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87/ANKr.BK.
ANUKRET on
The Organization and Functioning of the Ministry of
Social Affairs, Labour, Vocational Training, and Youth Rehabilitation

® Seen the constitution of the Kingdom of Cambodia283

Seen Kret NS/RKT/1198/72 dated November 30, 1998 @ming the appointment of the Royal Governmer@arhbodia

® Seen Kram 02/NS/94 dated July 20, 1994 promulgatied-aw on the Organization and Functioning of@weincil of
Ministers

® Seen Kram NS/KRM/0699/06 dated June 17, 1999 prgatinlg the Law on the establishment of the Ministihgocial
Affairs, Labour, Vocational Training, and Youth Raddilitation

® Seen Anukret 20/ANKr/BK. dated April 30, 1996 comiag the organization and functioning of the Mtriiss and State
secretariats

Approved by the Council of Ministers at its plenagssion on August 6, 1999
HEREBY DECIDES
Chapter | : General provisions
Articlel

This Anukret determines the organization of variensties of Social Affairs, Labour, Vocational g, and Youth
Rehabilitation and defines the ministerial missiand functions of different general departmentsa@eumhrtments.

Chapter Il : Missionsand Organizational Structure
Article2

The Ministry of Social Affairs, Labour, Vocation@taining, and Youth Rehabilitation is delegatediiy Royal Government to
govern the social affairs, labour, vocational tiragn and youth rehabilitation of the Kingdom of Gamdia.

Article3
The Ministry of Social Affairs, Labour, Vocation@taining, and Youth Rehabilitation has the follogiifunctions and roles:
A/ The Social Affairs :

® To head and govern all state's social affairs sesvand civil society to help the citizens agauasious disasters and
design sound solidarity/social activities to hdlp tulnerable groups, including the unaccomparni@erly, handicapped,
orphans, street persons, street children, drugctegtichildren, prostitute, person who has dangeransmitted disease
...etc.

e to help the most socially disadvantageous grotngsyhaccompanied;

® to cooperate with the relevant institutions, toetédgal measures in monitoring and planing to prepeople from
indulging and prostitution and human trafficking;

® to assist the victims of various disasters, inaigdiatural disaster, war, and other dangers;

to govern the pension regime of the civil servaassgdetermined by the Law on the Civil ServantthefKingdom of

Cambodia;

to govern the social assurance regime to the ogpbhtine deceased civil servants.

to prepare the laws and regulations relating tosmas adoption;

to maintain, take care of, protect, and educatkimdl of orphans;

to protect sexually violated children and otheretypf children trafficking;

to design policy in support of the handicapped tanidhplement physical and vocational rehabilitatiorall handicapped.

B/ The Labour Affairs :

® To enforce the Labor Law to improve and ensuréhifggene, health, security, and working conditionthe
factories/enterprises;

® to inspect the factories/enterprises as deterniiyatie provisions on the labour administration;

e to follow up the labour law enforcement and pravis related to working formalities, working condits, hygiene of
work, and protection of social welfare of the wad{demployees;

® to protect and coordinate the relationships betwegious organizations representing the worker/egg#, and employer
associations of employers at the factory/enterprise
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e to conduct dispute resolution proceeding for caecand personal labor dispute based on the [@gadiples and as a
mediator;

® to study and design national working policies amdgdsess the needs of labour market, rate of uogmpht and
non-secured employment within the country;

® to govern the use of Cambodian labour force eiifiternal and external and to govern foreign mangombe work in
Cambodia;

® to prepare and implement the law regarding theas@awsurance for worker, employee, and nationalgetidund of social
security.

