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I

I Assernb\y Stoteoe carnbodi o
I rr rie p e no en ce, P e a ce, r r e edoin, iia !:.c t n e s s

LABOUR LAW
cnaPE,er one

Generar i.eguratrrons
Seccrott r

Var:.ous Krnos oE elaproyees rn trne Seace of Cancoora
Ar-L!cIe I: Trre reguIaE,rOOS are almeo aE arranglng worK-
EeratrLonsnrp'JeE,vieen emPr oyers atr any crrcumsEances ano emptoyees-Ia
trlE,€t pr tses r lttgus ca l. es r lit!ns r comfiter cc r nailorc ra E E s r ag r l cur trur e r s e rv l c3s ,
enEerprrses oi E.ranSPOrtratrIOo oy f oaOS Or waE,eE ways ralEnougn Ene
IngefesE. oerongs EC puorLCrsetilr-puoIrC of rnoIVrouaIsrfeIrgIotlS or
11o1-f ettglons rOr I E LS Lo Cne iOrrn or sKllI-traLnrngs- ailo enproyees
oE Eree ProEesslon In afl assocltrton or a grouP o! any Klno.frre
regutaEtolls are agptleo On aII ElersollnelS notr SuPervISeo o! corninunar
stratrLlE,es oE crv!l servatlcs(sE,dtr,\rE,s conmuns oes lotrc'-rotlna:.res )or
uLpromatrlc SCstrdses ano On agenE,s Oi puorlc worKers ePpoInEeO
E,er[POcar!Iy.'frre regutac]-oils are noE, apgl.red on:

-l uoges .

-cltrurar peogre wno ere apporntreo Eo worK PerinanenEry ].ll

PuoIrc.

-portce,sordlerS,mtIIE,ary PoIIce governed oy. PaEE,IcuIar
S CAEUCES

Tne regLltaErons are noE agPrred on nouse servanES unless

governe.J oy Pdrtrrcular
Artrrc!e'22 ?iu/src.rt P

_J=rSonoes mord.!.e, or I
en.gerPrrses -EnanKS co
t"'^.1,3$.eai eVtYl. ti'QC L3gtlia*:y

cdrl
AS

an entrerPrrse ano o
ArcLcte J:- E:nPJ.Or',e
E,tlOSe OE arl. SexeS
Pd'I/lnerlC Unoef a CoO
pnysLcar Person or
C!aC!Ey EOe €mPrOlre
or empruyees I

cons loer eo.
Artrtcte-4: House servantrs are

r eg uIatr l.OnS
ersonsrlnorat persons(personnes pnysL\iuerdno
ilotvrduais ari regarceo 3s erilllrot'ers or

ine fegUratriUllS-vJr'I€r1 E.Ae/ eI'Elro1' One Of l$anl'

E,ilere ts
ar e rtoE,

a oLtE r' Of
crtd,Eges.
A.rzLc!e )
3e!p aoO-uGe(
raooufS, Of
;.=ircl.e b
e-ffi@,
l.e3,oe r sn! I
wor Ker ts
oi worK

Afr e(tcef prf se C=lI :JOSSes's' lIIdnt' COm!]artIeS reno eacn- ol tri1en

eltlgloyagro..rp,rrPeoPIeworKlngcogetrnetrLnoneSPeCrr!c9lac3
tn a iiccoiy, worKsnog er-c...unoer trne enPloyerrs supervLslon

trtle COmPany , dS menE, lone(] aoove , IS Under E,!le Superv LSIOn Oi

a regrllaclon detrllrllg Ene loaEtreE CIearIy. Tne
agprteo on Personnels of a:.rwaJ's ano wacerways

regulatrrons
wno are

worK toilcnarges ano ndve
oE one I s proger E,Y f or

ceen'engageo co
worK ].n comgter-

servantrs ano

an encerPrtse . Tne com?any can elnPloy a Person ' once Eae

cornpao/ ts alooe ano noE, unoer oE,ncr entrerPrrsesr ttr !s regaroeo as
urlorng trogetrner
es raccorurnE c.o clle regulatrLon def rnrEron, are
andrlaEIOnaIS'YrnOnaveoeenengagedEOwor(Eor
E,f OI ailo teaocf snLP Of dnOE,rlef Pef SOn Wuo lS a

a rnorar Person or an rnotvLouar. In oroe! tro

e I s guati r:-cacron , s Eatrutres of e:ilProyers I

as well as rnore or less PaynenE' are noE

treKrng care oE one's
trnose wno

nouse rand

erngloyees or llerpers are trnose wno nave
person rn ot-s worK ir:r cnarge ,cuc noc

III n!S SuPPtemenE,al raoOUf ont:I
viorKers are Elrose wnoroesrdes E'ne nouse

anq nos-s!/ worK manual raoors Eor cnarges unoer ine
oidne$otoyerorornlsrePreSenCaCIVe.TnestratreorEae

notr relaE,ed tro cne wal' oi Ervrng cnarge Dutr Eo Ene scatre



t
?

rcrc!e 7
E,ner r own

cn(l
crle

: Hanolcrdr,trlnen are Enose l'Jno maKe cnerr IrvLng oy
nanual sKIrIs tor E,nelr owlt Intreresc -wnacever Insloe or

OUCSIOe t,neIf nOUSeS, WLE,n Of wLC.nOUtr englneSrv/IEn of wrE'nOUtr nOuSeS

\lrr E,n Of wr-LnOUE IaOeIS- ano SeII trnelf pTOOUCiS maoe oy E':1 enSeMS,
gOC nerc ifOn nUSflanus, wIVeS , EamtI/'s lnenoe!SrPaIu worKefS
prov!oeo trite wnole wor KSnog rs Unoer nrs supervrsotl

l.iorKeas 'JesLoes nIS Eal$l:.yts lnenoers can De nuncereo atr

nosi 7 persons ; rE more cnan 7 Personsrco€ efn-cloyer ' s sEsEus gr
oa;rcitcraEcman ls no ronger exrsEL(lg.

enp.!.oyer nds trO -Lraln Or dSK SOIneO

E.na a-cpreni,Lce oas co wor( ior trne
conot-LLOllS aaCi oi.lratrLon l.n cne coo

A=trLCIE E: An airprenE,rce' Ls on
SK]-II ETOM AN en?Ioye( or nanorcra

e wno nas oeen engageci tro st'ucy
f,-\-inaltrwnO' naS CCntrfaC:eC trnaE' -une

rle co trarn nrln f,ne sl(rIt h/nrJ.e
emp!oyer rn accorcance wtLn

Er ac-u

YrOf KS , Enef e af e

a PermanenE,rspecrErc

Artrrcl.e y

worK regulartYtut':':::i:'"
SO'Jf E, E Lftte

Ar;rcie ru

: Accorotng E,o trne exlsEence oE
regular laoorets
IrregLrla! ].dDO(ers

An regurar raoorer rs one wno laoors

raDor ao: d Per lod , tor a seaso(l , rdDof allo scoP

Tne.Irregular Iacorer 
"r,uLr.o 

EoIlow trile same measure
regulac ooe ,ano ne tIaS ctle Sc.m3 rLgnts,exce!)C wneo
rJIEE€(Ctli

raooref IS One WnO-nas oeen
sgec! E].c worK worcll soouto

:rs

engageo Eo :
oe i-rnrsned - Ln d

(Jutry as trlle
collE,rac-- !s

t:cicle rI
_. .-/i r.=r\: efst'-L-LJ il€: (ft

Accorortlg tro Lne sysccn oE Pd
vt.E:ec ,ES trr.e eorroL'lng

y Lr:g tdcur csar ges ,

Laooce(s wnose clldrges .oe( tnorLLo , cd.! ,oa nour , ar e

paro E,ne].r
rf oays or

pr oouct,

cnarges every ddy or EoI evdry
one noncn.

-Laoorers wnose cnerges are
'{uanE. r E,y or unoer E aK lng . .

-Laoorers wtlose cnargds

Irin].iSd trLne . ootr exeeotilg

paro accorcrng co EneLr

cotnin].sslons.

SECTION 2-
Fo r ced Iaoor s

Artrlcte t2 : r-<Jced rdoors cre tdoors wnrcn are aosolu-uer:'
Pr oolu L seo

Toe woro rorced laocrs or suE,y means IaDOrS Or'setvLces wolcn

one tS iorced co worK oy'oeLog csreacened tro gLVe aoy KInd oi
gqnrsnnentr ,ano E,ne IaOOrer !s noE a Voluntreer Eo worKras vleII' BUtr

-ujre *Ord lOfCSo laCOfS OE ouEy LS IIoE EeEeffed trO wofKs or SefVlCeS
as cne toIIoWlng :

l.- worKs or servlces of m:-rrr-=rY
.. 3- WOrKS OE secvLces orGlnar/ Eor cLtrl-zens tro

Eu!!Ilt
C- HorKS or servlces r;n]-cn one rs lcr ceo E'o oo

,ceca'Jse oi luogeS'vef utcs, oo conortrron E'natr trne wof KS" of
seavrces soouro De carrrec outr unoer PuDrLc duE,nortcy's conErorrc'na:
neans Cne peEsun Snoutc noi. ce ulluef pgwef oi an LnolvIdUaI,of dn/
iilord.!,e persolr -'/.-



D- worKs ano servrces wntcn snoulo oe cSrrreo ouEourrog a drsasE,er ds rn a war rln or oeEore a calanrE,y ,egroenlccl.seases aoo dny clrgum5E,ances \.rnrcll enoanger nunan t:-te or scatus
of uellerar peop.i.e I s orornary rr f e

E- Preces oE worKs rn d, vrrJ-agercaa: rs E,:re worKs(loile oy E,ne vtrrd,gers Eor E,ne cc;0!:Iunrcy's rnreresc. rne worKs can oe:3g.rroed as Dco_o!er s ordrnary ouE,y reuurrrng r-ne coiilnuniE.rr-!netilcers
trc E'JiELlI un COnULE,LOO E,naE, EOeyr trrte crcizens or r3presenE,aE,tves oE
E,:re peopre, can nave rrgnE, E.c consrder cne rnEeres-L oE clte worKs
. Tne arE,Lcte rs Eo dpply on arl laccrers rncludtnq
nouse servanE,sr!aoorers en!)royeci !n agrrcJleurar enserprlses

ATiTC.,:.C IJ To eflpioy soneolle E,o worK Eo( payrrrg cacK one's oeDE
rS PfOnIOLtrec

Cl{AP'IEP. 'Ir.IO
Encerprrse
Seccron r

Af trICr€ I,{ :
Pec:.at(f,n tor operrrng or crosrng an €oi=Eprrse

Drreccors or owrrers of ertcerpr tses , rnouscr tes ,
nll1e, COInef Ce, nan0lCfal-u, aEflCUlE,Uf erSef VIr-^eS1

E.ratlsPor E,acron c/ tdno or waE,er rouces , pucrIC , se]tt.-puolrc or
PrIvaE,er ln Of OLIESIOe a f etl.ElOn, wnaE,eVer SKIII E.f aLnIng-
superv:.sors uc iree pcoEessruns ano reaoecs of assocraE,rolls or ot'
any grouP nave tro sue tr!1err peElErons tro Ene t'lrnrsEry or laoours ano
sccrdl actrlons wflen c,ne!r enEerPrtses ara oPcneo

F-rtrrcle l) T:re ger-r-r-Lon carleo Erl € pecrE,ron ror o-oentllg an
etlteapr].Se IS r-o sue 9r!or trC Crle'encerpf lSe-opetlLng

Ac.arry rcE3 , Eile pectE,ron srlodto oe sued. aEc=r rilaps oi
a.Jns==uct.l.onszE.ic-ucr!esr'dotrKso.o-us or uiir:es oeve aee:l sumrcceo C,o

s-J€ i.ii!:lritr=y oc l.aiJotrs cflg saci.S: agiJ.cas
io close an enE erPc'lse aE alrJr seop o; ac-'-lv LEres anouro oe

sJeu co trne ilrnrsc,ry oi Fore:.gn' AEiarrs altcl socLat AciLons dc
rorrgesE, 3U oays aftrer trne ctosure

A EOrrnar:.E,y of sunr E,crng Ene consE.ruct,ron naps ano
Eorlndlrcy oE Pec!clons tor c!osl.ng or .oPenrng da encer.or ise rs
oeE Lrred o! !4rnrstre! | s regulaE Lon oE rdoor s ano socrat accLons

Arc].cie Io _ : 'fne perrcron'tor opentn.J dn enEergrLSe nds tro ue

conPantes-o

wrrcEen oown ELf sc rtame and
r3aJ. locacrQn ot cne enEerPr

famrry name drro address oE peE,r.cronner,
rse ,occugatrton, erlgrnes, neE.noos of

usrng equtpmenEs eno dangerous raw mager!als, numDe! .ano naEloodls
oE e:npto/etrsrwor(ecsr dPpreoglces-crassLEreo oy KInqs oE Ellelr
occu-uatrlons rds welr as numcer ano nai:.onars oE cnrJ-oren unoer rB
/ears cr inerr age ,erro vromen worKrng ]'n troe entrerPr.LSe

Tne gecrc].on snoutd nave daE,es ,declaraEton oE rlgntrness,
lletrtcronner's stgnaEu:e e,(rd aduLE Lon3I !nEornaEron o:l ririlPor E,anc
cra:rges oi E.econLCS

Arar-cl-e Li Tne empioyer nas Ec use and E,aKe g.ooci care oE a
EegLs-'-e( or trne oULJ.olng on wnlc:l a Iaoof rnsPec-gof nas wfLiEen oown
ororodr nur.lers and stgoaEures. Tne tr.ype oE E,ne regrsser ts detrneo
Ln E,ne mln:.SE,errs announcenenc oE raoors ano soctat acctons



Seccron 2
P etrrElons on personnels,cci,rvrtLes

Artrrcre rU Drrec:ors or oe/ners oi encerprrses or companLessllouro suoiilt ''- E,o Ene nLnIStry of taoor s ano socrar c,ciroos rne
Pecrcron on dccegclnE or sE,opgrllg rdoorers

ri- -l:le wrlCE,en peE,rEron snouro De suomr trEeo wr;nrn or ac 7oays ctE E.ae tongesE, d,ltref trne accei)Eance Or E,ne S-Log
l'or agr rculE,ural enEerror LSes , cne ouraE ron nas co oeexE,enoeo co t5 oSlrs

Seccron 3
Incer nar rules oE an encerprrse

Arcrcrc ry DlrecE,ocs or or.ro€rs
as oeE tneo !n ar clcJ.e 14 aoove , rrtoo

o! erlcerprrses or 3ny
nave elnPloyeo aE reasi.tacocers snouid seE, up an lnE,ernar rures Eor E,ne enE,erpr lse

.ir-LICl.e 2n

ou I Io Ing
IO

try_oe oE Ene enc,er
o f E,rre en E.er pr t se
accegrcance , consl
S\tCS E,a:tC!ar Oene E

) r '.JOf KLII$ E tlile a,n
laoor ers I sarlr E,acl
on taoore(s

ArE,!Cle 2L : 'f ne rnE,e( ilal f ut
E,r1 e encerprrs3 anc dLscusstons

soinewtrere appcoprlaE,s ano easy E,owcrKers dre recrutE,ed . ColtE,enE,s
unoer sE,anoaole.
Ar E, rcte 23 :
r egu tdE tons on

Tne rnE,ernal rules are maoe rn conrormri,y oE trne
Prrse rano ge[eral lileasures oE raoors on acirvrc!es
, EOr tnsE.alrce, rures relaE,eo E,O einploymerl-.

derac,ron or ano drawrng laoor cnarges ano
rE,s 'retaEeo tro oonus (presE,aE,tons en hacureo nollda!, vacaEton , measures of
on 

"no. :"EeE,/, taoorers',ouc!es r punrsnmenE, applreC

es snoutd oe se.. u.o oy E,!le owner oE'r/I-Ln Iaoorers I represen:3E.Lve aiE,er J
L]orltr:3S oE E,:le openrr:g oE:ne ertE,erprrse or J monE,ns accer -Lne r\rtes
l'Idve ceetl p\rt. rtl use ri troe etl-sergrLSe. was arrea(]/ openeo

B.-EOCe co€:!, ace _osr- In use, E,ne rnE,ernal rures aave Eo oe

Ar -.- lcre 'z z 'lne ru.!es nave co De annOUnCe'J aE,
feacn ano On Erfe

<lE Ene r ures nave

wor (-s].E,es oE
door i.Jner e
Eo De cl-eSr ano

. Any anenomenE ol ctle rules snourd oe torto,*eo
conga nl es

Seccrorr 4
Laoor oooK

ArE,Lcre Z4 Aoy gerson or canooolan naE,tonar wno
encroyer nas co nave a laoor oooK . An emproyer may
!)ersonnel wno ooes noE, respecE, E,ne acove regulac].on..

worKs ior an
noc, nrre any

ArtrLCre 25: tJnttxe taoorers nrred EOr Seasons tro worK rn a
orancatrtoll , E,ney nay nave trae OOOK Of nOE

Arctcte Zo : .'.eire oooK tdenc, lites raoorer rs caro, Ktnds oE raoors
elIilac,eo. to ccrourac,:.on or -Lne engagenetrE,, agreemenc oI .Iaoor C::arges,v''ays oE ora',rrn-: ine c:la!9€s r and ocner engagementrs r dS werr. !.inen alasorer resrgns Ene laoor rtro€ emgroyer nay noE. wrrEe oown any
coinmerlE, on E,:le DooK

Tne raooruse atr cnelssuec ),t3y c:lerr - e

oooK Ls lssuec c,/ a laoor rnsracorers,reuuesc wno preserlcotlpeF_erlE, a,u:aorr..y, ano inerr:i.-slojeri

d_

pecE,or anc
E E.:leir
ProEesslonat

SErrsre ^a7 =.-;-ut-rUl
tggir-gl Fy car csi!\-=rl5c5 gl./en



hf,:rcre 2g : 1o :.ssue g1e tetrcr DooKS snouj.o be [Bto t,o nauronar, u-ug:ec cne caxes oE wnrcll rac.e ano ways or recelvrng money are
6pfirteo ln a lorn-r oeclaracron of oeExlEy murrsEers of frnlnce ano
\roors dno setal d,cE.rons

Afa.cte-_Zy. : 'Io acceoE or scop a ra.tlrer ,rarcr ciarges and cne

irtc::e"se ot Ene li:ocf cnarEes snoulo oe wfrEtren oown rn -Lile ooox, oE
u1e ra)ore: cocSrnco .

'Ib oe r.rrrEcen do'nn oy Ene er+)royer as staeeci d,cove , snourd
oe dsKeo sn alJpEoval( vrsa '? ) rroia a raoor rnspsr-or or else frorn a
pIOVLrlCral a(runtsEtaEtve auEnorLEy wrcnrn 7 oays aEcer tne c,aE,e ot
ensy or sr!:J

ArE.rcie JU : Loss oE Ene la)or oooK snoulo oe sue,J co Ene laoor
IfISI})C-LOC o: else =o Pfovl.nCial aciltnlscflE,tve aUEnOrt-uy .A
oJplle,tre !rd,:r Ce LsSUed Orl fjle Sa:ire Concrctofls eS EO rssue a taoor
oooK

Seccron 5
EooK oi raDor cilarqes

A.rclcie Jr : A olrectror oE an!, enEergrrse or ourldtng ,as stracec
fii-ffiE rq arove , snoulo rejurariy Keeg tne oocK or racor
cnarges wnrcn ts d3ttned rn a ceclaraE,ton oy Ene mtnlscry or talor
ano sa:tal acErons . deEore r-L IS lxrtr ln use ,Ene oq)K snoLllo oe sil--
r'rdroers on eve.r/ [Egerand srgrlec oy a raoor rnspi:cEor .

r'ne ooo( snoutd oe KepE, rll a casuerrs ortrce or ln an
entrerprrse olreccoraEe as co oe corrErorreC easrry .Tne e:nproycr
saoulo EaKe (}ire ot cne oooK ior J years arcer arl gages oilsle oooK
nave ceen used

l'!le raDor rnsgaci,or can asK Eor sre oooK tro rnslEcc any t't m

igtlcie JZ : '.l-'ne uooK SitOUrr.i oe noEed :
F/inior:ruEroa on ed,c:r oE racoEers rn sre en--sJDrLSe .
1.1,:=i='xs c,t ia:ors .iorl=, ia-:o: EgFxrd:lu noi.t=7 .

ArErcre JJ : Any enEer.orrsi'v,irrca riancs co 
-,irnre 

oiaer Ktnd oE cre
DOCK Enail cne one siSceo aoove -ouE, rE nas rntormitr].on ano '
rnsPeccroil pJE, sruutarly- can asK perrlussron front raoor rnsPectrLon
Duredu .

