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PART ONE

INTRODUCTORY PROVISIONS

CHAPTER |

SCOPE OF THE AMENDMENT

Section 1

unemployment.

(1) The Government Employment Policy in the CzRejpublic aims to

CHAPTER Il

GENERAL PROVISIONS

Section 2

Government Employment Policy



a) secure the right to work,

b) monitor and assess the situation in the laboarket, develop forecasts and policies
concerning employment and the development of humesources in the labour market,
implement programmes and projects to support th@a@ment of natural persons,

c) coordinate measures in the field of employmerut the development of human resources
in the labour market in accordance with the Eurapémployment Strategy and conditions
for the drawdown of aid from the European Sociaidsu

d) create and coordinate individual programmesragdsures to define priorities in the field
of employment and the development of human ressurcthe labour market,

e) apply active employment policies,

f) create and participate in international prograsnrelated to the development of
employment and human resources in the labour market

g) manage employment policy funds,
h) provide information, counselling and brokeragevgees to the labour market,
i) provide unemployment benefits and fund retragrschemes,

J) implement measures to support and achieve agubktween men and women, and
between persons without prejudice to their racragthnic origin, between the disabled and
other groups of persons who have an exacerbatatiopos the labour market as regards
access to jobs, retraining, vocational training apdcialized training courses, and measures
to promote the employment of these persons,

k) measures to promote employment of disabled psraad other groups of people who have
an exacerbated position in the labour market,

[) coordinate the employment of workers from abraadhe Czech Republic and from the
Czech Republic abroad.

(2) The Government employment policy is developgdthe Government with the
participation of other entities involved in the ¢tals market, in particular employers and the
trades unions; the Government implements the Gaoawvemh employment policy in
coordination with other entities involved in thédar market, in particular the self-governing
territorial units, professional organizations, argations for the disabled and employers’
organizations.

(3) Public administration of the Government empieyt policy in the Czech
Republic is carried out by

a) the Ministry of Labour and Social Affairs (haratfter referred to as the "Ministry"),

b) Labour Offices.



Section 3
Participants in Legal Relations

(1) Under the terms of this Act, the participantéegal relations are
a) the Czech Republic, represented by the Minestiy the Labour Offices,

b) natural persons who are able to be employedaf)ral persons are citizens of the Czech
Republic and, under the same conditions, foreigionals 3) who comply with the conditions
for employment set forth in this Act,

c) employers; 4) branches of foreign corporationgooeign natural persons authorized to
conduct business on the territory of the Czech Blpun accordance with special legal
regulations, 5) are also deemed to be employers,

d) legal entities and natural persons and otheitientin accordance with special legal
regulations 6) conducting activities pursuant is #ct.

(2) Citizens of other European Union Member Sttesreinafter referred to as
"European Union citizens") and their family memb@&)jsshall have the same status in the
legal relations regulated by this Act as citizehthe Czech Republic, unless otherwise stated
by this Act.

Section 4
Equality and Non-Discrimination in Labour Relations

(1) Participants in legal relations pursuant tetle@ 3 paragraph 1a), ¢) and d) shall
ensure equal treatment of all natural persons estegctheir right to employment; the
distinctions set forth in this Act or in the spédiagal regulation shall not be deemed to
constitute unequal treatment.

(2) Any form of direct or indirect discriminatioof persons exercising their right to
employment on the grounds of gender, sexual oientaracial or ethnic origin, nationality,
citizenship, social origin, birth, language, stafehealth, age, religion or faith, property,
marital status or duties to one’s family, politicat other opinions, membership of and
activities in political parties or movements, tradaions or employer organizations is
prohibited; discrimination for reason of pregnanoy motherhood shall be deemed to
constitute discrimination for reason of gender. art involving incitement, aiding and
abetting, or coercion to discriminate shall alsabesidered discrimination.

(3) Different treatment for the reason set fortlparagraph 2 shall not be deemed to
constitute discrimination provided the nature & émployment or related activities make this
reason a substantial and deciding condition ofgoering the employment which the natural
person has to perform and is essential for theopmence of this employment; the objective
monitored by such an exception must be justified ahe requirements must be
commensurate.



(4) Neither shall measures set forth by law whasal is to prevent or to
counterbalance disadvantages arising from the aapgrson’s membership of a group
limited by any of the reasons set forth in parafgr@p nor measures adopted pursuant to
Section 6 paragraph 1e) and Section 8 paragraplbhddeemed to constitute discrimination.

(5) Direct discrimination is understood to be babar which does, has or would, on
the basis of the discriminatory grounds definedvabdreat a natural person less favourably
than another natural person is, was or would kaddein a comparable situation.

(6) Indirect discrimination is understood to ben&a@our when a seemingly neutral
provision, criterion or practice causes a disacag@tor advantage to one natural person over
another on the basis of the discriminatory grouafinéd above; indirect discrimination for
reason of a state of health includes refusing ajewting to adopt measures which are
essential in a specific case for a disabled persdrave access to employment. A seemingly
neutral provision, criterion or practice which isjectively justified by a legitimate aim and
where the means by which this aim is achieved asaeable and essential, or a situation
where the disabled person is accompanied by a égay or natural person who is required
to take the necessary measures to eliminate tle\distages arising from such a provision,
criterion or practice, is not understood to congiindirect discrimination.

(7) Harassment is understood to be behaviour whigdecond person is entitled to
perceive as unwelcome, inappropriate or insultimg) the aim or consequence of which leads
to that person’s dignity being compromised or te theation of an unfriendly, degrading or
uncomfortable environment.

(8) Sexual harassment is understood to be any fdrnndesirable verbal or other
behaviour of a sexual character, the aim or coreszpi of which is a disturbance of a
person’s dignity, especially if an intimidating, dtike, degrading, humiliating or insulting
environment is created.

(9) Persecution for reason of gender, sexual taiem, racial or ethnic origin,
physical handicap, age, religion or faith and s&haassment are regarded as forms of
discrimination.

(10) If there is a breach of the rights and dugasuing from the concept of equal
treatment or discrimination takes place when esargithe right to employment, the natural
person shall have the right to demand that
a) such a breach be discontinued,

b) the consequences of the breach be removed, and
c) they be provided with reasonable satisfaction.
(11) If the dignity or self-respect of the natuparson was considerably reduced and

sufficient compensation was not provided pursuanpdragraph 10, they have the right to
compensation for the detriment in money.



(12) The amount of compensation referred to im@@ph 11 shall be decided by court
at the request of the natural person, taking adcolutne seriousness of the detriment and of
the circumstances under which the breach of rightsduties occurred.

Section 5
Description of Terms

For the purposes of this Act, the following tersisll be understood as below

a) identification data

1. for natural persons, this means the name, oresasurname, maiden name if applicable,
citizenship, birth number or date and place ofhbiftno birth number has been allocated,
address,

2. for legal entities, this means the name of im@many, the headquarters and identification
number,

3. for natural persons conducting business, 8)cthrapany name or name, or eventually
names, surname, birth number, place of businesspaoy identification number, if one has
been issued,

4. for foreign corporations the information settfiom points 2 or 3 and the location of the
company’s branches in the Czech Republic,

b) residence

1. for Czech nationals, their permanent residemcthne territory of the Czech Republic,

2. for foreign nationals, 3) who are citizens of 8BU Member States or their relatives, their
permanent or temporary address on the territotii@fCzech Republic and if they do not have
such an address, the address of their normal gihedode on the territory of the Czech
Republic,

3. for foreign nationals, 3) who are not citizerigh®e EU Member States or their relatives,
their permanent address on the territory of thec@£epublic,

c) serious reasons shall include

1. essential personal care of a child under theoadeyears,

2. essential personal care of a natural personisvdeemed to be a person dependent on the
help of other natural persons, and classified asleyil (moderate dependency), grade Il
(severe dependency) or grade IV (total dependgnanguant to a special legal regulation 3a),
provided he/she permanently resides with the jakeseand they both contribute to their
common needs; these conditions shall not be redjifithis person is deemed to be a “close
person” for the purposes of pension insurance,

3. pre-school attendance of a child and compulsolngol attendance of a child,

4. the location or type of employment of a secqmuluse or registered partner,

5. health reasons, which are deemed by a docfetent performance of the employment or
compliance with the obligation to cooperate with ttabour Office in brokering employment,
or

6. other serious personal reasons, such as etmoadl or religious reasons, which the job
seeker shall submit and prove,

d) systematic training for a future career duringlyd studies at secondary and tertiary
technical schools, during preparation studies foiversity, during daily studies at other

schools which provide systematic training for aifatcareer in accordance with special legal
regulations, 9) including holidays that are parthaf school or academic year,



e) illegal work,

1. when a natural person does not perform workaféegal entity or natural person on the
basis of a socio-legal relationship or another m@mtt when the natural person is not the
spouse or child of this natural person, or

2. when a foreign national does not perform wonkddegal entity or natural person on the
basis of a socio-legal relationship or another rmatt when the natural person is not the
spouse or child of this natural person, or whersteefails to perform it in compliance with
the work permit that has been issued or performagtitout this work permit, a work permit
shall be required according to this Act.

CHAPTER 1l
SCOPE OF AUTHORITY OF THE MINISTRY
Section 6

(1) The Ministry regulates and controls the perfance of public administration activities
and ensures their compliance with the legislationenv implementing the Government
employment policy. At the same time it

a) draws up a national concept and programmes#néational employment policy, resolves
fundamental questions on the market place and adopbsition on proposals that influence
national employment policies drawn up by other @@radministrative bodies,

b) systematically monitors and evaluates the sdoabn the labour market, draws up

employment forecasts, takes action to influencedalsupply and demand and to create
harmony between the sources of labour and the foeedin the Czech Republic and adopts

measures to coordinate the movement of foreignulatmthe territory of the Czech Republic

and the movement of domestic labour abroad,

c) ensures the formation of a national system ofgssional training to reflect developments
in the labour market,

d) manages the Labour Offices,

e) adopts measures to support and achieve equmdityeen men and women, between
persons without prejudice to their racial or etharegin, between the disabled and other
groups of persons who have an exacerbated positittre labour market as regards access to
employment, retraining, vocational training and csgkzed retraining courses, and adopts
measures to promote the employment of these persons

f) administers and funds the Government employnpelities, determines their application,
ensures national financing in the area of employnaga human resource development in
areas of the labour market that are covered byBhwpean Social Fund Programmes,
provides project solutions and IT HW and SW systdorsthe employment sector and
coordinates activities falling under the Europeamployment Services system,



g) promotes the development of international refegiand international cooperation in the
field of employment and human resources in the Ualmarket, including cooperation with
the European community,

h) cooperates with the appropriate public admiaiste bodies of the EU Member States with
regard to posting workers to perform work on thetry of other Member States,

i) establishes Government retraining centres antk waining centres for the disabled,

) maintains a centralized system of records ofpes interested in work, job seekers and the
disabled for the purpose of employment and recafdpermits for children to perform
artistic, cultural, sporting and advertising acdtes,

k) issues and withdraws permits enabling legal tiestior natural persons to broker
employment, maintains records of employment agerame monitors their activities,

[) executes the inspection activities stipulatediby Act, including imposing fines.

(2) The records kept pursuant to paragraph 1j)based on data supplied by the Labour
Offices and may be used for the purposes laid dowspecial legal regulations; for other
purposes [such as paragraph 1 a) and b)] the dalisbe used anonymously.

CHAPTER IV
LABOUR OFFICES AND THEIR SCOPE OF AUTHORITY
Section 7

(1) Labour Offices are administrative bodies. Trabour Offices is headed by a
Director; the conditions of his appointment and ogal are laid down in a special legal
regulation. 10)

(2) The districts administered by Labour Officesrespond to the territorial districts.
11) The administrative district of the Labour Offifor the City of Prague is the territorial
district of the City of Prague. 11) The names auglstered offices of the Labour Offices are
set forth in Annex no. 1 to this Act.

(3) The territorial competence of a Labour Offgteall be determined according to the
place where the employment is to be performedherésidence of the natural person whose
state of health is under assessment by the LabificeQunless this Act stipulates otherwise.

(4) For the purpose of ensuring cooperation onlafur market, Labour Offices
establish advisory boards, composed principallyepfesentatives of the unions, employers’
organizations, cooperative bodies, organizations floe disabled and the regional
administrative authorities. The purpose of theseisady boards is to coordinate the
implementation of Government employment policied human resource development in the
relevant administrative district. In particulargtladvisory boards provide recommendations
on the assignment of contributions to employershiwitthe scope of active employment
policies, retraining programmes, the organizatibradvisory activities, measures to support
equal treatment for all persons exercising thegintrto employment and mass layoffs.



(5) The Labour Offices create working groups, nyagomposed of representatives of
organizations for the disabled and representatofesmployers whose workforce includes
more than 50% of disabled employees for the purpbsxamining suitable forms of work
training for the disabled.

Section 8
(1) The Labour Office

a) draws up a concept for the development of enmpémy in its administrative district,
systematically monitors and evaluates the situaitiothe labour market and takes action to
influence labour demand and supply; to this encbdperates with the coordinating Labour
Offices and may seek information from employersardimng their employment plans,

b) cooperates with administrative bodies, terratorself-governing units, social security
authorities, bodies to assist those in tangiblednestate health administration bodies,
employers and other entities in accordance withciapdegal regulations to create and
implement measures connected with the developnfehedabour market and employment,

c) adopts measures to support and achieve equmityeen men and women and between
persons without prejudice to their nationality,ishor ethnic origin, persons with disabilities
and other groups of persons who have an exacerpaggibn on the labour market as regards
their access to employment, retraining, vocatidrahing and specialized retraining courses
and adopts measures to promote the employmenéesé fhersons,

d) assumes responsibility for and supports projentd measures connected with the
development of human resources for the labour matkat are implemented in its

administrative district, including participation imternational programmes and projects,
programmes and projects with international parétgn and programmes financed from the
European Structural Funds and, in the scope of @ym@nt programmes and European
Community programmes, assesses the effectivenessewnf instruments for active

employment policy,

e) brokers employment for job seekers and persaesested in employment and provides
further employment services in accordance with Au

f) provides counselling, information and other s&#s in the field of employment to natural
persons and employers,

g) ensures that active employment policy instrumané applied in accordance with this Act,
provides benefits from active employment policydarand pays unemployment benefits and
retraining allowances,

h) pays employers employing a workforce over 50%bich consists of disabled persons a
contribution to support the employment of the diedp

i) maintains, for the purposes of employment, rdsoof job vacancies, records of those
interested in work, records of job seekers, recafddisabled persons, records of foreign
nationals and records of permits granted for chlity artistic, cultural, sporting or



advertising activities; data from these recordgassferred to the central records maintained
by the Ministry [Section 6 paragraph 1j)],

j) at the request of the body providing assistaiacéhose in tangible need 12) it provides
information

1. on persons listed in the records as job seek®isiding the reason for their removal from

the register of job seekers,

2. on whether the job seeker is receiving unempémrbenefits or a retraining allowance and
on its amount,

3. on whether this person requires special helpakering employment,

4. on whether the person began to perform commueaityice or short-term employment or

refused to take up community service or short-termployment brokered by the Labour

Office,

5. on whether the procedure to remove the job sdek@ the record of job seekers had been
initiated,

6. on whether the job seeker is performing thevagtset forth in Section 25 paragraph 3, and
information concerning the termination of this aityj,

k) confirms the period of their entry in the regisof job seekers for EU citizens for the
purpose of issuing temporary or permanent residgrarenits and the existence of work
contracts, agreements for work or agreements ok penformed for seasonal workers,

[) performs inspection activities to the extendldbown in this Act, including imposing fines,

m) assesses and decides whether a person is glyydisabled [Section 67 paragraph 2c)],
and, in the cases set forth in Section 9 paragiamn whether a person should not be
regarded as physically disabled,

n) assesses, for the purposes of providing berafitglditional aid pursuant to special legal
regulations

1. long-term ill-health of a child,

2. whether a person is able to raise his standalidimg through his own work, considering

his state of health,

3. whether the person is severely disabled andetha of this disability for the purposes of
awarding additional aid, housing adaptation alloves) financing disabled housing or
garaging, the purchase, reconditioning and regarmotor vehicle and transport allowances,
4. whether the person is permanently severely thidapermanently disabled or a child with a
long-term iliness for the purposes of assessing stacial service benefits,

5. the level of dependence of the person for thipgaes of assessing benefits for care,

0) performs other duties arising from this Act drain special legal regulations. 13)

(2) In addition to the activities set forth in Bgraph 1, the Labour Office set forth in
Annex no. 2 for the administrative district desedbin this Annex also

a) develops an employment concept and strategy paodesses statistics, analyses and
outlooks,

b) coordinates the activities of the Labour Offidesimplementing active employment
policies,



c) the activity of the European employment seryices

d) cooperates in developing international prograsiroe programmes with international
participation related to the development of humesources and financed from the European
Structural Funds,

e) manages educational and training centres ankl tnaoning centres for the disabled,

f) cooperates in questions of protecting employmensuring the mobility of the workforce
and the development of human resources with tmgoeal self-governing units, the relevant
union organizations and employers‘ organizations,

g) develops specifications for granting investniaoéntives.

CHAPTER V

ASSESSING THE STATE OF HEALTH OF PERSONS AND COOPHRON FROM
HEALTH CARE FACILITIES IN ASSESSING THE STATE OF HELTH OF PERSONS

Section 9

(1) The Labour Office shall examine the state ealth of a natural person for the
purposes of making a decision pursuant to Sectigma@graph 1m) and shall make an
assessment pursuant to Section 8 paragraph 1nj basan opinion supplied by the doctor
designated by the Labour Office.

(2) The assessment pursuant to Section 8 paragmnapkhall be performed on the
basis of a request by the administrative body magaghe proceedings for which the
assessment has been requested, or if the docigneddy the Labour Office or the Ministry
learns of any fact relevant to the assessment, hvhiould justify verifying the original
assessment.

(3) The Labour Office is authorized to request tha person whose state of health is
being assessed for the purpose of issuing an epmicsuant to Section 8 paragraph 1n), shall

a) undergo a medical examination by a doctor asslitny the Labour Office,

b) undergo a medical examination at a health cacdity or undergo another specialized
examination at the request of the doctor assigyetidoLabour Office, or

C) cooperate in other ways needed to issue anampithis person shall be obliged to comply
with this request.

(4) Should the person referred to in paragrap&il3d undergo the examination in the
health care facility pursuant to paragraph 3a) prob refuse to cooperate pursuant to
paragraph 3c), the Labour Office shall inform thémaistrative body managing the
proceedings for which the assessment has beenstequ# this fact.
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(5) The provisions of paragraph 3 shall also applst person whose state of health is
assessed for proceedings to determine whetherdtsomp is physically disabled and for a
person who has been found to be physically disabléde event of an investigation into the
original assessment.

(6) If the person whose state of health is beisgeased in proceedings to determine
whether he is disabled fails to attend a medicah@ration, although he was invited to attend
this examination, the proceedings may be postpanétisuch time as the person attends this
examination, provided he has been warned of thessegjuences in the invitation. If the
proceedings are postponed for a period of over 42ths pursuant to the first sentence above,
the proceedings may be suspended.

(7) Should a person who was found to be a disapérdon not attend a medical or
other specialized examination, he shall not be @eeto be a disabled person from the day
this fact is recorded in the decision of the LabOifice; however, this is on condition that the
person, or his legal representative, were warnedisfpossibility.

Section 9a

(1) The Administrative Procedure Code does notcadkie procedure for issuing an
opinion pursuant to Section 8, paragraph 1n), withexception of the provisions concerning
the fundamental principles of the activities of agistrative bodies, provisions concerning
disqualification from hearing or judging cases anavisions concerning case files.

(2) The deadline for issuing an opinion pursuantSection 8 paragraph 1n) is 30
calendar days, unless the body requesting thesasses sets a later date. If the assessment is
not issued by the deadline set forth in the fiesttence above for serious reasons, the Labour
Office shall inform the body requesting the assesgwithout delay; in this case the deadline
set forth in the first sentence above shall bereldd for 30 calendar days, unless the body
requesting the assessment sets a later date.

(3) The Labour Office shall only send those paftshe opinion that do not contain
information concerning the assessed person’s sfadbealth to the body that requested that
the opinion pursuant to Section 8 paragraph 1n).

(4) The Labour Office shall send a copy of thenag issued pursuant to Section 8
paragraph 1n), to the district social security atitih within 7 days, provided it requests this
report for the purpose of determining the statbexlth of the person for pension and health
insurance.

Section 9b

(1) Health care facilities shall be obliged, a¢ ttequest of a Labour Office or a
contracted doctor designated by a Labour Office

a) to perform a medical examination of the person,

11



b) to produce medical notes as requested for thpopa of assessing the person’s state of
health.

(2) At the request of the doctor referred to inggaaph 1, health care facilities shall be
obliged to provide him, free of charge, with théommation needed to assess a person’s state
of health, to allow him access to the medical fdesl to loan him the medical files for the
length of time necessary and to the extent requoedsess the person’s state of health.

(3) Health care facilities shall comply with theligations set forth in paragraphs 1
and 2 within the deadline set by the Labour Officehe doctor referred to in paragraph 1,
and if no deadline has been set, within 15 caleddgs of the date on which they received the
request.

(4) The fee for the procedures set forth in paplrl shall be determined by the list
of medical procedures with point values 14) andspgcial legal regulations 14a). Payment
shall be made by the relevant Labour Office thgquested that the procedure be performed,
on the basis of an invoice presented by the healta facility. The same shall apply to the
payment of postal costs for sending the medices fdursuant to paragraph 2.

CHAPTER VI
THE RIGHT TO WORK
Section 10

The right to work is the right of the person whishes to and is able to work and is
applying for work, to work in a labour law relatioh5) (hereinafter referred to as
"employment"), to the brokering of employment andtte provision of other services under
the conditions set forth in this Act.

