JPY N

] CE DOCUMENT CONReP 1 7 KuM-1992-L- BA@
APP :
ARTIENT A A roes, L, Z
INF LEG /
DOC NORMES LABOR LAW Jevol freta s
CHAPTER ONE 7~( At
-Section L
Ganerzl resgulations
-Various Kiacs Of employe=s 1n tae Stata of Campoaia UL
-3ection 2

forcea lLaopors
. CHAPTER TWO
Encerpriseas

i
Pecition LOr opening or closing an enterprise 7 ud
2
Petition on persoinels'activities Ue
4
Lapor DoOOKS ud
5
Booxs of labor cnarges us
6
Sanop for laporers(company store) (V)
7 -
Guarcanty ubd
8
Tyoes Of WOLKS )
Contractors . . Jo
CHAPTER THREZS
Training of apprentices
L
fomaiity ana types Of a contract on treiniay avyceaticesu’
P
CANSLYLONE LA Ene ComITasT Of LTISIOIng &psrantices u7
Duties of & trainer and apprenticss Yo
4 .
Tne control over tne apprentice training vy
5
Tne dissolution cf tne contract on training vy
_ - CHAPTER FOUR
L Contract on employment SR ¥ )
Tae application of tne contract -~ : e Ly
2 :
Ssusgension of the contract on employments 1L
3 ’ .
Dirssolution of a contract on eémployment 1l
Advance information and warning periods ) 11
TO Stop laporers collectively : 11

CdAPTER FIVE '
A joint agreement of employments
C4APTER SIK -

“General conaitions of employments
L .
£a00r cnarges . ) - L7
Tne lapor cazarges to be payrd
Tne termination of rignt to complain f£or lapor caarges LY
Assurances and privileags Of owea labor caarges 19
To cut Lapor cnarges
tne conrf:rscation and tr&ansSiar OL Lador Conarge
Ssrvices Zses,conctrol,anc cistrinuciondsi cae

A



-sSection

-section

-Sectcion

-

—Section

—-Section

—-Section

2

Worxking periods

3

dorxing &t nigac time
3 :

Weexly nolidays

5

Holidays witn lapor cnarges to oe paid
b .

Yearily leaves witn lapor caarges (wages)
T '
Speciral lzaves

-]

Lapors for cnildren ana women
Collective regulLations

Laoors for caildren

Lapors ror wWomen

Y

Laporers recruitad outside a WOEKlﬂg s1t2

CHAPTER SEVIN

- Particuliar COﬂGlthﬂS ot WOCKS 1n agricult:

i

Plantation

working time

mMaterials used as labor charges -

To give macerials to famiiies

House2

Remunecations for nousas

Water

TO supply consudmpiion gO04S

LEL2LL RS

Morcailty and cremztion . .

Maternity houses Lo,

Scnools

2

Otner agricultural occupations
CHAPTER EIGHT

sanltatlon and s=cetj tor. laporers

1 . .-
General regulations -
2
Medical care (Lzporers'paysicians)
CdaPTER NINP
Accidents of works’
CHAPTER TEN

Finaing a joo for soweone ana recrurcing a

L
FLnaing & Jop CLOor someone
Recrulting a laoorer LOr someone
To employ & foreigyner

CHAPTER ELEVEN
Represantatives of occupations
1

Personnels'repsresentatives 1n an enterprise

An associration of occupations
B

ral joo

laporer

22
23
23

20

238

28
23
29
29

3V

31
3L
32
32
33
33
34
34
3&
34
34.
35

35

35

37

b o=
[ C

W
—

42
43



-Section

-Saction

HAPTER TWELVE
Judgement of difrferences
1
Personal diffsrences

O N

1fferances of collective WOILKS
CHAPTER THIRTEED
Legal penalty
CAAPTER FOURTEEN
fransi1tory disposition

Ci



F-\ssemb\y : Stateor cambodia

Incepenaence,Peace, rreedon, fappiness
LABOUR-LAW
Cnapter one
Generd:r Regulacions
Section L
. Various Klnas or employees in tne Scate of Camdouara
Arcicle 1Li: Tne reguratclons are aimea &t arrangLnyg woIk-
Fei&ClONSnlp Letwasn emplLoyers at any crrcumsctaaces ana empiloyees-ia
ence:chses,lnuuSt:Les,ane,commerce,nanuxccaﬁts,agrlcultu:e,serVLcas,
enterprises of tramsportaclion Dy roads or water ways,aitaougn tne
LnCeresc peronys T PUDLLC,S@WML-pudllc OI 1lndlviauals,reiigions or
non-relig1ons,0r 1t 1S Lo tne £Oorm OL SKLLL-TLElalNgs- &ana empLoyees
OF C[C[€e Proresslon 1o &a a4ss30cltioa or a group o &any Kina,'fne
reguiatlons are &ppllea on all personneis NOTt Supervised oy comiaunal
STACUCeS Orf ClVLIl Servancs({staCtuls COM@MMUIs aes rounctiolnaLres)oc
QLPLOMATLC STATUTESS ana on adents Or puDLLC WOIKEers appointed
tempucarily.fne reguiacloils &re adt appiled on:
-juages.
-ClTUlar people WnoO &re appointea to WOrK permanenctiy 1in

pudlic.

-police,soidlers,mrlicary poilce governed oy particular
scacuces .

Tne regulations are not applled On nouse servants uniless
tnere 1s & reguiacion darining tne matcer clearly.Tae regulacions
are not appiliea on personnels Of airways ana waterways wno arée
governed Dy partlCular regulilacioas
Article 2: Pnyslcal persons,imoral persons(personnes pnysSidué,ana
J=ICsonnes moreie) OrL ladlviauais are rfegarded as ewuLoyers of
encarprises -tnanks CO tTa@ r[eguiativas-wien tie/ employ one or many
wirswer: evel. RQT CLagulidr uy

AQ enterprise CEn passEss many comganies ,anpa eacn. OL tneq
Can emplOoy d& yroup OL pevple working ctogetner Lo oune speclrrflc placs
as 1Ln a factory, WOrLKsnop etc...unaec tne enplLoyer's supervision

tne company ,as meationea avove,l1s under tne supervision or
an entarprise . ‘fne company can empiloy & person . Once tae
company 1S alone and not uaaer otner encerprises, 1t 1S regaraea &as
4N enterprise ana opullaing coyecner . . -

ArTicie 3: . Employees,accorulng Co tu2 regulacion definition,arce
TuoOSe OrL a.i sexes and nationals- wno nave peen enygagea to Work Lorc
payifelnt dnaer a conutrol aina reaaersalp Of anotuner person wWno 1s a
paysical person or a moral person or an 1naiviaual. In oraerz w9
ciarlfy tae empiOoyee's 4uallrication ,Stacdies Oof empioyers'

or employees' as well as fore or less payment are not
conslLaered. )

Arcicie-4 : Housa servants are tnose wWno WOCK CLOL 'CAd&rges ana nave
Z Quty OL taklng care or one's aouse ,ana Of one's propercy for
cuaryes.

Arcicie 5 @ EmpLOyeSsS Or neipers are taose wno nave peen- anyaged <
neLp anocael Persod Ln nLsS WOorX ror cnarge ,ouc not WOLK 1n comple
12p0urs, Or 1l als suppiemencat laoour on.y. .

ArTicle B : WorLxkers are tanosa wno,pesides tne nouse servancts and
emMplroyess, ana moOSTly WOLK manual lapors ror cnarges unaer tae
ieagersaLp OL an empLOoyecr Oor Of als represencactive .Tne state OL tae
Wworker 1s not reraced to tae way of giving caarge but tO tne scace
UL Worx .

Q
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Accicre 7 Hanarcrartien are tnose Wno make ctneirr LlvVling DYy
ToeLr own manual SKLLLlS £Oor tnelr Owil Lnterest -wnatavel 1nslae or
odcside tnelr nouses, WlTa Or witnout engines,wWwitn or witnout nouses
WlCTn Of WLTAOUL lLapeLls- ana sell tnelrl Producis m&ae oy themsSelves,
got neird from nusaanus, Wives , Famlly's IMeMDEIS,palu wWOLKErS
provigea tie wnole WOrKsnop 1s uncel nls Supervison .

Workers vesiaes nls famiiy's memoers can o€ numodered ac
mosc 7 persons ;1L more tnan 7 persons,tae employer's sStatus Of
aaidlcrartman 1S no 10nygSr exlistlay.

Arcicre B: An appreaclice 1S one wno nas oeéen engaged td stuay
SKLLl CCOm an employecr Oor nanalcrartinan,wno-nas concractead tnat tne
empLoyer na4s TO train or 4sK Someolle tO traln nim tne sS<K1L1L whllie
tae apprencice nNas TO WOLK LOor tne empLOyer 1n &ccorgance wWitn
conaicloins and auracion La Ttne couatracc .

Articie Y : According toO tne exlstence OL WOLKS, tnere are :
- reguiar laporers :
- 1rregdlar lepocers
An regular laporer 1s one wno lapors a permanentc,Specltic
WOZK reyularsy .
Al lLrregular iaporer 1S One Wwio nas peen engagsad to
- LaDOf a SDeCLCLC WOrK walcn saouia pe rinisned 1n 4
saort TiLmS
- 1aDor LOr & period ,LOr & Season ,:abor ana $top .
. , .
Arcicie LU Tne 1Creguldr 1anocfer sSaouid rLollow tie same measurce
=0d ducy &5 Tue regulac on2 ,ana ne nas cne $ame I1yacs,except waen
ciue CONTract LS uirrerent . '

~ZTiCie &l ACCOrQlnyg TO Tae SysTeMm OL paylny Ldadur cCaarges
Temulers Esawnld e arvicEc 2= wne fGLiowWlad L
. - Lapogers wnose claryes perc wontn, cay,oL nour, are

pala tneir canarges every day or ror evéry limited Ttlme , Ot exeealng
1D aays or one moncn. '

-Laporers wnose cnérges are paid accorccinyg to taelrr
ProQuct Jdantlty OrL unaertaxkinyg..

-Laporers wnose cnargds are comnrssions.

- ' .- - SECTION 2-

Forced Lapors ot ; T
Articie L2 : foced LevOlsS &are LdOoOrLsS WnlcCa are aosolutely
proaivicead .

Tne word rorced Lapors OrL QuUTY Mmeans labors or-sarvices wnicn
one LS LOrLced TO WOLK Oy '‘oeing tareacened to Jgive aay king of
punisnment ,ana tne laporer 1S not a voiunceer toO wWOork,as weil. But
-1e word rorcea Lapors ©OCL duty 1S not rererred tTo WOLKS Or services
as tne roLlowinyg @

A— WOLKS Or sSerfvices Of MLL1tary
., 3~ WOrLKS orC service Orceln&ry rLor cltlzens to

Egafirt

U~ WOCKS OrL Services wnicn one 1s rorced to do
,oecause O Jjdayges'veruict, on conadlition Tnat tng WOLKS- Or
Services sSnould ve carriec out dnaer pupiic autnoricy's conctrol,taac
me4ns tne persun sSnoulc N0t De unJer power of an i1naividual,or any
morele gerson . -2-



D- WOLK3 ana services wnlca snoula be carried ourt
auring a disastar d4s 1ln & war,in or Oerore a Calamity ,eplasmic
Clseases ana 4any ClIcymstances wWnlcCh endanger nURan Lire Orf status
Of general peodpie's orainary iite

E- PlLeCeS OL WOLKS 1ln <& Vvillage,Tnat 1S5 Lhe wWOrks
cone Oy tae Vvillaygers L[OCL Ttae Compunity's 1nteresc, Tne WOrks can oe
T2g4acqed as peopre’s Ordindary 4auty requlrlng tne COMMUNLT/-memders
CO Cdirlil N CONALTLOA TOETL Tn2y,tne CLTiZeNs Or revresencaclves or
Cle people, can nave rigac tdO consider tne 1ntecest OF tne WOLKS
. Tne arcicie 1s to dpply On ail l&pDorers 1nciuding
nouse servants,laporers employed 1n agricdliturat encerprises .
le L3 : To enpivy SOmMSLile TO WOLK [OL paYLlNd DaACK one's aqeonc
vnloltec

T1C
oc

n |1

CHAPTER WO

Eancerprise

Section L

Petition ror opening Or cCLOSLNY an entsrprise

Articie 14 Directors Orf owWners OL encterprises ,lnauscries,
compdanles—-oi mLn2, comerce, ananaicratt, ayriculture,services,
tidnsportacion D/ Lana OL water routes ,pudlic , Semlr-pupblic or
pfivace,1n Or outslde a reiigion, whatever sSKlll craininyg-
SUpervisors UL free proressions and ireadecrs VL assocracions or of
&ny ¢roup have TO Sué Caelr pPeTltlons to tne MINLSTLy OL lapours and
SOClal actLoNs wWnen tnelr encterprlses aré openea .

Articre 1> The petitiun callea tne peticlon LOC ovpenlny an
éncelprise 1s to sSue Prior to tae encerprise-gpening -

AT - afly £4C2 , Lie pPeclTtion Saodlid 02 suea &rtsr maps oL
CONSTIUCTLANS,LaCTOLL2S, WOLKSDAPS Or VLLLIeS aave gesen sumitced o
cIe Mimiscry O LaJOCLS efld SOCLEL &CTLCOS

TO CLOSe &n encerpclse &t aily sStop O activities saoulda oe
sded TO tne Minlstry Of Foreign ALfairs &nd Soclral AcCTtions ac
tongest 3Y ways arter tne ciLosurce -

A rformatity Of sSumitting tne construction maps ana
LOCLWallty OC peTltlonNs LOr CLOSLIIY Or ,0penlng 4n encerprisse 1is
aeriued oy Minrster's regulraclion OL LaDOLS ana sSocClrai accions
Articie Llb | @ fné perition LOCL Openlng dn encerprise nds to e
WLLTCEl aown L[LrSt name and LamiLiy name 4ana address OL peatictlonaner,
real 10ocatiun OF the enterprise ,occupatlon, enylnes, mMatnoas Orf
uUsSing eyulpmentcs &na dangerous r&wWw macteriails, numder &nd nacioners
OrC e:Mployees, wiorLkKers, apprentlces—crasslilea vy Kinas OF cnelrr
occupations ,as well as fnumoer and natlonals of cnlldren unaer i8
/ears 9f tneir adge ,eud wOomen WOLKLAg 1ln tnee enterprise

Tne petition snou.d nave datas ,deciaracion OrL rigoconess,
ceticionner's sSLgnacure «ilcd adaltlon2l 1arformation ©a Lmporcanc
caainges of cacanlcs .

Arcicre L7 ¢ Tne empioyer nNas toO usSe and take good care Or a

eglsStel OFC tne DUlldlng On WANlCl & lapor 1naSpector na&s written gown
orainel nuUmwers and slignatures . Tne type OL tne raglscter 1s deflnea
10 tne miarstac's announcementc Of lLapors &na Soclat actions
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Section 2
Petitio0ns on personnels'activitiss

Arcicle Ly : Directors or owners Of encerprises ocr Comp
S00Qld SUDIWLL TO CtNe MLAN1SCTCy OL LADOCLS &Na SOCLaL «CTlons tae
petltion on accepting Orf sSTLOPLLINY Laporers

Tae wricten pecition snoula e sSUDMLTLEd WLTAln or ac J
Q2y$ 4aC te longest arter Tae accegptance Or tne stop

For agriculcurat enterprises , tne QULatlion nas to pe
extenaeda to LS qays :

anies

Section 3
Internal rules OL an encterprise
ACTLCLE LY Direcrtocs or owners of enterprises or any pullaing
&3 Qerilnea in article li apove ,wWwnd nave empLoyea at ieasc 10
i&d0cers snould set up an 1ncecnaL rLules ror tne eatcerprise

Articre 2V . Tne 1nternal rules are maae 1n COHIOEMLLY OL tne
Cype OrL tne enterprise ,and general measures oL 1apors on éactivicies
oL tne encterprise , CLOr 1nscance,rules relaced to employmenc
accegtdnce ,conslderacion Oof and drawing lapor cnacses ana
sdostantliayr penerits ‘related to ponus (prestations en nacure
),WOCKng time ana holiday, vacation , measures of
Laoporers'sanitaction and batatj, laporers GUCLES, punisnmenc applied
on lLaporers

T

ArticlLe 21 : ‘fne intecnal rutes saould pe sec up Oy tlle owaer oL
e encarpriss ana discusslons Wita taporers'representacive arcer 3
[ONTAS VL Cie vpenlng OE tne enterpriss Or 3 MOALAS afcer tns rules
1dVe Deenl pdt.ln use 1L tne enterprlse. was alreaay open2a .,

Bacoce taey are odt w1l usSE&, taR racernalr LuLes anave to oe
&STIIVES Uy & L&Dor 1asysccor -

ArTicLe z¢ : Ine rules nave ToU Le anaounced at wWoOrLk-sites oOr
sonewWwnere appropridat2 ana easy Lo r££acn ana on tne door wnare
WOLKers dre recrulted . Councencts of tne rules nave to ve clear ana
Jdnagerscanaaole, v

Accicre 23 . ANY amenamentc oc tnne rules snould ove folriowed
Eeddldtlonb on companies. . . - - e - -7 -

section 4
Lapbor poox
ArTicie 24 : Any person Of campodian national. wno wOrLkKs £or an
€mMplLOoyer nas to nave & lapor DOOK . An employer may not nlre any
personnel wWno does not respect tne aoove reguLatcion.