Sec;:.on u

Sno_o ror raoorers( Company store ) '--
A snog ror ranorers (SFL) rs a sriop lynere dn

eti'lrro/ea oc'n!s successor serls consi.Enpcron gooos cc nrs teDorers or
Eltetr Eaiflrites

sFL rs EErlrtt.trceo Eo olEfl oiuy rf 4 conolttons are rurrrrreo'
- rl*cs co comEEr nrs iaoorers Eo ouy gooc:.s orLly aE Ene

SFL
lbE, E3 allow gle engloyer or nrs successor i.o ge--

groi:-c raon Eire sares
Fi3JLlnEanc oE eac:r SFL snouJ.o oe se'-Eracsd Erom Enac

oE Erle e,:cerp:rs=aon=,riiaron 
prlces sncurd oe snokn cle-ry

ATEICIE J5 : to sec up SFL rs oefrns: cy a declarar-rton oE -Jle
It[n]-sccy o!- laaors ano sGlal ac:lcfrs .A raDor-lnsEEcior n:c tro

- 5- 
F

lircrcte J4 :

,



C5;irol acclvrE.res of Ene SIL rn '$rnrcn ereccec represenEaE,rves ot'
ri:tofefs taKe pd:rcs wert. Tne IaDOf InSSECEOf ma/ CfOSe ",-13 SaL
cefiEDraclly Llatrlt a newrr:-nat oectslon rrotn ctre fiunlsier oE telors
arrd soc:.al ac-slcns rs rssueo .

Seccron 7

G-aEcY
AJiiCre Jo : Tne eilJLoyef \.itlo Ofoefs nLS ta)O(ef trO OepOSIi' lilcner'
oc arlr' c!trre as d. gudrarrE/ sitor.rj"o wrlte dcvJn Ene guarancj/

Cjlofougirly On a SEECldr feglSEftCIOtlr'YJnICA IS SIgn(5 Oy Cne la.Coref
dno Kegtr as o€uliu:oc ior rd.6r rnss)ecEer rs contrror

- A 'JLtt OE gte oefxlsr-c srlo\rld oe gtvetr Eo trne tacorSr

Arctcre J7 : f;te ei:'Jlo:/er snollld cePcsrE cne rioney rn a lle-Lroncr
EZEe=IEFrgrote Eo fecalve ril)Oe/- ..Jl[nln 7 oays aIEer
recervrng tE,.A DtI! oi qeipslc SnOLIIC oe ue::-neo co(Itf,lEIOTE oE

G3!DSIE, GiOO S-ceClal exctl.rnges OE Ene InCney.. 
-

fire CIeaSUf./ yJIIf lssue d trlCr/.€tr'Of de1ruSlE, EO Ule enplg!'3:
socl E,lr€ engloye! snoLtrd PCeSent trr19 E,IC(€E Eo EIle laoor rnsiEcior
vroenevef Oe OfueaS

ArELCle JU : l.lllen -LiIe einployer anu Ene laoOref agfee EO L'LA1cra.J

ffi oE Eae qelx;Slg , DoEn sloes Silould s:.gn toge-urer
ff crefe rS no agreemelttr, BC tilolley WIEflo.Edt'JLog Silouro oe

oecrdaf oy a con?ecaotr courtr .

Artlcre J9

SqC-Lron U.- -.-LLx.{'L(-1Ltu."s

,r-riicie 4C : .i.l u:rde.ci::.tec(or a c/uErac=ctr I is one 'v'i-ic receives
'horr.s iri;rn ait siE=?rt:gi= ,,ii: i;fr.:==} \:i V=aca! ea-ac..;i ae'3

recfurEs tacofels oy.nlrseti rtr Ofrret c{) C-fti Odtr E:re wCfxs Cr iLVe
d,n ELfUi@

Artrlcre 4I : : lb E,aKe Uru-awE\rl dcilencdges Eroa manual worKers or
co qep(ecrdie csarges oy_ccoEracEors arq uaflred

ArELcte 4J : n: trne COnETaCEOf .Ls ofoKe of.oas nOtr EUrtLlIeC L're
enErepcelle,Jrrs yiorl(.s, Ene olrectroc ot trne enEerPrrse wrJ-J- succeed

.rE.Losrngan:'a6v€nB9€rEnelaoorerrnlmselErma/sueEjle
C.rSe agalns-,- CAe efitrfePfeneuf

Ar-r -r .1 44 corr--rac:or si'orlro <innounce d oecraracron aE any

ArE,rcre 42-i. Jne concracEor
OfoIIIafy efiPlOYefS mls-s ;anO ln
resPcnslrrtry Ls cne saj;e ds EJle

ptace recslly accSsslsle
decta-ragron nas gle coiltrr
aqcress.

rnusE reSP3Ctr trle Salne reEurat'Igns as
trne case;trne contrracEoE 's
€.nPlOt/g 'S

trO fead re atr ''dof KSnOgrwOrKIng SLCeS, .'Ine
accor 's 5nsttr:-on ar.ld ule entrerPcene'-E's '

-o-
r

-o-



fr,rde. [5 : -thg gritrepreneur snouro regurarry noru a reoLSCe.
_0lSE'3CllerorulaE,SwIu1wnoinne(]aScontrracEeo.TneregISterwnlc1
nas names, dqoresses, EXJSLEIOI'IS Or CaCnerorukiF-SraS WetI aS

SI;Jd-LLOOS OE klfKill(j SIC3S nas CO Oe SijiI-nlEtreJ trC <i ra'COf

!ns!)*.:=torl Ce!)dfuiie.i,1c #L-uil!n 7 ceys aEgea CoAcCaC:Ing Co €i'lproJ
uoi.:ea-.-rKefs Tne C'gccron ii.la:, oe exE,et'loeiJ UP E,O I) ca/S EOf <in

aiJrlcJrEurat entrerPrLse .

Cnagcelfnree
the E,rarrrrng oE agPrentrrces

Seccron t
Forila.tcy ano K].ilcs oi ccn--rac=s on Erarnrng

dppleicLCes
ArtrLCle qo : 'fne contrrac= o0 trraltri(B asPr3ntrlces ls a ccn-r-rac-L

Ir1 Wiltcil d orr eccof oE an rtlouscf LaI Of c\3lEnefclal ColilEny ,

ilanorc:atElrHnror a [ESCer nand acc3PEs Eo traln or esslngs scneone

trc trrdln sKltl rurry ano c,eemrcauy Eo anogrer iErsotl ,wno oa=

cotttrrac=ecE'oworKaSdnapPrenclce].naccorcdncewlt.nCono!trIo.-tS
ano EEcl.oos agfeed Ln -une conEracc .

't'rr€ p€ctod nas tro rasE, noE, less Enan olle :rear oc no-. iiore
En3n Eilree.1e.3fs .

Artrr.cr.e 47 : t'ne conE(ac: oo Eratnlng agPrenilces nes EO ce Gcne

o]iffirltrlcoocuiEtrE'orpCIvaE'eotleInaEurgtlEnlgnEoE!xli!Irg
ic !n uscroulerwtse, LE, rs coosloerec valn. ' t

lne corrcrac: Ls Eree Erom traxes oE'scatq)s ano seallngs

AJtrr.Cr€ {U : Ii trlefe rS nO rilcasU.rt}S ootre wlta a:l aEreelneltc vJL!':l

clie .ocoEesslondJ. -\-raLtl]-tlg r
ci:nl --ui9Ltr rI.Ce eJ!-aCi' OO

e,JEesellcaElve cy cne laocr lrlsPec=rcll
Elarrung apprenctces ais Eo oe tnece

L€3t;f .:tl'It gva fiiE =-i= ?f ate' gra'ftr=i5t0n'
'!ne collE,ractr nas co oe si-atreo :
r/-t{aile ,ramrry naIIE, age, sK].ilrEralner's address.
2,/-unre ,tarntly tt:r'iE, aooress of Eile aPPrentrlce
J,/-r\.rrne ,fanUfy nerlE, SKllrran(t aOdfeSS OI Erle ap'PfeflE,IcerS

paf=JIES , gdfOl.doran!'Olle woo nave PerlItlE'EeO . .
. A/-Odtre and sE(roes oE Ene cootrractr dno cne sKrII EjIe

aPgrerltrrce nds Eo oe'Erartlec--- f/{ooortrLons oE grvlng gnargesror oEler-suPgrres as- ioogf
rlo\rsarand oEners rdnrcn ndve oeen aiJreec oy DoE'Il sroes

b/-1tte SKLTI StlolCCC.wntca trne Clf eC-,-Of clr gre en-ue1pgLsa

nas ccrltrracEeo Eo E,raln tr1e aPPrenclce
l/-,he E)at4ilenE trO oe palo Ln case of oreacsltlg ule conE,rac:

' tj/-Esse:1E,!3,r ttui:.es oE trne Erarner ano tne aPprenclce

tlre conEracc n3s so oe slgned oy tne tralnet eino ap-ureliiices

'6eglf eserltraclve ,atlo on Erle OEae: nano ,COUncef s:-gned oy a raor
LTLSGS3COr ,dno regrsEe(eo o/ ule fi[Ilrscer .

seciron 't

conqrtrLons :-iffincracc on trrarnrng a!.preotrlces
Erc!e qy : An/orle 'wno ls unoer 2t ye*s oE age nry nel.Ener ce a

Eaa!nel nor dccegE E:le EasK oE Era!ilLng aporentrlces drErlougs
oecrglng EnaE ne nas nao dE teas-'- 3 yeafS'expeftence ol Ene SKIII
as a -u=cflnlclelnrE,ralner r:nas-Ler nancror sKalJ-rul em9loyee

L
I



A(-'r.cre 5U :
coti!gIog Ene

tnlllCr aPPrenEtces

AJclClefI:.fuoeLlr:a)letrooectrralIle.ortrocaargeule
cia-tt].ilj tJE Ene do?retlctces are

- an:rOne 'i{AO nas C€=tl E)3 narrzeu (crrm:-nar EIIO!S;lTenc )

dlUtOtre WrlO !'IdS 'Jee'l PunlSned Ol rI(};CI'IICY aEdlfE-r- -L'1e

!{Idoweo ror urlTsrrred, trne enr:)!oye!,trrarne!'or ary/one

EratoLng ts notr alloviid co snare a nouse wIUr terrel€

c'Jstrorit oE ure counE,r/
- aayone woo nas oeetl oetrattred oi sE'eatrng'oecelvrng

cocrd-utrillg

ArtrLcre r2
E,O oe ail dlp

Ottc

c.fIU YJII! Og

il! oc glct utluer !o yeilrs oE dJe nE':/ noc contrr<ic:

re(rclce .
e trlle aPiJretl-urcets protessloll nas oeen lErEecced ' ne Ls

oo rqrger an aPgre[Iglce ,and ne Ls i'ore -\-o oe a craEtrirxr'

Artrtcie 5J : Any encerPcrse wn]'cn elq)IOyS irYoc€ trildit Ju sKlllru!
ffiscotlaveasPrenE,!ceswnoSe!u:rDe.ISe{uaIcor/tu<rr
dri +llprCJred wOfKefS ln f.ile entrefP(lse '

'.[lte tiaxrrum nun3er oE aPPrentrtces Ln an ellEerPrrse -
-evell rrEnlr rasot"t= io ue nrreKJ- lnotrrA oe 'ttlnltreo rn a oecracaEroa -

cf, B1e InrnlsEry oE laDors allo socl'al accloos 'wntca 
LS accoroeo wr-Jl

U)e PJsslollttrlt and' nrrtrerlats 
, '

Artrtcle )4 : .d"re Ec oe peruEEr-ed Dy t'ne raDor lnslEctor 
'trne

ffioi.r*iisrroininetIrSCparagraPnoEBIeaq)veArtrLCte
ts .Jrverr Eo anlt en:erprlse 'stnlcn aglgrres Eor gar'urg Eaxes on

trarllrrlg a?Prentrlc3s ' 'rrne galrft3rrc liro s:'sie:il ci cixs'clcn ls oellil+3

)! -,:-.2.u5_C:_-ar_Loo oi gre liuflLs-,-er ci r4)ors arrd sccril ac--rotE '

- Ser-:.ql J
DtrE,res oi Erdl.rler drKl aPErresclce

Arslcre 55 Lrre a gooq Eatner rn a ianury, Ene trralner snoJro

IJe.raVe trOrJaf cl (lrs agprenEtc€s as ure Eoltordl.ng
co Kee? watrcnlng ulerr Denavrous dno

cner actroj ISCIG revett l.rKloors uc outrcoors Ir rlnorng cnen

ccr$ucE,lng +rI serlorls mlscaKe ,tne t'rarl ter. soouto ultonil tnerr

paEerlcS of Par errLs I regresenEbtrve oE Ene aEPrentrrces .wtretl aryr oE

tnere are'oEnec causes
ule dgprefltrLces l.s s,.cK OE aosentr or wnen

naggelunJ so trne aPPretrcl.ces, Ene cratner silorlto ].nEorm cnetr

Par etrcs dllo utcervene t.!re tt}lE,ier Lflneu].atrel-rr
the E(ar.ner IIB/ use E$e agPrenilces tlOE oeyono urelr

sErengEnrand tro tlo worKs and seF/rc€s E€raE'€O to nls oc(:.tg3tr:-oo

Arcl.cl.e 50 '!ne Erarne- si:ouLd LllProve Ene aiE)censrces t d.ol!tt)"

cctitJrer-e wnagsrJef OCI eccrves !n trne conE'rac'- ,ano iaclircatreo Ene

aggaeflcLces Ln C,=se o i t:tgc. grey rnseno tro s trUcl' In a Voc'3tr'Lonal

cia]-nl.ilg sgl@l.
'AE,trneenaOEtriletrralnlngrcaJE'rilc'a-r-esoEcoirPletrLng

iire ccncracc ano oi urelr sKir.!.-aotitcy *,.tr ce lssuec EorlowlIlg a-

Eorlier exaln, Ieo o/'-hSJCra! exaruner s

Ar-uLcrc 57 : Toe a-ogrentrlces snould resPec-- Enel-r E'rarnel m u:e

ffif-Cralnlng ,nelP cne trralnerrS vrof K "{a-dlLn 
ulelf aDIIlE'y a:ic

...:*g=r'and reeg secretrs oi Ene P(otesston

aI



Arcrcre ilu
OISSOI.VEU I

Arclc:.e 56 ' turyone tlno nas rearry EErsuaoed an acprentrrce E'o

o'r-e3-ffitrrarrllllg contrrac: !s Srrnrsnaj dno Eorceo tro [Ey
cornl}:rlsdElon trO EIle drreccor oi ine com-cany or worKSIloP ure
a5.4lrelrcrce nas doondoneS .

ritao a'tillSStlsaglcn snouto llo-r- CJSC ilxf,re .-nan r-ng .Lccu3r!..9 VV _

oa:4il8ltr IOSC O:/ Ejle e:n'J!'O./ef
ireEoEe slt oucr€s oE trne grev.t'o,Js c'JnE,rac-e notr yetr

ElrlErrted or nu-r- yec ulssolvel , iily tle'.{ ccilEidcc on trralnlag a'1y

agPrdlclce Fe.oe d.Jdrn ts corLslderec tdYrttltly vdln

c:^C!On 4. guv

tne consror over -(Ie aPPrentrLce-EraLnrng
Ar-Lrcre f,9 : 'rne concroJ' oser EIre Erdlnulg as a prograr0 rllnrE. o'l
evelJ/ occupaEton, ccrlE,rot ourrng tra].nrrg EErro(ls, irnal exim, tne
ofgartlslrrg of e.teluoe(S erc...itave tro oe ueEt-tre(i rn Ene oeclafaE,ro:l
oi--ene mrirscry oE taoor 3no s€rar ac-LLorLS

'fire oecracaEron oE Eite tfiLnrscef oi raDor and sJclar acE,roos
nusc De Crearl/ ocElnq.l reguraE,Ions oo trfallllng Pertffis wnlcn IncIuCe
E!r,e oE cesEs ,ald retd,ce go gle occdPaclon dolllEyrEectullcs ano
cneJryrE(alnrng rallu exEErLences, Ene aPPcenElces gct Prevlousllr'oc
groJresses oi ille s(rtl -dle a?Pre(I-srC€S goE' irom -r-ra:'nrng '

Sec=roir 3
'l'ne orssor.Efffi Ene conEraci .

On Erdlnul.l E:le at)PretrE,tces
fne concracE, on cfarnrng Ene apPrenElces mustr D'3

LLt 0! cedsoos as E:le Eorro,flng :

r,/- oe*co 'Jf ure E,ral(te! or gle aPPcencrce
2/- lf,neJ trrle Cr.rrnel or Ene aPiJcentrtce serves uie ar4/
J,/- Wrlerr Er13 E(artler or -die ePlrrell-Lrce l.s sen;ence'J tro

tiilJf Lsoil::t::l.. OE d, CfIIIE Of ilusle!'neanof
+/- tisc lru-ooc 6crsiJt'!.o tzS;.'Jtr 6.IaE 611tl- ri>Jee! 1;1-vocces

ols ,.JIie o( LldE gle'rrlEe or tiie'Jfcr'tnrln cilarge otr g1e n(}',ise ln cile-'

c-ofltrrdcE, rLs oeceaseo
:/- cfle crosure oi rle worKsnog-ecE,lvlcres or Ene elrtr5Jorls3

as rndlcatred aDove

Artrrcle b! : .fne contrracE, oo c.ralnlrg tne apprenclcss IIBy ,je
qrffi-o./ ure orretrerdt or urulatrerar EErEy's reqtresc

partrlcJtaEL! 'o! ure tolrowlng c3ses :
- elElel Oi Erie Partles clCes noc resEECtr Ene conolclons In

Eile conEracE, .

- any ordtnary or serrous ofiense agalosc Eoe regulaElorls
Ln -ule cll.agcer

-- cne aoorenctces rrlsl--' oo cc:iln].tE.IJlg tnag-crogcraEel:/

.-ureEraulernovesnISncuset,odfloEnerguarEerouE,SIde
trI.te One !n Ene @rLEfaCE. . a.IE. a EEtrl ErOn trO dLSSOIve Ene ConE,raC=

ii\tseo on Eflls treasoil r&a/ oe dcc3;JC:c, wiEnlll J rllorlrls SInCe trne caE'e

oE :rK)vl.ng
-a::-'!4Jgretrraloa-ror-sleag?relttrlcesdreselltrSnce'JCo--1 ---- -

LGO.ISOO:IEfIE
'sie ger-rclo(r tro qlssolve Ene contrrac= nas Eo oe senE -uo a

LceCa tllSEIsc=OC oi Elrdc IODUL LE !.u Ia IOCiEgd, Ere(e . 'Ine lalof
lnsgec-gor snoluq IOEOTm uoEs Pargles nts oeclslon oo nrs'EErml-r-clng
-ufle illssu!{trton oE, Ene cotrErdcc . 'I'rle pdrtry may aEtrerwdro aPIEa-L Eo

a cCurtr ECr evencuat cctft)ensatrlon rE Ene gaf tr/ go-r- SrXierS iroln
-J1e r.llsso!'lE,lon oE ule conE,racE, c/ cipErrer -oarE'y

d
I



Cna5rcer Four
Tne concracc on emProf(IE ngs

Seccron r
tne agilr-c:-on of ute conErac-u

A.rclc:e o2 : ,!r1€ CCO-uldc-- on enPloilrencs !s a co(Icrac: w(tIC:: setrs

"p-.+rr"Hn. 
i*r-..rorrrsnrp oeE,.reeil r-orers cno erproyers lne

congra:C].spiacedcelowalocalcofluno(riari(regteoeCroIE'corfinull
).dilolra:/oelrddEl.ncoo.JlerlocrallE']'$/ntgllsagreeocrJoyoour
Paf-LleS .

TaecootrrdcEcatloewrtEaenorvercaldnolnayoeexairgced
rrcscamcsanosearlngs.t\recontrracicancewrlEtren-dloslgnec
dccorolll.Jicl.€e!Cusc,J.n,afflIiraJIScra.LlonlreeS3d,ItcanDeccne
rlltrnouc. ESX3Cron .

Ver::ar cooE,rac-\-s dre corls:.daJed agree$Encs 9e:iJeen aa

guployi]rano.IacorerslnaccordallcerJl.Encotl'J].clonslntrnelacor
IaWS d!trnouga nOtr CIearIY Scdtred

ArElcie oJ : Every r.ilo(er (En y,orK Eor pa/ Dy a scagJurgJ srllE

ffi'tr?Jocunrrtru'ceoc:.ne,or6/ell!notleentrecpCIse.