Section 11

A person has the right freely and independentlghtoose and secure employment and
to perform it on the whole territory of the Czeclkegblic, or he may secure employment
abroad.

Section 12

(1) Participants in the legal relations arisingagtordance with this Act are prohibited
from making offers of employment that

a) are discriminatory in nature,
b) do not comply with labour law or service regidas, or
c) conflict with good morals.
(2) When selecting employees, an employer mayemiest information concerning

their nationality, racial or ethnic origin, poliit convictions, trades union membership,
religion, philosophical opinions, sexual orientatianless this is in accordance with Section 4
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paragraphs 3 and 4, nor any information that ccisfiivith good morals or personal details
that are not related to fulfilling the obligation§ an employer as set forth in a special legal
regulation. At the request of the job seeker, thgleyer shall be obliged to prove the
necessity of acquiring the personal details thatehbeen requested. The selection of
employees must guarantee equal opportunities Foratiral persons applying for a job. The
provisions of Section 4 paragraph 3 also apply.here

Section 13
repealed

PART TWO
EMPLOYMENT INTERMEDIARY SERVICES
CHAPTER |
GENERAL PROVISIONS
Section 14
(1) The brokering of employment covers

a) seeking employment for a person who is applyamgvork and seeking employees for an
employer who is looking for new workers,

b) the employment of persons for the purposes ofopaing for an employer, which is
defined as another legal entity or natural persdmch assigns the work and supervises its
performance (hereinafter referred to as the "user")

c) the provision of advisory and information seedcin the field of employment
opportunities.

(2) A foreigner who is posted by his/her foreignptoyer to perform work on the
territory of the Czech Republic on the basis obatact with a Czech legal entity or natural
person, where the scope of this contract covertetigng of workers shall also be deemed to
be the brokering of employment, pursuant to pagayf.

(3) The following bodies may broker employment einthe conditions set forth in this
Act

a) Labour Offices,

b) legal entities or natural persons who are aighdrto broker employment (hereinafter
referred to as "employment agencies"”).

(4) This shall not affect the rights of naturatgmns or legal entities established 17) in
other European Union Member States for the purpbseokering employment in accordance
with the legislation to provide brokering servicas a temporary or isolated basis on the
territory of the Czech Republic 18); however, thesesons shall be required to notify the
Ministry in writing of the details set forth in Sean 61, paragraphs 1 or 3, and the period
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during which they intend to perform this activity the latest on the day they begin these
activities.

(5) Labour Offices may only perform the brokeriagfivities set forth in paragraph 1
a) and c). Employment agencies may also perform bitodering activities set forth in
paragraph 1 b).

(6) Labour Offices and employment agencies stwdperate in resolving the situation
in the labour market.

Section 15

Counselling for natural persons focuses on assgs$ieir character, ability and skills
and recommending employment, training for a futtaeeer, a choice of career or retraining.
Counselling for employers focuses on the selectbnemployees by qualification and
character. Information activities cover the prossiof information on possible employment
and on job vacancies and job seekers.

Section 16

Publishing job offers in the media or via electctomedia in cases where no direct
mediation takes place between the employer andalhegral persons who are seeking work
shall not be deemed to constitute brokering empéaym

Section 17

(1) Personal data concerning natural persons riedmation concerning employers
may only be acquired, processed and communicatedtife purposes of brokering
employment and for statistical use. Unless, othezvgtipulated in this Act, a special legal
regulation shall apply to the processing of persdata. 19)

(2) Personal data concerning natural persons,whbom the Labour Office or
employment agency is brokering employment or afigrother services in accordance with
this Act, may only be processed with the approvahe person to whom these data refer.

(3) Permission is not required from the Office fbe Protection of Personal Data to
process personal data concerning natural persongifom the Labour Office is brokering
employment within the framework of the EU Membeat8¢ and to hand over this data, or
data on the periods during which natural persoosnfithe Czech Republic have been
employed in EU Member States and the European @uiron Council, in accordance with a
special legal regulation. 19)

(4) Permission must be obtained from the Officetii@ Protection of Personal Data to
process personal data concerning natural persongbom the Labour Office is brokering
employment outside the territory of the EU Membdnat&s, to process personal data
concerning natural persons for whom employment egenare brokering employment
abroad, to hand over these data, or data concetiméngeriods during which natural persons
from the Czech Republic have been employed abrioadccordance with a special legal
regulation. 19)
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CHAPTER I
BROKERING EMPLOYMENT BY THE LABOUR OFFICES
Section 18

(1) Labour Offices shall broker employment throoghthe Czech Republic; in the
cases stipulated in an international treaty, editoy the Parliament and binding on the Czech
Republic, they may broker employment from the teryi of the Czech Republic abroad and
from other countries to the territory of the Czé&dpublic. Employment abroad may only be
brokered with the approval of the person interestedork or the job seeker.

(2) Labour Offices shall broker employment in ademce with the legal regulations
of the European Community regulating the free moxamof persons throughout the
European Community. 20)

(3) Labour Offices shall broker employment freeclérge.

Section 19

(1) A natural person may find employment throudkabour Office, either as a person
interested in work or a job seeker. A natural pems@y request information on employment
possibilities and job vacancies at any Labour @ffic

(2) The Labour Office shall be obliged to inforhretperson interested in work or the
job seeker of their rights and obligations, andipalarly of the obligation to cooperate with
the Labour Office as required while brokering thmapoyment and of their obligation to
follow the instructions of that Office.

Section 20

(1) A natural person has the right to be foundtaklé employment. Suitable
employment, unless other stipulated in this Acengployment

a) which imposes the obligation to pay premiumsp@nsion insurance and contributions to
the Government employment policy, 21)

b) whose working hours amount to at least 80% efstandard weekly working hours, 22)

c¢) which is for an indefinite period, or for a fckéerm longer than 3 months, and

d) which corresponds to the state of health ofndeiral person and, as far as possible, to his
qualifications, abilities, length of previous emyieent, housing options and accessibility of

the work.

(2) For job seekers who have been entered inetfjister of job seekers for a period of
longer than 1 year, suitable employment also iredueimployment that

a) complies with the conditions set forth in paegdr 1a), b) and d), or
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b) complies with the conditions set forth in pagggr 1 a), ¢) and d) and whose working
hours amount to at least 50% of the standard weedking hours 22) .

Section 21

(1) A natural person for whom the Labour Officeyides services covered by this
Act, shall be obliged to provide the Office witformation concerning his medical problems
to the extent this is required to find suitable &ayment, retraining and to establish a suitable
form of vocational rehabilitation and also to infothem of any disability (Section 67). If the
natural person is prevented from performing anykwor health reasons, he shall be obliged
to provide a medical opinion 23) from a registepa@diatrician or general practitioner, or if
he has no registered doctor, an opinion from amattiending doctor 24) (hereinafter referred
to as the "attending doctor").

(2) A natural person covered by paragraph 1 alshal be obliged to undergo a
medical examination at the request of the Labodic©for the purpose of assessing his state
of health

a) at a contractual health care facility designéethe Labour Office, 25) if

1. he is requesting a vocational rehabilitationgpamme or a grant to create a protected job
(Section 75), or

2. he has claimed health reasons preventing him @m@mplying with his obligations as a job
seeker or from starting a retraining programme,

b) by the appropriate preventive care works do@6y,if the suitability of the recommended
employment has to be assessed from the point of @idnis health; in the event the employer
has no preventive care works doctor under contbgdhe attending doctor.

(3) Costs associated with assessing the stateadfhhpursuant to paragraph 2 shall be
covered by the Labour Office.

Section 22
Persons interested in work

(1) A person interested in work is a natural perato is interested in finding work
and, to that end, requests to be entered on thstee@f persons interested in work in any
Labour Office on the territory of the Czech Repablihe Labour Office will broker a
suitable job for the person and may also provide \vith retraining.

(2) On receipt of a written request, a persorr@sied in work is entered in the register
of persons interested in work.

(3) The Labour Office will remove the person ie&ed in work from the register of
persons interested in work on receipt of a writtequest or in the event the person fails to
cooperate with the Labour Office in brokering enyph@nt or obstructs it. After removing the
person from the register, the Labour Office sha&l dbliged to block access to any data
concerning the person until such time as new resaange for reactivating them.

Section 23
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The Register of \Persons Interested in Work

The register of persons interested in work costaime identification data of the
person, information concerning his qualificatiomgrk experience, interest in a particular
type of work and information concerning any medigabblems related to brokering
employment. Data from the register of persons &stexd in work shall only be used for the
purposes of brokering employment and for statiktisa.

Job Seekers
Section 24

A job seeker is a natural person who personalipests that the Labour Office in
whose administrative district he is resident brogeitable employment and, on compliance
with the conditions set out in the legislationergered into the register of job seekers.

Section 25

(1) Unless otherwise stipulated in this Act, a gaeker may only be a natural person
who is not

a) in labour-law relations or in a service relatiofth the exception of those cases set forth in
paragraphs 3 and 5,

b) a self-employed person; a self-employed persateemed to be a natural person who, for
the purposes of pension insurance pursuant to@aspegal regulation 27) is deemed to be a
self-employed person,

C) a partner or executive in a limited company bmated partner in a limited partnership or a
partner in a public corporation who, in addition hs labour-law relationship with this
company, performs work for the company, for which feceives remuneration from the
company and his monthly or average monthly remuiogratogether with any other earnings
(remuneration) pursuant to paragraph 3, is in exoégalf the minimum wage,

d) a member of the board of a public limited coghmn who, in addition to his labour-law
relationship with this company, performs work fdretcompany, for which he receives
remuneration from the company and his monthly @rage monthly remuneration, together
with any other earnings (remuneration) pursuanpdocagraph 3, is in excess of half the
minimum wage,

e) a member of the supervisory board of a publip@@tion who, in addition to his labour-
law relationship with this company, performs wodt the company, for which he receives
remuneration from the company and his monthly @rage monthly remuneration, together
with any other earnings (remuneration) pursuanpdocagraph 3, is in excess of half the
minimum wage,

f) a member of a cooperative who, in addition ts Rbour-law relationship with this

cooperative, performs work for the cooperative,vitnich he receives remuneration from the
cooperative and his monthly or average monthly mnation, together with any other
earnings (remuneration) pursuant to paragraphif,a@gcess of half the minimum wage,
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9) a judge,
h) a member of Parliament or a senator,
i) @ member of the board of a regional authorityhd is paid a remuneration as members of
the boards of self-governing territorial units, wperform this function as independent
members,
J) the President of the Republic,
k) a member of the Government,
) the President, vice-president or a member ofSthpreme Control Office,
m) the Ombudsman or deputy Ombudsman,
n) the Director of the Security Intelligence Seeyic
0) a member of the Council for radio and televidiwoadcasting, a member of the Council of
the Institute for studies of totalitarian regimasa member of the Council of the Czech
Telecommunications Institute,
p) a trustee in bankruptcy or an administrator pain$ to a special legal regulation 28) or a
receiver pursuant to a special legal regulation),f@ethe period during which he performs
this activity,
q) a foster-parent who is providing foster cara ifacility providing foster care pursuant to a
special legal regulation, 30) or who receives aueanation for providing foster care paid to
foster parents in special circumstances pursuaatfmecial legal regulation, 30a)
r) gainfully employed abroad, or
s) a natural person following systematic trainiagd future career.

(2) A natural person may not become a job seelengl the period when he
a) has been found temporarily unfit for work,
b) is performing basic or replacement military sezy31)
c) is performing civil service, 32)

d) is serving a sentence or is in prison,

e) is receiving maternity benefits during the périp to the birth and 6 weeks after giving
birth, or

f) is an invalid pursuant to Section 39 paragraph df Act no. 155/1995 Coll., on pension
insurance.
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(3) Inclusion and management in the register bfgeekers is not prevented by

a) the performance of activities on the basis ofoak or service relationship, provided the
activity is performed for less than half of therstard weekly working hours 22) and the
monthly remuneration does not exceed half the munimvage, or

b) the performance of activities on the basis ofagreement for work performed outside a
working relationship, provided that the monthly remaration or average monthly
remuneration for the time worked does not excedidiaminimum wage.

A job seeker shall be obliged to declare and suibisite these activities, their extent
and the amount of his remuneration to the Labotic@fIn the event more than one activity
is performed, the monthly remuneration (wages)ldiebhdded for the purpose of compliance
with the condition regarding the monthly remunemati

(4) A condition for inclusion and management ia tegister of job seekers is that the
performance of those activities set forth in paagr3 should not impede cooperation with
the Labour Office in brokering suitable employmeartid accepting offers of suitable
employment.

(5) Employment that is not suitable employmentthe job seeker (Section 20) and is
brokered by the Labour Office for a period of norenthan 3 months is also not deemed to
constitute an obstacle to inclusion in the regjspeovided it is appropriate for his state of
health (hereinafter referred to as "short-term legment”).

(6) Failure to provide identification data andlde¢ to approve or withdrawal of
approval for these data to be used shall consttatebstacle to inclusion in and management
of the register of job seekers (Section 17 pardgap

Section 26
Inclusion in the Register of Job Seekers

(1) A natural person is included in the registéjab seekers on the day a written
request to broker employment is submitted. Shoulthtral person request mediation of
employment within 3 working days of terminating srk or other activities, which are set
forth in Section 25, paragraph 1, or activities ebhunder the terms of Section 41, paragraph
3 are deemed to substitute for a period of employntee will be included in the register of
job seekers from the day following the terminatidmis employment or these activities.

(2) The request for mediation of employment cargdhe identification data of the job
seeker and his approval of its use, informatiorceamng his qualifications, work experience,
interest in a particular type of employment, anddive problems and any information on
restrictions as to the mediation of employmentdiifgy the job seeker.

(3) Should the natural person fail to comply wiile conditions for inclusion in the
register of job seekers, the Labour Office shalliesa decision to that effect.

Register of Job Seekers

Section 27

19



(1) The register of job seekers contains the gataided in the request to mediate
employment, as well as data on the process of megli@mployment, the cooperation
provided by the job application to the Labour Gdfiand services provided within the
framework of active employment policies and voaadiarehabilitation. Data from the register
of job seekers are only intended to be used forptimposes of brokering employment, for
statistical purposes and for the purposes stiptiiatspecial legal regulations.

(2) Facts that are decisive for the managementhefregister of job seekers are
provided by the job seeker when submitting the estjuo mediate employment; he is
required to report any changes in these facts, thghexception of commencing employment
and the performance of activities set forth in ®ec5 paragraph 3, at the latest within 8
calendar days. He is required to report the reasamwhich he did not attend the Labour
Office within the same period. The job seeker igumneed to report the commencement of
employment at the latest on the working day pretgthe day agreed as the first day of work
and to provide evidence of the commencement ofualaav relations within 8 calendar days;
in the same way, the job seeker is required tortegpe start of those activities set forth in
Section 25 paragraph 3.

(3) A job seeker who changes address during tHedgke is entered in the register of
job seekers, is required to report this fact tolthbour Office where he is registered as a job
seeker within 8 calendar days at the latest. TH®uaOffice shall transfer the register of job
seekers to the appropriate Labour Office for hig address by the day he changes address.

Section 28

A job seeker may request the relevant Labour ©ffiSection 24) that the Labour
Office in whose administrative district he is la@@tfor serious reasons broker employment. If
the Labour Offices agree within 10 calendar daythefsubmission of the request, brokering
of employment and other rights and obligationsigisrom this Act shall be assumed by the
Labour Office in whose administrative district flod seeker is in fact located. If the Labour
Offices are unable to agree, the Ministry shaledeaine which Labour Office will broker the
employment and assume the other rights and oliggtrising from this Act.

Section 29
Terminating Management of the Register of Jolseekers

The Labour Office will remove the job seeker fréime register of job seekers on the
day

a) he begins work, with the exception of casedamét in Section 25 paragraphs 3 and 5, or
commences other activities set forth in Sectiorp@gagraph 1, on the basis of a personal or
written notification by the job seeker,

b) a written notification of termination of managem of the register of job seekers is
submitted to the job seeker,

C) a prison sentence is commenced, or
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d) following the day a job seeker dies or the dallowing the day the job seeker is declared
dead.

Section 30
Removal from the Register of Job Seekers

(1) The Labour Office shall remove job seekergfithe register of job seekers if
a) any of the facts preventing the inclusion or agement in the register of job seekers,
which are set forth in Section 25, arises, with@keeption of facts set forth in paragraph 2a),

d) and e),

b) the job seeker is found by a doctor to be inbbgpaf fulfilling his obligations to cooperate
with the Labour Office in brokering employment,

c) the job seeker has been imprisoned for a pefieder 6 months,
d) the job seeker has refused to allow his persdaial to be processed, or
e) the job seeker has worked illegally.

(2) The Labour Office shall decide to remove tble geeker from the register of job
seekers if, without serious reason, he

a) refuses to take up a suitable employment (Se,

b) refuses to commence an agreed retraining pragearSection 109), fails to attend a
retraining course to the determined extent of thigcal and practical preparation, fails to
fulfil the study and exercise obligations set by thducational facility conducting the
retraining course, or fails to attend the finat tesverify the knowledge and skills acquired,

c) fails to comply with the conditions set forth ihe individual action plan (Section 33
paragraph 2),

d) refuses to undergo a medical examination (Se&ioparagraph 2), or
e) obstructs cooperation with the Labour Officectitm 31).

(3) Removal from the register of job seekers stakié place on the day on which one
of the facts set forth in paragraphs 1 and 2 oedurlThe decision to remove, pursuant to
paragraph 1a) may not be issued more than 3 yéargte day on which the fact preventing
the job seeker from being included in the registgob seekers occurred.

(4) A job seeker who has been removed from thistexgof job seekers for the reasons
set forth in paragraph 2, may be included againhenbasis of a new written request at the
end of at least 6 months from the day he was rethtreen the register of job seekers.

Section 31

A job seeker obstructs cooperation with the Lalfiice if
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a) he is considered by a doctor to be capablelfififig his obligations to the Labour Office,
and still fails to fulfil them,

b) he fails to discuss a recommended job by thdloheaestablished by the Labour Office,
c) he fails to report deciding facts within the &t (Section 27, 42),
d) he fails to attend the Labour Office at the agreme without serious reason [Section 5c¢)],
e) he fails to fulfil the obligations set forth $ection 21, or
f) other behaviour obstructs the commencement gi@yment.
Section 32

(1) On termination of inclusion in the register job seekers, the Labour Office is
obliged to issue the job seeker with confirmatidrihe period of inclusion in the register of
job seekers and of providing support for the une@ygd and support for retraining.

(2) On termination of inclusion in the registerjolb seekers (Section 29) and removal
from the register of job seekers (Section 30),LtAkour Office is obliged to block access to

data concerning the job seeker until such tim&asetare fresh reasons to process them.

Section 33
Increased Care in Brokering Employment

(1) When brokering employment, additional cargirievided to job seekers who so
require by reason of their state of health, ageoliement in childcare or for other serious
reasons. This particularly concerns
a) natural persons with medical afflictions (Set&Y),

b) natural persons under the age of 25,

c) university graduates over 2 years after gradoatip to the age of 30,

d) pregnant women, nursing women and mothers apn®months after giving birth,

e) natural persons caring for children under thee @fdlL5,

f) natural persons over the age of 50,

g) natural persons who have been on the regisiebafeekers for more than 6 months,

h) natural persons requiring special assistanesgtlare understood to be natural persons who
have temporarily found themselves in exceptiondif§icult circumstances or who live in

them, natural persons who are socially unassindjatatural persons after their release from
prison and natural persons from socioculturalladisntaged environments.
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(2) The Labour Office, in coordination with thebjseeker covered by paragraph 1
may draw up an individual action plan that aimsmprove the position of the job seeker on
the labour market; the Labour Office is obligedofter job seekers referred to in paragraph
1b) and c) the option of drawing up such a plare Tantent of the individual action plan is
based on a procedure and timetable for complianitk wwdividual measures aimed to
improve the position of the job seeker in the labmarket, in accordance with the level of
gualification, and possibilities and abilities dfetjob seeker. The job seeker is obliged to
cooperate in drawing up the individual action p&ard to comply with the conditions laid
down therein.

Job Vacancies
Section 34

The employer receives the necessary number amttdwe/n of employees though his
own efforts or with the help of the Labour Offidepm whom he can request information
concerning the situation in the labour market, @sgible advice on the selection of suitable
employees from the job seekers or the assistanitee@mployment agencies.

Section 35

(1) The employer is obliged to inform the relevhabour Office of job vacancies and
their nature (Section 37) within 10 calendar dayd t report the filling of these vacancies
without undue delay, at the latest within 10 calendhys. Job vacancies are understood to be
newly created or free job positions for which timepéoyer intends to obtain employees. The
limit for notification commences on the day followi the creation, vacation or occupancy of
these jobs.

(2) The employer may report the information purdua paragraph 1 if a special legal
regulation so stipulates 32a), also in the localdés Licensing Office. The Trades Licensing
Office will pass the report to the appropriate LabOffice within the specified period 32b) .

Section 36

At the request of the Labour Office, the emplosfeall select from the announced job
vacancies, jobs suitable for job seekers for whbenltabour Office provides additional care
in brokering employment (Section 33).

Section 37

The Labour Offices holds records of job vacantied include the basic nature of the
job, which defines the type and place of work, jible conditions and requirements, basic
information concerning work and wage conditionse Thcord also contains information on
whether the job is for an indefinite period or mited term and the assumed length of this
term. The record may also contain information ocoaamodation availability, transportation
to work and other information the employer requéstsnade available.

Section 38
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The Labour Office offers job vacancies to persimtsrested in work and job seekers
and publishes them, with the authorization of thmpleyer, including publication in
electronic media. The Labour Office shall not offer publish job offers that are
discriminatory in nature or which conflict with labr law (Section 127) and other legal
regulations or which are in conflict with good migra\either is the Labour Office obliged to
offer and publish offers of job vacancies with eaygrs who have repeatedly and
demonstrably failed to comply with the obligatioassing from labour law and salary
regulations.

