JE DB B1T D F ik DB F IS M OFFB ORERF ... http://www.japaneselawtranslation.go.jp/law/detaiain?re=01&vm=.

JEHVITTEN (O V) O J7 A VI SF /LR S UMTIEVIMEIRSF - 9 ©
A
Act on Securing, Etc. of Equal Opportunity and Timent between Men
and Women in Employment
BERAE+tEFEEH —HEREE+ =7
Act No. 113 of July 1, 1972
ER/N
Table of contents
- Al (B R—ER)
Chapter | General Provisions (Art. 1-4)
o R OSEICRT DB kDY E RS K OFRHE O RS
Chapter Il Securing, Etc. of Equal Opportunity dmdatment between Men and Women in
Employment

g YRz B LT o ENORIEE BLA—HT5R)
Section | Prohibition of Discrimination on the Basif Sex, Etc. (Art. 5-10)
B FEIOMTANESHEE (BT =5
Section Il Measures to be Taken by Employers (Brt13)

B FEFRCHTLIEOREY GBS

Section Ill The State Assistance for Employers .(A#)

BE M OMRIR

Chapter 11l Resolution of Disputes

B oo REE BT LR—H1t%)
Section | Assistance in the Resolution of Disp#es. 15-17)
O NCE e a3

Section Il Conciliation (Art. 18-27)

e MR F T \R—F =1 %)

Chapter IV Miscellaneous Provisions (Art. 28-32)

HaE FAl B85

Chapter V Penal Provisions (Art. 33)

[t AU

Supplementary Provisions

F—w fehl

Chapter | General Provisions

(H#Y)
(Purposes)
FHdk ZOERT EOTOVELRET D AAREFREOHKIZOS L VEMOZEIZER
T2 B DB)ERHES R OFRRROERZX D & & BT, I EE OpZEI B L THERT
M ONHPESR OREREOREfR 2 X 2 F O E 2 HEET 5 Z L2 HNE T 5,

1of17 16/05/2012 11:C



JE DB BT 5 F 2 DB F IS M OFFB ORERF ... http://www.japaneselawtranslation.go.jp/law/detaiain?re=01&vm=.

Article 1 The purposes of this Act are to promote securing equal opportudityestment between
men and women in employment in accordance with the pringighe Constitution of Japan of
ensuring equality under law, and to promote measures, artie@rg,do ensure the health of women
workers with regard to employment during pregnancy and etfitketbirth.

(AR BE)
(Basic Principle)

H2k ZOBEBIZBWTL, TEESHINC IV ENESND Z &< o, KETTEE
oD TUIMELZEREIN OO, RELEBEAEEZEL LN TELLIICTLZ LA
ZDEARRPERE T 5,

Article 2 The basic principle of this Act is that workers be erdlbdeengage in full working lives,

with respect for maternity in the case of women workerssittibut discrimination based on sex for
all workers.

2 FELEWOICEEOH T ASLERI, fEICRE T 2 BARRBEEICES T, J7E Ol
EEFEDOREDRKOND L9 IZBDRITNIER LR,
(2) Employers, the national government and local governmeats ishcompliance with the basic

principle prescribed in the preceding paragraph, endeaywsomaote the full working lives of
workers.

QES SR U))
(Enlightenment Activities)

=% EEROHBALFET, BROSEICET 55 & O¥S oSk OB O MRS
DONWTERORL R ERD D & & HIT, KT, BHOZEIZRT 2 B L OBtk
M OFREDHER Z 1T T DB ER OB Z X 572, LERERESHZITI> b0 LT
2o

Article 3 The national government and local government shall contleigtecessary enlightenment
activities to increase public interest and understandiitigregard to the securing, etc. of equal
opportunity and treatment between men and women in employamehgspecially to remove the

various factors preventing the securing of equal opportunityraatment between men and women
in employment.

(5 2 AR = ) 5k SR EEARTT 81)
(Basic Policy on Measures for Equal Employment Opportunitieliér and Women)

S JBEAGEREILR. JERAOREIZRT 2 B L OBERES K ORPBOMRFEICRET 5
TSR DFEAR L 10D & T8 (LLT TR LMY EREATE) L), ) 2EDD
bLDOLT D,

Article 4 The Minister of Health, Labor and Welfare shall fornela basic policy concerning
measures in connection with the securing, etc. of equal apgrand treatment between men and
women in employment (hereinafter referred to as thaitBRolicy on Measures for Equal
Employment Opportunities for Men and Women").

2 BLBERAESYSERREARTHICED 2 FHIT, kOLBY &35,

(2) The matters to be determined in the Basic Policy on Meadar Equal Employment
Opportunities for Men and Women shall be as follows:

— BT K O T O 2 N ORESEATE OB RE % S

(Y MNattare ralatinn tn aarhanr in mar anc winmar winrlkkae' winrlkiinn liviae anr
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— JEMOEICRT D B L DOEERES M ORRBOHRFEICOWTEL X D &I 2K
DEREL T2 D N EFIH
(i) Basic matters concerning the measures to be takenaggind to the securing, etc. of equal

opportunity and treatment between men and women in emplayment

3 BRI FERRIEARTTENT. BT EE K O I8 E O 22 h 055 @att,
Eik Mk OMEDOFERELBE L TED LNRITIULR B0,

(3) The Basic Policy on Measures for Equal Employment Opportuffiitidden and Women shall be
formulated with due regard to such matters as the workirgjtams, views, and employment
situations of men workers and women workers respectively.

4 JEAETBREIL, BLEMESYEGREATHEZED HIZHTOTIE, HH1TH,
TBOREF RS OB AL 1E0, HEFRAFEOBERZRDL D LT D,

(4) The Minister of Health, Labor and Welfare, in formulgtthe Basic Policy on Measures for
Equal Employment Opportunities for Men and Women, shallubtige Labor Policy Council and
request the opinions of the prefectural governors in advance.