C/ The Vocational Training :

® To develop a national working policy based on theational training policy and assist in improvirdls of worker,
employee, citizens, in particular those of disadageaous groups to have jobs, skills, and assistrterprise to get
qualified handworkers;

® to assist the national training committee with pheparation of national policy on vocational tragp;

to organize and manage training centers assoaciatedhe labor market;

to cooperate with the Ministry of Education, Yoathd Sports in designing government policy, critealfbcation of

management roles for training centers betweernvibentinistries to be determined by a separate Aripkre

to cooperate and coordinate with the non-governat@ngjanizations to promote the vocational training

to cooperate with the companies, factories, anerprises to improve and heighten the vocationaiitrg;

to cooperate with the Ministry of Interior to orgae skills training for the convicted persons;

to organize and control the testing of all kindguoifession and provide or deprive vocational tiedie based on the test

results;

® to prepare the standard business model by coopenatth the Ministry of Education, Youth and Spdxdsneet the extent
of labour market need locally, regionally, and waride;

® to control the apprenticeship training and the fiordapprenticeship management as determined biaioe law;

D/ The Youth Rehabilitation :

® To govern the minors who are 7 or below 18 yeamgefwho had committed an offense, such as gangstarorality
within the country and has the role to improve,alep the human resources and educate them to dedacgizen in the
future;

® to establish education center for children and msinas necessary, to raise, care, educate, andhose who committed
wrongdoing;

® to cooperate with the relevant ministries/instiins, international organizations, non-governmeuntigénizations;

® to develop education programs in order to trainntimors to be a well behaved citizen and respexctabw; and;

® to prepare legal principles and regulations relet@the management of the youth rehabilitatiofdfie

Article4
The Ministry of Social Affairs, Labour, Vocation@taining, and Youth Rehabilitation has the follogiarganizational structure:

The Cabinet of Minister;

The Department of general inspection;

The general Department of administration and fieanc

The general Department of social affairs and yoeliabilitation;
The general Department of labour and vocationalitrg;

The local based entities; and

The subordinate public institution "national furat §ocial security”.

The organizational chart of the Ministry of Sodidfairs, Labour, Vocational Training, and Youth Railitation is an annex to
this Anukret.

Chapter 111 : The Cabinet of the Minister
Article5

The cabinet of Minister is in charge of implemegtadl missions as determined by the provisions filkket No.20 ANK/P, dated
April 30, 1996 as referred to in the above contentscerning organization and functioning of theistiies and state secretariats.

Chapter 1V : The Department of General I nspection
Article6

The roles of the department of general inspectfahe Ministry of Social Affairs, Labour, Vocatioh@raining, Youth
Rehabilitation are:
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® To regularly inspect all subordinated entitieshaf ministry;

® to review, arrange and settle all administrativpdtes related to the competence and activitiéiseodfficials and agents
in the ministry;

® to report to the Minister on the functioning of thepected entities and report the measures toowepthe functioning of
those entities; and

o to perform other roles assigned by the ministry.

The department of general inspection shall be teehgene general director and a number of depugctlirs if necessary.
Chapter V : The General Department of Administration and Finance

Article7

The roles of the general department of administnaéind finance are:

® To coordinate all kind of activities of the ministat the central and local based levels which eleed to the budget,
financial, accounting, administrative and persorafigirs;

to prepare financial planning of the ministry;

to evaluate, facilitate, promote or encourage titéies or individuals who are under the supervisié the ministry;
to control the general disciplines of the ministedersonnel and entities under the supervisicheministry;

to manage human resource development policy ahihestry;

to establish public relations and disseminate rteniel information both internally and externally;

The general department of administration and fieastwll be headed by one general director and &ewuaof deputy directors if
necessary.

The general department of administration and fiedras form following departments:

The Department of Administration and Personnel,
The Department of Finance and Logistics;

The Department of Planning, Statistics, and Asseagm
The Department of International Cooperation and Aid

pPwbnhPE

Article 8
The roles of the department of administration aec@nnel are:
A/ The Administration Department :

® to coordinate all ministerial activities at the wahlevels and between the central level and |beakd entities by
collaboration with other general departments ofrtiiaistry;

® to manage and circulate administrative documentisémministry;

® to ensure the efficiency and administrative safetg social affairs of the ministry; and

® to prepare activity report and minutes of variousisterial leaderships.