ArcicLe 25 : Jairike Laporers niced LOr S@aSONS TO wOrLK 1n a
giLéncacLion , tney nay nave tne DOOK Or noct .

arcicle Zo : JLn2 DOOK Ldentifies Laoorer's cara, Klnds oOor l&oors
eilgagaa To Qo,guretion OL tne endagement, agreement ot -Lapor canarges,
Ways Or acawling tae caaeryes, ana ocaer engagemencs ,as well,wWnen &
laoorer resigns tne lapor ,tne €RMOLOYEr may NOT Write aown any
comment on tie PooK .

Afzicie_ 27 The 1apor DOOK 1S _1S5pued Oy a LaDOr 1ASpecTor anc
iEEQCLC/‘C;9<~ufes=C <ie LaporersreguesSt wWno present caerr
FEEEEY SAISs Lssuea vy compertent auiadrity,and taoeis ess
tlcenses yiven ov thers empLoyers proressionay

L



AfTicie 28 ¢ O 1ssue tne LaoCr DOOKS Sn0uLsd be gala to national
E}ggec Cle taxes Or WnlCh L3te and ways OC receiving money are
g¢efinea 1n a joint weciaraction of a2puty miniscters of rinance ana

| 2O0LS 4Na sOCLal dctions

Articie 2y To accent or stop a Lavorer ,Lapor caardes and tne

ncrease Of tne Lasor cnaryes snoulqa ce WElCten cown 10 the DK Or
T2 Lanores cocarned .

O pe writcen doWn Oy Thae SrpLOyer as statad «pove , snould
D2 asKeQ an aporoval( visa ? ) Lrom & 1ador LASpector or alse from &
PLOVLNACLEL aCclnNlstraclve adtnorlty witaln 7 qays arcer tne gate ot
encry or sStoy

Arcicie 3U 10Ss or the 1an0r DOOK Snould pe susa TO tae Lanor
1NSPRCTOL O €lse TO Provincial aculnlstriClVve autnority A
QUOLLICEAT2 ey 02 1sSded un e Same COoNdltlions 25 TO 1sSsSUl & Lanor
OOOK .

Section o
BOOK Of 1apor cnarges
Articie 3L A QLLectOr Or any entarorise Or nuildlnyg ,as stacea
1 ACFCICLE 14 apove , SNOULa regulariy Keep tne oodK Or laoor
cnaryes wnica 1s dafined 1n & S2Claraclon Oy tne MINLSTIY VL Laoor
ana soClal actions . BRrore 1T 1S put 1h use ,the poOK Sn0uld De puc
NJPers on every pade,and S1yued oy a Lavor 1aspector .

‘ne DOOK snould De Kept 1N a casmer's orfice or in an
encerprise airectorate as to pe coutrolled easity .Tae empioyer
50104ld take care of tne PooKk fOr 3 years arcer all pages or ‘tie pooK
nave peen ussd

‘e 1400 LOSOeCTOL C2Nn a3K [Or The DOOK CO LASDeCt any time

ACTLCLe 52 Ine VUUK SuouLd pe notad :

' #/1iNZOCETLICH ON €ecl Or LEOOCers 1o tae entec
4le-~-rﬁ T 1&50C0S u.o(‘__' 12307 Qzalyges  and no

AftiCie 43 : Any enuecprisa winlca wants toO idke Ootaer Kind Of tie

DOOK Tnail tne one STated dapove -pUt 1t nas lacformation and -

LOSPecCTLOn pdt SlMLLiarly-— C2n ask permission from iLaoor 1aspection
oureau . .
) 7 Section b | )
Snop ror iaoorers( Company store ) 7
Articte 34 : A snop for ianorers (SFL) 1s @ snop waere dn

QIDLOYSZ OC 'NILS SUCCEeSSOr S8LL3 consumrtlon goods T Nls rLaporecs oc
CheLr Lamiiles ‘
SFL 1s permeced to opea Only LE 4 conartions dre fulriilea

- NOC CO compel nNis laworers to puy gooas onLy at tne
sl . )

— MOt TQ allow tne emvloyer or n1s SUCSESSOL to get
PLOC1L L[ZOMm the saies

-Accountant of eaca SFL snoula pe seperatz2d CrOm TAET
OL tn2 encerprise \ .

- Consuipticn prices SaouLd 08 SOOWn CLearly

Articie 35 @ To set up SFL 1S gafined Dy & declarartion OC te
HLALsSTCy OT 1aoors ana social dcticns . A Lapor-1nspector nés to

-5



‘an*rol accivities of tne SFL 1n wnlcn eLected representatives of

LEDOTSrsS take part,as weil, Tn2 Lanor 10ASPSCLOr M2y Close tns STL

TaMmporariiy uncLi & new,findl gecision from tne minister Or Lanors
and sSocral actions 1s 1ssued .

Section 7
T szaceaty
Arcicie 3o :  Tae elployer Wil Ofders nis ladorer td aSposit monsy
Of afly CLTL@ a3 & gudranty siouia writa dovwn tne guarancy
CaOCougaly On @ speCral £8yLsTLaTlon,walca 1S sighed Dy Thne tadore
4na Kept as uocumenc LOL 1a00f 1ASpecter 's control
A OLLL OF TIle Q2pUsSLT Snodid 02 gilven to tne laoorar

"

roicre 37 ¢ [oe emdlover sSaould ceposit The money 1n & Nacionalt
TLeasury =—3LlJlOLe TO recaLve money—- witain 7 aays &rcear
receiving 1t A DLLL O Q2p0s5LT Snodid 0@ u2flnea Coualtlons or
C2pOSLT ana SpecLal excnanges Of tae money .
‘flle Tr2asury will LSSue @ TLCASC Of ueposSit To tn2 employe:s
ana tue emplLoyer snouid present tne tidket TO wie 1asor 1nsSpactos
waenever ne oruercs

Articie 38 wnen e employer and tne lacorer ayree LO wWitiaarad
ZLL Of parts Of tae asposlt , botn S1ases Saould sign togatner .

If tnhere 1s NO agreement, tae woney witnarawlng suaodla oS
aecidsa Dy & Compatant oLt .

Articie 39 ’ ) ’

gection 8
TN IRAC LS
Articia &0 : a1 undectakec(ar & coutractoe ) Ls one Wad rec
VOLRS LCOM &l =Toresrsisic wit: sriicsn of ¥acdal Contracts and
feCrults 1a00Lels Dy - aimsert 1 ofuer to carry OuL Ele WOILKS Cr glve
an Sgryite | :

lv

ives

ACTicLe 41 : @ IV Take JnlawLui adventages Lron manual WOIxers oc
TO Qepreclate caarges oy Contractors are wvamned

Article 4Z-:. ne CONCLACTUL IMUST CeSpect tne same regulatlions as
OCaLnary empLoyers mUST ;ana 1o tne case,tne concraccor 's
responsility LS tne same <5 tne employer

ArciciLe 43 IFf tne CoNcractor 1S DCOKE Or.nas not rfulrilied tae
encrepcenedr's Works, tne Qirectocr Or tae enterprise wiil succesd
N1sS  prace CO LULCll tne WOLKS Towara Ladorers . :
If iosing any aavencage, tne laporer ([Qlmselr may sue CA“
case d4galnst tng eaucepreneur

Arzicre 44 ConcfacTor  sSnodld anaodnce a4 aeclaracion at any
pLace ,easlly accassiDie TO read Le &t Worksnop,working sices, .Tne
daclaracion N&s cae Coutractor 's posltion and the enterpreneur's
acaress. -o—

A



tide AG: The entyeprénsur snoula reguiariy nold a regiscers
OT LS TIC)SrOnNacts wita wnol ne nas concracted . Tne LegLstar walca
nas names, aJdaresses, posSLtions Of tacneronnats,as weil as
S1TUATLONS Of WOLKLG SLT2S Nas TO O SITMLLTeA TO & 1asoC

LOSDSSTLON Qepdriiedt witaln 7 Ga s &rcec CONTacslag TO erp.oy
anuercakacs . The Qurdtion way D eXtenaad up To LD Gays Iof &n
agricuitdral encterprise .

Cnapcer ‘'[nree
The training oOr apprenclces
Section 4
FoLina.lty é&na K1aes Or CONTracts on tralnlng
appreacices
ArticCiLe &o Tne conctract O Tralnky appraatices 1S a Contra
10 willca 4 aLreccor OF &n Lnadstrial or commercial comwany ,
ganaicrattman,of a mascer nand accepes to train Or &sSsSings someone
CO Trdaln SKiil Cdily &Na ta2cinlcally TO &notnerl person ,Wno naés
CONCLESTed TO WOLK 3dS an apprencice if accoradnce wWitf ConaLtlon
ana perloas ayreed L tne contracc .
Tue periud nNas tO LAST NOT 1SS tnan one year or not more
Tnan tareSe  fears . . ot

Articie &7 Tne Contract on tralning apprentlces nas to oe aone
Of &n AuTuentlC Qocumant Or PClvace one 1 & LULJutniynt or guttlny
1T 10 use,otnerwise, Lt LS considecea vdawn, ,

Tne COUCLACT LS [Cee CrOMm Caxes Or STAS ana S2dlings

\rTLCa 48 If tnece 1S NO feasures aoue witn al agieement Wil
The proressLondL CTralialnyg cepresancative Dy the Laoor iaspecticn
CRACTOeNC (Tne CONTIACT On TI&LIL] dppliencicss ais ©o L2 ace
SCTUL 2LOT TP CLE TERSLT OC U@ QISTmEESsion.
Tne concract nas to oe sStdcea
1/-Name ,ramiiy name, age, Skill,crainer's aadresa.
2/-Name ,ramily name, adaress O the apprenclce
3/-Name ,rfamily Dae, SKLLll,and address of tne apprencice's
parsnts , gardian,anyoie wWao nave permictea .
. 4/-Date and pecriocs oL tne coacract ana tne SKLLL tie
aporenctice nds TO we’ trained .
- ~ /=Lonartions Or giving cnarges,or ocnec SLPO-l“S as Looc,
nousa and otners wWnica nave peen aygreea oy votn Slaes .
o/-Tne SK1Ll SUDJECT walCh Ttae CLLEeCTtor Or The entacprls
nas contracted to train the apprentice
7/-fne payment to pe paLG 1n case OC Oreacilny tne conTract

.- d/-Esseacial duties Of tne trainer &na tne apprencice
‘fne contract nNas to oe signed Py tne trainer ana apurentlices
' copcESentacive ,a(a On the otier nana ,countersigned oy a ianoc
LNSEECTOr ,and reglstecsed v/ tne muilster .
Seccion 2 .

ConaLclons 1n tae CONtfactT On training apprenciceas
ACT1CL2 &Y : Anyona wao 1S unaer ZL years OC age may naitner oe &
L&lnes nor «ccept tne tasxkK O CLaiillng apprentices altnouyn
dacLaring to4t ne nés naa at Least 3 yeacrs'ekperience OL tne SKil.
as a tacanwcian,trainer mastal 0ana,or Sxiilrul employee

I
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Articre 50 ¢ widowag,or unmarried,tae empLoyer,trainer ,0r anyone
caacglny tne trainiaj 1S not allovied CO snare & nouse witn female
N1N0L appPrentices

Arcicie o4 @ DU D@ unadie TO D & Trarnes o to cazrge tne
Cfe-nlilg UL CRe  apdrencides are

- anyone wao nas de2n penallzev(criminal pualrsarenc)

- 4nyone wio Aas Daen puaLsned O nostility aydLnst tae
custom OL the Country

- anyone wao nas oeen agtalned of stealing,deceLving
cocruyting

ArTiCle 22 @ £uy OC Jlfi UNISr Lo yeals Oorf age may not contract
To D=2 ain eppreacice .

Once tae apprencice's proression nas veen perracted , ne 1S
iy WLLL DE NU Longer dn apprencics ,and ne 13 ao1@ to D2 d craccman.

aArcicie 353 ¢ any enceLpllse wnlcn empLoys woce taal 30 skilioul
CTSITTon 0as TO nave apprentices wnose hwumdesl 1S equat to r/1U ot
ari elproyed workerss 1n tae eqncerprise .

fne MaxLum NUEDer Of 4pPrenclces la an encerprise =
—aven any Laosorers to ve nired- snouid D@ iliteqa 1n & geclacacion --
of Tie RLALSTLY Of Laoors and socidi actions ,WOLCO 1S accoraea wid
tne pOsSS1O1LLTYy and Adreridls
ArTicle D4 : Aple to pe perintcted Dy tne Lapor 1n§9&ctoc [Lne
gezogatLion Oor duciss from tine FLLST paragrapn Of tne avove Arcicle
1s glven t©o any enterprise winlch appilas CLOC paylnd Taxes on
crainioyy apprencicas . fne paymenc and system Of ctaxaticn LS gerined
/g ToE SacLacation Of Ta2 MLALSTSC Of Le0Ls and sS2CLE&l &cTtions .

SacTion 3 .
Dutles Of traiiler ana appréncice
Article 95 Like & gooq ratner 10 a fanuLly, tne tramndr saodia
Delave toward nLs appcencices as tie foliowinyg :

- TO Keep watcaing tnenr penavious and
cnacacterLstics,even 1NCOOCS VL OUCaOOLS . If rinciny them
COMALCTLAY aly Serious mistéke ,tae traiger- saouild lnroom tnelr
parencs ot pa:euts'cepresencétlve Of tne apprencices .wWnen any OC
tne apprentlces LS SLCK Or apsenc or wnen taere are-otner Causes
nappenlny CO tne apprencices, e crainer snhoula 1nrorm tneir
parents ana incecven2 tae eccer Lmneglacely

Tne trainer may use tae apprencices Not peyona tneir
screnjtn,and TO U0 WOLKS and services re:atea to Nis occupation .

Articie So : ‘[ne tcaiper snould Lrprove tae aporancices'aolllty,
COlwLece wnataver ogjectives in tne conctracc ,ana raciilcat2q tae
agprencices Ln c=se Of tiat they iacena to Study 1 & yocatlionat
Traiflily SCaooL . .

AC tae enda OF tne tralning , Certificactss Of CoiwLetlnd
cie CCnCCact and Of WIeLD SKLLi-@01llly Will oe 1ssued foLiowing &
[OCTal exam,lea oy nautral exanlners '

accicie 57 @ Tae agprenclces snouid respect tneir trainerc in tne
- e

TISic or tralalng ,neip tne trainer's work Witalll tnerr aollity ana

screngzn and keep secIists of tne protessLon



Articre 38 :  Adyone wno nas really persuagec dn agprentice to
DLS=TT TS tralnlg Contract Ls punisned ana forced to pay
compensation CO Tie dlrector Of tne Company Or WOILKSmog tne
dporelncice nas eoondoned .
Pae COMONSATICN SOOULA NOT COST MOre Tnan tae actual

peyNenT L0ST Oy tae enpioyer .