AT ClCr€ r:4 '.Cire concrdci oo enPlolrmen trS l.S lnOSCr-Y OOIIe WLEnO!IE'

J. IINT -i-a0 trtiIE eXCePtr fildtr Erle '191q 
Q[ wO( K EO Oe turE,Lrlec (3tl oe

ITruced .l{oen Enere'r}i c].[ile tltntE'ctrlon' ure coflEracE, n3s tro oe

WTItrtr irl do(I c].rftl ItrllLL{trIOn Ot Clre cooE,a ac: srpulo notr excSeo over J

/ears . lrdg, ror dn occJElttrrotl rreeoeo notr co Ea.<e a Lor't.l t'Erp arlcl E'o

s'peno IIIrIC0 irDtret/ , Ene trtlIE SnouJ.o 'oe reouced Eo 12 ErlS rcr any

rdoor 3r wLEnoUE,

ttpn'2'ye
rlls EaInl.IY trO Straf e wtEn ttln ,atto afs tof anl/One

navlng OJ.s Eailtl.ty trO Stlcre Y'I.Cn i1u0 Irr case oE a rong trrrg c3Ken

ano iilrcil tnorrey spentr, ule cllnS t].mr Eccroil.sooutd notr eiceeJ over 2

rreif s lOC a(Iy rLcrSa wno oas llo Ealiu tt' Ec go'afong wtgr ranc 3

Jte ars Eor an)/olle 'Jitn trts ralilrl-y -uo 
-uo 

aloilg u'Ltr'tl

rJeeG, tr'.Ig CLI].ila= $iLEg eXaC'-- alsB LIIELT-ag Lco oi .Lss Ellao

or s+ual Eo J yei-rs sErrl. C'SiCrnueS aitr3g L-is exPlr-/, -i:::e cc0-acE
Ls rsgdrqea as one or noil-triilra llill! E3trlon

Arclc.Le of A Ees-ul.ng cotrErdcE, cdn nct tdsc ro{lger trnan a
gf rS vrof (

neccessaa-/ l)3r roo Eoc wntcll coe ernPloyer c,3n l uo.le E]le laDor

ilr-lo Eile l,dDOCef (un uncerstano conLtl.cl.oi1.s OE nIS dSSI goed la.Dor

doi'evec, sucn cctltrfactrtleJ mdl/ lasE' noc ove( J yea: S roC dn elnP.Lo:'ee,

l, iironEns Eor a s(tlrEd.worK-er, d,no'l. rrc)nEn r-Of an Ororndry worKer

iirpe rNcs on tro-ano Ero trrLPs Eoc a Eestrltlg'Iacoure r wno 5165 g9 !'loEK

EAC EEOi0 tlIS uSUdI LlCIIErdnO eVetlClrattY EOf trnOSe w l.Ert nLS EaInIly EC

go dto(xJ W].EII nl.lnraf e PdJ.O oy'Eile ellpl. oye!

Arclc.r.eoo:Tttel.4)or3rS(ltJLtIo.E,ul.lirlnl.S]ocCC.$ol€C€I]rlornls
Eup-er excepE Ene(e rs a oerogaE,ron qeEroeo !n cr'Ie .on:.-=-:_

Bl.rE,CesrcestttsworKrrrEtrtiiEr--ilsl.a.cocercenPerrormdjoo
dctr.LvLcyrllotrcoln?3trrnJagalnstrEneentrerP(rsenenasserved'ornoc
oamagul; ure proaess oE Ejre dgr+3rilerltr erc.?tr d cooEiary dgreemenE '

A-rclcr-e o7 AE, a -'-ilrunctrton oi tne cootrraci or dE=er

,-u!le lalore( iiElj/ oe c'JllE'rcc--3o go ttorK ior

r0-

a sE,oP oE
ano-dler

tr(re concracr-



€n:l,.rr'er or worK tor nts olyn rnEeresc ,d,voro,Lng urua'.JEur cci[llecrE,rcn- Sta'-rrlg rloc tro drtow a cohuEgrtrloo gerlerauy ano
dosolrtEelYr Ene dcc or Erle co(lc:actr !s cotlslqere3 teviTutly vdln

.l.rr agreo-ne1c of noc cciilgcclng yJtt! c3 verlo LE ICS t'Ili.e
tr:0.r--:tr!Oi1 tS Se: tcc one:redf dnc tS ogElneo to d S'iecrElc dciIVI-r'/

Sec-,-ion 2

A SrlS(EtlStOO OE Ene COntrfdCC on elrPrOl4rEeES

Ar-r-rc.!-e oi, : ftre corultrrccE, (ras Eo oe susP,e(EgJ oy gls lollgvJrn!

fl,- A crosure oi d company oec3use esn?ro/ees ueve Eo

iufcrrr L.telf O.J:!eS Oi oeiertOlnE crre CO\lIIEryrOr a Pe:rql In 't{nlc3

::I€/ fldV3 Ceen Cfarneo rutrEdry COU-ESeS

. 2/- LdJOre(srr€dVe Worre Eney nave Eo Eulitrr cJgres oE

de:e1ullg trne COUnCfy attu a SEf!OO In wnlc(l Efley oave C€3t1 tr!EtO.!-o.I

rnr.rrtra:.ry qJurses
3/- Ia.socersrleeve oecii.rse of Erlelr slci(rless wnlco LS

req)-JnLSeJ Oy an OEEICIa| Exryslclan . T rre perrOd oE Ure acsenge Is
iuil].tr3o tro b lipnEns oLl-- LE, cdn oe bxEetloed tltl a successor comes

+/- A Earlure oE worKmE oeciruse oE Inlurrng froiil Ene worK
or g3ccirq srcK Erotn Ene occ'JPaclon

)/- A (esi Perxutrcal so wolnen ralorers o'rlrrng ner Pregnancy
eno a rJdJy oerlvery 4s werl ds srcKnesses resulEec fron tne oetlvery

o/- r-a,r:<lrers'reave periluEEeo uy eiiProyetsrcoin sloes 3

agaeem,entrror Dy raw
7/- 'to scoP a raoorer ior a wntre ol, reeso(racre causes '
6/ la)ocaJrs :'33ve qurtng nrs not!l1i:/s-tcr worcn nts

caargei .are sE,ltr gala- irEruolru Perloos uE oIS evencual trrI9
. )/- Afl arresc on a !a!ocer, resurceq ln (lo peilaltrl'

J!/-wilOC3;'lSilSanyoEoo-i::tEErLLEtr'Coeurg)le
C"J! .LI.lrLj-I (TLS Y{o(K trOC ti.JC O-fgg 3 nioi:cr-q

r.l,/-,!ne eeirO/* vJttt oe aOIe trO enc Ene ScrsDeeslon'O[ L1e

COrttr(d,C-- !t dtl q:uSeS OE Ule srJ-SEE(lSl.Otr ilnlsn dltd LE Elre e+)Io:re-r
glves ii]Io(lfttEl.on tawELtlry !O aoVaOCe

S!:cIIo.'l J

-- A qrssorutrl.on qlia corrc'racE- oo eillPlol'melrt's
An adr'ance LnEor[]1E,Lon or' t{alol.lll Pe5}99s

ti: scc;t raoorers ccrlectrv€.rr'

Arclc:-e o9 in efiPl'o$rEflc coocaacc wrtn EulE rriilLEsELOo t,lsual.r:r

LS S-uaC3J !n ule collErecE or tn csse or serlous EunlslllEnE

rLCu:-Cle 7U : An e1l?lo:4neflU Con-urd,cF- wIEn trLtIe rlilrnlcatrlon can oe

E,etmlt'tc,Ees wngr rES ex9r
urssotved DeEore ].trs que

c:iSSOrVsJ cY One
SySC3.:l OE vJfLC--en
'.id(lLi tr3 OLSSOIVe

ry oaEe rs oue . Tne r--Qotrracc can oe
trtme oy dtte stoets w:-tJ. tE srrcl drssoluE'rotl

sroSrs r.rlir. lne orssoluclco soouJ-o oe aoaPcSo El1e

,d6r"dnce llEOtriIIaE,LOO ,-urla-u rl"ed'ns Ejle SLde 'wilo

Ene collE,rac?- s60uto LnEorln cne oEler sroe '
BdE,tlosEoroPutgcd.noemacewrEnoutra9Proprlacerecsons

relacsJ Eo guallEtcStrIonsror q:arectr'{s oE lalorers or wltnoutr -sne

oeccessttry ot Exe entrerParse ,tne ourrolng, or groJgs
-rI-



Arcrcre 7r : '.Cne 5xrtods rntortiEd rn ao!'ance snoulo ce lrunt::,rs-
ffiiffirowrng :

- ri cays tn dc\/ance !i Ei.le riaorer nas.rrorKe.J:-n Erte
encergrrse lor c,-r- iessc ot rBSS. E'Ir:o J roorlEos

- b oa/s In ciovance !i cr'Ie tc^?ore: nas worKe,J Ia gte
enser.-.a.Lse trom J E,o o tcoitErls

- U ci/s lil aqvance li cte rctorer nas !.orKec tn Erle
ensefprl-Sg tfon o inorl-Lils Up EO r yeaf

. - I) OayS Ln acMance LI Crle lar?Of ef rras .iof KgJ tn Eile
encerparse E(o:il more elan I Eo 2 ./ears

- i lfK)ntrn IiI 36'/aOCe j.E Erre ICDOf ef nas yJOf Ke,J In Er'Ie
entrecP(Ise ErOil iilo(e Eldn Z /eir,.(S CO ) J/eal's

- Z mrncits rn dcvattce ri E.rIe raoorel nas vyocsec tn -ute
snEer.oalse Eron rfloi3 Ejlao 2 years E,o ) years

- J IiE)n-s1S trl doJarlce Ii ule laoorer nas bror(e3 Ln Ene
encerg=rse Eor noce E.lldn ru /eat's .

s:rsccms oE vrorKrng crtrIJ for ocners excegc, rillr'r-q1r:/ taoorers
afe oeclafeU CI/ mtntstref Ot IduOfS ano SuCIat dcErolls

Ecr.c.r.e 72 : An/ ruJ.e !n dn elq)royrrEnE, conErdctr , rncernar rules
eeiilenEs concerruoE Ene trrllI: of rnEortftrng rn d,cva,nce iess.,o( omer agr

Elldn ure t0lnrtuseu Pelrous sci,Eeo alove ts colE rdereo lawrulry varlr .

Arc:.cre 7s : 'tb orssorve . en erq)royrrEnE cuntrEaic oy air
ilrpr.f wlrr wrE:loutr rnEor[ung rn ao\rdnce rror resiEcc]-rg trne
parroos ci tnEorilllogr'Jle gngro:ter tl.is tro paj' rauorers r3:ilJler<i-uloirs
aS e{udll:r dS laDof grafges , dnO all Ey!ES of OeneELLS wnlgt B1e
rciJOfefs SrlOul.O De IJCO'JLoeO Iil Ene Cflie OE aOVdnCg UIEOEriritIOn iIC;
r-€a\:a.r .s

Arg:.cie 7+ : 't-o tgEcrm rn ac.Jai:=: rs gre cu..jr of g.ig,:r;96gg3s, oc
elffi@Gs-as ceElnec !n ArErcre r-covraio an ecproyer or a ierorea
wnen any oi ooEIt slces otsconilnues tne corlEracE, oy n].nsetr.. r-or a
Iaoofe( vJnO !S SE,q)pecl Eru0 n].s wOfK ceCaUSe OE nO sefIOLlS faLllEsrdno
can irno a oew loo Linil*lraEely, oe cdn sEoP worKrng rn tne enEerP(rse
oeiore Ejle eoo oE ene Ex:rlocs oE rnEor[Lng rn aq'J;ince wrLlout, payrlB
comoensatrlons Eo Ene e,nProyer

Artr-cte 7> : Wlulrn Ene perroos or lnEortilLrg rn ac/ance, d, l:-aoret
oE arl etrE,efprlse ray s-,-op worKrng 2 da/s a weeK .rltn tufry paro
crrarges Eo IooK Eor a rtew loo . .

'I'ne cnatges ior' every trwo oays rsiop snoulc ce gatd Erle sariE
al0CrlitE d.S nIS tloflflal glarges v[IaEevef SyStrelN Oi' raoor<na-fges
.ocrrer oerleElEs srK)u].c oe lrErucec In trne qlargesrds wetr.

ArirCre 7o : FOf Ule wOrK Oi ullo€lEa(lJlE Or oy Pfoouci guaIlE,:-E/ t
I-ffiudlLy EoaE Eflae rd,rcrer can noc g:-ve up rtrs ouEy oeEore
EUr.El-tlIng ConPlec,e!-/ .

For rong fasci'rr; rasorrLlrlc.?re tro oe E.Jrittl€c vylinln one
inonElt r ul€ partry woo wdflES co De Erse Ercm ure oJcy ot Efle conEracs
oecduse oE oglea .fJoct<.s ma/ oe lree Ercr0 E:te ouEy !f fle InIorils ogrea
partr/ ij oays rn ddvancs

- L2-



f;:,:i:i,:=7i=: t'or Eire perrocs oi rruocnrrrg rn aova-1- , ersre!etiicrovef Oa te.lJoCea Siloqtro fCS:JeCE, oII OE nls CUC/

Ar:lcre 7U : .tr.r p{:!es rleeo ilJE EesgreCE. ouEles l: rncorrrun:. tnd(j.'i.ilce ds tfl E,lte !oj-ro.&rkJ cdses :
I- -'-O ScarC d aC(K dS E,3SCITE Of a Si,UOy -o({./jrafime aSdicrrr*] ll1 -ur€ collr-rdc-e
z- one oE Erre c,no sLCgS nas SerLOus llllsE,a(ei.
3- wilJ.c3 oire of Eite stqes can noc :eslEctr u,3

cotrctdgc tocever
Sr:rce a ra.iJore( nas st=tous m!sc3,!i3s aflo nls eriEJroye: nas noE, r=(en
a1lt dc:lotl co sEoc wlEnln 7 oays frclin clte oaEe r1e gc: Erte ulEoriirac,roil
cne dr'lrtoyer rs corlsroSrilc gr.vlr-rg Llp ors rrgrtE. oE eqEllrnJ Ene
ra:Jof ef

.qrr-j.ci.e 7y 'lb oe corlstoereo as serlous Ed,rlltrs a,r: as Erre
EO!tovI]-ilg

V n;t e:iuroyer rs Eatlrts:
r- Trrc(s us3J. tro uersudce rdcorers E,o con:racc r.ln

coourE,ron B.taE tne taoorers oo ncE, reauy agree rf L1:y rlave noc
ueeil cecelveJ.

2- Atr oE or IECLS Or ritor caargss dre no: gal.o .3- $any trtrnes,recarcacrurs rn pyrnE r&?o3 ciarges4- C..rrses, Enredc,s, cl-,-letEtes, gnJ/sr(-r E,crtures
5- Derfrc:.g1r wor(s grven Eo rdio(ers wno ;iave wolKsl cy

Procrlc: {uertE,rE/
b- N)tr co carry ouc iieasirres oi sanlE,a-.ron ano sile;/ cisU.:EiirsJ ttt -ule fecillCEtUTIS

d/. la)ateas'E j,uJ.Es : -

I- '.[neEE,, O9C9rtr, ffa'Ju
2- Decerc tn cooEraccrfiJ" gresc-nt3ctorl oE iaKe oocurs3nc.sr,

sdrJocage, tlo aPprrccE,lotl oE co(turE,runs tfl ure coi'IgacE,rspred,olng
ouc secaec,ys oE Ele occugaE,Ion

J- serrous oEiences agd.rnsE, reasures oE s€r.Jrrtry dno
sdrltEiE,ron

rr- !nred,E,s, curses, De3ul,ru e:iprqyer.or oEiler .,.-.ra"a"
5- lb rnsclgeEe rdoorirs co corrLluc s'errous ocrences .o- !o 9(oEHgatlulze rn coitpany 5nrrErcar ac-srvrtres csprocescs

Arc:.cle dU : 'Ine m:.ruscer or laoors ano scclat ac-stcns ts

afilctes Utl-r-LI a I4)Of COUIE LS SeE, Uo.

fji"f ol i_ _U.ng io a.Ercre 7u-( pd,r::grd,on J ),ao enproyer !srii-JrJssJrE EO rurElrr concrEtorts 0E a coocrai= as cne rcirouary :l- lne *o=J"i;-;; conpany oroerec oy pucrrc aur.:lorrE/

Z- Dr.gs-':ls oE tl@cr, warrearEnu-uaKe, osragtnJ ro;s of
fiBEe:Ldrs so Endc worK can iloE ccnc.tnue Eor a tonE ELne . Tneeryro:/er's deacn causes E.o ctose cJIe comsany . A raoorer lray
recerves nrs rsJnunerdtrlon il1rsr arounc rs glual Eo Eitac cE perroos
oE riEoriurE !n aovance .

;-r



rcrcl.e 82: O'lr.ng co dIErcle 7U ( Paragrago J ), a rcsorer rs
rrT5DSSlJre ;O l,JIIIl: COnCIE,IOnS OE a C'JnE:aCE, d.s tr,re fotrowrc_q i

r- cl::unlc olsedses, PS:/c3!aErIc ulse3ses, Pertrd.nenE.
c:rPPres

z- Aily Veaot c-- oE rlq)rrsooirEtlE
. In ate c.fse sEi--eo ur EBragrcpn I aoove cne e.ncJ-oyer iiEl/

ncr- oe Er33 irota nrs o'Jtr1, oE LnEociilrng ln do,fance Defore sEop:eLrg

Ariicre UJ : Cnce rrere rs arr amgtdme,rc oE srEua:rons cE e.n_oloy--r'ts
L.g Lni:ealEEges, sanes, caprEat- enEry, EransEe5 oE

ca9tfar, seE,E,Ln.J uP co:[Dd,rllt]s, arr eltptoJrflen-'- coliracEs h''lrc:l ilave
Deeir cdrrylllg orltr up E.o gte drEn(:mefltr oaE,e are scr-ll valrd oeE.w€€n ci,

(le,J etlPlOyef d(lO .t.d:JOfefs OC Erte Olo eflCefPf tse .
Ttte olssolrlgron uE gre cuttrractr cd'Il oe ne'oe I}cSS.!.:)re !n

u,re lcrfiI ano on cofl'Jrctons aS O3lrtted Ifl Eire seciron
Ic s-uo!) encdrpctsa actrrvrEtes oocs rloE !eE, an elrprolrer

oe Efee Efuiil nts UUCyraS defirted tn seCE,lOn EnfeereXCePtr Eire CaSe Ol

tsd,oKruo--cy qno lud3enerlE, oy ccurg are noc cons:-caJeo asEne
e,Se Oi . .. i.

A.(trr'c:.e dq : In an enEefPfrse wrEl v63fKs py Sed.soas tLKe Bl4-. tn
criE_EEEcrq ds oellaqr rn Ene. oecrdrarEron or Ene, fturustre( oE racors
arro socld! dctrLo(ls , co sEop raoorers ac Ene erlcl ot E!:e worKs ls noE.
culstctea-sJ c,s ex,)alrtr}J cnem dno rerrurleadBlo(ts a(e noc rre:deo co
grVe EO til€Ill; rtOrr€V€t , UlEOflnaElOn Ot sEOy^9trlg Uleitl S(IOJlct ue
d,ruruLlnceu d,-L re3sE, 3 cf/s rn a(i'rilllce uy arnouncelilenE.rsE,u&i dt, d ilij,ln
rXlE.ld,tlce Ol gre wOfKUrJ Sl.tr3 dlt3 O(t evell' Snlg .Lf Eue wof:(LIrg slEe
! 1r -..9r5

Ar:lcre u3 : Ii ure eiiproyrrE(rtr contrractr ts litsoncraneo
ul-rttdEfa-rv oy Ble enPtoyer-excePc rne case 'JE ritlorer'S Sgrous
'JEreflces -, tne elproyer srlourd pa./ tJle scoglEd raoocers exl)errrng
rei,x.t!),etaEto(Ls Lr1 dq::l-e!on Eo oetleErEs of rnrorm:.rg rn d6/ance as
arfeeoy oetlned lil Ble Sectrlotl .'.8ne e1pellrnlf.felnunerar-lons afa
classllreC aS._tile ECflOvrLffJ :

- Laoor<narges ano ouler DeneErEs lor 7 ciys-to9 a rarorer
woo rlas worKec Eor aE tecsE o 'lnoot'ns . - --

- laoor coarges dno oEfler oenertEs Eor 15 oa],s Eor d. la.corea
'iiilo tlls WOaKerJ fof dE, ledsc'l. /eaf

- la,ocr (::ta.cges dno otner peter:.trs Ecc r mnEn ror a raoorer
.,.rrao (tas wor(eo Eor c,.u teasEj /ears

- laoor coarges ano oEner oenetlEs ior 2 rmoEns Eoc a
rc.JOigt hUO rlSS WOf(eC EOf dC redsE, o /eafs :

-iangg caar.jes ano otrlrer oeneE!-is tor J rmngls roc a iaoorer
wuz rl5 worKeo tror ar- leasc ru yea.rs

-i.dooc glarEes ano ogler oejleEtEs Ecr f fiongIs Ecc d, ldgorer
w-CC O3S wOfKeO EOf.'aC red,S-u 15 l/ea(S

-rdro! qla.rges ano o-iner uelreE!trs rbr o fipnErls Eor a rarcret
wilo fli,s worKeo Eor 4c r€dSE zu l/ears

tne (efirurreaacrons are arso grveo Eo cne rrcoE€t r.i ne :-s
siog(Eo Deca!llre oi o:.s sro<ness

-r+-



-!-r:lc:e co '!ne e:<2errrcg re:lrrllgallons sr:oLlrq oe gl-ven to E:e
ra3C:ea ano -tjle td-oof e!: Can <i

C.iiPrglref las nOg qlSCOtl-uLil.r€3
r)au COtlqJCi lr'ldKeS U1e .Lcl:)Cfef

sK if,c coirlposd'-tons ar-ui1ougtl Ele
iile conErac: . Joriever , -J]e e:n2royer I s

orsonE'rrue :i1e c'Jn=racc o:/ ntliseri'

tr Er.le eno of ure concrac= d no(Kro] cert'rErcaE'e
dace of rrrs tllEr/'Ln Ene ecltrerPrlse, oaEe oE reavrllg ,
successr.ve locs occJ:Jled rr avallaDle, pecrods oE

Of enpr<;f iirdlLS, WnICn rS CeuSgJ Oll Ule i

or lrltrerIE! redrri{lgeseotrs lrEenceo E'o co oy

ii gre ailPl.uyer l'l=s us3'J rd.lJorers lrlEeasonecryr'/rordcilg sone

corlultloos, Er-te eirPJ.oyer nas tro ;Ja/ Ene rcooae( colqEnsaElotls as

welt ds rei0uneraclons -

lJCrCre d7 : t'lnefl orle iErE/ u!SSOI.VeS Ble eryIo)ry.Erl-u CC(lC'faCE

Erle sa3cilo girc/ ccl'l asK iOr n:.sunreasorldrt)Dy lll.s Ov,'(l Wrl.l,
COn!EnSdE,!OtlS

.Itre colnpeilsaE,Ioos are selreratred Erc,i0 relnutlgaEtons oE

ulEoriung ln aovdllce, diro Eron eKileltlng (3:llJOSCdCro(Ls .

