ACT
of 23 May 1991

On employers organizations

Chapter |
General Provisions

Article 1. 1. Employers shall have the right, without priauthorization, to found
organizations of their choice as well as to joi@r, on condition to observe their statutes.

2. An employer in the meaning of this Act is a persglefined in article 3 of the Labour Code.
3. Repealed.

Article 2. Employers organizations shall have the right to nfbufederations and
confederations and to join them; any organizatiederation and confederation has the right
to belong to international employers organizations.

Article 3. Employers’ unions, their federations and confatiens shall be self-governing and
independent in their statutory activity from thevgmmmental administration bodies, bodies of
territorial self-government and other organisations

Article 4. Organizations of employers, their federations emafederations may not carry out
activities in order to restrict the right of worketo associate in trade unions or to exercise
supervision over workers organizations.

Article 5. The main task of employers’ unions, their federadi and confederations shall be
to protect rights and represent interests, inclydioonomic interests, of associated members
in relations with trade unions, authorities andibsdf governmental administration as well
as territorial self-government bodies.

Article 6. 1. The property of organizations, federations emfederations of employers shall
be acquired by means of contributions of their mermpdonations, legacies, and from the
income that they earn from their activities andpenty.

2. Contribution for employer@rganizations, mentioned in item 1 above, is dated into the

costs of income revenue, up to the limit determimettie Council of Ministertsregulation.



Chapter I1

The establishment of employers' organizations

Article 7. 1. The employersorganization shall be found with the founding feson passed
at a founding meeting by at least ten employers.
2. Any decision concerning the membership in anleygps organization of a legal person as
an employer shall be made by the body authorizethdake declarations on behalf of this
organization.
3. The founding meeting, which passed the resolutan founding an employérs
organization, shall adopt statute and elect a foghdommittee composed of at least three
persons.
Article 8. 1. The statute of the employeasganization shall specify, in particular:
a) the name of the organization, the seat and thikaweat scope of its activities;
b) its authorities, method of election and revocatsmope of competencies and the terms
of office;
c) goals and tasks of the organization and methodanus for their pursuing;
d) rules of acquiring and losing the membership;
e) rights and obligations of members;
f) the method of representation of the organizatiomh thie persons entitled to contract
property obligations on behalf of the organization;
g) rules of amending of statute, dissolution of thgamiization, and the distribution of its
property in the event of liquidation;
h) sources of financing of the organization and praces! for setting membership fees.
2. Organizations, which intend to establish teridodivisions, shall set out in their statutes
the organizational structure and the rules goverthe foundation of those divisions.
Article 9. 1. The employefsrganization is subjected to compulsory registrain National
Court Register.
2. If the founding committee fails to submit thegistration request within 30 days of the
founding date, the founding resolution shall becowwid.
Article 10. Employer5organization acquires legal personality on the ddthe registration.
Article 11. 1. The employefsorganization shall immediately notify the court ahy
amendment of its statute. If the court does narabjection to the amendment in terms of its

compliance with the law, the amendment shall cam@force 14 days following notification.



2. If there are objections referred to in item fhe tcourt shall notify the employérs
organization and shall set a date a hearing tewethe objection within 30 days of the date
of notification submitted by the employemsganization regarding amendment of its statute.
3. Repealed.
Article 12. 1. The court shall delete the employesgganization from the National Court
Register if:

a) the authority specified in the statute passed asibecto dissolve the employers

organization;
b) the number of members of the organization remaglevb ten for a period of time
exceeding three months

2. The court shall ascertain the circumstancesrezfdo in item 1, either ex officio or upon
request of the employérsrganization.
3. Repealed.
Article 13. 1. Matters concerning registration of employerganization shall be reviewed in
accordance with the provisions of the Code of CRiibcedure pertaining to non-litigious
procedures.
2. The court shall reviewed matters referred tiaam 1, within a period of 14 days from the
date of submission of a request.
3. Repealed.
Article 14. The provisions of art. 7 to 13 shall apply to deations and confederations
referred to in art. 2, subject to the following:

a) the number of funding members of these organizatinay not be less than three;

b) Repealed

c) The court shall delete the organization from thédwal Court Register if the number

of members remains below three for a period of #xeeeding three months.

