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Thursday, 31 May 2018, a.m.  

Mr Zürcher   
Government (Switzerland) 

Chair, Vice-Presidents, Director, Excellencies, Switzerland welcomes the Director-

General's report. The proposal of an initiative on women in the world of work is absolutely 

relevant on the occasion of the centenary of the ILO. The ILO has in fact been committed to 

equality between men and women since it was set up. This founding value of the 

organization is right at the heart of social justice and of the fundamental standards ratified 

by Switzerland in the form of Conventions 100 on equality of payment and 111 on 

discrimination in employment. Now a few words about Switzerland's approach in the 

framework of the Director-General's initiative. First, this was an initiative for qualified 

personnel. With a view to responding to the general drop in supply of labour, the 

confederation, the cantons and the social partners want to mobilize fallow potentials via 

various different measures with a view to responding to the needs of the Swiss labour market. 

We want to improve the compatibility between working life and family life, and that is an 

absolutely fundamental condition for integration in the labour market of people who are not 

working, as also for the increase of the rate of employment of people who are working part 

time. To do this is essential, above all, to create high-quality services for caring for children 

outside the family, a favourable context for family life within companies and to eliminate 

the negative incentives provided by the taxation system. These measures should make it 

possible to improve access to the labour market for people who have family responsibilities. 

Equality between men and women is a precondition for sustainable development and for 

growth and for the benefit of all. Equality between men and women has also been set up as 

a crosscutting condition for all economic cooperation programmes in which Switzerland has 

been involved since 2013. In promotion of trade, for example, the idea is to improve the 

productivity and the involvement of women in value-added chains. In the area of the 

promotion of the private sector, there are programmes to promote entrepreneurship among 

women and access to financing for women. Switzerland has been working with the ILO for 

several years with a view to including gender dimension in all of its development 

cooperation projects. One of the flagship projects of the economic cooperation, as far as 

women's employment is concerned, is the ILO Better Work Programme, which Switzerland 

has been supporting since 2009. Eighty per cent of workers in the textiles sector are women 

and equality is an important component of that programme. Switzerland is part of the Equal 

Pay International Coalition aiming to achieve Objective 8.5 of Agenda 2030 on equality of 

pay for equal work between men and women. The idea of EPIC is to provide ownership to 

countries in function of their national priorities by addressing equality of pay which should 

be a reality for everyone today, and it also makes a contribution to eliminating poverty, 

equality of pay and justice for all, peace and social justice. As the Director-General mentions 

in his report, legislative measures are not enough, and they have to be accompanied by 

actions and provide results. They are nonetheless important to protect women in the world 

of work. Thus, in the spirit of the work that our conference has started on drawing up a 

standard to fight against harassment and violence at work, Switzerland has ratified the 

Council of Europe Convention on the prevention and combating violence against women 

and domestic violence. This entered into force in Switzerland very recently on the 1 April 

2018. To conclude, Switzerland encourages all those involved to be involved in a 

constructive way on the drawing up of a new standard on violence and harassment in the 

course of this conference. Thank you very much for listening.  

Mr Jiang   
Worker (China)  

Distinguished Chair, first of all, please allow me to congratulate you on your election 

as the Chair of the Conference. I believe that with your experience and wisdom the 
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conference will be a complete success. The DG's report, The Women at Work Initiative, 

reviews the structure obstacles and the causes facing women in the world of work, bearing 

guiding significance for the fulfilment of 2030 SDGs. The push for gender equality is China's 

basic policy, and Chinese trade unions are committed to the protection of women workers. 

By the end of September 2017, 1.366 million collective agreements designated for women 

workers had been signed, covering 79.999 million women workers. We firmly oppose all 

forms of violence and sexual harassment at the workplace, thus offering effective protection 

for women workers. Delegates, the Central Committee of the Communist Party of China, 

with Comrade Xi Jinping at its core, attach great importance to the working class and trade 

union work. On the eve of this year's International Labour Day, in his letter of reply to model 

workers, the General Secretary sent greetings to workers across China and then pointed out 

that socialism can only be achieved by hard work. He emphasized that work is a most 

glorified and most lofty and the most beautiful deed. He called upon the society to respect 

model workers and carry forward their spirit so as to mainstream honest work and diligent 

work. At present, the Chinese trade unions are conducting activities to study and implement 

a letter so as to carry forward the spirit of model workers, promote the society to respect 

work and the workers, and reform the industrial workforce that's creating a knowledge-

oriented, skill-based and innovation-driven workforce. Chinese trade unions are a mass 

organization formed voluntarily by the working class under the leadership of CPC, and they 

will, as always, continue the development path of trade unions of socialism with Chinese 

characteristics. The work of the trade union is an important part of the party's work with the 

social groups. The second edition of Xi's the Governance of China points out that we must 

maintain the party's leadership over social groups and ensure that they play a role of bridge 

and accomplish the central task served over interest and the worker, and keep abreast with 

times and remain independent and self-reliant according to their charters. Under the guidance 

of Xi's Thought on Socialism with Chinese Characteristics for a New Era, Chinese trade 

unions made the following accomplishments over the past year. Firstly, we adapted to the 

changes to the social and economic development so as to maximize the number of workers 

to be organized, including rural migrant workers. 2.809 million unions at the primary level 

have been set up with their membership totalling 303 million. Secondly, based on workers 

and the people's needs for a better life, we responded to workers' requests, promoted the 

Internet Plus Union Campaign, improved our ability to protect and serve workers, and built 

harmonious industrial relations. 2.46 million collective agreements have been signed 

nationwide covering 6.441 million enterprises and 280 million workers. Thirdly, we 

enhanced our ability to unite, educate, protect and serve workers and help them achieve 

decent work, comfort work and all-round development. 2.252 million enterprise unions at a 

primary level have set up a workers' congress system covering 250 million workers. Fourthly, 

we provided solid and targeted support to workers in a face-to-face and a heart-to-heart 

manner. During the New Year's Day and the Spring Festival in 2017 we provided assistance 

to 4.2 million workers and offered education loans totalling 980 million Yuan to 410,000 

students. Chair, delegates, ILO is the platform for exchanges and the cooperation among 

workers and the unions of different countries. Chinese trade unions will continue to enhance 

exchanges with other unions and jointly protect workers' rights and interests. Thank you. 

Mr Peeters 
Government (Belgium) 

Dear Chairman, dear colleagues, ladies and gentlemen, the fight for gender equality is 

a fight for a fearless society and a stronger economy. The great and positive correlation 

between women's right and the performance of societies and economies cannot be denied. A 

2015 publication from the Hasselt University in Belgium stated that board members of listed 

companies see a positive impact on the company's performance when more women are part 

of the board of directors. This is why I applaud the ILO for choosing Women at Work as a 

central topic of this year's gathering. Over the years, Belgium has taken a number of steps to 

close the gender divide on the work floor and in people's pay cheque. In the past few years 
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we have, for instance, introduced mystery calls through which social inspectors can actively 

investigate discrimination on the labour market. We supported social partners in updating 

outdated pay scales that increased the gender pay gap. Ladies and gentlemen, we need to 

rethink stereotypes and traditions. Men are still spending 1.5 hours a week more on paid 

work than women. In Belgium, 44 per cent of women work part time compared to 11 per 

cent of men. This is why I am working on a federal action plan for women at work together 

with colleagues in the Belgian government. This action plan will be focused on breaking 

with gender stereotype roles and on breaching the pay gap that, in the large part, is due to the 

difference in part-time work. Ladies and gentlemen, gender equality also means that women 

feel safe at work. Violence and harassment at work must be condemned, stopped and 

prevented. Belgium has a robust legal framework in place to protect its workers. Employers 

need to create a safe and secure working environment. They need to assess the risks and 

provide measures to protect their workers from work-related violence and other undesirable 

behaviour. This is why we welcome and support the ILO Convention and Recommendation 

that focuses on the protection against violence and harassment in the world of work. Safety 

should indeed be the alpha and omega of any workplace. We need to ensure that people who 

leave their families in the morning to provide for them, return safe and sound in the evening. 

Many of the accidents and incidents on the work floor can be prevented. The most tragic 

example in the past few years was, of course, the Rana Plaza catastrophe in Bangladesh in 

2013. Five years on it is clear that we still need progress in this field. This is why this fall we 

will organize a conference in Belgium on due diligence in the textile industry. During that 

conference we will call upon industry to strengthen their efforts and to sign the renewed 

Bangladesh agreement. Ladies and gentlemen, in Belgium the social partners and the 

government are looking for the right way to deal with the digitalization of our economy and 

disruption caused by the platform economy. This is, by definition, a topic that crosses 

borders, which is why the ILO is the right forum to discuss these issues. A recent study 

showed that Belgian workers believe digitalization and robotization will not destroy jobs but 

will make their work easier and more interesting. We hope our efforts and those of the social 

partners will lead to realizing this optimistic belief in practice. Today, ladies and gentlemen, 

I plead for a continuing key role for the ILO on this topic and on many others. We support 

the necessary reform process of the UN system in order to make it more accountable, efficient 

and future oriented. We believe this reform offers the opportunity to the ILO to further 

develop and consolidate its specific role in the UN family. Moreover, we support the 

ambition for the ILO to play a role in post-conflict situations. In those places, it is not enough 

to rebuild the government and the checks and balances. There is also a need to re-establish 

civil society through social dialogue. The ILO needs to play a hands-on role in that respect. 

Belgium supports the work of the ILO. We will continue to advocate for a strong ILO and 

play our part in keeping this organization strong, relevant, and alive and kicking. Thank you. 

Mr Rahman   
Employer (Bangladesh) 

Mr Chairman, allow me to begin by congratulating you on your election as President of 

107th Session of the International Labour Conference. I would like to compliment the 

Director-General for his comprehensive report, the Women at Work Initiative: The push for 

equality, which addresses various issues women face at work and challenges faced by women 

while entering the labour market. The report elaborates on the Women at Work Initiative, 

one of the seven Centenary Initiatives adopted by the ILO in the framework of its 100th 

anniversary to be observed in 2019. I appreciate that the ILO has raised this fundamental 

issue and challenge of discrimination against women at the workplace in the twenty-first 

century. I feel, however, that the ILO must also provide a more comprehensive roadmap for 

gender inclusion through evidence-based approach. While some women are indeed 

disadvantaged and continue to face discrimination in society and at the workplace, due 

recognition should be made on the considerable progress that has been achieved over the past 

decades as a result of national and international level efforts, in particular in those countries 
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that have approached this challenge as a societal one. According to the UN Women's Annual 

Report of 2016-2017, empowered women around the world are achieving visible progress. 

The annual report cites various achievements for women which have resulted in 72 adapted 

or amended laws to strengthen women's rights in 61 countries and the training of 4,000 

aspiring and elected women leaders in 51 countries. With regard to the world of work for 

women, the World Economic Forum Global Gender Gap Report 2017 tracks the evolution 

of the overall index since 2006 by geographic regions. It highlights the local progress towards 

gender inclusion undertaken over the past decade in regions such as Western Europe, South 

Asia, sub-Saharan Africa, Latin America and the Caribbean. Although more work needs to 

be done in all regions of the world, it records a narrower gender gap than the one observed 

11 years ago. According to the World Economic Forum report of 2017, Bangladesh has 

topped the South Asian countries in gender equality for the third consecutive year, ranking 

47th among 145 nations. The report is actually a bundle of progressive successes for us and 

Bangladesh. Firstly, the report shows that Bangladesh holds the first position, jointly with 

several countries, regarding enrolment in primary and secondary education. Secondly, 

Bangladesh became top performer in the South Asian region on the political empowerment 

for women. Thirdly, the report shows that Bangladesh is ranked 135th in economic 

participation and opportunity index. With regards to new opportunities and innovations, 

employers have witnessed that technology is offering a critical tool for women and men to 

reconcile work and family responsibilities, and as a result, many companies are increasingly 

offering the option for staff to have flexible work arrangements. The use of the expression 

'non-standard forms of employment' as opposed to 'standard employment' is no longer useful, 

among other reasons because it fails to acknowledge the key role of diverse forms of 

employment to promote equal opportunities. The digital economy also offers important 

employment opportunities which women and men may not have had otherwise. The ILO 

should conduct additional research to assess how the digital economy is empowering 

women's purchasing and decision-making power, enabling women and men to afford care 

services and eventually allowing women to transition into more formal workplaces. We 

firmly believe that the ILO must provide a more ambitious contribution for gender inclusion. 

A huge number of women are now better positioned in the labour market thanks to efforts 

from employers investing in fair recruitment, compensation and promotions policies, 

generous work time schemes, and other work-related actions. We, however, need huge 

improvement, for example, in areas of non-discriminatory wage policies and in the attitudinal 

manner in which women get discriminated against in ways that are sometimes difficult to 

quantify. But a mere legal approach which adds burdens and shifts responsibility on 

companies would prove to be counter-productive and irresponsible. Public authorities need 

to design a policy mix which support this effort. 

Mr Babayev  
Government (Azerbaijan)  

Your Excellency, Mr Chairman, ladies and gentlemen, first of all I would like to thank 

Mr Ryder and all ILO staff for their submitted report. It reaffirms again the core mandate of 

the ILO in supporting sustainable development and promoting social justice worldwide. We 

all acknowledge that any initiative arising from the concept of sustainable development 

involves setting and reaching more substantial goals in the context of social justice for each 

country as well as for the entire world community. It's no coincidence that achieving gender 

equality and empowerment of all women and girls is high on the UN 2030 Agenda. Despite 

considerable progress over the last decades, gender segmentation persists in all labour 

markets of the world. Women still face discrimination in employment, in decision-making 

and access to economic assets. They are forced to work in temporary jobs, enter in short-

term or informal labour relations. Therefore, the topic of today's discussion is an opportunity 

to approach the world of work from a broader context of promoting gender equality and to 

shape our attitude to possible changes. Azerbaijan attaches great importance to gender 

equality and empowerment of women. As we celebrate the centenary of independence of 
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Azerbaijan Democratic Republic in these days, we respectfully honour the legacy of the first 

secular republic in the Islamic world, including extending suffrage to women in 1918, 100 

years ago. The Government of Azerbaijan continues to promote gender equality in all 

spheres of life by having ratified all the major international instruments applying to the 

protection of women's rights by putting in place strategies and state programmes on 

protection of women's rights, ensuring their equal representation at decision-making and 

expanding their employment opportunities. Macroeconomic stability and achievements in 

the economic sphere have enabled the Government to accomplish its political goals aimed 

at improving the social welfare of the population. Despite our accomplishments, we are 

confronted with persistent challenge to fully ensure social rights of the population. The 

occupation of 20 per cent of Azerbaijan's territory by the neighbouring Armenia, and over a 

million of refugees and internally displaced people in need of special care and social 

protection, poses a threat not only to our country's social development but to the whole 

region. Today in Azerbaijan, women constitute 50.1 per cent of our population. Women's 

willingness to compete with men on an equal basis, responding to the current challenges of 

the labour market, as well as their ability to assert themselves in new labour relations, result 

in their greater representation in governance, business and power structures. In Azerbaijan, 

female participation in the workforce is 48.6 per cent. For every 100 students in Azerbaijan 

there is an average of 47 women. 53.6 per cent of all scientific workers are women. The first 

Vice-President of the Republic of Azerbaijan is a woman. Women are adequately 

represented in electoral, management and judicial bodies. Women's equality and 

empowerment is also integral to our national agenda on SDGs. The establishment of a 

National Coordination Council for Sustainable Development was a relevant decree of the 

President. Voluntary submission of initial national review of six SDGs, including the Goal 

5, is a further proof of significance of the SDGs for our country. Implementation of labour 

and employment policy under the ILO principle of tripartism, discussion and decision-

making in the tripartite Committee on Social and Economic Issues, set up based on gender 

parity, are the preconditions for the success of this policy. Joint activities with the ILO within 

the second Decent Work Country Programme, the election of Azerbaijan as a regular 

member of the Governing Body of the ILO, is a further testimony of high regard of 

international community. Ladies and gentlemen, Azerbaijan submitted its bid to host World 

Expo 2025 in the capital, Baku. The main focus of the proposal is future of education, future 

of health and future of the work, issues of global importance for every individual, every 

society and every country. I would like to take this opportunity and to invite you to support 

Baku for World Expo 2025 bid. Thank you for your attention.  

Mr Saafan   
Government (Egypt) 

In the name of Allah, the Beneficent, the Merciful, Mr President, Chair of the 

Conference, representatives, ladies and gentlemen, I would like to start by congratulating 

His Excellency, Mr Murad, on his election to the leadership of the conference. We repeat 

our support for his good conduct of our work. We'd like to make reference to the Director-

General's report entitled Initiative for Women at Work, a new push for equality. In this 

context, Egypt supports the role of the ILO in promoting equality of women in the workplace 

as an important factor of a future which is fair and just for everyone, with a view to achieving 

social justice for all. Egypt has promoted equality for women in various different areas: the 

social, cultural, political and economic. We aim to protect women and to promote their role 

in the world of work. Our work to promote women in this sense was given an important 

boost in 2017 with the Egyptian Year of Women. Millions of Egyptian women profited from 

this initiative to provide them with more dignity in their life. We launched in that context a 

programme for seasonal workers. We have looked at the report on the ILO's work in 

promoting social justice through decent work in the past biennial. We support the principles 

set out there and recognize the role of the ILO in promoting equality. We need all of these 

initiatives to promote social protection, social dialogue and tripartism. We would state that 
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social equality requires equitable representation and needs to overcome a situation in which 

religion is involved in politics and the economy. Over the past years, Egypt has faced up to 

all of the threats to our Arab Islamic State. Extremism has serious consequences for 

conditions at work. It has consequences on the rights to work. So therefore, the ILO has a 

part to play in the search for a solution to this problem at an international level. Ladies and 

gentlemen, Egypt has implemented a programme to reform the economy and offer social 

reform. We have seen good results. Starting in the 2013 to 2014, reflects an increase in the 

employment rate, a decrease in the unemployment rate. We have created many new jobs. 

This is an important step forward. We have also implemented three new pieces of legislation 

on the world of work, on labour organization, on the right to organize and have also elected 

workers' representatives within companies. We have proposed a draft law on that to 

Parliament. Apart from that, Mr President, ladies and gentlemen, we would call for a clear 

regulation that we can agree on. It's important that the tripartite constituents are able to agree 

on clear rules so that these standards can enable countries to improve their legislative 

framework and adapt themselves to international standards. Mr Chairman, we are very much 

concerned by what is happening in the occupied territories. We are thinking of the victims 

who fall on a daily basis. Urgent intervention is necessary to fight against poverty and to 

promote opportunities for decent work and social justice to our brother Palestinian people. 

Thank you.  

Mr Endris   
Employer (Ethiopia)  

Mr President of the Conference, Director-General, distinguished delegates, ladies and 

gentlemen, it is indeed a great honour and pleasure for me to make a speech at this 107th 

International Labour Conference panel, which will discuss on effective ILO development 

cooperation in support of Development Goals, violence and harassment against women and 

men in the world of work, and social dialogue and tripartism. Mr President, to promote 

Decent Work Agenda, the Ethiopian Employers' Federation plays a significant role in 

contributing to the growth of our country's economy through the intervention and effort that 

support the creation of industrial peace and conducive environment for investment. Although 

the main purpose of the Federation is to protect the right of the employers, the Federation 

strives equally to create industrial peace that creates sustainable growth and productivity of 

enterprise. The Federation has 15 branches throughout Ethiopia and has expanded its 

membership to all industrial sectors. These sectors have created a lot of job opportunities to 

young unemployed people. It is also assisting its members and potential members to have 

good industrial relations, apply fundamental principles and right at work by rendering 

training and providing a legal service and advocacy. It promotes the employment generation 

in big and small firms, which is important in time of natural and man-made hazards. As part 

of social corporate responsibility, it is also collaborating with the Government and other 

partners on the issue of women harassment at workplace. Therefore, it has been creating 

awareness among employers, managers and workers, in particular reference to protect 

women workers from harassment at workplace. On top of this, the Ethiopian Employers' 

Federation is collaborating with the Norwegian Enterprise Confederation and conducting a 

number of training on social dialogue and tripartism in different parts of Ethiopia for 

employers' representatives, workers' representatives, employers, workers and community 

leaders, and creates a social dialogue network among member companies. It is believed that 

social dialogue is a major solution to conflicts and disputes that arise in various sectors of 

the economy and social life. Social dialogue is a civilized way of solving a problem. 

Generally, it was to achieve the four principle and rights: the right of freedom of association 

and collective bargaining, the effective abolition of forced and compulsive labour, the 

elimination of child labour, and elimination of discrimination in respect to employment and 

occupation. All these achievements were not accomplished only by the effort of the 

Federation but also in collaboration with our partners, the Government, the worker 

representative. Especially the assistance of the Norwegian Enterprise Confederation and the 
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ILO are a great value. Therefore, let me have this opportunity to thank NHO and ILO in this 

regard. Mr President, distinguished delegates, at this juncture I want to inform you that the 

Ethiopian Employers' Federation has celebrated its 65th anniversary on May 24, 2018. Also 

on May 22, 2018, it transformed into Ethiopian Employers' Confederation. Lastly, as I 

always say it, with regards to investment, I would like to inform participants of this 

conference that Ethiopia has a stable investment policy, ample manpower and wide range of 

national and international demand for commodities that are produced in Ethiopia. So come 

and invest in Ethiopia. At last, I would like to thank the ILO and the organizers of this 

conference for making it possible for me to stand here and call on workers, employers, 

government, international business, international agencies and organizations to join us in our 

effort. Thank you very much. 

Ms Alsubaih   
Government (Kuwait)  

President, ladies and gentlemen, Heads of delegation, I welcome you. It is a pleasure 

for me to speak on behalf of the Gulf Cooperation Council to welcome you to this important 

international forum. I commend you, Chair, on your election to the Head of this conference, 

the confidence which has been shown in you, and we wish you the very best for your work. 

President, ladies and gentlemen, we read the Director-General's report with great interest, 

and it dealt with an issue which was of great importance. That is, increasing women's 

participation in the workforce. The Director-General's report underscored the issues which 

women are confronted with in the world of work: accessing job, the disparity in salaries paid 

to men and women. There is a figure of 20 per cent relating to those disparities, and there 

are different factors which mean that the world of work is not appropriate for women at the 

present time. Ladies and gentlemen, the society in those countries which make up the Gulf 

Cooperation Council is a young society, and the integration of women into the workplace is 

a key priority for us. We have called for gender equality in the world of work, and this is a 

vital part of our key text which condemns the discrimination of women. And we have also 

ratified the relevant international documents, and they showed the extent to which we are 

working to guarantee decent work for women. We have implemented national strategies to 

increase women's participation in the workforce and also to increase women's participation 

in businesses to help us also attain the Sustainable Development Goals. Beyond the clichés 

which exist, which state that women should stay at home and look after families, we have 

implemented social programmes to get women involved in education, to promote the role of 

women in implementing the SDGs. Ladies and gentlemen, Excellencies, thanks to the efforts 

undertaken by the international community, we must continue to fight to protect and improve 

the position of women in the Palestinian occupied territories. The occupying forces are 

completely ignoring the legislation in place which states that the Palestinian people need to 

be protected. The Director-General has familiarized himself with the deplorable situation of 

workers in the occupied territories following on from the occupying policy, so I recall the 

important role to protect the people in those territories, to end the violations and to guarantee 

the implementation of international standards adopted by this organization to end this 

occupation. The members states of the Gulf Cooperation Council, ladies and gentlemen, once 

again thank you for this opportunity to speak, and we wish you the very best of success in 

your work. Thank you.   

Ms Ba   
Government (Mauritania)  

President, Directors-General, heads of delegation, representatives of the employers, 

representatives of the workers, ladies and gentlemen, on behalf of my country's Government, 

allow me to congratulate you, Mr President, on your election to the presidency of this session 

of the conference, which I am sure there is no doubt will be a great success. The subject of 

this session, centred on the Director-General's report, and addressing the question of Women 
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at Work, and centenary initiative of the ILO, is of particular importance for our country, 

Mauritania. Mauritania has indeed been very much involved in reforms aiming to eradicate 

all kinds of discrimination based on gender, but also, and above all, the implementation of 

measures to assure fairness and justice in the access to work and equal treatment for all 

workers. Allow me, Mr President, to congratulate Mr Guy Ryder, the Director-General of 

the ILO, on his high quality report and on the relevance of the annex devoted to the traumatic 

situation of workers in the occupied Arab Palestinian territories. Ladies and gentlemen, 

Mauritania has ratified all of the fundamental labour Conventions of the ILO, has transposed 

them into national regulation and provided for their implementation. Mauritanian women 

have a privileged place arising from religious and cultural norms in our country, and the 

protection of their rights is an absolute priority in the policy of the President of the Republic, 

His Excellency Mohamed Ould Abdel Aziz. Through the action of the Government, headed 

by the Prime Minister, His Excellence Mr Yahya Ould Hademine, aims to address all of the 

problems suffered by workers in general, and in particular those who suffer from precarious 

employment or from discrimination at work. The economic progress realized in our country, 

despite an international context which has been rather difficult, has made it possible to 

achieve regular economic growth and to control inflation, which has had a positive impact 

on the conditions of life of workers and has made it possible to extend the availability of 

employment. Ladies and gentlemen, the Ministry for Public Service, Labour and the 

Modernisation of Administration is working untiringly on projects and programmes aiming 

to promote and consolidate social protection for workers. Some important milestones were 

passed in the course of this year. In particular the implementation of international 

conventions, mainly conventions related to the guarantee of fundamental rights of workers, 

and in particular those related to the protection of the rights of the most vulnerable workers. 

Thus, with the support of the ILO, our department has implemented the necessary measures 

to contribute to the implementation of all of the fundamental labour conventions. And allow 

me here to praise the constructive efforts of all those involved and to salute their commitment 

to working alongside us and our partners. In this framework, we have put into place a national 

action plan to eliminate child labour, in a view to implementing the provisions of the ILO 

Conventions numbers 138 and 182 on child labour. This is an ambitious programme, and it 

will be broken down into targeted activities in the next few months, and we will be calling 

on our development partners then to assist us in mobilizing the necessary finance. I can 

assure, giving you the importance of this action plan to protect our children, that the 

Government of Mauritania will provide it with the necessary priority. Ladies and gentlemen, 

the renovation and improvement of the institutional, legal and regulatory framework for 

labour is a very important part in our department's work, as we have put in place a project to 

strengthen the capacity of labour administrations so that they can work better to apply 

legislation on labour and social security. There will also be a follow-up and flanking 

evaluation system aiming at relevant indications. In parallel with that, we will continue to 

renovate and improve the legislative framework, aiming to implement all the international 

instruments that Mauritania has ascribed to. Ladies and gentlemen, the fight against 

precarious employment is a priority for our department, which has continued its efforts to 

formalize the informal economy in accordance with Recommendation 204. The objective is 

to guarantee and to provide public contribution of the labour administration to improve 

conditions of work and labour.  

Mr Atwoli   
Worker (Kenya)  

President, Vice-Presidents of the Conference, distinguished delegates, on behalf of the 

Central Organisation of Trade Unions of Kenya that I lead, and on my own behalf, I want to 

take this opportunity to congratulate the Director-General for presenting a focused and 

relevant report on the obstacles to gender equality and how they can be overcome as the 

International Labour Organization transitions into second centenary. Mr President, Madam 

President, it is no doubt that since the International Labour Organization's founding much 
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work has been done by the organization and its constituency with respect to promoting 

gender equality globally. However, progress has been slow, uneven and uncertain in many 

aspects. COTU Kenya therefore welcomes the report's sobering observation that things 

cannot remain the same as it is no longer a viable alternative to the gender challenge. Mr 

President, COTU Kenya notes that the care economy can play a significant role in the push 

for gender equality if it is properly managed through proper policy integration at national, 

regional and international levels. The rapidly growing need for the ageing societies in many 

developed countries and emerging economies requires a huge investment which would 

include preparing a real supply of properly trained manpower to support the ageing 

demographic. To encourage the uptake of the many job opportunities presented by care 

economy, it is imperative that governments, working with social partners and with the 

support of the International Labour Organization and other international institutions, must 

be of necessity to create an enabling environment, support decent work conditions and 

outcomes of this sector. Madam President, while we agree that the working environment has 

changed dramatically over the years due to technological advances and the changing nature 

of work, many societies and communities are yet to reconcile work and non-work 

responsibilities. This non-recognition of unpaid work remains one of greatest obstacles to 

advancing gender equality and needs to be addressed through reconciling the time spent in 

work and the so called non-work responsibilities by both men and women. Madam President, 

the evolution of the flexible working arrangements to fit in with the changing work demands 

and the needs of modern workers presents a good opportunity for workers to rebalance the 

time devoted to paid work and family needs, thus ensuring that both men and women enjoy 

equal time in sharing responsibilities across time spectrums. Mr President, we also concur 

that for many developing countries the need to invest sufficiently in infrastructure 

development, including roads, energy, water and communication, remains central in 

strengthening the capacity of men and women in low rural settings to have greater control of 

their time. We at COTU Kenya therefore take this opportunity to thank our President back 

at home, President Uhuru Kenyatta, for unveiling the Big Four development agendas, which 

include to seek and boost employment in sectors with greatest potential of attracting a large 

majority of unemployed youth and women. More so, these include boosting food security, 

provision of affordable housing, expanding manufacturing and affordable healthcare will 

have significant positive impact on closing the gender gap in employment. We further 

congratulate the President and Right Honourable Raila Amolo Odinga for their decision to 

shake hands and reconcile their political differences after their bitterly contested 2017 

election, something which has brought about the country's political, social and economic 

stability, and provided the necessary enabling environment for investment and economic 

roads needed to realize the achievements of the President's Big Four agenda. Lastly, Madam 

Chair, COTU Kenya therefore calls upon the Kenya Government to rescind the proposed 

amendments in labour laws which are aimed at limiting the workers' and employers' 

independence in choosing their representative to the key tripartite institutions such as 

National Social Security Fund, National Hospital Insurance and National Industrial Training 

Authority. Slight changes which seek to make it harder for workers to exercise their right to 

strike and also give the Minister power to declare certain services to be essential and 

therefore be illegal for workers in such sectors to exercise their right to strike, are against the 

International Labour Organization's fundamental Conventions 87 and 98 respectively, and 

this should be abandoned with immediate effect. I thank you, Madam Chair.  

Mr Yatim   
Government (Morocco)  

Ladies and gentlemen, I am delighted to congratulate you on your election, President, 

to the Head of this Conference, and I would like to wish you and your staff the very best of 

success in your work. I would like to also thank the Director-General of the Office of the 

ILO and his staff for the remarkable work which they have undertaken, which they continue 

to undertake to ensure the success of this session. President, ladies and gentlemen, the 
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increasing economic, social, political and security challenges which our society is confronted 

with, and which threaten its balance and cohesion, as well as the increased development of 

different work forms, production, relations and technical progress require from us a 

collective response adapted to workers' and employers' aspirations, and at the same time to 

the implementation of the Decent Work Agenda, competition and social justice. It also 

requires a new generation of social dialogue and collective bargaining on the basis of a win-

win relationship which goes beyond the culture of confrontation and rivalry to a culture of 

understanding and closer links. One of the big dilemmas societies are confronted with, and 

in particular in developing countries, is the creation of jobs for young people, of which there 

are an increasing number. These jobs need to preserve their dignity and respect decent work 

standards. This challenge is growing with the increase in different forms of work and the 

decline in classic labour models, which also involves a challenge to certain idea and 

paradigms which have framed our social thinking in the past, and an innovative creativity 

which combines demands for competition and the constraints of social protection and 

corporate social responsibility. Women are often the first victims of unemployment, under 

employment, wage discrimination and difficulties in accessing high posts. Thus the Director-

General's Report The Women at Work Initiative: The push for equality, which shows how 

limited efforts undertaken thus far have been in reducing the gender difference in the world 

of work, proposes a certain number of areas where flexibility could be introduced within the 

framework of dialogue and negotiation through increased flexibility for women, which 

would make it possible for them to meet their family obligations and their work obligations 

as well as offering ideas for how to reduce violence and harassment at work. President, ladies 

and gentlemen, on the Moroccan experiencing combating violence against women, the 

Moroccan Constitution made gender equality a constitutional provision, and the quest for 

equality is a constitutional aspiration, and we have been working to implement various UN 

Conventions and integrating them into our legislation, particularly in combating violence 

against women. On violence, we have criminalized sexual harassment in our labour law. On 

social dialogue, the Government of Morocco has established a solid partnership with the 

social partners through ongoing dialogue and an ongoing social dialogue which is also 

institutionalized. The Government has also integrated these elements into its programme. On 

economic development, we have implemented the South-South cooperation and the tripartite 

cooperation, and we have also recently held a workshop on South-South cooperation. 

Convention 205 has also been adopted. In conclusion, ladies and gentlemen, coming from a 

country which has always had new ideas, we will continue adopt positive positions.  

Mr Al Ghafis 
Government (Saudi Arabia)  

In the name of God, the Most Merciful, the Most Compassionate. Mr President, the 

delegation of the Kingdom of Saudi Arabia would like to congratulate you on your election 

as President of this session. We wish you all the success. We would also like to thank the 

Director-General of ILO for his endeavours to elevate this long-standing organization, and 

we commend his report for this year on the Women at Work and its related centenary 

initiatives, as well as the rest of the other six initiatives launched by the organization. Indeed, 

it's a great occasion for member States and social partners to work together to ensure women 

equality in the world of work and to provide decent working conditions for all, which are the 

main purposes of the ILO. Mr President, in the midst of our discussions in this session, which 

focus on the issue of women at work and the keenness of member States to address the 

problems and issues that stand in the way of activating women's role in the development of 

society, we would like to highlight the Kingdom of Saudi Arabia's achievements in this field 

along the Saudi Vision for 2030 which is based on three main pillars: a vibrant society, a 

flourishing economy and an ambitious homeland. The vision states that Saudi women are an 

important element of our strength, and we will continue to develop their talents and invest 

their energies and enable them to obtain adequate opportunities to build their futures and 

contribute to the development of our society and economy. Furthermore, the National 
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Transformation Program 2020 contains 36 strategic targets that support economic 

empowerment of Saudi women and support women independence and self-reliance. We aim 

to increase women's participation in the labour market from 22 per cent to 30 per cent by the 

year 2030, which will increase its contribution by 3 per cent in the non-oil GDP. My country 

is very keen to support the work of women and overcome difficulties. Targets were put to 

achieve that by increasing the participation of women in the labour market and increasing 

the contribution of productive families, facilitate business start-ups and retail sector 

development, and increasing the contribution of SMEs. In addition to that, more focus was 

put on empowering women to achieve a balance between social life and work through the 

social welfare system that will give women greater opportunities without compromising their 

family commitments and the family member correlation. Among those initiatives to 

empower women, the Ministry has launched the childcare programme, Qurrah, to support 

the children's care services for working women and a transportation programme, Wusool, to 

support them as well. Also, there is a freelance programme which expands opportunities for 

increasing women's income according to her skills, and telework programme and part-time 

programme which enable care provider women to achieve balance between work and her 

family as well as it enables the empowerment of women in rural and remote areas to engage 

in the labour market. The results of these efforts was the number of women working in the 

private sector reached 565,000 at the end of 2017, which stands approximately at 32 per cent 

of Saudis employed in the labour market. Saudi Arabia initiatives to empower women 

weren't limited to enter the labour market only, but there are also other initiatives to enable 

women to reach leadership positions to achieve a gender balance. My country is keen to 

eliminate any discrimination in wages between male and female workers and has put the 

legislative aspect of equity and equal pay for work of equal value and considers it as a 

violation of the system if such is not respected. In addition, we are currently looking through 

sharing experiences with countries and international organizations' best practices in 

monitoring the application of such legislation to reduce the gender gap and achieve equality. 

My country has taken serious measures to fight all negative phenomena and behaviours that 

may harm the working environment, including violence and harassment, through the 

adoption of the Anti-Harassment Law this week, through the executive regulations of the 

Saudi Labour Law for violence and harassment cases adopted by the Ministry of Labour and 

Social Development, in which both have definitions and mechanisms to deal with such cases 

from reporting, verification and determining of penalties. We recognize that Saudi Arabia 

has always contributed in empowering women economically and developmentally speaking, 

and we are pleased to affirm that we always stand to contribute in any international effort to 

that effect. 

Ms Markova 
Employer (Bulgaria) 

Thank you. Mr President, allow me on behalf of the Bulgarian employers to 

congratulate you with the election to this important position and to wish successful work to 

the 107th Session of the International Labour Conference. The Director-General's report 

addresses the global social challenges and the role of ILO and its constituents focusing on 

the Women at Work as one of the ILO's Centenary Initiatives. This approach enhances the 

role of ILO as a global forum and effective instrument for implementation of core 

international labour standards in achieving economic and social prosperity in our societies. 

Bulgarian employers have their role in improving the overall positions and performance of 

Bulgaria in relation to gender equality. I will put the stress that Bulgaria takes 15th place in 

2017, moving from 25th in 2015, according to the EU Gender Equality Index. Bulgaria takes 

the first place in the EU having share of 26.5 per cent of women employed in the IT industry 

while the average share for the EU is 70.2 per cent in 2017. Bulgaria also improved 

significantly its position from 44th to 18th place out of 144 countries according to the Global 

Agenda Gap Report in 2017. Further, allow me to outline briefly the priorities of the 

Bulgarian employers as follows. First, reducing administrative burdens in speeding up the 



 

12  

adoption of so-called E-Government. Entering into Eurozone and undertaking further steps 

for achieving the very high EU social standards. I will only mention that Bulgaria meets all 

relevant entry criteria having also less than 25 per cent government debt to GDP ratio. 

Acceleration of the reforms in education and vocational training, health care and social 

security system and labour legislation. Bulgarian employers acknowledge the need to start a 

wide national debate for better labour regulations in response to the new reality of global 

economy and labour shortages we currently have. This includes also the adoption of flexible 

reforms of work relevant to the specific employees' and employers' needs. We also put the 

stress for better regulation and call for more balance and a rational approach to so-called 

postage workers and mobility package to be adopted at EU level. Fourth, improved 

procedures and access for third country nationals to the Bulgarian labour market. Achieving 

agreement on setting up of the minimum wage in accordance with the principles and criteria 

of Convention 131, taking into account the prevailing proportions to average and medium 

wages in the EU. The Bulgarian employers will actively participate in social dialogue at all 

levels, defending our positions based on the provisions of the Constitution and applicable 

ILO Conventions. We therefore rely very on the valuable experience of ILO and its 

constituents in settling similar cases. Social dialogue and cooperation for economic and 

social prosperity have no alternative. I'm closing by assuring you that we are fully supportive 

to the agenda of the International Organisation of Employers and its efforts in achieving the 

ILO's goals and values. Thank you for the chance to speak to this highly distinguished forum 

and to you for your kind attention. Thank you. 

Mr Alhamli 
Government (United Arab Emirates) 

In the name of God, The Most Merciful, The Most Compassionate. Mr President of the 

Conference, Your Excellencies, Heads of delegations, greetings upon all of you. I would like 

to start off by congratulating Mr Samir Murad, the Minister of Labour of the Hashemite 

Kingdom of Jordan, as President of the Conference and to convey our greetings and 

congratulations to all the Vice-Presidents, wishing you all the success. The DG's report 

discusses one of the most important issues on the Sustainable Development Plan that has 

been accepted by all the leaders of the international community they plan to be achieved by 

2030. I mean by that gender equality and empowerment of women. In spite of the progress 

that has been mentioned in the report in terms of bridging the gender gap, there are still gaps 

that exist in the health and economic fields, and I will focus here on the economic field. 

Ladies and gentlemen, one of the economic reports that has been issued recently by the 

McKinsey Institute indicates that gender equality would contribute to an increase of $12 

trillion by 2025 in the global GDP. Thus, it is not an over-exaggeration to say that gender 

equality in terms of employment is an economic necessity as well as a moral and social 

necessity. UAE has understood this as of its inception, and it has adopted this as part of its 

Constitution, considering gender balance and equality as a national priority, and we have 

always endeavoured to achieve that. We have achieved one of the best performances in the 

region in terms of gender equality, whether it comes to high education or in terms of 

contribution in the labour market assumption of leading position and decision-making 

process of women. For example, we have nine female ministers, which represents 28 per cent 

of the total number of ministers. Women occupy 20 per cent of the Federal National Council, 

and it is headed by a woman, that council in particular. We have also legislation that 

stipulates for the appointment of women at the board of directors of all companies, which 

means that 30 per cent of our board of directors are assumed by women, and women have 

achieved 26.7 per cent of all executive positions in the Government. We have launched the 

National Strategy for Women Empowerment in 2015-2021. We have announced the 

establishment of the UAE Council for Gender Equality. We have taken many steps to speed 

up gender equality and to empower women, the most notable of which is the latest draft bill 

that was adopted by the Cabinet concerning gender equality in wages or in pay and legislation 

related to maternity leave in line with international labour standards. We have also created a 
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government performance index, and that was for the purpose of gauging gender equality, and 

it is one of the first in the world. It has various concrete steps that could be implemented by 

the various institutions to achieve gender equality. Ladies and gentlemen, I would like to 

note another issue that was mentioned in the Report of the Director-General in terms of care 

industry. I agree with him that such a care industry would lead to decent work and would 

lead to further gender equality. That's why the UAE Government has adopted a law related 

to domestic workers last year, that is Law Number 10, and we have set up a certain 

department in our Ministry to develop the manpower in the Government. We have adopted 

the Abu Dhabi dialogue mechanism that was adopted related to Asia and the GCC countries 

to develop the field of domestic workers and particularly in adoption of domestic worker 

standards to achieve better situation for domestic workers. 