CHAPTER 1lI
SUPPORT FOR THE UNEMPLOYED AND SUPPORT FOR RETRAIH
Section 39
(1) A job seeker has a right to unemployment berfdfe has
a) been employed for a period of at least 12 modthigg the period under review (Section
41) or been involved in other gainful activitievalving the obligation to pay premiums for
pension insurance and contributions to the Govemramployment policy 21) (hereinafter

referred to as "temporary work"),

b) requested that the Labour Office at which heengered in the register of job seekers
provide him with unemployment benefit and

C) is not a recipient of an old-age pension ondag on which the unemployment benefit is
due to be approved.

(2) A job seeker who has the right to a servicaspge pursuant to special legal
regulations 33) or to a service rent pursuant ecisp legal regulations 34), where this would
be higher than the unemployment benefit the jolkeseeould receive if he did not have the
right to a service pension or a service rent, dagshave any right to receive unemployment
benefit.

(3) The Labour Office shall decide whether to alvamemployment benefit.

Section 40
(1) A job seeker who attends a retraining couféered by a Labour Office (Section
109) and on the day the retraining allowance is@md is not the recipient of an old-age
pension shall have the right to receive a retrgimitowance.

(2) The Labour Office shall decide to award aaieing allowance.

(3) A retraining allowance is provided for the iemtperiod of the retraining course,
with the exception of period set forth in Sectighparagraph 1.
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Section 41

(1) The deciding period for assessing rights temployment benefit and retraining
allowance is the last 3 years prior to inclusiothia register of job seekers.

(2) For the purposes of complying with the comaif laid down in Section 39
paragraph 1a) substitute periods of employment iackuded in the term of previous
employment. Periods of employment or other gaiadtivities performed when the job seeker
was included in the register of job seekers (Sa@ paragraphs 1 and Section 25 paragraph
3) and short-term employment are not included entdrm of previous employment. Should
the period of employment or other gainful actistend the substitute periods of employment
overlap, only the period of employment or othemngaliactivities shall be counted.

(3) The following periods are deemed to constitutiestitute periods of employment
a) preparation of disabled persons for work (Secfip),
b) drawing a full invalidity pension, 35)
C) serving basic (substitute) military duties,
d) performing civil service duties,
e) personal care of a child under the age of 4,
f) personal care of a natural person who is, underterms of a special legal regulation,
deemed to be a person dependent on the assisthiac®tber natural person classified as
grade Il (moderate dependence), grade Il (sevepentence) or grade IV (total dependence)
3a), provided he permanently resides with the jebkker and they both contribute to their
common needs; these conditions shall not be redjifitis person is deemed to be a “close
person” for the purposes of pension insurance,
g) long-term voluntary service exceeding an averzfgat least 20 hours in a calendar week
on the basis of a volunteer contract from the pgsbrganization which was accredited by the
Ministry of the Interior,
h) systematic training for a future career.

(4) No more than 6 months may be counted as sutesttmployment pursuant to
paragraph 3h) for the purposes of fulfilling thenditions set forth in Section 39 paragraph
la).

(5) Should the substitute period overlap with éngployment set forth in paragraph 3,
it shall only be counted once.

Section 42

(1) A job seeker may qualify for unemployment Héné he satisfies the conditions
from the day he submits a written request for uriegmpent benefit.
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(2) Facts decisive for the allowance and payméntnemployment benefit shall be
evidenced by the job seeker in the application daemployment benefit, such as an
employment certificate, an employment contracteriftccate for other gainful activities, for a
self-employed person an attestation of the perfaobotributions to pension insurance and an
assessment base for social security payments ardployment contributions; any change in
these facts must be reported to the Labour Officeriting at the latest within 8 calendar
days.

(3) Should the job seeker request the paymenhefmployment benefit within at the
latest 3 working days of terminating employmentotiter activities set forth in Section 25
paragraph 1 or activities that are, pursuant tpaagraph 3 deemed to be a substitute period
of employment, unemployment benefit can be conferfom the day following the
termination of employment or the activities referte above.

Section 43

(1) Job seekers have a right to unemployment benethey satisfy the conditions for
the period of support. The period of support fdr geekers is as follows

a) up to 50 years of age 6 months,
b) between 50 and 55 years of age 9 months,
c) over 55 years of age 12 months.

(2) The age of the job seeker on the day the egipn for unemployment benefit was
submitted is the deciding date for the length efpleriod of support.

Section 44

(1) Unemployment benefit and retraining allowasbtall not be paid to job seekers
after

a) the provision of an old-age pension,
b) the provision of health insurance benefits,
c) detention.

(2) At the end of the period set forth in paragwrdp the Labour Office providing
unemployment benefit or retraining allowance skafipend the decision.

(3) Unemployment benefit shall not be paid tolageeker after a period during which
he has received a retraining allowance.

Section 45
The right to unemployment benefit shall expire

a) at the end of the period of support,
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b) on termination of the insertion in the regisiejob seekers (Section 29), or
c) on removal from the register of job seekers {{82S0).
Section 46
The period of support shall not include periods

a) during which the job seeker is drawing healgurance benefits and for this reason was not
receiving unemployment benefit [Section 44 paralyrHp)],

b) when a retraining allowance is being paid (®ect0, Section 72 paragraph 5 and Section
74 paragraph 2),

c) detention.
Section 47

Periods during which the job seeker was removeuh fihe register of job seekers shall
be included in the period of support, with the gtmn of Section 30 paragraph 1a), if he was
removed from the register of job seekers for ttesoa set forth in Section 25 paragraph 2f)
and Section 30 paragraph 1b), for a period of 3thsofiom the day of removal.

Section 48

A job seeker who has not exhausted the entiregearf support in the past 3 years
before being included in the register of job seskand who after exhausting part of the
period of support before commencing work or perfogngainful activity involving the
obligation to pay premiums for pension insurancel &overnment employment policy
contributions 21) for a period of at least 3 morttlhas the right to unemployment benefit for
the entire period of support. If the period of eaymhent or gainful activity involving the
obligation to pay premiums for pension insurancel &overnment employment policy
contributions was less than 3 months, the job seshall have the right to unemployment
benefits for the remainder of the period of suppatithe same time, the condition concerning
the entire period of previous employment must bameed with [Section 39 paragraph 1a)].

Section 49

(1) A job seeker who has exhausted the entireogest support in the past 3 years
before being included in the register of job seekand who after exhausting this period of
support started to work or entered into gainfulivitgt involving the obligation to pay
premiums for pension insurance and Government gmyaat policy contributions 21) for a
period of at least 6 months, has the right to ureympent benefit for a period of at least 6
months; this period shall not be required in castere the job seeker terminated the
employment or gainful activity for reasons of hkatir terminated the employment for
reasons set forth in a special legal regulation @6)ecause the employer breached a
fundamental obligation arising from legal regulagp a collective agreement or agreed
working conditions. At the same time, the conditamncerning the entire period of previous
employment must be complied with [Section 39 paaphgrla)].
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(2) The period of 6 months pursuant to paragrapthdll not include a period of
employment or other gainful activity performed ahgrithe period of inclusion in the register
of job seekers (Section 25 paragraphsl and 3) laord term employment.

Level of Unemployment Benefit and Retraining Allowace
Section 50

(1) The level of unemployment benefit and retmagnallowance is set as a percentage
of average net monthly earnings, 37) which the gebker received and was last used for
labour law purposes in his last terminated employntiring the period under review in
accordance with labour law regulations; 38) in ¢krent these labour law regulations did not
apply in his case in view of the amendments madsp®ggcial legal regulations to the legal
relations in which he performed his last terminagedployment, his average net monthly
earnings shall be assessed in the same way acgotditabour law regulations for the
purposes of unemployment benefit and retrainingnadhce. 38)

(2) The level of unemployment benefit and retragnallowance for a job seeker who
was previously self-employed before being includethe register of job seekers is set as a
percentage of the last assessment base 21) fpetioel under review, calculated on the basis
of 1 calendar month.

(3) For the first 3 months of the period of sugpdhe percentage rate for
unemployment benefit shall be set at 50% and feré¢maining period of support 45% of the
average net monthly earnings or assessment basg€efFbentage rate of retraining allowance
shall be set at 60% of the average net monthlyimgsror assessment base.

(4) If the job seeker terminates more than oneleynpent or an employment and
gainful activity involving the obligation to pay gmiums for pension insurance and
Government unemployment policy contributions on slane day during the period under
review, the level of unemployment benefit and ietrey allowance shall be based on the
amount equal to the sum of the average net moetnlgings or the sum of the net monthly
earnings (earnings) and the assessment base.

(5) The calculated level of unemployment benefitl aetraining allowance shall be
rounded up to the nearest crown.

(6) The maximum rate of unemployment benefit shalket at 0.58 times the average
national wage for the first to the third quartetttod calendar year preceding the calendar year
in which the application for unemployment benefiasvsubmitted. The maximum rate of
retraining allowance shall be set at 0.65 timesaerage national wage for the first to the
third quarter of the calendar year preceding thienckr year in which the job seeker
commenced the retraining.

(7) In the case of a job seeker who has the tiglat service pension 33) or a service
rent 34) and at the same time acquires the righb&nployment benefit (Section 39), the rate
of the unemployment benefit shall be set as therdifice between the unemployment benefit
calculated according to the first sentence of payay 3 and the service pension or service
rent.
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Section 51

(1) The first 3 months of unemployment benefit éojob seeker shall be set at 0.12
times and the remaining period at 0.11 times trexagge national wage for the first to third
guarters of the calendar year preceding the cateyekr in which the application for this
support was submitted if

a) he complied with the condition of the period mevious employment [Section 39
paragraph 1a)] by including the substitute period d@his period was taken as his last
employment,

b) through no fault of his own he is unable to grdkie level of his average net monthly
earnings or assessment base, or

C) no average net monthly earnings or assessmsetdaa be assessed in his case.

(2) In the cases covered by paragraph 1, retigiailowance for job seekers shall be
set at 0.14 times the national average wage fdiitdteo the third quarter of the calendar year
preceding the calendar year in which the job seekermenced the retraining course. The
same procedure shall be used in cases where tlse¢hler performed a gainful activity which
did not involve the obligation to pay premiums foension insurance and Government
employment policy contributions before commencimg rtetraining course.

(3) The procedure set out in paragraphs 1 anc2 rsbt be followed for cases covered
by Section 50 paragraph 4, if either the averageamings or the assessment base is known.

Section 52

Job seekers whose last gainful activity before nstimg an application for
unemployment benefit did not involve the obligationpay premiums for pension insurance
and Government employment policy contributions, Wwhb fulfil the condition concerning
the entire period of previous employment set fantBection 39 paragraph 1a), will have their
unemployment benefit calculated from the averagemmnthly earnings or assessment base
they achieved in the last employment or other gaiattivity that did involve the obligation
to pay premiums for pension insurance and Goverheraployment policy contributions.

Section 53

(1) Unemployment benefit and retraining allowanslesll be payable on the entry into
force of the decision to admit them for a periodooké month in arrears, at the latest in the
following calendar month. In justified cases, papmsenay be made in advance and cleared
against the following payment.

(2) If the conditions for payment of unemploymdmnefit or retraining allowance
have only been met to part of a calendar month,uthemployment benefit or retraining
allowance shall be paid as a relative amount cpomding to the number of calendar days for
which these conditions were met. The total amohall e rounded up to the nearest crown.

Section 54

29



(1) Should it be discovered at a later date thegmployment benefit or retraining
allowance was unjustly withheld from the job seekerapproved or paid at a lower rate than
was due, or approved from a later date than theddtes it shall be approved or increased and
made up subsequently.

(2) If the job seeker was unjustly withdrawn frdine register of job seekers, he is due
unemployment benefits provided he complies withasiablished conditions from the day he
was included in the register, unless he requestsdhocation from a later date.

(3) The Labour Office shall issue a decision comicg subsequent approval or
increase of employment benefit or retraining alloee&

(4) The right to unemployment benefit or retragiallowance, or their individual
instalments shall expire 5 years after the day dmchvthey were due or on which the
instalments should have been paid.

Section 55

(1) Should it be discovered at a later date thegmployment benefit or retraining
allowance was approved or paid at a higher rata thas due, or was approved or paid
unjustly, the Labour Office shall decide to reducer to suspend payments from the day
following the end of the period for which they weraid.

(2) If the unemployment benefit or retraining allnce was approved and paid
unjustly or at a higher rate than was actually dueugh the fault of the job seeker,
particularly because the job seeker concealedaoriiactly reported certain fundamental facts
or failed to comply with his reporting obligatiortee job seeker shall be obliged to return the
sums that were wrongly accepted.

(3) The Labour Office shall issue a decision comicg the obligation to return
unemployment benefit and retraining allowance.

(4) The duty to return unemployment benefit orraiging allowance or their

instalments that were wrongly paid or paid at tlieng level shall expire 5 years after the day
on which they became due or became due at thpaate

Section 56

(1) The job seeker shall be obliged to return angmployment benefit or retraining
allowance, or its part, that was received if

a) the relevant body decides that the terminatiohi® labour law relations was invalid and
that these relations are still continuing,

b) the relevant body decides that the performariddeoother gainful activities set forth in
Section 25 paragraph 1 has not terminated,
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c) the Labour Office subsequently discovers thatdmebeen registered for an old age pension
or a full disability pension pursuant to Sectionf@@®agraph 1a) of Act no. 155/1995 Coll., on
pension insurance, or
d) the Labour Office subsequently discovers thatdmereceived health insurance benefits.

(2) The job seeker shall be obliged to return yslegment benefit and retraining
allowance to the Labour Office for the period dgrimhich their payment overlapped with a
period

a) of labour relations of the performance of gdirdativities, with the exception of those
activities set forth in Section 25 paragraphs 3%&nd

b) of drawing an old age pension,

c) of drawing a full disability pension pursuant &ection 39 paragraph 1a) of Act no.
155/1995 Coll. , on pension insurance, or

d) of receiving health insurance benefits.

(3) The Labour Office shall issue a decision comicg the obligation to return
unemployment benefit and retraining allowance.

(4) The duty to return unemployment benefit oraiging allowance or their parts
shall expire 5 years after the day they were apgtov

Section 57

(1) Foreign nationals shall not be entitled toeree unemployment benefit or
retraining allowance, unless an international yregdtified by the Parliament and binding on
the Czech Republic, declares otherwise.

(2) The level of the average wage for the firsthe third quarter of the preceding
calendar year shall be declared by the Ministryrenbasis of data from the Czech Statistical
Office published in the Collection of Laws.

CHAPTER IV
BROKERING EMPLOYMENT BY EMPLOYMENT AGENCIES
Section 58

(1) Employment agencies may hire out workers enténritory of the Czech Republic
or from the Czech Republic abroad, and from abtodte Czech Republic.

(2) Employment agencies may hire out workers @feeharge or for a fee, including a

fee for profit. When hiring out workers for a fe® fee may be demanded of the natural
person who has been hired out.
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(3) Neither may any deductions be made from th&gar other reward paid to the
worker for the work performed be made by the empleyt agency or the employer when
hiring out workers for a fee.

Section 59

For statistical purposes, employment agenciesd phalide the following data for the
previous calendar year to the Ministry by Janudy& the current year

a) the number of job vacancies for which requesieeweceived to hire workers, pursuant to
Section 14 paragraph 1, a),

b) the number of natural persons they provided,
c) the number of their employees who worked foseru
Section 60

(1) Permission to broker employment pursuant wiSe 14 paragraph 3b) is given by
the Ministry on the basis of an application by @alleentity or natural person for a

a) permit to broker employment on the territorytted Czech Republic,

b) permit to broker employment for foreign natianah the territory of the Czech Republic,
or

c) permit to broker employment abroad.

(2) A permit to broker employment may be issued twatural person on condition he
is at least 23 years of age, competent to perfegallacts, of good character, professionally
competent and resides on the territory of the C&agbublic.

(3) A natural person shall be deemed to be of gdwaracter if he has not been
convicted of an intentional criminal act or a cm@l act against property. Good character is
attested to by an extract from the Criminal Recovwdsch may not be over 3 months old; a
foreign national can support his good charactesudymitting an equivalent document issued
by the state of which he is a citizen, or a state/hich he has resided for over 6 consecutive
months over the past 3 years, or in the eventdhetcy does not issue this type of document,
by signing a declaration before the relevant ldgady or court of this country. Documents
may not be over 3 months old.

(4) A natural person shall be deemed to be primfiealy competent if he has a
university degree and at least two years of pradess experience in brokering employment,
or in a related field to employment brokering, dronhas completed secondary education and
has at least five years of professional experiemteokering employment or in a related field
to employment brokering.

(5) Recognition of qualifications and experieneeeived outside the territory of the
Czech Republic is subject to a special legal reguia
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(6) A permit may be issued to a legal entity omdibon the conditions set forth in
paragraphs 2 to 4 are met by a natural person wtsas their liable representative for the
purposes of brokering employment (hereinafter reteto as the "liable representative™). No
natural person may act as a liable representativenbre than 2 legal entities.

(7) Should any reasonable suspicion exist thgtrid¢ected interests are under serious
threat or that unauthorized brokering activities being performed, the Ministry shall have
the right to check whether the legal entities oture persons set forth in Section 14
paragraph 3 are competent to provide brokeringicesyv The Ministry shall conduct these
checks in accordance with a special legal reguiatio

Section 61

(1) A legal entity shall provide the following the application for a permit to broker
employment

a) identification data of the legal entity,
b) the scope of business,
c) the type of brokerage (Section 14 paragrapfol )yvhich the permit is issued,
d) the type of employment for which the permit toker employment is issued,
e) the district in which the employment brokerag&oibe carried out,
f) identification data of the liable representative

(2) A legal entity shall attach the following teet application

a) certificates attesting to the good character prafessional competence of the liable
representative,

b) a declaration by the liable representative tigaagrees to take on the function,
c) the address of the businesses that will cartyraibrokerage.

(3) A natural person shall provide the following the application for a permit to
broker employment

a) identification data of the natural person,

b) the place and scope of business,

c) the type of brokerage (Section 14 paragrapfol )yvhich the permit is issued,
d) the type of employment for which the permit toker employment is issued,

e) the district in which the employment brokerag&oibe carried out.
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(4) A natural person shall attach the followinghe application

a) an attestation of good character,
b) certificates attesting to his professional cotapee,
c) the address of the businesses that will cartyr@ibrokerage.

(5) Documents complying with the conditions seatHan Section 60 paragraphs 2, 3
and 4 shall be submitted as certified originalcentified copies. 40) Documents in foreign
languages shall be submitted along with a swornstaéion in Czech, unless otherwise
stipulated by an international treaty, ratified the Parliament and binding on the Czech
Republic.

(6) A natural person who is a citizen of an EU Mem State, or a member of his
family, may submit documentation certifying his qarance with the conditions for issuing a
permit to broker employment in that EU Member Statprove his professional competence
and experience to receive a permit to broker enmpéoyt, unless he complies with the
conditions regarding professional competence aadtigal experience set forth in Section 60
paragraph 4.

(7) A legal entity or natural person applying Bopermit to broker employment shall
provide the information set forth in paragraphs miabmitting the application for a permit
to broker employment. The legal entity of naturalgon shall notify the Ministry of any
subsequent changes within one month.

(8) An administrative fee shall be charged for leagpions for a permit to broker
employment, in accordance with a special legal legigun. 41)

Section 62

(1) The permit to broker employment issued togalentity contains
a) identification data,
b) the name, or name and surname of the liableseptative,
c) the district, type of brokerage and type of esgpient licensed to be brokered,
d) the term of validity of the permit.

(2) The permit to broker employment issued to taima person contains
a) identification data of the natural person, withbis birth number,
b) the district, type of brokerage and type of esgpient licensed to be brokered,

c) the term of validity of the permit.
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(3) Permits to broker employment are issued foraximum term of 3 years; permits
may be issued repeatedly.

Section 63
(1) The permit to broker employment shall lapse
a) on the death of the natural person or the diisol of the legal entity,

b) on the removal of a foreign corporation or anbhaof a foreign corporation from the
Commercial Register,

c) at the end of its period of validity, or
d) by decision of the Ministry to revoke the permit

(2) The Ministry shall revoke the permit to brolemployment if the legal entity or
natural person

a) ceases to comply with the conditions set fartBection 60,

b) brokers employment in contradiction with the dibions for brokering employment set
forth in this Act or in contradiction with the pemtnmio broker employment that has been
issued, or with good morals, or

C) SO requests.

(3) If the permit to broker employment has beeroked for the reasons set forth in
paragraph 2b), the legal entity or natural persam request the issue of a permit to broker
employment at the earliest 3 years after the dededecision to revoke the permit to broker
employment came into force.

Section 64

The Government may issue a decree to establisasty work for which the
employment agency may not hire out temporary warkemork for the user.

Section 65

The Ministry shall keep records of employment ageEnthat have been issued permits
to broker employment. The records contain the mfdion set forth in Section 62, the
address of the employment agency and a list abffises. The part of the records that are
accessible by the public contain the data set fortBection 61 paragraphs a) to e) and in
Section 61 paragraphs 3a) to e) apart from thé bwimber, the date and place of birth and
the address.

Section 66

Brokering employment by hiring out workers to wank a temporary basis for another legal
entity or natural person.

