
The theme for the World Day for 
Safety and Health at Work to be marked 
on April 28, 2008 is Managing Risk in 
the Work Environment. The slogan is 
My life, my work, my safe work. 

Despite the positive efforts to reduce 
accidents and ill health in all sectors, inju-
ries and diseases are still all too common 
in the world of work. It is estimated that, 
on the average, a worker somewhere in 
the world is killed every 15 seconds.  

The ILO provides to employers four  
key steps to reduce risks and five key 
steps to  assess risks in a workplace. 

The Occupational Safety and Health 
Convention, 1981 (No. 155) states that  
employers are required to ensure that, so 
far as is reasonably practicable, work-
places, equipment and substances are safe 
and without risks to health. Thus, all 
workplace risks, whether physical, chemi-
cal or biological in origin, should be prop-
erly managed. All workers, from the mail-
room to the boardroom, should be given 
the information and training they need. 
When protective clothing and equipment 
are needed, these too should be provided 
free of charge.  

Sound risk management determines 
whether technical improvements are ade-
quate to eliminate or diminish risks. A 
careful identification of hazards for a spe-
cific job  followed by the evaluation of 
risk and priority setting are the first steps 
of proper risk assessment.  

In assessing risks don’t be overcom-
plicated. In most firms in the commercial, 
service and light industrial sectors, the 
hazards are few and simple. If you are a 

small firm and you are confident you un-
derstand what is involved, you can do the 
assessment yourself (you don’t have to be 
a health and safety expert!). If you are a 
larger firm, you could ask a responsible 
employee, safety representative or safety 
officer to help you in risk assessment. ■ 

 More women are working than ever 
before, but they are also more likely than 
men to get low-productivity, low-paid 
and vulnerable jobs, with no social pro-
tection, basic rights nor voice at work 
according to a new report by the Interna-
tional Labour Office issued for Interna-
tional Women’s Day. 

 “Global employment trends for 
women – March 2008”, released on the 
occasion of International Women’s Day, 
says that the number of employed 
women grew by almost 200 million over 
the last decade, to reach 1.2 billion in 
2007 compared to 1.8 billion men. How-
ever, the number of unemployed women 
also grew from 70.2 to 81.6 million over 
the same period.  

“Women continue to enter the 
world’s workforce in great numbers. 

This progress must not obscure the glar-
ing inequities that still exist in work-
places throughout the world,” said ILO 
Director-General Juan Somavia. “The 
workplace and the world of work are at 
the centre of global solutions to address 
gender equality and the advancement of 
women in society. By promoting decent 
work for women, we are empowering 
societies and advancing the cause of eco-
nomic and social development for all.” 

The report shows that improvements 
in the status of women in labour markets 
throughout the world have not substan-
tially narrowed gender gaps in the work-
place. The share of women in vulnerable 
employment – either unpaid contributing 
family workers or own-account workers, 
rather than wage and salaried work – 
decreased from 56.1 to 51.7 percent 

since 1997. However the burden of vul-
nerability is still greater for women than 
men, especially in the world’s poorest 
regions.  

“Access to labour markets and to 
decent employment is crucial to achiev-
ing gender equality”, says Evy Messell, 
Director of the ILO’s Bureau for Gender 
Equality. “Yet women have to overcome 
many discriminatory obstacles when 
seeking jobs. Societies cannot afford to 
ignore the potential of female labour in 
reducing poverty, and need to search for 
innovative ways of lowering economic, 
social and political barriers. Providing 
women an equal footing in the work-
place is not just right, but smart.”■ 

 
(See more http://ilo.ru/news.htm) 
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International Women’s Day  
Investing in Decent Work for Women: Not just right, but smart! 

STEP 1: Look for hazards 

STEP 2: Decide who might be  
harmed and how 

STEP 3: Evaluate the risks and de-
cide whether the existing precau-
tions are adequate or whether more 
should be done 

STEP 4: Record your findings  

STEP 5: Review your assessment on 
a continuous basis and revise it if 
necessary 

HOW TO ASSESS RISKS 

STEP 1: Eliminate or minimize risks  
at the source 

STEP 2: Reduce risks through  
engineering controls or other physi-
cal safeguards 

STEP 3: Provide safe working proce-
dures to reduce risks further 

STEP 4: Provide, wear and maintain 
personal protective equipment 

HOW TO REDUCE RISKS 
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 World Day For Safety and Health at Work  

“I am very proud to work at one of the 
world’s leading enterprises producing 
mineral fertilizers. We export our products 
to more than 60 countries of the world and 
provide jobs for more than 11,000 workers 
and specialists. Our economic perform-
ance is really impressive but that does not 
mean we should ‘rest on our laurels’. We 
always try to identify ways to improve the 
company’s operation. Many of our techno-
logical processes are potentially hazard-
ous, that is why occupational safety and 
health is among our priorities. 

