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The Russian tripartite con-
stituents – government, 
employers’ and workers’ 
organizations – and Direc-
tor-General of  the Inter-

national Labour Organization Guy Ryder, signed in 
Moscow a Programme of  Cooperation for 2017-

2020 aimed at increasing employ-
ment opportunities and labour pro-
ductivity; promoting workplace com-
pliance and ensuring decent working  
conditions; cooperation in the field of  
social insurance and pensions; promo-
ting international labour standards and 
strengthening social dialogue.

In the context of  the slowdown of  the 
global economy, the Russian Federa-
tion continues to make vigorous efforts 
to reduce distress in the national labour 
market. According to the Russian Federal 
State Statistics Service, in 2015, the 
employment rate was 65.3 per cent, which 
exceeds the average employment rate in developed 
countries and European Union member States (64.9 
per cent in 20141). However, despite the relatively 
satisfactory situation of  the Russian labour market 
in general, regional labour markets are character-

ized by significant disparities in unemployment rates 
and the duration of  unemployment, and by territo-
rial mismatches between the demand for and supply 
of  labour. Some regions have a high labour market 
tension indicator that is 1.5 times the average figure 

ILO, Russian Federation Sign New Cooperation 
Accord, Set Key Priorities

Programme of  Cooperation 
to focus on increasing 
employment opportunities and 
labour productivity; promoting 
workplace compliance and 
ensuring decent working  
conditions; cooperation in 
the field of  social insurance 
and pensions; promoting 
international labour standards 
and strengthening social 
dialogue Continued on page 2

1 http://ec.europa.eu/eurostat/statistics-explained/index.php/Employment_statistics

Vladimir Putin met with Director-General of  
the International Labour Organization Guy 
Ryder on November 22, 2016. 

Excerpts from the Transcript of  the Meeting

President of  Russia Vladimir Putin: 
First, I would like to congratulate you on 
your re-election as Director-General of  the 
International Labour Organization.

Russia has over many years maintained a very 
constructive working relationship with the 
International Labour Organization. We value 
highly this cooperation, and attach great impor-
tance to the tasks addressed by the ILO. Work-
ing closely with trade unions and protecting 
workers’ rights are definitely priorities for us.

ILO Director-General Guy Ryder: 
As you have indicated, Mr President, we 

renewed the cooperation agreement between 
the Russian Federation and the ILO in a 
ceremony presided by the Deputy Prime 
Minister. I want to insist upon the importance 
that the ILO attaches to its partnership with 
Russia.

 This has several dimensions. The first is our 
work with our Russian partners, Minister, the 
employers and the workers and I think we are 
working very constructively and very positively 
with them.

 The second dimension is from our office 
in Moscow. We have a large office in 
Moscow. We cover the whole of  the sub-
region, all your neighbouring countries. I 
think Russia is very much a leader and the 
example in many social and labour areas to 
those countries with whom you share your 
experience.

And the third dimension, if  you will allow me 
to mention, it is your leadership personally 
and of  your government in the G20 and in the 
BRICS grouping.

Thanks to the leadership of  the Russian 
Presidency the year before last and the 
particular contribution of  Minister Topilin, 
Russia has established a labour track in the 
BRICS work and this is something that the 
ILO will wish to support in the future. 

Meeting with ILO Director-General Guy Ryder

Aleksander Shokhin, President, Russian Union of  Industrialists and 
Entrepreneurs, Guy Ryder, ILO Director-General, Olga Golodets, Deputy 
Prime Minister of  the Russian Federation, Maxim Topilin, Minister of  
Labour and Social Protection of  the Russian Federation, Mikhail Shmakov, 
Chairman, Federation of  Independent Trade Unions of  Russia
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The Governing Body of  the International Labour 
Organization (ILO) has re-elected Guy Ryder as 
Director-General for a second five year-term to 
start in October 2017. 

Guy Ryder received 54 of  the 56 votes cast by 
the titular members of  the ILO’s Governing 
Body. The vote was conducted at the ILO’s 
headquarters in Geneva. He was the only can-
didate. 

“I thank the Governing Body members for 
their renewed confidence. My second term 

will start as the world of  work is undergo-
ing unprecedented and transformative change. 
One asset that we have to master this change 
is our unique tripartite structure: government, 
employer and worker representatives will play a 
key role in shaping the future of  work and reas-
serting social justice as the pole star of  interna-
tional policy making,” Ryder told after his re-
election. 

Warning that “the denial of  social justice on a 
deeply disturbing scale constituted a real threat to 
stability and eventually peace in our societies,” the 
head of  the ILO called on its members to make 
the Organization a leader in delivering the United 
Nations’ 2030 Agenda for Sustainable Develop-
ment through decent work. 

Guy Ryder – who is the 10th ILO Director-
General – has some thirty-five years of  expe-
rience in the world of  work, most of  it at the 
international level. 

He was first elected as ILO Director-General in 
May 2012 and took over from Juan Somavia in 
September 2012. 

Since his election, Ryder has strengthened the role 
of  the ILO in the G20, with the BRICS and the 
G7+ group of  fragile and conflict-affected countries. 
The ILO has also developed new initiatives with the 
World Bank and moved its Decent Work Agenda to 
the centre-stage of  the UN’s 2030 Agenda. 

Guy Ryder started his career at the International 
Department of  the Trade Union Congress in 
London. In 1998, he joined the ILO in Geneva, as 
Director of  the Bureau for Workers’ Activities. In 
2010, he was named Executive Director responsible 
for International Labour Standards and Fundamen-
tal Principles and Rights at Work before becoming 
ILO Director-General in 2012. 

Born in Liverpool (UK) in 1956, he was educated 
at the universities of  Cambridge and Liverpool.

Guy Ryder Re-elected as ILO Director-General for a Second Term

in the Russian Federation. These and other employ-
ment issues will be addressed under the Programme’s 
priority area – “increasing employment opportunities 
and labour productivity”.

Another priority issue in the new Programme is pro-
moting workplace compliance and ensuring decent 
working conditions. In recent years, Russia has 
invested heavily in modernizing the national occu-
pational safety and health and labour inspection sys-
tems. Legislation introducing a uniform procedure for 
workplace assessment that makes it possible to objec-
tively identify and assess working conditions has been 
adopted. Russia also took the important step of  set-
ting up the Regional Alliance of  Labour Inspections 
(RALI) for the countries of  the Commonwealth of  
Independent States (CIS) and Mongolia.

In the coming four years, Russia and the ILO will 
work together to improve the social security system 
by focusing on greater pension system effective-
ness, with the prospects to ratify ILO Convention 
No.102 soon, thereby, making it possible to guaran-
tee a decent life at an old age.

Other priorities include strengthening social dia-
logue, particularly at the sectoral, regional, and 
municipal levels, and promoting international 
labour standards. Russia has already ratified 74 
ILO Conventions to date, including the eight fun-
damental ones, and the work on the ratification 

and implementation of  ILO 
Conventions will continue.

The Programme of  Coope-
ration was signed during the 
ILO Director General’s visit to 
the Russian Federation. Guy 
Ryder also attended celebra-
tions to mark the 25th anniver-
sary of  the Russian company, 
LUKOIL, with whom the ILO 
has a partnership on youth 
employment.

Continued from page 1

Guy Ryder met with Alexander Shokhin, President 
of  the Russian Union of  Industrialists and 
Entrepreneurs (RUIE). They discussed the key 
areas of  cooperation between the ILO and RUIE

During his visit to Moscow, Guy Ryder met with 
Mikhail Shmakov, Chairman of  the Federation of  
Independent Trade Unions of  Russia (FITUR) and 
visited the Museum of  FITUR

ILO Director-General meets with Vagit Alekperov, 
President of  LUKOIL

Meetings in Moscow
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On 12 December 2016 
in Moscow, the Ana-
lytical Centre for 
the Government of  
the Russian Federa-
tion hosted an expert 

round-table meeting featuring a presentation 
of  Russia’s concept for the implementation of  
the ILO’s Future of  Work Initiative.