5 JEAEGMIREIL, BEMESBENRIEART 2 E0 Iz &, B, 2ol
EARTHEDET D,

(5) After having formulated the Basic Policy on Measures fardEgmployment Opportunities for
Men and Women, The Minister of Health, Labor and Welfnall publicize the outline thereof
without delay.

6 A _HOKRET, BRI ENRIEATTFOLEEIZ OV THRT S,

(6) The provisions of paragraphs 4 and 5 above shall apply motatisndis to amendments to the
Basic Policy on Measures for Equal Employment Opportunities éor &hd Women.

H o M OSSR T D B K DEEIES N OFRRB O S
Chapter Il Securing, Etc. of Equal Opportunity and Treatrietween Men and Women in
Employment

[ T 31 g i s oDz Y[R 2

Section | Prohibition of Discrimination on the Basis ok 3€ic.

(PER Z2 Bl &9~ % AR D EEIE)

(Prohibition of Discrimination on the Basis of Sex)
Bh FEEL FEHEOEERCERAICONT, TOMWRNZH D00 72 BEREE %
N AN DR AN ECAP AN

Article 5 With regard to the recruitment and employment of workers|®ms shall provide equal
opportunities for all persons regardless of sex.

FNR FEET, WRICHTLFHIZHOWT, Jr@E oM 2 Bm & LT, kv -z
LTiEZban,

Article 6 With regard to the following matters, employers shalldistriminate against workers on
the basis of sex.
— FBEOBRE CEBORS K OHEROI G235, ) | FiHE, B L OZHE I

(i) Assigmrment (including dbcationof dutiesandgrantof authority), promotion demotion and
training of workers;

= FEEESOEMTEOMIAUCHET HEHEAEOHE ThOTREARBE S TEDD
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H D
(i) Loans br housingandothe similar fringe benefis asprovided by Ordinance of the Ministrpf
Health, Lalor andWelfare;

= A ORFEKL O E HIERBOE T

(i) Change in joliype andemploymentstatusof workers; and

M GREOBINE A K OV I ONC 5718 2240 D B

(iv) Encouragement aktirement mandatory retirement agdismissal andrenewalof the labor
contract

(PERILISN D 2 B & 3 2 HE i)
(Measures on the basis of Conditions other than Sex)

Bk FETIL. FRELOEMLICRIRS 51281 2 FHICET 2 HE TH O THEE
DOMERLSNDFER Z2ZE T 50D 55 HEED B 2T BER O LMD RZE D
i OFE LR L CHEERITHERN ZHH & T 520 e RoBENN b HHE & L TEAY
BESTED DL HDIZONTIE, SEHEOXN SR LR HEHBOWHEICRDL L THEEEO
FEE 7N M REFEH DT LR ICHETH D 6. FROBEE ORI S L TYEREDE
M3 & B LRI LB T H D 5B DMOGHEI R MR H 558 TRIThE, 2k
it CCIER B 7guy,

Article 7 An employer shall not take measures which concern tmaitment and employment of
workers, or any of the matters listed in the items optieeeding Article and apply a criterion
concerning a person's condition other than the person'argkwhich is specified by Ordinance of
the Ministry of Health, Labor and Welfare as measuretsnthg cause a virtual discrimination by
reason of a person's sex, considering the proportion of rdemamen who satisfy the criterion and
other matters, except in a case where there istarlatp reason to take such measures, such as a
case where such measures are specifically required fputhese of performing the relevant job in
the light of the nature of that job; or a case where sudsures are specifically required for the
purpose of employment management in the light of the cstamoes of the conduct of the
employer's business.

(BMETT A AR D RNE BT % Rl

(Special Provisions of Measures Pertaining to Women Warkers

FINGE RI=SOHEIL. FEER, EHODBIZE T 25 L OB R K ORHB O R
DHIEEROTNLHFEFLLET 2 A HANE LTEME@BF AL TT O HEZ#T
LT EEBTDHD TR,

Article 8 The preceding three paragraphs shall not preclude employersaking measures in

connection with women workers with the purpose of improvirguonstances that impede the
securing of equal opportunity and treatment between men andmioreamployment.

(WEWA, IR, HPES A2 FEH & 3 5 AR B O EE IR SF)
(Prohibition, etc. of Disadvantageous Treatment by Reasb®lawfage, Pregnancy, Childbirth, etc.)
FILA FEFIL. LMTEESEEL, MR, SOIHE L Z L2 BEH & LTTPE
TOEDE LTI BRU,
Article 9 Employers shall not stipulate marriage, pregnancy orlahitdas a reason for retirement of
women workers.

2 FERIL METEENBEL-ZE 2B E LT, MEL TR0,
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(2) Employers shall not dismiss women workers for marriage.

3 FHEFI. TOEMTLILMTBENERL-Z &, MELLEZ &, ZEAMEE (B
A CAEERENE A ILE) BT IERE - HOBEIC L DRELFER L, SULRERE L <
LIRSS —THOBEIC L AREL LT Z L2 OMOTR X IFHEICET 2 FHEH THHOTE
ATBHE T TEDD bD A & LT, UMy E (26 L TR € OMAFIZE 722 Bk
Wa LTI B,

(3) Employers shall not dismiss or give disadvantageous treatonestmen workers by reason of
pregnancy, childbirth, or for requesting absence from wasrirescribed in Article 65, paragraph 1,
of the Labor Standards AdiAct No. 49 of 1947) or having taken absence from work ascpibed
in the same Atrticle, paragraph 1 or 2, of the same abty other reasons relating to pregnancy,
childbirth as provided by Ordinance of the Ministry of Hedl#bor and Welfare.

4 SRR O LT E K O PER — AR 2 il L AWM T LT ST R 1T
LT D, T2 L, FEENYEMEDTTEICHE T 2FHLHEB L T METRNE
EHFEA LT & & X, 2R TRV,

(4) Dismissal of women workers who are pregnant or in theyiear after childbirth shall be void.
However, this shall not apply in the event that the empfogesve that dismissals are not by

reasons prescribed in the preceding paragraph.

