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December 1 World AIDS Day

GENEVA (ILO News) – The financial
and economic crisis has cut global wage
growth by half in 2008 and 2009, says a new
report by the International Labour Office
(ILO).
Analyzing data from 115 countries and
territories covering 94 per cent of the approximately 1.4 billion wage earners worldwide, the “Global Wage Report 2010/2011 –
Wage policies in times of crisis” says globally, growth in average monthly wages
slowed from 2.8 per cent in 2007, on the eve

In June 2010 the Government,
Employer and Worker representatives - participants of the International Labour Conference adopted a new international labour
standard on HIV and AIDS.
The standard is the first internationally sanctioned legal instrument aimed at strengthening the
contribution of the world of work to
universal access to HIV prevention,
treatment, care and support and
contains provisions on potentially
lifesaving prevention programmes
and antidiscrimination measures at
national and workplace levels.
Continued on Page 3

of the crisis, to 1.5 per cent in 2008 and 1.6
per cent in 2009. Excluding China from the
aggregate, the global average wage growth
drops to 0.8 in 2008 and 0.7 in 2009.
The report cites considerable variations
in wage growth rates across regions, saying
that while wage growth slowed but remained
consistently positive in Asia and Latin America, other regions such as Eastern Europe and
Central Asia experienced a dramatic fall.
Advanced economies experienced a drop in
the level of real wages which fell in 12 of 28
countries in 2008 and in seven in 2009.
Looking ahead, the report says the pace
of the recovery will depend, at least partly,
on the extent to which households are able to
use their wage to increase consumption.■
Full text of the report can be found on
our website in the Publications section.

Donor mission
visits Tajikistan
The ILO Office and Finland’s Ministry of
Foreign Affairs jointly developed a four-year
project on implementing the Decent Work
Country Programmes priorities in eight countries of Central Asia and the Caucasus.
The project entitled “From the Crisis
Towards Decent and Safe Jobs” seeks to
ensure stability and prosperity through the
development of Decent and Safe Work, focusing on three main pillars – employment
opportunities, occupational safety and health
and social security based on a stronger social
dialogue.
The project was launched in 2010 and
will last until 2013.

In early October the delegation of
Finland’s Ministry for Foreign Affairs and the
ILO Office paid a working visit to Tajikistan
to hold talks with partners and visit the regions, where the project is being implemented.
Continued on Page 2

Conference on trade
unions’ rights
On December 3-4 Moscow hosted a regional conference “Building Democracy and
Trade Union Rights in the NIS (new independent states) countries”. It was organized
by the International Trade Union Confederation (ITUC) and the ITUC’s Pan-European
Regional Council initiated by the Confederation of Labour of Russia (KTR) and the Federation of Independent Trade Unions of Russia (FITUR).

The conference brought together over
150 trade union leaders and activists from
Russia, Belarus, Georgia and other postSoviet states, governmental officials, employers and leaders of international trade
union movement.
The ILO was represented by Kari
Tapiola, special adviser to the DirectorGeneral, Dimitrina Dimitrova, ACTRAV
desk officer for Europe, Sergejus Glovackas,
Senior Workers Activities Specialist at the
ILO DWT and Country Office for Eastern
Europe and Central Asia. ILO experts spoke
at the conference and facilitated penal discussions.
The conference delegates mapped out
strategies at the Moscow event to ensure that
the rights to freedom of association and collective bargaining are respected.
Participants of the conference admitted
that the global economic crisis caused and in
many respects motivated attack on workers’
rights and called for drafting mechanisms to
counteract this pressure.
They adopted a final resolution on the
development and protection of fundamental
rights of workers. The document, in particular, stresses the need for ensuring the fullfledged implementation of the ILO Conventions in the region - Freedom of Association
and Protection of the Right to Organise Convention,1948 (No. 87) and Right to Organise
and Collective Bargaining Convention, 1949
(No. 98) and for promoting the ratification of
ILO’s fundamental conventions in all countries of the region.
Moreover, participants proposed to organize under the ILO aegis training programmes
for law enforcement agencies and develop
guidelines on ratified conventions and their
implementation in national legislations.■
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The list of ILO’s ratified conventions growing
Russia ratifies ILO Occupational Safety and Heath
Convention
Russian President Dmitry Medvedev
signed the federal law to ratify the ILO Promotional Framework for Occupational Safety
and Health Convention, 2006 (No. 187).
The Convention implies that each Member which ratifies this Convention shall promote continuous improvement of occupational safety and health to prevent occupational injuries, diseases and deaths, by the
development, in consultation with the most
representative organizations of employers
and workers, of a national policy, national
system and national programme.
The term “occupational safety and
health” is an equivalent to the term applied in
the Russian legislation, says Valentina
Petrenko, the chairperson of the Federation
Council committee for social policy and
healthcare.
In the Labour Code of the Russian Federation occupational safety and health is
defined as a system of life and health preservation of employees during their labour activity, including legal, socio-economic, or-

ganizational, sanitation, treatment and prevention measures.■
Source: Itar-Tass news agency

Turkmenistan’s parliament ratifies ILO’s Worst
Forms of Child Labour
Convention
On September 27, Turkmenistan’s parliament ratified the ILO’s Worst Forms of
Child Labour Convention, 1999, (No. 182).
The term the worst forms of child labour
comprises all forms of slavery or practices
similar to slavery, such as the sale and trafficking of children, debt bondage and serfdom and forced or compulsory labour, including forced or compulsory recruitment of
children for use in armed conflict.
Each Member shall design and implement programmes of action to eliminate as a
priority the worst forms of child labour. ■
Source: www.turkmenistan.ru
The ILO Conventions enter into force one
year after the instrument of ratification is registered by the Director-General of the ILO.

Donor mission visits Tajikistan

“From the Crisis Towards Decent and Safe Jobs”
Continued from Page 1
Delegation members met with representatives of Tajikistan’s Labour and Social Protection Ministry and the state agency for
social protection, employment and migration
as well as participants in the honey project in
the Tavidara district that is aimed at creating
new jobs in the beekeeping sector.
The centre was opened in Tavildara in
2007 with the full support of the local administration under an ILO Finland funded
project aimed at minimizing the social implications of labour migration for migrants'
families through local economic development and job creation. The center provides
basic and advanced training for beekeepers
using the ILO’s Start and Improve Your
Business (SIYB) and Work Improvement for
Neighbourhood Development (WIND) programmes.
Tajikistan’s republic press centre hosted
a news conference to sum up the results of
the project’s implementation and future
plans.
Taking part in the news conference were
Tajik Deputy Labour and Social Protection
Minister Emin Sanginov, Senior Adviser for
Global Social Policy Ministry for Foreign

The visit ended with a news conference at the
Republican press centre.

