
■ The first pilot pre-migration training 
within the framework of the EU-funded 
ILO/OSCE/ICMPD regional project De-
velopment of a Comprehensive Anti-
Trafficking Response in Armenia, Azer-
baijan and Georgia took place in Tbilisi on 
2 July. Taking part in the event were 14 
participants from different private employ-
ment agencies operating in Georgia. The 
ILO national project coordinator made a 
presentation of information guides. The 
IOM consultant and hotline operator pro-
vided pre-migration information usually 
provided by the IOM through the hotline 
and pre-migration trainings.  

■ In August the ILO organized two 
events in Kyrgyzstan -  a gender audit at 
the Department of Economic and Social 
Policy of the Presidential Administration 
of the Kyrgyz Republic and a training of 
gender audit facilitators in the parliamen-
tary committees.  This was the first gender 
audit at such a high policy-making level 
and was conducted by ILO-trained na-
tional facilitators and ILO’s Global Gender 
Audits coordinator Joyti Tuladhar and 

specialist of the ILO Subregional Office 
Irina Melekh. The training was facilitated 
by Joyti Tuladhar, specialist of ILO’s Bu-
reau for Gender Equality Geir Tonstol and 
gender focal point of the ILO Subregional 
Office Ludmila Ouskova. Participants in 
the events confirmed the high efficiency of 
the ILO Participatory Gender Audit Meth-
odology and expressed the need to expand 
its application in other organizations in 
Kyrgyzstan. 

■ The ILO two-day interactive evalua-
tion workshop in Moscow on September 
4-5 brought together the ILO SRO Mos-
cow team, including project staff from 
Kyrgyzstan and Kazakhstan, to discuss 
organizational policies and practices in 
evaluating ILO’s programmes and pro-
jects. The workshop was facilitated by 
Craig Russon, Senior Evaluation Specialist 
from the Evaluation Department at the 
ILO Headquarters in Geneva. The partici-
pants addressed a number of critical issues 
in planning and implementing evaluations 
of various activities based on the theory of 
change and results-based management 
approach.  

■ On September 8-9 Workers Activi-

ties Senior Specialist of the ILO Subre-
gional Office Sten Toft Petersen visited 
Yerevan to conduct a brainstorming ses-
sion with trade union leaders on their 
involvement in the Work Improvement in 
Small Enterprises WISE Project. The ILO 
plans to start a project targeted on the 
working conditions and productivity in 
small and medium enterprises in Armenia. 
Petersen gave an introduction to the WISE 
concept and explained the importance of 
trade union involvement. He also met with 
the leadership of the Confederation of 
Trade Unions of Armenia to discuss ongo-
ing and planned activities. 

■ On September 23 Baku hosted an 
international conference HIV/AIDS and 
the World of Work devoted to the results 
of a joint project of the ILO and the Con-
federation of Entrepreneurs of Azerbaijan. 
Taking part in the event were ILO experts, 
governmental officials, representatives of 
public organizations and entrepreneurs. 
The project that has been implemented in 
Azerbaijan since 2007 studied attitude of 
transport, hotel and agriculture businesses 
to this problem. The study-based report 
was prepared. 
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Any big international forum such as 
the Youth Employment Summit always 
includes speeches of high-level guests, 
full conference halls, news briefings 
and presentations. But first of all this 
forum brings together young women 
and men who arrived in Baku from all 
over the globe to share their plans and 
express their hopes. This photo report 
focuses on them. 

   

 Azerbaijan hosts Youth Employment Summit 
 (photo report) 
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On September 24-27,  Baku, capital of 
Azerbaijan, hosted YES Azerbaijan 2008, 
the 4th global youth employment summit. 
The summit was organized by Youth Em-
ployment Systems (YES) in close collabo-
ration with the Ministry of Youth and 
Sports of Azerbaijan.   

The YES summit brought together six 
hundred delegates from 55 YES Network 
countries and other key partners who con-
vened to share enterprise solutions to pov-
erty eradication, understand challenges and 
develop country level strategies and pro-

grammes for youth enterprise develop-
ment. 

Youth employment in the age of glob-
alization is in the focus of attention of in-
ternational organizations and all countries 
of the world. This issue is Azerbaijan’s 
priority as well, said Azerbaijani President 
Ilham Aliyev in his message to the sum-
mit’s participants. 

“I am confident that during the Baku 
summit we will be able to find ways of 
resolving the problem of youth employ-
ment,” said the first lady of Azerbaijan, 
Mehriban Aliyeva. She made reference to 
the ILO’s concept of Decent Work for All 
and Azerbaijan’s National Action Plan on 
Youth Employment  developed  with par-
ticipation of employers and trade unions. 

The first lady of Egypt Susanne Muba-
rak who presided over the first YES sum-
mit in Alexandria in 2002 underlined that 
poverty eradication should become a key 
strategy for all nations.  

During the summit delegates held eight 
plenary sessions and sixteen workshops. 

Experts of the ILO Headquarters in Ge-
neva and the ILO Moscow Office made 
presentations on the following topics - 
entrepreneurial education and training, 
social aspects of youth employment (young 
workers with family responsibilities and 
HIV/AIDS in the workplace),  and the 
creation of youth information centers.  

At the summit delegates adopted the 
Baku Declaration. The next summit will 
take place in Sweden in 2010.■ 

See photo report on Page 8 

 Youth employment: challenges and solutions  
  Statement by Elaine Fultz, ILO Subregional Director, at Youth Employment Summit in Azerbaijan 

Based on ILO experience of employ-
ment creation for youth, and employment 
creation more generally, I would like to 
suggest four challenges to ensuring policy 
coherence in developing an integrated ap-
proach to youth employment. 

Ensuring a good match between the 
policies chosen to boost youth employment 
on the one hand and the skills, capacities 
and resources of those who will implement 
these policies on the other. Experience 
shows that youth employment policies 
work best if they combine several measures 
into an integrated approach: education and 
training, labour market services, actual 
work experience, entrepreneurial develop-
ment. However, this need to attack the 
problem from several angles simultane-
ously work better in some environments, 
than other.  In transition economies where 
human and financial resources are scarce, 
this may lead to a policy design that is too 
complex. It may be better to start out with a 
simple policy design: make it work well; 

then add complexities step by step. 
A second challenge is to make a good 

initial judgment about what policy meas-
ures can be achieved at micro level (local 
level) and which at the national level 
(macro level).   

A third challenge is to avoid the temp-
tation to over simplify the problem of 
boosting youth employment.  Youth em-
ployment is in the same boat with economy 
generally.  Those concerned with youth 
employment must be concerned with how 
the national economy is managed generally 
and must insist on policies that favor job 
creation and share wealth equitably. 

The final challenge is to avoid the over-
simplification that deregulation of labour 
markets is the answer to boosting employ-
ment levels.  The ILO urges a balance be-
tween labour market flexibility – needed by 
employers – and a certain level of eco-
nomic security – needed by workers.  This 
can be provided by social protection bene-

fits in the event of unemployment that ease 
the transition from one job to another and 
in this way encourage labour mobility. 
Without labour mobility, the economy will 
not perform well and the result being 
sought by those who advocate flexibility 
will not be achieved.   

For example, in Central Europe, ILO 
studies show that workers are highly inse-
cure in the new competitive labour mar-
kets.  As evidence, we have found that they 
do not change jobs even in good economic 
times when they could get a better job.  
They are risk adverse.  In such environ-
ments, new job creation will take place 
only when labour market flexibility is cou-
pled with some measure to give workers 
security – eg, a system of adequate unem-
ployment benefits.   

Beyond these four general principles, 
there is a great need for experimentation to 
determine what policies work best in  

Continued on Page 2 
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 encouraging jobs for young people. This is 
in fact the motivating idea of this confer-
ence – to share experiences of what works 
best, in what environments.  In this sense, 
the YES is on the right track.      