(F&#t)
(Guidelines)

Fak BEAGEREIL BLRNOLHELRE TROMEKE —HNOLE ZHE COREIZE
DLFEBUEH L, FELDHEUNIKLT 572 DI B fGE REICBWT THE#) &
9, ) EEDLHD LT D,

Article 10 The Minister of Health, Labor and Welfare shall formulgaelelines that are necessary
for the purpose of ensuring employers deal appropriately witm#iers prescribed in the
provisions of Articles 5 to 7 inclusive and of the precedirticle, paragraphs 1 to 3 inclusive
(referred to as the "Guidelines" in the following paagdy).

2 FEUEFNELOVFEEHOHE IR OREROEHIZONWTERT L, ZOHAICE
WC, FISREBMET TEE, #ENRMEOREREZ RO D) LHH0i1X, ) &
AR DBDET D,

(2) The provisions of Article 4, paragraphs 4 and 5, shall apptatraunutandis to the formulation
and amendment of the Guidelines. In these cases, thédball consult the Labor Policy Council
and request the opinions of the prefectural governors"tinl&#, paragraph 4 shall be deemed to
be replaced with "shall consult the Labor Policy Council."

fpee —

B FEEOETNEHEE

Section Il Measures to be Taken by Employers

(k57231 T 2PER 22 SENTEIX T 2 FIEIZ B 2 /e E B L O REE)
(Employment Management Measures Concerning Problems Cau&skigl Harassment in the
Workplace)

FH—a FEERL EHBWTUTON 2R SENCRT 2 2 DR M T 2 57 8& OXtic
(2 X0 HEETIEE IS E DI ERMIC O E AR AT SUX LR RS8N KV 4R%TT
BEORERFENESNDG Z DRI S| BELITBHE DD ORI T @8I hisd
2 12 O\ LB IR AR O 2 DAt O Jg A B B2 8 25 U 22 1T U722 B 7w,

Articla 11 Emnlnuarcchal actahlicl naracecans maacic in tarme namnlnvimar mananama tn
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miuvic a IMIVY U DT COMUNTIDTNTIVC UL OO0ULY THTLUOWO 1T LUTTTHIO ULCTTHIMIVY TV Tyl e wJ

give advice to workers and cope with problems of workers, ancbtake necessary measures so
that workers they employ do not suffer any disadvantage invtlbeeking conditions by reason of
said workers' responses to sexual harassment in the workptaneheir working environments do
not suffer any harm due to said sexual harassment.

2 JEAETIBREIZ, ATHOREICE ST FEENRH T RSHEICEH L T, Zo@Eirof
7 I 2 X D To OB fRE RIEICBWT 58 Lo, ) ZEDDLZbDET
Do

(2) The Minister of Health, Labor and Welfare shall fornweilguidelines required for appropriate and
valid implementation of measures to be taken by employers putsuast provisions of the
preceding paragraph (referred to as the "Guidelinetieifollowing paragraph).

3 HNUARFENHEEOCELHORE L, FEHORERVELIZOWTHENT L, ZOHEIT
BT, RFEFEMEF I, WHENRMEOBEREZRDL ] LH2H01FE, THEL
EHBERZDBDET D,

(3) The provisions of Article 4, paragraphs 4 and 5 shall applatiauhutandis to the formulation
and amendment of the Guidelines. In these cases, thédball consult the Labor Policy Council
and shall request the opinions of the prefectural goverioisticle 4, paragraph 4 shall be
deemed to have been replaced with "shall consult the Lailioy ouncil.”

(g M OV PE#% O RS BIZ B3 2 5 (&)
(Measures in Connection with Health Care during Pregynand after Childbirth)

B4 FEIL BEETEHENTTEDDLEIAICLY, ZORMT LM EE» T
Crfdys (WA -HEEREEE U —5) OBEIC X 2 REEEIIREZE L =T 5720
(CHERRERZMERT D22 D TE DL LI LRITIEZR B0,

Article 12 Employers shall secure the necessary time off pursuant pahisions of Ordinance of
the Ministry of Health, Labor and Welfare so that womerkers they employ may receive the

health guidance and medical examinations prescribed Mdbernal and Child Health A¢Act No.
141 of 1965).

Bh=k FETIL. TORMT D LMIEE D EISR O RMERRE SO IR RIS IEFE
FHATDLIENTEDL X OICT D720, BB OZERE | BH OBBE L E R RE % 5
CRRTIE 6700,

Article 13 Employers shall take necessary measures, such as dfamgeing hours and reduction
of work, in order to enable the women workers they employ tglyowith the directions they
receive based on the health guidance and medical examsatferred to in the preceding Article.

2 JEAETBREIZ, APEHOREICE ST FEENRH T RSHEICEH L T, Zo@Eirof
Bh7gFEHfiZz XD 7 DI B fqEE RIS WT 58t &vo, ) 2EDDLIHDET
Do

(2) The Minister of Health, Labor and Welfare shall forneilaecessary guidelines in order to
promote their appropriate and valid implementation of meastar be taken by employers pursuant
to the provisions of the preceding paragraph (referred tieeaGuidelines” in the following
paragraph).

3 HNARFENEE OCELHORE L, FEHORERVELIZOWTHENT L, ZOHEI
BT, RFEFEMEF I, WHENRMEOBEREZKRDL ] LH2H0i1F, THEL
EHBERDBDET D,

(3) The provisions of Atrticle 4, paragraphs 4 and 5, shall apptatraumutandis to the formulation
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anc amendmel of the Guidelines. I these casis, the term 'shal consul the Lakor Policy Counci
and request the opinions of the prefectural governors"tinld#, paragraph 4 shall be deemed to
be replaced with "shall consult the Labor Policy Council."

FoH FEFICKT D EORE

Section lll The State Assistance for Employers

g EiE. EHOSEICBT DB R OE)EFELRES R OFREN RSN D 2 & 2Rl
DD, FEENEM DI T D T L DB)E IS K OB Ofelr O & & 72> TWn
LEMEEZUETDIILAANE T ORICHBITORELHL, THEL XS LT85
IF, YR FEERICH L, HRZOMOEBZITH Z LN TE D,

Article 14 In cases where employers take or seek to take any of theiful measures for the
purpose of improving the circumstances preventing the sgafrequal opportunity and treatment
between men and women in employment, the State may provideltdion services and other
assistance to said employers in order to promote the sgofiggual opportunity and treatment
between men and women in employment.

