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INFORMATION

214th Session of the Governing Body of the International Labour Office
(Geneva, 18-21 November 1980 )

The 214th Session of the Governing Body of the International Labour Office was
held from Tuesday 18 to Friday 21 November 1980, under the chairmanship of
Mr. Vijit Sangtong (Government representative, Thailand).

The agenda was as follows:

1. Approval of the Minutes of the 213th Session.'

2. Date, place and agenda of the 68th (1982) Session of the International Labour
Conference.

3. Action on the resolutions adopted by the Conference at its 66th (1980) Session.

4. Action on the resolution concerning freedom of association, trade union rights
and industrial relations in Europe adopted by the Third European Regional
Conference.

5. Complaints concerning the observance by Panama of the Officers’ Competency
Certificates Convention, 1936 (No. 53), the Repatriation of Seamen Convention,
1926 (No. 23), and the Food and Catering (Ships’ Crews) Convention, 1946
(No. 68), made by the Government of France under article 26 of the ILO
Constitution.

6. Report of the Governing Body Committee to Consider Reports on the Effect
Given to the Tripartite Declaration of Principles concerning Multinational
Enterprises and Social Policy {(Geneva, 22-26 September 1980).

7. Report of the Government Conference for the Final Adoption of the European
Agreement concerning Medical Care for Persons on Short Stays Abroad (Geneva,
14-17 October 1980).2

8. Report of the Joint Maritime Commission on its 23rd Session (Geneva, 16-24
October 1980).3

9. International Institute for Labour Studies.

! The Governing Body approved the minutes.
2 The Governing Body took note of the report.
3 The Governing Body postponed consideration of the report to its 215th Session.



10. International Centre for Advanced Technical and Vocational Training.
11. Reports of the Committee on Freedom of Association.

12. Reports of the Programme, Financial and Administrative Committee.
13. Report of the Allocations Committee.

14. Report of the Committee on Standing Orders and the Application of Conventions
and Recommendations.

15. Report of the International Organisations Committee.

16. Report of the Industrial Activities Committee.

17. Report of the Committee on Operational Programmes.

18. Report of the Committee on Discrimination.

19. Composition and agenda of standing bodies and meetings.

20. Symposia, seminars and assimilated meetings.’

21. Report of the Director-General.

22. Programme of meetings.

23. Appointment of Governing Body representatives on various bodies.

*
* *

The following is an account of the action taken by the Governing Body on this
agenda.?

DATE, PLACE AND AGENDA OF THE 68TH (1982) SEsSION OF THE INTERNATIONAL LABOUR
CONFERENCE

G The 68th Session of the Conference is to open on Wednesday, 2 June 1982, in
eneva.
Having regard to the items which would necessarily be before the Conference, the
Governing Body decided that the agenda would be as follows:
I. Reports of the Governing Body and the Director-General.
II. Programme and Budget proposals and other financial questions.
III. Information and reports on the application of Conventions and Rec-
ommendations.
IV. Maintenance of migrant workers’ rights in social security (revision of Convention
No. 48) (second discussion).
V. Termination of employment at the initiative of the employer (second discussion).
V1. Vocational rehabilitation (general discussion leading to the adoption in 1983 of an
instrument supplementing Recommendation No. 99).
VII. Revision of the Plantations Convention, 1958 (No. 110), and Recommendation,
1958 (No. 110} (single discussion).

The Conference will also have before it a special report on the application of the
1964 Declaration concerning the policy of apartheid in the Republic of South Africa,
submitted by the Director-General in accordance with paragraph 6 of the operative
part of the Declaration.?

ACTION ON THE RESOLUTIONS A DOPTED BY THE CONFERENCE AT ITS 66TH (1980) SEssion*

The Governing Body asked the Director-General, in communicating resolution II
concerning the implications of Israeli settlements in Palestine and other occupied Arab

! The Governing Body took note of this paper.

2 The texts of the documents and reports examined by the Governing Body and the approved summary of the
discussions, together with a detailed account of how decisions were taken, are to be found in the set of documents
constituting the minutes of each session.

3 Official Bulletin, July 1964, Supplement I, pp. 1-4.

* For the texts of the resolutions, see ibid., 1980, Series A, No. 2, pp. 74-83.



territories in connection with the situation of Arab workers to governments and,
through them, to employers’ and workers’ organisations, to draw the special attention
of the Government of Israel to operative paragraph 3 and that of other governments to
operative paragraph 4 of the resolution. It took note of the action taken by the Office as
described in the report and asked the Director-General to take any further steps
required to bring to the peoples concerned the benefits of ILO technical co-operation
with due regard to operative paragraph 5 (a) and (6) of resolution II. Note was
further taken of the Director-General’s intention to submit to the Governing Body at
its 215th Session a report covering further developments in the matter.

On resolution III concerning ILO assistance to Zimbabwe, the Governing Body
took note of the information in the Office paper on activities undertaken or planned to
give effect to the provisions of the resolution, and requested the Director-General to
take full account of the wishes expressed by the Conference in its resolution in
formulating the ILO’s technical co-operation programme in Zimbabwe.

As regards resolution IV concerning ILO activities for rural development, the
Governing Body authorised the Director-General:

(a) to invite the governments attending the Ninth Asian Regional Conference, in
appointing their tripartite delegations to the Conference, to bear in mind the wish
expressed by the General Conference in its resolution concerning ILO activities
for rural development that members of the Advisory Committee on Rural
Development should attend regional meetings at which rural items are discussed;
and

(b) when rural items are to be discussed at future regional meetings, to draw the
attention of governments, in his letter of convocation to such meetings, to the wish
expressed by the General Conference in its resolution.

The Governing Body took note of the information given on ILO activities for rural
development and requested the Director-General:

{a) to take full account of the wishes expressed by the Conference in its resolution in
drawing up future programme and budget proposals; and

(b) when communicating the text of the resolution to governments, to draw their
particular attention to the appeal addressed to member States in operative
paragraph 3 of the resolution.

ACTION ON THE RESOLUTION CONCERNING FREEDOM OF ASSOCIATION, TRADE UNION
RiGHTS AND INDUSTRIAL RELATIONS IN EUROPE, ADOPTED BY THE THIRD EUROPEAN
REGIONAL CONFERENCE!

As regards the studies to be undertaken concerning the trade union situations and
industrial relations systems existing in Europe, the Governing Body noted that
proposals would be submitted to it at its next session as part of the 1982-83
programme and budget proposals.

COMPLAINTS CONCERNING THE OBSERVANCE BY PANAMA OF THE OFFICERS COMPETENCY
CEeRTIFICATES CONVENTION, 1936 (No. 53), THE REPATRIATION OF SEAMEN CONVENTION,
1926 (No. 23), AND THE FooD AND CATERING (SHIPS’ CREWS) CONVENTION,

1946 (No. 68), MADE BY THE GOVERNMENT OF FRANCE UNDER
ARTICLE 26 oF THE ILO CONSTITUTION

The Governing Body decided to continue to suspend the procedure for consider-
ation of the complaints made by France under article 26 of the ILO Constitution.

! For the text of the resolution, see Official Bulletin, 1980, Series A, No. 3, pp. 55.



REPORT OF THE GOVERNING Bopy CoMMITTEE TO CONSIDER REPORTS ON THE EFFECT
GIVEN TO THE TRIPARTITE DECLARATION OF PRINCIPLES CONCERNING MULTINATIONAL
ENTERPRISES AND SocCIAL PoLiCY

(Geneva, 22-26 September 1980)

The Governing Body endorsed the follow-up procedures and procedures for the
examination of disputes concerning the application of the Tripartite Declaration of
Principles concerning Multinational Enterprises and Social Policy recommended by
the Committee in paragraph 85 of its report.!

INTERNATIONAL INSTITUTE FOR LABOUR STUDIES

The Governing Body took note of the report of the 22nd Session of the Board of the
Institute and, on the recommendation of its Programme, Financial and Administrative
Committee, endorsed the revised programme and approved the budget of the Institute
for 1981, with the exception of the proposal concerning the reactivation of the
Advisory Committee of the Institute. It also accepted contributions and gifts for on-
going activities of the Institute.

INTERNATIONAL CENTRE FOR ADVANCED TECHNICAL AND VOCATIONAL TRAINING

The Governing Body took note of the report on the 31st Session of the Board of the
Turin Centre and endorsed the recommendation addressed to it by the Board in
paragraph 32 of its report.?

On the recommendation of its Programme, Financial and Administrative
Committee, the Governing Body approved a series of amendments to the Financial
Regulations of the Turin Centre.?

! See below pp. 89-90.
* This paragraph reads as follows:

*32. The Board took note of document CC 31/3/b. It approved paragraph 13 of the paper recommending that the
Governing Body of the International Labour Office should give effect to the final paragraph of the resolution concerning
financial assistance to the Turin Centre, adopted by the International Labour Conference, and should invite the Director-
General to include in his budget proposals for 1982-83 a contribution to the Centre, which would allow it, while
balancing its budget, to develop programmes according to the objectives of the ILO Medium-Term Plan, to provide the
necessary support to the ILO’s decentralised services and programmes as well as to the national and regional institutions
carrying out training activities and to meet the expectations of governments, employers and workers from the developing
countries as regards the quality, up-to-dateness and realism of its services. The representatives of the Governments of the
Federal Republic of Germany, Japan and the United Kingdom expressed reservations on the reasons given in paragraph 13
in support of the recommendation to the Governing Body of the ILO concerning a possible subsidy to the Turin Centre in
the 198283 budget.”

3 These amendments read as follows:

“Article 10
The words ‘and a Special Reserve Fund’ should be deleted.

Article 11
Sub-paragraph 1 (¢) should be deleted.
Paragraph 2: the words ‘and the position of the Special Reserve Fund® should be deleted.

Article 12—New Article 13
Paragraphs I, 2 and 3 should be replaced by a new Article 13 as follows:
‘The Director shall include in budget proposals for each financial period adequate provisions for payroll charges to
be paid to the 1LO Terminal Benefits Account to cover terminal payments accruing to the Centre’s staff under its
Staff Regulations. Charges for such payments into the ILO Terminal Benefit Account and the obligations to be met
from it shall be defined in a specific agreement between the International Labour Office and the Turin Centre.’

Article 13— New Article 12
The words ‘and the Special Reserve Fund’ should be deleted.

This Article will therefore read:

*Atleast once a year the Board of the Centre shall examine the cash position of the Working Capital Fund and shall
decide on any measures that may be necessary.’

The articles dealing with the Working Capital Fund are renumbered and this Article should become Article 12.



REPORTS OF THE COMMITTEE ON F REEDOM OF ASSOCIATION
(204th, 205th and 206th Reports)

The Governing Body examined and adopted the 204th, 205th and 206th Reports of
its Committee on Freedom of Association.!

Note was taken of the Director-General’s intention (a) shortly to entrust to Mr.
Elimane Kane, Assistant Director-General, a mission to the Government of Kenya in
connection with Case No. 984; (b) with regard to Case No. 856, to seek contacts with
the Government of Guatemala with a view to speeding its reply.

REPORTS OF THE PROGRAMME, FINANCIAL AND ADMINISTRATIVE COMMITTEE

On the basis of the reports of this Committee, the Governing Body took note of
information submitted to it on financial, administrative and personnel matters.

Informed of the problems which the Office had encountered in the implementation
of the approved programme for 1980-81, the Governing Body decided that the
additional cost of a number of measures and activities, estimated at 4,593,200 dollars,
should be financed by savings in Part [ of the Budget or, failing that, be charged to
Part II and, to the extent that that was not possible, be financed by withdrawal from
the Working Capital Fund on the understanding that the Director-General would
make maximum efforts to achieve savings within the level of the budgetary funds
already approved and that he would identify specifically at the end of the present
biennium the amounts spent under the supplementary authorisation.

As regards personnel questions, the Governing Body approved various amend-
ments to the Staff Regulations of the Office.

The Governing Body took note of information on the harmonisation of the
_Sl_tatutes of the ILO Administrative Tribunal and the United Nations Administrative

ribunal.

REPORT OF THE ALLOCATIONS COMMITTEE

The Governing Body decided to propose to the Conference the adoption of the
following draft resolution:

“The General Conference of the International Labour Organisation,

Considering that the Socialist Republic of Viet Nam, which became a member of
the Organisation of 17 January 1980, has not chosen to succeed to the assets and
liabilities standing in the name of the former Republic of South Viet Nam in the books
of the ILO;

Decides that the arrears of contributions amounting to US$59,959 assessed on the
former Republic of South Viet Nam in respect of the period 1 January 1975 to 1 July
1976 inclusive shall be written off;

Decides further that the share of the former Republic of South Viet Nam in the
Working Capital Fund of the Organisation, amounting to US$10,441, shall be
transferred to Part II of the Fund.”

Article 14
Paragraph 5: the words ‘and the Special Reserve Fund’ should be deleted.
Article 17
Paragraph 1 remains unchanged.
Paragraph 2: the reference to the Special Reserve Fund in the heading and in the text should be deleted so that the
paragraph would read as follows:
2. Working Capital Fund
For the Working Capital Fund separate statements shall be prepared showing the movements and balances for
the completed and preceding financial period.
Appendix 1-Definitions
The definition of the Special Reserve Fund should be deleted.”

! The texts of these reports will be issued in the Official Bulleiin, Series B.



REPORT oF THE COMMITTEE ON STANDING ORDERS AND THE APPLICATION OF
CONVENTIONS AND RECOMMENDATIONS

The Governing Body decided to request governments to submit in 1982 reports
under article 19 of the ILO Constitution on the following instruments:

Freedom of Association and Protection of the Right to Organise Convention, 1948
(No. 87);

Right to Organise and Collective Bargaining Convention, 1949 (No. 98);

Rural Workers’ Organisations Convention, 1975 (No. 141),

Rural Workers’ Organisations Recommendation, 1975 (No. 149).

In addition, the Director-General was asked to draw up, in accordance with
Article 11 of the Maternity Protection Convention, 1919 (No. 3), and Article 15 of the
Maternity Protection Convention (Revised), 1952 (No. 103), a report on the
application of these Conventions with a view to consideration in due course of
the desirability of placing the total or partial revision of the Maternity Protec-
tion Convention (Revised), 1952 (No. 103), on the agenda of a future session of
the Conference.

R EPORT OF THE INTERNATIONAL ORGANISATIONS COMMITTEE

In respect of the International Year of Disabled Persons, the Governing Body
decided:

(a) to endorse the Director-General’s proposed contribution to the International
Year of Disabled Persons and to the related long-term world programme of action
in accordance with the resolution adopted by the Conference at its 65th Session;
and

(b) to request the Director-General to continue to co-operate fully with the United
Nations I'YDP secretariat, the specialised agencies and the advisory committee in
pursuing the objectives of the year and in contributing to joint planning and
programming, including the publicising of relevant ILO standards and assistance
on request to member States in their implementation.

REPORT OF THE INDUSTRIAL ACTIVITIES COMMITTEE

Programme of Industrial Meetings, 1982-83

Selection of meetings

In addition to the Eleventh Session of the Coal Mines Committee, the Ninth
Session of the Chemical Industries Committee and the Eighth Session of the
Committee on Work on Plantations, the programme of industrial meetings for 1982
83 is to be established on the basis of the following list of meetings:

Building, Civil Engineering and Public Works Committee (Tenth Session);
Metal Trades Committee (Eleventh Session);

Third Tripartite Technical Meeting for Hotels, Restaurants and Similar
Establishments;

Fourth Tripartite Technical Meeting for Mines Other than Coal Mines;
Advisory Committee on Rural Development (Tenth Session);
Joint Committee on the Public Service (Third Session).