Affairs of Finland Timo Voipio, Second
Secretary of the Ministry for Foreign Affairs
of Finland Hannele Malms, ILO Office Senior OSH Specialist Wiking Husberg, Chief
Technical Advisor of the ILO Project Walter
Verhoeve, foreign and local journalists.
Members of the donor mission noted that
the project in Tajikistan is aimed at providing
assistance to residents of the republic’s hardto-access and remote regions that have no
industrial enterprises and have limited employment opportunities. Moreover, the project pays much attention to reconciling work
and family in the country.■

December 1 - World AIDS Day
In June 2010 the Government, Employer and Worker
representatives - participants of the International Labour
Conference - adopted a new international labour standard on HIV and AIDS. The standard is the first internationally sanctioned legal instrument aimed at strengthening the contribution of the world of work to universal access to HIV prevention, treatment, care and support and
contains provisions on potentially lifesaving prevention
programmes and antidiscrimination measures at national
and workplace levels. This Recommendation was translated into different languages, including Russian, and the
ILO continues to receive requests from other countries for
the documented to be translated.
Below are extracts from the interview with Dr. Sophia
Kisting, Director of the ILO Programme on HIV/AIDS that
Staff members formed the traditional ILO human red ribbon which was
illuminated as part of the Light for Rights global campaign.

ILO Online: The adoption of the HIV
and AIDS Recommendation by the 99th
International Labour Conference (ILC)
has been said to be of historical significance. How does the Recommendation
change the international landscape in relation to the HIV response?
Dr. Sophia Kisting: The discussions
held around the Recommendation at the ILC
in 2009 and 2010 highlighted the great urgency of scaling up the global response to the
pandemic by optimally utilizing the immense
opportunities provided by the structures of the

world of work. Despite progress achieved in
providing treatment to more than 4 million
HIV positive persons, more than half who are
in need still lack access to life-saving medication. The global economic crisis has led not
only to a job crisis, but also a health crisis.
Most of the persons affected by HIV are of
working age, and the workplace is already
playing an important role in reaching them
with prevention and treatment services but
this needs to and can be scaled up enormously
especially for prevention in high and low
prevalence countries. Rapid, harmonized and

the ILO Online took soon after the adoption of the Recommendation. (Full text of the interview see at www.ilo.org)

targeted action and more effective prevention
programmes through the world of work are
essential to achieving the Millennium Development Goals (MDG’s) of putting a halt to
new HIV infections, ensuring universal access
to prevention, treatment, care and support for
all and addressing the priority areas in the
UNAIDS Outcome Framework.

role men can play in the response. It explicitly
promotes the empowerment of workers regardless of sexual orientation as well as the
protection of sexual and reproductive health
and rights of both women and men.

In adopting the HIV and AIDS Recommendation by an overwhelming majority vote,
governments, employers’ and workers’ organizations around the globe have committed
themselves to greater collaboration in scaling
up and harmonizing the global HIV response
and have given the international community
an invaluable tool to assist in achieving this
goal. The Recommendation provides guidance on actions to be taken at the global, regional, national and enterprise levels and
paves the way for new innovative partnerships
and synergies. It always centrally includes
representatives of networks of Persons Living
with HIV (PLHIV).

Dr. Sophia Kisting: All 183 ILO member States have the obligation to submit the
HIV and AIDS Recommendation, 2010
(No.200) to the attention of the competent
national authorities, usually the national parliament, for consideration. The Recommendation calls for member States to develop national HIV workplace policies and programmes through an inclusive dialogue process involving governments, organizations of
employers and workers, as well as organizations representing persons living with HIV.
These national HIV workplace policies and
programmes can then be implemented at individual workplaces as part of a national workplace plan or strategy and are of critical importance to optimally engage with the actors
of workplaces. These should be an integral
part of the National Programme or Strategy of
member States.

ILO Online: The HIV and AIDS Recommendation is the 200th Recommendation to have been adopted by the ILO. Yet
it is a “first” in many respects. What makes
it unique?
Dr. Sophia Kisting: ILO Recommendation No. 200 is the first international human
rights instrument to focus explicitly on HIV
and AIDS and the world of work, recognizing
that the response to HIV and AIDS contributes to the realization of human rights and
fundamental freedoms and gender equality for
all. The Recommendation also calls for measures to be taken to ensure gender equality, the
empowerment of women and a greater emphasis on enhancing the all important positive

ILO Online: Now that the Recommendation is adopted, what are the next steps?

In addition to the development of national
HIV workplace policies and programmes of
action, the provisions of the Recommendation
may also be implemented through national
laws and regulations, collective agreements
and sectoral strategies, particularly in sectors
in which persons covered under the Recommendation are considered to be most at risk.
The ILO Governing Body could decide to
request regular follow-up reports from member States at a later stage. ■
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Tajikistan’s trade unions discuss how to protect health workers
from occupational exposure to HIV/AIDS
Health workers are at the frontline in
providing prevention, treatment and care for
people living with HIV/AIDS and Tuberculosis (TB) throughout the world. They are at
risk of occupational exposure to HIV and TB
but often themselves lack adequate access to
protection and treatment. To address this gap,
new international guidelines were launched
on November 19 by the International Labour
Organization (ILO), the World Health Organization (WHO) and the Joint United Nations Programme on HIV/AIDS (UNAIDS).
The new guidelines are important particularly for 60 million health workers throughout
the world, such as doctors, nurses and midwives, technical staff such as pharmacists and
laboratory technicians, as well as health managers, cleaners, security guards and other
support workers.
Protection of health workers from occupational exposure to HIV/AIDS was high on
the agenda of the workshop for health workers trade unions that the ILO Office organized
in Tajikistan in late October.
Over thirty trade union activists and
chairs of health worker trade unions from all
over the Central Asian republic underwent

the training on post exposure prophylaxis and
analyzed how the things are with the universal safety precautions at Tajikistan’s workplaces.
“Health workers belong to one of the
most difficult and responsible professions.
The quality and efficiency of health workers’
skills in many respects depend on their working and health conditions, as they can be subjected to many unfavourable occupational
factors, which list over the past several years
was supplemented with the risk of acquiring
the HIV infection,” said Razhaboy Ulmasov,
the chairman of the union of Tajikistan’s
medical workers.

