCTBa.
B Manasn FUNDAMENTALS noagep>ano nposejeHue KONM4YeCTBEHHOro obcnefoBaHUsA Cu-
CTeMbl N3A0MbLLVIHbBI, MOMOras NpPaBUTeNbCTBY YAYULLNTb NOHVMaHVe 3TON CUCTEMbI U MPUHATb
Mepbl Mo ee oTMeHe. B Hurepe noaaep>kka, okasaHHasa MOT B KOHTeKCTe 06c/iefoBaHNSA NO Npu-
HyAUTEeNbHOMY TPYAY, NOCAYXMNAa OTAPaBHOW TOYKOM AN MOAUTNYECKOro Ananora rno 3Tom npo-
6neme. B MoHronumn obcnefoBaHve MacluTaboB AeTCKOro TpyAa, NpoBejeHHOe Noj pyKoBOA-
ctBoM MOT, NprBeno K BKJIFOYEHMIO HOBOIO MOJIOXKEHUS B 3aKOH 0 CTaTUCTVIKe, TpebytoLLero npo-
BOAUTb OTAeNbHOe 0bcnejoBaHMe Mo AeTCKOMY TpyAy KaxAble MATb JeT, YTO NO3BOAUT CTpaHe
perynsipHo oTc/aexuvBaTh nNporpecc B bopbbe ¢ AeTCKMM TPYAOM.

107. MBT npopomkaeT ycuauvs no paspaboTrke MHCTPYMEHTOB, MeTOA0B 1 BO3MOXXHOCTE, He-
06X0AMMbIX TPEXCTOPOHHMM YYacTHUKaM ANnsa c6opa AaHHbIX U NpoBeAeHUs nccneposa-
HuiA no OMNT. MBT kak areHTCTBO, OTBETCTBEHHOE 3a NokasaTtenb 8.8.2 LIYP, kacatowuiica Tpy-
[O0BbIX MpaBs, MPOBeIo O6LUNPHYO METOA0I0rNYECcKyto PaboTy No N3MEPEHUIO N OTCAEXMBAHMIO
nporpecca B AOCTUXeHWN 3Toro nokasatens*?®, MBT pa3paboTano noapobHoe pyKOBOACTBO A5
TPEXCTOPOHHWX YYaCTHMKOB MO CO0pY AaHHbBIX O YNeHCTBe B NPodCoto3ax, OXBaTy KOMNIEKTUB-
HbIMW COrnalleHnsMu, a Takxke 3a6acToBKax M MPUOCTaHOBKaxX paboTbi®?!. B TeXHNYECKOM JOKY-
MeHTe MBT paccMaTpMBarOTCA BO3MOXHOCTM yyeTa TPaAMLIMOHHbIX 3aHATUI KOPEHHbIX HapOAOB

314 MOT, Social Dialogue Report 2022.
315 MOT, A Review of Wage Setting through Collective Bargaining, 2023.
316 MOT, “Industrial Relations Data (IRdata)”, ILOSTAT Database Description (no coctosiH/to Ha 18 gekabps 2023 r.).

317 MOT, “Legal Database on Industrial Relations”, IRLEX (o cocTosiHuio Ha 18 fekabps 2023 1.).

318 EPIC, “Equal Pay Around the World”, 6e3 gartbi.

319 [LOSTAT, “Statistics on child labour”.

320 MOT, Resolution concerning the methodology of the SDG indicator 8.8.2. on labour rights, ICLS/20/2018/Resolution II, 2018.

321 MOT, Guidebook on how and why to collect and use data on industrial relations, 2020.
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N HApOAOB, BeAyLLMX NAeMeHHOM 06pa3 Xn3HW, B cTaTuctmke Tpyaa??. MBT paspaboTtano mac-
LWITabnpyeMyto MeTOAO0NOTNI0 0b6Cnef0BaHNIA AN cbopa Ae3arpernpoBaHHbIX U CTaTUCTUYECKU
penpe3eHTaTMBHbIX AaHHbIX O 4OCTONHOM TpyZAe 1 OMMT Ha pa3HbIX YPOBHSAX Liernoyek NocTaBok
M NPOTECTUPOBAJIO ee B KOHTEKCTE LienoYKM NOCTaBOK 3N1eKTPOHMKN BO BbeTHame3?3, B pamkax
npoekTa Research to Action («OT nccnefoBaHuA K AeCTBUIO»), GUHAHCMpyemoro MuHucrep-
cTBOM Tpyaa CoefmHeHHbIX LLITaToB AMepuKn 1 peannsyemoro B coTpyaHnyectse ¢ MOM, 6b110
pa3paboTaHO HECKONbKO BaXKHbIX MHCTPYMEHTOB A5 NOAAEPXKN NCCef0BaTeNbCKNX YCUANIA NO
BOMPOCaM AEeTCKOro TpyAa, MPUHYAUTENBHOrO TpyAa M TOProBav NabMuc?4. [lpyrne MHCTpy-
MeHTbl 06CNef0BaHNS MPUHYAMTENBHOrO TPYAa 1 AeTCKOro TPyAa 6bI1n afanTUpoBaHbl 418 HYXK/A
Pa3/INYHbIX 3aMHTEPECOBaHHLIX CTOPOH, BKAOUast NpeanpusaTua’®, xypHanmctos®2® n rocyaap-
cTBa-yneHbl. Kpome Ttoro, MET npogonmkaeT NPOBOANTL 0byyeHMe TPEXCTOPOHHMX YHaCTHUKOB
no metoaam cbopa 1 NCNoAb30BaHWA faHHbIX NpU pa3paboTke noamTukm B obnactm OMMT. He-
AaBHO MBT 1 Komuccnst AGprkaHCKOro cotosa 06beAnHUAN YCUANS B LeNsiX YKpenaeHus noTeH-
Lmana appuKaHCKMX rocyaapcTs B 06n1acty cbopa, 06paboTkm 1 aHanM3a CTaTUCTUYECKMX AdH-
HbIX O eTCKOM Tpyae3?’.

HecmoTps Ha 3TU M gpyrve ycunus, elle MHoroe NpeacTouT caenaTth C TOUKN 3peHuns c6opa
AaHHbIX No OMNMT. JocTyNnHOCTb 1 KAUeCTBO AAHHbIX, KACAtOLLMXCS, HANpPUMep, YPOBHS YeHCTBa
B Npo¢coto3ax 1N 0xBaTa KOMEKTMBHbIMW NeperoBopammu, CyLLeCTBEHHO OT/INYALOTCA B Pa3HbIX
cTpaHax. C60p AaHHbIX O AETCKOM TPyAe Ha HaLMOHaNbHOM YPOBHE HEOBXOAMMO PacLUMPUTB,
YHOPSAOUNTb U CAeNATh YCTOMUMBBIM. Ha CErogHAWHWIA AeHb HajeXHble CTPAHOBLIE AaHHbIe 06
YPOBHE MPUHYANTENBHOIO TPYAA AOCTYMHbI ML MO HEGONLLIOMY YNy CTpaH3?, n 6bii1o 6bl
Lies1ecoobpasHo CUCTEMATUYECKN BKOUATb TakMe JaHHble B HaLMOHa/IbHbIe CTAaTUCTUYeCKne
nporpammbl. HECMOTPSA Ha TO UYTO AOCTYMHOCTb AAHHbLIX MO NUHBANNAHOCTY 3a NPOLLEALLMEe FoAbl
3HAUNTENIbHO YYULLNIACk, B CTAaTUCTUYECKUNX AAHHbLIX O PaBOTHUKAX C OrpaHNYeHHbIMU BO3MOX-
HOCTAIMY, OCOBEHHO B OTHOLUEHUM AAHHBIX O CTaTyce MHBAJIMAHOCTM Ha YPOBHE BCEro Hacesne-
HWSI, OCTAKOTCA 3HAYMTENbHbIEe NPo6enbl. HaunoHanbHble yCUams no c6opy AaHHbIX MO MHOTVM
APYr1M acnekTaM ANCKPUMUHALMY BCe eLLe HaXOAATCA Ha HayanbHOM ypoBHe. Bo MHOrmx cTpa-
Hax OTCYTCTBYHOT JOCTOBEPHbIE JaHHbIE O HECUACTHBIX Cllydasix Ha MPOU3BOACTBE U Npodeccuno-
Ha/lbHbIX 3a60/1eBaHUSIX, @ B MBT cTaTUCcTUYeckne JaHHble O MPOM3BOACTBEHHOM TPaBMaTM3Me
npeAoCcTaBnsloT MeHee 50% rocysapCTB-yneHoB. VMetowmecs AaHHble Takke HeOAHOPOAHbI
B OTHOLLEHWM onpejeNieHHbIX rpynn paboTHUKOB, 0COBEHHO MpeACcTaBUTENeN KOPEHHbIX HApO-
[l0B 1 HAPOAOB, BeAYLLMX NJIEMEHHOM 06pas XN3HUN3?,

2.2.5. HopmaTuMBHbIe AENCTBUS

100.

B 2022 rogy MOT caenana pelunTe/ibHbIN LLar B CTOPOHY pacLUMPEHNS HOPMaTUBHOI 6a3bl
no ONMT, npu3HaB 6e30MacHYI0 U 340pOBYIO MPOU3BOACTBEHHYIO CpeAy NATbLIM OCHOBONMO-
nararowmm npaBom. Nocne NpuHaTUA pesontounm MOT o BkatoueHUM 6e30nacHO 1 340p0OBOIA

322 MOT, Traditional Occupations of Indigenous and Tribal Peoples in Labour Statistics, 2023.

323 MOT, Decent Work Supply Chain Survey - Pilot on the electronics supply chain in Viet Nam, 2023.

324 MOT, Be6-cTpaHuua “From Research to Action”.

325 MOT, “Tools and resources for business on child labour”, 15 July 2019.

326 MOT, Reporting on forced labour and fair recruitment: An ILO toolkit for Journalists in Viet Nam, 2020.
327 MOT, “Tackling child labour in Africa through national capacity building”, 21 July 2023.

328 \HpopMaLMs MO KOHKPETHOW CTpaHe 1 0TPac/Iv, KacatloLwasics MPUHYANTENBHOTO TpyAa (M 4eTCKOro TpyAa), Takxke noTpeby-
ercst Anst 6a3bl AaHHbIX, KOTOPYH EBPOMENCKMI CO3 MIaHMpPYeT COo34aTh B COOTBETCTBMU C MpeanaraemMbiM MocTaHOBAEHEM
2022 roga 0 3anpete NpoayKL1K, MPOomn3BeseHHO C CNoNb30BaHNEM NPUHYANTENBHOTO TPYAA, Ha PbiHKe EBPOMEcKoro coto3a.

329 Cm. MOT, Traditional Occupations of Indigenous and Tribal Peoples in Labour Statistics.
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110.

NPOV3BOACTBEHHOW Cpejbl B CBOJ OCHOBOMO/IarakoLLmMx NpuUHLMMNOB 1 NpaB B cdepe Tpyaa v npu-
3HaHuA KoHBeHUW 155 1 187 B KayecTBe OCHOBOMOJAraloLLnx KOHBEHUMIA 661N BHECEHbI Mo-
npasku B feknapauunto 1998 roga. NpusHaHwne BI'T B KauecTBe OCHOBOMOJ1AraroLLLEro rnpasa As-
NIeTCA BaXKHbIM LLIAroM Ha NyTu K COBEPLUEHCTBOBAHMIO CTaHAapToB bI'T Bo BceM Mupe, NoBbI-
LWEHN0 BHUMaHMA K npodunakTnke npodeccuoHanbHbIX PUCKOB, MPOU3BOACTBEHHOIO TpaBMa-
T3Ma 1 NpodeccroHanbHbIX 3a60neBaHN, a TakxKe HapaLMBaHWNIO YCUAWIA B 3TOM OTHOLLEHUN.
3T0 co3gaeT HOBbI UMMNYALC ANA aKTUBU3aUUM rnobanbHbIX ycunuin B obnactu bBI'T, obecneun-
BaeT NpYIMeHeHe NPaBo3aLlUUTHOro NoAX0Aa B Ka4eCTBe OCHOBbI 415 AeNCTBUI 1 nogyepKmnBaeT
LeHTpasbHyto ponb MOT B 3ToM obnactu.