Mr Kouassi 
Government (Côte d'Ivoire) 

[Beginning of intervention missing in English interpretation] to the majority it takes, 

aiming to fight against discrimination to women. In fact, the Côte d'Ivoire has exceeded to 

various different legal instruments at an international regional level such as Resolution 1325 

of the United Nations, the Convention for the elimination to all kinds of violence against 

women, the protocol of the African Charter of Human and Peoples' Rights, the declaration 

of Heads of State of the African Union, the declaration of the Heads of State of ECOWAS. 

At a national level, on the 8 November 2016, the Côte d'Ivoire adopted a new Constitution 

which consecrates equality between men and women through effective and shared 

participation at all levels and a written policy on equality of opportunities and gender equity. 

As you can see, Côte d'Ivoire has been resolutely involved in promoting, through actions and 

specific measures, the work of women and its fair value. Apart from the action of the ILO 

for more social justice, and in the light of the Decent Work Agenda and the 2030 Programme 

for Sustainable Development, has made it possible in each of our countries to see significant 

results as has been presented by the ILO's Director-General in his report. As far as it is 

concerned, the Côte d'Ivoire can be pleased to see that in the course of the biennial 2016 to 

2017 there have been significant progresses in employment, work and social protection, and 

I would mention as far as employment is concerned, the evaluation of the first phase of our 

National Employment Policy 2012-2015, the adoption of the second phase of the National 

Employment Policy for 2016-2017, the realization of diagnostic studies of the information 

system for the labour market, and the strategy of promotion of employment for vulnerable 

groups, for the employment of disabled people, and for the functioning of informal 

commercial networks. Thus, thanks to the efforts of the Ivorian Government and supported 

by the ILO, the unemployment rate as defined by the ILO has gone down from 5.3 per cent 

in 2014 to 2.8 per cent in 2016. This effort for employment has gone hand in hand with the 

strengthening of health and safety at work following the ratification by Côte d'Ivoire of 

Conventions 155, 161 and 187 of the ILO. At the moment, the Ivorian Government has drawn 

up a national profile for safety and health at work. They did that in 2017, and that's an 

essential precondition for the adoption of its policy for safety and health at work and its 

budgetized action plan. This reform in safety and health at work, strengthened by the Labour 

Code passed in 2015, aims to guarantee the conformity of places of work with the regulation 

and to avoid accidents and damage to health resulting from work, linked to work or following 

work. Given this, the control mission carried out by the Labour Inspectorate, particularly in 

the informal economy, thanks to the lessons learned in the framework of the ADMITRA et 

PAMODEC projects has become more effective. It's important to emphasize in the 

framework of continued social dialogue and robust social dialogue with the tripartite 

mandates in Côte d'Ivoire, the national social dialogue organism was reformed in 2016 with 

the support of the ILO. And the support of the ILO has been very significant for the respect 

for fundamental rights and principles of work, in particular through the implementation 

development of a system for observation of child labour in Côte d'Ivoire and the 

determination of a list of light work authorized for children between 13 and 16 years old and 
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the revision of the list of dangerous work which is prohibitive to children. In general, the 

various support given by the ILO has made it possible to promote decent work and equality 

between men and women, to consolidate social justice and to fight against harassment and 

discrimination at work. 

Ms Narbaeva 
Government (Uzbekistan) 

Madam President, Ladies and gentlemen, allow me on behalf of the delegation of the 

Republic of Uzbekistan to greet you all from this high conference podium. We congratulate 

Mr Samir Murad, the Minister of Labour from Jordan, on his election to the presidency of 

this session and also his deputies, and we wish all of them the best of success throughout the 

conference. Dear friends, Uzbekistan is a young independent state and is undertaking major 

reforms in all areas of its social, economic, cultural, humanitarian and political life within 

the framework of the development strategy which was adopted to cover five areas and covers 

the period up to 2021. Within the broad reforms, we are paying significant attention to 

cooperating with the ILO. We have successfully introduced our Decent Work Country 

Programme, which aims at dealing with the following issues. First of all, the development of 

our national labour legislation. Secondly, improving the labour market. Thirdly, 

guaranteeing jobs and social protection. Fourthly, establishing ongoing dialogue with the 

population. In our country, we have introduced a system of parliamentary and society 

monitoring of international labour standards, warning of and preventing the possible risk of 

the use of child and forced labour. Thanks to our successful cooperation with the ILO and 

other partners, Uzbekistan has made real progress in implementing ILO Conventions. We 

highly value and support ILO initiatives and activities aimed at guaranteeing active 

participation to achieve the Sustainable Developments Goals. We have introduced a road 

mark for the SDGs, which includes the participation of national partners as well as 

international organizations. Distinguished friends, we know that in order to guarantee justice 

and human rights in all areas it is important that we are involved in social dialogue. The ILO 

plays an invaluable role in strengthening social dialogue between the tripartite partners, and 

we welcome the principle of tripartism plus. In Uzbekistan, we are successfully 

implementing social dialogue between the Government, the unions and the employers. Civil 

society is also involved in the process. In May of this year a presidential decree created a 

consultative Council for the Development of Civil Society. The main aim of this is to create 

systemic and effective high-level dialogue with civil society. The activity of this council is 

being coordinated by the President of Uzbekistan himself. This step is a logical continuation 

of the success for the introduction of a mechanism to guarantee direct ongoing dialogue 

between the State and our population. Distinguished Chair, we welcome the discussion of 

gender equality at this conference. The Republic of Uzbekistan has also taken significant 

steps to improve the position of women in the political social, economic and cultural life of 

our country. Women's work is a part of our state policy. We have been establishing 

substantive measures to improve our institutional bases to guarantee gender equality in the 

world of work. Our action strategy for 2017 to 2021 includes new opportunities to improve 

women's education and their economic activity, to improve their inclusion in entrepreneurial 

activity and to strengthen the role of women in the state administration and society. In 

February 2018, a presidential decree on measures to improve the activities to support women 

and strengthen the institutions of the family includes broad opportunities to women to fulfil 

their potential. Distinguished conference participants, once again we express Uzbekistan's 

commitment to the principles of decent work and social justice. Gender equality must be 

achieved in all areas of our life, and we hope that our work will be successful. Thank you. 

 
 
 
 



 

15 

Mr Sy  
Government (Senegal)  

President of the International Labour Conference, President of the ILO Governing 

Body, Mr Director-General, guests, ladies and gentlemen. As I start, I would like to warmly 

congratulate the President of the Conference and his two Vice-Presidents, who I wish every 

success in their high mission in the service of the tripartite constituents. Speaking for 

Senegal, I can say that we reiterate our attachment to the ideals and principles which 

symbolize our shared values and the governance for organizations, social justice, for 

economical progress and achieving the noble objectives of decent work. We see them as 

being more relevant than ever today, facing up with the new challenges of the world of work. 

On behalf of my delegation, Mr President of the Governing Body and Mr Director-General, 

I'd like to congratulate you on the quality of your respective reports. It's important to 

emphasize specifically the importance of the report entitled The Women at Work Initiative, 

a new push for equality, which invites us to think of a world of work which is seriously unjust 

towards women, despite their great contribution to the economy. Along with you, we hope 

that there will be opportunities to be found for decent work for women and for development 

for women in the digitalization of the economy and technological innovation. Nonetheless, 

it's worth recalling that the future of decent work for women in Africa and Senegal can also 

be found in the transition towards the formal economy in view of reducing the deficit of 

decent work from which they suffer. Our country, along with others, will continue the efforts 

it's already started in this framework, as is witnessed, among other things, by the adoption of 

the National Strategy for Equality and Gender Equality and the ratification of Convention 

number 183 on maternity protection. Apart from that, we very much salute the inscription on 

the agenda of this conference of double discussion, with a view to a standard fighting against 

violence and harassment at work. Given that the things that are at stake, we very much 

welcome that. Looking at the agenda, is very revealing. It shows the desire of the ILO, in 

accordance with universal objectives, to be more than ever the avant-garde of new initiatives 

aiming to improve the world environment and to make it a better place for those involved in 

work. And the preparation of the centenary initiative of the Future of Work, and looking at 

all of the instruments, makes it clear how important the prediction of human capital 

productivity at work and economic competitors are for us. We would also like to take 

advantage of this opportunity to address Senegal's thanks to the experts commission for the 

constant work that they have done helping member States to implement international labour 

standards in an optimum way. We have to here reaffirm the adhesion of Senegal to the legal 

instruments of the ILO, to the universal objectives of decent work for all, and all of the other 

issues proposed in the framework of the initiative for the centenary for the Future of Work. 

My country looks forward with optimism and hope to the conclusions of the World 

Commission on the Future of Work. Mr President, the general discussion on effective 

cooperation of the ILO in the context of sustainable development, and in the framework of 

the sustainable development objectives, which will make it possible to take the opportunity 

of the rapid transformations of the world and the reform of the new United Nations systems 

and the opportunity to reaffirm the place of decent work in the 2030 programme for 

sustainable development. The conclusions of the discussion should help us to achieve 

important achievements in the matter of equality between men and women, the promotion of 

international labour standards, employment and extension of social protection. There will 

also be an opportunity to evaluate and reorient many multilateral partnerships, South-South 

corporation, triangular corporation, with respect to the priorities set out by the constituents. 

As far as Senegal is concerned, new Country Programme for Decent Work has been drawn 

up, validated and signed, and that's a new era for our cooperation, which is already dynamic, 

and an opportunity to achieve Objective 8, which is decent work and economic growth in the 

Sustainable Development Objectives. In the same line, the recurrent discussion on the 

strategic objective social dialogue and tripartism give the constituents an opportunity to, once 

again, reaffirm and revisit the universal principles and objectives set out by fundamental 

labour standards, in particular Conventions 87 and 98 on freedom of organization and 
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collective bargaining. In Senegal, we are pleased to see advances have been made thanks to 

the maturity of the tripartite parties. Thank you very much for listening. 

Ms Talla   
Government (Mali)  

Conference President, ladies and gentlemen, members of the Office, delegates, I would 

like, on behalf of my government, to underscore the congratulations which have been 

addressed to the President on his election and also to the other members of the Bureau. 

President, delegates, we agree with the conclusions of the two reports and welcome the 

efforts taken to lead all ILO member States towards the implementation of the Decent Work 

Agenda. For the implementation of the Decent Work Country Programme, in our country, 

signed on the 14 April 2016, our Government has implemented a pilot committee made up 

of all the stakeholders and also preceded this work with the rereading of our Labour Code in 

June 2017. New provisions loosening up the ban on night work for women in industry, 

guarantees equal opportunity and treatment for citizens in the world of work and improves 

the access to education for young people in defining criteria for union organizations and 

other. In the sphere of social protection, draft text with a view to rolling out universal health 

insurance coverage in 2018 are in the Government's pipeline. This is a real challenge for the 

authorities in their work towards achieving Sustainable Development Goal 8. President, 

delegates, my delegation read with interest the report towards 2030, effective development 

co-operation in support of the sustainable government, with a view to the general discussion 

on ILO effective action to promote development cooperation. On this issue, all the national 

strategic documents, particularly those relating to the framework for the relaunch of our 

economy and sustainable development for Mali and the UN integrated framework 2015-2019 

and the DWCP, are part of the work underway to achieve Goal 8 of the SDGs. President, my 

delegation is also supportive of the report and guaranteeing decent work for the future, a 

study relating to the relative instruments in place for working time. We have worked to 

change our labour code in 2017 and have looked to harmonize these provisions with the ILO 

and other international conventions, and in particular ILO Conventions 100, 87, 98 and C138. 

My delegation is delighted that the agenda includes the recurrent discussion on social 

dialogue and tripartism as part of the follow-up to the ILO declaration on social justice for a 

fair globalisation of 2008. The discussion on this report is an opportunity to reflect on the 

vitality of social dialogue in our countries, at regional level as well, and to also look at the 

difficulties which social partners and governments are confronted with in their search to 

promoting social justice. Also, we are looking to create a formal national framework for 

social dialogue. President, we were also particularly interested to read the report entitled 

Ending Violence and Harassment Against Women and Men in the World of Work. This first 

discussion will be an opportunity for governments and social partners to understand the 

phenomenon and to find the voices or the approach which we can take to end violence and 

harassment in the world of work. President, the Director-General's report entitled The Women 

in Work Initiative: The Push For Equality is an important contribution to improving the 

position of women at work. Throughout their professional life women continue to find 

themselves confronted with obstacles in accessing jobs and equal pay. President, delegates, 

the world of work of tomorrow depends on those actions which we take to support women 

today. Thank you for your attention. 

Mr Radhwan 
Worker (Saudi Arabia)  

Madam Vice-Chair, ladies and gentlemen, good morning. My country is racing time in 

order to join the ranks of fully advanced countries. It earnestly works in order to provide the 

conditions needed for decent living for its citizens and those who live on its soil. Equality in 

rights and duties amongst all the sectors of the Saudi society and the provision of decent 

work for them is of the top priorities and major objectives of the progress and stability of our 
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country. The authorities in my country have opened the way to women in order to enter into 

many walks of life which were, in the past, exclusively for men. It has paved the way for 

more equality and equity in rights and in wages between men and women. Women have 

proven to be able and have even exceeded the skills of men. Saudi Arabia provides all 

possible means to create the opportunities of decent work for the youth from both sexes. As 

well as taking care of persons with disabilities, they have the chance to join the ranks of the 

work, and we do our best to remove all obstacles. We are walking firmly towards a promising 

future. The world has noticed the change and the progress that has taken place in the 

Kingdom of Saudi Arabia lately. At all levels, in all sectors, in all cities and areas, amongst 

them, and most importantly, is the development of the regulations and policies of labour, the 

provision of new opportunities in new sectors such as tourism and entertainment, the support 

for SMEs and the development of investment. The development taking place in Saudi Arabia 

in a very short period on the basis of ambitious objectives and precise plans, in accordance 

with the National Transformation Plan 2020 in order to reach the vision of 2030, might take 

many, many years from other countries to build the infrastructures, the information, the 

technology, the communications. All these are needed to allow people to live in dignity and 

wellbeing. The leadership's adoption of the Quality of Life Programme which meant 

encouraging the economy, the investment in all sectors, especially the new sectors, the 

provision of an enabling environment to attract foreign investors, the preservation of the 

environment, are all excellent things. The road ahead is arduous and paved with challenges. 

However, with the support and able leadership that has the vision and the ability to implement 

and plan, that believes in social partnership and collaborating with employers' and workers' 

organizations to enact laws and economic, social, political and global policies, through social 

dialogue and tripartism. This is for the objective of realizing Decent Work agenda, the 

protection of labour rights and realization of effective economic and social justice. All the 

above will enable us to overcome obstacles in a brief period in order to realize the Kingdom's 

Vision of 2030. Thank you. 

Mr Ayessa   
Government (Congo) 

President, Director-General and delegates, I am glad today to be able to congratulate 

you today on your presidency of the current conference. I wish you the greatest of success in 

your endeavours, which have begun very well. President, once again, the ILO is playing its 

core role and fulfilling its responsibility to define the guidelines, the standards, the principles 

and the fundamental rights required for decent and integrated work. Today, all players in the 

world of labour are invited to act jointly in line with the following objectives. First of all, 

cooperation for development and support for the SDGs. I would like to highlight the fact that 

the Congo has always supported the aim of sustainable development, which should be as 

cross-cutting and inclusive as possible by fully integrating the social dimension of the 2030 

Agenda. That is the commitment of the Congo and his Excellency, the President of the 

Republic of Congo, Denis Sassou Nguesso, is committed to this goal. This means that we 

need to act in a consistent manner for more fair societies, for productive full employment 

and for the promotion of decent work. This will enable us to reach a more sustainable 

economic growth. Secondly, the eradication of harassment and violence against women and 

men, and thirdly, tripartism and social dialogue. The Republic of the Congo truly believes 

that tripartism and social dialogue are the foundations themselves of the world of labour. 

Without any real dialogue and without effective tripartism there will not be peace nor social 

justice. In the Congo we wish to aim for no gender wage gap, and we believe that for the 

same work we need the same wages. The recurrent discussion on social dialogue and 

tripartism, as per the ILO declaration on social justice for a fair globalisation, is truly 

pertinent today, as it was in 2008. The Republic of the Congo wishes to have a multi-partner 

approach. Social dialogue is not just a discussion platform. It is also a framework of 

definition for innovative public policies in terms of labour, employment and social security. 

Companies, of course, are facing great challenges in order to stay competitive to maintain or 
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to adapt their activities to the changes. Indeed, social dialogue can establish the necessary 

convergences and balances between the liberal ambitions of businesses and the requirements 

for social protection and decent work. Here two attitudes must define the efficiency of social 

dialogue, i.e. trust and mutual respect. It is necessary to be able to speak to each other, to 

share diagnostics and to measure how we can move forward together in line with strategies 

that focus on the priority for compromise in order to preserve the rights and acquired social 

protection, the protection of labour and creation of wealth. It is this celebration of the virtues 

of social dialogue that I would like to highlight right now. I would like to say that we are on 

the eve of a new centenary for our organization. We have come a long way, and we have 

achieved a great deal, but the challenges are important. We need to fight against violence 

and harassment, against inequalities and insecurity at work. The effort to guarantee decent 

work for all in order to achieve greater social justice. Those are the conditions required to 

construct a future for all. In order to reach these objectives we need to focus on the new 

centenary, and I think that we will be able to adopt proclamations that relate to real action. 

Thank you very much for your attention.  

Mr Almutairi   
Arab Labour Organization 

In the name of God, the Merciful, the Compassionate, prayers on our Messenger. Ladies 

and gentlemen, President, distinguished delegations, As-salamu alaykum. At the outset, I 

should like to congratulate the President and members of the bureau and the representatives 

of all groups for the trust placed in their person, and I should like to commend the choice of 

this conference, which is the initiative of women towards equality. This is the new initiative, 

one of the seven initiatives on the occasion of the first centenary of the ILO. This represents 

the eternal effort deployed by all in order to overcome obstacles and to encourage production 

in the world and to reach equality between the sexes and to reach firmly towards the 

realization of the fifth objective of the SDGs 2030. This year, in my report to the Arab Labour 

Conference, I talked about the dynamism in the Arab labour markets, transformations and 

progress by seeing the new developments, unprecedented, such as the slow economic 

progress and the explosion of youth and the limited opportunities available, as well as the 

growth of migration and refugee flows. This means we have to enable women's cognitive 

abilities and knowledge to allow her to enter the market in order to increase her ability to 

compete in the labour market. It is impossible to develop a society that has been marginalized 

a very large percentage of the society. We have to enable women now to brief themselves of 

the new forms of work. These will enable women to enter the market and to improve her 

conditions of living and to live in a manner that is optimal with its role in the society and her 

family. This ambition is commensurate with the Arab Labour Organization's work that wants 

to improve the gender equality and bridge the gap between the participation of women and 

men in all walks of life. We have always reiterated the principle of equality in opportunity 

and wages and equality in education and training, as well as taking care of maternity leaves 

and maternity rights. Ladies and gentlemen, the recent escalation of hostilities by the Israeli 

occupation forces on the land of Palestine is a reminder of the continuous bloodshed that is 

leading to the deterioration of the economy and the social life and increases the sufferings of 

the people of Palestine. I should like to renew my call to the ILC and to the three tripartites 

to hold conference of donors in order to give support to the investment and to find new work 

for the youth in Palestine. In confirmation of the Arab Labour Conference Resolution number 

45 in 2018 and what was adopted, we call for the review of the method and mechanism of 

the Committee on Standards in order not to have any selectivity on bias in choosing the cases 

that are breaching the standards. And we reiterate the importance of transparency and lack 

of bias in dealing with the Arab countries in order to preserve the credibility of the Committee 

on Standards. Thank you for your attention.  
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Thursday, 31 May 2018, p.m.  

Mr Al-Naimi 
Government (Qatar)  

Your Excellency, Chairman of the Conference, Your Excellency, Director-General of 

ILO, Your Excellencies, Ministers, Ambassadors and Heads of delegations, dear employers, 

dear workers, ladies and gentlemen, dear participants, may the peace of God be upon you. 

Your Excellency, Mr Chairman, I am honoured to congratulate you on the beginning of this 

session to wishing you all the success in your task while confirming to you our cooperation 

with you and the participating delegation for the success of the conference. Ladies and 

gentlemen, the Report of the Director-General for this session included a very important 

topic relating to the achievement of the SDGs by 2030 and calling for empowerment of 

women and action towards gender equality. In this context, Qatar is continuing its efforts in 

order to guarantee all the equal rights between men and women, and we have the opening of 

the Technical Cooperation Bureau in joint collaboration with the ILO Office in Dohar and 

beginning of the current year came to achieve all these objectives. Ladies and gentlemen, 

Qatar is keen to implement all its commitments towards the international conventions and 

regional conventions, especially the CEDAW Convention that condemns all kinds of 

discrimination and violence against women. Qatar is keen also to comply with all the 

international laws and the national laws relating to women. It is ready also to do its utmost 

in order to empower women and to increase the participation of all women in all sectors and 

on all levels. I would like to seize the opportunity and note that women in Qatar have 

occupied very high ranks, very important positions, and they have become very competitive 

in all sectors of life in the Qatari society and elsewhere. The Qatari legislations are striving 

also to give all the opportunities and all the equality to women and especially to guarantee 

equal wages between men and women and also to guarantee training and performance for 

both men and women. Moreover, Qatar has deployed all its efforts and gave all the support 

to women in order to follow all these rules. It has also supported women, not only in Qatar 

but elsewhere also, especially in the poor countries. We would like also to seize the 

opportunity to express our concern about the plight of Palestinian women in the Arab-

occupied territories. These women are deprived from their basic rights. This implies the need 

for more and further efforts in order to improve work based on the international standards. 

In conclusion, I would like to reiterate that Qatar will spare no efforts with its cooperation 

with ILO. It will keep on working in order to consolidate the rights for workers on the local, 

regional and international levels in order to guarantee the noble message of the organization. 

It will always work in order to improve the professional life and community life for workers 

in order to have safety, security, as well as welfare, all over the world. I would like to thank 

you for giving me the floor and for your attention, and I wish full success for this ILO session, 

and may the peace of God be upon you. Thank you.  

Mr Amoussou  
Worker (Benin)  

President of the 107th International Labour Conference, Director-General of the ILO, 

ladies and gentlemen delegates and technical advisers, ladies and gentlemen, I am here 

representing the Workers’ delegation of Benin in order to give you an overview of the real 

situation of the workers in my country in view of the quest of decent work, which defines 

our tripartite organization. Our meetings now are taking place at a time when everywhere 

across the world workers are confronted with invented realities in the name of profit and 

profitability. We cannot ignore that today the fundamental principles and rights that are at 

the heart of the ILO’s mandate are in a very bad state across the globe. The pillars of Decent 

Work are still a dream for millions of workers across the world, and this is why I am pleased 

to see the issues raised by the Director-General, and at this 107th International Labour 

Conference, which are highlighting the need for achieving the objectives of Decent Work to 
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construct our future. For a while now, Benin has seen a decline in collective bargaining and 

freedom of association. Despite the fact that we have a legal framework that integrates 

international standards, there is a series of legal provisions and governmental practices that 

have disturbed labour relations, and now thousands of workers are even more vulnerable than 

before. Pertinent provisions to protect the rights of workers are unilaterally called into 

question, and the aim here is to create employment by attracting investors. The attacks on 

social [vgr INAUDIBLE 2:48] and trade unionists [vgr INAUDIBLE 2:50] are continuing, 

namely with a legislative attack against the freedom to strike for workers in health care and 

the judiciary. I would like to highlight within this framework that the standards examination 

mechanism is important. We should continue to protect the right to strike as a real element 

in freedom of association. We must reconstruct social dialogue. We need to restore the 

virtues of tripartism and of collective bargaining. In 2017, there was a problem on the level 

of workers in Benin. We must never forget and stop insisting on the protection of the right 

to strike as a fundamental basis for freedom of association, and we must continue to focus 

on achieving the SDGs based on the pillars of the respective rights. We need to create rights. 

We need to promote the equality of chances, and these really should be the objectives of 

governance. We have a lot to do, and the women must also take on a greater role in society. 

The trade unions of Benin will continue to play their role in diplomacy, and they will be firm 

in their aims to create a less lacklustre future for workers. Long live the ILO. Thank you.  

Mr Idriss Samrieh 
Government (Djibouti)  

Your Excellencies, Director-General of the ILO, ladies and gentlemen, Ministers of the 

member countries of the ILO, representatives for employers, for workers, distinguished 

delegates, ladies and gentlemen, it is a great pleasure and honour for me to be here today at 

the 107th Session of the International Labour Conference. I would also like to salute the 

delegates and colleagues from our country’s friends who are present at this conference today. 

The Ministry, of which I am at the head, basically has a role to regulate the labour market. 

The missions that are the objective of my ministry aim to elaborate, ensure the application 

and develop labour legislation to conceive active policies to create favourable conditions for 

job creation, promote reforms in order to improve institutions and manage state organizations 

as well as organize and extend social security. In all these areas, the Ministry is committed 

to establishing measures and reforms. The challenges that the country is facing are well-

known, and they are shared by many nations that are present at this august assembly. Our 

concerns relate to human resources, creation of jobs, poverty reduction, creating a public 

administration that is more efficient and that will push forward development. These priorities 

are those that are listed in the Sustainable Development Goals for 2016-2030. The objectives 

of the policies of our Government, in terms of economic development, is based on granting 

greater value to the natural resources of Djibouti. Djibouti must become a commercial 

platform for services in the region in order to ensure employment, a creation and a reduced 

poverty. There is a very high unemployment level, especially in terms of youth 

unemployment. In order to create jobs and to speed up development, the Government has 

launched an ambitious programme that is called Vision Djibouti 2035. The aim is to create 

200,000 jobs by 2035 and to bring down the unemployment rate from 48.2 per cent to 10 per 

cent. In addition to the strategy that underlies this vision, the SCAPE has established five-

year plans that focus on the following sectors. Transportation, logistic, public works and 

construction, telecommunications, and the catering industry. This year, in terms of gender 

equality, there has been great evolution in Djibouti. In 2018, in the month of February, the 

number of women in Parliament has been brought up to 25 per cent, i.e. from 7 members to 

17 members. The country therefore aims to appropriate itself with the main international 

instruments to protect the rights of women in Djibouti. The message of the ILO of the 

promotion of Decent Work has been well heard in the country. The Minister of Labour has 

adopted a text that will fix minimum wage to $200 a month for public and private sectors. In 

terms of social protection, Djibouti has expressed its wish to launch a large social project in 



 

21 

2014 in order for universal healthcare to be established. This has also been extended to the 

refugees in Djibouti. There is indeed a great challenge in Djibouti. We need to remain a 

peaceful and stable country in a region that is affected by conflict and crises. Without peace 

there is no social progress. I would like to thank you for your attention.  

Mr El Asmar 
Worker (Lebanon)  

Mr Director-General of ILO, Your Excellencies, Ministers and Ambassadors, dear 

members of the delegations, dear participants, ladies and gentlemen, Mr Chairman of the 

Conference, one year separates us from the 100th anniversary of the birth of International 

Labour Organization. This noble and pillar organization that is tripartite in its representations 

whereby which you have the workers that are being represented. It has long played a leading 

role, not just in terms of labour and work and also in terms of world peace and security by 

striving to guarantee decent work in all societies. I salute this noble organization and its 

history, and we encourage it for further work for social justice and world peace. Dear friends, 

we have thoroughly read the Report of the Director-General about the social dialogue and 

the situation in the Arab-occupied territories and all what was titled in the report and also 

under the title of the initiative for the work of women, moving towards equality. And this is 

why we highly salute this approach, this methodological approach, and that included all the 

analysis and the conclusions of the reports, especially Chapter 5 and the paragraphs relating 

to women empowerment and the recognition of the value of their work and by making 

women more heard and more represented. We have thoroughly considered all what came in 

the report about the social dialogue. We strive for further work in order to institutionalize 

this dialogue and to have equality between all its parties, and we need to translate this into 

practical programmes that serve the national interest and not just one single party. And based 

on all these considerations, we signed, we and the employers and the State in Lebanon, under 

the auspices of ILO and its contribution, the National Programme for Decent Work 2017-

2020. It includes many of the objectives that strive at being fair and equal for women. We 

will cooperate with the ILO in Beirut in order to achieve this ambitious programme. And on 

the other hand, and in the context of the discussion taking place about violence in the place 

of work, we as a federation, we consider that we need to sign a Convention and not just adopt 

a Recommendation with regard to the method. Ladies and gentlemen, we are addressing you, 

and we come from a region that has long experienced, since 70 years, terrorism, organized 

state terrorism in other words, since the creation of the Zionist entity, since 1948, at the 

expense of the Palestinian people that is the owner of these territories. And we can name the 

massacres that were perpetrated by Israel against the Palestinians in Gaza, and they are not 

just the first. All those who try to demonstrate and they wanted to just exercise their right to 

demonstrate. So we come to you and address you from a region where we have terrorists that 

are operating, they come, tekfiries, be they tekfiries or whatever they do, they come, they 

slaughter people from Lebanon, from Syria, in Iraq, in Egypt, Libya, Yemen and you name 

it. And all these gangs are just hidden under their slogans of religion, and they have moved 

us backwards in order just to exercise control on the expertise and the potentials of all these 

weak states. These gangs, these groups, are striving to get rid of all the ambitions and 

aspirations of the peoples. In Lebanon on 25 May, in Lebanon in particular, we celebrated 

the anniversary of the liberation of the Lebanese territories and the end of the Israeli 

occupation, and this had never occurred since the celebration of the establishment of the 

Zionist entity. We actually were victorious, and we won over all the aggressions and the 

destruction of infrastructures, and Lebanon managed to resist thanks to its resistance and to 

its army. As a result of this, we managed to face and resist this aggression, and we started 

concentrating on development and decent work for our workers and for our youth, and we 

are now concerned with the future of the young generations. And we believe, dear 

friends,that ILO, that was established after this World War I and that announced its objectives 

and it developed after the Second World War, has always operated for the struggle of all 
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peoples in order to liberate all territories and to get rid of all kinds of colonisation. [vgr 

INTERRUPTION 0:57]  

Mr Dhakal  
Employer (Nepal)  

Excellencies, distinguished delegates, ladies and gentlemen, it is indeed a great honour 

for me to address on behalf of Nepalese Employers in this plenary session of the International 

Labour Conference here in Geneva. Let me begin by congratulating honourable Chairperson 

and also express my great appreciation to the ILO Director-General for his important report. 

This year we have several encouraging aspect that will definitely contribute to promoting the 

employment industrial relation and productivity for the national economic growth in Nepal. 

Mr Chairperson, it is exciting to share that we have a newly elected government in place at 

the federal, provincial and the local levels. It is a great sign of political stability after a long 

political transition in Nepal. Legal reform for the labour market governance is another 

significant achievement that we made recently in our common understanding. We have 

revised the Labour Act and developed the contribution-based Social Security Act, which are 

the key milestone for promoting industrial relation and workplace cooperation. We believe 

the social dialogue is a key mechanism for industrial relation. There is a provision of Central 

Labour Advisory Committee with tripartite representation, which we would like to replicate 

in the provincial and the local levels to promote the culture of social dialogue. Employment 

promotion and inclusive economic growth are our main priorities in Nepal. However, I 

believe the sustainability of the enterprises and their extension is very important both for job 

creation and economic growth. It is a hard fact that growth alone cannot materialize social 

justice unless share of the growth reaches to the grass-root level. Therefore, sustainable 

enterprises, growth and the appropriate policy measure are significant for social 

transformation. We are strongly committed to contribute in global agenda Sustainable 

Development Goal, particularly on decent work and economic growth. Mr Chairperson, 

capacity building for the employers’ organization and its member enterprises is very 

important, particularly for women entrepreneurs to bring them in the business leadership. 

We want gender equality and free from any type of harassment in our organization and 

workplace. We are also restructuring our federation in line with the new governance system 

in Nepal, in which we’ll need the further capacity to address the industrial relation, 

enterprises, promotion and job creation in order to address the need of the skilled manpower. 

We would like to provide the market-based training for our young people entering into the 

labour market. Responsible business conduct is our strong commitment for social cause. ILO 

technical and social support in this area would be great support for us in Nepal. Mr 

Chairperson, I am proud to share that overall business environment is significantly 

encouraging in Nepal, followed by political stability and the legal reform. Therefore, I would 

like to have advantage of this important gathering to appeal all international business 

community to explore for possibility of the new project investment in Nepal. We have several 

potential area such as tourism, agriculture, infrastructure development, mining and cement, 

digital technology, hydropower, including production in the service sector. Our federation 

will be happy to offer the necessary support and collaboration in these regards. Finally, we 

are excited to celebrate the 100 years of ILO establishment in next year. Let us consider 

sustainable enterprises for employment promotion is one of the key aspect for this special 

celebration. Thank you.  

Mr Orda  
Worker (Belarus)  

Distinguished delegates of the Conference, I would like to greet the participants of this 

107th ILC on behalf of all of the 4 million members of the Federation of Unions of Belarus. 

Over the last 115 years, it has been a main principle of our union to ensure the fairness and 

the equality of all workers. Hence, here it is of key import for us to discuss the subject which 
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has been put forward by the Director-General, Women at Work, struggling for equality. The 

main indicator of employability of any worker should, in our view, be professionalism and 

not gender. Our country has made significant progress in this area, and it’s mainly been 

thanks to joint efforts of the Government together with unions and civil society we’ve been 

able to tackle a lot of issues. For unions, what is of key import is that our country does not 

have any female employment challenges. In fact, the level of employment of women of the 

working age in our country is more than 82 per cent. Amongst those who are unemployed, 

there are only 35 per cent who are women. This is the result of continuous work to ensure 

equality in all areas. It is unquestionable that parental leave should be assured, and is assured 

in our country, to men and women together, paternity or maternity leave, and this lasts for 

three years. It’s also key that in our legislation people who take this maternity or paternity 

leave may return to their previous post. Also, employers must extend employees’ contracts, 

if the employee wishes, up to five years of age for the child. Moreover, women who choose 

to take maternity leave have the right the retrain, re-educate themselves, re-qualify, and they 

also have insurance. And this holds true for women who are members of unions, and it helps 

to ensure women’s place in the labour market is less precarious, and this maintains a balance 

in society. However, we do, of course, share the view of the Director-General that today we 

cannot just be content with existing instruments for equality on the labour market. We must 

look further to the future, and we must understand how the economic paradigm, which is 

inevitable, will impact female workers. When considering how we can ensure the labour 

rights of women, one must look at everything in concert, everything together, the challenges 

and the opportunities of the future of work. In this connection, I’d like to underscore that the 

Belarusian Federation of Unions aims to contribute to the reflection on this subject. In 2017, 

an international forum was organized under the aegis of our Federation of Unions. This 

forum was entitled Unions and the Future of Work, and we had representatives from some 

30 different countries of the world. We considered such issues as how to look at changing 

forms of employment, how these changing forms will impact the economy, and the IT 

breakthrough. And just a short time ago, a unions and green jobs forum was held in Minsk, 

and we had representatives from some 38 different countries. So this is one more step that’s 

been taken by the Federation of Unions to ensure a sustainable future of work for each and 

every one of us, and this is important not just for us but for the international community. 

Every single day we see armed conflicts arising, and let’s be honest, the main cause of these 

conflicts is a fight over energy resources, and so that’s why social partners need to put their 

heads together and think about how we can assure a transition to a green economy so that we 

reduce the risk of new conflicts over resources arising and that we have a fairer economy. 

It’s clear that the technological boom, as well as the transition to a green economy, they 

represent opportunities for employment for people, but they will also change what 

professions are needed. And that’s why, at an international level today, we need to 

thoroughly consider which professions will become obsolete and which will be needed. And 

today we only have scattered data to help answer that question. It doesn’t really paint a full 

picture of what will happen in our common future, and it’s certainly not a basis for future 

decisions. In order to understand how we can create a strategy for vocational training, for 

education, for retraining, for people’s employment, we need to have strategic 

recommendations from international institutions and organizations. We must understand 

how we can protect people, those working in non-standard forms of employment, and we 

need to do this in a rapidly changing world. For our part, our Federation of Unions will do 

everything to ensure that it can make proposals on this subject and will put it to your 

consideration in the near future. Thank you very much, sir. 

Mr Callichurn  
Government (Mauritius)  

Allow me Mr President to congratulate you and your Vice-Presidents on your well-

deserved elections. The ILO is indeed at a momentous time in its history heading to its 

centenary celebrations next year. Our challenge of the day and the years ahead remains the 
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rapid transformation in the world of work, and in this regard, Mauritius welcomes the ILO 

initiative on Future of Work and is ready to support ILO initiatives on Future of Work. As it 

enters the next century, we hope that the Global Commission on the Future of Work will 

seek, in its recommendations, to factor in the well-being of the people, taking into account 

their different and uneven levels of development. The Director-General, in his report and his 

statement on Monday, has underlined the need to promote social justice for decent work, 

new instruments to eliminate workplace violence and harassment, and innovative actions to 

close gender gap. He also called upon the ILO tripartite constituents to act together to bring 

about continued improvement in the world of work. His discourse needs our urgent heed in 

view of our shared and collective commitment to the 2030 Agenda for Sustainable 

Development. Mr President, my delegation also attaches great importance to the issue under 

discussion during this session, and we look forward for fruitful outcomes on social dialogue 

and tripartism and the ILO development cooperation. In Mauritius, social dialogue has 

always been instrumental in the domain of policy-making. In fact, social dialogue is 

conducted at the highest level by the Honourable Prime Minister who presides over the 

National Economic and Social Council, which seeks, first up, consensus building on 

economic and social issues of national importance among social partners. The Government 

of Mauritius recently took the bold decision to set up the national minimum wage. Here I 

wish to emphasize that this has been achieved through our sound and solid social dialogue 

and tripartism. You may also wish to note that we are framing our national employment 

policy, and this has been possible through the social dialogue. Mr President, in line with the 

Sustainable Development Goals and ILO applications of standards, I wish to reiterate the 

strong commitment of the Government of Mauritius in creating decent jobs, advancing the 

cause of workers and reviewing the existing labour legislations with a view to further 

consolidating the fundamental rights of workers. In this context, we are envisaging to 

introduce a Wage Guarantee und to protect workers of the private sector from loss of 

employment without wage and indemnity following winding up of their enterprises. We are 

also in the process of formulating the second generation of Decent Work Country 

Programme. The country priorities identified by the social partners are promotion of 

employment across all sectors through innovation and productivity, and improvement of 

working conditions through protection of rights at work. Mr President, Mauritius has an 

ageing population and also a declining population due to failing fertility rates. This 

constitutes a great challenge for the future of work in our small economy. We have to shift 

our sustainable employability through reskilling, training and using new technologies. Mr 

President, Mauritius, like many small island developing states, has lately witnessed several 

climate phenomenon. Climate change affects, among others, the future of work. This 

situation calls for concerted action at regional level. We, as members of ILO, must continue 

to rise to these challenges and come up with pragmatic solutions. With these words, Mr 

President, I wish once more to reaffirm that Mauritius is strongly committed to the ideals of 

ILO. We are equally committed to pursuing ILO founding mission that social justice is 

essential, universal and lasting peace. Thank you all for your attention.  

Mr Enaam  
Worker (Morocco)  

In the name of God, the Merciful, the Compassionate, Mr President, Mr Director-

General, ladies and gentlemen, on behalf the Moroccan Workers’ group that is represented 

by serious national trade unions who had a pivotal role in defending the just causes of the 

working class, I am honoured to extend to you, Mr President, and through you to the 

members of the bureau, congratulations upon your elections and to the organization with all 

its constituents, to thank you for the excellent organization and all the effort that is deployed 

all through the year in order to achieve the noble objectives for which the global trade 

unionist movement has fought bitterly. The topics chosen this year stem from an adequate 

diagnosis of the situation. Crises, combatting trade unionist freedoms, violence, 

discrimination, stumbling blocks in the social dialogue and other variables that definitely 
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will be leading to a new forms of work that will transform the concepts long considered 

intrinsic to fundamental rights and social justice. Mr President, the subjects under discussion 

in this session are considered the core concerns of the trade unionist movement in Morocco, 

and they are the basic tenets of ILO because we have launched a dialogue for seven years. 

However, the Government and the Employers’ group did not come up to our expectations, 

and neither accepted to improve the wages nor to improve the legislations and social 

protections. On the contrary, the Government took unilateral actions such as transferring the 

law on industrial actions to the Parliament without consulting with us, and their attempts to 

change also the labour law to be in favour of the Employers’ group. However, we cannot 

comprise or renege the legal and democratic gains achieved after an arduous struggle by the 

Moroccan people. Ladies and gentlemen, the abuses and violations faced by the working 

people at the workplace is becoming violent in many places, which means that we need to 

adopt an international convention to eliminate this phenomenon. We also must find true will 

and true means to protect women and allow them to reach the work market on an equal basis. 