Chapter 3

Rights of employers' organizations

Article 15. Employers organizations, federations and confederationd $laae the right to
pass their statutes and internal rules, to freédgtetheir representatives, to appoint their

boards and to draw up their programmes of actaitie



Article 16. 1. Employers’ organisation, representative in rtneaning of the law of 6 July
2001 concerning Tripartite Commission for Socio-ammic Issues and voivodship social
dialogue commissions (Dz. U. No. 100, Text 1080thwfurther amendment8), further
referred to as "the law concerning Tripartite Cossian for Socio-Economic Issues ", shall
have the right to pronounce its opinion on undedyprinciples and draft texts of legal acts in
the scope covered by the employers’ union taslkdods not relate to underlying principles of
the draft state budget and draft budgetary law, sghoonsultation is governed by separate
provisions.

2. Authorities and bodies of governmental admiaigtn as well as territorial self-
government bodies shall be obliged to provide ey®is organisations with opportunities for
exercising rights referred to in paragraph 1, oma¢époting with the trade unions.

Article 16" 1. An employers' organisation, representative in theamng of the law
concerning Tripartite Commission for Socio-Econonigsues, shall have the right to
pronounce its opinion on consultative documentthefEuropean Union, in particular white
papers, green papers and communications, as wdlafislegal acts of the European Union
within the scope of tasks covered by employer usiitasks.

2. Authorities and bodies of governmental admiaisin shall deliver the consultative
documents of the European Union as well as draftllacts referred to in paragraph 1, to
competent statutory authorities of the union, fixthe time-limit for presenting an opinion.

3. Authorities and bodies of governmental admiatgin shall deliver consultative documents
of the European Union as well as draft legal aefferred to in paragraph 1, to an appropriate

electronic address, indicated by a competent stigtiody of the union.

Article16%. 1. An employers' organisation, representative lie meaning of the law
concerning Tripartite Commission for Socio-Econortssues, shall have the right to apply
for adoption or amendment of the law or other leagalwithin the scope of tasks covered by

the tasks of the employers’ organisation.

2. Proposals concerning laws shall be submittethéyrganisation to deputies to the Sejm or
bodies having legislative initiative, and proposatmcerning other legal acts - to bodies

entitled to issue them.

3. A public body, with which the proposal was lodgshall be obliged, within 30 days, to
provide an employers' organisation with its positiand in the case of negative position - also

with its reasons.



Article 17. Under the rules specified in separate provisi@nsployers organizations shall
participate in collective negotiations and entdo inollective agreements as well as other
agreements within the scope of their statutoryais.

Article 18. 1. Income from economic activity pursued by thaplyers organizations,
federations and confederations shall be used fdioqmeance of their statutory tasks and
cannot be divided amongst the members.

2. Employers organizations, federations and comé&aas shall benefit from tax relieves
available to the associations.

Chapter 4
Responsibility for violation of provisions of the Act

Article 19. 1. If the registry court finds that employerrganization authority pursues
activities which are in contradiction to the Adtetcourt shall set a period of at least 14 days
to adjust the activities of that authority to thevgrning law. The proceedings shall be
instituted upon the motion of the competent voivopgprosecutor.
2. If the period of time specified in item 1 passedfectively, the registry court may:

a) impose a fine on each member of the said authority;

b) set a new date for elections to the employers azgtian authority referred to in item

1 under the pain of suspending activity of thahatity.

3. If the measures specified in item 2 prove tonedfective, registry court, upon the motion
of the Minister of Justice, shall pass a decisiord¢lete the employérgrganization from
National Court Register. This decision may be alguka
4. Provisions of Article 13 shall apply to mattefarred to in items 1 to 3 above.
5. The employers organization deleted from thestegiby valid decision of the court shall be
obliged to cease its activities immediately andiqrer liquidation of the organization within
no more than three months of the day the decisemoines valid, in accordance with the
procedures provided for in its statute.
6. Provisions of items 1 to 5 above shall applfetterations and confederations referred to in
art. 2 of this Act.



Chapter 5

Transitional and final provisions

Article 20. 1. Organizations associating employers on théskasprovisions in force until
this Act becomes valid may become employers orgdioizs within the meaning of art. 1
item 2 or art. 2 after adapting their statutesdmpgly with provisions of this Act and after
fulfilling conditions of this Act.

2. By the time a national representation of empieym the basis of this Act is founded, until
30 September 1991 at the latest, the rights aneresits of Polish employers shall be
represented at the international level by the Gaeriation of Polish Employers.

Article 21. This Act shall come into force 30 days afterdlage of its promulgation.