B paccmaTpuBaemblVi nepmopg 6bi1 AOCTUTHYT 3HAUMTENbHBLIV Nporpecc B AOCTUKEHUU
uenu sceobuieri patndpurKaLmmm 0CHOBOMOaraloLWMX KOHBEHLMA. B 3TOM oTHOLLEHMM Bce-
o6wwasn patudunkauma KonseHumm 182 B 2020 roay npeacTaBisieT co60i1 nctopmyeckoe po-
cTUKeHue. Mo cocTosiHMIo Ha okTABbpb 2023 roga MOT 3aperncTprpoBana B 06LLel CIOXKHOCTU
1536 patudukaumin ocHoBOMoONararLWmx KoHBeHUNM 1 60 patudumkauyuin NMpotokona 2014 roga.
TeMnbl HOBbIX paTUUKaLNM YCKOPUAKCL MOC/Te BTOPOro Nepnoamnyeckoro obcyxaeHnsa s 2017
roAy: B 06LLeli CNOXHOCTW 6bIY 3aperncTprupoBaHbl 62 HoBble paTudukaunm (m 47 patudunkaumin
MpoTtokona 2014 roga) no cpaBHeHUto ¢ 39 patudukauuamm B nepurog ¢ 2012 no 2017 roa. Kak
MOKa3aHO Ha PUCYHKe 4, 06N ypoBeHb paTUPUKaALMN N KONNYECTBO HOBbIX paTudurkKalmii 3a
paccMmaTpuBaeMblli Meprog 3HaUMNTeIbHO OTANYAKOTCA MO BCeM NATK KaTeropmam OMMT. Ycunusa
Nno COAeNCTBUIO paTUdUKaLIMKM NO-NPexXHeMy Heob6X0AMMbI, MOCKONbLKY TOLKO paTUdMKaLMs BO-
njoLlaeT B cebe NPOUHYIO NOAUTUYECKYHO NPUBEPXEHHOCTL NpoasukeHuto OMMT. OAHako, He-
CMOTPS Ha CBOK BaXXHOCTb, OA4HOW paTudmMKaunm SBHO HeJOCTaTOYHO, O YeM FICHO CBUAeTe b-
CTBYIOT COXpaHsioLmecs npobenbl B peanmnsaumm naty kateropuii OMMT, kak onncaHo B rnase 1.

» PucyHok 4. PaTndukauma ocHoBonosararwLWmx KoHBeHUmin MOT

111.
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W Patndukaumm - 2017 r. HoBble patudukaumm B HepaTudumkaums
WcTouHmk: MOT, 6a3a gaHHbix NORMLEX (no coctosiHMio Ha 1 okTa6pst 2023 1.)

Mporpecc B patTudmKaLum MOXKHO 06 BACHUTL HECKONBLKMMU pakTopamMun. OLeHKa BbICOKOro
YPOBHS MOAYEepKHY/a peLlakoLLly0 po/ib CBOEBPEMEHHON MHGOPMALVOHHO-PA3bACHUTENIBHOM
noaaepxku MBT 1 cneumann3npoBaHHOW TeXHNYECKOr MOMOLLM Ha HaLMOHaNbHOM YPOBHE,
B C/ly4asix KOrja OTKPbIBAOTCA MOAUTUYECKME BO3MOXHOCTU Ans patudukaumun. MoTuBbl,
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CBSI3aHHbIe C TOPro.Jier, COTPYAHNYECTBO B LIeNsX Pa3BUTUS N KOHTPOb 3@ NPUMEHEHNEM YXe
PaTUPGMLIMPOBAHHBIX KOHBEHLWI 6bIIN Mepeync/ieHbl B OLeHKe BbICOKOro YPOBHSA cpean GakTo-
POB, KOTOPbIE MOryT CNOCO6CTBOBAaTL paTUdPMKaumMn®*. Yucno patndumkaumin Takxxe yBenmyumniocs
6narogaps rnobanbHbIM KaMAaHMaM Mo patudukaumm 1 nexawimm B UX OCHOBe MHPopMaLU-
OHHO-Pa3bACHUTENIbHLIM 1 KOMMYHUKAUVOHHBIM cTpaTernsam. KamnaHmns patudukauumn crone-
T MOT, B xoge koTtopoit MOT npu3Bana Bce 187 rocyaapCTB-4neHoB patndumumpoBaTb No Kpam-
Hell Mepe oAHY KOHBeHLMo B 2019 rogy, C ynopoM Ha OCHOBOMOaratLme 1N AUpekTUBHbIE KOH-
BEeHLMW, NprBena K TOMy, UTO B TeYeHMe yKa3aHHOro roga 6b1im 3aperncrpmpoaHbl 70 HOBbIX
paTndurkaumin, B TOM ymcie 12 HOBbIX paTnduKaunii KOHBEHLUWI, MPU3HAHHbIX B HacTosLLlee
Bpemsi ocHoBononararwmmu, n 16 patndukauynii Mpotokona 2014 roga*!'. KamnaHus «50 3a cBo-
6ogy» no copgenctBuio patudumkauymm TMpotokona 2014 ropa, COBMECTHO peanuvsyemast
FUNDAMENTALS v JlenapTaMeHTOM KOMMYHUKauuin 1 obuectseHHoOW nHbopmaumm (DCOMM)
npu noajepxke lenaptaMmeHTa MexXayHapoaHbIx TpyAoBbix HOpM (NORMES), cnocobcTBoBana
focTuvxeHuto 38 patndurkauunii NpoTtokona 2014 roga 3a paccMaTprBaeMbIli eproga 1 cBoeli nep-
BOHa4anbHOW uenn — 50 patndukaunri 8 2021 rogy.

MOT TaioKke BO3rnaBasfna KaMnaHUU Mo COAENCTBUIO paTUPMKaLUUN APYTrNX KOHBEHLMIA,
HenocpeACcTBEHHO CBA3aHHbIX ¢ OMMT, HanpuMep TeKyLLYy0 KaMNaHWIo NO COAEeCTBUIO pa-
Tndukaumm KonseHumm 190. 3Ta KOHBEHLNS SBASETCS HOBAaTOPCKOW, MOCKONbKY B Hel Hacu-
Ve 1 jomMoraTtesibCTBa OAHOBPEMEHHO paccMaTpUBAOTCA Kak NpobieMa paBeHCTBa 1 Kak Npo-
6nema BI'T. KamnaHusa no patuéumkaumm KoHseHLmm 190 cbirpana BaXKHY po/b B NOBbILLEHNN
0CBe/IOMJ/IEHHOCTI O NpobsiemMax, CBSA3aHHbIX C HaCUINEM U JoMoraTe/IbcTBaMn B chepe Tpyaa,
a TaKXe B COBepLUeHCTBOBaHUWM 3aKOHOAATeNbCTBa N MPaKTUKW rocyAapCTBEHHbLIX U YaCTHbIX
Cy6BHEKTOB.

2.2.6. MapTHepcTBa, UHMLMATUBBLI B 06/1aCTV Pa3BUTUS U PpaMKK

113.

coTpyAHU4YecTBa

MnaH gencreuin Ha nepuog 2017-23 rogos npussan MBT K co3gaHunto 1 ykpenaeHuto napTHep-
CKUX OTHOLLEHWIA Ha rNobafibHOM, permoHasibHOM N HaUVMOHaNbHOM YPOBHSX, a Takxe K CoTpya-
HuYecTBY C cuctemoint OOH n MexayHapoAHbIMY GUHAHCOBLIMU UHCTUTYTaMU B LieNsaxX NpoABu-
xeHwnsa OMNNT. B Aeknapaumnn ctonetna MOT o 6yayLiem chepbl Tpyaa B 60/1ee LMPOKOM MaaHe
nojyepkrBaeTcs BaXHOCTb MHOMOCTOPOHHEro COTpyAHWYEeCTBA W MapTHEPCKUX OTHOLUEHW
C APYrVIMK opraHm3aLmnaMm Kak cpeacTBa AOCTUMXEHMA cTpaTernyeckmx 3agad MOT v obecneye-
HKA Toro, Ytobbl MOT B NONHOW Mepe y4acTBOBasna B MHOFOCTOPOHHEN cucteMe. B cnegytoLlem
pa3jene npejcTaBaeH 0630p HEKOTOPbLIX TEHAEHLNA 1 NMPUMePOB MHOITOCTOPOHHUX MHULMATNB
no npoaswxeHuto ONMT.

MapTHepcTBO B cmcteme OOH

114.

Yuactue MOT B peanusauum MpusbiBa FeHepanbHoro cekpetapss OOH k AelicTBusIM B 06-
nacTv npaB venoBeKa®*? cTano K/lOUEBO OTNPABHON TOUKOA ANA NPOABUIKEHUSI MEXAY-
HapoOAHbIX TPYAOBbIX HOPM KaK HEOTbEMJIEMOI YacT/ HOPM B 06/1aCTU NpaB YenioBeka, ne-
>Kawmx B ocHoBe MoBecTkU AHA A0 2030 roaa. Pe3yibTaTOM 3TOV NPUBEPXKEHHOCTM CTaN0 Npu-
HATMe B deBpane 2023 roga coBmecTHoro 3asasneHuns K3MKP v npeacesaTeneli 4OroBopHbIX Op-
raHoB OOH no npaBam yYenoBeka, B KOTOPOM ObIN0 MPU3HAHO, YTO «MpaBa PaboOTHNKOB ABNAKOTCS

330 MOT, Independent high-level evaluation of FPRW, 2018-23, 58.
331 31a undpa BrroyaeT KoHBeHUMM 155 1 187, KoTopble 6bIIV MPUHSATHI KaK OCHOBOMOArakLLe KOHBEHLMN B 2022 T.

332 OOH, BbIcokoe cmpemaeHue.
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115.

116.

117.

npaBaMu YenoBeKa N YTO NHTerpaums npas Yenoseka 1 MeXAyHapoaHbIX TPYA0BbIX HOPM B 3KO-
HOMWYECKYHO 1 HOPMAaTMBHO-NPAaBOBYIO NONNTVKY VMeeT peLLlatoLLee 3HaueHe A5 COKpaLleHns
HepaBeHCTBa N CO34aHNSA YCIOBUIA, CNOCOOCTBYIOLWNX 6oee cnpaBeinBoOMYy U MHKAKO3UBHOMY
3KOHOMWYECKOMY Pa3BUTUIO»333, 3To 3asiBNeHNE, B YAaCTHOCTW, NpeaycMaTpuBaeT NpoBejeHMe
neprnoanyecknx TemaTnyecknx CoBeLLaHWii, NepBoe 13 KOTOPbIX COCTOAN0CH B Aekabpe 2023
roga v 6bino NocBsLeHO 75- rogoBLUnHe Bceoblyein geknapaumn npas yYenoseka N KoHBeH-
unm 87. B coBewaHum npnHAAnM y4actne CneumanbHbliA 4OKNaAYNK MO BOMPOCY O NpaBax Ha CBO-
604y MUPHbLIX COBpaHMiA 1 accoumaumm 1 CneumanbHbIA AOKNAAUMK MO BONPOCY O KpaHen Hu-
LeTe 1 NpaBax Yenoseka. MOT Takxe ABAAETCS aKTUBHbBIM YjieHOM MeXBeJOoMCTBEHHOW pabo-
yei rpynnbl No MNpu3sbiBy eHepanbHOro cekpetaps K AelCTBUSAM B 061acTy npaB YenoBeka,
B pamMKax KOTOPOW OHa ABNSieTCA conpejceaTtenem no nepBomMy TemMatmyeckomy npuopuTety —
YCTONYMBOMY Pa3BUTUIO — N BHOCUT aKTUBHbI BKNAJ B peann3aumio 4pyrux TeMaTuyeckmnx npu-
OpUTETOB, TaKMX KaK rpaXkjaHCKoe NPOCTPaHCTBO, NpaBa byayLLX MOKONEHWI U NpaBa feTel.