35



Brokering employment by an employment agency, yjansto Section 14 paragraph
1b) shall be deemed to be the conclusion of an &n@nt contract or an agreement on
working activity between the natural person andeéhgwloyment agency for the purpose of
performing work for the user. The employment agemay only assign its workers to work
for the user on a temporary basis on the basis wfitien agreement on the temporary
assignment of the worker, concluded with the useraccordance with a special legal
regulation. 42)

PART THREE
EMPLOYMENT OF DISABLED PERSONS
Section 67

(1) Natural persons with disabilities (hereinafteferred to as "disabled persons"”) are
provided with increased protection in the labourkea

(2) Disabled persons are natural persons who are

a) recognized by the social security authoritiesfudlsinvalids (hereinafter referred to as
"seriously disabled persons"),

b) recognized by the social security authoritiepasial invalids,

c) recognized by decision of the Labour Office asihg diminished capacities (hereinafter
referred to as "persons with diminished capacities"”

(3) A natural person who has maintained the gtititperform his current job or other
gainful activities, but whose ability to be or temain employed, to perform his current
employment or to use his current qualificationsgam new qualifications are significantly
restricted by reason of his long-term unfavoureadtége of health are deemed to be persons
with diminished capacities pursuant to paragraph 2c

(4) For the purposes of this Act, a long-term unfaable state of health is deemed to
be an unfavourable state of health that, accorthngedical science, is due to last for more
than one year and significantly restricts the psjmyical, physical or mental abilities, and
thereby the ability to work.

(5) A natural person shall prove that he is aldeshperson pursuant to paragraphs 2a)
and b), by submitting a certificate or decisionnfrthe social security authorities. A natural
person shall prove that he is a disabled persosupat to paragraph 2c), by submitting a
decision from the Labour Office.

Section 68

(1) The Labour Offices maintains a record of diedlpersons to whom it provides a
service pursuant to this Act. The record contagfeniification data concerning the disabled
person, information on his job restrictions andgplmsities for reason of his state of health,
information on the legal reasons for which he wasognized as a disabled person, and
information on vocational rehabilitation provided.

36



(2) Data from the record of disabled persons arg mtended to be used for the
purposes of integrating and maintaining these pergo the labour market and for statistical
use.

(3) After terminating the provision of servicesguant to this Act or when the natural
person ceases to be a disabled person, the Lalfbce Ghall be obliged block access to any
information concerning this natural person untttstime as new reasons arise for its further
processing.

Vocational rehabilitation
Section 69

(1) Disabled persons shall have the right to vooat rehabilitation. Vocational
rehabilitation shall be provided by the local Lab@ffice according to the residence of the
disabled person, in coordination with the vocatiamdabilitation centre, or it may entrust
another legal entity or natural person with thevpion of vocational rehabilitation on the
basis of a written agreement.

(2) Vocational rehabilitation is a continuous wityi provided by Labour Offices,
which also cover any associated costs, at the stqpfedisabled persons, that focuses on
helping them to secure and to retain suitable jab®quest by a disabled person shall contain
their identification data; the request shall alsatain a document that certifies that they are a
disabled person.

(3) Vocational rehabilitation encompasses caradvssory services, selecting a job or
other gainful activity, theoretical and practicehibing for a job or other gainful activity,
brokering, maintaining and changing jobs, changiageers and creating suitable conditions
to perform the job or other gainful activities.

(4) In cooperation with the disabled person, trebdur Office shall establish an
individual plan of vocational rehabilitation, talgimccount of the person’s capabilities, ability
to perform a systematic job or other gainful atyivnd, in view of the situation in the labour
market; this is also based on a report from a gpeed working group (Section 7 paragraph
5).

(5) On the recommendation of an attending do@ssuyed in the name of a health care
facility, natural persons who are recognized asideéemporarily incapable of working may
also be sent for vocational rehabilitation. Sendithgse natural persons for vocational
rehabilitation may not conflict with their state leéalth; the Labour Office shall be obliged to
inform the relevant district social security auihoin writing of their decision, giving the
start date, the place, the daily content and thexadlviength the vocational rehabilitation is
due to last, and to announce its termination iimgiwithin 5 calendar days.

(6) Disabled persons who attend vocational reltatddn outside their working hours

are subject to Section 101, 245 and 246 of the walBode; the provisions of Section 103 to
106 of the Labour Code apply commensurately.
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(7) The Ministry shall stipulate the implementilegal regulation covering the content
of the individual plan for vocational rehabilitatiothe type of costs associated with the
implementation of the vocational rehabilitation ahd manner of their payment.

Section 70

The agreement to provide vocational rehabilitapansuant to Section 69 paragraph 1
between the Labour Office and a legal entity ouratperson shall contain

a) the identification data of the parties to theeaghent,

b) the identification data of the disabled personwhom the vocational rehabilitation is
designed,

c) the content and length of the vocational relitalibn,
d) the place and manner of conducting the vocalti@tabilitation,

e) the manner, amount and payment conditions fer ¢hst of providing vocational
rehabilitation,

f) the manner of monitoring compliance with theesagt conditions,
g) the manner of verifying the knowledge and slalisjuired,

h) the conditions and dates for clearing paymentlanagainst the costs of providing
vocational rehabilitation,

i) an undertaking by the legal entity or naturalso@ to return any payments made, or a part
of them, in the event he fails to comply with tlggesed conditions, or if they were approved
and paid unjustly or approved and paid at a hights than was actually due through his
fault, and the deadline for their repayment,

j) the manner of terminating the agreement.

Section 71

Theoretical and practical preparation for emplogitner a gainful activity for a
disabled person covers

a) preparation for a future career pursuant toiapkagal regulations, 43)
b) vocational training,
C) specialized retraining courses.

Section 72
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(1) Vocational training is a targeted activity tfeams to train disabled persons for a
suitable job and to acquire the knowledge, skilld habits essential to the performance of the
chosen job or other gainful activity. This prepematasts for up to 24 months.

(2) Vocational training for a disabled person wgé&ace

a) at the place of work of his employer, whichndividually adapted to the state of health of
this person; vocational training may take placéhuhie aid of an assistant,

b) in protected workshops and in protected preno$déise legal entity or natural person, or

c) in educational facilities run by the Governmesdlf-governing territorial units, churches
and religious societies, community groups and dexgal entities and natural persons.

(3) The Labour Office shall conclude an agreemetth the disabled person
concerning the vocational training, which shall tzom

a) the identification data of the parties to theeaghent,

b) the content of the vocational training,

c) the time and place the vocational training itate place,

d) the manner of conducting it and the manner afyweg the knowledge and skills acquired,
e) the manner of terminating the agreement.

(4) A certificate of graduation from the vocatibrtaaining is the confirmation
provided by the legal entity or natural person whavided the vocational training.

(5) A disabled person who does not receive healsirance benefits, an old age
pension or wages (salary) or replacement wagear{3dias a right to a retraining allowance
during the period of the vocational training and tbe basis of a decision by the Labour
Office. This person is entitled to a retrainingoalance even if they are not included in the
register of job seekers.

Section 73

(1) The Labour Office may cover the costs of vl training for employers who
provide vocational training to disabled persongheir workplace. The Labour Office shall
conclude a written agreement with the employer §iSec/2 paragraph 2a)] concerning the
vocational training provided in the workplace, whghall contain
a) the identification data of the parties to theeaghent,

b) the identification data of the disabled persmmvihom the vocational training is designed,

c) the content and length of the vocational tragnin
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d) the manner, amount and payment conditions fer dbst of providing the vocational
training,

e) the period for which the vocational trainingIvaié provided with the aid of an assistant,
f) the manner of monitoring compliance with theesagt conditions,

g) the conditions and dates for clearing paymendenagainst the costs of providing the
vocational training,

h) the manner of verifying the knowledge and slaltgjuired,

i) an undertaking by the legal entity or naturalso@ to return any payments made, or a part
of them, in the event he fails to comply with tlggesed conditions, or if they were approved
and paid unjustly or approved and paid at a hights than was actually due through his
fault, and the deadline for their repayment,

J) the manner of terminating the agreement.

(2) The Labour Office shall conclude a writtenesgnent with a legal entity or natural
person [Section 72 paragraph 2b) and c)] concemaagtional training in the premises of
that legal entity or natural person, which, in &ddi to the information listed in paragraph 1
shall also contain
a) a description of the work activity for which thecational training is being conducted,

b) the basic qualification and condition of healt#teded for the vocational training,
c) the location and manner of conducting it,

d) the extent of the theoretical and practical prapon.

(3) Compensation for damage incurred in relatmthe vocational training, which is
conducted pursuant to Section 72 paragraph 2bgamsthall be regulated by the Civil Code.

Section 74

(1) Specialized retraining courses may be organifos disabled persons. These
courses take place under the same conditionsragrag (Section 109).

(2) A disabled person who does not receive healtirance benefits, an old age
pension or wages (salary) or replacement wageargahas a right to retraining support
during the period of these courses and on the lehsasdecision by the Labour Office. This
person is entitled to retraining support even #yttare not included in the register of job
seekers.

Protected workplaces and protected workshops

Section 75
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(1) A protected workplace is a workplace adaptgdthe employer for a disabled
person on the basis of a written agreement withLédgour Office. A protected workplace
must be operated for a period of at least 2 ygars the date agreed in the agreement. The
Labour Office may subsidise the employer to créageprotected workplace.

(2) The contribution for creating a protected waace for a disabled person may
amount to a maximum of eight times, and for a st disabled person a maximum of
twelve times the average national wage for the fiosthe third quarter of the preceding
calendar year. If, on the basis of a single agre¢meth the Labour Office, the employer
creates 10 and more protected workplaces, the ilbaotibn for creating one protected
workplace for a disabled person may amount to aitmax of ten times and for a seriously
disabled person a maximum of fourteen times theageewage referred to above.

(3) The contribution shall be paid on conditiom tamployer is not recorded as not
having paid taxes, has paid all insurance coniobsatand fines to public health insurance and
contributions to the Government employment polieyth the exception of cases when
payment was approved by instalments and there Bas ho delay in payment of these
instalments.

(4) The application for a contribution to createratected workplace shall contain
a) the identification data of the employer,

b) the location and scope of business.

(5) The nature of the protected workplace andrthamber, a confirmation of the
liabilities regarding social insurance premiums aocohtributions to the Government
employment policy, public health insurance premiuansl an account statement from the
financial institution shall be attached to the agiion.

(6) The agreement on the creation of a protectdplace shall contain
a) the identification data of the parties to theeaghent,

b) the nature of the protected workplace,

c) an undertaking by the employer that he will emy@ disabled person in the workplace,
d) the period during which the protected workpladébe in operation,

e) the amount of the contribution, its descripi@on the method of payment,

f) the conditions under which the contribution via# granted,

g) the manner of monitoring compliance with theeggk conditions,

h) the conditions and dates for clearing paymeraden

i) an undertaking by the employer to return anynpagts made, or a part of them, in the event
he fails to comply with the agreed conditions, fothey were approved and paid unjustly or
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approved and paid at a higher rate than was agtda# through his fault, and the deadline
for their repayment,

j) the manner of terminating the agreement.

(7) In the agreement, the Labour Office shall béged to distinguish conditions for
granting the contribution into

a) conditions, the breach of which shall entaibility to pay a penalty for breach of
budgetary discipline, pursuant to a special leggulation, 44)

b) other conditions, the breach of which shall gniability to pay a penalty for breach of
budgetary discipline, pursuant to a special reqaiaéd5)

Should no distinction between conditions be madethie agreement, it shall be
assumed that these are conditions set in accoraéticéetter a).

(8) Failure to comply with conditions for grantinge contribution pursuant to
paragraph 7 or the failure to return the contributby the due date shall be deemed to be a
breach of budgetary discipline. 46)

(9) The Labour Office may also conclude an agregrtegrant a contribution for the
creation of a protected workplace with a disablenspn who decides to become self-
employed. The grant of such a contribution shallshbject to the conditions set forth in
paragraphs 1 to 7 and the contribution shall natefendable if this person ceases to be self-
employed for health reasons or in the event otibath.

(10) On the basis of a written agreement withettmployer or the disabled person who
has decided to become self-employed, the Labouc®fhay also grant a contribution to
partially cover the operating costs of a proteetedkplace occupied by a disabled person; the
annual amount of this contribution may not excdede times the average national wage for
the first to the third quarter of the precedingecalar year.

Section 76

(1) A protected workshop is an employer's workpladefined on the basis of an
agreement with a Labour Office and adapted to eyngisabled persons, where 60% of the
annually adjusted number of employees must disaldegdrotected workshop must be in
operation for a period of at least 2 years fromdhte agreed in the agreement. The Labour
Office shall grant the employer a contribution floe creation of a protected workshop.

(2) The contribution for creating a protected vahrp may amount to a maximum of
eight times the average national wage for the tiosthe third quarter of the preceding
calendar year for each person employed in the giedeworkshop adapted for disabled
persons and twelve times this wage for each sdyialisabled person employed. If, on the
basis of a single agreement with the Labour Offibe,employer creates 10 or more jobs in
the protected workshop, the contribution for cregtone job for a disabled person may
amount to a maximum of ten times and for a senoussabled person a maximum of
fourteen times the average wage referred to above.
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(3) The contribution shall be paid on conditior timployer is not recorded as not
having paid taxes, has paid all insurance coniobstand fines to public health insurance and
contributions to the Government employment poliayth the exception of cases when
payment was approved by instalments and there Bas ho delay in payment of these
instalments.

(4) The agreement on the creation of a protectmd#siop shall contain
a) the identification data of the parties to theeaghent,

b) the nature and number of jobs in the protecterkshop,

¢) an undertaking by the employer that he will esyadisabled persons for the jobs created,
d) the period during which the protected workshdlplve in operation,

e) the amount of the contribution, its descripi@on the method of payment,

f) the conditions under which the contribution via# granted,

g) the manner of monitoring compliance with theeggk conditions,

h) the conditions and dates for clearing paymeraden

i) an undertaking by the employer to return anynpagts made, or a part of them, in the event
he fails to comply with the agreed conditions, fothey were approved and paid unjustly or
approved and paid at a higher rate than was agtda# through his fault, and the deadline
for their repayment,

j) the manner of terminating the agreement.

(5) In the agreement, the Labour Office shall béged to distinguish conditions for
granting the contribution into

a) conditions, the breach of which shall entaibility to pay a penalty for breach of
budgetary discipline, pursuant to a special leggulation, 44)

b) other conditions, the breach of which shall gniability to pay a penalty for breach of
budgetary discipline, pursuant to a special requia#5)

Should no distinction between conditions be maudethie agreement, it shall be
assumed that these are conditions set in accoraaticéetter a).

(6) Failure to comply with conditions for grantirthe contribution pursuant to
paragraph 5 or the failure to return the contrimutby the due date shall be deemed to be a
breach of budgetary discipline. 46)

(7) On the basis of a written agreement with timpleyer, the Labour Office may also
grant the employer a contribution to partially cowbe operating costs of a protected
workshop. The amount of this contribution may egteed a maximum of four times the
average national wage for the first to the thirartgr of the preceding calendar year for one
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employee who is a disabled person and a maximusixdimes the average wage referred to
above for one employee who is a seriously disapédon. In order to determine the number
of employees who are disabled persons and seriais#pled persons, the adjusted annual
numbers shall be decisive.

Section 77

(1) The Ministry shall use an implementing legadulation to stipulate the nature of
protected workplaces and protected workshops, te¢hed of calculating the annually
adjusted number of employees working in the pretéetorkshop, the type of cost for which
a contribution to partially cover the operating tsosf a protected workplace or protected
workshop, and the manner of paying the contribution

(2) The level of the average wage for the firsthe third quarter of the preceding
calendar year shall be declared by the Ministryrenbasis of data from the Czech Statistical
Office published in the Collection of Laws.

Section 78
Contribution to support the employment of disabledpersons

(1) Employers whose workforce includes more th@% of disabled employees shall
receive a contribution to support the employmenthaise persons. The competent Labour
Office to grant this contribution is the Labour ©f in whose administrative district the
employer, who is a legal entity has its registerite, or in whose administrative district the
employer, who is a natural person, has his resglenc

(2) The monthly contribution amounts to

a) 0.66 times the average monthly national wagetHer first to the third quarter of the
preceding calendar year for each seriously disapégdon employed [Section 67 paragraph
2a)],

b) 0.33 times the average monthly national wagetlier first to the third quarter of the
preceding calendar year for each other disablesopeemployed [Section 67 paragraph 2b)
and ¢)].

(3) The level of the average wage for the firsthe third quarter of the preceding
calendar year shall be declared by the Ministryhenbasis of data from the Czech Statistical
Office published in the Collection of Laws.

(4) The contribution shall be paid every quarter arrears on the basis of an
application by the employer. Part of the applicati® evidence of the total average adjusted
number of all employees, employees who are disapkdons and employees who are
seriously disabled persons. The claim must be didanat the latest by the end of the
calendar month following the previous calendar tgraiThe contribution is payable at the
latest by 30 calendar days from the day of readiphe application by the competent Labour
Office.

(5) The contribution shall be paid on conditior timployer is not recorded as not
having paid taxes, has paid all insurance coniobstand fines to public health insurance and
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contributions to the Government employment poliayth the exception of cases when
payment was approved by instalments and there Bas ho delay in payment of these
instalments.

(6) In the event of non-compliance with the coiadi$ for the grant of a contribution
set forth in paragraphs 1 and 5, or if the empl®dymits a claim for the contribution after
the deadline set forth in paragraph 4, the Labdiic®shall issue a decision not to grant the
contribution.

(7) The employer shall be obliged to return anynpents made, or if they were
approved and paid unjustly or approved and paid &igher rate than was actually due
through his fault, and the deadline for their repamt.

(8) In order to determine the number of employet® are disabled persons and
seriously disabled persons, the average adjustedbens of employees for a calendar quarter
shall be decisive.

(9) The Ministry shall use an implementing legagulation to stipulate the method of
calculating the average adjusted number of empkyeal employees who are disabled
persons, each calendar quarter.

Rights and Obligations of Employers and Cooperatiorwith Labour Offices

Section 79

Employers have the right to request the followfrogn Labour Offices
a) information and advice in areas related to thpleyment of disabled persons,

b) assistance in filling jobs that are particulasiytable for disabled persons,

C) cooperation in creating suitable jobs for disdlgbersons,

d) cooperation in arranging person adaptations afkplaces and working conditions for
disabled persons.

Section 80
Employers shall be obliged

a) to indicate whether jobs notified to the Lab@ifice pursuant to Section 35 are jobs
reserved for disabled persons,

b) to inform the Labour Office of job vacanciestthee suitable for disabled persons,
c) to propagate, as their situation allows andoordination with the preventative care works
doctor, the option of employing disabled personsnidividually adapted workplaces and

working conditions and reserved jobs for disablespns,

d) to cooperate with the Labour Office in providvigrational rehabilitation,
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e) to maintain a record of disabled employeesréhberd shall contain information concerning
the reason for which the person was recognizedeasgba disabled person [Section 67
paragraph 2a) to c)],

f) to maintain a record of workplaces reserveddisabled persons.
Section 81

(1) Employers with a workforce of over 25 emplayare obliged to employ disabled
persons, in a mandatory proportion of these persortke total number of the employer’'s
employees. The mandatory proportion is 4 %.

(2) Employers comply with the obligation set fomhparagraph 1 by
a) employing disabled persons,

b) purchasing products or services from employdrese workforce includes more than 50%
of disabled employees, or awarding orders to tlesployers or purchasing products from
protected workshops operated by community groups Gbvernment registered churches or
religious societies or a legal entity registeredamthe Act regulating the status of churches
and religious societies 48) or a not-for-profit amgzation, 49) or awarding orders to these
organizations or purchasing products or servicesnfrdisabled persons who are self-
employed and do not employ any employees, or awgratiders to these persons, or

¢) by making payments to the state budget,
or by a combination of the methods set forth tteks a) to c).

(3) Employers who are organizational divisionstioé Government or which are
managed by the state, cannot comply with the mangatroportion pursuant to paragraph
2c).

(4) In order to determine the number of employed® are disabled persons and
seriously disabled persons, the average annuaktadjunumbers of employees shall be
decisive.

(5) The Ministry shall use an implementing legagulation to stipulate the method of
calculating the average annual adjusted numbenmgdla®/ees and calculating compliance
with the mandatory proportion.

Section 82

(1) The amount of the payment to the state budgetuant to Section 81 paragraph
2c) is 2.5 times the average national monthly wiagethe first to the third quarter of the
calendar year in which the obligation to employ ttendatory proportion of disabled persons
arose, for each disabled person the employer igaibto employ. The level of the average
wage for the first to the third quarter of the meing calendar year shall be declared by the
Ministry on the basis of data from the Czech Stiats Office published in the Collection of
Laws.
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(2) The employer shall remit the payment to tleesbudget pursuant to paragraph 1
by February 15th of the following year through tbebour Office in whose administrative
district the employer who is a legal entity has tagistered office, or where the employer
who is a natural person has his residence.

(3) Should the employer not fulfil his obligatigmursuant to Section 81 paragraph 1,
the Labour Office shall issue a decision obligimg o remit this payment to the state budget
pursuant to paragraph 1 in accordance with a sideg@al regulation. 50)

(4) The competent customs office for the emplayerégistered office shall exact the
payment to the state budget.

Section 83
The employer shall be obliged to report perforneaatthe mandatory proportion of
disabled persons employed, including the methodsedbrmance, to the competent Labour
Office in accordance with Section 82, paragraply Eébruary 15th of the following year.
Section 84
At the request of the relevant Labour Office, auistrative offices are obliged to
communicate the necessary data to carry out ingpsctinto compliance with the
employment of the mandatory proportion of disaldedsons.
PART FOUR
EMPLOYMENT OF EMPLOYEES FROM ABROAD
CHAPTER |
PERMIT FOR THE RECRUITMENT OF EMPLOYEES FROM ABROAD
Section 85
(1) Employers may acquire a permit from the compet.abour Office to recruit
employees from abroad to fill a job vacancy (Sect8b) that cannot be occupied by job
seekers. For the purposes of employment pursuatttisoAct, an employee from abroad
(hereinafter referred to as a "foreign nationalidlsbe deemed to be a natural person who is
not a citizen of the Czech Republic, a citizenh&f European Union nor their family member.
(2) The competent Labour Office shall decide whetto issue a permit to recruit
employees from abroad on the basis of an applitdtjothe employer. The application shall
contain details concerning the identity of the emgpl and details concerning the job and its

nature (Section 37). The permit shall be issuedfiixxed term.