BRrore arl QUTLES OL TO@ DLeVIOUS CUNCLECT NOT yat
fuLfLLied OF NUT yeC ulssoived, aiy naW CONCLIdCT On CIalnlng any
SODCITLCE Rmade egdli 1S consiuerad Ldwrully vain

S2cction 4
Tn° coAarrLoL over e aporencxce-tgcinlng
Articie oY ¢ ‘ne COoncrol over wie tralNulg as & proygram Limic oy

every OcCdpation, CONtLOL AQULLNg traralng perLous,flndl exdm, tne
OLganlslug OL 2X&MLNSLS etc...nave to oe usflned 1a tne asciaracion
of cthe MLALSTCY OC L300C 2na Social actLons

The dsclacacion of the minLscter Of 1a0or and suClar &ctions
MUST ve Cieariy Qerined C[egulations on tralnlig periods walca Laciuce
TLM2 Or CEeSTS ,ald [eidCe TO The UCCUpatLion éolilty,Tecanlcs ana
caedcy,tfaninyg ,and experiences, tae apprentices Jot previousty,oc

0503533533 O ©tae sSK1il tne apdraacices gyoc from training .

CcTlon 3

rne aLssoLE:TBH_GE tne contrace .
on todinlng tne apprencices
COontract on Training tne apprencices must L
G1SSOLVEY IawCuliy Dy £2dS00S as Tie [OL10wlng :

L/- aeatn OF tne trawner or tae apprentice

2/- waen tne traines oc tne apprencice serves e atay

3/- waei T2 tLaluner or Tie epprentile Ls sentenc=d to
LILDCLSXYIRUT OF & CLLMe O MU SUSmeanor .

¢/— £OC MLOOL W20, L0, Cass OT Dlet Te Traiasr gLvocsss
nls Wire Of tiaac the wWite oL ne womaa, Ln Laarae f The aouse 1n onS .
cointract ,1S ueceasaa -

5/~ tie ciosure Of tae wocxsnoo 2CCIVIT1ES O tae enctaroriss
as radicacead above

Articie oU 1 Ipe

Articie by : ‘fne contcact on training tne appcencxces may oe
dl3solveq py the plLiacerdl OC unllaceral party S requestc

par:xcuxarxy .oy tne £oLLowlng cases : . R

- eLtner of tde parties does not CLespect tne condirtions i
tae concract .
- any ordinary or secious off2nse agarnst tae regulaclons
1n tne cnapcer :
- tne aporentlces 1NS1Sst on COMMLtLLy Lnaporopriataly
- tne trainer moves nls nouse to anotner yuarter outside
tne one in tne conctract . 3t & pecltion to disSsoive the contracs
Odsed On TALS Ceasca ey De accaprtag witnlin 3 aducas since tae cace
OL MOV LY
- erzier cng graLnsr or wie aporentlces dre sanranced To
LLOZ 130aKen
*Le peclTion TO QLSSOLVe Tne COontr&Ct nas co oe sent to &
Lepos 1nsSpactoc Of tnat MODUL LE LT 1a 10Cated thece . Tne iavor -
LASPSCTOL SOould LACOCM 0OTA parcies Als daecrsion oa ais ‘permitTinyg
che ULSSULUTLON OF tne contrect . e pdrTy My arterwara éppeal €O
& COUCT [OC evencual Copensation Lr tae party 4ot Sucfers rrom
cae uilssoLdcion Of tae contiecCt Dy audtaer party

q



Cnapte

r four
The CONTLECT on empLoyments
Section L

Tne appilcaction Of tae Contracc
Artic.e vl : ‘Tne contract On empLoyments 1s 4 CONCLIaCT WILCa S2ts

Up emplLOyment Ceraclonsalp petweed Lacorers ana empLoyers . Ine
CONncL&aIt 1S pxacea NS10W A4 10C3L COmON Law ( regie a2 Qrolt cormun
) ana Inay C€ mad2 LNTO oWl LOoCrmallt/ walCa 1S agreea TO Oy 00
pacctLes .

Tae COATCeCT can 08 WLLETN Or VEIDal ana indy oe examptad
£ro STamds ana sealilngs .Tne contract can oe weltcen ana signed
accuraLng o 1ocaL cuscon,aad 1T CEQLSCCdELOH neaged, 1T can g2 aone
WJ1TOOUT T2¥2TLO0n .

Varbal concracts are coasidered ag:eemen:s peTvez2n ai
empxoye: and, tanozers in accordance Wwitn condicions 10 tne ledor
1awWS  aitnouyd not cLearly Sstated ) :

Articie oJd : Every iénofecl can workK LoC pay vy & scnequleq Tl
e
eveil Lil Llmitsq oC unilinncad tlme ,0C even in one encaLpr1se .

Arcicie vé @ ‘[ne contract oa emMpLOyMSNCS 15 IR0STLY done wltaout
TIMLTA20 CTLM® eXCept Thdl Tie K11a Or worxk to o€ fruirriited can oe
jimiced .wagn taere’ls Cime LLINLT4T1ON, Te coaccact nas to e
WLlTten and CLIfE L1MLC4T1O0N OF wile COALZEct Snould not excasa over J
Jeacs .Buc,COr dn occupativi ne=gea not to take a Long trip ana to
spena mica mone/, tne time Snoula’ oe reguced tO L2 montas LoC any
Soorer WiCAOJE N1S rallly TO Suare witn nim ,ana 2 y=2atrs for anyone
naving als CLafiiy TO Sudre witn nuia . In case O & Long TrLp tawen
ana mucn money spenc, tne time LlmLcacLon. saould not excea over 2
fR4ars LOC any LaSOCL2L wWno Aas nU LamLiy T go along with ,ana 3
Jears EOC anyone witn nis £amiLy TO 4O aidig Witn.

GOSN TUR SUNICACT wltl exact Tife LigEIicicd Of lLess whan
or euuat TO 3 y2acs sTLLL CONTIOUES ascar its explry, Toe Contiact
LS [egarcea as one Or non-tiie Luutacion o

ACTiCi@ ©D : A TesTiny CAtrdCt Can AdL iast ionger taan a :
neccessary PeClOd [OUC Wnica tae employer can juage tne Lanorer's work
4la Tie lavorer Can undecstand CodLtlons VL als assigned laoor .
However, sSuCh CONCLACTlly Mdy Last NOT OVer 3 yedrs rOC an empLoyee,
2 [oNCaS COC 4 SKLl.ied WOLKer ,,ana’ i wonti for an orarnary WOIKEL ..
E<pefises On TO-ana LrO TrlpS LOL & Testing. LaDOULer WNo .AdS TO WOrK
far Crog@ NlS usudl NOME,And eventdasly LOc tnose WiCN NlS family to
QO aLofng WLT OLM,are pdld Oy tie emloyes

Arcicle bo : Til2 LapOfer sSuuuld furliil O1S JOO compiectery tor nls
empLuyer €XCPL tnece 1S a dercgacion gerinea Ln tne contracc

HUT Des13des N1S worKlng Tlme,on2 laoocer can perrorm 4 'jOO
ACTLVLTY, 0T COM2TLAI 4GALST tne enctrprise ne nas servegq,or noc
gamaglag wle process Of tie dgiS=fient S4AC2pt < cuntrary agceemeqat .

Arcicie o7 @ AT & T2cminpdclion Of the coatiact oC afTer & STtop Or
e CONCCECT ,Tile ledorer May Oe Cuntracied TO wWOrLK for anotaer

10 -



€n moLoyer OC wOorK £Or N1S OWl 1aterest ,avoidainy untawrus coldeciticn
St4ting 1ot o allow a compecition generdlly and

dDaOLuCeLV, tne act Or e CONTIZact LS CUNsSlgered Lawrully vain
An agresment OF NOT COMPSTING wlli D@ Vaiid LL LCS time
L1MLTaCiOA LS SeT LOf one yeal 2nd 1S QRCLNea T & SPeCLLLC actlvlly

Seccion 2
A SUsSL211S101 O Ttne CONtrLdCT VA SMPLOYIRALS

AECLC‘E od : ‘e conntract nas to oe suspanced oy tne roiiowing

L/— A CLOSUZe Of & compally DeCiuse employees nave to
FULTLLL TASLL adsies Of usrenaing ctne COwlTZy,O0r & perldd 1n walca
Tuey nNave geen Tralnea fiiltdry courses
2/~ Ladorecs'.2ave walle tney aave to rulflii adties Of
derandLiy tne Countrly &ana a perlva Li WilCh tney nave 0e2n training
mLiltary courses
3/- laporers'ieave pecause Of thelr SLCKN2SS walca 1S
recognlsea oy an Orficial paysician . fne period Of the aosence 13
i1MLT2C TO b MOATAS OUT 1t Can oe extenaed till & SUCCesSsSaL comes .
4/- A rallure OF WOLKLNg Decause OL lAjuring LLOm tae WOLK
or gettiny S1CK Lrom tne occupation .
5/- A cest permitted tO woen Lasorecs Quring ner pregnancy
atld @ DAY UBLLVEry as Wall a3 sSLTKnessées resuicea from tne GELlVefY
o/- Lavocecrs'reave permitred oy empLoyers,down siaes’
agce2menc,ocr Dy Law ’
7/— 1O STOP & Laporer Lor & wialie Oy redsonaole causes .
¥/ Lavorec's 12ave AQULlAg NLS AOLLUAYS-LOC WAlCa ALS
Charges af2 Still LAld— 1NCLUGLIM Perl0ds VL als eventual trip
y/- AN &CC@ST ON @ Lavorar, LesULtea 1n 1o panalty
w/- W0 C2lses any OF O0Ti PACLLeS T G2 uf2nLs
T Deiflil (TLS WOCK DO aQuT O¥es 3 mdneas
11/~ 'lne emo;oye. Will De apie TO ena tae au;oen;‘on or e

CONTLalT LE all causes Of the suspension fiaisn and 1f tne employer
gives LLOCIKMTLON Lawhullily 10 agvance

~ SECLION 3
__A AlSSOLUTLON OL a COltrLdCt on empLloymaats
An gavances LALormacion OrL° warning oeriods’ -
To Stop lavorers coilectivery

Articie oY : AN emoLOyM2NT TONTIZACT wWitn time L1mltatlon Jdsually

Termin=tas wnen LES expily cdtea 1s aQue . Tne contract can pe

alssoived perore 1ts Que Ttile oy due siage's wiiil Lf sucna dissoldtion
1S stacad 1o tae CoNltriact or 1n case Orf Serious punisnnent

articte 70 @ An empxoynen; concract witn CLME unllimicition can o

Cls30.LVal Oy on2 sS1a2's wWill. Tne AQLSSOLUCLCA sSn0uLa De &gaptsda tis

SysTam OL WLLLDSQ,eQVance  LILoriatlon ,Tadt medns t1e sSide w0
WeQTs C2 QLSSOLVEe Tne COoltract Snould LACoLm tne otass sice .

BUC NO STOOPLIG Can De Fade wltnout appropilate re2sons
reLacea TO YUallFLCATLONS,0C CRACeCcTters Or Laoorers or wltnout wne
neccessity OF tne eaterprise ,tne odiidlng, Of grodos



Articre 71 : ‘fne p2rioas Larocied L aavance Saould b8 MinimL sac
as GI€ Lo1i0wLng :
£ Gays Lo aQvance LI te L220r7er Nas wolked 1n tae
enrerorisa LOL at l=2sST Or 1883 tian 3 ip00tns

- 0 Qays L0 aQUance 1f e LaD0CeZ nas workad 1 tne
enceryrise Lrom 3 TO b conwis :

- % Qdys L avance Lf tae 1adorer nas worked ia e
encerpilse LIomM o ONtls Jp TO L year

.= 1ld @ays 1n aavance 1f tle Ladorer nas worked Ln tie
encerpris2: fLOm mOre tnan L to 2 yeacs

- 1 mOOCA 11 2avance if Tie Laporer nas worked 1 tae
encterpllsad LLOM Woc2 Lian Z yearls to > years

T ¢ WOTIS 1D aavance 1f tae Leoorer Nas woLkea L0 wie
SNTErpPr1s2 LLOM JM0Z2 Tian 2 yJedls TO D years

= 3 OAS 10 dvance LI Tle 13a00rer nas workea 1n tne
encerprlse LOL wole Widn U gears .,

S/STSMS OC WOCLKLNY ClMe LOr otners SXCept MONTAL/ Lapnorers
dare geciéred Dy minlscer OL 1dUOC3 and social aCTtLions

\reicie 72 Any ruire Ln an emdLOymeAT CONtrLdct , 1aTarnal rules

(OC OtNSL ayreements CONCeCnlfy the tlime Of LArorlunyg 1o davance [ess

tndn €2 nlALNLSea perLods sTATSQ adove 1S considered 1awrully vain .
Arcicie 73 ‘1o airssoive . & emdloyment contracdc oy an
empivyer's wWill WLTAOUT LOCOCINNY 1N adgvanca nor Lespectiny tne
P2rLoas Of LNLOGIALAY,tnS eNproyer nas CO pa/ lavorers CAmNeriacions
a3 e4udlly a3 1aDurf Clarges , 4na all Cypes OC DenerLcs wilc Tle
LEDOCRIS Sousd D& provigad Lil £ng Cll@ UL aavance LILOLmatlon i1oT
respact3a

ACTlcie T4 O LMIorm 1 agvance 1S cae cucy 43d e:1:-=fons:s, Qoc
all CoMoAles—as Cerined 1a Articire 1-TOWArd an employer or a iaoures
wnen any O DOtn S1a8S alsconilnues tne CONTtLact Dy nlmself. For a
lapoces Wno 1S STOpoed LUl Nls WorK Decause UL NO Sericus raults,dna
can rina a naw jOoo Lmmeulrately, qe Cdn sStop WOLKLNG 1N tne encecprise
perLore the ena Of tne peri10as OC LALOCMLNY 1N acvdnce witaout payliy
COMPeNsations to tne enployer

Articie 75 : - witnin cne pem.ocs Of LOACOCLMLMY 1N aavance, d L12Dorer

O an Sntefprise My STOP wOCKLIY 2 Cays & week witn fully paia
cnaryes to LOOK LOC a new joo . -

'ne cnarges [OC every TWO aadys'stop sroula ce oa:.d tie same
ANOUAT aS NLS (OLIlal CAArySs winacever systems Of Lanor-cnarges
.Otner oenerits spoulc oe Lnciuced 10 tne caerges,das well.

Articie 7o : FOor £le worxK Of undestaxlng Orf Dy proauct yuanticy ,
1T 1S Jd3udlly TOAT TldS Laoored Can ot Jive up NlsS auty perore
[ULCLLLING COMpietery |

For iong Lasting Lanor ,dNadie TO De [ulfiiled widalin one
onTn |, Tle party wio wanis TO DS [fss rrom Tie adty JOf tae contrace
Deczuse Or otnaer WOCKs may ve [Iee [ICn Tae qQuty LL ne 1nrforms otaers
pacty 8 cays 1n aavanca
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acticee 77 FOr tne pPar1ocs Of LALOCALNY 1N aQvansa , ertier cae
SEPLOYSD Of LADOLEC 3A0ULS LLSPECT all O 01s aucy .

Articie 738 : ALl partles (1e2g 0T resoect Qutles us INEOCKLNg LN
AUVENCS &5 L0l Tle ZOLLUALIY Cdses :

1- TO STJLT @ wOCK &S T2STLNJ Or & STUQy prujramme as
dagu2a I e congcdcs

4— O Or TS CWO SLCSS Nas S$Serious MLScaxke:s.