YuacTtue MOT B cocTtaBe Ipynnbl TeXxHU4YecKoil nogaep>xku Mno6anbHoro yckoputens OOH
no cospaHuio paboumx MecT 1 obecneyeHUo BceobLeil coLmanbHOW NOAAEPIKKN B Liensx
cnpaBeAnnNBOro nepexopa obecneynBaeT elle 0ANH BaXkKHbI KaHaNn ANns NpoABMIKEHNSA [,0-
CTOWHOro TpyAa, couuanbHou 3awuTtbl U OMNT Bo Bceli cucteme OOH3*4, B pamkax cBoero
yyactva B TeMaTUYeckolr paboyein rpyrnmne rno sKOHOMUKe yxoaa 1 paboTHMKaM chepbl 34paBo-
oxpaHeHuns** FnobanbHoro yckoputens OpraHmsauma O6beanHeHHbIX Haumin MOT coBMeCTHO
¢ BO3, FOHNCE® v Mporpammoii pa3sutmsa OOH (MPOOH) noaroToBmia AOPOXHYO KapTy Mo 3KO-
HOMMKe yX04a 1 paboTHVKam chepbl 3gpaBooxpaHeHns B 2022 rogy*3® Ha ocHoBe PamouyHoOVi npo-
rpammbl MOT no obecnedeHnto AOCTOVIHOrO TpyAa B chepe yxona 5R, koTopyto KoHpepeHLms
PaccMOTPUT B X0Je TpeTbero nepuoguyeckoro obcyxaeHnsa OMNMAT.

Onupasicb Ha cBOK poJsib B PaMouHbIX nporpammax OOH no coTpyaHuyecTBy B obnactu
yctoiiumsoro passutus (PMOOHCYP)*¥’, MOT oka3biBasa cogelicTBue MHTerpauum ONNT
B pas/inyHble MEeponpuaTUaA Mo coTpyaHuYecTBy, ocyluecTtensemMmbole OOH Ha cTpaHoBOM
ypoBHe. OT3bIBbl YeHOB cTpaHoBbIX rpynn OOH v apyrnx napTHEPOB (HenpaBUTeNbCTBEHHbIX
OpraHmsauuii, JOHOPOB) B CTPaHaX, y4aCTBYHOLLMX B OLLeHKE BbICOKOr0 YPOBHS, MO3BONSAIOT Npea-
NonoXutb, 4Yto MOT OTHOCUTE/IbHO yCneLwHo pykoBoauaa paspaboTtkon PIIOOHCYP, B 4acTHO-
CTW MyTeM MOOLLPEHNS yYacTUst HaUMOHaNbHbIX OpraHm3aunii paboTHNKOB 1 paboTogaTtenen,
nHTerpaummn OMMNT B obwwnii aHanms ctpaH OOH 1 coaeicTBUA MOHMMAHUIO N COBNOAEHMUIO
OnnT apyrumm yupexaeHunamm OOH338,

MOT TaK>ke mcnonb3oBana MHoOrue papyrue rno6anbHble NapTHepCTBa U UHULMATUBBI
B pamMmkax cuctembl OOH ana npoasnxkeHUA n BHegpeHua OMNNT.

e B kauecTtBe usieHa CeTu NO Bonpocam 3akyrnok KomuTeTa BbICOKOro YPOBHSA MO BOMpPOCaMm
ynpasneHus OOH (KBYY-C3) MOT Bo3srnasuna paspaboTky obuiero nogxoga OOH k 6opbbe

333 MOT n goroBopHble opraHbl OOH no npaBam YenoBeka, “Joint statement by the ILO Committee of Experts on the Application
of Conventions and Recommendations and UN Human Rights Treaty Bodies Chairpersons”, 24 February 2023.

334 MOT, “The ILO and the Global Accelerator on Jobs and Social Protection for Just Transitions”, 6e3 gatbl.

335 Cno6anbHbIli yckopuTtens, MOT, FOHUCE®, MPOOH, BO3, Global Accelerator on Jobs and Social Protection for Just Transitions:
Theme - Care Economy and Health Workers, 2023.

336 Cno6anbHbI yckoputens, MOT, BO3, FOHWUCE®, MPOOH, Inter-Agency Task Team: Global Accelerator on Jobs and Social Protection
for Just Transitions, 6e3 aaTbl.

337 PNIOOHCYP siBNStOTCS OCHOBOWV MNOAAEPXKM, Oka3biBaemoit OOH B pamkax LLYP Ha cTpaHOBOM ypoBHe.
338 MOT, Independent high-level evaluation of FPRW, 2018-23, 86.
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https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/statement/wcms_869037.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_norm/---normes/documents/statement/wcms_869037.pdf
https://www.ilo.org/global/topics/sdg-2030/WCMS_846674/lang--en/index.htm
https://unglobalaccelerator.org/sites/default/files/2023-05/Roadmap_Care%20Economy%20and%20Health%20Workers.pdf
https://unglobalaccelerator.org/sites/default/files/2023-05/Roadmap_Care%20Economy%20and%20Health%20Workers.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_protect/---soc_sec/documents/publication/wcms_855481.pdf
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C TOprosnen AAbBMU U NPUHYAUTENIBHBIM TPYAOM B Lienoykax MoCTaBoOK N CUCTeMe 3aKyrokK
OOH3%,

e BbinonHaAa QyHKUMKM cekpeTapuaTta AnbsaHca 8.7, MOT mrpaeT LeHTpanbHYy0 posb B AeATeNb-
HOCTW NO NPOABMXEHUIO N NOAAEPXAHUIO YCUINK TOCYyAapCTB-UIEHOB, APYrnX yupexaeHuin
OOH, opraHmsaumnii rpaxAaHCcKoro obLecTsa, MeXAyHapoaHbIX N PernoHanbHbIX OpraHusa-
LM, @ TakxKe AefIOBbIX KPYroB 1 OpraHu3aumii pabotogateneil B JOCTUXEHUM 3a4aum 8.7 LIYP,
1 Npu3biBaeT Hanboee akTUBHbIE B 3TOI 06/1aCTW roCyAapCTBa-U/ieHbl CTaTb CTPaHaMU-HOBa-
Topamu, C TeM YTobbl YCKOPUTbL CBOM COGCTBEHHbIW MPOrpecc 1 MOMOYb B 3TOM APYrM CTpa-
HaM.

e Yyactrne MOT B paboTe MexyupexaeH4ecKon KOOpANHALMOHHOW rpynnbl No 6opbbe ¢ Top-
roenevi ntogbmun (MKIT/1) aBnseTcs BaXHbIM 3/IEMEHTOM COAEVCTBUS MeXBeAOMCTBEHHOMY
Ananory rno sonpocam 6opb6bl € TOProsaer No4bMn B LensixX NPpUHYANTENBHOMO TPyAa.

e Yyactre MOT B pabote MexBeg0MCTBEHHOV paboyein rpynmnbl N0 BOMNPOCY O HACUAUN B OTHO-
LeHWM AeTer NO3BONSET el NpuBAeKaTb BHUMaHMe K MacluTabam pacnpocTpaHeHnsa Hacuaus
B OTHOLLEHUW JeTeli Npu UCMoNb30BaHNM AETCKOro TpyAa U NPoABMUraTb KOHKPeTHbIe cTpaTte-
rMn peLleHns 3To Npobaemsl.

e Yyactue MOT B O6beauHeHHol nporpamme OOH no BUY/CMAy (FOH3MAC) nossonseT ei
dopmynmpoBaTthk geiicteua OpraHusauynm O6beamnHeHHbIX Haumii no 6opbbe ¢ BUY B cdhepe
TPpyAa W BO3rNaBasATb 60pbby NPOTMB COLMANbHOM CTUrMaTM3aumnm Ha pabounx mecTax.

e Yyactne MOT B obanbHOM forosope 0 6e30nacHOl, ynopsA0oYeHHOM 1 fneraabHoW Murpa-
unmn, yneHcteo MOT B UcnonHutensHom komutete Cetr OOH no Bonpocam murpauyunmn,
a TakXe pamoyHoe cornalleHve, nognmcaHHoe MOT ¢ MOM, ABNAKOTCA BaXXHbIMU CpeACTBaMU
npogsuxeHunsa OMNMT B paMkax 6onee LUMPOKOro AManora o npaBax TPYAOBbIX MUTPAHTOB.

e B pamkax EPIC3%?, coBmecTHO Bo3rnasnsemonn MOT, cTpykTypoli «OOH-xeHLWwmHbl» n O3CP,
MOT noowpsieT 1 CoAelicTBYeT OAHOPAHIOBbIM OOCYXAEHMAM Mep MOAUTUKMK, UCCNeAoBa-
HUAM, NONUTUYECKUM peKOMeHAaLMSaM, BbISBAEHWUIO U PacipoCTPaHeHIo NepeAoBOro onbITa
W APYrMM MepaMm, HarnpasieHHbIM Ha COKpaLlleHe reHepHOro paspbiBa B onsaTe TpyAa.

e B pamkax nporpammbl Safe and Fair3*, coBmectHo peanusyemoint MOT n cTpykTypoli «OOH-
KeHLLUWHbI» B pernoHe Accouunaumm rocygapcts HOro-BoctouHoin Asmm (ACEAH), MOT oka3sbl-
BaeT cofelicTBMe couranbHOMY ANanory, NoAAepXMBaeT nposejeHne obyyeHns 1 Meponpu-
ATWA MO MOBbLILLEHNIO OCBEJOMNEHHOCTU CPeAn XeHLMH — TPYAOBbIX MUTPAHTOB, a Takxe
npejocTasnseT TeXHNYECKYo MOMOLLb HaLMOHaNbHbIM OpraHam B 6opb6be ¢ reHgepHbIM Hacu-
nveMm, cofleicTBMM 6e30MacHO MUTrpaLin U YCUNEHUN TPYAOBbIX NPaB XeHLWNH-MUTPaHTOB.

e Yyactne MOT B Paboueii rpynne akcnepToB No npobsieme AnL, apprKaHCKOro MPONCXoXAeHNs
1 Paboyeii rpynmne no Bonpocy 0 ANCKPUMNHALNM B OTHOLLEHNW XEHLUVH 1 eBoYek B 06/1acTun
TPYZa ¥ 3aHATUIA NO3BOJISIET el y4acTBOBAaTb B COBMECTHbLIX YCUAUAX MO NpoasukeHuto OMMT
B 3TMX pabounx rpynnax34,

339 KBYY-C3 OOH, Addressing forced labour and human trafficking in UN supply chains: Guidance for UN Staff, 2022.
340 MOT, “UN Global Compact for Safe, Orderly and Regular Migration”, 6e3 gatbl.

341 CeTb OpraHuzaumm O6beanHeHHbIX Haumii no npo6nemam murpaumm, “FAQs on the United Nations Network on Migration at
the country and regional levels”, October 2020, 1.

342 EPIC, “Equal Pay Around the World".
343 MOT, “Safe and Fair: Realizing women migrant workers' rights and opportunities in the ASEAN region”, 6e3 gaTbl.