(3) The application for a permit to recruit emmeg from abroad is subject to an
administrative fee set forth in special legal ragjohs. 41)

Section 86
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(1) An employer who decides to employ a foreigriiamal under the following
conditions shall not apply for a permit,

a) one who has a work permit regardless of thatdn in the labour market (Section 97), or
b) one who does not require a work permit (Secidn
(2) No work permit shall be required provided theeign national

a) is acting as a partner, statutory body or a neerabthe statutory body of a corporate body
or a member of a cooperative or a member of thatsty body of a cooperative and
performs work for that corporate body or coopegtivat is the object of the activities of that
corporate body or cooperative (Section 89), or

b) requests an extension of their work permit pamstio Section 94.
Notification Obligations of the Employer
Section 87

(1) Should a citizen of a European Union Membeateé&s{Section 3 paragraph 2) or a
foreign national within the meaning of Section 9&8ae) and j) to m) as not requiring a work
permit, take up work, the employer, or the legalitgeror natural person to whom these
persons are posted to perform work by a foreignleyep on a contractual basis, shall inform
the competent Labour Office of this fact no lateart on the day when this persons takes up
employment. A similar obligation arises in casesewhan event occurs to remove the
obligation to have a work permit for these peomlecontinue their employment, and this
notification requirement shall be complied withtla¢ latest within 10 calendar days from the
day on which the event eliminating the obligatiorhive a work permit occurred.

(2) The written notification shall contain datarfr the records the employer shall be
required to keep pursuant to Section 102 paragaginy amendment to this data must be
reported by the employer or the legal entity orgsl person to whom these persons have
been posted to perform work by their foreign emplsyon a contractual basis at the latest
within 10 calendar days of the day on which the raaingent was made or when he/she
learned of it.

(3) The employer, or the legal entity or naturatgon for whom the persons set forth
in paragraph 1 have been posted to perform worla ligreign employer on a contractual
basis, shall inform the competent Labour Officetlod termination of their employment or
posting within 10 calendar days.

Section 88

(1) The employer shall inform the competent LabOdiice in writing if the foreign
national for whom a work permit was issued,

a) failed to start work, or

b) terminated their employment before end of theoplefor which the permit was issued.
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(2) The employer shall comply with his/her notfion obligations within the
meaning of paragraph 1 at the latest within 10rade days of the day on which the foreign
national was due to begin his/her term of employm@anwhen he/she terminated their
employment.

CHAPTER Il
PERMIT TO EMPLOY FOREIGN NATIONALS
Section 89

A foreign national may only be recruited and engptb with a valid work permit,
unless otherwise stipulated by this Act, and advakrmit to reside on the territory of the
Czech Republic; for these purposes employment énee to include the performance of
tasks arising from the scope of activity of a cogte body procured by a partner, statutory
body or a member of a statutory or other body obporate body for that corporate body or
the member of a cooperative or the member of atstgtor other body of a cooperative for
the cooperative.

Section 90

The foreign national shall normally make a writegrplication for a work permit to the
Labour Office before his/her arrival on the temytaf the Czech Republic in person or
through the employer for whom the foreign natioisato work or to whom he/she will be
assigned to work by his/her foreign employer.

Section 91
(1) The application for a work permit shall contai
a) identification data of the foreign national,
b) an address in the country of permanent residandea Czech postal address,
c) the passport number and the name of the issuitiprity,
d) identification data of the future employer,
e) the type of work, place of work and the periodrmg which the work will be performed,
f) additional data required to perform the work.
(2) The following should be attached to the woekrmpit application

a) a statement by the employer expressing itstim@eto employ the foreign national,

b) certificates attesting to the person’s leveaijadlification for the job required,
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c) a medical certificate confirming the state oéltie of the foreign national, not more than
one month old,

d) other documents relevant for the type of empleytnor required by an international treaty,
ratified by Parliament and binding upon the Czeepublic.

(3) Originals of the documents listed in paragraphall be attached, along with their
officially verified translations in Czech.

Section 92
(1) The Labour Office may only issue a work pertoiffill a registered job vacancy
(Section 35), which cannot otherwise be filled heseaof the qualifications required, or a lack
of job seekers. The Labour Office shall take actafnthe situation in the labour market
before issuing the work permit.

(2) The Labour Office shall decide on the issuéhefwork permit. Permits are issued
for a maximum of one year.

(3) The work permit contains
a) the identification data of the foreign national,
b) the place of work,
c) the type of work,

d) the identification data of the employer for whahe foreign national will perform the
work,

e) the period for which it is issued,
f) other data required to perform the work.
Section 93

(1) Foreign nationals, with the exception of thémeign nationals covered by Section
97, may be posted to a place of work other tharpthee of work entered in the work permit
for a period of over 30 calendar days, providedvilbek permit was issued by the competent
Labour Office for the foreign national’s new plamfevork.

(2) Employers that post foreign nationals to aelaf work other than the place of
work entered in the work permit for a period ofvibeén 7 and 30 calendar days and post
foreign workers covered by Section 97 for a penbdver 30 calendar days shall send prior
written notification to the competent Labour Offitar the foreign national’'s new place of
work.

Section 94
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(1) On application by the foreign national, thebbar Office may grant repeated
extensions to a work permit, after reviewing theaion in the labour market, however the
maximum period of validity is always one year. Twerk permit will be extended on
condition the work is performed for the same emetoyThe foreign national shall submit an
application to extend the work permit at the eatl® months before and at the latest 30 days
before the period of validity of the current workrmit expires.

(2) The application to extend a work permit comsaihe same data as the application
for a work permit (Section 91). A statement by #maployer expressing its intention to
continue to employ the foreign national shall dadted to the application form.

(3) The Labour Office shall issue a decision orethibr to extend the work permit.
Section 95

(1) A work permit is also required for a foreigmtional, working for a foreign
employer, who is posted to work on the territorytlod Czech Republic by his/her employer
on the basis of a contract with a Czech legal entithatural person.

(2) Before concluding a contract to post foreigtianals to work on the territory of
the Czech Republic, Czech legal entities or natpeasons shall hold discussions with the
relevant Labour Office, particularly concerning thembers and professions of posted
workers and the period of their postings.

(3) The application for a work permit for a posteckign national shall be filed by the
legal entity or natural person to whom the foreiagiional will be sent to work on the territory
of the Czech Republic. This person shall respoaditt ensuring that the foreign nationals
have valid employment and residence permits forethire period of their posting by the
foreign employer.

(4) If the scope of the contract referred to imalgeaph 1 covers the lease of workers,
the Labour Office may issue work permits for fgreinationals provided their foreign
employer was issued a permit to broker employmardyant to Section 60 paragraph 1b) and
provided the conditions set forth in Section 92agaaph 1 have also been complied with.

Section 96
Work permits shall also be required when the fpreiational is

a) employed in the border regions of the Czech Blpand returns to a state neighbouring
the Czech Republic where he/she has his/her pemhaesidence and of which he/she is a
citizen at least once each calendar week; the boegens of the Czech Republic are deemed
to comprise the territory of any district 11) adjatto the state border, or

b) a seasonal worker employed in activities depehde seasonal changes, for a maximum of
6 months in one calendar year, provided at leasbBths have passed between the individual
periods of employment on the territory of the CzBapublic.

Section 97
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Compliance with the conditions set forth in Secti®2 paragraph 1 shall not be
required for the issue of a work permit to forergationals

a) engaged in educational or scientific actigitées educators or university academic staff
members, scientists or members of research andopevent teams in research institutes in
the Czech Republic,

b) employed on a temporary basis in order to im@ritheir skills and qualifications in their
chosen profession (internship), for a period n@é&rthan one year. This term may only be
extended by the period necessary to acquire agwiofeal qualification, in compliance with
the legislation in force in the Czech Republic,

c) below 26 years of age engaged on a casual feagesmporary work within the framework
of foreign exchange programmes for students andggeople in which the Czech Republic
is a participant,

d) who are clerics belonging to a church registarethe Czech Republic or a religious
society registered in the Czech Republic,

e) who are employed in compliance with the termsrofinternational treaty, ratified by the
Parliament and binding upon the Czech Republic,

f) who have been issued a visa granting them ledvstay, or who have, for the same
purpose, been issued a long-term residence p&)nit,

g) who are asylum seekers or who have been iss@6ebay visa granting them leave of stay,
51) no sooner than 12 months following the dayaglication for asylum was filed, or

h) who are persons who have been granted asylumcdordance with a special legal
regulation 51) .

Section 98
A work permit shall not be required to employ eefgn national
a) who has a permanent residency permit,

b) who is a relative of a member of a diplomatission, consular authority or a relative of an
employee of an international Government organipatigth its registered seat in the Czech
Republic, provided that reciprocity is assured unae international treaty ratified by the
Parliament and binding upon the Czech Republic,

c) who has been granted refugee status, 51)

d) whose execution of office on the territory oketiczech Republic does not exceed 7
consecutive calendar days or a total of 30 daysdalendar year and who is at the same time
a performing artist, an educator, a member of aarsity academic staff, a scientist or a
member of a research and development staff takangip a scientific conference or meeting,
a pupil or student under the age of 26, an athéetggrson procuring the supply of goods or
services in the Czech Republic or a person supplginch services or goods, or a person
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carrying out assembly works under a commercial eagent, or carrying out warranty and
repair work,

e) who is employed in compliance with the termsaofinternational treaty, ratified by the
Parliament and binding upon the Czech Republic,

f) who is a member of a rescue unit, renderinguaider an international treaty on mutual aid
in removing the effects of accidents and natursdstiers and in cases involving the provision
of humanitarian aid,

g) employed in international mass transport, prediche/she has been posted by his/her
foreign employer to work on the territory of theeCh Republic,

h) accredited in the field of mass media,

i) who is a military or civil member of the armedrée of a sending country in accordance
with a special Act, 52)

J) who is working in order to prepare for his/hastdre employment in schools and
educational facilities constituting part of the sch network or the network of schools,
preschools and educational facilities,

k) who has been posted to the Czech Republic wittenframework of services provided by
an employer based in another European Union Meigtade, 18)

[) who is residing on the territory of the CzechpRRlic on the basis of a long-term residence

visa for the purpose of reconciliation with his famif this is the reconciliation of a family

with the foreign national in accordance with let¢ior c) 52a) , or

m) who is residing on the territory of the CzechpRaic on the basis of a long-term

residence permit issued by another European Uniemib&ér State 52b) for the purpose of

employment, provided more than 12 months have ethpmce the issue of this permit.
Section 99

A work permit shall not be issued to a foreignaral who

a) has applied to the Czech Republic for asylumafperiod of 12 months after filing the
application for asylum, or

b) does not comply with any of the conditions seth in this Act for the issue of an work
permit.

Section 100
(1) The work permit shall expire
a) upon the lapse of the period for which it wasiel,

b) on termination of employment before the lapsthefperiod for which it was issued,
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c) upon the lapse of the period during which theiffn national was granted residence, or
d) should the residence permit expire for somerateson.

(2) The Labour Office may withdraw a work permittihe work performed is in
conflict with the terms of the work permit issuexd,if the permit was issued on the basis of
incorrect information.

Section 101

An administrative fee shall be paid when the ajgpion for a work permit is filed, in
accordance with special legal regulations. 41)

CHAPTER llI
RECORDS OF NATIONALS OF EU MEMBER STATES AND FORENNATIONALS
Section 102

(1) The Labour Office shall keep records of natisrof EU Member States who have
taken up work and foreign nationals who have besuadd with work permits, and records of
foreign nationals who do not require a work perimiaccordance with Section 98a) to e) and
J) to m). The records shall contain the data disteSection 92 paragraph 3, as well as the sex
of these persons, broken down in terms of the sdttdustrial) classification of economic
activities, the highest level of academic achieveinamd the academic qualifications required
to perform the work.

(2) The employer shall be obliged to maintain rdsocon nationals of EU Member
States and all foreign nationals he/she employshich are posted to his/her employment by
a foreign employer. The records shall contain tha disted in Section 92 paragraph 1a), b),
c) and e) as well as the sex of these personsebrd&wn in terms of the sector (industrial)
classification of economic activities, the highlestel of academic achievement, the academic
gualifications required to perform the work, theipé for which the work permit has been
issued and for which he/she has a residence pehmifjrst day and last day of employment
or posting to work by a foreign employer.

(3) Information on the persons referred to in gesph 1 and contained in the Labour
Office records or the employer’s records may orgydvulged if these persons give their
written permission for this, or when so required dgpecial Act or under an international
treaty ratified by the Parliament and binding uploe Czech Repubilic.
CHAPTER IV
AUTHORIZATION TO ADOPT NATIONAL MEASURES ON EMPLOYNENT

Section 103
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(1) Should an EU Member State adopt national nreasuor fully or partially suspend
the application of Articles 1 to 6 of Council Reatibn (EEC) no. 1612/68 of 5October
1968 on free movement of workers within the Comrtyyniith regard to citizens of the
Czech Republic and their relatives, under the damrdi set forth in the Agreement on the
Accession of the Czech Republic to the Europeanotynthe Government may pass a
resolution concerning this Member State and comagriie scope of the equivalent measures
adopted by the Czech Republic.

(2) If, in connection with the free movement ofgmns and on the basis of a request
by the Czech Republic, the European Commission wmoes that, under the conditions set
forth in the agreement on the accession of the ICZ&epublic to the European Union,
enabling the Czech Republic to fully or partiallyspend the application of Articles 1 to 6 of
Council Regulation (EEC) no. 1612/68 in order toene the normal conditions of the labour
market in a given area or type of employment, tlewgBnment may pass a resolution on

which member state and to what extent the Czeclulbtiepwill suspend the application of
Articles 1 to 6 of Council Regulation (EEC) no. P&38.

PART FIVE
ACTIVE EMPLOYMENT POLICY
CHAPTER |
MEASURES AND INSTRUMENTS
Section 104
(1) The active employment policy is a set of measudesigned to ensure the
maximum possible employment level. Active employmgolicy measures are enforced by
the Ministry and by Labour Offices, which cooperatith other institutions to achieve the
desired outcome, taking into due consideratiorsttuation on the labour market.
(2) The instruments used to implement the actpleyment policy are
a) retraining,
b) investment incentives,
C) community service,
d) socially beneficial jobs,
e) a bridging contribution,

f) transport contribution for employees,
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g) contribution towards recruitment costs,
h) contribution upon a switch to a new businesgEmmme.
Section 105
(1) Among the active employment policy measuresaéso
a) counselling, which is provided or organized hg tabour Offices for the purpose of
determining the personal qualities and level oflifjoation of natural persons in order to
choose a career, to broker a suitable employmerdelect vocational training for disabled

persons and to choose suitable active employméiaypostruments,

b) support for the employment of the disabled pesskeferred to in Part Three, with the
exception of the contribution covered by Section 78

c) targeted programmes to help employment (Sedtia)).
(2) On the basis of an agreement, the Labour ©fii@y provide counselling from a
specialized facility, such as a pedagogical-psyadioll clinics and balance diagnostic

centres, and defray the costs connected with ttigity.

(3) The agreement between the Labour Office aral specialized facility on
performing counselling activities must be in writiand contain

a) the identification data of the parties to theeaghent,

b) the content and scope of the counselling asyit

c) the location and manner of conducting the collingeactivities,

d) the date on which the counselling will take plac

e) the cost of the counselling activities, and daté manner of their payment,

f) an undertaking by the specialized facility téured any money paid, or part of it, should it
fail to comply with the agreed conditions, or ifwas paid unjustly or to a higher sum than
was due, through its fault, and the deadline amdlitions for its repayment,

g) terms on which the agreement can be terminated.

(4) The Ministry shall specify the nature of thelividual counselling activities and
the form of counselling and the type of costs assed with it and paid by the Labour Office
in the implementing legal regulation.

Section 106
In accordance with the needs of the labour matlaipur Offices may test new active

employment policy instruments and measures. Theitons for these tests and the costs of
new active employment policy instruments and messsshall be approved by the Ministry.
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Section 107

(1) The active employment policy is financed fratate funds and a special legal
regulation 46) regulates handling of these fund®sEé funds can also be used to contribute to
regional or national programmes and projects it@tidby foreign entities which contribute to
increasing employment and to testing new active leynpent policy instruments and
measures.

(2) Contributions to the active employment poltbyat are made in accordance with
parts three and five may not be provided to empkyer the same purpose. Neither may
contributions be provided to Government organizatiepartments and Government funded
organizations.

CHAPTER 1l
RETRAINING
Section 108

(1) Retraining means the acquisition of a new ifjoation or an increase, expansion
or intensification of an existing qualification,ciading the maintenance or renewal of a
gualification. The acquisition of a qualification enhance the job prospects of a natural
person with no previous qualifications shall alsodeemed to be retraining. The basis for
determining the content and scope of retraininguisent qualifications, state of health, the
skills and experience of the natural person whiw ibe retrained to acquire new theoretical
knowledge and professional skills within the scop&urther vocational training.

(2) Retraining may be provided solely by an acteeldestablishment of by a training
or health care facility which has accredited tmagni programmes. An accredited
establishment or a training or health care facivith accredited training programmes means
an educational facility under separate legal rdguia or a facility or department set up for
training purposes by an employer which is grantaatelitation by the Ministry of Education,
Youth and Sports in accordance with the terms aodditons laid down in an
implementation regulation issued by the Ministry Bflucation, Youth and Sports in
agreement with the Ministry, or a health care faciln accordance with the terms and
conditions set by the Ministry of Health in accarda with a separate legal regulation 53)
(hereinafter referred to as a "retraining faciljty"

(3) A retraining facility which, by agreement wighLabour Office, provides retraining
for job seekers or those interested in employmeay have the costs incurred in connection
with such retraining reimbursed by the Labour Gffic

(4) The agreement between the Labour Office aerdrétraining facility concerning
the retraining of the job seeker or person intecest work must be concluded in writing and
contain
a) the identification data of the parties to theeaghent,

b) the work for which the job seeker or personriedged in work will be retrained,
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c) the basic qualifications requirements for adiois$o the retraining programme,
d) the scope of the theoretical and practical pgjzmn,
e) the location and manner in which the retraiminigbe conducted,

f) the commencement and termination date of th&irehg course, the manner of verifying
what knowledge and skills have been acquired,

g) the costs of the retraining course, the datenaadner of its payment,

h) an undertaking by the retraining facility to éaut liability insurance against any injuries
caused during the retraining programme,

i) an undertaking by the accredited facility touretany payments made, or a part of them, in
the event it fails to comply with the agreed codi$, or if they were approved and paid
unjustly or approved and paid at a higher rate thas actually due through its fault, and the
deadline for their repayment,

J) the terms for terminating the agreement.

Section 109
Retraining for job seekers and persons interestegbrk

(1) The retraining takes place on the basis dgmreement between the Labour Office
and the job seeker or person interested in workhefy require it to enhance their job
prospects. The Labour Office shall pay the retrmncosts for those participating in the
retraining programme and can also offer them ardnrion to cover proven necessary
expenses connected with the retraining programre.r&training programme is provided by
the competent Labour Office for the residence efjtib seeker or person interested in work.

(2) The retraining agreement pursuant to paragtaplust be concluded in writing and
must contain

a) the identification data of the parties to theeaghent,
b) the type of work for which the retraining hagberovided,
c) the manner and length of the retraining coutse]ocation,

d) the conditions for providing a contribution tover proven necessary expenses connected
with the retraining programme,

e) the manner of verifying the knowledge and skiltguired,
f) an undertaking from the job seeker or persoaredted in work to repay the retraining costs
if they fail to complete the retraining course, vaitit serious reasons, or refuse to take up a

suitable job corresponding to the newly acquiredlifjoation, and the types of costs they
shall be obliged to refund to the Labour Office,
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g) the terms for terminating the agreement.

(3) In the agreement, the Labour Office shall béged to distinguish conditions for
granting the contribution into

a) conditions, the breach of which shall entaibility to pay a penalty for breach of
budgetary discipline, pursuant to a special leggulation, 44)

b) other conditions, the breach of which shall gniability to pay a penalty for breach of
budgetary discipline, pursuant to a special reqaia#5)

Should no distinction between conditions be maudethie agreement, it shall be
assumed that these are conditions set in accoraaticéetter a).

(4) Failure to comply with conditions for grantirthe contribution pursuant to
paragraph 3 or the failure to return the contrimutby the due date shall be deemed to be a
breach of budgetary discipline. 46)

(5) The Ministry shall stipulate the forms of eetring, the types of retraining costs
and costs related to it which are covered by th®lua Office in agreement with the Ministry
of Schools, Youth and Sport in an implementing leggulation.

Section 110
Retraining of Employees

(1) Retraining may also take place at the emplseypremises in the interests of
improving his employees’ work skills. Retrainingerhployees takes place on the basis of an
agreement concluded between the employer and th@ogee. The Labour Office may
conclude an agreement with the employer for em@ongdraining entailing an increase,
expansion or intensification of an existing quahtion. An employer or retraining facility
which provides retraining for the employer's em@eg may, by agreement with a Labour
Office, have the costs of the retraining and costarred in connection with such retraining
reimbursed by the Labour Office. If a retrainingility provides employee retraining for the
employer, an agreement is concluded between thdogerpand the retraining facility, or
between the Labour Office, the employer and theirghg facility.

(2) The agreement on retraining of employees batwihe Labour Office and the
employer, and possible the retraining facility mbsen concluded in writing and must
contain
a) the identification data of the parties to theeaghent,

b) the type of work for which the employees arbéaetrained,

) the basic qualifications required of the empé&sy/before being included in the retraining
programme,

d) the scope of the theoretical and practical pegjzmn,

e) the location and manner of providing the retrajn
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f) the commencement and termination dates of tleingng programme, the manner of
verifying the knowledge and skills acquired,

g) the costs of the retraining programme, the datemanner of their payment,

h) an undertaking by the employer or retraininglitgdo return any payments made, or a part
of them, in the event he fails to comply with thgresed conditions, or if they were made
unjustly or the amount was higher than that dusutph their fault, and the deadline for their
repayment,

i) the terms for terminating the agreement.