Agendas of meetings

The agendas of the industrial meetings proposed for the 1982—83 biennium were
determined as follows:

Coal Mines Committee ( Eleventh Session)

1. General Report, dealing particularly with—
(a) action taken in the various countries in the light of the conclusions and
resolutions adopted at previous sessions of the Committee;

(b) steps taken by the Office to carry out the studies and inquiries proposed by the
Committee, and other activities of the International Labour Organisation in
the field of the coalmining industry;

(c) recent events and developments in the coalmining industry.
2. Employment and training with reference to health and safety in coal mines.
3. Age of retirement and retirement benefits in coal mines.

Chemical Industries Committee ( Ninth Session)

1. General Report, dealing particularly with—

(a) action taken in the various countries in the light of the conclusions and
resolutions adopted at previous sessions of the Committee;

(b) steps taken by the Office to carry out the studies and inquiries proposed by the
Committee, and other activities of the International Labour Organisation in
the field of the chemical industries;

(c) recent events and developments in the chemical industries.
2. The specific contribution of the chemical industries to the vocational training and
advanced training of manpower in developing countries.

3. Industrial relations and collective bargaining practices in the chemical indus-
tries.

Commitiee on Work on Plantations ( Eighth Session)

1. General Report, dealing particularly with—

{a) action taken in the various countries in the light of the conclusions and
resolutions adopted at previous sessions of the Committee;

(b) stepstaken by the Office to carry out the studies and inquiries proposed by the
Committee, and other activities of the International Labour Organisation in
the field of work on plantations;

(c) recent events and developments in work on plantations.
2. The training and retraining of workers and managers in plantations.

3. Occupational safety and health on plantations, with special reference to mechanis-
ation and the use of chemicals and to labour inspection.

Building, Civil Engineering and Public Works Committee ( Tenth Session)

1. General Report, dealing particularly with—
(a) action taken in the various countries in the light of the conclusions and
resolutions adopted at previous sessions of the Committee;

(b) steps taken by the Office to carry out the studies and inquiries proposed by the
Committee, and other activities of the International Labour Organisation in
the field of the construction industry;

(¢) recent events and developments in the construction industry.



. The improvement of working conditions and of the working environment in the

construction industry.
Management training for the construction industry in developing countries.

Metal Trades Committee ( Eleventh Session)

. General Report, dealing particularly with—

(a) action taken in the various countries in the light of the conclusions and
resolutions adopted at previous sessions of the Committee;

(b) steps taken by the Office to carry out the studies and inquiries proposed by the
Committee, and other activities of the International Labour Organisation in
the field of the metal trades;

(c) recent events and developments in the metal trades.

Collective bargaining as a means of improving the working and living conditions of

workers in the metal trades.

. Training and retraining of men and women workers in the metal trades, with special

reference to technological changes.

Third Tripartite Technical Meeting for Hotels, Restaurants and Similar Establishments

1.

General Report, dealing particularly with—

(a) actiorf taken in the various countries in the light of the conclusions and
resolutions adopted by the previous Tripartite Technical Meetings for Hotels,
Restaurants and Similar Establishments;

(b) steps taken by the Office to carry out studies and inquiries proposed by the
previous Tripartite Technical Meetings for Hotels, Restaurants and Similar
Establishments, and other activities of the International Labour Organisation
in the field of hotels, restaurants and similar establishments;

(c) recent events and developments in hotels, restaurants and similar
establishments.

. Social problems and employment in hotels, restaurants and similar establishments

in developing countries.

. The adaptation of the training of managerial staff and employees to structural and

technological changes in hotels, restaurants and similar establishments.

Fourth Tripartite Technical Meeting for Mines Other than Coal Mines

1.

General Report, dealing particularly with—

(a) action taken in the various countries in the light of the conclusions and
resolutions adopted by the previous Tripartite Technical Meetings for Mines
Other than Coal Mines;

(b) steps taken by the Office to carry out the studies and inquiries proposed by the
previous Tripartite Technical Meetings for Mines Other than Coal Mines, and
other activities of the International Labour Organisation in the field of mines
other than coal mines;

(c¢) recent events and developments in mines other than coal mines.

Freedom of association, industrial relations and collective bargaining practices in
mines other than coal mines.

Workers’ health in mines other than coal mines, with special reference to the effects
of the working environment and of technological changes.

Joint Committee on the Public Service (Third Session)

1.
2.

8

General Report.
Recruitment, training and career development in the public service.



3. The effects of structural changes and technological progress on employment in the
public service.

Ninth Session of the Petroleum Committee (1980)

Effect to be given to the Conclusions and Resolutions of the Committee'
The Director-General was authorised:

(a) to communicate the texts adopted by the Petroleum Committee at its Ninth
Session (i) to governments, informing them that the Governing Body had taken
note of these documents and requesting them to communicate the texts to the
employers’ and workers’ organisations concerned and (ii) to the international
organisations of employers and workers having consultative status; and

(b) to draw the special attention of governments and, through them, that of the
employers’ and workers’ organisations concerned, as well as that of the
international employers’ and workers’ organisations having consultative status,
to the report and Conclusions (No. 71) concerning the training of nationals as
technicians and workers in the petroleum industry of developing countries,
including continuous training and retraining in the light of technological progress;
and to the report and Conclusions (No. 72) concerning working conditions and
working environment in the petroleum industry, including offshore activities.

Effect given to the conclusions and resolutions adopted by the Petroleum Committee at its
previous sessions

The Director-General was asked to draw the attention of governments and,
through them, that of the employers’ and workers’ organisations concerned, as well as
that of the international employers’ and workers’ organisations having consultative
status, to the conclusions and resolutions mentioned in Section I, Group C, of the
Classification of the conclusions and resolutions adopted by the Petroleum Committee
at its eight previous sessions; and when planning the future programme of work of the
Office, to continue to bear in mind the wishes expressed by the Petroleum Committee in
the conclusions and resolutions listed in Section II, Group B, of the Classification with
a f\gew to giving effect to the requests contained therein which are addressed to the
Office.

Training of nationals as technicians and workers in the petroleum industry of developing
countries, including continuous training and retraining in the light of technological
progress

The Director-General was asked, when planning the future programme of work of
the Office, to bear in mind the wishes expressed by the Petroleum Committee in
paragraphs 31 and 32 of Conclusions No. 71.

Working conditions and working environment in the petroleum industry, including
offshore activities

The Director-General was asked to draw the attention of the World Health
Organisation to the wish expressed in paragraph 6 of Conclusions No. 72; and when
planning the future programme of work of the Office, to bear in mind the wishes
expressed in paragraphs 6, 8 and 19 of Conclusions No. 72.

Future 1LO action in the petroleum sector

The Governing Body agreed to bear in mind the wishes expressed in the operative
part of Resolution No. 73 when considering future proposals for activities in the

! For these texts see below pp. 29-37.



petroleum sector; and requested the Director-General to bear in mind, when planning
the future programme of work of the Office, the wishes expressed in Section II of
Resolution No. 73.

The principle of recognition of independent and free trade unions in the petroleum
industry

The Director-General was asked to transmit an appeal to member States in
accordance with Resolution No. 74.

Meeting of Experts on the Relationship between Hours of Work and Shop and Bank
Opening Hours

(a) Agenda

The Governing Body decided that the agenda of the meeting should be as follows:
“Problems arising out of the relationship between hours of work and opening hours in
shops and banks”

(b) Composition!
The Governing Body authorised its Officers to approve on its behalf any
nominations which the Director-General was not able to submit at the present session.

(c) Invitation of non-governmental international organisations

The Director-General was authorised to invite the following non-governmental
international organisations to be represented by observers at the Meeting of Experts
on the Relationship between Hours of Work and Shop and Bank Opening Hours:
International Confederation of Executive Staffs; International Council of Women;
International Federation of Business and Professional Women; International Feder-
ation of Commercial, Clerical, Professional and Technical Employees; Trade Unions
International of Workers in Commerce.

Tenth Session of the Iron and Steel Committee (1981 ): Invitation of Non-Governmental
International Organisations

The Director-General was authorised to invite the following non-governmental
international organisations to be represented by observers at the Tenth Session of the
Iron and Steel Committee: International Confederation of Executive Staffs; Inter-
national Metalworkers’ Federation; Trade Unions International of Workers in the
Metal Industry; World Federation for the Metallurgical Industry.

Questions Arising from the Decision to Establish Three New Industrial Committees

Title of the new Committees

The three new Industrial Committees are to be called as follows: Hotel, Catering
and Tourism Committee; Wood Industries Committee; Food and Drink Industries
Committee.

Scope of the new Committees

Hotel, Catering and Tourism Committee
The Hotel, Catering and Tourism Committee is to cover the following main

! See also below pp. 14-15,
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categories of establishments and activities:

(a) hotels, boarding houses, motels, tourist camps and holiday centres;

(b) restaurants and similar establishments;

(c) establishments, or parts thereof, for the provision of meals and refreshments
within the framework of industrial and institutional catering (for hospitals,
factory and office canteens, schools, aircraft, ships, etc.);

(d) travel agencies and tourist guides and tourism information offices;

(e) conference and exhibition centres.

Wood Industries Committee

The scope of the Wood Industries Committee is to cover the categories of activity
previously dealt with by the earlier Tripartite Technical Meetings for the timber
industry and the woodworking industries, namely work carried out at the logging site,
transport from the logging site to the site of initial processing operations, work in
sawmills, and the various sections of the woodworking industries (except carpentry
and joinery in building and civil engineering projects). It will exclude other wood
transformation industries, such as the pulp and paper industry, as well as silvicultural
activities.

Food and Drink Industries Committee

The scope of the Food and Drink Industries Committee is to be the same as that
adopted at the First and Second Tripartite Technical Meetings for the Food Products
and Drink Industries.

Follow-up to the conclusions and resolutions adopted by the earlier tripartite technical
meetings

The new Committees are to continue the work of the relevant previous tripartite
technical meetings and examine the effect given to the conclusions and resolutions
adopted at those meetings.

Other Matters

Sixth general review of the membership of Industrial and Analogous Committees

An item on arrangements for the sixth general review of the membership of
Industrial and Analogous Committees is to be placed on the agenda of the Industrial
Activities Committee at the 216th Session (May 1981) of the Governing Body.

R EPORT OF THE COMMITTEE ON OPERATIONAL PROGRAMMES

Meetings of the Committee on Operational Programmes

With effect from 1981 two meetings of the Committee on Operational Programmes
are to be held each year, one at the February-March Session of the Governing Body
and the other at the November Session of the Governing Body.

Tripartite evaluation team on ILO technical co-operation activities in Senegal

The Governing Body appointed as follows a three-member tripartite evaluation
team to go on mission to Senegal for a period of one working week to ten days
preceding the Seventh Session of the African Advisory Committee:

Government group: Mr. Misse (United Republic of Cameroon).
Employers’ group: Mr. Georget.
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Workers’ group: Mr. Sow (Substitute: Mr Konate).

The Governing Body established the terms of reference of the team as follows: in
consultation with the government authorities, representatives of national employers’
and workers’ organisations and the UNDP Resident Representative and in co-
operation with the ILO field office concerned:

(1) to evaluate the ILO’s technical co-operation programme in the country, having
regard to the objectives and standards of the Organisation and in particular the
principle of tripartite participation at all stages of those activities (preparation of
the country programme, selection of projects and project implementation);

(i1) to ascertain whether ongoing projects are being carried out according to plan and
to what extent they reflect the preoccupations of the employers’ and workers’
organisations; and

(iii) to analyse difficulties encountered, propose solutions, prepare recommendations
and report the main findings to the African Advisory Committee.

REPORT OF THE COMMITTEE ON DISCRIMINATION

Action on the conclusions of the Committee on Apartheid at the 66th Session of the
Conference (June 1980)

The Governing Body decided—

(a) (i) toinclude the question of apartheid in South Africa in the agenda of the 67th
(June 1981) Session of the Conference, including the updating of the 1964
Declaration on Apartheid; and

(1) to request the Conference through its Selection Committee to set up a
Conference Committee on Apartheid, along the same lines as the Committee
on Apartheid established at the 66th Session of the Conference, to deal with
this item;

(b) (i) torequest the Director-General to include in his Special Report on Apartheid
a section dealing with the action taken by governments and by employers’ and
workers’ organisations against apartheid, and to that end to send out a
request for information to the constituents of the ILO; and

(i1) to propose that the Conference Committee on Apartheid should monitor the
action of governments and of employers’ and workers’ organisations against
apartheid on the basis of the Special Report of the Director-General on
Apartheid;

{c) (i) to hold an international tripartite meeting in one of the front-line States to
plan a joint international programme of action in co-operation with the
Organisation of African Unity and the United Nations Special Committee
against Apartheid,;

(i) that the report of the meeting should be appended to the Special Report of
the Director-General on Apartheid to be presented to the Conference at its
67th (June 1981) Session,

(iii) to request the Director-General to seek extra-budgetary resources to finance
the meeting, or, if necessary, to cover the costs of the meeting out of the
regular budget; and

(iv) to postpone until its 215th Session a decision on the composition of the
meeting, it being understood that the Director-General would submit specific
proposals at that session.
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COMPOSITION AND AGENDA OF STANDING BODIES AND M EETINGS
I. Standing Bodies

Committee of Experts on the Application of Conventions and Recommendations
Composition

The following members of the Committee of Experts on the Application of
Conventions and Recommendations were reappointed for a period of three years: Sir
Adetokunbo Ademola (Nigeria); Mr. P. Bhagwati (India); Sir William Douglas
(Barbados); Mr. A. Gubinski (Poland); Mr. F. W. McCulloch (United States); Mr.
J. M. Ruda (Argentina); Mr. G. Tunkin (USSR).