344 CeTb OOH o BONpOCaM pacoBoii ANCKPUMUHALIAM U 3aLLMTLI MEHbLUMHCTB, “Framework for Common Action for a Post-COVID-19
World 2021+", 17 January 2022, 3.
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https://unsceb.org/sites/default/files/2023-02/Guidance%20for%20UN%20Staff%20on%20HTFL%20in%20UN%20Supply%20Chains.pdf
https://www.ilo.org/africa/areas-of-work/labour-migration/policy-frameworks/WCMS_671734/lang--en/index.htm
https://migrationnetwork.un.org/sites/g/files/tmzbdl416/files/docs/faqs_on_the_united_nations_network_on_migration_at_the_country_and_regional_levels_-guidance_note_-_october_2020.pdf
https://migrationnetwork.un.org/sites/g/files/tmzbdl416/files/docs/faqs_on_the_united_nations_network_on_migration_at_the_country_and_regional_levels_-guidance_note_-_october_2020.pdf
https://www.ilo.org/asia/projects/WCMS_632458/lang--en/index.htm?ssSourceSiteId=pardev
https://www.ohchr.org/sites/default/files/Documents/Issues/Minorities/UN_Network_Racia_Discrimination_Protection_Minorities_Workplan2021.pdf
https://www.ohchr.org/sites/default/files/Documents/Issues/Minorities/UN_Network_Racia_Discrimination_Protection_Minorities_Workplan2021.pdf
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e VIHCTUTyUVOHanbHoe coTpyaHunyectso ¢ YBKB OOH, npegycMoTpeHHoe B COBMECTHOM rJ1aHe
aenctBuii MOT-YBKBE OOH Ha 2023-25 rogpi**®, obecneuyvBaeT oTNpaBHYO TOUKY ANsi COAeN-
CTBMS JOCTOMHBIM YC/I0BUSIM TpyAa 1 obecneveHuns cobnogeHns OMMT cpean BbIHYXAEHHO
nepemMeLLeHHbIX L,

e CoTpyaHunuectso MOT c Paboueli rpynnoir OOH no Bonpocy o npaBax YenoBeka ABNSETCA BaX-
HbIM cpeacTBoM npogsukeHus OMMT n MexayHapoAHbIX TPYA0BbLIX HOPM B LLMPOKOM CrekTpe
HaUMOHaNbHbIX NNAHOB AENCTBUIM B 061acTV MpeanpuHMMaTensCTBa U npaB YenoBekad®.
B 2023 rogy MNobanbHbili gorosop OOH 1 MOT TakXXe COBMECTHO pa3paboTany HOBbIV pecypc
3N1eKTPOHHOro 06yyeHna®*¥, npeAoCTaBNAOWMIA NPeANPUATUSM KOHKPETHbIe peKoMeHAaumnm
rno obecneveHunto cobntogeHus ONMMT B cBOeW AeATe/IbHOCTM U B LiernoYykax NoCTaBoK.

Apyrvne MHOrocTopoHHUe NapTHepcTBa

118.

119.

MOT oka3biBaeT noaaep>xky pynne cemu, N'pynne agsaguatv n ctpaHam BPUKC Ha nocTto-
SIHHOI OCHOBE NOCPEeACTBOM NpeAoCcTaBNeHUsA AaHHbIX, pe3y/ibTaToOB aHa/n3a U peKoOMeH-
Aaunia B obnactu nonntukn. G20 Policy Principles on Adapting Labour Protection for More Effective
Protection and Increased Resilience for All Workers (MpuHyunel noaumuku pynnel dsadyamu no adan-
mayuu oxpaHsel mpyoda 044 6oaee 3ppekmusHOU 3aujumsl U noseileHUs ycmolyusocmu ecex pa-
6omHukos), NpuHATble B 2022 rogy3*, cogep>xaT HanoMMHaHMe 0 TOM, YTO «3aLlmTa paboTHMKOB,
OCHOBaHHasA Ha MeXAyHapOoAHbIX TPYAOBbIX HOPMaXx W HauVOHaIbHOM 3aKOHOAaTeIbCTBE, ABS-
eTCs pe3y/bTaTOM B3aVMOAENCTBMA MeXAy MepamMu MOAUTUKN B 061aCTU 3apaboTHOM nnathl,
yCIoBMAMMN TPYAQ, BKIOUas paboyee BpemMsl, BO3SMOXHOCTAMM CBOBOAHO OCYLLeCTBAATL Npasa
Ha cBoboAy 0bbeANHEHNS N Ha BeAeHMe KONIeKTUBHbIX MeperoBopoB, 3aLMTol OT AUCKPUMU-
Hauuun B chepe Tpyaa, 6e30nacHOCTbIO 1 rurneHon Tpyaa (bIrT), npaBamun poguteneli B chepe
TpyAa W rapaHTUsMK 3aHATOCTM». Kpome Toro, B Jeknapaumm MUHUCTpoB Kypacmkum, NPUHATOM
lpynnoi cemun B 2023 rojy B OTHOLLUEHUN UHBECTULMIA B YeioBeYeCckKuii kanntan, nogyepkurBa-
JIOCb, UTO «3alnTa TPYAOBLIX NpPaB Ha CBO60AY 06beANHEHNS N Ha BefeHne KONEKTUBHbIX Me-
peroBopoB ABASETCS OCHOBOW AOCTOMNHOrO TpyAa W UrpaeT BaXKHYL pojb B COAENCTBUN POCTY
3apaboTHOM NnaThi»3,

C M®K MOT cBs3blBaeT MHOF0OJIETHUIA ONbIT B3aNMOAENCTBUSA, B YaCTHOCTU B KOHTEKCTe
nporpammebl Better Work>>°, B HacTosiLee Bpemst MOT n MOK ykpennsitoT cBoe NapTHEPCTBO MO
NPUOPUTETHBIM TeMaM, BK/OYAKOLWMM NPOABUXEHNE FreHAePHOro paBeHCTBa Ha pabouunx me-
CTax 1 6opbby C reHAepHbIM HacueM B chepe Tpyaa, NOALEPXKMBALOT CO3aHNe KaveCTBEHHbIX
3e/1ieHbIX pabouunx MecT Ansa byayuleli chepbl TpyAa U aKTUBU3MPYHOT COBMECTHbIE YCUINUS MO
yNydLLEeHWIo YCNOBUIY TpyAa A/ paboTHMKOB B Lienoykax nocraBok®'. MOT TecHo coTpygHuM4YaeT
C rocyAapCTBeHHbIMW 6aHKaMK pa3BUTUA B 061aCTW couManbHbIX CTaHAAPTOB N APYrnx Mep rno-
NIUTKKK, cBA3aHHbIX ¢ OMMT. AsmnaTckuii 6aHK pa3suTusa obpaTtuaca K MBT 3a nomowbio B

345 Cm. MOT 1 YBKB OOH, ILO-UNHCR Joint Action Plan 2023-2025, 2023.

346 MOT, The linkages between international labour standards, the United Nations Guiding Principles on Business and Human Rights, and
National Action Plans on Business and Human Rights, ILO brief, June 2021.

347 MOT m TypuHcKkmid LeHTp, “Learning Plan: Advancing decent work in business through the UN Global Compact Labour Princi-
ples”, 6e3 patbl.

348 'pynna gBaguatn, G20 Policy Principles on Adapting Labour Protection for More Effective Protection and Increased Resilience for All
Workers, 2022.

34 MpaBnTeNsbCTBO ANOHUKM, MUHUCTEPCTBO 34PaBOOXPaHeHs, TpyAa 1 6narococtosHus AnoHuu, “Investing in Human Capital”,
G7 Kurashiki Labour and Employment Ministers’ Meeting in Okayama, Japan, 22-23 April 2023.

350 MOT 1 M@K, Understanding impact.

351 MOT, “ILO and IFC scale up collaboration on social issues in private investments”, 17 March 2023.
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https://ilo.org/wcmsp5/groups/public/---ed_protect/---protrav/---migrant/documents/publication/wcms_886953.pdf
https://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/briefingnote/wcms_800261.pdf
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https://info.unglobalcompact.org/labour
https://info.unglobalcompact.org/labour
http://www.g20.utoronto.ca/2022/4-LEMM-Labour-Protection.pdf
http://www.g20.utoronto.ca/2022/4-LEMM-Labour-Protection.pdf
https://www.mhlw.go.jp/seisakunitsuite/bunya/hokabunya/kokusai/g8/g7labour2023_en/common/documents/G7labour_en.pdf
https://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_872293/lang--en/index.htm
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Bornpocax OMNMT B paMkax cBOe paboTbl C couanbHbIMK CTaHAAPTamMu B QUHAHCMPOBAHNM Lie-
noyek NocTaBok3*2. BOMbLUNHCTBO roCyAapCTBEHHbIX 6aHKOB PasBUTUS, BKIHOYAA MHOMOCTOPOH-
HWe 6aHKW pPa3BUTUS, Tenepb BKAOYAIOT cCbiikn Ha OMMT B CBOM 3KONOrMYeckmne 1 coumanbHble
rapaHTum. Coscem HegaBsHo MOT BHecna CBOV BKNaj B pa3paboTKy KOHCYNbTaTUBHOW 3anmckn
4ns HesaBMcMMOro MmexaHmn3ma npaBoBOi 3awmTbl ApprkaHckoro 6aHka passuTtus (AGEP), B ko-
TOPOI npejcTaBneHa AOPOXHasA KapTa no obecneyeHunto 6onee 6e3o0nacHoOl 1 61aronpuUATHON
NPON3BOACTBEHHO Cpegbl B GUHAHCUPYEMbIX BAHKOM NpoeKTax, C TeM YTobbl CNOCOBCTBOBATL
CUCTEMHbIM V3MEeHEHVAM Ha HauWoHalbHOM, PErMoHasibHOM U KOHTUHEHTalbHOM YPOBHSIX.

PervoHanbHble NapTHepCcTBa

120. MOT Tak>Xe onupanacb Ha pervMoHasbHble NapTHepcTBa ANs npoasuKeHmsa OMNMNT v nx ntx-

Terpaymunm B pervnoHaJ/ibHble paMKu AEVICTBI/IVI.

e PervoHanbHoe 6topo MOT pns JlatnHckoh Amepukn n Kapmnbckoro 6acceiHa obecrneumBaet

TeXHUYeCKNIi cekpeTapuaT perMoHanbHON NHUUMaTUBBI «/laTuHckas Amepuka un Kapmnbckumia
b6acceliH cBO6OAHbIE OT AETCKOro TPyAa» — TPEXCTOPOHHeN NnaTdopmMbl COTPYAHMNYECTBA, 06b-
eavHsaoLwelr 31 cTpaHy, 7 npeactaBuTeneil pabotogatene u 7 npeacrasutesneli npodcoro3os
13 CesepHol 1 HOXXHO AMepuKHK, B LieNaX YCKOPeHUA NCKOPEHEHMA AeTCKOro TpyAa B peru-
oHe. VMIHMumaTnBa cocpefloToyeHa Ha nposeaeHUN NHGOPMALIMOHHO-Pa3bACHNTE/IbHBIX Me-
ponpusaTUin B 061acT NOANTUKN, NCCIeA0BAHUAX, Pa3BUTNM HOBbIX METO/0B BbISBNEHWS PUC-
KOB [eTCKOro TpyAa, NoAAepXXKe HaLUMOHaNbHbIX MNaHOB AeCTBUI, HanpaB/ieHHbIX Ha YCKO-
peHvne NCKOopeHeHWs AeTCKOro Tpyaa, a Takke obMeH MHeHMAMUW, B TOM Yncie B pamKax Co-
TpyaHW4ecTBa HOr-10r.