The last Report of the Director-General, and its conclusions on the Palestinian territories, 

will remain ineffective unless Israel is compelled to pay the accrued wages in its position 

which it owes to the Palestinian workers and to cease from further crimes and violations 

against the Palestinian people. The Moroccan trade unions would also like to categorically 

reject the decision taken by the American president of moving the embassy of his country to 

East Jerusalem. This is the final blow that has aborted the peace process, which would have 

led to peace and stability in the Middle East had there been peace. Ladies and gentlemen, Mr 

President, one cannot speak of a visible role for the ILO in development without the 

availability of the basic conditions needed globally and nationally, which is security and 

stability. In my country, terrorist attacks coming from the Sahel region and the Sahara will 

impede any development in the region, hence the responsibility is upon all of us to fight the 

trafficking and people gangs, the drug gangs and the smuggling gangs and all forms of 

terrorism spread in vast areas that remain out of control. Lastly, I should like to renew our 

thanks to the Director-General of the ILO and through him to his staff and the experts wishing 

this session every success and looking forward to next year’s centenary celebrations for more 

social justice, for more trade unionist freedoms. And thank you for your attention. 

Mr Kipefa  
Government (Papua New Guinea)  

Ladies and gentlemen, let me at the outset acknowledge and commend the Director-

General for his leadership in spearheading the ILO’s strong footing in the area of decent and 

productive work through sustained collaboration with global groupings and in the United 

Nations. The issues raised in the Director-General’s opening statement that aim to make the 

ILO more effective and efficient, hence ultimately increasing its influence in promoting 

social justice in the world where it is badly needed, is strongly acknowledged and supported 

as it comes at no better timing than on the eve of organization centenary. Mr President, Papua 

New Guinea responds to this statement, and the agendas put before the Conference is centred 

on three main areas of concentration of a lot of relevance and value to our national context. 

Firstly, the challenge of inequalities at the workplace was given the highest recognition at 

each level, and Papua New Guinea fully support the initiative by the ILO to zero down on 

the issues of women participation at the workplace and push for equality. We concur with 

the current premise of the ILO’s role in equality that whilst the ILO’s record is good, 

achieving the goals set remains far-fetched, and the road to achieving outright equality is 

slow and uneven. Papua New Guinea values the equality of opportunity notion and will 

support any efforts that aim to cap all forms of discriminations, harassment, violence, 

depravation of opportunity and inequalities at the workplace that threaten our very existence 

and agenda to develop a nation inclusively. Furthermore, Papua New Guinea sees value in 

the ILO and UN’s effort in having gender equality and women’s empowerment as one of the 

SDGs in the UN SDG 2030 Agenda that aims to achieve social justice. Secondly, Mr 

President, at this time of heightened tension, the call to improve and the extension of social 
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protection coverage must come to the fore. There is an uneven playing field that has left 

sectors of the population vulnerable to calamities and misfortunes. In support of the ILO’s 

call for greater interaction among the tripartite partners, we would like to extend this call to 

be more deliberate and target-orientated to address the issues of unemployment, exclusion, 

disabilities, genders. And thirdly, Mr President, Papua New Guinea offers its strong support 

to the recognition of the ILO as an agency for change in the world of work. In this era of 

difficulties, complexities and deepening tensions, the ILO’s mandate, unique system and 

process of collective responsibilities, tripartism and social dialogue becomes ever more 

relevant when it become increasing harder to talk to, listen and to weigh the merits of each 

for the compromises and win-win outcomes. Mr President, at the national level, efforts are 

being made to ensure that equality to achieve amongst all woman and men in workplace. The 

country has also in place and institutionalized its Gender Equity and Social Inclusive Policy 

to make gender equality a priority in all government agencies and ultimately eliminate all 

forms of discrimination, inequalities, harassment against women in the workplace. To further 

strengthen the overall achievement of social justice, in December, Papua New Guinea will 

once again put pen to paper with the ILO next week Monday, 4 June 2018, and sign off its 

third Decent Country Work Programme for the period 2018 to 2022 here in Geneva. This 

tripartite signing signifies our unrivalled commitment to achieve social justice at the country 

level. Thank you. 

Mr Goodino  
Government (Libya)  

In the name of God, the Clement, ladies and gentlemen, it is a pleasure and an honour 

for me to address this august assembly at the 107th Session. Sir, I would also like to thank 

the office for its trust. I do wish the ILO the best of success in directing this Conference. It 

is an honour for me today to be able to express my gratitude to Mr Guy Ryder, Director-

General of the ILO, with his aim to improve working conditions across the Arab world. The 

aim is to guarantee decent work. The Arab group sees this subject matter as very positive. 

The issues raised at this 107th Conference are very important to us, i.e. Women at Work, 

amongst others. There are many solutions that are proposed. It is true that the international 

community has done a lot to try to improve the situation of women in the world. However, 

the efforts that are made across the globe are asymmetrical. They are done at different speeds, 

and that is why it is important for us to really try to guarantee gender equality. We also are 

pleased of the work carried out by the Committee in order to fight harassment and violence 

at work. Indeed, this is a guarantee and a fundamental principle, according to which the 

decent work will be guaranteed. There are new forms of work that are appearing, and women 

work in the informal sector. The Arab group supports the contents of the report issued on 

this matter. We will not stop at any effort in order to face the challenges that we face as well 

as the ILO. These challenges are the fight against poverty and violence and harassment 

against women. My group will firmly strives to attain the SDGs by 2030. Ladies and 

gentlemen, despite our commitments to meet the challenges and to fulfil the SDGs, we cannot 

ignore the situation of both male and female workers in the Palestinian territories. They are 

still deprived of their rights and live subject to Israel. We would like to support the cause of 

the Palestinian people. It is a just cause, and this population has been deprived of its rights, 

and we need to restore those rights. We would like some help for the establishment of a road 

map so that Palestinian workers may have decent jobs and can recover their rights. We would 

like the ILO to help us do so and create a fund for Palestinian workers. Ladies and gentlemen, 

we would like to thank all the delegates here present as well as the President. Thank you.  
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Mr Joseph Pitchay  
Worker (Malaysia)  

Mr President, Director-General and the members of the President’s delegates, on behalf 

of the Malaysian workers I bring fraternal greetings for everyone. We are at a time in history 

where a shift is seen in the political, social, cultural and economic landscape. The people are 

revolting in many different ways. The political and economic status quo had deprived the 

common people of the world, that is the 99 per cent. We need to examine as to what is causing 

this revolt. The answers are not difficult to find, but they are being conveniently ignored. 

The global economic system has degenerated to a point where wealth and income inequality 

has been institutionalized. The rules are written in favour of the 1 per cent while the 99 per 

cent work to deliver for the benefit of that 1 per cent. The global financial crisis was thought 

to have taught the world a few lessons. It actually did and only that the lessons have been 

ignored. Taxpayers’ monies were used to bail out banks where speculative practices caused 

the collapse of not just the industry but also the global economic system. Mechanisms were 

put in place to prevent the problem from reoccurring, such as Dodd–Frank Wall Street 

Reform and Consumer Protection Act in the US in 2010. Today, the banks are lobbying 

ferociously to reel back on the provisions that would have to protect recurrence of the same 

economic fiasco. There is an imbalance in the global system of governance today that needs 

to be redressed. Globalization has failed the masses. It has resulted in the rise of the 

precarious employment practices, the dilution of trade union and collective bargaining rights, 

and many more. This has been institutionalized and is today a global phenomenon. It is the 

mainstay of the neo-liberal agenda that has taken over the system of global governance. 

Nation states have today less power than the major transnational corporations. CEOs are 

being positioned as leaders of the world, when in fact they do not represent the interests of 

the cross-section of the society and are mostly interested in profits. Institutions that are 

supposed to protect the poorer countries, such as the World Bank, has effectively strayed 

from its objectives. In a recent World Bank report, it is said to be promoting the ease of hiring 

and firing workers as a way forward to manage through the new economy. These global 

institutions have failed workers and the common people of the world. Trade unions need to 

play a more effective role and work towards reviving trade union activism. There is a need 

to fight against the institutional injustice, and it must be done at a global scale. ILO must 

look at ways and means to exert pressure on global institutions such as the World Bank and 

IMF to ensure that, as part of any economic agenda, the rights of the workers and the common 

people are safeguarded. Wages and trade union rights are being depressed through the 

process of globalization, and that has to be reversed. Regulation is the answer. Trade 

agreements have to incorporate labour chapters that would facilitate greater employment 

opportunities, prevent employment abuses of all kinds and increase the standard of living of 

people. This cannot wait, and the time to act is now. ILO mission to promote social justice 

for universal and lasting peace must not be at the expense of workers, as the imbalances and 

the inequality are widely visible among the 99 per cent. It is sad that, on the eve of the 

centenary, we are still disputing on regulating and negotiating for hours of work set out in 

the very first Convention, 1919, at the same we are contemplating to build the future of work. 

There is a need to revisit the existing mechanism in ILO. As we meet annually here, our 

fellow workers on the ground are blatantly robbed of their legitimate peace in their daily life. 

There is always hope. In Malaysia, people power prevailed very recently where a government 

of 60 years was replaced despite the many obstacles put in the way of change. The move 

towards restoring power in the hands of the people is becoming irresistible. We must work 

to make it happen. Thank you.  

Mr Kudbiev  
Government (Uzbekistan)  

Dear Mr Chairman, dear ILO Director-General, dear participants of International 

Labour Conference, allow me first of all to express my gratitude. In Uzbekistan, employment 
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and social and labour guarantees are one of the main priorities of the sustainable development 

of the country, which are defined in the Strategy of Action for the Five Priority Areas of 

Development of the Republic of Uzbekistan in 2017 - 2021, initiated by President Shavkat 

Mirziyoyev. This strategy provides for linking and growth of real incomes of the population. 

First of all of women, yes, as basis for ensuring the well-being of citizens and their families, 

ensuring employment of the population by creating opportunities for employable citizens to 

fully realize their labour and entrepreneurial activity, improving the quality of the workforce, 

expanding the system of vocational training, retraining and improve the qualifications of 

persons in need of employment. The practical implementation of these areas has found its 

expression in specific acts of legislation and actions taken in Uzbekistan recently. First of 

all, it’s approved by a state programme of employment for 2018 providing for the 

mobilization of material and organizational resources for creation of more than 350,000 new 

stationary job places. In this regards, the Ministry of Employment and Labour Relations 

provides on the basis of a full analysis of the actual condition of the labour market formation 

of the state ordered for the creation of jobs and quotas for the employment of socially 

vulnerable sections of the population, as well as the active introduction of advanced 

information technologies in employment process. A fundamentally important and socially 

significant area of employment provision is active measures to stimulate the legislation of 

informal employment, organizing systematic work with temporary unemployment citizens, 

including view to a multiple increase in the financing of active measures in the labour market. 

In this direction, we plan the introduction of a multi-stage system of education, training 

evolution, selection and monitoring of employment by targeted employees, introduction of 

principles of public private partnership in the process of employment of the population, 

including abroad. Dear participants of the Conference, Uzbekistan notes the importance of 

the issues on agenda of the 107th Session of ILC, supports the initiative on the Future of 

Work, gender equality and just employment. In this regard, I consider that it’s necessary to 

take into account the following specific proposals. First, providing advice and assistance in 

the ratification ILO Conventions designed to the legitimate interest of women and youth. 

Second, implementation of measures on employment of youth and women, the regulation of 

employment in the informal sector, monitoring of child and forced labour. Third, 

improvement of the activities of labour inspectors in the sphere of execution state control of 

observance of social and labour guarantees, including the field of implementation of forced 

labour. Thank you for your attention. 

Mr Shahla  
Government (Palestine Liberation Movement)  

In the name of God the Merciful, the Compassionate, may I start by bringing the 

greetings of the State of Palestine to this ILO International Labour Conference. This was the 

first international organization, now celebrating its centenary year, and this was the first one 

in its Constitution to declare justice, just and sustainable peace, and the idea that social justice 

is fundamental. And the ILO has never ceased to struggle to make sure that disparities 

between social classes should disappear, that there should be justice for all the workers in 

the world. And this organization has always been the organization where those who are 

witness to the violation of these rules can come and bring their complaints. And this is the 

case of Palestine where there is injustice, where there is suffering for the children of the 

Palestinian people. And this is the 70th anniversary of the Palestinian Nakba, the occupation, 

on top of the decades which have passed since the blockade of Gaza began, strangling our 

people, and now we live through this occupation which is illegitimate, and the Palestinian 

people are paying a heavy price. It is they who are paying the price, particularly those who 

dare to have peaceful protests against these unjust practices, who advocate liberty and 

advocate the right to exercise their rights and their sovereignty over the territory of the State 

of Palestine with its capital in East Jerusalem. Israel continues to despoil our sacred places, 

to attack our clergy and to carry out violations of all our rights, and this has become even 

worse after the illegitimate and illegal annunciation of the American administration when 
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they said that they would declare East Jerusalem as the capital of the State of Israel, and that 

they would take the American embassy and move it to East Jerusalem. Our Palestinian people 

protested, and the UN General Assembly also denounced this decision along with all the 

various summits. The Istanbul Islamic Summit, the Arab Summit which took place in Tehran, 

the European Union, the African Union Summit, the Non-Aligned Movement, they all 

denounced this decision, but Israel continues to kill Palestinians, the people of Palestine, 

their children, their elderly people, their women, their handicapped. Israel continues to hit 

out against Palestinian institutions and Palestinian enterprises. We cannot move freely with 

checkpoints and roadblocks everywhere. So ladies and gentlemen, remember what happened 

on 14 May, this month, 116 martyrs were killed, 3,000 people were injured. Women, 

children, workers, and they continue to be ill, badly injured. And there is all the 

administrative tension, the reconstructions that have been imposed upon freedom of 

movement for Palestinian workers. All this is to be found in the Report of our Director-

General because, thanks to the direct contact mission, which finally was able to come to 

Palestine, all this information is now available, and I’d like to offer our thanks to the 

Palestinian Regional Office and the ILO itself for all the valuable support which they provide 

us. The Director-General came to Palestine last month, and a set number of agreements were 

established to provide social security for decent work, and we are trying therefore to uphold 

the hopes and aspirations of employers and of workers. There is 45 per cent unemployment 

in Gaza, 35 per cent in Jordan and in this respect, may I thank all stakeholders, all friendly 

countries, all brother countries for the help that they provide us, and this means that we are 

able to have a set number of programmes, including those proposed by Arab countries, to 

build capacity among the workers. Thank you for your attention.  

Ms Restrepo Gallego 
Government (Colombia)  

Thank you, President. Good afternoon everyone. On behalf of my Government, and in 

my personal capacity, I wish to congratulate you on your appointment as Chair of the 

Conference, and of course, a warm welcome to all of your officers of this Conference. 

Furthermore, I’d like to note that the Conference for our nations, for workers and employers, 

has represented a great opportunity to reflect on work-related issues and to make an impact 

on important issues for our society. At the outset, I wish to express my appreciation to the 

Director-General for his report demonstrating the ILO’s firm conviction to supporting gender 

equality in the workplace. As a woman, and the Minister of Labour for Colombia, of course, 

as a mother and as a civil servant, I wish to call for women’s rights. World governments have 

come together to support women’s opportunities in the workplace, ensuring greater 

opportunities for them, wage equality, equal pay for equal work and equal access to the 

workplace. Now this is a commitment for all of our governments. We’ve demonstrated that 

women are ready to step up to the plate. We have made progress through our work. We have 

built spaces where, day in and day out, we have demonstrated the importance of this very 

significant issue for us and for the ILO. Now in Colombia, we have made great progress in 

terms of quotas for women in the workplace. We have made significant headway on all 

issues, including women. Of course, work remains to be done, but we are promoting women 

seeking equal opportunities, which are so important for all of our nations. Now I’d like to 

note that these dynamic public policies have allowed us to work with the United Nations and 

the ILO in Colombia promoting an agenda called the Equipares, or Equality Agenda. This 

has allowed women to have better opportunities. Companies are committed to working with 

women to promote this very important initiative. The Ministry of Labour has also made 

progress on work-related issues when it comes to women. We have made improvements to 

working conditions. We have overcome wage gaps and ensured equality in the workplace. 

Greater and greater equality every day, ensuring that every person can be represented in the 

workplace. I now wish to refer to violence against women. I wish to underscore governments’ 

commitments, especially the commitment of ILO Governments, to the issue of violence in 

the workplace. Today, the ILO is carrying out a very important and necessary debate, one 
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which is necessary for women worldwide, and we wish you every success. Now I’d like to 

describe some progress in the workplace in Colombia. We’ve made progress in terms of 

oversight and inspection, significant progress in our country. This through a serious Labour 

Ministry commitment and agenda ensuring better conditions. Social dialogue has been a 

priority for our Government, and this is why I wish to thank the trade union federations here 

today and the employers who gave us the opportunity to truly build based upon consensus, 

building agreement and ensuring opportunities. Now that’s not easy, but we are doing our 

utmost to ensure that this is possible. Now the peace process is a great opportunity to promote 

work-related agendas. We are working hand in hand with workers and employers to build an 

agenda based on better conditions, and this is especially relevant in Colombia. We have high 

levels of people working in the informal economy. We have the highest levels we’ve seen in 

17 years in terms of employment in rural environments, and I wish to underscore the 

commitment of our Government, our trade union federations and our employers, a 

commitment to decent work for all, which will allow us to promote labour peace in the 

country. Thank you very much to each and every one of you. On behalf of Colombia, I wish 

to thank you for supporting our peace process, and I encourage you to come here tomorrow 

for the statement to be delivered by the President of the Republic. Thank you very much.  

Mr Kadri  
Worker (Syrian Arab Republic)  

Mr President, ladies and gentlemen, let me start off by congratulating the President of 

the current session of the ILC, and on behalf of the Syrian workers we look forward to the 

upcoming era of the ILO, and we expect more hard work to accomplish the goals and 

missions of the ILO included in the Declaration of Philadelphia into a world of justice, social 

equality and social peace. Ladies and gentlemen, this session, the 107 Session of the ILC is 

taking place at a time of increasing threats and challenges facing labour workers, nations and 

peoples in general. Many of these dangers result from the efforts of nations and forces that 

want to keep the world under their control and act in various ways and means to perpetuate 

exploitation and abuse of human dignity, which has led to many serious and aggravating 

consequences of unemployment, social exclusion, famine and unregulated and indecent 

work. These matters have hindered the achievement of a just and equitable international order 

that would guarantee social peace, international security and safeguard the independence, 

sovereignty, dignity, rights and freedoms of states. Serious enemies have adopted terrorism 

as a way to invade our homeland. Over the past few years, hundreds of massacres have been 

committed in the midst of a suspicious international silence. When we confronted the 

terrorism and were close to achieve victory over it, western countries intervened militarily, 

and in mid-April launched a triple military aggression by the USA, France and Britain. They 

did this under false pretexts and fabrications made, as usual, by the so-called White Helmets 

that are masked by humanitarian clothes to fabricate lies against the Syrian Government in 

service of terrorist organizations. This blatant aggression was an attack on an independent 

state and a violation of the legitimacy of the United Nations. It is an aggression that continues 

daily with the presence of the US, France, Turkey in parts of Northern Syria with sanctions, 

embargos and unilateral actions, media war that aims at distorting facts and misleading public 

opinion about the reality of what is going on in Syria. It occurs in a clear blindness of what 

is happening in Syria. It is a war between the Syrian people and its Government. [vgr 

INTERRUPTION 3:09] Ladies and gentlemen, this war of aggression has left serious 

consequences for the Syrian citizen. We, in the Syrian working class have been targeted in 

our lives, facilities, workplaces and labour cities by terrorism. We have lost ten thousand 

martyrs and wounded workers. Thousands of our workers have become disabled or injured. 

Millions of workers have lost their work and their jobs in the private and public sectors. 

Millions of our national professionals and competencies have left the country because of fear 

of being hanged by terrorist groups. When we fight terrorism and aggression we exercise a 

legitimate right, guaranteed by the charter of the United Nations. We do so in self-defence 

of our nation and on behalf of all humanity because terrorism has become a danger to all. 
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Those who finance and those who arm it should realize that it is a danger to all. In this 

context, our brave Syrian army is achieving more achievements in its fight against terrorism. 

The victories of our Syrian army have confined terrorist organizations, and we will be able 

to eradicate them with the support of our people. Ladies and gentlemen, last year has 

witnessed positive developments in our country in terms of restoring stability and security to 

large areas of the Syrian territory that were under the control of the armed terrorist 

organizations that were supported and financed and trained by colonial and reactionary 

powers. Thanks to the wisdom and foresight of our military leadership headed by President 

Mr Bashar al-Assad [vgr INTERRUPTION 5:05]. We have been able to accomplish many 

national reconciliation processes without bloodshed, restoring liberated areas to the authority 

of the state and the law, and in order to achieve what we have achieved in the eradication of 

terrorism and its final amputation. The Syrian State has given all legal guarantees for the 

return of those who were employed in terrorism, once they give up terrorism, to be engaged 

in the social society in peaceful efforts while we are optimistic that our army will continue 

to fulfil its security to protect the nation and unity and sovereignty of the people. [vgr 

INTERRUPTION 5:47]  

Ms Mukwaya  
Government (Uganda)  

The President and Vice-Presidents of the Conference, the Director-General, Honourable 

Ministers, the social partners, ladies and gentlemen, Mr President, whereas International 

Labour Conferences are always held as a requirement of the ILO Constitution, each of the 

107 conferences held since the founding of the ILO in 1919 has been different from the other 

in terms of focus and outcome. Some conferences have even had outcomes that are more 

outstanding, like the 26th conference held in 1944 is one such outstanding conference. It was 

at this conference that the Declaration of Philadelphia, which articulates the aims and 

purposes of the International Labour Organization, was adopted. The Declaration in part 

provides all human beings, irrespective of race, creed or sex, have the right to pursue both 

their material well-being and their spiritual development in the conditions and freedoms 

which with [vgr INAUDIBLE 3:45] of economic security and equal opportunity. However, 

the reality in the labour market remains a far cry from the aims and purposes of the ILO. For 

example, global unemployment is estimated at about 192 million people. The number of 

working poor in the developing countries stands at about 114 million people. Gender gaps 

are also a matter of concern. A woman is associated globally with 30 per cent less chance of 

being in the labour force and often being at the bottom of the economic ladder. Women 

continue to be paid approximately 20 per cent less than men per month across the world, 

even when they are engaged in the same work of equal value and pay. In addition, women 

are also more often subjected to violence and harassment at work. Unfortunately, although 

violence against women is widely acknowledged, few raise their voice. Others, because of 

conservative stereotype, see it as a harsh reality which has to be tolerated as part of life. I’m 

therefore pleased that the ILO is planting another pillar in history by having on its agenda an 

item for an international labour standard on ending violence and harassment at work. Uganda 

is also honoured to be the African spokesperson in the Standard Setting Committee on 

violence and harassment in the world of work. This honour, in our view, is in recognition of 

the many bold strides that our Government has taken in ensuring that gender equality is a 

[vgr INAUDIBLE 3:37] of meaningful national development. We look forward to ably 

representing Africa and to the overall fruitful deliberation in ensuring that violence and 

harassment at work ends. Let me also hasten to add that the international labour standard is 

important but not sufficient to end violence at work. Domestication and establishment of 

well-resourced and functioning institutions against violence at work should therefore follow 

standard setting. Furthermore, we must enable women to take their destiny in their hands 

through education, employment, creation and enterprise development. Let me also add that 

jobs do not simply happen. Jobs must be planned for. Governments therefore should 

mainstream employment creation in all their policies. Similarly, imbalances in asset 
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ownership, especially land, should also be addressed. This is because when a male own and 

control land, access to finances will also be skewed in favour of men, yet capital is crucial 

for improvement of livelihood of women through enterprise development. In the same 

government, procurement is a lifeblood for the private sector. However, the majority of 

women are excluded from this business window. Governments should therefore give 

preferential consideration to women-owned enterprises in procurement as a measure of 

empowering women. Finally, Uganda welcomes the ILO initiative Women at Work, 

centenary initiative, which aims to better understand and deliver decent work for women in 

the 21st century. Thank you very much for listening, for God and my country.  

Ms Nonde  
Government (Zambia)  

The President of the General Assembly, Mr Samir S Murad, the Director-General of the 

International Labour Organization, Mr Guy Ryder, distinguished delegates, ladies and 

gentlemen, on behalf of the people of Zambia, allow me to join the international community 

in thanking the President of the General Assembly and the Director-General of the 

International Labour Organization for their inspirational address to the Conference. I also 

pay particular tribute to the speakers from the Employers, Workers and Government for ably 

highlighting the pertinent issues that require our collective resolve and determination to 

address and complement our efforts in sustaining what we have achieved over the years in 

the spirit of tripartism. I therefore reiterate the Director-General’s call for delegates to show 

this spirit of tripartism, compromise and consensus, which, without doubt, as a condition of 

success for the Conference and of the ILO. Mr President, distinguished delegates, ladies and 

gentlemen, the Government of the Republic of Zambia wishes to place on record the 

importance that social dialogue continues to play in our development efforts. I therefore wish 

to stress that social dialogue gives people a voice and a stake in their societies and 

workplaces. The Zambian Government and its social partners will take this challenge very 

seriously by continuing to embrace social dialogue in its pursuit to implement reforms in the 

labour sector and in reviewing the attendant legislation. To make this happen we will require 

the continued support of the ILO in terms of sustainable development cooperation 

partnerships. Mr President, distinguished delegates, ladies and gentlemen, on workplace 

violence and harassment, the Director-General called on delegates to open the way for 

guarantees of workplaces entirely free of violence and harassment. This indeed is a welcome 

development. My Government is in full support of the call to make our workplaces safe and 

free from all forms of harassment and discrimination in line with the country’s laws as well 

as values and principles outlined in the Constitution. In this regard, Zambia has a clear and 

comprehensive legislation that deals with all forms of violence and harassment in various 

situations including the world of work. The key legislation is the Anti-Gender-Based 

Violence Act of 2010 which provides for the protection of victims of gender-based violence, 

established of the Anti-Gender-Based Violence Committee and the setting up of the Anti-

Gender-Based Violence Fund. I’m aware that consensus building is currently under way on 

a number of issues including concepts and definitions relating to violence and harassment in 

the world of work. These need to be debated thoroughly. Mr President, distinguished 

delegates, ladies and gentlemen, allow me to acknowledge the ILO Director-General’s 

outlook of the future of work, which he said also means the future of the ILO. It is gratifying 

to note that the ILO has placed emphasis on The Women at Work Initiative: The push for 

equality, as part of the agenda for the Future of Work, which calls for innovative action to 

close the persistent gender gap. I wish all of you a good success, and may God bless this 

conference. Thank you.  
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Mr Matuku Memas  
Government (Democratic Republic of the Congo)  

Mr President, Director-General, Ministers, ladies and gentlemen, it is an honour to 

speak to you today on behalf of the Government of my country, the Democratic Republic of 

Congo, as well as on behalf of the tripartite delegation accompanying me, addressing this 

august assembly at this 107th Session of the International Labour Conference whose main 

theme is Building a future with decent work. I take advantage of this opportunity to address 

you to pass on the greetings of the people of my country and its President, and that to all 

delegates in this hall. Mr President, on behalf of the Government of the Democratic Republic 

of Congo, and in my own personal name, I would like to thank this organization which every 

year does battle to promote justice throughout the world of work. And I would like to 

congratulate you upon your brilliant election as an officer of this conference as well as to 

congratulate the other officers and also Mr Guy Ryder, Director-General of the ILO and 

Secretary-General of the Conference, for his excellent report entitled Report on ILO 

Programme Implementation 2016-17 as well as The Women at Work Initiative: The push for 

equality. Mr President, I focus very carefully on the questions in reports 1A and 1B of the 

Director-General because they have such an influence on the world of work. In 2016 and 

2017, the Democratic Republic of the Congo, the Ministry of Labour, Employment and 

Social Welfare has benefited from the technical and financial support of this organization in 

drafting national policies for social protection and also assistance in promoting 

Recommendation 204 on the transition from the informal to the formal economy as well as 

education in the field of international labour standards. Our national social security fund also 

benefited from technical and financial support from the ILO in providing the support needed 

for the implementation of Law 16/009 of 15 July 2016, which enters into force in two 

months’ time. As far as the Women at Work Initiative, the Constitution of my country, dated 

18 February 2006, and which has been amended, has in Article 14 the principle of gender 

equality, and the authorities are required to ensure that all forms of discrimination against 

women are eliminated and also to ensure protection and promotion of women’s rights. A 

special law and a piece of enacting legislation has been adopted and is being published in the 

official journal. Mr President, let me share with you some information of work we have done 

in my country in connection with the items on the agenda. International labour standards 

have greatly contributed to improving our national legislation. My Government is happy to 

announce that 16 implementing measures have been adopted for Law 16/009 of 15 July 2016, 

which establish the rules governing our social security system, and when I get back to my 

country I shall be convening a 35th Session of the National Labour Council to continue with 

further adoption of such measures. Moreover, I just organized, from 18 to 23 May 2018, the 

34th Ordinary Session of the National Labour Council during which five implementing 

measures were adopted for ordinance 71-055 dated 26 March 1971, providing for provision 

of vocational training, and these are also soon to be signed and published in the official 

journal. These measures provide clear and structured information on existing certification, 

vocational certification, and that on the basis of standard criteria which serve both the interest 

both of the trainees who are striving towards such certification. It also serves the interest of 

those who design the certification and the training, namely all national authorities, certifying 

ministries, trainers, etc. In addition to this, three implementing measures relating to the law 

establishing the rules governing our general social security scheme were adopted. Mr 

President, the Democratic Republic of the Congo favours adoption of instruments ending 

violence and harassment in the world of work. In spite of the fact that our criminal code and 

our labour code both address the issues of violence and harassment, several cases have 

occurred, and it is difficult to remedy when such problems arise. These new instruments will 

help to improve national legislation in my country. My country, social dialogue and 

tripartism, we believe, are the best model of governance or mode of governance to promote 

social justice and equitable vocational labour relations and harmonious labour relations as 

well as to promote decent work. [vgr INTERRUPTION 6:17] I’m sorry, I cannot conclude 

without referring to our national plan for strategic development which was established on the 
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basis of sustainable development aims for 2016-2022. And this national strategic 

development plan is currently being implemented.  

Mr Cherry  
Employer (Lebanon)  

Thank you, sir. President, members of the Governing Body, Your Excellencies, ladies 

and gentlemen, we are here about to celebrate the first 100 years of this organization, which 

has always lived and challenged the wars that have taken place and the very far-reaching 

changes that have taken place throughout the world. This organization has always been a part 

of this change. It has adapted. It has contributed, and it has faced up to huge problems and 

continues to do so right up to today. We see proof of this in the firmness with which this 

organization is playing its part, a part which is destined to deal with conflict, be it economic 

or social conflict. And it has succeeded so often in lessening the threat of war, be it national 

level, economic warfare or international, even, warfare, because of the fact that there are rich 

and poor economies in the world and because of globalization, which has become 

uncontrollable, and which has broken down the barriers between rich and poor, between 

strong and weak. And this has even affected the rich countries, as we see in the economic 

problems faced by even the largest countries, as happened in 2008. And it is only direct 

intervention by governments that has managed to cope with some of these risks, which is the 

opposite of globalization. And this intervention has been of primary importance with all the 

trade barriers erected, which have returned to our world, the absolute opposite of free 

competition. There is, of course, a new approach, but I wish to speak of something different, 

the global deal which is circulating in the corridors of this organization, which is an attempt 

aimed at achieving a tripartite approach, the very idea behind this organization, where the 

role of the state, the role of governments is a very important role because it is they who 

arbitrate between the social partners. It is they who lay down economic and social policy, 

and development and investment policy, too. And recent experience has shown that this state, 

this government I mention, is very important, not just for the economy but for the social life 

of a country, too. This social aspect is just as important because only through that can we 

prevail against conflicts and divisions. And on the labour market there is a huge difference 

between rich countries with their technology and the poor ones, and this has enlarged the 

divide between different countries. It’s investment which is needed to combat 

unemployment, and in the poor countries, which have enormous problems with 

unemployment, particularly youth unemployment, marginalization of large numbers of 

people, and also immigration problem and migration problems, too. So when we look at the 

programmes of the organization they would not be complete if they didn’t take into account 

mechanisms, programmes and dialogue for social justice in the development division where 

we need to bring experts from the different countries who understand the economies and who 

understand, as academics in their country, what is at stake. Now I would like to request that 

the Conference adopt my language as an official language because for the Arabic-speaking 

countries it is a very important issue in terms of population, geography and so on. The 

organizations of the Arab countries work with the ILO in its various programmes and this is 

yet another reason to respond to our request. When we see… [vgr INTERRUPTION 6:06]  

Mr Ibrahimi  
Government (Afghanistan)  

Distinguished Chair, esteemed colleagues, ladies and gentlemen, it’s a great honour to 

have the opportunity of speaking to you about our points of view regarding the agenda of our 

ongoing conference. At the outset, please allow me to congratulate the office on the release 

of the Programme Implementation Report for the 107th Session of the ILC. I had an 

opportunity to review this very useful paper, and I associate myself with the guiding 

principles and the strategic directions set out in the report. We are especially encouraged by 

the emphasis in the report on context specificity, efficiency, accountability, sustainability, 
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inclusivity and result orientedness of our partnerships and interventions in the world of work. 

Allow me share some of our achievements in these matters with you. First, the labour rights. 

Dear colleagues, this year we were able to present to the national Cabinet and pass eight 

major labour-related regulations. The regulations will transform the way we manage our 

labour market and our relations with our social partners, workers and employers. The 

regulations are also an effort to ensure greater job stability and security for women 

employees, improve legal environment and social protection and work conditions for all 

workers. Furthermore, work on revision of the labour law is progressing well. Second, in the 

area of social protection, a key mandate of my Ministry, our first ever Child Act, which 

addresses all aspects of life of our children and envisages some of the strongest protection 

mechanisms, is at the Parliament, and we hope it will be passed very soon. Important policy 

and legal frameworks that guide our work on social protection of children include early child 

marriage prevention, anti-human trafficking, child abuse prevention, child labour protection, 

protection of children at risk, child correction and rehabilitation centres are embedded in this 

law. Third, under jobs agenda, we have embarked on a national whole-of-government 

approach with our partners to improve our employment outcomes and create the conditions 

to address the crippling challenge of unemployment. We believe national economic growth 

must be job-rich, and it must lift men and women out of poverty. This principle is strongly 

highlighted in our five-year National Peace and Development Framework. Fourth, in the area 

of human capital development, female labour force participation, as His Excellency Guy 

Ryder rightly mentioned in his statement, is an important trigger of economy enhancement. 

Unfortunately, currently women participation rate in Afghanistan is abysmally low, only 29 

per cent. The Government has launched our first ever women economic empowerment 

national priority programme, a long-term, comprehensive flagship programme of the 

Government, which aims to fundamentally transform the social and economic status of 

women. The six components of the programme are all aimed at economic empowerment of 

women, of which labour market participation is a key element. The programme brings 

together at least 12 key sectorial ministries and our development partners and provide a 

national platform for coordinated national action on women’s role in the economy. The 

programme is already delivering in all important sectors such as education, health, rural 

development, agriculture and also in eliminating binding constraints that impede women’s 

participation in the market. Recently a national law passed on prohibition of women abuse 

and harassment at work, which entails the creation of a favourable work environment for 

women. At the end, let me reiterate our commitment to the effective implementation of 

labour and decent work promotion agendas and to improving our performance on the 

application of the ILO Conventions and Recommendations, particularly those we have 

ratified. I end by conveying to you the sincerest wishes and greetings of my Government and 

my people. I thank you.  

Ms Pochinok  
International Association of Economic and Social Councils and Similar Institutions 

Sir, distinguished colleagues, thank you for this opportunity to speak and to say a few 

words about our view of what is happening at this session. In the world global market today, 

we have problems like not only youth unemployment but employment for people in the so-

called third age. There is gender discrimination in employment. There are violations of what 

should be done by employers, conditions they should be supplying, illegal employment of 

migrants, delays in payment of wages and wage reductions, too. We find the old problems 

that used to be the case when the ILO was founded in 1919 are still existing in the digital 

age. Of course, they have changed, but by and large they remain the same in substance. In 

this context, an essential role belongs to social dialogue as an effective mechanism to 

overcome difficulties in the social and labour sphere, promoting social justice and 

minimizing negative effects of globalization. As always, we recognize the importance of the 

principles of tripartism to develop into subjective interaction on the labour market, including 

at this crisis juncture, and there are economic and social councils and similar institutions 
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which have an important part to play as well. In Russia it is the Civic Chamber, which is a 

member of AICESIS. We are convinced that it’s reasonable to use tripartite plus because this 

is the way in which we can encourage broader civic engagement, which would guarantee a 

balance of public interests. We are confident that this is what is required, and it fully 

coincides with the issue of labour rights protection. Now, when we’re speaking of tripartism 

it is important to comply with the principles and standards of the ILO Decent Work 

Programme to increase the practical role of trade unions and provide comprehensive 

opportunities for small and medium businesses. Also, to finalize transitions from the 

informal to the formal economy, to implement innovative solutions in the field of social and 

labour relations. An example of such innovatory approaches in Russia is the so-called Open 

Government programme, which started in 2012 and has been prolonged to 2024. It is a 

system of mechanisms and principles providing effective interaction between government 

and civil society while accomplishing 15 steps towards the integration of public 

administration institutions into the modern digital economy. There is another innovative 

example, the International Abilympics movement, which organizes professional skills 

competitions for the disabled, providing people with disabilities vocational training, assisting 

their employment and integrating them into all the spheres of the life of society. For the past 

three years, this movement has blossomed in all the 85 regions of Russia. We are convinced 

that this Abilympics will significantly increase the number of disabled people who are 

economically active. The Russian State Social University, of which I am rector, is under 

contract to the State to develop the methodology and to organize events within the framework 

of the National Abilympics Championship, and we are delighted to share our experience with 

all our colleagues. On 7 May 2018 the President of the Russian Federation signed a decree 

entitled On National Goals and Strategic Tasks of the Development of the Russian 

Federation. This has many ambitious tasks including implementing the breakthrough 

scientific and technological social economic development for the Russian Federation, 

increasing the population of the country and improving the standard of living. Also, to create 

comfortable conditions for people to live in as well as the conditions and opportunities 

necessary for self-realization and for nurturing each individual’s talent. This includes 

providing sustainable growth of real incomes for citizens, increasing life expectancy up to 

the age of 78, providing sustainable natural growth for the population as well as increasing 

the pension provision level above the level of inflation, halving the poverty level, improving 

living conditions for families, and providing an accelerated introduction of digital 

technologies in the economy and in the social sphere. All these initiatives cover various 

aspects of social development and ultimately focus on the active use of various mechanisms 

for international cooperation to build a sustainable society in which future generations will 

be able to have decent living conditions. Thank you for your attention.  

Mr Jennings 
UNI Global Union 

Friends, I speak for UNI Global Union. We unite unions from 150 nations. Representing 

innovators, the skilled in services and sport. And looking to the Peruvian delegation, I am 

very happy to say, after the combined efforts of football unions and football unionists, that 

the captain of Peru, Paolo Guerrero can now play in the Russian World Cup. Thank you. We 

welcome the talks towards the Convention to stop violence at work. In this world we see too 

many fractures provoking political, economic, and indeed, corporate violence. This brings 

brutal economic injustice, the cannibalization of the wealth created by business through share 

buybacks stoking dividends and escalating CEO pay whilst wages remain stagnant. 

Economic violence against women with inequality in opportunity and pay. We want 

economic benefits for the many not the few. The political violence of closing democratic 

spaces, victimizing leaders and union members, and that is why we say, "Lula libre." 

Crushing freedom of association, closing down collective bargaining, and employers here 

manoeuvring to deny the global right to strike. Populists feed on these fractures, feed the 

haters and the xenophobes and the union busters. Where they claim to help workers and get 
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into office, they quickly betray them. This breeds violent political reflexes. This endangers 

peace. The Doomsday Clock stands at two minutes to midnight, and we say, "No justice, no 

peace. No peace, no justice." Over half the world’s workforce are in vulnerable jobs. Once, 

to have a job and wage meant a decent life. Today we have the global disease of being in 

work yet living in poverty. On the eve of the ILO centenary, we have a chance to put things 

right. I am proud to be a member of the ILO’s Commission on the Future of Work. This is a 

commission about the future of social justice. The digital revolution would add trillions to 

our wealth. A richer not a poorer world, but for who? Wealth must invested to bring inclusive 

growth. A new growth model based on investment in people, where no one is left behind. 

Where all businesses, all members of the IOE, from businesses in Silicon Valley to 

Bangladesh garment factories, pass the due diligence test. Where we call time on 

Uberization. Give rights to all workers. Access to skills throughout their lifetime. Where 

workers have a voice. Where we see a society and community at work, with social protection 

for all. Zero poverty, zero emissions and zero tolerance of those busting rights and unions. 

A world where union organizers can do their job free from fear. Where union negotiators can 

secure a social contract in every workplace for a living wage and for learning for all. Where 

social dialogue, fuelled by ideas like the global deal, brings an era of respect for dignity at 

work. This conference, like the world this year, must stand up for human rights, for trade 

union rights, for collective bargaining, for sectorial collective bargaining and social dialogue. 

I have to say, Chairperson, this is unusual for me to say things like this, but I am dismayed 

at the International Organisation of Employers in opposing the global deal. You are not 

standing up for union rights. You’re putting your head in the sand, your rear end in the air. 

And with all due respect to ostriches, it is not a pretty sight. I ask the IOE to think again, and 

also to understand the global agreements and framework agreements which we negotiate are 

the future of labour relations, and you should not be in fear of them. Our world congress is 

in two weeks’ time in Liverpool. It is the city where you never walk alone, under the theme 

of making it happen. We need an ILO for the people, for social justice, for responsible 

business. You too must be making it happen in the spirit of the Declaration of Philadelphia. 