Bulgaria receives tripartite delegations
from our region
crisis towards decent and safe jobs” in cooperation with the ILO International Training
Centre in Turin and Bulgaria’s Ministry of
Labour and Social Policy.
ILO Senior Social Security Specialist
Mariko Ouchi made an overview of Occupational Accident and Diseases Insurance
(OADI) systems in the CIS countries.

The ILO Office for Eastern Europe and
Central Asia regularly organizes study tours
for our constituents in the region to learn
other countries’ experiences and share their
practices.
This time Tajik, Armenian and Georgian
constituents visited Bulgaria on November
22-28 to study the employment injury benefits schemes in this country.
Representatives of the three republic’s
labour and social protection ministries, employers’ associations and trade unions were
part of the delegation led by ILO office senior social security specialist Mariko Ouchi.
The study tour was organized within the
framework of the ILO Project “From the
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Participants in the workshop underlined
that the workshop will help them to disseminate the acquired knowledge and skills
among their colleagues, to take an initiative
to incorporate HIV prevention in collective
agreements and to draft national policies on
HIV prevention.
“To get real results in HIV prevention,
many people should pool their efforts. The
fact that trade union activists expressed readiness to contribute to common efforts is a very
significant result of the workshop,” said
Rukhshona Ashurova, an expert of Tajikistan’s AIDS centre. “The AIDS centres recently created in the republic’s regions need
support and we are glad to see medical workers’ unions’ readiness to cooperate with us.”
Trade unions expressed readiness to allocate funds to promote HIV prevention at
workplace on December 1 – the World AIDS
Day and to cover events in the local press.
During the workshop Elena Kudryavtseva, Focal Point for HIV/AIDS and the
world of work for Eastern Europe and Central
Asia, made a presentation of the recently
launched ILO Recommendation No. 200 on
HIV and AIDS and world of work.■

Leaflets on HIV/AIDS
prevention issued in Kaluga
The Kaluga regional AIDS centre under
the support of the International Labour Organization issued leaflets for women.
The leaflets say the HIV infection rates
are much higher among women than among
men. In the Kaluga region women account
for 52 percent of the total number of HIV
infected persons. Mainly, women of child-

During the study tour constituents learnt
the Bulgarian experience on employment
injury benefits schemes and prepared roadmaps on reforming occupation accident and
disease insurance systems in their republics.
“The study tour is very important for our
country as our occupational accident and
disease insurance system is only at its initial
stage,” said Elmurod Tursunov, the deputy
head of the department for employment and
social protection of the president’s Executive
Office. “And learning international and Bulgarian experience in this issue will be very
helpful.”
Delegation members also visited several
modern enterprises in Bulgaria, in particular
Germany’s Liebherr refrigerator plant, to
study the OSH management principles at
each production line.■

bearing age (15-49 years) form this group.
Higher vulnerability of women to the infection is caused by both socio-economic and
biological factors.
The leaflets also tell about the ways of
HIV contamination and give reference to the
HIV/AIDS Hotline.■
Source: Social Information Agency, photo
from www.expert.ru

Consultations on reforming national qualification
framework in Russia

On October 7, the Scientific Research
Institute of Labour and Social Insurance of
the Russian Ministry of Health and Social
Development hosted international consultations on reforming the national qualification
framework in Russia.
The consultations were chaired by Deputy Health and Social Development Minister
Alexander Safonov.
Taking part in the event were representatives of the Health and Social Development
Ministry, the ILO Office, the State Duma,
the federal migration service, the federal
agency for the CIS affairs, trade unionists
and employers, foreign and Russian experts,
representatives of non-governmental organizations and higher education institutions.
“We’ve had an urgent need for reforming
the existing uniform guide for qualification
based wage rates and adjusting it in compli-

ance with the modern qualification framework,” Alexander
Safonov said in his opening remarks. “Nowadays these guides
as they are cannot contribute to
the development of innovative
economy in Russia.”
During the first session participants discussed global trends
in reforming and introducing
national qualification frameworks. The ILO specialist in
skills development systems, Michael Axmann, made a review on
such countries as Russia, Germany, France, Britain and the
Netherlands.
Experience
of
France, where a diploma of higher education
should be always proved by a work experience certificate aroused high interest.
The director of the Russian Union of
Industrialists and Entrepreneurs’ labour relations and social policy department, Fyodor
Prokopov, called for wider expert discussion
on the reform of Russia’s qualification
framework.
The consultations were initiated by
ILO’s Project on Increasing the Protection of
Migrant Workers in the Russian Federation
and Enhancing the Development Impact of
Migration in Armenia, Azerbaijan and Georgia. In this respect it is important to take into
account the labour migration dimension in
the national qualification framework of destination countries, said Director of the ILO
Decent Work Technical Support Team and
Country Office for Eastern Europe and Central Asia, Evgueni Davydov.

Participants studied the results of surveys
of the national qualification frameworks and
their impact on the labour market.
The development of the national qualification framework is one of the most important steps towards ensuring effective employment and rational use of the existing labour
resources, Alexander Safonov said in conclusion. At present, businesses are given a key
role in making clear their qualification requirements that will be reflected in the national qualification framework. In other
words, they should make an order for necessary specialists. The national qualification
framework should set the tone for the education system that will create necessary education standards.

“This transition should be a gradual process and it is necessary to decide already today
how we will develop the qualification framework and how we will apply the international
experience,” Safonov said.■
Source:http://www.minzdravsoc.ru/

Tajik trade unions focus on maternity protection
protection laws. The country bans employers
to dismiss pregnant women and women with
children under three years of age.

On November 26, the chairman of the
Federation of Independent Trade Union of
Tajikistan, Murodali Salikhov, met with ILO
expert (Project “From the Crisis Towards
Decent and Safe Jobs”) Denis Rogachev and
ILO National Project Coordinator Gulchehra
Ziyaeva to discuss the situation with maternity protection in the republic and participation of trade unions in promoting maternity
protection.
Salihkov noted that fifteen articles of
Tajikistan’s Labour Code ensure guarantees
for women and persons with family responsibilities.

