
 
 

 
 
 

 
 

 

Conclusions of the Second National Tripartite Conference 

"The future of the work we want" 

 

The Second National Tripartite Conference on the future of work we want, held on 
March 5, 2019 in the Ministry of Labour, Migrations and Social Security, and convened by the 
Tripartite Commission on the Future of Labour – formed by the Ministry of Labour, Migrations 
and Social Security, the trade union confederations CCOO and UGT, and the employers 
organizations CEOE and CEPYME, with the assistance of the ILO Office for Spain - concludes 
a process of debates on the future of work started in 2016 within the framework of the Initiative 
of the ILO Centenary  that has enjoyed the broad participation of Spanish society, especially 
from the world of work and the academic community. 

The Conference, inaugurated by the President of the Government, Mr. Pedro Sánchez, 
the Director General of the ILO, Mr. Guy Ryder, and the Minister of Labour, Migrations and 
Social Security, Ms. Magdalena Valerio, attended by representatives of the Ministry of Labour, 
Migrations and Social Security and of the economic and social constituents at the highest level, 
as well as representatives of the regional governments, the academic world, civil society, the 
diplomatic corps and UN agencies. 

The 'Second National Tripartite Conference on the future of the work we want' had 
contributions from the tripartite constituents of the ILO - government, employers and trade 
unions - as well as the Autonomous Communities and the Economic and Social Council; in 
addition to eight academic contributions, selected from among the 130 communications 
presented at the ILO Interuniversity Congress on the Future of Work that took place in February 
2019 at the University of Seville.  

The conclusions of the Second National Tripartite Conference constitute the Spanish 
contribution to the debate on the future of work that we want promoted by the ILO that will 
conclude at the next International Labour Conference, to be held in Geneva next June 2019 as 
the Centenary Conference. 

 

 

CONCLUSIONS  

The Second Conference  

Reaffirms the summary table of conclusions adopted at the First National Tripartite 
Conference, held in Madrid on March 28, 2017 and draws on the reflections raised in the 
tripartite regional conferences and the inter-university congresses on the future of work 
celebrated throughout the process.  



 
 

 
 
 

 
 

 

 

Welcomes the ILO Global Commission Report on the Future of Work “Working for a 
Brighter Future" and reaffirms the importance of the Sustainable Development Goals (SDGs) - 
especially SDG 8 on decent work and economic growth, SDG 1 on ending poverty and 
promoting social protection, and SDG 5 on gender equality - as a global agenda with which to 
align national and international policies regarding the work of the future to achieve social 
justice. 

Observes that the great trends that are shaping our present and our future, such as 
digitalization and technological change, the energy transition to address climate change, 
demographic changes and the growth of migratory flows, in a context in which persist social 
and gender inequalities have and will have a great impact on the organization of production and 
work. Considers a scenario of important opportunities and challenges opens up for the present 
and for the future. 

Invites to adopt a realistic approach to both opportunities and challenges, designing 
agreed sustainable policies that reflect the needs of society. 

Concludes that the future of work is not written, that it will depend on the will and the 
policies adopted to mitigate the adverse effects of the challenges, through social dialogue, 
maximizing opportunities for well-being and prosperity that contribute to a society with social 
cohesion and a future of work based on decent work and social justice. 

Ratifies that labour is not a commodity, the centrality of decent work as a source of 
prosperity and well-being, and that is the backbone of social relations and generator of social 
cohesion. 

Is conscious that the aforementioned transitions will have an effect on jobs, mainly in 
terms of transforming existing jobs, but also of substitution; as well as the creation of numerous 
new jobs. Sectors such as the digital economy and the green economy, the care of people and 
education and training are identified as niches for future jobs. 

Considers that the sector and territorial impacts and potential of these transformations 
in the distribution of future jobs will be unequal, so reaffirms convenient to identify these 
impacts in advance to act accordingly and establish just transition strategies that maximize 
opportunities and mitigate adverse effects. 

Emphasises that Spain has an important development potential, among other sectors, in 
technology and digitalisation, ranking at the level of the most advanced neighbouring countries, 
for this has to accelerate digital adaptation, investing in innovation and skills training, and to 
close existing territorial, intergenerational and gender digital gaps. 