When we were considering the com-
pany’s OSH policy, we studied a lot of 
materials on the subject, including the ILO 
codes and guidelines. And we are con-
vinced that risk assessment is the most 
effective method that allows to effectively 
prevent occupational accidents and dis-
eases. In assessing risks we use both Rus-
sian and international models – OHSAS 
18000. 

We apply risk assessment to all main 
occupations and casual works at our enter-
prise, as well as to potential emergency 
situations and newly introduced activities. 
We even have contractors in our list, 
which is not yet a common practice for 
Russian enterprises. 

Silvinit was one of the first Russian 
companies to introduce an OSH manage-
ment system, where risk assessment is one 
of key elements. We were attracted by its 
preventive approach, as opposed to deal-
ing with accident consequences.   

This new approach has already pro-
duced very concrete positive results. In 
2006 we organized advanced training and 
retraining for 62 percent of our workers, 
750 workplaces were tested and 15 per-
cent of our staff were trained to act in 
emergency situations. One of the risk as-
sessment results was a decision by the 
company’s management to make addi-
tional investments in improving our work-
ers’ health: last year 15.5 percent of our 
workers visited various recreation centres 
and health resorts.  

One may ask, how do these activities 
contribute to the company’s operation? 
The correlation is direct: over the past ten 
years the number of accidents decreased 
by more than half!  

We were very pleased to learn that the 
central theme for this year’s OSH Day is 
managing occupational risks.  I am sure 
we will use the OSH Day as a chance to 
critically review the OSH situation at our 
enterprise and to identify the ways to fur-
ther improve it.” ■ 

 

Interview of the Day: Risk assessment — the most effective 
method to prevent occupational accidents and diseases 
 

Vladimir Vaulin, chief engineer,  
Silvinit JSC, Russia’s Perm krai 

In mid-January Baku hosted two semi-
nars organized by the ILO: one on safety in 
the construction sector and another for labour 
inspections. 

The seminars brought together around 
100 representatives of the Azerbaijani La-
bour Ministry, Emergencies Ministry, labour 
inspection, social partners, representatives of 
the Republic’s construction industry, ILO 
experts, and journalists. 

The first seminar reviewed the situation 
in the informal construction sector and op-
portunities to introduce OSH management 
systems. Participants also discussed youth 
employment in the construction sector and 
analyzed training systems for young special-
ists. They stressed that special attention 
should be paid to the assessment of risks 
young people can face at the start of their 
career and to informal employment practices. 

The training seminar for labour inspec-
tions focused on the ILO systematic ap-
proach to OSH at the national and enterprise 
level, the information system of labour in-
spections and plans to modernize inspections 
as well as the introduction of GOST 
12.0.230-2007 (ILO-OSH 2001) at Azerbai-
jan’s enterprises. 

ILO experts recommended Azerbaijan to 
ratify Conventions 155, 167 and 187 
(Occupational Safety and Health Convention, 
Safety and Health in Construction Conven-
tion and Promotional Framework for Occu-
pational Safety and Health Convention). 
They also called for introducing social part-
nership and dialogue within the framework 
of safety committees. ■ 

 

 

Murmansk introduces modern approaches to OSH management 

On February 20, Murmansk hosted a 
workshop devoted to modern approaches in 
occupational safety management at enter-
prises. The workshop was organized within 
the framework of  the ILO project on im-
proving occupational safety and health sys-
tem in North-West Russia. 

Taking part in the event were tripartite 
constituents, the Murmansk region labour 
inspection and representatives of the re-
gion’s largest companies. 

The workshop became the first event of 
the 2008 plan of action signed by the ILO 
Subregional Office and the Murmansk re-
gion labour and social development commit-
tee. 

ILO experts told the participants about 
modern OSH management systems based on 
GOST 12.0.230-2007 that fully corresponds 
to ILO-OSH 2001 Guidelines. Of special 
interest were issues of occupational risk 
assessment and OSH management within the 
framework of social partnership. 

The committee’s first deputy head, Lud-
mila Poddubnaya, stressed that pilot enter-
prises began to apply occupational risk as-

sessment tools to adjust their OSH manage-
ment systems in conformity with GOST 
12.0.230-2007 standards. 

To introduce ILO’s modern approaches 
at workplace the Murmansk region’s train-
ing centres will hold a new training course 
on occupational risk assessment and man-
agement. In the end of the year such training 
will be held in cooperation with the Nordic 
Institute for Advanced Training in Occupa-
tion Heath (NIVA). 