ILO has also been trying to put this 
experimental approach into practice in 
Azerbaijan in our Dutch funded project – 
Boosting Youth Employment – with our 
partners, the Ministries of Labour and of 
Youth and Sports, the Azerbaijan Trade 
Union Confederation, and ASK.  This is a 
very exciting effort, just in its initial stages.  
At the next YES meeting, I hope to be able 
to share with you some fresh and informa-
tive results of this ILO project.■ 

 

   

 ILO at International AIDS Conference in Mexico 

The ILO hosted a series of events at the 
17th International AIDS Conference in 
Mexico City on August 3-8. The ILO 
events were designed to illustrate the grow-
ing importance of the workplace in re-
sponding to the HIV/AIDS pandemic.  

HIV/AIDS is having a devastating ef-
fect on the world of work. Of the estimated 
33 million people now living with HIV, 
over 30 million are of working age. Work-
ing people in their productive prime are the 
age group most at risk of HIV and most 
affected by its impact.  

The ILO’s Programme on HIV/AIDS in 
the World of Work (ILO/AIDS) organized 
its own well-attended satellite meeting to 
discuss the development of a new interna-
tional labour standard on HIV/AIDS.  

“Workplaces are vitally important for 
HIV/AIDS information, prevention, non-
discrimination and access to treatment,” 
said Dr. Sophia Kisting, Director of ILO/
AIDS. “At the same time, we are seeing 
increasing evidence that the workplace liter-

ally ‘works’ as a vital entry point for a 
whole range of responses to issues raised by 
the pandemic.”  

The new standard would reinforce and 
extend the ILO’s existing Code of Practice 
on HIV/AIDS and the World of Work 
adopted in 2001. It would further support 
joint action on HIV/AIDS by the ILO’s 
government, worker and employer constitu-
ents and other partners, and strengthen the 
workplace contribution to achieving Uni-
versal Access to HIV prevention, treatment, 
care and support.  

The ILO hosted a ‘Workplace advice 
centre’ in the networking zone of the Global 
Village which offered advice and materials 
on how to draft an HIV/AIDS policy or do 
effective prevention at the workplace.  

The 'Global Voice', the official Confer-
ence newspaper, devoted a full page to ac-
tion in the world of work, most of it linked 
to the ILO, its Code of Practice, and the role 
of tripartite constituents in the fight against 
the epidemic. 

The ILO Subregional Office was repre-
sented at the conference by Irina Sinelina, 
National Project Coordinator ILO/USDOL 
HIV/AIDS Workplace Education Pro-
gramme, and Elena Kudryavtseva, Focal 
Point for HIV/AIDS and the World of 
Work. 

In her presentation on a breakthrough in 
the formation of the Russian National Pol-
icy on HIV/AIDS and the World of Work, 
Irina Sinelina said from 2004 through 2008 
a notable progress has been made in the 
conceptualization of a national approach to 

HIV/AIDS workplace issues. The progress 
is partly due to the ILO and its constituents: 
the Ministry of Health and Social Develop-
ment, Employers and Workers’ organiza-
tions. 

“There has been a major shift in the 
mindsets with the growing understanding 
that effective solutions to the HIV/AIDS 
problems lie not only in the medical sphere, 
but - not less importantly –in the sphere of 
social and labour relations,” she said. 

Sinelina stressed that at present, HIV/
AIDS has been included by the federal gov-
ernment into the draft Program on Safe 
Work pending approval by the Russian 
Tripartite Commission.  

The national partners adopted a new 
General Tripartite Agreement for 2008-
2010, thus taking an obligation to contribute 
to the implementation of corporate social 
programs aimed at workers’ health, includ-
ing prevention of socially significant dis-
eases, i.e. those caused by the human im-
munodeficiency virus, and vaccination of 
workers, she said.■ 

YES summit participants’ 
opinion in focus 
Walter Verhoeve, chief technical  
adviser of the ILO’s Boosting Youth 
Employment Project 

- This summit triggered an impressive 
movement of youth to make a difference and 
to present its own solutions to the challenges 
of poverty reduction, globalisation and cli-
mate change. However, more voice should 
have been given to the youth. I am sure that 
the YES movement needs assistance from all 
those concerned over youth employment and 
promotion of Sustainable Youth Enterprises. 
This movement should be strengthened and 
show an alternative way in creating a better 
future for many young men and women.  

Intigam Babayev, Deputy Youth and 
Sports Minister  (interview on the eve 
of the YES summit) 

- It is a great honour for us to host such a 
global event. It will allow Azerbaijan to show 
to the world community its ideas and oppor-
tunities as well as to learn about new pro-
jects. In one word, this summit will give 
Azerbaijan an opportunity to see global ef-
forts and to share its own experience. After 
Azerbaijan became a Lead Country in the 
Youth Employment Network our relations 
with the ILO strengthened even more. We’ve 
been cooperating in different joint projects 
for many years. In Azerbaijan we have 
drafted the National Employment Strategy 
and adopted the National Action Plan on 
Youth Employment. (Source: Day.Az) 
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Port safety topped the agenda of the 
seminars held in Novorossisk from Sep-
tember 1 to September 5. The seminars 
were organized by the Russian federal 
ports agency (Rosmorport) and the Rus-
sian Central Marine Research and Design 
Institute. 

The seminars were moderated by 
Marios Meletiou, ILO technical specialist 
(Ports and Transport) of the Maritime Ac-
tivities Department. 

“The seminars were held within the 
framework of a long-term cooperation 
with the ILO in maritime transport safety 
and became the follow-up of the two 
large-scale projects on occupational safety 
and health in ports that ended in Russia in 
2007,” said Roman Litvyakov, regional 
occupational safety programmes coordina-
tor of the ILO Subregional Office. 

“Russia’s adoption of a new law on ports 
and its preparation for the ratification of 
the ILO’s Maritime Labour Convention of 
2006 lay down new demands for the OSH 
management at maritime transport.” 

During the first seminar participants 
studied ILO’s preventive approach. This 
approach lays the ground for all modern 
occupational safety and health systems and 
is a basic component of the new GOST 
12.0.230-2007 adopted by CIS member-
states in 2007. The seminar focused on the 
principles of risk assessment, underlined 
advantages of risk management and cited 
practical examples of risk management at 
enterprises. 

Russia’s maritime transport has occu-
pational safety system certification that 
envisages the use of risk assessment and 
management mechanisms. Practical skills 
participants gained will be effectively ap-
plied to everyday operation of Russia’s 
maritime enterprises. 

The second seminar conducted by 
ILO’s transport safety specialist Liana 
Geciene considered safe handling of dan-
gerous goods in ports. 

Among the seminars’ attendees were 
safety specialists from Russia’s eleven 
ports, experts of Rosmorport and represen-
tatives of education and training centres.■ 

 

   

Port safety discussed in Novorossisk 

GENEVA (ILO News) – More than 
300 senior representatives of seafarers 
and ship-owners, along with govern-
ments, met in Geneva between 15 and 
26 September to discuss guidelines on 
flag-state and port-state inspection on 
board of ships under the Maritime La-
bour Convention (MLC) adopted by the 
International Labour Organization in 
2006. 

The MLC, 2006 consolidates nearly 
70 maritime labour instruments adopted 
by the ILO since 1920. 

The MLC, 2006 will come into force 
12 months after ratification by at least 
30 ILO member States with a total share 
of at least 33 percent of the world’s 
gross tonnage of ships. So far, Liberia, 
the Marshall Islands and the Bahamas 
have ratified it. ■ 

 ILO considers new  
 guidelines on ship  
 inspection 

On July 14-15, a training workshop on 
the introduction of ILO-OSH 2001 and 
GOST 12.0.230-2007 – OSH Management 
System. Common Requirements – was 
held in Astana at the Kazakh Labour and 
Social Welfare Ministry’s occupational 
safety research institute. 

Eleven CIS member-states except for 
Georgia adopted a new interstate standard 
GOST 12.0.230-2007 in March 2007. 

In Kazakhstan this standard entered 
into force on July 1, 2008. 

Thus, Kazakhstan entered a common 
legal space on OSH management. This 
step will simplify the country’s access to 
the common economic space of the world. 