B pamkax coTpygaHuuectBa ¢ AbpurkaHckum cotozom MOT, B HacTHOCTK, NoaAep>kana peanvsa-
uuto [lecatuneTHero naaHa AecTBUiA, HanNpPaBeHHOro Ha NCKOPeHeHMe AeTCKOro Tpyaa, npu-
HYAUTEeNbHOro TpyZa, TOProBAn NALMU N COBpeMeHHoro pabctea (2020-2030 rr.)**3. B cooT-
BETCTBUW C 3TUM MIAHOM AeNCTBUN, NPUHATBIM Accambneeli ApprKaHCKoro cotosa B despasne
2020 ropa, AppurKaHCKNI COO3 pasBmMBaeT COTPYAHNYECTBO CO MHOMVIMM 3anHTepecoBaHHbIMU
CTOpOHaMK, B TOM 4uc/ie C npejcTaBuTens M busHeca 1 opraHmsaumsammn pabotogarteneri u
paboTHNKOB, B Lensx 60pbbbl C AETCKMM TPYAOM, TOProBner noibMu, COBPEMEeHHbIM pab-
CTBOM U MPUHYANTENbHBLIM TPYAOM, BK/IHOYas Lenoyky NoCTaBOK MHOMOHaUVOHaNbHbIX KOp-
nopaumii 1 CBsi3aHHble C HAMK coobLyecTBa®4.

B3anmogerictene MOT ¢ ACEAH Bknto4ano okasaHme TeXHNUYeCKo NoMoLLKM B pa3paboTke 1
peanusaumm HoBOW JOPOXHON KapTbl MO UCKOPEHEHUIO HamXyaLwux ¢bopmMm feTckoro Tpyaa
k 2025 roagy®>®. B pamkax nporpamMmmbl MOT TRIANGLE in ASEAN Takxe 6bli1a nogjepaHa pas-
paboTtka Aeknapaunum ACEAH o 3aLumTe TPYyAOBbLIX MUTPAHTOB U YIEHOB NX CEMEl B KPU3MCHBbIX
cnTyaumax3se,

MOT TecHo coTpyaH1YaeT c EBponeickiM COO30M, KOTOPbLIV HeAaBHO NPUHAN P Mep Mo Co-
[eNCTBUIO KONNEKTUBHBIM neperoBopam ¢ ydetom onbita MOT. C 04HOI CTOPOHbI, NPUHATaN
B 2022 roay [AuvpekTyBa 06 afekBaTHOW MUHMUManbLHOW 3apaboTHoW nnaTe B EBponenickom

352 MOT, CpedHecpoyHsili 0630p Cmpamezuu MOT e o6aacmu compydHuYecmea 8 yeasx pazeumus Ha 2020-25 200s1, GB.347/POL/3,
2023r.

353 AdppuiKaHcKkuii cotos, “The African Union Ten Year Action Plan on Child Labour plan moves toward implementation”, 21 September

2020.

354 AbpukaHckuii cotos, Draft Ten Year Action Plan on Eradication Of Child Labour, Forced Labour, Human Trafficking And Modern
Slavery in Africa (2020-2030): Agenda 2063-SDG Target 8.7, 2019.

355 ACEAH, ASEAN Roadmap on the Elimination of the Worst Forms of Child Labour by 2025, 2020.
356 Cm. ACEAH, “ASEAN Declaration on The Protection of Migrant Workers and Family Members in Crisis Situations”, 10 May 2023.
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COHO3€e CTaBUT 3ajavy yBeandeHna Yncna paGOTHVIKOB, OXBa4Y€HHbIX KONNEKTNBHbIMW Nepero-
BOpamu no 3apaboTHoli nnaTe. C Apyroli CTOpoHbI, EBponeickumii coto3 NoAYepKHY LeHTpaslb-
HOe MeCTO KO/INEKTUBHbIX NEPErOBOPOB B LieNsiX 3GEKTUBHOI0O JOCTUXEHMS CNPaBeAINBOro
nepexoza3’.

MapTHepcTBO € accoumauusaMm npeanpuHMMaTesnieii N opraHusaLusaMm
pa6oTtoaaTenei

121.

KnioueBble NnapTHepcTBa € accoumauusamMu npeanpuHMMaTtenein n opraHmsaumsamm pabo-
ToAaTenei UCNonb3yTcA Ana npoasuxkeHmsa OMMT B 3KOHOMUYECKO AeATeNbHOCTU U
Llenoykax nocrtaBokK. B 3TOM OTHOLLEHNN 0CO6eHHO BaXHa BeayLlas ponb, kotopyto MOT wur-
paeT B MeXAyHapOAHbIX AeNOBbIX CeTAX Mo Bonpocam, kacatowumea OMMAT. Mnatdopma no
6opbbe C feTcknm TpyAoM, conpeaceaatensiMmn KoTopon aBnatoTca MexayHapoaHas opraHusa-
uma pabotogateneri (MOP) n MK, npeactaBnset coboi KPUTUYECKN BaXXHbIA MHCTPYMEHT Ans
BOBJ/IEYEHWS YaCTHOMO CeKTopa B 60pbOy C AETCKUM TPYAOM B Lienoykax MocTaBok. B pamkax Anb-
AiHCa 8.7 Pabouas rpynmna no KOHTPOJIIO 3@ CUCTEMaMM MOCTABOK, B KOTOPYHO B HACTOsILLee Bpems
BXOAAT 60nee 250 opraHm3auuii, MOBUAN3YET ONbIT U pecypcbl CBOMX YEHOB AN YCKOPEeHUs
nporpecca B 6opbbe ¢ AeTCKUM TPYAOM N MPUHYANTENbHBIM TPYAOM B Lieroykax noctaBok. [o-
6anbHas ceTb NpeanpuHUMaTeneii NpoTMUB NPUHYANTENBHONO TpyAa 0bbejnHSeT opraHmsanm
paboTogartenein, NpeAnpuaTAA BCEX Pa3MepoB N UX duananel No BCeMy MUPY C LiebIo cKope-
HEeHWA NPUHYANTENLHOrO TpyAa. FnobansbHas cete MOT no npeAnpUHUMATENbLCTBY U MHBaNUA-
HOCTM, CO3AaHHas B pesy/bTaTte coTpygHnYectBa MOT ¢ BegyLLMN MHOMOHAUNOHAaAbHbIMU KOP-
nopaumsaMmn, CoAericTBYeT NPOABUXKEHMIO PaBHbIX BO3MOXHOCTEN 1 6opbbe ¢ ANCKpUMUHaLMein
B cpepe 3aHATOCTM B OTHOLUEHUW INL, C OTPAHNYEHHbIMY BO3MOXHOCTAMM3E,

357 EBponeiickasi komuceus, “New EU Guidance Helps Companies to Combat Forced Labour in Supply Chains”, 13 July 2021.
358 MOT, Be6-cant “ILO GBDN Self-Assessment”.
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AKTBM3aLNA 4eNCTBUIA NO OCHOBOMONArawoLwmm
npuHUMNam n npasam B cpepe Tpyaa

122.

123.

Mwup CTankmBaeTCs CO C/IOXKHLIMWU NPobBaeMamMy, KOTOPble MMEKT Cepbe3Hble NOC/eACTBUS ANA
peanunsaumm OMNMNT. HeobxoanMo aKTUBM3NPOBATL YCUAns no npoasukeHmto OMNMT, 4Tobbl BbI-
NONHUTL obellaHuns, cogepxalmecs B eknapaumn 1998 roga, a Takxe obssatensctso MOT no
LOCTVXKEHWIO COLMaNbHOM CNpaBeAInBOCTU 1 0b6a3aTenbcTBa MosecTkn gHA Ao 2030 roaa, 4Tobbl
HMKTO He 6bl 3a6bIT.

B npeabigyLmx rnaBax nog4epkmBanocb, HACKOIbKO XPYNKMM MOXET 6bITb NPOrpecc B OTHOLLIe-
Hum OMMT, KOrga MHOrOYNC/IEHHbIE KPU3UChI NePecekaroTca N yCUANBAKOT APYT ApYra, ycyryonas
HepaBeHCTBO 1 NOPOXAAA HEeCTabUAbHOCTb W HenpeackasyeMoCTb. TeM He MeHee peanun3auus
3TVX NpaB HeobxoarMa AN CObNtoAeHNs ApYriX NpaB B chepe TpyAa B Lensix obecneveHns mvpa
1 CoLManbHOM CNAIOYEHHOCTH, @ TakXKe NHKIO3MBHOrO, YCTONYNBOIO M NOC/1e0BaTeIbHOro pas-
BUTUA. O630p TeHAEHLN 1 AeACTBUI, NPeANPUHATBLIX 38 NOC1eHMe CeMb IeT TPEXCTOPOHHUMMN
yyactHukamum MOT, OpraHusaumer n MbT, noATBepXXAaeT COXPaHAMLLYHOCA aKTyanbHOCTb MPUo-
puTeToB, onpejeneHHbIXx MexayHapogHo KoHpepeHuveli Tpyaa B 2017 rogdy, a Takxke ykasbl-
BaeT Ha 06/1acTn, KOTopble TPebyT CPOUYHOr0 HEOTIOXKHOIrO BHUMAaHMWA. 3TO BKIOYaeT B cebs
pa3paboTKy KOMMNAEKCHbIX MOAX0A0B K NpoaBuxeHnto OMNMT v ynyylleHne BHyTPeHHel KOopAn-
Hauun, 0COBeHHO MeXxAy LLITab-kBapTUpOW 1 nonesbiMu 60PO; 6onee cbanaHCMPOBAHHOE BHU-
MaHVe, yaensemoe BceM naTv kateropmsam ONMMT, B yacTHocTK cBoboje obbefHEHUSA U Beje-
HUIO KOJINEeKTUBHbIX MeperoBopos, a Takxe HeoNyLeHUIo AUCKPUMUHaLINY, NMojJepXaHune ycu-
VA no obecneveHno MNOHNMaHUA TOro, Kake Mepbl 3$p$eKTUBHBI, @ Kakne HeT, B COOTBETCTBUN
C Pa3NUYHbIMU HaLMOHANbHBIMK 06CTOATENBCTBAMU U NOTPEBHOCTAMN.

Bosiee NMHTErpMpoBaHHbIe N BCeobbeMoLLMe NOAXOAbI K OCHOBOMNO/IaraloLwum
NPUHLMNAM 1 NpaBam

124.

125.

YpoKun, nseneyeHHble U3 cTpaTeruii U AeiCTBUA, NPOBOANMbIX B HacTosLee Bpems MOT
B nogaep>xky OMMT, nogyepKkmnBaOT HEO6XO0AMMOCTb B 60/1ee NHTErpmMpoBaHHbIX U BCe-
o6bemoWMX nogxoaax K npoasmxkeHuto OMNMT, koTopble B NOAHOW Mepe OTpaxakoT B3au-
MO3aBUCUMBbI 1 B3aUMOYCUIMBAIOLLMIA XapakTep NATv kateropuin OMMT, a TakxXe pazHoobpasme
KOPEHHbIX MPUYNH, NPENATCTBYHOLLNX UX peanmsaunin. 3a HeKOTOPbIMU BaXXHbIMU NCKIKOYEHN-
amun, MBT A0 cnx nop Npuaep>XXmnBanock boee cerperMpoBaHHbIX M OPUEHTMPOBAHHbLIX Ha NpaBa
yenoBeka NoAxoAoB K npoasuxeHuto OMMT, KoTopble B HEAOCTAaTOUYHOW CTEeNeHU y4YuTbiBaAn
KPUTUYECKN BaXKHble CBA3U MeXAy HUMW. MosTtomy MBT cneayeT yaennTb 60/bLUe BHUMAHWSA MO-
BbILLEHWI0 OCBEAOMIEHHOCTU TPEXCTOPOHHUX YYaCTHUKOB O MperMyLLiecTBax NPUHATUA KOM-
NAEeKCHbIX MOAXOAOB, B TOM YKC/ie NOCPeACTBOM NPOBeAeHUS NCCAeA0BaHWA, a Takxke nHpopma-
LVMOHHO-Pa3bACHUTENBHOM 1 KOMMYHUKALMOHHON AesATeNIbHOCTY, U 06ecneymnTb, YTObbI Katove-
Bble CBA3U Mexay kateropuamuy OMMT 6bian Ayylle OTpaXKeHbl B €ro TeXHUYeCKnUX KOHCYAbTa-
TUBHbIX yCayrax. B nogaepxky aTux ctpaternyeckmx nsmeHeHmii MbT cneayet obecneunTtb 60/b-
LW banaHc B noaxoze K nNsatu kateropmam ONMMT 1 ycnamTb COrnacoBaHHOCTb U KOOPAUHALIMIO
CBOel feATeNnbHOCTH, cBA3aHHoW ¢ OMMT, B pamkax Bcero MbBT.