The meeting was addressed by Lyubov Yeltsova, 
Deputy Minister of  Labour and Social Pro-
tection; Mikhail Shmakov, Chairman of  the 
Federation of  Independent Trade Unions of  
Russia (FITUR); Marina Moskvina, Managing 
Director of  the Labour Market and Social 
Partnership Department, Russian Union of  
Industrialists and Entrepreneurs (RUIE); 

Nicolas Niemtchinow, Advisor to ILO Direc-
tor-General, representatives of  the CIS coun-
tries and employment experts. 

On behalf  of  the Russian Government, Lyubov 
Yeltsova expressed support for the ILO’s Future 
of  Work Initiative.

In his in-depth presentation, Nicolas 
Niemtchi        now, Advisor to the ILO Director 
General, focused on a Future of  Work initi-
ative, one of  the seven initiatives that w ould 
mark the ILO’s centenary in 2019. He noted 
that processes of  change were taking place at 
such speed and on such a scale as to consti-
tute a transformation of  the world of  work. 
Therefore, the ILO needs to understand and 
to respond effectively to them in order to be 
able to advance its mandate for social justice. 
He emphasised that an active discussion of  the 
ILO’s global initiative is unfolding worldwide: 
more than 50 national dialogues have been 
held so far. The Advisor to ILO Director-
General stressed the importance of  the fact 
that the Russian Federation has joined the dis-
cussion of  the ILO’s initiative by hosting this 
expert round table.

In his presentation, Mikhail Shmakov said, 
“The ILO has proposed to discuss, in a seri-
ous, open and honest manner, what the 
world of  work will look like in the 21st cen-
tury. Trade unions are prepared for such a 
dialogue.” Marina Moskvina stressed that 
“the ILO’s Future of  Work initiative is a key 
priority for the RUIE.” 

Elena Zotova, expert at the Russian Govern-
ment, and Leonid Tutov, researcher at the 
Lomonosov Moscow State University Depart-
ment of  Economics, introduced the audience 
to Russia’s vision of  the ILO’s global initiative. 
Their presentation focused on four priority 
issues, including work and society, decent 
jobs for all, the governance of  work, and the 
organi   zation of  work and production. 

The round-table meeting on the implementation 
of  the Future of  Work initiative was attended by 
representatives of  Armenia, Azerbaijan, Belarus, 
Kazakhstan, and Kyrgyzstan.

The Future of  Work National Dialogue in Russia

Mikhail Shmakov, Chairman of  FITUR, addressing the 
audience

Nicolas Niemtchi        now (left at the photo) introduced ILO’s 
Future of  Work Global Initiative

The meeting was attended by representatives of  Armenia, 
Azerbaijan, Belarus, Kazakhstan, and Kyrgyzstan

Olga Koulaeva, Director of  the ILO DWT/CO Moscow  
and Mikhail Pouchkin, coordinator of  ILO’s Future of  
Work initiative

Olga V. Koulaeva was 
appointed Director 
of  the ILO Decent 
Work Team and 
Country Office for 
Eastern Europe and 
Central Asia on 1 
November 2016.

Since February 2010, she had served as a 
Senior Employment Specialist at the ILO 
DWT/CO for Eastern Europe and Central 
Asia.

Ms Koulaeva graduated from the Moscow 
State University Department of  Econo-
mics and holds a Ph. D. in Economics. 
She is fluent in English and Swedish. 

In 1983-1990, Ms Koulaeva lectured at the 
Patrice Lumumba University of  People’s 
Friendship in Moscow, and conducted 
research in areas such as labour market 
and vocational training.

Between 1990 and 2002, she served as Mar-
keting and Finance Director in a number 
of  companies, including VneshAgro 
Soviet-Swedish Joint Venture, Vita Corpo-
ration, and 2F Sverige AB in Stockholm. 

In 2002-2004, she was Financial Manager 
with the Swedish National Labour Market 
Board (AMS).

In 2004-2005, she served as Deputy Project 
Director and in May 2005, was appointed 
Project Director of  the Swedish National 
Labour Market Board (AMS) and the 
Swedish Public Employment Service. Her 
main areas of  responsibility included 
planning, budgeting, implementation, 
monitoring and follow-up of  international 
projects related to the labour market and 
employment policy. 

Appointments
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VCT@WORK: Implementation throughout the Country

Globally there are an estimated 37 million people 
who are living with HIV, the majority of  them 
of  working age. Over 35 million people have died 
of  AIDS related illnesses, making it one of  the 
most destructive pandemics in history. Taking a 
“Life cycle approach to HIV” is essential. 

Most people are in the world of  work for a 
large part of  their life. The world of  work 
can play a critical role in many aspects of  the 
AIDS response: reducing discrimination and 
ensuring that people are not denied the right to 
work; enhancing access to HIV information; 
facilitating access to HIV testing and treat-
ment; and expanding the coverage of  social 
protection.

The ILO continues to build on its past efforts 
to contribute to the goal of  zero AIDS-dis-
crimination. The Political Declaration on End-
ing AIDS recognizes the importance of  work-
place initiatives. It highlights the role of  
employers, unions and governments in protect-
ing workers from discrimination associated with 

HIV and AIDS, in line with the ILO Recom-
mendation on HIV and AIDS and the World 
of  Work, 2010 (No. 200).

Expanding HIV testing continues to be a major 
challenge, but using the world of  work as a stra-
tegic entry point has proven effective. The ILO’s 
VCT@WORK initiative promoting volun-
tary counselling and testing for workers is show-
ing very encouraging results. Between July 2013 
and December 2015, we were able to reach close 
to five million workers, test three million and 
refer over 85,000 to treatment. This initiative is 
showing what can be done and we hope that this 
experience will be taken on board and scaled up 
in workplaces everywhere. 

Guy Ryder:
“AIDS is not over. With the 
finish line in sight, we need to 
keep our foot on the accelerator 
and reinforce the role of  the 
world of  work as a strategic 
stage in the life cycle approach 
to HIV”

1 December is Observed as World AIDS Day

Throughout 2016, 
we have provided 
a detailed coverage 
of  the Volun-
tary Confidential 
HIV Counselling 

and Testing at the Workplace campaign 
implemented across Russian regions. In 
Russia, the ILO’s VCT@WORK initia-
tive was pioneered by the Siberian Coal 
Energy Company (SUEK) and the Rus-
sian Railways JSC. Several major Rus-
sian companies, including Gazprom Oil 
JSC and Irkutsk Oil Company LLC, have 
expressed their commitment to launching 
the VCT@WORK effort at their produc-
tion facilities.

On the eve of  the World AIDS Day, first 
pilot actions were held jointly with the 
ILO and AIDS Centres at the South-Urals 
and Sverdlovsk Railways. These events, 
supported by thematic exhibitions, dis-
cussions and presentations at workplaces 
made by specialists of  the regional AIDS 
Centres, were met with great interest and 
generated a lively response from workers. 
The Russian Ministry of  Labour and 
Social Protection supervises the organisa-
tion and piloting of  the HIV/AIDS pro-
grammes at the Russian Railways JSC 
workplaces. 

VCT@ WORK event at Sverdlovsk 
Railways

Vladimir Lisovsky, Deputy Director for Production 
at SUEK Moscow Office participates in HIV 
testing.

Shift supervisors of  Irkutsk Oil 
Company participated in the 
ILO VCT@WORK event

Alexey Zatoplyaev, Head of  HR at Sverdlovsk Railways, 
takes the test.

A VCT@WORK event held as part 
of  the All Russian Occupational 
Safety and Health Week in Sochi, 
Russia’s main OSH forum.