 

 

 



 
 

 
 
 

 
 

 

Recognizes, also, the Spanish development potential in the transitions to a low carbon 
economy through renewable energies and energy efficiency as a source of employment and 
opportunity for territorial development, through social dialogue, following the tripartite ILO 
guidelines for just transition and the commitments of the Paris Agreement on climate change. 

Affirms the importance of developing public policies to support people in labour 
transitions, with active employment policies, facilitation of mobility, professional retraining 
and social protection to leave no one behind, especially those unemployed. Considers of crucial 
importance to preserve social protection systems, expand the financing bases of social security 
and adapt the social protection system to address new social and labour realities and labour 
transition processes. 

Considers of relevance to facilitate lifelong learning so that workers can face transitions 
and improve their employability and companies can be more competitive, and takes into 
account the recommendations for the recognition of a universal entitlement to lifelong learning. 
Emphasizes, among others, the importance of training in digital skills, dual training and the 
participation of companies and workers in their development, aligning educational and training 
systems with the demands of the labour market. 

Reaffirms the importance of investing in companies and sustainable jobs, paying special 
attention to the small and medium size enterprises that constitute the basic structure of the 
productive fabric. 

Appreciates the importance of moving forward in a transformative and measurable 
program on gender equality, inspired, among others, by the terms proposed by the Global 
Commission on the Future of Work, to break through the glass ceiling, advance policies of co-
responsibility and equality in relation to care and parental leave and reduce gaps in wage and 
social protection income. To this end, it is also important to articulate social policies and have 
sufficient, affordable and quality services for the care of children and dependents. 

Recognizes indispensable to promote specific opportunities for young people in order 
to put an end to the multiple challenges of the labour market for youth, including 
unemployment, temporary employment, informality and working poverty, with a special focus 
on the most vulnerable young people who are not in employment, education or training, through 
innovative active policies that take into account vocational training, dual training and transition 
programs from school to work. Considers also necessary to increase the employment and 
employability possibilities of older workers, facilitating their transitions in the labour market. 

Invites reflection from the perspective of decent work on the new forms of work 
organization derived from the emergence of new technologies, in particular, atypical jobs and 
those related to the economy of digital platforms, so that the regulatory framework ensure social 
protection and rights for all people regardless of their employment status or contractual 
arrangements. 

 



 
 

 
 
 

 
 

 

Considers, also, important to adapt the regulation to handle the new risks derived from 
digitalization from the perspective of health and safety at work and of the rights to privacy of 
people. 

Reaffirms the centrality of social dialogue; understanding that tripartite and bipartite 
social dialogue are a fundamental tool for dealing with disruptive changes, guaranteeing the 
social cohesion and stability necessary for economic development and social justice; and 
realising that bipartite dialogue and collective bargaining are an essential public good for the 
sustainability of businesses and jobs. 

Considers of interest the new forms of national and international governance, derived 
from the Corporate Social Responsibility, the incorporation of the private sector to the 
Sustainable Development Goals, the implementation of the UN guiding principles on business 
and human rights and the International Framework Agreements signed between the 
multinational companies and the global union federations. 

Reaffirms the importance of strengthening labour institutions, their adaptation to 
changes and their role in social cohesion, including labour administration, both of the State and 
of the Autonomous Communities, and their activity in the development of policies, labour 
inspection and promotion of social dialogue; as well as the strengthening of employers 'and 
workers' organizations and reinforcing their representativeness. 

Underlines the importance of the ILO and the universality of its mandate, its normative 
capacity in favour of labour rights, and as a reference for the analysis and orientation of 
strategies within the framework of social dialogue on the changes derived from technological 
revolutions and 

Takes into account the invitation of the ILO to establish tripartite national strategies, 
inspired by the Centenary Declaration to be adopted by the International Labour Conference, 
giving continuity to the tripartite work carried out in Spain on the Future of work we want, in 
the perspective of promoting decent work and guarantying peace, coexistence and social justice.  


