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Joint Conclusions
of the 12th High L evel Meeting between the I nternational Labour Office
and the European Commission

Brussels, 30 September - 1 October 2015

On 30 September and 1 October 2015 in Brusselsinteenational Labour Office and the
European Commission held theii2igh Level Meeting since the renewal of their Exua

of Letters in 2001. The Meeting was also an oppotyuto build upon the Strategic
Partnership in the field of development cooperasigmed in 2004 between both institutions.

Led by the commitment to maintain their well-esistidd and many-sided cooperation and
adapt it to new challenges, the ILO and the Eumog@&ammission engaged in in-depth
discussions over policy developments affectingwtbdd of work. They have noted with
satisfaction that their joint cooperation has ledangible improvements in the world of work.

Participants shared visions and policy prioritideey discussed programmes and activities
with a view to identify guiding elements for a sduhO-EU cooperation over the year ahead.

Representatives of ILO and the European Commiskighly appreciated the open and
constructive discussions at both technical andosenanagement level which convincingly
demonstrated the commitment of both organisationwdrk closely together on issues of
common concerns and interest.

The following Operational Conclusions were agresadatcome of the High Level Meeting,
shaping the policy context for ILO-EC cooperatiattilutheir next High Level Meeting. The
attached participants’ list and the jointly agresgenda of the two consecutive days of the
HLM form integral parts of the annexes of the pres®nclusions.



General Conclusions

For over a decade the ILO and the EC have builaayssided and rich cooperatic

n

A sound on employment and social affairs. Acknowledging thehievements of that

partner ship partnershlp, the pressing human, economic gnd Isaddiallenges and the
opportunities offered by the 2030 Agenda for Sustlie Development, they agree|to
enhance their cooperation at several levels.

The ILO and the EC will:

1. Strengthen their coordination to promote socialige#fairness, decent work and
international labour standards in the EU, in thimlntries and in the global
agenda, including in the context of the G20, imfactivities with multilatera
organisations and within the context of 2030 Agenfim Sustainable
Development;

2. Reinforce contributions to each other's initiatives joint research and intensify
exchanges on jobs, growth and investment, youth lment, informal
economy, social protection, gender equality, migrat working conditions
social dialogue, labour statistics as well as larga trends in the world of work

3. Keep each other regularly informed about the imgletation of international
labour standards in the EU and in partner countries

4. Consult each other on issues of common interesinmag immediate attention.

Strategic Orientationsfor ILO-EU Cooperation in the global agenda
Future of Rgstqring growth and creating more and better jirbstoday‘s outstanding'political
Work and EU obje_ctlves of bo_th the EU and 'ghe_ ILQ. Addressing thanging nature of _jobs and
: making the achievement of social justice an agéadgoday and tomorrow is also|a
Social Agenda shared aim.

The ILO and the EC will:

5. Reinforce mutual initiatives aimed at ensuring tlggowth is job-rich andg
inclusive as well as at improving job quality, lailpomarket dynamics and
inclusiveness; Exchange information on the emplayrirapact of the Investment
Plan for Europe and on the EU social agenda;

6. Exchange information on policies to combat longreunemployment, to
enhance skills matching and recognition as weblragipation of skills needs to
support labour mobility;

7. Work together on techniques (benchmarks, indicatamsl rights in support gf
upward social convergence; Exchange views on ecicnand social divergence
in the EMU and policies to address it;;

8. Share ideas and experience on social protecti@nsfl@n modernisation of socigl
protection systems;

9. Step up their joint research and sharing of infdibmaon their research and
analytical work on long-terms changes in the woflavork;

10. Explore the possibility of launching a joint iniilee on aspects of the future pf

work such as the sharing economy or on new techgiedaand job quality in th
context of the ILO centenary initiative.

The EC will:
11. Contribute to research activities and dialogues@ated with the future of wor
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centenary initiative and actively prepare EU cdmition to the ILO centenary.