The Murmansk region pioneered a new 
OSH systematic approach at the regional 
level. At present, the regional occupation 
safety situation is being monitored in Mur-
mansk under the ILO’s project. The moni-
toring results will be used by the labour and 
social development committee to draft a 
regional OSH programme. ■ 

Safety in construction, 
labour inspections  
discussed in Baku 



 

 

This impressive set of OSH profiles 
was prepared in the Russian language and 
finalized in September 2007 within the 
framework of the Korean government-
funded project on Improving Occupational 
Safety and Health Systems in Central 
Asia. The English version of the profiles 
will be released shortly. 

Since the project’s launch in 2007 tri-
partite constituents in Uzbekistan, Kazakh-
stan, Kyrgyzstan and Tajikistan studied 
OSH situations to prepare national OSH 
profiles. The second phase of the project’s 
activities will further analyze conclusions 

of the profiles and help draft national OSH 
programmes that will be applied in the 
creation of national OSH systems and 
good OSH practices in Central Asian 
countries. 

All partners of the ILO have been very 
active in the preparation of their profiles 
and are looking forward to continue the 
process by drafting national OSH pro-
grammes. The constituents also expressed 
readiness to continue work on their own. 
For instance, the Kazakh occupational 
safety and health institute is preparing a 
new research programme on OSH and 

wants to launch a new OSH information 
and training centre in 2009-2010.  

Uzbekistan discussed the need for real-
istic statistics on occupational accidents as 
well as the need for adopting an occupa-
tional accident insurance law. Uzbekistan 
has also provided technical assistance to 
Tajikistan.  

All four countries, especially Kyr-
gyzstan and Tajikistan, do not have 
enough OSH specialists and research re-
sources and will therefore benefit from the 
Korean project’s continuation. Uzbekistan 
is in the process of modernizing its OSH 
system, and therefore needs consultations 
and technical advice as well as resources 
to bring the information from the profiles 
to the enterprises and regions.  

The experience of Central Asia has 
spread across the OSH network to other 
CIS member-countries and now Azerbai-
jan, Armenia and Georgia are preparing 
their own OSH profiles based on the ILO’s 
outline.■ 
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Korea helps Central Asian republics prepare OSH profiles  

On February 13, the Russian Informa-
tion Technologies and Communications 
Ministry held a national meeting on the key 
trends of the state policy for occupational 
safety and health in the IT and communica-
tions sector. 

Taking part in the meeting were gov-
ernmental officials, trade unionists, experts 
of international organizations and top man-
agers of IT and telecommunications com-
panies. 

The ILO was represented by Subre-
gional Office Director Elaine Fultz and 
regional OSH programme coordinator Ro-
man Litvyakov. 

Information Technologies and Commu-
nications Minister Leonid Reiman stressed 
that to resolve OSH problems in the infor-

mation technologies and communications 
sector the ministry plans to draft and adopt 
a programme to improve working condi-
tions and the OSH system for 2008-2013. 
To develop the OSH management system 
the ministry will use modern approaches, in 
particular new interstate standard GOST 
12.0.230-2007 identical to ILO-OSH-2001 
Guidelines. 

“International and Russian experiences 
prove that occupational safety training is an 
important measure to prevent occupational 
accidents and diseases. It is important for a 
worker to be aware of all types of risks, 
potential hazards and dangerous tools at a 
workplace,” Reiman said. 

Deputy Health and Social Development 
Minister Alexander Safonov cited annual 
economic losses from bad working condi-
tions estimated at 1 trillion roubles or 4 
percent of the GDP. 

“The current situation requires urgent 
steps to upgrade the OSH management 
system. It is necessary to adjust OSH 
norms and standards in conformity with 
international requirements, upgrade the 
OSH legislation and take measures to keep 
workers healthy and ensure better working 
conditions,” he said. 

ILO Subregional Office Director Elaine 
Fultz said the key problem is public atti-
tude to the OSH issues. There is a wide-

spread misunderstanding that an occupa-
tional accident is a necessary price to pay 
for economic  progress. 

“Our priority is to change this opinion. 
Occupational safety is a basic right as well 
as an economic growth factor. There are 
concrete reasons behind occupational acci-
dents or diseases that can be identified and 
eliminated. The government, workers and 
employers should work out a comprehen-
sive approach to address OSH issues,” she 
said. 

“We are ready to cooperate with you to 
make work safe not only in the information 
technologies and communications sector, 
but also in other areas,” Ms. Fultz said.■ 

 
Source: http://www.minsvyaz.ru/  

 

OSH policy in information technologies and communications sector 

ILO Subregional Office Director Elaine Fultz Information and Communications Minister 
Leonid Reiman (left), Deputy Health and Social  
Development Minister Alexander Safonov 



 

 

 
 Moscow roundtable focuses on decent work for persons  

with disabilities 
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On February 18, a roundtable meeting 
entitled Social Partnership for Improving 
Work Conditions and Employment of Per-
sons with Disabilities was held in Moscow. It 
was organized by the UN Office in Russia, 
the International Labour Organization and 
the UN Information Centre, in partnership 
with the non-governmental Social Partner-
ship Centre and the regional public organiza-
tion Kiselev League of Assistance to Persons 
with Disabilities. 