B/ The Personnel Department :

® to manage administrative work of officials and agesf the ministry in cooperation with the staters¢ariats of Public
Services;

to prepare administrative letters related to mariat personnel for career management;

to design a program of expertise position and hurasaurces of the ministry;

to conduct need assessment of personnel training;

to develop and perform the internship and stafiettgyment policy in cooperation with state secratasf Public Services
and to implement such policy;

to prepare statistics of personnel management petional data;

to evaluate, facilitate, promote, or encourageetfitéty or individual who are under the supervisidrthe ministry;

to prepare salary for work, incentive, and suppegtme and social welfare policy; and

to perform other roles assigned by the ministry.

The department of administration and personnel bleadheaded by one director and a number of detitegtors if necessary.
Article9
The roles of the department of planning, statisacsl assessment are:

A/ The planning and statistics:
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to prepare the statistics of targeted tasks whietuader the responsibility of the ministry;

to study, collect data, determine plan of actior design the plan of ministerial activities;

to evaluate the quantity and quality of the adniiatfon, social affairs, labour, vocational traigjrand youth
rehabilitation;

to study statistics and future goals regardinga@dfairs, labour, vocational training, and yorghabilitation.

B/ The Assessment Department:

® to prepare the assessment report on the actigitidsachievements on weekly, monthly, quarterly,issmual and annual
basis;

® to cooperate with other departments to prepareuictibns, circulars, and acts of the ministry;

to advise and manage the reporting proceduresdfuhordinated entities and province/city;

® to conduct field visit to provinces/cities to beare of and collect information about actual sitraif the targeted tasks;
and

® to perform other roles assigned by the ministry.

The department of planning, statistics, and assesisshall be headed by one director and a numbaemity directors if
necessary.

Article 10
The roles of the department of finance and supmy a
A/ The accounting and finance:

to prepare the budget plan of the ministry andfelup its operations;

to properly collect revenues and transfer to tagedbudget in accordance with the financial law;
to gather and adjust the budget chapters;

to follow up the special account management;

to cooperate with the financial auditing agencauriting the ministerial revenues and expenses;
to gather and coordinate all any expenditures @ftimistry;

to manage the account payable in the implementafigublic procurement.

B/ The supply:

® to assess the need and prepare expense schedililatéaan arrangement of material and equipmeaihtenance for the
ministry;

to manage movable and immovable properties, stacksprepare an inventory list;

to administer garages and state vehicles of théstnyrand prepare expense schedule, allocate fukspare parts;

to receive and distribute equipment to the provlicity entities;

to keep invoice books and accounting figures;

to install information technology of financial adties and account payables;

to control process of public procurement transastiand

to perform other roles assigned by the ministry.

The department of finance and supply shall be hithgileone director and a number of deputy diredfarscessary.
Article11
The roles of the department of international coafien and aid are:

® to establish relationship with local and internaéibnon-governmental organizations in order toipigedte in the
development of all ministerial works;

® to prepare the cooperation programs, memoranduagreement with organizations and arrange appoirtsyaerd
meetings between the ministerial leadership areidarvisitors;

® to monitor and assess all activities of non-govemntal and international organizations who are sigies of the protocol
between the ministry and then report to the mipiabout the outcomes of such monitoring and assa#sioy requesting
for an approval to modify or terminate any agreetwdrich is not properly performed;

® to prepare texts and letters in order to coorditt&ecooperation and collaborations between théstnynand
organizations required to be a signatory to thégma or agreement with the ministry;

® to manage and follow up the utilization of aid frearious organizations;

® to manage the relationships between ASEAN countioieall activities related to the ministry;

® to facilitate papers such as passports and visasni$terial officials who have official missionbr@ad as assigned by the
ministry;

® to keep track on the evolution of the ministryexeint institutions, countries, and the world argbéininate this
information to the entities concerned; and
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o to perform other roles assigned by the ministry.
The department of international cooperation andshall be headed by one director and a numberpmftgelirector if necessary.
Chapter VI : The General Department of Social Affairsand Youth Rehabilitation
Article 12

The general department of social affairs and yeoeffiabilitation whose duties are to establish refethips, coordination,
management of social welfare, children welfaretaradion of labour forces and youth rehabilitation.