Sustainable “Transforming our world - the 2030 Agenda'for Sinﬂble. Dev.elop.ment”:

development With the adoption of the 2030 Agenda, a historiparpunity will arise to tackle th

structural weaknesses of sustainable developmehally, among them poverty, and

?‘nd challenges inequality, and to promote decent work and adegs@d&@l protection . The effective

Z‘ thedZO?O implementation of this Agenda is of the greatestanance.
enda for

Sl?stainable Therefore, the EC and the ILO will:

Development | 12. Work together to promote the effective implemewntatof the 2030 Agend
through joint actions at international and mulélal levels and development
cooperation with special focus on decent work arailad protection;

13. Exchange views regularly on progress towards actgevhe sustainabl
development goals and targets, especially on ingusgrowth, youth
employment, child and forced labour, skills enhameet, social protectio
coverage, empowerment of women, as well as incsease productivity,
productive employment and quality of work;

14. Exchange information on the work on a global inthcaframework (and
associated global and universal indicators), inagdthe work of the Intert
agency Expert Group on Sustainable DevelopmentsGodicators;

15. Continue to support the improvement of nationalacijes in the field of labour
statistics, and in particular for measuring progresvards decent work.

D

D

D

—

Migration and the refugee crisis are high on EUs the ILO's agenda. Both the ILO

g/lnlc?rfitrlgend and the EC promote a rights-based approach andthkee initiatives in these areas,
labour including strategies to address migrants' smuggtnadficking in human beings and

forced labour and reacting to the most recent Bitnaelated to migration and the
refugee crisis.

The EC and the ILO will explore a more strategiprapch to their cooperation in

these areas and will

16. Explore possibilities of joint actions in resporteghe migration and the refugee
crisis and mitigating adverse impacts on labourketar resulting from potentia
exploitation of this vulnerable group while pronmgti positive impacts o
economies and societies;

17. Cooperate in promoting the ratification and impletagon of the 2014LO
Forced Labour Protocol and Recommendation

18. Carry out joint projects on migrant domestic woskesnd forced labour,
including in fisheries, and jointly promote theasults;

19. Organise a workshop on the implementation of themekiic Workers
Convention189 in the EU and follow-up on its outemn

20. Explore possibilities of further cooperation whexgpropriate in the fields @
labour migration, fair recruitment, domestic wofétced labour and traffickin
in human beings in particular regions or sectors;

21. Explore cooperation on SDG target 8.7(eliminatidnfayced labour) and 8.8
(labour migration) including on data collection astdltistics;

22. Continue their exchange of information on theipexgtive activities.
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The EC will
23. Monitor the adoption of the Council Decisions oe tiatification of the Forced
Labour Protocol by EU Member States and the ratifoc process;
24. Actively promote the ratification and implementatiof the Forced Laboyr
Protocol by partner countries.




Tradeand
labour,
including

I nternational
labour
Standards

Over the years, the ILO and the EC have developredg cooperation in the area
international labour standards. This cooperatianb®come extremely relevant in t
sustainable development context of the EU tradadeaye

The ILO and the EC will:

25. Explore ways to intensify their cooperation witispect to the implementation
fundamental principles and rights at work in theteat of trade related matter
including in binding provisions in this area contd in EU Free Trad
Agreements and in the GSP framework;

26. Continue and, where possible, enhance the excharig®rmation, including on
site information, on the implementation of coredab standards by partn
countries in a trade context. This may include lp@viding expertise an
technical assistance to support the implementatfocore labour standards |
partner countries taking into account the conolsiof the ILO supervisor
bodies;

27. Explore possibilities to carry out joint researctt @apacity building on trade af
labour, including international labour standards.
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Social dialogue

Social dialogue is a shared value of both the IIb@ #he EC and an essential tool
the achievement of inclusive growth. The ILO anel BC have concluded a strate
partnership on social dialogue for the period 202017.

The ILO and the EC will:
28. Implement their joint projects combining capacitjlding and analytical work tg
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support the strengthening of social dialogue in EU;
29. Jointly disseminate the results of their projecissocial dialogue and contribu
where appropriate in related publications;

e

30. Inform each other about their social dialogue aitis¥ and meetings, in particular
at sectoral level and explore possibilities of ssubk participation in these

meetings and of organising joint events, for inséaim the context of the E
new start for social dialogue ;
31. Cooperate in the strengthening of social dialogume enlargement an

32.