The roundtable was a follow-up to a 
series of events devoted to Russia’s ratifica-
tion and implementation of the UN Conven-
tion on Rights of Persons with Disabilities. 

Taking part in the meeting were special-
ists of the relevant ministries and agencies, 
parliamentarians, members of the Public 
Chamber, non-governmental organizations, 
including associations of persons with dis-
abilities, and UN experts. 

The event was opened by Marco Bor-
sotti, UN Resident Coordinator in Russia.  

The roundtable highlighted problems of 
the ratification of the UN Convention on 
Rights of Persons with Disabilities from the 
point of view of their inclusion. First of all, 
this concerns the creation of adequate em-
ployment opportunities and decent working 
conditions for people with disabilities, in-
cluding youth. 

The Russian version of ILO’s new book, 
The right of persons with disabilities to de-
cent work, described by the Director of the 
ILO Subregional Office for Eastern Europe 
and Central Asia, reflects these themes (see 
more on Page 6). 

“Our new book provides a road map for 
efforts to improve employment. This book 
describes the relevant international legal 
instruments, reviews a menu of policy meas-
ures to facilitate work and employment, tells 
some success stories from international ex-
perience, and identifies key issues for ac-
tion,” Elaine Fultz said. 

“One of the central points of our new 
book is that hiring persons with disabilities 
makes economic sense. This is especially 
true as national populations are aging, and 
the size of labour force is starting to shrink,” 
she said. 

“Our new book makes a strong case that 
ratification of the new UN Convention on 
Rights of Persons with Disabilities can pro-
vide a new impetus for eliminating discrimi-
nation on the basis of disability and in posi-
tively promoting inclusion.  The principles of 
the new convention are in line with the rele-
vant ILO standards, including Convention 
No. 159 on Vocational Rehabilitation and 
Employment of disabled persons.  Drawing 

on Convention No. 159, the UN convention 
emphasizes consultation with stakeholders as 
a key element in disability policy making. 
Thus, ratification of this convention can help 
to give a voice to persons with disabilities 
and their advocates,” the ILO Subregional 
Office director concluded. 

“We should make our utmost to ratify the 
Convention to create maximally favourable 
living conditions for persons with disabilities 
in our country,” Iriada Leonova, Social Part-
nership Centre director, said. 

State Duma parliamentarian Oleg Smolin 
stressed that “persons with disabilities are a 
part of Russia’s human potential and the 
country should be interested in them.” 

“The signing of the Convention is an 
important step forward, but we will have to 
strive for a long period to implement the 
Convention fully,” he said. 

Roundtable participants adopted a final 
document, where they expressed readiness 
for deeper cooperation in ensuring social 
protection and decent employment of per-
sons with disabilities. They called on Rus-
sia’s government and parliament to find an 
opportunity for signing and ratifying the 
Convention on Rights of Persons with Dis-
abilities and for finalizing work towards 
ratification of the revised European Social 
Charter.  

They called on all parties involved to 
initiate the drafting of a national plan of ac-
tions to improve living standards of persons 
with disabilities based on the relevant plans 
of actions adopted by the UN, the Council of 
Europe and the EU. ■ 

 

Elaine Fultz, ILO Subregional Office Director 
(left), Marco Borsotti, UN Resident Coordina-
tor (right) 

A new website on child la-
bour problems was launched in 
Kazakhstan in early January. 
The site – www.stopdettrud.kz - 
was opened with the support of 
ILO’s International Programme 
on the Elimination of Child La-
bour (ILO-IPEC) and the na-
tional information and resource 
centre on the problem of child 
labour and its worst forms. 

Visitors of the site will find 
the detailed information about 
activities of the centre. It col-
lects and monitors information 
on child labour in the country, 
prepares relevant reports for 
specialists (labour and social 

welfare specialists, labour inspec-
tors, social workers, teachers, 
psychologists) and conducts 
awareness-raising campaigns and 
surveys among parents and gen-
eral public. Besides, they will be 
able to study international and 
national legislation on the elimi-
nation of the worst forms of child 
labour as well as the ILO’s con-
ventions, recommendations and 
surveys and manuals on this 
theme. 
The site has a feedback option for 
all those who do not remain indif-
ferent to such a burning issue as 
child labour. ■ 

 

 Website on child labour launched in Kazakhstan 



 

 

 

On January 24, Kazakh President 
Nursultan Nazarbayev visited Jezgazgan, a 
town in central Kazakhstan, to attend a fo-
rum on social responsibility of business. 

