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Pursuant to Amendment 40, paragraph 2, of the
Constitution of Republika Srpska (Official Gazette of
Republika Srpska, number 28/94), I hereby issue the
following

PRESIDENTIAL DECREE
ON THE PROCLAMATION OF THE LAW ON WORKERS ’ COUNCILS

I proclaim the Law on Workers’ Councils adopted by the
National Assembly of Republika Srpska at its session held
on 6 and 7 June 2001.

Number: 01-562/01 President
13 June 2001 of the Republic
Banja Luka Mirko Sarovié

CE DOCUMENT
APPARTIENTA

DOC. NORMES




L AW
ON WORKERS’ COUNCILS

I - GENERAL PROVISIONS
Article 1

This Law regulates the mode and procedure of the
establishment of workers’ councils in the employer’s
undertaking (hereinafter: council), the election and
duration of the term of office of the members of the
council, the rights and duties of the members of the
council, the relationship of the council and the employer
and the trade union, and other matters of relevance in the
functioning of the council in the protection of workers’
rights.

Article 2

Workers employed with an employer who employs on a
regular basis not less than 15 workers, except for the
employees of the Army of Republika Srpska, police and
judicial organs and administration, shall have the right to
establish a council.

The employer shall not prevent nor impede the workers
in establishing a council, nor shall the employer interfere
in the election of the council members.

II - MODALITY AND PROCEDURE IN THE ESTABLISHMENT
OF THE COUNCIL

Article 3

The decision on the establishment of a council may
taken by a third of the total number of workers, at their
joint meeting, as well as by the competent organs of a
trade union whose membership is not less than 20% of the
total number of workers employed with an employer.

The decision on the establishment of a council shall
contain details on the number of council members, the first
and last names of the members of the electoral commission,
the date and time of the holding of the elections, as well



as all the other details indispensable for carrying out the
elections of council members pursuant to this Law.

Article 4

The electoral commigsion referred to in Article 3,
paragraph 2, of this Law shall be comprised of not less
than three members.

If the trade union and a group of workers jointly take
the decision to establish a council then they shall, by
mutual agreement, appoint the members of the electoral
commission.

A member of the electoral commission shall not be a
candidate for a member of the council.

Article 5

The electoral commission shall ensure the lawful and
proper conduct of the elections, shall appoint the polling
committee, shall confirm and post the results of the
elections and shall carry out other duties in connection
with the conduct of the elections for members of the
council pursuant to this Law.

The polling committee referred to in paragraph 1 of
this Article shall be comprised of three members.

A member of the polling committee shall not be a
candidate for a member of the council.

The electoral commission shall take decisions by a
majority vote of the total number of its members. :

Article 6

After the council has been established, the council
shall take a decision to schedule elections not later than
60 days before its mandate is due to be terminated.

The decigion to schedule elections referred to in
paragraph 1 of this Article shall contain the same details
as the decision on the establishment of the council
provided for in Article 3, paragraph 2, of this Law.



Article 7

The employer shall provide the financial,
administrative and technical conditions for the election of
the council members and shall ensure that there is no
interference in the council’s work.

Article 8

The council shall be comprised of five up to 15
members.

The number of members in the council shall be
determined by the number of workers permanently employed
with an employer as follows:

- from 15 to 50 workers - five members;
- from 51 to 250 workers - seven members;
- from 251 to 500 workers - nine members;
- from 501 to 750 workers - 11 members;
- from 751 to 1,000 workers - 13 members;
- more than 1,000 workers - 15 members.

In proposing candidates as members for the council, there
shall be a proportionate representation of the employees by
sections of the work process, by sex and qualification of
the employees.

Article 9

Except for members of the board of management and of
the supervisory board, as well as workers holding positions
of management who represent the employer before the workers
or third persons, any worker who has entered into an
employment relationship with an employer by concluding an
unlimited or fixed-term contract of employment shall have
the right to elect and to be elected.

The voters’ list of the employees shall be established
and posted by the electoral commission.

Article 10
If the employer has permanent plants or other

organizational sections with more than 100 workers employed
outside its seat, the workers of any section may decide to



establish a separate council for that section of the work
process which is dislocated.

When presenting candidates for election as council
members in the dislocated sections referred to paragraph 1
of this Article, the provisions of Article 8 of this Law

gshall apply.

Article 11

Where two or more councils have been established with
an employer in accordance with Article 10, paragraph 1, of
this Law, a joint council may be set up which shall be
comprised of representatives of councils of all the
dislocated sections.

The joint council referred to in paragraph 1 of this
Article shall coordinate the work of the councils of the
disglocated sections and shall review and take decisions on
specific issues the councils have been entrusted with which
are of common interest to all the employees.

The councils of the dislocated sections shall by
mutual agreement determine their relationships and the
competencies of the joint council. '

IITI - ELECTION OF COUNCIL MEMBERS
Article 12

The list of candidates for election as council members
may be established by one third of the workers employed
with the employer or by the competent organ of the trade
union whose membership is not less than 20% of the total
number of workers employed with the same employer.

The list of candidates shall have not less than the
number of candidates who are to be elected as council
members .

The list of candidates shall be submitted to the
electoral commission within three days as of the date the
list has been established.



Article 13

If, in accordance with Article 12, paragraph 1, of
this Law, a group of workers and the competent organ of the
trade union each establish simultaneously their own list of
candidates, the electoral commission shall establish a
unique list of candidates from such separate lists of
candidates and shall list the presented candidates in
alphabetical order by last name.

Ballot-papers shall be prepared on the basis of the
unique list of candidates as provided for in paragraph 1 of
this Article and such a list shall be posted by the
electoral commission within 24 hours after the list has
been established.

Article 14

Voting in the elections of council members shall be
secret and shall be carried out in the presence of all the
members of the polling committee.

Voting shall be cast by a ballot-paper, by circling
the ordinal number preceding the name of the candidate. A
vote may be cast for one or several candidates, but not for
more than the number of candidates that are being elected
ag council members.

There shall be no propagation or other forms of
interference with the free choice of the workers during
voting and the carrying out of other electoral activity.