— TORMT D5 EE OBLET OME M IR 2RO

() Analysis ofthe assignmergt and other employmentrelatedcircumstancesf the employes'
workers;

= Wi O ICHES E R OIS D B D)5 I K OB O Rk O g L T
DTVWLFELLUET HITY IO THEL R DHEEICEET 553 E DIER

(i) Preparaion, based orthe analysisreferred to inthe precedingtem, of plars concerningneasurs
necessary in improvingrcumstanceghat preventthe securing of equalpportunityandtreatment
between meandwomenin employment

= HE OFE TIE D L i E O FE i

(i) Implementation ofthe measurs provided for in the plars refered to inthe precedingtem;

WA= O E 2 RS 5 72 DI 7 (R ) O F fid

(iv) Establishment othe systemnecessary tonplementthe measure refered to inthe preceding
threeitems; and

H RS O E O FERIRBLO B R

(v) Disclosure otheimplementatiorof measurereferred to inthe precedingtems.

BT I OfRR
Chapter Il Resolution of Disputes
B POk O

Section | Assistance in the Resolution of Disputes

(G5 D B ERIRDR)
(Voluntary Resolution of Complaints)

BEIAE FERIT, BAK, BEER BAE BT ORAUE T EAE CEHIIED L HH
(T OFE R OCRMER D bOEFRS, ) ([ L, FBEroEFOREZzITz L
T, LR (FE T2 RET 2 EHE KU FESOGBE 2K T 5E 2MlE
& D UBFELOTEE OEGELHT 5200 AV D, ) 1Tk L YEEF oL
ZDIENLHFELZOH EMRIRRZX D X 528D RIT TR 570,

Article 15 Employers shall, when a complaint is submitted by workers caingamatters prescribed
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in Articles 6, 7, 9, 12 and Article 13, paragraph 1 (exceptdiruitment and employment of
workers), endeavor to achieve voluntary resolutions by seeimsnas referring said complaint to
grievances bodies (which are bodies for resolving complaons the workers of the workplace,

composed of representatives of the employer and represestattitre workers of the said
workplace).

(2 D FFTR DA LELZ BE S 2 K5 451])
(Special Provisions of Promotion of the Resolution of Disputes)

FHEAK BLRPLHELRET, BIEK B —FKEH B RROE =50 —H
IZE D HFHIZOWT OB &L FETE L O DI OWN T, (BRI 7 BERK 4 o0 fig
ROEMEIZBIT DI CPRH =EREE 2 5) BUS, FLRMOB T RN6H
FIEETOREITEAE T, KENPLHEF+LELETICEDDL EZAITLD,

Article 16 The provisions of Article 4, Article 5, and Articles 12 thrbud® of the Act on Promoting
the Resolution of Individual Labor Disputes (Act No. 112 of 2004)l siot apply to a dispute
between a worker and an employer with regard to the provisfoksicles 5 through 7, Article 9,

Article 11, paragraph 1, Article 12, Article 13, paragrapindtead, said dispute shall be subject to
the provisions of Articles 17 through 27 herein.

(R 4 DR DY)
(Assistance in the Resolution of Disputes)

HHEgk #HERRIGEBRET AIRICHET 2B L. Lo L FE 0BT XIE
— D DOFRIZO TR A KD DNTZHEITIE, B FOLEZIIK L, LB
. MEXEEEZT LI LN TE D,

Article 17 The directors of Prefectural Labor Offices may, when asieeither party or both parties
to a dispute prescribed in the preceding Article for aea%tst to resolve said dispute, give any
necessary advice or guidance or make any necessary rectatioeo the parties to said dispute.

2 FEFIT, FEESAEOE ZRDI-Z EEBB L LT, Y EE Ik L CitEZ
DOMAFIE 22N 2 L TEZR B 7R,

(2) Employers shall not dismiss or give disadvantageous treatoamworker by reason of said
worker requesting the assistance set forth in the pragedragraph.

oH waE

Section Il Conciliation

(FHE D ZEAT)
(Delegation of Conciliation)

FH\E HERRITBREZ. BEARCHET 204 Or@E OFE KR OERMIZOWT
D zlR<, ) IZOWT, HimFoLFE (LT TBERLEEE] Lo, ) OBGX
= HIHEDHFER H DTG AT BN T Y F ORI DIZOITHEEN B D LR D
& &3, BRI B BIRD Fr OBER OPEtE I BE 9 L IR NS — HOM IR E AR (U
T IERE=] L), ) [CllFEzfThELbD LT 5,

Article 18 The director of each Prefectural Labor Office shallmédehe competent Disputes
Adjustment Commission provided for in Article 6, paragrapt the Act on Promoting the
Resolution of Individual Labor Disputes (hereinafter reféteeas the "Commission”) for the
conciliation of disputes provided for in Article 16 (excemligpute on the recruitment and
employment of workers) when either party or both partiesith dispute (hereinafter referred to as
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the "pariies concerned™ apply for conciliatior anc the Direcior finds conclliatior necessary
resolve said dispute.

2 BIRB _HOHEIL, HFHEPAIEORFEZ LTZS A I >WTHENT 5,
(2) The provision of paragraph 2 of the preceding Article siglly mutatis mutandis to cases in
which a worker applies for conciliation set forth in greceding paragraph.

(=)
(Conciliation)

FHrILS HISRE—HOBREICES FHE LUT ZoHEickWnT IFFE Lwvwo, ) id =
ANDFHFZEEDT O,

Article 19 The conciliation prescribed in paragraph 1 of the prege@iiticle (hereafter in this
section referred to as the "Conciliation") shall bedeated by three conciliation commissioners.