Taking part in the forum were over 160 
business people, UNDP experts, parliamen-
tarians and government officials. The ILO 
was represented by the director of the ILO 
Subregional Office for Eastern Europe and 
Central Asia, Elaine Fultz. 

The forum’s objective was to work out 
the rules of business social responsibility 
based on international experience. 

“The state in terms of social responsibil-
ity performs its functions, and now it’s up to 
the business to do the same,” Nazarbayev 
said in his opening remarks. “First of all, it 
is important to define principles of corporate 
social responsibility.” 

The president called on businesses to 
take a more responsible approach to resolve 
problems of labour conditions, develop and 
improve collective bargaining mechanisms. 
This concerns salaries, occupation safety, 
professional training and career develop-
ment of their employees. Businesses should 
be actively involved in the construction of 
social facilities and in regional develop-
ment, he said. 

Kazakh Labour and Social Protection 
Minister Berdibek Saparbayev pointed to 
the inconsistency of business in defining 
social indicators. He cited as an example the 
oil and gas sector, where there is a gap in 
wages of foreign and local staff. Another 
challenge is that the level of occupational 
accidents remains high. 

Saparbayev stressed that time is ripe to 
develop Kazakhstan’s code of social respon-

sibility of business. He called for holding a 
countrywide action dubbed “Sign a Collec-
tive Agreement” and for outlining the guide-
lines of corporate social responsibility. 

The chairman of the Atameken Union 
national economic chamber, Azat Pe-
ruashev, focused on the need to stimulate 
small and medium-sized businesses to in-
volve entrepreneurs in social responsibility 
policy. 

Elaine Fultz, ILO Subregional Office 
Director, praised the Kazakh government’s 
emphasis on corporate social responsibility. 
She described the ILO’s approach to corpo-
rate social responsibility and its contribution 
to the Global Compact. She also described 
how the CSR component was incorporated 
in the Decent Work Country Programme 
signed recently by the ILO and Kazakhstan.   

Ms. Fultz touched upon the issue of 
obligatory and voluntary membership in 
employer associations and stressed that the 
ILO advocates the principle of voluntary 
membership. She said that 12 of Europe’s 
national chambers of commerce and indus-
try have mandatory membership, while an-
other twenty-two chambers have optional 
membership.  The second group includes 
the Russian Federation, Ukraine, and the 
Czech Republic. 

The forum concluded with signing an 
agreement among the Labour and Social 
Protection Ministry and socially oriented 
business structures on the promotion of the 
UN Global Compact principles concerning 
social and labour relations. ■ 

 
Source: Kazakhstanskaya Pravda daily 

 

 Kazakhstan hosts forum on social  
 responsibility of business 
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On January 31, 
2008, Aleksandre Kvi-
tashvili was appointed 
the Minister of Labour, 
Health and Social Af-
faires of Georgia. 

He was born on 
November 15, 1970, in 
Tbilisi. 

In 1992 Kvitashvili 
graduated (with distinction) from the history 
department of the Tbilisi State University 
with a specialization of Recent History of 
Europe and the US. 

In 1992, after winning the Edmund 
Muskie Graduate Fellowship Programme he 
began to study at the Robert F. Wagner 
Graduate School of Public Service of the 
New-York University. In 1993 he earned his 

Master Degree in Public Administration. In 
the same year he began to work at the finan-
cial and administrative office of the Atlanta 
Medical Center. 

In 1993 Kvitashvili returned to Georgia 
and worked as administrative and finance 
officer at the UNDP office in Georgia. 

In 1995-1997 he served as deputy and 
acting head of the Georgian Mission of the 
UMCOR (the United Methodist Committee 
on Relief).  

In 1997 Kvitashvili became President of 
the Curatio International Foundation, a non-
governmental organization focusing on health 
system reforms in transition economies.  

In 2002 he served as UNDP National 
Expert for Health, Education and Social Sec-
tors, Poverty Reduction and Economic 
Growth Program in Georgia. 

 In 1995-2002 he acted as a consultant to 
several international organizations in Azer-
baijan, Lithuania, Ukraine, Armenia and Ser-
bia. During these years he published several 
analytical works on healthcare reforms and 
social protection system analysis. 

In 2002-2003 Kvitashvili worked at the 
EastWest Institute in New York and was a 
consultant to the Transatlantic Partners 
Against  AIDS (TPAA). 

In 2004 he was appointed Administrative 
Director of the EastWest Institute and in 2005 
Senior Director of the Administration and 
Member of the Managing Board. Kvitash-
vili’s responsibilities included managing and 
coordinating human resources departments, 
IT and general administration. He was also 
responsible for corporate operating policies.■ 

 

 Appointments 

HIV/AIDS — Learn about it 
at work! 