A(c:.c!E 65 : wnen a ldSore(r'Joo nas olssolvgJ rlls cotltrracc
@Je-usdnew]oo,BletleweryIo/er-LE!uunoEIldtrtI€lIlvotveg
In gr€ r.acorer,s sc,o1.:pulg- oas --,J ce rasPonsple tor ttle oro
erproyerts ross.

ArtrLcre 6y : Any EECsoir r{no n&s contrractrec Eo WorK Can asK Erotu

tlIS emP!O1'€! d
rnorc4trrllg ule
Krncs OE locs,
oCC'J-D:/:JI'E trtlOse J OcS

NrE lssr.trtg Ene tnorKrrrJ cerc:-ircatre , ure eqJloyer nas co

$;r cclrrpensatrLotrs E,c iire ldDorer
'fne c''J:trtElcaEerlssugJ tro Ene rac'Jrer, .(las E'o De EreJ Eroio

=i-=t=sa S+rrIIt{ E:X3S q!-\-DOIgfL OfJIef feEaaKS 'J9SL(I€S -(!OSe eS O3:aIi3C

€JUr/e- a!.e r';i-ic'ga't uJiG ri-^lii€ C=t:.rfn-S 'Ji:!qt c!'e nc,t rl -Ltle i3fgS O'

OrICleSr' trlCKeESrOf agfeer0eIlis, EaXeS nava'gO Oe PaJ-d
Foirnudrs wrEiloug conErac'-s dno ourers LmlcaclrE trl€ €ttc

oE Clte e1lgloyine,rtr COnEfaCES, lOo guarlttCaglr:rtS dno SerVlCeSralfeaoi/
coln ieEec, nave tro oe Eree Erotll traj(es An/ renBrKS vJrul IIl wltl
wrUcn rlIE t1l€ ta69fet:tS IOO nave trO Ce dOSOItlEer/ PfOtrIOLtra'-J '

Af trrCr.€'YtJ corrPensatrLons
'wn].cn.are 

sEtd in case oL-qisconEllulrg
Ene eryroymirrg conEractr wIE'r ccr(ecc recsons atro corn!-ensatrlons Ene

enproyer uas tro t)dy ds L(r irr trLcle u9 a""ove ,dre oecldeu oy a cou'ri
d,nrJ OdS€,O OO ICKBL CUSCCIGS, K.l.rrts dNCI SIZES OE rlE SETVICES

corrErdc'-ed rset[orlc,y, .gle taooc er's age, mone:/ EEro Eor Penslons
,drl(] generd! on clrcurrEcdnces '.J(IIG1 m0-g!IE, CaUSe oalnages

Ar-Ll.cte Yr : 'lfre sEop
uec:c3se OE aCtrIVItrleS
Ule aasrloycjrsnoJtO oe carfle'J ouE aS Ene Eorowil.Ig Proceoure :_I,neeq)toyersr!?dJ.olia'ie=norceroEEneei:Pro}4neniSCo!)

regalUlgg trO grcieJilOnat guaILELcacloos, seruorlc/ Ln tile coni=ny,
arYJ laaocer rs Ealrlry-curoStr

Tneeiproyersflcrll.dSe:roawrlttoJlLi]EorliB-u].ontro
gersorulers Ln oroe. tro geF- oacK inelr proposals : IIEaS\res ot
tnrornlrxJ Io a6/ance -ine rgJuc=Lon oE ElJlsonnetsr3no n:easures oI
liiaKlngulereouctrtoolessnar:ilIuJ.tropersofulelsconcerneo
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rePreseflErng lacorers orrri vJrtno\ri Eilese
rei>resarcdE,rve ol raporers !A accbroance
etecclng d Persorulers'represencdErve

ld,DO(ef S w!Eir IO^er pfOEeSSIOnaI gUaIrE!C3tLOnS Srf,)ulq oe

-ine Erfst CO Sl,O?; Eilose wIC.n IeSS Serllocltry sn'Julo IE U1e SeCOnd '
'Ine sr-nrorltry srpulo De.r3!scc ooe:tear for aqr laoorer wIEn a

Siluse, d,(]C One yeaf inOie rCf eac:l qllld ulloef -'lie tdoq='S uqfqe1
- .lrte si.uplEo reroaer,s !:cLorICy WIII oe Kegc EOC EVl\) J/ea(s

rn aice:Jculg otn oac!" tro worK In Bte Sa'il. POSl-LIon In u1e elE'erprrse
.Ine si,iggr,J laoocer vJlgl fl:e PrIorIcI/ -r-o woEK Lfi Ene

Eutr,JreSaorllolrlEoc.nEIleelnPro:,ertllscCdrgSS{aengesSInCet]e
IeEi EJe culq)atly

IncaseoEurpccugtedra."ouravallaole,EneelnProyer
siloJIO LnE,orm ule lacoaer concSailec Enro.rgn d reglstrered leF-trer ,

ano g3-u OaCK ei! ansrEa OE"feCetVIfg Ene leEtroi'r, Wnlgl lS SeJrC trO

--re i*:Ofe(rS latresE, duorcss . 'lhe ldoo(ef SnCdId PresgtE, nlnseti In
cr're coiilpd.ny In d c.1/s dtr Ene lotrJesc sLlEe gle oatre oE recelvlrg cne

!fliorrruc:'<ltt '

CIIA.PIA{ !'IVE
A lo!rE, agreenenc---EFEipt O},IIENE,S

Arur.cre J2 A lolnc agreeiiEnc oE eliPioylienc( JAi , rs a wrlEF-en
agcee:iPnc reraE3J trO elq)ro)4IEtrE, COltOrErons ano occuoaEloos oeEv€en

an snPloyer , a gro\rPs oE gnProyers , one organrsatrton, or eqlPloyersr

varrous o(garllsatrons ano ooe org3tu setrroo or many orgaursaErons
orEantsaE.lons, aa etec:ec

YIItn fegurFtrrons on

6q,rircte ,J : iug.rracroos oE .Ene JoLrE' agregtentrs s:puru oe apprre3
OO qr! KtnOS OE I{ofers LII gne Curt];.larty dS J.mtC1tred L(I Ene iO.i-ni-
q)(rve.rzLoiLS

;iiic-e 9* : . davrtg aireso/ lffotved Erre l(,rlr:tr a'EreeiiEntrs'

r+d!dtrLOrLS
iaSocers , wor
are consloerec
ile..Juratrlolls wL

apgrlcat,rorl ooun.'-rry ol' Ene agreesEnt's

Arc:-cte yO :. vittnouE. or untrrl a lorjlE aEreeneoc made , Ene lnlruscer
OffiE-,ano S€tar acclons can LSSue eiPlOI4IEnE, Conoltlons Eor ia

g-oi"ssrlrrr atcer navtrlg rece:.ved oPlilrons rrOin Ure ccosulEaElve
COrisIt!-LE:= Otr la)Of S

Arcr-cre J7 : '!ne mr'nts.=r oi laors an3 s€iaI ac;tcns ISSues e

GeCl.dlc'tr].o(l oeE!r1ln3 a EOf:IEiIfEy OE JA.E vinlgl IIEIcaCeS aS rle
Eol.io.iri1g :

or 'cre elqlroylrEnc ConEractrs otlg",eell -ellPrqrers an'l
c.r grve ress ao/alrEages Enan EndE d3irneo l.n JAE,
varn; ano lltsEedo, rsJulaEloos of JAE are aEPrreo

En nore d,ovanEdgors nave Eo tE KepE' ror use

Artr.cre y> : B/ telueScs OE proEesslon{rganlsaEtons of laoore6s or

ffiersror of greir o.fll t.ruEldElVes, B€ lllltustrer oE leoors 'and '

--- *Lrar acsir,l'rts:, aEser aSKItlg lor oPlntolrs from a consutE'aErve

cclnnlEtraS oE lalors, CaIl reconclle ano a99rJ/ SqtE or a].I regulaE,Ions

oiJAEonelPloyersCinolaoocersuraProiesstonSeCCtooarEloCin

.L0-



a-d
UEIES

o- ccocrtrrorLs oE llq)rovrrq ule aEPrrcaEron
' c- Proceour=s Eor rntrerPreE4trlon ano rearrangemglc's

tt- icc:icrLc:.es loa cut'lt:clrlrE B1e e'gPLrcacl-on

e- rilcasures .ri ieg:-sie:rng, Kee':'ng, PtllrLclzrng'allo
dturoulc5rl_ 

,ar*,* lEaro.J oE gJ.:!oJ JAt r.nco e;ieCz *nen JAi cex:

rle,sil.ooggosrngregrr:cE'lons;ditliErleregu!'a-t-LoosatenertrneranelEeu
nor (l'JtlLErgJ oI/ CO--n gar trIes

CHAP!'&T SIX
u€ngar collut--u:.orLs oE ery].o),IIIJnE.S

*:L!oi"I I
iiicor-srtrrges

i,lmrc oE laoor{irarges

l\rgrCre 9U dt Blls j.dw, U1e l.d'!Of-Clldfges \rttd,C,evef tLIitICS Oa

sys tcriEi - Inean cnarges tOC uruf KS Of SeaVLCeS w'nJ.ol Cdn Oe

<3r.Cr.trgtr€r.l CO lilOileY Of seE, r.rP C/ dgreeillenE'S 
. 
Or oy nacionat latYs d'Ilc

vJiricir are gdl.d tro lc:)or eas oy ule ei.lPloyer rn accofc:nce wtitl

wrlctren or vercdt co:rE'r cr3--S OE eTPIU:rLilg SefV IC=S hnrgl yggg g( \.JI!I

oe dorle
laDor-cnarges wtll.sl are galo rn orugs or dny rneulcli]3s

dgAInS-s tne nectE'n aferaC any faE'e' pfOOLD].s-ueC

niiicte vy : laoo:-ctiorges are as Ene ior:'o'rng :

v Gendrne rdtor{!,tarEei
- Colitrttsstort
- PremL'LIn ci&r rel&ltleragtotl
- Pargtct.Pal--t.on ol trerreiics

iJCn'JS

- ArVail:--d:co!t's va!13 LL lilttr:! Ldrs
' - Faiffrl'L3!}uvd!5t'}l5

-AlloY.allcesrorool.lda/SorrelGlneratrIoosrocrctlcays;
_ pettrh3rlE, glven oy 

",ngrSyers 
Eo. taoorers ourlng tjlel(

cl3lDttrty oE vJOrKLrg rand Prtoc L" "no 
aiEer a oelrvery oE a Daoy

'$le Eotiowl.ngs oo nJc Ltlcruoe rn EIle laoor{ndrgs-s

- i{earrr E(€dE^iierlc
la'rrEuf allOYJitIlCeS EOf laflulY

- Exgetr'ss on-'c'ravets trs Eor iac:.t:-tac:-rg
- AaVaIrCa'JeS SEECIaIII/ 'glven -cO lalOr€

ulelr wor'(s

ArtrLCre tuu : 'rne ra'"or-:narges aE€ BE' lei'sE' e{ual tro ttt].rufiufil

@eSotraSSuraIlceicaatriIEctlscoaSSureeverytaoorertrc
trdve. d, tlvulg sEancaro, dp.cEOpf,lace -uo (rulTtifl oetng's orgnrcy

A(trr.Cr€ IU! : tuly Verod-L or wrl.tr-uen agre6-5EnE'''In].gt 1: :: 
gru"

ffiar_cas w:.ur a EriEg roeEr gran non'nuln cnarges oE

<i5s'J:atrc3, Ls cotls].uereu valtl

.AI.LrCteluz:Foriaco(SWLE,IEnesaiiEconclcl.otls,equaltrilen.-oE
c(oEeSSLon,aocle.lualPCoouC--s*o=,er.{uaJ.!3oor<narEesSnoulooe-pJ;;;-;-,ri".= irner-tnLs ray{rwnatrever nsE.rooars, sex,or aEe '
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(^\^0,'O.,''{ "eJSrcrcte 103 : The *,.iltmum Iaoor charges of assurances are set uP

r egar dless any Protessron or loD
Tne mrnimum ldoor cnarges ot assurances

accororng Lo regi6ns reconomy for Iim:'t'rng lrvrllg

ArE,rcle IU4 : Ai ter the consuIEat.Ive comml t'Eee of laDor s naS glven
oprfToffi-t.ne dectaraEion or E.ne mInlster of Iabors ano socral
actrrOIIS IS SEE :

r- .ryst.ems of sett,rng Iaoor cnarges as mentroned In Artrcle
r el

y9 and Ehe mrnimum laoor cnarges Ot darry or monEnly assurances
2- Rat.es of minrmUm Iao<.lr cnarges ot over Ertne Wor kLng,

nrgnE worKrng, and day trme tor wh:'ch rt rs otf

ArE.rcIe f05: For works of undert'akrDgror by producE quant'IEy t

can De varled
state

ks what,ever in a wor kshop or a nouse to ar)

rer wrt.h regular worl(s are pard ior tne salne
cnargesareatleasEequaltothemrnrmumlabor
as rimrt.ed tor raDor ers

i

t

ArErcle r06 : The tnrnimum h ave

E.O oe permanen Ery announced
recrurElnent.

ArErcle IU7 : The emPlOyer SnOUId InCIude colrunlssions ,ot Donus It

raDor cnarges for wor
av er age E,a lent,ed IaDo
wor Kr ng Per rods i Ene
cnarges of assurances

avar IaOre,
expelledrcom
emProyment c
dr.sconErnurn
.var Ious cnar
Donus wnr ch
over L2 mont

raDor cnarges , r ilnr ted DY tne 1aw,
rn otfices ot worKrng, salary, and

experlrng relnuneraE:.ons rf a l-aDorer 1s
pensat ron exPenses In case ot drscont'].lturr)g an
i,nt.r oat wr thOuc r nf Or mr ng I n adV ance ,Or I n caSe of
gt'necont'racEunIawfurry..SySLemSoIcalcuIaE'}ng
geS aDOVe snOul.d Oe totrowed commlsslons or montnly
were prevrousLy recerved ourlng worKLng perroos of rloE

ns up to Ene daEe he qulEs

Arcrcre r08:
de tE aVedUX ) I
oown on Denalf

ArErcre I09 : Tne emProyer
a/ CondLErons o f

or at. every change of Ene
b/ Alnount of IaDor

wnen tne amount is cnanged

BooKS of raoor cnarges (canrer des charges des
used for etnPloyment contracts or suppJ'res Eo oe
of civrl servanEs or puDIrc companres, shourd

Indrcnes
no t. ed

DE

noEed aII neccessary ano useful poIntS ln order Eo aSSure tne
applrcaEron of tne reguraErons on mlnlmum IaDor charges oi
assurances ano generar rures of raDors

3hou.t-d taKe measures Eo rnform LaDorers
IaDor cnarges oef ore sEartrng t'nelr work
co nd i t:.ons
cnarges f or reg ular wor king Per rods and

Arcrcle II0:
excePt, wnen tne
laDor charges m

drf f er ent regulat,rons

Artrcle IIt : Tne employer snould not Pronlbit or Irmrt
edom on using t.n eir oll 

rlu"or 
cnar ges

To t)aY Iabor cnarges
Laoor cnarges nave t.o oe pai<1 direcEly to'Iaoorers
Iaoorers agree t,o oraw tnem Dy otner meEnods .The

ust, oe rnet,ar or PaPer lnoney offrcrally used, despite

Iaborers'fre



Irtrcte tLZ :

e mPI oyer

,ot rn e

dace of
snI t Eed

ts o fir

ATTICIe II4
Ene Iabor rn
cnarges to e

wn

, Ene Iallor r
COUTE EO LAK
Iaoorers'rnt

AfE
fulf iII nrs

y ear s ar t.er t,he
DeDts(u

sole Iabor cnarg
resulted from tn
exerlrng

To pay labor cnarges must be at wor
ce rf locat.ed near, exePE rn case of

klng siEe or t.he

ArEicle r13: The charges snould be paid at least LwIce a montn (

It rs prohioitEed to Pay Iabor charges In drug shoPs,
ntercarnment roolns excePL ones who work there
It. rs prohlbit,ged t.o pay Iaoor charges on nolidays. If

payrng i,ne charges is on E!" noliday, tne dace must' be

Lo one day Prior Eo the nolrdaY

t, I6 daysrr nter vaI )

oyees,cnarges should be pard at Ieast once a monLn
ges of commtssions and commerclal rePresentaErves
d at Ieast once In every three monLns
worKS Of COnt.ractor or Dy product quantrt'y to be

more Ehan 15 days , Ehe date of paying charges can be
rdes'agreemenE Dut worKerS snould be paid installments
15 days ano Cneir t,otaI iaoor charges one week afLer

: In case of unreasonaDle Iateness In payIn9 cnar9€sr
spect,or snould oroer tne employer Eo seE date tor paying
mPloyees and IaDorers
ei the charges are not paid within Elle Iimrted Perrod
nspecEor shourd send-wicnout expenses- Ene case Lo a

e every measure to keep Lrle comPany Proper Ey tor
erest, rand he can also apPol-nt an rnEerrtn acitnlnlstraEor
erward tne rnspector can Sue ano forCe the employer tO
dutres to\{aro hrs Iaoorers and empLoyees

s noPs

t,he

are

at. Ene Ionges
EtnP I
Cnar

shourd be par
For

f uIf iIIed f or
set, oy Doth s
once In every
givrng Ene readY made tnrngs

In case of a drssolut,ion of an etnployment conEract, aII
xrnds of charges and remuneraElons snould De pard 1n 48 hours after
tne resrgnaEron

ArtrCle II5 : In Case of cOInPIarning Iabor charges , It IS Lne
elnployer wno snows uP ev

The evedences m

t wo w]' t nesses-i f t,he Iab
charges of wh]'cn tne etnP

edences of PaYrllg tne charges
ay De srgnatrures of Ene laborer concerned or
oier rs rlleEerate- ln a regrsEer of labor
Ioyer has to t.ake car e

The termr nat.ion of
for raDor

r rgnE Eo complarn
cnar ges

Arricle II6 : Right. Eo complarn for raDor cnarges terlnrnates rn 3

dat,e of paYing Ehe cnarges
npaid cnlrges; under tne rerminat'ion of Ehe right'
e!, other cnarges, taborer rs arI unpard charges
e employlnent contract. as well as remuneratlons of

Assurances and Privileges
of owed labor cnarges

Art.rc1e I17 : The amounE of laoor charges, Paid t'o an contract,ing
enEepr eneur ,
should not, be kept . Tne keeping affects taoorers

Laoorerstcharges snourd be pard oetore
cnarges of Ehe const,ruction. 