2 FHMEZRIL. ZERDOEEDOI LG, SRV LN UDIELT D,
(2) The conciliation commissioners shall be nominated in agvay the Commission chairperson
from among its members.

F TR ZESL. WEOTDUERH L RO L L XX, ERYFEEOHEEZRD, £
DERZE ZENTE D,

Article 20 The Commission may, when it finds necessary for theciiation, request the parties
concerned to appear and hear their opinions.

2 ZEDE, BH—FLE HIEDDLIFHIZIOWTOHEE L FEF L OMOMFITIED
FUFDTDITHE R DD ERD, o, BRAFEZEONTOREN O D & &iE, BREE
FHOIED, BEFHR DGR THERNRFEI 2T o7 L SNOFEDOHEBEERD, £
DERZREI ZENTX S,

(2) The Commission may, when it finds necessary for the Gatich pertaining to a dispute
between workers and the employer with regard to the provisfofigicle 11, paragraph 1 and when
both parties concerned express their consent, requgsrties concerned and persons who are
alleged to have engaged in sexual harassment in the wogkpdataining to said case to appear and
hear their opinions.

B —5% ZESIE. BRYFENOORNTCESENENRDH L LR DL & XX, Ui
ZERDNEI D HE I 78 7 o0 B s XN O T2 G B E A SO IR ZE LR A A a4
T 2RI EE A RET H2E IR FEFEZRET 2E5 DO U FEMHIC O EALIEL
bLDLET D,

Article 21 The Commission shall, when it finds necessary basekeoaplication of the parties
concerned, hear the opinions as to said case in questios i@&presentatives of the workers
concerned or the representatives of the employers concgnoeare nominated by major
organizations of workers or employers in the jurisdictialsirict of the Prefectural Labor Office
where said Commission is established.

FBo TR RART, RWIEREMERL, BRSFEERICH LEOXMEEE LI LN TE
E)O

Article 22 The Commission may prepare a conciliation proposal and reeothits acceptance to
the parties concerned.

F o= RESIE. FAEIBRIHFITON TGS X DBIRO RIABLBN 2N ERD D &
EiE, MEZITHYI5 2 L TE D,
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Article 23 The Commission may, when it finds no chance for ggml by conciliation, discontinue
the Conciliation as to the disputes pertaining to.

2 ZESZ., MHEOHEICLVIEEZITBYS- & XX, TOEZ RS FH @ L7
BRI E ALY A AN

(2) The Commission shall, when it discontinues the Condaligpiursuant to the provision of the
preceding paragraph, notify the parties concernedidfdiscontinuance.

(IR o> H )
(Interruption of Prescription)

FH NS BISRE HOBREIC X VIHE T HUI O NG AR T, SiZliF D g
L7=FNRSRE _HHOBmMEZ T -0 6 =+ HUNICHEDO B L o 7-5E kI
TR atEl L7z & &1, RRhomWnicBA L Tid, FHEOHFEDORRZ, FF 2 D H o7
b DL RIRT,

Article 24 When the Conciliation is discontinued pursuant to the pimvisf the paragraph 1 of the
preceding Article and the persons who applied for theciiation file a suit as to the claim which
was the purpose of the Conciliation within 30 days of the dawtification prescribed under the

same Article, paragraph 2, the suit shall be deemed fitedeon the day when the Conciliation was
applied for in terms of interruption of prescription.

GRA TR k)
(Suspension of Court Proceedings)

FHTEA H\SE %%ﬁéﬁ“é%‘%ﬂD IHLRFELOHPFTH D DIZONTHERY
FEMGFRANMER T 2581280 T, ROEKEZOWTNEIT2EHRH D . Ho,
F%f?ﬁé%%@/\ﬁ@EﬁJ_Ti)‘g?)é &, ZAREHIETIR. A LI OB & E o Tkt F
feze PIET 2 FOREEZT LI ENTE D,

Article 25 In the case of court proceedings that are pending betiwegratties concerned as to civil
disputes prescribed in Article 18, paragraph 1, the court progselly setting a period of up to
four months when both of the parties concerned file fmétition for suspension and either of the
circumstances below can be applied.

— HEHFITONT, BERYFEFRICBOTGRENERSLTWVD Z &,
(i) Saidconciliationis to be carried out betweéhe parties concerned as tbe disputeconcerned.

TOETEICEET 2 HEOIE0, BIR Y EE TSI LT P OMR EX D O
BENHDH L,

(i) In additionto thecass prescribed ithe precedingtem, the parties concerned are to have an
agreemento resolvesaiddisputes through Conciliation.
2 ZFHFEHPFTIE. WOTHRHOREZRV T Z LN TE D,
(2) The court of suit may rescind the ruling prescribed irptleeeding paragraph at any time.
3 FHHOWNTEHATT HRERCRTIHROBEIZ LV E—THOUPEZ I E T REITK
LT, FREFLLTDHZ ENTERN,

(3) No appeal shall be available against a ruling to disresgetition prescribed in paragraph 1 and
a ruling to rescind the ruling prescribed in paragraphder to the provision of the preceding
paragraph.

(& EHR LD TR )

(Reauest. Etc. for Provision of D&
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’“*+/\7f< ZERIL, YHEZERIBE L CW A EHOMIOT-DITHLERNH D ERBD D
&L, BERITBUTICN L, BRI ORMZ OMMLBEIR T 2RO D Z LN TE 5,
Article 26 The Commission may, when it finds necessary in ordegdolve cases pending before the

Commission, ask relevant administrative agencies forssecg cooperation such as the provision of
data.

(BT = ~DZEAT)
(Delegation to Ordinance of the Ministry of Health, Labid &Velfare)
“tHtEsk ZOENTED L bODIEN, RIEOFHICE LLERFEH T, EATEHES T
ED D,
Article 27 Necessary matters concerning the procedures for theli@baniin addition to those

provided for in this section shall be provided for by OrdinandeeoMinistry of Health, Labor and
Welfare.

FHUE MR

Chapter IV Miscellaneous Provisions

(FHA%)

(Investigations, Etc.)