Employment is Key in the Life Cycle Approach to HIV

Excerpts from  the Statement of  the ILO Director-General Guy Ryder 
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Workshop in Moscow: Strengthening HIV and AIDS 
Workplace Response 

On 15-17 Novem-
ber 2016, Mos-
cow hosted a joint 
training workshop 
“Strengthening HIV 

and AIDS Workplace Response,” co-orga-
nised by the ILO Moscow Office and the 
Russian Ministry of  Labour and Social Pro-
tection.

Representatives of  the Russian Ministry of  
Labour and Social Protection, the Russian 
Ministry of  Health, the Federal Service for 
Supervision of  Consumer Rights Protection 
and Human Well-Being (Rospotrebnadzor), 
the Federal Labour and Employment Service 
(Rostrud), the Russian Union of  Industria-
lists and Entrepreneurs (RUIE), the Federa-
tion of  Independent Trade Unions (FITUR), 
the Confederation of  Labour of  Rus-
sia (KTR), and a number of  major compa-
nies, such as Russian Railways, Gazprom Oil, 
Shell Exploration and Production Company 
in Russia, SUEK, RUSAL, Irkutsk Oil Com-
pany, and AIDS Centres completed a three-
day course on providing workplace-based 
HIV/AIDS awareness and education pro-
grammes.

The workshop was addressed by Grigoriy 
Lekarev, Deputy Minister of  Labour and 
Social Protection, and David Krishtal, Depu-
 ty Chairman of  the Federation of  Indepen-

dent Trade Unions of  Russia. Both empha-
sised the importance of  the HIV and AIDS 
response and expressed their hope that the 
country’s major employers represented at 
the workshop would launch HIV and AIDS 
awareness campaigns for their employees. 

Lilia Tsai, Chief  Specialist of  the Depart-
ment of  Occupational Medicine at the Sibe-
rian Coal Energy Company (SUEK), drew 
the attention of  the Ministry of  Labour and 
FITUR representatives to a lack of  educa-
tional materials for employees aged 30 to 60 
– the age group recently accounting for the 
greatest number of  new HIV infections.

SUEK was the first large Russian company 
to request the ILO’s assistance in organizing 
HIV prevention at its enterprises and to 
join the ILO’s global initiative for voluntary, 

confidential HIV coun-
selling and testing 
for workers (VCT@
WORK). SUEK’s expe-
rience reveals that 
availability of  rapid HIV 
testing is essential for 
effective VCT@WORK. 
Rapid HIV tests can 
provide results within 
10-15 minutes, but there 

is often a shortage of  this type of  testing 
kits at AIDS Centres. In addition to this, 
VCT at remote production facilities without 
onsite medical service requires mobile labs, 
which are often lacking at AIDS Centres, 
and more HIV counsellors. 

Other issues raised at the workshop included 
the need for the tripartite partners at all levels 
to provide targeted HIV and AIDS educa-
tion and awareness, and proposals to develop 
a methodology for providing pre-test counsel-
ling, perhaps in the form of  group counsel-
ling, in the workplace and to maintain a data-
base of  good practices of  HIV and AIDS 
awareness programmes delivered by compa-
nies and enterprises.

The workshop participants based on the Rec-
ommendation No. 200 emphasized the leading 
role of  the Russian Ministry of  Labour and 
Social Protection in coordinating the HIV and 
AIDS workplace response by involving the 
social partners in the development and imple-
mentation of  comprehensive awareness pro-
grammes in partnership with the Ministry 
of  Health, Rospotrebnadzor, and other rele-
vant institutions. The mentioned activities are 
expected to affect  positive changes in risky 
behaviours and in attitudes towards people 
living with HIV. 

Grigoriy Lekarev and David 
Krishtal expressed their 
hope that “the country’s 
major employers represent-
ed at the workshop would 
launch HIV and AIDS 
awareness campaigns for 
their employees”
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Dear Mr Shokhin,
Dear colleagues and friends in the Russian Union 
of  Industrialists and Entrepreneurs, 

On behalf  of  the International Labour Organiza-
tion, let me sincerely congratulate you on the 25th 
anniversary of  your organization.

RUIE is recognized as the voice of  business and the 
social partner at various levels by government and by 
trade unions. In tripartite cooperation on social and 
labour issues, the RUIE has established itself  as the 
leader of  reforms on important issues, notably the 
modernization of  vocational qualifications system.

The RUIE has also become a very visible actor at 
the international level. It represents the Russian 
employers in the tripartite structure of  the ILO, 

and in this capacity participates very actively in the 
manage               ment of  our Organization, and has played a 
prominent role in ILO activities, from cooperation in 
the G20 process – notably during the 2013 Russian 
Presidency – to the implementation of  international 
projects. The RUIE is also a distinguished member 
of  the International Organization of  Employers, the 
IOE, and one of  the founders of  the International 
Council of  Industrialists and Entrepreneurs. And I 

have observed how business and employers’ organi-
zations of  neighbouring countries often look to the 
RUIE for advice and best practice. 

Through its work in the ILO, the RUIE has committed 
itself  to the noble objectives and values that we share: 
to enable enterprises to create and maintain decent 
work for men and women, and thus to contribute to 
peace, to prosperity of  society, and to social justice.

We in the ILO have enjoyed working with the RUIE 
and look forward to further cooperation, in particular 
in the framework of  the 5th ILO Programme of  
cooperation with the Russian Federation, which I 
was in Moscow to sign just two weeks ago.

I would like to end by wishing you much success in 
the coming years and the very best of  luck.

On 4 November 
2016, the Ministry 
of  Labour, Migra-
tion and Employment 
of  Tajikistan hosted 

the 1-st meeting of  the National Tripartite 
Committee for Decent Work. In his opening 
speech, Emin Sanginzoda, First Deputy Min-
ister of  Labour, Migration and Employ-
ment, welcomed the Committee members and 
briefed them on the issues to be discussed at 
the meeting.

Sobir Aminov, who coordinates ILO social 
protection activities in Tajikistan, updated 
the Committee on the progress in the imple-
mentation of  Tajikistan’s Decent Work Coun-
try Programme (DWCP) for 2015-2017, fol-
lowed by a discussion. While the Committee 
members commended satisfactory progress 
of  DWCP implementation, they suggested 
focusing more on specific outcomes.

Artiom Sici, ILO Specia-
list on Social Protection in 
Tajikistan, outlined some 
of  the upcoming steps 
towards an Assessment-
Based National Dialogue 
on social protection. 

The event proved to 
be an excellent oppor-
tunity to present the 
National Report on an 

Enabling Environment for Sustainable Enter-
prises (EESE). The authors of  the Report, the 
ILO, the Union of  Employers and the Asso-
ciation of  Small and Medium-Sized Business 
noted the progress made in this area during the 
last years and the key challenges that Tajikistan 
is facing. As noted by Azizbek Sharipov, Chair-
man of  the Union of  Employers, “the Report 
is a result of  intensive cooperation between the 
ILO and the Employers’ Organizations for the 
past year, with focus on research and analysis 
of  key constraints for sustainable enterprises”. 
The Report was produced within the ILO 
project “From the Crisis towards Decent and 
Safe Jobs”, Phase II, supported by the Ministry 
for Foreign Affairs of  Finland.

At the final session, the Committee was 
briefed on the key outcomes of  the UNDAF 
for 2016-2020 in Tajikistan and highlighted 
their linkages with the Sustainable Develop-
ment Goals. 