_19_
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Articte II8 : The laborers as well as nouse servarlEs,v'hose LaD

ffivebeenowed,shou}dnaVeprivrIegesovermoVabIeand
rmtnovaDle property of a debtor tor the last 6lnont'ns before a

declaraEron oi ruL uanxruptcl' or a cLearrng of debt's rn a court

or

oy the etnployer' cornmunrcator s and colnmer cIaI represenE.at,rVes should nave

Ene frrst prrvrlege to 9et cmmissions and Deneirts In E'ne last' 6

monLns oeEore tne dectaiation of oankrupt,cy and tne crearrng of
deoLs rn a court.

debt. prrvileges, resulEed trom Iabor cnarges,
to oEner Prrvrleges and sPecral privrleges,

puDlrc treasury. Tne amount' of lnoney Ehe puDlrc
tne employer's cnecKs(mandate) afcer tne Iast

t,s should De r etur rted t'o d ebLors.

nrade

,to

Art.icIe I20: Labor cnarges owed should be Placed hlgner Enan other
ffiPart'otn1SdeoEunaoIeEooeseizedIS:I5dayS.1abor
cnarges of worKers, 30 days' laoor charges of elnPloyees'
90 aiysrrabor cnarges ot Commercial represenEativesrwhlch should oe

pard oetore Ehe declarat,Ion of banKr\rPtcy or tne _cIear ing Of deo ts
I n a cour E. Tne part,s of t.he deot.s shouJ.d De pa rd to labor er s Def or e

otr.rer deoEs *.cnr.n ru days from Ene declaraEion of banKruptcy or Ene

crearrng of Ene debt,S In a court wit.n a ludge's warrant ollce tne
parts of the deocs are used wLth remalnlng caplEaJ. slnce the
beg:.nnrng of the declarat,Ion of Ene oankruPt.cy or Ene clear:'rtg In a

Artrcle rI9: The
snoutd oe s uper r or
rncludrng ones or
Ereasury cuEs from
dace of payrng deo

court or-.......
Artrcle r2I :

raoor charges DUt. also oEner amoun
tne Iaw- of cotnPensaErons caused o

cont.racE

To caculaEe Iabor charges f or E.ne appl rcaElon of
reguratrons o f Ar t, ic-Le L20 above, rt rs Eo add not oniy tne sole

ts-as rnorcated rn Artrcle 99 0f
y Ene drscotlLrnuatron of tne

an employer, an
aEent.s of gatner

ATEICIC I23 :

oet.ween rTffir

To cut, Iabor cnarges
ArLrcle 122 : TO CUt, laOOr Charges, armed at grving Ene amount
erEner dl.rectr Iy or rndrrect.Iy Lo one who helps t,o seek Ene '[aDor

emPloyer rs rePresenEat,rve, or ally m:-odre man lrxe
rng wor Kers ect.. . . , should be torDrdden

It, rs rmpossrbte tro seEtle for the emPloyer's Interest'
cnarges pird to a Iaoorer and Ehe cnarges galo oack to

t.ne emp]oyer rn order t,o set,t.Ie materlals given excePt :

I- Tools and neccessary equipments for Ene work whicn Ehe

raoorer nas not reEurned after ne st'oPs workrng
2- Lost suDstances and materials wnrcn tne Iaoor has Deen

resPonsible for and used
3- The amounE of rnoney drawn in advance to Duy the

MAEETIAIS
4- tloney strII owed Eo t,ne comPany-store(economat)
At. any iate, Eo cut tne laDor cnarges shouLd not oe too

mucn for tne- l;borer to feed himself and nls iamily
-20_



Arrrc.t-er24 Besrdes che money glven Eo Duy tools, equipment.s,
substanc6 and otner maEerrals ior a Iaborer to cnarge and use,
money Ient rn advance. t,o d Iabor er oy an emProyer can oe r et.urned
Dy only one way of cutt.ing his Iabor charges litE,Ie by lrtt,re and
trom part,s of t.he charges that. may oe t,ransferred or confrscaEed

. IE snould not, be confused beEween che cut ,Ioney ancl parts
of IaDor charges whr.ch may oe conf iscat.eo r ds def rned in the laws.
Tne employer nas prl.orlty Eo cut t.he above Iabor charges before
o ther s owed oy t,ne IaDor er

Inst,alrment money as def ined rn Article fl3 and labor
cnarges pard IrEt,Ie by IItLLe prior t.o t.he regular trme -Dut iE is
E.ne charges for Iabor already fuLfrlred- can be kept for drawrng
next, t.ime

Art.icre L25 : AgreemenEs (convent,ions) rPetrniCEed to taKe awdy E.ne

cnarges oesides Ene cases a bover :.s considered Iawfulty vain
Tne contrscatron, t,ransfer of IaDor charges

workers, emproyees, and house servant.s

ArErcle 126: Regardrng tne condlElon of preoccuPat.Ion wIt,n
toodrcne Iabor cnarges can be conf rscated or t,ransf erred rn t.ne
fortow:,ng IeveIs:

- Tne charges ,Iess t.han or equal t.o L/3 of t.he mr nrmLlrn
cnarges oE assurances, lnay not, De confrscaLed at any rat,e

- The charges ,more t.nan I/3 up Eo J t.rmes nrgr)er Enan Ene
mrnrmum cnarges ot assurances, fldY De confrscat.ed L/5 oniy

- The cnarges, from 3 t.o 6 times mucn nlgner chan tr)e
mrnrmuln clrdrges of assurances, may De contiscaced 2/5 only

The cnarges, lrorn 6 to 1U trmes mucn hrgner txan'Ltje
mrnrmum chrages of assurances, may be confLscated I/2 only

- The charges, from I0 to 15 Erlnes much hrgner tnan t,ne
mrrlrrnum cnarges oi assurances, hdY De conflscaEed 2/3 only

- Tne charges, from I5 trmes onward mucn hrgner tnan t,ne
lnrnLrnum cnarges of assurances, ffiaY De conE iscate d 3/ 4

The cnarges rn Enrs tield are monthly labor cnarges

ArE.rcIe L'/7 : The cnarges IeveIs, as oefrned in Art,rcre l26t mean
not, to apply on cr edit.or s wr En pr eoccupa E,ion of f ood oecause rest ot
E.ne cnarges f rom conf rscat.ions can De used t.o support tne laoor eI I s
fami Iy.

But, t,he credicor s of t,ne preoccupation wit,h f ood can get
oack lust ordlnary monthly cnarges of laDorer's pensron .For deDts
owed long Bgor the creditors of Ehe preoccupation wittr food,along
wrth ot,her credrEors, snould wait, unErI oEher parts can be
conf iscat,ed or t,ransf er red.

Art.rcle I28 : FamrIy allowances can not be conilscat.ed or
are KePt, for paying foodLransf erred except, t.he allowances

Ar E, r cle t29 : Tne conf i scat,ion and transferration

-2 L-
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THE CONTROL AND
SERVICES FEES

OTSTN,IBUTION OF THE SERVICES F EES

ArE,tcle I30
Per sonne lso
oarDer ts et,c. .

cust,olner s'oiI I
gat.nered and I
Ene cust,omer.
Art rcle f3I :

tne derrver v
aoove

Artrcte L3'2

Per sonne IS
prc.riess!ons
and social

Ar r. i cIe L'37

comPa ny
as well

of Do t.n

SECTION TWO

WORKING PERIODS

tne

-22-

t
Tne services fees are prot-its given by cusLomer s to

some enterprisLs rike nbuels' rescaur-anLs' cafe'
The emPloyer can geE Percentage added up Eo

s wit,h a remark' f or servrces ' ' t'he servrces f ees are

rven out, Dy Ene employer t'o tne Per sonne I invo Iv lng

The employer shoul'd verify cIearII t']: receit of and

of t.he fees Eo nrs p"'"onn"i= as indicated rn Art'icle

: 'Ihe drsEr r outton syst'ern of Ene ser vi ces f ees Eo

who can geu t,he snares, rs depended on haDrLs of

, oEnerwrse on Ene tleclaratroir of Ene mrnrstrer of laoors

acErOnS

Ar t rcle I3 3

of vocaErOn a-L

per rod for IaDor ers
4 B per w

ATt.ICIE I34 : Wor krng Per rods
K I NdS O t act. Iv r tres rs made oY

ar rangemant
Wn en

Ewo wor K snl i Es
af ter noon.

a/ RePa
snourd be repard
agr LcutEural enL

b/ Tne
nour Per day

c/ The

of any krnd, altnougn rL rs tn a kr-nd ,y';; iit" proiessron , furl-workrns Y

sexes does n9!-S15lcO-q nours Per day or

for varrous \',orkrng srtes regarcrng
un rnorvrdual enterPrrse and it's

sePerated, Erle erlter prlse
Cne Inornl'ng and anoEner

Ina
sch oo I

work sn:-it.s are
per daY :one rn

: The declaracion of
set, as t,ne tollowr ng :

cal't make
rn tne

ATT!CIE IJ5 :

worK rn a ddr t:.
snould oe Paro
of Iaoor s and

ArErcre.r36 To set.t,Ie wor.krng hours, f a r Ied Eo f uI f r. rI Decause of

susPens ron oi whole worKs for a wnrle t decrease of activit'ies bY

incrdents, oad weacnerrfestivals, events 1 n t.ne countrY, Ene tnrnister
ot Iabors and socral acElons may issue a permi ssion to enterPrrses

Lo exuend darly worKing P errods as Ene t o I Iow rn9
yrng wor K rng shou.t'd not exceed 30 day s per Year and

In case or unusualrur genE wor ks needing Iaoor er s to
onar Ertne, ch;;;"" ior-rne addrLronal t':'me of worKrng

regardrng raLe set' rn Lne dec-Ialatron of t'he' mrnrster
social acErons as rn Article--r04'i

tor 15 d ays from the d at.e of r e sum rng the work . For

erprlses, Ehe Periods ar e extenoed up to one montn

ext,ens ion of wor k rng Per roos snould not' exceed one

workrng perrods should not exceed I0 llours per day

rnlnrster of Iabors artd social
ACEIONS IS



l,/ WorKIng perlods snould be 4B hours per week ln order t'o

nave saEurday att.einoon oIr, and Llle exLensron of usual worKlng
oer:.od snoul.o noE exceed olle hour Per day- 2/ Overcllne worKIng and usual EIme worKlng snould not
exceed 4ts hour S Per weeK, l6 nour S per dayrand t'lle extenslbn of
worK:.ng ELlne snould rloE exceed one nour per day

3/ Permanent derogaLions are permlEt'ed to start'ed or

furrrrled worKS wnrcn snourd oe done oesrdes general works ot t'he

company roE EO SOme Kinds of agents wno worK lrregularly
4- Derogat.lons wIt.n fimited time wnlcn favor commerCe, and

seaSonal rndUSErteS, ano Some enEerPrlses are In t'ne foIIOwrng caSeS:
a/ Irr case of serlous or urgent. accidents, ufgent ldorks

reraEed EO engrnes or equlPments, neccessary measures Eo avo:-d
oosLacles tO Ene Process of t'he enEer Pr rses

D/ TO prevenE, suost.ances trotn oeing oamaged easrly, Eo

prevenE. tecnnrcal ProducEs trotn datnage
c/ To ieep specral works going on Irke regrsEration of

rr)venEory and balance, seLE Ing Elmes, ceas lng account' IIl9. 
-

d/

restrrng
Per mr c

e/ Measure of controllrng E'ile

perrods and fu.t'l--workrng perlods
or aPPIy Ene derogacrons

t/ R.egrons to De aPPl red c.ne

wor krng per rods and
as weII as Procedures to

der ogaErons on

Art.rcIe I38
ACE J.ONS SCES
accordantry

Arc:-cIe I39 : 'fne
ded rn

Iaoorers of al
regulaErons sn
Iand ,air ror

: '.[ne declaratron of t'ne
per rods of Presence ,and

ior LInst.aDle Professrons .

mrnrsEer oi laDors and socarI
actuat. wor Krng Per rods

appl rcaErOnS of ine regulatrons of
case of warsror events endangered

the
t.n e

secLron
naLronalcan oe susPen

se cur r ty
SECTION THREE

WORK ING AT NIGHT'.CIME
ArErcle I4U : The nignt trlne ln Ehrs raw lnea
feasE-consecut,rve rI hoursrincruding Ene time
werl.Besrdes consecuLive worKs IaDorers nave
erEner <iaycrme or nrgnt, Erme , wor ks of enEer
done at, nignt Erlne out' Ene works snoutd not e

Lrme's worKS snouJ.o oe pard regarding raLerse
tne rnrnrsEer of Iaoors and social actrons rn
regura,trons of Art'icIe rtJ4

SEC'IION T'OUR

WEEKLY HOLIDAYS

rrs t.he period of at
frorn r0p.m Eo 5 a.m,as

E,o De snrEted to do at
prlses can be always
xceed 4 nours. The n:.ght.
E :. n the declaraEron of
accordance wrEn

Artrcle I4I : Tne regurations of tne sec
I enterprrses as rndicaBed
ould not, De aPPrred on laoo
ralJ.ways tor whotn tnere ar

hould be applieo olt
icle I.But, the
f t. raspor t.a t ion by
icular regulat.ions

tion s
i n Art
rers o
e part,

sea
of

norrdays.
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frhclc \42
r epeaEedly

Ar LrcIe I43
cces s rv e

off.

AT TICIE 144
PUD c n e

t.he holiday
a/

It rs for.Prdde.n
more tnad( 6 dy

Weelrly'noIidaY
By pr inciPles,

should Iast. at' Ieast
aIl Iabor er s snould

:

for

v

t o use the salne emPIoYee or wor ker
s a weeK

24
hav

nou r

: tlhen alI Personnels'hol:'day on only
r est. or inter ruPt, t.he usual Process of
s snould De ar ringed as t'ne f otlowing :

AIl Ene Personnels are alloweo t'o have

s undays ca n s;:o i I
t,he enterPrise,

anotner day

oesides sundaY off.
b/Tohaveonedayoftfromsundaynoontomonoaynoon.
c-/ To Eake t,urn to nave one day of f '
necce"iury permissions should -oe sumlnrtEed t'o t'he mrnist'ry

of Iabors and socral acELons

ArtiCreI45:Tonaveweek}yholidayoIfDytaKIngturnIS.lawfuI}y
pffior krnds of enEerprises as-the followrng :
E - L/ Fact'ory of qurcrry eaEen f ood

Z/ Hot'eIs, resEaur anEs , bar s '
3/ ShoPs of natura] flowers'
4/ tf""pitui", sheILers, houses for reErrees and tne

psychraEr tc, nuising houses , disPensar res 
' 
phartnacies

5/satnrng h<-luses '
.6/ E;L;;Prises of Presses, Prop?9anda' museums' exnrbrtions'
7/ EnterPr ises of Eaxrcaos
g/Distrioutorsofelect.rrcrEy,waEerrenergyfortactory
g/ent,erprrsesoilandEransPort.atron,excePtrallwayS.
LO/ Industr:.es consuming easily damaged materrals
Ll/ Industrres, the oiscontinuat'ion of wnrch causes damages

or Cecreases of :. ts product'-quaJ'ity
L2/ IndustrleS, wnrcn works are for securrt.t, good nealtn,

or publrc interest
TheliseofindusEr]'esattr*o}0andr}aSweIlaSother

companres, *nr"f, are Permitted for personnels Eo have weeKIy noLrdays
ofi oy auxrng-irr"=;;;- defined in r.he decraraEion of Ene minist'er
of raDors and sociat acurons

: Forms of aPPlrcations on weekly holrdays tn
peraEing faceoiies, and fot constant'ry working exPerts'
in t.he declaratron of Lhe minister of Iaoors and social

Art,rcIe f46
const,antly o
are defined
act i ons

ArtlcIe L47 i
me asur e
damaged
per sonn

appl red
nurried
rePare
ent,erpr
set,tle

sofs
mater

els to
Tne

on no
Iy, but
someth
ises,

Incaseofurgent'andneccessaryworkstobeta}<en
alvaging, proteiting near coming rncrdents' reParing
ials or company ouildings, t,ne weexly noliday for
carry out such-works can be postponed
rignl of postponing t'ne weekly nolidays should be

t only laOoreri of enterPrises who are needed to work
also t,hose of ot'her enEerPrrses wno are needed to

ing-ioi t,ne inEer esE of t.he enter pr ises In the Iat'er
eachof}aborersshouldhaveotherdaysofftoequally

Eheir postPoned holidaYs.
The article may noE be aPPlred on

s undays

1.8 ye ar s old
-24-
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noL have suncjay of f shouLd have anoLl'ler day of t'he v'eeK of f '

Artrcle I49 vreekly hol idaY
or per sonnels

Lo have one

: In consumPtion snoPS, the
af Eernoon to mondaY afternoon
fuII day of the weeK off

In commercial comPanles Ehe weelcly noliday qan De

p"a*rssion froln t'ne Iaoor rnsPect'or rf Ene holrday rs
day of tne country.
oEt,nelaborers'*nofailedt'onavetneweeklyholiday

p"i*r.Lt.ed to have Ene same per iod off in the f orlowrng

: In enLerprises of whrcn works can not be

ng to bad weaLher , such forced sEops from
n6rroay t.o decrease two days Per tnont'h

: In industr res wr th seasonal act rv I t'ies or of
-whicn are ""iiry 

damaged by oad weaEner- ' the weeklyy'
De par t.icularly posEponed oy t'he IaDor rnspect'or rs

: Lists of industrles including general E./Pes,as stated
I5I L5Z abOve and regulaElons on holrdays during a oaDy

e declared by Ehe mrnrsEer oi Iaoors and soc:'al acErons

: Wnen t,nere are weekly nolrdays f cr alI wor kers

rdo announcement wr th daLes and trmes of Elle noI:'days
snould be announced wnere rt' can ce easrly accessrble'

: When t'he hoIIdayS are noL ior aIt Iaborers aIIEogetner,
borerswhotaketheho}:.daysandclearrndrcaE].onsofEne
ould De not,ed down rn a specral r eg isEer
mes of newly recrurEed Laborers need t,o be registered

cdn
can

start
Eake Eur n

from sundaY

Art,icIe I50 :

cance e bya
on a festival

Ea cn
ori shourd oe
weeK

Art.rcre l5r
for daYs owr
tne monthlY

Art.rcIe L52
consumpt,rons
nolrdaY can
permrssion

ATIICIE I53
IN ATEICIC
deliverY ar

ATIICIE I54
a Itoget,ner
alLogeLher

Arcrcle I55
nalnes of Ia
no i:- daYs sn

NA

wrthin 6

carrred out
worKS cause

agent to grve visa(...
usually needed Ior a labor inspecEron

) wnen he controls Iabors

Owners, dj'rectorsror managers oi enEerprises wno want
eKIy noriOays snould ask perlnlssion from labor inspector
eof
entErprise ovrners should infortn Ehe inspector
t.o sispend tne weeKly holidays, daEes and periods of

urnber of laborers f ailing t.o Eake tne nolidays ras welL
days rn exchange ['lhen tne laoor rnspector nas not
i'r"p"n"ion of t,he holidays , h€ should rnrorm Ene

ectors of Ehe enEerPrises wit,hin 4 days since receiving
. Without anstrers irom t,he inspector, t,he Proposals

as oeing acepted

days afEerward
The regist.rat,ion is

ArErcle I56 :

to suspend we
excePt rn cas

Tne
crrcumstances
suspending, n
as other nolr
pe r rni tt,ed Che
owners or dir
Ehe ProPosaIs
are regarded

-25-



Art.rcle I57:
declar atron o
oe pard . Such
year ry ho.l rda
not oe reduce
feselval hoL:.

Th
f year ty f

no Ii days
ys with Ia
d t,ne year
days.

SECTION FIVE
HOLIDAYS WITH LABOR CHARG ES T.O BE PAID

ster of Iabors and social actions rssues a

esEival horidays during which laborers should
wrEh labor charges should not rnclude tne
bor char ges ,. and o'n anO'ther nand, i E shou Id
fy hoLrdays for settr].ng Ene the yearly

Art,rcle I58 : In case Of tne festival holrday which
rabor ers shou Id have one more daY off.

ArErcre I59 : The ]aoorers paid by hour,
have rrght t.o rece lve t,herr re)nunerations
ot f est.ival horidays'as def ined'in ArErc'Le
be responsible for Ehe remunerations

ATEICIC I6O: I
ItS ACEIVIIIES A

Iaoorers should
r emuner atrons-Pa
of tne minrster
Artrcre Ig4 of t

To nave the festival holidaYs
Ene weekly, fornrghEly,or montnly Iabor

ATIICIE I6 Pt. reguLaErons
emproyment contracE,s grvrng more a

nave rrgnt, Eo sEoP working at tne
cnarges t.o De paid bY therr emPloY
to one day and a half of Ene ordrn
successive working AnY Laborer w

t.wo monEnsshould nave rignt -wnen

off is not a

is on Sunday,

cause to redu
char

day, or product quanErtY
equai t.o char ges because

157. The entploYer should

of a I ornc agreelnenE or indrv lduaI
dventages, aII laborers snould
year Iy Leave w:. Eh tner r laoor
er. The leave is calculated equal
ary workrng day wrt.hrn one montlrrs
ho has not worxed successivelY for
the employment contract ends- to

for
one

e

n any enterpr rse wnrcir can not. sLoP r ts works because
dlusl laborers !o wor k on t'he f esc,rval norrdays, Lhe
nive rtght to receive their raoor charges and
id by che employer- vJhich rs set in the declaratlon
of floor and social act.ions ln accordance witn
his law

Art.rcle l6I : The working hours Iost durrng the festrval ho.t'rdays
a s r nci:. ca Eed aOove can be repaid oll condit.ions aS defrned In Lne

Iaw. Workrng hours Eo repald are consrdered ordrnary worKlng hours

SECTION SIX
YEARLY LEAV wrr'E-G6'FTafces ro BE PArD

receive his remuneraEions of yearly Ieave including labor cnarges
,calculated according to hrs workrng period in the enterprlse

In occupations of whicn works are not regular every year,
rE is regarded t,nlg.the'IaOorer nas worked regularly"once'he has
worked in average 2I days per month.