3- willCl Gile O w2 $1Je$ Can NIt fespect tne
contract focever
SLIC2 & 1laDOZeL nNas Se10us MULSTAX2S anag naLs enpLoyer nas (ot taxken
&1y action to STV witnln 7 a2ys Lrom tile dgaté Ne Yot tne LNFOrmaclon
taS eELOyer 1S COsSlaereld giving up als rigac or eX52111nJ e
Lavorer

Acticie 7Y @ 10 De conslasfeda as Serlous LAdlts ac: as e
LOLidwWing :
A/ An emwiLOyac's raudsits: ,

1- TricXs used To persudde Lacorecs to coazzact oa .
ConulTLION tnat tne Lavorers 4o NdT rLedliy agiee LL tazy nave noc
pedr gecerveq.

2~ All OF OC pacts Of 1aDOr Caarges are now oaia .

3- Many times'recarcdtiuns ln paylny .Laoor cnaryes

4- Curses, taceats, Crueitles, pnysical toctuces

5~ D2rCrLicCLent wOorksS Jlven td Ladorers wio aave worksd oy
ProcusT quancicy . . ) '

b— NOC CO Carry OUT measures Of sanl ation &na sSarsty as
G2Cied 10 Tld £25UL4tions

8/ Lavoress'faults
© 1~ l'nect, aec2it, rraua _
4= DecerT 1n contractinyg" presentacion Of fake aocuiencs”,
SdU0OTage, 00 APPLLC4TLION OL COMULTLUNS Ll Tae CONLIact,Spreadiny

out secrecys or tue uccupaction

3= S@rlous Orances aydlnst Measures or S&Curity 4na

SAILTRCLON _ ) B
4- ‘[ncedes, cucses, veatiny exwloyer: oc owiar iaporers
5+ TU 1ASTLgaTe LaOCLECsS TO COMMLT S8rL0us ofreaces .
o- To QCUpdganuLze in COinz)any ;_DOJ.Lt]_caJ_ etTivities or
procescs :

Articie 38U : The MLALSTSC Of Laoors ana Soclal acTions 1s

LesDOnsSinLe LOC . Judding otner Orr20ces Aot aerinea i1 tie apove

AftiCLiesS untll a lapQr COUurt Ls S=C up,

Articre ¥L : QL to ascticie 78 Perzgrepn 3 ),an empLoyer 1S
LTDOSSISIE TO CULrllll ConaLtions of & COntracs &s cne CTOLLOWLIY

L- Tne crosuce Of wle COMPany OLJerea Dy PUdLLC autiority

4- D1sastars Or riooa, war,eartnyuase, Qamagimj LoTs o
Materials SO ta«t WOLK C2n 0T cencliue ror & Long time . Tae
@MLoyer's deatn cCauses tO Close tae comoany . A laoorec may
receives nls L2MUASCdClOn WllCa &MOUNs 1S5 e4uadl to wiat Of perioas
CL Lacorming i1n aavance .



rticLe 82: OWinlg TO articie 78 ( paragrepa 3 ), a Lao0cer 1S
LEDOSSLOLe TO LULIlll CONGLTLONS OL & CONCIACT as T8 [OLLIOWLGY

1= CaZUnLs alsedses, PSyCliatrlic dalsedsas, parrmanenc
cILppies

4— Any verairCt Or 1lipLisonmenc

In T2 case sTaceq L paragrepn L adova tn npLoyer may
noc oe rree rrom ALs QdCy OC LACOCMLNg L1 4QVance verdra Stopol Ny

Articie B3 : OnCe Taece 1S &il amendment OL S1TU&TLions Of enuioyer's
cessseriaas. .2 LONGILTEGES, sSaLES, C3PLLAL entry, transraZ ot
capLtal, SSTTlny UP CoMpetnles, atl eUpLOyment COoNtiacts WIlLCA ave
P20 Cdrrylng OUT UD TO The Qenamant Qat2 are STill valld oet«esn &
(124 SNpLOyer ana Ladorers Of tue ola edaterpiise .

Thne AalsSs30LJtlon ur the COULL&CT Caf pe mads posSsiole 1n
Tile Lorm ana on CoAlditions as darined ln e seciion

O stop 8NCterOfL$2 ACTLIVITLIES Aoes NOT Let &l emLoyer
L2 [Ze2 rruil ALS Quty,as d2fliled 1n SeCtion tiree,=xXC2apt tne case of

540<’L.D'C_\[ ana Juadement Oy COULt are not COoslcersy astine
CAS8 OF tenveensinvanss : :

AftiCire 84 1 In an enterprise wWitn WOLKS Dy S22S00S LlKe Tadt 14
Tile LeCCora &S Jderlnes 1n tne decidrartion Of the, MLNLSTEC OF L300LS
ang suUCldl dCTluNs , CO STOP La00Cers at tne end OF The WOIKS 1S not
CONSLALLEY as €Xp=2111Ny el dia CeMuNerdtlons ace not nesdea to
glVe TO tiem; uowever , LULOLINATLon Of STOPPLY TSl $00d.d we
QLIVUNCRU dT L23AST ¥ CayS 1N AAVANCe Uy QINOUNCSHRNT,STUCK ¢f a mdln
encrance Of Tl@ WOCLKLIlS SLT2 aiid O every snwp LL Tus workiny site
LS Tiet2 ., :

ALTicie ¥5 : IL tne emplOoyment CONCLECT 15 aLsconclued
unLiaterall/ Dy tne emproyer-except tne case ur tanorer's sefious
urrences -, tne employer saoculd pay tile stopped Llavorers 2Xperliing
CRUUNeraclons 11 4dalcion o oenetits of Lnforminy Lo davance as
aireagy asrined 1ln tae section .'[ne expeiilnd.remunerations ars
Crassiried as wlie LOLLOWLIY o |

- Laoor:—cqa:ues ana otaer penerits ot 7 cays roc a Laporer
WO 13aS wWOCKea LOor at Le4sT o.nontas . . . - .

- Lapor caarges ana otaer venecrits ror LS ca;/s t’or e laoores
WilD (125 WOIZKEeU L[OL < LedST <L sear

- [4Dp0r caacges ana owtnec peleflts roc¢ L montn LOr & Laporer
W10 (=S WOLKea LOr et Leastd years .

- Lapor cnarcges ana otner veneflts £or 2 moatns foc a
102 WO 1125 WOLKEQ LOL aC léasSt o years :

~laoor caacgyes ana otaer oenerits LOC 3 MONLAS [OC & LEDOCLEL
W13 112S wolKed [Or at least iU years _

-ia00Cf Clarges ana otner oeerlts ror O RoATtlS [OC a 12a000el -
w00 O3S WOLKed COr-ac Ledst LY years

-:a00Z Cl&Lges ana owner venerlts ror o montns [ur & tascrer
wil0 (2S5 WOLK2AQ LOr <T 1e43L U years

- Tne remuiecatlons are aLso given to tne .aoores Lf ae is

STeorea wecausa OL Als Sickness



s1cie db @ Tne expeillfy CEMUNEZAtlONs SnouLa D8 glven to tae
1ao07eC ana the LaporsSr Can aSK LIf COSpensatlons aLtiodga tae
Caproyer nas aot al3TONTlLAJRy Tne CONLLelt . dowever ,tne empLover's
D&U CONQUCT fdKes T 1200 ALSCONClnue e CunTiact LY NINSELL.
[{ tne aapLoyer Nas uSad 1aDOCLELsS uNreasdnad.y,V/i0idiing sSome
CONaLLLONS, TAS emoLOyer nas CO pdy tne l4dorer Coupensatlons as
well as CAWNEeracLons .

articie 87 @ wWnen one party arsSSoLves tie emplLoyrent coutract
UNCSa2sSonewlyDy (LS Owil WiLl, i@ S&CONa P4arty Ca2n asxk Lor aLs
conpensSatLons

e COMBIlSEC10NS are Seperatad LI LAMeratlons or
LICOMnALAY 10 eQValc2, and ELOM eXpeiilng eauaecations .

ArciCie 8% @  wWnen a4 Ladorer,+no nas QlSsSoLved Nis SONcracc
Violentiy,gets 4 New Joo, T [lewW employer-lf L[UUNQ tnat ueé rnvoLived
1N Toe idoorer's sTooPLIK- Nas TO De [asponsioie Lor tne oLd
empLoyar's 108s. i

-

ArTiCLe 8Y : Any Pecrsoil wao nas CCntracted to WOorkK can ask rrow
NLS empLoyer at the ena Of tne CONTtLAaCT d wOLKlfy Certiricdte
lnaicsting tne dace Of n1s eltry- 10 tne eucerprise, aace OL leaving ,
KLOos OF JOOS, Successive JOoS occdored 1t avarlaole, peciods or
OSCURYLNT THOSe JOOSs

NOT LSSULIy Tne WOCKLMY C2rTLCLCAt2 , the emyloyer nas td
pay COmpensations to wie iadorer -

fne carciricate,lLSSuSt CO TAe L3aoorec, nas CO Oe [I&e fIun
SEERDs, Se4llfy TaX@S alinodga Quuel [2RarKs Desiaes taose as gatIned
EoOVE Ar8 WOLToST GUWT WIZAS CEMerKS WRLCl ofe OCC L3 The ISIES O
QJdTL2S,- TLCK2LS,0r ayreamenis, taxes nava to pe paid

FOrMILACS W1TAOUT CONtracts ana otiers Lnparcating tne Sua
OF tne empLOyi&lt CONTLacts, JOoo yuaslflications and services,alreaqy
coipLetaqd, nave to oe [Le@ LLOMm taxes . Any LemurKks witn 11l willt
Willca nlT tne tevorec's Joo nave Lo D2 dusvidtaly proniolted .
Articie ¥l @  Conpensacions wnlcn.are pald 1n case OF QL SCONC L IBl1 Ny
. TAE SrpLOyMENT CONCLEct WLt COCCEct [24sSons and compensatlions tne
anployer nds TO pay ds 1 articie 89 asove ,adce aecideu py & courc
end Dased On LO0CaL CUstans, Klras and sizes Or tie Services
concracted,SelLority, tne iavocer's age, money paia £Oor pensions
,ana generar  on ClLCUNSTanCes WoiCl mgnt cause damages )

Arcicie YL : ‘ne STOQ OL eTIpLUyments, Wwalca 1s Caused Oy tae
GocrooS2 OC ACTIVLICLES Or 1LOTSCi2l Cedrrangemencs Licenced to GO DY
tne empioyer,sSnodid L@ carried Out as tae rolowing proceaure :

Tne emoLOyer snouia make 30 order Of the erployment STov
regarding Co proressLonal QuallL1Catlons, S&moclty 1 tie company,
and rasorec's ramlly-ouraedn

Tne empLOyer snodld senag & writeen Laformaticn to
parsuanels 1a OrQef TO gat VaCK tnelr proposals : measures Ot
LOACOCMLAY 10 aQVancs the [SuUCTion OC persiinels,2nd NeaSures or
naking tne reauction Less narmrul tO persoueLs concernea
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laporers Wit LOwRr Prorassiconal yuatlricatlons spoula o
tne rlCst TO STOP; Llouse wltn LesS Senioclty sSnouid D@ tne sscond .
Tne S2NLOCLTY SNOuld be rarsed one year [or any Laoorer wita a
spouse, a0d one year fofe ©or 3Ca Cialid unaac wie 1aoer's vuraen

Tne STUPE2d Ladofer's PLlorlTy Will 08 Kept L[OC TWO yeacs
Lii @CCepTlig NLM DECK TO WOLK Ln Tie Same position ia the ejterprise

The stopp2u 1800CeC WLTA Tne PLLCCLlTy RO wWOCLK La tne
pUCUZ2  S30U:rd LICOCA tne &nproyer Nis eddress—Caanyges since ae
lerc tae cunvany

In case ur unoccuplLed Ladour avélleole, tne employer

siloula 1LACOCM a2 LEncfer conceriad TArodgn ¢ reglscered ietcer

ana g2t DaCk all answes or"receilving tne lececer”, walca 1S seac to
a2 Lanorec's LaTEesT daaaress . e La0drer saddid present nimselr 1n
Cae copany 10 ¢ Cays dt the LoagSstT SLIce T1e Qat2 OrL feceivirg tne
Laforiacon .

CgaPLar FIVE

A joLMT ayce=ment OL eiwloymeacs
Arcicie ¥2 1 A JOlLOC ayreSment OC empioyment( JaX ) 1S & wricten
Zgresenc [elatau TO eMpLOyment Conaltions and occupdtions oetween
an eipioyer, @ groups Or e&mpioyers , on@ orgamsation, Ot empLoyers'
Various Orfganrsztlons ana one Organisacion oc many or gaill sations
representing 1&00Lers or,lC witnodt taeése organLsatlons, an etected
gepresantatlve or Lasorers La accuraance wita reguigcions on
electing < parsomeLrs'representative

Articie 95 : R2yJlacions OF tne JOLOC agresn2nts  Sioula o0& appllsa
On oLl KLOUS OC L200CEers LN tae Cumpaly 48 Lmlcated 1a the joLac
CIWV EITLOILS .

Arcic.a ¥4 @ . Having aifeagy LVOLVED the JULAC &5C8ements,
fegdraClons OC tie empLoyment SOontracts det~eeil ‘emuLOyers ana
ianocers , walCa give less aavantages tnan tnac d=rfinea Lo JAE,
are conslaecea valn; ana 1nstead, regulations or JAE are applied
Reguiations witn MOCe eavantayes nave to L2 Kept for use

ArTticie Yo : By reyuests Of proression-organisations of Laoorecs or
empLOyars,0C Dy taell own raitidtives, tne mLaister Orf lapors ‘and -
socLal actions , arter asklag £or opialons from & consultative
conmLECee Of 1asors, can reconclle and apply Same Or atl regulacions
Of JAE on empioyers dand 1&00cers i a proression sectloa ana ia 4an
apoilcatlon pounciary or tae agreements

ArticLe Yo :. witnout or uncil a joint agresment macde , tne miniscer
OC L200CS ana Soclal actians can LsSsue employment <onaitions Lor a
OCOCSSSLON  arcter naving recewved OpLions crom tae consuttative
COMALTT22 Or 1300Cs

Arcicie 97 : ‘fne miiscar OF La&dors and socidal actlens 1sSsues <
GeCialellul QSCLMINg & rormatity OF JAD #0l1C1 1ialcatss as twe
£OLLONLIAG '
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a- d
aties

- p- conaltlons of 1yproving tne agpilcacion

‘ c- proceaur=s LOC lnTerpretacion ana cearrangemcs

U- COLMALLTLE8S TOC CONLIOLLLNg tae zppricacicn

e- measuces Of redlsterilng, xes8piny, pudliclzlng.and
ENNOUNCLENY .