Panel of Consultants on Workers’ Education

The Governing Body appointed the following persons nominated by the Workers’
group for a period expiring on 31 May 1985: Mr. Victor Acosta V (Colombia); Mrs.
Dominique Aguessy (World Confederation of Labour); Mr. Emile Bahi Niezie (Ivory
Coast); Mr. T. S. Bavin (International Federation of Plantation, Agricultural and
Allied Workers); Mr. T. Beiasov (Bulgaria); Mr. A Braconier (International Feder-
ation of Free Teachers’ Unions); Mr. Youcef Briki (Algeria); Mr. Peer Carlsen
(Denmark); Mr. Bernardo Cobos (Mexico); Mr. A. L. Diallo (Organisation of African
Trade Union Unity (OATUU)); Mr. J. C. Dikshit (India); Mr. Heinz Eckert (Federal
Republic of Germany); Mr. Gosta Frisk (Sweden); Mr. José Gonzalez (Universidad de
los Trabajadores de América Latina (UTAL)); Mr. Evelyn Greaves (Barbados); Mr.
E. Herrera (Philippines); Mr. Roy Jackson (United Kingdom); Mr. G. Kanaiev
(USSR); Mr. A. S. Khan (Bangladesh); Mr. S. Kipacha (Tanzania); Mr. Herbert
Levine (United States); Mr. Sekou Magassouba (Guinea); Mr. Rosalino R. Martin,
(Brotherhood of Asian Trade Unionists); Mr. V. S. Mathur, (International Confeder-
ation of Free Trade Unions); Mr. P. W. D. Matthews (Australia); Mr. Jochen Meinel
(World Federation of Trade Unions); Mr. L. A. Osunde (Nigeria); Mr. Yehuda Paz
(Israel); Mr. F. Piolot (France); Mr. Kurt Prokop (Austria); Miss Aude Raiga
(France); Mr. Noel Rebello (Centre de coopération technique et de recherche pour
I’éducation des travailleurs); Mr. Peter Rosenfeld (United Kingdom); Mrs. Dorothy
Shields (United States); Mr. T. N. Siddhanta (India); Mr. Steen Sillemann
(International Confederation of Free Trade Unions); Mr. Herbert W. Silungwe
(Zambia); Mr. Tampungu-Ngenda (Zaire); Mr. Werner Thonnessen (International
Metalworkers’ Federation); Mr. Larry Wagg (Canada); Mr. G. Zilbert (Peru)

Panel of Consultants on Safety in Mines
Composition

The following persons were appointed to the Panel of Consultants on Safety in
Mines for a period expiring on 31 March 1982:

Nominations made after consultations with governments. Mr. A. D. Harmer
(Zambia); Mr. A. D. Oliver (Canada); Mr. Sankaran (India); Mr. J. Lamonica (United
States).

Nomination made by the Workers’ group. Mr. J. Olyslaegers (Belgium).!

Panel of Consultants on Occupational Cancer

The following persons were appointed to the Panel of Consultants on Occupational
Cancer for a period expiring on 31 May 1985:

! To replace Mr. S. Cantarelli (Belgium).
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Nominations made after consulting the Employers’ group: Dr. Ernest Mastromatteo
(Canada), Dr. George Smagghe (France); Dr. K. S. Williamson (United Kingdom).

1. Meetings

Joint Meeting on Conditions of Work of Teachers
Composition

The Governing Body approved the following nominations to the Joint Meeting on
Conditions of Work of Teachers:

Nominations made by the Workers' group: Mr. T. Bediako (Ghana); Mr. S.
Mamadou Dickal (Mauritania); Mr. Erich Frister (Federal Republic of Germany);
Mr. M. Guene (Senegal); Mr. Albert Guillot (France); Mr. Carlos Herrera Murillo
(Costa Rica); Mr. S. B. P. Kapini (Zambia); Mrs. Eugenia Kemble (United States);
Mr. André Lecuyer (Canada); Mr. V. K. Manchanda (India); Mr. Joseph Mandorli
(Italy); Mr. Kijoo Nakakouji (Japan); Mr. Nasser Fayez (Syrian Arab Republic); Mr.
Julio Reyes (Cuba); Mr. Paul Ruhig (German Democratic Republic); Mr. Lawrence
Sia (Singapore); Mrs. Anny Stancheva (Bulgaria); Mr. Louis Van Beneden (Belgium);
Mr. S. Wattegama (Sri Lanka).

Substitutes: Mr. Jorge Humberto Arita (Honduras); Mr. J. Ayala (Ecuador); Mr.
Terry Casey (United Kingdom); Mr. Cheick Sadibu Diagne (Mali); Mrs. Sandra
Feldman (United States); Mr. Fred Jarvis (United Kingdom); Mr. Hajimokhtar
Rahim (Malaysia); Mr. Mambel Romulo (Venezuela); Mr. Fred Van Leeuwen
(Netherlands).

Meeting of Experts on Household Surveys

Composition

The Governing Body took note of the information supplied concerning nomi-
nations from governments and approved the following nominations for participation
in the meeting:

Experts nominated after consulting the Employers’ group: Mr. Yehezkel Gutman,
(Israel); Mrs. Diane Werneke (United Kingdom).

Substitutes: Mr. Tariq Mohammed Amin (Pakistan); Mr. Johnny Borra
(Philippines); Mr. Lalit K. Deshpande (India); Mr. Reinhard Ebert (Federal
Republic of Germany); Mr. J. Hutagalung (Indonesia); Mr. Azad Jeetun
(Mauritius); Mr. Tore Chr. Malterud (Norway); Mr. Shardha Nand (Fiji); Mr.
Jos¢ Harmodio Testa P (Panama); Mr. Gunnar du Rietz (Sweden).

Experts nominated after consulting the Workers’ group: Mr. J. O. Tetteh (Ghana);
Mrs. Dawn Ventura (Canada).

Substitute: Mr. likko Voipio (Finland).

The Officers of the Governing Body were authorised to approve any further
nominations which the Director-General might be able to submit before its following
session,

Meeting of Experts on the Relationship between Hours of Work
and Shop and Bank Opening Hours

Composition

The following nominations were approved for the Meeting of Experts on the
Relationship between Hours of Work and Shop and Bank Opening Hours:!

! See also above, p.10.
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Experts nominated after appropriate consultations with governments: Mr. F. J. Bolt
(Netherlands); Mr. Michel Bouleau (France); Mrs. Galina Gorbie (USSR); Mrs. Janet
Hedges (United States); Mr. Tomas Tetzell (Sweden).

Experts nominated after consulting the Employers’ group: Mr. Roberto Acle
Tammaro (Uruguay); Mr. Humayun Akhtar Adil (Pakistan); Mr. Frangois Aigan
(France); Mr. Dominador B. Bazan Jiménez (Panama); Mr. Per A. Cedergren
(Sweden); Mr. Dermont Egan, (Ireland); Mr. Marcel Etienne (Mauritius); Mr. B. P.
Gupta (India); Mr. Gregory A. Igpo (Nigeria); Mr. Manuel Ortiz Serrano (Spain);
%\élr.' l)-Iermann Reissinger (Federal Republic of Germany); Mr. Fouad Rezk

yria).

Substitutes: Mr. Jacques De Bruyn (Belgium); Mr. Ali Dajani (Jordan); Mr.
Ceferino L. Follosco (Philippines); Mr. M. H. Hanafi (Pakistan); Mr. Huang Kon
(Republic of Korea); Mr. Abdul Halim bin Haji Ismail (Malaysia); Mr. 1. A.
Jafferi (Pakistan); Mr. Roy Legge (Canada); Mr. R. S. H. Mees (Netherlands);
Mr. Gerdt H. K. Meyer (Norway); Mr. Shardha Nand (Fiji); Mr. Pablo Pelaez
(Colombia); Mr. Humberto Prieto Concha (Chile); Mr. Heikki Ropponen
(Finland); Mr. S. R. de Silva (Sri Lanka); Mr. Ferrucio Tosti (Italy).

Joint ILO/WHQO Committee on Occupational Health
Composition

The Governing Body appointed the following experts as members of the Joint
ILO/WHO Committee on Occupational Health:

Expert nominated after appropriate consultations with governments: Professor
A. Kasparov (USSR).

Experts nominated after consulting the Employers’ group: Dr. Jean-Marie Cave
(France); Dr. Paulo Monteiro Mendes (Brazil).

Experts nominated after consulting the Workers’ group: Dr. Erik Bolinder (Sweden);
Mr. K. N. Trivedi (India).

Substitute: Dr. A. Mensah (Togo).

The Governing Body authorised its Officers to approve the remaining government
nomination on its behalf.

REPORT OF THE DIRECTOR-GENERAL

Obituary

The Governing Body paid tribute to three prominent personalities who had been
closely associated with the activities of the ILO.

It honoured the memory of Dr. Gerhard Weissenberg, Federal Minister for Social
Affairs of Austria, and former Worker deputy member of the Governing Body, who
had very close links with the ILO and gave it distinguished service over the past 25
years, particularly in the drafting of almost all of the ILO’s instruments on social
security. Within the ILO he had served in important capacities including, in June 1980,
that of President of the International Labour Conference. The Governing Body asked
the Director-General to offer its condolences to the Austrian Government and to the
widow and family of the deceased.

Informed of the death of Mr. James Ola, Employer member of the Governing Body
and an Employers’ delegate to the Conference for many years, former Under-Secretary
in the Federal Ministry of Labour and Social Welfare and Employment Commissioner
in Nigeria, the Governing Body asked the Director-General to offer its sympathy to
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the widow and family of Mr. Ola and to the Nigerian Employers’ Consultative
Association.

Finally, the Governing Body was informed of the death of Mr. Gabriel Joseph
Khoury, former Worker deputy member of the Governing Body, who was a prominent
figure in the Lebanese trade union movement and who had attended the Conference
regularly since 1962. The Director-General was asked to offer the Governing Body’s
condolences to the widow and family of Mr. Khoury.

Composition of the Governing Body

The Governing Body took note of the following appointments, made to fill
vacancies having occurred in the Employers’ and Workers’ groups:

Employers’ group: Mr. D. J. Flunder (United Kingdom) as regular member in
place of Mr. Coates; Mr. F. Bannerman-Menson (Ghana) as regular member in place
of Mr. Ola; Mr. F. C. Sumbwe (Zambia) as deputy member in place of Mr.
Bannerman-Menson; Mr. G. Okogwu (Nigeria) as substitute deputy member in place
of Mr. Sumbwe.

Workers’ group: Mrs. S. Carr (Canada) as regular member in place of Mr. Morris;
Mr. C. O. Dolan (Australia) as regular member in place of Mr. Hawke; Mr. J.
Svenningsen (Denmark) as regular mumber in place of Mr. Sunde.

Representation at the Ninth Asian Regional Conference
(Manila, 2—11 December 1980)

Participation of certain member States

The Governing Body decided not to change the composition of the Asian Regional
Conference at this stage, while considering that the member States concerned would
be welcome to be represented at the Conference by observers in accordance with
article 1, paragraph 7, of the Rules concerning the Powers, Functions and
Procedure of Regional Conferences convened by the International Labour Organisa-
tion.

It was agreed also that the Director-General would report back to the Governing
Body at its 215th Session on the question of the composition of Asian Regional
Conferences.

Requests from international non-governmental organisations

The Director-General was authorised to invite the three following organisations to
be represented at the Ninth Asian Regional Conference: International Federation of
Commercial, Clerical, Professional and Technical Employees; Postal, Telegraph and
Telephone International; Public Services International.

Request for participation of a liberation movement

The Governing Body, in application of paragraph 11 of article 1 of the Rules
concerning the Powers, Functions and Procedure of Regional Conferences convened
by the International Labour Organisation, decided to invite the Palestine Liberation
Organisation to be represented at the Ninth Asian Regional Conference.

Request from an International Non-governmental Organisation for Representation at a
Meeting of Experts

The Governing Body authorised the Director-General to invite the International

Federation of Chemical, Energy and General Workers’ Unions (ICEF) to be
represented at the Meeting of Experts to Draw up a Code of Practice on Safety and
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Health in the Construction of Fixed Offshore Drilling Installations in the Petroleum
Industry (Geneva, 1-10 December 1980).

PROGRAMME OF MEETINGS
African Advisory Committee (Seventh Session)

The Governing Body confirmed the acceptance by its Officers of the invitation from
the Government of Gabon to hold the Seventh Session of the African Advisory
Committee at Libreville, Gabon, from 27 January to 4 February 1981, and requested
the Director-General to convey its gratitude to the Government for its generous
invitation.

Programme of Meetings for the Rest of 1980 and for 1981

The Governing Body approved the following programme of meetings for the rest of
1980 and for 1981:

Date Title of meeting Place

1980

1-10 December Meeting of Experts to Draw up a Code of Practice on Safety and Geneva
Health in the Construction of Fixed Offshore Drilling Instal-
[ations in the Petroleum Industry

2—-11 December Ninth Asian Regional Conference Manila

15-19 December  Tripartite Working Group on Appropriate Technology Geneva

1981

13-22 January Advisory Committee on Salaried Employees and Professional Geneva
Workers (Eighth Session)

27 January- African Advisory Committee (Seventh Session) Libreville

4 February

9-13 February Working Party on Structure Geneva

16 February— 215th Session of the Governing Body and its committees »

6 March

2-9 March Joint ILO/WHO Committee on Occupational Health (Eighth »
Session)

12-25 March Committee of Experts on the Application of Conventions and »
Recommendations

16-20 March Joint IMCO/ILO Committee on Training (Sixth Session) »

6-10 April Meeting of Experts on Household Surveys »

4-8 May Meeting of Experts on the Relationship between Hours of Work and »
Shop and Bank Opening Hours

25-30 May 216th Session of the-Governing Body and its committees »

3-24 June 67th Session of the International Labour Conference »

Immediately after 217th Session of the Governing Body »

the Conference
15-21 September  Joint ILO/WHO Committee on Health of Seafarers (Sixth Session) »

22 September— Second Tripartite Technical Meeting for the Printing and Allied »
1 October Trades

Third quarter Meeting of Experts on Safety and Health in the Iron and Steel »

Industry

13-22 October Iron and Steel Committee (Tenth Session) »
27 October— Joint Meeting on Conditions of Work of Teachers »
4 November

9-20 November 218th Session of the Governing Body and its Committees »

1-10 December Third Tripartite Technical Meeting for the Timber Industry »
Fourth quarter Meeting of Experts on Social Security Financing »
Second half Meeting of Experts on the Safe Use of Asbestos »”»

The Governing Body took note of the list of forthcoming symposia, seminars and
similar meetings submitted to it for information.
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APPOINTMENT OF GOVERNING BODY REPRESENTATIVES ON VARIOUS BODIES

The Governing Body appointed the following of its members to represent it at the
meetings listed below:

Advisory Committee on Salaried Employees and Professional Workers
( Eighth Session, Geneva, 13—22 January 1981)
Government group: Mr. Tudor (Romania)
Employers’ group: Mr. Verschueren
Workers’ group: Mr. Ahmed (Substitute: Mr. Fassina),

it being understood that the Government member of the delegation would be chairman
of the meeting.

African Advisory Committee (Seventh Session, Libreville, 27 January—4 February
1981)
Government group: Mr. Khan (Pakistan) (Substitute: Mr. Reantragoon).

Employers’ group: Mr. Oechslin (Substitute: Mr. Flunder (personal substitute:
Mr. Healy)).

Workers’ group: Mr. Lloyd (Substitute: Mr. Walcott).

Election of Worker Vice-Chairman

The Governing Body elected Mr. Gerd Muhr as Worker Vice-Chairman of the
Governing Body to replace Mr. Morris, who had resigned.

Changes in the Composition of Governing Body Committees and of the
Working Party on Structure
The Governing Body approved the following nominations:

Government group. The United States is to resume membership in all Governing
Body committees of which it was formerly a member or substitute member.

Workers’ group:

Programme, Financial and Administrative Committee: Members: Mrs. Carr to
replace Mr. Morris; Mr. Svenningsen to replace Mr. Sunde; Substitutes: Mr. Dolan
to replace Mr. Hawke.

Committee on Standing Orders and the Application of Conventions and
Recommendations: Members: Mx. Svenningsen to replace Mr. Sunde; Substitutes:
Mrs. Carr to replace Mr. Morris.

Industrial Activities Committee: Substitutes: Mr. Dolan to replace Mr. Hawke;
Mrs. Carr to replace Mr. Morris; Mr. Svenningsen to replace Mr. Sunde.

International Organisations Committee: Members: Mr. Dolan to replace Mr.
Hawke, Substitutes: Mr. Svenningsen to replace Mr. Sunde.