The new standard is identical to the 
world’s only official international docu-
ment that regulates occupational safety 
and health system – the ILO Guidelines on 
OSH Management Systems (ILO-OSH 
2001). 

 

Participants in the workshop stressed 
that the introduction of the OSH manage-
ment system is a time- and effort-taking 
process. The introduction of  GOST 
12.0.230-2007 would help to protect 
workers from dangerous and harmful in-
dustrial factors and prevent accidents and 
occupational diseases.  

Representatives of the Kazakh Labour 
and Social Welfare Ministry underlined 
that the new standard requirements will be 
reflected in the republic’s legislature. 

Taking part in the workshop were 
Deputy Labour and Social Welfare Minis-
ter Serik Abdenov, the head of the control 
and social protection committee, Birzhan 
Nurymbetov, regional OSH programmes 
coordinator of the ILO Subregional Office 
Roman Litvyakov, the director of the 
Perm OSH information centre of the ILO 
CIS Network, Professor Grigory Fainburg, 
labour inspectors and representatives of 
big enterprises and training centres.■ 

“Last year the fatality rate in the min-
ing and construction industries made up 45 
percent of the republic’s total occupational 
deaths,” Kazakh Labour and Social Wel-
fare Minister Berdibek Saparbayev told the 
forum Social Responsibility of Business 
2008 held in Almaty on September 10. 

“The problem is that we simply com-
pensate for dangerous working conditions 
and do not create a safe working environ-
ment. It is necessary to drastically change 
this approach. Enterprises should upgrade 
machines and technologies and create such 
working conditions to be able to renounce 
compensation methods,” Saparbayev said. 

He underlined that in April his ministry 
together with the ILO held an international 
conference focusing on the improvement 
of working conditions as a means to pro-
mote demographic stability. As a follow-up 
to the conference Kazakhstan is making 
preparations to introduce the new interstate 
GOST 12.0.230-2007. ■ 

 
Source: Kazakhstan Today news agency 

 OSH on agenda of   
 Almaty business forum 

 

  New GOST in Kazakhstan 
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Summer school for trade  
unionists 

From August 29 to September 1 the 
first summer school of the Pan European 
Trade Union Council in Budapest brought 
together 50 trade unionists from countries 
of the European region, including Belarus, 
Russia and Georgia.  

The meeting focused on the interaction 
of fiscal policies and social protection 
policies. 

The chairman of the Federation of In-
dependent Trade Unions of Russia, Mik-
hail Shmakov, and FNPR international 
policy secretary Yevgeny Sidorov made an 
informative presentation on the Russian 
pension system, stressing the inadequacy 
of pension benefits and the need for the 
Russian Federation to spend more on pen-
sions. They referred repeatedly to ILO 
Convention No. 102 concerning Minimum 
Standards of Social Security.   

In her presentation ILO Subregional  
Director Elaine Fultz outlined a number of 
pension issues that require greater trade 
union attention: “damage control” reforms 
aimed at addressing problems with privat-

ized pension systems; improvement of 
pension scheme governance through more 
active participation by trade unionists; 
gender inequalities resulting from a com-
bination of pension privatization and con-
tinuing the retirement age preference for 
women.  

She also stressed the need to address 
the pension financing problems caused by 
demographic aging by increasing national 
employment levels, through longer work 
and higher workforce participation rates 
by groups such as women, youth, and per-
sons with disabilities.   

The next meeting of the Pan European 
Trade Union Council is scheduled for Oc-
tober.■ 

 

Summing up results of  
project on gender audit  
in Russia’s trade unions 

On September 22-23 the Moscow re-
gion hosted a seminar to review the results 
of the first stage of the project Gender 
Audit in Trade Unions of Russia imple-
mented by the ILO and the Federation of 

Independent Trade Unions of Russia. 

In her opening remarks the director of 
the ILO Subregional Office in Moscow, 
Elaine Fultz, noted that a gender audit is 
not only a scientific and organizational 
tool, but an art as well.  

The pilot project was launched in 
March 2007 to study a trade union poten-
tial for protecting the rights of women. 
The project helped to train seventeen spe-
cialists, and they have already conducted 
gender audits in affiliates of the Federation 
of Independent Trade Unions in Vologda, 
Kazan, Karelia and Yekaterinburg.  

The Federation of Independent Trade 
Unions became the first big organization 
to conduct its own gender audits. 

 The seminar was attended by Joyti 
Tuladhar, ILO’s Global Gender Audits 
coordinator, and Verena Schmidt, special-
ist of the ACTRAV Department. 

The participants stressed the need to 
track changes after the audits and also 
called for adjusting A Manual For Gender 
Audit Facilitators to the needs of trade 
unions.■ 

Trade unions focus on social protection policies and  
gender equality 

 From 4 to 8 August, over 30 journal-
ists, press officers and media professionals 
from Africa, Asia, Eastern Europe, Latin 
America and the Middle East participated 
in a course on “Communicating Labour 
Rights” at the International Training Cen-
tre of the ILO in Turin, Italy. ILO Subre-
gional Office was represented by Olga 
Bogdanova, Communication Officer. 

This training activity on the interna-
tional labour standards set by the UN la-
bour agency targets media professionals 
from developing countries, often affected 
by the violation of basic human and infor-
mation rights and where journalists are 
victims of intimidation and repression.  

 “The media have the opportunity to 
keep up the debate and put pressure on the 
civil society to favour the adoption of fun-
damental standards and rights at work," 
said Alessandro Chiarabini, Programme 
Manager. “Our organization is a source of 
consistent information for those journalists 
to write up their stories or conduct thor-

ough investigations into the world of work 
in their countries”. 

The course that ran for the second time 
has also given rise to the international 
journalism prize, “Media for Labour 
Rights”, which, in June 2008, was 
awarded to the Japanese reporter Misako 
Hida. In her article, “The Land of 
Karoshi”, Ms Hida investigated the issue 
of hours and conditions of work in Japan, 
where, every year, thousands of workers 
die from overwork.■ 

 
 Communicating labour rights 

On August 1, Rus-
sian Prime Minister 
Vladimir Putin ap-
pointed Maxim To-
pilin as deputy min-
ister of health and 
social development. 
For many years To-
pilin has been in 
charge of labour 
issues.  

From 2001 to 2004 he occupied the 
post of the deputy labour and social devel-
opment minister (employment issues). 

From 1997 he worked in the Russian 
government’s social development depart-
ment. In March 2004 Topilin was ap-
pointed as the head of the federal labour 
and employment service (Rostrud). In May 
2005 he became Russia’s chief labour in-
spector. 

In his new capacity Topilin will be in 
charge of employment and labour migration 
and will supervise Rostrud’s activities. ■ 

 
 Appointments 

 

 

“It was a very interesting trip. We 
learnt a lot about the Dutch model of  so-
cial dialogue and the way youth employ-
ment issues are dealt with in the country,” 
said Dzhamal Minbaeva, Deputy Labour 
and Social Development Minister, who 
took part in a study tour to the Netherlands 
early September 2008 organized by the 
ILO/Netherlands Project on Boosting 
Youth Employment.  

Representatives of the Kyrgyz govern-
ment, trade unions and employers’ organi-
zations got acquainted with the roles of all 
social partners and the national structure 
for social dialogue in the Netherlands em-
bodied in the Social Economic Council as 
the national authority for the tripartite co-
operation. During the first part of the study 
tour they discussed the issues of decen-
tralisation of social dialogue through col-
lective labour agreements and regional  
and local development initiatives. 

The organizers of the study tour de-
voted its second part to “the rise and the 
fall of the East Netherlands Textile Indus-
try” and how all social partners jointly 
responded to that challenge at the regional 

and local levels. The Kyrgyz delegation 
visited the local governments in the prov-
ince of Overijssel,  Public-Private Employ-
ment Service (“Centre for Work and In-
come”), an innovative educational institute 
(“schoolings boulevard”), the TenCate 
Company (300 year-long evolution from 
agriculture to high tech fibres) and the 
textile museum “Twentse Welle”. An ef-
fective decentralisation was clearly illus-
trated with the cases of the two East-
Netherlands cities of Almelo and En-
schede. Having suffered extremely high 
unemployment rates in the eighties, these 
two cities benefited from developing a 

shared vision and a successful tripartite 
lobbying at the national and even Euro-
pean level. Many members of the delega-
tion noted that the experience of these two 
cities clearly showed  the need to avoid a 
narrow orientation on one industrial or 
agricultural sector and to join all forces to 
ensure regional development.  