Tajikistan: First Meeting of  the National 
Tripartite Committee for Decent Work

 Message by ILO’s Director-General Guy Ryder for the 25th anniversary of  
the Russian Union of  Industrialists and Entrepreneurs

Discussing Work Plans for 
the Second Year of  Biennium

On 29-30 Novem-
ber 2016, the ILO 
Office in Moscow 
hosted the annual prog-
ramme meeting, bring-

ing together national ILO coordinators from the 
countries of  the subregion, representatives of  the 
ILO HQ in Geneva and project managers. Olga 
Koulaeva, Director of  the ILO DWT and Coun-
try Office for Eastern Europe and Central Asia, 
opened the meeting. 

Pierre De Lame, Senior Administrator and 
Relations Officer of  the ILO Regional Office for 
Europe and Central Asia, spoke about new trends 
in the ILO’s work and elaborated on preparations 
for the 10th European Regional Meeting (ERM) to 
be held in 2017.

The Moscow meeting agenda also included a review 
of  the situation in specific countries and a discussion 
of  the work plan for the second year of  the 2016-
2017 biennum, focusing in particular on the ILO’s 
global Future of  Work Centenary Initiative and the 
outlook on its implementation in the subregion. 



7

ILO Decent Work Technical Support Team and Country Office for Eastern Europe and Central Asia

On 5-6 October 2016 
Yerevan, capital of  
Armenia, hosted the 
fifth round of  Volun-
tary Peer Review of  

Youth Employment Policies and Programmes.1 
It was organized within the framework of  the 
project “Partnerships for Youth Employment 
in the Commonwealth of  Independent States” 
that is financially supported by the Russian oil 
company LUKOIL. 

During the peer review experts from the Rus-
sian Federation assessed the youth employ-
ment policies and programmes of  the Repub-
lic of  Armenia. The participating countries 
shared knowledge, experience and good prac-
tices in the field of  employment and labour 
market also with a view to the integration 
processes currently on-going within the Eura-
sian Union.

The Russian Federation was represented by 
the Ministry of  Labour and Social Protection, 
Federal Service on Labour and Employment 

(ROSTRUD), regional employment services of  
Khanty-Mansi autonomous region and Repub-
lic of  Bashkortostan as well as Railway branch 
of  the Russian Union of  Employers and Entre-
preneurs. 

Tadevos Avetisyan, head of  the Employment 
Department of  the Ministry of  Labour and 
Social Issues of  Armenia noted that the Arme-
nian constituents were particularly interested to 
share expert knowledge in employment issues, 
with the focus on youth, as these issues are 
high on the national policy agenda. 

The agenda included roundtable discussions 
with the participation of  the ILO constituents 
and relevant stakeholders. On the side lines of  
the event, a training workshop on the labour 
market data collection and analysis for repre-
sentatives of  the Ministry of  Labour and Social 
Issues of  Armenia, State Employment Agency 
and Institute for Labour and Social Researches 
was conducted. 

The ILO was represented by Mikhail Pouchkin, 
Chief  Technical Adviser of  the Youth Employ-
ment Project, and Julia Surina, Youth Employ-
ment Officer of  this project. 

Peer Review of  Youth Employment Policies and Programmes 
in Yerevan

Entrepreneurship Programme for Job Seekers in Azerbaijan 
In implementing the Sus-
tainable Deve lopment 
Agenda 2030, Azerbai-
jan is establishing a 
comprehensive employ-

ment policy framework through developing and 
implementing a National Employment Strategy 
2030. The Strategy combines demand- and sup-
ply- side interventions, prioritises investment 
in the real economy, facilitates employment 
friendly macroeconomic policies, suggests tar-
geted action for youth, addresses labour market 
mismatches, and supports entrepreneurship and 
self-employment. 

Promotion of  entrepreneurship plays a key role 
in achieving job-intensive economic growth 

in Azerbaijan. The new initiative that has 
been designed and tested with the ILO sup-
port includes entrepreneurship training and 
grants for job seekers. It is funded by the Pre-
sident ‘s Reserve Fund through allocation of  
AZN 6,000,000 (ca USD 4,000,000) and covers 
68 districts of  the country. The programme is 
implemented by the Ministry of  Labour and 
Social Protection of  the Population (MLSPP) 
and the Public Employment Service (PES). 

The ILO project “Partnerships for Youth 
Employment in the CIS” has helped the Minis-
try of  Labour to train 136 trainers for the 

ILO’s Start and Improve Your Business (SIYB) 
programme. It is expected that after the SIYB 
training more than 2 thousand households will 
apply for funding and start their own business. 

To date, five out of  nine planned training ses-
sions for the potential trainers have been con-
ducted in different regions of  the coun-
try. During their official visit to Azerbaijan, 
Regional Director for Europe and Central 
Asia, Heinz Koller, the Deputy Director of  
the ILO DWT/CO Moscow, Shurenchimeg 
Zokhiolt, together with the Minister for Labour 
and Social Protection of  the Population of  
the Republic of  Azerbaijan, Salim Muslumov, 
granted certificates to the the graduates of  the 
training course. The trainers are now ready to 
deliver the SIYB courses to the job seekers.

136 trainers are trained for the 
ILO’s Start and Improve Your 
Business programme

1 A peer review can be defined as an examination and assessment of  the performance of  one country in a certain field by another country. The purpose of  a peer review is to aid the 
country under review to improve its policy making through getting feedback from peer policy makers from other countries, considering best international practices and complying with 
established standards and principles.
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With ILO support, Kyrgyzstan and Tajikistan begin 
the first voluntary peer reviews on child labour in 
the Commonwealth of  Independent States (CIS). 
During joint meetings in November, the countries 
start assess one another’s policies in this area, share 
good practices and formulate recommendations. 

In addition to peer learning, the review is expected 
to improve policy and institutional reform, identify 
capacity-building needs for governments and social 
partners, promote the exchange of  knowledge, and 
facilitate mobilization of  resources for addressing 
child labour based on recommendations made by 
peers from other countries. 

The peer review will be undertaken in the frame-
work of  the “Elimination of  Child Labour in Cen-
tral Asia” project, which has been operational in 
both countries since 2005, and is funded by the 
German government.

Kyrgyzstan was the first country to host peers 
from Tajikistan and Turkey. The Kyrgyz Govern-

ment has actively worked to mainstream child 
labour concerns into a policy development frame-
work and apply a system approach in this area. The 
government’s efforts are aimed at developing and 
strengthening a comprehensive child protection 
system, thus laying the foundation for a compre-
hensive, integrated response to child labour issues. 
The Interagency Action Plan on Elimination of  
the Worst Forms of  Child Labour for 2016-2018 
was adopted on April 6, 2016. According to the 
Second National Child Labour Survey there was a 
sustainable downward trend in the number of  chil-
dren involved in child labour: from 32.9 percent in 
2007 to 27.8 percent in 2014. 

The peer review will consist of  three phases: 
preparations, consultations and assessment. 
The three-day exercise started on November 24 
in Bishkek with the participation of  tripartite 
partners from Kyrgyzstan, Tajikistan and Tur-
key. After a detailed discussion with the Kyr-
gyz authorities, social partners and other stake-
holders, the peers undertaken site visits to pilot 
areas. Then the review teams will prepare draft 
reports, including conclusions and recommen-
dations, which will be shared with the Kyrgyz 
government for factual comments and correc-
tions. The reports are expected to be finalized in 
early 2017.

On 1-3 December, the peer review moved to 
Tajikistan. The main areas to be reviewed are 
the implementation of  the National Action 
Programme to Eliminate the Worst Forms of  
Child Labour for 2015-2020 and the national 
Child Labour Monitoring System.

“We are very expectant concerning the up coming 
peer review on child labour issues. Now when 
child labour concerns are reflected in national 
policy development and are considered in a sys-
temic manner, the peer review will help us to 
bring the country up to a new level in addres-
sing child labour. We are thankful to the ILO 
for its support in undertaking this review in our 
region,” said Jyldyz Polotova, Deputy Minister 
of  Labour and Social Development of  the Kyr-
gyz Republic. 

