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[TRANSLATION - TRADUCTION]

AGREEMENT' BETWEEN THE GOVERNMENT OF THE FRENCH
REPUBLIC AND THE GOVERNMENT OF THE REPUBLIC OF
POLAND ON THE EMPLOYMENT IN FRANCE OF POLISH
SEASONAL WORKERS

The Government of the French Republic and the Government of the Republic
of Poland, wishing to develop their cooperation in the common interest, wish to
organize the employment of Polish seasonal workers in France and have agreed on
the following provisions:

Article 1

The Agreement shall apply to Polish nationals residing in Poland and coming to
France legally to engage in seasonal work.

Such nationals, hereinafter referred to as "seasonal workers", shall be em-
ployed full time in accordance with the legislation in force in the host country and
under the conditions defined by this Agreement.

Article 2

Polish workers shall enjoy in French territory the same rights, in particular with
respect to remuneration and conditions of employment, and shall be subject to the
same obligations as French workers employed under the same conditions.

Article 3

1. With respect to the workers referred to in article 1 of this Agreement, the
provisions of the General Convention on social security between Poland and France
signed at Paris on 9 June 19482 shall be applied.

2. Should such workers not have been covered by insurance for the length of
time required by French law to entitle them to sickness or maternity benefits, peri-
ods of insurance completed in France shall be supplemented by periods of insurance
or their equivalent previously completed in Poland in accordance with the proce-
dures set forth in annex II of this Agreement. These provisions shall also apply on
the return of Polish seasonal workers to their country of origin with a view to deter-
mining their entitlement to sickness or maternity benefits under Polish law.

3. If, in spite of the aggregation of periods of insurance or their equivalent
completed in the two countries, the workers do not fulfil the normal requirements
for eligibility under French law, they shall be entitled during each stay in France to
treatment on the same basis as workers enrolled in a compulsory sickness and
maternity insurance scheme.

I Came into force provisionally on 20 May 1992 by signature, and definitively on 15 July 1994 by notification, in
accordance with articles 10 and 11.

2 United Nations, Treaty Series, vol. 32, p. 251.
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Article 4
1. The placement of seasonal workers in France shall be organized by the

competent bodies of the Contracting Parties in accordance with the principles and
procedures defined in annex I of this Agreement.

These principles shall apply equally to workers proposed by a French employer
and to those designated by the Polish side.

2. The competent bodies for the implementation of this Agreement shall be:
On the Polish side: The Employment Office of the Voivodship of Warsaw;
On the French side: The International Migration Office (Office des Migrations

Internationales) and its Liaison Office in Poland, the status and operating principles
of which are defined in annex I of this Agreement.

Article 5
1. Employment as a seasonal worker shall be a fixed-term employment gov-

erned by French law.
2. A seasonal worker meeting the conditions required by the French side for

foreign workers shall be given a contract of employment endorsed by the competent
French services authorizing him to work in France for the duration of his contract.

3. A seasonal worker who holds a contract endorsed by the services of
the French ministry responsible for labour shall enter French territory under his
national passport containing, if necessary, an entry visa for a period equal to that of
the contract of employment.

For any period of employment expected to last for more than three months, a
residence permit covering the said period shall be issued to a seasonal worker with-
out charge on arrival at his place of employment.

Article 6
1. Before signing his contract, a seasonal worker must give an undertaking not

to extend his stay in the host country beyond the period for which he obtained
authorization and not to seek employment other than that which was envisaged,
except in case of force majeure recognized by the law of the host country.

2. The French side reserves the right to escort to its border any worker who
has extended his stay beyond the term fixed by the residence permit.

Article 7
The Contracting Parties undertake to adopt all necessary measures to expedite

and simplify the administrative formalities related to the hiring of a worker upon his
departure from Poland and his return at the end of the contract of employment.

Article 8
Seasonal workers may transfer to Poland all or part of their earnings and

savings from their stay in France as permitted by the law in force in the host country.

Article 9
1. For the implementation of this Agreement, the competent governmental

authorities shall be:
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For the Polish side: The Ministry of Labour and Social Policy;
For the French side: The Minister responsible for the employment of migrant

workers.
2. These authorities agree to convene a joint commission to discuss problems

relating to the implementation of this Agreement. This Commission may take the
initiative of proposing amendments to this Agreement.

Article 10
The provisions of this Agreement shall be applied on a transitional basis from

its date of signature.
Article 11

Each of the Contracting Parties shall notify the other of the completion of the
procedures required for the entry into force of this Agreement. The Agreement shall
enter into force on the date of receipt of the last notification.

This Agreement is concluded for a period of three years, renewable tacitly
thereafter for a further year unless it has been denounced by one of the parties
through the diplomatic channel no later than three months before the beginning of
the following year.

However, in the event of denunciation, the authorizations granted under this
Agreement shall remain valid until the expiry of the period for which they were
granted.

DONE at Warsaw on 20 May 1992, in duplicate in the French and Polish lan-
guages, both texts being equally authentic.