Denis Rogachev made a review of maternity protection problems in the CIS memberstates. He welcomed as positive the efforts
undertaken by the republic and Tajikistan’s
effective maternity protection legislation.

The technical labour inspections and
legal advisory bodies of trade unions keep a
close watch on the observance of maternity

Among participants were also the deputy
head of the Federation, Bakhtier Abdullayev,
and other trade union activists.■
Source:http://www.vkp.ru
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Occupational safety and health high on the agenda in Russia...
Russia’s Prime Minister urges higher spending
on occupational safety and health
At the meeting with trade unionists of the
Leningrad region on October 7 Russian
Prime Minister Vladimir Putin stressed the
need for higher spending on occupational
safety and health. At many enterprises occupational safety has been financed on leftovers. Those who save on workers’ health
should pay, the prime minister said.
“It is easier and less costly to invest in
occupational safety and health than to liquidate the consequences of occupational accidents that may happen or happen as a result

of negligent attitude to these problems,” said
the head of government.
As an example Vladimir Putin cited the
U.S. mining industry that imposes huge fines
for violating occupational safety and health
requirements and it is much easier and more
profitable for entrepreneurs to inject funds
into occupational safety and health.■
Source: Russian TV Channel One http://
www.1tv.ru/news/economic/162556

OSH risk management - priority task
The main aspect of occupational safety
and health is to remove the cause of occupational fatalities and diseases, the head of the
Health and Social Development Ministry’s
wage, occupational safety and social partnership department, Natalia Zharova, told the
All-Russian Congress “Occupation and
Health” that took place in Moscow on November 24-26.
“Since 2007 the country’s able-bodied
population has been reducing annually. According to the forecasts, by 2030 the ablebodied population will reduce by over 13
million. Eighty percent of the decline will be
registered until 2020 – by 1 million people
every year on the average,” Natalia Zharova
said. “In this respect the occupational safety
and health sector should focus on the elimination of controllable causes linked with
higher occupational death and disease rates
as a result of the influence of harmful industrial factors.”
Over 72 percent of occupational accidents with serious consequences is the result
of controllable causes – violation of OSH
requirements, insufficient working conditions, gaps in workers’ occupational safety
culture and violation of industrial discipline,
she said.
The introduction of occupational risk
management system, which motto is “those
who create risks manage them”, should become a major incentive for employers and
make them regularly improve the working
conditions thus keeping their workers’
health.
In 2010 it is planned to adopt regulations
on occupational risk assessment and manage-
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ment such as a decree on occupational risk
management in the Russian Federation, occupational risk assessment standards and workplace assessment rules, including assessment
methods and procedures.
Deputy Health and Social Development
Minister Alexander Safonov told a news
conference unveiling the congress that at
present, almost 40 percent of Russia’s workplaces do not meet the applicable requirements.
“Unfavourable occupational factors such
as noise, smoke, fumes contamination, vibration and radiation exceed the allowable exposure limits,” he said. “As a result, up to 8,000
occupational diseases are registered every
year. In 2009 the occupational disease rate
increased to 1.79 persons per 10,000 workers. Moreover, every year around 50,000

occupational accidents are reported, including around 3,000 fatal ones.”
According to the Russian sanitary and
epidemiological supervision service, over the
past five years 39, 562 occupational disease
cases had been registered in Russia.
“It is necessary to switch from the system
that reacts to occupational accidents postfactum to the occupational risk management
system that is based on the prevention of
unfavourable consequences for workers’
health,” Safonov said.
Special attention should be paid to workplace assessment, this is the only instrument
that can help to detect unfavourable factors
and take measures to reduce their impact on
human health and determine decent compensations to workers employed in hazardous
and dangerous conditions.
“An effective system of occupational risk
management will allow us to maintain the
able-bodied population and save big funds.
Today up to 200,000 people retire at employable age, the pension fund’s expenditures for
early retirement payouts account for around
25 percent,” Safonov said. “If the working
conditions are improved and diseases are
diagnosed at an early stage, the spending on
medical services – treatment and rehabilitation will reduce.”
According to ILO experts, annual economic losses from unfavourable working
conditions and occupational injuries account
for 4 percent of the country’s GDP. Thus, 4
percent of Russia’s GDP in 2009 (39 trillion
roubles) made up 1.56 trillion roubles.■
Source: http://www.allmedia.ru

...and Kazakhstan
Atyrau hosts international seminar on OSH in oil and gas industry
On November 4-5, the international
seminar on occupational safety and health in
the oil and gas industry of Kazakhstan and
state control took place in Atyrau.

The seminar was organized by the Decent Work Technical Support Team and
Country Office for Eastern Europe and Central Asia and Kazakhstan’s Labour and Social Protection Ministry.
Among participants were representatives,

of Azerbaijan, Russia, Turkey, China and
Kazakhstan, the International Federation of
Chemical, Energy, Mine and General Workers’ Unions, the Oil and Gas Industry and the
prosecutor general’s office.
Yasuhiko Kamakura, a Technical Specialist of the ILO Sectoral Activities Branch,
said Kazakhstan’s effective labour legislation
allows to regulate and control the situation in
labour relations and the observance of workers’ rights to safe work, especially in such
potentially dangerous industry as oil and gas.
Despite this fact occupational accidents
in the oil and gas industry do not register a
declining trend, said chief labour inspector
Serikkali Bisakayev, who heads the committee on control and social protection. Over the
past five years 660 people were injured and
another 109 died at the oil and gas sector
facilities.
Employers are to blame for 60 percent of
such occupational accidents as they neglect

occupational safety requirements.
Participants visited Atyrau’s enterprises
and studied the activities of the labour inspection.
They came to conclusions that the improvement of occupational safety and health
is one of the pillars of the Decent Work
Country Programme (DWCP) for 2010-2012
in the Republic of Kazakhstan.
Kazakhstan was recommended to ratify
the ILO occupational safety and health conventions, particularly the Promotional
Framework for Occupational Safety and
Health Convention, 2006 (No. 187) and to
promote the implementation of GOST
12.0.230-2007 (ILO Guidelines on Occupational Safety and Health Management Systems – ILO-OSH 2001).■
Sources:www.fprk.kz, www.kazpravda.kz