Periods of t,he leave as limited above should be added
Iaoorers according to tneir senorit,y in tne ent,erprise: adding
day's Ieave rnore rn 3year Iong wor king

The leave on f est,ivaL holidays wit,n laDor charges aS Set
rn tue Iaw and absences of working resulted by sicknesses should not
oe regarded as the yearly Ieave with laoor cnarges

-26-



Ar trcre rb J : Laborers may have rIghE t.o Eake the leave aft.er
workrng ior one year .In case of discontrnuing or termrnaLrng tne
cont.racL oef ore t.he trme t.ne Iaborers nave rrght. Eo t.ake Lne Ieave,
Ene ernployer should pay Ehe remuneratrons t,o the Iaoorers as defrneo
rn E,ne arE:.cre Lb2 aoove. Besides t.he caser dDy
agreemenE(conventron)wiE,h plans of grvrng rernuneraEions-E,o set.E,re
tne leave, ds weII as any agreemenC on glvrng up or not usrng the
r Lgnt. oi takrng year Iy Ieave should De consrder ed valn .and wr t.houL
co ns equ en ces

Trrat, a laborer agrees t.o use nis rrght, of t,ai(rng sorne or
wnore Ieaves at. Ehe end of tne contract, is not, regarded as grvrng up
E.ne rrgnt. The suspension of Ene leaves 1s not aLlowed to exEend
over tnree years successrvely and can be applred on any part. of over
L'2 daysrleaves ,which are wor king days per year

ArEicre I64 Tne ernployer snould pay the laDorers before
, dE.least equal t.o the average ot t.ne Iabornolid a-/s t.he allowances

cnar ges , pr eml ums, allowances, advan Eages , remuner atrons , :.n cI ud ing
cosE. of grven chingsrand excludrng expenses Ene laoorer nas been
grven f or 12 montns bef ore the Ieaves At any rate, Ehe al.Lowances
snould not. oe less than t.hat Lhe Iaborer should get, whrre ne was
workrng regularly.

Artrcre Ib5: The regularly workrng perrod as ciefrned ln
art.rcle L62 should De equal t.o tne per.r.od t.hat a taborer has
conE,ract.ed on empJ.oyment. wrt.n nrs €mproyer alt.nouga trle emproyrnent,
conEracE rs suspended wrtnout CerrnrnaLron

Included t.ne per rods of Ieaves t.naE a Iaborer r.as r rgnt t.o
E.aKe wrth cnarges are tne Ieaves as tne foI.t_ow:.ng:

- Weekry J.eaves.
-FesErvaI leaves wit.n cnarges
-srcK leaves.
-Leaves for delrverrng a Daby.
-Perrods of yearly Leaves and before stopprng a laoorer

from worK
-SPecral Ieaves whicn dre permltt.ed not over 10 days ourrng

a public protest, or dur rng an event, harmrng t.ne Iaborer 'stamrry.
On the conErary, specral leaves taken oy one's own w:.lr are

not' regarded as workrng periods with right of taking yearJ.y leaveswrtn cnarges once the laoorer has not worked rn return.
Arcrcle I66: BY the priciples of yearly leaves, t,ne Knmer New year
occasion Ls Permrtt,ed to taKe Ieaves except other agreemenEs betweentlre Iaborer and employer .In t,his case, the emproyer snould rnf orrn
f.he laoor inspector the agreernent irr advance

In all cases related t,o tne'yearly ]eaves with charges andlastrng more than 15 days, the employer may Keep t.he rest of tneIeaves and aIIows t.ne laoor er to t,aKe t,he r est. of the teav es at sometimes in the year except the -Leaves of cntldren and apprentlces
under 18 years old
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SECTION 7

SPECIAL LEAVES

7 z The employer can Permit his laborers
r ing puDIic- prot,est or event' harmrng Ehe

ne-woiring time Iost' during Eneir special
n abcordance wiEn conditions as defined i
ist,rY of laDors and social acEions

Eo E,ake special
Iaborers-'famllies.
Ieaves can be

n Ene declaraEron

Article I6
eaves u

T
returned i
of the min

Artrcle I68 : A
u nder
Eak e

IU years o

SECTION 8

LABORS FOR CHILDtlEN
LABORS FOR I'IOMEN

COLLECTIVE REGULATIONS

company direct'or ernploying child workert.,lit]t::t"rr /
i *'o*"'n , should get t'nem have good atEil
r digniEY t,oward PubIrc, as weII

l,
r !r,
\l\

\:Art,tcle ]70 BoyS un'ler I8 Y ears and women, Young or oId, are not'

Permr r.Eed t.o wor k in mining weIIs t9e L mitres, or stones irl Ehe ear t'h

The minrst.er of laoors and social act,ions should set uP

SPE cial conditions of worKs and skil I training fot teenagers from I6

to I8 years wno t.lork urtder the ground

car e . of E,ne i

Artrcle 169 : The declaration of t.he minist,r Y of labor s and socral
acErons s ho uld defrne kinds of dang erous and over working Iabors
whrch chirdren Delow rB years and women are P

should also define s
rohibrted Eo do.

The declaraEion pecial condl't,ions
aIIOwrng Lhe rrnds of worKe rs above Eo De able t.o work in any

companY rwhicn rnaight' cause acc idents or har m i ts Pe.r sonnels

as tne followiog :
I-For women :

idaole cases, for instantrin an enterPrise which

Art,icIe 17r : Children,emPloyees,workers under IB years old,ano
fr-1il6h--frEffier age , are noi i"r*itt'"d t'o work aE nrght Lrtnes in an

enEerprise as indicated rn arE:-cIe I
chrldren under lu year s -are not perlni t't'eo t'o wor k at night'

t.imeS in enterpr ises of t,ranspor ting passLngers or goods ,Oy Iand or

ratlways, as wLII as enterpii!"" of-sioring and discnarging goods

The declarat,ion of Ene mrnister oi laoors and social
acEions should set condit,!ons allowing to have specral derogat'ions

a In rnavo
naIt,s its acr,ivlt,ies unexPectedry and irregularty or in special case '

b- In cases of works re1 ated to using raw mat'erial or

mixrng subst,ances, vrhich might oe sPor led soon , arld wnen t,he

derogations are neccessary to geE t,h e materials from sPoilrng
2-For children above 16 ear s
a r ng n us tr es as I sted oelow and walking

,l

const,anEIY daYs and nights
- paccori of melt'ing iron and st'eel

Fact,orY of glass
Fact,or y of PaPe r .
Fact,o.rY of sugar.
racuor-y ot_u;;oiPosins gold mine'



r
s notr .Ld las t, at

The night rest' for
Ieast successive II

- Wnen an inavoidable case is an oDstacle t'o
of t.he comPanY

rthe nomalt

what,ever cnild wor ker s 
".nd 

e'omen

nour s

I LDREN

Pr ocess

Artrcle L72

AT Eicfe'173 : BoYs'and g

work wr ENI aborerSremPloY
But theY can v''o

memDeis of familY under t

ears are IIot, Permit't'ed t'o
s of whattiver enEer Pr ise t
ny in which aII wo.rKerus iI: \'/
oi f at,her , moEher ,o t gar dLan '
of labors and social ?cErons

permiEEed cnildren of minimumThei decrar ation of the minist,er
may set, sect'ions of econo mi c acC iv i t,ies

ArE.icre L14 :

PUD rc ePar L
in an ent'erPr
overworks for
Lo nave tne c
agreement' t'o
cnlrdrs Paren

WORKS FOR

lr 1s under
ees, aPPre
rk in any
he suPervi

t ce
comPa
sion

age Eo Work
AII cnild laborers' nealth should

and wrrl be "xi*in"a 
periooicarly ' lf::'

compet,ent' Phy;ician hls Eo cer Eif y wheEner

"noign 
guuii f lcat'ion t'o carry out' t'he I oD

be
the
or

examined wnen accePt'ed
nealth examinaEionra
not t.he cnird has

\
I t--

-l-/,' ,rfr-
Tne Iabor rnspect,or may ask a Pnysician cnar gLi?.-?

menE t,o ch""*'af,"-'no"t iA year child laborers worKr

ise in ordet uo veriry tnat' tne assrgned labors are

t,nem . In tn"- r."t cise, the Iabor inspect'or has r r
nrld's overworks cnanged or with a physician's posit
stop t.he cnird ito* w6rking in tne comPany if t'he

ts nave comPrarned

: Employrng cnrldren rrnder I8 years olrl rn an rndustrY'
rshouldnavearegistratronoftheirnames'ages'and
r th . The regis t'raLron snould oe sumrt't'ed t'o Ehe 'Labor

or visas, observasionsrand warnings

Artrcle r7 5

Ene drr ec
dates of
i nspect.or

Artrcie 176 In an orPhanage or other similar cenEers vJich PrimarY

scnool s, teacn ing manual wor ks or skills to children under 'I8 Years

shourd not last more tnan 3 hours Per day . Bir th dat,es, condit'ions

of manual wor k
per rod Per day
meat time shou
snould be subm
for visa , war

Art,icle 177:

so f Ene chrlclren as well a s the cnildrenrs working

, nameIY scnedule of thelr manual works , r est time , an

Id be no ted in a regist,rat'ion The registrat'ron
itt,ed Eo t.ne Iaoor insPecEor at, t,ne end of every year

ning and otner observation

t,o
bi
f

ng
not,
goE
ive

d

nrs
an

Parent.s o
emProyment'

r
under i8 years and sErII under t'ne resPonsibility of
gardians, iI"-"[tiu-,^llitever sex' may not cont'ract'

i{rthout any of tne responsible person I s agreelnenf

woRKs FOR l{ol'lEN

In enterprises as listed in art'rcle I of Ehe law'
*;; ;;r;-@:.::: ?:: S:l':3[i"Eri,?ll!,; _ing t,o work al
,witnin z monin afterward, assigned t'o do IignE works

s forbidden t'o stoP a woman from ner work duri'ng her

Daby deriver] Ii-""n!re of 
-"n 

uorance informat,ion
_29 -

Ar t,icle. r78
woman laDor er

Resum
sne shoutd be

IEI
Ieaves for her



'ry

rt.
t,ne

rcle L19
woloan has r rg

DUr Ing
nE Eo De Pa

Ehe Ieaves as InenEron
id nali of ner

ed rn the aDove articles
cnarges rncluding oEher

,J

cnarges Dy ner emPloYer She rs arso ent'it' red t,o recei.ve otner

Donus rf avar IaoIe
Anv onkdF

' Hofiev
convenE ion ( a9
er , Ene char

regment) rs co
gesras said in

ns:.der ed IawtullY vain
En:,s ParE, BEe-Pard to'

rse foi at, IeasE one Year
onry wolnen wno have worked in the enEerPr

+#ffi hE t,o have one nour
For one Year from tne claE.e of ner Daby deIiveEY, t'ne

Per -day. off Eo Dreas E ner oabY

dur ing ner workrng Erlne Tne one nour t, irne can De seperat,ed as 30

mL nut,es
afEernoo
any Eime

Artrcle

during ner work ing Eirne,in tne mo rning and alloEner in tne

n ri tne woman nas a9 reed wiLh tle r emPloYer. I f no agreement'r:

alnl dst, eit.ner of Ene working time s-morning or afEer noon-.

: Tne Ieaves Eor breast'ing a oaby are rega

turd it' is not' p"'*''t'ted Lo settle Ene Ieave

r usuat leavest;;';;iinea tn Ene labor law'

of t,ne comPanY, i l oinc -co!venE 
ron of rabor

E whrcn otner ioir6t= of ner tyPe may t'ake

Having emproyed at leasE IOO women' young an

, Ehe dir ""t'oi 
shor:Id ar range one Io?m f or

and a nursery room aE or near tr1€ ouildrng

: Tne declaratron of Lhe minisEer of rabors

seE.t.in9 condrt'ions t'o conErol sattitatioo I tne

r8I
Par t.t cuIar.
down from ne
regulations.
country naol

Art,icre L82:
one enter Prrse
breast Dabres

Art.icIe r83
acE rOn S IS

rded as
s Dy cuEting

inEernal
sror a

d o$r. nl
wornen toil

and social
DreasEing

room, anci the nursery room

SECTION 9

LABORERS RECR'UITED OUTSIDE THE WORKING SITE
I

Art.icIeIE4:AIIIaoorers'recrurted-:!t'srdeoftheworKrngsite
a-u-ffir-g6.E r' t,o work by a managing "*pioyer, 

nave r-rgnt Eo be paid

t,neirt,ravelexPensesoack.-EoEnerecrurtmEnt'Placewnent,nerr
conEractrs are tlrmrnat'ed or wnen Eherr wor lting t'ime ends ' Tne

expenses are partl ?{ !1" -"*proy"r 
or1 t'ne ;;;;'"onaiEions as tnat' of

tiiver"nfln!o";r:;:l'l:."il: 
"u" dutv ?:^,:::,:3::"?: st'oPPine

workers on accounl ot n''"."[opping !n" o-cupacron'hts closing tne

enE,erprrse,o.-ii"-aiimissing-'*ri,r16rs : I; Uire case of dismissing due

to raoorers,serious f aura"'-, Lne emptoy"t snould rePay t'ne t'raveI

expenses ov propoLion"r.::-!l:^ilt;;i;-i;; whrcn Ehe raborers have

oelm emPloYed in tne enterPrrse

ArcIcIerS5:ThelaDorers,whosEoP-frotncneirworksasdefined
EEoTffi6Jasx for rhe.r,rui"i";lryl"j: ito,n t,n. emplover witnin at

tne longest one year since t,ne olce oi "topptng 
r"orking for tne

e mpl oYer

*:#i.u"Ili"o:"t:Ii:i?t,":,.ffi"*:;;i:::.?5",3?..j""3:";::l:'
30
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BAPTER SBVEN

PARTICU LAi( COND ITIONS
IN AGRICULTURAL

la;.,i?il3i3
occuPacions

r egurat' rons
ar e aPPI recl

ArEic Ie I88 : The laborers in agriculEural occuPations are Lnose who

planEing and raising

oefrned rn tne
on laborers rn

OF WORKS
JOB

ll

rabor law, t,he
agr iculEural

ATtrI cte r89 Tne meaning of PranEaEron ].n thrs law is referred to

l{or K rn:

shor-ll.d De Pa

- Prantat'ionsi o""upuEionsagricultura'
- o6"uPatlons on forest'
- o""u-P"t'ions on tisnrng

SECTION I
PLANTATION

a

t/tl

ag C rcuIE ura I occuPations whicn are to emP IoY cnar ge Iaoor er s

reguIarIY, and cuIEivaEe PIanEs Or oEner r mPor tant product.s for

tr adrttg as coffee, Eea; sug ar canes, ruoDQl t bananas, coconuEs , , l-J'
,'

g round nuEs, cotEon, EObacco, I ut.e , and o Eher !exEire ProoucEs,

or an9es, PaIm, Plne aPP I€r PePer
The regulacions of the secEron ar e noE t,o aPply on fam

enEer P r rse or on smarl PfantaLrons wnose Pr ociucts are for seIIr

Ioca I markeEs and wnicn L s noE co' emPIoY Iaborers regularlY

AT E.rcIe I90 TNe usual worK
woRKING lII'1E
ing Lrme oE aI aoorer itr a PIallEaErOn rs

s et. t. oB nour s per daY or 48 hour s per vJe EK Fo r E.h e usual WOr Krng

Erme t IE IS P ermit,t'ed to wo rKuPto9no urs Per day for some kinds

of Iabo rers but noE over 48 nours per wee

llyrs
ng rn

k

AT Eicle 19I For reg ularIY worKing laoOferS whO

trI me aE Ene enter Pr rse, neccessary time for gorng

home should be included rn the usuaI working t'ime if t,he time is

more than one hour For regular IaDorers who do not. sPend t'herr

nr ght, E ime at t'he ente the now and then ones, their

wor krng time Per day r
rPrrse , and
s count,ed due to Elle Per rod tney wor k

ArEicle 192 For some occuPat'ions, at most 2 nours per day can

at Ener r wori< siEe . Tne
8 hour srwor king Per iod Pe

Iist. of the occuP
r daY

atrons are set' bY tne
as IaborersrP r esentat i on

Dea e to

decl ar a tion of Ehe mrnrs Eer of Iaoors and social act'ions For the

t,vJo hoursr Pr esent.atsion aE tne work site t Ehe laborer may noE De

forced t'o wor k at aII and may use Ehe Eime freeIY

Art,icl.e I93
tne laoor er
time
nours Per day
Dy any disat,er.It rs not Eo

: If Worring more tnan 8 nours Per day'

id t.he charg"""-i""ording to rate' of over

add the worki";-;i;; '; Eo more Enan lo

ase of Prev"uii6n of or reparing damages
3I

spend tneir night'
Lo u,or k and bacK

excePt, the c



fl

Artric1e L94 :

ATERIALS USED AS LABOR CHARGES

It. rs allowed t'o give maEer t.als in Prace of Iaoor
forced If giviig labor cnarges by tnis wdYr tne
regularly giJe i itoot"t 900 gra'ns of unco-oked r rce

r"taining ParLs of charges

Ir tnere Is an agreement' oy Doth Par t'ies ' Ehe

can De cnanged co money
;;t raEe , [rre part of cnarses."!1n9:9.:o monev

correct.Iy and t'ne cnange snourd oe register ed

1'O GIVE MATERIALS t\) FAI{ILY

cnarges
emploYer
Per day

ArEicle

Dut, not
shoul d

bes ides

195
cnar ges

shorrld

JI

ArEtcIe 196 A reg urar raborer in a PIantat.ion shoutd nave rrgnt
EO Oe provr ded for n rs wife and ht.s minor crrrldren below I o year s

under hls ourden -however tawfut or unlawful- darIY r ice raLron as

t.ne fot.l.owrng
800 g rams for nrs wife
200 9 rams for olle cnrl d under 2 Years
400 q rams for one chil d bet.ween 2 Lo 6 Years
600 g rams for one cnrl d oetween 6 Eo ltl Years
7s0 s ralns for one chil d between I0 to 16 Years

The materrals shourd oe g :.ven Eo tne Iaborer, En e nead of

Ene farnlIY, everY working day, or if ne call not work due Eo nrs

st ckness , oE srcKneSS wnrcn rs co rrectlY cer Ei f red

The cnrrdren Det.ween I6 Lo 2l Years who a re att.endrng dL

orficral or P r ivate scnools-lrrgh scnools or unlvers:-ty- or at any

s kr I I Er arnrn g scnool ShOuld be given tne same amounE of ratron as

rn trte conorErons for mrnor cnl Idren Derow ]o Years
In order to De Provid ed t.ne maEer ials f or tne f am:- Iy

pard rn rr ce
At

oe cacuiaLed

Articie L97
a r er sln

,

n rs wife should fulfrII Ene foI Iowing condit'ions
A- Not. Eo work for get t.ing charges
B- To live rrrLth her husoand in the P lantacron rf ne rs a

regurar taoorer and has a nouse there or ouEs ide rf her hushandrs

nou se rs out.side
Grven r19nE t,o receive tne materials are alI minor children

r.iving wit.h tne he ad of t,he f amirY r.n tne P IanLation rf tne nead

,Ehe laborer, is r esiding thereror Iiving r n a house of Ene family's
nead or livrng in a nouse out,side rf Ene f ami.ty 's head is r esiding
out,side rEoo. Hrs childre n , nowev er , att,endi ng dist,ant scnools or anY

t,rarning scnools far from their P ar ents rhouse snou Id also have right'
t,o oe prov:.ded t'he materr als once t.ney have Iegal cer tifrcaEions
from their officrar or Pr rvaEe scnools If Enerr schoors are

Pr rvat,e , tne cer trticaEr on ,signed bY the scnool direcEor, should

De verifred Dy comPetenL officiars

: The materrals to tne famrIY
ce the raborer has started nis
s received aII Iegal evidences

De Provided to the
and afEer Ehe

can
wor k

emploYer na

32
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ArEIcIe 19B : The evidences glven by Ene Iaborer to 9eE the
aovanges are

A-c
as the followrng
opy of his marrr

B- Coples of nrs chi
C- A declaratron of

t,nat, hrs wrf e does not, wor k f
D- A quarter autnori

ano cnrldren are Iiving t,rth
E- A CerErfrcat'ron o

derlned rn arEicLe r96

ArErcre I99 : Once
as stated rn A and B

war rant , or any regal

:
age I rcense.
Idren's Dir t.n cer t,rfrcates.
Ene f amrry head's rsponsibrlrEy sEat'ing
or cnar ges
Ey's ceitrircaEron stat,rng thaE nls wif-e
him and rt should be renewed every year
f schoorrng or skrrl trarnrng as

tne laborer can noE grve tne oIr En cer t.IticaEes
of tne artrcle above , ne can, rnsLedd, grVe a

suDSt,rtut,ed document .