“We have worked with the partners from Kyr-
gyzstan, Tajikistan and Turkey for several years 
already and are pleased to note significant progress 
made by the three countries in addressing child 
labour concerns at the national level,” said Snezhi 
Bedalli, Senior Desk Officer for Europe, Cen-
tral Asia and Arab States, Fundamental Principles 
and Rights at Work Branch LO Geneva. ”The cur-
rent peer review exercise is the next relevant step 
in this important process. And we are extremely 
grateful to the Government of  the Federal Repub-
lic of  Germany for its continuous support to ILO 
projects in Central Asia.” 

First Ever Peer Review on Child Labour to Start in the 
Commonwealth of  Independent States 

The number of  children involved 
in child labour in Kyrgyzstan fell 
from 32.9 per cent in 2007 to 27.8 
percent in 2014 

Snezhi Bedalli: “We are pleased 
to note significant progress 
made by Kyrgyzstan, Tajikistan 
and Turkey in addressing child 
labour concerns at the national 
level”

Three formal remedial 
classes for children with 
breaks in their education, 
school drop-outs and child 
labourers have started at 

the secondary school No. 94 in Kyrgyzstan’s capi-
tal Bishkek.

The evening remedial classes, which are equivalent 
to 8-10 grades, offer thousands of  children in the 
country the chance to return to the classroom and 
complete their education. The classes follow the 
formal schooling process with a standardized cur-
riculum and school leaving certificates. 

According to the Second Child Labour Survey con-
ducted in Kyrgyzstan by the National Statistical 

Committee in 2014 with the ILO’s technical and 
financial assistance, out of  an estimated 580,565 
children in employment, 414,246 children (71.4 per 
cent) are child labourers. The overwhelming major-
ity of  child labourers (95 per cent) are unpaid family 
workers, and almost every third child aged 7-13 
combines schooling with child labour. However, for 
many children it is impossible to work and go to 
school so they choose work at the expense of  their 
education. The survey showed that 28,364 children 
aged 7-17 have dropped out of  school, and 89.3 per 
cent of  them are 16-17 years of  age. 

“What is most important is that the classes are 
fully funded by the local budget and are now part 
of  the formal education system,” said Amina 
Kurbanova, national project coordinator of  the 

ILO Project Combating Child Labour in Central 
Asia – Commitment becomes Action (PROACT-
CAR Phase III) . “Similar remedial classes funded 
by the local budget are already operational in 
Kara-Suu municipality in the south of  Kyr-
gyzstan. What we are seeing now is a start of  a 
nationwide process.”

Back to School: Remedial Classes for Working Children Begin in Kyrgyzstan

Monitoring of  child labour at the local market in Kyrgyzstan
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The launch of  the remedial classes was preceded 
by three years of  intense preparations. The 
classes were tested on a pilot basis within the 
framework of  the ILO’s PROACT CAR and 
One UN Project. Parallel to this, efforts were 

made to harmonize legislation, enhance the 
capacities of  teachers and educational specialists, 
as well as to sensitize and mobilize government 
officials and the public. Kyrgyzstan now has a 
Child Labour Monitoring System that helps to 
identify working children and refer those in need 
to remedial classes. 

15-year-old Aziz is one of  the working children. 
He is happy to be at school now: “I worked at 
our family joinery and I have never attended 
school. I often regretted it, but I thought it was 
too late for me. Now I am glad that I can read 
and write. And I always look forward to the 
arithmetic class – it is my favourite one.”

“Much still needs to be done to make the 
system fully and effectively operational at 
the national level, but these developments 
show that the country has taken a systemic 
approach to addressing child labour,” said 
Snezhi Bedalli, Senior Desk Officer for 
Europe, Central Asia and Arab States, Fun-
damental Principles and Rights at Work 
Branch, ILO Geneva. “The ILO will con-
tinue to work with the Kyrgyz constitu-
ents to return to school working children 
from socially vulnerable families. The reme-
dial classes that have opened in Kyrgyzstan 
give these children a chance for a decent 
future.”

Encouraging older peo-
ple’s employment is 
increasingly impor-
tant for Russia, in terms 
of  improving living 
standards and making the 

best use of  senior citizens’ education and pro-
ductive potential as contributions to the national 
economy. According to the ILO projections, the 
proportion of  the world’s population aged 55 and 
older will continue to grow in the next 35 years 
and exceed the proportion of  children under 15 
globally (26% vs. 20%) by 2050. 

A conference held in Russia with the participa-
tion from the Federation Council and with the 
support from the Ministry of  Labour and Social 
Protection, attended by government ministries 
and agencies concerned, social partners, repre-
sentatives of  the academia and civil society, dis-
cussed the issues and challenges of  designing new 
government policies to support older people’s 
employment. 

According to Mikhail Pouchkin, Chief  Techni-
cal Adviser of  the ILO Moscow Project, “Cre-
ating opportunities for older workers to use 
their potential by engaging in decent work, 
which takes into account factors such as their 
health, education, and the proportion of  pen-
sion in their income, can mobilize a powerful 
resource for economic development, compara-
ble in terms of  its economic impact to the mas-

sive entry of  women into the workforce in the 
mid-20th century.”

The ILO has developed a series of  fundamen-
tal documents on older workers, in particu-
lar Older Workers Recommendation No. 162 
of  1980, stating that older workers’ employ-
ment should be dealt with in the context of  an 
overall strategy for full employment, includ-
ing a comprehensive, well-balanced social policy 
and due attention to all population groups with-
out discrimination. The said Recommenda-
tion addresses issues such as equality of  oppor-
tunity and treatment in employment, including 
access to healthcare, protection of  older work-
ers’ rights, remuneration for work, access to 
pensions, and various approaches and methods 
which can contribute to decent working condi-
tions for older workers. 

The conference adopted a resolution that points 
out the relevance of  the subject in question. In 
particular, the document states that the social 
motivation of  labour activity of  older workers 
and their commitment to an active life after 
retirement age are becoming more and more 
important, amongst others from the perspective 
of  activation of  human resources at this momen-
tous stage of  the country development. 

Russia: New Incentives to Support Economic Activity and 
Employment of  Older People

Mikhail Pouchkin: “Creating 
opportunities for older workers 
to use their potential by 
engaging in decent work, can 
mobilize a powerful resource 
for economic development, 
comparable in terms of  its 
economic impact to the 
massive entry of  women into 
the workforce in the mid-20th 
century”

On 11 November 2016, Taalaikul Isakunova 
was appointed Minister of  Labour and 
Social Development of  the Kyrgyz Republic.

Taalaikul Isakunova was born on 14 July 
1967. She is a graduate of  Frunze Polytech-
nic Institute and holds a law degree from 
the Kyrgyz-Russian Slavic University.

As part of  her career, she has worked 
with the Presidential Administration of  
Kyrgyzstan and has served over the years as 
expert and project manager of  numerous 
non-governmental and international 
organisations, including the Centre for 
Research of  Democratic Processes, which 
she led between 2006 and 2015.

Since December 2015, Taalaikul Isakunova 
has been a member of  the Kyrgyz Parlia-
ment, where she has served on the Par-
liamentary Committee for Constitutional 
Legislation, State Structure, Judicial and 
Legal Issues and Rules of  Procedure. 

Appointments
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Uzbekistan becomes the 
154th member State of  the 
ILO to ratify this Funda-
mental Convention
On 12 December 2016, 
Uzbekistan deposited the 

instrument of  ratification of  the Freedom of  Associ-
ation and Protection of  the Right to Organize Con-
vention, 1948 (No. 87) , thereby becoming the 154th 
member State of  the ILO to ratify this Fundamen-
tal Convention. 