Kazakhstan’s oil and metallurgical companies focus on risk management
On November 3, at the initiative of Kazakhstan’s Federation of Trade Unions Atyrau
hosted a forum on strategic tasks of occupational risk management and human resources
development. The forum’s co-organizers were
the Labour and Social Protection Ministry, the
Atyrau region government, the International
Labour Organization, the National Economic
Chamber of Kazakhstan “Atameken Union”,
the Republican Association of Mining and
Metallurgical Enterprises.
Taking part in the forum were over 70
representatives of workers and employers of
Kazakhstan’s oil, gas and metallurgical complexes.
Labour and Social Protection Minister

This is first of all linked with the violation
of occupational safety requirements, imperfection of technologies and low safety culture
among employers and workers, she said.
The forum’s participants signed a memorandum of cooperation among ministries,
employers’ association and trade unions.
The memorandum’s goal is to promote
social dialogue and ensure social stability and
public consent in the oil, gas and metallurgical industries taking into account interests of
the parties of social partnership. ■
Gulshara Abdykalikova said Kazakhstan’s
annual occupational fatality rate is 400,
workers die mainly at enterprises of the metallutgical, oil and gas industries.

Sources:www.fprk.kz,
business.com

www.atyrau-

Steady efforts to improve occupational safety and health

On November 25, the Leningrad region
labour and employment committee held a
roundtable meeting on steady improvement of

occupational safety and health at enterprises.
The event was held at the Nokian Tyres plant
in Vsevolzhsk, the Leningrad region, within
the framework of the ILO project on improving occupational safety and health in NorthWest Russia.
Taking part in the roundtable meeting
were managers of the plant, OSH specialists
of the Leningrad region labour and employment committee, ILO project coordinator
Marat Rudakov, officials of the Leningrad
region municipalities involved in analyzing
occupational accidents and fatalities, OSH
experts from enterprises participating in the

ILO project and large companies from the
Leningrad region.
Participants exchanged experience of
creating safe jobs and reducing occupational
deaths and accidents. They also discussed
methods and technologies that help to achieve
high production results and to get closer to the
goal of creating jobs without injuries and
illnesses.
They had a lively discussion on how to
build a constructive dialogue between workers and employers, how to change workers’
conduct and raise their awareness of occupational safety and health.■
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Making microfinance work: Managing for improved performance
The second stage of trainers’ certification
course “Making microfinance work: Managing for improved performance” (MMW)
based on the training package of the International Training Centre of the International
Labour Organization in Turin (ITCILO) took
place in Tashkent from November 9 to November 13.
The training was organized within the
framework of “Support to microfinance sector
development” project jointly implemented by
the Central Bank of the Republic of Uzbekistan and the United Nations Development
Programme (UNDP) in cooperation with the
ITCILO.

Cheryl Frankiewicz, ITC/ILO accredited
master trainer, the leading author of the training course and the author of a number of in-

ternational microfinance publications visited
Uzbekistan to conduct the five-day training.
The second stage of the training course
was aimed at creating the national base of
accredited trainers in microfinancing. During
the first stage ILO experts chose seven candidates for the second stage from across the
country, including Ferghana valley, Andijan,
Surkhandarya and Tashkent regions.
The second phase focused on delivering
the concept and methodology of the training
course, and was aimed at the improvement of
the adult teaching skills and interactive teaching abilities of the participants. Besides, the
trainer candidates had the chance to improve
their presentation, listener
motivation skills, as well as
their ability to deal with
challenging learning situations. The participants also
learned the gender mainstreaming techniques, and
time and discussion management tools.
Cheryl Frankiewicz noted
that there were plans to conduct such courses not only in
the capital, but also in Uzbekistan’s regions.
At present, more than
1,000 managers all over the
world had taken the course.
The course is conducted in 36 countries in
eight languages, including Arabic, Spanish,
French, Portuguese, Vietnamese, Indonesian,

Employers’ Code of Conduct on Trafficking
in Human Beings signed in Georgia

On 7 December, Georgia’s employers and
business associations signed the Code of Conduct on Trafficking in Human Beings and
Forced Labour. The Code was developed by
the Georgian Employers’ Association in consultation with the ILO and with the employers’ organizations and business associations
working in Georgia.
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The signing ceremony was attended by
parliamentarians, representatives of the Economy and Sustainable Development Ministry,
the national investment agency, the Ministry
of Labour, Health and Social Affairs, the
Ministry of Interior, the Ministry of Justice
and experts of the ILO, the International Organization for Migration and the EU.
The ceremony was opened by the president of the Georgian Employers’ Association,
Elguja Meladze, parliamentary vice-speaker
Rusudan Kervalishvili, and Deputy Minister
of Economy and Sustainable Development
Irakli Matkava.
The Chief Technical Adviser of the ILO
Anti-Trafficking Project Zsolt Dudas made a
presentation on policies and actions against
trafficking in human beings and forced labour
and on the role of employers in implementing
these policies.
The Code of Conduct will be open for
signatures for all interested employers and
businesses.■

etc. After the trainer certification process in
Uzbekistan this course can also be conducted
in the Uzbek language.
She stressed that an eight-member group
takes efforts to adjust this course to Uzbekistan’s microfinance market, as the course’s
framework can be universal, but examples and
recommendations should reflect specific realities of each country.
“I try within the framework of my visit to
set principles for microfinance development
in Uzbekistan and look how the ILO methodology can be applied in this course,”
Frankiewicz said.
The trainers who successfully complete
all three stages of the certification programme
and receive an ILO certificate will be eligible
to conduct trainings across the country.■
Sources: www.undp.uz, www.uzreport.com,
www.cbu.uz

OSH management
system to be created
in Georgia
On 17 December the Georgian Employers’ Association, Georgian Trade Unions
Confederation and business associations operating in Georgia signed the Guidelines on
Occupational Safety and Health Management
Systems based on the ILO Guidelines on
OSH MS (ILO-OSH 2001).
The representatives of Georgian government, international organizations operating in
Georgia and business associations attended
the event.
The document represents the guidelines
for Georgia’s enterprises to ensure the implementation of OSH international standards.
This is a non-binding document but those
enterprises that will sign it will be able to
improve occupational safety and health, create OSH management system, promote the
decent work principles and social dialogue,
strengthen corporate culture and corporate
social responsibility and develop environment protection mechanisms.■

ILO issues certificates to new SYIB Master Trainers
The training of Master Trainers for the
ILO’s Start and Improve Your Business Programme is an intensive and relatively long
process that takes up a number of years. Master Trainers have to develop competencies in
the field of promoting and marketing their
SIYB programmes, to secure follow-up actions to assist the trainers and trainer networks, and to collect evidence of the impact
of their trainers’ work at the end-user level
(meaning potential and actual entrepreneurs).