The department of social affairs and youth rehiaitin consists of five departments:

The Department of Social Welfare;

The Department of Children Welfare;

The Department of Labor Force Restoration;

The Department of Youth Rehabilitation Developmeainigl
The Department of Youth Rehabilitation Management.

aorwbnpE

Article 13
The roles of the department of social welfare are:

® to assist the most disadvantageous group in thetgoanaccompanied persons, unaccompanied eldedple, the
handicapped, and street people;

® to cooperate with relevant ministries/institutidagake legal measures and control measures tepr@vostitution and
human trafficking;

® to assist the victims of disasters, including reitdisasters, war, and other dangers;

® to manage the retirement fund regime and disalpktysion regime for the civil servants as deterchingthe Law on
Civil Servants of the Kingdom of Cambodia;

® to manage social security regime for the orphardecéased civil servants; and

® to perform other roles assigned by the ministry.

The department of social affairs shall be headedrgydirector and a number of deputy directoredassary.
Article 14
The role of the department of children welfare are:

to assist the orphans through bringing up, pratg¢etind educating them to be good citizens in dlogety

to organize and manage the orphanage and babyeresater for the abandoned babies

to rescue the children victim of physical abusaffitking, and sexual exploitation

to manage and cooperate with the relevant minfetrdomestic and oversea adoption;

to execute the government policy regarding childreder the international conventions and treatieghiich the
Kingdom of Cambodia is a signatory; and

® to perform other roles assigned by the ministry;

The department of children welfare shall be hednjedne director and a number of deputy directoredfessary.
Article15
The roles of the department of labor force resionadre:

To manage the labour force restoration and re-iatexn of handicapped into the society;
to provide physiotherapy treatment to all handieahp

to manage the production and providing artificiallds to handicapped;

to educate and train the handicapped;

to create jobs and develop the living standardhefiiandicapped at the community level;
to prepare, draft, and enforce the public policg Ews regarding the handicapped,;

to organize the cultural and artistic activitiesdaports of Cambodian handicapped;

to perform other roles assigned by the ministry.

The department of labor force restoration shath&aded by one director and a number of deputytdired necessary.
Article 16

The roles of the department of development of yoettabilitation are:
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® To develop education program and training;

to organize bulletin and libraries for vulnerabkéldren and juvenile education center;

to research and assess the socio-psychologicavioeh&f children and juvenile who are under thetpction at the
center;

to improve the human resources specialized in eurcaf vulnerable children and juvenile;

to prepare the legal principles and regulationsvaht to the management of the youth rehabilitation

to cooperate with the relevant institutions in ertleseek measures and planning to prevent theeaifuchildren;

to follow up and monitor and seek measures to tlelipren who are legally released from the cormctienter in order to
prevent them from repeating the offenses; and

® to perform other roles assigned by the ministry;

The department of development of youth rehabibtaghall be headed by one director and a numbeemity directors if
necessary.

Article17
The role of department of youth rehabilitation ngeraent are:

® to organize and create education center for vuberghildren and juvenile in the region, provineel @ity in accordance
with the increased rate of offenses;

® to gather children and juvenile under 18 yearsgefwwho are committing bad or illegal acts, suchrames and drug
addict and give them guardianship, education, eaidihg and tracing for their family or guardians;

® to design principles, regulations and bylaws farheeenter;

to form the disciplinary council, at each centerpider to examine and decide on the evolutiomefchildren and

juvenile;

to conduct expertise, prepare statistics, reseamdranalyze to find out the cause of juvenile'smde.

to establish file and propose measures for solution

to participate in the judicial hearings relatedhe juvenile offender;

to conduct psychological activities, organize figlgs, shows, and various activities to colleatds for youth

rehabilitation services;

® to perform other roles assigned by the ministry.