This ratification is of  particular importance for the 
ILO as Europe and Central Asia has now become 
the first ILO Region to have ratified all eight ILO 

Fundamental Conventions. The Region covers 51 
countries.

On receiving the instrument of  ratification, the Direc-
tor of  the International Labour Standards Depart-
ment very much welcomed this ratification, which is 
a testimony to Uzbekistan’s strong commitment on 
its way to promoting and implementing fundamen-
tal rights at work. This commitment is confirming the 
intensified cooperation between Uzbekistan and the 
ILO in the framework of  the Decent Work Country 
Programme, which was signed in 2014. 

This ratification also underlines the particular impor-
tance of  Convention 87 amongst ILO member 

States, affirming the role of  freedom of  association 
as a crucial enabling right for the achievement of  
decent work.

Convention 87 on Freedom of  Association and 
Protec tion of  the Right to Organize grants to work-
ers and employers the right to establish and join 
organizations of  their own choosing in order to fur-
ther and defend their own interests. 

Uzbekistan Ratifies the Freedom of  Association and Protection of  the 
Right to Organize Convention, 1948 (No. 87)

Tripartite Constituents from the Sub-region Meet to Learn 
More about International Labour Standards

Efficiency of  Public Employment Service Discussed 
at Roundtable in Dushanbe

Over 30 participants rep-
resenting governments, 
trade unions and employ-
ers’ organizations from all 
countries in the sub-region, 
gathered in Moscow from 

14-17 November to discuss and learn more about 
international labour standards.

Through a mix of  presentations, role-plays, and 
quizzes participants were able to learn how inter-
national labour standards are developed, how the 
supervisory system functions through which the 
ILO works with constituents to ensure interna-

tional labour standards are realized at national 
level, and what key standards say with regard to 
freedom of  association, non-discrimination, forced 
labour, child labour and labour inspection.

Ultimately, the main objective of  the sub-regional 
workshop was to enable participants, upon return 
to their respective home countries, to use ILO 
standards and the ILO supervisory system to 
develop or fine-tune legal and policy frameworks 
for the benefit of  workers and employers alike.

The sub-regional workshop was jointly orga-
nized by the Moscow Office and the ILO Inter-
national Training Centre.

On 25 November 2016 
the city of  Dushanbe 
hosted a roundtable discus-
sion on “Ways to improve 
efficiency of  the pub-
lic employment service, as 

a basis of  formation of  the labour market in the 
Republic of  Tajikistan”. The discussion was opened 
by Emin Sanginzoda, First Deputy Minister of  
Labour, Migration and Employment, and attended 
by Niyazbek Kurbanov, Deputy Director of  the 
Labour and Employment Agency, and Yuri Gertsiy, 
ILO Expert. The participants discussed results of  
the survey, conducted in June this year as well as an 
action plan for 2017-2018, to be implemented with 
the ILO’s support.

The roundtable was organized within the frame-
work of  the ILO project “From the Crisis towards 
Decent and Safe Work”, supported by the Ministry 
for Foreign Affairs of  Finland.

Landmark Convention will boost global 
efforts to ensure decent work for the world’s 
38 million workers in the fishing sector.

New labour standards designed to improve 
working conditions for millions of  workers 
in the fishing sector will enter into force a 
year from today, as Lithuania ratifies ILO 
Convention No.188.

Over 38 million people work in capture 
fisheries globally, in an industry recognized 
as one of  the most dangerous of  all profes-
sions. The news of  the Convention entering 
into force comes as a major boost to efforts 
to ensure decent work for fishers worldwide.

“The entry into force of  the Work in Fishing 
Convention is a milestone for the fish-
ing industry,” said ILO Director-General 
Guy Ryder. “It will help to ensure decent 
working conditions on board fishing vessels 
and allows for minimum requirements to 
be enforced through labour inspections in 
foreign ports. The standards of  the Conven-
tion can also play a preventative role in 
addressing unacceptable forms of  work in 
the sector, including forced labour and child 
labour.”

Government, employer and worker delegates 
voted overwhelmingly to adopt the landmark 
Convention at the 96th annual conference of  
the International Labour Conference ( ILC).

Lithuania’s ratification is the 10th required 
for the Convention to enter into force, 12 
months from today. Lithuania is the third 
EU country to ratify the Convention, fol-
lowing ratifications by Estonia and France. 
To date, Convention No. 188 has also been 
ratified by Angola, Argentina, Bosnia and 
Herzegovina, Congo, Morocco, Norway and 
South Africa. 

ILO Work in Fishing 
Convention No.188 (2007) 
to enter into force

Over 30 participants 
representing governments, 
trade unions and employers’ 
organizations from all countries 
in the sub-region discussed 
and learned more about 
international labour standards
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An international workshop 
for young labour union 
activists from Azerbaijan, 
Kazakhstan and Russia, 
co-organised by the Fed-

eration of  Independent Trade Unions of  Russia 
(FITUR) and the International Labour Organisa-
tion, ended on 10 November in Astrakhan.

Presentations were made by Sergeyus Glovackas, 
Senior Specialist in Workers’ Activities at the ILO 
Office in Moscow, Nikolay Gladkov, FITUR Secre-
tary, Alexander Shershukov, FITUR Secretary and 
editor-in-chief  of  Solidarity paper of  Russian unions, 
and Anna Salnikova, coordinator of  programmes 
and campaigns at the Pan- European Regional Coun-
cil of  the International Trade Union Confederation.

The workshop’s main focus was on the protection 
of  union rights -- how it is implemented interna-
tionally, some of  its specific features in Azerbai-
jan, Kazakhstan and Russia, and the role young 
activists can play in making it work even better.

The final day was practice-focused. First, 
FITUR Secretary Alexander Shershukov made a 

presentation featuring various public campaigns 
for union rights, and then the participants 
broke into small groups to brainstorm specific 
ways for young people to contribute to unions’ 
efforts to protect worker rights, e.g. by using 
social media and creating union-focused mobile 
applications, reviewing changes in labour leg-
islation, sharing the content of  collective bar-
gaining agreements, and others.

In conclusion, the event organisers introduced 
a number of  topics to be addressed by future 
meetings; these cover the ILO’s key strate-
gic objectives and include employment, decent 
work, regulated labour migration, international 
legal provisions, and others. 

Representatives of  employers’ organizations 
from Armenia, Azerbaijan, Georgia, Kazakhstan, 
Kyrgyzstan, Russian Federation, Tajikistan and 
Uzbekistan gathered at the ILO’s International 
Training Center (ITC) in Turin on 26-29 Sep-
tember 2016. At the workshop organized by 
ILO Moscow in cooperation with the ITC they 
shared experience and discussed international 
instruments and good practices related to youth 
employment policies and programmes.

The CIS countries are facing similar youth 
employment challenges because of  continuing 
economic hardships. Difficulties faced by young 
people in the labour market include underem-
ployment, working long hours under informal 
and intermittent work arrangements or working 
below their potential in low paid, low skilled 
jobs. School-to-work transition is also a serious 
challenge in the CIS. Against this backdrop, the 
ILO invites the employers’ organizations to get 
actively involved in the work and policy debate 
on youth employment.

The workshop offered the Employers’ Organiza-
tions a set of  tools that help to prioritize youth 
employment in national policymaking and devise 
youth employment strategies at the national and 
local levels.

The participants learned about dimensions 
of  youth employment globally and in the CIS 
countries, they discussed how youth unemploy-
ment influences business. They also learned 
how to apply information obtained through 
the analysis of  youth labour market, for prob-
lem identification and policy design. They 
exchanged good practices and experience in 
promoting youth employment; and developed 
a draft action plan to improve the effectiveness 
of  youth employment policies and programmes. 
An important outcome of  the workshop was 
creation of  the employers’ organizations’ digital 
network on youth employment in the sub-
region.