“We have seen that investment in the 
youth is a major reason for success. The 
Dutch model is very much focussed on 
either bringing young people back to 
school (even part time) or to find them a 
job within a “combined school and work” 
strategy. This is a remarkable feature of 
the country’s way of dealing with youth 
employment issues,” said Tanychbek Ta-
baldiyev, official of the State Committee 
for Migration and Employment.   

All members of the Kyrgyz delegation 
said that upon return they would advocate 
for a more sound and concrete institution-
alisation of social dialogue in Kyrgyzstan, 
particularly from the youth employment 
and textile sector perspective. In doing so, 
they would rely, as always, on the ILO 
assistance and support.■ 
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The Netherlands shares social dialogue and youth  
employment experience 

The International Labour Organization 
together with other UN agencies took part 
in the 21st Moscow International Book 
Fair for the fourth year running. This year 
Moscow hosted the exhibition from Sep-
tember 3 to September 8. 

At present, the Moscow Book Fair is 
the most representative and the biggest 
forum in Russia for general public and 
expert community. Delegations from 80 
countries took part in it this year. The ex-
hibition’s organizers put on display more 

than 200,000 publications in dozens of 
languages in three main pavilions.    

The United Nations in the Russian 
Federation stand brought together 10 
agencies. 

Over six days of the exhibition over 
8,000 people, including students, school-
children and teachers of higher educa-
tional institutions visited the joint stand. 
Over 20,000 copies of 400 different publi-
cations were offered to visitors for free. 

The ILO Subregional Office in Mos-
cow presented over 2,500 publications and 
information booklets in the Russian and 
English languages, including those that are 
always popular among visitors as they 
cover topical issues – human rights, mi-
gration, HIV/AIDS, gender equality, inter-
national standards, youth employment, 
social dialogue, etc.  

“I represented the ILO at the exhibi-
tion all four years,” said Ludmila 
Ouskova, information specialist of the ILO 

Subregional Office.  

“I like to work here, to speak with visi-
tors and to know first hand their opinion 
about our publications. The ILO’s publica-
tions and research are really in great de-
mand. This year we displayed a series of 
colorful decent work posters. They were in 
special demand. Next time we will take 
this into account and expand our display 
with posters and calendars,” she said.■ 

 

 
  At Moscow International Book Fair 



 

 

 
 

  

  Labour migration high on the agenda in Tajikistan and 
  Armenia 
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Armenia and Tajikistan hosted national 
workshops on the Effective Governance of 
Labour Migration. The seminars were or-
ganized by the International Labour Organi-
zation within the framework of “Towards 
Sustainable Partnerships for the Effective 
Governance of Labour Migration in the 
Russian Federation, the Caucasus and Cen-
tral Asia” project funded by the European 
Union.  

The workshop that took place in Yere-
van on July 17 presented two studies Migra-
tion and Development and Remittances and 
Development, commissioned by the ILO 
and prepared by international and national 
experts. The workshop in Dushanbe on 
August 6 focused on the results of one 
study – Migration and Development. The 
second study on Remittances and Develop-
ment will be conducted this autumn. 

The authors looked at skilled migra-
tion, return migration and diaspora initia-

tives, as well as savings and investment 
potential of remittances in Armenia and in 
Tajikistan.  They also offered recommen-
dations and policies that aim at enhancing 
the positive impact of migration in the two 
republics. 

Seasonally Tajiks and Armenians mi-
grate to Russia, thus making a considerable 

contribution to the economies of the host 
and origin countries. 

Nilim Baruah, ILO Chief Technical 
Advisor of the ILO Moscow Office noted 
that the amount of remittances sent home by 
Armenian migrants through official chan-
nels was over 1 billion US dollars or 19% of 
the country’s GDP in 2006. 

Among the workshops’ attendees were  
representatives of migration agencies, em-
ployment departments, ministries of labour 
and social welfare, associations of employ-
ers and trade unions, researchers, scientists, 
experts of international organizations and 
embassy officials. 

Participants in the workshops had an 
opportunity to provide their feedback and 
recommendations to the draft studies. The 
studies along with the recommendations 
will be forwarded to the governments of 
Armenia and Tajikistan.■ 

NEW YORK (ILO News) – A new, 
landmark study on the impact of an 
emerging global “green economy” on the 
world of work says efforts to tackle cli-
mate change could result in the creation 
of millions of new “green jobs” in the 
coming decades. 

The new report entitled Green Jobs: 
Towards Decent work in a Sustainable, 
Low-Carbon World, says changing pat-
terns of employment and investment 
resulting from efforts to reduce climate 
change and its effects are already gener-
ating new jobs in many sectors and 
economies, and could create millions 
more in both developed and developing 
countries.  

However, the report also finds that 
the process of climate change, already 
underway, will continue to have negative 
effects on workers and their families, 
especially those whose livelihoods de-
pend on agriculture and tourism. Action 
to tackle climate change as well as to 
cope with its effects is therefore urgent 
and should be designed to generate de-
cent jobs. 

“Green jobs” reduce the environ-
mental impact of enterprises and eco-
nomic sectors, ultimately to levels that 
are sustainable. ■ 

 

 Azerbaijan calls for prolongation of 
 Decent Work Country Programme 

An ILO Subregional office delegation 
visited Baku on July 9-11 to discuss possi-
ble extension of the Decent Work Country 
Programme until 2015. 

Azerbaijani Minister of Labour and 
Social Protection Fizuli Alakbarov stressed 
that all the outcomes in the DWCP to be 
long-term goals that will not be achieved 
in full by the end of next year (the deadline 
is 2009).  

He also pointed out that the Ministry 
had commenced an ambitious project to 
amend the labour code, strengthen occupa-
tional safety and health, adopt a new sys-
tem of occupational injury and disease 
insurance, improve disability protection, 
and make strides on a number of other ILO 
issues. To allow better coordination of the 
two projects, he suggested that it would 
make sense to have the DWCP extended 
until 2015.    

The delegation supported the initiative. 
The director of the ILO Subregional Office 
for Eastern Europe and Central Asia, 
Elaine Fultz, promised to discuss the idea 
of a longer DWCP with the ILO Subre-
gional  Office team and colleagues of the 
ILO Headquarters in Geneva. 

An important part of every country 
mission is to meet with social partners. In 
Baku the delegation met with the Trade 

Union Confederation of Azerbaijan and 
the National Confederation of Entrepre-
neurs of Azerbaijan. The National Confed-
eration of Entrepreneurs takes an active 
part in the ILO’s women entrepreneurship 
project as well as in anti-trafficking pro-
ject. The Confederation’s president, Alak-
bar Mammadov, stressed the need to de-
velop regional social dialogue and improve 
dispute resolution mechanisms. 

The chairman of the Trade Union Con-
federation, Sattar Mohbaliyev, underlined 
among other issues the importance of re-
forming the country’s wage system. 

Aside from Baku the delegation also 
visited a carpet weaving factory in Azerbai-
jan’s ancient town of Lagich, 200 kilome-
ters of the Azerbaijani capital.■ 

 

ILO’s new report on  
“green” jobs 

 
Azerbaijan became the first 

country in the subregion to sign the 
Decent Work Country Programme. 

Among the priorities of the Pro-
gramme signed in Geneva on No-
vember 16, 2006, are improving 
employment policies, creating de-
cent jobs, strengthening social dia-
logue and advancing implementa-
tion of international labour stan-
dards. 
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Our Publications 

Employers’ organizations  
taking the lead on gender 
equality (Russian edition) 
  
The case studies presented in this publi-
cation provide insights into the efforts 
that are being made in promoting gen-
der equality by employers and their 
organizations in countries across the 
world. The gender equality issues that 
employers’ organizations seek to ad-
dress evidently vary considerably from 
country to country. There is, however, a 
common thread which emerges from 
analysis of the case studies – namely 
that, when employers act together 
through their representative organiza-
tions, they can influence reform in a 
way that is beneficial both to them-
selves and to society as a whole, rather 
than having it imposed upon them. 