The polling committee shall establish the result of
the poll immediately after the termination of the voting.
The polling committee shall prepare a report on the
established polling results and shall submit it to the
president of the electoral commission within 24 hours as of
the termination of the poll.

Article 15

The elections shall be considered valid if more than
50% of the total number of the employed workers has voted
and if the polling has been carried out in compliance with
the provisions of this Law.



Article 16

Those candidates who have obtained the greater number
of votes shall be deemed as having been elected as members
of the council.

If two or more candidates have obtained the same
number of the least required number of votes, it shall be
deemed that the candidate or candidates who are first in
order on the ballot-paper have been elected.

The electoral commission shall post the established
polling results within 48 hours as of the termination of
the poll.

Article 17

If the trade union or any worker considers that there
have been irregularities in the election procedure which
have interfered with the polling results, they may submit a
complaint to the electoral commission within 24 hours as of
the posting of the results of the poll.

The electoral commission shall take a decision on the
complaint within 24 hours and shall submit the decision to
the person who filed the complaint within this same time-
limit.

The decision of the electoral commission regarding the
complaint is final.

Article 18

If, within the time-limit prescribed in Article 17,
paragraph 2, of this Law, the electoral commission,
following a complaint or of its own awareness, establishes
that there have been irregularities in the conduct of the
election process which have interfered with the results of
the elections, the electoral commission shall take a
decision to annul the elections within 48 hours and shall
submit such a decision within a further time-limit of 24
hours to the organ that took the decision to schedule the
elections.

The decision to repeat the elections shall be taken
within eight days and the polling shall be scheduled within



30 days as of the date the decision to repeat the elections
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The decision referred to in paragraph 2 of this
Article shall contain the same details as the decision
provided for in Article 3, paragraph 2, of this Law.

IV - THE WORK OF THE COUNCIL
Article 19
The Council shall convene in sessions.

At its first session following elections, the council
members shall elect a president of the council.

Article 20

The president of the council shall prepare and convene
the sessions of the council, shall manage the work of the
council during sessions, shall represent the council in its
relations with the workers and the employer, and shall be
charged with executing the conclusions of the council.

The council members may elect a deputy president of
the council who shall replace the president in case of the
latter’s non-availability or absence.

Article 21

Trade union representatives may attend the council’s
sessions without any specific invitation and shall have the
right to present the trade union’s position on all items on
the session’s agenda.

The council may draw up its rules of procedure wherein
it shall regulate the preparations for, the convening and
the holding of its sessions and other issues of
significance for the work of the workers’ council.



V - THE DURATION AND TERMINATION OF THE MANDATE
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Article 22

The term of office of a council member shall be four
years with the right to be re-elected for one more term of
office. '

The term of office of a council member may be
terminated at his own request, if recalled or if his
employment relationship is terminated.

The workers may recall individual or simultaneously
all council members.

Article 23

A proposal for a recall of one or more council members
may be submitted by not less than one fifth of the total
number of workers or the competent organ of the trade union
which has a membership of not less than 10% of the workers
employed with an employer.

The proposal for a recall shall contain, in addition
to the first and last name of the worker whose recall is
requested, the reasons for which the recall is being
submitted.

The proposal for a recall shall be submitted to the
council which shall take a decision to conduct recall
proceedings within three days as of the date of receipt of
the proposal.

Article 24

The decision to conduct recall proceedings shall
contain the first and last names of the council members
whose recall is being proposed, the date and time of the
voting for the recall and the composition of the recall
commission. The decision shall state who requested the
recall.

The recall proceedings shall be carried out with
ballot-papers, by circling the words “For the recall” or
“Against the recall” and the recall proceedings shall be



considered valid if not less than 50% of the total number

of--workers-registered in -the voters’- list have-voted - -~ - o

Article 25

The provisions of this Law which regulate the
procedure of the election of council members shall apply to
any issue that is not specifically regulated by this Law
regarding the procedure of recall of members of the
council.

VI - RIGHTS AND DUTIES OF THE COUNCIL
Article 26

In addition to the rights and duties prescribed under
Articles 11 and 111 of the Labour Code, the council shall
have the right to give its opinion and proposals to the
employer aimed at improving the working conditions and
occupational safety of the workers, securing daily meals
for the workers during the work day, organizing transport
of the workers to and from work, providing material
asgistance to workers in a modest social position, as well
ag regarding termination of contracts of employment of
older and disabled persons, the introduction of overtime,
night work and work in shifts, the elimination of
clandestine employment, and any issue the council is of the
opinion is important for the exercise and protection of
workers’ rights.

The council shall monitor the implementation by the
employer of his legal obligations regarding the
registration of workers in health, pension and disability
insurance schemes and the regular payment of contributions
thereof, and if the council notes that the employer ig not
carrying out these obligations the council may undertake
the necessary measures to protect such workers’ rights (by
referral to the competent labour inspectorate, and so
forth) .

The council may review individual requests and
proposals of workers regarding the exercise of their
rights, and shall give its opinion to the employer thereof
and inform the appellants therein.



Article 27

The council may coordinate its work with the trade
union in order to protect as fully as possible the rights
and interests of the workers.

Prior to taking a decision on strike action by the
workers, the trade union shall consult the council therein.

Article 28

If, pursuant to Article 118 of the Labour Code, the
employer intends to terminate the contract of employment of
a council member, the employer shall inform the council of
his intention not later than 15 days prior to the date on
which the employer intends to take the decision on the
termination of the contract of employment.

In case there is a termination of the contract of
employment as referred to in paragraph 1 of this Article, .
the council shall give notice to the competent ministry for
labour relations its opinion on the justifiability of the
termination of the contract of employment of a council
member.

Article 29

The employer shall inform the council on the status of
occupational safety and the working conditions of the
workers, the trends in wages and on other issues of
significance to the material and social position of the:
workers.

The employer shall consider the opinion and the
proposals of the council when taking decisions, and if he
rejects them, the employer shall inform the council in due
time of the reasons for such a rejection.

Article 30

The employer shall enable the council to convene
gsessions and to carry out other duties during working
hours, in accordance with the agreement reached between the
employer and the president of the council.