On March 12, the final Dissemination 
Workshop of ILO/USDOL HIV/AIDS 
Workplace Education Programme in Rus-
sia took place in Moscow. 

“Four years ago this project was the first 
in a series of  workplace programmes to ad-
dress HIV/AIDS issues in Russia”, said H.E. 
Mr. William Joseph Burns, US Ambassador to 
Russia. The workplace has proved to be a very 
important place for HIV prevention and edu-
cation. Nowadays all groups of the population 
are affected by the epidemic, which has spread 
beyond the so called risk groups. However, 
major efforts of the government and public 
organizations are still aimed at the risk groups 
and they do not cover the working population 
to the necessary extent. Meanwhile, 80 per-
cent of the HIV positive people are people of 
working age. Besides, most workers have 
families, thus the HIV/AIDS problem affects 
the whole society.  

The HIV/AIDS Workplace Education 
Programme in Russia was implemented in two 
pilot regions – the Moscow and Murmansk 
regions. Project experts and trainers worked 
out methodologies to promote healthy life-
styles and tolerant attitudes to people affected 
by the epidemic.  

“The main thing is that the project helped 
to change attitude of the governments, em-
ployers and workers to the problem. They 
looked at it from the point of view of the 
world of work,” said ILO Subregional Office 
Director Elaine Fultz. “It is necessary to con-
tinue this work and expand its scope for mil-
lions of workers to obtain access to informa-
tion and services.” ■ 
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 Our Publications   
The beginning of the year was fruitful in new publications. As you see these are translations of ILO’s most important editions 
into the Russian language. One of our main objectives is  to make all information reader-friendly for our partners in the  
region. 

The Right of Persons with 
Disabilities to Decent Work 
The Russian version of the book 
provides an overview of the 
principal international legal in-
struments, policies, initiatives of 
relevance to the rights of persons 
with disabilities, with a particu-
lar focus on employment and 
work. It focuses on the different 
options available to persons with 
disabilities who wish to work in 
open/competitive employment, 
sheltered employment, supported 
employment and social enter-
prises, as well as describing the 
trends in each of these categories 
and highlighting the key issues 
faced in each case. 
The book also proposes an 
agenda for future action required 
in order to implement the UN 
Convention on the Rights of 
Persons with Disabilities (CRPD) 
2006 and its provisions on work 
and employment. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 Manual for Gender Audit 
Facilitators 
This manual provides guidance 
and practical instructions on the 
planning and implementation of 
participatory gender audits in  

 an organizational context. A 
step-by-step approach leads 
facilitators through each stage of 
the process which culminates in 
a set of recommendations and an 
action plan on how to improve 
the gender mainstreaming strat-
egy in a given institutional set-
ting. It also explains the ration-
ale behind the participatory 
methodology, its usefulness and 
relevance.  
ILO’s gender audit based on the 
principle of active participation 
is the first-ever initiative of this 
kind in the UN system.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Collective Bargaining:  
ILO standards and the prin-
ciples of the supervisory 
bodies 

The  publication sets out the 
ILO’s principles of collective 
bargaining as embodied in the 
various international standards 
adopted by the Organization 
and the comments made by its 
supervisory bodies 
(particularly the Committee of 
Experts on the Application of 
Conventions and Recommen-
dations and the Committee on 
Freedom of Association) when 
examining the application of 
these standards. 
 In 1944, the Declaration of 
Philadelphia recognized “the 
solemn obligation of the Inter-
national Labour Organization 
to further among the nations of 
the world programmes which 
will achieve : (…) the effective 
recognition of the right of col-
lective bargaining” and noted 
that this principle is “fully ap-
plicable to all peoples every-
where”.  

 
 

Guide to Private Employ-
ment Agencies: Regula-
tion, Monitoring and En-
forcement  

This publication was prepared 
by the ILO to provide guidance 
to national legislators in draft-
ing legal frameworks in line 
with ILO Convention No. 181 
and Recommendation No. 188. 
Twenty countries have ratified 
the Convention and ILO has 
received a number of requests 
to assist national governments 
in developing legal frame-
works to regulate private em-
ployment agencies.  
The Guide is rich in many ex-
amples of country legislation 
and has collated specific provi-
sions from both developed and 
developing countries.  
It is a useful resource for na-
tional legislators and social 
partners to identify possible 
gaps in their legislation and to 
find appropriate solutions.  
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Tripartite Consultation 
(International Labour Stan-
dards) 
 

This is the second General Sur-
vey on the 1976 instruments on 
tripartite consultation. When the 
previous Survey was presented 
to the 68th Session of the Inter-
national Labour Conference in 
June 1982, Convention No. 144 
had been in force for four years 
and had received 27 ratifications. 
A total of 93 countries – a little 
over half of the member States 
of the Organization – have now 
ratified the Convention. While 
the considerations set forth in the 
1982 Survey are still relevant in 
many respects, they can be sup-
plemented by the lessons drawn 
from two decades of dialogue on 
the application of the Conven-
tion between the ILO supervi-
sory bodies and the governments 
of ratifying States. 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

Practical Guide: Risk As-
sessment at Workplace 

The ILO Subregional Office for 
Eastern Europe and Central 
Asia supported an initiative of 
the Perm OSH information 
centre of the ILO CIS Network 
to publish a series of translated 
information materials “Occupa-
tional Safety: International Ex-
perience” under the slogan – 
Decent Work Should Be Safe! 