The ILO Multilateral Framework 
on Labour Migration (Russian 
edition)  
 
The brochure aims to assist govern-
ments, social partners and stakeholders 
in their efforts to regulate labour migra-
tion and protect migrant workers. It 
provides a comprehensive set of rights-
based guidelines and principles so as a 
global compilation of good practices on 
labour migration developed by govern-
ments and social partners. 

 Safe work library (in Russian) 
 
This CD has been issued and regularly 
updated since 2005. It contains several 
sections, including a full-text database 
of the ILO’s occupational safety and 
health documents translated into the 
Russian language. Among these docu-
ments are ILO’s conventions, recom-
mendations, practical guidebooks, bro-
chures and other information materials. 
The database has a search tool.  

Occupational safety and health 
and business  
(in Russian, English) 
 

The CD has been prepared within the 
framework of the ILO’s project on 
improving OSH system in the North-
West of Russia financed by the Finnish 
government.  
It is aimed at raising employers’ aware-
ness of the modern OSH economy. 
It contains an electronic version of the 
same-name book that collects materials 
on economic aspects of the occupa-
tional safety and health as well as 
methodologies to analyse economic 
efficiency of the OSH system improve-
ment.  
The CD includes an accident cost cal-
culator that helps to assess direct and 
indirect costs of occupational acci-
dents.  
It has both Russian and English ver-
sions. 
 

Know Your Status  
(Russian edition) 
 
The leaflet is a Russian edition of the 
information material by ILO/AIDS Pro-
gramme in Geneva. It  describes in a 
simple and intelligible manner the im-
portance of HIV testing, its principles 
and next steps to be undertaken depend-
ing on the results of the test. The publi-
cation stresses a significant role of 
workplaces in fighting discrimination 
and stigma through workplace policies, 
programmes and education. 



 

 

 
 

  

  Labour migration high on the agenda in Tajikistan and 
  Armenia 
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and prepared by international and national 
experts. The workshop in Dushanbe on 
August 6 focused on the results of one 
study – Migration and Development. The 
second study on Remittances and Develop-
ment will be conducted this autumn. 

The authors looked at skilled migra-
tion, return migration and diaspora initia-
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dations and policies that aim at enhancing 
the positive impact of migration in the two 
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Advisor of the ILO Moscow Office noted 
that the amount of remittances sent home by 
Armenian migrants through official chan-
nels was over 1 billion US dollars or 19% of 
the country’s GDP in 2006. 

Among the workshops’ attendees were  
representatives of migration agencies, em-
ployment departments, ministries of labour 
and social welfare, associations of employ-
ers and trade unions, researchers, scientists, 
experts of international organizations and 
embassy officials. 

Participants in the workshops had an 
opportunity to provide their feedback and 
recommendations to the draft studies. The 
studies along with the recommendations 
will be forwarded to the governments of 
Armenia and Tajikistan.■ 
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emerging global “green economy” on the 
world of work says efforts to tackle cli-
mate change could result in the creation 
of millions of new “green jobs” in the 
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The new report entitled Green Jobs: 
Towards Decent work in a Sustainable, 
Low-Carbon World, says changing pat-
terns of employment and investment 
resulting from efforts to reduce climate 
change and its effects are already gener-
ating new jobs in many sectors and 
economies, and could create millions 
more in both developed and developing 
countries.  

However, the report also finds that 
the process of climate change, already 
underway, will continue to have negative 
effects on workers and their families, 
especially those whose livelihoods de-
pend on agriculture and tourism. Action 
to tackle climate change as well as to 
cope with its effects is therefore urgent 
and should be designed to generate de-
cent jobs. 

“Green jobs” reduce the environ-
mental impact of enterprises and eco-
nomic sectors, ultimately to levels that 
are sustainable. ■ 
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The delegation supported the initiative. 
The director of the ILO Subregional Office 
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Elaine Fultz, promised to discuss the idea 
of a longer DWCP with the ILO Subre-
gional  Office team and colleagues of the 
ILO Headquarters in Geneva. 

An important part of every country 
mission is to meet with social partners. In 
Baku the delegation met with the Trade 

Union Confederation of Azerbaijan and 
the National Confederation of Entrepre-
neurs of Azerbaijan. The National Confed-
eration of Entrepreneurs takes an active 
part in the ILO’s women entrepreneurship 
project as well as in anti-trafficking pro-
ject. The Confederation’s president, Alak-
bar Mammadov, stressed the need to de-
velop regional social dialogue and improve 
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The chairman of the Trade Union Con-
federation, Sattar Mohbaliyev, underlined 
among other issues the importance of re-
forming the country’s wage system. 

Aside from Baku the delegation also 
visited a carpet weaving factory in Azerbai-
jan’s ancient town of Lagich, 200 kilome-
ters of the Azerbaijani capital.■ 
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on economic aspects of the occupa-
tional safety and health as well as 
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culator that helps to assess direct and 
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The leaflet is a Russian edition of the 
information material by ILO/AIDS Pro-
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Summer school for trade  
unionists 

From August 29 to September 1 the 
first summer school of the Pan European 
Trade Union Council in Budapest brought 
together 50 trade unionists from countries 
of the European region, including Belarus, 
Russia and Georgia.  

The meeting focused on the interaction 
of fiscal policies and social protection 
policies. 

The chairman of the Federation of In-
dependent Trade Unions of Russia, Mik-
hail Shmakov, and FNPR international 
policy secretary Yevgeny Sidorov made an 
informative presentation on the Russian 
pension system, stressing the inadequacy 
of pension benefits and the need for the 
Russian Federation to spend more on pen-
sions. They referred repeatedly to ILO 
Convention No. 102 concerning Minimum 
Standards of Social Security.   

In her presentation ILO Subregional  
Director Elaine Fultz outlined a number of 
pension issues that require greater trade 
union attention: “damage control” reforms 
aimed at addressing problems with privat-

ized pension systems; improvement of 
pension scheme governance through more 
active participation by trade unionists; 
gender inequalities resulting from a com-
bination of pension privatization and con-
tinuing the retirement age preference for 
women.  

She also stressed the need to address 
the pension financing problems caused by 
demographic aging by increasing national 
employment levels, through longer work 
and higher workforce participation rates 
by groups such as women, youth, and per-
sons with disabilities.   

The next meeting of the Pan European 
Trade Union Council is scheduled for Oc-
tober.■ 

 

Summing up results of  
project on gender audit  
in Russia’s trade unions 

On September 22-23 the Moscow re-
gion hosted a seminar to review the results 
of the first stage of the project Gender 
Audit in Trade Unions of Russia imple-
mented by the ILO and the Federation of 

Independent Trade Unions of Russia. 

In her opening remarks the director of 
the ILO Subregional Office in Moscow, 
Elaine Fultz, noted that a gender audit is 
not only a scientific and organizational 
tool, but an art as well.  

The pilot project was launched in 
March 2007 to study a trade union poten-
tial for protecting the rights of women. 
The project helped to train seventeen spe-
cialists, and they have already conducted 
gender audits in affiliates of the Federation 
of Independent Trade Unions in Vologda, 
Kazan, Karelia and Yekaterinburg.  

The Federation of Independent Trade 
Unions became the first big organization 
to conduct its own gender audits. 

 The seminar was attended by Joyti 
Tuladhar, ILO’s Global Gender Audits 
coordinator, and Verena Schmidt, special-
ist of the ACTRAV Department. 

