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Fourteenth item on the agenda

Complaint concerning non -observance by
Bangladesh of the Labour Inspection Convention,
1947 (No. 81), the Freedom of Association and
Protection of the Right to Organise Convention,
1948 (No. 87), and the Right to Organise and
Collective Bargaining Convention, 1949 (No. 98)

1.  Atits 337th Session (October sNovember 2019) the Governing Body had before it a report
of the Officers regarding a complaint concerning non -observance by the Government of
Bangladesh of th e Labour Inspection Convention, 1947 (No. 81), the Freedom of
Association and Protection of the Right to Organise Convention, 1948 (No. 87), and the
Right to Organise and Collective Bargaining Convention, 1949 (No. 98), submitted under
article 26 of the ILOConstituti on by delegates tathe 10Rihr Sessions Y
(June 2019) of the International Labour Conference. !

2,  Having considered that the complaint was receivable insofar as it met the conditions
established in article 26 of the ILO Constitution,  the Govern ing Body requested the
Director -General to forward the complaint to the Government of Bangladesh, inviting it
to communicate its observations on the complaint by 30 January 2020, and to include
this item on the agenda of the 338th Session of the ~ Governing Body (March 2020).
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3. The 338th Session, originally scheduled for 12 s$26 March 2020, did not take place in view
of the restrictions to meetings and travel in place since early March as a result of the
COVID-19 pandemic. Consideration of this item on  the agenda was deferred to a future
session of the Governing Body. With the subsequent reinforcement of travel and
meeting restrictions in most countries and having due regard to the need to protect the
health and well -being of everyone, the Governing Body decided, through a vote by
correspondence to cancel the 338th  bis and 339th Sessions of the Governing Body
scheduled for 25 May and 6 June 2020, respectively.

4, The Government provided initial information on the situation of freedom of association
in the co untry in a communication dated 23 October 2019 and submitted its additional
observations in a communication dated 30 January 20 20. By a communication dated 15
September 2020, a copy of which is appended to the present document (see appendix),
the Governmen t reiterated and updated its previous observations.

5. Inaccordance with article 26 of the Constitution, it is for the Governing Body to take the
necessary decisions concerning future action on this complaint.

u Draft decision

6. Inview of the information commu nicated by the Government of Bangladesh on the
situation of freedom of association in the country and taking due note both of the
Governmentds commit ment to continue to further i
and to address the outstanding issues before the supervisory bodies , the
Governing Body , on the recommendation of its Officers :

(@) requested the Government to develop, with the support of the Office and of
thesecretariat of the Workersd and Empl oyersbd gr
with the social partners concerned, a time  -bound roadmap of actions with
tangible outcomes to address all the outstanding issues mentioned in the
complaint submitted under article 26 to the 108th Session of the International
Labour Conference (2019);

(b) requested the Governm ent to report on progress made in th at regard to the
Governing Body at its next session ; and

(c) defer red the decision on further action in respect of the complaint until its
341st Session (March 2021).
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u Appendix

Observations of the Government of Bangladesh

Government of the People’s Republic of Bangladesh
Ministry of Labour and Employment

www.mole.gov.bd

Response to
the Complaint under Article 26 of the ILO Constitution against the Government of
Bangladesh for non-observance of Convention No. 87 on Freedom of Association and the
Right to Organise, Convention No. 98 on the Right to Organise and to Bargain Collectively
and Convention 81 on Labour Inspection

Complaint submitted by

the Worker Delegate Japan, Worker Delegate Italy, Worker Delegate Pakistan, Worker
Delegate Brazil, and Worker Delegate South Africa to the 108th Session of the International
Labour Conference on 20 June2019

Bangladesh Government response

Bangladesh became a proud member of ILO in 1972 and had ratified 29 ILO
conventions on a single day in the same year manifesting its full commitment to the spirit of
ILO from the very beginning. Bangladesh has already ratified a total of 35 ILO conventions
including 7 of the 8 fundamental conventions of ILO. Bangladesh is happy to inform the
remarkable progress in recent years in the labour and employment sector in Bangladesh in
terms of administrative, legal and policy reforms, particularly in improving trade union
activities, workplace safety, wages, skills development and labour welfare. Due to the joint
efforts of the workers and entrepreneurs, Bangladesh has posted the highest GDP growth rate
of 8.15% among the 45 countries of the Asia and the Pacific region. Our Hon’ble Prime
Minister declared Vision 2021 to make Bangladesh an upper middle-income digital country
and Vision 2041to make Bangladesh a fully knowledge-based developed country built on
peace, justice and inclusiveness. The Government of Bangladesh has employed every resource
possible to achieve those goals so that the people get better off and have the real benefit of
development. Due to the relentless efforts of both the government and the people, the poverty
rate came down to 20.5 percent in2019 from 31.5 percent in 2010, extreme poverty to 10.5
percent from 17.6 in 2010.All these were possible due to the commitment of the government
and the support of the people with effective cooperation of the international development
partners.

The government had been pledged bound to further develop the labour sector as per
international norms. The election manifesto of Bangladesh Awami League at page 52, para
3.17 mentions “Awami League is determined to implement the multilateral steps on
labour policy and the welfare of the labourers taken in the light of the Constitution and
ILO Convention”. So, there is no ambiguity about the earnest intentions of the Government
to ameliorate the labour sector as per international practice and the constitution of Bangladesh
which assures fundamental rights to every citizen of Bangladesh including the workers. The
Government has already taken many epoch-making measures which can be considered as
exemplary even for other countries at similar level of development.
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Notable ones among these can be mentioned below:

e The Bangladesh Labour Act, 2006 amended in 2013 and 2018 through which trade union
registration process has been simplified. The minimum membership requirement to form
trade union is reduced from 30% to 20%.

e The minimum wage for the RMG sector workers has been re-fixed in 2010, 2013 and
2018. Note that since 2006 the minimum wages for the RMG sector workers has been
increased by 380%.

e The Department of Inspection has been upgraded with additional 993 manpower, 23 new
offices, financial resources and logistics.

o With support of ILO, brands, buyers, and development partners, necessary steps have
been taken to ensure building, fire and electrical safety of existing export oriented RMG
factories.

e Directorate of Labour (DOL) has been upgraded to a Department where manpower of
DoL has been increased from 712 to 921.

o A "Workers' Resource Centre" has been established through ILO support as a center of
excellence for workers training and awareness building.

e Occupational Safety and Health Policy, 2013 and Domestic Workers’ Protection and
Welfare Policy 2015 have been adopted.

e A labour helpline (16357) has been introduced by DIFE to receive complaints from
workers and to act for proper redress of them.

e National, Divisional, District and Sub-District level Child labour monitoring committees
have been activated.

The situation of labour rights and workplace safety in Bangladesh is being monitored by
various bi-lateral, multi-lateral and international fora where the progress made by Bangladesh
were sincerely recognized and appreciated.

European Union (EU) including the compact partners (USA, CANADA) recognized these
developments through its ‘Joint Conclusions’ during the Third Follow-Up Meeting on
Bangladesh Sustainability Compact Dhaka, May18, 2017 (2"¢ Para):

“The Partners recognize progress made in several areas of the Compact including recent
increase in trade union registrations in Dhaka Division, work towards the development
of standard operating procedures (SOPs) to better process applications for trade union
registration, strengthening of Department of Inspection for Factories and Establishment
(DIFE), formation of the Remediation Coordination Cell (RCC) and investment in
factory safety with the initial implementation of corrective action plans. They also note
the introduction of the concept of workplace cooperation and building a culture of
occupational safety and health”.
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