Committee on Operational Programmes: Substitutes: Mr. Dolan to replace Mr.
Hawke; Mrs. Carr to replace Mr. Morris.
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Committee on Freedom of Association: Members: Mr. Aguiriano to replace Mr.
Morris; Substitutes: Mr. Maier to replace Mr. Aguiriano; Mr. Mehta to replace
Mr. Sunde.

Committee on Discrimination: Members: Mrs. Carr to replace Mr. Morris.

Working Party on Structure: Members: Mr. Mehta to replace Mr. Morris;
Substitutes: Mr. Sudono to replace Mr. Mehta.

Situation with Regard to Freedom of Association in Ethiopia and Tunisia

The Governing Body took note of the Director-General’s intention to redouble his
efforts to secure the release of Mr. Beyene Solomon, former Worker deputy member of
the Governing Body, and of remaining in touch with the Government of Tunisia with a
view to lifting the restrictions on the freedom of Mr. Habib Achour of the UGTT.

Absence of Mr. N. Zimba, Deputy Worker member of the Governing Body
The Governing Body took note of the contacts with the Government of Zambia

made by the Director-General with a view to enabling Mr. Zimba to attend the 214th
Session of the Governing Body.

Situation with Regard to Freedom of Association in Nicaragua
The Governing Body took note of the Director-General’s intention of getting in

direct touch with the Government of Nicaragua with a view to securing the release of
the detained employer leaders.
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Membership of the International Labour Organisation

REPuUBLIC OF EQUATORIAL GUINEA

On-30 January 1981 the Director-General of the International Labour Office
received a communication dated 24 December 1980 from the Minister of Foreign
AfTairs of the Republic of Equatorial Guinea transmitting to him an instrument of
accession to the Constitution of the International Labour Organisation which
formally accepted the corresponding obligations.

The Republic of Equatorial Guinea, which is a Member of the United Nations,
accordingly became a Member of the International Labour Organisation on 30
January 1981 by virtue of article 1, paragraph 3, of the Constitution of the
Organisation.
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Major Advisory and Other Meetings Held

The following meetings took place during the period covered by the present issue of
the Official Bulletin. Limited quantities of reports and preparatory documents relating
to meetings may be purchased from ILO Publications, International Labour Office,
CH-1211 Geneva 22.

Government Conference for the Final Adoption of the European Agreement
concerning Medical Care for Persons on Short Stays Abroad (Geneva, 14—17
October 1980)

The purpose of the Conference, which was organised jointly with the Council of
Europe, was to adopt the European Agreement concerning Medical Care for Persons
on Short Stays Abroad which had been drafted and approved by two preparatory
meetings of government experts held at Geneva in 1978 and 1979. On 17 October 1980
the Government Conference finally adopted the European Agreement concerning the
Provision of Medical Care to Persons during Temporary Residence, as well as, the
Final Act of the Conference. The texts of both instruments are given below, pp. 81—88.

Joint Maritime Commission (23rd Session, Geneva, 16—24 October 1980)

Agenda:
1. Social security and employment conditions of seafarers serving in flag-of-
convenience vessels.

2. Employment conditions of seafarers serving in ships flying flags other than those of
their own country.

3. Consideration of an international seafarers’ code and of model legislation
concerning seafarers.

4. Recommendation No. 109 concerning Wages, Hours of Work on Board Ship and
Manning, 1958, Paragraph 2—the minimum basic wage for able seamen.

5. Report of the Tripartite Subcommittee on Seafarers’ Welfare.

Texts adopted:!

Resolution on employment conditions of seafarers serving in ships flying flags other
than those of their own country.

Resolution on item 3 (a)—an International Seafarers’ Code.

Resolution on the minimum basic wage of able seamen.

Resolution on seafarers’ welfare.

Resolution on collection of statistical data concerning loss of life of seafarers.

Resolution on the increase in the membership of the Joint Maritime Commission.

! The texts will be published in a subsequent number of the Official Bulletin.
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Tripartite Subcommittee on Seafarers’ Welfare of the Joint Maritime Commission
( Fourth Session, 9— 14 October 1980)

Agenda:

1. Examination of the Seamen’s Welfare in Ports Recommendation, 1936 (No. 48),
and the Seafarers’ Welfare at Sea and in Port Recommendation, 1970 (No. 138),
with a view to determining what further action may be required.

2. Thetreatment of seafarers in transit and with respect to customs formalities in port.
3. International co-operation in scafarers’ welfare.

Texts adopted:
Resolution concerning the adoption of an instrument or instruments concerning
seafarers’ welfare at sea and in port.

Resolution concerning the treatment of foreign seafarers in transit and customs
formalities in port.

Resolution on international co-operation in seafarers’ welfare.

Ninth Asian Regional Conference ( Manila, 2—11 December 1980)

Agenda:

1. Report of the Director-General.
2. Freedom of association, labour relations and development in Asia.
3. Problems of rural workers in Asia and the Pacific.

Texts adopted:!
Besides adopting conclusions on the technical items on its agenda, the Conference
adopted the following resolutions:
Resolution concerning the protection of Asian migrant workers.
Resolution concerning workers’ education.

Resolution concerning the improvement of working conditions and environment in
Asia and the Pacific.

Resolution concerning technical co-operation activities of the ILO in Asia and the
Pacffic.

Resolution concerning thé implementation of a full employment policy in Asia.

Resolution concerning multinationa) enterprises and social policy in Asia.

! The texts will be published in a subsequent number of the Official Bulletin.
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Official Measures Taken regarding Decisions of the International Labour Conference*!

Ratifications and Denunciations of International Labour Conventions and Declarations concerning the
Application of Conventions to Non-Metropolitan Territories

Notice is hereby given that the Director-General of the International Labour Office has registered the undermentioned ratifications and
denunciations of international labour Conventions and declarations concerning the application of Conventions to non-metropolitan territories. In
pursuance of article 20 of the Constitution of the International Labour Organisation, particulars of these ratifications, denunciations and declarations

have been communicated to the Secretary-General of the United Nations for registration in accordance with Article 102 of the Charter of the United
Nations.

The publication of information concerning action taken in respect of international labour Conventions and Recommendations does not imply any
expression of view by the International Labour Office on the legal status of the State having communicated such information (including the communication
of a ratification or declaration); or on its authority over the territories in respect of which such information is communicated; in certain cases this may
present problems on which the ILO is not competent to express an opinion.

State Convention Date of registration of ratifica- Date on which ratification/denunci-
tion/denunciation/declaration ation/declaration will take effect

I. Ratifications

Cuba Working Environment (Air Pollution, Noise and Vibration) 29 December 1980 29 December 1981
Convention, 1977 (No. 148)
Labour Administration Convention, 1978 (No. 150) » »
Labour Relations (Public Service) Convention, 1978 (No. 151) » »
Germany, Federal Human Resources Development Convention, 1975 (No. 142) 29 December 1980 29 December 1981
Republic of
Labour Administration Convention, 1978 (No. 150) 26 February 1981 26 February 1982
The Government has declared that these Conventions are also applicable in West Berlin. '
Netherlands Seafarers’ Annual Leave with Pay Convention, 1976 (No. 146) 12 November 1980 12 November 1981

Pursuant to Article 3, paragraph 2, of the Convention, the length of the annual leave specified is 30 days.

* Notes are given at the end of the table.
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State

Convention

Date of registration of ratifica-

tion/denunciation/declaration

Date on which ratification/denunci-
ation/declaration will take effect

Norway

Peru
Poland
Portugal

Rwanda

Medic%l Examination of Young Persons (Sea) Convention, 1921
(No. 16)

Medical Examination (Fishermen) Convention, 1959 (No. 113)

Occupational Safety and Health (Dock Work) Convention, 1979
(No. 152)

Labour Relations (Public Service) Convention, 1978 (No. 151)
Nursing Personnel Convention, 1977 (No. 149)

Wages, Hours of Work and Manning (Sea) Convention (Revised),
1958 (No. 109)

Social Policy (Basic Aims and Standards) Convention, 1962 (No. 117)
Employment Policy Convention, 1964 (No. 122)
Holidays with Pay Convention (Revised), 1970 (No. 132)

5 December 1980

”»”

£33

27 October 1980
4 November 1980
9 January 1981

3

’

17 March 1981

5 December 1980

S December 1981

*”»

27 October 1981

4 November 1981

Six months after the date
of registration of the last
of the ratifications meet-
ing the requirements laid
down in Article 27, para-
graph 2, of the Conven-
tion.

9 January 1982

11

17 March 1982

Pursuant to Article 3, paragraph 2, of the Convention, the minimum length of the holiday specified is 21 days. In accordance with
Article 15, paragraph 2, of the Convention, the obligations of the Convention have been accepted both in respect of employed
persons in economic sectors other than agriculture and in respect of employed persons in agriculture.

Dock Work Convention, 1973 (No. 137)
Human Resources Development Convention, 1975 (No. 142)

Tripartite  Consultation (International Labour Standards)
Convention, 1976 (No. 144)

Working Environment (Air Pollution, Noise and Vibration)
Convention, 1977 (No. 148)

Labour Administration Convention, 1978 (No. 150)

Labour Relations (Public Service) Convention, 1978 (No. 151)
Labour Inspection Convention, 1947 (No. 81)

Equal Remuneration Convention, 1951 (No. 100)

Discrimination (Employment and Occupation) Convention, 1958
(No. 111)

9 January 1981

’”

”

2 December 1980

.

2 February 1981

9 January 1982

2 December 1981

11

2 February 1982
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Spain

Switzerland

United Kingdom

Argentina
Ireland
New Zealand

United Kingdom

Working Environment (Air Pollution, Noise and Vibration)
Convention, 1977 (No. 148)

17 December 1980

17 December 1981

By virtue of Article 2, paragraph 1, of the Convention, the Government has accepted the obligations of the Convention in respect of

air pollution and noise only.

Labour Administration Convention, 1978 (No. 150)
Labour Relations (Public Service) Convention, 1978 (No. 151)

Accommodation of Crews (Supplementary Provisions) Convention,
1970 (No. 133)

Merchant Shipping (Minimum Standards) Convention, 1976
(No. 147)

II. Denunciations

Night Work (Bakeries) Convention, 1925 (No. 20)?
Night Work (Bakeries) Convention, 1925 (No. 20)°
Night Work (Women) Convention (Revised), 1948 (No. 89)*

III. Declarations

Workmen’s Compensation (Accidents) Convention, 1925 (No. 17)
Applicable with modifications: Hong Kong

Article 9

(a) The employer is not liable to pay for medical, surgical or
pharmaceutical aid in respect of an injury which does not
incapacitate the workman for at least three consecutive days from
carning his full wages;

(b) the employer’s liability to pay for medical, surgical and phar-
maceutical aid ceases when the workman becomes entitled
to receive compensation for permanent incapacity, whether
partial or total, or on the expiration of 24 months from the date
of the accident giving rise to the injury, whichever is the earlier.

3 March 1981

1)

26 March 1981

28 November 1980

11 March 1981
22 December 1980
23 March 1981

14 January 1981

3 March 1982

»»

Twelve months after
ratification by 12 Mem-
bers meeting the require-
ments laid down in
Article 15, paragraph 2,
of the Convention.

28 November 1981

11 March 1982
22 December 1981
23 March 1982

14 January 1981
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State

Date of registration of ratifica- Date on which ratification/denunci-

Convention tion/denunciation/declaration ation/declaration will take effect

United Kingdom
(cont.)

This declaration supersedes a declaration of application with modifications registered on 24 November 1978.

Workmen’s Compensation (Occupational Diseases) Convention
(Revised), 1934 (No. 42)

Applicable without modification: Hong Kong 14 January 1981 14 January 1981
This declaration supersedes a declaration of application with modifications registered on 30 March 1965.

Minimum Age (Industry) Convention (Revised), 1937 (No. 59)

Applicable with modifications: Hong Kong 23 December 1980 23 December 1980

Article 2

The minimum age of employment in industry is 15 years. However,
children who have obtained the age of 14, but are under 15, may be
employed as registered apprentices under the apprenticeship ordi-
nance.

This declaration supersedes a declaration of application with modifications registered on 27 March 1950.

Labour Administration Convention, 1978 (No. 150)

Applicable with modifications: Belize 27 October 1980 27 October 1980
Article 7.

It is not possible to meet the requirements of this Article due to
financial restraint and staffing considerations.

Applicable with modifications: Brunei » »
Article 5.

In the economic, social and political circumstances of Brunei this

Article cannot be universally applied. Trade unions in the private

sector have not been developed because of the relatively small-scale

nature of the enterprises.

Decision reserved: Montserrat » -

Applicable with modifications: Hong Kong 30 March 1981 30 March 1981
Article 7 (b)

The scope of Labour Administration in Hong Kong does not extend to
self-employed workers.



X4

Labour Relations (Public Service) Convention, 1978 (No. 151)

Applicable with modifications: Belize 27 October 1980 27 October 1980
Article 5 (2).

It is considered that officers at management level in the public service

cannot be officers in a union.

Decision reserved: Brunei, Montserrat » -
Applicable without modification: Hong Kong 3 February 1981 3 February 1981

Notification of the Coming into Force of the Merchant Shipping (Minimum Standards) Convention, 1976 (No. 147)

Article 6 of the Merchant Shipping (Minimum Standards) Convention, 1976 (No. 147), adopted by the International Labour
Conference at its 62nd Session on 29 October 1976, provides that the Convention shall come into force 12 months after the date on
which the ratifications by at least ten Members of the International Labour Organisation with a total share in world shipping gross
tonnage of 25 per cent have been registered.

The ratifications of the following countries were registered by the Director-General of the International Labour Office: Denmark,
Finland, France, Federal Republic of Germany, Greece, Netherlands, Norway, Spain, Sweden and the United Kingdom. Following
the ratification by the United Kingdom, registered on 28 November 1980, the Convention will come into force on 28 November
1981.

The present notification is made in accordance with the provisions of Article 8 of the Convention.

In conformity with article 20 of the Constitution of the International Labour Organisation, this Convention will be com-

municated to the Secretary-General of the United Nations for registration in accordance with Article 102 of the Charter of the
United Nations.

Notification of the Coming into Force of the Occupational Safety and Health (Dock Work) Convention, 1979 (No. 152)

Article 45 of the Occupational Safety and Health (Dock Work) Convention, 1979 (No. 152), adopted by the International Labour
Conference at its 65th Session on 25 June 1979, provides that the Convention shall come into force 12 months after the date on which
the ratifications of two Members of the International Labour Organisation have been registered.

The ratifications by Sweden and Norway were registered by the Director-General of the International Labour Office on 13 June 1980
and 5 December 1980 respectively. The Convention will accordingly come into force on 5 December 1981.



The present notification is made in accordance with the provisions of Article 47 of the Convention.

In conformity with article 20 of the Constitution of the International Labour Organisation, this Convention will be com-
municated to the Secretary-General of the United Nations for registration in accordance with Article 102 of the Charter of the

United Nations.

! Period covered: 1 October 1980 to 31 March 1981.