HOUSE

ArErcle 2U0
s rrou ld hav e
ine emPloYer
mlnrsE,er of

Art.rcIe 20t

: A regular laOOrer workrng
right, t.o lrve free of cnarges
as tn Ene condrELons defrned

Iabors and socral actrons

: Tne house Pr ov ided E,o tne Iaoor er
iive togeEner should be aE reasL 24
saure size snould oe Provrded Eo at

tne sarne sex to snare togeEner

constantly rn one srte
rnahouse, Ptovlded
rn tne declaratrron of

by
cne

cn r Idr en
11 O..lS€ O f
raoorers

EO
tne
of

Tne laDor er s shorllo
ts lawn clean

sllou Id De respons io Ie
the nouses tney Iive

wr tn h:.s w:. f e and
squar e me Er es The
rnosE 4 unmarrred

and keep Ehe nouses

caused oy their

were suomrtued, Tne enEerprtse toay start ourlditrg tne r)ouses
For t.elnporary nouSeS burlt wnrle tne oCcuPaEIon star Es, Ene

el'IE.erprISe Inay aSK fOf a PartrrcUIar PerlnISsIon EO bull'd E'ne oouSeS
and cne nouses snould oe used for llot, more Enalt 3'years and be rn
acCOrdanCe wI t,n E.ne COnd:.ctOns of SanlEaEIon art<j nearth aS

rnst.ruct.ed Dy cornPetent, otrrcrals

Arc:.cIe 202 :

cornpe tenE of f I c
oroer Eo acnrev
ano lorrns of on
consrder rng , do
once Ene autnor

ArErcre 20J : Tne laoorers w

are tororoden to accePt o tn er
w:, te and cnrrdren- Eo sl)are 1

approval.

Art rcre 204

Tne nouses snourd oe ourlt rn accordance wrt'n
raIs, rnstrucErons of nealcrr and sanILaEIon In
eEnenouSes,tneenLerPr}SesnouIdSuomIEItrSPIanS
e or many samples Eo Lne labor rnsPector for
d aiterwarci uo aLlthorrEres of Provlnce atrd cIt./
:.E.ies nave noE mrnoed for 30 days sinCe Ene documents

ho nave lrved ln tne provroeo nouses
s-narnety pestdes et:eir regal or rrlegal
n Ene nouses excePtr the emPIoYer 's

, rEs yard, i
TneY

commr t.t ing on

ArEicle 2U5 : Onc
raDorers wno have

EaKe care of

foc oatnages
in

REHUNERATION }'OiT 'IHE HOUSES

e t.ne plantaElon 1s not. able to provrde nouses Eo

been wor king regular l.y and consEalltly at tne salne

SrEe , tne employer snould pay toem mollt.hly refnunerat,ion for houSeS
rn accoroance wrt,n tne corrditions rn Ltle declarat,ion of t'ne minrsEer
or laoor and social act'ions and YJrttl oPl'nrons of Ene consulLaErve
cornmrt.t,ee of Iaoors

33
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Ar t. l cI e '/06

wr t.n wa ter

ATETCIE 201

Art, rcIe 208
n eccessar y
pnysictans'

Art.rcIe 209 :

: Tne emPloYer
aPProPr retely and

: Tne source of

Art.icIe 2IU z

later rnes snouJ.d
raoor er s rnouses.
r-rouses ano wrt.n
sdnrLary and elrtn no oad smelI

In tne laoor ers I comrnunit'y, nuIItl:er oi Ene sanrEary
oe at reast equal Eo L/'r of t'he number of Ene

'fne IaEer lnes snourd oe ralativery f ar f rom tne
roof and wal'ls . The raEer rnes snould De Kept'

uJatnn

snourd arrange t'o provide nrs Iaoorers
aIr year round

of arI ktnos snould oe covered
water or else Durne(]

: If tne waEer is susPected unsate for usrng '
measures should oe t'aken as oy asKrng 6'ruolic -- -. --:--
"ppi"io" 

or cleaning or borlrng tne waEer or aPPryrng

TO SUPPLY ASSUMPTION GOODS

wat.er soould oe iound out attd t aK en car e

E'or an occuPatron or a worKlng site wiLhout'
a" or far fiom a market, Ehe emPloyer can set up In
a company store wrtn neccessary goods as rice'sarLy
o1 saIE, Eea and so ol1 " 'anct rn accordattce wrt'h Ene

rErcIe 34 altd J5 of tne laoor law

LATIiiT II.I ES

co ns um

NIS OC

trsn,
cortd i E

pt.ion goo
cu pat ton
smoKy frs
ions on a

Ar t. rcle 2 Lt i
unoer t,he groun

Gar bage ano ruoorsh
d far from Lne waY of

Art.rcJ,e 2.12 Dead animats st)ourd De ourreo far from Ene source or

water, weII, res ervolr r. and houses
I4ORTALITY AND CR I},1A'T'ION

ArcicIezL4:Whenaregutarlaborerdies,LneemployerShould
prov ide :

wnrcn amount

Arercle 2'L3 : Once a
colnPe Eent, of f i cials i
condrErons as clefrned

rs

ATEICIE 2L)
who are I rvrng
Ene ernPIofeE Eo
r nst,r uct.i,ons ot
Pr ov rnce

mor t,alit,Y naPPens, i t' snould oe

and rts cr.].lnaEion snould be done
in law

cnecKed bY
accor dr ng to

to a crirnat.ion place.
Ene funeral ceremonY
monEn salary

wolnen
may or der
wi t.n

- one cotfin
- 5 metres of whiEe croth'
- neans of t'ransfer E'h.e cof fin
- And in addiEron, exPenses on

not less tnan t'ne raDorer rs one

I{ATERNITY HOUSE

Once any plantation has regularly emProy r00
inir.o" tn-e pranEaEron , Lhe laoor rnsPector
set, up a mlcernrEy nodsernear Eneir houses'
pny"iLians attd thL people's cotnlnL t'Eee of Ene

34
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The mat'ernity house should be under

and one eventual assisEant'' 0r many according

Ieft, ln it , ;;a ;!;-chirdien shourd oe siven
milk, and ti"". - iOr chi'idren above 2 yeats''
pranlaEi.?q aw;;r,-snourg ?:ouide 

an amount of

to tne rrce .-'i'[; amount' of the food for each

"i""["a-oV 
t'he enterprise Physicians

and below-'-fn" mat,ernitY house is
e above conditions when

a womanrs suPervrsion
t,o numDer of children
neccessary supply Iike

t,ne emPloYer, the
oEher food-in addiEion
cnild"'should be

and is t,o carrY ouE
.lef t in iE are

fu ILy 6 year s
Art,icIe 2L7

AT Eicre 2L9
ma Eer iar sby

Article 220
-------#Art,IcIE ZIL
vrIIage, t,h e

transPor tation
and rain.

Article 2Zz

/

ArEicIe 2Ib :'. .the 
't"c"rniEy 

house is accePEed 
'on]'y enildren of

opening
ch i Idr en

S brof as
numoered at, Ieast I0

SCHOOL

Ar t. i.
childre

cle 2I8 3 When,
nof compleEelY

in t.he Plant'acion,
6 years ,who ar e t,he reg

there are at least' 20
rr Iar Iabor er s t/

Ene emP Ioyer snould bu ild a PrimarY scnool near t,heir houses

Tne exPenses on the scnool is Paid bY t,he emPIoyer

: The emProyer should spend on furniture and schooling

hisownandinaccordance,,'tncolnPetentofEicials.order
charges f or Eeachers are pald Dy t'he employer

lf tne school-i; fartner tfran rsOOm f rom t'heir
employer snouia-puy for "I?"nses 

on t'he children's
by any mean *iti' tou"'s Eo protect' t'he sun's shine

: The regurar Iaborerst children 'who
plantation, can at'tend t'he ptanEation
-no OotY t'o EransPort' them

.SECTION 2

OTHER AGRICULTURAL OCCUPATIONS

: ParEicular condi'tions of works in an agrrcultural
oesides prantaii;;;-srroulo be parEicul"lrv seE by the

tne minist'er oi-itoot" and.social act'ions af t'er a

!"io*niit"" of works has given opinion

Art.iIe 223
ent,er Pr rse
request of
consult,at'iv

CHAPTER EIGHT
SANITATION AND SAFETY OF

SECTION I
GENERAL REGULATIONS

Ar Eicle 224 Tne regulations of this cnaP ter are aPPIied on aII
ty nter pr ises as rndicat,ed in articr e I of the law

BU ns are not aPPlied on workshoPs emP loy ing

fami IY members as emPloyees , who are under t'h e cont,rol of Ene fr

ParenEs or t'heir g ardians but, theY are aPPIied on industrles
m ight cause incident,s or af tecE healEn like st

are Irv ing
school but, t'he

outs rde
employer

Ene
has

LABORERS

mecnanics, or Poller plant.
35
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Art.icIe 225 The comPanies should be f"Pc clean and fulfill

andcont, rons
actually
Article

of san iEat,ion., safetY ,neccessarY for laborersrhealth ,
assure laborers I healt'h

226 TBe minist,er of I abors and social actions should set' a

decl ar ation of Ehe general anQ Pa r E'ieular conditions of sa-nitat'ion
and safety of the work .siEe' ,qnd' cases and condit,ions t'he laoor
inspector compel Eo be fulf Ll],ed ,and fornaIiEY of coPraining
against, a II restrictions

Art,icre 227
or ordres re
t,ypes of aII
companies co
Dy t,echnicia

ArErcIe 229 : when
ouildings or equ ipme
the Iabor inspect'or
close the cotnPanY ,
wrthin a rimit,ed Eime

Artrcle 230
r egr st,er ed r
be dat,ed, si
a duration d
occured. Bu
ar t,icle 228
raDors and s
complaini.ng
rnform decis
employer Ehr

: Checks and contols by committees which aPPIy the
Iated to sanit,ation and saf et'y of works, rechecks on
-power plant, r-ristdllatioirs of t,he ellterprises and

niumrng-elect.ric power, should be absolutely carried
ns and with agreement, of the rninister of laoors and

law
alI

out

socral act'ions

Art,icle 22g : when Lhere are signs of incidenEs and dangers t'o
:t.iffina-safet'yoft'hetaborers,attdthedecIarationofEne
FXZ,iirr."i"i oi raoois and social act,ions iras not defined the inc:-denEs
/ Z\ I;";;[i"r" 226 , Ene labor inspect,or should rest,ricE t'ne employer to

' reform arrd Prevent, Ehe incidents perfectty 1n accordance with
condrt,ions ls indicated in article 230 below

any emergent measure is puE forEh to have
nE ieformea as Perfectly as regulatiotrs order,
nas poYJer t,o order to stroP Ehe equipment or t'o
and Lo have the buildings and equipment' repaired

: Restrictions should be written ones whaEever by
etters with receiving relnarks . Tne restricEion snould
gned , indicated of f enses, t,ire drscovered dattgers, and set'
iring v,thich t,ne of fenses and tne ciangers will not rrave
E when Ene restriccions is set in accordance with
above , the employer may complain to the minist,er of
ocial act,ions prior t,he rest,rict'ion expiry ' Tne

i s not aga!-nst t,he war ning . The labor inspector should
ions of [,he minister of laDor and social act,ions Eo the
ough administrative formality

SECTION 2
LABORS I PHYSICIAN

ArElcle 23L : The enEerprises and companies as indicaEed in arcicle
i-ffiovidemedicarcarefreefortheregu1arIaborersand
t,heir families. '

Enterprises and courpanies in the form of cooPeratives and
ent,erprises of 

- trasport,ation oy sea and air, Public of f ices rds weII
as the mrnit,ries should also have the same duty '

-36
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ArErcle 232 : The Iabors' pnysicrans can De f ormed par Ercul'arl'y f or

Arcicle 232 :

alaber of labor s'ph
affecced by Enerr w

condr t,ions of sani t
Iabor er s 'near Eh

one or many en
ExPe

Iabors'physicr
tne Iabors'pny
snould oe pard

Art,icle 234:
fuDofpEfsicia
acElons and pub
should start ca
declaratron sno
raDor srpnysrcra
Ii possible, tn
full time and t

Artrcl-e 235
and comPany
rhe yard of
:.nfirmary

rooms for
pat.rent,s
at Ieas t.
carerand

lledical staff led 6y one or many Physrcrans wrth
ysicians has a duty of treating srck laborers
orks and esPecrally of followrng up the
aEron rdangers, contagious diseases, srtuation of

company worKshop or it.s work slte, nave a Permanent
rnfrrmary snouid be cnarged Dy a physrcran wno rs

ter pr i ses
nsel on tne formation and tne Process of tne
ans are pard Dy t.he employer . In case of one group of
sicrans for servLng many ent.erPrrses Ene expenses
accordrng t.o t,ne ProPoEron of laDorer numDer

Srnce a 3oint dectaratron on Ehe formation oi Ehe
ns rs issued by t.he minister of Iabors and socral
lrc heart.h, Ehe Physicrans of sanrtat.ron servrces
r ryrng ouE t.he wor ks Anotner srmr Iar I ornE'
urd De defrned condiErons of the duty of tne
ns ,incotnpat.iole with other tnedical actrvrtres .

e Iaoors'-pnysician ls a medrcal experE worKrng in
reatrng only the Iaoorers of the etrterPrrses

: Having employed at Ieast 50 Iaborers, tne enterPrlse
as rndicated rn artrcle 231 of tnIS Iaw shouldrwltnln

J

tne
The

netped by one Or many ngrSeS aCcordrng E.o tne nulnDer of Ene laoor ers
At Ieasf one of t.he nurses rs PermanenEly occupred at

worKrng tlme,ciay and nLgnt. The lnfrrmary snould nave banciages atrd
medrcrnes, enougn to E.reatr emergent. paErents resulEed frotn Enerr
works . Tne employer shouto Pay for expenses on Seiclng up and
tne Process of the !nfrrmary

Article 236 : If an enterPrrse as indrcated in artrcle
Drancnes or one or rnany wor k sit.es which , far Eher than 5

Ene marn work srte, employs at reast 50 laborers, the
snould provide Ehe brancnes and the small work sites tne
medrcal care as provided t.o t.he marn one

'224 has i ts
km frorn tne

empl oyer
s ame

Artrcle 231: If numDer of Iaborers ls up to more tnan 400 people,
The rnfrrmary snouldrrn addit.ion Eo oandages and medicines, have

ArErcIe 238 : Besides the measures as in arEicles above , Ehe
emP oyer s uld , by spending bY hrs own, arrange :

KINO teams of drsease Preverltion

patrents to rest, oefore oeing nospitalrzed t or for
e possible forto rest away f rom ot,hers The place should b

2* oi Eot,al w laborers of tne vrork sit'e . TreatmenE ,
food tor patients in the rnfirmary are paid Dy Ehe enPloyer

t-

2- VaccinaErons of concagious diseases by using syringes
and needles ( usaole f or one t,ime and t,hrow away ).

Wnen tnere rs'cont,agious disease, the minister of publi'c
healt.h may order Ene employer t,o Eake measure of Partlcular
Prevent.ron in aII wor k sites 
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rL ICI e 239 CIean water or Eea should be Put rn clean Jars wrEn

cov ers an t,aPs for us ing freeIY aL Ene wor k sites

The m:'n isEer of Iaoo rs atrd social act'ions attd public

A- Condit'ions
oint oectara
of Ehe forma

Eion definrng
Eron and tne Pr ocess of -tneId issue a l

MUM ET me for Ene Iabors'pnysrci ans t'o serve the
of tne laborers '

S
I abor s ' PnYs rc r a{l
- B- Max]'

pany i n accordance wit,n numDer

I aDorers of acom

cElvi'Eies as we It as neccessa ry duty

C- Time and rePo r t,s -made oY Ene enter Pr lse or inrer

e nEer [) rrse-on Eh e formaEl on and Proc ess, and Ehe conEr or of financea

of the Iabor s' PIrYs i c:' atr s

Eer of Iabors and social acEions snould
Tne m:.nrs

A- Condr Elons on cnecKrng nealth wne n new PersonnelsaraErOn on

recru!t.ed and wnen old P er sonne I s r esuming tneir works, Per EodLcal

cnecK Or neaIEh, and che ck of nea Itn
should seE uP

b- Nutno er or Ine drcal sta ss, tne].r qualrtrcat' rons and duLY '

c- Condit'ions a ccor d ing Eo wnich Ene emPIoYe r

and pay for
I-

Ene exPenses
Tne rnflrmar yas

are

rooms Eor
indr caued in art'icle 235

20 Lo 50 Patren IS

2- ln1urY dr e ss rng an Z0 Pa E ients i numoer of Ene

3 FTTSE A:.d oox t
r oolns of Lne rnfr rmary snou rd be Iimr ted Th e neal t.n crreckrng

shoul d be done in Lhe enter Prrse

or less Eh

ATEIC le 242 Rega rded as tne ac

o ccur r n9 rn wor king Erme, or bY w

laDorerstfa ulEs Prov rded LneY are

The acc:"den t of work s r on anotne

SI CK

raoorer conee rned is going frotn nls nouse

CHAPTER I'IINE
Acci;ENTs oF woRKs

crdenLs of wo rks are acc:-denEs

orking desPit e whatever reason S7

worring for L ne emPIolt er

r nand, is all accidenL haPPe nrng on
Lo nis
E ISC

signed wo rkwor
for hrs int'eresEor

K srte or reEurn

nesses resul

rng wr
ou t.s td

thouL droPP
e of lrrs de

t.ed f roln Ene occupa.ion as def ined rn Ehe

ing bY or going sotnewhereaI aoorer whrre Ene

Iaw are consr dered accident,s of worKS ' '

Art.i

Iabo

t.o only Per son

cre 243

rers have whaL
Tne same

-PeoP

f work

SUPerv
neI
le of free oc

The enterPrise
s as mentioo

rsors of Pr
s emPIoYed

ever krnds
re sPons iD i

cuPatr

riEY r
iv atse
by t,h

of Eh
ed in
director should

e suPeEvrsor s

on. This is re

eir individ
s aPPI ied on
medical cl].n

ar t,icles a bove alt.hough tnebe resPonsible for aII

ferreo Lo trlose

This rs referred
acc ], denEs o UAI SEALUEES

ICS

- Hand rcraft e nter Pr.i s es ' Tnrs rs referred to laDorers
emPr oyed DY the PeoPIe

be sides Ehe wi re and ch i.ldren of Lhe craftmen
s is refe rred t'o accid

I

38 -servanEs
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7
-AgrrcuIEuraI ent'erprises ' Tnrs

on Iabourers of tne enterprrse
Besides t'he t'YPes of accidents

anyone , wno employs a raoor er t'o worK f or
now and Ehen , snoufO rePay for accidents
wor K

rs referred to accidellEs

as defrned above ,
hrm even for a wnile

wh r ch he ge ts -dur r ng
or for
hrs

Art.rcLe 244
EaKe measures

oPeraErOnS, tsO

Drr ector s of
ot Preventrng

enEer Pr r ses snguJ'd or ass i9n someone to
accidents of w0r Ks

l.east 4 daYS, A Vlctrm,who cauSes an acCldent' on h:'mseIi rnEellcronally
cy nrmseli, should not, De given tne remuneraErOnS
- A court :'s aDIe Eo decrde :

- t.o reduce tne remuneraErons rf frndrng out tne accrden!
ls Iargery caused Dy the vrcEim's ser rous faurts

_EoincieaSetheremuneraElonsrffrnding
accrdenc IS caused by Serlous faults of the employer
r n E.ne leader sn:.P

ArErcle 245 : FOr the worKer who

nrs condlErons are noE under Ene
EexES of raws r f onry ne accePt's
wrun hrm now and Ehen

ArErcre 246 : A vicEim or rr.gritur owner ( ayanE-drorL
gffiemune'ratrons irom the enterPrrse direct'or or t'he
Ene aCcrdenES of wOrKs hapPen on nIm, CaUSIng nIm Lo

eJOr K f or a wn]-Ie . But' !he remuneraElons may De grven
condrE].on tnat' tne acc:'dents causes n rm to oe unaDle

ArErcIe 241 : In case of fa't'aJ' accldents or lnlury
orsaDf e-Eo-wor k f or ever , the remuneratron grven tro

tne rrgnt.ful owner rs tne annurEy ( rent'e )

More remuneratrons for the v:'cErm snould be

inSury needs another Person Eo' taKe carg stways
In case of nrs drsaDr Lrt'y of wor king ' Ehe

snould De grven Eo Lne vrcEim at the longest 5 days
acc ident. .