The president of the council shall be entitled to
remuneration of wages of up to four hours per month for



participation in the work of the sessions and the carrying

- eut of other work and duties within the competence of-the - - -

council, and a council member shall be entitled to such
remuneration for up to two hours per month. This right is
personal and may not be transferred to other council
members.

The president of the council shall be entitled to
attend the meetings of the board of management and of other
organs of the employer, but shall not be entitled to take
part in the decision making.

Article 31

The president of the council shall inform, in writing
or verbally through means of information or any other
appropriate manner, the workers on the work of the council
and the situation regarding the exercise and protection of
the workers’ rights.

The president of the council may consult in an
appropriate manner the workers or ask for their opinion on
issues within the competence of the council in order for
the council to take a stand on such issues.

The consultationg shall be carried out in such a
manner that they shall not interfere with nor interrupt the
regular work process of the employer.

VII - PENALTY PROVISIONS
Article 32

An employer - legal person shall be subject to a
monetary penalty of 500 up to 3,000 convertible marks for
the following offences:

1. 1f the employer fails to provide conditions for the
conduct of elections for the workers’ council and for the
council’s work without any interference in keeping with
Article 7 of this Law; :

2. if the employer fails to inform the workers'’
council on his intention to terminate the contract of
employment of a member of the workers’ council as referred
to in Article 28, paragraph 1, of this Law;



- .3..1f the employer fails to review the opinion or.
proposal of the workers’ council, or if the employer fails
to inform the workers’ council of the reason for the
rejection of the council’s opinion or proposal (Article 29
of this Law);

4. 1f the employer fails to enable a council member to
take part in the work of the council, with the right to a
remuneration of wages, in keeping with Article 30 of this
Law. :

For any offence referred to in paragraph 1 of this
Article, a monetary penalty of 200 up to 1,000 convertible
marks shall be imposed on the responsible person of the
employer.

For any offence referred to in paragraph 1 of this
Article, a monetary penalty of 100 up to 500 convertible
marks shall be imposed on the employer - natural person.

VIII - FINAL PROVISION
Article 33
This Law shall enter into force on the eighth day as

of the date of its publication in the Official Gazette of
Republika Srpska.

Number: 01-725/01 President of the
7 June 2001 National Assembly
Banja Luka Dragan Kalinié
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CTpaHa 562 - Bpoj 26

CJIVOKEBEHM I J'IACI—]I/IL_K;- PEITYBITMKE CPTICKE

Cpens, 13. jy= 2001,

Cenuune Beba cp ofpyxasajy, O TMPaBuiy, JENHOM ¥ TDU

Mecelja, HaH3MeRHYE
Peny6nuuy Cprexoy

UnaH 5.

Ynanosy CT8 -' or onGopa cy:

- oprosapaj '} pecopnu Mnuﬂcmp' Cizmeaﬂe Bna,ue"

Penybnuke Jyroc g BHje (npomeﬂmmnqnm),

i .‘I..ﬂﬂﬂ)'
Ynan 6. -

Behe u Cran ,; onﬁop IoHoce xomxeﬂaycou Tpéiore ¥
Openopyke 38 HAiIeXHe OPraHe H HHETHTYIHje YyecHula ¥

cropasyMy.

iau 7.
~ Behe HMBHYJ ama cexpe'rapa Behs, jemHor m3 Capesne
Penyﬁnmce Jyroc mmje ¥ jefHOr B3 Penyﬁnm(e C pncxe

- nipaherse HAEDIIABAIEA IPETIOPYKA H npe,tmora,
~TIpMOpEeMa NEKYMERATA B3 JeNlokpyTa pajs Beha,
- ¥ IPYTH CIIRYHH IIOCIOBH,

Ynex 8,

Y mmy oc'r pHBAKE CApaEEe ¥ oBNacTy 5mcouonanma
ofpxahie ce PeHEBHH XOHTAETH: amelyy -CaBeésHe CKyMINTHHE
Capesse Peny6iuke Jyrocnaspje X FHapojwe : CKYIHOTHHE

Penyﬁm«me Cpncke Ba HUB0Y DIPENCEHERE K panBax TEna,

Uitag 9.
© OXP he 6HEH KOHCYJNTOBAH ¥ uprmpemn aaexca 0BOT
CIIOpasyMa ¥ Ha :‘v Tepahe IHUIOBY npnmeuy
‘lﬁaHlO

Atfexén xoja]Viecnume ¥ cnopeayMy BYA ZOHeRE pam
IpHMeHe OBOT opssyua cMatpahe ce BBI‘QBHM cac'rasHaM

HeJIoM.
3ABPIIHE OJPELOEE

Unenll,

CnopasyM _{‘ eXCH F3 Y/IaHA 10 osof Cnopasyua cTyrmjy
HE CHATY JaTYMO: npyre HOTE XO jOM ce V*secmme CHOpaTyMe
mehycobHo obapgmTaBajy M cy chymam—r ycnom npemmhem{

CropasyM j - atm&.ens MapTa 2001 ropHEe v Bamo} JIynn
¥ IBa OpHIHHATNA IPHMepKa Ha cmyxBenny jesuupme CasesHe
Penybnuxe Fyrod: EBHJE: H Penyﬁnuxe Cpncx&'

3a CaBesHy Pen)};gnnxy JyrocnaBHjy- BaPenyﬁnaxy Cpncxty
TipengenHux, TpencenHuk,
Lp Bojucnan om'rymma Maupco Iapornh

Hneu3.
Yy Ha ‘CHary ocMor jama of nana objan-

Ona_p 3aKOH §
JeHBARE Y, CHYH

) ) ’ TIpBJlCCJ.lHHK
e o Hapopne cxynm'mﬁe

Hp,l{pamxl(nnm np

Epoj: 01-718/01
7. jyua2001. rox; 1-
BaH,aJIyxa

649
Ha ocHoBy AManunMasa XL Tauke 2. Ha Ycran PcnySnme

Cpncxe (,Cnyxbenn TTIACHHK Penybnuxe Cpricke”, 6poj 28/94),
JOHOCHM

jo v Casesnoj PenyGnuuu Jyrocmmm}{ H

{Capesne naasie Casesne PenySmee Jyroc‘:
. Bama JIyka

. YKA3
O OPOTJIALERY 3AKOHA O CABETHMA PAJIHIKA

TIporynaluaBan 3aKoH 0 cABETHMA PalIHHK4, kojH je FlaponHa
cKYTIUTHHA Peny6auke Cpricke YCBOjHIIA Ha CeJHHIH ORpIXaHo j
-7 JyHa 2001. roguHe.
TipenceaHuK
Penybnuke,

BpOJ, 0156201 - -
’ Moo Ulaponwk, c.p.