2 When communicating this denunciation, the Government stated that the reasons for its
decision were set out in the statement submitting Act No. 22.300 to denounce Convention No.
20, in the following terms: *“The circumstances that in 1925 determined the adoption of this
Convention by the International Labour Organisation, and also the penalty laid down by Act
No. 11.338 in 1926, have been profoundly changed by the passage of time. The activity is today
undergoing a process of modernisation involving a change not only in the technology employed
but also in the organisation of production, while the working environment has improved
markedly.” The Government stated, in addition, that the prohibition of night work seems to be
an anachronism. This is confirmed, moreover, by the fact that only 13 countries maintain their
ratification of the Convention in question.

The Government has indicated that, in accordance with the principle approved by the
Governing Body at its 184th Session in 1971 concerning the consultation of the representative
organisations of the sector, consultations concerning this denunciation took place with the
Bakery Workers’ Federation, the Industrial Bakers’ Association of Buenos Aires and the
Baking and Allied Industries Federation of Argentina.

* The instrument of denunciation stated that “‘there is an immediate and serious threat to
employment in the baking industry in Irefand because of the restrictions in the aforesaid

Convention, as implemented in Irish legislation, relating to night work in bakeries™; and that
“the Government of Ireland have considered the aforesaid Convention and, after consultations
with the representative organisations concerned, have judged it appropriate that it should be
denounced on behalf of Ireland.”

¢ The Government's letter contained the following statement: In accordance with the
principles adopted by the ILO Governing Body, the New Zealand Government has consulted
the representative organisations of employers and workers, namely the New Zealand
Employers’ Federation and the Federatton of Labour (as well as the State Services Co-
ordinating Committee and the Combined State Unions), to advise them of the Government’s
intentions and seek their views and advice. These consultations have primarily taken place
within the New Zealand Steering Committee on Night Work Research.

Both in the course of the Committee’s discussions and on other occasions the employers’
and workers’ representatives have demonstrated their support for denunciation as the first step
in implementing a coherent policy on shift work and as a prime move towards full equality of
opportunity in general. It is considered that prohibiting night work in factories but ignoring
other forms of night employment which are inherently more dangerous, such as police work,
nursing and public transport, is discriminatory rather than protective and runs contrary to the
spirit of the New Zealand Human Rights Commission Act 1977, which was enacted in order
that New Zealand could ratify the International Covenants on Human Rights.




DOCUMENTS

Petroleum Committee

(Ninth Session, Geneva, 15-24 April 1980)
CONCLUSIONS, RESOLUTIONS AND CLASSIFICATION ADOPTED

Conclusions (No. 71) concerning the Training of Nationals as Technicians and Workers in the
Petroleum Industry of Developing Countries, Including Continuous Training and Retraining in
the Light of Technological Progress’

The Petroleum Committee of the International Labour Organisation,

Having met in Genéva, in its Ninth Session, from 15 to 24 April 1980,

Having discussed the report on “Training of Nationals as Technicians and Workers in the
Petroleum Industry of Developing Countries, including Continuous Training and Retraining in
the Light of Technological Progress” (Report II),

Recalling the Human Resources Development Convention, 1975 (No. 142) and Rec-
ommendation (No. 150),

Recalling the Paid Educational Leave Convention, 1974 (No. 140) and Recommendation
(No.148),

Recalling Conclusions (No. 57) concerning Vocational Training for Workers, Supervisory
and Technical Personnel in the Petroleum Industry, with Particular Reference to the Needs of
Industrially Less Advanced Countries, adopted at the Seventh Session of the Petroleum
Committee (October 1966),

Noting the Declaration of Principles and Programme of Action adopted by the World
Employment Conference, June 1976,

Believing that lifelong and continuous education and training are essential to improving the
level of qualifications of the workforce in the petroleum industry, to raising their productivity, to
enhancing their careers and giving them the opportunity to achieve self-fulfilment,

Recognising that the petroleum industry is expanding very quickly and is undergoing rapid
technological changes,

Noting that many developing countries are gradually taking full control of the management
and operation of the petroleum industry in their countries and therefore need qualified
manpower to ensure the smooth operation of the industry,

Recognising that properly conceived and executed training programmes for nationals of
developing countries are in the best interest of the workers, the industry and the nations,

Adopts, this twenty-fourth day of April 1980, the following conclusions:

General Considerations
1. Bearing in mind the Freedom of Association and Protection of the Right to Organise
Convention, 1948 (No. 87), the Right to Organise and Collective Bargaining Convention, 1949

(No. 98), Article 3 of the Workers’ Representatives Convention, 1971 (No. 135), and the
Tripartite Consultation (Activities of the International Labour Organisation) Rec-

! Unanimously adopted.
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ommendation, 1976 (No. 152), governments, in consultation with representative employers’
and workers’ organisations, should develop training policies for the petroleum industry within
the framework of the over-all training policy of their respective countries.

2. Such policies for the industry should aim at:
(a) improving and protecting the employability of nationals in the petroleum industry;
(b) enhancing the earning capacity, the career and upward mobility of workers and technicians
employed by the industry;
(¢) improving the performance and increasing the productivity of the workforce as well as their

skills and knowledge to enable them to cope with new technologies introduced into the
industry;

(d) promoting self-reliance and personal satisfaction of the workforce;
(e) matching the requirements of the industry and the aspirations of individuals.

3. Training should be considered as a life-long process which embraces not only initial but
also further training;

4. Training programmes should be based on an assessment of training needs of the
petroleum industry as a whole and the needs of both the enterprises and individuals. This
assessment should be as realistic and up to date as possible.

Initial Training of Workers

5. Workers in the petroleum industry should be provided with broad basic training to
develop their abilities and to enhance their opportunities for an improved mobility, within the
petroleum industry and similar industries.

6. In view of the relatively high turnover of workers working in offshore operations, special
attention should be given to the provision of broad basic training for these workers to improve
their possibilities in finding other employment opportunities.

7. Inaddition to broad basic vocational education and training, workers engaged in onshore
and offshore operations should also receive specialised training which is specific to the needs of
the industry. It is necessary that workers, prior to their engagement in offshore activities, receive
training which allows them to familiarise themselves with their future work.

8. Where appropriate, and taking into consideration the degree of development and special
conditions of each country, governments should take the primary responsibility for broad basic
training, in particular in those occupations which are common in several other industries.

9. Initial training in occupations which are specific to the petroleum industry and other
specialised training should, as far as possible, be organised by the enterprises. In such cases,
training should be provided according to recognised standards set by governments in co-
operation with employers’ and workers’ organisations.

10. Special attention should be given to the training of workers employed by enterprises
having subcontracting arrangements with the petroleum industry. These workers should receive
permanent training similar to that received by the workers employed by the enterprises.

11. Occupational health and safety should be included in all training programmes for the
petroleum industry on the basis of national standards prepared in the context of tripartite
consultations.

Training of Technicians

12. The basic training of technicians should, wherever appropriate, be carried out either by
technical schools within the framework of national educational systems or through upgrading of
skilled workers in advanced vocational training institutions.

13. Specialised technical knowledge and skills specific to the petroleum industry should
_bed provided by the industry either at the enterprise level or in facilities set up by the
industry.

14. Such training should aim, amongst other things, at providing technicians with the
technical knowledge and skills which facilitate the continuing transfer of technology and which
enable them to adapt to and develop new technologies.
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Further Training

15. In view of the rapid technological changes in the petroleum industry in particular as
regards deeper offshore technology, new tertiary recovery techniques, secondary refinery
processes, computerised monitoring and control of production and processing systems, special
attention should be given to specialised further training with a view to updating and increasing
the knowledge and capabilities of the workforce.

16. Upgrading courses should be organised within the petroleum industry to facilitate the
advancement of its manpower.

17. Measures should be taken to provide programmes for retraining workers and
technicians who may become redundant or who would like to have the opportunity to broaden
their employment prospects.

18. In order to facilitate the further training of workers and technicians, efforts should be
made to give them paid educational leave, whenever this is necessary.

19. Specialised further training should be organised by the enterprise whether in the home
country or abroad.

The Role of Vocational Guidance

20. Vocational guidance should be a lifelong process which enables people to have the widest
choice of occupation and employment in the petroleum industry and informs them about
training opportunities. It should also help improve the vertical and horizontal mobility of the
workforce and contribute to the effectiveness and efficiency of training.

21. Vocational guidance should help the petroleum industry in matching its need of qualified
manpower, on the one hand, and the aptitudes and aspirations of the individuals, on the other.

22. In order to increase the efficiency of the vocational guidance system, adequate, accurate
and unbiased information should be provided on each appropriate occupation, the training
requirements, conditions of work, wages and career possibilities.

The Effectiveness and Efficiency of Training

23. Every effort should be made to increase the effectiveness and efficiency of training in the
petroleum industry taking into account the necessity to harmonise the level of programmes for
occupational development with the general level of education. To ensure such an increased
effectiveness and efficiency of training in the petroleum industry, measures should be taken to
conceive training programmes on the basis of a realistic assessment of the needs of the enterprises
and of the nation as well as the educational level of trainees.

24, Measures should be taken to ensure that instructors and teaching staff are motivated,
well qualified and capable of imparting skills and knowledge to trainees.

25. As far as possible, instructors and teaching staff should have wide practical experience in
the petroleum industry and should have worked in the occupations which they are teaching.

26. Supervisors should be motivated to consider training as one of their major
responsibilities.

27. Instructors and teaching staff should be familiar with appropriate modern training
methods such as presentation techniques, programmed training, computer-assisted learning, the
use of audio-visual aids, etc.

28. Curricula and teaching methods and techniques should, as far as possible, be adapted to
the level of education of the trainees.

29. Employers’ and workers’ organisations should co-operate in the planning and
implementation of training programmes and the development of curricula, and whenever
appropriate use the collective bargaining mechanism to reach agreement on questions relating to
the training of technicians and workers.

International Action and the Role of the ILO

30. Every effort should be made to exchange experience and promote technical co-operation
between developing countries in the training of manpower for the petroleum industry, taking
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into account the best results achieved in developed countries and approved in the context of
tripartite consultations of the countries concerned.

31. The ILO, within the limits of its resources, should analyse and disseminate information
on successful training experiences in the petroleum industry made by member States.

32. Member States should take into account the facilities available at the International
Centre for Advanced Technical and Vocational Training in Turin for the training of managers of
vocational training facilities, instructors and teaching staff, technicians, supervisors and
foremen and workers employed by the petroleum industry.

Conclusions (No. 72) concerning Working Conditions and Working Envnronment
in the Petroleum Industry, lncluding Offshore Activities'

The Petroleum Committee of the International Labour Organisation,
Having met in Geneva, in its Ninth Session, from 15 to 24 April 1980,

Having considered the report prepared by the Office on Working Conditions and Working
Environment in the Petroleum Industry, including Offshore Activities,

Considering the technological developments which characterise this activity at present,

Noting the great efforts made to protect the safety and health of workers and improve their
working conditions and working environment,

Recalling the conclusions and resolutions adopted by it at its previous sessions and, in
particular, Conclusions No. 66 concerning occupational safety and health in the petroleum
industry in the light of technical change, unanimously adopted at its Eighth Session in 1973,

Recalling furthermore the provisions contained in the international labour standards
adopted by the 1LO in the field of working conditions and working environment and in
particular the Working Environment (Air Pollution, Noise and Vibration) Convention, 1977
(No. 148), the Occupational Cancer Convention, 1974 (No. 139), the Welfare Facilities
Recommendation, 1956 (No. 102), and the Workers’ Housing Recommendation, 1961 (No.
115), as well as the work of the Symposium on the Arrangement of Working Time and Social
Problems connected with Shift Work in Industrialised Countries held in Geneva in 1977, the
report of the Tripartite Advisory Meeting on Night Work held in Geneva in 1978 and the
conclusions of the tripartite Meeting of Experts on Safety Problems in the Construction and
Operation of Offshore Drilling Installations in the Petroleum Industry, held in Geneva in 1977,

Adopts this twenty-fourth day of April 1980 the following conclusions:

1. The Committee unanimously recognises the importance of technical progress to the
development of the petroleum industry and strongly emphasises that such progress should
always be at the service of man and contribute positively to the improvement of his health, safety
and working environment.

2. It considers that governments, as well as employers and workers and their organisations,
should continue to make every effort to ensure a safer and healthier working environment for all
workers in the petroleum industry both in onshore and offshore activities.

3. The Committee notes that notwithstanding the improvements made in working
conditions and working environment, the introduction of new technologies, including those in
offshore drilling and production, has sometimes resulted in the emergence and aggravation of
certain risks of occupational accidents and diseases. It also notes that the effects on the safety and
health of workers from exposure to certain occupational hazards such as saturation diving, long
exposure to small doses of a number of chemical substances, etc., are still insufficiently known.

4. The Committee considers that further research is required to identify potential hazards
and to guard against their harmful effects on the health and safety of workers. Among the fields
calling for priority research, mention may be made of the following: harmful substances and
products and their possible carcinogenic, teratogenic and mutagenic effects, etc., offshore
operations and, in particular, diving, sea-rescue equipment, safe transport of persons working
on fixed or mobile offshore installations. Further research on design and construction of
offshore facilities and equipment is also required. The Committee underlines the need to take
into account research already undertaken by various national and international institutions and
bodies in order to avoid duplication and waste of resources.

! Unanimously adopted.
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5. While recognising that progress has been made in the matter of legislation and
regulations, the Committee stresses that these are only effective to the extent that they are
applied. It urges the governments concerned to strengthen measures for enforcing the laws and
regulations for the protection of the safety and health of workers at the workplace and, in
particular, on offshore platforms. The Committee also stresses that workers must be provided
with information and training to permit them to recognise safety and health hazards in their
working environment. Such training will permit the social partners to work co-operatively for
improving workers’” health and safety. In every country there should be appropriate inspection
services for the purpose of supervising the application of the provisions of the legislation on
safety and health in the petroleum industry. The inspection staff should be composed of persons
who are suitably qualified for the activity and who are independent of improper external
influence. Legislation in the field of occupational safety and health should be constantly
reviewed and updated in the light of new technical knowledge and taking into account the latest
standards adopted at the international level.

6. Asregards statistics, the Committee underlines that these constitute an important tool for
developing preventive measures and recommends that the government institutions concerned as
well as employers’ and workers’ organisations should increase their efforts particularly to
improve the harmonisation of definitions as well as methods of recording, analysing and
interpreting data so as to make them comparable both at the national and international levels.
Particular attention should be paid to the systematic collection of information on morbidity and
mortality rates among workers in the petroleum industry for the purpose of appropriate
epidemiological studies. The Committee expresses the hope that the ILO will make a more
substantial contribution to the harmonisation of definitions and statistics in the field of
occupational safety and health in co-operation with WHO and other international
organisations.

7. The Committee considers that the extraction, refining and storage of increasing quantities
of inflammable products involves considerable potential risks of fire and explosion in various
sectors of the petroleum industry. Particular attention should be paid to the training of all
personnel in this field. While recognising that a majority of companies in the petroleum industry
pay great attention to the introduction of effective preventive measures, the Committee strongly
recommends to all concerned that every practicable precaution should be taken. It is particularly
important that safety criteria should be strictly observed at the design stage of installations
(location in relation to inhabited localities, protection of the environment, etc.) as well as
throughout the period of their operation through supervision and proper maintenance.