(3) The agreement on retraining of employees batwibe employer and employer
must be concluded in writing and must contain

a) the identification data of the parties to theeaghent,
b) the type of work for which the employees arbéaetrained,
c) the scope of the theoretical and practical gy,

d) the commencement and termination dates of ttraimeng programme, the manner of
verifying the knowledge and skills acquired.

(4) Retraining of employees consisting of an iasee expansion or intensification of
an existing qualification, takes place during watkihours and prevents the employee from
carrying out their work; the employee shall be de@acement wages for this period, equal to
the amount of their average wage. Retraining shrdl} take place outside working hours if
this is essential given the manner in which itrisvided.

(5) It is not deemed to be retraining in accor@éanith paragraph 1 if the employee
attends theoretical or practical preparation that

a) the employer is obliged to provide for the ergplofollowing the relevant legal regulations
and which the employee is obliged to attend in eation with the performance of his job, or

b) the employee attends through his own interétsipagh from the point of view of the work
he performs for the employer it is not necessargh@ange his current qualifications. In this
case the appropriate provisions of the labour lagulations regulating the attendance of
employees at training and study at work shall appdy

(6) Forms of employee retraining, types of retragncosts and costs associated with it,
which are covered by the Labour Office are stimdaby the Ministry in agreement with the
Ministry of Schools, Youth and Sports in an implenngg legal regulation.

CHAPTER 1lI

INVESTMENT INCENTIVES
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Section 111

(1) Investment incentives are an active employnpeicy instrument by which an
employer who has been promised an investment iiveergursuant to a special legal
regulation, 55) materially supports

a) the creation of new jobs
b) the retraining or training of new employees.

(2) For the purposes of investment incentivesnitng means theoretical and practical
education, acquiring knowledge and skills to enkatite job skills of employees, and
corresponding to the requirements set by the engpldyaining may also be provided by the
employer.

(3) Material support for the creation of new jatas be provided to an employer who
will create new jobs in the area in which the ageréevel of unemployment over the two
half-years prior to the date on which the emplogebmitted his application to receive an
investment incentive 55) is at least 50% highenttiee average level of unemployment in the
Czech Republic. Jobs created from the day on wthehapplication for an investment
incentive was submitted shall be included in theralf number of new jobs.

(4) Material support for retraining or training employees may be provided to the
employer as partial reimbursement of the fundsdhatactually invested into the retraining or
training of new employees. The condition of the imum level of unemployment in the
territorial area, set forth in paragraph 3, alspligs to the provision of material support for
the retraining or training of employees. Employed® have received retraining or training
since the day the application for investment ineestwas submitted shall be included in the
overall number of retrained or trained employees.

(5) Material support for the creation of new j@sl material support for the retraining
or training of new employees is provided by the istiry.

(6) The agreement to provide material supporttf@ creation of new jobs shall
contain

a) the identification data of the parties to theeaghent,

b) the number and professional structure of the jolbe created,

c) the date by which these jobs are to be occupyeh agreed number of employees,
d) the types of costs against which the materippett can be used,

e) the amount and date for the provision of thesnmtsupport,

f) the method of monitoring compliance with theesgt conditions,

g) the manner and accounting date for the mateugport,
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h) an undertaking by the employer to return anyematsupport, or part of it, he fails to draw
down the material support by the agreed deadlinéf its payment was unjustified or the
amount was higher than that due, through his fart the deadline and conditions for
returning the material support,

i) the terms for terminating the agreement.

(7) The agreement to provide material supporttt@ retraining or training of new
employees shall contain

a) the identification data of the parties to theeaghent,

b) the number of employees to be included in th@irgng or training programme,

c) the content of the retraining or training, thermer and length of its performance,

d) the estimated costs of the retraining or tragnin

e) the date by which the number of employees tetrained or trained is to be agreed,

f) the types of costs against which the materippsut can be used,

g) the amount and date for the provision of theemalt support,

h) the method of monitoring compliance with theesgr conditions,

i) the manner and accounting date for the matsupport,

J) an undertaking by the employer to return anyamal support, or part of it, he fails to draw
down the material support by the agreed deadlinéf its payment was unjustified or the
amount was higher than that due, through his fart the deadline and conditions for
returning the material support

k) the terms for terminating the agreement.

(8) Material support for the creation of new j@ral material support for the retraining
or training of new employees are specifically eaked and may not be used for any other
purpose than that entered in the agreement fpratasion.

(9) Failure to comply with conditions for grantinge contribution pursuant to
paragraphs 6 and 7 or the failure to return thermriion by the due date shall be deemed to
be a breach of budgetary discipline, in accordavitte a special legal regulation. 46)

(10) The territorial area means the territoryrad tistrict, 11) in which the investment
activity is located, or the catchment area. In fodito the district in which the investment
activity is located, the catchment area also cosegridistricts that are located no more than

one hour by public transport from the municipaiitywhich the investment activity is located.

(11) For the purposes of providing material supgbe average unemployment rate in
the catchment area shall only be used for employis create more than 1,000 new jobs,
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even when the average unemployment rate in thérmatat area is higher than in the district
in which the investment activity is located.

(12) The amount of material support for one newtgated job and the level of
material support for the retraining or trainingeshployees is set by Government regulation
depending on the situation in the labour market rite of unemployment or other indicators,
as is the form in which the material support isvmted.

(13) Employers who have received material suppogccordance with paragraph 1,
may not receive other grants from the active emplayt policy funds for the same purpose
for which the material support was provided for gegiod of validity of the agreement with
the Ministry.

CHAPTER IV
OTHER ACTIVE EMPLOYMENT POLICY INSTRUMENTS

Section 112
Community Service

(1) Community service means part time work oppuaties principally involving the
maintenance of public areas, the cleaning and eraamice of public buildings and roads or
similar activities for a municipality or for Goverrent or civic institutions, which are created
by an employer for a maximum of 12 consecutive radde months, on a renewable basis in
order to employer job seekers. Jobs are creatddeohasis of an agreement with the Labour
Office, which may provide the employer with a cdmition in return.

(2) A contribution to the amount of the wage bastually paid for an employee
placed in this job, may be provided, including prnams for social security and the
Government employment policy and premiums for galnleealth care insurance, which the
employer has deducted from the assessment basis ehtployee.

Section 113
Socially Beneficial Jobs

(1) Socially beneficial jobs are jobs that an ewypl establishes or reserves on the
basis of an agreement with the Labour Office ahsl\frith job seekers who cannot find work
by other means. A socially beneficial job is algolathat the job seeker has established upon
agreement with the Labour Office for the purpos@@fforming a self-employed activity. A
Labour Office can make a contribution to a socibkiyeficial job.

(2) If more than 5 jobs are to be established,thileour Office shall be obliged to
request that an expert opinion be drawn up.

(3) Provided that in the calendar month precedimg day the application for a
contribution was submitted the unemployment ratehet given district did not reach the
average unemployment rate for the Czech Repulblee,ntaximum amount of contribution
granted for the establishment of one socially biersfjob is four times the national average
wage for the first to the third quarter of the maing calendar year and, when establishing
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more than 10 jobs on the basis of a single agregrtenamount of the contribution for one
socially beneficial job may be a maximum of sixésrthis average wage.

(4) If, in the calendar month preceding the day dpplication for a contribution was
submitted, the unemployment rate in that givenridisteached the average unemployment
rate for the Czech Republic or exceeded it, theimam amount of contribution granted for
the establishment of one socially beneficial josiistimes the national average wage for the
first to the third quarter of the preceding calengsar and, when establishing more than 10
jobs on the basis of a single agreement, the amolmiie contribution for one socially
beneficial job may be a maximum of eight times thisrage wage.

(5) A contribution to the amount of the wage bastually paid for an employee
placed in this job, may be provided to establiske @ocially beneficial job, including
premiums for social security and the Government leympent policy and premiums for
general health care insurance, which the emplogsrdeducted from the assessment base of
this employee. The contribution may be provided domaximum of 6 months. Should the
employer recruit a job seeker covered by Sectiorp&&graph 1a), b), ¢) and f), for this
reserved job, the contribution may be providedafonaximum of 12 months.

(6) The level of the average wage for the firsthe third quarter of the preceding
calendar year shall be declared by the Ministryrenbasis of data from the Czech Statistical
Office published in the Collection of Laws.

Section 114
A Bridging Contribution

(1) A Labour Office may provide a contributionagerson who is self-employed and
who has ceased to be a job seeker and who hasedcgicontribution pursuant to Section
113 paragraph 1.

(2) A bridging contribution is provided for a mexim of 3 months in a monthly
amount equal to 0.12 times the national averageewag the first to third quarter of the
calendar year preceding the calendar in which greeament was concluded. A contribution
may be applied for at the Labour Office no latemtf80 calendar days after the conclusion of
an agreement pursuant to Section 113 paragraphelamount of the national average wage
for the first to the third quarter of the previateendar year is announced by the Ministry on
the basis of data from the Czech Statistical Offigblished in the Collection of Laws.

Section 115
Transport Contribution for Employees

(1) A Labour Office can provide employers withranisport contribution on the basis
of an agreement concluded with it if the employerviles daily transport for its employees
to and from the place of work where public transgan be proven not to function in an
extent corresponding to the employer's needs. ddmribution can also be paid if the
employer provides transport for severely disableghleyees who, given their state of health,
are unable to use public transport means.

64



(2) For the purposes of providing a transport gbation, an employer-carrier who
has a public service agreement, 56), but the fregyuef the transport service is insufficient
as regards transporting his employees to work| als be deemed to be an employer.

(3) The contribution is provided up to 50% of thests spent on transport for
employees. The contribution can be up to 100% sfscwhere special transport is arranged
for severely disabled employees.

Section 116
Contribution towards Recruitment Costs

(1) The Labour Office can provide an employer vatbontribution on the basis of an
agreement concluded with it, if the employer retsraijob seeker to whom the Labour Office
has devoted special care (Section 33).

(2) The contribution is provided on the basis of agreement between the Labour
Office and the employer. The contribution can bevjgted for up to 3 months. The monthly
contribution per employee may not exceed one HalHeminimum wage.

Section 117
Contribution upon a Switch to a new Business Programe

(1) The Labour Office can provide an employer vatbontribution on the basis of an
agreement concluded with him if he switches to & besiness programme and as a result
thereof cannot guarantee work for its employedabénscope of the standard weekly working
hours. 22)

(2) The contribution can be provided by way ofthrcompensation for the wage
payable to employees under labour-law regulatiding contribution can be provided for a
maximum of 6 months. The monthly contribution perpdoyee may amount to a maximum
of one half of the minimum wage.

Provision of Contributions
Section 118

(1) The employer or natural person shall applytfer provision of contributions for
individual active employment policy instruments.eThapplication for a contribution for an
individual active employment policy instrument masntain
a) the identification data of the legal entity atural person,

b) the place and scope of business,
c) the type of contribution applied for.

(2) The following shall be attached to the appiaa for a contribution for an
individual active employment policy instrument

a) documents attesting to the facts set forth eénagbplication,
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b) confirmation that the applicant is not recordesl not having paid taxes, has paid all
insurance contributions and fines to public heahbBurance and contributions to the
Government employment policy, with the exceptiortaées when payment was approved by
instalments and there has been no delay in payofi¢hése instalments.

¢) a document confirming that an account has bsetabkshed in a financial institution.

(3) The Labour Office may also request that addél documentation be submitted,
should this be required in order to assess thecapioin.

Section 119

(1) The Labour Office concludes a written agreetmwath employers, with other legal
entities and natural persons and other entitiesrd&gg the provision of contributions within
the scope of the active employment policy, in adaoce with special legal regulations 6).

(2) The agreement to provide a contribution statitain
a) the identification data of the parties to theeaghent,
b) the purpose of the contribution,
c) the conditions under which the contribution Ebalprovided,
d) the amount of the contribution and the datésoprovision,
e) the method of monitoring compliance with theeggk conditions,
f) the manner and accounting date for the matstipport,
g) an undertaking by the employer to return thetrmution, or part of it, if, through his own
fault, the payment of the contribution was unjustifor the amount was higher than that due,
and the deadline and conditions for returning thetrcbution
h) the terms for terminating the agreement.

(3) Depending on the nature of the individual cimitions provided within the
framework of the active employment policy, the agnent may also cover other

arrangements in which the parties are interested.

(4) In the agreement, the Labour Office shall béged to distinguish conditions for
granting the contribution into

a) conditions, the breach of which shall entaibility to pay a penalty for breach of
budgetary discipline, pursuant to a special leggulation, 44)

b) other conditions, the breach of which shall gniability to pay a penalty for breach of
budgetary discipline, pursuant to a special requia#5)
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Should no distinction between conditions be madethie agreement, it shall be
assumed that these are conditions set in accoraéticéetter a).

(5) Failure to comply with conditions for grantinge contribution pursuant to
paragraph 4 or the failure to return the contributby the due date shall be deemed to be a
breach of budgetary discipline. 46)

(6) The Ministry shall stipulate the types of admition and the manner of providing
the contribution in an implementing legal regulatio

CHAPTER V
TARGETED PROGRAMMES TO HELP EMPLOYMENT
Section 120

(1) Problems of a municipal, district, regionaldanational nature in the field of
employment may be resolved by means of targetedramumes, including international
programmes, programmes with international parttaypeand programmes financed from the
European Community Structural Funds and other EBanCommunity programmes.

(2) A targeted programme shall be understood t@ Iset of measures intended to
increase the possibilities for natural persons rougs thereof to assert themselves on the
labour market; part of such a programme is a siatibon of the conditions for the
implementation thereof and a drawdown schedule.ioNalt targeted programmes are
approved by the Government of the Czech Republicpiogrammes of a municipal, district
and regional nature are approved by the Ministry.

(3) A targeted programme is also a programme pp@t the renovation or technical
upgrade of tangible fixed assets which supportctreer prospects of the disabled; within the
framework of this programme, employers who emplegrd0% of disabled persons will be
offered a contribution amounting to up to 70% af pgurchase price of the property.

(4) In the implementation of targeted programnhedour Offices may cooperate with
other entities or may ensure the provision of su@grammes through other legal entities or
natural persons based on a contractual relationBlaiph of an agreement to provide a targeted
programme is an agreement on the contribution tomade to the legal or natural person for
the provision of the targeted programme.

PART SIX

CHILD’S PERFORMANCE OF ARTISTIC, CULTURAL, SPORTING OR
ADVERTISING ACTIVITIES

Section 121
Basic Conditions

(1) For the purposes of this Act, a child shaldeemed to be a natural person

a) under the age of 15, or
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b) older than 15 years as long as they are stiletgoing compulsory schooling, until the date
this is concluded.

(2) A child may perform artistic, cultural, sporgi and advertising activities
(hereinafter referred to as the "child’s activit}esor a legal entity or natural person
(hereinafter referred to as the "employer”), oflthe activity is commensurate with his age,
is not dangerous for the child, is not harmful te kraining or school attendance and
participation in educational programmes, and doasharm his health, physical, mental,
moral or social development. 57) A child may onlyrque this activity on the basis of a
permission issued for a certain child and a certtivity (hereinafter referred to as
"permission™).

(3) Child’s activities are deemed to be
a) interesting cultural activities in amateur gre@md primary music schools,
b) performing in artistic and cultural events orgad by schools, educational facilities or
social care institutions, or in events in which eals, educational facilities or social care

institutions participated,

c) activities performed within the scope of upbnmmg and education in schools and
educational facilities together with educationagrammes,

d) participation in artistic and sporting competits, provided these activities are not
remunerated, or

e) activities performed as part of extra-curricidducation and during other non-commercial
interesting activities, which are not remunerated.

(4) The organiser of the activities shall be obtigo ensure

a) constant supervision by a competent person gluhe period agreed for the child’'s
activity, and where necessary also when transgpttia child to it, unless this is done by the
legal representative,

b) suitable conditions reflecting the nature of éleévities the child will perform.

(5) Children’s activities are regulated by Sectit®il, 245 and 246 of the Labour
Code; the provisions of Section 103 to 106 of tabdur Code apply commensurately.

Section 122
Permit to perform children’s activities

(1) The Labour Office shall decide to issue a perom the basis of a written
application submitted by the child’s legal reprdatwe, or another person responsible for
bringing up the child and into whose care the ciilas placed by court order (hereinafter
referred to as the "legal representative").
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(2) For the purposes of the permit in accordanite paragraph 1, the following are
deemed to be activities

a) artistic and cultural representations of auedomvorks or artistic performances in
accordance with special legal regulations 58) dred gerformance of musical, vocal and
dance acts,

b) acting in advertisements to advertise 59) amunpte products, services or other objects
and items and modelling activities,

C) participation in public sporting events.
(3) The application for the permit shall contain
a) the identification data of the child,

b) the identification data of the child’s legal regentative; if this person is a foreign national
who is not resident on the territory of the Czedp#blic, this should also include an address
on the territory of the Czech Republic,

c) the child’s written consent to performing thénaty if the child is capable of expressing an
opinion, in view of his age and psychological meyr

d) a medical opinion from a paediatrician that @legvity the child will perform and the term
of its performance, given the length of time ofperformance is reasonable from a medical
point of view and that the child is physically chfgmof performing it. At the time the permit
is granted, the medical opinion may not be mora hanonths old. The doctor will issue an
opinion on the basis of a request from the childial representative. The opinion is issued
on the basis of the data processed by the orgarfiskee activity within the scope of letter e),

e) the type of activity the child will perform, itdescription, the nature of the working
conditions and the location in which the child va#rform the activity and, if he will perform
more types of these activities, this should be ahéte each type of these activities,

f) the identification data of the organiser of dativity,

g) the period over which the child will perform thetivity and the restricted periods of its
performance.

(4) The organiser of the activity shall be obligedake out liability insurance against
any injury which might occur during the performarmdehe activity; the insurance should be
referred to in the permit.

(5) Liability for damage caused by the child te thrganiser of the activity or caused
by the organiser of the activity to the child igu&ated by the Civil Code. The level of
damages caused to the organiser of the activitshéychild in each individual case may not
exceed 0.70 times the average national wage fofitdteto the third quarter of the calendar
year preceding the calendar year during which thmadje occurred. The amount of the
national average wage for the first to the thircarter of the previous calendar year is
announced by the Ministry on the basis of data ftbenCzech Statistical Office published in
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the Collection of Laws. However the organiser @& #ctivity shall be liable for damage even
when he complied with the obligations arising frtime legal regulations concerning health
and safety at work.

(6) The organiser of the activity shall also atitethe proceedings to decide on
permitting the child to perform the activity.

(7) The competent Labour Office for the permanestdence of the child shall grant
the permit and, if the child has no permanent ssid, for the location where it has an
address.

(8) Permission may be granted for a child to penfan activity for a maximum of 12
consecutive months following the day on which tlenmt granted by the Labour Office
became valid, and at the latest to the last dawluich the natural person is deemed to be a
child in accordance with this Act. If the child fmms activities for more organisers, separate
permits to perform activities shall be granteddach organiser.

(9) The Labour Office may ask the organization floe socio-legal protection of
children whether it knows of any reasons that wquievent the child from performing the
activity, or whether the activity is suitable ftvetchild.

Section 123
Content and Time Restrictions on the Permit

(2) In the permit for the child to perform an atf, the Labour Office shall stipulate

a) that the maximum extent of its performance faldcen up to the age of 6 years is 2 hours
a day, and the total weekly extent may not excéelalirs,

b) that the maximum extent of its performance tafdren from 6 to 10 years old is 3 hours a
day, and the total weekly extent may not exceeldLbs,

c) that the maximum extent of its performance fafdren from 10 to 15 years old is 4 hours
a day, and the total weekly extent may not excéeldairs,

d) conditions for the performance of activitiesukging the breakdown of activities and rest
periods depending on the extent and type of agtithie method of ensuring health and safety
and minimum requirements for ensuring suitable waylconditions for the performance of
the activity.

(2) If a child performs activities for more orgaers of activities, the time spent on
each of these activities is added up; their surll sbabe greater than the figures set forth in
paragraph 1.

(3) A child may not perform an activity during theriod between 10 p.m. and 6 a.m.;
if a child who is regularly attending school doest mave to attend school on the day
following the day when this period ends, the perfance of an activity is prohibited between
10.30 p.m. and 6 a.m.
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(4) After performing its daily activities, the éthimust have an uninterrupted rest
period lasting at least 14 hours. If it performs Hctivity for 5 consecutive calendar days, it
must not perform the activity for at least the daling 2 consecutive calendar days. The child
must not perform the activity for at least 2 cakendays in a calendar week.

(5) The permit may be extended if the Labour @ffiecides to extend it prior to the
expiry of the period for which the child was autlzed to perform the activity. The child’'s
legal representative shall apply in writing forextension to the permit at the latest within 30
calendar days prior to the expiry of the periodvidiich the child was authorized to perform
the activity. In deciding on whether to extend pieemit, the Labour Office relies on the data
contained in the application to grant a permit clatgd by the legal representative
concerning new facts that are deciding for theassiithe permit; a new medical opinion must
always be submitted. The permit can be extendea faraximum of another 6 consecutive
months. The Labour Office shall be obliged to decith the application for a permit within
30 calendar days of its receipt by the Labour @ffic

(6) The permit can be applied for repeatedly.nifapplication for a permit is rejected
because of the medical opinion, an applicationafgrgermit to perform the same activities
under the same conditions may be resubmitted ae#nkest 3 months after the day the
decision of the Labour Office to reject the apgiima came into force.

(7) The Labour Office shall forward the decisiangrant permission for the child to
perform the activity or the decision to disallove therformance of the activity by the child to
the child’s legal representative, the organisethefactivity and the Labour Office competent
to perform inspection activities without unnecegsielay.

(8) Unless otherwise stipulated by this Act, th@nging of a permit shall not affect the
content and form of contracts which are concludedatcordance with special legal
regulations, nor the claims arising from them.