£ LALLM gec10d OF 24TILNY JAE 10C0 efrsct waen Jad Tex
035 [0 OPOUSLAT [@Ju-4TLoas; alid the £eguLations ale naltner amanhced
noc nuiilried O 00Ia parties

‘ cHAPTER SIX
Uanararl CONdLTlons Of SmoLOoyments
Section L
fapor—cnaryes
LIMLE Of LADOL—Ciarges

. ArTiCie Y8 3 Bf tais iaw, tae 1LaDOr-CRdryes — WudCever Llfuis or
' | SyStems - Mean Cnarges LU WOCLKS Or SECVLCES WalCl Can oe
caiCdiated CO KOy OL ST up DF agresients oC Ly National 1aws and
WillCnl are pdld TO Ledofers vy tie emuLoyer 10 accocacance WwLET
WrLicten OZ verdal COltfalts OL empLoying Services willCn were or will
pe coue .- o

Lapoz—-cnaryges wnlCl ace pdld 1n arugs Or day mM2ulcLaes
4GalNsT tne n2aditn are,dc aty rate, pronipitted
Arcicie ¥Y @ Lapus-cnarges are as tie foLloWaiig : |,

= G2ndine 1400C-Charges ’

- Comairssion

-~ Premium &ixl Cemin@catloll -

~ PACTLCLP2TLON OF VEN2ELTS

- 3onus

- AJVEaTegeOUs Valus 10 TAC31dlS

- FRMLL—2 L OWETOSS - -

. — ALLOWAUCES [Or NOildays Or C2MUnSraclons £OL DQLLICA/SS

_ _ payment given py employers to Laoorers Quclny taers

R aL3a01L11ty OL WOCKLIg ,and prioc to and arter & welivery Or & Daoy

: _ e FoLiOWlngs €O Q0T luciude 1n tae lapor—cnaryes

-~ Healita tceatment .
- [AWTUL a1l0walces [or ramiiy

. - Expenses on_travels | )
- pavancages specially given.to Laporers Lor racirlitatlay

tneLr WOLKS ST

Articie 1UU : Tne 1ador-charges are at ieast ejual tO inLaLmim
1300C —Cinacges oL, assucancs ;taac mezns to assuce every 1aporer to
ave a4 11ving stanaara, apgcopm.ace To numan Demg's argmnicy

* ]

Articie UL @ Any verpz: oOC WwCLCEen agreement,#a1c 1S to g:.ve'
LEDOCECS Caasyds wita a rat2 Loser Ca&n mLoLmin cnacrges Or
assuzancs, 1S cousraecsa vaLn

arcicle U2 @ FOC 1aD0cs WiCA T2 sSame concrtions ,eyual tatent ot
oror2ssion, and euual proauUCTsS maae, equal 1apor-caarges sooula oe
paLa TO japorers under tnls law ,waatever naclonals, seX,0r &ace .
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Nrticle 103 : The mihimum lapor charges of assurances are set up
regardless any protession or Job
Tne MLNimum Lapor cnarges Of assurances can be varled
according to regions ,economy for limiting i1iving state

Articlie 1lU4 : After the consultative committee of labors has given
opinions, the decilaration orf the minister of labors ana social
actions 1s set :

1- systems of setting lapor cnarges as mentioned i1n Article
Y9 and the minimum labpor cnarges oOf daily or montnly assurances

2- Rates of minimum laopor cnarges Of overtime WOrking,
nignt working, and day time for which 1t 1s OLf

Articie 105 : For works of undertaking,or by product quantity .,
labor charges for works whatever in a wor kshop or a nhouse to an
average talented laborer with regular works are paid tor tne same
working periods ;the cnharges are at least equal to the minimum labor
charges of assurances as limited tfor laborers

Article 106 : The minimum 1abor cnarges ,Limited by tne law, have
to be permanently announced 1n offices of working, salary, and
recruitment . -

Article LU7 : 'The employer snould 1nciude colmlssions ,0r »ONUS 1L
availabilie, expelling remunerations 1f a laborer 1s
expelled,compensation expenseés 1in case of aiscontinuing an
empiroyment contract without informing 1n aavance ,0r 1n case of
discontinulng tne contract unlawfuily.. Systems of calculating
various charges apbove snould pe followed commissions Orf montnly
DONUS whlch were previousiy received auring working peri1ods Of not
over L2 months up to tne date he quits

Arcticie 108: Books of iapor charges (canier des charges des marcnes
de traveaux) ,used for employment contracts or supplies to pe noted
gown on benalf of civil servants or public companies, should oe
notea ali neccessary and useful points 1n order to assure tne
application of tne reguiations on minimum labor charges of
assurances ana general ruies of Labors .

Article 109 : The employer Should take measures to i1ntorm lapborers
a/ Conditions of lapor cnarges pefore starting tneir wWork
or at every change of tne conditions .
b/ Amount of labor cnarges for regular working periods and
wnen tne amount is cnhanged .

To pay labor cnarges .
Article 110 : Lapor charges nave to oe paid directly to’'laporers
except wnen tne laporers agree to araw them Dy otner methods .The

labor charges must pe metal or paper umoney of ficially used, despite
different requlations .

Article 1il : The employer snoulid not pronibit or limt
laborers'freedom on using their own lapor cnarges
-18-~



hrticle 112 : To pay labor cnarges must be at working site or the
employer 's office 1f located near, exept 1n case Of .. i iiiiii i
It 1s prohioitted to pay labor charges 1in drug shops, shops
,0C 1n entertainment rooms except ones who work there
It 1s prohibitted to pay lapor charges on nolidays. If the
date of paying the charges is on the holiday, the date must be
shifted to one day prior to the noliday

Article 113 : The charges should be paid at least twice a montn (
at the longest 16 days'ianterval)

Employees'charges should be pard at least once a monthn

Cnharges of commissions and commercial representatives
shouid be paid at least once 1n every three montns

For works Of contractor or py product quantity to Dbe
fulfilled for more than 15 days , the date of paying charges can be
set py both sides'agreement but wWorkers should be paid instaliments
once 1in every 15 days ana their total labor charges one week after
giving tne ready made things .

In case of a dissolution of an employment contract , ail
kinds of charges and remunerations snould Dpe paird 1n 48 hours after
tne resignation

Article 114 : In case of unreasonable lateness 1n paying cnarges,
tne lLabor 1nspector should oraer tne empioyer to set date for paying
cnarges to employees and laborers
When the charges are not paid within the limrted period
, tne labor inspector shouid send-witnout expenses- the case to a
court to take every measure to keep tne company property tor
laporers'interest ,and he can also appoint an 1interinm administrator
Afrerward tne 1nspector can sue ana force the employer to
fuifill nis duties toward his laporers and employees

Article 115 : In case of complaining labor charges , 1t 1s the
employer wno snows up evedences of paying tne charges

The evedences may be signatures of tne laborer concerned Ot
two witnesses—-if the laborer 1s 1lleterate—- 1n a register of labor
charges of which tne employer has to take care .

The termination of rignt to complain
for Llapor charges

Article 116 : Right to complain for 1i1abor cnarges terminates 1n 3
years arter the date of paying the charges .

Depts(unpaid charges) under tne termination of the right are
sole labor charges, other cnarges, laborer's ail unpaid charges
resulted from tne employment contract as well as remunerations of
exetLling .

Assurances and privileges
of owed labor charges
Article 117 : The amount of lapor charges,paid to an contracting
entepreneur,
should not be kept . Tne keeping affects laoporers .
Laborers'charges snouird be paid petore material supplyers'’
cnarges of the construction.
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Qrticle 118 : The laborers as well as nouse servants,whose labor V//
cnarges have been owed, should have privileges over movable ana
Lmmovable property of a debtor tor the last 6 montns before a
declaration of 1ts bankruptcy or a clearing of debts 1n a court made
oy the employer

) communicators and commercial cepresentatives should nave
tne first privilege to get cmmissions and benefits 1n tne last 6
montns oefore tne declaration of bpankruptcy and tne clearing of
depts 1n a court .

Articie 119 : The debt privileges, resulted from labor charges,
snouid pe superior to other praivileges and special privileges, v/
including ones of pupblic treasury.Tne amount of money the public
treasury cuts from tne employer's cnecks(mandate) after tne last
date of paying depts should De returned to debtors.

Article 120 : Labor charges owed should be placed higner tnan other
depts; one part of nis dept unable to oe seized 1s: 15 days'labor
cnarges of workers, 30 days' laoor charges of employees, V/

90 days'liabor cnarges of commercial representatives,which should oe
paid oefore the declaration of pankruptcy or tne clearing of deots
1n a court. Tne parts of the debts should bpe pard to laborers before
otner depts witnin 10U days from tne declaration of bankruptcCy or the
cirearing of the debts 1n a court with a judye's warrant ornce tne
parts of the depts are used Wlth remaining capital since the
pegyinning of the declaration of tne pankruptcy oOr the clearing 1n a
COULL OL% et eesesasvseaoanoasscoscseos

Article 121 : To caculate iLabor charges for tne application of
requiations of Article 120 above, 1t 18 to add not only tne sole
Labor charges but also other amounts-as inaircated i1n Articite 99 of

tne law- of compensations caused Dy tne discontinuation of tne
contract

To cut labor cnarges
Article 122 : To cut lapor charges, aimed at giving tne amount
e1ther directly or indirectly to one who helps to seek the labor ,to v
an employer, an employer's representative,or any miradie man like
agents of gatheriny workers ect..., should be forpidden

Articie 123 : It 1s impossibie to settie for the employer's 1nterest
Detween labor charges paid to a laporer and the charges paid pack to
tne employer 1in order to settle materials given except :

1- Tools and neccessary eguipments for tne work whicn the
laporer nas pot returned after ne stops working

2- Lost supstances and materials wnich the laoor has been
responsible for and used

3- The amount of money drawn in advance to buy the
materials
4- Money still owed to tne company-store(economat)
At any rate, to cut tne iabor charges should not pe too
much for the laborer to feed himself and nis family
- ~20-




Articlel124 : ‘Besides the money 4given to buy tools, equipments,
substances, and otner materials tor a laborer to charge and use, \/
money lent 1n advance to a laborer py_ an empioyer can be returned
py only one way of cutting his labor charges little by iittle and
from parts of the charges that may oe transferred or confiscated

It snould not be confused between the cut money and parts
of tabor charges which may pe confiscated , as defined in the laws,
The employer has praiority to cut the above labor charges before
others owed by tne laborer .

Instaliment money as defined i1n Article 113 and labor
charges paid little by little prior to the regular time -pbut it 1is

the charges for lLabor already fulfilied- can be kept for drawing
next time

Articie 125 : Agreements (conventions),permitted to take away the
cnarges pesides tne cases above,1s considered lawtully vain
Tne confiscation,transfer of labor charges
workers, empiLoyees, and house servants -

Articie 126 : Regarding the condition of preoccupation with
food,tne labor cnarges can be confiscated or transferced i1n tne
following levels:

- Tne charges ,less than or equal to 1/3 of the minimum
cnarges Or assurances , lnay not be conriscated at any rate .

- The charges ,more tnan 1l/3 up to 3 times higner tnan the
minimum charges of assurances, may be confiscated 1/5 only .

- The cnarges, from 3 to 6 times much nigher cthan tne
minimum chdarges of assurances, may pbe contiscated 2/% only .

- - The charges, trom b to LU times mucn higher tnan tne

minimum chrages of assurances, may be confiscated 1/2 onuty

- The charges, from 10 to 15 times much higner tnan tne
M1nlmum cnarges Of assurances, may pe confiscated 2/3 only

- Tne charges, from l5 times onward much higner tnan tne
minimum charges of assurances, may oe contfiscated 3/4

The charges in this field are monthly labor cnarges

Article 127 : The cnarges levels, as defined in Article 146, mean
not to apply on creditors with preoccupation of food pecause rest of

the cnarges from confiscations can pbe used to support tne laoorer's
family.

But the creditors of the preoccupation with food can get
pack Jjust ordinary monthly charges of i1aporer's pension ,For depts
owed long ago, the creditors of the preoccupation with food ,along

with other creditors, snould walt until other parts can be
confiscated or transferred.

Article 128 : Family allowances can not be confiscated or
transferred except the allowances are kept for paying food

Article 129 : Tne contiscation and transtferration should be folilowed
the procedure ot law
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SERVICES FEES
THE CONTROL AND DISTRIBUTION OF THE SERVICES FEES

Article 130 : Tne services fees are protits given Dby customers to
personnels of some enterprises 1ike-hotels, restaurants, cafe,
parper's etc.... The employer can get percentage added up to

customers'oills with a remark" for services " .The services f ees are

gatnered and given out py the employer toO tne personnel involving
the customer.
Article 131 : The employer should verify clearly tne receit of and

the delivery of the fees to nis personnels as indicated 1n Article
apove

Article 132 : The distrioution system of tne services fees to
personnels who can get the snares, 15 depended on hablts of

professions, otherwise on tne declaration of tne minister of lapors
and social actions .

SECTION TWO .
WORK ING PERIODS

Article 133 : In a company of any kind, altnougn 1t 1s 1n a kind
Of vocational school as well as free profession , full-working

period for laporers of botn sexes does not exee 8§ hours per day oOr

48 per week.

Article 134 : Wworking periods for various Wworking sices regarcing
Kinds Of activities 1s made oy an ingividual enterprise and its
acrangemant

Wnen Work shitfts are seperated, tne enterprise can make

two work splfts per day :one 1in tne morning and anotner in tae
afternoon.

Article 135 : In case ot unusual,urgent WOrks needing laporers to
WOrK 1n additional taime, charges for tne additional time of working

should pe paid regarding rate set 1in the declaration of the minister

of lapors and social actions as 1in Article 104 %

Acticle .136 : To settle working hours, fairled to fulfiil pecause of
suspension Of whole WOLKS for a while ,decrease of activities by

incidents, pad weather,festivals, events 1n tne country, the minister

of Lapors and social actions may 1issue a permission to enterprises
to extend daily working periods as tne following :

a/ Repayling working should not exceed 30 days per year and

snouid be repaird tor 15 days from the date of resuming tne work .For
agricultural enterprises, the periods are extended up to one month .

b/ The extension of working peri1oas snould not exceed one
nour per day

c/ The working periods should not exceed 10 hours per day

Article 137 : The declaration of tne minister of labors and social
actions 1s set as tne following :

-22-
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\/ Working periods should be 48 hours per week 1n order to
nave saturday atternoon Ofr, and tne extension Of usual working
peri1od snoula not exceed one hour per day

2/ Overtiime working and usual time working snouid not
exceed 48 hours per week, 10 nours pet day,and the extension of
workihg time snouid not exceed one nour per day

3/ Permanent derogations are permitted to started or
fuiriiled wWorks wnicn snould oe done pesides ygeneral works of the
company ,0r to some kinds of agents wno WOrk irregularily

4- Derogations with lLimited time wnicn favor commerce, and
seasonal 1ndustries, ana some enterprises are 1n tne following cases:

a/ In case of serious oc urgent accidents, urgyent wWorks
related to enygines Or egqulipments , neccessary measures to avoaid
opstacles to tne process of the enterprises

p/ To prevent supstances trom peing damaged easily, to
prevent tecnnical products from damage

c/ To keep special works going on like registration of
inventory and batance, setting times, ceaslng accounting.

d/ -

e/ Measure of controlling the working periods and
resting per.ods and full-working periods as well as procedures to
permit or appiy tne derogations

f/ Regions to pe applied tne derogations on

Article 138 : Tne declilacration Of tne minister of labors and socail
actLons sets periods OL presence ,and actuai working periods
accordantiy for unstaple professions

Article 139 : Tne applications of tne regulations of the section
can pe suspended 1n case of wars,or events endangered tne national
security .

SECTION THREE
WORKING AT NIGHT TIME

Article 14U : The nignt time 1n thls law means the period of at
Téast consecutive 1l hours,including the time from 10p.m to 5 a.m,as
well.Besides consecutive works laporers have to be snirted to do at
ertner daytime or nigat time , WOLKS of enterprises can be always
done at night time put tne works snould not exceed 4 nours.The night
time's WOrLKS shoula pe paid regarding rate,set 1n the declaration of
tne minister of lavors and sociali actions in accordance with
reguilations of Article 104 .

SECTION FOUR
WEEKLY HOLIDAYS
Article 141 : The reyguiations Oor the section should be applied on
Taporers of all enterprises as indicated in Article l.But the
regulations snould not be applied on laoorers of trasportation by sea

land ,air,or raiiways for whom there are particular regulations of
nolidays.
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FFHCAC \42 : It 1s forprdden to use the same employee oL Wworker v
repeatedly for more thafi/ 6 days a week

Article 143 : Weekly noliday should last at least 24 nours.
Successively . By principles, all laborers should hi}e/’IT/gGBdays
off.

Article 144 : When all personnels'holiday on only sundays can spoil
public 1interest or interrupt the usual process of the enterprise,
the holidays snould pe arranged as tne following :

a/ All the personnels are allowed to have anotner day
pesides sunday off.

b/To have one day off from sunday noon to monday noon,

c/ To take turn to have one day off.

Neccessary permissions should be summitted to the ministry
of labors and social actions .

Articie 145 : To nave weekly holiday off by taking turn 1s-lawfully
permitted for kinds of enterprises as the following

1/ Factory of quickly eaten food .

2/ Hotels,restaurants,bars.

3/ shops of natural flowers.

4/ Hospitals, shelters, houses for retirees and the
psychiatric, nursing nouses,dispensaries,pharmacies

5/Batning houses.

6/ Enterprises of presses, propaganda, museums, exhibitions.