8. The Committee wishes to underline the special conditions prevailing in some countries as
a result of their not being adequately equipped with means for inspection and control, for
prevention and for the fight against occupational accidents, fire and explosion hazards as well as
lack of training of workers. The governments and the petroleum companies concerned should
intensify their efforts to remedy this sitution in close collaboration with workers’ organisations.
The ILO should continue to develop its technical assistance to these countries particularly in the
field of the training of workers in occupational safety and health matters.

9. The Committee stressed the importance of co-operation between employers and workers
in the field of safety and health protection and the improvement of working conditions related to
safety and health and working environment in petroleum enterprises. In this regard it fully
supports the positions taken by the Meeting of Experts in 1977 which stressed that the over-all
responsibility in the field of the safety and health of workers lies with the employer and the right
of the workers, their representatives and trade unions to concern themselves with all questions
relating to occupational safety and health. The important role played by safety representatives
elected by the workers according to national legislation and regulations, where these exist, and by
safety and health committees with representation of both workers and employers in certain
countries was also recognised and it was recommended that co-operation through safety
committees should be extended to all petroleum enterprises.

10. In the case of serious risk to life or limb, a worker must alert his immediate supervisor
and also, where practicable, the undertaking’s safety and health officer. When circumstances do
not permit this action and a clear imminent risk exists, the worker should have the right, acting in
response to that risk, to stop his work in accordance with established operating and safety
procedures, if following them is practicable. Where a worker finds it necessary to take such
action, acting in response to that risk, no sanctions will follow. In such cases, the worker must

! Meeting of Experts on Safety Problems in the Construction and Operation of Offshore Drilling Installations in the
Petroleum Industry, ILO, Geneva, October 1977,
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.

inform his immediate supervisor and the undertaking’s safety and health officer as soon as
possible.

11. The Committee stressed the importance of co-operation between employers and workers
in the improvement of working conditions. Considering that hours of work, in their different
aspects, may be affected by the prevailing technical, social and economic factors whose impact
varies according to the countries involved, this question can best be handled at the national level
within the framework of existing arrangements. However, technical progress, in principle and
wherever practicable, should be taken into consideration when reviewing reduction of
abnormally long or unsociable working hours, overtime or night work. The Committee
expressed the view that night work and shift work should be limited as far as practicable to
activities which are necessary for technical reasons.

12. Although numerous studies exist relating to shift work and night work, the Committee
considers that the continuation of such studies and the wide dissemination of their results is
necessary for a better appreciation of the effects on the workers of* such forms of work
organisation with a view to remedial action where appropriate.

13. It is essential that there should be correct rotation of shifts. Except in special
circumstances which may among others include unscheduled absence of workers, workers
should not be called upon to work extra shifts beyond the normal duty schedule. The attention of
entelléprises is drawn to the need to provide adequate catering and medical care facilities for shift
workers.

14. Consideration should be given to further studies as to the age, working hours, conditions
of work and ageing process of divers, specially for deep waters. Reduction of working time
should be considered.

15. Greater attention should be given to ergonomic studies. In some cases, it would appear
that the cause of accidents may be traced to the faulty design of work stations.

16. As regards arduous work, while it is not possible entirely to abolish this type of work in
the petroleum industry, priority should be given to reducing the physical and mental workload
involved. Generally speaking, reduction of physical and mental arduousness of work has both
social and economic advantages.

17. When contractors and subcontractors have recourse to foreign workers, the safety and
health conditions and duration of working hours should not be less favourable than those
applied to national workers doing similar work at the location where they are employed.

I8. The Committee recognises that progress has been made with regard to the establishment
and operation of welfare services. The ILO has adopted two international instruments,
the Welfare Facilities Recommendation, 1956 (No. 102), and the Workers’ Housing
Recommendation, 1961 (No. 115), which should provide guidance in this field. It recommends
that steps to be taken should be determined through co-operation between employers’ and
workers’ representatives and their organisations.

19. As regards international co-operation and the role of the ILO, the Committee
recommends the dissemination of the results of research. In this regard reference is made to the
conclusions of the tripartite Meeting of Experts on Safety Problems in the Construction and
Operation of Offshore Drilling Installations in the Petroleum Industry, held in 1977. The
Committee welcomes the recent establishment by the ILO of an International Hazard Alert
System which should make it possible to have a more productive exchange of information on
occupational hazards. It recommends that workers and enterprises in the petroleum industry
should continue to benefit from the support of the International Programme for the
Improvement of Working Conditions and Working Environment (PIACT) launched by the ILO
in 1976 in this field.

Resolution (No. 73) concerning Future ILO Action in the Petroleum Sector!

The Petroleum Committee of the International Labour Organisation,
Having met in Geneva, in its Ninth Session, from 15 to 24 April 1980,
Considering the importance of the petroleum industry for the world economy and that,

notwithstanding the emphasis given in the area of safety and health, risks still exist in the
petroleum industry with their consequences for individuals and the environment,

! Unanimously adopted.
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Noting the study carried out by the ILO concerning social and labour practices in
muitinational enterprises in the petroleum industry;
Adopts this twenty-fourth day of April 1980 the following resolution:

I. The Committee recommends to the Governing Body of the International Labour Office to
keep the Petroleum Committee in existence and to convene it on a more regular basis, and at
least once every four years.

I1. The Committee invites the Governing Body to request the Director-General of the ILO to
include in the Office programme specific activities bearing on the following questions:
(1) the place of multinational enterprises in the petroleum industry and in this connection

to follow developments concerning—

(a) their role and their activities within the framework of development strategy, taking
into account the United Nations resolutions advocating the establishment of a new
international economic order, and the attainment of the social objectives of the
Organisation;

(b) the measures taken for the implementation of the provisions of the Tripartite
Declaration of Principles concerning Multinational Enterprises and Social Policy;

(2) the pursuance of studies concerning shift work and night work, including the
petroleum industry therein, and the implementation of existing relevant standards or
conclusions;

(3) free collective bargaining;

(4) the holding of tripartite consultations at the national level as well as at the regional level
for the solution of the problems arising from economic and social developments in the
petroleum industry, as provided for in ILO Recommendation No. 113;

(5) the contribution of the ILO to the required research to examine potential social
consequences in the petroleum industry resulting from the diversified use of different
sources of energy, with a view to ensuring future world energy requirements;

(6) continuing attention to questions of occupational safety and heaith and of the working
environment in the petroleum industry.

III. The Committee expresses the wish that the Governing Body will take into consideration the
following questions when it selects the technical items for the agenda of the Tenth Session:

(1) occupational safety and health and the working environment in the petroleum industry;

(2) hours of work in the petroleum industry:

(3) consequences for manpower planning and development in the petroleum industry
arising from changes in the profile of skills and in the composition of the labour force.

It should be understood that the question of trade union rights in the petroleum industry will
be dealt with having regard to Resolution No. 63 adopted by the Petroleum Committee in 1966
and which concerns freedom of association in the petroleum industry.

Resolution (No. 74) concerning the Principle of Recognition of Independent and Free Trade
Unions in the Petroleum Industry’

The Petroleum Committee of the International Labour Organisation,

Having met in Geneva, in its Ninth Session, from 15 to 24 April 1980,

Considering that the ILO in its Constitution and Conventions Nos. 87 and 98 declares
freedom of association to be a basic principle of industrial relations and fundamental to
constructive industrial relations,

Considering also that freely negotiated collective agreements between employees and
employers are recognised in principle and practice as necessary to such constructive industrial
relations,

Recognising that the petroleum industry by its nature consists of national and multinational
enterprises;

Adopts this twenty-fourth day of April 1980 the following resolution:

The Petroleum Committee calls upon the Governing Body of the International Labour

! Adopted by consensus.
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Office to reaffirm the principle of freedom of association and the consequent right of petroleum
workers to be represented by freely elected and independent trade unions of their own choosing
without interference on the part of governments or management whether of public or private
enterprises and to urge governments to ratify and fully implement the basic ILO Conventions,
namely the Freedom of Association and Protection of the Right to Organise Convention, 1948
(No. 87), and the Right to Organise and Collective Bargaining Convention, 1949 (No. 98).

Classification of the Conclusions and Resolutions Adopted by the Petroleum Committee at Its
Eight Previous Sessions!- 2

Section I: Conclusions and resolutions, or parts thereof, calling for
action in the different countries

Group A: Conclusions and resolutions, or parts thereof, which are no longer of current concern

No. 9 Resolution concerning promotion (First Session).

Group B: Conclusions and resolutions, or parts thereof, which, for the time being, would not
appear to call for further information

No. 12 Resolution concerning recruitment (Second Session).

No. 16 Resolution concerning hours of work in the petroleum industry (Second Session).

No. 17 Resolution concerning rest periods in the petroleum industry (Second Session).

No. 19 Resolution concerning minimum wages in the petroleum industry (Second
Session).

No. 23 Statement concerning industrial relations in the petroleum industry (Second
Session).

No. 25 Resolution concerning permanent housing for petroleum workers (Third Session).

No. 27 Resolution concerning preventive medicine (Third Session).

No. 28 Resolution concerning health services (Third Session).

No. 29 Memorandum on education (Third Session).

No. 30 Resolution concerning general basic education (Third Session).

No. 37 Memorandum concerning social services in the petroleum industry (Fourth
Session).

No. 38 Resolution concerning principles and methods used in determining wages in the
petroleum industry (Fourth Session).

No. 45 Memorandum concerning human relations in the petroleum industry (Fifth
Session).

No. 49 Conclusions concerning trade union organisation in the petroleum industry
(except paragraphs 5 and 10) (Sixth Session).

No. 50 Conclusions concerning employer-employee communication in the petroleum

industry (except for last paragraph of Part 5) (Sixth Session).

Group C: Conclusions and resolutions, or parts thereof, on which further information is
considered desirable

No. 44 Resolution concerning conditions of employment of contract labour in the
petroleum industry (Fifth Session).

No. 49 Conclusions concerning trade union organisation in the petroleum industry
(paragraph 5) (Sixth Session).

No. 56 Conclusions concerning social consequences of structural and technological
changes in the petroleum industry (except paragraphs 34 and 35) (Seventh
Session).

No. 57 Conclusions concerning vocational training for workers, supervisory and technical

personnel in the petroleum industry, with particular reference to the needs of
industrially less advanced countries (Seventh Session).

! Unanimously adopted.

2 The following texts are outdated, superseded or implemented, or have already been considered terminated at
previous sessions of the Commiltee and are eliminated from the classification: Nos. 1,2, 3,4, 5,6,7,8,10, 11, 14, 15, 18, 21,
22, 24, 26, 31, 32, 34, 35, 36, 39, 40, 41, 42, 43, 46, 47, 48, 51, 52, 53, 55, 59, 60, 62 and 64.
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No. 63 Resolution concerning freedom of association in the petroleum industry (Seventh

Session).

No. 65 Conclusions concerning social problems of contract, subcontract and casual
labour in the petroleum industry (Eighth Session).

No. 66 Conclusions concerning occupational safety and health in the petroleum industry
in the light of technical change (except paragraphs 15, 16, 19 and 20) (Eighth
Session).

No. 69 Resolution concerning an ILO programme of activities in the petroleum industry
(paragraph 3) (Eighth Session).

No. 70 Resolution concerning multinational enterprises in the petroleum industry

(paragraph (c)) (Eighth Session).

Section Ii: Conclusions and resolutions, or parts thereof, to which effect is to be given
mainly by the Office

Group A: Conclusions and resolutions, or parts thereof, which are no longer of current concern to

the Office
No. 20 Resolution concerning the appointment of complete delegations (Second Session).
No. 56 Conclusions concerning social consequences of structural and technological

changes in the petroleum industry (paragraphs 34 and 35) (Seventh Session).

Group B: Conclusions and resolutions, or parts thereof, which should continue to receive the
attention of the Office

No. 13 Resolution concerning training in human relations for management and workers
(Second Session).

No. 33 Resolution concerning relations between the Chemical Industries Committee and
the Petroleum Committee (Third Session).

No. 49 Conclusions concerning trade union organisation in the petroleum industry
(paragraph 10) (Sixth Session).

No. 50 Conclusions concerning employer-employee communication in the petroleum
industry (last paragraph of Part 5) (Sixth Session).

No. 54 Resolution on study of wages in the petroleum industry (Sixth Session).

No. 58 Resolution concerning the effect to be given to the conclusions and resolutions of
the Petroleum Committee (Seventh Session).

No. 61 Resolution concerning a study of conditions of work and life of workers in the
petroleum industry (Seventh Session).

No. 66 Conclusions concerning occupational safety and health in the petroleum industry
in the light of technical change (paragraphs 15, 16, 19, 20) (Eighth Session).

No. 67 Resolution concerning the obtaining, by the International Labour Organisation,
gf ir!for)mation on the conditions of life and work of petroleum workers (Eighth

ession).

No. 68 Resolution concerning environmental problems as affected by the petroleum
industry (Eighth Session).

No. 69 Resolution concerning an ILO programme of activities in the petroleum industry
(paragraphs | and 2) (Eighth Session).

No. 70 Resolution concerning multinational enterprises in the petroleum industry

(paragraphs (a) and (b)) (Eighth Session).

37



Final Act of the Governmental Conference for the Revision of the
Agreement of 13 February 1961 concerning the Social Security of
Rhine Boatmen (Revised)

{ Translation)

1. The Governmental Conference for the revision of the Agreement of 13 February 1961
concerning the Social Security of Rhine Boatmen (Revised) was convened at Geneva by the
International Labour Office (ILO) for the final adoption of the Agreement whose provisions had
been prepared by the Administrative Centre for the Social Security of Rhine Boatmen with
technical assistance from the ILO and approved by the 19th Sitting of the Administrative Centre
held in Strasbourg from 13 to 16 March 1979.

2. The Governmental Conference met at Geneva from 27 to 30 November 1979. The
Governments of the following States were represented: Austria, Belgium, France, Federal
Republic of Germany, Luxembourg, Netherlands and Switzerland. The Governing Body of the
ILO was represented by a tripartite delegation composed of Mr. Zenger (Government member),
Mr. Verschueren (Employer member) and Mr. Clivaz (Worker member). The following
international organisations were also represented at the Conference: the Central Commission
for Rhine Navigation, the United Nations Economic Commission for Europe, the Commission
of the European Communities and the International Social Security Association.

3. Withrespect to the provisions of Article 33, paragraph 3, of the Agreement, the delegation
of the Netherlands proposed a complementary provision concerning the calculation of invalidity
and survivors’ benefits the amount of which does not depend on the length of periods of
insurance completed, for the purpose of correcting the method of calculation of these benefits in
cases of an insufficient insurance career. A similar proposal having also been presented by the
Government of the Netherlands with a view to revising Regulation No. 1408/71 of the Council of
the European Communities, the Governmental Conference considered that the problem should
be re-examined by the Administrative Centre for the Social Security of Rhine Boatmen after an
appropriate solution had been found within the European Communities.

4. On 30 November 1979, the Governmental Conference finally adopted the new Agreement
concerning the Social Security of Rhine Boatmen, which was signed by the President of the
Conference. This Agreement, which shall be applied and interpreted in accordance with
the records of decisions of the Governmental Conference, is open to signature and ratification by
the States represented at the Central Commission for Rhine Navigation and by Luxembourg, in
accordance with the provisions of Article 90 of the Agreement, and, subject to the conditions
specified in Article 93 of the Agreement, for accession by other States. It shall be signed at
Geneva by the plenipotentiaries of the Governments concerned before 1 September 1980, and its
ratification, subject to the conditions specified in the Agreement, should take place as soon as
possible.