As the ILO enters its second century, an organization that was born out of war and the 

cruelties, the social cruelties of the industrial revolution, we must stand up for a stronger ILO 

as the bedrock of social progress and peace. Thank you. And all the best to Peru. Thank you.  

Ms Witbooi 
International Domestic Workers Federation  

Good afternoon everybody. I want to thank you for the opportunity and thank you all 

for being here. My name is Myrtle Witbooi, and I’m the General Secretary of the South 

African Domestic Workers Union in South Africa. I am also the President of the International 

Domestic Workers Federation, which includes migrant workers, urban workers and rural 

workers. So much has been said the last couple of days on violence in the world of work, but 

at looking at a domestic worker’s rights, they find themselves open to abuse daily in the 

privacy of the employer’s house. Many domestic workers are isolated away from their 

families as they have to work to provide for their children for education. However, that does 

not mean that domestic workers should be abused by their employers. Therefore, the 

International Domestic Workers Federation, together with other organizations, should lead a 

strong campaign to stop the gender-based violence for all workers in the world. Our presence 

here is to make sure that the voices of the domestic workers are heard, that the pains of the 

domestic workers are felt. And we feel that it will touch your conscience, that you cannot 

refuse to vote for the Convention with strong Recommendations. This will show domestic 

workers that they are recognised as workers that contribute to the economy of the country. 

This is why we need a strong Convention accompanied by Recommendations. We don’t need 

watered-down Recommendations. We want strong Recommendations, to address the abuse 

of workers in the world, including those working in the private homes, such as domestic 

workers. Just as 2011 was history for domestic workers, with Convention 189, let 2018 be 

the start of freedom from abuse of domestic workers. I thank you all. 
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Ms Prenger  
International Young Christian Workers 

Dear ILO delegates. Thank you very much for giving me the floor. I am speaking to 

you on behalf of the International Young Christian Workers. Thanks a lot also to all actors 

who are involved in the process which is described in the report of the Director to achieve 

dignified working conditions all over the world. Thanks a lot for this. However, in our daily 

grass-root experience, young workers do not have the impression that our working conditions 

get better. We experience flexibilization and precarization of work, as well as growing youth 

unemployment. Here I have just two voices of young workers from today, but they reflect 

situations of thousands of young workers. "Every day I go to an employment agency to find 

a stable job. I am now working with day contracts, but sometimes it is not even a day contract 

because I only work for three hours. Sometimes they inform me one hour in advance that I 

have to work. I would like to work somewhere where I also have rights such as vacation and 

free time." That is from a 24-year-old from Belgium. "My name is Mario, and I am 19 years 

old. I work for a company that does house interviews in the Dominican Republic. It is a semi-

formal job. I have a contract and also a fixed work schedule, but I don’t have social security. 

I have been working for a month and a half, and I still did not receive my first salary, and I 

don’t know, actually, who is my boss, in order to claim it. There are people who tell us where 

to do the interviews, but it is always different people, and they move regularly." So, young 

workers in the world face informal and precarious work. Currently, even new forms of work 

arise that increase even more the precariousness. The consequence is an immense insecurity 

in our lives. Simultaneously, we experience huge inequalities, and they are based on gender, 

nationality, ethnic and social background. Social protection is lacking as is also said in the 

report. About 55 per cent of the people worldwide are left unprotected, including the young. 

Social protection lacks, and even where it used to be strong, it is gradually decreasing due to 

austerity and precarization of work. Experiencing all this insecurity, we keep hearing 

everywhere that money would be lacking. There is not enough money to ensure just salaries. 

There is not enough money to ensure sufficient labour protection. There is not enough money 

to employ young workers who are needed in so many fields today, and there is no money to 

ensure social protection for all. So since we are hearing this we are actually wondering where 

the money is? The world needs the equal distribution of wealth and the respect of all human 

rights. Young people need job security. No young worker must be replaced by machines. 

Our founders strongly defended the human dignity. Young workers are not slaves, no 

animals, no machines, but persons and children of God. It is following this message that 

IYCW is acting today. So, seeing these aspirations and this reality, and seeing this huge gap 

in between, we keep wondering about many questions. And some of these questions I 

mentioned here, for the discussion by the duly respected Governments, trade unions, 

Employers’ association and NGOs in the platform of the ILO and the UN. We ask them also 

in relation to the SDGs, since we are living connected in all this globalized world, why don’t 

have we have a global minimum tax on assets? The income could contribute to social 

protection for all. Why there is no tax for digital enterprises in the countries where they are 

operating? And how can the respect of all labour rights be guaranteed in every country? So 

this includes the question how to guarantee the concrete implementation of all the ratified 

ILO Conventions in every country, and even at the base, and even at the grassroots? Together 

with you, we act in order to achieve just work, equality and dignity for all young workers, 

and thanks a lot for your attention.  

Mr Alonso  
International Catholic Migration Commission  

 Good afternoon Mr President, delegates. Let me start by thanking you for this 

opportunity. International Catholic Migration Commission (ICMC) is honoured to deliver 

this statement at the 107th Session of the ILC in response to the Report of the Director-

General. ICMC is a registered non-profit organization providing direct humanitarian and 
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other services to uprooted people and advocating for and with them. It coordinates a network 

of Catholic Bishops Conferences worldwide and has staff and programmes in over 50 

countries. ICMC’s mission is to protect and serve refugees, asylum seekers, internally 

displaced people, victims of human trafficking and migrants, regardless of faith, race, 

ethnicity or nationality. Furthermore, ICMC contributes to enhance sustainable development 

for refugees and migrants through vocational trainings and livelihood programmes. The 

organization plays a key advocacy role regarding refugee and migrants’ rights, which is 

increasingly recognized by states and international organizations such as the ILO, IOM and 

UNHCR. For example, ICMC coordinates the global society contribution of 200 

organizations to an important intergovernmental process called the Global Forum on 

Migration and Development (GFMD). Relevant issues currently invading the world of work 

are being discussed at the ILC this year. And we are particularly attentive to the following 

topics. Cooperation for sustainable development, violence and harassment at work, and 

gender-based violence. ICMC believes that effective and positive cooperation with the ILO, 

in support of the Sustainable Development Goals should be based on trust and collaboration 

from local to international level. We would like to share an example of effective 

collaboration, which is a global project called The Future of Work, Labour After Laudato Si. 

This proposal brings together different stakeholders, from international movements to local 

communities, as well as organizations from different religious traditions. This project is the 

continuation of a five-year collaboration at the global level related to the SDGs, and it will 

also aim to contribute to the ILO centenary and the Future of Work Initiative. In Malaysia, 

Pakistan and Jordan, ICMC supports local and refugee individuals and families who have 

experienced sexual or gender-based violence. As a case in point, since 2010 ICMC works 

within Burmese refugee communities to prevent and respond to sexual or gender-based 

violence, especially by improving access to emergency support services, safe shelter, 

medical care and counselling for refugee woman and children in Malaysia. Moreover, ICMC 

funds community-based organizations, including two support centres for Rohingya women 

to implement different activities to focus on raising awareness on this topic. In the context 

of the ILC, ICMC considers the following aspects to be of particular relevance in the present 

situation in regard to violence and harassment at work and gender-based violence. Number 

one, we are keenly aware and deeply concerned that women, despite their equal dignity with 

men, regularly are confronted with inequitable, discriminatory and stigmatizing policies and 

practices in the world of work, and in other socio-economic arenas without access to legal 

protection and complaint mechanism. Number two, we expect that the efforts of the ILC 

conclude with endorsement of an ILO Convention, accompanied by a Recommendation with 

a strong focus on the general dimension as a first step to change the narrative for women and 

men throughout the world. Number three, we are convinced that woman workers, especially 

those particularly vulnerable as migrant workers in the informal economy, should be placed 

at the centre of sustainable development policies and should be the first concern in the 

reflection and debate on violence and harassment in the world of work. Lastly, we believe 

that when it comes to global value chains, the responsibility of the business sector together 

with the advocacy of civil society organizations should be one of the main discussions. 

Companies have a responsibility to eliminate violence and harassment in the workplace in 

their own value chains, and governments should ensure that they enact and support 

programmes to tackle violence against women and men. Let us join forces and advance 

together to the future we want. Thank you very much, Mr President.  

Ms Sibanda 
StreetNet International 

Everyone, on behalf of StreetNet International, I would like to say all protocol 

indiscriminately observed. Thank you for this opportunity for StreetNet to speak on behalf 

of workers in the formal economy the world over. StreetNet International is an international 

federation of 52 organizations of street vendors, street hawkers and informal economy 

workers in 47 countries found in the continents of Africa, the Americas, Asia and Europe. It 
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represents more than 550,000 members. My name is Lorraine Sibanda. I am from Zimbabwe, 

and I am the StreetNet International President. StreetNet represents one of the most 

vulnerable categories of workers who engage in the informal economy as a means of 

livelihood and survival in a world of increasing informality and precariousness of work as 

employment opportunities continue to shrink daily. This organized representation is a result 

of building collective voice to fight and address the ever visible challenges we face daily as 

informal economy workers, such as daily evictions and harassment by police and local 

authorities, lack of legal and social cover, and lack of safety and security nets, lack of decent 

working conditions, and lack of political will from governments to recognise us as workers. 

Working in the informal economy is not a choice. It’s a need to survive. It is not a crime and 

informal economy workers are not criminals. Informal economy workers are the majority of 

workers across the Global South yet highly vulnerable to violence and harassment due to the 

high status of employment, non-regulation and lack of protection. It is important to also note 

that the informal economy is mainly women-dominated, which includes persons with 

disabilities and other marginalized groups in the sector. StreetNet believes that a Convention 

supplemented by a Recommendation which recognises and addresses all forms of violence 

and harassment in the world of work will be an historical achievement for the ILO and this 

International Labour Conference of 2018. Therefore, the instrument has to include 

provisions to protect all workers, formal and informal, to ensure zero discrimination. It’s 

time for the ILO Tripartite bodies to show the world their commitment towards combating 

violence and harassment in the world of work without excluding the informal economy, to 

make sure that no one is left behind. StreetNet also commits to play its role to stop repeated 

violence and harassment against all workers at their workplaces, and we can definitely 

achieve it if we unite our strengths and work in cooperation with each other. With reference 

to adapting tripartite structures to become more inclusive, in the years since StreetNet was 

first accredited to attend the ILC in 2004 we have made many efforts to get recognition for 

the right of informal economy workers to be directly represented by their own 

democratically-elected negotiators in collective negotiations with the appropriate 

negotiation counterparts who hold power over their working conditions. And these are not 

employers but authorities such as local government authorities. However, our experience is 

that incumbent representatives of the traditional employed workforce are not yet ready to 

grasp the challenge of establishing new types of bargaining forums, which are more 

representative of the workers in the informal economy and new forms of work, least of all 

self-employed workers. The whole world is work is rapidly changing. [vgr 

INTERRUPTION 5:42] Thus this type of dialogue must equally adjust to the change. It is 

high time informal economy workers are found at the table and not on the table, and I would 

like to take us to the picture of the broken chair outside. The current set-up depicts the broken 

chair, which is a symbol of fragility and strength, precariousness and stability, brutality and 

dignity. It invites each one of us to denounce what is unacceptable. To stand up for the rights 

of individual… [vgr INTERRUPTION 6:20] 

 
 
Mr Abdelmoumni  
African Union of Mutual Entities 

 Vice-President of the Governing Body, Director-General of the ILO, ladies and 

gentlemen, distinguished participants, it’s with a sense of honour and legitimate pride that I 

stand before you again to give you an account of the challenges faced by the mutual fund 

system in Africa and say something about Africa’s aspirations in this respect. We have the 

grand ambition of seeing this session establish a system in Africa which will provide the 

necessary preconditions for enterprises to be able to develop and grow, and also to contribute 

to improving GDP and creating jobs, which is the only way to combat poverty, exclusion 

and precariousness. It is self-evident that mutual entities represent, support and solidarity, 

along with mutual help, and they contribute as a pillar of the social and solidarity economy 
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to increasing and improving the amount of cover citizens have. In Africa, exclusion from 

social welfare protection is particularly a matter for concern given the extent of our poverty. 

Successive economic crises have led to governments disengaging from the struggle, which 

means less public money going in to social welfare. The health sector’s been one of those 

most effective and so often cover for all is not guaranteed. The service has to appeal to users 

to contribute. Bridging the gaps in cover is a major problem, and the ILO’s figures show that 

82 per cent of Africans live without any social welfare protections, which is a significant 

obstacle to eliminating poverty and reducing inequality. Ladies and gentlemen, I don’t have 

to tell you that the desire for consolidation is part of this dynamic towards mutual funds 

promoted by NGOs working in the field, and this has meant that the African Union for 

Mutual Funds was set up with its headquarters in the capital of Morocco, Rabat. This 

organization is behind the drive to create a network for mutual funds organizations, entities, 

and in Africa this is an instrument for coordinating and offering such technical assistance as 

is appropriate. Our organization includes several mutual funds and federations belonging to 

20 member countries and 12 signatories. One of the founder members, Morocco, is thanks 

to the visionary initiatives of His Majesty the King supporting this movement. And there are 

two regimes in the obligatory health insurance that was launched in 2005. There’s the 

obligatory regime for full-time salaried staff and retired people, for students and freelance 

workers, and then there’s the medical assistance regime, for the poor and those on very low 

incomes. Ladies and gentlemen, it’s clear that mutual entities are at the heart of the welfare 

system, and they are one of main players in social and solidarity economy. However, mutual 

entities are living in an age of far-reaching changes, and they have to face these changes if 

they are to endure and prosper. Given this, and given the fact that they have to face such 

problems, the UAM, our organization, has been holding workshops on governance for 

mutual entities in Africa, like the one that took place on 1 and 2 December in Rabat in 

Morocco, and has adopted the Rabat Declaration on Mutual Funds Governance. Ladies and 

Gentlemen, extending medical cover is a priority for all nations, as witnessed in the SDGs 

for 2030, and also in the national Social Protection Floors of the ILO. Moved by the desire 

to reconcile the principles of fairness and social justice with economic development and to 

progress social welfare cover, the Organization of Mutual Entities of the Americas took the 

initiative, along with our organization, to create The World Union of Mutual Entities, which 

will be launched here on 5 June, at the United Nations in Geneva. These bodies have worked 

together since 2010 to develop and unify the mutual funds organizations of the world, and 

this is contributing to promote the social and solidarity economy and to provide good 

organization for mutual entities which are called upon not only to support the health sector 

but also in agriculture, fishing, tourism, education, micro-credit, and so on. All in all, it is 

important to stress that mutual funds are essential for the success of any social regional 

project in order to deal with geographical inequalities and to provide better connectivity 

between the different parts of our countries, which is important for solidarity within nations 

and geographical areas. Thank you.  

Mr Sigliano 
Organization of Mutual Entities of the Americas  

Thank you, Chair. Delegates, yet again, ODEMA, the Organization of Mutual Entities 

of the Americas representing the American mutual system has the opportunity to address this 

honourable conference to reiterate our commitment to the ILO’s objectives as well as our 

endorsement of these objectives. Of course, I also wish to congratulate the Director-General 

for his excellent report. In line with the UN’s guidelines on the Sustainable Development 

Goals, our organization, as part of its jurisdiction which is closely tied to the social and 

solidarity economy, has demonstrated its commitment to these essential objectives, such as 

decreasing poverty, gender equality, climate change and decent work. To this end, we have 

put in place a joint action strategy. We have set up specific working groups such as ODEMA 

Women, ODEMA Adults, ODEMA Native Peoples and the ODEMA Youth Network, which 

are all very relevant for the American mutual entities landscape. In 2008, the ILO adopted 
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the Declaration on Social Justice for a Fair Globalization. Since then, reflecting the true 

nature of the mutual benefits system, whose solidarity makes it a lynchpin of the social 

solidarity and formal economy, ODEMA has embraced the four pillars of this statement. 

Indeed, we fully agree with its goals of ensuring a decent standard of living for all peoples 

all across this planet, which is the very raison d’être of the mutualism system. In the same 

vein, we endorse the steps to be taken to ensure social justice in all its forms. We note that, 

as regional and international organization, the ILO must do its utmost to promote decent 

work and compliance with labour legislation in every respect in the American communities. 

Likewise, we could note, and do note, that the mutual system is the epitome of effectively 

applied social justice, in light of the various services it provides to the families that are its 

members, which are paramount in ensuring decent lives for all people in these communities 

where mutual funds are active, promoting sustainable beneficial solutions. These views are 

based on the goal of promoting solidarity and embracing the concepts and principles of the 

mutual system which put human beings first and foremost, front and centre, with a view to 

serving society. ODEMA is attending this 107th Conference at a time where we’ve seen an 

unprecedented occurrence in the international mutual system. Indeed, on June 5, from 1 p.m. 

to 3 p.m. in Room 8 of the Union Nations in the Palais des Nations we will be holding the 

General Assembly of the UMM, the World Mutualism Union. Now this union brings together 

the bodies supporting mutualism from the far flung corners of the world, starting with Africa, 

the Americas, and Europe. I also wish to note the partnership dating back over a decade 

between the UAM, the African Union for Mutualism, and my body, ODEMA. Now these 

two bodies have similar views and, based on the UN’s South-South cooperation programme, 

we have for the first time ever been able to address, or rather announce, the upcoming launch 

of the World Union of Mutual Entities in this very hall. Finally, on behalf of the American 

mutualism system, ODEMA wishes to reiterate it’s firm commitment to promoting and 

advancing the goals and aims of the ILO. Thank you very much.  

Ms Hagemann 
International Kolping Society  

Mr President, distinguished delegates, I am grateful for this opportunity of speaking on 

behalf of the Kolping International. We have more than 400,000 members in over 60 

countries, and I am very grateful for this opportunity to comment on the Director-General’s 

Report. The majority of people all over the world work in informal, and sometimes extremely 

precarious, working conditions. The ILO debates on the importance of the informal economy 

in 2001 and 2002 helped to draw attention to this. It is therefore an excellent sign that this 

year’s report mentions companies from both the informal and formal economy when it comes 

to presenting the employment potential and the corresponding employment policy. Decent 

work and poverty reduction must go hand in hand in the ILO’s work. The ILO’s initiatives 

on poverty reduction, on green employment, and now also on women in the world of work, 

bear witness to this. The ILO is on the right way, and this is also noticed by the public. It’s 

important and it’s right that the ILO has recaptured its way back to the negotiating tables of 

politics and business, and we must continue along this path. The negotiations on the rights 

of domestic workers were a breakthrough for the recognition of informal workers in the 

negotiations. These negotiations open up a window onto new ways of involving stakeholders 

who do not appear in the classical tripartism. Not all workers and not all self-employed 

people are represented by the social partners today. We welcome success achieved by the 

ILO over the past two years in strengthening social dialogue instruments in many member 

countries, as well as supporting governments, including by introducing dispute resolution 

mechanisms and promoting labour inspection for the implementation of ILO instruments 

such as R202 and R204 on Social Protection Floors and on the transition from the informal 

to the formal economy. The involvement of further stakeholders is rightly seen as necessary. 

However, we do miss a critical approach to the problem that social dialogue is being cut back 

in some member States, allegedly in order not to hinder economic competitiveness. This, 

together with the phenomenon of shrinking space for civil society organizations, is a cause 
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for concern. As the guardian of tripartism, the ILO has to be careful at the negotiating tables 

of the UN, the Paris Agreement, the Global Compact on Migration, the G20, the WTO, 

Bretton Woods organizations, to ensure that these spaces for participation and company-

determination don’t become ever narrower. The Director-General’s Report also highlights 

the ILO’s efforts to enter into dialogue with others. We also expressly welcome this, 

especially as the joint international conference of ILO, Caritas Internationalis, and then the 

Pontifical Council Justitia et Pax on Sustainable Development and the Future Work in 2016, 

was an encouraging signal for us. The declaration of commitment with the action plan 

adopted on 5 May 2016 gave us an opportunity to combine the sustainability goal 8, Decent 

Work of the Agenda 2030, with the goal of overcoming social, ecological and economic 

crises of which Pope Francis is speaking. In order to meet the severe and dangerous 

challenges of the globalized economy and the world of work, further development of the 

social dialogue is necessary. A look at the FAO, which with its Committee for Food Security 

has established an advanced stakeholder approach, could help in this context. Tripartite social 

dialogue actors must also be aware of the benefits of civil society involvement. The 

legitimation and enforcement of the results of this dialogue will be greatly simplified. None 

of the three partners will be able to achieve the objectives of the Decent Work Agenda 

without, or even against, civil society. We expressly offer you cooperation. Use our common 

strength to implement and enforce the important labour standards. One of the global 

challenges is the violence at workplace, which is being discussed here. We expressly 

welcome the standard-setting process in this respect. Kolping International feels connected 

with other Catholic organizations in the willingness to be a dialogue partner in this process 

and in the future. Thank you very much.  

Mr Anró 
Confederation of Workers of Universities of the Americas  

 Good afternoon ladies and gentlemen. Thank you, Chair. I speak on behalf of 

CONTUA, the Confederation of Workers of Universities of the Americas. This is a trade 

union organization bringing together 23 federations from 18 Latin American countries, 

organizing non-teaching staff, technical staff, administrators and service providers from 

Latin American universities. At this opportunity we are pleased to note that a new member, 

FATUN, the Argentinean Federation of National University Workers has joined us. Now, 

FATUN organizes 56 trade unions in the four corners of its country. Mr President, we are 

facing worldwide crises, a global crisis which especially affects those who has the least, 

workers and those who cannot find jobs. We are seeing a flare-up of individualism. We are 

seeing capitalism rearing its ugly head as individuals seek to maximise revenue with no view 

to just, social development. We are seeing unemployment rates on the rise, and we are seeing 

greater inequality between the haves and have-nots. Pockets of poverty are widespread and 

management is not providing answers. We are seeing crises of political representation that 

do not distinguish between developed and developing countries. Now we are discussing 

setting up an international standard on violence and harassment in the world of work today. 

At CONTUA, we are firmly in favour of gender equality. We support the adoption of a 

Convention and Recommendation protecting workers from all forms of harassment in the 

workplace. We also endorse all initiatives which promote equality and pay equity, which 

combat unfounded discrimination and which incentivize measures which boost greater 

participation of women and youth in the workplace. This generation of managers, our 

generation, has an opportunity to build a better future for the generations to come. If we 

manage to overhaul the manufacturing and consumption systems to combat the damages to 

our ecosystem due to climate change, and to promote a more just economy based on the 

ethical view of guaranteeing sufficient income for all people to guarantee, and decent 

conditions, then we will have made great progress. In the run up to the centenary conference, 

the Director-General called upon us to discuss the future of work against the backdrop of 

Economy 4.0. Now we must, in universities, engage in these discussions as supported by 

PSI. Now when this debate started, we were concerned. We hoped that governments and 
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employers would bear in mind the seriousness of the global situation, avoiding frivolous 

viewpoints that might aim to solely focus on the impact of technology, computers and new 

forms of work. For the social sector, discussing the future of work also means discussing 

free, high quality public education, a distribution of income, decent wages, and labour rights. 

Chair, in Latin America the situation is rather gloomy, in fact we are seeing a wave of 

governments aiming to dismantle protective policies. We are seeing regressive political 

views, and this is reflected in increased poverty, decreased purchasing power and growing 

gaps in wealth distribution. These are examples which we can see in the Americas. A few 

examples are the freezing of education and public services budgets in Argentina and Brazil. 

Mexico is seeing risks of constant violations of human rights, especially labour rights, a latent 

threat due to the imposing of a labour counter reform, and in some cases, such as the 

Intercultural University of Chiapas, Michoacán, Querétaro and rural primary schools, we are 

seeing these institutions being eliminated. Now we extend our solidarity to all of these 

workers. Chair, in the upcoming days, we will hold the Regional Higher Education 

Conference in Latin American and the Caribbean. This is organized by UNESCO against the 

backdrop of the university reforms in Córdoba in 1918. At this time, CONTUA wishes to 

reaffirm our commitment to higher education as a public good, a fundamental human right, 

which must be guaranteed by states to ensure access for all on equal footing with equal 

opportunities. In 2019, the very same model shall be ours as we come before the UNESCO 

summit to share the views of workers, non-teaching staff. In conclusion, I wish to pay tribute 

to the students who bore the standard of reform in Córdoba in 1918. Their call for freedom 

lit the flame that shed light on all universities in Latin America as they called for progressive, 

structural changes at the time. Today, this call for rights and freedoms is more relevant than 

ever. In fact, we can see this summarized in the motto, namely, the pains that remain are the 

freedoms we lack. Thank you.  

Ms Iglesias Escobar  
Women in Informal Employment: Globalising and Organizing  

Officers, delegates, members of workers’ and employers’ organizations. My 

name is Martha Elena Iglesias Escobar. I am from Columbia. For over two decades I 

have represented recycling sector workers in my country. Today I speak on behalf of 

the millions of workers in the informal economy worldwide. In fact, this represents 

nearly 70 per cent of workers in developing countries. We are those who most 

frequently see violence and harassment in our workplaces. As a result, in this 

conference, it is crucial that we be borne in mind in drafting this Convention and 

Recommendation. I represent the recycling sector workers. There are over 20 million 

such workers worldwide. We work in your streets. We work in landfills, and we remove 

glass, paper, cardboard, plastic, metal and other discarded objects from trash. Yet these 

objects support our families. Historically, society has discriminated against us. Many 

times, as we walk the streets passers-by have avoided us. Indeed, they associate us with 

crime, with poverty, or the waste that we handle. Worse yet, we have been abandoned 

and prosecuted by the authorities of our cities, and by our national governments, despite 

the fact that our work is beneficial for all, supporting our environments, our economies 

and our societies. In many countries worldwide our brothers and sisters working in this 

sector work in landfills that are run by mafias who impose working conditions for them. 

At times they demand sexual favours in exchange for a work permit. The situation is 

even worse if we are migrants, and you can imagine how bad it is if we are also women. 

We see violence and harassment in streets and in landfills, which are our workplaces. 

Many individuals are responsible for this violence. Though we are excluded, we know 

that as workers in the informal sector we are part of the solution to the problems that 

our societies face. In order to defend our rights we have come together in unions across 

the world. In Latin America we set up the Latin American and Caribbean network of 

recycling sector workers, including 16 countries in Central and South America. In my 

country we set up the National Association of Colombian Recycling Sector Workers. 



 

45 

We have seen such shameful situations as those that took place in 1992 in Barranquilla. 

At the time, 11 recycling workers were brutally assassinated with the knowledge of 

staff from the faculty of medicine at the Free University of Barranquilla. Indeed they 

sold their organs and bodies for academic purposes. The State of Columbia was 

convicted for this massacre, yet the intellectual authors, the perpetrators of this crime, 

were never brought to justice. This led our sector to not only have to fight for their 

rights to life but also for their rights to work. This amidst neo-liberal policies, which 

systematically attacked our forms of organizing based on social and community 

principles. Worse yet, these politicians tried to hand over the source of our income, 

namely access to waste. They gave it to private enterprises, and they made our jobs 

criminal. For example, they have banned our free movement. They have stopped us 

from picking up waste in the public spaces, and through the police forces the State has 

become responsible for violence in our workplaces. Today, after 30 years of fighting 

in Columbia, we have seen seven verdicts issued by the honourable Constitutional 

Court defending our work. We must be recognised in every municipality in every city 

in our country as recycling sector service providers. Even better, we must be 

remunerated for these services. These successes should extend to all recycling sector 

workers worldwide. Regardless of where we are, we contribute to the health of our 

cities and provide a public service to our societies. Despite these successes, some local 

governments in Columbia, such as in Rionegro in the north of Antioquia have forced 

us to compete on unequal footing in the streets with private enterprises who are 

motivated by renumeration that they receive for the service we provide. As a result they 

have turned out into the streets. They have displaced us. They have taken away 

recycling, and they are kicking us out of our workplaces. Let us recall that rubbish is to 

recycling sector workers as land is to farmers or rivers are to fishermen. We believe 

that the potential Recommendation and Convention could serve as a mechanism to 

mitigate violence and harassment against informal sector workers. This also could 

represent an instrument to ensure that recycling sector workers worldwide, and those 

in Columbia can truly enjoy the rights which were granted to us by the honourable 

Constitutional Court. We call on national authorities… [vgr INTERRUPTION 6:43] 

Let us not forget, recycling without recycling sector workers is quite simply rubbish. 

Thank you very much.  

Mr Hemsani 
Latin American Union of Workers in Control Organisms  

Chair, brothers and sisters, I speak on behalf of ULATOC and the society as a whole, 

who, on the global stage, have called for protection for our citizens. Now we aim to fight 

corruption to ensure equal tax treatment and justice. These are basic pillars of trade union 

actions to promote a sustainable, fair, inclusive development model. This through defending 

decent work for workers, who are key stakeholders in improving the quality of institutions 

and governance. Our members are the first responders. They can optimize public 

management, avoiding damage to the state. Yet, as they do so, often they face harassment, 

simply because they are promoting the common good. ULATOC, my organization, alongside 

the ICJ workers’ network, and in partnership with PSI, condemns corruption in all forms as 

it undermines trust in governments. It weakens public policies. It affects economic and social 

development and jeopardizes decent work for workers. It weakens democratic institutions 

and contributes to the greatest inequality we all face today. Our workers are whistle-blowers, 

qualified whistle-blowers who are simply blowing the whistle in line with their jobs. Now, 

as part of their jobs they have access to information related to management of public policy. 

As a result, they are in an excellent position to raise the alert and prevent any type of harm 

to promote efficient transparent management. Now, in this sector, workers face a kind of 

harassment we call objective workplace violent, OWV. This is a new form of harassment 

that we must address. Now, we define this as any type of psychological harassment, 

persecution, physical violence, moral or inequality. These individuals play a key role in 
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fighting corruption, a lack of transparency, and promoting fair tax treatment. As 

demonstrated in PCI’s report, Checkmate to Corruption, this violence is not specific to one 

region or culture, rather it is worldwide, and it directly affects 7 per cent of the global 

workforce. The results of this violence are felt first and foremost by these workers, but it also 

affects citizens as a whole because they receive poor public services, low quality services 

and indeed weak governance. Now we have brought this to the attention of this trade union 

alliance since 2009, and we’ve managed to really make this front and centre for the ILO. We 

promote and encourage them to carry out an international study on this. Now we have also 

put forward national legislation to include these protections to ensure an effective global 

standard. In fact, corruption and tax evasion are issues that affect the world as a whole, and 

as a result, they call for global measures in the form of an ILO standard. ULATOC, ISP and 

ICJ support these whistle-blowers. As a result, we set up a global alliance to promote these 

goals. Against this backdrop, the ILO can and must play a key role in stressing the importance 

of states, trade unions, and workers who must participate from the outset and defend the 

rights of whistle-blowers, setting up social tripartite dialogue and launching an initiative 

which serves as a standard setting benchmark in defending trade union and labour rights. 

Until such safeguards are in place, the violence that workers that face can truly weaken all 

other workers. At present, the ILO has no standards bearing in mind protection for these key 

workers, ensuring the efficacy and transparency of governance. As a result, it is of the utmost 

importance for such a standard, which safeguards good governance, to be put in place. This 

will protect not only decent work for these workers but society as a whole. If we are truly 

concerned about combating corruption and tax injustices, we must more staunchly protect 

these rights. We look forward to the ILO’s centenary next year, and we note that this is an 

unprecedented opportunity to forge a new path and appropriate standards to ensure that 

workers worldwide can serve the public interest while working to build a better world. 

Finally, we also wish to express our solidarity to workers and trade unions here in the ILO 

trade union. Thank you very much.  

Friday, 1 June 2018, a.m.  

Ms Ritzberger-Mosa 
Government (Austria)  

Chairman, ladies and gentlemen, I am very pleased that the ILO, as it approaches its 

100th anniversary, is giving priority to the quest of equality for women. The analyses in the 

report are in a large part true also for Austria. The proposal in Chapter 5 for the organization 

of the Century Initiative are also extremely relevant in terms of the problems we face in 

Austria. In Austria, too, we still have gender stereotype problems, and for many women it is 

very difficult to combine job and family. Often it is a question of childcare, and school does 

not last all day. Many women, therefore, work part time, and that is a very common 

phenomenon, but that does not necessarily provide a high standard of living, and of course it 

has an effect on pensions. The gender pay gap in Austria is still relatively high. The reasons 

for that are the very segregated labour market and the fact that women in a number of sectors 

are very badly paid, such as in the care professions. Social dialogue is therefore extremely 

important because collective agreements have to move away from their habit of concluding 

pay agreements for sectors which are regarded as typically for women. In Austria, we have 

anonymous income reports from companies employing more than 150 people, but since most 

Austrian companies are very small, more than half of the population are not covered by these 

provisions. Care work is in Austria carried out to a large extent, and this is also true of people 

from outside Austria who work in our country. It is necessary to make a significant effort to 

bring about more equal working conditions. It is primarily women who work in the care 

sector; there are relatively few men. Austria is attempting to change this and has introduced 

an income-dependent parental pay bonus and increasingly men are taking up this bonus, and 

this is a step towards achieving more financial independence and economic independence 

for women. In addition, innovative working conditions, both in terms of time and in terms of 
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location, can help to close the pay gap between men and women. With regard to the 

involvement of women in decision-making, I point out that in Austria, since the beginning 

of this year, we have had a law which stipulates that 30 per cent of seats on works councils 

in large companies must be occupied by women. With regard to violence against women, 

there is a great deal of work to be done. Austria has a relatively good legal framework and 

has ratified the Istanbul Convention of the Council of Europe on prevention of violence 

against women and domestic violence. We therefore expressly welcome it that there is a 

standard setting initiative directed at violence in the workplace. Even though the ILO 

mentions the question of equality of income in Chapter 4 there is still a long road to travel. 

With regard to the provisions in Chapter 5 of the report, Austria supports the concept of time 

sovereignty, fair appraisal of women’s work and also the measures for more decision-making 

and representation of women. With regard to violence and harassment, the ILO must 

concentrate on measures in the workplace and the discussion on domestic violence, which is 

very important, requires separate treatment. The major challenge for Austria is finding a way 

to a qualitative and quantitatively growing care economy. Even if we are discussing a model 

of universal care, we have to ensure that we produce well-paid and worthwhile work 

conditions. It is a long and hard road, but we must not give up the struggle to achieve equal 

rights and equal treatment for women. Thank you. 

Mr Acevedo  
Employer (Argentina)  

I would like to start by welcoming, on behalf of Argentinean industry, the Director-

General of the ILO and the President of the 107th Conference. This dialogue is a celebration 

of a debate which allows us to make firm progress on the agenda as it affects the world of 

work and the problems which we are facing. We all share a willingness to overcome the 

challenges currently facing the society of which we are all part. There are disruptive changes 

sometimes in the framework of new techno-productive and socio-economic formats. In that 

context, social dialogue is the key tool we can use to face these changes and work to resolve 

structural problems such as unemployment, the informal economy, improvements in 

productivity and the growth rate. Without dialogue we will be overwhelmed by the weight 

of the challenges we face. Moreover, this year we have the recurrent discussion on social 

dialogue in the framework of which the conference has drawn up an agenda of great 

relevance, which is the question of gender in the world of work and the progress which has 

been made by the constituents in developing instruments to promote equality. Achieving 

gender equality is a priority matter for the employers’ sector. We are committed to a large 

number and great variety of initiatives to promote equal opportunity in the workplace. 

Improvements we have made in that regard show, for example, that there has been a 

reduction in the pay gap and a growth in involvement of women in the labour market. There 

is still a long way to go to ensure that we all proceed on an equal footing. This debate will 

have to consider the competitivity of each country, and possible ways of developing SMEs. 

In the Argentine Industry Union we particularly promote tripartite dialogue. We believe that 

it is currently crucial to define a modern body of legislation in line with technological 

changes and the need to generate new forms of jobs and to deal with the formal sector. We 

are adapting to new forms of production and we are also moving with the changes which are 

taking place in productivity. Going along with the digital economy and the Fourth Industrial 

Revolution is not merely an option; it is the only way of facing the challenges in the future 

world of work. This necessarily means creating more companies and new productive 

activities. This agenda means that Argentina has a great opportunity. Our country has the 

honour and responsibility of hosting this year the G20, and the Argentine Industrial Union is 

at the forefront of the work of Business 20 with Daniel Funes de Rioja in the chair of this 

business forum, and we will be promoting the vision of the ILO at global level in that regard. 

We are working on matters which are very closely linked to the ILO agenda, technological 

change and innovation. Moreover, we continue to make progress on debating modern labour 

legislation in line with the emergent realities of the modern world of work, creating jobs and 
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companies with an equal and reasonable tax burden, particularly for SMEs and regional 

economies. All of these objectives require that we combine three strategic objectives, which 

are education, innovation and the continuous improvement of productivity. The path to 

development means that we must redouble our efforts and pool our willpower. Industry in 

Argentina is facing this challenge. The future is shared capital which requires an input from 

everyone. Thank you.  

Mr Humaidan 
Government (Bahrain) 

In the name of God, most Merciful, most Compassionate, Your Excellency, the 

President of the Conference, ladies and gentlemen, it is my pleasure to convey to you the 

greetings of the people and the leadership of the Kingdom of Bahrain. I wish you all success 

in this ILC. It is also my pleasure to congratulate Your Excellency for your election as 

President of this conference. I congratulate you for this trust that has been placed upon you. 

I would also like to thank His Excellency the Director-General for the great efforts that he 

has made. I would like to thank him for having chosen to focus on the Women at Work 

initiative in his report, because we believe that equality and equal opportunities is very 

important in the world of work. This is a key issue that all countries in the world focus on, 

despite the fact that Mr Guy Ryder has said that we are still a long way from achieving the 

goal of equality. So despite this fact, I personally am optimistic because I have noted that 

most countries in the world are working in order to enhance the participation of women in 

the world of work, and this is something that we clearly see because these governments and 

countries have ratified, including my country, Bahrain, they have all ratified a number of 

international conventions and treaties that have to do with women, and mainly the convention 

on the elimination of discrimination against women. All these governments are working hard 

in order to fulfil their obligations under these conventions and treaties. The Kingdom of 

Bahrain has made great progress in terms of enhancing equal opportunities and in terms of 

increasing women’s participation in labour markets. All these efforts are supported by His 

Majesty King Hamad bin Isa al Khalifa, the King of the Kingdom of Bahrain. His Majesty 

the King, back in 2001, established the Supreme Council for Women, which is a council that 

is presided over by Her Royal Highness the Princess consort of Bahrain, Princess Sabeeka al 

Khalifa, and this Supreme Council for Women supervises the implementation of all national 

plans aimed at promoting women in Bahrain, in all fields, and ensuring that they realize their 

full potential. Women in the Kingdom of Bahrain constitute 39 per cent of the working force. 

They also constitute more than 50 per cent of the working force in the public sector, and in 

some sectors, mainly the sectors of education and health services, women represent 80 per 

cent of the workforce. And according to national statistics and reports, we have noted an 

increase in the average income of women in the Kingdom of Bahrain over the past decade. 

This increase was by 100 per cent. It is thanks to a number of rehabilitation and training 

programs that we have implemented that we have managed to achieve this progress. These 

programs have also led to an increase in the integration of women in the labour market and 

to their integration and work in new fields without any discrimination in terms of wages, 

treatment or privileges. Women in the Kingdom of Bahrain also receive a number of 

incentives in order to facilitate and enhance their participation in the working market, and 

women now own 39 per cent of businesses registered in the commercial registry of Bahrain. 

Of course, in the Kingdom of Bahrain we will continue to make every effort in order to 

ensure that women obtain the social protection and the respect that they deserve, and here I 

call upon this organization to enhance programs aimed at promoting social partners and in 

order for all stakeholders to be fully aware of the opportunities available in order to increase 

the integration of women. And I would like also to refer to the Director-General’s report 

regarding the situation of workers in the occupied Arab territories, in which the Director-

General stated that there has been a clear deterioration in the conditions in labour markets, 

including a decrease in employment levels and a lack of job security and equality because of 

the stoppage of the peace process and because of the settlements that are built by Israel. And 



 

49 

here I would like to say that the Kingdom of Bahrain stands with the Palestinian people so 

that they can achieve their rights. Thank you for your attention. 

Mr Olsson  
Worker (Norway)  

Honoured delegates, ladies and gentlemen, for the world to progress people need to 

work. To enhance welfare for individuals, people need decent work and a living wage. I think 

we all agree about that, but yet I dare to say there are still those who are not so clear about it 

when it comes to women. Suddenly comes the argument that women should be able to work 

if they want to. No one says that about a man. Women are still seen by many as second-class 

workers, and in effect they actually are. Women are paid less even in well-paid jobs. Women 

are overrepresented in the informal economic. Women are overrepresented in part-time jobs 

but underrepresented in power and leadership. Therefore, I highly welcome the report from 

the Director-General. We really do need to push for equality between women and men. In 

the process, the Agenda 2030 and the Sustainable Development Goals are essential. To 

achieve Goal 8, sustained inclusive and sustainable economic growth, we need work for all, 

including all women. Equal pay for work and of equal value must become a reality once and 

for all, and we need decent work where all workers feel safe and secure. This of course brings 

me to the crucial issue of violence and harassment. Fighting violence against women has 

been at the core of the women’s movement since its beginning, yet the #MeToo campaign 

has ushered an unpredicted impact. Women across the world have finally realized enough is 

enough. In this situation we have at the table a proposal. We cannot afford to miss the 

opportunity now to tackle the massive issue of violence and harassment in the world of work. 