7/ Enterprises of taxicaps

8/ Distributors of electricity,water, energy for factory .

y/ Enterprises of tand transportation, except railways.

10/ Industries consuming easily damaged materials

11/ Industries, the discontinuation of wnich causes damages
or decreases ofits product-guality

L2/ Industries, which WOrks are for security, good nealth,
or public interest .

The list of industries at No 10 and L]l as well as other
companies, which are permitted for personnels to have weekly nolidays
off by taking turns, 1s defined in the declaration of tne minister
of iavors and social actions .

Article 146 : Forms of applications on weekly holidays 1in
constantly operating factories, and for constantly working experts,

are defined in the declaration of the minister of lapors and social
actions .

Articie 147 : In case of urgent and neccessary works to be taken
measures Of salvaging, protecting near coming incidents, reparing
damaged materials or company buildings, tne weekly noliday for
personnels to carry out such works can be postponed .

Tne rignt of postponing tne weekly nolidays shoulid be
applied on not only laborers of enterprises who are needed to work
nurriedly,but also those of other enterprises who are needed to
repare something for tne interest of the enterprises . In the later
enterprises, each of laborers should have other days off to equaily
settle their postponed holidays.

The article may not be applied on women and people undery
18 years old . T
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not nhave sunday off should have anotner day of the week off.

Article 149 : In consumption shops, the weekly holiday can start
from sunday afternoon to monday afternoon or personnels can take turn
to have one full day of the week Ooff

Article 150 : In commercial companies the weekly noliday can pe
Cancelled by a permission from the labor inspector if the holiday 1is
on a festival day of the country.

gach of the laborers who failed to nave tne weekly holiday

Ooff should pe permitted to have the same period off in tne following
week .

Article 151 : In enterprises of whicn wOrKS can not be carried out
for days owing to bad weather , such forced stops from WOrks cause
the monthly holiday to decrease two days per month .

Article 152 : In industries with seasonal activities or of
consumptions -whicn are easily damaged by bad weather- ., the weekly V

noliday can be particularly postponed py the lavor inspector's
permission

Articie 153 : Lists of industries including general types,as stated
in Article 151 152 above and regulations on holidays during a paby
delivery are declared by the minister of lavors and social actions

Article 154 : Wnen tnere are weekly nolidays for all workers
altogetner ,an announcement with dates and times of the nolidays
altogether snould be announced wnere 1t can pe easlly accessible.

Article 155 : When the holidays are not for all laborers alltogetner,
Tames of laborers who take the holidays and clear indications of tne
nolidays snould pe noted down 1n a special register .

Names of newly recruited laborers need to be registered
witnin 6 days afterward

The registration is usually needed for a labor inspection
agent to give ViS@(eseoeeeesesesss) When he controls labors .

Articie 156 : Owners, directors,or managers of enterprises who want
to suspend weekly hoiidays snould ask permission from labor inspector
except 1n case Of ....ccneen.n

The enterprise owners should inform the inspector
circumstances to suspend the weekly holidays, dates and periods of
suspending, number of laborers failing to take tne nolidays,as well
as other holidays in exchange . When tne labor inspector nas not
permitted the suspension of the holidays , he should inform tne
owners or directors of the enterprises within 4 days since receiving
the proposals . Without answers from the inspector, the proposals
are regarded as being acepted .
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SECTION FIVE
HOLIDAYS/WITH LABOR CHARGES TO BE PAID

Article 157 : Th irrister of labors and social actions 1ssues a
declaration of yearly festival holidays during which laborers should
pe paid .Such nolidays with labor charges should not 1include tne
yearly holidays with labor charges ,- and on another nand, it should

not pe reduced tne yearly holidays for settiing the the yearly
festival holidays. :

Article 158 : 1In case of the festival holiday which is on Sunday,
laporers should have one more day off.

To nave the festival holidays off

tne weekly, fornightly,or montnly labor char

Article 159 : The laborers paid by hour, day, or product quantity
have right to receive thelr remunerations equal to charges because

of festival holidays-as defined-in Article - 157.The employer shouid
pe responsible for the remunerations .

Article 160 : In any enterprise whlch can not stop 1ts wWorks because
1ts activities adjust laborers to work on the festival nolidays, the
laporers should have right to receive their lapor charges and
remunerations-paid by the employer- which 1s set in the declaration
of tne minister of labor and social actions 1n accordance witn
Article 104 of this law

Article 161 : The working hours lost during the festival holidays
25 1ndicated above can be repaid on conditions as defined 1in the
law.working hours to repaid are considered ordinary worK1ing hours

/_w SECTION SIX

; YEARLY LEAVE/WI'TH LABOR CHARGES TO BE PAID
i
Article l6;\?\—Erc€EE/:;gu1atlons of a joint agreement or individual

employment contracts giving more adventages , all laborers snould
nave right to stop working at thne yearly leave with tneir labor
cnarges to be paid by their employer.The leave is calcutated egual
to one day and a half of the ordinary working day within one month's
successive working . Any laborer who has not worked successively for
two montnsshould nave right -when the employment contract ends- to
receive his remunerations of yearly leave including labor cnarges
,calculated according to his working period in the enterpraise

In occupations of which works are not regular every year,
1t is regarded thatrthe -laborer has worked regularly--once-he has ---
worked in average 21 days per month.

Periods of the leave as limited above should be added for
laporers according to their senority in tne enterprise : adding one
day's leave more in 3year long working .

The leave on festival holidays witn labor charges as set
1n the law and absences of working resulted by sicknesses should not
pe regarded as the yearly leave with labor charges .
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Drticie 163 : Laborers may have right to take the leave after
working tor one year .In case of discontinuing or terminating the
contract pefore the time tne laborers nave right to take tne leave,
tne employer should pdy the remunerations to the laborers as defined
1n tne article lo2 apbove, Besides the case, any
agreement(convention)with plans of giving remunerations to settlie
tne leave, as well as any agreement on giving up Or not using the
rignt of taking yearly leave should pe considered vain .and without
consequences .,

Tnat a laborer agrees to use his right of taking some or
wnole leaves at the end of tne contract is not regarded as giving up
tne rignt . The suspension of the ifeaves 1s not allowed to extend
over tnree years successively and can be applied on any part of over
12 days'leaves ,which are working days per year

Article 164 : Tne employer snould pay the laborers before
holidays the allowances , at Jleast equal to the average of tne labor
charges ,premiums, allowances,advantages,remunerations ,1ncluding
cost of given things,and excluding expenses the laporer nas been
given for 12 montns before the leaves . At any rate, the allowances
snould not oe less than that the laborer should get while ne was
working regularly.

Article lo5 :" The regularly working period as defined 1n
article l62 should pe equal to the period that a laborer nas
contracted on employment with nl1s emp.Ooyer aitnougn tne employment
contract 1s suspended without termination

Included tne periods of leaves that a laborer ras rignt to
take with cnarges are tne leaves as the foliowing

- Weekly leaves,

-Festival leaves witn charges

-S1CK leaves.

-Leaves for delivering a baby.

-Peri1ods of yearly leaves and before stopping a lavorer
from work .

-Special leaves whicn -are permitted not over 10 days during
a public protest or during an event harming tne laborer'sfamily.

On the contrary, special leaves taken by one's own will are
not regarded as working periods with right of taking yearly leaves
With cnarges once the laborer has not worked in return

Article 166 : BY the priciples of yearly leaves, the Khmer New Year
occasion 1s permtted to take leaves except other agreements between
the laborer and employer .In this case, the empioyer snould inform
the labor inspector the agreement in advance .

In all cases related to the yearly leaves with charges and
lasting more than 15 days, the employer may keep the rest of tne
leaves and allows the laporer to take the rest of the leaves at some

times in the year except tne leaves of children and apprentices
under 18 years oid .
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SECTION 7
SPECIAL LEAVES
Article 167 : The employer can permit his laborers to take special
Teaves -~ during public protest or event harming the laborers‘'families.
: The-working time lost during their special leaves can be
returned in accordance witn conditions as defined in tne declaration
of the ministry of labors and social actions .

SECTION 8
LABORS FOR CHILDREN
LABORS FOR WOMEN
COLLECTIVE REGULATIONS

Article 168 : A company director employing child workers ,children V/
under L8 years or women , should get them have good attitude and
take care.of tneir dignity toward public,as well. .
Articie 169 : The declaration of the ministry of labors and social
Zctions should define kinds of dangerous and over wor king labors
which children pelow 18 years and women are prohibited to do.

The declaration should also define special conditions
allowing the kinds of workers above to be able to work 1in any
company,which maight cause accidents or harm its personnels

Article 170 : Boys under 18 years and women, young or old, are not “3
pecmitted to work in mining wells ,get mines,or stones in the earth \.
The minister of lapors and social actions should set up

special conditions of WOIrKS and skill training for teenagers from 16

to 18 years who work under the ground

Article 171 : Children,employees,workers under 18 years old,and
women whatever age , are not permitted to work at night times in an
enterprise as indicated 1n article 1

Chiidren under l8 years are not permitted to work at night
times in enterprises of transporting passengers or goods,by land or
railways, as well as enterprises of storing and discharging goods .

The declaration of the minister of labors and social
actions should set conditions allowing to have special derogations
as tne following :

1-For women :

a- 1in inavoidapnle cases,for instant,in an enterprise which
nalts its activities unexpectedly and irregularly or 1in special case.
b- In cases of works related to using raw material or
mixing substances, which might oe spoiled soon,and wnen the
derogations are neccessary to get the materials from spoiling . v/
‘2-For children above 16 years :
a-Working 1in industries as Tisted pelow and walking
constantly days and nights . '
- Factory of melting iron and steel
- Factory of glass
- Factory of paper. -
- Factory of sugar.
- Factory of decomposing gold mine. '
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T ) of
- When an inavoidable case 1s an obstacle to the nomal
process of the company . >

Articie 172 : The night rest for whatever cnild workers and women
snoutd last at least successive 1l hours . ’

WORKS FOR CHILDREN ¢

Article ‘173 :~’deé’and girls under ears are not permitted to

WOLKk with laborers,employees, apprentices of whatever enterprise .
But they can work in any company 1in which all workers are V/

members -of family under the supervision of father, mother ,or gardian.

: The declaration of the minister of tabors and social ‘actions
may set sections of economic activities permitted children of minimum
age to work .

ALl child laborers' nealth should be examined wnen accepted
and wiil be examined periodically . After the nealth examination,a
competent physician has to certify whether or not the chilid has
enougn gualification to carry out the joo .

sk

Articie 174 : The labor inspector may ask a pnysician cnarging a -

puplic department to check tne under 18 year child laborers working

in an enterprise in order to verity tnat tne assigned labors are not
overworks for them . in tne last case, the labor inspector has rignt
to nave tne cnild's overworks changed or with a physician's positive

agreement to stop tne cnild from working in tne company if the
cnild's parents have compiained .

Article 175 : Employlng chnildren under 18 years old 1n an industry,
the director should have a registration of their names,ages, and
dates of birth . The registration snhould pe sumitted to the labor
inspector for visas, observasions,and warnings .

Article 176 : In an orphanage oL other similar centers with primary
schools, teacning manual works or skills to children under .18 years
shouid not last more than 3 hours per day .Birth dates, conditions
of manual works of the children as well as the cnildren's working
period per day ,namely scnedule of their manual works,rest time,and
meai time should be noted in a registration . The registration
should be submitted to tne lapor inspector at tne end of every year
for visa , warning and otner observation . '

Article 177 : under 18 yeatrs and still under tne respodsibility of
his parents or gardians, the chiid ,whatever sex, may not contract
an employment without any of tne responsible person's agreement .

WORKS FOR WOMEN

Article. 178 : In enterprises as listed in article 1 of the law,
woman laborer may take.ﬂﬂ-dgzg:_%;;z:s for ner delivering a baby .
Resuming to work after eaves for ner paby delivery,
sne should be ,witnin 2 month afterward, assigned to do lignt works .
It is forbidden to stop a woman from her work during her
leaves for her baby delivery in spite of an advance information .’

-29 -




Article 179 : During the leaves as mentioned 1n the apbove articles ,
tne woman has righbt to pe paid nalt of ner cnarges 1ncluding other
cnarges by ner employer . She 1s also entitled to receive other
ponus 1f availaple . '
hwiwnhdﬁi convention(agreement) 1S congxdered lawfully vain .
However , tne charges,as said in tnis partg, are.paid to:
onLy women who nave worked in the enterprise for at least one year .

Article 180 : For one year from the date of ner paby delivery, tne '
Woman has right to have one nour .per .day off to preast her paby T
during her working time . Tne one hour time can be seperated as 30
minutes during her working time, in the morning and anotner in tne
afcernoon 1f the woman nas agreed with nher employer.If no agreement,-
any time amdst eitner of tne working times-morning or agfternoon-.

Article 181 : Tne leaves for breasting a paby are regarded as
particular. and it is not permitted to settle the leaves Dy cutting
down from ner usual jeaves as defined 1in tne labor 1law, internal
regulations of tne company, a joint convention of labors,or a
country hapit which otner workers of ner type may take .

Articie 182 : Having employed at least 100 women, young and old,in
one enterprise ., the director spnould arrange one room for women to
breast babies and a nursery room at ot near tne building

Article 183 : Tne declaration of the minister of iabors and social
actions 1is setting conditions to control sanitation , tne preasting
room, and the nursery room .

SECTION 9
LABORERS RECRUITED OUTSIDE THE WORKING SITE .

Article 184 : All laporers ,recruited outside of the working site j
and prought 1n to work by a managing employer, nave right to be paid
tneir travel expenses pack to the recruitment place wnen tneir
contracts are terminated or when theirl working time ends . Tne
expenses are paid py tne employer on tne saie conditions as tnat of
travelling to a working site .

The eployer nas the same duty as the case of stopping
workers on account of nhis stopping the occupation,his closing tne
enterprise,or his dismissing workers . In tne case of dismissing due
to laporecs'serious fauits , the employer snould repay tne travel
expenses by propotionali to the periods for which the laborers have
peem employed in tne enterprise .

Article 185 : The laborers ,who stop from tneir works as defined
above, may ask for the travel expenses from tne employer witnin at
the longest one year since tne date of stopping working for tne
employer .

Article 186 : The deciaration of tne minister of labors and social
actions wilil define a formality of tne application of the section.
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HAPTER SEVEN :
PARTICULAR CONDITIONS OF WORKS
IN AGRICULTURAL JOB

Article 187 : Besides reguliations gefined 1in the labor Law, the

following regulations are applied on laporers 1in agricultural
occupations .

Article 188 : The laborers 1in agricultural occupations are tnose who
WOLK 1n:

plantations.

agricultural occupations " planting and raising "
occupations on forest .

occupations on fisnhing .

SECTION 1
PLANTATION

Articie 189 : TIne meaning of piantation 1in tnis law 1is referred toi //
agcicultural occupations whicn are to employ cnarge laporers \
regularxy,dnd cultivate piants or otner important products for ‘
trading as cof fee, tea, sugar canes, rupber, bananas, coconuts,, ﬁ,/
ground nuts, cotton, tobacco, jute, and other textile proaucts,
oranges, palm, pine apple, peper .

. The regulations of the section are not to apply on family's
enterprise or on small plantations wnose products are for selling 1N
local markets and wnicn is not to.employ laborers regularly .

WORKING TIME
Article 190 : Tne usual working time of a lavorer 1in a plantation 1S
set to B nours per day ot 48 nours per week . FOI the usual working
time , 1t 1S permitted to WwOork up to 9 hours per day for some kinds
of lapborers but not over 48 nours per weekK .

Article 191 : For regularly working laporers Wwho spend tneir night
time at the enterprise, neccessary time for going to work and back
home should be inciluded in the usual working time if the time 1is
more than one hour . For regular laborers who do not spend their
night time at the enterprise and the now and then ones, their
working time per day is counted due to tnhe period tney work .

Article 192 : For some occupations, at most 2 hours per day can
be added to B hour s ‘wor king period per day as jaborers'presentation
at tneir work site . Tne 1ist of the occupations are set by tne
declaration of the minister of lapors and social actions . For the

two hours' presentation at tne work site , the lLaborer may not De
forced to work at ail and may use the time freely

Article 193 : If Working more tnan 8 nours per day, tnhe laborer

shoultd be paid the charges according to rate. of over time .