YT06bI NpUHATL 60/1€€ NHTErpupoBaHHbIe U Bceobbemntowme nogxoabl, MBT gomkHo yae-
NATb aAeKBaTHOe WU paBHOe BHMMaHuMe BceM nATU Kateropusam OINMNT. Kak ykasaHo
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B HaCTOSILLieM JOK/1aje 1 B OLeHKe BbICOKOro YPOBHS, gencTeusa MBT no nogaepxkke naTun kaTero-
puii OMNNT 6bln KpaiHe HecbanaHcMpoBaHHbIMU. OLeHKa Ha BbICOKOM YPOBHE Nnokasana, B YacT-
HOCTW, YTO «HemMHOorve npoekTbl MOT 6blNV HanpaBieHbl Ha yCTPpaHeHMe CTPYKTYPHbIX Npo6enos,
CYLLLeCTBYIOLLMX C TOUKM 3peHns NpaB Ha CBoboAy 0bbeANHEHNS N Ha BeAeHWe KOJINEKTUBHbIX
neperoBOpOB, B TOM YMCJIE B KOHTEKCTE paboTsl, npoBoanMon MBT B 06nactu coumanbHOro gva-
Nnora, COTpyAHMYEeCTBa Ha Paboynx MecTax 1 TPYAOBbIX OTHOLUEHU»>>9, HECMOTPS Ha UX UCKIItO-
UNTENbHYH BaXHOCTb Kak Npas, obecneyumBaoLmnx peannsaumio Apyrmx npas. Takum obpasom,
MBT npugact 66bLUy0 HAarNSA4HOCTL 1 ByaeT NpuaaraTe 60/bLUe YCUANKA B OTHOLLEHUN MeHee
ocBelLaembix kateropuin OMMT, B 4aCTHOCTY CBOBOALI 06 bEeAVHEHUS U BEAEHUSI KOJINEKTUBHbIX
neperoBopoB. AN JOCTUXKEHWS 3TOW Lenn HeobXoAnMO OpraHM30BaTh creumannsnpoBaHHoe
obyuyeHue AN COTPYAHUKOB C Liebio YAYULLIEeHWA UX 3HaHWA U MOHUMaHWA TOro, NoYemy 1 Kak
npaBa Ha cBoboAy 06beANHEHNS U Ha BefeHWe KOTEKTUBHbIX MeperoBOpoB MOTMyT CNOCO6CTBO-
BaTb YKpernjeHnio AeMoKpaTUX Ha pabounx MecTax 1 Co3JaHuio bonee MHKIO3MBHLIX, bonee
6e3onacHbIX 1 6onee adpdeKTMBHBIX paboumnx MecT.

KpaiiHe Ba)kHO TaK>ke ynydllaTb KOOPAUHALMIO N COrNNacoOBaHHOCTb AeATenbHocTU MBT,
Hanpas/ieHHOI Ha npoaBwkeHue OMMT. [lo cnx Nop NHUUMATUBLI, peanvsyemble A5 NPOABU-
xeHwsa OMNMT, peAko yunTeiBany NpuHUUn «EgnHas MOT», a X OFPOMHbI CUHEpPreTUYecKmin no-
TEeHLMaNn He NCMoNb30BasICA B NONHONW Mepe. [o3ToMy npeanaraetcs, utobbl MBT KoHconngmpo-
Baso pamkun geicTBuin «EgnHas MOT» ana ykpenneHus CBoei ctpaterum 1 4esTesIbHOCTW Mo Npo-
asvxeHwvto OMMT. 3T pamkn 6yayT pa3paboTaHbl TakKMM 06pa3oM, UTOBLI cMcTeMaTUyecku npu-
B/eKaTb K OCyLLecTBASAEeMbIM AeACTBUAM genapTaMeHTbl MBT, MONHOMOUMS KOTOPbIX Hernocpea-
CTBEHHO CBfA3aHbl C KOHKpeTHbIMK KaTeropuamu ONMT, a Takke genaptameHTsl MBT, 3aHKMalto-
LMecs 0bnacTAMUN MOAUTUKN, KaCatoLLMMUCA KOPEHHbIX NPUYMH HapyLlleHnin OMMT, B YacTHOCTH
NOANTUKOW B chepe 3aHATOCTW, PasBUTUA NMPeAnpUsTUA, cOLManbHOM 3almThbl, COLManbLHOro
Avianora v perynmpoBaH1s BONPOCOB TPyAa. 3TV paMKu 6yAyT COrnacoBaHbl C OCYLLLECTBASEMbIMU
B HacTosLLee BpeMs niaHaMn AecTBUA 1 cTpaTernamum MBT, TakuMim Kak FnobanbHas cTpaTeruns
MOT B o6bnacty 6e30MacHOCTU U rUrneHsl Tpyaa Ha 2024-30 roabi®®, KomnnekcHas cTpaTterns
MOT no cogericTBUIO MPUMEHEHWIO U peanm3aunm npasa Ha BejeHne KONNeKTUBHbIX Neperoso-
poB3!, Ctpaterus gencteuii MOT MO MCKOPEHEHWIO HaCUANA 1 JOMOraTenbCTB B chepe Tpyaa
Crpaternss MOT no obecneyveHunto AOCTOMHOrO TPyAa B Lienoykax nocTaBok®2. YcTpaHeHue pas-
JINYHBIX acneKkTOB HepaBeHCTBa B chepe TpyAa, KOTopble NPUBOAAT K HapyLeHuam OMMT, B co-
oTBeTCTBUW C pe3ostounein 2021 roga o HepaBeHCTBe 1 chepe Tpyaa3s:, ctaHeT O4HOW N3 OCHOB-
HbIX obnacTell, KOTOpbIM ByAeT yaeneHo nepeooyepeHoe cTpaTernyeckoe BHUMaHme.

MNaTb TeMaTnuecknx obnacrem

127.

MOT morna 6bl yaenutb oco6oe BHMMaHMe nHTerpaumm sonpocoB OMNT B NATb OCHOBHbIX
B3aMMOCBSi3aHHbIX o6nacTei pa6oTsl MBT, KOTOpble, KaK NOKa3bIBalOT Noc/iegHUNE TEHAEH-
LM 1 ONbIT, UMEIOT peLlaloLlee 3HauYeHe AN NPoABUMKEHNA 60pb6bl C KOPEHHBIMUY NpU-
UMHaMu HapyweHuii OMMT, a nmeHHo: 1) ONMT B HedoOpMaNbHOW 3KOHOMUKE C yAeNeHNeM
HaAnexallero BHUMaHWs cenbCknuM paioHam; 2) OMNMT B cuTyaumsax Kprsmca n HeCcTabunbHoOCTY;
3) OMMNT B AenoBbIX onepaumsax M Lenoykax noctasok; 4) OMMT B cnpaBefnvBoM repexose

359 MOT, Independent high-level evaluation of FPRW, 2018-23, 61.

360 MOT, r06an6Has cmpamezusi no 6ezonacHocmu u 2ueueHe mpyda Ha 2024-30 200sl u naaH delicmeuli no ee ocywecmeneHuro,
GB.349/INS/8, 2023 r.

361 MOT, GB.349/POL/2.
362 MOT, Cmpameaus MOT no o6ecneyeHuro docmoliHo20 mpyda e yenoykax nocmaeok, GB.347/INS/8, 2023 r.

363 MOT, Pe3ontoLms o HepaBeHcTBe 1 cdhepe Tpyaa, ILC.109/Pe3ontoumsa XVI, 2021 r.
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128.

129.

130.

K KIMMaTU4eCckn HeMTpanbHbIM 3KOHOMUKeE 1 obLecTBy; 5) OMMNT B MeHAroLWMXCa dopmax opra-
HM3auMn Tpyaa, BKAoYasa paboTy Ha LndpoBbix nnatdopmax 1 NoCpescTBOM HUX.

MepBble TpK 061aCTWN, COOTBETCTBYIOLLME HanpaBAeHUSAM, YCTaHOBEHHbIM B KOMMAEKCHOW cTpa-
Tervv no OMNNT, yTBepXAeHHON AAMUHUCTPATUBHBIM coBeTOM B 2016 rogy3*4, He yTpaTuam cBoeli
aKTyasbHOCTW 1 cerogHs. B HacTosiLee BpeMs XOpOLLO N3BECTHO, YTO PaboTHMKN HedpopManb-
HOA 3KOHOMMWKMW, B HeOCTaTOYHON CTeneHn Npu3HaHHbIe 3aKOHOAATeIbCTBOM U 3a4acTyto He
3alUMLLEHHbIe Ha MpaKTuKe, 0COB6eHHO YA3BMMbI Nepey HapyLeHnaMmn B obnactn OMMT. Pa6oT-
HUKWN HePOPManbHOI SKOHOMMKN COCTaBASAT 60% 3aHATOro HaceneHUss B MUpe, 1 B YCI0BUAX
pacTyLler paboyen Cuabl Kaxablil rof K HegopManbHOM 3KOHOMMKE NMPUCOeAVIHAKTCA MUAIN-
OHbl HOBbIX PabOTHMKOB. Bce 6o/bLUee YMC10 paboTHNKOB BO BCEM MMPE UCMbITLIBAOT BO3Aeli-
CTBYE MHOIOYMC/IEHHbBIX N NepeceKaLmMXcs KPUSUCOB U CUTYaL Ui HeCTabUNbLHOCTH, KO-
Topble ycyrybnstot 6e3paboTuLy n HedopManbHOCTb, NOAPbLIBAKOT CUCTEMbI COLMANBLHOW N TPY-
[AOBOW 3aLLMThI, @ TakXke yBeNn4mBalT PUCK HapyLleHul Bo Bcex kaTeropumax OMMT. Mpouv3soa-
CTBO, CBA3aHHOE Kak C rnobanbHbIMK, TakK M HALUMOHa/IbHbIMY LLeNoYKaMM MOCTaBOK, OXBaThbI-
BaeT 60nbLUYI0 YacTb rnobanbHoOM paboyein cnnbl. Yxe oavH 3TOT GpakT yKka3biBaeT Ha NepBoCTe-
MEeHHYI BaXXHOCTb AeATe/IbHOCTM MO 3aliMTe PaboTHMKOB M NMOTPE6HOCTEN XN3HEeCNoCO6HbIX
npeanpuaTUA B Lienoykax noctaBok. B mapTe 2023 roga AGMUHNCTPATUBHBIA COBET YTBEPAWU
CTpaTernto No AOCTUXEHUIO AOCTOMNHOIO TPYAA B LienoYKax MOCTaBoOK, B KOTOPOW MPMU3HAEeTCs, YTo
cobntofeHve, npoasmxeHne n peanmsauunsa OMMT nMeroT BaxHoOe 3HaueHve ana obecrneyeHns
[AOCTOVHBIX YCNOBUY TpyAa. [MoBOAA NTOT, MOXHO CKa3aTb, UTO, y4MTbiBast 60/bLLOE KONNYeCTBO
3aMHTepecoBaHHbIX PabOTHMKOB N CEPbE3HOCTb PUCKOB, KOTOPbLIM OHW MOABepratTcd, bonee
LUMPOKWUIA nporpecc B npogsukeHmn ONMMT NpocTo HeBO3MOXeH 6e3 yaeneHns NpMopmuTeTHOro
N CMcTeMaTMYeckoro BHMUMaHus ¢akTopaM HapyweHuri OMNMT B KOHTeKcTe HedopManbHOCTH,
KpU3Knca 1 HeCTabuibHOCTK, a TakXKe B Lienoykax NocTaBok.