The certification ceremony took place in
the presence of the Geneva based enterprise
team - SIYB Global Coordinator Merten Sievers, senior specialist on youth and women
entrepreneurship Joni Simpson and EMP/
SEED youth entrepreneurship development
expert Gulmira Asanbaeva. The ILO Country
Office was represented by senior employment
specialist Olga Koulaeva.

As it was noted at the workshop the Master Trainers’ direct involvement in the implementation of the Decent Work Country Programmes will bring the SIYB programme
closer to the constituents. This can be clearly
illustrated through the launch of the youth
information and counseling centers like that in
the village of Lahij, Azerbaijan (we wrote
about it in our September issue).

The ceremony was a part of the Competency Reinforcement Workshop conducted in

During a three day workshop a special
emphasis was put on women entrepreneurship

On November 11, the ILO issued eight
certificates and SIYB licenses to new SIYB
Master Trainers for the region. Six Master
Trainers from the first and second generations
renewed their licenses. The region can now
count on an active network of fourteen fully
certified and competent Master Trainers - five
in Kyrgyzstan, four in Russia, two in Kazakhstan and Tajikistan and one in Azerbaijan.

Atlas hotel in the Moscow region.

and the promotion of green products, green
enterprises and green jobs, for examples such
ILO projects as honey production in Tajikistan and felt production in Kyrgyzstan.

Participation of the UN Development
Fund for Women (UNIFEM), the UN Economic Commission for Europe (UNECE) and
the UN Development Programme (UNDP)
will further strengthen joint efforts in promoting the Decent Work agenda and women entrepreneurship and in expanding youth employment opportunities.

The Competency Reinforcement Workshop was organized by the Finland-funded
Decent Work project “From the crisis towards
decent and safe jobs” and the employment
promotion project for the North Caucasus.■

Kazakhstan’s trade unions collect signatures for ratifying
ILO Maternity Protection Convention
Kazakhstan needs to ratify ILO Maternity
Protection Convention, 2000 (No. 183). This
will strengthen social positions of women
with children and with family responsibilities, Larissa Kharkova, vice-president of the
Kazakhstan Free Trade Unions Confederation
told a roundtable meeting on gender equality
in the labour and social sphere held in Almaty on September 21.
The event took place within the framework of the Decisions for Life global campaign that is being implemented in many

countries of the world. It targets adolescent
women in the service industries and aims to
improve their working conditions.
“Together with the public and nongovernmental organizations we are collecting
signatures in support of Convention No.
183,” Kharkova said. “Then we plan to address to Kazakhstan’s government and lower
house of parliament with a request to ratify
it.”■
Source:www.kazinform.kz,
www.mojazarplata.kz
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ILO’s manual for trade unionists on migrant workers’ rights
presented in Armenia

On November 12, “In Search of Decent
Work – Migrant workers’ rights: A manual
for Trade Unionists” was presented in Yerevan. This is the translation of the ILO Geneva

publication into the Armenian language.
Sandra Vermuijten, Chief Technical Advisor of the ILO Project on Increasing the
Protection of Migrant Workers in the Russian
Federation and Enhancing the Development
Impact of Migration in Armenia, Azerbaijan
and Georgia noted that the manual was developed by trade unionists of ILO memberstates.
“The manual becomes especially important taking into account the growth of immigration flows over the past ten years and the
reduction of trade union members as a result,”
she said.
The ILO expert underlined that the manual aims to develop cooperation among trade
union movements of different countries and to
strengthen migrants’ protection in the countries of destination. This can be done through
immigration legalization, migrants’ awareness
raising of their rights and modernization of
the legislation.
Vermuijten added that the ILO develops
special booklets and manuals in Russian and
Armenian taking into account the fact that
most Armenian migrants - 70-80 percent - go
to Russia.

ILO Office hosts consultations on role of
multinational corporations in Russia
On October 26, the ILO DWT and Country Office for Eastern Europe and Central
Asia hosted a discussion on the intermediate
stage of the survey “The role of multinational enterprises in social and economic
development of Russia.” The survey is conducted by the ILO with the support of the
Russian Health and Social Development
Ministry on the basis of the ILO Tripartite
Declaration of Principles concerning Multinational Enterprises and Social Policy.
The event brought together ILO experts,
representatives of the Health and Social Development Ministry, the Russian Union of
Industrialists and Entrepreneurs and the Federation of Independent Trade Unions of Russia.
The discussion was led by ILO-MULTI
experts Ricarda McFalls and Nikolai
Rogovsky.
The principles laid down in this universal
instrument offer guidelines to MNEs, governments, and employers’ and workers’ organizations. The principles are aimed at encouraging
the positive contribution which multinational
enterprises can make to economic and social
progress of the countries of origin and the
countries in which they operate.
The survey focuses on analysing the
areas and effect of multinational enterprises
on the key aspects of social and economic
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relations in Russia and the role of the ILO
Tripartite Declaration of Principles concerning Multinational Enterprises and Social
Policy as a modifier of these relations. The
survey results will be used for further promotion and implementation of the ILO Tripartite Declaration of Principles in Russia and
other countries.
The survey found out that multinational
enterprises seek to be incorporated into Russia’s social and economic context and therefore they are ready to cooperate with the
government and employers’ organizations
using consultations for promoting their interests. Experts register no significant differences between large sustainable enterprises
of Russian and foreign origin.
The share of foreign capital investments
in the total investment volume does not exceed 10 percent, while the employment at
foreign investment enterprises does not exceed 5 percent of the total employment. Nevertheless, in many respects foreign investments and foreign enterprises triggered the
domestic economy’s development and modernization bringing into Russia innovations
and higher labour productivity.
This makes a further survey of social and
industrial relations covered by the ILO Tripartite Declaration very timely and up-todate.■

According to the national statistics service, in January-September 5,700 people arrived in Armenia and over 8,200 people left
the republic.
Vermuijten noted that the ILO in cooperation with Armenia’s migration service and the
Organization for Security and Cooperation in
Europe are developing a migration strategy
for the republic that will be submitted to the
prime minister soon.
“We also take efforts to step up interaction between Russian and Armenian governments. Recently, Russia’s federal migration
service and Armenia’s state migration service
set up a working group to draft an agreement
on labour migration. We hope that the agreement will be signed in 2011,” Vermuijten
said.
The ILO’s project is financed by the EU and
is aimed at assisting migrant rights centres.■
Source: www.arka.am, www.news.barev.net
At present, this manual has already been
issued in the Georgian, Azerbaijani and
Russian languages. You can find these language versions on our website in the Publications section.