33.

34.

neighbouring countries; including the support tpamty building of the socidl

partners, the contribution of the ILO to the ECHay dialogue on trade unign
rights, and input to the policy dialogue to be bsaed with the three Eastern
Association Agreement countries (Georgia, Moldavd Bkraine);

Cooperate in the Union for the Mediterranean ad Wwock group on socidl
dialogue, including a possible follow-up;
Exchange ideas to promote social dialogue in deusdp countries, with the
participation of relevant social partners, inclgliBuropean and international
social partners' organisations;
Explore possibility for further cooperation to hefpreece rebuild its socia
dialogue framework.




| ssues addressed in technical meetings

Informal
Economy and
Undeclared
work

Facilitating transitions from the informal to therfal economy and reducing
undeclared work are of a high priority for both th® and the EU in the years to
come. This convergence of priorities calls for gthening the cooperation of the
two organisations.

The ILO and the EC will:
35. Discuss options for the participation of the ILOnreetings and activities of the
future "EU platform in the prevention and deterreraf undeclared work”, in
which a permanent observer role for the ILO is psaul;

Address informal economy and undeclared work in ¢batext of the future
Employment Platform for the Western Balkans andtjpireview the outcomes
of projects undertaken in partnership that areetamg workers and enterprises
the informal economy;

37. Work with the Greek authorities to finalize the egment for a cooperatign
project aimed at fighting undeclared work in Greaod explore possibilities t
strengthen their cooperation on indicators on miremployment;

Cooperate to promote the ILO Recommendation n°204he transitions from
informal to formal economy, including through dey@hent cooperation and |n
the context of EU cooperation with Neighbourhoodurtdes, building on
previous EC development cooperation experienckigfield.
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38.

Youth
employment

Youth unemployment, underemployment and inactiigtpne of the key challenges
facing the world today. Reinforced and intensivepsration between the ILO and
the EU, based on major initiatives taken by botgaarsations can help efficiently
address it.

The ILO and the EC will:

39. Continue to enlarge the scope of their cooperatinonyouth employment it

particular with regard to actions in multilateradrd (2030 Agenda, G20),

stressing the important role of the social partinethis context;

Ensure strong complementarity of the respectivéviies, by enhancing the

regular exchange of information on policy analysisgoing technical assistance

and best practices and by focusing on complementdign whenever possible;

41. Implement the ongoing technical cooperation prapgcenhancing capabilities of
policy-practitioners in the area of Youth Guarantsshemes (including algo
apprenticeships);

42. Jointly advocate and explore initiatives for themotion of youth employmen
in developing, enlargement and Neighbourhood c@as)tdisseminate results pf
on-going cooperation.
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Occupational

Safety and
Health and
working
conditions

Improving OSH is a priority for both the ILO andettEU. The EU 2014-202
strategic framework on OSH and the ILO Global Actimr Prevention on OSk
Programme are the leading initiatives of both oiggtions. Cooperation on OSH and
working conditions in global supply chains is a anagrea for cooperation betwegen
the ILO and the EC.
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The ILO and the EC will:

43. Keep each other informed about their research edlantcal meetings on OSH
and invite each other where appropriate;

44. Explore possibilities to work together on OSH ir tbontext of global suppl
chains, sub-contracting and in emerging econonpesmotion of sustainabl
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production practices including better working cdiaais, in particular in the

garment sector;

45. Cooperate on safer workplaces in the context of G2, responsible supp
chains in the context of the G7 and Vision Zerodfun

46. Explore possibilities to develop exchange of gooatiice and knowledge in th
context of OSH enforcement;

47. Explore possibilities to work together in the awaOSH data collection, o
occupational diseases, workplace compliance aimdriggactivities;

48. Explore possible synergies to address OSH issuiEgrkey’s; mining sector.

The EC will:
49. Actively prepare EU contribution to the ILO decevtrk in global supply chaif
general discussion for the 105th session (2016)eofLC.
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Specific
countries