Kpome Toro, TeHAeHUMM 1 ONbIT MOCNeAHNX CEMU fleT YKa3blBalT Ha ABe Apyrue obnactu, KoTo-
pble TpebyloT 6e30TnaraTenbHOro BHMMaHUSA. IsSMeHeHme KnumarTa, npejcrasnstolee cobor
rNaBHYIO COLMabHYIO Yrpo3y Hallero BpeMeHu, nojsepraeT pucky paboume mecta, cpeAcTBa
K CyLLLeCTBOBaHWIO N NpeanpuaTus Bo BCeli chepe Tpyaa. Pesontoums, kacaroLwwasncsa cnpasesin-
BOro nepexoga K 3Koa0rmyeckn yCTonuBbIM 3KOHOMMKE U OBLLECTBY A5 BCEX, MPU3HAET Heob-
XOAMMOCTb CO6MOAeHNsA, NPoaBMXKeHUA 1 peanmn3aumu OMMT Kak pyKoBOAALLMX MPUHLUMNOB
CnpaBejnnBoro rnepexoga Ana scex. Pa6ota Ha UnpoBbIX Nnatopmax N Apyrue Hosble
¢opmMbl TpyAa He TOSIBKO OTKPbIBAKOT BO3MOXHOCTU A5 PaBOTHNKOB, HO 1 CO34at0T Cepbe3Hble
npo6aemMbl B OTHOLLEHUW 3aLMTbl MX NpaB. JocTnXeHne 3HauYnTeNbHOro nporpecca B obnactu
npoagvxeHunsa OMNMT Takxke NoTpebyeT NOBbLILLIEHHOIO Y CUCTEMATMYECKOro BHMMaHUS K ycTpa-
HeHUo HapyLeHnri OMNMT B 3TOM pacTyLlemM cermeHTe pabouyein cubl.

B Ka)kA0i 13 3TUX NATN TeMaTuveckux obnacrei MBT 6yaeT okasbiBaTb NOAAEPIKKY TpeXx-
CTOPOHHUM y4YacTHMKaM B pa3paboTke UHAMBUAYAJIbHbIX, OCHOBAHHbIX Ha paKTUUYECKUX
AAHHbIX Mep, ONMPAKOLLNXCA HA UHTErpMpPOBaHHbIN N BCeO6bEMIOLLUI NOAXO0A K NPOABU-
>keHuto OMMT, o6cy>kaaBLUMiACcA Bbilwe. [eACTBUS MO YCTPAaHEHUIO Pa3/INYHbIX acrekToB Hepa-
BeHCTBa B chepe TpyAa, Kak 3TO NpejyCMOTPEHO B pe30/oLuMmM 0 HepaBeHCTBe B chepe Tpyaa®,
CTaHYT O4HUM U3 NPUOPUTETOB, KOTOPOMY BYAeT yAenaTbCa nepBoovepeHOe cTpaTernyeckoe
BHUMaHue. [lesTeNbHOCTb B KaXAOW 13 BbllLenepeyncieHHbIX TeMmaTnyeckmux obnacrei byaer
OCYLLIeCTBAATLCA BO B3aVIMOAENCTBMW C 6onee LIMPOKUMK Mepamu, npuHuMaembiMn MBT

364 MOT, GB.328/POL/7.
365 MOT, ILC.109/Pe3ontoums XVI.
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B paMkax nporpaMmm nepsooyepesHbIX AeNCTBUI AN YCTPaHEHWS KOPEHHbIX NPUYnH HapyLle-
HKI OMMT B paMkax nogxoga «EamnHasa MOT» kK npogsuxeHuto OMMT.

MpogonkeHne AeATeNbHOCTY MO COAeACTBUIO paTUUKALMN N BHEAPEHUIO
OCHOBOMOJIAraloL X TPYAOBbIX HOPM

131.

132.

MBT morno 6bl NpefocTaBUTh AajibHelllee pyKOBOACTBO U NOAAEPXKKY ANS yBEUYEHUSA
uucna patnpukKaumin ocHoBonoslaralwLWmX TPYAOBbIX HOPM, YTO CBUAETE/ILCTBOBANO 6bl
0 NOINTUNYECKOI NpyBepPXKeHHOCTU nNpoaBuxkeHuto OMMT u co3gaBano 661 HOPpMaTUBHYIO
OCHOBY AN AeWCTBUIA. B npeablaywinii nepmog 6611 oTMeUeH 3HaunTe bHbIN Nporpecc B patu-
durkaumm HopMm, B HacTHOCTM BCceobLas patudunkaums KoHseHumn 182; Tem He MeHee paTudu-
Kaums OCHOBOMOAAratoLLMX KOHBEHLWIA BCe elle Aasieka oT Bceobuleli. MBT 6yaeT pa3pabaTtbl-
BaTb 1 NPOBOANTb KamMnaHum no patndukaumm Ha rnobanbHOM 1 CTPAHOBOM YPOBHSAX B COOT-
BeTCTBMMU C Mporpammoit 1 6rogxxeTom Ha 2024-25 rogbl, B TOM YMcne B OTHOLLEHUWN HauMeHee
PaTUPULNPOBAHHBLIX MEXAYHAaPOAHbIX TPYAOBbIX HOPM. PyKOBOACTBYSACH MMMY/AbLCOM, CO34aH-
HbIM MPU3HaHVEeM 6e30MacHO N 340pOBOV NPON3BOACTBEHHOW CpeAbl B KayecTBe NATON KaTe-
ropumn OMNMAT, MBT pa3paboTaeT rnobanbHy0 KaMMNaHWIO, OPUEHTMPOBAHHYO Ha paTudmKaumio
KonBeHumin 155 1 187, a Takke KoHBeHUWIA 87 1 98 Kak 0c060 BaXKHbIX NpaB, obecrneymBaroLLmx
peanunsaumio Apyrux npas. B aTon geatensHOCTM 6yAyT yUTeHbl YPOKU, U3BNEYEHHbIE U3 TeKyLL el
AeATenbHOCTY No patndumnkKaumm, OTHOCUTENIbHO BaXKHOCTW NpeAoCTaBAeHNS UHAVNBUAYANbHON 1
aZpecHO MoOMOLUM AN YCTPaHeHUs NpPenaTcTBUIA Ha nyTn patudurkauunm, a Takke Ucnoab3osa-
HKA 61aronpUATHBIX NMOANTUYECKMX OBCTOATENLCTB AN paTudmnKaumm, Korga oHM BO3HNKAOT.

Heo6xoanmo ycunuTtb B3aumMogaelicTBue mexay aAesatenbHocTbio MBT no coTpygHuyecTBy
B LieNIIX pa3sBUTUA N KOHTPOJIbHbIM MeXaHn3MomM MOT, uTo6bl yny4yllNTb ocyLecTBleHue
paTudULMpoBaHHbIX HOPM. B pamkax 6ofee LLIMPOKOro COTPYAHMYECTBA B LeNsX pasBUTUSA
MBT Morno 6bl yaenuTb NpUOpUTETHOE BHUMAaHWE peanm3aummn KOMMeHTapueB KOHTPOJIbHbIX
OpraHoB, YTObbl COCPeOTOUNTL CBOO paboTy Ha NpoaBmxeHUK OMMT. BaXKHO OTMETUTb, YTO 3TO
noTpebyeT 60/iee TECHOWN KOOPAMHALNU MeXAY AesiTeNbHOCTbI0 M0 COTPYAHNYECTBY B Liensix pas-
BUTWA, 4acTo ynpaBasieMol fJeleHTpasn30BaHHbIM 06pa3oM, M 3anpocaMy TPexXCTOPOHHUX
YYaCTHMKOB Ha TeXHMYeCKyto NMOMOLLb B COOTBETCTBUN C KOMMEHTapUSMWN KOHTPO/bHbIX Opra-
HoB. MBT Morno 6bl Takxke obecneynTb, YTOObI BCe COTPYAHMUKM, paboTatoLime Hah npoekTaMum
COTPYAHMYECTBA B LieIIX Pa3BUTUSA, JlyYlle NOHVMManu poib U GYHKLNM KOHTPOJIbHbLIX OPraHoB
MOT v npogomkKanu NMHTErpnpoBaTh 3HaHNA O KOHTPO/IbHBIX MexaHu3max MOT B paMkax Bcew
OpraHusaumn, Kak B NoneBbix 610po, Tak 1 B LUTab-KBapTUpe.

Co3paHue pakTUUeckoii 6asbl faHHbIX A1 PYKOBOACTBA AeACTBUAMU

133.

MOT morna 6bl npoaoKaTh UHBECTUPOBATL B UCC/Ief0BaHNA U c60p AaHHbIX ANA co3aa-
HUA foKa3aTeNbHOW 6a3bl, HEO6XOAVUMOW ANA PYKOBOACTBA AeAcTBMAMM B o6nactm OMMT.
Xota MOT BHecna 3HaunTenbHbIA BKAag B coop dakTndeckmx gaHHbix no OMMT n nx onepatms-
HOMY WMCMOJIb30BaHWIO, B YaCTHOCTV B OTHOLLUEHUM JeTCKOro TpyAa v NpuHYANUTENbHOro Tpyaa,
COXPaHAITCA CyLLlecTBEHHbIe Npobenkl B AaHHbLIX N0 BCeM NATW kaTteropusam OMMT. MBT morno
6bl pacLUINPUTL CBOK TEXHNYECKYHO MOMOLLb ANSA pa3paboTKy MeTOA0B, MHCTPYMEHTOB U CTaTu-
CTUYECKUX CTaHAAPTOB, HEOBXOAVMBIX ANA UccnefoBaHU 1 céopa gaHHbix 06 OMMT, a Takxe
noAjepxaTtb HapaliMBaHue NoTeHumMana TPEXCTOPOHHUX YYaCTHUKOB, NCCNeA0BaTeIbCKUX UIH-
CTUTYTOB U APYrUX HaLMOHaNbHbIX MAapTHEPOB MO NPOBEAEHNIO HAYYHbIX NCCIeAoBaHN 1 cbopy
AAHHbIX MO NpuopuTeTHbIM obnactam OMMMT, Bbi3biBaOLWMM 06€CNOKOeHHOCTb. OCobbIM Mpuro-
PUTETOM B 3TOM KOHTEKCTe MOXEeT CTaTb OKasaHue MOAAepP XKW B YAyylleHUN AoKa3aTeNbHOM
6a3bl N0 BONpocam HejoMyLLeHWsA AUCKPUMUHALMN, CBO6OALI 06 beAVHEHA N BEEeHWS KOMNeK-
TVBHbIX neperosopoB. WHTerpaums sonpocos OMMNT B HauMOHaNbHble CTaTUCTUYECKne
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NpOrpaMmbl MOTAa Obl CTaTb eLle OA4HMM BaXHbIM HarnpaBieHeM AesTeNbHOCTM C y4eTOM OnbITa
npeAblAyLLEero COTpyAHNYECTBa B 3TOM OTHOLLEHUM B 06/1aCTN JeTCKOro Tpyga. FnobanbHbele n
HaLMOHa/lbHble UcCcneoBaTeNlbCckMe NPorpaMMbl MO AeTCKOMY Y MPUHYAUTENbHOMY TpyAy, pas-
paboTaHHble B KOHCY/IbTaLMM C TPEXCTOPOHHUMM YyYaCTHVIKAMU 1 APYTVIMW 3aVHTepeCcoBaHHbIMMN
CTOpOHaMM B paMkax npoekTta «OT ncciefoBaHNI K 4eACTBUIO», MOFIM 6bl HANPaBAATL UCCef0-
BaTeNbCKOe COTPYAHMNYECTBO MO 3TUM ABYM KaTeropuam OMMT. KntoueBble rnobanbHble A0KNaAbl
MOXHO MCNONb30BaTb A5 NOBbILLEHNS OCBEAOMIEHHOCTM O HapyLwleHusax OMMT, a Takxe Ans
NHGOPMMPOBAHMA NONNTUYHECKMX Ae6aTOB MO VX YCTPaHEeHMHo.

