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How we work
To create a framework for their national development ILO member States are encouraged to develop Decent Work Country  

Programmes (DWCPs), which define priorities for development and provide a structure for ILO assistance. The ILO supports  

these DWCPs with a wide range of technical assistance that includes the development of employment and work-related policies  

and legislation, labour market systems, social dialogue, industrial relations, social security, skills and vocational training, labour  

migration, working conditions and occupational safety and health.

In addition, the ILO supports the collection of labour market data and analyses economic and social indicators, so that policies and

programmes can respond to evolving and emerging labour market trends.

The ILO’s work in Asia and the Pacific has been strengthened by a growing number of formal partnerships, a trend that also reflects

the region’s deepening integration. In addition to long-standing arrangements with the European Union, Japan and the United States,

there are more recent partnerships with the Governments of Australia, Republic of Korea and Singapore, and support from multi-

lateral organizations such as the World Bank, the International Finance Corporation, and other parts of the United Nations system. 

One result of these arrangements is the growing portfolio of technical cooperation projects that make possible additional work in 

areas where more impact is required, at regional, national or local level. These cover a wide range of work and workplace related 

issues, including labour migration, green jobs, youth employment, gender, enterprise development, skills and vocational training.

In September 2006 the ILO’s membership in the region - governments,  and employers’ and workers’ organizations - committed 

themselves to an “Asian Decent Work Decade”. In doing this they reaffirmed their dedication to the overall goal of full, productive 

and decent employment for all by 2015 and, specifically, to implementing the priorities laid down in their national Decent Work 

Country Programmes. To support the aims of the Decade, five regional priority areas were selected: competitiveness, productivity 

and jobs; labour market governance; youth employment; managing labour migration; and local development for poverty reduction.



Striving for social justice in Asia and the Pacific
For some years Asia and the Pacific has been not just the fastest growing part of the world but the fastest growing region seen in

modern times. While this growth has lifted hundreds of millions out of absolute poverty, it has also imposed economic and social

strains and forced countries to adjust to change and make decisions about their future development at unprecedented speed.

The region’s policy-makers have faced a range of challenges relating to uneven economic growth, increasing informality, 

inadequate recognition of work-related rights, and intensifying globalization. These coalesced around the economic and jobs crisis

that began in 2008 and brought not only a rise in overall unemployment but, equally concerning, an increase in under 

employment, vulnerable employment, youth unemployment, and persistent gender inequality. Together these pose a threat to the

region’s long-term, equitable, sustainable social and economic development, as well as to the achievement of the Millennium 

Development Goals.

The ILO’s member States responded to the crisis by unanimously adopting the Global Jobs Pact. The Pact is based on the Decent

The Pact offers a set of robust, realistic and practical policy options that are designed to ensure employment and social protection

are at the heart of crisis response strategies and that such policies support development that is economically, socially and 

environmentally sustainable, fosters equity and supports fair globalization.

The ILO works with countries to respond to the labour and employment-related issues they and their people face. Institution 

building, healthy social dialogue and sound labour market governance help create the right conditions for sustainable, ‘greener’

local development and advance social and economic progress. However the rapid pace of development has brought a considerable

range of challenges, influenced by geographic, social and economic conditions. These challenges include improving adherence

to international labour standards and enhancing respect for fundamental principles and rights at work, combating the growth of

informal and insecure employment, increasing productive employment opportunities and creating a basic social floor (an important

tool in the fight against poverty). Other pressing concerns include the employment, social and human rights of some specific 

groups (such as migrant workers, indigenous peoples, displaced and disabled workers), human trafficking, bonded labour and 

eliminating the most hazardous forms of child labour.

Work Agenda and the ILO’s four principle strategic objectives, which are critical for both recovery and continuing development.
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