13. jyna 2001, rongHe

-3AKOH
O CABETHMMA PAEMKA

1- OCHOBHE OJJPEIIEE

Ynan 1.

.- OBHM 3aX0HOM ypeljyje ce Ha¥HH H TIOCTYIIEK YCHOCTaBBAILA
caBeTa DajlHMKA KOJ MOCHNOAaBLA (¥ DajeM TEKCTY: CaBeT),
uabop M Tpajarbe MaypaTa YIAHOBA caneTa, IIpans K IIY)KHOCTH
4JI8HOBA CABETA, OXHOCH CARETA Ca TOCH0NABLEM ¥ CHHIIHKATOM
H Apyra oaTaRa Qf mtmaja 3a BpIUCHE d)ynxunje caBera ¥
3ANITHTH NIpaBa pafBuka.

YnaH 2.

Paguuiy  3amoCTeHH | XM OpC/IoAgRIE,, KO JH PENOBHO
sanolijEaBa ‘HajMarse 15 pa.lIHHKa, OCHM. a0t ieHAx ¥ Bo_]cr.m
Penyﬁmme Cpncxe, noJlHIwJH HC ljamrm npmsocyha ¥ yTIpaBe,
UMa]y npaso Aa ycnoé'rane caper. .

Tocaopasdl, He MOXE cnp euaBATH HUTH onemoryhasaT
papHHKe [Ia YCHOCTaBe CABET, HUTH YyTHIATH Ha wu3bop 4naHopa
cane'ra. .

II HA‘IPIH H HOCTYHAK Yo CTABJBAHxA CABEI‘A

. Ynax 3. .

O ycrocTaBjkaEsy casera MOKEe OEJYIHTH jerlHa Tpehnﬂa
ykymaor 6pojs panHHKe, Ha Baje[HHYEOM cacTaHKY, K40 H
HaJUTe)KHY OpTaH CHHJMEATA KOJH ¥ CBOM YJIAHCTBY HMA Haj-
Mame 20% oJf yikynHor 6poja pajiHuKa 38I0CTEHHX XOJ 1OC-
JlofaBIa. )

OJJIyK8 O YCHOCTABIGAIY CABETA CAHDIKH IOHATKe 0 6pojy
4JaHOBA CaBeTa, MMEeHHMa H npeanuenma ynagose MabopHe
xonﬁcme, xamy 8 peme&y o,r(pmmma uafope, ka0 H CBE

Hpyre ‘TlonaTke Xofdicy neouxe;mu 3¢ ¢npopolerse- -uaBopa 58
u3bop YnaHoBE ease’t‘a_ bMucnyzéhoﬁsaxom.
YUnay 4.

Hsﬁopﬁa KOMHCHja B3 WiaHa 3. cT4B 2. OBOI 3aKOHa CacTo, i
ce.0f HajMarbe TPH MIaHa, |

. AKO HCTOBPEMEHO W cpm;mxa'r H rpyna pa,mmxa HoHecy Off- .
XYKY 0 ycnocmmx-by \cm-‘ra, CHOpasyMHO ymenyjy *-maaone
u3bopue xomucHje.

UYsan mabopre xomacme. HB MO)KC Gnm xa}mpma'r ‘38 quHa
CEBETA.

TR0 e e T ey s,

_ HsbBopHa KOMHCHja c'rapa ce 0 38KOHHTOCTH H HCTIPaBHOCTH
ClpoBOhere u3bopa,. HMeHyje BHpadkK - OABAP,. nc'rsphyje "
o6janpyje. pesylitaTe Lilacaba ¥ 06aBIBa APYTE HQCHOBE ¥ BE3n
ca CIpoBoherseM’ H36op 394 WiaHOBE CZBETA, Y CKIGRY CR OBHM
38KOHOM.

Bupayxy onbop 13 ‘crasa 1 OBOT mam.ﬁpojn TpH '-maﬂa.

KauauOaT 33 yiasa caserd He MoyKe SHTH 4naH fupaykor
onbopa.

I/Iaﬁopua KoMﬂcma omyayie BehHHOM racoBa YKYHHOT

YiaH 6.

HaXoH YCIOCTaBIbAbA CAlETR, OJIIYKY O PacIHCHBAEY H3-
Gopa [IOHOCH caBeT, HajKacHHje Ha 60 mma Tipe Her'o mro My HC-
_ TexHe MaHzaT.

OpJiyxa o pacnacnmm,y H3Bopa M3 crasa 1, osor qnaﬂa
caj{p)XK HCTe oTaTke K40 U OJIYKE O YCIOCTaBIbatbY CABETS H3
yj1aHa 3. cTaB 2. OBOT 32K0Ha.



Cpena, 13. jyu 2001,

CIIVXBEHH [NIACHUICPEIIVEIIKE CPHCKE

EpOJ 26 - CTpana 563

Ynan 7,

Ilocnopauan je AyxaH Aa obesbenu MaTepHjanse-H -all-
MHHHCTPATHBHO-TEXHHYKE YCIIOBE 33 CIIPOBONEHE mﬁopa 33
YJTAHOBE CABETA ¥ 38 FLel 0B HBOMETBH pan.

qJ'ID.HB
Caser 6poji O NIeT Ko 15 WiaHoBa.