134. MBT 6yaeT yaenatb 60onblle BHAMaHUA U3MEPEHUI0 U MOHUTOPUHTY BO3AeNCTBUA BCel
CBOel AeATeNbHOCTM NO COTPYAHUYECTBY B LeNAX pasBUTMA B paMKax NpoAaBMKEHUSA
OMMT. TpexcTopoHHME yyYacTHUKM BCe Yalle obpawatoTcs K MBT 3a KOHKpeTHbIMUK, OCHOBaH-
HbIMW Ha PaKTUUYECKUX AaHHbIX MOAUTUYECKUMN PEKOMEHAALMAMM MO YCTPAHEHWNIO HapyLUEeHWIA
OMMT. OgHaKo HafeXHble AoKa3aTe bHble JaHHble 0 BO3AENCTBUN MPUHMMAEMbIX Mep 4acTo OT-
CYTCTBYIOT, YUTO OrpaHM4mMBaEeT cnocobHOCTb MBT 1 TPEXCTOPOHHMX YH4aCTHNKOB YUNTBCA Ha Npo-
LOM OnbiTe U onpeaenst Hanbonee adpdekTMBHbIE NOAXOAbI K npoaBmxeHuto OMMAOT. MOT
obecneynT, UTO6LI BCe MPOEKTbl COTPYAHMYECTBA B LieNsX pa3BuUTKS, cBasaHHble ¢ OMMT, Bkaro-
Yaan MOLLHbIE KOMMOHEHTLI MOHUTOPUHIa N OLEeHKN Ana cbopa 60nbLIero Konn4vecTsa AaHHbIX
0 Bo3gencTBun. OpraHum3sauuns Takxe bygeT nojaepXxmsaTb NposBejeHne oLeHoK 3¢ $eKTUBHOCTHU
PA3NNYHbLIX NONUTUYECKNX N HOPMAaTUBHbIX MOAXOAOB, HanpaB/ieHHbIX Ha YyCTpaHeHWe HapylLue-
Hun OMNT. C 3TOM LUenbto oHa byaeT yaensTb NpUOpUTETHOE BHMMAaHMeE OCBELLLEeHUIO pe3ybTa-
TOB KOMN/IEKCHbIX MOAXOA0B K rnpoasuxkeHuto OMMT.

CTpaTerw-leCKme napTHepcTBa U aJibAHCHI

135. MOT npoao/mKUT Ncnosb30BaTh CBOM NapTHEPCTBA U aNnbsHCbLI A1 CTUMYAMPOBaHUA Mo-
NNTUYECKO NPNBEPIKEHHOCTN M COAEMCTBUA LLMPOKOIA, NocnefoBaTeIbHOW U cKoopAn-
HNPOBAaHHOW AeATeNIbHOCTU MHOIMX 3aHTepecoBaHHbIX CTOPOH Mo npoaswkeHuto OMNNAT.
Bo3o6bHoBneHMe akLieHTa Ha MHOTOCTOPOHHOCTU, CBA3aHHON C NOBECTKOW HS B 061aCTW YCTOl-
UMBOr0 Pa3BUTUSA, OTKPbIBAaeT MHOMOUYMC/IEHHbIE MepCrekTuBbl AnA npoasuxeHus OTMT He
TONbLKO Kak Lienn, HO 1 KakK ABUXYLLIE CUbl COLMAanbHOro 1 3KoHoMMYeckoro nporpecca. OMNnNT
3aHVMAIOT LeHTpasbHoe MecTo B paboTe [06anbHOM Koannumm 3a counanbHyto cripaBegan-
BOCTb. TakuM obpasom, Koanmuusa byaeTt urpaTb peLlatoLLyo ponb B JOCTMXEHUW 60/bLUein no-
NINTNYECKOW MPUBEPXKEHHOCTU N NHBECTULMIA, @ TaKKe B NOOLLPEHUN KOHKPETHbLIX Mep Mo npo-
asvxkeHuto OMMT cpegn TPEXCTOPOHHMX ydacTHMKoB MOT, opraHusauniin MHOrOCTOPOHHEN Cu-
CTeMbl N APYrUX 3aVHTEePEeCOBaHHbLIX CTOPOH, BXOAALLMX B ee cocTaB. MOT Takxke pacLimpuT co-
TpyaHMYecTBo B npoasuxeHnn OMNNT ¢ gpyrumin yupexaeHnamm OOH, mexayHapoaHbIMU du-
HaHCOBbLIMU NHCTUTYTaMU 1 PervoHajibHbIMWA 3KOHOMUYECKMMU OpraHusaumaMm yepes Aflb-
aHc 8.7, EPIC, MHMUmaTvBy No cnpaBeinviBOMy HaiMy 1 Apyrive napTHepcTBa. Ha HauyoHanbHOM
ypoBHe MOT 6yaeT ygenaTb NpnopuTeTHOe BHUMaHWe AajsibHelLeMy COTPYAHNYEeCTBY CO CTpa-
HoBbIMU rpynnamu OOH, uTobbl obecneynTb yyeT OMMT B 06X CTpaHOBLIX oLieHkax OOH n
B paMOYHbIX nporpammax OOH no coTpyaHM4ecTBY B 061aCTV YCTONUMBOro pas3sutus. Knrode-
Bble 6M3Hec-ceTn, Takme Kak Mnatdopma no 6opbbe c feTCkUM TPpyAOM U [1obanbHas ceTb npes-
npuHMMaTenen NpoTnB NPUHYANTENbHOIO TPYAA, TakxXe byAyT NCNOoAb30BaTbCA AN NPOABUXe-
Hua OMMT v ykpenneHna noTeHUmana cobnogeHnsa TpeboBaHl B e/10BOM AeATeNbHOCTU U Lie-
noYkKax NnocTaBoOK.

YcToiiumBoe prHaHCUpoBaHUue

136. Monutuka n nnaHbl no npoaswkeHuto OMNMNT He 6yayT UMeTb 60NnbLUOFO 3HaYeHUA 6e3
YCTOAUYUBBLIX WCTOYHMKOB UHAHCMPOBAHMA AN X 3¢PeKTUBHOW peanmsauuu.
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Mpur3HaBas NCKAUNTENBbHYH BaXXHOCTb YCTONUYMBOro PuHaHCMpoBaHus, MBET Morio 6kl okasbl-
BaTb MPaBUTENbCTBAM TEXHWYECKY0 NMOMOLLb N YKPenasaTb WX NOTeHUMan, ¢ TemM YTobbl OHU
MO pa3pabaTbiBaTh U Peanr3oBbiBaTbh HALMOHAaNbHbIE CTpaTerMm Mobuansaumm pecypcos m
HaLMOHa/IbHble MexaH3Mbl PUHAHCMPOBAaHMA A4J1A pacLUPeHNs CBOero 61o4XeTHOro NpoCcTpaH-
CTBa B Lenax npoasmxeHuns OMNMT, onpascb Ha 6bonee WNPOKyo geATenbHocTb MBT no ycTori-
UMBOMY GUHAHCMPOBAHMNIO AOCTOMHOrO TPyAa U YCTONUMBOMY GUHAHCMPOBAHMIO B TaKUX 061a-
CTAX MONUTUKM, KaK coLmanbHas 3aLmra.

XoTs npaBnTeNbCcTBa MOTYT U A0/KHbI MO6M/IN30BbLIBaTb BHYTPEHHME pecypcbl AN yCTOMN-
umeoro ¢pmHaHcmposaHuma npoaswwxkeHus OMNT, KpaiiHe BaXkHO, UTO6bI MeXAyHapoaHoe
€006LLEeCcTBO NOMOI/I0 UM YCTPaHUTDb JIlo6ble ocTalouimecs npo6ensi BO BHyTPeHHEM $pu-
HaHCcMpoBaHUW. Posib MeXAyHapoAHOro coobLLecTBa B 3TOM OTHOLLEHMN TeM 6ofee BaxHa, Nno-
CKOJ/IbKY MHOTMEe MpaBUTeIbCTBA UCMbIThIBAKOT TPYAHOCTY N3-3a 6HOAXKETHBIX OFpaHNYeHNn 1 yBe-
nyeHuns gonra. B atom koHTekcTe MOT mMorna 6bl Yepes [106a/1bHY0 KOANLMIO 3@ COLMabHYHO
CNpaBeANVBOCTb, NaPTHEPCKME OTHOLLEHUSI C COOTBETCTBYIOLLNMU MEXAYHAPOAHLIMU 1 permo-
HaNbHbIMU GUHAHCOBBLIMU YUPEXAEHUAMMY, @ TaKKe NOCPeACTBOM APYriX NapTHEPCTB U afbsiH-
COB aKTMBHO CMOCOBCTBOBAaTh PacLUMPEHMIO MeXAYyHapOoAHOV NOAAEPXKA MObBUAN3aLnn pecyp-
coB anda npoasmxeHusa OMMT. bnarogaps cBoei avampyroLer poav B FnobanbHOM yckoputene
Mo Co34aHuno pabounx MecT 1 obecneyeHo BceobLLein coumanbHOM NOAAEPXKKN B Lensx crnpa-
BeAnmBoro nepexoga MOT nmeeT 0CO6EHHO XOpPOLLME BO3MOXHOCTU A5t MPOABUXEHUS NHTe-
FPUPOBAHHBIX MOMUTUYECKUX PELUeHUNA U NPUOPUTETOB GUHAHCMPOBAHNSA B COTPYAHUNYECTBE
C TPEXCTOPOHHUMMW yYacTHUKaMu, OpraHusaumein O6beHeHHbIX Haunii, BcemnpHbIM BaHKoM
N APYTMMUN MeXAYHapPOAHbIMU GUHAHCOBBIMU MHCTUTYTaMW, a Takxke APYruMin ABYCTOPOHHUMN
N MHOTOCTOPOHHVMW NapTHePaMn. B 3TOM OTHOLUEHUN MOXHO TakXe MCMOoMb30BaTh AesiTenb-
HocTb MBT no pa3sutuio coTpygHmyectsa FOr-Hor v TpeyronbHOro coTpyaHnYecTsa B Noaaepxky
dVHaHCMpoBaHWA JOCTOMHOro Tpyaa. HakoHeu, MBT Morno 6bl Takxke NpogBurate NpusbIB, CO-
Aepxawmiica B Jypb6aHCcKoM NpusbiBe K eACTBUSM MO UCKOPEHEHMIO AeTCKOro TPyAa, «peLlnTb
npo6nemy BHeLLHero Aosra 6esHbIX CTPaH, MMeLLMX 3HaYNTeNbHY0 3a40/1KEHHOCTb, YTObbI CO-
KpaTUTb JONroBOe bpemsi»3ce,

366 5.9 BcemmpHas KOHbepeHLMsi Mo UCKOPEHEHUIO AeTcKoro TpyAaa, Durban Call to Action on the Elimination of Child Labour, Durban,
15-20 May 2022, para. 44.
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