The participants stressed the need to 
track changes after the audits and also 
called for adjusting A Manual For Gender 
Audit Facilitators to the needs of trade 
unions.■ 

Trade unions focus on social protection policies and  
gender equality 

 From 4 to 8 August, over 30 journal-
ists, press officers and media professionals 
from Africa, Asia, Eastern Europe, Latin 
America and the Middle East participated 
in a course on “Communicating Labour 
Rights” at the International Training Cen-
tre of the ILO in Turin, Italy. ILO Subre-
gional Office was represented by Olga 
Bogdanova, Communication Officer. 

This training activity on the interna-
tional labour standards set by the UN la-
bour agency targets media professionals 
from developing countries, often affected 
by the violation of basic human and infor-
mation rights and where journalists are 
victims of intimidation and repression.  

 “The media have the opportunity to 
keep up the debate and put pressure on the 
civil society to favour the adoption of fun-
damental standards and rights at work," 
said Alessandro Chiarabini, Programme 
Manager. “Our organization is a source of 
consistent information for those journalists 
to write up their stories or conduct thor-

ough investigations into the world of work 
in their countries”. 

The course that ran for the second time 
has also given rise to the international 
journalism prize, “Media for Labour 
Rights”, which, in June 2008, was 
awarded to the Japanese reporter Misako 
Hida. In her article, “The Land of 
Karoshi”, Ms Hida investigated the issue 
of hours and conditions of work in Japan, 
where, every year, thousands of workers 
die from overwork.■ 

 
 Communicating labour rights 

On August 1, Rus-
sian Prime Minister 
Vladimir Putin ap-
pointed Maxim To-
pilin as deputy min-
ister of health and 
social development. 
For many years To-
pilin has been in 
charge of labour 
issues.  

From 2001 to 2004 he occupied the 
post of the deputy labour and social devel-
opment minister (employment issues). 

From 1997 he worked in the Russian 
government’s social development depart-
ment. In March 2004 Topilin was ap-
pointed as the head of the federal labour 
and employment service (Rostrud). In May 
2005 he became Russia’s chief labour in-
spector. 

In his new capacity Topilin will be in 
charge of employment and labour migration 
and will supervise Rostrud’s activities. ■ 

 
 Appointments 

 

 

“It was a very interesting trip. We 
learnt a lot about the Dutch model of  so-
cial dialogue and the way youth employ-
ment issues are dealt with in the country,” 
said Dzhamal Minbaeva, Deputy Labour 
and Social Development Minister, who 
took part in a study tour to the Netherlands 
early September 2008 organized by the 
ILO/Netherlands Project on Boosting 
Youth Employment.  

Representatives of the Kyrgyz govern-
ment, trade unions and employers’ organi-
zations got acquainted with the roles of all 
social partners and the national structure 
for social dialogue in the Netherlands em-
bodied in the Social Economic Council as 
the national authority for the tripartite co-
operation. During the first part of the study 
tour they discussed the issues of decen-
tralisation of social dialogue through col-
lective labour agreements and regional  
and local development initiatives. 

The organizers of the study tour de-
voted its second part to “the rise and the 
fall of the East Netherlands Textile Indus-
try” and how all social partners jointly 
responded to that challenge at the regional 

and local levels. The Kyrgyz delegation 
visited the local governments in the prov-
ince of Overijssel,  Public-Private Employ-
ment Service (“Centre for Work and In-
come”), an innovative educational institute 
(“schoolings boulevard”), the TenCate 
Company (300 year-long evolution from 
agriculture to high tech fibres) and the 
textile museum “Twentse Welle”. An ef-
fective decentralisation was clearly illus-
trated with the cases of the two East-
Netherlands cities of Almelo and En-
schede. Having suffered extremely high 
unemployment rates in the eighties, these 
two cities benefited from developing a 

shared vision and a successful tripartite 
lobbying at the national and even Euro-
pean level. Many members of the delega-
tion noted that the experience of these two 
cities clearly showed  the need to avoid a 
narrow orientation on one industrial or 
agricultural sector and to join all forces to 
ensure regional development.  

“We have seen that investment in the 
youth is a major reason for success. The 
Dutch model is very much focussed on 
either bringing young people back to 
school (even part time) or to find them a 
job within a “combined school and work” 
strategy. This is a remarkable feature of 
the country’s way of dealing with youth 
employment issues,” said Tanychbek Ta-
baldiyev, official of the State Committee 
for Migration and Employment.   

All members of the Kyrgyz delegation 
said that upon return they would advocate 
for a more sound and concrete institution-
alisation of social dialogue in Kyrgyzstan, 
particularly from the youth employment 
and textile sector perspective. In doing so, 
they would rely, as always, on the ILO 
assistance and support.■ 
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The Netherlands shares social dialogue and youth  
employment experience 

The International Labour Organization 
together with other UN agencies took part 
in the 21st Moscow International Book 
Fair for the fourth year running. This year 
Moscow hosted the exhibition from Sep-
tember 3 to September 8. 

At present, the Moscow Book Fair is 
the most representative and the biggest 
forum in Russia for general public and 
expert community. Delegations from 80 
countries took part in it this year. The ex-
hibition’s organizers put on display more 

than 200,000 publications in dozens of 
languages in three main pavilions.    

The United Nations in the Russian 
Federation stand brought together 10 
agencies. 

Over six days of the exhibition over 
8,000 people, including students, school-
children and teachers of higher educa-
tional institutions visited the joint stand. 
Over 20,000 copies of 400 different publi-
cations were offered to visitors for free. 

The ILO Subregional Office in Mos-
cow presented over 2,500 publications and 
information booklets in the Russian and 
English languages, including those that are 
always popular among visitors as they 
cover topical issues – human rights, mi-
gration, HIV/AIDS, gender equality, inter-
national standards, youth employment, 
social dialogue, etc.  

“I represented the ILO at the exhibi-
tion all four years,” said Ludmila 
Ouskova, information specialist of the ILO 

Subregional Office.  

“I like to work here, to speak with visi-
tors and to know first hand their opinion 
about our publications. The ILO’s publica-
tions and research are really in great de-
mand. This year we displayed a series of 
colorful decent work posters. They were in 
special demand. Next time we will take 
this into account and expand our display 
with posters and calendars,” she said.■ 

 

 
  At Moscow International Book Fair 
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Youth employment: challenges and solutions  
Continued from Page 1 
 
 encouraging jobs for young people. This is 
in fact the motivating idea of this confer-
ence – to share experiences of what works 
best, in what environments.  In this sense, 
the YES is on the right track.      

ILO has also been trying to put this 
experimental approach into practice in 
Azerbaijan in our Dutch funded project – 
Boosting Youth Employment – with our 
partners, the Ministries of Labour and of 
Youth and Sports, the Azerbaijan Trade 
Union Confederation, and ASK.  This is a 
very exciting effort, just in its initial stages.  
At the next YES meeting, I hope to be able 
to share with you some fresh and informa-
tive results of this ILO project.■ 

 

   

 ILO at International AIDS Conference in Mexico 

The ILO hosted a series of events at the 
17th International AIDS Conference in 
Mexico City on August 3-8. The ILO 
events were designed to illustrate the grow-
ing importance of the workplace in re-
sponding to the HIV/AIDS pandemic.  

HIV/AIDS is having a devastating ef-
fect on the world of work. Of the estimated 
33 million people now living with HIV, 
over 30 million are of working age. Work-
ing people in their productive prime are the 
age group most at risk of HIV and most 
affected by its impact.  

The ILO’s Programme on HIV/AIDS in 
the World of Work (ILO/AIDS) organized 
its own well-attended satellite meeting to 
discuss the development of a new interna-
tional labour standard on HIV/AIDS.  

“Workplaces are vitally important for 
HIV/AIDS information, prevention, non-
discrimination and access to treatment,” 
said Dr. Sophia Kisting, Director of ILO/
AIDS. “At the same time, we are seeing 
increasing evidence that the workplace liter-

ally ‘works’ as a vital entry point for a 
whole range of responses to issues raised by 
the pandemic.”  

The new standard would reinforce and 
extend the ILO’s existing Code of Practice 
on HIV/AIDS and the World of Work 
adopted in 2001. It would further support 
joint action on HIV/AIDS by the ILO’s 
government, worker and employer constitu-
ents and other partners, and strengthen the 
workplace contribution to achieving Uni-
versal Access to HIV prevention, treatment, 
care and support.  