Bpoj wiaHoBa casera oppehyje ce mpeMa 6po;y pam—mxa
CTANHO 3ATI0CTEHUK X0 [IOCTIOA8BIE H.- HIHOCH:

-0} 15 1o 50 panueka - HET YJIAHOBS,

-on 51 1o 250 pamumKa - ceflaM UNaHOBA,
« o[ 251 po 500 panHuKa - JepeT HIaHOoBa,
- 01501 o 750 papHHKA - 11 ynaHOBa,

- 0t 751 - 1,600 panmwxa- 13 wiatops, -

- npexo 1.000 pajnnKa - 15 unasosa.

Kop-npearams KaHuaaTa 32 M3BOP MIIAHODA CABETa, BOJH
ce. DAYYHA O CPasMEPHO] 3ACTYIUBEHOCTH SRrlOCIIEHHX IO
HEeTOBHMA TIPOLECA PARA, KAO M 110 NOJIHOJ H KBAIH(HKAIHOHO]
CTPYKTYDH 30IT0CTIEHHX.

Ynau 9.

Tpaso ;i 61pa H fia Gynie Gupan y-caBeT-HMa CBAKH DRIHHK,
KOjH je KOX NOCJOJABLA 3a8CHORAO PAfiHH OJHOC 'HA OCHODY
yropopa 0 pafy Ha HeofipeheHO MJiH Ha .0 APehBHO. BPeME,: OCHM
YNAHOBA YIpaBHOT offopa ¥ YNaHona Hag30DHOT onbopa, Xxa0 K
DYKOBOJHHEX palHHKa KOJH sacrynajy nocno,uasua npe,u pag-
HHEOHMA 3K BPehHM JIBIHMA. : T e -

BupavgH-clHcak sanouneuﬂk y‘rnphyje o 06 jaBJI:yJB mﬁo pml
KDMHGH}&. ’ .

T—Inaﬂ 10. .

. AXo, mocionasal, HMMa CTaJIHe OOlOHE HIH nPyre op-
raHmauuoHe Lelope ca Buiie of 100 s3lI0CciIeHHMX palHEKa BaH
CBOT CEOHINTA, pajlHUOY oupel)enor Hena MOTY :0RLy4uTH . fa
yerocTase mocebal caBeT sa Taj H31BO, JEHK Zeo Iponeca pajia.

Kop npennaratka mnmam 3a- B3bop Hnanoaa CaBeTa.y
H3TBOjEHHUM JEOBHUMA ¥ CMHCTTY, cTaBa 1. 0BOT UiaHa, CXONHO he
ce IPHMEHHUTH o,npenﬁe yJlata 8..0BOT 3AKOHA.

Inawu 11;

Koxg nociofaBua KOI KOT2 CY YCUOCTABIREHA IBA-HIH-BHIIE
caBeTa y cMucny winaHe 10. cTas 1. .0BOI 32KGHR,"MOXE CE 0P~
TaHM30BATE SB-JGA'HH‘IKH CaBET, XOjH YHHe TpeJCTABHKUIM CABETA
Ha  CBHX HI7BOJEHHX nénoz& "

3ajesHrIKy caBeT us cTasa 1. onor YJIaHa X.DopJ:lHHHpB pm
: caae’ramnao)eﬂnx TeJi0Ba ¥ DasMaTpa K OfIyuyje 0 OfipeheHuM

NETAEEEME O] sajem-quor HHTepeca 3a CBE 3AIIOCJIEHE XO Ja My
noBepe TH caBeTH.

- CaBeTH H3[BO, JEHHK LeJI0Ba CropasyMo Gmre ypel’]yjy
. cBOje Menycnﬁne o,m-xoce by oﬁnamherba 3ajenmx'-n(or ca.ee:'ra.

I~ I3B0P ‘UIAHOBA CABETA

Unax 12,

- KaupupaTcky JEcTy 3a mﬁop YNAHOBA GABETA MOXE
YTBPOMTH jeHa TpehuHa pagHHKA 5anocnennx KOJ [I0CTIOMaBHa
HUIH He[JIEX(HH OPTAH CHHAHKATA XKOjHy CBOM: IAHCTBY HMa
HajMame 20% O YKYTIHOr 6poja pagHHKa 3all0CTe X KU,E( “HCTOI
TOCIO/ABIE.

Ha gaHAUKATCKO] JIHCTH Mopa SHTH: HﬂjMaH:e OHOJIHKO XaH-
JEIATA XONKO ce OMpa YIaHOBA CABETA. |

KauOumaTCKa JIMCTa HOCTaBiha ce uaGopHo s KOMHCH}K v
POXY O TpH JaHa Off JaHa yThpHHBatsa,

’ Yran 13.

AXo Cy, Y CMHCIY YJIaHa 12 cTas 1. OBOT 38KOH&, HCTORpe-
MEHO H TIpyls pa8iHHKa W HAJIOKHH OpraH CHBJHKATA
YTBPAKAH CBOje nocefHe KAH[MUATCKE JIHCTE, p360pHA -KOMH-
cHja yTBphyje jeMMHCTBEHY KaHIWHATCKY JIHCTY Of KaHAupard
ca noceSHUX KSHAHAATCKHX JIHCTE, Ipema a:aBy!moM pefocieny
TIpe3rMeRs IPeIoKEHHX KaHHIaTa.

I'Ipema jeHHHCTBEHO] KAaHAWIETCXO] JHCTH H3 CTaBa 1. 0BOT
yiany, Kojy obanika HSGOpHa KOMHCHja Y POKY OF 24 4aca HakoH
YTBphUBaKS3, CAYHELABA]Y O MIACAYKH JIHCTHNEL

YUnad 14.

Trnacame 50 ¥360p WiaHOBA CABETA j& TAjHO H BPILH ce Y
TIPHCYCTRY COEX Y7aHoBA Gupaykor ofbopa. .

Cnacame ce BPOTH INyTeM IVIACAYRHX AHCTHWA, 380K-
pyKuBarber pefHor Gpoja Henpel MMeHa kaHaupata. I'taceTu
CE MOJMCe 3a je[IHOr HJIH BHIIE KaHAMOATa, 2 HajBHIIE 38 OHOJIHKO
XaHAUIaTa KOJHKO ce 6Mpa YiIaHoBa CaBeTa.