Armenia develops
social partnership
Armenia should develop small and medium-sized businesses, draft mechanisms to
free its economy from oligopoly and guarantee
fair market competition, Artur Bagdasaryan,
the republic’s National Security Council Secretary, said in his opening remarks to the first
national conference on social partnership.
“Cooperation among the government,
entrepreneurs and trade unions is extremely
important for translating these ideas into reality,” he said. “Social partnership is consonant
with Armenia’s goals and national security
strategy that is the backbone of ensuring security and stable development of the country,
society and personality and of maintaining
Armenia’s identity.”
The chairman of the Republican Union of
Employers of Armenia, Arsen Ghazaryan,
expressed the hope that the conference will
draw the guidelines for developing social partnership among the government, employers and
trade unions.
Ghazaryan recalled that in 2009 the government, the Confederation of Trade Unions
of Armenia and the Republican Union of Employers of Armenia signed a collective agreement laying the legal groundwork for social
partnership.
The ILO Office was represented at the
conference by Mariko Ouchi, Senior Social
Security Specialist.■
Source:www.arka.am, www.newsarmenia.ru

December 1 - World AIDS Day
In June 2010 the Government, Employer and Worker
representatives - participants of the International Labour
Conference - adopted a new international labour standard on HIV and AIDS. The standard is the first internationally sanctioned legal instrument aimed at strengthening the contribution of the world of work to universal access to HIV prevention, treatment, care and support and
contains provisions on potentially lifesaving prevention
programmes and antidiscrimination measures at national
and workplace levels. This Recommendation was translated into different languages, including Russian, and the
ILO continues to receive requests from other countries for
the documented to be translated.
Below are extracts from the interview with Dr. Sophia
Kisting, Director of the ILO Programme on HIV/AIDS that
Staff members formed the traditional ILO human red ribbon which was
illuminated as part of the Light for Rights global campaign.

ILO Online: The adoption of the HIV
and AIDS Recommendation by the 99th
International Labour Conference (ILC)
has been said to be of historical significance. How does the Recommendation
change the international landscape in relation to the HIV response?
Dr. Sophia Kisting: The discussions
held around the Recommendation at the ILC
in 2009 and 2010 highlighted the great urgency of scaling up the global response to the
pandemic by optimally utilizing the immense
opportunities provided by the structures of the

world of work. Despite progress achieved in
providing treatment to more than 4 million
HIV positive persons, more than half who are
in need still lack access to life-saving medication. The global economic crisis has led not
only to a job crisis, but also a health crisis.
Most of the persons affected by HIV are of
working age, and the workplace is already
playing an important role in reaching them
with prevention and treatment services but
this needs to and can be scaled up enormously
especially for prevention in high and low
prevalence countries. Rapid, harmonized and

the ILO Online took soon after the adoption of the Recommendation. (Full text of the interview see at www.ilo.org)

targeted action and more effective prevention
programmes through the world of work are
essential to achieving the Millennium Development Goals (MDG’s) of putting a halt to
new HIV infections, ensuring universal access
to prevention, treatment, care and support for
all and addressing the priority areas in the
UNAIDS Outcome Framework.
In adopting the HIV and AIDS Recommendation by an overwhelming majority vote,
governments, employers’ and workers’ organizations around the globe have committed
themselves to greater collaboration in scaling
up and harmonizing the global HIV response
and have given the international community
an invaluable tool to assist in achieving this
goal. The Recommendation provides guidance
on actions to be taken at the global, regional,
national and enterprise levels and paves the
way for new innovative partnerships and synergies. It always centrally includes representatives of networks of Persons Living with HIV
(PLHIV).

ILO Online: The HIV and AIDS Recommendation is the 200th Recommendation to have been adopted by the ILO. Yet
it is a “first” in many respects. What makes
it unique?
Dr. Sophia Kisting: ILO Recommendation No. 200 is the first international human
rights instrument to focus explicitly on HIV
and AIDS and the world of work, recognizing
that the response to HIV and AIDS contributes to the realization of human rights and
fundamental freedoms and gender equality for
all. The Recommendation also calls for measures to be taken to ensure gender equality, the
empowerment of women and a greater emphasis on enhancing the all important positive

role men can play in the response. It explicitly
promotes the empowerment of workers regardless of sexual orientation as well as the
protection of sexual and reproductive health
and rights of both women and men.

ILO Online: Now that the Recommendation is adopted, what are the next steps?
Dr. Sophia Kisting: All 183 ILO member States have the obligation to submit the
HIV and AIDS Recommendation, 2010
(No.200) to the attention of the competent
national authorities, usually the national parliament, for consideration. The Recommendation calls for member States to develop national HIV workplace policies and programmes through an inclusive dialogue process involving governments, organizations of
employers and workers, as well as organizations representing persons living with HIV.
These national HIV workplace policies and
programmes can then be implemented at individual workplaces as part of a national workplace plan or strategy and are of critical importance to optimally engage with the actors
of workplaces. These should be an integral
part of the National Programme or Strategy of
member States.
In addition to the development of national
HIV workplace policies and programmes of
action, the provisions of the Recommendation
may also be implemented through national
laws and regulations, collective agreements
and sectoral strategies, particularly in sectors
in which persons covered under the Recommendation are considered to be most at risk.
The ILO Governing Body could decide to
request regular follow-up reports from member States at a later stage. ■
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Our publications
All publications of the ILO Office can be found at our website www.ilo.ru
DVD A frank dialogue in an “Open Space”
In June 2009 in Bishkek, Kyrgyzstan, the ILO organized
a two-day “Open Space” session in which young women and
young men, employed, unemployed, with different education, met with policy-makers to discuss most challenging
issues in the field of education, career guidance, employment
and to develop clear proposals for improving the labour market for young people.
The video is evidence that “Open Space” a true tool for
constructive dialogue: voicing views, influencing policies
and understanding mutual interests. The “Open Space” methodology can be applied by policy-makers, business owners
and change agents (like NGOs) to structure what women,
youth, workers and the unemployed have to say in a most
consensual way.