IN WITNESS WHEREOF the undersigned representatives have signed this Final Act.

Done at Geneva, this thirtieth day of November 1979, in three original copies in Dutch,
French and German. The texts shall be deposited with the Director-General of the International
Labour Office, who shall transmit certified copies to each Government represented at the
Central Commission for Rhine Navigation, to the Government of Luxembourg and to the said
Commission.

For Austria:

For Belgium: J. Donis.

For France: S. Darmon.
For the Federal Republic of Germany: A. SCHWARzZ.
For Luxembourg: C. REIFFERS.
For the Netherlands: vAN NUNANTEN,
For Switzerland: A. SCHULER.

For the Central Commission for Rhine Navigation: DOERFLINGER.
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Agreement concerning the Social Security of Rhine Boatmen (Revised),
Adopted by the Governmental Conference Responsible for Revising the
Agreement of 13 February 1961 concerning the Social Security of
Rhine Boatmen (Revised)
(Geneva, 30 November 1979)

( Translation)

TitLel. GENERAL Provisions
Article 1

For the purpose of this Agreement—

(a) the term “Contracting Party” means any State which has deposited an instrument of
ratification, of acceptance or of accession, in accordance with the provisions of Article 90,
paragraph 2, or of Article 93, paragraph 2;

(b) the terms “territory of a Contracting Party” and ‘“‘national of a Contracting Party” are
defined in Annex I; each Contracting Party shall give notice, in accordance with the
provisions of Article 97, paragraph 1, of any amendment to be made to Annex 1;

(c) theterm “legislation” means any laws, regulations or other statutory instruments which are
in force at the time of signature of this Agreement or may enter into force subsequently in
the whole or any part of the territory of each Contracting Party and which relate to the
social security branches and schemes specified in Article 3, paragraphs 1 and 2;

(d) the term ‘‘social security convention”” means any bilateral or multilateral instrument by
which two or more Contracting Parties are, or may subsequently be, bound exclusively, and
any multilateral instrument by which at least two Contracting Parties and one or more other
States are, or may subsequently be, bound in the field of social security in respect of all or of
part of the social security branches and schemes specified in Article 3, paragraphs 1 and 2, as
well as any agreements concluded pursuant to the said instruments;

(e) the term ‘“‘competent authority” means the Minister, Ministers or other corresponding
authority responsible for the social security schemes applicable to Rhine boatmen in all or
any part of the territory of each Contracting Party;

(f) the term “‘institution’ means the body or authority responsible for applying all or part of
the legislation of each Contracting Party;

(g) the term ‘“‘competent institution” means—

(i) in relation to a social insurance scheme, either the institution with which the person
concerned is insured when he claims benefit, or the institution from which he is entitled
to receive benefit, or would be entitled to receive benefit, if he were resident in the
territory of the Contracting Party where that institution is situated, or the institution
designated by the competent authority of the Contracting Party concerned;

(ii) in relation to a scheme other than a social insurance scheme, or in relation to a family
benefits scheme, the institution designated by the competent authority of the Contract-
ing Party concerned;

(i) in relation to a scheme concerning an employer’s liability in respect of benefits referred
to in Article 3, paragraph 1, either the employer or his insurer or, in default thereof, the
body or authority designated by the competent authority of the Contracting Party
concerned;

(h) the term “‘competent State” means the Contracting Party in whose territory the competent
institution is situated;

(i) the term “‘residence” means ordinary residence;
(j) the term “temporary residence” means a temporary stay;
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(k) theterm “institution of the place of residence” means the institution empowered, under the
Contracting Party’s legislation which it applies, to pay the benefits in question at the place
of residence or, where no such institution exists, the institution designated by the competent
authority of the Contracting Party concerned;

(1) the term “institution of the place of temporary residence” means the institution
empowered, under the Contracting Party’s legislation which it applies, to pay the benefits in
question at the place of temporary residence or, where no such institution exists, the
institution designated by the competent authority of the Contracting Party concerned;

(m) theterm ““Rhine boatman” means an employed person or a self-employed person, as well as
any person treated as such under the legislation applicable, who works on board a vessel
used commercially for Rhine navigation and who holds the certificate provided for in
Article 22 of the revised Agreement on Rhine Navigation signed at Mannheim on 17
October 1868, regard being had to the amendments made and to be made to that instrument
as well as to the relative regulations for its application;

(n) the term “auxiliary worker’” means a Rhine boatman temporarily employed in order to
complete or strengthen the crew in accordance with the Rhine regulations or for the purpose
of handling the ship in port;

(o) the term “members of the family” means persons defined or recognised as such, or
designated as members of the household, by the legislation applied by the institution
responsible for paying benefits, or in the cases referred to in Article 16, paragraph 1,
subparagraphs (a) and (c), and in Article 21, paragraph 6, by the legislation of the
Contracting Party in whose territory they reside; where, however, that legislation regards
only persons living with the person concerned as members of the family or members of the
household, that condition shall be deemed to be satisfied if such persons are mainly
maintained by the person concerned; where such legislation does not permit the members of
the family to be determined, the institution of the place of temporary residence shall refer to
the legislation which the competent institution applies;

(p) the term “survivors” means the persons defined or recognised as such by the legislation
under which the benefits are granted; where, however, this legislation regards as survivors
only persons who were living with the deceased, this condition shall be deemed to be
satisfied if the persons concerned were mainly maintained by the deceased;

(q) theterm *‘periods of insurance” means periods of contributions, employment, occupational
activity or residence as defined or recognised as periods.of insurance by the legislation under
which they were completed, and include, as appropriate, those which were not completed in
the occupation of Rhine boatman, and any other periods in so far as they are regarded by
that legislation as equivalent to periods of insurance;

(r) the terms “periods of employment” and “periods of occupational activity” mean periods
defined or recognised as such by the legislation under which they were completed, and any
other periods in so far as they are regarded by that legislation as equivalent to periods of
employment or occupational activity;

(s) theterm “periods of residence” means periods of residence defined or recognised as such by
the legislation under which they were completed;

(t) theterm “benefits” means all benefits in kind and in cash, and pensions, provided in respect
of the contingency concerned, and includes—

(i) benefits in kind, and benefits aimed at prevention, rehabilitation and occupational
retraining;

(ii) benefits in cash, pensions and all components thereof, provided out of public funds and
all increases, revaluation allowances or supplementary allowances unless otherwise
specified in this Agreement, and any benefits awarded for the purpose of maintaining or
improving earning capacity, lump sum benefits which may be paid in lieu of pensions .
and, as appropriate, any payments made by way of refund of contributions;

(u) (i) the term “family benefits” means any benefits in kind or in cash, including family
allowances, granted to offset family maintenance costs, with the exception of increases
in, or supplements to, pensions provided for the members of the family or recipients of
such pensions;

(ii) the term “‘family allowances’ means periodical cash benefits granted according to the
number and age of children;

(v) the term “death grant”” means any lump sum payable in the event of death, other than the
lump sum benefits mentioned in subparagraph (¢) (ii) of this Article;
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(w) the term “contributory” applies to benefits, the award of which depends either on direct
financial participation by the persons protected or by their employer, or on a qualifying
period of occupational activity, and to legislation or schemes which provide for such
benefits; benefits the award of which does not depend on direct financial participation by the
persons protected or by their employer, or on a qualifying period of occupational activity,
and the legislation or schemes under which they are exclusively awarded, are said to be
“non-contributory”;

(x) the term “benefits granted under transitional arrangements’ means benefits granted to
persons who are over a given age on the date of entry into force of the legislation applicable,
or benefits granted provisionally in consideration of events that have occurred or periods
that have been completed outside the current frontiers of the territory of a Contracting
Party;

(y) the term ““Administrative Centre’” means the Administrative Centre for the Social Security
of Rhine Boatmen referred to in Article 71.

Article 2

1. Subject to the provisions of Article 9, paragraph 2, and of Article 54, this Agreement
applies, in the territory of the Contracting Parties, to all persons who are or may be subject, in the
capacity of Rhine boatmen, to the legislation of one or more of the Contracting Parties, as well as
to members of their families and their survivors.

2. This Agreement does not apply to persons who exercise their occupational activity on
board—
(a) a sea-going vessel recognised as such by the legislation of the State whose flag it flies;
(b) a vessel used exclusively or mainly in river or sea ports.

Article 3

1. This Agreement applies to all legislation governing the following branches of social
security—

(a) sickness and maternity benefits;

(b) invalidity benefits;

(c) old-age benefits;

(d) survivors’ benefits;

(e) benefits in respect of occupational injuries and diseases;

(f) death grants;

{g) unemployment benefits;

(h) family benefits.

2. This Agreement applies to all general social security schemes and special schemes,
whether contributory or non-contributory, including employers’ liability schemes in respect of
the benefits referred to in the preceding paragraph. Bilateral or multifateral agreements between
two or more Contracting Parties shall determine, as far as possible, the conditions under which
this Agreement shall apply to schemes established by means of collective agreements made
compulsory by decision of the public authorities.

3. This Agreement does not apply to social or medical assistance schemes or to benefit
schemes for victims of war or its consequences.

Article 4

1. Annex II specifies, in respect of each Contracting Party, the legislation and schemes
referred to in Article 3, paragraphs 1 and 2.

2. Each Contracting Party shall give notice, in accordance with the provisions of Article 97,
paragraph |, of any amendment to be made to Annex II as a result of the adoption of new
legislation. Such notice shall be given within three months of the date of publication of such
legislation or, in the case of legislation published before the date of ratification or acceptance of
this Agreement, on the date of ratification or acceptance.
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Article 5

1. The provisions of this Agreement shall not affect obligations under any Convention
adopted by the International Labour Conference.

2. This Agreement replaces, in respect of persons to whom it is applicable, any social security
conventions binding—

(a) two or more Contracting Parties exclusively; or

(b) atleast two Contracting Parties and one or more other States in respect of cases calling for
no action on the part of an institution of one of the latter States.

3. Notwithstanding the provisions of the preceding paragraph, two or more Contracting
Parties may keep in force, by mutual agreement. as regards the persons to whom this Agreement
applies, the provisions of social security conventions by which they are bound by specifying them
in Annex I11, in so far as they are provisions at least as favourable for the persons concerned as
those of this Agreement. However, this Agreement shall apply in all cases requiring action on the
part of an institution of a Contracting Party other than those which are bound by the provisions
kept in force in accordance with the preceding sentence.

4. Two or more Contracting Parties which are bound by the provisions specified in Annex
II1 may, by mutual agreement, make appropriate amendments to that Annex by giving notice
thereof in accordance with the provisions of Article 97, paragraph 1.

Article 6

1. Two or more Contracting Parties may, if need be, conclude with each other sup-
plementary agreements founded on the principles of this Agreement.

2. Each Contracting Party shall give notice in accordance with the provisions of Article 97,
paragraph 1, of any Agreement which it concludes by virtue of the preceding paragraph, and of
any subsequent amendments or denunciation of such an Agreement. Such notice shall be given
within three months of the date of entry into force of that Agreement or of its amendment, or of
the date on which its denunciation takes effect.

Article 7

1. Unless otherwise specified in this Agreement, persons who are on board a vessel referred
toin Article 1, subparagraph (m), or who are resident in the territory of a Contracting Party and
to whom this Agreement is applicable, shall have the same rights and obligations under the
legislation of every Contracting Party as the nationals of such Party.

2. However, entitlement to special non-contributory benefits granted to persons who cannot
qualify for normal benefits may be made conditional upon the beneficiary having resided in the
territory of the Contracting Party concerned or, in the case of survivors’ benefits, on the deceased
having resided there for a period which may not be set—

(a) at more than five consecutive years immediately preceding the lodging of the claim for
invalidity benefits, of immediately preceding death for survivors’ benefits;

(b) at more than ten years between the age of sixteen and the pensionable age, of which it may
be required that five consecutive years shall immediately precede the lodging of the claim for
old-age benefits.

3. Annex IV specifies for each Contracting Party concerned the benefits provided under its
legislation to which the provisions of the preceding paragraph are applicable.

4. Each Contracting Party shall give notice, in accordance with the provisions of Article 97,
paragraph 1, of any amendment to be made to Annex IV. If such an amendment results from
the adoption of new legislation, such notice shall be given within three months of the
date of publication of that legislation or, in the case of legislation published before the
date of ratification or acceptance of this Agreement, on the date of that ratification or
acceptance.

S. The provisions of paragraph 1 of this Article shall not affect the legislation of any
Contracting Party in so far as it concerns participation in social security administration or
membership of social security tribunals.
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Article 8

1. The provisions of the legislation of a Contracting Party which make admission to
voluntary insurance or optional continued insurance conditional upon residence in the territory
of that Party shall not apply to persons to whom this Agreement is applicable and who reside in
the territory of another Contracting Party, provided that they were last subject to the legislation
of the first Party as Rhine boatmen.

2. Where a Rhine boatman applies for admission to voluntary or optional continued
insurance by virtue of the legislation of a Contracting Party which makes admission to voluntary
or optional continued insurance conditional upon the completion of periods of insurance, the
periods of insurance which he completed under the legislation of any other Contracting Party
shall be taken into account, to the extent necessary, as if they were periods of insurance
completed under the legislation of the first Party.

Article 9

1. Unless otherwise specified in this Agreement, neither invalidity cash benefits, old-age or
survivors’ cash benefits, pensions in respect of occupational injuries or diseases, nor death
grants, payable under the legislation of one or more Contracting Parties, shall be liable to
reduction, modification, suspension, supression or forfeiture by reason of the fact that the
beneficiary is resident in the territory of a Contracting Party other than that in which the
institution liable for payment is situated.

2. The provisions of the preceding paragraph shall not affect the provisions of the legislation
of a Contracting Party, or those of any social security Convention binding a Contracting Party
with another State, which provide for the payment of the benefits referred to in that paragraph to
beneficiaries residing outside the territories of the Parties to this Agreement.

3. However, the provisions of paragraph 1 of this Article shall not apply to the following
benefits, in so far as they are specified in Annex V:

(a) special non-contributory benefits granted to invalids who are unable to earn a living;
(b) special non-contributory benefits granted to persons not entitled to normal benefits;
(c) benefits granted under transitional arrangements;

(d) special benefits granted as assistance, or in case of need.

4. Each Contracting Party shall give notice, in accordance with the provisions of Article 97,
paragraph 1, of any amendment to be made to Annex V. If such an amendment results from the
adoption of new legislation, such notice shall be given within three months from the date of
publication of that legislation or, in the case of legislation published before the date of
ratification or acceptance of this Agreement, on the date of that ratification or acceptance.

5. Where the legislation of a Contracting Party makes the repayment of contributions
conditional upon the person concerned having ceased to be subject to compulsory insurance,
that condition shall not be regarded as fulfilled so long as that person is subject to compulsory
insurance under the legislation of any other Contracting Party.

Article 10
The rules governing changes in rates of benefit laid down in the legislation of a Contracting

Party shall be applicable to benefits payable under such legislation in accordance with the
provisions of this Agreement.