Finally, the participants discussed the report 
drafted by the ILO expert and devoted to the 
corporate good practices for youth employment 
promotion. The report summarizes enterprise-
based practices for young people in selected 
CIS countries and related challenges as well as 
suggests policy recommendations.

This workshop is part of  the technical cooper-
ation project, financially supported by the Rus-
sian oil company LUKOIL and implemented by 
the ILO Moscow Office. The project seeks to 
improve the effectiveness of  youth employment 

policies and programmes in nine countries of  
Eastern Europe and Central Asia. 

Young Union Activists Meet in Astrakhan

Tackling Youth Employment Challenges: Workshop for 
Employers’ Organizations

“Given the key role employers play 
in job creation, it has been essential to 
gather the EOs of  the CIS for the first 
ever round table on youth employment, 
to discuss decent jobs for youth and 
see how we can cooperate closer to deal 
with this challenge in a more effective 
manner”

Mikhail Pouchkin, chief  technical adviser, 
Partnerships for Youth Employment Project

“In my country I will definitely use the 
knowledge that I have gained here.”

Elmira Dunganaeva, General Secretary, National 
Confederation of  Employers of  the Kyrgyz Republic

“I highlighted a few issues 
during the workshop on which I will be 
working upon return to Uzbekistan”

Djamshed Urakov, head of  department, Chamber of  
Commerce and Industry of  Uzbekistan, Samarkand 

regional branch

The participants spoke highly about the 
workshop results: 

Tripartite Commissions 
Gathered in Moscow

On 13 December 2016, 
a tripartite delegation of  
Azerbai jan met with rep-
resentatives of  the Rus-
sian Tripartite Commission 

on Regu lation of  Social and Labour Relations (RTC) 
at the ILO Moscow Office. Members of  Azerbai-
jan’s delegation included Abulfat Maharramov, Deputy 
Head of  Labour Policy Department of  the Ministry 
of  Labour and Social Protection, Vugar Zeynalov, Vice 
President of  the National Confederation of  Entre-
preneurs’ Organizations, Hasan Jafarov, Secretary and 
Chief  of  Staff  of  the Confederation of  Trade Unions 
of  Azerbaijan, and other representatives of  the ILO’s 
constituents. During their visit, Azerbaijan’s delegation 
had an opportunity to meet with Natalia Zharova, 
RTC Executive Secretary, to learn more about the 
RTC’s work and to discuss some of  the key aspects of  
social partnership in a round-table format.

In Azerbaijan, the Tripartite Commission was estab-
lished in September 2016 and is still at early stages 
of  its operation. In this context, the exchange of  
experience and lessons learned with the RTC, estab-
lished in 1992, has been a valuable contribution to 
strengthening the social dialogue in Azerbaijan.
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On 27 October 2016, 
Dushanbe hosted a round-
table dedicated to the 
implementation of  the UN 
Sustainable Development 

Goals (SDGs). The event was conducted at the 
ILO’s initiative and co-organised by the UN 
Children’s Fund (UNICEF), International Organiza-
tion for Migration (IOM), and OSCE (Organization 
for Security and Cooperation in Europe) representa-
tive offices in Tajikistan. 

The roundtable participants focused in particular on 
SDG #8 concerning decent work and productive 
employment, and more specifically, on the eradication 
of  forced labour and child labour in all its forms (target 
8.7). What kind of  effective measures need to be taken 
to eradicate forced labour, end modern-day slave ry and 
human trafficking and secure the prohibition and elimi-
nation of  the worst forms of  child labour – all of  these 
issues were central to the discussion. 

The audience included representatives from a wide 
range of  institutions, as one of  the round table’s 
objectives was to bring together various stakeholders 
in order to explore the root causes of  the country’s 
challenges and jointly search for solutions in order to 
reach target 8.7 in the coming years. The event was 
attended by 88 participants from government agen-
cies, including the Ministry of  Labour, Employment 

and Migration, Ministry of  Health and Social Wel-
fare, Ministry of  Education and Science, Minis try of  
Justice, Ministry of  Agriculture, Ministry of  Culture, 
Agencies for Statistics, Youth, Women and Families, 
labour unions, employer associations, NGOs, mass 
media, international organizations, UN agencies, 
and others. The round table audience also included 
regional representatives from Gorno-Badakh shan 
Autonomous Region, Khatlon and Sughd Regions, 
and representatives of  the German and US Embas-
sies in Tajikistan. The ILO’s key partner in the coun-
try, the Ministry of  Labour, Employment and Migra-
tion, chaired the round table on behalf  of  the 
Government of  Tajikistan.

The meeting adopted a draft joint recommendation 
concerning a mechanism for target 8.7 implementa-
tion at the national and local levels. It was decided that 
the ILO, IOM, UNICEF and OSCE, as well as other 
participants, would take steps towards a more effec-

tive interaction among the various stakeholders aimed 
at eradication of  forced labour, human trafficking 
and child labour. The participants emphasised the 
importance of  joint support by all stakeholders at the 
national and local levels for the implementation of  
SDG-related national strategies and action plans, in 
particular those addressing the priority issues of  child 
labour, forced labour and human trafficking. 

The roundtable in Dushanbe launched the coun-
try’s effort to build a nationwide stakeholder coa-
lition aimed at achieving SDG #8. In addition to 
this, the roundtable and its resolutions have contrib-
uted to the implementation of  Tajikistan’s National 
Develop ment Strategy for 2016-2030.

Roundtable to Discuss Sustainable Development Goals in Tajikistan 

ILO and UNDP Join Efforts in Implementing 
SDGs in Azerbaijan 

From 15 to 20 Octo-
ber 2016, Shurenchimeg 
Zokhiolt, Deputy 
Director of  the ILO 
DWCT/CO-Moscow, and 
Mikhail Pouchkin, Chief  

Technical Adviser of  the Youth Employment 
Project, visited Azerbaijan to take part in a joint 
ILO/UNDP mission in the frame of  implement-
ing Sustainable Development Goals, particularly 
SDG-8 on decent work and productive employ-
ment and ecomonic growth.

On 18 October 2016, the ILO/UNDP delega-
tion chaired by Ghulam M. Isaczai, UN Resident 
Coordinator and UNDP Resident Representative 
in Azerbaijan, met with the Minister of  Labour 
and Social Protection Salim Muslumov. The 
Minister commended the country’s cooperation 
with the ILO, mentioning the recently signed 
Decent Work Country Programme (DWCP), the 
establishment of  the National Tripartite Com-
mission, the Future of  Work Initiative, the new 
National Employment Strategy for 2016-2030, 
and the ILO’s assistance to the Public Employ-
ment Services (PES) and pilot youth employ-
ment projects. 

The Minister particularly noted the self-employ-
ment programme, which is currently being rolled 
out with funding from the Presidential Reserve 
Fund (4 million USD) and support from the ILO. 

Ghulan M.Isacsai spoke about the need for 
stronger inter-agency coordination of  efforts and 
good complementarity of  the ILO and UNDP’s 
policy instruments in Azerbaijan.

The ILO officials held a meeting with Vugar Zey-
nalov, Vice President, and Khagan Hummatzade, 
Head of  Legal Division of  the National Confed-
eration of  Employers and Entrepreneurs (ASK). 
The ILO officials held as well a meeting with 
Agil Dadashev, Deputy Chairman of  the Azerba-
ijan Trade Unions Confederation (ATUC).

The social partners highly appreciated the signing 
of  the new DWCP and the establishment of  the 
National Tripartite Commission.

On 19 October, the ILO and UNDP officials made 
a field trip to Ismailli and Gabala. They visited the 
Training of  Trainers and Training of  Entrepreneurs 
courses, organized as part of  the self-employment 
programme supported by the ILO.