ILO Multilateral Framework on Labour Migration. Non-binding principles and guidelines for a rights-based
approach to labour migration
(in Azerbaijani language)
This is another publication in a series of
publications on national languages supplemented
the ILO library. This is the translation of ILO
Geneva publication “ILO Multilateral Framework on Labour Migration. Non-binding principles and guidelines for a rights-based approach
to labour migration”.
This publication was issued with EU support
within the framework of the ILO Project To-

wards Sustainable Partnerships for the Effective
Governance of Labour Migration in the Russian
Federation, the Caucasus and Central Asia.
The ILO Multilateral Framework comprises
non-binding principles and guidelines for labour
migration. It is derived from extensive research,
as well as compilation and review of labour migration practices in all regions of the world.
It is designed to provide practical guidance
to governments and to employers’ and workers’
organizations with regard to the development,
strengthening and implementation of national
and international labour migration policies. It
can also guide other parties interested in labour
migration issues.

Work and Family Relations in Armenia, Reconciling Work and Family in Georgia
and Work and Family Relations in Turkmenistan (in Russian, English and Armenian languages)
These brochures published
with the financial support of
Finland’s Foreign Ministry are
the follow-up in a series of
publications on this issue.
They tell about the family
structure, economy and women
in the three countries of the
region, review the labour market and analyse gender aspects.
They focus on childcare facilities and briefly cite the legislations on protection of workers
with family responsibilities and
selected articles of the labour
codes.
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In Brief
■ Training

for employers’
organizations
On September 29, a three-day
training on building effective
employers’ organizations took
place at the National Confederation of Entrepreneurs (Employers) of Azerbaijan. The training was organized by the
ILO and the ILO International Training Centre in Turin. The training’s key approach is
to strengthen organizational structures and
internal management of employers' organizations.
The training was conducted by Christian
Hess, Senior Adviser of the ILO Bureau for
Employers’ Activities, Arnaud De Coster,
Manager of the ILO International Training
Centre, Shurenchimeg Zokhiolt, Deputy
Director of the ILO Office, and Hilal Derici,
Senior Specialist of the Turkish Confederation of Employers’ Associations.
Source: www.novosti.az
■ Kyrgyzstan’s trade unions mark
World Day for Decent Work

On October 7 Kyrgyzstan’s
trade unions in Bishkek marked
the World Day for Decent
Work.
The republic’s union of textile and light
industry workers held an action under the
slogan Decent Work is a Reliable Path to
Economic Recovery at the garment factory
Nazik, said Rysgul Babayeva, the committee’s chairperson.
Taking part in the actions were ILO National Coordinator in Kyrgyzstan Bolotbek
Orokov and representatives of other nongovernmental organizations.
Source: www.kabar.kg
■ ILO Office Director visits
Kazakhstan to discuss new Decent
Work Country Programme

On October 18-21, the Director
of the ILO Decent Work Technical Support Team and Country
Office for Eastern Europe and
Central Asia, Evgueni Davydov, visited Kazakhstan at the invitation of the Labour and
Social Protection Ministry to further develop
contacts with the leading representatives of
the national tripartite constituency. The meeting with Kazakh Labour and Social Protection

Minister Gulshara Abdykalikova focused on
such issues as cooperation in implementing
the new Decent Work Country Programme
for 2010-2012 and its priorities. The parties
expressed their commitment to continue mutual cooperation.
■ Tajik migrant remittances up by
over 27 percent in Jan-Sept

Tajikistan's citizens working
abroad sent over 1.6 billion
dollars to the country of origin
in January-September this year,
which is by 27.7 per cent more compared
with the same period last year, the chairman
of the country's National Bank, Sharif Rahimzoda, said at the news conference in
Dushanbe on October 21. According to Tajik
experts, about one million of the country's
citizens work in Russia.
Source: Interfax news agency
■ Long labour market recession
worsens social outlook in many
countries

A new report by the ILO research arm says a long “labour
market recession” is worsening
the social outlook in many
countries. The new study entitled “World of Work Report 2010 – from
one crisis to the next?” warns that “despite
these significant gains ... new clouds have
emerged on the employment horizon and the
prospects have worsened significantly in
many countries”. The ILO study says that, if
current policies persist, a recovery in employment to pre-crisis levels will be delayed
until 2015 in advanced economies, instead of
2013 as it projected one year ago.
■ ILO sees volatile and uneven
recovery across economic sectors
in 2010

The ILO’s Sectoral Activities
Department released new data
showing that employment is
recovering unevenly across
sectors in the first half of 2010
and will continue to do so over the remainder
of the year. The new ILO paper based on
data from 13 sectors in 51 developed and
developing countries says that while construction and manufacturing have lost a total
of more than 5 millions jobs in the first quarter of 2010 (compared to 2009), the health

sector has added almost 2.8 million jobs
during the same period though compared to
2008.
■ G20 urged to implement
commitments to jobs, social
protection

Amidst widespread concern
about the slow recovery in
employment, ILO Director
General Juan Somavia urged
the G20 Leaders to implement their commitment to the central role of social protection
and decent work in global recovery. The G20
Leaders’ Declaration states that “we are determined to put jobs at the heart of the recovery and to provide social protection and decent work and also to ensure accelerated
growth in low income countries”.
In a deepening of their Framework for
Strong, Sustainable and Balanced Growth,
Leaders adopted the Seoul Action Plan on
cooperative and country-specific policy actions. The ILO is called upon to continue to
provide its expertise to the G20-led review of
country commitments and progress under the
Framework. In this respect, Leaders called
for continued close collaboration between
the IMF and the ILO.
The ILO was also requested to contribute
to a multi-year development action plan
spanning nine pillars of growth, ranging
from private investment and trade to job
creation, skills development, social protection and food security.
■ First

ILO Social Security Report

A new ILO report says that
while social security measures
have played a critical role in
reducing the social impact of
economic crises both now and in the past,
basic social security coverage remains out of
reach for most of the world, especially in low
-income countries. The “World Social Security Report 2010-2011: Providing coverage
in times of crisis and beyond” – the first in a
series to be published every two years – also
examines the gaps in access to social security
programmes in areas such as health care,
pensions, social assistance, and unemployment benefits. It also finds that most of
world’s working age population and their
families lack effective access to comprehensive social protection systems.
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