We need a strong Convention backed up by a Recommendation. This is important in itself, 

but it is also a crucial step on the way to enable women’s full and equality participation in 

working life. This in turn will give them the ability to support themselves and become 

economically independent. Representing the trade unions of Norway here today, I also feel 

an urgency to make a note on the situation of workers in the occupied Arab territories. In the 

appendix to the Director-General’s report on this matter we can read how Israel’s occupation 

is contributing to the highest unemployment rate in the world. Worst affected are women. In 

Gaza, the unemployment rate among women has reached nearly 69 per cent. Recent research 

also indicates that the prolonged blockade and absence of economic opportunities is a central 

driver of gender-based violence in Gaza. Renewed efforts must now be taken to put an end 

to over 50 years of occupation. Honoured assembly, gender equality is at the heart of this 

conference. Women’s rights are human rights. There is no reason why women should be left 

behind anymore, and there is no better time for the ILO to take new steps than now. Thank 

you.  

 
 
Mr Daoason  
Government (Iceland) 

Mr President, Vice-President, ladies and gentlemen, on behalf of the Government of 

Iceland, it gives me a special pleasure to address this 107th Session of the International 

Labour Conference. First, let me thank the Director-General and his staff for the outstanding 

preparatory work they have done in order to facilitate the work of the conference. Ending 

violence and harassment in the world of work is one of the main tasks of this year’s 

conference. As we have learned last winter through social media, in relation to the #MeToo 

movement, sexual assault and harassment is widespread through our societies, especially in 

the workplaces. Violence against women and girls is rooted in gender-based discrimination, 

social norms and gender stereotypes. Given the devastating effect violence has on women, 

efforts have mainly focussed on responses and services for survivors. However, the best way 

to end violence against women and girls is to prevent it from happening in the first place by 
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addressing the root and the structural causes. Prevention should start early in life by 

educating and working with young boys and girls, promoting respectful relationships and 

gender equality. Despite year-long international programmes aiming to end child labour and 

modern slavery, we are still facing that millions of children across the world are engaged in 

child labour. We are also watching men and women and children being victims of modern 

slavery each day. One thing is for sure, we may not give up in our battle ending the violence 

against human beings. It has to come to an end. We need to continue our good work in doing 

so, for example with the projects taking place within the ILO. The Nordic labour market is 

well organized, with strong organizations of employees and employers whom negotiate 

terms and conditions in collective agreements. I welcome the tripartite dialogue between the 

governments and the social partners taking place here at this conference on this important 

issue. Together we all have to send a clear message to the world of work of zero tolerance of 

violence. We are also concerned about gender equality at workplaces. After years of 

struggling that women and men should have equal pay for equal work, the Icelandic 

Government and the social partners together made the special equal pay standard. According 

to a new Icelandic Act entering into force in January 2018, the companies and institutions 

employing 25 or more employees on an annual basis will be required to obtain equal pay 

certification of their equal pay system. The Act will be fully implemented by the end of 2021. 

We are hopeful that this new system will eliminate the gender pay gap on the Icelandic labour 

market and can be used as best practices in this field. I would also like to inform you that it 

is now under consideration that the other Nordic countries will use the standard as a tool to 

eliminate the gender pay gap in their countries. The future of work is one of the most popular 

topics these days. There are many questions coming up in this respect as what will be the 

impact of artificial intelligence and automation on work. We are also seeing changing models 

for work and work structure, including increasing use of temporary contracts, along with a 

growing prevalence of freelance workers. The Nordic government’s close cooperation with 

Nordic social partners started in 2017 a multiannual project that focuses on the future 

challenge in the labour market, with the aim of analysing how the Nordic working life might 

look like in 2030. Researchers from the five Nordic countries, under the leadership of the 

Norwegian Institute for Labour and Social Research, will study how the ongoing 

transformations of production at labour markets will influence the future of work in the 

Nordic countries. As part of the project, there have been several conferences, one in Helsinki, 

another in Oslo, and now in May in Stockholm. The final Future of Work conference will be 

held in Reykjavik in April 2019 with the title Shaping the future that works for all. The results 

will be communicated in presentations made by researchers prior to the ILO anniversary 

2019. Intermediary results from the project will feed into Nordic debates on how to 

contribute to the Future of Work Agenda that is to be adopted at the ILO centenary 

anniversary 2019. It is our hope that this project will produce input in our deliberations on 

future direction for the International Labour Organization for the years to come. Thank you 

for your attention.  

Mr Owona  
Government (Cameroon)  

President, ladies and gentlemen, first of all I would like most sincerely to congratulate 

on behalf of my country, Cameroon, the President of the Conference as well as the members 

of the Bureau for the brilliant election and the way that which the work is being led on the 

very eve of the ILO’s centenary dedicated to the initiative of Women at Work. I would also 

like to congratulate the Director-General, Mr Guy Ryder, for his extremely comprehensive 

report on the achievements of our organization, and we would like to assure him of the full 

support of the delegation of Cameroon for all possible improvements in future. Women in 

Cameroon are indeed the victims of gender-based discrimination, which does not enable 

them to develop fully. However, in my country a legal framework of protection relating to 

their rights has been set up, and this also covers the ratification of the eight core Conventions 

of the ILO, as well as those dealing with maternity. The results of the implementation of 
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these standards are tangible: equal access to work, a free choice in their professions, 

elimination of discrimination when taken on at work, equality of remuneration, the right of 

association, maternity protection, and the adoption of a national gender policy, and a creation 

of a ministry on promoting women and families.  This ministerial department in particular 

follows that the equity policy based on gender is reflected in the budget of all the ministries. 

In practice, a woman heads the TUC in Cameroon, 11 women are members of the 

Government and over 30 per cent of women are represented in Parliament in the National 

Assembly and the Senate, and they occupy already high-level posts in the prefectures. In the 

executive authorities of my country, we see that there are many women mayors and deputy 

women mayors in each commune in Cameroon. The Government also includes 

representative of women’s associations within the Committee on Social Dialogue, and they 

can express themselves freely to put forward the point of view of women workers. There's 

also perfect equality when it comes to the governmental delegation that I head at present 

during these sessions. However, in spite of the significant progress propelled by political 

will, which was clearly expressed by President Paul Biya, a great deal remains to be done. 

In particular the creation of quality jobs, the promotion of women’s associations, 

improvement of a legal framework, protection of maternity, and support in the struggle to 

counter violence against women in all its forms. In order to achieve this, the ILO and its 

constituents have to do more to ensure that women remain in charge of their time so that their 

work is recognized properly, and in order to strengthen means of expression and 

representation of women, at the same time putting an end to violence and harassment. We 

think that any form of violence needs to be severely repressed and sanctioned. Ladies and 

gentlemen, the implementation of the Decent Work Country Programme is being continued 

in my country, and the Government is very much involved in it. When it comes to social 

partners, we are setting up appropriate legislation which is better adapted when it comes to 

the representation of trade unions in Cameroon. I have no doubt, ladies and gentlemen, that 

the various interventions and contributions in our discussions will enable us to improve 

ILO’s action and thereby also to improve the daily lives of our population. Thank you very 

much for your attention.  

Mr Ernerot  
Worker (Sweden)  

Yes, Esteemed President, on behalf of the Swedish workers, I would like to emphasize 

the following. Next year the ILO will celebrate 100 years of struggle for peace and decent 

work. The challenges that lie ahead for the next 100 years and the future of work comes in 

many forms: populism, hostile political agendas, precarious employment, extremely 

fragmented production. The technology may be new, but the struggle and challenges for 

decent work and fundamental rights are the same. The fundamental objective of the ILO 

since the establishment of the organization has been to strive for peace and to fight all kind 

of unrest. The road to success goes via decent work, equity, democracy, gender equality, 

freedom and security. For that reason, a strong and forceful ILO is more relevant and critical 

in 2018 than it has been for a very long time. The Director-General’s report emphasized the 

key role the ILO must play in taking on the fight against unfair world of work for women. 

The ILO must be in the forefront to make a strong push for equality. The global #MeToo 

movement bore witness to the millions of women who are victims of harassment and violence 

in their daily lives. This discrimination is apparent everywhere, but it clearly shows that most 

of the harassments occurs in women’s workplaces. It is time to stop talking. Now we need 

action, and that’s why we workers of Sweden urge governments and employers to meet our 

demand for new Convention together with a Recommendation against harassment and 

violence against women and men in the world of work. Social dialogue is a cornerstone of 

the ILO. We welcome the recurrent discussion on social dialogue. Respect for the 

constituents is a precondition for creating a world of work based on decent work. The ILO 

recently demonstrated that countries like Sweden, with strong social partners and respect for 

workers’ rights, including the right to strike, are better prepared and are more resilient in the 
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event of financial and social unrest, and research clearly state that they score the highest 

when it comes to productivity and equality. Two years ago in the UN General Assembly, the 

Swedish Prime Minister launched a concept of Global Deal. With more than 90 affiliated 

unions, businesses and governments, the goal of the imitative is within reach. For states, the 

Global Deal means ratifying and respecting the ILO’s core Conventions, including the right 

to organize, the right to negotiate, and the right to strike, as well as recognising social 

dialogue as an essential part of the democratic form of government. For employers and 

companies, this means respecting these rights in practice, taking their social responsibility 

and being prepared to negotiate agreements locally, regionally and globally. And for trade 

unions it means cooperating and taking social responsibility when they negotiate, but also 

contributing to the overall development of companies. The Swedish workers, together with 

the ITC would like to encourage the ILO and employers to not only contribute but also step 

up their efforts to endorse the Global Deal in the ongoing discussion here at the conference, 

in link to a discussion of development and Agenda 2030. And President, on behalf of LO and 

TCO, I want to express our profound solidarity with the working men and women of 

Palestine. The Director-General’s report about workers of the occupied Arab territory 

demonstrates that the decent work deficit in Palestine is alarming. We share the hopelessness 

and the urge for immediate change to address the reality of the ongoing development. We, 

together with the global trade union movement, strongly condemn the extreme violence 

conducted by Israel last week. The violence and the killings must have a stop immediately. 

The ILO was formed to preserve the development of peace. The action taken by the 

government of Israel is in direct conflict with that goal. The occupation must end, the trade 

blockade must be terminated and the daily harassment of civilians must be stopped. The 

workers of Palestine can no longer be denied the right to decent work and a better future. We 

welcome the Swedish Government’s recognition of Palestine as a state, and we believe that 

it will support the progressive forces, both in Palestine and Israel, to act towards achieving a 

two-state solution. We want to reaffirm our support to finding a lasting solution that will lead 

to Israel and Palestine living side by side in peace and security, but today all we can see is 

an unfair occupation leading in the opposite direction … [vgr INTERRUPTION 5:13]  

Ms Mugo   
Employer (Kenya) 

Mr President, Vice-Presidents, I welcome the Director-General’s informative report. 

We consider it important to assess progress on the implementation of the four ILO strategic 

objectives, namely employment, social protection, social dialogue, and tripartism and 

fundamental principles and rights at work. Employment creation remains a key factor for 

Africa’s development. The ILO should support both the development of employment 

policies and strategies and commit resources for their implementation. Although ILO has 

aggressively pushed for the improvement of the welfare of workers in Africa, it has lagged 

behind in advocating for a conducive environment for business and conditions that will 

support the creation of quality jobs and the transition of informal jobs into decent ones. 

Initiatives to support enterprise development and sustainability should be a key component 

of the ILO Decent Work Agenda, hence employers require ILO to provide enhanced support 

in promoting enterprise growth and creation of decent jobs. On social protection, I agree with 

the report that, despite the commendable strides made to enhance the coverage and benefit, 

a lot still needs to be done. There are no quick fixes or a one-size-fits-all solution to the social 

protection challenge. However, ILO can help the tripartite constituents to put in place social 

protection frameworks based on best practices. ILO constituents need to work 

collaboratively to find practical solutions to enhance the social protection coverage and 

benefits. However, this should be done without increasing the cost of doing business and 

pushing heavy regulatory burdens on employers as proposed by some governments in the 

developing world. Social dialogue and tripartism are important for proper functioning of the 

labour sector. There should be a close correlation between the state of social dialogue and 

tripartism and the state of industrial peace and harmony. Strengthening both formal and 
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informal social dialogue structures and tripartite institutions should be a priority of 

stakeholders in the labour sector. In this regard, the role of social partners and their right to 

represent and speak for their members should be recognized and respected. Efforts by some 

governments to oust social partners from tripartite labour sector institutions, such as social 

security boards where they pay a key role in driving changes to improve the conditions of 

work, is ill-advised and counterproductive. The support of the ILO is needed to create 

awareness and protect freedom of association of both employers' and workers' organizations. 

President, the Director-General’s report indicates that few women have made it to the top of 

the corporate ladder. In addition, women continue to occupy low paying jobs and are more 

likely to suffer violence and harassment at work. We agree that to achieve gender equality in 

the changing world of work there is need to bridge the gap between women’s aspirations and 

the labour market reality. It is interesting to note that the majority of both women and men 

across the globe want women to work in paid-for jobs. This calls for us to equip women with 

the right skills and competencies that will enable them to access better jobs. A number of 

employer federations in Africa are implementing programs such as the Female Future 

Programme aimed at building the capacity of women to take on higher-level roles in the 

corporate world and other spheres of society. Under initiatives being done by employers 

globally include fair recruitment, compensation and promotion policies, flexible working 

arrangements and workplace support structures for young mothers. The ILO should support 

these initiatives and programmes in the developing economies to enhance the employability 

of women and reduce inequalities in this area. Employers believe that this is a shared 

responsibility and that the governments have a role to play. A strict legal approach which 

increases regulatory burdens and shifts responsibility to enterprises should be avoided. 

Governments and public authorities need to design incentives and policy mix that support 

employers’ efforts. The initiatives by employers are likely to fall short unless governments 

also play an effective role in breaking down structural, social, cultural and legal barriers in 

providing access to meaningful employment to women. I thank you, Mr President.  

Ms Mathys 
Government (Benin) 

President of the Conference, President of the Governing Body, Director-General of the 

ILO, Ministers, Heads of delegations, ladies and gentlemen. The Report of the Director-

General of the ILO which speaks about the initiative of Women at Work, a push for equality, 

reminds member States very appropriately on the need to take initiatives in order to limit 

constraints placed on women in work throughout the world. This report states directly that 

women are subjected to major constraints in the workplace. Among those, we could mention 

the long hours that they work and inequality of treatment in their professions, the matter of 

the low representation of women when it comes to distribution of quotas for shares of 

responsibility and the power that relates in the workplace, sexual harassment that they are 

subjected to in their enterprises, in public services, etc. President, the delegation of Benin 

feels that the constraints that women labour under are very real. The initiatives taken by 

States and international institutions when it comes to policies and strategies in the field of 

employment, vocational training, representation and participation of women in legislative, 

communal, presidential elections. My country, Benin, is the land of Amazons, ex-Dahomey, 

who have demonstrated their bravery from the seventeenth to the nineteenth century, and 

Benin is well aware that when women are given the opportunities and the means they can 

deploy their full potential and are able to carry out great feats of courage. And so the 

Government of Benin, together with the support of their technical and financial partners, 

have set up programmes to promote women and their autonomy. And so in the period 2016-

2021, in a programme of action, Benin revealed there is a programme to promote the 

economical autonomy of women and the gender parity and allocated appropriate resources 

as well as a follow-up strategy for the benefit of thousands of women. There are also other 

programmes that are set up with many different objectives and operational fields in many 

different domains. President, when it comes to the problem of harassment of women in the 
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workplace, Benin adopted a law on the 5 September 2006, which aims to sanction the 

perpetrators of sexual harassment and to protect victims. President, the situation of women 

based on decent work, and that's one of the Recommendations that is included in the Report 

of the Director-General, this can contribute significantly to the momentum of gender 

equality. To ensure that women are better able to manage their times is a very pertinent and 

laudable measure. It has to take into account the many different situations of women in the 

workplace and the level of development in each country. President, as we see it, recognizing 

the work carried out by women properly means that any intervention taken to promote this 

remains to be welcome. It is imperative that other standard setting measures are taken in 

order to tackle the various influences that bear weight on them. President, the social and 

economic problems, together with the problems of youth employment, graduate 

unemployment, the informal economy and the development of it, the worst forms of child 

labour, social protection, social dialogue, collective bargaining, all this must not be affected 

as the result of insufficient funds allocated to them by the international community. 

President, we very much welcome the achievements of our organization, the ILO. It is 

recommended, when it comes to the change of paradigm in the ILO for the coming centenary, 

that it takes into account contemporary realities in the field of work. We would like to thank 

the Director-General and his assistants for the technical and financial assistance given to us 

as member States including my country, the Republic of Benin. Long live the International 

Labour Organization. Long live social peace throughout the world. Long live Benin. Thank 

you very much, 

Mr Choubey 
Employer (India) 

Mr President and distinguished persons who are always behind me, delegates, advisers, 

my friends from a strong team of India, ladies and gentlemen. It is an immense pleasure for 

me to speak before you in this plenary session. I have got a special gift for all of you that is 

a good message from 1.25 billion people of India, the land of Mahatma Gandhi. We 

compliment the Director-General for his powerful opening remark and the report of The 

Women at Work Initiative: The push for equality, which had really prescribed the [vgr 

INAUDIBLE 1:23] of our social dialogue and tripartism. India is on a fast moving trajectory 

of economic development. The present GDP is $2.5 trillion, which is expected to grow to $6 

trillion by 2030. Only the last quarter saw 7.7 per cent growth rate, which is the fastest 

economy in the world today. The initiative and the agenda for the Government of the people 

of India are in line with the ILO, and that is decent world of work, green initiative, security, 

safety and health for the working staff, migration of labour, environment protection, healthy 

climate, gender related equality, skill development and development of micro and medium 

industries. Sir, the emerging global market of economy are bound to lift the global economy 

as such. Sir, the employment growth has been the full agenda of ILO, and so of India. You 

will be surprised to know that global unemployment crossed 200 million in 2017 and is 

expected to grow to 212 million by 2019. Sixty-one million employment has been lost by 

the year 2008, which was economic meltdown. ILO report shows that though global 

unemployment had been stabilizing, still there is a big gap between unemployment and 

deficit of clean work, decent work, all over the world presently. Sir, India’s Decent Work 

Country Programme 2018-22 has focused better on quality jobs and social protection, 

transitional to formal employment and other. Indian employers are committed to meet this 

objective. Sir, green jobs in different sectors require different skill sets to create employment 

of workers. India can do much better and so development countries much better if the policy 

of protectionism is reviewed. There is a need for migration of labour from one country to 

other, particularly from developing country to developed country. You allow labour force to 

move like a migratory bird, and I can assure, give them place to stand, they will turn your 

economy. Sir, a skill development and a skill and knowledge are the drivers of economy in 

all lessons. India National Policy of Skill Development and Entrepreneurship 2015 targets 

400 million by 2022. Vocational training has been introduced in more than 2,400 schools, 
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improving about of 2.5 lakh students all over India now. Promotion of small and micro 

industry is on priority, and the employers are committed to it. Gender equality has been the 

core issue of integral part of human rights. There is a need to be more cautious on sexual 

harassment. It affects the world of work, the productivity as such. India has passed legislation 

and has declared it a criminal offence. Sir, India is together with ILO in combating all this 

menace which we are facing, and we ensure you that we are embedded to development. 

Thank you very much for listening. We wish the centenary celebrations all success. Thank 

you. Long live ILO. Long live India.   

Mr Pyi Thyit Nyunt Wai 
Worker (Myanmar)  

 Thank you Chair. In referring to the 332nd Session on the GB and included in number 

nine of the report of the Governing Body up to March 2018, CTUM is very proud to say that 

as a country we will not have to submits reports of forced labour to the Governing Body. It 

took the trade unions and ILO nearly 30 years to stop forced labour in the country, and for 

that we needed international expertise, logistics which was combined with the political will 

of the people. We admit that there still exists some forced labour, but we getting closer to 

eradication. In 2011, the Labour Organization Law drawn up with the help of the ILO Labour 
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Law and Reform Unit was passed. The Labour Organization Rules was passed in 2012 and 

as FTUB we returned back in 2012. In 2015, only after four years of passing the Labour 

Organization Law, with the help of the ILO, the National Tripartite Dialogue Forum was 

established. The Technical Working Group for the Labour Law Reforms, Social Protection 

Law, the Decent Country Work Programme, migrations, were established gradually from the 

social dialogue forum. Myanmar has been working as a tripartite approach. The second cycle 

of the national minimum wage was established through a tripartite process. The process 

mentioned above fulfils the ILO standards for a Decent Work Country Programme, a fact 

that the Minister of Labour, the employers represented by the UMFCCI and the workers 

represented by us, took a lot of time and effort to establish in a five-years period, a very short 

time frame, and all in sync with the political changes within the country. Through the 

tripartite process the needed amendment within the Labour Law reform were developed. 

Even though we are in a democratic movement environment, if legislators keep their eyes 

closed to change, keep saying we have to work according to the Myanmar way, which did 

not work for the last 30 years, we will always be in a conflict with the international norms, 

the changing work styles, and then due to our own actions international investment will not 

be coming in. The judiciary will not consider the changing styles of work, even though the 

business is a multinational enterprise, the workers are taxpayers. Myanmar workers on that 

offshore platform launched an appeal at the Supreme Court on the basis that when the 1951 

Factory Act was drawn this type of work was not in place and the effort that this law doesn’t 

include these workers. These are Myanmar citizens paying tax. The Thai offshore company 

celebrated its silver jubilee and has been giving tax. Both legal entities, and yet for production 

of Myanmar workers who are Myanmar citizens, the judgment refers to a law drawn up while 

these types of work are not around, and our workers are not protected by this law. This 

avoidance of responsibility by the authorities is what undermines the industrial peace. When 

the law not is specific, within the dispute settlement mechanism, the Arbitration Council is 

the highest body. Yet, when the Arbitration Council decides for the reinstatement of a 

dismissed worker, the employer has a loophole to pay a penalty of $1,000 and avoid 

reinstatement. This undermines the trust of the workers in the arbitration system. Freedom 

of association, the foundation for the Decent Work Country Programme, social dialogue or 

even better industrial relations, is still badly being understood but all stakeholders as well as 

by the legislators. Myanmar workers again requested ILO to open an FoA office and raise 

the social dialogue awareness thoroughly with all stakeholders. The need for an FoA office 

in Myanmar was expressed by the Myanmar Minister and the Worker’s delegate both in their 

speeches at the 106th Conference. The right to peaceful assembly and peaceful procession 

law and its amendments, combined with the Labour Organization Law, Article 50, denied 

the workers and the trade unions any place to assemble and make public their grievances. 

Just a few days ago, the Education Ministry denied any kind of political lectures, seminars 

or talks at universities and colleges. Denying peaceful assembly, denying university students 

the right to political discussions indicates a single party trend. These together with the 

weakness in the laws and enforcements undermined the investment community, making 

them wonder whether the country's dark days have returned. At this 107th ILC, discussions 

are centred on the new platform type of work, gig economy, and the fourth industrial changes. 

These types of worker entering Myanmar, for example, Uber, Grab and online marketing, 

while we still do not have the new laws in place, or old laws amended by tripartite structures, 

for on-demand economy. Recently, we had over 100 Grab drivers protesting against a 

company and no jurisdiction under the labour law. The Myanmar workers also request that 

the memorandum for the Decent Work Country Programme, which was endorsed by the 

National Tripartite Dialogue Forum, is not signed at this 107th ILC. We request ILO to have 

a dedicated awareness-raising programme in Myanmar for the human resources of labour 

disputes settlement mechanism. This could be done if the ILO supports an industrial relations 

institute in Myanmar that will help develop the social dialogue awareness. We are a country 

in a democratic transition, and to develop a strong social dialogue mechanism, just like 

during the forced labour era, Myanmar needs expertise from the ILO so that all social 
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dialogue partners and the legislators understand the issues, topics, approaches at the same 

level. Thank you very much. 

Mr Alhalwachi  
Worker (Bahrain)  

In the name of God, the Merciful, the Compassionate. At the outset, I should like to 

extend my congratulations to the President for having elected him, and you are up to the job, 

sir. Mr President, distinguished delegates of the conference, at the outset I have to applaud 

this organization, which represents the labour parliament of the world as it approaches its 

first centenary next year, 2019. As Mr Guy Ryder, the Director-General, has said, we will be 

making history as we will be celebrating the 100th anniversary of this time-honoured 

organization, which has always been a forum for social dialogue between the production 

partners. It has made many achievements and is facing many challenges, which it has to 

confront with the greatest spirit of tripartism, since that spirit is the most precious value this 

organization possesses. Under item five of its agenda, our conference is discussing the 

adoption of an instrument to end harassment and violence in the world of work. Our 

federation strongly supports the adoption of a binding instrument, namely a Convention 

supplemented by a Recommendation to ensure protecting men and women from being 

subjected to any form of harassment and violence and being protected from any hostile work 

environment conducive to such conduct. At the domestic level, we would like to remind the 

distinguished members of the conference that the tripartite agreement between the three 

partners in Bahrain has completed its fourth year in its supplementary version, signed on 10 

March 2014, between the three production partners under the auspices of the ILO. That 

agreement was a template for cooperation between the production partners. However, 

unfortunately today we are witnessing the disruption of the implementation of such an 

agreement, the disruption of the meetings of the tripartite committee responsible for its 

limitation, which means that the dismissed workers will be exposed to poverty and want, 

them and their families, without any hope for an end to their suffering. We call upon the 

organization to play the role it has been enshrined in the agreement through the committee 

of experts, since the governing body of the organization in its 320th Session of March 2014, 

adopted a resolution stressing the role of the organization in providing a comprehensive full 

and effective supervisory role of that agreement, so as to ensure the reinstatement and redress 

of those workers, who have been dismissed for more than seven years, as well as to ensure 

the implementation of the other items of the agreement, compensation of social securities 

and back pays and not dismissing them again on the same grounds. It is important to indicate 

the memorandum of understanding between the three partners on the implementation of the 

Decent Work Country Programme in Bahrain has not been implemented, although it has been 

signed in 2010 it deprived the three partners of developing their potential and skills in 

achieving their goals of decent work based of social justice and human dignity. While we see 

the organization advancing today, its vision for the future of work, we are at a standstill 

calling for the implementation of the pioneering programme in Bahrain of decent work. Our 

General Federation is calling upon the organization to play a greater role for the implement 

of this MoU, since signing a memorandum is not a goal in itself if not coupled with 

implementation. In conclusion, Mr President, I would like to note the Report of the Director-

General on his visit to the occupied Arab territories. He has lifted the veil on a grave tragedy 

experienced by the workers here, conditions of violence, exclusion, unemployment which 

made records, which makes it incumbent upon the organization of this conference to work 

seriously and urgently to find the solution to this grave tragedy. In his statement before the 

Workers’ group, the Director-General has said we have to move from words to deeds. I 

would be remiss here if I did not mention that the workers in Bahrain reject the decision-

making Al-Quds, Jerusalem, the capital of Israel. The Palestinian people have the right to a 

state that carries its name, that expresses its identity with the holy Al-Quds as its capital. May 

God’s blessing and mercy be upon you. Thank you. 
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Ms Sanjaa   
Government (Mongolia)  

 Mr President, delegates, ladies and gentlemen, it’s a great honour for me to have an 

opportunity to make a statement on behalf of the Government of Mongolia at the 107th 

Session of the International Labour Conference. This year marks the fifth anniversary since 

Mongolia became member of the International Labour Organization. Over the last five 

decades Mongolia has ratified 20 Conventions including the eight fundamental Conventions 

addressing core aspects of labour relations. Mongolia highly values its cooperation with ILO 

and appreciates its support in developing social dialogue in Mongolia, strengthening 

tripartite consensus mechanism, the reform of labour laws, social insurance systems as well 

as reducing unemployment. In 2016, the Parliament of Mongolia voted Mongolia's 

Sustainable Development Vision 2030, which set outs national goals in attaining Sustainable 

Development Goals, such as ending poverty, gender equality, decent work and inclusive 

growth, and reduced inequality among others. With the view of achieving Sustainable Social 

Development Goals, by increasing decent work set out in Mongolia's Sustainable 

Development Vision 2030, the Government of Mongolia has recently adopted a state policy 

on employment. The Government of Mongolia strongly supports Future of Work initiative, 

initiated under the leadership of the Director-General. Today’s world of work is facing many 

challenges, including technological changes, climate change, income and gender disparities, 

reduce labour force participation, changing in demographic structures. In this regard, the 

Government of Mongolia is undertaking actions aimed at increasing public awareness of 

decent employment, introducing market-research-based employment policy formulation 

coherent with development policies, promoting decent work in remote and low economic 

development regions, and ensuring equal participation of people with disabilities and women 

in the labour market. In this context, the Memorandum of Understanding of implementation 

of the second Decent Work Country Programme was signed 6 December 2017, between 

Ministry of Labour and Social Protection of Mongolia, Confederation of Mongolian Trade 

Union, Mongolia Employers' Federation and the International Labour Organization. The aim 

of this Memorandum of Understanding is to create decent employment opportunities, 

effective implementation of the ILO Conventions. Considering the private importance of 

gender equality and the empowerment women and girls and the implementation of global 

goals, as well as to ensuring the implementation of the Law on Gender Equality that was 

adopted by Parliament in 2011. The government of Mongolia recently approved the National 

Programme on Gender Equality that addresses issues such as labour exploitation, 

discrimination and sexual harassment in the workplace, and equal pay for work of equal 

value, and green jobs. Within this context, the current draft of labour law that is being 

discussed at the Parliament of Mongolia also includes specific provisions dealing with the 

basic principles such as freedom of association, non-discrimination, as well as abolition of 

child labour, the elimination of forced or compulsory labour, and harassment. Also under the 

current reform of labour law, the preparatory works are underway for ratification of the 

Labour Inspection Convention 81 and 129. Taking this opportunity, I would like to express 

Mongolian support of the ILO’s work on international standards on the prohibition of the 

violence and harassment at work in the form of Recommendation. I wish very success for 

conference to all. Thank you very much for your kind attention. 

Mr Kollie  
Government (Liberia)  

Mr Director-General, fellow delegates, I bring you greetings and felicitations on behalf 

of His Excellency President George Manneh Weah, the Government and people of the 

Republic of Liberia for the invitation extended to us on the occasion of the 107th Session of 

the ILO. Moreover, we are grateful to you Mr Director-General and your able lieutenants 

and are deeply moved by the very cordial and stimulating welcome you have extended to us. 

The history of Liberia as a country that was plagued by a 14-year civil crisis is universal 
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knowledge. Therefore, as a people, we are cognizant and remain resolute in looking towards 

a better future by consolidating the gains and dividends of peace, which characterize a post-

conflict and fragile state. In this regard, Liberia has embarked upon a programme of recovery 

subsequent to the inauguration of the newly elected Government in January 2018. As part of 

our progress of this recovery, we have endeavoured to ensure the maximum implementation 

of Liberia’s Decent Work Act of 2015, as well as forging to meet international best labour 

practices, standards and procedures. We also realize that we live in an era largely dependent 

on business and industry, the success of which contributes to the peace, progress and 

prosperity of our individual nations. Because of this realization, upon our ascendancy as 

Minister of Labour, we undertook a series of initiatives to surmount the numerous challenges 

confronting the labour sector in Liberia. Some of our cardinal initiatives include: giving 

workers a measure of social protection ensuring their participation in institutions and 

processes of social dialogue, establishing a regulatory environment which facilitates and 

promotes the attainment of decent work in Liberia, gave credence to obligations incurred by 

Liberia as a member State of the International Labour Organization, the ILO, reducing 

obstacles to efficient competition by business through the promotion of economic 

development and growth that can be shared throughout Liberia. To ensure the successful 

implementation of our initiative mentioned supra, it will be a matter of exigency during my 

incumbency to strengthen the National Tripartite Committee, the body that advises the 

Minister on employment and labour market issues. The Government, employers and workers 

are the components of the National Tripartite Committee, the NTC. It is also our intention 

to convene a National Labour Conference to review the labour code and the institution of a 

reform agenda for all labour organizations and trade unions in Liberia. We also intend to 

create a post-conflict context, a culture of social dialogue, foster peace and to contribute to 

social stability through the promotion of good governance within the labour sector. To 

achieve this, Government, workers and employers must work harmoniously, recognize that 

successful social dialogue is a potential to resolve critical economic and social issues, 

advance social and industrial peace and stability, and promote economy progress. It is our 

belief that a promotion of consensus building and democratic involvement of all stakeholders 

within the labour sector will ultimately assist in maintaining the agenda of the ILO 

worldwide. In conclusion, let me emphatically state that we are forging ahead with the 

struggle to give our people a greater measure of freedom, prosperity and happiness. 

Therefore, we wish to assure this assembly that going forward we portray two intentions. 

Firstly, we will continue to engage players within the labour sector to enable us to 

collectively resolve the problems besetting the labour sector in Liberia. Secondly, to fully 

comply with and implement the conventions, treaties and protocols of the ILO at optimum. 

We are gratified by your invitation, and we grateful to be here. I thank you. 

Ms Kadri   
Government (Syrian Arab Republic)  

Mr President, Excellencies, Ministers and Heads of delegations, ladies and gentlemen, 

the Syrian Arab Republic was keen to participate constructively and effectively in the 

sessions of this conference and for constructively dealing with the issues that are set on its 

agenda and has always committed to the constitution of the ILO and its conventions out of 

its belief in the tireless efforts to achieve development, human dignity and justice for all of 

humanity. My country has faced many challenges. Over the past seven years there was a 

ferocious and unjust war of terror raging against my country, funded by foreign countries 

that foster terrorism, who mobilized in the war the most dangerous terror groups, and they 

have also implemented unilateral course of measures against the Syrian people in complete 

disregard to international legality. They directed their tools of terrorist organizations to 

implement systematic plans to undermine the production and services infrastructure, which 

were built by the same people over the decades. We are steadfast in regaining our stability 

and safety and providing decent living conditions for our citizens, which would enable their 

safe and expedited return to their jobs. We have started the economic reconstruction process 
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and development. We launched a development project for Syria in the post-war period in a 

comprehensive framework, and we have dedicated a large part of it to enhancing the social 

living systems, including Decent Work Programmes and reactivating jobs and opportunities 

as part of this project. We are still speaking here, Mr President, while the occupied Golan is 

still living under occupation, and workers in the occupied Golan are still suffering from 

discriminatory policies against them, depriving them of them launching enterprises and 

economic projects in their lands. It is denying them decent work opportunities as a basic 

human right. The dedication of the title in the Report of the Director-General with regard to 

the situation of workers in the occupied Arab territories, under the title further integration of 

the occupied Syrian Golan, was not a lucky choice. It would have been worthwhile to 

mention clearly that there were arbitrary measures taken by the Israeli occupation entities 

and to the suffering of the Syrian workers in the occupied Golan. We would have liked to 

see also a mention of the practices of the Israeli authorities in Palestine, which are going 

against international conventions and legality and all related resolutions, and calling for 

Israel to stop its occupation and its crimes rather than mentioning the further integration of 

the occupied Golan. Mr President, were are revising our Decent Work standards and 

promoting them in our work and reinforcing the precepts of the Syrian Constitution, which 

guarantees equality and opportunities between the citizens in harmony with our 

commitments to the ILO Conventions, and we have the National Tripartite Dialogue and 

Consultation Committee, which has consecrated tripartite social dialogue in practice and in 

legislation. We are working on further employment for women and guaranteeing the 

necessary safety elements, and also we have developed many practices in the labour market 

in order to achieve labour market [vgr INAUDIBLE 4:21] system, and we have implemented 

a number of targeted bundles to reorganize the labour market, which focused on answering 

the needs for the recovery of the industrial sector through training and also through fostering 

small and micro enterprises and enabling persons with disability to integrate to the job 

market. We in Syria view positively the initiative launched by the ILO, especially the Future 

of Work initiative, which can help draw the outlines of a fairer world that takes a greater care 

of human rights in the world of work. Also, the Women at Work initiative: The push for 

equality, which is on this session’s agenda, we support the DG’s report in this regard in 

calling for further equality and relentless striving for better standards to combat violence and 

harassment at work. Syria, despite the challenge, has been using best efforts to achieve 

SDG's, especially CG 8 with regard with decent work in economic development. In 

conclusion, we renew our wishes for this conference to achieve its best and to the return of 

the ILO to Syria after an almost complete absence over the past few years, and we renew our 

wishes for this conference to achieve the best outcomes. We are glad to announce our signing 

during this session of the Memorandum of Understanding with the ILO office in order to 

implement a plan to fight the worst forms of child labour, and we look forward to an effective 

return of the ILO to Syria. We renew our wishes for this conference to achieve the best of 

outcomes, thanking and appreciating the presidency of the ILO’s and ILC office staff for all 

those who are committed to preparing this session's proceedings. Thank you. 

 
 
 
 
Mr Puga  
Worker (Panama)  

Thank you very much, Mr Chairman. The Worker’s delegation of Panama recognizes 

the great importance of the ideas set out in the memorandum of the Director-General on the 

initiative on women at work, the push for equality. At the same time, we welcome the view 

of the ILO of the importance of social dialogue and tripartism set out in Report 6 of the 107th 

International Labour Conference 2018. You cannot achieve social justice in our countries 

without equality in the world of work and in society, where the involvement of women in the 
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labour market in Panama is 30 per cent less than is the figure for men. These inequalities 

persist in Panama to the detriment of sectors of population such as women and young people. 

Most of the labour force still do not enjoy freedom of association, collective bargaining and 

other labour rights. Gender inequality persists in market practices, which discriminate and 

deny rights to women, do not consider their work as equal and consider it rather as a product 

which is more subject to the laws of supply and demand, but you cannot continue paying less 

for work of equal value. Their work is in fact is made more expensive because they bear 

children and have domestic responsibilities. It’s not easy to overcome these problems 

because many of them are deeply rooted in society and result in values which permeate a 

large number of companies and public and private organizations. We, therefore, need a huge 

awareness-raising campaign to combat these problems, at the same time as promoting more 

energetic labour inspection. We can no longer accept a situation where in Panama one in five 

private sector workers and 70 per cent of female domestic workers pay no health and social 

security contributions, which means they risk exclusion from retirement pension rights. In 

Panama, freedom of association and collective bargaining is an illusion for more than 80 per 

cent of salaried workers, and that’s particularly true in key sectors such as banking and the 

public sector where there are serious infringements. Both in the state and the private sector 

there is a social debt to workers because the language which is used is often a way of 

weakening the legitimate aspirations of workers and exhausting the social partners by 

promoting undesirable practices which are borderline democratic and which go far beyond 

the formal statements of good intentions, which need to be converted into a process which 

has proper results. Two years ago was adopted a tripartite agreement, which was an initiative 

to recognize the rights of workers in the public sector, and despite that, there is still no 

approved body of legislation. Workers in Panama continue to hope for a spirit of commitment 

from the state, so as to achieve compliance with the eighth UN development objective and 

to move towards inclusive and sustainable economic growth, including full employment and 

decent work for all. Panama has seen increasing economic growth during the last decade and 

is now the second country for the worst distribution of wealth and income in Latin America, 

and rural poverty affects more than half of people, particularly in indigenous areas. In society 

in Panama, it’s important that we establish wealth redistribution and that requires an effective 

commitment of the State to society to establish development policies which are a way 

towards major social justice. The workers of Panama reiterate our commitment to dialogue 

so as to construct a more prosperous future for all and a more decent equal society for all, 

and we repeat that at the beginning of the celebration of the ILO’s centenary, which will see 

a renewal of our commitment to achieve social justice in the world. Thank you very much. 

 
Mr Al-Saadi  
Employer (Iraq)  

In the name of God, most Merciful, most Compassionate. Your Excellencies, ladies and 

gentleman, the representatives of workers' and employers’ organizations, ladies and 

gentlemen, let me start by congratulating you Mr President on the upcoming 100th 

anniversary of the ILO. I would also like to congratulate all my colleagues present here today, 

and I would to thank you for being present here so that we can discuss the Report of the 

Director-General and the different initiatives of the ILO. This a very serious task that we 

need to embark on in order to overcome the challenges facing the world of work, given the 

developments that we are witnessing in the world, these developments which impact 

productivity and impact welfare in the world. We would like to thank the ILO for the support 

it has provided to us and for helping us review our by-laws and our standing orders, so that 

those by-laws and standing orders are improved and so that we can provide the best service 

as possible to employers. Now when it comes to the Director-General’s report regarding the 

situation of workers in the Arab occupied territories, we would like to condemn the decision 

taken by Government of the USA to move its embassy to the Arab city of Jerusalem. In clear 

defiance of the feelings of Muslims and Christians alike, this move will impact the business 
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environment of Jerusalem and in the entire region, and we call upon the international 

community to provide more support to Palestinian employers because they are shouldering 

a very heavy burden under these exceptional circumstances. Ladies and gentlemen, the entire 

Middle East in general, and Iraq in particular, have witnessed over the past 25 years a number 

of conflicts and crises, starting with the Iraqi-Iranian back in 1980, and onto the 2003 war in 

Iraq and then to these attacks and aggressions by ISI. All these crises and conflicts have led 

to undermining life in our countries. They have destroyed our infrastructure, and they have 

left many women widowed and many children orphaned. It is very important for us to tackle 

the destruction that has been brought about by all these crises. Amongst the effects of such 

crises is the high unemployment levels in the Arab world, which currently stands at 10.2 per 

cent, that is to say double the world level. Our labour markets are very unstable because of 

the reduction in oil prices and because of instability and lack of security. Our Governments 

have had to provide a lot of funds in order to tackle these issues, and we have worked very 

hard in order to help those regions that were previously controlled by ISIS, because we have 

seen an increase in the informal economy in those regions, especially amongst young people, 

young people who constitute 19 per cent of the work force in Iraq. I would also like to say 

that unemployment amongst women is very high in Iraq because the labour market cannot 

provide appropriate job opportunities for women. We believe that it is very important to 

focus on the private sector to unleash its potential and to draft long-term policies in order to 

revive this private sector. This should be done in cooperation and coordination between 

workers and employers alike in order to respect their interests and also in order to take into 

account the different initiatives undertaken by the ILO. We in Iraq work in partnership with 

the Ministry of Labour, and we help that Ministry implement the National Employment 

Policy, which is a policy that we have helped update over the past period. The Government 

of Iraq has also ratified Convention 87 on the Freedom of Association. It has also drafted a 

strategy in order to promote the private sector. However, despite all these efforts, we believe 

that we need more concrete and comprehensive measures, a more concrete and 

comprehensive development plan, so that we can achieve decent work in Iraq. Decent work 

is a national need, and it is a precondition for achieving the Sustainable Development Goals. 