The ILO hosted a ‘Workplace advice 
centre’ in the networking zone of the Global 
Village which offered advice and materials 
on how to draft an HIV/AIDS policy or do 
effective prevention at the workplace.  

The 'Global Voice', the official Confer-
ence newspaper, devoted a full page to ac-
tion in the world of work, most of it linked 
to the ILO, its Code of Practice, and the role 
of tripartite constituents in the fight against 
the epidemic. 

The ILO Subregional Office was repre-
sented at the conference by Irina Sinelina, 
National Project Coordinator ILO/USDOL 
HIV/AIDS Workplace Education Pro-
gramme, and Elena Kudryavtseva, Focal 
Point for HIV/AIDS and the World of 
Work. 

In her presentation on a breakthrough in 
the formation of the Russian National Pol-
icy on HIV/AIDS and the World of Work, 
Irina Sinelina said from 2004 through 2008 
a notable progress has been made in the 
conceptualization of a national approach to 

HIV/AIDS workplace issues. The progress 
is partly due to the ILO and its constituents: 
the Ministry of Health and Social Develop-
ment, Employers and Workers’ organiza-
tions. 

“There has been a major shift in the 
mindsets with the growing understanding 
that effective solutions to the HIV/AIDS 
problems lie not only in the medical sphere, 
but - not less importantly –in the sphere of 
social and labour relations,” she said. 

Sinelina stressed that at present, HIV/
AIDS has been included by the federal gov-
ernment into the draft Program on Safe 
Work pending approval by the Russian 
Tripartite Commission.  

The national partners adopted a new 
General Tripartite Agreement for 2008-
2010, thus taking an obligation to contribute 
to the implementation of corporate social 
programs aimed at workers’ health, includ-
ing prevention of socially significant dis-
eases, i.e. those caused by the human im-
munodeficiency virus, and vaccination of 
workers, she said.■ 

YES summit participants’ 
opinion in focus 
Walter Verhoeve, chief technical  
adviser of the ILO’s Boosting Youth 
Employment Project 

- This summit triggered an impressive 
movement of youth to make a difference and 
to present its own solutions to the challenges 
of poverty reduction, globalisation and cli-
mate change. However, more voice should 
have been given to the youth. I am sure that 
the YES movement needs assistance from all 
those concerned over youth employment and 
promotion of Sustainable Youth Enterprises. 
This movement should be strengthened and 
show an alternative way in creating a better 
future for many young men and women.  

Intigam Babayev, Deputy Youth and 
Sports Minister  (interview on the eve 
of the YES summit) 

- It is a great honour for us to host such a 
global event. It will allow Azerbaijan to show 
to the world community its ideas and oppor-
tunities as well as to learn about new pro-
jects. In one word, this summit will give 
Azerbaijan an opportunity to see global ef-
forts and to share its own experience. After 
Azerbaijan became a Lead Country in the 
Youth Employment Network our relations 
with the ILO strengthened even more. We’ve 
been cooperating in different joint projects 
for many years. In Azerbaijan we have 
drafted the National Employment Strategy 
and adopted the National Action Plan on 
Youth Employment. (Source: Day.Az) 
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Port safety topped the agenda of the 
seminars held in Novorossisk from Sep-
tember 1 to September 5. The seminars 
were organized by the Russian federal 
ports agency (Rosmorport) and the Rus-
sian Central Marine Research and Design 
Institute. 

The seminars were moderated by 
Marios Meletiou, ILO technical specialist 
(Ports and Transport) of the Maritime Ac-
tivities Department. 

“The seminars were held within the 
framework of a long-term cooperation 
with the ILO in maritime transport safety 
and became the follow-up of the two 
large-scale projects on occupational safety 
and health in ports that ended in Russia in 
2007,” said Roman Litvyakov, regional 
occupational safety programmes coordina-
tor of the ILO Subregional Office. 

“Russia’s adoption of a new law on ports 
and its preparation for the ratification of 
the ILO’s Maritime Labour Convention of 
2006 lay down new demands for the OSH 
management at maritime transport.” 

During the first seminar participants 
studied ILO’s preventive approach. This 
approach lays the ground for all modern 
occupational safety and health systems and 
is a basic component of the new GOST 
12.0.230-2007 adopted by CIS member-
states in 2007. The seminar focused on the 
principles of risk assessment, underlined 
advantages of risk management and cited 
practical examples of risk management at 
enterprises. 

Russia’s maritime transport has occu-
pational safety system certification that 
envisages the use of risk assessment and 
management mechanisms. Practical skills 
participants gained will be effectively ap-
plied to everyday operation of Russia’s 
maritime enterprises. 

The second seminar conducted by 
ILO’s transport safety specialist Liana 
Geciene considered safe handling of dan-
gerous goods in ports. 

Among the seminars’ attendees were 
safety specialists from Russia’s eleven 
ports, experts of Rosmorport and represen-
tatives of education and training centres.■ 

 

   

Port safety discussed in Novorossisk 

GENEVA (ILO News) – More than 
300 senior representatives of seafarers 
and ship-owners, along with govern-
ments, met in Geneva between 15 and 
26 September to discuss guidelines on 
flag-state and port-state inspection on 
board of ships under the Maritime La-
bour Convention (MLC) adopted by the 
International Labour Organization in 
2006. 

The MLC, 2006 consolidates nearly 
70 maritime labour instruments adopted 
by the ILO since 1920. 

The MLC, 2006 will come into force 
12 months after ratification by at least 
30 ILO member States with a total share 
of at least 33 percent of the world’s 
gross tonnage of ships. So far, Liberia, 
the Marshall Islands and the Bahamas 
have ratified it. ■ 

 ILO considers new  
 guidelines on ship  
 inspection 

On July 14-15, a training workshop on 
the introduction of ILO-OSH 2001 and 
GOST 12.0.230-2007 – OSH Management 
System. Common Requirements – was 
held in Astana at the Kazakh Labour and 
Social Welfare Ministry’s occupational 
safety research institute. 

Eleven CIS member-states except for 
Georgia adopted a new interstate standard 
GOST 12.0.230-2007 in March 2007. 

In Kazakhstan this standard entered 
into force on July 1, 2008. 

Thus, Kazakhstan entered a common 
legal space on OSH management. This 
step will simplify the country’s access to 
the common economic space of the world. 

The new standard is identical to the 
world’s only official international docu-
ment that regulates occupational safety 
and health system – the ILO Guidelines on 
OSH Management Systems (ILO-OSH 
2001). 

 

Participants in the workshop stressed 
that the introduction of the OSH manage-
ment system is a time- and effort-taking 
process. The introduction of  GOST 
12.0.230-2007 would help to protect 
workers from dangerous and harmful in-
dustrial factors and prevent accidents and 
occupational diseases.  

Representatives of the Kazakh Labour 
and Social Welfare Ministry underlined 
that the new standard requirements will be 
reflected in the republic’s legislature. 

Taking part in the workshop were 
Deputy Labour and Social Welfare Minis-
ter Serik Abdenov, the head of the control 
and social protection committee, Birzhan 
Nurymbetov, regional OSH programmes 
coordinator of the ILO Subregional Office 
Roman Litvyakov, the director of the 
Perm OSH information centre of the ILO 
CIS Network, Professor Grigory Fainburg, 
labour inspectors and representatives of 
big enterprises and training centres.■ 

“Last year the fatality rate in the min-
ing and construction industries made up 45 
percent of the republic’s total occupational 
deaths,” Kazakh Labour and Social Wel-
fare Minister Berdibek Saparbayev told the 
forum Social Responsibility of Business 
2008 held in Almaty on September 10. 

“The problem is that we simply com-
pensate for dangerous working conditions 
and do not create a safe working environ-
ment. It is necessary to drastically change 
this approach. Enterprises should upgrade 
machines and technologies and create such 
working conditions to be able to renounce 
compensation methods,” Saparbayev said. 