Artrcle 248 : '.Phe ViCtrm ShOUId ,af ter tne accident,
geL treaEmen t -nedrcinesr dormitory of a nospital et'c

d addiEronal neccessdry mdterrars

Art,rcie25O:Thereshouldoeageneralrationof
E-cf66nt.ffii works .The rat,ion should be under the
NaEronaI chest. of Socral securit'y ( Caisse Nat'lonaI
Sociale ) and should De aPPlied on all enterPrrses
indicated in art'icIe r of this Iaw

rs working alone , rt 1s usually
regulatrons of of EhiS Cnapter and
one or many of nis frienos to work

) ha-s rignt. to
empl oyer i f

be unable to
EO nlm on Ene

to work for aE

outr the
or hrs successor

Ieadrng to oe
Ene vrctlm or

added ri nrs

remuneratron
af ter Ene

have rrgnt to
, medical

assur rng Ehe
conEr oI of t.he
de ra Secur i t.y

and colnpanies as

Article 249 : In spite of Ene above regulaEions , the vlctim mlgnt

Affieffiadvantages once botn Parties have agreed
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h 2-s Oroers st,ill in P ract,ice at, Present shoulcl be sEi f I
APPI caD e unEil a Iaw of assuring Ehe social welfare of risks of an

occuPation is declared
But, for the i nterim period, t.he. minist,er of Iabor s and

SO cial accions can issud"declaraEions of some formalities for t,ne

APP r ication as t'he f ollowing
I For ma I it.Y on -dec taring the accident and invesEigat'ing

' 2- Assurances
3- Rate of cr

remunerations.

and' neccessarY regulat,ions
ippf i.n99 and E.he amounE of compensating

ort ne ministry vacant laoors in cneir enterPr

CHAPTER TEN
FINDING 'A JOB FOR SOMEONE

RECRUITING A LABORER
SECTION I

FINDING A JOB FOR SOMEONE

Artrcle 252 : AnYone who wants a l D

oitice ot lobs
acerons AIl e
regronal offrce
or ne!, work sit'

and Iabors of the mjLn istry-6- labors an soci aI
nt.er P r ise director-s snoul d1 nform Ehe provincia

es whicn need more Personnels

Art,rcIe 253
seeks a Jobr
var rous PIac
adver t isemen
newsPaPer s,
t.he same inf
and I oDS at

t.he

Ior
ises

of
accePt

: It, is f or bidden t.hat anyone, who wants labor er s or
neit.ner allow t.he I ob adver t.isement t,o be publicrseci at . /

eS nor atlow various met.hods to be Public:'sed excepE an V

t,- t,o be puolicised at his house The adverEisement Dy

however, can be perml,tt,ed Prov:.ded advertiser f orwards
oa*ution t.o t,he provincial or reglonal oif ice of J.aDOr s

same time

Art.icle 254: The regulations of t,his area does not af f ecu t.he
that the emPloyer and laborer have noL

1 obs to heIP
dr r ect, accep
asked t,he of

Art.icIe 255 : AII employers may not be forced to accepE Iaborers
the office of labors and jobs excePt.

accept, IaDorers of some kinds ratherregulat.ions order ing tnem Eo

t,han other raDorers.

t.ance which means
fice of labors and

r ecr ui t,ed and senE to Ehem bY

Artrcle 256
Iabors and
any benefit

ArEi.cle 257:
pard to Ene ofr
,companies, edu
-mediators find
benefits from t
int er venient,ly.

: It is foroidden that personnels of t'he office
j obs ob} ige j ob aPPI i cant's t,o Pay t'hem oenef i ts , or
; resulted f rom t'heir f indrng j oos

It, is forbidden that charges for finding jobs are
ice of labors and jobs; it means that' anyone
cation inst,itutions, agencies, or ot'her corPs
ing joOs for laborers or laborers for an employer-get
aDorers or employers nowever directly or

, 40
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SECTTON 2

TO EMPLOY FOREIGNERS

.'-tgqiile?58:No'emPloyersmayemPloya'fofeignerwhohasnolaoor-:caro, rabor oook, issued ti lni rniiris[1v.,?t-1i?:::^uno soEiar actions
,; . ; , "i No f oreigners tnay carry oug. air''.o"gqbgtigq..r{ithoug legal

,"-1o' ":'i:-Bfii;il::ii*n,e", ilt,lljiiiiSriql:nl. i.oo, cards ror

iarying oog [n!r.r occupar,rons in t,he scate,'of cSlnbodia

B- The f Oreign"r"-enter ghe sgate of camoodia'legally
c- The foreigners should have legal PassPorEs

-j::r.D-Theforeignerssnouldhaveregalresldents
E- The foreigners should have go5d rePutaEion and good

oehav iour .
E-TheforergnersshouldnavePhysicalguslificat'ionsin

accordance wrEh their occuPati?l:. uld snould not' have any

comnunicaole disease . Tne'conditions are defined by tne dectarauion

oftneministerofpuor,."-healt,handwrthanaccordanceofthe
minist,er of Iaoors and social act'ions

Alaborcardoi-on"yearrongvalrdityTlyot:I::"::d
provided iLs ext,ended u.iiaiEy- is nog SeyonO t'he expiry date o!

Lneir residrng cards

Art.icIe 259 :
Enerr laoor ca

A- If
condi t,rons as

Artrcle 260
occupat].ons
Per sonnels
in being re

Arcrcle 26L :
256 aDove ,
perrnit,t,ed t'o
snould be set
social act,ion
following:

Theminist,eroflaoorsandsoc:'alactionsmaywitndraw
rds in che following cases:
the card n"ro"i nai not furirlred any of Ehe

defined in p"iigripn 2 ot A B C D E F of ArEicIe 258

above
B. If the extended occupation of the card holder-li.!!:

st,at.e of camooara is competing cimoooian laoorers wno are seeKrng

locar jobs . 'i["-*iLnaru*.i is done when Ehe foreigners'Iabor cards'

wnich was issued or excended, expire- : - L-J ..ar.r
c- If the holder oi'en"-card has had no iob for more fnan

one montn or tne nolder is employed by another employer
The minisEer of rabois lna socral acEions should issue a

declaraEton on the labor ciras and tne laDor books for foreign
Iabor er s .

A3oint,dectaration.oft,hemrnisEeroflaborsattdsocial
acErons and of f inance should set raEes of t'axing on t'ne laoor cards

ano Dool(s .

:EnEerprlsesofwhatevert'yPes,employers
,rawyers, "*i"""aies 

of a court'h'ho need t'o
tor thei. o""oputions should give prioriEy t'o

crurted.

of f'ree
recrui t,
cambodians

t,|itnoutanyamendmentontheregulaEionsofArt,icle
thelimitaLionofmaximumPercentageofforeigners,
employ in enEerPrises 1s. Ientioned in Article 260 '
by t,he oecriiit,ion of the minister of rabors and

s and in accoiain"" with kinds of Personnels as t'ne-
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I - Office Personnels'
2- ExPer t Per.sonne.t-s.
3- Non exPerE Personnels
Each ent,-erprile during its act'ivrt'y oPeration

evidences that the personnets of tne kinos defined above-

camoodian nat.ionals-whose percentage number is equal to
mitlrmumnumberasmenEionedintneregulat].ons

shouLd show
are of

at. least,

entage
EaLiOn,
d witn

Article 262 :

Pe r sonne Is ,nec
numoer of forer
rs permitted bY
r equesE of t.he

Ar E rcre 263
entrer pr r ses

Artrrcre 2b4
Dee ecEe v

To allow, in a special case, Eo employ exPert'
cessary to the enEerprise act,ivity, Ehe Perc
gnersrwhrcn may be more than tne defrned fimi
t,neminrst,eroflaborsatldsocialact'ionsan

Iabor insPector. 4
CHAPTER ELEVEN

REPRESENTATIVE OF OCCUPATIONS
SECTION I

PERSONNELS.DELEGATION OF AN ENTERPRISE

: The PersonneLs'delegat.ion should be set
and comlanies as indrcated in Art'rcle I of

up in
t.hrs

alI
law

snou.t d
next Eerm

iI(

The personllers'delegatron rwith.3 year termm,
Iaborers of t.he enEerprrse ano re-eIect'ed for

mean represent.atives
_ 42-

I

t
\
y

ArErcIe 265 :

assistant whose
hrs posrtron t
corlt.racE, loose
I
hr t.i cLe 2b6 : ComPlarnts
vot.rng I and d:.smissaI of
submit.t.ed t.o t.he mrnister
decl sron

Art.rcle 267: The minrster of labors and social actions rssues a

dectarat.ron on :
A- Number of laborers for whicn the Personnels'delegation

is needed and t.ypes of companies whlch are ooriged t'o have the
pe r sonnels I delegation

B- Numoer of t.he.personnels'delegaEions Eo be elected is
oepended on number of the enEerPrrse personneLs

C- SYsEem of voting
D- CondiEions t,o be fulfilled for voting and candidates
E- Condit,ions t,o be ooliged on the delegatlon so that' the

emproyer or his successor can accePt'
F- t{eans arranged for t,he detegaEion Iike offices, meeting

harrs, annoucemenE Places and so forch
G- Minimum working t.ime tne delegaEion should be free trom

works of the enterprise so tnat. Ehe delegaE.ion can play Ehe role of
tne delegatlon anO condttrons of charges given to the delegat,ion

H- CondiErons tne voEers may dismrss t.he delegat'ion from'
Posr.Eron
DelegaEron in the t,ext mrgnt

Eacn delegaEe should nave a srm:'IarIy elected
duty rs Eo replace Ehe deledate wtren he resigns f rom

rs sloppeC from h rs work , drsolves h rs employmenE
s hrs cand:,Cat.e qualrfrcaLrot), or Ores

relat.ed Lo votrng, cand:.date, SYStems of
the personners' delegaEion, shouJ-d be
of rloors and social actions for a final

,(
B

v
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TI
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i
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Before dismrising tne delegation' Ehe employer shoutd

e decisron frorn tne Iabor rnspeccor excePE faults' so

he emPloyer should drsmr:'ss cnem and aEf terward wi II
I decision .Cnanges of Posrtions and workrng srtes
o"i of Ene deregiLion quarlficaEron snould be

dvance frorn the rabor inspecEor . Preparrng measures

mont.hs foc ex-delation and deregation candrdat'es

: The Personnels'delegation have duties as the followrng
informtneemployeroneormanylaborersIcomplaint's,who

eed wrth the empr6y"r on t'ne appricatron of cnarge rate'
d regulat.ions of woking
rnf orm the Iabor inspecuor t.he protesging complaint,s,or

rcism from raborers aoout tne appricat.ion of orders and

which t.he raooi- in"p""cor has a- duuy of conErolling
control t'he ippf i""tron o f tegul'aEion on sanrEaEron and

Art.rcIe 269

have noE agr
codrEions an

-To
var rous cr it
regulatlons

-To
Iaoor safeEY

-To propose int'erest'ing measures rn case of acc idenEs or

Art,rcIe 270 : Tne Presence of Ehe Personnels'delegaE]-On rn an

noE an obstacle to t'hL personnels'rrght rn complaining
ig"insc t,herr emproyer or h:'s successor

SECTION 2

ASSOCIATIONS OF OCCUPAIIONS

enEerPrrse 1s
by Lhemselves

Ar rrcle 268
AS or a v anc
ser rous t.hat t'

asK for a frna
leading Lo a I
Permttted in. a

should rast,3

Arrrcre 27 t :

srcknesses from occuPations
ToofferopinionsoninternalrulesandonmeasureSof

managemenuslncaseorsEoppinglaporersdueEodecreaSeoithe
enEerprrse activlty or.""rIun6"*"nc" of Ene tnterna] enEerprise

seL uP oy
nave occu
armed aE
r. nE er est

I aoor
pat.torl
conEr o

and de

Associat.ions of occupaErons are alI associatrorls are

ers or emPloyers , who nave Ehe same occuPatron or

relat,rng eacn oEher In producErng ' and are sorely
rIing, researcning, PtotecEing t'he occuPation
velopmenEs of socreE)'|, economy'and their members'

moralrt.y
EmPIoyers and IaDorers of the same occuPatron

drfrerenE assocraErons of occuPaEron
snould nave

have right t'o set uP Ehe
be memoers of Ehe
tne association.

a womanrsrngle or
Partsicipate in

Arr.icre 272 :

assocraEron o
assocrat,ions

Art.rcle 273:
marrred , DaY
admi nster ing

Art.icle 214
an assocra ti.on

Ert.her raborers or emPIoYers
f occuPation and have righL to
Dy lusE'resPect,ing statutes of

WiIe carrYing out an occuPat'ion'
De a memlrer of the associat'ion or

and Ieading Ehe assocraEion

Mrnors, who are Permitt'ed to
of occuPations unless their

Par t,icipat'ion.

wor k, InBY

ParenEs or
De members of
guar di ans

obl ec t, co the i r
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a

r ticle 275
herr Inem er

s t.a t.ut.e de f i
Any

occupatron t
assrstrng as
f uno Eo wh:.c

Art,icIe 276 :

dg€ , di saor Irt
assocraEron o
t.he associat i

Ina
nave no right
occuPatlon wh

ArEicIe 277
to seE uP S

representaE
a ssoc r atron

In
assocraE].0n
person(pers

ArErcle 278 :

or non par t.rcrP
-Tod

aovanEages bY a
or rn rEs acErvrEy

Art,IcIe 279: AII
AVOId EO IN ter fer e

regrsEered at, tn
constantly nold
emPloyers .

APPI ic
mrnlsEer of rabo
Ltre assoclat,ion

The aP
Ieaoing memDers
memDer s .

Article 28L
deciar at,ron
, needed bY

Ene stat.uEe

cross
th ese

assocratrons ot
eacn oiner even

assocratrons

laborers and emPIoYers should
rn set.t,rng uP , PEoceedrng rand

: t{emDers of an associatron of occuPation may grve uP

inip f rom the associaEion at any t'rme in spi E'e of any

ned agarnst, thei r r eslgnat.ron 1

one who resrgns t.heir memDershrp from an associacion of
Si)ouIdsErIIhaveright'Eobeamelnoeroftnemutually

soclaEron or retiremenc assocration whrcn sEilI remains
h Ehey have con t,r i buEed cont l nuously

when reslgnrn9 nis occuPation because his old
y *iiiI" 

"ar 
iying out, his occupation, a rnember of an

f occupaEron stiir nas hrs rignE of oeing a memDer of
on
;t """", 

arI memDers of assocrations of occupations
of being a member any more if Eney resrgn t'neir

icn is t.he cause of being a memDer

- 'I'o t,
Ernployers are absoluEely forordden :

urn ouE laoorers, occuPaElon to oe the part.ICIpatIon
aElon as a memDer o! any of t.ne defrned assoclaElons
ISmISSaIaDoreror.tttaket'nepersonl.oosehls
ny mear-rs oecduse ne has partlclpaced Ill arI assocra:ion

:TheassocraLronofemProyersandlaoorersnaverrght'
t,atutes and rules of controlling and elect,ing their
ives freely, mdnage the works of conErolring 'of Ene

,and workrng schedule EreeIY
exercrslng t'ner r r rghE , raDorers, employers 

' 
ano tnerr

s should respecc tne same Iaw as a physicai
onne physique) or a collectivrty nas set up

acirnin:.st.er ing tne

Art.rcre 28O: AII asSoCIaEIOnS Of OCCUPaLrons have a dut'y of oelng
e minisE,ry of Iaoors and socral act'rons wnrcn
t,he regrsLrat.ion of tne assocraErons of Iaoorers and

atron ror the regisEratron should be SenE t,o Ehe \
rs and socrai actrons, dEt'ached wit'h r0 copres of
st,atut,e !
pir."uuron should identrfy forms of admrnistering and
of the assocraErons and should De srgned by Ene

: The minist,er of labors and socral actions issues a

Eo determtne the aPPlication formality on Ehis area which
other tn:.nist,rres ' are as t'he f ottowing :

Vartous indrcations should be aosoluEely written downon

Procedure of register ing, ref using E'o be
ing out from the register:.ng, and formalitres
decisions in Publrc _ 44 _

regisEered,
of announcing



Informat,ron Eo be regisEered
- condit.rons Eo De fiIIed by peoplerresPonsible for

admrnisE.er rng grouPs or 'grouPs of Ieadrng t'he assocrations
nrgfit ana duEy of the occupaEron assocLaElon

ArEicLe 282 :

emProyers a ndo
and relaEed to
emPloyment. conL
regulat,ions of
reguratrons in

Alt Pe
snourd De initr
tneir Provrnce

CHAPTER TWELVE

JUDGET,IENT OF WORK DIFFERENCES
SECTION I

PERSONAL DIFFERENCES
FIRST RECONCILIATION TO THE PERSONAL DIFFERENCES

Tne tr>ersonal drEferences are Enose occuring oetween
ne oi many Iaborers toE one or many trained people
int,erpretlLions or appllcatlons of regulatlons of
ractsror of contracts of training laborers, or
worKs of 3oint convenErons as well as otner
effect,
rsonaJ. differencesroefore tne cases sued to a courE
aLed Eo sue Ene comPlaints tro a laoor inspector of
or region for recotlciliat'ion

Art rcle 2b3 :

should revrew
try reconcirin
on ruIes, loin

All
represellE nrmself

ItesuIEs of the reconcrlratrons should ce noted by Ene Iabor
rnspecEor wno notifies wnaE. tne ParEIeS accept' or does noE accept Lo

E,,e reconcrrraErons. Tne noted ieports ( t.ne verDaI Procees) snoui-d
De s:-gned Dy tne rnsPecLor and tne Par Eres , and grven odt' tne
copres Eo aII parEtes

SEC'IION 2

DIFFERENCES OF COLLECTIVE WORKS

RECON CI LI ATIONS

Aft.er recerving the compraints, the Iaoor tnspector
oot.n parties auout sublect.s of El'le differences,and
gEhernatEerward.ThereconCll}acronsshourdbeoaSed
L conveEions, or rnoividual employment contracts.
parEies may ask someone Eo defend nrmself' or Eo

Art.icre 284: The drfference
occurrng-DeEWeen one or many

Personners on conclitrons of I
occupatron assocration, otr r
an enEerprrse , probiems of'c
Iaoor er s i and the cl].f f er ence .m

of collective worKs is any dLtference
empLoyers and a numDer of therr
abors, on exer cising r ignt, given t'o an
ecognising an occuPaElon association rn
ommunrcation Detween employers and
ight cause the enterprise not to go

welJ. , or mrgnt. narm tne soclal saf eEy

Article 285 : If t,ne Jornt convenclons nave no procedures to solve
Cne pirties should inform tne collecEive difference

tors oi province or reglon . But, for Ene difference
Enem , Lhe in'spector can manage t,o reconcile in
fegatiy regulateO procedures soon after receiving

f f erence of collect.ive works snould be reconcileO -:'n
;; to procedures set oy t,ne minist'ry of raoors and

-45

t,he clif f erence,
to Iabor inspec
not informed Eo
accordance with
tne drfference

The di
advance accordi
socral actions
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CHAPTER THIRTEEN
LEGAL PENALTY

Anyonewhocotnmitsoffensesagai!sElegulat.ionsof
,23 ,i4,26,29 | 35 r r0 9 r l5 4, L55,1,8 3, 2r0 ,2Lg ,239 ,24L, shourd
I , 500 r iets t,o 15, 0U0 r rels

ArCrcre 286:
ATLICIE ZT, 22
De frned from

Art,rcl-e 287
Art.icle.IE,
I60 , I6 2, L63
2o6 ,225 ,235

Article 2BB
Art.icle Ll,
fined from
E o I mont.h

: Anyone who commits offenses ag3ingt, regulat,rons of
I9r36'137r44'45,55t56r89,IU2r1I3;133,135,140'L42'I58
,L64,t6s, t7o, izr, r 7 2, 173,I78 , L80 r 190 r 194 , L96,2oo, 20I ,202,
, "nouId 

be frned from 15r00I rrels t.o I20r000 riels riels

: Anyone who commrts offenses agalnst regulatrons of
r3 r r a,ls,3 L,4rr r00 ,L22,256 t257 t258,26Lr 279, should be
fSrUOi riefs Eo I20,000 riets or imprisoned from 6 days

Art.icie 2.89: Frned from I20,00I rrels to 400r000 rIels, or
ffrp?r6-riffErom I mont.h to I year IS anyone who oojects to or
aE.tempt,s Eo ob'Ject. Lo funct.ronal applIcaEIons Or exercises of Power
grven to t.he rloor inspector, work adminlat.rators, and inspecEors
of labors3 phYsrcians.

Article ZgU: When t.here are many offenses wh].ch are to be fined
acEoi?fng t.o t.ne IegaI regutations of this Iaw, the frnes shoulci be

baseo on numoers of the offenses but cne frnes are Iimrted to noL
Deyond 5 t.:,me mucn higner Enan maxIInurT rate of tne iines

The meaSUre Snoutd Oe applleci on In CaSe of many IaDorerS
employed agalnst Ene IegaIIy regulatea Iaws. In caSe o', noL grving
up commlE.trng the of f enSeS, the f rtre snouLd De Enree tlme mLicn

h:.gner.

Enterprtse directors snould De resPonsrble for bein
t.he].r or hrs agent.s or h:.s successor

i
\
gArt.rcIe 29L

penat:.zed to

Artrcle 292 : Regardless Iegal penalty detrned rn st,atutes of crvil
servanEs, rnspectors, wor k adminrsLraLorsrrnsPectors of
Iabors' physicrans, wno Oreak out. secr eCy and Pr ooucErng SyStems ,
snould be sentenced Lo imprtson f rotn 6 days to I month t.nough the
breakrng of the secrecy is made at.Eer t.ney resigned Eneir Posit.ions

CHAPTER FOURTEEN
TRANSITORY D ISPOSITION

Articte Zg3: The regulations of t.his law m6y be applied lawfully
on employment cont.ract,s ..... .during life time . ,but if the
laborer has got, much advantage
in tnrs law, t.he Iabor may have

f rom tlre contract, tnan that, def ined
right. to get advanEages from his

contract on
The regulations of bhis law.can not be a cause leading to a

discont.inuation of a cont,ract,
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: RegulaE,rons of any. cont.ract againsc t,he regulat,Ions
should be amended wiLnin 6 montns since t.he law Ls PUE

r Ercle 294
o TS aw
ln Pract,ice

Art,r cte 2g5: AII regulat,ions against t,he law should be abrogaEion

Phnom Penh, Date Mont'h
President, of assemDly
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