This is the first publication in a 
series devoted to Finland’s ex-
perience. You can find there a 
practical guide on the identifi-
cation and assessment of occu-
pational risks developed by 
Finnish specialists to provide 
assistance to workers in study-
ing the basic and simple tools 
of risk assessment. 
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The UN is striving to deliver as one. 
This concept becomes more and more a 
reality as we can see this in case of the 
ILO’s Boosting Youth Employment Project. 
This project, which operates in Azerbaijan 
and Kyrgyzstan with a knowledge sharing 
mandate for the whole of the subregion, is 
funded through the ILO-Netherlands Coop-
eration Programme for 2006-2010. It is ex-
pected to make a thorough attempt in deliv-
ering as one for youth employment. A num-
ber of examples are already available from 
which first lessons can be drawn to further 
strengthen the “UN delivers as one” in 
boosting youth employment. 

All project activities should help young 
women and men increase their scope for 
decent work and create a solid start for their 
career. For this the project seeks cooperation 
with other UN agencies to better understand 
the labour market. As Azerbaijan is a lead 

country for the Youth Employment Net-
work, the process follows the plan of action 
as agreed between the UN, the World Bank 
and the ILO. The UNDP and ILO are assist-
ing the Azerbaijani constituents in the step 
by step process for analyzing the labour 
market and defining policy priorities on 
youth employment.  

Gender mainstreaming is another essen-
tial element of building a more enabling 
environment for the promotion of decent 
work for both young women and young 
men. This includes a gender analysis of the 
labour market (as carried out in Kyrgyzstan), 
the promotion of relevant ILO conventions 
and recommendations and bringing gender 
mainstreaming into practice. In Azerbaijan 
this was done in close cooperation with the 
United Nations Population Fund (UNFPA), 
with whom the ILO signed an agreement for 
achieving optimal results.   

In addition, to ensure that a more ena-
bling environment is created for young 
women and men opting for their own busi-
ness, the project is facilitating close coopera-
tion  between the United Nations  Economic 
Commission for Europe (UNECE) and the 
ILO. Studies are in preparation to better 
understand the constraints faced by entrepre-
neurs and more specifically women entrepre-
neurs in both project countries (and after this 
in other countries in the subregion).  

When dealing with specific methodolo-

gies to promote better vocational and entre-
preneurial skills, the ILO and other UN 
agencies regularly cooperate where it con-
cerns training and the institutionalisation of 
effective ILO methodologies, such as Modu-
lar Skills Training (MST) and Start and Im-
prove Your Business (SIYB). Close coop-
eration between the ILO and the UNDP on 
the delivery of this training has been estab-
lished in Kyrgyzstan. Another example of 
the UN delivering as one on SIYB, using 
project resources, has been the project for 
the Northern Caucasus (2007) in which the 
UNDP and the ILO worked hand in hand in 
introducing and institutionalising SIYB en-
trepreneurship training in this region.         

Pilot projects have been identified by the 
constituents to develop Integrated Youth 
Employment Strategies (I-YES) in which 
clear steps have been taken for the ILO and 
other UN agencies to work closely on youth 
employment problems related to a specific 
sector or a specific location. This coopera-
tion will increase opportunities of young 
people to curtail informal economy practices 
that brought so many young men, and even 
more young women, in their transition from 
school to work to the edge of poverty and a 
lack of decent work.      

The ILO will continue to work with 
other agencies to deliver as one for youth 
employment. ■ 

 

Delivering as one for youth employment 

Development  of  the  North  Caucasus 
region, job creation and assistance to small 
and medium-size enterprises was the main 
theme of the North Caucasus Entrepreneur-
ship and Employment Workshop organized 
by the ILO in Kislovodsk on January 29-
30. 

The workshop brought together repre-
sentatives of organizations working with 
small and medium-size enterprises (SME), 
ministries, state employment services and 
institutions providing public and private  

business development services from Re-
publics of Ingushetia, Chechnya, and North 
Ossetia-Alania.  