NS EAGEIRE. BRI EE K O B O N ORSEETE ICB UL
IR BT D b D LT D,

Article 28 The Minister of Health, Labor and Welfare shall impletm@cessary researches and
studies concerning working lives of men workers and womekes®respectively.

2 JRAEGREIL, ZOERORATICE L. BSTEREE ORI L, BRI OREEZ O
VB 1 HRDDH T ENTE D,

(2) The Minister of Health, Labor and Welfare may, whefslhe finds necessary with regard to the
enforcement of this Act, ask the director of each releadniinistrative organ for necessary
cooperation such as the provision of data.

3 EAEIMHREIL, ZOEBEORATICE L., #HOER IR O LERIRARE 2RO D 2
EINTE D,

(3) The Minister of Health, Labor and Welfare may, witbaed to the enforcement of this Act,
request needed investigation reports from the prefecturatmgons.

GRS ORI NCBY S . FRE R OEE)
(Collection of Reports and Issuing of Advice, Guidance, armbRenendations)

Bk BATEBREIL. ZOEEORITICEALLEN S H LD D & Xd, FEEID
XLT, EARD, IWF, FHEELIBEZT L2 LN TE S,

Article 29 The Minister of Health, Labor and Welfare may, whenhefinds necessary with regard
to the enforcement of this Act, request reports of empdosied give employers advice, guidance,
and recommendations.

2 AEIZED DEATBREOHERIL., JBETBETCTEDDLEZAICLY, ZOo—f%
HERR B RRICEET D LR TE D,

(2) The authority of The Minister of Health, Labor and Wedfarescribed in the preceding paragraph
may be delegated to the directors of Prefectural Laboc&3ffibased on Ordinance of the Ministry

nf Uaalth | alar anc \Aalfara
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(Publication)

=t+5& BAGEHREIL BLENOHELRET, FARE-HLOHE =_HET, Ht+—
GE—H, B RZROHEZLFE -HOBEISER L TW A FEFICK L, f/igE —H
OHEICE D8V EZ LTEGARICEBWT, OS2I 128N ISt olo b X
X, TOFERRKTHIENTE D,

Article 30 In the event that an employer is in violation of any ofgfevisions of Articles 5 to 7,

Article 9, paragraphs 1 to 3, Article 11, paragraph 1chrti2 and Article 13, paragraph 1, the
Minister of Health, Labor and Welfare gave recommendatmmsuant to the provisions of
paragraph 1 of the preceding Article, but the employer hasomaplied with it, the Minister of
Health, Labor and Welfare may make a public announcemesnicbfviolation.

(i BB 2 %561

(Special Provisions for Mariners)

S-Sk MBECELEE (B SRR E S5 BARE HICHET SmEA
K ONFHEIZBET DMBIC/ A D T 2FICB L TiE, FUEFHE—HIF N RISGEUE L

O (RSB A, B HRE A B RE HAROE A+ =% |
Tomaeat, ) BHEEEH, B H BT RE IENCET =&

NEATEARE) LoD THEER@EKR] & BURFEME (RZRFEAH, HH5REH
T, B SECHEEOE T A CHICBWCHERNT 25825, ) T I EBCR
Tzl L0 HRBTRTBEER) & BHAKE 7. Btk HILEE I,
B R RO PR T TRAEE S LHo0k THERwmES) & Fh
R =T T Es (B A ARSI ILE) BN T RRE —HOMEICL D
IELTER L, IS L IIFREHE _HOBREIL I 2R EEZ L2 L] EHDHDIT

M B (R EERE ) B\ ERE - XIE ZHOBUEIC L TEEIC
WEFLmppolzZ & &y BHERE - B H/\KHE - HEUE RS s T
ERRIERER) LHo013 HTERRE (EREHRELz G0, ) | &0 BTARE
—IE R Tl 558 A GRS DR IR O fEstE |2 B9~ D IEEER AN R —HOMm Gk E B S (L
T IEER) L), ) ITHEZITOED] LHH0IF BT BEEXICHIEEZZE
9o &35,

(B
%
.
o
=

Article 31 With regard to the mariners and persons seeking to becormeragrescribed in Article

6 paragraph 1 of the Seafardfimployment Security AdfAct No. 130 of 1948), the term "The
Minister of Health, Labor and Welfare" in Article 4 pgraphs 1, 4, and 5 (including cases in which
the aforementioned applies mutatis mutandis to Articlerdgoaph 6, Article 10 paragraph 2,
Article 11 paragraph 3, and Article 13 paragraph 3), Arti€flgaragraph 1, Article 11 paragraph 2,
Article 13 paragraph 2, and Articles 28, 29, and 30 shadeleened to be replaced with "Minister of
Land, Infrastructure, Transport and Tourism"; the term dkdtplicy Council” in Article 4 paragraph
4 (including cases in which the aforementioned appliestsutautandis to Article 4 paragraph 6,
Article 10 paragraph 2, Article 11 paragraph 3, and Axtic3 paragraph 3) shall be deemed to be
replaced with "Central Labor Relations Commission for Masri; the term "Ordinance of the
Ministry of Health, Labor and Welfare" in Article 6 itePy Article 7, Article 9 paragraph 3, Article
12, and Article 29 paragraph 2 shall be deemed to be repladetOxitinance of the Ministry of
Land, Infrastructure, Transport and Tourism"; the term "retijgea leave as prescribed in Article
65 paragraph 1, of tHeabor Standards AqAct No. 49 of 1947) or having taken a leave as
prescribed i the same Article, paragrap 1 or 2 ofthe samt Act” in Article 9, paraarap 3 shall b

http://www.japaneselawtranslation.go.jp/law/detaiain?re=01&vm=.
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deemed to be replaced W|th 'having been absent from worleasritred in Artlcle 87 paragraph 1
or 2 of the Mariners' Act (Act No. 100 of 1947)"; the ternrédtors of Prefectural Labor Offices"
in Article 17 paragraph 1, Article 18 paragraph 1, and Art&9d paragraph 2 shall be deemed to be
replaced with "District Transport Bureau Chief (includbigector of Marine Transport Control
Department)"; the term "refer to the Disputes Adjustn@mnmission provided for in Article 6
paragraph 1 of the Act on Promoting the Resolution of Individabbr Disputes (hereinafter
referred to as "Commission") for conciliation" in Artidd® paragraph 1 shall be deemed to be
replaced with "refer to the District Labor Relations Cossian for Mariners for conciliation."