The department of youth rehabilitation managemkeall §e headed by one director and a number oftgeprectors if necessary.
Chapter VII : The General Department of Labour and Vocational Training
Article 18

The roles of the general department of labour awdtional training are to establish the relatiopshoordination, management
of labour inspection, jobs, and labour forces, labitealth center, social welfare, and vocatiorahtng activities.

The general department of labour and vocationalitrg shall be headed by one general director amahaber of deputy directors
if necessary.

The general department of labour and vocationalitrg consists of six departments:

The Department of Labour Inspection;

The Department of Employment and Labour Forces;

The Department of Labour Health;

The Department of Social Welfare;

The Department of Vocational Training; and

The Department of Vocational Technique and Laboarkdts.

oukrwdpE

Article19
The roles of the department of labour inspecti@n ar

® To prepare and implement the legal provisions agdlations related to working conditions and prisoecof workers,
and employees during the course of their caredoprance;

e to effectively strengthen the implementation ofdablaw and international convention regarding latend union rights
to assure the rights and benefits of workers, epgas, and employers;

® to appoint and supervise agents who conduct faddur inspection at the enterprises and monitmuamspection
activities for the purpose of having such entegwrigespected to these laws through notificatioidaguce, or at some
circumstances to prevent violations which have lsserved;

® to protect the organ representing the workers amul@yees at the enterprises;

® to put in the implementation of resolution procexurelating to the labour disputes;
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e to follow up and encourage the collective bargajragreement and social conflicts and examine agidtez convention
texts;

® to assume secretarial tasks of the committee olilabouncil and organizes all tasks of this comamsitand

o to perform other roles assigned by the ministry.

The department of labour inspection shall be he&geshe director and a number of deputy directongcessary.
Article 20
The roles of the department of profession and Iafarge are:

To study and propose development measures andrlpbatection;

to prepare legal restrictions of such rules andéemment measures and follow up their implementations

to initiate the creation and review employment aggpion;

to prepare labour statistics through cooperatidh aepartment of planning and statistics;

to prepare provision and regulations related tokimgr conditions of foreign workers/ employer by ealtation with
various departments in the ministry or other retgvainistries/institutions.

® to issue and revoke work permit of foreigners;

® to organize and manage in sending Cambodian wotkevsrk abroad; and

® to perform other roles assigned by the ministry.

The department of profession and manpower shdiebeed by one director and a number of deputytdired necessary.
Article21
The roles of the labour health department are:

® To prepare draft law and labour regulations regardhe protection of worker against risk of professincluding
worker's and employee's health in cooperation thighdepartment of labour inspection;

® to establish relations and close collaboration \Wtiour inspection to implement the law and regaoitest related to
hygiene of work and protect the worker's and emgxtg/health;

® to conduct a regular evaluation and monitoringadolr clinic activities at the enterprises;

® to encourage, coordinate and monitor the activifes labour clinic inspector who conducts persistetivity for the
protection of worker/employee health at the workpla

® to promote and provide financial support for mebstady related to health of worker/ employee; and

o to perform other roles assigned by the ministry.

The department of labour clinic shall be headedry director and a number of deputy directors deissary.
Article 22
The roles of the department of social security are:

® To design regulations and implement measures éptbtection of workers/employees and their farmifigainst social
risks which may cause any loss or reduction ofrtheiformances and help the workers/employees abheto support
their family burdens;

® to prepare different acts regarding the insurafeeookers/employees, including maternity, mortaldisability, and
senility as well as the preparation of regulatimgarding the insurance for the on-the-job injung @rofessional disease
and proposed regulations to provide a family besiefi

® to be in charge of monitoring the implementatiotegfal provisions and regulations and to act asopdbr existing
organizations to ensure the implementation of snehsures; and

® to perform other roles assigned by the ministry.

