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Conference Chair, 

Distinguished delegates, 

1. Singapore welcomes the ILO’s call for a global response to advance a human-
centred recovery from COVID-19 that is inclusive, sustainable and resilient.

2. Guided by the ILO Centenary Declaration for the Future of Work, Singapore is
focusing on three key areas.

3. First, an inclusive recovery.

 The Singapore Government has set aside US$75 billion to help workers and
businesses.

i. Of this, US$18.5 billion has been disbursed under our Jobs Support
Scheme to offset wages and save jobs. This has benefited the majority
of our workforce, of over 2 million workers in more than 150,000
firms.

ii. Close to 200,000 self-employed persons have also received cash
payouts amounting to almost US$7,000 each, under the Self-employed
Person Income Relief Scheme (SIRS).

 For lower-wage workers, our aspiration is to cover all sectors with our
Progressive Wages, to upgrade their skills and uplift their wages.

 We are also providing levy rebates and waivers to help employers retain
migrant workers and to protect their livelihoods.

4. Second, a resilient and adaptable workforce.

 Singapore’s tripartite partners are working together to help jobseekers affected
by the pandemic gain industry-relevant experience in key growth sectors.

i. As of end February this year, nearly 93,000 workers have found new
opportunities in jobs and skills placements under the SGUnited Jobs
and Skills initiative.

ii. The Jobs Growth Incentive also provides wage offsets to support hiring
in growth sectors. Employers can receive up to US$11,000 per non-
mature hire, and up to US$40,000 for each hired aged 40 and above.
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 In the longer term, to adapt to structural economic shifts, the Singapore 
tripartite partners have drawn up 23 Industry Transformation Maps covering 
more than 80% of our entire economy. These guide employers to seize 
opportunities in the future economy and to prepare our workers for future jobs 
through upskilling.    

 
5. Third, a sustainable approach to ensure safe and decent work for all.  

 
 We adopt Safe Management Measures that enable a safer return to 

workplaces.  
 

 We are also prioritising our workers’ mental well-being.  
 

i. We introduced iWorkHealth which is a digital tool to help employers 
identify their employees’ areas of stress. A new Tripartite Advisory on 
Mental Well-being at Workplaces also provides further guidance.   
 

ii. We have partnered non-governmental organisations to launch Project 
DAWN. This is a taskforce to improve awareness and access to mental 
health assistance amongst our migrant workers.  

 
6. The Singapore government is committed to ensuring that a post-COVID future of 

work is one of better jobs and safer workplaces for all.  
 

 We are happy to have strong support from our tripartite partners.  My tripartite 
colleague, Sister Mary Liew, Deputy Member of the Workers’ Group of the 
ILO’s Governing Body, spoke on 7 June on how we are collectively preparing 
workers and businesses to look to the future of work with confidence and 
emerge stronger from the pandemic.  
 

 We will also do our part to support the region’s preparations in answering the 
ILO’s call to “work for a brighter future”, through our Regional Centre for the 
Future of Work (RCFW).  

 

7. In closing, we welcome further opportunities to work with the ILO and we reaffirm 
Singapore’s commitment to host the 17th Asia and the Pacific Regional Meeting in 
2022. 
 

8. Thank you.  
 

 
 

 
 

 
 
 

CHECK AGAIN
ST D

ELIV
ERY