(9) The Labour Office shall maintain the recorfip@rmits granted for child activities.

Section 124
Proceedings to prohibit the performance of activites by children

(1) The Labour Office shall prohibit the perfornsanof activities by children if it
learns that

a) the child is performing the activity without armit,

b) the organiser of the activity was in breachisfdbligations as set forth in this Act or other
legal regulations in the performance of the actiby the child, or

c) the performance of this activity is not suitafde the child in view of the medical opinion
issued at the time the decision was made.

(2) The Labour Office is obliged to prohibit theerfpormance of the activity

immediately on learning of the facts set out inggaaph 1, by a declaration communicated to
the child’s legal representative and the organieérthe activity. The child’s legal
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representative is under obligation to terminategbdormance of the activities by the child
on the day this declaration is communicated; thgamiser of the activity has the same
obligation.

(3) If there is any grounded suspicion that thiddimas become less physically able to
perform the activity or another fact preventing ttald from performing the activity, the
child’s legal representative, the attending dodtioe, Health and Safety at Work Inspectorate
and the competent body for the socio-legal pratectif the child are obliged to impart these
facts to the competent Labour Office.

(4) The Labour Office shall make a declarationhgsiiing the activity of the child
either orally or in writing. If the declaration wasade orally, the Labour Office shall be
obliged to make a record of this oral declaratiarttee same day as the declaration was made.
If the declaration was made orally, the Labour €ffshall issue a written confirmation on the
spot. The legal representative of the children #rel organiser of the activity receive a
declaration in writing and confirmed in writing.

(5) The Labour Office shall be obliged to commaécthe written or oral declarations
of the prevention of activities for the child teethlegal representative, as well as sending it to
the organiser of the activity.

PART SEVEN
INSPECTION ACTIVITIES
Section 125

The Labour Offices, the Ministry and, to the extéaid down in Section 126
paragraph 3 and the customs authorities (heremedterred to as the inspection bodies")
monitor the employment market.

Section 126
(1) The Labour Offices shall review compliancehnattie labour law regulations by

a) employers,

b) legal entities and natural persons, who perfantivities in accordance with this Act, in
particular the brokering of employment and retnagpi

c) natural persons, who receive services in acomalavith this Act,
(hereinafter referred to as an "inspected person”)

(2) The Ministry inspects
a) performance of agreements to provide materippsu for the creation of new jobs and
material support for retraining or training (Sentibl1),

b) performance of national targeted programmesti@e20).
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(3) The customs authorities also have the authdatinspect whether a foreign
national is performing work for a legal entity oataral person on the basis of labour law
relations or another contract and whether he ifopamg the same in compliance with an
issued work permit if this is required in accordamath this Act [Section 5e) point 2]. The
customs authority informs the competent Labour deffiin accordance with Section 7
paragraph 3, that it has performed the inspectimal, should it discover any deficiencies,
shall hand over to this Labour Office the documinmtaneeded to adopt remedial measures
or to initiate proceedings to impose a fine.

(4) This does not affect the inspection rightethier bodies in accordance with special
legal regulations.

Section 127

For the purposes of this Act, labour law regulagicare deemed to be regulations
concerning employment and regulations to protecpleyees in the event their employer
becomes insolvent 62).

Section 128

For the purposes of inspection activities, a legpity or natural person who conducts
business in accordance with special legal reguiafit6) shall be deemed to be an employer,
even if he has no employees.

Section 129

The procedure for performing inspections in acanog with this Act, is regulated by
a special legal regulation, 63) unless otherwiagedtin this Act. Inspections into compliance
with the conditions for the drawdown of Governmduhds according to this Act and
imposing sanctions for breach of budgetary diseglare regulated by a special legal
regulation. 64)

Section 130

Employees of the inspection bodies, with the edoapof custom authority
employees, who perform tasks in accordance witk #it, establish their authority to
perform these activities by showing a service calek Ministry shall stipulate the design and
the details thereof in an implementing legal rejoia Employees of the customs authority
establish their identity with a service card in @dance with a special legal regulation. 65)
The Ministry shall issue and withdraw service cards

Section 131

Employees of the inspection bodies are authori@aezhter the workplaces of persons
being investigated, to request that they and tkeiployees produce for inspection the
required documentation, to submit complete reponfgrmation and explanations by the
specified time limits, and are also authorized équest the presence of the persons being
investigated to discuss the results of the inspeaiind to provide additional cooperation in
order to ensure a trouble-free and fast inspectt@rsons being investigated are obliged to
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allow the inspection to be performed and to prouite employees of the inspection bodies
with the necessary cooperation.

Section 132

(1) Employees of the inspection bodies are autkdri during their inspection
activities, to request proof of identification framatural persons found in the workplace of the
person under investigation and performing work fribiem and, if they are not the spouse or
child of the natural person being investigatedpptbat they are performing this work on the
basis of a labour law relations or on another @mtral basis. They are also authorized to
request foreign nationals to produce their worknpgrif the law so requires, and their
residence permit.

(2) Natural persons shall be obliged to give envtgeof their identity and to prove
other facts set forth in paragraph 1.

Section 133

For the purposes of this Act, the workplace offieeson being investigated means the
place designated and generally used for the pedioce of the activities of the person being
investigated. The activities of the person beingstigated are deemed to be the manufacture
of products or the provision of services and simsletivities in accordance with special legal
regulations.

Section 134

Should the inspection body discover a breach ofohhgation, which is in its
competence to inspect, the employee of the ingpedtiody performing the inspection shall
be obliged to require that the person being ingastd remove any deficiencies discovered
within the specified time limit and produce a waiitreport on the remedial measures adopted.

Section 135

The inspection body may, in justified cases, m\te person being investigated to
attend the inspection body’s offices within a speditime limit and to submit documents
required for the purposes of the inspection; thsgeunder investigation shall be obliged to
respond to this invitation, unless some seriousaearises preventing him from complying
with this obligation within the specified time litni

Section 136

The employees of the inspection body shall begellito maintain confidentiality
concerning any facts they may have learnt whildgpering the inspection and not to abuse
their knowledge of these facts. The employees @fitspection body may be relieved of the
obligation to maintain confidentiality by the pemson whose interest they have this
obligation, or in the public interest by the heddre inspection body. This provision shall
not affect the obligation to notify certain facts the appropriate bodies in accordance with
special legal regulations. 66)

Section 137
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If the inspection body carries out an inspectiartite basis of a written instruction or
an instruction made orally into the records, itllspeovide written information on the manner
and results of the inspection to the person whaedhe instruction, if known. If this is an
instruction to perform an inspection on groundslistrimination, the natural person who has
been found to have been discriminated against bha the right to comment on the content
of the instruction and the facts discovered byitispection body.

Section 138

In facilities appertaining to the army and the ednsecurity forces, which fall under
the authority of the Ministry of Defence, the Mimsof the Interior, the Ministry of Justice
and the Ministry of Finance, in the offices of thational Security Agency (Narodni
bezpeénostni dad) and the Security Information Service (Bermstni informani sluzby),
where an inspection might place classified mateaiakisk, the inspection may only be
performed with the approval of the competent Miyisind in the offices of the National
Security Agency and the Security Information Sesvionly with the approval of their
directors.

Offences and Misdemeanours
Section 139
(1) A natural person commits a misdemeanour wieen h

a) breaches the ban on discrimination or failsrtsuee equal treatment in accordance with
this Act,

b) brokers employment without a permit or otherwtsetravenes this Act by brokering
employment,

c) enables a natural person or a foreign natianpetform illegal work, or

d) refuses to prove his identity or facts that thepection body is authorized to request,
pursuant to Section 132.

(2) A natural person also commits a misdemeantanve, as an employer

a) fails to inform the Labour Office of job vacaesifor disabled persons, fails to maintain
records of these persons and the jobs that areveeséor them by the employer, or fails to
comply with other obligations in relation to the @oyment of disabled people set forth in
Section 80,

b) fails to fill the mandatory proportion of jobstiv disabled persons or fails to notify the
Labour Office of the manner in which the mandatamyportion of jobs have been filled,

c) fails to assign wages due to employees in vgitiithin the specified time limit for the

purposes of Act no. 118/2000 Coll., on the protectof employees in the event of the
employer’s insolvency and on a change to certas @k amended, or
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d) fails to comply with the notification obligatiom accordance with this Act or fails to
maintain the records stipulated in this Act.

(3) A natural person commits a misdemeanour byfopming illegal work in
accordance with Section 5e) point 1.

(4) A foreign national commits a misdemeanour Brfgrming illegal work in
accordance with Section 5e) point 2.

(5) For a misdemeanour

a) according to paragraph 1a) and according togpapa 2a) and b), a fine of up to 1,000,000
CZK may be imposed,

b) according to paragraph 1b) and c) a fine ofoup,000,000 CZK may be imposed,
c¢) according to paragraph 1d) a fine of up to 5,0d& may be imposed,
d) according to paragraph 2c) and d) a fine ofoupa0,000 CZK may be imposed,
e) according to paragraphs 3 and 4 a fine of U600 CZK may be imposed.
Section 140
(1) A legal entity commits an administrative ofterby

a) breaching the ban on discrimination or failingehsure equal treatment in accordance with
this Act,

b) brokering employment without a permit or othesgvicontravening this Act by brokering
employment,

) enabling a natural person or a foreign natiomglerform illegal work.

(2) A legal entity also commits an administratofeence when, as an employer, it
a) fails to inform the Labour Office of job vacaesifor disabled persons, fails to maintain
records of these persons and the jobs that areveeséor them by the employer, or fails to
comply with other obligations in relation to the @oyment of disabled people set forth in
Section 80,

b) fails to fill the mandatory proportion of jobstiv disabled persons or fails to notify the
Labour Office of the manner in which the mandatamyportion of jobs have been filled,

c) fails to assign wages due to employees in vgitiithin the specified time limit for the
purposes of Act no. 118/2000 Coll., on the protectof employees in the event of the
employer’s insolvency and on a change to certas @k amended, or

d) fails to comply with the notification obligatiom accordance with this Act or fails to
maintain the records stipulated in this Act.
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(3) A health care facility commits an administvatoffence if it
a) fails to perform an examination of a personaesbf health in accordance with Section 9b
paragraph l1a), or fails to perform it by within timae limit set forth in Section 9b paragraph
3,
b) fails to comply with the obligation to procesgdital documentation in accordance with
Section 9b paragraph 1b), or fails to comply witis bbligation within the time limit set forth
in Section 9b paragraph 3, or
c) fails to comply with the obligation to providaformation, allow access to the medical
records or to loan medical records in accordandé ®ection 9b paragraph 2, or fails to
comply with this obligation within the time limiesforth in Section 9b paragraph 3.

(4) For an administrative offence, a fine canrbpased on a legal entity up to

a) 1,000,000 CZK, for an administrative offenceaading to paragraph 1 a) and according to
paragraph 2a) and b),

b) 2,000,000 CZK, for an administrative offenceading to paragraph 1b) and c),
c) 500,000 CZK, for an administrative offence adaag to paragraph 2c) and d),
d) 50,000 CZK, for an administrative offence acoagdo paragraph 3.
Section 141

(1) When determining the level of fine imposedeolegal entity, consideration will be
given to the seriousness of the administrativenafe particularly to the manner in which it
was committed and its consequences, and to thenestances under which it was committed.

(2) The liability of the legal entity for the adnistrative offence expires one year after
the day on which the inspection body learned ahd at the latest 3 years from the day when

it was committed.

(3) At the first stage, the competent Labour @ffghall handle misdemeanours and
offences (Section 7 paragraph 3).

(4) Fines shall be levied and recovered by theest@ompetent customs authority.
(5) Income from fines is income for the state betdg

(6) The levying and recovery of fines shall bef@ened in accordance with a special
legal regulation. 50)

(7) Liability for behaviour which occurred durirtbe course of business of a legal

entity 8) or directly associated with it, shall fugbject to the provisions of the Act on liability
and sanctions for legal entities.
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PART EIGHT
COMMON, TRANSITORY AND FINAL PROVISIONS
CHAPTER |
COMMON PROVISIONS
Section 142

The Administrative Procedure Code 67) shall retguldecisions on the rights and
obligations of natural persons and legal entitteaécordance with Section 26 paragraph 3,
Section 30 paragraphs 1 and 2, Section 39 para@aflection 40 paragraph 2, Section 44
paragraph 2, Section 54 paragraph 3, Section Hgpmphs 1 and 3, Section 56 paragraph 3,
Section 60 paragraph 1, Section 63 paragraph 2io§ét8 paragraph 6, Section 85 paragraph
2, Section 92 paragraph 2, Section 94 paragrafe&tion 100 paragraph 2, Section 122
paragraph 1, Section 123 paragraph 5, Section a2#gmph 5 and decisions on whether a
person is disabled in accordance with Section &graph 1m), and on decisions on the
imposition of fines in accordance with Section H3@ 140.

Section 143

Appeals against decisions by the Labour Officeiving removal from the register of
job seekers (Section 30), the suspension of pawr@ninemployment benefit and retraining
allowance (Section 44), the reduction or suspensiopayments of unemployment benefit
and retraining allowance (Section 55), the withdrbof a permit to employ foreign nationals
(Section 100) and the granting or refusal to geapermit for a child to perform an activity
and the prohibition of a child’s activities (Sectid24 paragraphs 1 and 5) do not have a
suspensory effect.

Section 144

Similar regulations governing the calculation ohe set forth in a special legal
regulation 68) shall also apply to the calculatadrtime in accordance with this Act. In the
event that person days have to be totalled in daleomply with conditions giving rise to a
claim in accordance with this Act, a month shaldeemed to consist of 30 calendar days.

Section 145

Permits to employ foreign nationals, or work pigsnfior a number of different work
places shall be issued by the Labour Office thatd#s on the issuance of the permits, 69)
after an opinion has been received from the Lakajtice in whose administrative district the
work is to be performed.

Section 146
(1) Accounting for the contributions and matesapport provided in accordance with
parts three and five is carried out by the benafies by 31 December of that calendar year

and presented to the grantor by 15th February ®fftHowing year, with the exception of
contributions provided in accordance with Secti@,1115, 116 and 117, which are provided
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in arrears on the basis of substantiated costscamigibutions in accordance with Section 78
paragraph 1. Contributions provided in accordanite ®ection 75 paragraph 1, Section 76
paragraph 1, 109, 110, 113 and material suppoxtigeed in accordance with Section 111 do
not have to be drawn down on the year they are raeaiable, but they must be drawn down
in accordance with the timetable set forth in theeament on their provision.

(2) Any part of the contribution that has not baeed must be returned by the
beneficiary to the grantor; any failure to complighathis obligation within the time limit set
by the grantor shall be deemed to constitute achrebbudgetary discipline. 46)

Section 147

The provisions of Section 35, 80, 81 and 85 shatl apply to the employment of
servicemen and professional soldiers in a servaationship and municipal employees
employed in the municipal police force; the obligas set forth in Section 35, 81 and 85 shall
not apply to the Czech Bureau of Mines or the iismining offices, 70) as concerns the
employment of mining inspectors. The provisionsSettion 35 and 85 do not apply to jobs
that are filled by voting or nomination. 71)

CHAPTER I
TRANSITORY AND FINAL PROVISIONS

Section 148
Transitory Provisions

(1) The right to material support that was appdopeor to the date this Act comes
into force shall expire after payment of the matesupport due for the first month after the
date this Act comes into force, unless the conastifor its provision set forth in this Act are
fulfilled after the date this Act comes into force.

(2) The amount of material support that was apgadqgorior to the date this Act comes
into force shall be reassessed after payment outinployment benefit due for the first
month after the date this Act comes into force.

(3) Job seekers who receive material supportdbrgeekers up to the date this Act
comes into force, shall be assessed in terms afdhese of the support period in accordance
with this Act; the length of the support periodadjusted in accordance with this Act and,
provided sufficient information to justify extendjrthe support period is provided within 6
months of the date this Act comes into force.

(4) Claims arising from a retraining agreementieein an employer and an employer,
which was concluded prior to the date this Act cenmto force shall be assess in accordance
with the previous regulations.

(5) A permit to broker employment that was issteed legal entity or a natural person
prior to the date this Act comes into force, remsaualid for the period for which it was
issued, and at the end of a period of 4 monthg #ite date this Act comes into force, this
legal entity or natural person may also broker eyplent in the form of employing natural
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persons for the purpose of hiring them out for terapy work for another legal entity or
natural person on the basis of this permit.

(6) A legal entity or natural person shall be gétl to adjust the relations that have
arisen in connection with the temporary assignnoértheir employee to perform work for
another legal entity or natural person at the tatéthin 4 months of the date this Act comes
into force.

(7) Natural persons who were recognized as persatisaltered work abilities by
decision of the district social security authostishall be deemed to be physically disabled
persons in accordance with this Act after the tefmalidity of this decision, and at the latest
3 years after this Act has come into force.

(8) Natural persons who were recognized as penaithsaltered work abilities with
serious physical disabilities by decision of thstiict social security authorities, and who are
not recognized as full invalids according to theessment of the social security body, shall
be deemed to be severely disabled persons in asudwith this Act after the term of
validity of this decision, and at the latest 3 weaiter this Act has come into force.

(9) The method of monitoring compliance with tH#igation to employ citizens with
altered work abilities in accordance with Sectidna? Act no. 1/1991 Coll., on employment,
as amended by Act no. 305/1991 Coll., Act no. 18921Coll., Act no. 155/2000 Coll. and
Act no. 474/2001 Coll., for 2004 shall be regulabgdhe previous legal regulations.

(10) The rights and obligations arising from thgrement to ensure professional
experience for graduates of secondary schools anersities and from the agreement to
ensure the acquisition of qualifications for yownwgrkers, concluded in accordance with
Section 6a of Act no. 9/1991 Coll.,, on employment @n the competence of the Czech
Republic in the employment sector, as amended kyné&c 272/1992 Coll., which were
concluded prior to the date this Act comes intadoishall be assessed in accordance with the
previous regulations.

(11) Debts which were incurred by the state imatance with Act no. 1/1991 Coll.,
on employment, as amended, and Act no. 9/1991 ,Coli. employment and on the
competence of the Czech Republic in the employrsentor, as amended, to legal entities
and natural persons, which expired without legpresentatives by the date this Act came
into force, shall expire and shall not longer Ihedi

(12) Advance payments on contributions provideddnordance with Section 24a of
Act no. 1/1991 Coll., on employment, as amendedd&tyno. 474/2001 Coll., for the quarter
during which this Act came into force, and billetvance payments provided in 2004 shall be
regulated by the previous legal regulations.

(13) Rights and obligations that have arisen anlihsis of agreements concluded in
accordance with of Act no. 1/1991 Coll.,, on empleyits as amended and Act no. 9/1991
Coll., on employment and on the competence of thec® Republic in the employment
sector, as amended, prior to the date this Act datodorce, shall be assessed in accordance
with previous legal regulations.
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(14) If a child is performing an activity prior tbe date on which this Act comes into
force and will continue to perform it before reauthe age of 15 years, or after reaching the
age of 15 years, but before completing compulsohpsl attendance and after a period of 30
days after the entry into force of this Act, theld’s legal representative shall be obliged to
apply to the Labour Office for permission for thald to perform this activity, at the latest
within 30 days of this Act coming into force.

(15) If the child’s legal representative applied & permit for the child to perform an
activity within the time limit set forth in paragra 14, the child may perform this activity
without a permit until the day a decision is madgérmit the performance of an artistic or
sporting activity, at the latest 3 months afterdlag this Act enters into force.

(16) If the legal representative failed to apply & permit for the child to perform an

activity within the time limit set forth in paragra 14, the child may not perform this activity
from the day following the end of the time limit $erth above

(17) A foreign national, who as a partner, statutaody or member of a statutory or
other body of a public company who ensures perfageaof normal tasks for the public
company or as a member of a cooperative, a membar statutory or other body of a
cooperative ensures performance of normal taskihéocooperative shall be obliged to apply
for a work permit at the latest within 3 monthglod date this Act enters into force.

(18) Until such time as the service act has camte full force, the Minister of Labour
and Social Affairs shall nominate and suspend tinedir of the Labour Offices.

Final Provision
Section 149
Labour Offices and the Labour Office of the CifyRsague in accordance with Act no.
9/1991 Coll.,, on employment and on the competenteghe Czech Republic in the
employment sector, as amended, are Labour Offitasgordance with this Act.
Section 150
Repealing:
1. Act no. 1/1991 Coll., on Employment.

2. Act no. 9/1991 Coll., on Employment and on tbenpetence of the Czech Republic in the
employment sector.

3. Act no. 64/1991 Coll.,, amending Act no. 9/199®lIC on Employment and on the
competence of the Czech Republic in the employrsecior.

4. Act no. 305/1991 Coll., amending Act no. 1/1@8dll., on Employment.
5. Act no. 272/1992 Coll., amending Act no. 9/198all., on Employment and on the

competence of the Czech Republic in the employmsector, as amended by Act no. 64/1991
Coll.
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6. Act no. 369/2000 Coll., amending Act no. 1/1@3dll., on Employment, as amended.
7. Act no. 474/2001 Coll., amending Act no. 1/1@3dll., on Employment, as amended.
8. Act no. 220/2002 Coll., amending Act no. 1/19=dll. , on Employment, as amended, and
Act no. 9/1991 Coll.,, on Employment and on the cetapce of the Czech Republic in the

employment sector, as amended.

9. Government order no. 103/2002 Coll., on matesugport for the creation of new jobs and
retraining of employees in the framework of investinincentives.

10. Decree no. 21/1991 Coll., on conditions forraieing job seekers and employees,
amended by Decree no. 324/1992 Coll.

11. Decree no. 115/1992 Coll., applying vocatiaeahkbilitation of people with disabilities.

12. Decree no. 324/1992 Coll., amending and supgiimg Czech Ministry of Labour and
Social Affairs Decree no. 21/1991 Caoll.