The department of social security shall be heageohle director and a number of deputy directorasasstants if necessary.
Article23
The roles of the department of vocational trairang;

To prepare training curricula for center and vawadl training school;

to collect data on the need of labour market ireotd balance the training against the labour marke

to organize final training examinations and issesificate to those who completed the training sesr

to coordinate and review training programs of aide of profession proposed by centers and vocaitioaining schools;
to organize the training and promote trainer cdjglinside and outside of the Cambodia;

to train Cambodian laborers who will be workingaifioreign country to meet with the need of inteova! labour
markets;

e to administer the center and all vocational trajrschools of the ministry; and
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o to perform other roles assigned by the ministry.
The department of vocational training shall be legidoly one director and a number of deputy dire@erassistants if necessary.
Article 24
The roles of the department of labour skill andlabmarket are:

® To prepare and propose strategic plan, long-temireanual vocational training program, and careientation program;

® to research the employment standard and coord@eatebodian training program with those of other ¢oas;

® to monitor and provide guidance to centers andapeivocational training schools, international and-governmental
organizations under the jurisdiction of the minyistr

® to assess and analyze the employment need andhitisge information of labour market through thedgtof critical
need of labour market which require training ankibeing the labour market with vocational traintagks;

® to conduct research on the quantity of professi@mhmoduce documents on career specificationddéevelopment of
skills;

® to organize information network, provide consutiati to students who completed the training coumesareer
placement or return to work at their communities;

® to prepare and draft legal provisions regardingathlegation of apprenticeship training, monitoriofapprenticeship
training, and funds for apprenticeship training emthe labor law; and

® to perform other roles assigned by the ministry.

The department of vocational skill and labour mast®ll be headed by one director and a numbeepiity directors as assistant
if necessary.

Chapter VIII : TheLocal Based Entity
Article 25

There shall be a provincial/city social affairdydar, vocational training, and youth rehabilitatmffice at each province and city
which is responsible for the performance and coatitbn of ministerial activities.

There shall be a district/khan social affairs, labe@ocational training, and youth rehabilitatidifice at each district and khan to
be responsible for the performance and coordinatfgrovincial activities.

Chapter 1 X : The Subordinated Public Institutions
Article 26

The national financial institution for social seieyis a public institution which has its legal penality and financial autonomy. It
is in charge of management and provision of sguiatection for worker/employee who are protecteghimwisions of the labour
law.

The organization and functioning of this publictingion shall be determined by a separate Anukret.
Chapter X : The Financial Auditing Entity
Article 27

The financial auditing entity shall be establisthgdhe Ministry of Economy and Finance under tlgueements of the
regulations defined in Anukret No. 81, dated Novemits, 1995 regarding the establishment of a fiiwuaciditing entity for
ministerial expenditures.

Chapter X1 : Final Provisions
Article 28

The organization and functioning of the ministntta central administration commencing from theslevhich is below the
department and at the provincial, city, khan, aisttidt levels shall be determined by Prakas ofitieistry of Social Affairs,
Labour, Vocational Training, and Youth Rehabilibati

Article29

For all responsibilities relevant to the competeoicether institutions, the Minister of Social Alffs, Labour, Vocational Training,
and Youth Rehabilitation and head of such instingishall cooperate to allocate their respons#sliand perform such
responsibilities through the joint Prakas betwdenMlinister of Social Affairs, Labour, Vocationalaining, and Youth
Rehabilitation and director of such institutions.
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Article 30

The Anukret No.56 ANK/P, dated September 23, 1@9jarding the organization and functioning of theaistry of Social
Affairs, Labour, Vocational Training, and Youth Raddilitation and any provisions which are contraryhis Anukret shall be
abrogated.

Article31

The Minister in charge of the Council of Ministekéinister of Social Affairs, Labour, Vocational Tnéng, and Youth
Rehabilitation, Secretaries of State of all minéstfinstitutions shall enforce this Anukret in actance with their respective
accountability from the date of signature herein.

Phnom Penh, October 04, 1999
Prime Minister Hun Sen
Have submitted to Samdech Prime Minister

Minister of Social Affairs, Labor, Vocational Traiy, And Youth Rehabilitationlth Sam Heng
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