He underlined that in April his ministry 
together with the ILO held an international 
conference focusing on the improvement 
of working conditions as a means to pro-
mote demographic stability. As a follow-up 
to the conference Kazakhstan is making 
preparations to introduce the new interstate 
GOST 12.0.230-2007. ■ 

 
Source: Kazakhstan Today news agency 

 OSH on agenda of   
 Almaty business forum 

 

  New GOST in Kazakhstan 



■ The first pilot pre-migration training 
within the framework of the EU-funded 
ILO/OSCE/ICMPD regional project De-
velopment of a Comprehensive Anti-
Trafficking Response in Armenia, Azer-
baijan and Georgia took place in Tbilisi on 
2 July. Taking part in the event were 14 
participants from different private employ-
ment agencies operating in Georgia. The 
ILO national project coordinator made a 
presentation of information guides. The 
IOM consultant and hotline operator pro-
vided pre-migration information usually 
provided by the IOM through the hotline 
and pre-migration trainings.  

■ In August the ILO organized two 
events in Kyrgyzstan -  a gender audit at 
the Department of Economic and Social 
Policy of the Presidential Administration 
of the Kyrgyz Republic and a training of 
gender audit facilitators in the parliamen-
tary committees.  This was the first gender 
audit at such a high policy-making level 
and was conducted by ILO-trained na-
tional facilitators and ILO’s Global Gender 
Audits coordinator Joyti Tuladhar and 

specialist of the ILO Subregional Office 
Irina Melekh. The training was facilitated 
by Joyti Tuladhar, specialist of ILO’s Bu-
reau for Gender Equality Geir Tonstol and 
gender focal point of the ILO Subregional 
Office Ludmila Ouskova. Participants in 
the events confirmed the high efficiency of 
the ILO Participatory Gender Audit Meth-
odology and expressed the need to expand 
its application in other organizations in 
Kyrgyzstan. 

■ The ILO two-day interactive evalua-
tion workshop in Moscow on September 
4-5 brought together the ILO SRO Mos-
cow team, including project staff from 
Kyrgyzstan and Kazakhstan, to discuss 
organizational policies and practices in 
evaluating ILO’s programmes and pro-
jects. The workshop was facilitated by 
Craig Russon, Senior Evaluation Specialist 
from the Evaluation Department at the 
ILO Headquarters in Geneva. The partici-
pants addressed a number of critical issues 
in planning and implementing evaluations 
of various activities based on the theory of 
change and results-based management 
approach.  

■ On September 8-9 Workers Activi-

ties Senior Specialist of the ILO Subre-
gional Office Sten Toft Petersen visited 
Yerevan to conduct a brainstorming ses-
sion with trade union leaders on their 
involvement in the Work Improvement in 
Small Enterprises WISE Project. The ILO 
plans to start a project targeted on the 
working conditions and productivity in 
small and medium enterprises in Armenia. 
Petersen gave an introduction to the WISE 
concept and explained the importance of 
trade union involvement. He also met with 
the leadership of the Confederation of 
Trade Unions of Armenia to discuss ongo-
ing and planned activities. 

■ On September 23 Baku hosted an 
international conference HIV/AIDS and 
the World of Work devoted to the results 
of a joint project of the ILO and the Con-
federation of Entrepreneurs of Azerbaijan. 
Taking part in the event were ILO experts, 
governmental officials, representatives of 
public organizations and entrepreneurs. 
The project that has been implemented in 
Azerbaijan since 2007 studied attitude of 
transport, hotel and agriculture businesses 
to this problem. The study-based report 
was prepared. 

In Brief 
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Any big international forum such as 
the Youth Employment Summit always 
includes speeches of high-level guests, 
full conference halls, news briefings 
and presentations. But first of all this 
forum brings together young women 
and men who arrived in Baku from all 
over the globe to share their plans and 
express their hopes. This photo report 
focuses on them. 

   

 Azerbaijan hosts Youth Employment Summit 
 (photo report) 
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On September 24-27,  Baku, capital of 
Azerbaijan, hosted YES Azerbaijan 2008, 
the 4th global youth employment summit. 
The summit was organized by Youth Em-
ployment Systems (YES) in close collabo-
ration with the Ministry of Youth and 
Sports of Azerbaijan.   

The YES summit brought together six 
hundred delegates from 55 YES Network 
countries and other key partners who con-
vened to share enterprise solutions to pov-
erty eradication, understand challenges and 
develop country level strategies and pro-

grammes for youth enterprise develop-
ment. 

Youth employment in the age of glob-
alization is in the focus of attention of in-
ternational organizations and all countries 
of the world. This issue is Azerbaijan’s 
priority as well, said Azerbaijani President 
Ilham Aliyev in his message to the sum-
mit’s participants. 

“I am confident that during the Baku 
summit we will be able to find ways of 
resolving the problem of youth employ-
ment,” said the first lady of Azerbaijan, 
Mehriban Aliyeva. She made reference to 
the ILO’s concept of Decent Work for All 
and Azerbaijan’s National Action Plan on 
Youth Employment  developed  with par-
ticipation of employers and trade unions. 

The first lady of Egypt Susanne Muba-
rak who presided over the first YES sum-
mit in Alexandria in 2002 underlined that 
poverty eradication should become a key 
strategy for all nations.  

During the summit delegates held eight 
plenary sessions and sixteen workshops. 

Experts of the ILO Headquarters in Ge-
neva and the ILO Moscow Office made 
presentations on the following topics - 
entrepreneurial education and training, 
social aspects of youth employment (young 
workers with family responsibilities and 
HIV/AIDS in the workplace),  and the 
creation of youth information centers.  

At the summit delegates adopted the 
Baku Declaration. The next summit will 
take place in Sweden in 2010.■ 

See photo report on Page 8 

 Youth employment: challenges and solutions  
  Statement by Elaine Fultz, ILO Subregional Director, at Youth Employment Summit in Azerbaijan 

Based on ILO experience of employ-
ment creation for youth, and employment 
creation more generally, I would like to 
suggest four challenges to ensuring policy 
coherence in developing an integrated ap-
proach to youth employment. 

Ensuring a good match between the 
policies chosen to boost youth employment 
on the one hand and the skills, capacities 
and resources of those who will implement 
these policies on the other. Experience 
shows that youth employment policies 
work best if they combine several measures 
into an integrated approach: education and 
training, labour market services, actual 
work experience, entrepreneurial develop-
ment. However, this need to attack the 
problem from several angles simultane-
ously work better in some environments, 
than other.  In transition economies where 
human and financial resources are scarce, 
this may lead to a policy design that is too 
complex. It may be better to start out with a 
simple policy design: make it work well; 

then add complexities step by step. 
A second challenge is to make a good 

initial judgment about what policy meas-
ures can be achieved at micro level (local 
level) and which at the national level 
(macro level).   

A third challenge is to avoid the temp-
tation to over simplify the problem of 
boosting youth employment.  Youth em-
ployment is in the same boat with economy 
generally.  Those concerned with youth 
employment must be concerned with how 
the national economy is managed generally 
and must insist on policies that favor job 
creation and share wealth equitably. 

The final challenge is to avoid the over-
simplification that deregulation of labour 
markets is the answer to boosting employ-
ment levels.  The ILO urges a balance be-
tween labour market flexibility – needed by 
employers – and a certain level of eco-
nomic security – needed by workers.  This 
can be provided by social protection bene-

fits in the event of unemployment that ease 
the transition from one job to another and 
in this way encourage labour mobility. 
Without labour mobility, the economy will 
not perform well and the result being 
sought by those who advocate flexibility 
will not be achieved.   

For example, in Central Europe, ILO 
studies show that workers are highly inse-
cure in the new competitive labour mar-
kets.  As evidence, we have found that they 
do not change jobs even in good economic 
times when they could get a better job.  
They are risk adverse.  In such environ-
ments, new job creation will take place 
only when labour market flexibility is cou-
pled with some measure to give workers 
security – eg, a system of adequate unem-
ployment benefits.   

Beyond these four general principles, 
there is a great need for experimentation to 
determine what policies work best in  

Continued on Page 2 
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