3a6parkeHo js BPIIHTH. ATHTOBARE H JIPYTe:BHA0BE yTHOEjA
Ha cJoB0IHO ONpefesberse. pammxa KO I'Tacarsa Y clipoBohera
IpYTHX HaBOpPHHX.PafHLU..

OxMax HAKOH sanpmenor riacama, Gupaqm onﬁop TpHC-
Tyna yTBphUBRmLY pesyjrare riacsrsa, O YTBpHEHHM pesyln-
TATHMa rJlacama 6Mpayky ONG0p CAYMMLABA 3ATHCHHK H HCTH
Tipefaje NpelceNHHKY H3BOpHE KoMHcHje Y pPOKY OR 24 vaca
1aKoH 0GanJseHOor ryiacarba.

Ynau 15.

CmaTpahe ce ga cy u3Bopu’ 6umr ILYHOBAXHM axo ce Ha
IHacarhe 0a8an0 BHLIe off 50% oI YKyTHOr 6poja 3aMOCIEHHX
PAJIHHKA Y 8KO CY mﬁo py cnponeueﬂu ¥ cmauy ca OfIp enﬁnma.
onor 32KOHE.

“Uhad 16."
CMa‘rpa.he ce ja ¢y Hsaﬁpaﬂﬂ or:m xnw:m(wm 34 'maHone
caBeTa kOju cy HobwiH pehy 6poj riacosa.

AX0 oy JiBa WM BHIIE KaHAHAATAZ Ho6HIH jeqHax Hamm,n
noTpeban 6poj rnacosy, cMarpahe ce Ka je y3abpay oHgj XaH-~
IOHUIAT, OOHOCHO xaammam, xom cy npnn o pejocneny Ha
rilacagxoM JHUCTHNY. .

"MaBpHa KoMHCHja Tyiia je na 06jasy yrepheHe pesynrare

| ThataEay: poxy on 48 qncoaa HAKOH 32BPIIEHOT MIIACALLE.

t'I.nm-x 17.

CHHJHKAT, K20 ¥ CBAXY DafHMK, AKO-CMATDAjy [ cy ¥ moc-
TYNKy copoBohersa H360pa Y4HE-CHE. HENPABHIHOCTH: KO je-cy
HMaJle YTHUBjE Ha DesyJITETE msbops, MoTY, ¥ PORY-0H.24 4yaca
HAKOH 06]anIsppara PEsyJITATS HiG0Pa, OIHETH nppxronop H3~
60pHOj XOMHCHJH.

¥i3BopHa KOMHCH|a NYXHE je'na y poxy ofi 24 9aca HoHece
QIUIyKy IO NPHIORODY H Ha je ¥ HGTOM POKY, noc'ram TOH-
Hocnouynpﬁmnopa. ’

Om:(yxauzsopﬂe &ouncme no npnrmaopy xommﬂa Je.

qJIaH].S . r.‘."i. .. 2 Pt e

Axo- y36ppHa XOMHCH}2, TOBOJOM EPHroBOpa HA HCIpas-
HOCT H360pa KM Ha OCHOBY, COIICTBEHOT CasHaibd, Y POKY H3
yiaga 17. cTas 2. OBOT 33KOHa, YTBPJH & CY ¥ CHOpPOBOREE:Y H3-
6ppa yuurEHe HEMpABHIHOCTH, KOje -Cy HMANE -yTHIaje Ha
pesynzaTe Habopa, HOHehe OANYKY O HOHHIITERY H3bopa ¥
POKY-OJf 48. 4aCORa U HCTY, ¥ BAJheM:BOKY 0 24 Yaca, ,:(oc‘rasm*ﬁ
ROHOCKONY OIIIYKE 5. PACTHCHBALY w360pd.. .

“OfnyKs fdpybashy mﬁopa MG pa- GErtE oHeceHa Y POKY
O ocam mima;amGopK ce Mopajy OJPIXATH ¥, POKY O 30 ,aa.Ha
of faHa ,uenomem OZTYRE 0 rmmmmzuby w3 opa.

. Onnyxa j2u) c'rana 2. OBQT uNAHE, CAZDIKH HCTE nu,qa'rxe X80
OLJIyKa 3 qnanaa' cran 2 .oBor 3aKOHA.

IV-PAJILCABETA -
Ynag19.

Caser pa,mi Ha cenHUnaMaL .
Ha 1pnoj CenHHMIE HAKOH m!iopa1 qmmom cans’m Supajy

' npe,ucenﬂuxacasem .

- . ‘I‘.ua.uZO
Hpe,ucenﬂnx caBeTa OpHIpEMa H- zaxasy_ye cenHule cane'ra,
PYKOBOMH D&JIOM. CaBETa Ha- CEHHIIAME, OPEeCTaR/bA CABET ¥ O/
HOCHMAa co DpafHHIOAMa H TNOoCJON4BleM H crapa c€ 0
H3BpINABakLY 3aKJbyyaKa caBera. -
UnaHOBHM CABETE MOry H3abpaTH 3aMeHHKa IpefcellHHKa
capeTa, KOjH 3aMelbyje NpelcefHHKa 3a BpeMe Hel0Be CIIpe-
YEHOCTH MY OJICYTHOCTH.

nau 21.

CepuunaMa capera, bes nocebHor O3KB4, MOTY TIDHCY-
CTBOBATH IPEACTABHUNY CHHIUKATA, KOJH HMajy NpaBo .z H3-
HECY CTaB CHHJMKATE O CBHM NATAEEHMA KO ja ce HaJlase Ha JHeB-

_HOM ey CejlHBl.

CapeT MoKe [JOHETH NOCJIOBHHK O CBOM Paiy, KojHM ce
Gipxe ypelyje NpHOpeMasse, jakasHBalbe H OfpiKaBawe cefl-
HHIa H IDYTa OHTakba 0 3Hayaja 3a.paj| capeTa pafHHKA.
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CJTY XERHI TTIACHUIXC PEITYBITAKE CPTICKE

Cpepa, 13. jyr 2001.

