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REPORT FORM

FOR THE

PROTOCOL OF 1990 TO THE NIGHT WORK
(WOMEN) CONVENTION (REVISED), 1948

The present report form is for the use of countries which have ratified the Protocol. It has been
approved by the Governing Body of the International Labour Office, in accordance with article 22 of
the ILO Constitution, which reads as follows: “Each of the Members agrees to make an annual report
to the International Labour Office on the measures which it has taken to give effect to the provisions
of Conventions to which it is a party. These reports shall be made in such a form and shall contain

such particulars as the Governing Body may request.”

PRACTICAL GUIDANCE FOR DRAWING UP REPORTS

First reports

If this is your Government’s first report following
the entry into force of the Protocol in your country,
full information should be given on each of the
provisions of the Protocol and on each of the ques-
tions set out in the report form.

Subsequent reports

In subsequent reports, information need normally be

given only on the following points:

(a) any new legislative or other measures affecting
the application of the Protocol;

(b) replies to the questions in the report form on

(c)

the practical application of the Protocol (for
example, statistics, results of inspections, judicial
or administrative decisions) and on the communi-
cation of copies of the report to the representa-
tive organisations of employers and workers and
on any observations received from those organ-
isations;

replies to comments by the supervisory bodies:
the report must contain replies to any comments
regarding the application of the Protocol in your
country which may have been addressed to your
Govemnment by the Committee of Experts or by
the Conference Committee on the Application of
Conventions and Recommendations.




Article 22 of the Constitution of the ILO

Report for the period . ... i i 110
made by the Governmentof ........... ... ... ... ... ... e c e
on the

PROTOCOL OF 1‘)90 TO THE NIGHT WORK (WOMEN)
CONVENTION (REVISED), 1948

(ratification registeredon .......... . ... ... )

In addition to the information requésted in” reportform concerning the Convention,
please give detailed information for each of the following Articles of the Protocol.

Article 2°6f the Convenuon and exemptlohs from the’ ptohlbttmn of mvht wo1k contained in Article 3
thereof may be introduced by decision of the competent authority:

(a) in a specific branch of activity or occupation, provided that the organisations representative of the
employers and the workers concerned have concluded an agreement or have given their agreement;
(b) in one or more specific establishments not covered by a decision taken pursuant to clause (a)
above, provided that:
(i) an agreement has been concluded in the establishment or enterprise concerned between the
employer and the workers’ representatives concerned; and
(if) the organisations representative of the employels and the workers of the branch of activity or
occupation concerned or the most 1epresentat1ve organisations of employers and workers have
been consulted;
(c) in a specific establishment not covered by a decision taken pursuant to clause (a) above, and where
no agreement has been reached in accordance with clause (b) (i) above, provided that:
(i) the workers’ representatives in the establishment or enterprise as well as the organisations
1ep1esentative of the employets and the workers of the btanch of activity or occupation

consulted e, ” o TRV NI R m Yy

(ii).. the competent authouty has sattsftedfltself that adequate safeguuds; x1st\m the . estabhshment

a8 1ega1ds occupational safety .and; health,, soe;al services and. equahty of‘oppmtumt ;and Ltewt—

mentifor women workers; and.. i o0 T T TP

(111) the decision of the competent authority shall apply f01 a specxfted penod of- timelwhich may
be renewed by means of the procedure under subclauses (i) and (i) above.

(2) For the purposes of this paragraph the term “workers’ representatives” means persons who are
recognised as such by national law or practice, in accordance with the Workers’ Representatives
Convention, 1971. .

2. The laws or regulations referred 10 inf paragraph 1 shall deterinine the’ circumstances in which
such variations and exemptions may be permiited and the conditions to which they shall be subject..

; \"\

Al Pleasé’ give partzculals of any’ legislative measures:taken to vary.the; night-period as deﬁned
in Article 2 of the Convemfzo vfancl of e\emptlons flom the pr ohzbmon of mght wor/c contamed in
Amcle 30 . p R

o

. Pleaser mdzcate the- relevant legzslatzve texts, siatmg, pursuant to pazag/aph 2, the cir cum—
szances in which such variations and exemptions may be permitted and under what conditions.

... 3, Please also provide information on prior consultations on zhzs SLtbjGCI lhaz have taken place
with, the most /epresemfatzve organisations of. employers’ and workers. = T ‘

B. Where, the above mentzoned varzatzons andlor -exemptions -have been applzed by the competent
authority — ’

i i branch of activity or speczfzc occupatzon please indicate the manner in which the agree-
ment of the representative organisations of employers and workers was obtained on this question, in
accordance with clause (a);
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2. in one or more establishments as specified in clause (b): please give particulars of any agree-
ment concluded between the employer and the workers’ representatives in the establishment or estab-
lishments in question, pursuant to clause (b) (i) and paragraph 1 (2), and of consultations held on this
question between the competent authority and the organisations mentioned in clause (b) (ii);

3. in an establishment as specified in clause (c): please —

(a) give particulars of consultations that have been held on this question between the competent
authority and the organisations mentioned in clause () (i);

(b) indicate the safeguards (concerning safety and health, social services, equality of opportunity and
treatment) taken into consideration in relation to clause (c) (ii);

(¢c) indicate the period of time for which exemptions from the prohibition of night work will be autho-
rised by the competent authority and the conditions governing their possible renewal.

Article 2

1. It shall be prohibited to apply the variations and exemptions permitted pursuant to Article 1
above to women workers during a period before and after childbirth of at least 16 weeks, of which at
least eight weeks shall be before the expected date of childbirth. National laws or regulations may
allow for the lifting of this prohibition at the express request of the woman worker concerned on
condition that neither her health nor that of her child will be endangered.

2. The prohibition provided for in paragraph 1 of this Article shall also apply to additional periods
in respect of which a medical certificate is produced stating that this is necessary for the health of the
mother or child:

(a) during pregnancy; or

(b) during a specified time prolonging the period after childbirth fixed pursuant to paragraph 1 above.
3. During the periods referred to in paragraphs 1 and 2 of this Article:

(a) a woman worker shall not be dismissed or given notice of dismissal, except for justifiable reasons
not connected with pregnancy or childbirth;

(b) the income of a woman worker concerned shall be maintained at a level sufficient for the upkeep
of herself and her child in accordance with a suitable standard of living. This income maintenance
may be ensured through assignment to day work, extended maternity leave, social security benefits
or any other appropriate measure, or through a combination of these measures.

4. The provisions of paragraphs 1, 2 and 3 of this Article shall not have the effect of reducmcr the
protection and benefits connected with maternity leave. , ,

1. Please give particulars of the measures taken to implement this Article, indicating in particular
the period of time before and after childbirth during which it is prohibited to apply to women workers
the variations and exemptions permitted by national legislation pursuant to Article 1 of the Protocol.

2. Please indicate the measures taken and the means implemented —

(a) to protect a woman worker against dismissal or notice of dismissal connected with pregnancy or
childbirth, pursuant to clause 3 (a),

(b) to ensure the maintenance of the woman worker’s income at a level sufficient for the upkeep of
herself and her child in accordance with a suitable standard of living, pursuant to clause 3 (b);

(c) fo ensure that, pursuant to paragraph 4, in all the cases foreseen in paragraphs 1, 2 and 3 of this
Article, the protection and benefits connected with maternity leave are not reduced.