It 1s not to add the working time up to more tnan 10 nours per day

except the case of prevention of or reparing damages DY any disater.
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ATERIALS USED AS LABOR CHARGES

Article 194 : It 1s allowed to give materiais in place of lapbor

cnarges but not forced . If giving labor charges by this way, the
employer should regularly give a laborer 900 grams of uncooked rice
per day besides remaining parts of charges - S

Article 195 : If there 1s an agreement oy both pacrties , the cnarges

paid 1n rice can oe cnanged to money .
At any rate , the part of cnarges changed to money should
pe caculated correctiy and the cnange snouid pe registered .
TO GIVE MATERIALS TO FAMILY

Article 196 : A regular laborer in a plantation should have rirgnt

to oe providea for nis wife and his minor cnildcen below lo years
under his purden -however jawful or untawful- daily rice ration as
tne following : ‘¢/

- 800 grams for nis wife .

200 grams for one cnild under 2 years .

400 grams for one child between 2 to b years

600 grams for one child petween 6 to 10U years
750 grams for one child between 10 to 16 years .

The materials shouitd oe given to the laborer, tne head of
tne family, every working day, or if ne can not work due to Als
sickness ,Or sickness whicn 1S correctly certified

The cniidren between 16 to 21 years who are attending at
official or private scnools-high schools Or gniversity- or at any
skill training scnool should be given tne same amount of ration as
1n tne conditions for minor cnildren peiow lb years

In order to be provided the materials for tne family ,
nis wife shoutd fulfill tne following conditions :

A- Not to work for getting charges .

B- To Live with her husband in the plantation if ne is a
regular Laporer and has a house there Or outside 1f her hushand's
nouse 1s outside .

Given right to receive tne materials are all minor children
1iving with tne nead of the family in tne plantation 1f tne nead
,the laporer, is residing there,or living 1n a house of the family's
nead or living in a nouse outside if the family's head is residing
outside ,too. His children,nowever, attending distant scnools or any
training schnools far from their parents'house snould also have right
to pe provided the materials once tney have legal certifications
from their officiai or private schools . If their schools are
private , tne certification ,signed by the scnool director, should
ve verified py competent officials .

Articie 1Y7 : The materials to the family can be provided to the
laporer since the iaborer has started his work and after the
employer nas received all legal evidences .
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Article 198 : Thé evidences given by the laborer to get the
advanges are as the following )
A- Copy of his marriage license.
B- Copies of his children's birtn certificates.
Cc- A declaration of tne famiiy head's rsponsibility stating
that his wife does not work for cnarges .
D- A quarter autnority's certification stating that nis wife
ana cnildren are Living wita him and 1t should be renewed every year
E- A certification of schooiing or skill training as
derined 1n article 196 .

ArticiLe 199 : Once tne laborer can not give tne birtn certificates
as stated 1n A and B of tne article above , ne can, instead, give a
warrant,or any legal supstituted document

HOUSE
article 200 : A regular laporer working constantly 1n one site v/
snould have right to live free of cnarges 1n a house , provided by

tne employer as 1in tne conditions defined 1n the declaration of tne
minister of labors and social actions

Article 20L : Thne house provided to tne laborer with his wife and
Cnildren to lLive togetner should pe at least 24 square metres . The
jouse of tne sawe size snould oe provided to at most 4 unmarried
laporers of tne same sex to snare together

arcicle 202 : Tne nouses snouid pe built 1n accordance wltn
competent otticials' i1astructions of nealcn and sanitation . In
oraer to acnieve tne nouses , the enterprise snould supmit 1ts plans
ana torms of one or many samples to tne iabor 1nspector for
considering ,and afterward to authorities of pcovince and city

once tne autnorities have not minded for 30 days since tne documents
were suomitted, The enterprise lay start ouilding tne nouses

For temporary nouses pullt wnile tne occupation starts, tne
enterprise may ask for a particular permission to pbuiritd tne nouses
and tne nouses snould pe used for not more tnan 3 .years and pe 1in
accordance witn tne conditions of sanitation and nealth as
1nstructed by competent ofricials .

Articie 203 : 'Tne laoorers who nave lLived in the provided houses
are forbidden to accept otners-namely pesides their legal or 1iilegal

wife and chiildren- to share i1n tne nouses except the employer's
approval.

Articie 204 : The laporers should take care of and keep the houses
, 1ts yard, its lawn clean .

They should be responsible foc aamages caused by their
committing on the nouses they live 1in .

REMUNERATION FOR THE HOUSES

Articlie 205 : Once tne plantation 1s not able to provide nouses to
laborers wno have been working regulariy and constantly at tne same
site , the employer snould pay taem monthly remuneration for houses
1n accorgance witn tne coaditions 1n the declaration of tne minister

of lapor and social actions and with opinions of tne consultative
committee of lapors

- 33 -



WATER

Articlie 206 : Tne employer snould arrange to provide nis laborers
Witn water approprietely and all year round .

Article 207 : 'T'ne source of water snould pe found out aild taken care

Article 208 : - If the water is suspected unsare for using .
neccessary measures should pe taken as Dy asking public
pnysicians‘'oppinion or cleaning or boiling the water or appiying ....

TO SUPPLY ASSUMPTION GOODS

Article 209 : For an occupation or a working site without
consumption goods or far from a market, the employer can set up 1n
nis occupation a company store witn neccessary goods as rice,salty
f1sn, smoky fisn, salt, tea and so on ...and 1n accordance with tne
conditions on articlie 34 and 3% of tne labor law .

LATERINES

Article 21U : In tne laoorecs'community, noumMoer of tne sanitary
Taterines snould pe at least eyual to 1/4 of the number of tne
laporers'nouses. Tne laterines snould oe raiativeiy far from tne
nouses ana with roof and walis . 7The laterines should pe Kept
sanltary and witn no pad smell .

Article 211 ; Garbage ana ruopish of all kinas snould pe covered
unaer the ground far from tne way of water or else burnea

Article 212 : Dead animalis shouird pe ouriea rfar from tne source ot
water, well, reservoir,. and houses .
MORTALITY AND CRIMATION

Article 213 : Once a mortality nappens, it snould pe cnecked by

competent officials ; and 1ts crimation snould be done according to
conaitions as defined in law .

Article 214 : When a reguiai laborer dies, tne employer should
provide :

one cotffin .
5 metres of white cioth.
means of transfer the coffin to a crimation place.

And in addition, expenses on the funeral ceremony
whicn amount is not iess tnan tne Laporer's one montn salary ..

MATERNITY HOUSE

Article 215 : Once any plantation has regularly empLoy 10U women

who are living inside tne plantation ., the Lapor 1nspector may order
tne enployer to set up a maternity house,near their houses, witn /
Lnstructions of pnysicians and the people's comnittee of the

province . .
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The maternity house should be under a woman's supervision
and one eventual assistant, Or many according to number of children v/
left in it , and the children should pe given neccessary supply like
milk, and rice. For chiidren above 2 years ;- the employer, the
plantation oyner, should provide an amount of other food in addition

‘‘‘‘‘

to tne rice . The amount of the food for each cnild~should be

checked by the enterprise physicians .

Article 216 : 'Thé maternity house is accepted only enildren of
Tully 6 years and below . T

Article 217 : The maternity house is opening and is to carry out
its work as the above conditions when children -left in it are
numpered at least 10 .

SCHOOL

Article 218 : When,in the plantation, there are at least 20
childcen of completely 6 years ,who are the regular laborers', \/
tne employer snould build a primary scnool near their houses

Tne expenses on the school is paid by the employer .

Article 219 : The employer should spend on furniture and schooling
materials by his own and in accordance with competent officials'order

Article 220 : Charges for teachers are pald Dby the employer
Article 221 : If tne school 1s farther than 1500m from their
village , the employer snould pay for expenses on the children's

transportation by any mean with covers to protect the sun's shine
and rain.

Article 222 : The regular laborers' children ,who are living
outside the plantation, can attend the plantation school but the
employer has no duty to transport them .

-SECTION 2
OTHER AGRICULTURAL OCCUPATIONS

Artile 223 : Particular conditions of works in an agricultural
enterprise besides plantations should be particularly set by the
request of tne minister of labors and social actions after a
consultative committee of wor ks has given opinion .

CHAPTER EIGHT
SANITATION AND SAFETY OF LABORERS

SECTION 1
GENERAL REGULATIONS

article 224 : Tne regulations of this chapter are applied on all
__Ezgiﬁ_gﬁ_gggg%giiigguizt;ndicated in articie 1 of the law .
But e re rons are not applied on workshops employing
family members as employees ,who are under the control of their
parents or their gardians but they are applied on industries wanich

might cause incidents ot affect health like steming ovens,
mecnanics,or power piant .
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Article 225 : The companies should be kept clean and fulfill tﬁ\\
contions Oof sanitation, safety ,neccessary for laborers'health , and
actually assure laborers'health . L ) :
Articlie 226 : THe minister of labors and social actions should set a
-~ declaration of the general and particular conditions of sanitation '
“and safety of the work site ,aind cases and conditions the labor '
" inspector compel to be fulfilled ,and formality of coplaining
against all restrictions .

Article 227 : Checks and contols by committees which apply the law
or ordres related to sanitation and safety of works, rechecks on all
types of all power plant instdllations of the enterprises and

companies consuming electric power, should be absolutely carried out

py technicians and with agreement of the minister of lapbors and
social actions .

Article 228 : When there are signs of incidents and dangees to
N Tealth and safety of the laborers ,and the declaration of the
?ﬁiZﬂninxster of lapors and social actions has not defined tne incidents
i /> 1in article 226 , the labor inspector should restrict tne employer to
 reform and prevent the incidents perfectly 1in accordance with
conditions as indicated in article 230 below

Article 229 : When any emergent measure is put forth to have
puildings or equipment reformed as perfectly as regulations order,
the labor inspector nas power to order to stop the eyuipment or to
close the company , and to have the buildings and equipment repaired
within a limited time .

Article 230 : Restrictions should be written ones whatever by
registered letters with receiving remarks . Tne restriction should
be dated, signed ,indicated offenses, the discovered dangers,and set
a duration during which tne offenses and tne dangers will not nave
occured . But when tne restrictions is set 1in accordance with
article 228 above , the employer may complain to the minister of
Lavors and social actions prior the restriction expiry . Tne
complaining is not against the warning .The labor inspector should
inform decisions of the minister of labor and social actions to the
employer through administrative formality .

SECTION 2
LABORS 'PHYSICIAN
Article 231 : The enterprises and companies as indicated in article
1" should provide medical care free for the regular laborers and
tneir families. :
Enterprises and companies in the form of cooperatives and

enterprises of trasportation by sea and air, public offices ,as well
as the minitries should also have the same duty .
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Article 232 : Medical staff led by one or many physicians with
alabel of labors'physicians has a duty of treating si1ck laborers
affected by their works and especially of following up the
conditions of sanitation ,dangers, contagious diseases, situation of
laborers‘'nealth .

Article 232 : The labors' pnysicians can pe formed particularty for
one Or many enterprises .

Expenses on the formation and the process of tne
labors'physicians are paid by the employer . In case of one group of v/

tne labors'pnysicians for serving many enterprises the expenses
snould pe paid according to tne propotion of laborer number

Article 234 : Since a joint declaration on the formation ot the
labors'physicians 1s issued by the minister of labors and social
actions and public heaith , the physicians of sanitation services
should start carrying out the works . Anotner similar joint-
declaration snould be defined conditions of the duty of tne
Lapors'pnysicians ,incompatiple with other medical activities

If possible, tne lapors'pnysician 1s a medical expert working in
full time and treating only the laborers of the enterprises

Article 235 : Having employed at least 50 laborers, tne enterprise
and company as indicated in article 231 of tnis law should,witnin
the yard of tne company wWorkshop or its work site , nave a permanent
infirmary . The infirmary snould be crharged by a physician who 1S
helped by one or many nurses according to the number of tne laoporers
. At least one of the nurses 1s permanently occupied at
working time ,day and nignt . The infirmary snould nave bandages anhd
medicines, enougn toO treat emergent patients resulted tfrom thelr
works . Tne employer shouid pay for expenses on setting up and
the process of the infirmary .

Article 236 : If an enterprise as indicated in articlie 224 has 1its
brancnes or one or many work sites which ,farther than 5 km from tne
tne main work site , employs at least 50 laborers , the empioyer
should provide the brancnes and the small work sites tne same
medical care as provided to -the main one ..

Article 237 : If numper of laborers 1s up to more tnan 400 people,
The 1nfirmary should,in addition to pandages and medicines, have
rooms for patients to rest pefore being nospitalized , or for
patients to rest away from others . The place should be possible for
at least 2% of total w laborers of the work site , Treatment ,
care,and food tor patients in the infirmary are paid by the employer

Article 238 : Besides the measures as in articlies above
employer should , by spending by his own, arrange :

1- KINO teams of disease prevention .

2- Vaccinations of contagious diseases by using syringes
and needles ........{( usable for one time and throw away).

Wnen there 1s contagious disease, the minister of public
health may order the employer to take measure of particular
prevention in all work sites .
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Article 239 : Clean water ot tea should be put 1n clean jars with
covers and taps for using freely at tne work sites

Article 240 : The minister of lapors and social actions and public
healtn should jssue a joint deciaration defining :
A- Conditions of the formation and tne process of tne

Lapors'panysicians . i

B- Maximum time for tne labors'pnysicians to serve the
yaporers of acompany in accordance witn numper of tne laborers
activities as well as neccessary duty -

Cc- Time and reports -made pYy the enterprise OrC inter
enterprise-on the formation and process, and the control of finance
of the Labors'physicians

’

Articie 241 : The minister of labors and social actions snould
issue a Jeclaration on @

A- Conditions OB checking nealth when new personnels
recruited and wnen old personnels resuming their works, perrodical
cneck Oof nealth, and check of nealtn .

b- Numper OL medical stass . their gualitfications and duty.

c- Conditions according to wnich tne employer should set up
and pay for tne expenses are :

1- The infirmary as indicated in article 235 .

2- Injury dressing rooms for 20 toO 50 patients

3- First Ard DOX for Less than 20 patients numoer of the
rooms of the infirmary shouid be Limited . The nealtn cnecking
should pe done in the enterprise J T . ‘o

CHAPTER NINE
ACCIDENTS OF WwORKS

Article 242 : Regarded s tne accidents of works are accidents
occuring 1in working taime, OL by working despite wnatever reasons,
japorers'faults p:ovxded tney are working for tne employert

The accident of works , on anotner nand, is an accident happenind on
a laporer wniie tne Laporer concerned is going from n1s nouse to nis
work site or returning without dropping bY or going somewnere e.se
for n1s interestor outside of h1is designed work

si1cknesses resuited from tne occupation as defined in the
law are considered accidents of WOLKS..

Article 243 : The enterprise director should be responsible for all
accidents of works as mentioned 1n articles above although tne
laborers have whatever kinds of their individual statutes .

Tne same responsioility 1s applied on @

- Supervisors of private medical cliinics . This 1s ceferred
to only personnels employed DY the supervisors .

-people of free occupation . This is referred to tnose
employed DPY the people.

-Bandicraft enterprises. TnisS 1S referred to laborers
besides the wife and chiidren of the craftmen .

-Employer .Tnis 1s referred to accidents on his house ~
servants . ‘
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-Agricultural enterprises . This 1s referred to accidents
on labourers of tne enterprise .

Besides the types of accidents as defined above ,
anyone,wno employs a laborer to work for nim even for a while or for

now and then , should repay for accidents which he gets during his
WOLK

Articie 244 : Directors of enterprises should or assign someone to
Take measures of preventing accidents of works .

Article 245 : For the worker who 1S working alone , 1t 1s usually
n1s conditions are not under tne regulations of of this cnapter and

cexts of lLaws 1f only he accepts one or many of his frienas to work
witn him now and then .