We also need better labour market governance. We need to reform our vocational training 

systems and to enhance social security coverage in order to increase the productivity of the 

private sector. We also need a national policy that takes into account the needs of the private 

sector, and also we need to tackle the increasing informal economy.  Ladies and gentlemen, 

the National Development Plan that was drafted by Iraq for the period 2018–2022 was 

drafted in cooperation with the private sector. We hope that the private sector will be able to 

lead development efforts in the future. Iraq has also adopted a new mechanism in order to 

promote the diversification of our economy and in order to attract more investments, because 

we believe that investments is necessary, especially given the austerity policies implements 

and the lack of funds that we are witnessing in Iraq. The Government of Iraq has tried to 

attract as much investment as possible. It has attended and held a number of international 

conferences in order to attract investments and in order to provide more job opportunities. 

One of these conferences was the one held in Kuwait back in 2017, which aimed at preparing 

Iraq for the post-ISIS era. The private sector in Iraq is still hoping for a wider international 

response and for more international investments in Iraq so that the situation in this country 

would improve. At the end of my speech … [vgr INTERRUPTION 6:51] So we look forward 

to more cooperation with the ILO. [vgr INTERRUPTION 6:57] Thank you for your 

attention. 

Mr Kasaila 
Government (Malawi)  

 Mr President, ladies and gentlemen, firstly, I bring to the 107th Session of the 

International Labour Conference fraternal greetings from His Excellency the President of the 

Republic of Malawi, Professor Mutharika, and all of the people of Malawi, the Warm Heart 

of Africa. Mr President, let me congratulate you and your entire bureau on the well-deserved 
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election to steer the deliberations of this important conference to successful conclusion. I 

would like to also to congratulate the Director-General for the well-researched and thoughtful 

reports. The Malawi delegation welcomes the reports. These will help us in dealing with 

salient issues including the structural reality that women remain marginalized at work. The 

Director-General’s Women at Work Initiative report, the ILO centenary initiative on the 

Women at Work and the conference agenda item to address violence and harassment at work 

are all key in our quest to circumvent obstacles to gender inequality. Mr President, tackling 

gender inequality is at the heart of my country, Malawi, and we do recognize that gender 

equality is a basic human right, essential to having or achieving social justice. We have thus 

created enabling policies and legislations to promote gender equality. These include the 

Constitution of the Republic, the National Agenda Policy of 2016, the Gender Equality Act 

of 2013, Vision 2020 and the Malawi Growth and Development Strategy III. The aim is to 

ensure that Malawi becomes a more equal and fairer society, particularly for girls and 

women, and the agenda is mainstreamed in the national development process. The Gender 

Equality Act promotes equality, equal integration, influence empowerment, dignity and 

opportunities for men and women in all functions of society. It prohibits and provides redress 

for sex discrimination, harmful practices and sexual harassment, and provides for public 

awareness and promotion of gender equality. Other than gender specific instruments, Malawi 

has developed other useful tools such as a Youth Policy and a National Employment and 

Labour Policy to facilitate creation of decent employment and entry of young men and 

women into the labour market. Mr President, despite the enabling policy environment, 

gender inequality continues to manifest itself in many forms including wealth, health, 

education, employment and politics. It is for this reason that Malawi is one of the countries 

still ranked low on the UN Gender Inequality Index. Achieving women participation in the 

labour force is one of the critical issues that is of concern in my country. Unemployment 

among women is higher than that of men. We have therefore started to formalize the informal 

sector to create more space for decent job creation and to increase women's access to social 

security. Regarding the issue of gender pay gap, Mr President, we will have challenges to 

quantify the economic value of women household chores. It is common, therefore, to regard 

women's contribution at home as insignificant. Government of Malawi recently launched the 

50:50 campaign to accelerate equal representation of women and men in decision-making 

positions in all areas of economic activity. Gender equality and women’s empowerment is 

being mainstreamed into all developments efforts, including education, health, and we ensure 

that the budget is gender sensitive. I am particularly pleased by the employers' efforts and 

workers’ cooperation to ensure increased women in decision-making positions. We have 

achieved positives outcomes regarding girls' access to training through community colleges 

established under the country’s flagship programme. We have also made strides in girls' 

access to the reproductive health, schooling, and participation of women in economically 

productive activities. We have also started addressing gender-specific vulnerabilities due to 

climate change. To enhance awareness, we are scaling grassroots advocacy through 

collaborative work with all stakeholders. In conclusion, Mr President, I once again thank the 

Director-General for the elaborate reports and take this opportunity to call upon the ILO to 

continue providing technical support to member States, including my country Malawi, to 

achieve gender equality. Mr President, delegates, I thank you for your attention. 

Mr Mailhos  
Employer (Uruguay)  

 Mr Chairman, delegates, ladies and gentlemen. The importance and relevance of the 

subjects dealt with by this International Labour Conference call for some input from the point 

of view of the employers’ sector in Uruguay. The first one refers to the memorandum of the 

Director-General on Women at Work: The push for equality promoted by the ILO. In 

Uruguay, as in other countries, the position of women at work is different from the general 

thrust of the memorandum from the Director-General. If we look specifically at the wage 

gap, for example, we find that in Uruguay the law expressly prohibits any type of 
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discrimination based on gender, which obviously includes pay. If we look at the statistics for 

the salaries of men and women in our country, and we take into account working time, we 

find that the gap is significantly reduced and therefore much smaller than set out in the 

memorandum, and that in fact there are sectors where women’s salaries are greater than those 

of men. These statistics from the Ministry of Employment show that the wage gap is only of 

the order of 6.1 per cent. We also need to look at the importance of university education. 

University education at present is a precursor of better employment conditions, and in our 

country almost 70 per cent of students at university are women. We know that there is still a 

great deal to do to promote the rights and dignity of women, but we believe that we are on 

the right road. These examples are a way of pointing out two things to the ILO. First, the 

global activities of the ILO must be designed with sufficient flexibility to give priority 

importance to those situations which are unacceptable for women and situations in which 

many women find themselves. There are countries where the role of women, and indeed 

there are many such countries, the role of women is increasing in importance, and that is a 

challenge that we are still facing. It's necessary to bring about qualitative and quantitative 

improvement in the data available so as to have a better grasp of the reality and to be able to 

frame the best policies. Mr Chairman, the second point we wish to raise is related to the 

social dialogue and tripartism, which was the subject of the Director-General’s memorandum 

and is the subject of a special committee of the conference. We are aware of the benefits of 

tripartism and how it can be used as a social tool for building social peace. We also know 

that it’s a very difficult job to achieve genuinely tripartite agreements, and that is clearly a 

feature of the tripartite bodies of which we are a member. We must remember that the tools 

are there to do the job, and we have to ensure that we deal with the most representative 

organizations, and we have to work with those organizations which take into account the 

interests of workers and also of employers. We therefore have to remember that in procedural 

terms what we’re driving for is results, and we have to remember that there are still tripartite 

proceedings of the ILO in Uruguay, particularly under Convention 908, and it’s been nine 

years now that we still fail to find a solution or a way of resolving these complaints from the 

ILO monitoring bodies in the case of 2699.  We hope that this is not tantamount to paralysis, 

and it’s appropriate to remember that Convention 98 has not been the subject of any new 

proceedings or inquires against Argentina. We hope, therefore, that the ILO will help us to 

find an effective solution to this case and that we will continue to play our full part in this 

organization. We hope, Chairman, that governments, workers and employers will continue 

to pursue the spirit of tripartism in their policies, in their speeches and in particular in 

practice. Thank you very much.  
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Mr Giuma 
Government (Libya) 

... giving us greater equality. Of course, there have been many questions raised about 

women at work. The report shows that the women's participation rate in the world of work 

is at 30 per cent, and of course, women are paid 20 per cent less per month than men. These 

are figures which show us that women are still discriminated against in the world of work. 

The report concludes that millions of women in the developing world, especially in rural 
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zones, are in low-income situations. Infrastructure, communications and roads, as well as 

activities to encourage them into work which are well organised, are severely required. This 

would lead to decent work for women. We have taken the initiative to adopt legislation in 

my country to improve the participation rate of women in the world of work and respecting 

women's needs, especially in terms of maternity. At the national level, we adopted 

Resolution 210 to encourage women into the world of work through specific policies, whilst 

respecting their economic social rights. Mr President, ladies and gentlemen, the Libyan 

delegation supports the statements made by the Director-General in his report and calls upon 

the ILO to create workshops and seminars in its programme in order to encourage equality 

between women and men in countries such as Libya. Mr President, ladies and gentlemen, 

during the 103rd conference, the Director-General's report was on the subject of migration. 

We have worked hard to improve the situation for workers in the formal and informal 

economy. We are a transit country for many migrants. We must not forget the tragedy in the 

Mediterranean because of the tens of thousands of migrants who illegally cross the sea to get 

to Europe. We are a country which sees large numbers of migrants transiting. We have 

provided food and lodgings for these migrants. However, we do not have enough staff or 

resources to cover the large flows of people. Other countries around us are also trying to help 

these migrants. Of course, we understand the reasons that people leave their homeland, 

poverty, conflict, and other countries need the manpower, but as a consequence, the 

international community must increase its regional and international efforts to bring an end 

to this phenomena and its deep root causes. They should finance development programmes 

to bring an end to poverty and the situations which affect a large number of people who 

become migrants. With the assistance of the ILO for sustainable development, Mr President, 

ladies and gentlemen, for the second consecutive year Libya is on the individual list in the 

commission on the Application of Standards. We gave information in the last session, so we 

are surprised to see our name on this list again. Of course, we are going through a very 

difficult transition period. We count upon the support of ILO rather than a calling to account. 

We stand firm with those countries who would like to see reform in the Committee on the 

Application of Standards in order to ensure transparency and the tripartite structure of this 

organization. Thank you. We would also like to talk about the situation of workers in 

Palestine. They are stripped of their right to organize and their civil rights are violated.  

Mr Al-Sudani 
Government (Iraq) 

Excellencies, ladies and gentlemen, President of the Conference, I shall like to 

congratulate the President and also the Vice-President on your elections to this important 

conference which is being held here in Geneva at a complicated time, which includes a 

number of violations and acts of provocation which the people of the world are victim of. 

There is the issue of the [vgr INAUDIBLE 1:02] occupation against Palestinian civilians 

and, indeed, this constitutes a genocide that has negative consequences on the labour sector 

and also on economic activities. The world is getting ready for the centenary initiative which 

will be launched in 2019 by the ILO during its 109th Session. Of course, the Director-

General underscored the importance of supporting the labour market and the digital 

initiatives to support employment policies to reform the labour market so that it takes into 

account training and teaching and skills upgrading training. In this context, the development 

plan in Iraq is focused on strategic objectives concerning good governance and also the 

economic reform of the country in all of the fields and, of course, the rehabilitation of our 

country after the act of terrorism that our citizens have experienced. We have also invested 

in various sectors, namely the economy. We have updated programmes to deal with 

unemployment, to deal with poverty and to increase our development indicators and also to 

strengthen decentralization. The development programmes that we have updated through 

our Government seek to tackle poverty, unemployment, marginalization and violence, and, 

of course our armed forces have been able to end the atrocities carried out by the criminal 

groups of Daesh and active terrorism. Of course, we have updated our plans to deal with acts 
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of terrorism, and we have also adopted a recommendation on dealing with disasters and 

poverty and to update development whilst respecting sustainable development and 

fundamental human rights. Consequently, we highlighted our needs for the post-Daesh 

period for the rehabilitation of our country for resilience and resistance and for decent work 

and for cooperation. First of all, rehabilitation of infrastructure is vital in the liberated zones. 

We also need to guarantee youth employment. We need to find solutions to child labour. We 

need to reconstruct businesses, and we also need to form social partnerships in order to 

ensure that sustainable development can be achieved, and we also have an investment period 

for the post-conflict period. Of course, the social dimension of development is very 

important. We have updated programmes concerning the liberated areas to guarantee 

coverage for 5 million citizens, and also we have a conditional aid programme for one region. 

We have deployed great efforts in terms of social coverage and social protection. Of course, 

we try to cover new groups of workers in the informal economy, and we have also tried to 

cover entrepreneurs who can sign up to social security on a voluntary basis. We pay tribute 

to the regional office in Beirut, and we analysed the labour market in Iraq to deploy efforts 

in keeping with the relevant Conventions of the ILO. I thank you very much. 

 
Mr Pedraza 
Worker (Colombia) 

Madam Chair, on behalf of the workers of Columbia, we welcome the calling of the 

107th Session of the International Labour Conference, and we would like to positively 

comment on the initiative of Women at Work as an initiative, a push for equality, and we 

would like to thank the Director-General for this august assembly. The report reflects on the 

situation of women at work. There are significant efforts that need to be made, and the report 

explains which Conventions and Recommendations promote equality, especially in terms of 

equity of gender around the world. Despite this, it has not been possible to overcome fully 

discrimination, violence and exclusion, which have deep causes in the history of humanity. 

In Columbia, we are living a very crucial and cross-cutting stage of our history which relates 

directly to the Director-General's report linked to human rights. The ILO's Constitution 

recognizes work as a fundamental human right and rejects that this become an item for barter. 

The right to work, over time, should be strengthened but with specific emphasis on women. 

In November 2016, the peace agreement was signed between the Columbian Government 

and the FARC Guerrillas. After 50 years of violence, different expressions around the world, 

different institutions declared this to be exemplary. The workers of Columbia agree with this 

statement, but we continue to call upon the international community and the world of work 

to continue to build the conditions for this agreement to be respected and implemented fully, 

but in the same vein, that this process of dialogue be respected at a national level. We also 

call for a state policy, which is serious and binding, to overcome definitively violence in our 

country of criminal gangs which have claimed, and still do occupy, areas of territory which 

fall outside of the peace agreement. With the success of the peace agreement, despite this, 

we are still living through and we must overcome the true building of peace through the 

elimination of physical and psychological violence against women, discrimination. Despite 

their rights existing on paper, they must exist in reality in the world of work. Tripartism is 

extremely important and must continue to build the road to create a place for women in the 

world of work, in economic life and in public political life. Finally, our call goes beyond 

this. We want to see the conditions in the world of work and changes in working culture so 

that women can adapt to the world of work that was built for, and by, men. We call for the 

end of aberration and violence against women. Of course, we need to overcome the idea that 

women look after families and men bring home the bacon. In the same vein, people, women 

and men, must be agents for change, and the ILO will be able to celebrate its 100th 

anniversary. The ILO should work from the principle that the future of work that we want to 

see has no future in violence or harassment against women or anyone and that there is no 

space for inequality because of gender. Thank you very much.  
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Mr Mpozeriniga 
Government (Burundi) 

Madam President of this meeting, delegates, on behalf of the Government of the 

Republic of Burundi and on behalf of the tripartite delegation of Burundi, it is a great 

pleasure for me to address this august assembly to express my views on the projects that my 

country is implementing in the field of decent work for all. First of all, I am very proud to be 

able to join my previous speakers in conveying my sincere congratulations and thanks to the 

ILO, and especially to the Director-General and his governing body, on the marvellous work 

they have done throughout the world and which transpires in the documents and reports 

submitted to the ILC. Madam President, ladies and gentlemen, delegates, in collaboration 

with the various departments of the ILO, the various technical and financial partners and the 

social partners, specific actions have been undertaken and are still being undertaking by the 

Government of Burundi. Indeed, with a view to improving and modernizing our legislation 

on labour, the Government of Burundi, together with our social partners, continues the 

process of revising the labour code in order to make it more modern and to adapt it| to the 

current context and to make it in line with the other codes in the country and to make it in 

keeping with regional regulation and in keeping with international laws and international 

standards and practices recommended by the ILO. After the adoption of a national policy on 

employment in 2014, and after its dissemination in 2017, the Government of Burundi has 

just finalised a national strategy and action plan for its implementation. The Government is 

committed to resolving the problem of unemployment, and appropriate measures are being 

taken, in particular the development of teaching and technical and vocational training in 

keeping with the demands of the labour market, and the establishment of mechanisms for 

socio professional insertion for graduates. In this context, legal texts that put in place a youth 

employment pool has just been adopted by the Government and the two Chambers. This 

youth pool will provide excellent opportunities and conditions for financing and assistance 

for job creation projects for young people. Along these lines, projects are being developed 

at a national level in sectors with employment potential. As a matter of priority, I am referring 

to the agribusiness sector, the energy sector, the public work sectors, ICT and tourism. In the 

field of social protection, we have made great strides forward. We have crafted and adopted 

a National Policy on Social Protection, and we also have a strategy for its implementation. 

A standing Executive Secretariat for social protection has been established. It is now up and 

running. It takes action in favour of the population. This is a reality in our country. Now 

turning to aspects of gender equality in the world of work, the principle of quotas with regard 

to representation for women in various institutions has been established in our country and 

women must represent at least 30 per cent of the workforce. In terms of social dialogue, after 

signing the Charter of Social Dialogue between the Government of Burundi and the social 

partners, backed up by the establishment of a national committee on social dialogue and with 

its standing Executive Committee, this body has already produced tangible results in the field 

of prevention and the resolution of labour disputes, both within the public sector and within 

the private sector. President, ladies and gentlemen, delegates, in conclusion, with this, 

working in collaboration with the ILO, drawing on its experience, drawing on its expertise, 

support and its assistance of a technical nature, Burundi intends to have achieved positive 

results in improving the labour conditions of its citizens by the celebration of the centenary 

of our organization which we will be celebrating next year. In addition to the topics that I 

have just mentioned, clearly we will be talking about the progress made in terms of our 

implementation on our national policy on wages which is based on the cultivation of jobs 

and functions, which is a document that we are currently putting together. I thank you very 

much. 

Mr Hinojosa Rodriguez 
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Government (The Plurinational State of Bolivia) 

Madam President, first of all let me, on behalf of the Plurinational State of Bolivia, give 

our regards to the 107th International Labour Conference. This is a space for reflection in 

order to achieve a world without physical walls, legal walls or mental or invisible walls, a 

world without discrimination and racism, without violence and without war. We are, of 

course, severely concerned by what is happening in Syria, Palestine, Venezuela and 

Nicaragua where the pain of these people, through the violence that they suffer by foreign 

powers, is painful to all of us. The topic of this conference is an impetus to push for equality 

for women in the world of work. Without the liberation of women, there is no social 

liberation. This is why our Government is developing rules and policies in favour of women, 

having put together social protection laws which are effective for women through changes 

in our state, political constitution and through the entire legislative framework, which 

includes the concepts of protection, equality and democratic equity for women. Amongst the 

advances we can note those that have been made to guarantee women a life without violence, 

without harassment and without political violence and against human trafficking. We must 

also say that Bolivia is the second country in the world to achieve gender equality in the 

political sphere. However, we must continue to work to bring down the patriarchy. Bolivia 

is amongst the 20 best countries in the world in terms of gender inequality, as shown by the 

World Economic Forum in 2017. The Plurinational State of Bolivia also forbids anyone from 

holding public office if they have a history of domestic violence against their wife or any 

member of their family. The result is that the Bolivian State promotes full wage equality 

between men and women as a way of bringing down the patriarchal system through 

strengthening the benefits granted by law to ensure maternity leave, by creating mechanisms 

and policies to bring down infant mortality and the death of women in child birth. The State 

is guaranteeing women rights, life, health, education, maternity leave and working conditions 

of equality. These achievements are part of the revolutionary transformation which has 

improved the conditions of the lives of all Bolivian men and women. Our development model 

is our own. It is sovereign and independent, and its results are clear. Gross domestic product 

has increased since 2005 by $9.5 billion to more than $37 billion per year. Gross national 

product per capita increased from $1,037 in 2005 to $3,393 in 2017. That is an increase of 

three times. There is stable growth of businesses with 116,855 registered in 2010, increasing 

to 295,829 in 2017. That is an increase of more than 180,000 businesses in eight years. These 

are all contributing to create decent and sustainable jobs. Extreme poverty has reduced from 

38.2 per cent to 17.9 per cent, lifting 3 million Bolivians into the middle class, constituting 

30 per cent of our population. In 2005 the minimum wage was 440 Bolivianos (BOB). That's 

$63. At the moment it's 2060 BOB, or $295. It's increased four-fold, but it is still not enough 

for some family needs. In Bolivia, the unemployment rate is currently at 4.48 per cent, which 

is one of the lowest rates despite the fact that many countries are experiencing increasing 

rates. Bolivia in the international community can be seen not only by its optimistic economic 

outlook, but also because of its economic stability and social and political stability. [vgr 

INTERRUPTION 5:55] however, economic depression and political backsliding by brother 

countries. We will continue to make efforts to improve our development … [vgr 

INTERRUPTION 6:11] 

Mr Shitindi 
Government (United Republic of Tanzania) 

Mr President, ladies and gentlemen, at the outset I wish to join the others who have 

spoken before me in congratulating you, Mr President, Vice-President and all other members 

of the Bureau, on your well-deserved elections to preside over the deliberations of this 

session. I have no doubt that you and your entire team will steer the work of this august 

gathering into fruitful conclusions. Mr President, I also commend Mr Guy Ryder, ILO 

Director-General, for a detailed report on the ILO programme implementation 2016-17. The 

report encourages and it provides a positive direction to the member States in promoting and 
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improving the implementation of Decent Work strategies. My delegation is of the view that 

these reports have clearly depicted achievements, lessons learnt and challenges encountered 

by the Office and member States in the realization and promotion of Decent Work Agenda 

and the gender equality at work in particular. Mr President, despite the achievement 

mentioned in the reports, as a result of the significant resources deployed to member States, 

still there are labour market challenges in terms of youth unemployment, low social 

protection coverage, weak environment for social dialogue and the compliance to labour 

standards. The situation suggests that the achievements in terms of launching labour market 

policies and plans into strategies are not sufficient enough to address the labour market 

challenges, in particular, youth unemployment and other decent work deficits. There is more 

to be done in terms of implementation of policies, plans and strategies. In this context, it is 

therefore imperative for the ILO, at all levels, to mobilize more resources to support the 

implementation processes of the policies, plans and strategies. Mr President, I wish to report 

that the Government of the United Republic of Tanzania and the Revolutionary Government 

of Zanzibar are committed to continue working with the ILO in addressing decent work 

deficits in our country. Our focus has been on developing and implementing plans and 

strategies on skills development, child labour and social protection, to mention a few. In the 

last financial year, 2017-18, with the ILO technical assistance, through our national skills 

development programme more than 11,500 disadvantaged youths acquired skills through 

internship, apprenticeship and recognition of prior learning. As a majority of them have been 

able to secure decent employment. Mr President, in order to address the social protection 

challenges that include governance, low benefits, low coverage and sustainability of the 

schemes, we have recently enacted Public Service Social Security Fund Act of 2018. Among 

other things, the Act merged the five pension schemes that exist in Tanzania mainland into 

two schemes: one for private and informal sectors, and another one for public sector. On the 

other hand, the Revolutionary Government of Zanzibar remains with the one social security 

fund which covers both public and private sectors. The merging process was tripartite and 

inclusive in nature, and the same has also been reflected in the composition of the body of 

trustees of the newly formed schemes. Mr President, the Fifth Phase Government of 

Tanzania, under the leadership of His Excellency, Dr John Joseph Magufuli, has embarked 

on the industrialization process. This is informed from the fact that Tanzania is an agriculture 

country where more than 80 per cent of its people depend on for their livelihoods. Adding 

value to its products is imperative in the creation of sustainable employment opportunities. 

ILO is better placed to support Tanzania in this endeavour in order to reduce unemployment 

rates. Mr President, in conclusion, I wish to reaffirm the Government of the United Republic 

of Tanzania in our tripartite partners' commitment to adhere to labour standard principles 

with a view to achieving decent work to ensure no one is left behind. I thank you all for your 

kind attention.  

Mr Al-Bawi 
Worker (Iraq) 

In the name of God, the Most Holy Compassionate, Excellencies, ladies and gentlemen, 

Head of delegation, Mr Director-General of the International Labour Organization, Madam 

President, ladies and gentlemen. I have the pleasure of giving you the regards of the people 

of Iraq, and we wish you all the very best of success to ensure that the Conventions and 

Recommendations of this conference are able to overcome the dramatic situation which 

workers in conflict zones, especially in the occupied Arab territories where there is a 

genocide taking place by Zionist occupiers. Madam President, we have discussed with the 

Minister of Social Affairs as well as the Iraqi Federation of Industry and we work together 

in a framework of democracy and social dialogue. We have a work policy which has been 

put into place with the social partners and this for the post- Islamic State Daesh era after the 

crimes committed by this organization built on peace and stability. Of course, our trade 

unions have adopted policies to move forward. We have also taken part and improved our 

labour legislation, as well as labour inspections and social security. Madam President, ladies 
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and gentlemen, our Federation in 2018 has cooperated with the Government, which has 

updated a resolution in order to improve the implementation of a Convention which was 

adopted by the Government and this in order to bolster union work and unions and their place 

in social and economic life. The principles and fundamental rights at work and its framework 

are very important. We have taken measures against child labour, against forced labour. Of 

course, has seen principles adopted to put into place a tripartite structure, which is extremely 

important within the ILO, in order to organize the labour market. This will allow us to 

implement the principles of health and safety at work. The Director-General's report 

mentions the rights of women at work and the importance of adopting an instrument against 

violence and harassment at work. In conclusion, our delegation would like to wish you all 

the very best of success. Thank you very much. 

Mr Camara 
Employer (Guinea) 

Madam President of the 107th Session of the International Labour Conference, ladies 

and gentlemen, Vice-Presidents of the Conference, President of the Governing Body, 

Director-General of the International Labour Office, ladies and gentlemen, distinguished 

delegates of governments, employers and workers, ladies and gentlemen, President of the 

Governing Body. On behalf of the private sector in Guinea, I shall like to congratulate you 

on your election to the helm of this session, and I shall like to wish you every success in 

discharging your duties. The employers of Guinea have analysed and considered very 

carefully the various topics on our agenda which look at the concerns and relations between 

partners in the world of work. The employers of Guinea endorse the conclusions of the report 

of the President of the Governing Body and the Report of the Director-General. We 

encourage them to establish more follow-up and evaluation mechanisms that are vital for 

their implementation. Now, whilst all of the topics have indeed grasped our attention, the 

topic on the effective action of the ILO for cooperation and support of the Sustainable 

Development Goals, the SDGs, and the topic on violence and harassment against men and 

women in the world of work grasp our attention in particular. They will therefore be at the 

heart of our action in the future. However, allow me, ladies and gentlemen, to draw your 

attention to one major difficulty that the organization that I am representing has been facing 

for a decade now. Indeed, my confederation, as the most representative employers' 

organization in Guinea, is facing one incomprehensible circumstance. Namely, the fact that 

we are not members of the International Organisation of Employers, IOE. Now, with regard 

to the appropriateness and convergence between the various services that it provides to its 

members and the needs of Guinean employers, it is our resolve to join the IOE, and this 

resolve is strong and legitimate. It is vital to record here that during the last quarter of 2015, 

the Government of Guinea, in a bid to highlight the work done on the ground by the 

employers' organizations, carried out an evaluation involving all of the employers in Guinea. 

The results speak for themselves. This makes our organization the most representative one 

in Guinea, and we have seats in all of the tripartite commissions and organizations in our 

country. Madam President, Director-General of the ILO, ladies and gentlemen, you will 

understand clearly that our major concern is to allow thousands of employers who guarantee 

social protection to thousands of workers throughout the world to benefit from the largest 

employers' network, to benefit from technical cooperation, participation in conferences, 

workshops, seminars, interactive platforms, etc. I should like to reassure you that we are 

determined to become a member of the IOE to make a contribution to the world of work. We 

hope that this advocacy on the part of the Guinean employers will finally be subject to an 

objective review of our situation, and, therefore I should like to reiterate to you, distinguished 

delegates, ladies and gentlemen, the readiness of my confederation to always make a modest 

contribution to the initiatives and the efforts deployed to make the world of work the safest 

way that leads to the enjoyment and flourishment of human rights. I thank you very much.  

Mr Badoura 
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Government (Lebanon) 

Your Excellency Madam President, Lebanon is proud of its membership in ILO since 

1948. Lebanon is determined to fulfil its commitments under the 50 labour Conventions it 

has ratified, and this is based on our belief in the lofty goals for which this organization was 

established and in order to preserve the fundamental rights of workers without which no 

sustainable development can take place. We commend the ongoing cooperation between 

Lebanon and the ILO Regional Office in Beirut that includes many projects. Namely, the 

Employment-Intensive Infrastructure Programme and the Decent Work Country Programme 

2017-2020. A Memorandum of Understanding was signed lately, but we are still in need of 

funding from donor countries, and we should like to recall another important programme, 

which is the National Action Plan to Eliminate the Worst Forms of Child Labour, that covers 

all areas in Lebanon, which started with a survey and led to the amendment of national 

legislations in line with labour Conventions that are relevant to combating child labour. An 

annex about the situation of Syrian refugee children has been prepared as well. Lebanon is 

faced with tremendous challenges that prevent the strengthening of social justice and 

securing decent work conditions, the most tragic of which is the repercussion of a regional 

crisis that imposed a million and a half Syrian refugees on Lebanon. This has a negative 

impact on infrastructure and on all sectors, particularly the unemployment rate and informal 

labour. Lebanon has reached its breaking point, and there should be more international 

tangible support to Lebanon. The Cedar Donor Conference was a milestone in this regard 

for the strengthening of the economy of Lebanon and its stability. Many loans and assistance 

were pledged during this conference to fund investment projects over the next five years. In 

this regard, we appreciate ILO's assistance to Syrian refugees in Lebanon, but we reiterate 

the principled position of Lebanon not to integrate or resettle refugees in host societies. A 

long-lasting solution for the refugee crisis would be the return of those refugees to safe zones 

in their countries of origin. The Lebanese Government is determined to secure social justice. 

To this end, the technical assistance to support promotion of social dialogue, a project was 

launched under the supervision of the Ministry of Labour and in cooperation with the social 

partners, and it is also funded by the European Union. In line with the agenda of ILO, 

Lebanon gives gender parity utmost priority and deploys extensive efforts to combat unequal 

pay. The laws governing work in the public sector do not discriminate between the sexes in 

labour. We are working on overcoming some loopholes in legislations for the private sector. 

In this regard, we should like to recall that a draft bill was submitted to the House of 

Representatives by the Minister of State for Women Affairs on December 19, 2017 in order 

to amend some of the provisions of the Social Security Act to secure gender parity. As for 

sexual harassment, the Ministry for Women Affairs is preparing a draft bill to punish sexual 

harassment in the workplace, and the House of Representatives is about to enact it. As we 

meet here today, unprecedented violence and escalation is taking place against the helpless 

Palestinian people. We have viewed with a great deal of concern the Report of the Director-

General entitled The situation of workers in the occupied Arab territories, which shows the 

extent of Israeli violations of the rights of Palestinian workers. Ignoring these breaches will 

only lead to more oppression, and we call on this conference to adopt firm and bold stances 

to oblige Israel to restore the legitimate rights of Palestinian workers. In this regard, we 

should like also to recall the suffering of Lebanese workers and farmers who live in areas 

adjacent to Palestine, who are in danger of unexploded cluster bombs due to the Israeli 

aggression on Lebanon in 2006 and also are threatened by the stationed Israeli forces near 

the borders, and this leads to instability. In conclusion, this ILC coincides with the 20th 

anniversary of the adoption of the 1998 Declaration on Fundamental Principles and Rights 

at Work. I should like to recall the cornerstone of this declaration which is synergy between 

the four main categories of principles that constitute decent work. One cannot be achieved 

without the other. Thank you very much, Madam President.  

Mr Huarachi Quispe 
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Worker (The Plurinational State of Bolivia) 

Thank you, Madam President. This is the first time that I have been here, and I am very 

happy to be here, but I'd like to express the thinking and the feelings of the workers of 

Bolivia. It's very important to understand the history of the workers' movement in Bolivia. 

In 1950, our female comrades did not have the right to vote. In 1952, a large manifestation 

of workers showed their opinion, and for the first time, women were allowed to vote and 

could exercise their democratic rights under the state Constitution, but through the twists of 

time, women have always been treated badly with de facto dictatorships. They have been 

massacred in mining camps where many workers, women and men, have paid the ultimate 

price. It's also important to recognize, thanks to the organization of workers and of the ILO, 

to see them acquire rights through armed struggle when necessary. We can now see women 

joining unions and creating a true tool in the workers' movement. For we, the Bolivian 

workers, it is important to stand firm and to highlight who suffers around the world in 

different labour sectors. It is unfortunate to see, and we regret to see, the various expressions 

of pain that we have heard today, and we stand shoulder to shoulder with those people. The 

great transformation that Bolivia has gone through, and the progress and the experience that 

we are experiencing, is thanks both to our struggle and to the organization of workers in our 

country. In the next decade, there will be many privatizations, but there were people who 

were living in the street but they fought and the women fought alongside them. In 2003, there 

was the great fight for gas. One comrade gave her life in the street. She was brought down 

by the de facto Government at the time. She was shot in the area of Patacamaya. Throughout 

history, women have been a very important part and a constant part of the transformation of 

Bolivian society. They have allowed us to consolidate a new Constitution in our country. 

Today, Bolivia is still going through struggle, but it is seeing this transformation in the 

construction of a new political constitution which incorporates women to ensure that they 

are part of the political structure of the Government, part of the unionist structure and in all 

areas. We would like this progress and experiences that we have lived, and are still living, to 

continue, but it is not enough. There is the need to keep working, to keep struggling and to 

keep passing laws, both within the politics of the state and at the same time, there is the need 

certainly to continue to incorporate women comrades into various different political spheres 

as well as the unions. I think the experience that we are sharing with you today shows you 

that comrades can earn their rights, and they can achieve the rights that they are due. We 

have achieved stipends for women who have been abandoned. It is an economic support, and 

it also helps them support their families. We've been working alongside women to achieve 

this, but this has not been our only struggle. We've also been fighting for children. We've 

also been fighting for students. [vgr INTERRUPTION 6:07] These are the achievements that 

we have made as workers, and that's not all. No, the workers' struggle is permanent, and I 

would like to reiterate … [vgr INTERRUPTION 6:26] 

Ms Resaka 
Government (Madagascar) 

Madam President, it is an honour for me to take the floor before this august assembly 

on behalf of the Government of the Republic of Madagascar and my delegation. I should like 

to congratulate the President on his election to the helm of this session. I should also like to 

congratulate the Director-General of the ILO for the quality of his report. I should like to 

express to them our trust, and they can rest assured of the frank collaboration of my 

delegation as they discharge their noble mission. I would like to take this opportunity today 

to tell you about the major efforts and worthy efforts of Madagascar since the advent of the 

Fourth Republic of Madagascar, as we strive to promote decent work in the country, and this 

in a special partnership that we enjoy with the organization. Indeed, as set forth in the 

National Development Plan, and within the framework of our Economic Reform Programme, 

the country has undertaken great efforts to promote decent work, which is a major goal in 

the promotion of inclusive and lasting development and in the fight against poverty. Despite 
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the negative effects of the current dual crisis, Madagascar continues to implement its Decent 

Work Country Programme, DWCP, together with the ILO. In this context, the promotion of 

social dialogue at a tripartite and bipartite level is at the heart of our ambitious project in a 

country that is currently ranked amongst one of the poorest in the world to do so. Our 

National Labour Council has recently been reactivated through a decree to re-establish, to 

promote and to encourage effect of social dialogue. At 70 per cent, all of the tripartite and 

bipartite structures in the world that work in Madagascar are currently up and running and 

operational to better address the issue of underemployment, unemployment and informal 

employment. Our Government is investing on an ongoing basis in various promotions, and 

we are focusing on private investment. We are focusing on PPPs. We're focusing on self-

employment and on decent incomes. We benefit from a governance project with the ILO, 

and this project has enabled us to promote assistance that is sorely required by 

microenterprises, SMEs, etc, within our country. Moreover, our Government is striving to 

take appropriate measures for workers and their families. On the one hand, to improve the 

minimum level of services provided by the Health Service and also to improve social 

protection. And on the other hand, we are progressively extending the same services to 

categories of people who do not enjoy coverage. Given the scale of the poverty situation, 

given the scale of a lack of decent work, given the scale of the informal economy, which is 

gaining ground in our country, our goal is to develop decent work,  decent work that respects 

regulations and the rights of all. We are making particular efforts, and we're doing so on an 

ongoing basis with a view to making more effective our labour legislation and improving our 

social legislation in general. Training and capacity building for labour inspection agents has 

been an issue we feel strongly about. Our labour inspectors have met on several occasions to 

exchange views and have met in workshops in order to discuss the issue of the informal 

economy and to develop and adopt appropriate intervention methods. Particular attention is, 

of course, given by our inspection agents to the dissemination and effective and progressive 

observation by these actors of the Fundamental Principles and Rights at Work. Of course, 

the various measures we have taken in Madagascar have duly taken into account the 

provisions of Recommendation 204 of the ILO. We still have a great deal of work to do in 

this field, but the first results are significant, and indeed they've already been achieved when 

it comes to the fight against informality, when it comes to appropriating the Fundamental 

Principles and Rights at Work, when it comes to the promotion of decent work. By way of 

conclusion, and in the hope of having a better world, with your indulgence, allow me to wish 

success to the work of this session. I thank you for your kind attention. 

Mr Eshrah  
Employer, Egypt  

In the name of God, most Gracious, most Merciful, Your Excellency President of the 

ILC, Your Excellency Director-General of ILO, Excellencies, Ministers, Ambassadors, 

Members of delegations in the 107th ILC, peace be upon you all. We meet in this august 

assembly as representatives of our societies and groups, and we are cooperating for the well-

being of our countries and the world as a whole, looking forward and hoping for peace and 

prosperity on earth. The choice of subjects for the technical committees this year, namely 

violence and harassment in the world of work, social dialogue and tripartism development 

cooperation, is a very timely one. Our societies are faced with many problems linked to these 

issues. It is high time we reconsider them, we discuss them and this in an attempt to adopt 

Conventions and Recommendations linked to them. The Arab world and the Middle East is 

marred by many problems created by the enemies of peace and prosperity and stability on 

the false pretext of democracy. These abject forces cooperate with terrorism and it supports 

its objectives and its agendas, and my country, Egypt, was fortunate enough to overcome 

terrorism that sometimes comes in the form of religious, political or confessional arguments, 

but all these are lies. Employers and workers should support their governments in ridding 

their countries of this scourge so that peace and security can prevail. Ladies and gentlemen, 

Egypt is amongst the first countries to join this organization and the United Nations. We are 
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committed to participating in the meetings and conferences of this organization, and we 

disassociate ourselves from any act of aggression or interference in the affairs of others. We 

respect treaties that we sign. As one of the most ancient civilizations in the world, Egypt is 

[vgr INAUDIBLE 2:55], an Arab, an Islamic, a Christian and Afro-Asian, a Mediterranean 

and a Middle Eastern country. No country in the world can boast such diversity and as many 

identities. We, as employers, are active members of the General Union of Arab Chambers 

of Commerce and Industry. We are members of the Islamic Chamber of Commerce and 

Industry, and we are founding members of the Union of African Chambers of Commerce 

Industry Agriculture and Professions. We are also members of the Association of Euro-Med 

Chambers of Commerce. All these are part and parcel of our efforts in order to be fully 

integrated in the international business society and form more relationship between peoples 

of the world for peace and prosperity. In the words of the late Egyptian President Gamal 

Abdel Nasser, '"Egypt is a country that protects, does not threaten." It upholds justice for 

itself and for neighbouring countries within its capacities and reach. In conclusion, I should 

like to remind you that there is a people suffering from the worst type of racism and 

occupation at the hands of a bunch of lowlifes. This is the Arab Palestinian people, and we 

would like to reaffirm that there will come a time when this injustice, this aggression, this 

occupation will end. The night is darkest before the dawn. Until we meet again, I bid you 

farewell. Thank you for your kind attention. 

Mr Costache  
Employer (Romania) 

Director-General, dear friends and colleagues, structural change in Europe over the last 

few years are a reality and nobody can deny it. The current situation puts us in a position 

where we must concentrate on what makes up actually half the population of the European 

continent, namely women, and their role in the labour process. Far be it from us to conclude 

that there is legislation or a single European practice in the way that women are treated, both 

as employees in businesses and in public administration. There are a few cases where women 

and men are given equal treatment and where their competencies are taken into account. 