2 AHEHOBUEIC LV HARAONTHHNEKE —HOBEIZ LY B2 CTHREHT )7
BZ B 2T O FHFIZ OV TR, BIES _EOBEE, BH LR,

(2) The provisions of Chapter lll, Section Il shall not applytite Conciliation conducted by the
District Labor Relations Commission for Mariners uponréferral provided for in the provisions of
Article 18, paragraph 1 being replaced in accordance vétpriceding paragraph.

3 HIHHOFEOERIL. AEBRD I LG YMBEMT TBEZBESOSEN AT 5=
ANDZE THIRT 2 6@A TRV S, ZOBRICBN T, Y%t BERYHEE D
6®$jf (DS RENR DD LR L XL, FHEZERODIGBHEZED S LY

BT B EB RO RRPM AT ORAEN LD UYEFFICOTBERAES D LT 5,

(3) Manegements for the Conciliation of matters set fortié preceding paragraph shall be dealt
with by the council composed of three members nominated fraongpublic members by the
chairperson of said District Labor Relations CommissiomMariners. In this case, said council,
when it finds necessary based on the application of thegadncerned, shall hear the opinions on
said case of the members who are nominated by the alsainpef said District Labor Relations
Commission for Mariners from among the employer membersvarier members.

4 B EROE *ﬁ%”*+t FCTOREIX, F _HOFEIZ OV THERT
Do ZOHBEITHBWT, F+5& B 5K FEoFFLAOE _+AREYH [RES)
EHDHDOIT TMEMGHBZEES) &, Fo+tLEP TZof) L0 FE=+—5%
EEIEKROENIE) &, THE) L H501% TREEREOGEE] L. EASEES &
H5HOIX BRIy BEE SN LRAEx b0 LT 5,

(4) The provisions of Articles 20, 22 to 27 inclusive shall applyatis mutandis to the Conciliation
referred to in paragraph 2. In this case, the term "dsgiom” in Articles 20, 22, 23, and 26 shall be
deemed to be replaced with "District Labor Relations Conmomider Mariners." The term "this
section" in Article 27 shall be deemed to be replaced'\Kitticle 31, paragraphs 3 and 4," the term
"Conciliation" in the same Article with "the councitdh Conciliation" and the term "Ordinance of
The Minister of Health, Labor and Welfare" in the saknicle with "Rules of the District Labor
Relations Commission for Mariners."

(i FH RS
(Exclusion of Application)

oty %QEM Bk O =Hi, AiE, B LRI ICE =+FRofEiR. EERA
E&U%ﬁ@ B2, B _FFE _HoOHREIE, BREOEZABE GREEMSATEYEAN
BB ERIZ %#é&ﬁ(wﬁ += E&ﬁ CTHEATER) B ILENSOME 2R
<o)\ﬁﬂﬁwgﬁﬁhﬁﬁ(wﬁ FARAEEEE E LS OBAEZT 5 EH
Ak E. ESETE (B -+ HEEFEN+15) OmEHE =T 5 ESRE & OB #K
& (B IAEEREE E AT HE) B KHERIICHET 2KEICE L CldaEH L7
AN
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Article 3z The provisiors of Chapte Il, Sectiors Ianc lll, the precedin Chapte, Articles 2¢ anc 3C
shall not apply to members of the national and local publie.pravisions of Chapter II, Section II
shall not apply to national officer in the regular governmnsentice (except personnel referred to in
Article 2, item 4 of the Public Corporation and NatioBaterprise Labor Relations Act (Act No.
257 of 1948), court officer who are subject to the Act on Tempdiagsures concerning Court
Officer (Act No. 299 of 1951), Diet officer who are subjectht® National Diet Officer Act (Act
No. 85 of 1947), and members prescribed in Article 2, paragrapthg Self Defense Forces Act
(Act No. 165 of 1954).

FHaE FAl

Chapter V Penal Provisions

Bt =% BT ASEE-HOBREICL2WMEZET. UIRBOREL LFIL, —+
JT LT DN AT S,

Article 33 Any person who has not made a report required by Article 28grgoh 1 or who has
made a false report shall be liable to a civil fine @fmore than 200,000 yen.

Al ()
Supplementary Provisions (Extract)

(BT H)
(Effective Date)
Bk ZOERI. MO BANLITT 5.
Article 1 This Act shall come into force as from the date opitsmulgation.
BB CERCH\FER A Z— BIE#E N5
Supplementary Provisions (Act No. 82 of June 21, 2006)

(R4 5 )
(Effective Date)

Bk ZOERT. ERHIVENHA —B 6 T3 5, 2720, MRIEEROBEIT, T
SR EEO 2 WIET DIEE (R HEEIEREA T 5) i frbRyT s ik
(REFNIY - AR A\ L) o SR — T — S O OWIEME Ot o H 3T Z 0
EROTEATO B OV IEW A2 BT 2,

Article 1 This Act shall come into force as from April 1, 2007. Howetlex,provisions of Article 7
of the Supplementary Provisions shall come into force asditivar of the date of enforcement of

revised provisions of Article 2, paragraph 1, item 1 (4) of tigli® Consultant on Social and Labor
Insurance Act{Act No. 89 of 1968) in the Act for Partial Revision of fgblic Consultant on
Social and Labolnsurance Ac{Act No. 62 of 2005) or the enforcement date of this Abtckvis
later.