For the Government For the Government
of the French Republic: of the Republic of Poland:

ALAIN BRY JERZY KROPIWNICKI
Ambassador of France Minister of Labour

and Social Policy
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ANNEX I TO THE AGREEMENT BETWEEN THE GOVERNMENT OF THE FRENCH
REPUBLIC AND THE GOVERNMENT OF THE REPUBLIC OF POLAND ON
THE EMPLOYMENT IN FRANCE OF POLISH SEASONAL WORKERS

CHAPTER I

GENERAL PROVISIONS CONCERNING THE STATUS AND OPERATION
OF THE LIAISON OFFICE OF THE INTERNATIONAL MIGRATION OFFICE

1. In accordance with the provisions of article 4, paragraph 2, of the above-mentioned
Agreement, the French side shall establish in Warsaw a Liaison Office of the International
Migration Office, hereinafter referred to as "the Office".

2. The Office shall be responsible for performing the tasks entrusted to it by the Inter-
national Migration Office for the implementation of the Agreement concluded between the
French Republic and the Republic of Poland on the employment of Polish seasonal workers.

3. The Office shall be established in accordance with the procedures defined by Polish
law.

The head of the Office shall carry out his activity with the Office of the Minister of
Labour and Social Policy of the Republic of Poland.

The Minister of Labour and Social Policy shall authorize the Office to carry out the
activities related to its operation with respect to Polish bodies and institutions.

It shall also provide certificates of service, on request, to employees seconded to the
Office and members of their families.

4. All expenses related to the establishment of the Office and its operation shall be
borne by the French side.

The Polish side shall provide assistance to the French side in completing the formalities
related to the installation and operation of the Office.

5. Where the employees of the Office are French nationals, the provisions of the Gen-
eral Convention on social security concluded on 9 June 1948 between France and Poland, as
subsequently amended, and the Convention of 20 June 1975 for the avoidance of double
taxation with respect to taxes on income and on capital shall be applied to them.

6. The Polish side shall ensure that the equipment of the Office imported from abroad
and necessary for the performance of its tasks is exempt from customs duties in accordance
with the principles of the Polish customs regulations.

7. The furniture and personal or family effects of persons seconded to the Office, im-
ported within a period of six months following the date of their installation, shall be exempt
from customs duties if such persons are residing in Poland by reason of their employment for
a period of six months, provided that they are not disposed of for three years following the
date of the customs inspection.

8. The employment of the staff of the Office, other than staff seconded by the Interna-
tional Migration Office, shall be governed by the provisions of Polish law.

9. The essential functions of the Office shall include, in particular:
(a) Permanent liaison with the authorities of the Republic of Poland on matters gov-

erned by the bilateral agreements concerning employment;
(b) Collaboration with the competent bodies of the Polish administration dealing with

employment with respect in particular to the criteria for recruitment and qualification of
Polish nationals wishing to engage in paid activity in French territory;

(c) Information activities, particularly in the form of appropriate brochures;
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(d) Organization, at its own expense, of the recruitment, including the definitive medical
examination, of candidates for employment in French territory;

(e) Medical examinations conducted with the approval of the Polish health services in
accordance with French legislation concerning medical screening of workers;

(f) Collaboration with the Polish authorities with respect to the return of seasonal
workers.

CHAPTER II

PROCEDURES RELATING TO THE RECRUITMENT OF WORKERS

1. The French side shall regularly inform the Polish side of vacancies and opportunities
for the employment of Polish nationals under this Agreement.

The information transmitted to the Polish side shall specify the required qualifications,
age, conditions of stay, employment and remuneration and the duration of the employment.

2. The Polish side shall undertake, on receipt of the above-mentioned information, to
seek candidates meeting the criteria notified by the French side and to submit candidates
pre-selected by the Polish services responsible for employment.

3. The French side shall undertake, on receipt of the candidature submitted by the
Polish side for each job vacancy, to make, at its own expense, the definitive selection of the
professionally pre-selected candidates and to put into effect with all due speed the procedure
for entry into France of the workers who have been placed.

4. Workers proposed by a French employer who have passed the medical examination
shall receive at the Liaison Office of the International Migration Office in Warsaw the neces-
sary documents for their employment in France.

5. The Contracting Parties undertake to adopt all necessary measures to inform the
candidates about living and working conditions in the country of employment.

CHAPTER III

PROTOCOL

The Contracting Parties agree that a protocol for the implementation of this Agreement
shall be concluded with a view to determining the conditions for cooperation between the
Office and the competent institutions of the Polish side.
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ANNEX II

AGGREGATION OF PERIODS OF INSURANCE FOR ENTITLEMENT
TO SICKNESS OR MATERNITY INSURANCE BENEFITS

1. A Polish worker travelling to France to engage in seasonal work there or returning to
his country of origin who, in order to obtain sickness or maternity insurance benefits in the
second State must establish periods of insurance, or equivalent periods completed in the
first country, shall submit a certificate indicating the said periods of insurance, or equivalent
periods, to the French or Polish institution to which the application for such benefits is made.

2. The certificate mentioned in paragraph 1 shall be issued, at the request of the person
concerned, by the institution of the country in which he was insured immediately prior to
departure for the other country.

3. If the worker does not submit the certificate mentioned in paragraph 1 in support of
his application for benefits, the French or Polish institution, as appropriate, shall request the
institution of the other country to forward to it the required certificate.
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