Obviously, in Romania, all these situations are well known and efforts are being made to try 

and make things work effectively. As an employers' confederation with an important role in 

a national area, we do what we can to try and find tripartite solutions, including having our 

role to play in legislation when the Government introduces it. We also are wanting to ensure 

a competitive and stable and predictable economy. In our opinion, the implementation of 

these objectives mean that we have to bring in women in work at all levels, not only working 

but also at decision making levels. In this context, we have to find solutions to take account 

of the social legislation which exists and to deal with matters which are of major importance. 

We are sure that technological development is such that we cannot always follow the work 

in such a way that we can take account of the victims of unfair treatment. At high levels of 

technology, we have to do what we can to ensure that suppliers are given the necessary 

education. We have to take account of the difficulties that our continent has gone through 

and that workers do not know how they can increase their revenue. There have been no 

increases in salary in some cases for more than a decade, so we have to take account of all 

this in what we do when we look at our own generation and what we are doing to try and 

increase the possibility for fair conditions for all. We have to take account of the 

characteristics of work and social legislation in place. We are trying to take account of the 

situation, and we as employers realize that we're not only those who criticize them, we are, 

of course, part of the problem as well. We have gained a lot of experience over the years, 

and we really have to ensure that we make sufficient efforts to play our role in ensuring a 

future for Europe so that we can be a model of progress and wellbeing for the world as a 

whole. Thank you for your attention. 

Mr Weerasinghe  
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Employer (Sri Lanka)  

The Employers' Federation of Ceylon extends its highest consideration to the Vice-

President presiding, congratulate the Director-General for is report, and place our 

appreciation to the Employers Activities Bureau for its continued support. Excellencies and 

distinguished delegates, as the EFC celebrates 90 years of service to employers in Sri Lanka, 

we take pride in having implemented proactive measures to prevent industrial disputes, 

promote social dialogue, as well as create an enabling environment for sustainable 

enterprises to thrive, despite many challenges. The EFC's commitment to tripartism is firmly 

rooted in the organization's value proposition and reflected in the interventions that we have 

supported over the years. This year, we extended our support to successfully complete Sri 

Lanka's seventh Decent Work Country Programme. The director of the ILO in Sri Lanka and 

her colleagues well facilitated this initiative. EFC members employ approximately 35 per 

cent of the total employed in the formal private sector. This number is much higher if you 

were to include our partners. The Secretariat continues to offer portfolio services, and new 

services include a Diploma in Employment Relations, launched in collaboration with in the 

ITC campus in Turin. We remain a source technical expertise for employers' organizations. 

The EFC is at the forefront of formulating progressive employment policy and have a zero 

tolerance policy against all forms of discrimination and abuse at the workplace, including 

violence and sexual harassment targeting women. We continue to promote these values 

through codes of conduct and intend in launching gender audits as a new service benefiting 

employers. It is incumbent upon us to accommodate new trends of employment, including 

diverse forms of work. Steering employers to successfully transform businesses and take full 

advantage of opportunities offered by the digital economy, is of paramount importance. In 

doing so, accommodating work-life balance values is equally important. As a believer in the 

principle that no one should be left behind, we have extended our cooperation to workers and 

their representatives to work on the challenges that we are likely to contend with during any 

transition. Similarly, we have commenced offering meaningful services to our regional 

partners. The MSMEs is a segment that contributes approximately 54 per cent of GDP, and 

many of these entrepreneurs are in a transitional phase. A recent EFC initiated deliberation 

on the informal economy has given us much needed insight on how we should approach in 

assisting those operating in this sector. We are also working with National Institute of 

Occupational Safety and Health to promote the universal adherence of workers standards in 

the country to a certification that will be of value even to micro and the self employed. 

Similarly, the EFC has positioned many interventions directed at achieving Sri Lanka's 

Social Development Goals. Our support for the National Skills Programme, promoting 

certification of recognition of prior learning, based on the NVQ system, is a good example. 

The proposed introduction of a skills passport will facilitate the recognition of skills as well 

as enable workers to benefit from better work opportunities locally as well as overseas. The 

EFC supports the Global Compact on Migration and have also called on authorities to 

facilitate greater EO to EO cooperation, in receiving and sending states, to strengthen 

national initiatives and ensure orderly migration and create better working conditions. We 

are committed to work in partnership with stakeholders, both in public and private sector, in 

promoting sustainable and inclusive enterprises. The Employers' Network on Disability of 

the EFC continues to assist persons with disabilities to enhance their competencies and to 

find jobs. The dedicated resource centre has been recognized worldwide as a model and now 

conducts services such as orientation and programmes and access audits for employers. The 

Employers' National Network on Youth Initiatives, which draws inspiration from the GAN, 

can be cited as another initiative aimed at alleviating the social economic conditions of 

vulnerable segments, especially youth. Having involvement in education policy setting is 

multipronged. Aside from sharing information pertaining to demand side and developing 

curricular, we guide young persons to take advantage of the opportunities afforded by the 

private sector. In conclusion, I wish to think the IOE, all our overseas partners, including the 

ITC campus in Turin, Keidanren and HIDA as well as the Dutch Employers' Corporation 

Programme for their continued assistance in enhancing EFC capacity. I also wish to 
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reminisce and place on record our appreciation for the contribution made by past CEOs, 

members of the council and the progressive membership that has shaped the EFC into a 

strong sustainable and resilient employers' organization. Thank you very much. 

Mr Mahmud  
Worker (Bangladesh)  

My name is Sukkur Mahmud, Jatiyo Sramik League, largest national centre in 

Bangladesh. Mr Chair, thank you for giving the floor. On behalf of the Labour Movement of 

Bangladesh, I would like to explain my gratitude to all the representatives of Governments, 

the employers and the workers of the different countries attending the conference. We all 

have gathered here with a view to discuss and to take decisions on the issues relating to the 

decent work, social justice for a fair globalization, Sustainable Development Goals, social 

dialogue and tripartism and harassment against women and men in the world of work. Mr 

Chair, today, right at this moment I would like to memorize our great leader, father of the 

nation, Bangabondhu Sheikh Mujibur Rahman, under whose charismatic leadership 

Bangladesh became a member of the ILO in 1972, just after our liberation in 1971, ratified 

29 ILO Conventions in the same day. As of today, Bangladesh has rectified 35 Conventions, 

including seven of the eight fundamental Conventions. Bangladesh is an active partner of 

ILO's Decent Work Programme. For a long period, Bangladesh Trade Union Movement is 

struggling to ensure decent work for all. In order to achieve this, our demand includes further 

amendment of Bangladesh Labour Act, declaring national minimum wage, safeguarding the 

workplace victims and increasing compensation for the workers. The world community, 

including ILO, have been extending all solidarity support to the trade union movement in 

Bangladesh. For the last two years, Bangladesh Trade Union together with other partners, 

have been engaged in social dialogue to ensure the amendment of the Labour Act, especially 

to make trade union registration process simple and easier. Mr Chair, Bangladesh trade union 

movement is playing a vital role in promoting the principles of international labour standards 

and Decent Work Agenda in Bangladesh through better enforcement of the Bangladesh 

Labour Act. The trade union movement in Bangladesh jointly … Trade Union rights in the 

labour laws of Bangladesh as per ILO Convention 87 and 98. Since that trade rights is the 

heart to ensure labour rights and labour welfare, we are continuously pressurizing the 

Government to ensure trade union rights in the EPZs and in formal sectors for workers. We 

also demand for increasing the amount of the compensation for all workers in Bangladesh. 

Mr Chair, I'd like to mention our labour friendly Prime Minister, Sheikh Hasina, under whose 

directives we have been able to ensure in workers' rights in Bangladesh, especially in 

upgrading labour-related laws and policies, upgrade the Department of Inspection and 

Department Labour with additional manpower, adequate budget and logistics. Under her 

leadership, the Government has taken some positive decision to simplify trade union 

registration. As part of the Tripartite Consultative Council, we are working closely with the 

Government to consider our other demands in the labour laws amendment. We feel there 

should be a comprehensive programme for injury scheme in Bangladesh. We strongly 

recommended the Government to step forward for introducing Employment Injury Scheme 

for the workers, for which the Government is working now. We request the ILO to come 

forward to support Bangladesh to implement the Occupational Safety and Health Policy and 

the Domestic Workers Protection and Welfare Policy adopted by the Government. Mr Chair, 

there is a provision in the Bangladesh Labour Act in Section 176(e) that at least 10 per cent 

of female members shall be included in the executive committee to the union and the 

establishment having 20 per cent of the total workers is female. Any incident or uncalled-for 

behaviour to the female workers in Bangladesh get protection from by the provision under 

the Section 332 of Bangladesh Labour Act 2006. However, we ask the ILO and the 

Government carry out intensive training programme and awareness raising the female 

worker. On behalf of Bangladesh trade union movement, we strongly urge an adoption of an 

instrument of violence and harassment against women and men in the world of work. Mr 

Chair, achieving Sustainable Development Goals, especially Goal 8 on decent work, is the 
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highest priority issue for us in Bangladesh. We accept the Government … [vgr 

INTERRUPTION 5:58] … should ensure full engagement of the trade unions in 

implementing the national action of SDG in Bangladesh. We believe that the support from 

ILO and development partners skilled development programme for the workers contribute 

in making inclusive growth in Bangladesh. We hope this conference will bring a positive 

change in the lives of the workers. [vgr INTERRUPTION 6:27] Thank you all, united 

workers of the world. Mr Sukkur Mahmud, representative of the national largest centre in 

Bangladesh, thank you very much. 

Mr Makhmadaliev  
Worker (Uzbekistan) 

President, ladies and gentlemen, Uzbekistan has created all of the conditions to improve 

the status of women, to empower women and to intensify their participation in all 

transformations within our society. The rights of women are guaranteed in the Constitution, 

the Civil, Family and Labour codes of the Republic of Uzbekistan. The country has created 

a unique system for social protection for motherhood and childhood. Therefore, the Labour 

Code has a section entitled Additional Guarantees for Women and Persons Performing 

Family Commitments. In addition to the Convention of the United Nations on the elimination 

of all forms of discrimination against women, Uzbekistan has ratified also the ILO 

Conventions on equal remuneration for men and women for work, and also a Convention on 

discrimination, unemployment and occupation. The main rights of women are set forth in the 

Constitution of our country and our laws and is stemmed from international labour standards. 

Our labour legislation and the measures implemented to guarantee the rights of women to 

decent working conditions is fully in line with international standards, and on many issues 

they even surpass them. In particular, special benefits have been established to guarantee the 

employment of women, conditions have been created for decent work, additional parental 

leave is provided to parents, and various additional pay outs are provided for maternity. 

Currently, the social economic interests and labour rights of women is one of the priority 

areas of the work of the Federation of Trade Unions of Uzbekistan. Our federation brings 

together over 6 million members. Forty-eight per cent of our members are women. To 

increase the quality and effectiveness of the work of the trade union organizations to 

guarantee the social production of women, the Federation of Trade Unions of Uzbekistan has 

a Women's Council, and the sectorial and territorial trade union organizations also have 

commissions on work with women. The main area of their work is further strengthening the 

protection of the socio-economic interests and labour rights of women who work in 

businesses, organizations and establishments, regardless of their form of ownership. This 

work also entails creating decent and safe conditions for labour, and it also entails carrying 

out public oversights with regard to the implementation of these tasks. Now one of the most 

important documents in protecting the socio-economic rights and interests of workers, 

including women, is the General Agreement concluded between the Government of the 

Republic of Uzbekistan, the Council of Federation of Trade Unions, and the Chamber of 

Commerce and Industry on socio-economic issues. Accordingly, the country has over 100 

sectorial and 14 territorial agreements, and within enterprises we have over 171,000 

collective agreements. All of these collective agreements have a special section entitled 

Regulating the Work of Women. There are additional benefits and pay outs for women and 

persons performing family duties where we guarantee strength and social protection 

measures, equal opportunities for working men and women, and where we guarantee the 

observance of the principle of non-discrimination and equal pay for work of equal value. 

Therefore, the interests of women are guaranteed in our social partnership between the 

Government, the trade unions and the employers. On the whole, thanks to all of these 

transformations and changes, collective agreements have become a guarantee for women, 

allowing them to maintain their job with a stable wage, with safe working conditions and 

with rest periods. In addition to all of this, women in Uzbekistan today enjoy a number of 

benefits which allow them to combine their professional development with child rearing, and 
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they also enjoy moral and financial support. In particular, through collective agreements, we 

ensure that pregnant women can have paid leave for medical check-ups and paid leaves are 

extended during pregnancy and labour. In addition to all of this, monthly pay outs are given 

to persons on paternal leave up until the age of two or three for the child. In businesses and 

organizations and establishments we are creating washing facilities, and special breaks are 

given to women so they can breastfeed their children up until the age of two. To guarantee 

true genuine equality, and this is something that trade unions will have to work on, together 

with trade unions, we feel it is useful and wise to continue our work to improve the legal 

basis by ratifying the Conventions of the International Labour Organization concerning work 

and social protection of women, and also, on the implementation of the relevant measures of 

Decent Work. Thank you very much. 

Mr Snead Villasanti  
Worker (Paraguay) 

 Madam President, first of all I would like to congratulate you upon your election, and 

I would like to wish you all the very best of success with the work that you need to carry out. 

I am here as a Workers' delegate from the Republic of Paraguay, and as such, I would like 

to congratulate the Director-General and the Office for the topics which are being raised at 

this conference, especially the topic of violence and harassment against men and women in 

the world of work. We know that this occurs across the world. Our country is no exception 

to this situation. There are situations where workers' human rights and labour rights are 

violated, especially those of women. Often, they continually suffer violence and harassment 

which affects them directly. The ramifications of this can be seen throughout the economy 

and society. There are cases of people leaving work, absenteeism, or simply abandoning their 

jobs because of the psychological and physical damage suffered by the victims. Women are 

often invisible in the world of work and stopped from forming unions, such as domestic 

workers. Rural work and informal work is something which needs special attention. In the 

Republic of Paraguay, many women are the head of the household. Therefore, they are more 

vulnerable, finding themselves in situations of harassment by their employers, simply 

because losing their job would stop them being able to bring home the bread to their families. 

There are serious challenges to overcome. It's very difficult to show that harassment, either 

physical violence or psychological harassment, has taken place. Furthermore, there is often 

shame experienced by the domestic worker, and some women find it very difficult to go 

through a workplace hearing. Often those who complain against their employers are simply 

dismissed. This is why we would like to congratulate ILO on bringing up this topic. It creates 

a framework which will allow us, social actors, to give adequate protection to the women 

and men in their respective jobs. I would also like to mention the work of ILO preparing for 

its centenary that will take place next year. The Workers' delegation of Paraguay continues 

to count upon the support of the ILO within the framework of the 2030 Agenda for 

Sustainable Development, with an eye to reducing poverty and creating decent work for all. 

The unions are taking part in a discussion around the tables of social dialogue, and we are 

bringing proposals to that table to improve the lives of our comrades. Recently, we started 

to create professional training programmes which are important in our caucuses and in each 

sector. We understand that the fight against poverty is everyone's task, and we call upon the 

Government to redouble their efforts to eradicate it. Second of all, I would like to mention 

some issues which are challenges that lie ahead of us and our tasks for the workers, social 

defence, especially, in the right to organise. Currently, whilst there are a number of unions 

registered in my country, the registration system is doubtable, and we have serious concerns 

about it. The amount of bureaucracy sometimes seems to be used to hinder the process, and 

union leaders are often dismissed because of their union links by some business in my 

country. We call for the respect of labour rights and the fundamental rights and principles 

contained in the Constitution of the ILO. This is why it is important that the dealing and the 

registration of unions takes place with guarantees, fosters union stability and ensures that the 

workers can defend their interests. Thank you very much. 
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Mr De Meester  
Employer (Belgium) 

Distinguished colleagues, I would like to thank the Director-General for his report on 

The Women at Work Initiative: The push for equality. It is very comprehensive, and it 

provokes great discussion on the topic of gender equality. I will reflect upon some of the 

issues, and I am going to add some extra food for thought. Overall, the report paints a rather 

negative picture about women in the world of work and emphasises the prevalence of 

unfairness at work and within social structures. Equality and fairness, the words are out. 

Equality is the state of being equal, especially in status, rights or opportunities. Equality has 

fairness embedded in it, but what is equal is not always fair, and what is fair is not always 

equal. Aristotle said, “The worst form of inequality is to try to make unequal things equal.” 

Let that be a first lesson. It is fairness that prevails. My message here is, you have to be 

willing to dig deep. Don't be superficial. Go beyond the equal slogans. Look at the actual 

practices, intended and non-intended. Men are from Earth, women are from Earth; deal with 

it. There is no doubt that a lot still needs to be done to deal with double standards in dealing 

with men and women in the workplace, as well as general societal hypocritical attitudes and 

stereotyping, but we must guard against the generic negative painting of the situation. A lot 

of good initiatives have been taken, a lot of good practices exist. A majority, stemming from 

employers and employers' organizations. I will not further cite examples, as colleagues 

already did before me. There are many ways to address this challenge, but one thing I am 

sure of is that a mere legalistic, institutional or calculative approach is not an effective and 

efficient way forward. Shifting responsibilities to employers, institutions or even individuals 

is counterproductive. As the report says, "We are all responsible together." As I said, we 

have to be willing to dig deep. We have to assess the way we work. An integrated approach 

is needed. Recruitment, working conditions, work relations, competency development, talent 

and career management, the way we communicate our leadership, trust and respect, all of 

that needs to be assessed from a fairness and gender perspective. We also should provide 

individuals with self-assessment tools. A lot of what we do is non-intended unfairness or 

substandard use of capacities. Self-reflection is a critical component for creating awareness 

amongst people of his or her implicit unconscious bias. The topic of this report of Guy Ryder, 

links with other topics of this conference, and probably the most important one is the future 

of work. Although 'working in the future' is the more appropriate terminology. There is one 

important key element to make sure we will benefit from the opportunities that the future 

will bring, opportunities to create more and decent jobs. That element is to go for what I call 

all potentials. That means an approach that seeks at getting the best out of each and every 

single person in the world of work. This is about talent. This is not about more women in 

science, technology, engineering and mathematics or men in nursing. There is nothing wrong 

with women making a choice for a so-called female occupation, provided that that choice 

was a real choice based on talent, not the choice under pressure from culture, family or 

religion or out of economic necessity. A talent and capacity approach is also the best way to 

get women in the corporate world. But first thing's first, if deploying your talent does not 

result in sufficient income and or a decent job, you are stuck, and your choice is not a fair 

one. That is why we have to keep investing in the basics; Social Protection Floors, 

governance capacity, fight corruption, fair justice, etc. In this working in the future there is 

no space for violence and harassment against women or anybody else. Our concern should 

be how to bring that to practice. We don't need high-flying statements, hashtags, declarations 

and conventions if they don't result in effective prevention and protection. True equal 

treatment means holding everyone accountable in the same way, regardless of race, gender, 

religion, ethnicity or political ideology. Equality of treatment opportunities is a founding 

value of the ILO, and this concerns us all. Action not words. Thank you.  

Mr Visentini  
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European Trade Union Confederation 

Distinguished Chair, delegates, working people are facing many challenges these days, 

and we are convinced that we can only make progress if we work together. The European 

trade union movement is working to promote ILO and UN goals to fight inequality and 

gender discrimination, to combat poverty, to protect our planet and ensure a better life for 

working people. We believe that Europe has a duty to show the way implementing the SDGs 

in the framework of the UN's Sustainable Development Agenda. Within this global agenda 

we have identified three key priorities: decent work and social progress including fairer 

wages for working people; just transition in the framework of climate change and 

environmental sustainability, digitalization, automation and globalization; democracy, 

justice and participative societies, including social dialogue and promotion of collective 

bargaining. We are calling on the European Union and its Member States, as are the ILO, to 

prepare national plans for implementing the SDGs, involving trade unions at every step 

through social dialogue. The European Union must place Social Europe at the top of its 

agenda. To that end, we have helped to shape the new European Union initiative called the 

European Pillar of Social Rights. We believe these social rights must be enshrined in 

legislation to make a tangible difference to peoples' lives. We want more security for 

workers. The European Union has proposed a directive on transparent and predictable 

working conditions. We believe this is a great opportunity for making social rights binding. 

These directives must tackle precarious jobs and protect all categories of workers, including 

self-employed and platform workers. These workers should have full disclosure of wages 

and conditions before they start, plus decent pay and guaranteed hours. No more zero-hour 

type contracts in the world. We want high levels of good social protection. The European 

Union promises to extend protection for non-standard workers. However, we believe the 

guarantees in the package proposed don't go far enough. Precarious work and poverty wages 

mean many workers can no longer make ends meet. Tackling non-standard and precarious 

work means also addressing the challenges of just transition and the Future of Work. We 

must make sure that no one is left behind and that all categories of workers can benefit from 

the same rights and protection. That is why the European Trade Union Confederation has 

been campaigning for higher pay across Europe and the rest of the world. While productivity 

goes up and economists insist the recovery is underway, workers have failed to get their fair 

share of profits. A pay rise would actually help to sustain recovery by boosting internal 

demand. Our pay rise campaign has highlighted the unfair salary differences in different 

European countries, east and west, north and south, which lead to social dumping. And we 

must also target the gender and youth pay gaps. Collective bargaining between the social 

partners is the best way to secure better pay. Political leaders have recognised that social 

dialogue is crucial to a strong economy but have done very little to facilitate social dialogue 

and collective bargaining. We urge all politicians, all public authorities, to do more to build 

social dialogue. Collective bargaining and social dialogue must be at the core of the ILO 

initiative on the Future of Work as they are essential for the implementation of the UN 2030 

Agenda, of the Global Deal launched by the Swedish Prime Minister, and of the European 

Pillar of Social Rights. Dear delegates, this is our commitment to work with social partners 

and governments to secure a fairer, more inclusive Europe. A Europe that earns the support 

of its people by showing that it really can give them a better life. A Europe that can contribute 

also to strengthen social justice in the rest of the world. Thank you very much. 

 
 
Mr Shcherbakov  
General Confederation of Trade Unions 

 Madam President, distinguished delegates, at the outset I should like to express my 

gratitude to the Director-General for his interesting and rich report where he invites us to 

discuss the ILO centenary initiative on gender equality. The issue of achieving gender 
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equality is of key importance when it comes to the fight for social justice for the creation of 

favourable conditions for the implementation of the Decent Work for all agenda. We support 

the conclusions and proposals in the report. Guaranteeing gender equality in the world of 

work is one of the core tasks of the General Confederation of Trade Unions and its member 

organizations. I shall say from the outset that at a political level in our countries there are no 

clear factors or criteria for gender inequality. There is no shortage of instruments 

guaranteeing a legal basis for gender equality. On this account, we do have enough laws and 

by-laws and various other important state documents. Equal rights for men and women in 

political and economic life are guaranteed in our national constitutions, and in addition to 

this, we also have the relevant conventions of the ILO and the UN. The problem, however, 

is that between the laws and their strict implementation there is still a major gap, i.e. an 

implementation gap. Political decisions that are important for gender equality have proved 

insufficient to once and for all end cultural stereotypes and to overcome deep-rooted 

convictions. In other words, whilst there is formal equality, true, full gender equality has not 

yet been achieved. Discrimination on the basis of gender, directly or indirectly, is something 

that we are seeing increasingly frequently in the world of work and in labour relations, first 

and foremost on issues such as the difference in the levels and nature of employment between 

men and women and the informal sector, gender features within unemployment patterns. 

There is differentiation in the fields of work in which men and women are engaged, and 

there is also competition on the labour market, wage and income gap defining the economic 

contribution of men and women to family budgets. There are also differences when it comes 

to career advancements and opportunities and climbing the career ladder. There is an under-

representation of women in high managerial positions in the economy, and indeed within 

trade unions, whereby I should like to point out that among the leaders at the lower trade 

union level women tend to dominate. According to surveys, one in three women in our region 

is facing prejudice from employers when it comes to gaining access to employment, and they 

are also facing harassment at work. Women make up over one half of our workforce, but 

their number in high-tech and high-paid sectors is not in line with this indicator. The majority 

of them tend to be in low-paid jobs and professions. With all the economic difficulties, with 

the winding down of manufacturing and with austerity measures, women are the ones who 

are the main victims of downsizing. Trade unions in our region are convinced that on the 

labour market women will lose to men as long as they continue to bear the burden of the task 

of combining waged work with family commitments, and family commitments are 

something that falls to women mainly. As a result of this, women are victims on the labour 

market. All of this leads to an under-appreciation of the contribution of women on the labour 

market. According to data we have in the region, women earn less money than men. In 

Belarus, Kyrgyzstan and Russia, they earn 23 per cent less, Armenia 34 per cent less, 

Tajikistan 40 per cent less, and Azerbaijan 55 per cent less. We are convinced that the best 

way to end this situation is to look for ways to generally improve the state of working people, 

including by taking a first step of increasing a minimum wage. At our initiative, there has 

been a campaign called 'A minimum wage no lower than the living wage.' The first country 

to achieve this minimum wage was Belarus, followed by Russia in May of this year. A key 

role in addressing this issue should be played by the ratification and respect for ILO 

Conventions on gender equality, and above all, the core Conventions in this sphere, namely 

C100, C111, C156 and C1A3. Whilst the provision of the first three Conventions have being 

broadly ratified, the ratification of the latter two does not fill us with hope. Only four 

countries of the region have ratified them. Today, in our region, reform is underway with 

regard to the social protection system, and we see our role in reflecting the gender factor in 

this process, so that through collective bargaining agreements, through other ways available 

to us, we are able to achieve conditions that are vital to ensure that men and women enjoy 

equality in the world of work. Thank you. 

Mr Cotton 



 

82  

International Transport Workers' Federation 

Good afternoon Chair, distinguished delegates, thank you for this opportunity to 

address you today. My name is Stephen Cotton, and I'm here to represent the 20 million men 

and women transport workers of the ITF. At this year's ILC, the ITF has brought more 

affiliates than ever before. It is our sign of commitment to the ILO, our belief in the principles 

and values of this distinguished house, and our support for a better future. These are not 

empty statements. We are quite clear that when we work together collaboratively, we can 

achieve real results. We want to acknowledge the cooperation brought about by the ILO in 

respect of Qatar, and our thanks to the Labour Ministry and our partners there to improve 

the situation. Again, we would like to thank sector for the support in delivering an improved 

Maritime Labour Convention. We are participating in the technical committees, affirming 

our belief in tripartism, multilateralism and the rules-based system. The ILO's Committee of 

Experts and the Committee on Freedom of Association do fantastic work to support the 

underprivileged transport workers and workers of the world. It is a vital strand to fight for 

people's rights in a globalized world. But this year there a number of critical issues impacting 

on the peoples of the world and our society. Violence and harassment plagues the transport 

industry, in particular gender-based violence. It's unacceptable, and it must stop. We need a 

Convention and a Recommendation from this house. The Standard Setting Committee has 

to lead and play a part in this future. The value of the ILO Convention cannot be understated. 

It will provide protection. It will give workers a voice. It will give a legal grounding of 

support to workers, in particular women. In the fight for dignity, human rights, decent work, 

security and freedom in the world of work, gender equality must be realised in all jobs, in 

all workplaces, in every country. In leadership, in participation, in paying conditions, in the 

future of work, every possible measure must be made. A message must go out to the world, 

and the ILO must be clear and steadfast, no more violence and harassment in the world of 

work. When we look globally, the ILO needs to be vigilant. In Panama we have been fighting 

against attacks by the Panama Canal Authority on the safety of vessels transiting the canal. 

Now the situation is reaching breaking-point. Our captains are being asked to work over 200 

hundred hours bi-weekly, and the conditions are not acceptable, and we must respond. 

Again, in Iran we are fighting for basic union freedoms against imprisonment and 

oppression. So we welcome our colleagues from Iran. In Colombia, pilots representing our 

affiliate have seen their basic rights undermined by the national carrier, giving better 

conditions to non-unionised pilots. Last year's lawful industrial action saw strike-breaking 

pilots brought in and resulted in disciplinaries, suspensions and dismissals. We call on the 

Governments of those countries to respond to these labour disputes and do everything in 

their power to resolve them. As we look forward, the future of work, in particular in 

relationship to the automation and next year's centenary, the gig economy, informality and 

gender equality, it's vital that we respond to these issues. We have our congress in Singapore 

next year, and the women of the ITF and the young people will be leading our congress to 

create new opportunities to respond to the new working challenges. Part of that process will 

be setting out an agenda for the future, and as we reenergize our international and regional 

policy programmes, we are committed to working with the ILO to deliver those over the 

coming years. In conclusion, we want to acknowledge the tremendous work of Guy Ryder 

and his Secretariat, and we recognize that, in these difficult times, their leadership is 

absolutely crucial. And we also want to acknowledge the role of Sharan Burrows as the 

leader of the ITUC who has been fighting and struggling to make this world a better place 

and fight for social justice for the men and women of the union movement and society as a 

whole. So dear brothers and sisters, thank you for the opportunity. Let's look forward to work 

together and build a much brighter future. Thank you very much.  

 

 



 

83 

Monday, 4 June 2018, a.m.  

Mr Sordo Calvo  
Worker (Spain) 

Dear President, ladies and gentlemen, the Director-General's report shows clearly and 

cruelly the paradox of a world where there is an extraordinary productive capacity together 

with an increasing inequality, poverty and social exclusion. The ILO must contribute to 

helping states and workers' and employers' representatives to rise to the challenges by 

leading a global economy on a path to sustainable development and growth which is fair. 

The reality to work is that it is constantly changing, and we must find different answers to 

new challenges. There is an increased process of globalization and increase of integration of 

areas of the economy in global value chains. We must ensure that social protection, the right 

to work and social dialogue are implemented. We agree that the ILO should reconcile the 

impulse to the initiative for the Future of Work and should lead the global debate on priority 

policies with the SDGs to reduce inequalities and end poverty. These objectives coincide 

with the trade union priorities. In Spain, we have seen a change in government following a 

range of reforms that have been based on internal devaluation. We have a slogan, 'There is 

growth without distribution', and we must reverse this challenge. Spain in 2017 increased its 

levels of production compared to the crisis of 2008. Nonetheless, we have only seen a 43 per 

cent increase of the working hours that were lost between 2007 and 2013. We have a perverse 

growth in terms of productivity. In 2017, there was recovery of benefits and dividends in 

companies. Nonetheless, there was wage devaluation. We need to ensure that there is greater 

job creation and an increase in salaries. This is something that has been said not only by 

trade union organizations, by the Commission, as well as the IMF and the European Central 

Bank. There are structural reforms that are making it difficult for us to increase wages. We 

need also to ensure that we reduce precariousness. We currently see 27 per cent of precarious 

employment in Spain, which is not reflected anywhere else in the Europe. We must not look 

at lifelong learning as the response to technological innovation when we see the number of 

temporary contracts, which are an average 55 days long and represent 90 per cent of all 

contracts. Labour regulation in Spain is an incentive, and we see that there is unfair 

competition between companies. In this context of inequality, we have also seen a clear 

gender bias. Women in Spain need to have a 28 per cent increase in their salaries to be on 

par with men. Though the difference between salaries between men and women explains the 

wage gap in Spain, new public policies require a new fiscal framework. The Programme for 

Stability for 2018-2021 would be based on reducing public spending in the Spanish economy 

of around 38.6 per cent. The trade unions in the county have taken into consideration this 

new reality, and we wish that the Government broaden its general budget as well as focusing 

on other fiscal policies. We need to ensure that economic stability and the redistribution and 

inclusive growth are compatible. We also need to ensure that there are changes in labour 

regulation and a collective negotiation to promote fair salary distribution. Spain would like 

to go back to the legitimacy of social dialogue and connective bargaining so that we can 

actually implement the changes which we believe are strategic. We need to anticipate how 

digital changes and technological changes will impact society. We also need to ensure that 

we value professional experience. These are elements that need to have a greater 

involvement of the social partners so that we do not have the conflict between tripartite 

agreements, bargaining space and labour relations and economic relations. We cannot have 

social cohesion and democracy in this kind of economic relationship. Thank you very much 

for your attention.  

Ms González Fernández 
Government (Cuba) 

 Mr Chairman, Minsters and delegates, the ILO's commitment to social justice and to 

ensuring that the fundamental principles and rights in the world of work are respected is fully 
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buttressed by the agenda and the documents that will be looked at during this meeting. We 

can agree with what was said by the Director-General in his report on the need to, and the 

opportunity for, giving a fresh impulse to gender equality at the workplace, bearing in mind 

the widely acknowledged and well-documented fact that in order to achieve such a noble 

goal, we still have a long way to go. In Cuba, since the Revolution triumphed, achieving 

gender equality has been a Government priority. A priority that is underpinned by the 

Constitution itself, and which is expressed through many legal provisions aimed at protecting 

women's rights, in particular in the field of healthcare, education, access to employment, 

equal wages, social security, and technical and cultural development. More than 50 years on 

from the Revolution, Cuban women now play a key role in our county's political, economic 

and social life, as can be seen if you look at the participation figures. Women represent 53.2 

per cent of the members of the National Assembly of People's Power. They also represent 

48.4 per cent of the members of the State Council. Three out of five of its vice-chairs and 35 

per cent of ministers are women. Women also represent 48 per cent of civil servants, and 

within those 48 per cent they represent 78.5 per cent of public healthcare workers, 48 per 

cent of scientific researchers and generally speaking, they represent 66.8 per cent of the most 

highly qualified technical and professional workforce in our country. However, we continue 

to work on changing cultural habits so that family duties are shared between men and women 

more fairly. We are also working towards broadening and enhancing the institutional services 

for providing childcare and care for elderly citizens, as well as for protecting maternity rights 

and other measures all aimed at protecting and facilitating women's participation in our 

society. Our country has continued to improve its social and economic development with a 

view to building a sovereign, independent, socialist, democratic, prosperous and sustainable 

nation, and in order to improve evermore the quality of life, well-being and social justice 

within our country, despite the fact that the economic, financial and trade embargo against 

Cuba remains in place, and has considerable economic impacts which limit our development. 

Mr President, we consider that the ILO can continue to contribute to the fight for gender 

equality at work and within society by promoting projects that will foster the integration of 

the world of work with the multiple facets of sustainable development for all. For this we 

should build on positive experiences but also seek new and innovative approaches, as is 

mentioned in the report. We support this noble goal and would like to make our humble 

experiences available to you all. Thank you.  

Mr Acosta Javier 
Employer (Dominican Republic) 

Good morning to you all. The delegation of employers of the Dominican Republic is 

honoured to be here with representatives from across the world. We welcome the Director-

General's report, Guy Ryder, and reaffirm the importance of the ILO in the United Nations 

system, given its specificity as being the only entity whose mandate focuses on industrial 

relations and where tripartism aims to achieve fair social agreements and which allows us to 

achieve sustainable development in an ever-changing world. COPARDOM acknowledges 

the contributions made by the IOE which refers to the role of companies in society, and we 

also expect the International Labour Organization to be effective, agile and to provide 

opportunities in its proposals, regulations and contributions. From our understanding, the 

greatest contribution of the ILO must ferment social dialogue as mechanisms to achieve 

tripartite consensus in the policies and provisions which aim to create more and better jobs 

and sustainable companies. The actions carried out by the ILO in this field will have 

repercussions on the achievement of the objectives that we have all set ourselves, such as is 

established in this International Labour Conference. The consolidation of social dialogue 

will facilitate effective cooperation, and this will drive us to achieve the Sustainable 

Development Goals. We have launched a push for poverty reduction. We are promoting 

actions to ensure corporate social responsibility, and we will contribute to change the profile 

of the population though quality education and vocational training for work. We aspire to 

the consensus, which we have referred to, as well as to generate solutions to the distortions 
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which we see in the labour market in the Dominican Republic. We are strengthening labour 

legislation and international labour law, and with this we have also established the tripartite 

board for conflict resolution. We hope that this will serve as a fair tool to assess the right 

that our businesses have as well as those who work with us. For years now, our country has 

had harmonious labour relations with the Government and with workers, and we believe that 

this strength, together with the dialogue mechanisms that are appropriate, will facilitate the 

improvement at an institutional level so that we can provide answers to the current 

distortions that we see in the labour market of our country. In order for this to be achieved, 

we would like to sign an agreement for jobs where we have sustainable companies to create 

decent jobs, to ferment social protection at a universal level and to reach levels of 

competitiveness which drive investment and provide equal opportunities for all our workers. 

As we have said time and time again, we reiterate our commitment to ensure that we have 

this agreement through dialogue and through agreement. Lasting peace can only exist when 

there is well-being and justice, and this well-being is inextricably linked to public policies 

and private policies which ferment transparency and the creation of decent work and 

sustainable businesses, as well as businesses that are environmentally responsible. We 

reaffirm our commitment to tripartite consensus so that we can generate wealth and stability 

in all our nations. Thank you. 

Ms Kagonye  
Government (Zimbabwe) 

A very good morning to you all. The Chairperson, on behalf of the Government of 

Zimbabwe and the entire Zimbabwe tripartite delegation, on this 107th Session of the 

International Labour Conference, I wish to begin my address by congratulating you 

Honourable Samir Murad, together with the Vice-Chairs, on your election to preside over 

this session of the conference. Your appointment meets with our high expectations for the 

outcomes of this important session, which comes on the eve of our centenary celebrations, 

and most importantly, as we seek to understand and chaperone the future regarding the world 

of work. It is with this in mind that my delegation welcomes the Director-General's report, 

The Women at Work Initiative: The push for equality. The report before us aptly captures the 

situation of women at work and profiles some insightful ideas towards embracing the 

opportunities, the challenges and the threats that define the context in which the impetus for 

equality must succeed. Indeed, your report, Director-General, presents a painful and hard 

truth that attainment of equality in the world of work remains a pipe dream, despite the 

existence of policy and legislation at national level as well as international instruments that 

are primed to guide efforts in mitigating the plight of women in the world of work. At this 

defining moment, when the ILO celebrates 100 years in existence, our resolve in tackling 

the challenges to equality outlined in your report should be unwavering. Chairperson, my 

delegation appreciates the dilemma of the new opportunities to breaking the barriers to 

inequality brought about by the digital economy and technological innovation, which 

unfortunately, as your report suggests, are not immune to gender inequalities. It is 

imperative, therefore, for the Future of Work initiative to tackle the issue of mitigating the 

traps of inequality abound in the evolving Fourth Industrial Revolution. I find essential to 

reiterate the Director-General's call for a new push for equality as we embrace the future and 

steer the ILO and its constituents to upscale efforts towards equality. Our focus on fixing the 

workplace without seeking to influence society has proved to be futile given the changing 

dynamics of the world of work ushered by the evolving Fourth Industrial Revolution, 

characterized by cyber physical systems. We therefore urge the ILO to innovatively confront 

head on, the value systems of our society regarding gender relations that constitute the 

greatest structural obstacles, weighing down our efforts in attaining equality in the world of 

work. On our part in Zimbabwe, Section 17 of the Constitution provides for a strong legal 

foundation for gender, equity and women advancement. We are currently seized with 

amending the labour legislation to, among other objectives, give full effect to the principle 

of equal pay for work of equal value, as well as broadening the scope of equality with a view 
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to aligning it to the provisions of Section 17 of our Constitution. It is our hope that sector-

specific collective bargaining agreements could accordingly be amended to give full effect 

to principles of equality in the workplace. We have also revised our education curriculum to 

ensure that it includes mainstreaming of gender issues. In that regard, gender issues are now 

taught from early childhood up to secondary education level. The idea is to instil values on 

gender that would transform future societal values that guarantee equality beyond the 

workplace. The National Gender Policy was revised in 2017 to give impetus to efforts for 

gender equality, taking into consideration deficiencies highlighted in the last Zimbabwe 

Demographic Health Survey and CEDAW reports. Through the revised National Gender 

Policy, a monitoring and evaluation framework dealing specifically with gender equality and 

women empowerment is being finalized to enable the national agenda machinery to monitor 

and assess implementation of national, regional and international commitments on gender 

equality and women empowerment. Chairperson, the new dispensation in Zimbabwe seeks 

to prioritize economic recovery through a battery of initiatives anchored on re-engagement 

with the international community and the restoration of international values that will create 

more opportunities for our people and decent work for women in particular. Your proposal 

in pushing for equality, encapsulated in the mantra 'beyond business as usual', is in sync with 

the calls for the new establishment in Zimbabwe. We agree with your recommendations that 

raising the voices and representation of women and ending violence and harassment are 

crucial in forging a push towards equality. Accordingly, the new Government has put in 

place measures to guarantee a conducive environment necessary for equality and increased 

representation of women. Chairperson, the time has certainly come that the ILO imprints a 

solid front towards equality, recognising that the world of work is situated in changing 

context, characterized by unprecedented political, social and economic uncertainties. I thank 

you. 

Mr Martinez  
Worker (Argentina)  

Chairman, distinguished delegates, we workers are seeing fast and far-reaching changes 

affecting our world. One of these changes is that of globalization. Globalization in which 

there is a total and unfettered free flow of capital. Capital is always used with a view to 

achieving the highest level of short-term profitability without taking into account the price 

paid by society. The consequences and the effects of this are ever more relevant. For instance, 

there is skyrocketing inequality between different regions of the world but also within each 

individual country. According to a recent international report, 82 per cent of the wealth 

generated has benefited the richest 1 per cent of the global population only. So we are also 

seeing States that are coming under pressure to dismantle their social security systems, 

thereby paralyzing the redistribution of wealth and having a destabilizing effect on society. 