TiTLE II. PrOVISIONS W HICH D ETERMINE THE LEGISLATION A PPLICABLE

Article 11

1. A Rhine boatman shall be subject to the legislation of one Contracting Party only.

2. A Rhine boatman shall be subject to the legislation of the Contracting Party in whose
territory the undertaking which owns the vessel referred to in Article 1, subparagraph (m), has
its principal place of business and on board which the boatman follows his occupation.
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However, if the principal place of business of that enterprise is not situated in the territory of a
Contracting Party, the Rhine boatman shall be subject to the legislation of the Contracting Party
in whose territory there is a branch or permanent agency of the said enterprise.

3. A Rhine boatman who uses his own boat shall be subject to the legislation of the
Contracting Party in whose territory his undertaking has its principal place of business. If the
principal place of business of his undertaking is not situated in the territory of any Contracting
Party, he, and any other Rhine boatmen who follow their occupation on that vessel, shall be
subject to the legislation of the Contracting Party in whose territory the place of registration, or
the home port, of the said vessel is located.

4. An auxiliary worker shall be subject to the legislation of the Contracting Party in whose
territory he is resident.

Article 12

1. The provisions of Article 11 shall not apply to voluntary insurance or optional continued
insurance, except where, in respect of any of the branches of social security referred toin Article
3, paragraph I, there exists only a scheme of voluntary insurance under the legislation of the
Contracting Party concerned.

2. Where the application of the legislation of two or more Contracting Parties would result
in affiliation to a compulsory insurance scheme and at the same time permit membership of one
or more voluntary insurance or optional continued insurance schemes, the person concerned
shall be subject exclusively to the compulsory insurance scheme. However, in respect of
invalidity, old-age and death (pensions), the provisions of the legislation of any Contracting
Party permitting simultaneous affiliation to a voluntary insurance or optional continued
insurance scheme under that legislation and to a compulsory insurance scheme under the
legislation of another Contracting Party shall not be affected.

3. Where the application of the legislation of two or more Contracting Parties would result
in the possibility of membership of two or more voluntary insurance or optional continued
insurance schemes, the person concerned shall be admitted solely to the voluntary insurance or
optionalcontinued insurance scheme of the Contracting Party in whose territory he is resident or
of which he is a national.

Article 13

1. The competent authorities of two or more Contracting Parties may, by agreement,
provide for exceptions to the provisions of Articles 11 and 12 in the interests of Rhine boatmen
affected thereby.

2. The application of the provisions of the preceding paragraph shall, if need be, be subject to a
request by the Rhine boatmen concerned and, where appropriate, by their employers. Moreover,
such application shall be the subject of a decision by which the competent authority of the
Contracting Party whose legislation is applicable confirms that the said boatmen are no longer
subject to that legislation and will henceforth be subject to the legislation of another Contracting
Party.

Article 14
Where, under the provisions of this Title, a Rhine boatman is subject to the legislation of a
Contracting Party on whose territory he does not follow an occupational activity or is not
resident, that legislation shall be applicable to him asif he followed an occupational activity or as
if he were resident in the territory of that Party.
TriTLe III. SeeciaL Provisions GOVERNING THE V ARI0US CATEGORIES OF BENEFITS
Chapter 1. Sickness and Maternity
Article 15

1. Where the legislation of a Contracting Party makes the acquisition, maintenance or
recovery of entitlement to benefits conditional upon the completion of periods of insurance, the
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institution which applies that legislation shall, to that end, for the purpose of adding periods
together, take account, to the extent necessary, of periods of insurance completed under the
legislation of any other Contracting Party as if they were periods of insurance completed under
the legislation of the first Party.

2. Where the legislation of a Contracting Party makes the provision of benefits in kind to
members of the family conditional upon their being personally insured, the institution which
applies that legislation shall take account, for the application of the preceding paragraph to
members of the family of a Rhine boatman, of periods of insurance completed by that boatman
under the legislation of any other Contracting Party during which they were members of the
family of the said Rhine boatman.

Article 16

1. A Rhine boatman who satisfies the conditions for entitlement to benefits under the
legislation of the competent State, regard being had, where appropriate, to the provisions of
Article 15, and
(a) whose condition necessitates the provision of benefits during temporary residence in the

territory of a Contracting Party other than the competent State, or

(b) who, having become entitled to benefits payable by the competent institution, is authorised
by that institution to transfer his residence to the territory of another Contracting Party
other than the competent State, or

(c) who is authorised by the competent institution to go to the territory of a Contracting Party
other than the competent State in order to receive the treatment required by his condition,
shall receive—

(i) benefits in kind, provided at the expense of the competent institution of the place of
residence or temporary residence, in accordance with the provisions of the legislation
applied by the latter institution, as if he were affiliated to it, for a period not exceeding
any period which may be prescribed by the legislation of the competent State;

(i) cash benefits, paid by the competent institution in accordance with the provisions of the
legislation which it applies, as if he were in the territory of the competent State.
However, by agreement between the competent institution and the institution of the
place of residence or temporary residence, cash benefits may be paid through the latter
institution, on behalf of the competent institution.

2. (a) The authorisation referred to in subparagraph (b) of the preceding paragraph may
be refused only if the move might prejudice the health or the course of medical treatment of
the person concerned;

(b) the authorisation referred to in subparagraph (c) of the preceding paragraph shall not
be refused when the requsite treatment cannot be given in the territory of the Contracting
Party in which the person concerned resides.

3. The provisions of the preceding paragraphs of this Article shall apply, mutatis mutandis,

to the members of the family in respect of benefits in kind.

Article 17

1. A Rhine boatman who resides in the territory of a Contracting Party other than the
competent State and who satisfies the conditions for entitlement to benefits prescribed by the
legislation of the latter State, regard being had, where appropriate, to the provisions of Article
15, shall receive, in the territory of the Contracting Party in which he is resident—

(a) benefits in kind, provided at the expense of the competent institution by the institution of
the place of residence in accordance with the legislation which the latter institution applies,
as if he were affiliated to it;

(b) cash benefits, paid by the competent institution in accordance with the provisions of the
legislation which it applies, as if he resided in the territory of the competent State. However,
by agreement between the competent institution and the institution of the place of
residence, cash benefits may also be paid through the latter institution on behalf of the
competent institution.

2. The provisions of the preceding paragraph shall apply, mutatis mutandis, in respect of
benefits in kind of members of the family of a Rhine boatman who are resident in the territory of
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a Contracting Party other than the competent State, in so far as they are not entitled to those
benefits under the legislation of the Contracting Party in whose territory they reside.

3. Where a Rhine boatman or the members of his family referred to in paragraphs 1 and 2 of
this Article are temporarily resident in the territory of the competent State, they shall be entitled
to benefits in kind in accordance with the provisions of the legislation of that State, as if they were
resident in its territory, even if they have already received benefits for the same case of sickness or
maternity before beginning their temporary residence.

4. Where a Rhine boatman or the members of his family referred to in paragraphs 1 and 2 of
this Article transfer their residence to the territory of the competent State, they shall be entitled
to benefits in kind in accordance with the provisions of the legislation of that State, even if they
have already received such benefits for the same case of sickness or maternity before transferring
their residence.

Article 18

1. The provisions of Article 16, paragraphs 1 and 2, or of Article 17, paragraph 1, shall
apply, as the case may be, to the Rhine boatman who becomes unemployed and who satisfies the
conditions of the legislation of the competent State responsible for providing unemployment
benefit, for entitlement to sickness and maternity benefits, regard being had, where appropriate,
to the provisions of Article 15.

2. The provisions of Article 16, paragraph 3, or of Article 17, paragraph 2, shall apply, as the
case may be, to the members of the family of the Rhine boatman referred to in the preceding
paragraph.

3. The provisions of Article 17, paragraphs 3 and 4, shall apply to the Rhine boatman, and to
the members of his family referred to in the preceding paragraphs of this Article.

Article 19

1. Where the legislation of a Contracting Party provides that the calculation of cash benefits
shall be based on average earnings, the competent institution of that Party shall determine those
average earnings exclusively on the basis of the earnings recorded during the periods of
insurance completed under the said legislation.

2. Where the legislation of a Contracting Party provides that the amount of cash benefits
shall vary with the number of members of the family, the competent institution of that Party
shall take account also of members of the family resident in the territory of another Contracting
Party, as if they were resident in the territory of the first Party.

Article 20

1. An applicant for a pension to whom this Agreement applies and who satisfies the
conditions for entitlement to benefits in kind under the legislation of a Contracting Party, having
regard, as appropriate, to the provisions of Article 15, or who would be entitled to them if he
were resident in the territory of that Party, shall receive such benefits, as well as the members of
his family, in accordance with the provisions of Article 16 or Article 17, as the case may be, when
those concerned are resident or temporarily resident in the territory of another Contracting
Party.

2. The cost of benefits in kind provided under the provisions of the preceding paragraph

shall be borne by the institution which collected the contributions relating to them: if a claimant

- to a pension is not obliged to pay contributions in order to be entitled to benefits in kind, the

institution responsible for providing such benefits shall, after the pension claim has been settled,

under the provisions of Article 21, refund to the institution of the place of residence, or to the
institution of the place of temporary residence, the cost of the benefits provided.

3. The provisions of the preceding paragraphs of this Article shall not apply to a claimant to
a pension, or to the members of his family, who are entitled to benefits in kind under the
legislation of the Contracting Party to which they remain subject because of an occupational
activity, or of the Contracting Party in whose territory they reside.

4. Aclaimant to a pension whose entitlement to benefits in kind derives from the legislation
of a Contracting Party which requires the person concerned himself to pay the contributions in
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respect of sickness insurance, during the examination of his claim to pension, ceases to be
entitled to benefits in kind, for himself and for the members of his family, after the second month
in respect of which he has not paid the contributions due.

Article 21

1. Where a person receiving a pension under the legislation of two or more Contracting
Parties, to whom this Agreement is applicable, is entitled to benefits in kind under the legislation
of the Contracting Party in whose territory he is resident, regard being had, asappropriate, to the
provisions of Article 15, such benefits shall be provided for him and for the members of his family
by the institution of the place of residence at its own expense, as if he were a pensioner under the
legislation of the latter Party only.

2. Where a person receiving a pension under the legislation of a Contracting Party, or
pensions under the legislation of two or more Contracting Parties, to whom this Agreement
applies, is not entitled to benefits in kind under the legislation of the Contracting Party in whose
territory he is resident, he shall nevertheless be entitled to such benefits for himself and for the
members of his family, provided that he is entitled to them under the legislation of the former
Party, or of one of the former Parties, regard being had, as appropriate, to the provisions of
Article 15 and of Annex VIII, or if he would be entitled to them if he were resident in the territory
of one of those Parties. The benefits in kind shall be provided by the institution of the place of
residence, in accordance with the provisions of the legislation which it applies, as if the pensioner
were entitled to the said benefits under that legislation, but the cost shall be borne by the
institution as determined under the rules laid down in the following paragraph.

3. In the cases referred to in the preceding paragraph, the institution which shall bear the
cost of the benefits in kind shall be determined in accordance with the following rules:

{a) where the pensioner is entitled to the said benefits under the legislation of one Contracting
Party only, the cost shall be borne by the competent institution of that Party;

{b) where the pensioner is entitled to the said benefits under the legislation of two or more
Contracting Parties, the cost shall be borne by the competent institution of the Contracting
Party under whose legislation the pensioner completed the longest period of insurance or
residence; if by virtue of this rule two or more institutions would be liable for the cost of the
benefits, the cost shall be borne by the institution of the Contracting Party to whose
legislation the pensioner was last subject.

4. Where the members of the family of a person receiving a pension under the legislation of a
Contracting Party, or pensions under the legislation of two or more Contracting Parties, are
resident in the territory of a Contracting Party other than that in which the pensioner himself
resides, they shall receive benefits in kind as if the pensioner were resident in the same territory,
provided that he is entitled to the said benefits under the legislation of a Contracting Party. Such
benefits shall be provided by the institution of the place of residence of the members of the
family, in accordance with the provisions of the legislation which that institution applies, as if
they were entitled to the said benefits under that legislation, but the cost shall be borne by the
institution of the place of residence of the pensioner.

5. Members of the family to whom the preceding paragraph applies who transfer their
residence to the territory of the Contracting Party in which the pensioner resides shall be entitled
to benefits under the provisions of the legislation of that Party, even if they have already received
benefits for the same case of sickness or maternity before transferring their residence.

6. A person receiving a pension under the legislation of a Contracting Party, or pensions
under the legislation of two or more Contracting Parties, who is entitled to benefits in kind under
the legislation of one of those Parties, shall, together with the members of his family, be entitled
to such benefits—

{a) during temporary residence in the territory of a Contracting Party other than that in which
they are resident, where their condition requires the immediate provision of benefits; or

{b) where they have been authorised by the institution of the place of residence to go to the
territory of a Contracting Party other than that in which they are resident, in order to
receive the treatment required by their condition; the authorisation in question shall not be
refused when the requisite treatment cannot be given in the territory of the Contracting
Party in which the person concerned resides.

7. In the cases referred to in the preceding paragraph, the benefits in kind shall be provided
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by the institution of the place of temporary residence, in accordance with the provisions of
the legislation which it applies, as if the persons concerned were entitled to such benefits under
that _leglslatlon, but the cost shall be borne by the institution of the place of residence of the
pensioner.

8. Where the legislation of a Contracting Party provides for contributions to be deducted
from the pension payable for the purpose of entitlement to benefits in kind, the institution of that
Party, which pays the pension, shall be authorised to make such deductions if the cost of the
benefits in kind is borne by an institution of the said Party by virtue of this Article.

9. The provisions of the preceding paragraphs of this Article shall, with the exception of
paragraphs 6 and 7, not apply to a pensioner, or to the members of his family who are entitled to
benefits in kind under the legislation of a Contracting Party to which they remain subject by
reason of the exercise of an occupational activity or of the Contracting Party in whose territory
they are resident.

Article 22

1. Where the legislation applied by the institution of the place of residence or temporary
residence provides for two or more sickness and maternity insurance schemes, the rules to be
applied in respect of the provision of benefits in kind in the cases covered by Article 16,
paragraphs 1 and 3, Article 17, paragraphs 1 and 2, Article 18, paragraphs | and 2, Article 20,
paragraph 1, and Article 21, paragraphs 2, 4 and 6, shall be those of the scheme for employed
Rhine boatmen.

2. Where the legislation of a Contracting Party makes the provision of benefits in kind
dependent on the origin of the sickness, that condition shall not apply to persons covered by this
Agreement, irrespective of the territory of the Contracting Party in which they reside.

3. Where it is acknowledged that a Rhine boatman or a person receiving a pension is
entitled, for himself or in respect of members of his family, to a prosthetic appliance, a major aid
or other major benefits in kind by the institution of a Contracting Party prior to his new
affiliation to the institution of another Contracting Party, he shall be entitled to such benefits at
the expense of the first institution, even if they were granted when the person concerned was
already affiliated to the second institution.

4. Where the legislation of a Contracting Party makes the provision of benefits in kind to
members of the family of a Rhine boatman, to an unemployed person, to a claimant or to a
person receiving a pension, and to the members of their families, conditional upon their being
personally insured, the provisions of Articles 16, 17, 18, 20 and 21 shall not be applicable unless
they are personally affiliated to an institution of that Party which provides corresponding
benefits. )

Article 23

1. The competent institution shall be bound to refund the full cost of benefits in kind
provided on its behalf by the institution of the place of residence or of temporary residence under
the provisions of this Chapter.

2. For the purposes of the refunds referred to in the preceding paragr