The workshop considered results of a 
pilot project implemented by the ILO and 
financially and locally supported by UNDP 
Russia (under the SIDA-funded project for 
sustainable reintegration in the North Cau-
casus). The project was aimed at entrepre-
neurship development and training through 
the application of ILO’s SIYB (Start and 
Improve Your Business) methodology.  

More then 45 SIYB trainers have been  
certified in all three republics, and now 
they constitute a qualified national pool of 
BDS practitioners able to work on develop-
ment of micro- and small enterprises. More 
than 150 entrepreneurs were trained on 
generating a business idea, starting busi-
ness, and improving business modules by 
the newly prepared SIYB trainers in In-
gushetia, Chechnya, and North Ossetia-
Alania.  

The main result of the pilot project was 
the creation of this local potential that can 

continue entrepreneurial training and devel-
opment beyond the ILO and UNDP inter-
vention. 

Final evaluation sheets showed that the 
workshop participants assessed the project 
results highly. They expressed readiness to 
apply SIYB and contribute towards SME 
development in their republics. 

One of the project’s results is that 
Chechnya’s committee for small businesses 
has issued necessary funds to continue 
SIYB training courses in 2008. ■ 

 

Entrepreneurship and employment workshop in North Caucasus 



■ The chief technical adviser of the ILO 
Subregional Office’s migration and develop-
ment programme, Nilim Baruah, visited Ar-
menia from January 14 to January 17 to hold 
a meeting of the Project Advisory Group with 
governmental officials and social partners. He 
met with Armenian Labour Minister Aghvan 
Vardanyan, migration agency chief Gagik 
Yeganyan and OSCE representatives. The 
PAG meeting selected groups to be responsi-
ble for surveys on migration. 

■ In late January, the ILO issued its an-
nual Global Employment Trends report. 
According the report, economic turbulence 
largely due to credit market turmoil and rising 
oil prices could spur an increase in global 
unemployment by an estimated 5 million 
persons in 2008. 

■ On January 28, Kyrgyzstan adopted a 
programme to eliminate the worst forms of 
child labour. Prime Minister Igor Chudinov 
signed the relevant decree on social partners’ 
programme of actions in eliminating the 
worst forms of child labour for 2008-2011. 

The relevant ministries, state committees, 
administrative departments and local admini-
strations were instructed to work out concrete 
measures to implement the programme in 
cooperation with employers and trade unions.  
      ■ On February 19, the International Or-
ganization for Migration together with the 
ILO held a workshop on private employment 
agencies, their role, management, regulation 
and law enforcement practices. Participants 
discussed how Russia’s private employment 
agencies can contribute to promoting regular 
labour migration and to exchange opinions on 
the effective tools for the government’s regu-
lation of their activities. The workshop was 
organized within the framework of the EU-
funded project on labour migration in Central 
Asia and the Russian Federation. On March 
12, the ILO Project Office Caucasus organ-
ized a workshop on recruitment agencies in 
the context of labour migration, trafficking 
in human beings, and forced labour to dis-
cuss these problems with relevant stake-
holders in Georgia and international experts. 
The workshop was organized within the 
framework of the regional ILO-OSCE-

ICMPD (International Centre for Migration 
Policy Development) project “Development 
of comprehensive anti-trafficking response in 
the Southern Caucasus.”  At both workshops 
the ILO presented its publication Guide to 
Private Employment Agencies: Regulation, 
Monitoring and Enforcement (see more on 
Page 6). 
      ■ On February 23-26 Bishkek hosted an 
ILO training of gender audit facilitators in 
Bishkek organized for representatives from 
key governmental institutions. The workshop 
was attended by representatives from ten key 
ministries and national agencies and a group 
of gender experts. The participants studied the 
ILO methodology of participatory gender 
audits and were provided with relevant meth-
odological tools to conduct a gender audit 
within any organization. The training was 
initiated by the Presidential Administration, 
with the purpose of creating a pool of national 
facilitators who could further conduct gender 
audits in selected institutions, as a response to 
the Decree of the President of Kyrgyzstan on 
an obligatory gender assessment and develop-
ment of gender expertise. 

In Brief 

Recently the ILO’s photo library was supplemented by new photos from three republics of the subregion - Tajikistan, Kyrgyzstan and 
Georgia. Taking an opportunity we publish some of them. It is natural that we have chosen those showing working women in the wake of 
the International Women’s Day. 

 

International Women’s Day — Working women in Tajikistan, Kyrgyzstan, Georgia 
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Tajikistan, Dzhillikul district. Carpet-weaving — 
very popular among women.  

Georgia, students of the journalism department  Tajikistan, Kurgantyube. What can be tastier than 
home-made bread! 

A laboratory at the University of Georgia This yarn is spun to become a famous Kyrgyz carpet Kyrgyz traditional male headwear  - kalpaks - are 
made by women’s hands 