Kyrgyz Employers’ 
Organizations Promote 
Enabling Environment for 
Business

Key Employers’ Organiza-
tions in Kyrgyzstan have 
met in Bishkek to discuss 
the prerequisites for an 
Enabling Environment for 

Sustainable Enterprises (EESE) and the promo-
tion of  the National EESE Report. The meeting 
was facilitated by the ILO. The meeting resulted 
in signing a Memorandum of  Understanding, in 
which the Employers’ Organizations committed to 
promote the National EESE Report and to launch 
an advocacy campaign aimed at policy improve-
ments for an enabling environment for business in 
the country. 

For the last one and a half  years, the ILO has inten-
sively worked on promoting EESE among the 
employers’ organizations. The signed Memorandum 
has come as a major success of  ILO efforts to form 
synergies among the Employers’ Organizations, and 
to foster partnership and cooperation on EESE. 

The three Employers’ Organizations that have 
signed the MoU are the National Confederation of  
Employers of  Kyrgyz Republic, the Business Asso-
ciation (JIA), and the National Alliance of  Business 
Association (NABA).

The event was organised by the ILO project 
“From the Crisis towards Decent and Safe Jobs”, 
Phase II, supported by the Ministry for Foreign 
Affairs of  Finland.



13

ILO Decent Work Technical Support Team and Country Office for Eastern Europe and Central Asia

Our PUBLICATIONS
All publications can be found at our website www.ilo.ru

Equal Pay – An introductory guide
In English and Russian
The introductory guide was prepared in ILO Geneva. 

Ensuring that the work done by women and men is valued fairly and ending pay discrimination is essential to 
achieving gender equality. However, pay inequality continues to persist and gender pay gaps in some instances have 
stagnated or even increased. 

As unequal remuneration is a subtle chronic problem, it is difficult to overcome without a clear understanding of  the 
principle of  equal remuneration for men and women for work of  equal value. 

This Guide clarifies the concepts underlying this principle, which is at the heart of  the ILO’s Equal Remuneration 
Convention, 1951 (No. 100) and offers insights on how it can be applied in practice.

Analysis of  corporate experience with youth employment: the case of  CIS countries 
(Armenia, Azerbaijan, Kazakhstan, Russia)
In Russian
This publication prepared by Svetlana Besfamilnaya aims to summarise the lessons learned from effective corporate 
practices and programmes and to share recommendations for promoting best practices globally.

The underlying study covers the general trends of  corporate youth policy, incentives motivating companies to 
develop and implement youth employment programmes, and others.

Is there a case for front-loaded fiscal consolidation in Azerbaijan? A growth and 
employment perspective
In English and Russian
This publication has been specially prepared for the ILO by Iyanatul Islam, Adjunct Professor, Griffith Asia Institute, 
Griffith University, Brisbane, Australia, and former Branch Chief, ILO, Geneva.

This paper critically reviews the case for fiscal consolidation in Azerbaijan by adopting a growth and employment 
perspective. Since 2010, fiscal consolidation has become a major feature of  the global policy agenda.

It notes that fiscal consolidation is a perennial feature of  public policy discourse in Azerbaijan. The paper assembles 
both analytical arguments and relevant empirical evidence to suggest that front-loaded fiscal consolidation on a 
significant scale will impose costs in terms of  reduced growth momentum and employment prospects.

Working Children in the Kyrgyz Republic. Child Labour Survey 2014-2015 
In Russian, Kyrgyz and English
This joint publication of  the ILO and the National Statistical Committee of  the Kyrgyz Republic presents the findings 
from the Second National Child Labour Survey conducted by the KR National Statistical Committee with financial and 
technical support from the ILO. 

The report fills an existing gap in the knowledge of  the situation of  working children and can serve as a reliable source 
of  data for developing child protection policies and strategies; it also enables an assessment of  the country’s progress 
in implementing ILO Conventions No 138 and No 182. 

The report provides compelling statistics to demonstrate an insignificant increase in the number of  child workers since 
2007 as well as a sustainable downward trend in terms of  involvement in child labour. However, the risk of  minors’ 
involvement in child labour remains high. More than 70% of  employed children in 2014 worked in jobs hazardous to 
their health and hindering their access to education.
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News in BRIEF

Labour Force Survey Data 
Processed in Tajikistan
ILO experts help their colleagues in Tajikistan 

prepare data tables from the Labour Force Sur-

vey conducted in 2016.

Between 24 October and 3 November 2016, 

Igor Chernyshev, ILO Senior International 

Consultant and labour statistician, is visiting 

Tajikistan. He has long been working closely 

with Abduvali Kulov, Head of  the Department 

of  Demography, Employment and Social Statis-

tics of  the Statistics Agency of  Tajikistan.

This effort is part of  the ILO project “From the 

Crisis to Decent and Safe Jobs,” implemented 

with support from the Ministry of  Foreign Af-

fairs of  Finland. 

 

Decent Work Country 
Programme Discussed in 
Tashkent
On 17 November 2016, a roundtable on “Status 

and prospects of  implementation of  the Decent 

Work Country Programme in the Republic 

of  Uzbekistan” was held in Tashkent. The 

event was attended by Bahodir Nizomov, the 

Deputy Minister of  Labour, Alisher Shaikhov, 

the Chairman of  the Chamber of  Commerce 

and Industry, Tanzila Narbaeva, the Chairperson 

of  the Federation of  Trade Unions, more than 

70 senior officials of  other Uzbek ministries and 

institutions, and representatives of  the ILO, the 

World Bank, the International Trade Union Con-

federation, the UN, UNICEF, the United States, 

Germany, Switzerland, France, Korea, Russia, 

the UK and the EU. 

The round table featured presentations on na-

tional and ILO assessments of  measures taken 

to prevent child and forced labour during the 

cotton harvest and on the Feedback mecha-

nism. The participants noted the progress made 

and offered recommendations to government 

ministries and organizations on the Coordi-

nation Council on Child Labour concerning 

future steps. In addition to this, data on the 

current progress in the implementation of  

the Decent Work Country Programme was 

presented, as well as plans for the future. Upon 

completion of  the current programme period 

of  2014-2016, the Decent Work Country 

Programme of  the Republic of  Uzbekistan will 

continue in 2017-2020.

 
Labour Mobility Report for 
Kazakhstan and Russian 
Federation Presented in Astana
On 1 November, the Ministry of  Health and 

Social Development of  Kazakhstan organised 

a tripartite round table to discuss a labour 

mobility report prepared by the ILO’s external 

expert Tomas Berglund, Professor of  Gothen-

burg University, Sweden, who presented the 

report. The presentation was attended by Vice 

Minister Birzhan Nurymbetov, Acting Director 

of  Employment Department Erbolat Abulkha-

tin, other Ministry officials, representatives of  

social partners and the ILO delegation. Mikhail 

Pouchkin, Chief  Technical Adviser of  the ILO 

Youth Employment project, co-chaired the 

session.

At a separate meeting, Vice Minister Birzhan 

Nurymbetov and Mikhail Pouchkin discussed 

the implementation of  the Youth Employ-

ment Action Plan adopted by the Government 

in April 2016, and the ILO’s Future of  Work 

Initiative.

 
Training Seminar on 
International Labour Standards 
Held in Tbilisi
On 28 to 30 September 2016, Tbilisi, Geor-

gia, hosted a training seminar on international 

labour standards and national implementation 

mechanisms. 

Irakli Petriashvili, President of  the Georgian 

Trade Unions Confederation and the Pan-

European Regional Council of  the International 

Trade Union Confederation (ITUC PERC) 

opened the event.

The audience, which included heads of  legal 

departments from trade union organisations 

of  12 countries, discussed issues such as labour 

standards and their enforcement, current legal 

disputes and international practices. The part 

icipants also considered the Georgian Labour 

Code and ways to improve it.

 

The four-day training was conducted by highly 

qualified trainers.