Article 246 : A victim or rigﬁ%ul owner ( ayant-droit ) has rignt to
get remunerations from the enterprise director or the employer 1if
tne accidents of WOrkKs happen on nim, causing nim to be unable to
JOorx for a wnilte . But tne remunerations may pbe given to him on tne
condition that the accidents causes nim to De unabpte to work for at
Least 4 days
A victim,who causes an accident on himself intentionally

oy nimself, should not pe given tne remunerations

A court 1S aple to decide

- to reduce the remunerations 1f finding out tne accident
1s largely caused by the victim's serious fauilts

- to increase the remunerations 1f finding out tne
accident 1s caused by serious faults of the employer or hls successor
1n the leadersnip .

Article 247 : In case of fatal accidents or 1njury leading to pe
disaple to work for ever , the remuneration giveén to tne victim or
tne rigntful owner 1s tne annuity ( rente ) .

More remunerations for the victim should be added 1f nis
injury needs another person to taKke care always

in case of his disability of working , the remuneration

should pe given to the victim at the longest 5 days atfter the
accident. :

Article 248 : 'The victim should ,arter the accident, have rignt to
get treatment -medicines, dormitory of a hospital etc - ;medical
operations, and additional neccessdry materiais .

Article 249 : 1In spite of the above regulations , the victim mignht
get better advantages once both parties have agreed .

Articie 250 : There should pe a general ration of assuring tne
FCc1dents Of works .The ration should be under the control of the
National chest of Social security ( Caisse National de la Security
Sociale ) and should be applied on all enterprises and comnpanies as
indicated in article 1 of this law .
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Hv\'\d}b 15)~ Orders still in practice at present should be still
applicable until a law of assuring the social welfare of risks of an
occupation is declared. . )

But for the interim period, the. minister of labors and
social actions can issue~declarations of some formalities for tne
application as the following': - o

1- Formality on -decitaring the accident and investigating .

2- Assurances and neccessary regulations . '

3- Rate of cripplings and the amount of compensating
remunerations . E

CHAPTER TEN
FINDING A JOB FOR SOMEONE
RECRUITING A LABORER
SECTION 1
FINDING A JOB FOR SOMEONE

Article 252 : Anyone who wants a job_snould De,EengEE;gé:;E’tne
Office of jobs and labors of the ministry of labors and social
actions . All enterprise directors snouid inform the provincial or
regironal office or the ministfy vacant labors in their enterprises
or new work sites whicn need more personnels .

Article 253 : It is forbidden that anyone,who wants laborers or

seeks a job, neitner allow the job advertisement to be publicised at
various places nor ailow various methods to be publicised except an V/
advertisement to be puplicised at his house . The advertisement Dy
newspapers, however, can be permitted provided advertiser forwards

the same information to the provincial or regional office of lapors

and jobs at same time .

Article 254 : The regulations of this area does not affect the
direct acceptance which means that the employer and laborer have not
asked the office of labors and )obs to help .

Article 255 : All employers may not be forced to accept laporers

fTecruited and sent to them by the office of labors and jobs except
regulations ordering tnem to accept laporers of some kinds rather

than other iaborers.

Article 256 : It is forpidden that personnels of the office of

labors and jobs oblige job applicants to pay them benefits,or accept
any benefits resulted from their finding Jjobs . ~

Article 257 : It is forbidden that charges for finding jobs are

paid to tne oftice of labors and jobs; it means that anyone /
,companies, education institutions, agencies, or other corps
-mediators finding jobs for laborers or laborers for an employer-get
penefits from laporers or employers however directly or
interveniently.
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GECTION 2
T0 EMPLOY FOREIGNERS

:pArticle 258 : NoO employers may employ»a-ﬁoreigner who has no labor

" “igcard,  labor Dook, issued by the ministryﬂof‘lgbgzs and soc¢ial actions
~w - 1. < No foreigners may carry out an ocgupatien without legal
--.labor cards ana conditions as the foilowing . : ... ... ..
.. .- - - x--Employers should ,in advance, pave.legal labor cards for
éarjing out their occupations in the State.of Cambodia .
B- Tne foreigners enter the State of Cambodia legally .
C- The foreigners should have legal passports .
- p- The foreigners should have legal residents .

E~ The foreigners should have good reputation and good
pehaviour.

F- The foreigners should have physical qualifications 1in
accordance with their occupations and snould not have any
communicapie disease . Tne conditions are defined by the declaration
of the minister of publicC health and with an accordance of the
minister of lapbors and social actions .

A labor card of one year long validity may be extended
provided its extended validity is not beyond the expiry date of
their residing cards .

Articie 259 : The minister of labors and social actions may witndraw
tneir lapor cards in the following cases :

A- If the card holder has not fulfilled any of the
conditions as defined in paragraph 2 of A B CDEF of Article 258
above .

8- If the extended occupation of the card holder in the
State of Campbodia 1is competing campodian laporers who are seeking
local jobs . The withdrawal is done when the foreigners'labor cards,
which was issued or extended, expire .

C- If the holder of the card has had no job for more than
one montn or the nolder 1is employed by another employer .

The minister of labors-and social actions should issue a
declaration on the labor cards and the lapor books for foreign
laborers.

A joint deciaration of the minister of labors and social
actions and of finance should set rates of taxing on tne labor cards
ana pooks .

Article 260 : Enterprises of whatever types , employers of free
occupations ,lawyers, emissaries of a court,who need to recruit
personnelis for their occupations should give priority to cambodians
in being recruited .

Article 261 : Without any amendment on the regulations of Article
758 apove , the limitation of maximum percentage of foreigners,
permitted to employ in enterprises as mentioned in Article 260 ,
snould be set by the declaration of the minister of labors and
social actions and in accordance with kinds of personnels as tne
following :
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\ - Office personnels.
2- Expert personneis.
3- Non expert personnels :

Each enterprise during its activity operation should show
evidences that the personnels of the kinds defined above are of
campodian nationals whose percentage number is equal to at least
minimum number as mentioned in tne regulations .

Article 262 : To allow, in a special case, to employ expert

personnels ,neccessary to the enterprise activity , the percentage
numoer of foreigners,whicn may be more than the defined limitation,
1s permitted by tne minister of labors and social actions and witn

regquest of the labor inspector . /\
CHAPTER ELEVEN IR
'REPRESENTATIVE OF OCCUPATIONS i*h
SECTION 1 P

PERSONNELS'DELEGATION OF AN ENTERPRISE .

Article 263 : The personnels‘delegation should be set up in all V/
enterprises and companies as indicated in Article 1 of this law

Article 264 : The personnels'delegation ,Wwith 3 year termm, snoulid
pe elected by laborers of the enterprise and re-elected for next term

Article 265 : Eacn delegate should nave a similarly elected

assistant whose duty 1s to replace the deledate when he resigns from
his position , 1s stopped from his work , disolves his employment
contract, looses his candidate gualification, oOr dies

,krticle 266 : Complaints related to voting,candidate, systems of v/

voting , and dismissal of the personneis' delegation, should be

submitted to the minister of labors and social actions for a final
decision .

Article 267 : The minister of labors and social actions issues a
declaration on : '

A- Number of laborers for which the personnels‘delegation
is needed and types of companies which are obiiged to have the
personnels'delegation .

B- Numper of the personnels'delegations to be elected is
depended on number of the enterprise personnels .

C- System of voting

D- Conditions to be fulfilled for voting and candidates .

E- Conditions to be opbliged on the delegation so that the
empioyer or his successor can accept .

F- Means arranged for the delegation like offices, meeting
halls, annoucement places and so forth .

G- Minimum working time tne delegation should be free from
works of the enterprise so tnat the delegation can play the role of
the delegation and conditions of charges given to the delegation

H- Conditions tne voters may dismiss the delegation from:
position .

Delegation in the text mignt mean representatives .
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Article 268 : Before dismiising tne delegation, the employer should
ask for advance decision from the labor 1nspector except faults, so
serious that the employer should dismiiss tnem and atfterward will V/
ask for a final decision .Changes of positions and working sites
leading to a loss of tne delegation gquaiification should be

permitted in advance from the labor inspector ., Preparing measures
should iast 3 months for ex-delation and delegation candidates .

Article 269 : The personnels'delegation have duties as tne following

“To inform tne employer one Or many laborers'complaints,who
have not agreed with the employer on tne application of cnarge rate,
coditions and regulations of woking . .

-To inform the labor inspector the protesting complaints,or
various criticism from laborers apout tne application of orders and
regulations which the labor inspector has a duty of controlling

-To control the application of reguiation on sanitation and
Lapor safety . .

-To propose interesting measures 1n case of accidents or
si1cknesses from occupations .

- -To offer opinions on internal rules and on measures of
managements 1n case of stopping lapborers due to decrease of the
enterprise activity or rearrangements of tne internal enterprise

Article 270 : Tne présence of the personnels‘delegation 1in an
enterprise is not an obstacle to the personnels'clght 1n complaining
by themselves against their employer or nis successor

SECTION 2
ASSOCIATIONS OF OCCUPATIONS

Arcicle 271 : Associations of occupations are all associations are
sec up by laporers Or employers , who nave the same occupation oOr
nave occupation relating eacn other 1n producting , and are solely
armed at controlling, researcning, protecting the occupation
Lnterest and developments of society, economy,and their members'
morality .

Employers and laporers of the same occupation should have
difrerent associations of occupation .

Article 272 : Either iaborers or employers have right to set up the
association of occupation and have right to be mempers of the
associrations py just respecting statutes of the association.

Article 273 : Wile carryiﬁg out an occupation, a woman,single or
married , may be a member of the association oOr participate 1in
adminstering and leading the association .

Article 274 : Minors, who are permitted to work, may D€ members of
an association of occupations unless their parents or guardians
object to their participation.
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Article 275 : Members of an association of occupation may give up
their membership from the association at any time in spite of any
statute defined against their resignation ‘

Anyone who resigns their membership from an association of
occupation , snhould still have right to be a member Of the mutually
assi1sting association Or retirement association which still remains

fung to which they have contributed continuously .

Article 276 : When resigning his occupation because his old
age,disability while carrying out his occupation, a member of an
associration of occupation still has his right of being a member of
the association .

In any case, ail mempers of associrations of occupations
nave no right of being a member any moreé if they resign their
occupation whicn is the cause of being a mempber .

Article 277 : The association of employers and laborers nave right
to set up statutes and rules of controlling and electing their
representatives freely, manage the works of controliing ,of tne
association ,and working schedule freely .

In exercising tneir righc , Laborers, employers,ana their
associations should respect tne same law as a physical
person(personne physigque) or a collectivity has set up

Articie 278 : ©Employers are absolutely foroidden :
— To turn out laporers' occupation to oe the participation
or non participation as a member of any of tne defined associations
- To d1SmMLSS a iaporer or make the person loose his
agvantages by any means pecause ne has participated 1n an assocraclion
or in 1ts activity

Article 279 : ALl associations of laporers and employers snould
avoid to interfere eacn otner even 1n setting up , proceeding ,and
administering the associations

Article 280 : All associrations of occupations have a duty of oeing
registered at the ministry of labors and social actions wnich
constantly hold the registration of tne associrations of laoorers and
employers . .
Application rfor the registration should be sent to the “1

minister of labors and social actions , attached with 10 copies of
the associration statute ,

' The application should identify forms of administering and

leading mempers of the associations and should be signed by the
mempers .

Article 281 : The minister of labors and social actions 1issues a
deciaration to determine the application formality on this area which
, needed by other ministries, are as the following :

-"Various indications should be apsolutely written downon
tne statute .

- Procedure of registering, refusing to be registered,
crossing out from the registering, and formalities of announcing
these decisions in public
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Information to be registered .
- Conditions to be filled by peoplie,responsible for
administering groups or .groups of leading the associations .
- Right and duty of the occupation association . '

CHAPTER TWELVE .
JUDGEMENT OF WORK DIFFERENCES
SECTION 1
PERSONAL DIFFERENCES
FIRST RECONCILIATION TO THE PERSONAL DIFFERENCES

Article 282 : Tne personal differences are those occuring opetween
emplLoyers and one or many laborers ,OrL one or many trained people ,
and related to interpretations or applications of regulations of
empiloyment contracts,or of contracts of training laborers, or
regulations of works of joint conventions as well as otner
regulations in effect

All personal differences,pefore tne cases sued to a court ,
snould be initiated to sue tne complaints to a iapor inspector of
tneir province or region for reconciliation .

Article 283 : After receiving the compiaints, the labor 1inspector
should review both parties about subjects of the differences ,and
try reconciiing them atterward.The reconciliations shouid be vased
on rules, joint convetions, OrC 1naividual employment contracts.

All parties may ask someone tO defend nimself, or to
represent nimself

Results of the reconciliations should De noted by tne labor
inspector who notifies wnat the parties accept or does not accept to
tne reconciliations . Tne noted reports ( tne verbal procees) snould
pe signed Dy the inspector and tne parties , and givea oJt tne
coples to all parties

SECTION 2
DIFFERENCES OF COLLECTIVE WORKS
RECONCILIATIONS

Article 284 : The difference of coliective works 1s any difference
occuring. between one or many employers and a numper of their
personnels on conditions of labors, on exercising rignt given to an
occupation association , on recognising an occupation association in
an enterprise , problems of ‘communication petween employers and
lavorers:and the difference might cause the enterprise not to go
well,or mignt narm tne social safety .

Article 285 : If thne jolnt conventions nave no procedures to solve
the difference, the parties should inform tne collective difference
to labor inspectors of province or region . But for the difference
not informed to tnem , the inspector can manage to reconcile in
accordance with legally regulated procedures soon after receiving
the difference .

The difference of collective works should be reconciled.in
advance according to procedures set oy tne ministry of laoors and
social actions .
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CHAPTER THIRTEEN
LEGAL PENALTY

Article 286 : Anyone who commits offenses against reguiations of
Article 21,22,23,24,26,29,35,109,154,155,183,210,218,239,241, should
pe fined from 1,500 rieis to 15,000 riels. T

Article 287 : Anyone who commits offenses against regulations of
Article .18,19, 36, 37,44,45,55,56,89,102,113, 133,135,140,142, 158
160,162,163,164,165,170,171,172,173,178,180,190,194,196,200,201,202,
206,225,235, snould be fined from 15,001 rrels to 120,000 riels riels

Article 288 : Anyone who commits offenses against regulations of
Article 12,13,14,15,31,41,100,122,256,257,258,261,279, should be
fined from 15,001 riels to 120,000 riels or imprisoned from 6 days
to 1 month

Article 289 : Fined from 120,001 riels to 400,000 riels, or
imprisoned from 1 month to 1l year 1s anyone who objects to or
attempts to object to functional applications or exercises of power

given to the lapor inspector , work adminiatrators, and inspectors
of labors' physicians.

Article 290 : When there are many offenses which are to be fined
according to tne legal regulations of this law, the fines should be
based on numpers of the offenses but tne fines are limited to noc
peyond 5 time mucn higher tnan maximum rate of the fines

The measure snould be applied on 1n case of many laovorers
employed against tne legally regulated laws . In case of not giving

up committing the offenses, the fine snould be three time MicChH !
higher. '

i

P
Articie 291 : Enterprise directors snould be responsible for beinb n
penalized to their or his agents or his successor . : /.
Article 292 : Regardless legal penalty defined 1n statutes of civil

servants, i1nspectors, work administrators,inspectors of
labors'physicians,wno break out secrecy and proaucting systems,
should be sentenced to imprison from 6 days to 1 month tnough the
breaking of the secrecy is made after tney resigned their positions

CHAPTER FOURTEEN
TRANSITORY DISPOSITION

Article 293 : The regulations of this law mdy be applied lawfully
on employment contractsS ...........during life time . ,but if the
laborer has got much advantage from the contract than that defined
in tnis law, the labor may have right to get advantages from his
contract on )

The regulations of this law can not be a cause leading to a
discontinuation of a contract
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Article 294 : Regulations of any contract against the regulataions
of this law should be amended witnin 6 months since the law 1s put
in practice

Article 295 : All regulations against the law should be abrogation .

Phnom Penh, Date Month 1992,
President of assembly .





