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- Good morning, everyone! I salute the ILO Director-General, Guy Ryder, on behalf of whom
I greet all the authorities who are with us at this important event to analyze and reflect
labor relations in a socioeconomic context as challenging as the current one.

- The effects of the covid-19 pandemic go beyond the health area. They reach the most
diverse areas of society, causing changes in human relationships, some of which we alre-
ady know and others that we will only know the real dimension of in the future. The fact is 
that the historical, financial, and social impacts caused by this serious crisis are still being 
delineated and debugged.

- At this moment, we live under the constant need to adapt to sudden disruptions, in a 
scenario in which it is no longer possible to return to what was agreed as “normal”. We are 
facing new paths and new ways of living, including in labor relations.

- A report released by the ILO estimates that 70% of young people in the world had their
training interrupted in 2020. In addition, one in six had to stop working; and 42% of those 
who kept their jobs had their income reduced. These difficulties have compromised the 
education and training of a significant portion of the workforce and caused a major chan-
ge in the professional perspectives of an entire generation. This situation is even more 
critical for people in situations of social vulnerability. 

- In this sense, it is even more important to pay attention to vocational education and to 
the rapprochement between government, the private sector, and systems that promote 
vocational education. We need to ensure access to education and enable it to respond to 
current demands and new trends in the labor market. 

- Brazil has an advantage over other countries, as it has training systems that are linked to
the private sector, such as SEST SENAT and the other entities that make up the “Sistema
S” (S System) which is financed by large companies.

- In the post-covid-19 context, the S System will play a strategic role in professional edu-
cation, helping people who are facing problems to access the formal labor market. This
will be essential for Brazil to be competitive against other countries and for a well-trained
workforce that can fit into the future of work.
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- Therefore, it is possible to see the current scenario as an opportunity. Even before the 
current crisis, the technologies and new ways of working required organizations and their 
professionals to develop new skills.
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- It is necessary that workers are prepared for new roles and new activities and that or-
ganizations know how to adapt them to these demands and requalify and improve the 
workforce so that they can provide new business models.

- However, it is important to emphasize that Brazil needs a favorable business environ-
ment to enable massive job creation. It is extremely opportune for us to resume discus-
sions in the Executive, Legislative, and Judiciary branches on the structural reforms that 
will enable the modernization of the State.

- Administrative and tax reforms, for example, will contribute decisively to alleviate the 
deficit in public accounts, which grows every year. It should be noted here, however, that 
both the labor measures adopted by the government before the crisis and the proposals 
to preserve jobs amidst the pandemic were important to avoid an irreversible wave of 
company closures and consequent layoffs. Nevertheless, now, we need to overcome 
palliatives and move consistently towards a modern state with full employment.

- Finally, I congratulate all those involved in holding this conference, and I commend the 
ILO’s work and commitment to promoting decent work for all people. Thank you all!
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