V.- TPAJAYBE Y [IPECTAHAK MAHIIATA
YNAHOBYIMA CABETA

:MRHJAT “LIAHA CABETA ‘Tpaje:ueTHpH rop,mae e np&xoM Ha
m;ﬁop 38 JOII JOIAH MAHOATHH JepHO L

Unauy caBeTa MOXe OPECcTATH MAHJAT 10 Jm-mou 3axTeBY,
OXIO3ABOM-H Y CIYHB]y HPECTRHKA DANHOT ONHOCA, .*- -« - &

PaJlHHON - MOIY OTIOSERTH TOjEjHHe’ HIH ucmxpém
WIRHOBE CABET. S

nay 23,

I'IpeIIJlOI‘ 33 OOO3HA jeRHOT MM BHIIE YJISHOBA CABETA MOXKE
JoTH HAJMEMbE jef(HR IETHHA yXynsor Gpo j8 pamBuKa HIH
HAIJIEXHH Oprad cmmuxa'ra, KOJH ¥ cn anomy xmn Haj-
Mame 10% PAJTHUES SaT0CHEHIX KON NOGHE

Iipegnor 3a ONO3UB 'rpeGn na ca,upxm, nopen maeaa b4
HpeSHMeH& PAJIHHEA 38 Xojece npc,tma.mc OHOSHB ¥ painore abor
KOJHI ce Ipeynaxe OYI031B.

HPEI(JIOI‘ 34 OTIO3UB [OCTARIRA ce CaBEYY, KO, Ry poxy ox TpH
naHa O HAHa npmcma npe)mora, ;(oHocn cumyky o cﬂponohe&y
e3uiuic)zii: B

Onnyka 0 cnpoBohery ONOZMBA CAAPN(M HMEHA H

IpesuMeHa WILHOBA CABETA 38 KOjE C€ IIPEANAKe OIIO3HE, JATYM °

H BpeMe IlIacarms 58 OIOIHB K CACTAB KOMMCHjE 32 CHpOBONeH:e
omo3HEa. V ONIyHM ce noceBHO HasHauyje 10 YHjeM ce npen-
JIOTY BPIIY OTIO3HB, |

Opoage ¢e (BPOIM - OyTeM IIacedKHX -JIMCTHDE, 380K-

PYXUBAIEM DEUH , 32 omoass”, onHooHo ; [{poTis dUcaxBs”, 2

onaTpahe ce Ke je.ON0SHE HABpITeH AK0 0632 HErausjacuH Haj-
MaEe 509 of yEynHor 6poja- pannuxa ynucamn}t. Eﬂpaqm
cHOHCAK.

‘Imnzs

Hn mrmrsa X0 ia nm:y nocebio ypeheHa OBIM saxonmg a

xoja ce OAHOCS Ba CIPOBOYEHsE ON03HBA WIAHOBA CABETE, CXOKHO

fie ce IpHMeRITH ofpenbe OBOr 3aKOHA KOjHMA je YpeheH moc- -

Tynax #aGopa 4naHoBA CABETA.
VI HPABA H EEVXG'IOC’IH CABEI‘A

Ilopan ‘Tp8Bs H n'ymmcm .onpehemm y WL 11 ;{ 111.
3AXURE O PATY; CABET BMA OPEBO-Af [I8j€ MUIIEese o npegore
' HOCJIORARDY. ¥ HULY noOO0JRINaka YCNOBR pajas paJHuEa H
3RIITHTE HAa DaRy, obesbehera nHesHor 06poXa;3a PAIHHEES"Y
TOXY PajHor JaHA, OPTaHH308a1ha NPERO3A PANHHKA HA TI0CR0 H
¢ ToCHE, IpyXama mrepmme TOMONE PAJHHEITHMA 18
HB.TEDHJEJIHDI‘ CTAWA, X80 B KQA. OTX3uHaNS YTOB
CTEDHjMM H MHBAITHIHIN nuumaa, ‘yROheBa pe
pafs, HOWHOD Pajd ¥ PATA 'Y CMEHaM?, ENUMHEHCALEY -pax(a Ha
IPHO K 0 APYTHM DHTAHMME X0ja caseT cua'rps AHAYATEAM 58
OCTBADHEAE H 38IITHTY IPABA-DATHHKE,

CageT UpaTH HIBPINABAE 38X OHCKHX oGanm BOCHOHaBLa ¥
BE3M C8 IPHJAB/hHBAHLEM DATHHKS HA 3NDARCTBEHO M HA NEHSH-
JCRO-HHBANMOCKO OCHIYPAELE H YPEOHHM BaahameM NONDHEOCE
TG TOM OCHOBY, 113 8K0 YOWM [a NOCJOAABALl He M3BpIlaBa Te
cBoje oBaBese, MOXE TIPERY3ETH notpefHe Mepe PAJH 3aUITHTe
npasa pagEvEa (06pahatbe HaiIe)KHO] MHCHEKIHH Palia | 1p.).

CapeT MOJXe pa3MATPATH JOjelMHayke 3axTene H DpeIIore
PAJEHEA Y BeSH OCTBAPHBALLA FEHXORHX [IPARS, O XOjHMA tie IaTH
cnmemmnmeﬂ;e nocnonanuyn 0 ‘TOME oﬁanecmm nem-xoonona

qmﬁ 27
.CaeT MOJKE CBOje AETIOBALE KOOPHBHPATH C4 CHHIHERTOM
y DHIBY IITO TIOTIYHH]E SAINTHTE NPADS ¥ HHTEpeca PAIHHEA,
CHHEMXAT je OYXAH fa Ope JOHOMIeha OFJIYKE O CTYHIAmY
PANEHKE Y IUTPAJK, 32TPLKK MHLIIEEHE CaBeTa.
Yiay 28.

AX0 IIOCTIONABAL, Y OKN&LY CR GNAHOM 118. 3axoHa o pany,
HaMEpAaBA 118 OTKAXKE YTOBOD 0 PuAY YHAHY CABETA, YXKAH jemao
ToM 06anecTH CRBET HAjKacHHM]e HA 15 gaHa npe nouome}ba oJi-
JIYXe O OTKASHBAKY YIOBOPA,

V ciydajy OTKLSUBAIR YTOBOPA O DIy ¥ CMHCILY cTasa'l,
OBOY YIAHS, CABET JOCTABIbA MHHHCTAPCTRY HAAJIEXXHOM 34 Ioc-

NoBe pajia MHIIJBEHE 0 OCHOBAHOCTH OTKASHBAH-A YTOBOpA O
pany YJlany caseTa. .

nax 29.