The ILO and EC can build on their long-standingperation with specific countrie
and the outcomes achieved, which are guided b¥indangs of the ILO supervisor
bodies and implemented in consultation with theegoment and the social partnég
in the countries concerned

The ILO and the EC will:
50. Bangladesh: continue to work toward the full impésmation of the
Sustainability Compact for Bangladesh, includinggular exchanges o
developments and cooperation and explore posgbilito contribute to ney
initiatives, including as regards vocational ediorat and training ang
employment injury insurance;

51. Myanmar: cooperate, together with other internatigrartners, on the promotiq
of international labour standards, including untther Myanmar Labour Initiative
and other areas of cooperation such as peace abkation and development;

52.

53. Pakistan: cooperate on the promotion of internafidabour standards ar
working conditions in the textile and garment sextd hailand: cooperate on tf
promotion of international labour standards, in flght against unacceptab
forms of work in the fishing and seafood sector atiter areas related to dece
work;

54. Gulf countries: keep each other informed of devlepts and outreach regardi
the situation of migrant workers in the region;

55. Uzbekistan: Build upon the already significant pesg achieved in eliminatin
child labour, step up their cooperation towardsnglating forced labour an
assess their cooperation to address these isstgg@note decent work;

56. Enlargement and Eastern Neighbourhood countriestefiog focused policy
dialogue and cooperate on the promotion of labtandards and social dialogu
including through capacity building, the Employmétatform for the Wester
Balkans, the possible policy dialogue on employnsnt social issues with th
three Eastern Association Agreement countries,exptbre possibilities of join
projects regarding labour inspection;

57. Southern Neighbourhood countries: cooperate on ghemotion of labouf
standards and social dialogue;

58. Explore possibilities to cooperate in Africa as aety jobs for peace ar
resilience, migration and Ebola and consider sjpeséeds of fragile States.
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Joint Research

The joint EC-ILO research activities have been apipted by both sides af
wherever there is a value added joint cooperatioulsl be continued.

The ILO and the EC will:
59.

60.

61.

62.

63.

64.Continue the information exchange on relevant mebeaarried out in botl

Exchange regular information on programme and paicaluations and on o]
going ILO-EC research work including “Inventory pblicy responses to th
crisis”™;;

Carry out joint research on labour provisions iradg and investmer
arrangements and on improving impact assessmetiteokeffects of trade o
employment. Implement the agreed cooperation oreffgthening the impact d
employment of sector and trade policies” and "Wmskeights and globalisin
economies — assessment of labour provisions inetradd investmen
arrangements" and explore possibilities for follop;-

Jointly disseminate the results of their joint ees@ on “Crisis response
competitiveness and jobs”, "long term trends inwwld of work, their effects
on inequalities and income categories and the cprsees of these changes
industrial relations" and "Post crisis social d@ge -best and innovatiy
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practices in the EU 28". Where appropriate, orgaai€onference to discuss the

findings of this research work and explore follop;-u
Continue collaboration in strengthening partnerntoes capacities to monitd
progress towards decent work, including throughaeobment of labour mark
information systems;

Further develop dialogue and research on the diffusnd impact of new form
of work and other non-standard forms of employniergarticular linked to new
technologies

institutions, and where relevant invite each otbatissemination events.
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Preparation of
forthcoming key
events

65.

The ILO and the EC will maintain close cooperaticggarding relevan

international events taking place in 2015/2016luidiog:

- The G20, and in particular in the preparation ofpsyment and Labour
Ministers Meetings and Task Force on Employment;

- The High Level Meetings of the Bangladesh Compadttae Myanmar
Labour rights initiatives;

- The G7 joint employment and development Ministdvaleting on
responsible Supply Chains in October 2015;

- The ASEM Labour and Employment Ministerial Meetin@ecember 2015;

- Preparations for the ILC 2016 agenda items on Gi®bpply Chains,
Employment and Decent Work for Peace and Resiliedgeial Justice
Declaration and labour standards — June 2016;

- The Union for the Mediterranean Employment and Labddinisterial —
foreseen in September 2016.
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