(R Fr D BRI DL BE 3 2 FF B2 B3 2 it A &)

(Transitional Measures as to Special Provisions of PromotitedResolution of Disputes)
Ik ZOIEROKET ORI S B BIR A Fr O MR OIS BE S L iEAE CERR =4
EHREE T 5 BARE -HOMPIEEZAES LIT [FAR) Lo, ) IRELT
WA RNEE HEHE —THOH > F AR DM ONTL, F—FOBEIC L DM EZDOE
DI BT 2 F e DB)FE IS R OB OfERFIZEIT o (BUT BEngl Luv
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9. ) BEARKOBEICOID ST, RBRERTOHIC L S

Article 2 With regard to disputes under the conciliation prescribétinle 5, paragraph 1 of the
Act on Promoting the Resolution of Individual Labor Disputest (da@. 112 of 2001) pending before
the Disputes Adjustment Commission (hereinafter refeoexb tthe "Commission™) provided for in
Article 6, paragraph 1 of the same Act already arisen aptorcement of this Act, the provisions
then in force remain applicable, notwithstanding the promssbf Article 16 of thé\ct on Securing,
Etc. of Equal Opportunity and Treatment between Men and Woniemploymentrevised in
accordance with the provisions of Article 1 (hereinaftderred to as "New Act").

(BRh oD FP T 2 B4 2 ikt A &)
(Transitional Measures as to Interruption of Prescription)

%3% *@%ﬁwwﬁ@Wﬁmiéém%ELTV%%#x@ﬁE’ié&E%@Eﬂ@
YRR T 2 B DY e o N OB O e 8 (2 B9 2 A DU SR 55 — TH O G2 B
Lémﬁ%®ﬁ%&@cf“é%“KOWT®ﬁ%%#+E*®ﬁE@ﬁ%L%LT
Z DIEHEDORIAT ORI, FHEOHFEN SN D & BT,

Article 3 With regard to application of the provisions of Article @#4he New Act to any claim
subject to the Conciliation as to Article 14, paragraphthefct on Securing, Etc. of Equal
Opportunity and Treatment between Men and Women in Employpnientto the revision by this

Act in accordance with the provisions of Article 1 pendiedpre the Commission upon enforcement
of this Act, the Conciliation shall be deemed as applieavf@n this Act comes into force.

(FNRNZ B9~ % FRas &)

(Transitional Measures as to Penal Provisions)
FHWUSK  ZOEFEORATHIC LIEATRIS T 2RO SV T, ZRBIERTOFNT K
60

Article 4 With regard to the application of penal provisions to acts ctiguinprior to the
enforcement of this Act, the provisions then in forcelgkahain applicable.

(FREs)
(Reviews)

BHE BUNIEZ, T OERORATHREFE L0 L2558V T FHER O ZROBUEIC
& D WER DI B IEIEEF NSO OB EDTITORNE R L, LERH D LD
LEEIE, TROOHEIZOWTHEFZMA, ZORRICHESDWTHERELHT L
DETD,

Article 5 The Government shall, when five years have passed sie@ntorcement of this Act,
consider the state of enforcement of the New Act angrbesions of Article 64-2 of theabor
Standards Actevised in accordance with the provisions of Article 2. Gawent shall, when it
finds necessary, review these provisions and, based omestel, take necessary measures.

D—HUIE)

(Partial Revision of the SeafareEsployment Security Ayt

(FEFf = EAEE =1+5) O—fa2RO X 5 IZWIET S,

Article 6 The MarinersEmployment Security ActAct No. 130 of 1948) shall be partially revised as
stated below.

FNE
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B+ —%y 1F=8) 2 | FALE-H, F+5&F A, B+ _F£A0E+=5
B W, T REE 2 B RE ] LD D,

"Chapter III" in Article 91 shall be revised to "Artic paragraph 3, Article 11, paragraph 1,

Article 12 and Article 13, paragraph 1" and "Article 21, paapbrl" shall be revised to "Article
11, paragraph 1."

Fiut &EHEYp T +ERE—H & I =+—5F—m . IEHLLIiE
Z T3 Ik 5,

"Article 27, paragraph 1" in Article 92, paragraph 5 shalteaésed to "Article 31, paragraph

(LRI L1ED—ESE)

(Partial Revision of the Public Consultant on Social andtiisurance Agt
Bk HERBRTEHEO —EZRO X IZHIET S,

Article 7 The Public Consultant on Social and Labmurance Acshall be partially revised as
stated below.

BRSO USR] &2 TSRS IS8 5,

"Article 14, paragraph 1" in Article 2, paragraph 1, itef@)lshall be revised to "Article 18,
paragraph 1."

(s B D JE H O HELZ B9~ 2 RERIHE {15 D — FBEAE)
(Partial Revision of the Special Measures Act for EmployrReomotion of Mariners)

BN MBEOJEHOAEIZBT L ReEEE (BT ARSI A E) O—izk
DX IITKIET D,

Article 8 The Special Measures Act for Employment Promotion of Mesif&ct No.96 of 1977)
shall be partially revised as stated below.

TR AT T8 s & TH - —&E - 2, IHLL %
33 1Cded 5,

"Article 27, paragraph 1" in Article 14, paragraph 6 shalteyésed to "Article 31, paragraph

(55 B JRIE F5 2 0D 1E 7238 = DO R I ONRIE S5 B O st 41 0B S B3 2 iAo
—HRE)

(Partial Revision of théct for Securing the Proper Operation of Worker Dispatchindertakings
and Improved Working Conditions for Dispatched Workers

FISk  JIEAIRIE S 2 O JE IE 70 E O NIRIE T8 D RESE R OFAFEIZ B9 5 14
e EFATHFERBENING) O—8 2RO X5 IZHIET 5,

Article 9 TheAct for Securing the Proper Operation of Worker Dispatchingdotakings and

Improved Working Conditions for Dispatched Workéhst No. 88 of 1985) shall be partially
revised as stated below
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BUto " =) &~ BB, B &EH B R OHT
SREH) S, B 2 R R IS D,

"Chapter III" in Article 47-2 shall be revised to "Ar&cB, paragraph 3, Article 11, paragraph
1, Article 12 and Article 13, paragraph 1" and "Article garagraph 1" to "Article 11, paragraph
1"
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