Tlocnopasay je Myxaw A8 HHOOPMHIIE CEBET 0 c'raH:y
3AIUTHTE HE DAy K YCIIOBUMA Pana PANHHKA, KPeTarby IIATa X
IpYrEM OHTAEME OFf 3HaYaj 32 METEpHjalHA M commnan
TIDJIQXKA] PAJHHKA. .

Tlocioasall je LyKAH Jm pasMorpu MHIQILERE ¥ IpefIiore
capera NPIUIHMKOM JOHOIIEHR OXNIYKE, & AKO HX He NMPHXBATH,
IIYJKaH je na 0 pa3liosHMa HenprxBaTarsa GraroBpeMeHo obapec-
TH caseT.

‘Imm 30

IMocsiopmasal] je NyXaH [a OMC\r'ynM caneTy nu ofpKaBa cefi-
HHIlE ¥ o6anska IpyTe HOCTIORE Y TOXY PAIHOr BpeMEHs, & IpeMa

HOTOBOPY TOCHOAARIA M neEiHEKa cRueTi

‘TIpencenimx ¢ ‘e'ra ¥Ms TIpABO HE HARHANY n.na're o
YETHPH 4¥ace ¥ ToXY’ Meceua Hd MMe ydertha y pany CollHHilR ¥
o6aBTLdELE MPYTHX HOCTIOBa M IA{ATAKL I3 HAIIEXHOCTH caBeTs,
8 YIaH caBeT MOBA 4aca y TOKY Mmecefia OBo DpdBo”jé HuH-
JHBHIYANHO H HEe MOXE CE IIDEHOCHTH Ha IPYTE MIIaHORe CaBeTa.

TIpeNcefHAX CaBETA HMa IPABO: A2 IPHCYCTBYje CeNHuIaMa
yopasHor ombopa H IpYrHx: opram uocmommua, Bea IpaBa
yyeirha y. on.uy‘mnmy . W .

“Unan 31,

Hpe.ucemmx caBeTa je myXaw Ja MHCMEHHM HUTH "JOMEHAM
HyTeM; MNyTeM. CPEHcTaBa - -vEdopMHCcaa  HUIH Ha HPYTH
onrosapajyhy HausH WH(OpMHIIE pPaXHHKE O pajy caBeTa H
CTAESY ¥ DOIJely OCTBAPHBAE H 3AIITHTE NIPaBa PajHHKE. ’

Hpe)xcemlm( caBeTa MOXE j1a ce Ha 0froBapajyhH HaYug

" KOHCYIITYje CH# paHHIEMG MITK-H8 38TpaXH BHX0BO MUIIEEHe

0 mETaksHES -1 Hn;mexcaacm ‘cABETR, V- ILHJLY sayzmmuaa
c'ranona o crpaﬂecasm [ehis’ ik Ixmarsm L
KoHcymmm)e ée'Bp M ce He,he oMeram
HHTH npemmam pe):(am-m nporec pana’ xon ToénomaBua.
VII - KASHEHE OI[PEJJEE

Yas 32. }

HoBYaHOM Ka3HOM ¥ Magocy o 500 Ao 3.000 xoHBepTHEMI-
HAX Mapaxa%(as]-mhe cena npexpmaj frocoaaBal - IPABHO JMle:

1:"ako He o6e3beny yomobe 3a cnpoaoneme nibopa 5 caser
pajHHKE B 38 FheroB Hecmeraﬂ pa,u Yy cmzcny ‘nmﬂa “J. osor
saxona, ’ .

2. akp He . " oBaecT cane'r pamm 0. Hmcpn né oTkaske
yrosOp 6 pany diady caBeTa pamHmKa ¥ OMiCITy WiaHs. 28, cTaB
1. ogoraxons e

3. axp He pazmo'x'pn MHII.HLE:H:C IR npe;(nor case’ra paji~

» HHIB-, DILHOGHO 80 CABET p&ﬂﬁﬂx‘.ﬂ. He yIIOSHﬂ. o] pBSJXOBHMﬂ 36or

KOJHX MUIUIBEHE, - OHOLHO' npbnnnr' caBéTa HHCY NpHxpaheHy
(478K 29. OBOr 3aK0HA);
. 4 8KO0 He OMOT'YRH 4JaHy cane'ra Ba yqec'myje ¥ pany, casers,
c npanom HE'HS8XHATY IUIETE, ¥ CMHCIY unaHa 30. opor 3AEOHA.
3a.pexpiaj U3 cTaBa 1. OBOT unaga kasumhe. ce. OJICOBOPHO
NMOe XON HOcQhaBUg HOBYAHOM Ka3HOM ¥ H3HOCY OX 200 mo
1.000 xoHBePTHOHIHHX MApAKa.
BaJpeEpiuaj Hs oYasa 1. 0BOI naHa-xasHuhe 5¢ HOCTI0NARAN]
- pU3HYKO JIHIE HOBYRHOM KasHOM ¥ nsHocy on-100 uo 500 XOH-
BepTHOMIIHHX Mapaka. . :

VI - 3ABPIIHA OIIPEITBA. -

T—IJIBH33

Ona) 39K0H c'rymi Ba cHary ocMar Hasa of paHa objaB-
JRUBEHA Y ,CHy)XGEHOM IIIaCHHKY Penyﬁnmce Cpncxe"

Epoj: 01-725/01 Hpence,unax
7. jysa 2001. rogmie Hapojue cKYDIITHEE,
BawaJlyka | Iip Hparan Kexumh, c.p.
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Ha ocyonyAManyesy "KL rauxe 2, Ha- Vo1l Pery6imke
Cpugxe (,,Cnymﬁ;.m ToacHuK Penyfntike Cpriexe”, 6poj 28/94),
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