13. Decree no. 399/1992 Coll., on agreements betweeployers and Labour Offices if a
firm has reduced its operational activities in tiela to the transfer to a new business
programme.

14. Decree no. 35/1997 Coll., establishing the ideteoncerning the establishment of
community service jobs and creating social berafieork.

15. Decree no. 232/1997 Coll., amending Czech Minf Labour and Social Affairs Decree
no. 115/1992 Coll., applying vocational rehabiltatof people with disabilities.

16. Decree no. 242/2002 Coll., on conditions favating contributions to employers whose
workforce includes more than 50% of disabled emgidsyand clearing this contribution.

Section 151
Entry into Force

This Act shall enter into force on the first daf tbe third month following its
publication.

Zaoralek v. r.
Klaus v.r.
Spidlav. r.
Annex no.1
Names and Registered Offices of the Labour Offices

1. The BeneSov Labour Office having its registeofite in BeneSov
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9.

10.

11.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24,

25.

26.

. The Beroun Labour Office having its registeoéfice in Beroun

. The Blansko Labour Office having its registeodfice in Blansko

. The Brno-City Labour Office having its registeraffice in Brno

. The Brno-District Labour Office having its reigised office in Brno
. The Bruntal Labour Office having its registeddfice in Bruntal

. The Beclav Labour Office having its registered officeBieclav

. TheCeska Lipa Labour Office having its registered @fficCeska Lipa

TheCeské Budjovice Labour Office having its registered office(ieské Budjovice
TheCesky Krumlov Labour Office having its registeredia# in Cesky Krumlov
The Z¢in Labour Office having its registered office iddn

The Domazlice Labour Office having its registeoffice in DomaZlice

The Frydek-Mistek Labour Office having its mtgred office in Frydek-Mistek

The Havkikiv Brod Labour Office having its registered officeHavlickav Brod

The Hodonin Labour Office having its registeofftce in Hodonin

The Hradec Kralové Labour Office having itsisegred office in Hradec Kralové
The Cheb Labour Office having its registerditefin Cheb

The Chomutov Labour Office having its registieoéfice in Chomutov

The Chrudim Labour Office having its registeodiice in Chrudim

The Jablonec nad Nisou Labour Office havingatgstered office in Jablonec nad Nisou
The Jesenik Labour Office having its registeriide in Jesenik

The Jin Labour Office having its registered office ididi

The JICHAPTER Labour Office having its registépffice in JICHAPTER

The Jindichuv Hradec Labour Office having its registered officeindichiav Hradec
The Karlovy Vary Labour Office having its refgieed office in Karlovy vary

The Karvina Labour Office having its registedffice in Karvina
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27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44,

45.

46.

47.

48.

49.

50.

51.

The Kladno Labour Office having its registeodfice in Kladno

The Klatovy Labour Office having its registexdtice in Klatovy

The Kolin Labour Office having its registerdtioe in Kolin

The Krongtiz Labour Office having its registered office indfmeiiz
The Kutna Hora Labour Office having its registeoffice in Kutna Hora
The Liberec Labour Office having its registeodfice in Liberec

The Litongtice Labour Office having its registered office ittdmetice
The Louny Labour Office having its registerdfice in Louny

The Minik Labour Office having its registered officeMglnik

The Mlada Boleslav Labour Office having itsistégred office in Mlada Boleslav
The Most Labour Office having its registereficefin Most

The Nachod Labour Office having its registeséitte in Nachod

The Novy Jin Labour Office having its registered office in\WaJicin
The Nymburk Labour Office having its registeddfice in Nymburk
The Olomouc Labour Office having its registeoéfice in Olomouc
The Opava Labour Office having its registeréd®in Opava

The Ostrava Labour Office having its registaséte in Ostrava

The Pardubice Labour Office having its regestiesffice in Pardubice
The Pellimov Labour Office having its registered officeReliimov
The Pisek Labour Office having its registeréd®in Pisek

The Pilsen Labour Office having its registeoéftte in Pilsen

The Pilsen-south Labour Office having its resgisd office in Pilsen
The Pilsen-north Labour Office having its régjied office in Pilsen
The Prague Labour Office having its registeride in Prague

The Prague-east Labour Office having its regest office in Prague
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52. The Prague-west Labour Office having its regest office in Prague
53. The Prachatice Labour Office having its regedeoffice in Prachatice
54. The Prosgjov Labour Office having its registered office inoBgjov
55. The FRerov Labour Office having its registered officeFiferov

56. The Fibram Labour Office having its registered officeFibram

57. The Rakovnik Labour Office having its registeoéfice in Rakovnik
58. The Rokycany Labour Office having its registieo#fice in Rokycany

59. The Rychnov nad K#nou Labour Office having its registered officeRpchnov nad
Knéznou

60. The Semily Labour Office having its registeodfice in Semily

61. The Sokolov Labour Office having its registeodice in Sokolov

62. The Strakonice Labour Office having its registieoffice in Strakonice

63. The Svitavy Labour Office having its registecégfice in Svitavy

64. The Sumperk Labour Office having its registestfite in Sumperk

65. The Téabor Labour Office having its registeréite in Tabor

66. The Tachov Labour Office having its registenéfitte in Tachov

67. The Teplice Labour Office having its registeodiice in Teplice

68. The Trutnov Labour Office having its registeddfice in Trutnov

69. The TFebit Labour Office having its registered office ibebi

70. The Uherské Hrad&t.abour Office having its registered office in Usled Hradist
71. The Usti nad Labem Labour Office having itsstsged office in Usti nad Labem
72. The Usti nad Orlici Labour Office having itgjistered office in Usti nad Orlici
73. The Vsetin Labour Office having its registeoéiite in Vsetin

74. The Vyskov Labour Office having its registeddfice in Vyskov

75. The Zlin Labour Office having its registereficg in Zlin
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76. The Znojmo Labour Office having its registeoéfice in Znojmo

77. The &'ar nad Sazavou Labour Office having its registeffide in Z&'ar nad Sazavou

Annex no. 2
Labour Offices in accordance with Section 8 panalgr& and their territorial delimitations

1. The City of Prague Labour Office.
The administrative district comprises the territofythe City of Prague.

2. The Ribram Labour Office.

The administrative district comprises the terriggsriof BeneSov, Beroun, Kladno, Kolin,
Kutna Hora, MiInik, Mlada Boleslav, Nymburk, Prague-east, Pragest, Ribram and
Rakovnik.

3. TheCeské Budjove Labour Office. ) )
The administrative district comprises the terriggriof Ceské Budjovice, Cesky Krumlov,
Jindkichav Hradec, Pisek, Prachatice, Strakonice and Tabor.

4. The Pilsen Labour Office.
The administrative district comprises the terrgsriof Domazlice, Klatovy, Pilsen-City,
Pilsen-north, Pilsen-south, Rokycany and Tachov.

5. The Karlovy Vary Labour Office.
The administrative district comprises the terrigsrof Cheb, Karlovy Vary and Sokolov.

6. The Usti nad Labem Labour Office.
The administrative district comprises the terrigsrof Dé¢in, Chomutov, Litorétice, Louny,
Most, Teplice and Usti nad Labem.

7. The Liberec Labour Office. )
The administrative district comprises the terrigsriof Ceska Lipa, Jablonec nad Nisou,
Liberec and Semily.

8. The Hradec Kralové Labour Office.
The administrative district comprises the terrgsriof Hradec Kralové, &n, Nachod,
Rychnov nad K&Znou and Trutnov.

9. The Pardubice Labour Office. )
The administrative district comprises the terriggrof Chrudim, Pardubice, Svitavy and Usti
nad Orlici. 10)

10. The Jihlave Labour Office.
The administrative district comprises the terrgsriof Haviltkiv Brod, Jihlava, Pelfimov,
Tiebk and 4r’ar nad Sazavou.

11. The Brno-City Labour Office.
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The administrative district comprises the terrgsriof Blansko, Brno-City, Brno-District,
Breclav, Hodonin, VySkov and Znojmo.

12. The Olomouc Labour Office.
The administrative district comprises the territsriof Jesenik, Olomouc, Prget/, Prerov
and Sumperk.

13. The Ostrava Labour Office.
The administrative district comprises the terrigerdf Bruntal, Frydek-Mistek, Karving, Novy
Ji¢in, Opava and Ostrava-City.

14. The Zlin Labour Office.

The administrative district comprises the terrigsriof Krongiiz, Uherské Hradigt Vsetin
and Zlin.

Selected provisions from the amendments

Article Il of Act no. 382/2005 Coll.
Transitory Provisions

1. The support period for a job seeker, who hasived unemployment benefits by
the date of entry into force of this Act, or whoshaot received them by this day for the
reasons set forth in Section 44 of Act no. 435/20@4., on employment, and who, on the
day he submits the application for unemploymenekienomplies with the condition set forth
in Section 43 paragraph 1b) or c) of Act no. 436/2Coll., on employment, is adjusted in
accordance with this Act. If the application foreamployment benefit was submitted before
this Act entered into force, but no legitimate demm had yet been made to award
unemployment benefits, the length of the suppaiibpeshall be stipulated in accordance with
this Act.

2. Systematic preparation for a future careereisnted to substitute for a period of
employment for job seekers who have been includeithe register of job seekers after the
entry into force of this Act.

3. The period, after which a job seeker was rerddkan the register of job seekers in
accordance with Section 30 paragraph 1a) of Ac486/2004 Coll., on employment, for the
reasons set forth in Section 25 paragraph 2f) daf i 435/2004 Coll., on employment,
before the date this Act entered into force shalhbsessed in accordance with this Act.

4. The rights and obligations that arise from #igegeement to allocate a grant for a
community service job concluded before the dateerdfy into force of this Act shall be
assessed in accordance with the previous legalattmu

5. Agreements concluded concerning the provisibrtamtributions to establish a
community service job on the basis of an applicatrade prior to the date of entry into force
of this Act shall be regulated by this Act.

Article XIX of Act no. 109/2006 Coll.

Transitory Provision

87



Natural persons, who have been recognized byidecisg the district social security
authorities as physically disabled, shall be deentede physically disabled persons in
accordance with this Act for the period of validdf/this decision, to a maximum of 3 years
after the date of entry into force of this Act.

Article.XL of Act no. 112/2006 Coll.
Transitory Provisions

1. Proceedings to determine unemployment beneditratraining allowances, which
were not legitimately terminated before the entripiforce of this Act, shall terminated in
accordance with the previous legal regulations.

2. If a decision has been made in accordance 3&ittion 54 of Act no. 435/2004
Coll., on employment, after the entry into forcetbis Act, the amount of unemployment
benefit shall be set in accordance with the leggulations that were valid on the day the
application for unemployment benefit was submitiad the amount of the retraining
allowance in accordance with the legal regulationforce on the day the retraining course
commenced.

3. The maximum amount of compensation for damhagewas caused to the organiser
of the activity by a child prior to the entry intorce of this Act shall be assessed on the basis
of the previous legal regulations.

Article.L of Act no. 264/2006 Coll.
Transitory Provision

Administrative proceedings in the matter of cormptie with obligations pursuant to
Section 13 of Act no. 435/2004 Coll., as amendedd&tyno. 220/2005 Coll., commenced and
not legitimately terminated before the date of wimito force of this Act shall be terminated
in accordance with the previous legal regulations.

Article 11l of Act no. 213/2007 Coll.
Transitory Provision

A period when, prior to the entry into force ofstii\ct, a job seeker personally cared
for a person covered by Section 41 paragraph 3d)famf Act no. 435/2004 Coll., as
amended by Act no. 264/2006 Coll. shall be deermesibstitute for a period of employment
in accordance with Section 41 paragraph 3 of Act485/2004 Coll., on employment, as
amended.

1) Council Directive 68/360/EEC of 15 October oa #bolition of restrictions on movement
and residence within the community for workershef EU Member States and their families
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Council Directive 76/207/EEC of 9 February 1976tba implementation of the principle of
equal treatment for men and women as regards atxessployment, vocational training and
promotion, and working conditions.

Council Directive 89/48/EEC of 21 December 198&ayeneral system for the recognition of
higher-education diplomas awarded on completioorofessional education and training of at
least three years' duration

Council Directive 90/364/EEC of 28 June 1990 onrtpbkt of residence

Council Directive 90/365/EEC of 28 June 1990 onrtgbt of residence for employees and
self-employed persons who have ceased their odomphactivity

Council Directive 92/51/EEC of 18 June 1992 on@sd general system for the recognition
of professional education and training to supplenierective 89/48/EEC

Council Directive 93/96/EEC of 29 October 1993 ba tight of residence for students
Council Directive 94/33/EC of 22 June 1994 on thetgction of young people at work.
Council Directive 95/46/EC of the European Parliatrend of the Council of 24 October
1995 on the protection of persons with regard ¢optocessing of personal data and on the

free movement of such data

Directive 96/71/EC of the European Parliament anth® Council of 16 December 1996
concerning the posting of workers in the framewafrkhe provision of services

Council Directive 2000/43/EC of 29 June 2000 impbemng the principle of equal treatment
between persons irrespective of racial or ethngiror

Council Directive 2000/78/EC of 27 November 200tablshing a general framework for
eqgual treatment in employment and occupation

Directive 2002/73/EC of the European Parliament aihthe Council of 23 September 2002
amending Council Directive 76/207/EEC on the imptamation of the principle of equal
treatment for men and women as regards access powment, vocational training and
promotion, and working conditions
2) Section 11 of the Labour Code.

3) Act no. 326/1999 Coll., on the residence of iigmepersons in the territory of the Czech
Republic, as amended.

3a) Section 8 of Act no. 108/2006 Coll., on So8atvices.
4) Section 8 paragraph 1 of the Labour Code.

5) For example Section 21 of the Commercial Code.
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6) For example Act no. 128/2000 Coll., on munidiped, (municipal establishments), as
amended, Act no. 129/2000 Coll., on the regiongi¢real establishments), as amended.

7) Council Regulation (EEC) No 1612/68 of 15 Octoli®68 on the free movement of
workers within the Community.

8) Section 2 paragraph 2 of the Commercial Code.

9) Act no. 564/1990 Coll., on state administrataord self-government in the school system,
as amended.

Act no. 111/1998 Coll.,, on higher education ingitns and on the amendment and
supplement to some other acts (the higher educatipnas amended.

Act no. 29/1984 Coll., on the system of primary aedondary schools (the Schools Act), as
amended.

Act no. 76/1978 Coll., on school facilities, as aed
10) Section 53 paragraph 5 of Act 218/2002 Coll.tfee service of state employees in
administrative offices, on the remuneration of saoiployees and other employees in the

administrative offices (Service Act)

11) Decree no. 564/2002 Coll., on the districtshef Czech Republic and the administrative
district of the City of Prague.

12) Act no. 111/2006 Coll., on assistance to pessomaterial distress.

13) For example Act no. 118/2000 Coll., on the @ctibn of employees in the event of the
employer’s insolvency and on changes to certairs. Act

14) Decree no. 134/1998 Coll., issuing the listraddical treatments including point values,
as amended.

14a) Act no. 526/1990 Coll., on prices, as amended.

15) The Labour Code.

16) For example the Trades Licensing Act.

17) Article 43 and following of the Treaty estahlisg the European Community.
18) Article 49 and following of the Treaty estahlisg the European Community.

19) Act no. 101/2000 Coll., on the protection ofgmmal data and amendments to certain
other Acts, as amended.

20) The decision of the Commission of 23 Decemb@®32 which executes Council
Regulation (EEC) no. 1612/68 on the clearance loi/pcancies and applications.
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21) Act no. 589/1992 Coll., on premiums for so@akurity and contribution to the state
policy of employment, as amended.

22) Section 83a of the Labour Code.

23) Section 77 of Act no. 20/1966 Coll., on pulblealth care, as amended.

24) Section 9 paragraph 2 of Act no. 20/1966 Cafi.amended.

25) Section 9 paragraph 3 of Act no. 20/1966 Cal.amended by Act no. 548/1991 Coll.
Section 11 paragraph 4 of Act no. 48/1997 Coll., public medical insurance and on

amendments and supplements to certain other Acts.

26 ) Section 18a of Act no. 20/1966 Coll., as ameenoly Act no. 548/1991 Coll.

27) Section 9 of Act no. 155/1995 Coll., on pensisurance.

28) For example, Act no. 21/1992 Coll., on banks.amended, Act no. 328/1991 Coll.,, o
bankruptcy and settlement, as amended, Act no1298/Coll., on investment companies and
investment funds, as amended.

29) Section 70 and following of the Commercial Code

30) Section 44 to 47 of Act no. 359/1999 Coll. tbha social and legal protection of children.

30a) Section 40a of Act no. 117/1995 Coll., onestcial support, as amended by Act no.
168/2005 Coll.

31) Act no. 218/1999 Coll., on the scope of comdimn and on military administrative
authorities (the Armed Services Act), as amended.

32) Act no. 18/1992 Coll., on civil service, as amed.

32a) Section 45a paragraph 1e) of Act no. 455/106IL, on small businesses (the trades
licensing act), as amended by Act no. 214/2006.Coll

32b) Section 45a paragraph 6 of Act no. 455/199ll.,Gas amended by Act no. 214/2006
Coll.

33) For example Section 131 and following of Act. r&21/1999 Coll.,, on professional
soldiers, as amended.

34) Section 116 to 119 of Act no. 186/1992 Colh, tbhe service status of members of the
police forces of the Czech Republic, as amended.

Section 119 to 123 of Act no. 154/1994 Coll., om t8ecurity Information Service, as
amended by Act no. 160/1995 Caoll.

Section 12 paragraph 3 of Act no. 13/1993 Colle, @ustoms Act, as amended by Act no.
113/1997 Coll.
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Section 10 of Act no. 238/2000 Coll., on the finreghade of the Czech Republic and on
amendments to certain Acts.

35) Act no. 155/1995 Coll., as amended.
36) Section 46 paragraph 1a), b) and c) of the uaBmode.
37) Section 275 of the Labour Code.

38) Act no. 1/1992 Coll., on wages, work availaitompensation and the average wage, as
amended.

39) Section 3 paragraph 2e) and paragraph 3a) ohé\c463/1991 Coll., on the subsistence
level.

40) For example Act no. 358/1992 Coll., on notaded their activities (the code of notarial
practice), as amended, Act no. 41/1993 Coll., anfyreg the conformity of a transcript or

copy with a document and on verifying the authetytiof signatures by district and municipal
authorities and on the provision of certificatidns municipal bodies and district authorities,
as amended.

41) Act no. 368/1992 Coll., on administrative clemgas amended.

42) Section 38a paragraph 2 of the Labour Code.

43) For example Act no. 29/1984 Coll., as amended.

44) Section 44 paragraph 2 Act no. 218/2000 Caoli. Budgetary Rules and on amendments
of some related Acts (budgetary rules), as amended.

45) Section 44 paragraph 3 of Act no. 218/2000.Coll

46) Act no. 218/2000 Coll., as amended.

47) Act no. 83/1990 Coll., on citizens associatj@samended.

48) Act no. 3/2002 Coll., on the freedom of religgoconfession and the position of churches
and religious institutions and on changes to certgher Acts (the Act on churches and
religious institutions), as amended by the findimjsthe Constitutional Court, published

under no. 4/2003 Coll.

49) Act no. 248/1995 Coll., on benevolent societied on amendments and supplements to
certain Acts, as amended.

50) Act no. 337/1992 Coll., on the administratidriaxes and charges, as amended.
51) Act no. 325/1999 Coll., on asylum, as amended.

52) Section 5 of Act no. 310/1999 Coll., on theistang of foreign troops on the territory of
the Czech Republic.
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52a) Section 42a paragraph 1 of Act no. 326/199B.,Gm the residence of aliens on the
territory of the Czech Republic and on amendmemtsettain Acts, as amended by Act no.
428/2005 Caoll.

52b) Section 42c of Act no. 326/1999 Coll., as adeehby Act no. 161/2006 Coll.

53) Act no. 96/2004 Coll., on the conditions fotaating and recognizing qualifications to
perform professions other than medical professamtsto perform activities relating to health
care provision and on amendments to certain otlots Ahe Act on Professions other than
Medical Professions).

54) Section 141a of the Labour Code.

Decree no. 140/1968 Coll., on work concessions esahomic security for those studying
concurrent to employment, as amended by Act no/1B88 Coll. and Decree no. 1 97/1994
Coll.

55) Act no. 72/2000 Coll., on investment incentiaesl on amendments to certain Acts (Act
on investment incentives), as amended.

56) Act no. 111/1994 Coll., on road transport, @meaded.
Act no. 266/1994 Coll., on rail systems, as amended

57) Section 11 of the Labour Code.

58) Act no. 121/2000 Coll., on copyright, rightdated to copyright and on amendments to
certain Acts (the Copyright Act).

59) Act no. 40/1995 Coll., on the regulation of edising and amending and supplementing
Act no. 468/1991 Coll., on radio broadcasting alewvision broadcasting, as amended.

62) For example Act no. 118/2000 Coll., on the @ctibn of employees in the event of the
employer’s insolvency and on changes to certairs fad amended by Act no. 436/2004 Coll.

63) Act no. 552/1991 Coll., on State Inspectionaiended.

64) Act no. 320/2001 Coll., on Financial ControlRablic Administration and Amendments
to Some Acts (the Act on Financial Control) as adeeh

Section 44 of Act no. 218/2000 Coll., as amended.

Act no. 337/1992 Coll., as amended.

65) Act no. 13/1993 Coll., as amended.
Act no. 185/2004 Coll., on the Customs Administratof the Czech Republic.

66) For example Section 8 of the Criminal Code.

67) Act no. 71/1967 Coll., on administrative progesl (Administrative Procedure Code), as
amended.
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68) Section 266 of the Labour Code.
69) Section 7 paragraph 3 of Act no. 71/1967 Coll.

70) Act no. 61/1988 Coll., on mining activities, ptosives and the State Mining
Administration, as amended.

71) Section 27 of the Labour Code.
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