Armed conflicts and situations of extreme violence are devastating entire regions in the 

world. These phenomena are generating migratory flows that represent a serious issue for 

the future of our peoples. To all this, you have to add the existence of authoritarian powers 

that care very little for public freedoms and fundamental rights. The ILO's mandate to further 

promote social justice is not just an abstract notion or an empty concept with which we can 

embellish our statements or speeches. No, it is a very concrete principle that implies a fair 

distribution of wealth, labour conditions that respect human dignity and a healthy work-life 

balance. A growing informal sector, more and more precarious jobs, and a lack of decent in 

global supply chains are a warning sign that we cannot ignore. They reflect the increase in 

inequality and the failure of globalization to provide a solution for greater social well-being. 

The situation of women in the world goes well beyond the realm of work. It includes the 

social, political and cultural fields as well. It's a question that relates to human dignity. What 

we have before us is a crosscutting form of injustice, and we must all tackle it together: 

employers, workers and governments. It is a situation of persistent inequality. The Americas 

are also living a period of uncertainty in all areas. This is exacerbated by what CEPAL calls 

the culture of privilege, which is characterized by the concentration of wealth in the hands 
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of a few, disparities in terms of equal opportunities, and by the fact that inequality is 

becoming commonplace and that there are hegemonic powers, amongst other things. I 

believe that we must transform this culture of privilege into to a culture of work that will 

foster social justice in order to make sure that nobody is left behind, as is expressed by 

Agenda 2030. That is the path towards truly achieving the Sustainable Development Goals. 

These goals are the bridge between the past and future of labour relations within the 

framework of a fair transition. Agenda 2030 is not just a government-level commitment. We 

are all entitled to, and have a duty to, become involved and to build and monitor the 

implementation of these goals. We need to achieve an institutionalized social dialogue in 

order to promote a culture of compromise, as Pope Francis pointed out. We trade unions are 

working towards that end. We need to generate sustainable economies along with social 

protection, safe jobs and decent wages. In Argentina, we are experiencing great levels of 

anxiety and grief. The macroeconomic crisis is deepening the fault lines and feeding into a 

lack of hope. We don't want this to happen. It should not be happening. Once more we are in 

the claws of the international monetary fund. Markets react, rural areas react, and we workers 

will also react by defending productive development, national industry and a culture of work. 

Or does somebody expect that the costs of the mistakes made by, but not imposed upon, the 

economic governance of our country and the adjustments imposed upon us by the IMF will 

be paid just by workers? No, we the workers are the victims of inflation, of the falling 

currency reserves and economic paralysis, but what about the other sectors? The only path 

forward is that of social dialogue in which we all virtuously strive to overcome these difficult 

times and to transform them into a solution for sustainable development. Thank you very 

much. 

Mr Bista  
Government (Nepal) 

Mr President, Excellencies, distinguished delegates, ladies and gentlemen. At the outset 

let me congratulate you, Mr President, on your election to this important position. Let me 

also appreciate the Director-General for this comprehensive report on the Women at Work 

Initiative, which not only sums up the structural and other constraints, but also provides 

pragmatic suggestions for the attainment of gender equality and justice in the world of work. 

Let me say to this august gathering that historic achievements have been made in Nepal over 

the last one year, in the socio-economic and political spheres. The labour sector has also 

made a remarkable progress. We have successfully completed the election to the three tiers 

of government, federal, provincial and local, under the new Constitution. It has kindled hope 

among people for stability and development. It is also important to mention that the local 

election came up with 41 per cent women elected in representatives. On the labour front, 

after the constructive engagement of all stakeholders, we enact a new Labour Act 2017 in 

line with the ILO fundamental principles and right at work. The regulations required for 

effective enforcement of the act have also been adapted. The most important effort of the 

new act is that all workers are covered within jurisdiction. Enactment of a contribution-based 

social security law is another important milestone in this direction. Within a couple years, 

this system would be implemented in a full-fledged manner by engaging the informal sector 

also. In addition to this, we have prepared a master plan to eliminate all form of child labour 

by 2025. We are also in the process of highlighting our national policy on occupational health 

and safety. Mr President, with these labour laws, policies and initiative at hand, we are 

committed to expanding decent and gainful opportunities and fair labour practices, enforcing 

labour audit in line with the spirit of new laws, eliminating child labour and strongly dealing 

with workplace violence and sexual harassment, and lastly, establishment and 

operationalization of a quasi-juridical mechanism to deal with labour dispute. Mr President, 

Nepal prefers to make foreign employment an option rather than compulsion. For this 

purpose, the flagship Prime Minster employment programme seeks to create massive decent 

work opportunities for the youth through skill enhancement and entrepreneurship 

development. It also ensures a minimum employment guarantee to the people of deprived 
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areas and marginalized communities. Nepal looks forward to finalising subsequent adoption 

of the global compact of safe, orderly and regular migration. We have commenced decisive 

action to ensure fair recruitment and control of fraudulent activities. As the current Chair of 

Colombo Process, Nepal is effortful in making labour migration safe, predictable and well-

managed for the benefit of all. Nepal respects and implements the principle of social dialogue 

and tripartism. The Central Labour Advisory Council is now in operation in our national 

forum for consultation and dialogue on labour issues. Mr President, before I close, let me 

take this opportunity to extend our thanks to the ILO and other development partners for 

their continued cooperation and support in promoting decent work, social dialogue, 

tripartism and rights at work. As the ILO approaches the centenary celebration, there is an 

imperative to promote and consolidate decent work opportunities for every individual worker 

in the world. Nepal would be happy to join this noble initiative. Thank you.  

Ms Wennemo 
Government (Sweden)  

Good morning. Chair, the issue of gender equality in the Report of the Director-General 

is both timely and relevant. I welcome the report and that the Director-General chooses to 

highlight the issue of gender equality in ILO's work in general, and through the Women at 

Work initiative in particular. But we cannot rest, the work is not done, we still have big 

challenges. Women are under-represented at the labour market. Women are under-

represented in positions of power. Women earn less. Wage inequality is still a reality 67 

years after the adoption of the Equal Remuneration Convention. Chair, all people are of 

equal value and must be able to enjoy the same human rights, responsibilities and 

opportunities. Gender equality also makes economic sense. Sweden's Government wants to 

make sure that gender equality perspective is brought into policy-making on a broad front, 

nationally and internationally. In the development of the Swedish welfare state, gender 

equality has been a major factor. Affordable childcare, a more equal division of parental 

leave and individual taxation are essential reforms which have had an important impact on 

women's earnings and well-being and economic empowerment. Social partners are 

responsible for wage formation. Equal wage for equal work is an obvious area where the 

social partners have an important impact. Chair, I am pleased to see the response of the 

Director-General to the #MeToo campaign, and the reports on sexual harassment within the 

UN system. I want to be clear, men's harassment and violence against women is one of the 

ultimate expressions of inequality Preventing and combatting violence and other abuse 

against women and girls is a top priority for Sweden and must continue to be high on the 

UN's agenda. I also want to comment concretely on the Report from the Director-General. 

The DG has proposed five areas of action. Let me start with suggesting a sixth area, namely 

to apply already agreed rights and extend the rights of work for women. We know that 

women's participation on the labour market is lower than men's. The reason for that varies 

and includes lack of childcare and old-fashioned views on the role of women in society and 

working life. However, in many parts of the world, women are excluded from many 

occupations, limiting their choice to freely choose their work. Women should have the right 

to pursue freely any job or profession. The report rightly points to the care economy as a 

contributing factor in the push for equality. The absence of care facilities and obligation 

falling on women to shoulder responsibility for unpaid care are widely recognized as crucial 

obstacles to the advancement of women at work. One important aspect is an even gender 

distribution of positions of power. Therefore, the proportion of women in leading positions 

in both business and public sector needs to increase. Chair, the ILO should lead by example. 

Gender equality must be mainstreamed into a staff policy as well as policies and actions. 

Sweden would want the ILO to place greater emphasis on increasing the share of women in 

higher positions. Chair, let me conclude, women at work is future of work. Thank you.  
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Mr Ohmi  
Worker (Japan) 

Thank you, Chair. Distinguished delegates, ladies and gentlemen, it is a great honour 

for me to address to the conference on behalf of Japanese workers. Chair, this year's 

discussion aiming at formulating new instruments on ending violence and harassment is 

significantly timely action. We, JTUC-RENGO, have firm hope that an effective 

Convention, supplemented by Recommendation, will be adopted next year, and it will 

contribute to realize safe and productive work places where human rights are respected. In 

Japan, discussion to consider to develop the legislation dealing with harassment issues is 

expected. We also call for effective domestic regulations. Laws and regulations are 

important, but it is not enough just formulating them. Improved initiatives and awareness 

raising are needed at each workplace. We have been campaigning our actions to promote 

active women's participation at various areas. This is because we believe that enhancement 

of movements involving large variety of people, regardless of their gender, age and 

employment type, will serve to solve many different issues effectively. According to our 

survey, trade unions which have more than one female executive tend to conduct advanced 

initiatives such as narrowing the wage gap between men and women, supporting balancing 

work and family life, and addressing harassment issues. We will continue to make our effort 

sincerely towards gender equal society. Then I need to touch on the issue of public 

employees' basic labour rights. The discussion of this issue is tabled in this year's Committee 

on the Application of Standards. The basic labour rights of public employees in Japan have 

been restricting since 1948. This is outstanding issue in the ILO. In the meantime, ILO 

Committee on Freedom of Association has been issuing ten times of Recommendation to 

urge Government of Japan to comply with the ILO convention. Nevertheless, the 

Government has not taken any concrete measures to rectify these situations. We cannot 

accept that such situation is still continuing. We urge the Government to take prompt and 

concrete actions in line with the discussion and conclusion of the CAS. Let me conclude by 

touching on the ILO centenary and our commitment. Discussions related to the Future of 

Work are conducting now actively in many parts of the world. However, the discussion on 

how changing world of work effects on workers and how trade unions will challenge is still 

underway and need to deepen its analysis. In my view at least, carrying through social 

dialogue and respecting tripartism at all level is the key to address the future of work. Next 

year JTUC-RENGO will celebrate 30 years of this foundation. JTUC-RENGO will take such 

opportunities like RENGO and the ILO's historical milestones and the Tokyo 2020 Games 

as leverage to promote decent work in Japan and other regions as well. Thank you for your 

attention.  

Mr Yatani  
Government (Kenya)  

The President of the 107th Session of the ILC, Kenya commends the DG for the detailed 

report that provides the commitment and achievement of the ILO and its constituents in the 

course of gender equality at work and in society. I am indeed encouraged that, in addition to 

this plenary debate, the negotiation of an international standard to guide the fight against 

violence and harassment at work is a major contribution to the broader push for equality. 

Kenya recognizes that women's contribution to national economies is apparent, yet women 

continue to be left behind. Globally, women have less chance of being in the labour force 

and are often at the bottom of the economic ladder. They are also increasingly concentrated 

in generally low-paying occupations in the services sector. Consequently, their earnings 

have contracted further, and they are also more likely to be subjected to violence and 

harassment at work. This is more reason that we must take a conscious decision to enhance 

the status of women. Women are angry, and now more and more are able to express that 

anger. Kenya's own internationally renowned celebrity, Lupita Nyong'o, has been at the 

centre of the harsh #MeToo campaign to protest against sexual harassment and rape. We 
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recognize that we, too, must turn this anger into action, particularly at workplaces and in 

labour markets. This is a unique opportunity to expand this platform and continue a national 

conversation around sexual violence worldwide. We therefore need to collectively move 

beyond business as usual. In recent years, Kenya has had a number of major improvements 

to its legal and policy framework with regard to discrimination. A major start was in the 

review of Employment Act 2007, which outlawed discrimination. This was followed by the 

enactment of the 2010 Constitution that marked a beginning for women's rights in Kenya, 

seeking to remedy the traditional exclusion of women and promote their full involvement in 

every aspect of growth and development. In addition to this, the National Gender and 

Equality Commission was established and serves to contribute to the reduction of gender 

inequalities and discrimination. However, we do acknowledge that a number of problems 

still persist. This includes the inadequate implementation and enforcement of existing laws, 

low awareness of rights and obligations among rights holders and enforcement agencies, 

financial and other barriers preventing access to justice for victims of discrimination. As part 

of broader efforts to create decent and adequate jobs for all, and thus benefiting women as 

well, His Excellency the President, unveiled the Big Four Agenda which aims at achieving 

food security, affordable housing, increased manufacturing and provision of affordable 

healthcare to all. However, the implementation of this massive agenda must be underpinned 

by robust institutional framework cutting across all affected sectors. Towards this end, the 

Kenya Government has initiated legislative reforms in key social protection institutions, 

including National Social Security Fund and the National Hospital Insurance Fund, with a 

view to making effective and efficient delivery of social security programme to the 

vulnerable groups, including women. Let me however clarify that contrary to the views 

expressed by the social partners on the proposed legal frameworks, the Government is 

committed to consultations with our social partners and is open to receiving views on these 

proposals in line with participatory approach provided by the Constitution and the relevant 

employment and labour laws. In conclusion, we look forward to the ILO redoubling its effort 

to have women's views, perspective and interests taken up across the whole range of ILO 

activities, including those undertaken through technical cooperation. I thank you.  
 

Mr Rivero  
Government (Bolivarian Republic of Venezuela)  

Thank you, President. Congratulations on your election and the wonderful way in 

which you are leading this conference, and we welcome the Director-General's report, the 

Women at Work Initiative. Venezuela has much to contribute to the different topics that are 

being currently debated in this body. We have made considerable progress in acknowledging 

the role of women in reducing the workload and doing this in dialogue with all the sectors. 

We have a revolutionary Government commitment to its people, and we have our conviction 

and our own experience which show that, in order to respond to the needs of people, we must 

be, humanist, we must show solidarity, and we must move away from individual interests. 

In our Republic, we have maintained working conditions, and we have pensions as from 55 

years of age for women and 60 years of age for men, regardless of the contributions that they 

have made. Currently, we have 100 per cent of the adult population which has a pension. 

These pensions are the equivalent of the minimum wage and are constantly updated, which 

happens two or three times a year, in line with the minimum wage. This is being despite the 

economic sabotage, the financial blockade and the so-called sanctions by the North 

American imperialists and their partners. We say so-called sanctions because they are neither 

ethically legal, and they violate the United Nations Charter and no country can take 

measures, which are essentially aggressions, against a people which preaches peace. There 

is a long list of leading figures which have attacked our country and who are then repudiated 

by their own peoples and then thrown onto the dunghill of history. We, as a government, 

internationally speaking, act in full respect of the authorities of each country. We do not 

create problems with any government. Nonetheless, we regret the decisions taken by the 

North American and European Governments who state that they are the custodians of peace 
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but who impose war and create domestic conflicts and dismember countries. In these 

situations where we had an attack on the labour market, we must repeat that the challenges 

which we face in the labour market are associated to the core problems of humanity. 

Capitalism cannot resolve any of these issues to the benefit of its peoples. Direct bellicose 

aggressions or IMF measures or remote controlled bombardments against a civilian 

population are a demonstration of the huge number of resources which these parties have in 

order to maintain their system, which can no longer create any well-being in strategic terms. 

Nobody can come out of this process because of the coercion and direct aggression against 

entire populations. Furthermore, there are speculative trends, and these do not turn products 

into useful goods. Disproportionate wealth has also contributed to the global economic crisis 

and also prepares the basis for the bursting of a new bubble. Nonetheless, the large media 

channels, private media channels, say nothing and state what they want in their headlines. In 

Venezuela they state that there is a dictatorship. Nonetheless, the truth is completely 

different, and I want the conference to take note of the fact that we recently celebrated clean 

elections with full democratic guarantees, and the electoral process in Venezuela has the 

most number of audits across the world, as well as it being digital. And so there is no way 

to cheat. We had a total of 45 per cent of people registered to vote. Venezuela has a 

population of 20 million citizens. In other words, 93 per cent of people who were eligible to 

vote were registered to vote. This is one of the highest percentages in the world and we are 

very proud that, in facing these manoeuvres against our democracy, we have still had such 

high participation, remembering that voting is not compulsory. I need to emphasize that in 

Venezuela voting is not compulsory, and we still had such high electoral participation. The 

President, Nicolás Maduro, has renewed dialogue with all sectors, and this should serve to 

resolve all our differences in a constructive dialogue so that we can overcome this economic 

war. Finally, I would like to say on behalf of my government … Thank you. 

Mr Maglunsod  
Government (Philippines)  

Mr President, on behalf of the Philippine Government and Secretary Silvestre He Bello 

III, who sincerely regrets his absence in the conference, I congratulate you for your esteemed 

leadership in this conference. I would also like to commend Director-General, Guy Ryder, 

for his comprehensive report on the Women at Work Initiative: The push for equality which 

calls on the tripartite constituents to take concrete action to advance the rights and working 

conditions of women at work around the world. Mr President, allow me to express our 

gratitude on the decision of the ILO Governing Body for policing violence against women 

and men in the world of work, in the standard-setting item of this year's conference. This is 

so timely as gender gaps remain widespread worldwide. Issues confronting women at work 

continue to persist, from limited access to labour markets to restricted employment 

opportunities, from discrimination to violence and harassment. We, however, take pride to 

note that based on the global gender gap report of the World Economic Forum, the 

Philippines, for the last three years, has been consistently ranked in the top ten countries out 

of 144 has having one of the narrow gender gap based on progress on educational attainment, 

health and survival, economic participation and opportunity, and political empowerment. At 

the domestic front, our President, Rodrigo Roa Duterte, is making his promise to end 

shameful labour practice. The shameful practices being referred to are the illicit labour-only 

contracting or endo employment contract. Last May 1, during the Philippine Labour Day 

celebration, the President signed Executive Order 51, reiterating the state policy of ensuring 

job security for all workers based on social justice. This came following tripartite 

consultations to address the social partners most pressing concerns on non-standard forms 

of employment or endo employment contract. The presidential issuance affirmed the 

prohibition of illegal contracting and subcontracting. It gave way to two important roles of 

tripartite cooperation. First, a list of the work that may be contracted out will be issued by 

the Secretary of Labour and Employment, in consultation with the National Tripartite 

Industrial Peace Council. Second, inspection of establishments shall be conducted by 
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authorized representatives by the Department of Labour and Employment, including labour 

employment representatives. At the international front, the Philippines is unrelenting in 

pushing for fair and humane treatment of our overseas workers, especially women, migrant 

workers. They are, on varying degrees, subjected to violence at work and experience abuse 

and inhumane treatment. We have actively engaged labour-receiving countries to afford full 

protection of rights and promotion of welfare of our overseas Philippine workers, especially 

female household workers. This we do by forging bilateral labour agreements with host 

countries. To date, the Philippines has forged 37 labour agreements with 23 countries, of 

which 17 are from the Middle East, 7 from Asia and the Pacific, and 13 from Europe and the 

Americas. But these initiatives of the Philippine Government are not enough to sufficiently 

protect the rights and promote the welfare of migrant workers. Much remains to be done. 

Among which is the need for more responsive international cooperation tools to enable 

governments and stakeholders to provide safer and more suitable migrant blueprint. Mr 

President, the Director-General's report shows on a nugget scale the status of gender quality 

in the world. It is heart-breaking to note that, despite global interventions, not only by the 

ILO but other international organizations, we have yet to achieve gender equality of this 

technologically advanced age. We beg for answer, Mr President, when will this culture of 

inequality end? Thank you, Mr President.  

Ms Achtsioglou  
Government (Greece)  

Chairman, distinguished representatives, ladies and gentlemen, it is a great honour for 

me to address the 107th plenary Session of the International Labour Conference, which takes 

place in an extremely critical period. Societies are being reformed in all their aspects due to 

globalization, dynamic technological developments and demographic changes, but gender 

inequality in political, social, professional and even family life has become a timeless 

phenomenon. In this respect, this year's Report of the ILO's Director-General makes our 

debate highly interesting, especially since a Standard Setting Committee in this year's 

conference is working on the sensitive subject of violence and harassment against women 

and men at work. Let me first refer to this issue. The Greek Government has actively shown 

the priority that abides by the issue of domestic violence by ratifying recently the Council of 

Europe Convention on preventing and combatting violence against women and especially 

domestic violence. Moreover, for women who are victims of violence and are 

accommodated in hostels and have left their homes, we are implementing a programme 

called 'Housing and Work for the Homeless', which covers the lodging costs and facilitates 

their reintegration into the labour market. And let me now come to the issue of gender 

inequality at work. Female unemployment in Greece is much higher than male 

unemployment. It stands at 26.1 per cent versus 17.8 per cent, which is the male 

unemployment. The female part-time employment is also much higher than the male one, 

and we definitely cannot ignore the issue of gender pay gap. Despite its small reduction the 

last years, it still remains high. In order to address these inequalities, the Greek Government 

has prepared a National Action Plan on Gender Equality 2016-2020. The objectives are 

encouraging women's participation in the labour market, promoting the principle of equality 

in enterprises, promoting female entrepreneurship, improving the situation of women in the 

agricultural sector, encouraging the use of information and communication technologies by 

women, reconciliating work and family life. To this end, we have taken specific measures, 

specific policy measures, in order to address the low rates of female participation in the 

labour market. First, we introduced substantial changes in the way the public employment 

organization operates. Now, when employers seek to recruit workers through the 

organization registry, they do not have access, they cannot actually see the gender of the 

unemployed person. Thus, their selection is based solely on the qualifications of jobseekers 

and do not see their gender. Secondly, we have addressed the lack of available, affordable 

and quality care services for children since this is a factor that further hinders women's 

participation in the labour market. The past three years, the Government has almost doubled 
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the number of kindergartens that can accommodate children for free. In 2018, we have 

substantially increased family allowances. As a result, the majority of families received 

increased subsidies. In addition to care policies related to children and other dependent 

members, we are implementing a number of family-friendly and mother-friendly 

regulations. The current framework in Greece prohibits the termination of a female worker's 

contract by the employer both during her pregnancy and also for a period of 18 months after 

childbirth. In 2017, we legislated for the extension of maternity protection, also to mothers 

who have babies through a surrogacy arrangement. Finally, in order to challenge the 

stereotypes and encourage women to enter the sector of Information and Communication 

Technologies, which is marked by high gender segregation, we are implementing relevant 

training programmes that offer women the possibility to acquire new skills in new 

technologies and information technology. Ladies and gentlemen, these were some of the 

practices, some of the measures that the Greek government is implementing to target gender 

inequality at work, and I hope that sharing our experience will help our conference to make 

progress towards our common goal, achieving equality at all levels. And let me once again 

congratulate the ILO for this initiative, and thank you very much for your attention. 

Mr Otaredian  
Employer (Islamic Republic of Iran) 

Mr President, distinguished delegates, ladies and gentlemen, the ILO Director-General 

rightly depicted different challenges facing women at work, including unequal pay, domestic 

restrictions, work and family issues, harassment and gender-based discrimination. There 

exists invisible, unofficially acknowledged barriers that impeded women from a balanced 

participation in the labour market, business market, appointment to management and 

professional positions, advancing to senior leadership positions in countries, and in some 

cases, even segregation in the workplace. The challenges facing women in societies, 

specifically at work, have common roots with the problems that prevent the emancipation of 

women in any other sphere. It can all be traced back to the patriarchal system embedded 

within societies that deems women to be incapable of handling power and responsibility. 

Patriarchal beliefs, reinforced in societies, will continuously refuse to believe that a woman 

can take charge of affairs and is well capable of making smart, wise decisions that are 

binding to everyone. The reality is that patriarchal attitudes are not an issue of the past. Such 

attitudes towards women still exist in societies all over the world today, in both developed 

and developing countries less or more. In the past few decades, however, the cultural work 

within male-dominated professions and the stereotypical gender role for women in our 

societies has been drastically changed, and it is very encouraging. Women can be seen as 

leaders of their countries, fighter jet pilots, educationists, company executives, banking and 

administrative heads, human resources and telecom executives. Women of the households 

are now also financially supporting their families. Though the number of women working is 

increasing day by day, but still there are certain barriers that they have to cross to prove 

themselves beneficial for the job market. Ladies and gentlemen, the ILO Director-General 

has laid out in his report five building blocks for the advancement of women at work. In 

order to face equality challenges successfully, it would seem that two other forces are worthy 

of due attention. The first one is erasing the patriarchal system and the stereotypical gender 

rule by providing diversity education and training to societies. And the second one is 

awareness raising and capacity building by women themselves in order to be self-confident. 

To sum up, Mr President, the lack of representation for women in the male-dominated 

societies is evident all over the world. It is only a variation of degree in which [vgr 

INAUDIBLE 4:48] changes all across the globe. Trends however are changing, with 

increased awareness about women's rights and attacks on patriarchal attitudes all over the 

world. We may one day see women being subject to the same standards as men are in 

societies. We cannot forecast when that can happen, but increased awareness is the key. The 

ILO should concentrate on achievable objectives on pushing for gender equality, while 
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reflecting national circumstances as to the country's traditional male-dominated societies. 

Ladies and gentlemen, thank you all for your kind attention. 

Mr Czech  
Government (Poland)  

Mr Chair, ladies and gentlemen, the current session of the International Labour 

Conference is the last one before centenary to be celebrated. Since 2013 we have been using 

this forum to discuss matters related to the future of work, social security, green jobs, women 

at work or governance. The key tool allowing us to review trends, identify threats and 

opportunities and to prepare for the next century of the International Labour Organization is 

dialogue in all its forms, the tripartite social dialogue in particular. Complex and dynamic 

developments in the world of work, shaped by such phenomena as technological revolution, 

demographic and climate change, have a far-reaching impact on social dialogue. On one 

hand, they put its effectiveness into question. On the other hand, it is commonly reported 

that social dialogue is now particularly in demand. The Polish Government appreciates the 

role social dialogue and social partners for shaping the future of work and implements 

appropriate action. The most important institution of social dialogue in Poland is the Social 

Dialogue Council that replaced, in 2015, the Tripartite Commission for Social and Economic 

affairs. Thanks to its wide statutory competencies, the Council can have a real impact on the 

ongoing social and economic developments. The intensity and quality of its activities are 

reflected in the effects. The Council, as well as workers' and employers' parties, have adopted 

over 80 resolutions. More than 1,300 draft acts have been submitted to consultation, 

including over 1,000 governmental drafts. The Council has become a forum for exchanging 

opinions, confronting views, and reaching agreements. This is the result of the joint efforts 

taken by social partners and the Government. Strong social partners are an indispensable 

component of a good social dialogue. Therefore the Polish Parliament is finalizing works on 

the amendment to the law on trade unions, drafted by the Government, which gives the right 

to establish and join trade unions organizations to workers and other persons performing 

work under other relationships than the employment contract, including the self-employment 

working for an entity under a contract. The draft also provides for protective mechanisms to 

guarantee trade unionists not being employees to remain independent of employers, 

autonomous and free in action, as well as extends its right to conduct collective bargaining. 

The Government in Poland has also recognized that developments on the labour market 

require a new approach to the legal regulations on non-standard employment relationships, 

as well as concerning the employment of non-workers and the relations between employers 

and workers' representatives. Therefore, it has appointed a Codification Committee for the 

Labour Law, with social partners' representatives being among their members. The 

Committee has just completed its activities, having prepared its original draft of the 

collective and individual labour code. Some of the effects of the Committee's activities will 

be used by the Government in future work. Ladies and gentlemen, during this year's session, 

the plenary discussion focuses on the Director-General's report The Women at Work 

Initiative: The push for equality. The report points out existing inequalities and barriers in 

terms of equal access to the labour market for women and men. The inequalities refer both 

to the opportunities for women to work under the same condition as men, equal pay, the 

situation of women on the labour market and their greater burden with unpaid work in the 

households than is the case for men. Poland finds these matters particularly important. 

Engaging in providing decent living conditions for families, caring for children and assisting 

older family members make it easier to push women out of the labour market. That implies 

the necessity to introduce facilitations and improvements contributing to their remaining on 

the labour market. Inequalities on the labour market hinder economic growth in the future. 

In particular if they lead to exclusion by impairing intergenerational mobility and social 

cohesion. Poland believes that supporting women on the labour market needs to be multi-

dimensional. It is necessary to involve the State and the social system existing therein to 

ensure care for mothers who cease to be professionally active after giving birth to the child 
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but wish to pursue their professional career in the future. Maternity or paternity leaves and 

allowances are favourable in this respect, as they allow to maintain an appropriate quality of 

life, and they are paid from the social security system with no additional burden for 

employers and allow women to return to the labour market in the future. Poland cares for 

the female citizens by granting one-year long maternity leaves and ensuring that pension 

contributions are paid by the State. This should contribute to closing the gap between the 

future pensions of women and men. The accessibility of childcare is an important component 

of the activity promoting the employment of women. That is why Poland systematically 

supports the development of different forms of care for babies and young children. In the 

years 2010-2017, these actions have resulted in over eightfold increase in the number of all 

care facilities for children up to three years. [vgr INTERRUPTION 6:15] I thank you for 

your attention. 

Mr Munoz  
Worker (Chile)  

Thank you very much. First of all we would like to greet the officers of the ILO, the 

Secretary-General and all present delegations. It is an honour for me to talk to you on behalf 

of the Workers' delegation of Chile. We welcome the ILO's goal to build a future with decent 

work based on the report presented by the ILO's Director-General and on the report of the 

Chairperson and the Governing Body. We are the CUT, Chile's Historic Central Trade 

Union, which has been borne of the political struggles for giving dignity, decent work and 

social justice to our workers. In August 1988, our union was reformed and it played a key 

role in the democratic recovery of our country. This year we celebrate 30 years from that 

date. As a trade union, we firmly believe in the values underpinning the ILO's Constitutions. 

Work is not a commodity. Poverty in any place is a threat to prosperity throughout the world. 

Social justice, given shape through social dialogue, through the negotiation and adoption of 

tripartite agreements, is the best way for ensuring lasting peace and eradicating poverty. 

Trade union freedom is essential if we are to achieve lasting progress. We believe in dialogue 

in gender equality and the elimination of all forms of discrimination. We believe in fair rules 

for all because as a society we have an interest in men, women, young people and children 

all doing well. That is why we firmly believe in tripartism as a key tool for ensuring that 

these values translate into reality in the life of workers, their families and societies in general. 

In the face of these responsibilities, there are two virtues that we workers, men and women 

alike, should be guided by. These are autonomy and unity of workers. Both of these are 

essential in the world of work, and we should never lose sight of them. Autonomy, from 

governments, from employers, from political parties and from all those who pursue other 

goals than the great well-being of workers. Unity, in order to achieve social progress for our 

comrades but also in order to establish new forms of human relations. In Chile, a new right-

wing Government has just taken office, and just like in 2011, when the Students Movement 

achieved quite considerable medium-term results, we, from this podium, would like to pay 

tribute to women's movements in Chile. Women's movements against violence, not just 

physical and sexual violence but also violence at the workplace, which can be seen in wage 

policies where women suffer economically because we earn a third less than men for equal 

work and because we have a womb we have to pay 70 per cent more to the healthcare 

schemes. We are penalized also in our pension system where we get 30 per cent less than 

men, and that brings us straight down to the poverty line. Over and beyond women's rights 

issues, when a government changes you should not just assume that civil servants are a booty 

or excess fat. Currently, there have been a number of dismissals because of different views 

being held, and that does no good to democracy. During the government of President 

Michelle Bachelet, a labour reform was completed, and it was aimed at enhancing collective 

labour rights and bringing trade union freedom, collective bargaining and striking rights into 

line with ILO standards. Now of course this reform was not perfect, and some steps forward 

are still pending, but the problem is that less than a year since this text entered into force, the 

Government now, which is egged on by fearmongers who are scared of trade union rights, is 
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proposing administrative and legal initiatives that backtrack on what was achieved. We have 

no time for this. On the contrary, what we need is to deepen the regulation of, and protection 

of, the most precarious sectors such as the call centre sector for instance, which makes an 

abusive use of young and female workforces and where basic rights, such as that of going to 

the toilet, are not even guaranteed. That is tantamount to slave labour. Amongst the major 

social demands which have been expressed on the streets is the right to comprehensive and 

dignified social security. That includes fair pensions. The current pension administration 

system follows a market-based logic which has been denounced by our trade union, and in 

fact there were three footnotes calling on the Government to reform this system. Therefore, 

we urge the government to put the matter, the ratification of ILO Convention 102, before 

Parliament as a matter of urgency. We denounce before this assembly the disproportionate 

response of police forces, vis-à-vis students, women and our Mapuche brothers, which can 

be understood as a new logic of criminalizing social movements in various places, such as 

Brazil and Argentina. When a government lacks legitimacy or popular support, it resorts to 

violence and fear for governing. Finally, we declare that we are in a state of alarm before any 

attempt of the Government to modify through administrative ways the rights earned by 

Chile's workers. Thank you very much. 

Mr Jurkovič  
Government (The Holy See) 

Madam Chair, the world is currently experiencing a fundamental structural change 

which requires an in-depth analysis and reconsideration of what labour is and what it means 

for the economy, society and policymaking. In the age of sustainable development, labour 

should remain an essential channel to build an inclusive society, leaving aside the superficial 

measurement of human progress only in terms of economic growth and the accumulation of 

material wealth. According to the Holy See, labour should mean participating and 

contributing to an inclusive society. This implies a revelation of work, seeing it as an 

essential expression of human person, as a means by which we can pursue self-realization. 

The inversion of the order between means and ends, where work as a good becomes an 

instrument and money an end, is a fertile ground for a reckless and amoral culture of waste. 

The catalyst of the structural change we are currently experiencing remains the rapidly 

growing field of technology. It is creating new challenges to which we have yet to come to 

terms. The economy has accepted advances of technology with the assumption that it has a 

merely positive impact for society. In reality, the evidence shows that it is not the case. 

Technology and globalization are playing a major role in the progressive polarization of 

labour market in both advanced and developing countries. In order to build a sustainable 

future, we also need to involve and rely on the next generations. The paradox is that whereas 

we should expect the greater contribution from the young, the trends inherited from the past 

and the present put youth in a marginal and vulnerable position. The world economy, 

although growing, is not able to create enough quality jobs, in particular for young people. 

There is an urgent need to recognize better and the equal rights of women in the labour 

market, to respect genuinely the tasks they carry out in their professional life, keeping in 

mind their aspiration within the family and within society as a whole. Unfortunately, reality 

nowadays still prevents many women from being employed, often due to a purely economic 

conception of society. Too often women still have to choose between family and work. 

Becoming a mother still remains a source of disadvantage at work. Every woman has the 

right to choose between being simultaneously a mother and carrying out a professional 

career, or being a mother and dedicating all her activities to the family. Family remains the 

fundamental unit of society, and hence needs to be protected. Women represent a vital part 

of family. Without a clear understanding of the aspect of human dignity, discrimination of 

women will never be overcome. Mr President, allow me in this context to reaffirm the 

concerns of the Holy See for those unfortunate situations where the dignity of women and 

men, workers, is vilified by violence, especially by sexual violence and harassment. It is 

therefore even more regrettable to witness the present attempt by some to hijack the 
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preparatory text of the Commission, particularly Item 5, with the clear aim of introducing 

controversial concept in the new definitions that lack any scientific evidence or international 

consensus and which are driven by an ideological colonialism. Such attempts shy away from 

clearly addressing and effectively preventing the causes of violence in places of work and 

forget the need for authentic assistance to which victims of sexual harassment, women along 

with men, are entitled. By the way of conclusion, my delegation calls the international 

community to achieve real equality in every area of work. Our ability to recognize the dignity 

comes from the use of reason itself, which is able to understand the law of God written in the 

heart of every human being. Thank you, Madam Chair.  

 
Mr Tokumaru  
Employer (Japan)  

Thank you, Madam Chair. Good afternoon ladies and gentlemen. It is my great honour 

being able to speak at this House as an employer representative of Japan. Let me first begin 

with the Sustainable Development Goals. In September 2015, the international community 

adopted a set of goals towards 2030, with a view of ending poverty and ensuring prosperity 

for all. Keidanren, Japan Business Federation, has revised charter of corporate behaviour last 

November, with the primary aim of proactive delivering on the SDGs. As mentioned in the 

DG report on ILO programmes implementation, it is of utmost importance that the ILO, as a 

member of the core group of UN development system, devote itself to achieving the goals, 

especially Goal 8. Decent work and economic growth is exactly what this House must 

address. In order to achieve this goal, we must first strengthen basis for the sustained growth 

through formation of industrial clusters, and thereby creating employment. The private sector 

is playing a vital role in this regard. Wide range of Japanese companies, from SMEs to major 

enterprises, are making foreign direct investment to developing countries, not only 

expanding opportunity for decent work but also offering vocational training to the 

employees. Also, it should be noted that the private sector is contributing towards tackling 

poverty and ensuring decent work. For example, in collaboration with the ILO, a Japanese 

company and an overseas affiliate have been funding a programme aiming at eradication of 

child labour. ILO budget alone wouldn't be sufficient in initiating this programme. Therefore, 

it is highly expected that this sort of private public partnership, PPP, would prevail. Madam 

Chair, let me turn to the domestic aspect of decent work. In Japan, a bill on the work reform 

is now under deliberation process as the National Diet. A ceiling on the overtime working 

hours will be introduced under the new legislation. Therefore, the Japanese business sector 

has already taken a step forward towards doing away with excessive working hours while 

raising productivity. For example, Keidanren, Japan Business Federation, is requesting its 

member companies to set up a voluntary action plan aiming at reducing overtime hours and 

encouraging employees to take paid leaves. As of today, more than 200 member companies 

have committed to the plan. Also, legislation on equal pay for equal work is going to be 

revised. We are committed to implementing the revised registration by eliminating 

unreasonable differences in the treatment between regular and non-regular workers, and by 

making ourselves accountable for differentiated treatment, should there be any. Eradication 

of harassment at workplace is another important issue in Japan. In March this year, the 

tripartite of Japan submitted a report on definition of harassment and its possible prevention 

measures with a view of drafting a guideline or relevant tools in the near future. In the 

meanwhile, adaptation of standards aiming at ending violence and harassment in the world 

of work is on the agenda of this House. We are of the view that instruments which allow for 

flexibility is desirable so that compatibility between domestic legislation of each member 

could be achieved in implementing the above standards. We look forward to contributing 

towards a fruitful outcome regarding this important issue. Finally, I'd like to close my speech 

by emphasizing once again that employers of Japan are committed to tripartite collaboration, 

addressing both international and domestic aspect of decent work. Thank you very much for 

your attention 
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Mr Dhakiri  
Government (Indonesia) 

Madam President, Excellencies, distinguished delegates, ladies and gentlemen, I would 

like to express my appreciation to the Director-General for his report The Women at Work 

Initiative: The push for equality. Indonesia is of the view that improving female labour 

participation is one of the essential components to achieve the Sustainable Development 

Goals. Therefore, the Government of Indonesia has been developing various policies and 

programmes to increase labour participation rate of females and to provide better facilities 

for women workers, among others. First, launching the National Movement on Non-

Discrimination at Work. Second, implementing guidelines on gender-neutral wages at work 

and prevention on sexual harassment at work. Third, establishing taskforce on Equal 

Employment Opportunity or EEO. Fourth, raising awareness and capacity of the local 

government officials and other stakeholders to implement EEO. Fifth, quota for each political 

party to have minimum 30 per cent female candidates to participate in elections. Indonesia 

welcomes the effort of the ILO to launch new push for equality and would like to share the 

following views on the proposed building blocks in the report. First, on a new care economy. 

We believe that the development of care economy prospective will help in promoting 

equality for women in the world at work. Hence, ILO needs to continue working closely with 

its constituents to ensure better investment in developing the decent care work at the national 

and global level. Second, on strengthening women's control over their time. We attach the 

importance of creating enabling environment to promote flexible yet productive working 

arrangements for women in informal work places, as well as ensuring sustainability of 

economic growth. Further study by the ILO is required on the promotion of inclusive social 

dialogue and collective bargaining to develop a work-family balance working time policy, 

that would also meet the needs of workers and employers. Third, on valuing women's work 

fairly. We underscore the need of the ILO to ensure better data collection based on sound 

methodology, which can be used to develop public policy and private sector programmes to 

better address decent work for women, including pay inequality and challenges faced by 

women workers in the formal and informal economy at national and global level. Fourth, on 

raising the voice and representation of women. ILO should continue its effort to provide 

policy advice and support for programme development at the country level to promote 

women's participation in the world of work. The Office should also continue to enforce its 

effort to achieve greater enforcement of women in the work of the organization. Fifth, on 

ending violence and harassment. Indonesia welcomes the standard setting discussions and 

looks forward for the future ILO instrument on the violence and harassment at the world of 

work. In this regard, we are pleased to inform that the implementation of Indonesia's Social 

Security Scheme already covers the protection of workers against violence and harassment 

at work. Madam President, Indonesia stands ready to working closely with the ILO, social 

partners and other stakeholders to achieving our goal to improve the living and working 

conditions of women and men. Finally, Madam Chair, as we are now approaching the 100th 

anniversary of the organization next year, let us harness our partnership and effort to 

implement the seven Centenary Initiative, including women at work incentive to ensure 

decent work for all women and men. I thank you.  

Mr Yomura 
Government (Brazil) 

Madam Chair, Director-General Guy Ryder, Ministers, ladies and gentlemen, I extend 

my greetings to all the present delegations, and I thank the Director-General of the ILO, Guy 

Ryder, for his report which looks at Women at Work in the ILO, and this aims to attach the 

main problems which still stand in the way of gender equality in the world of work. The 

Brazilian Government is strongly committed to promoting gender equality and has taken 

many measures in this direction. And I would like to mention the broadening of the rights 

for domestic workers, the increase in paternity and maternity leave, as well as the increase 
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in number of places for day care, which strengthen the economic independence of women 

and promote gender equality in the world of work. I would also like to mention that, in terms 

of women's representation, we have the National Forum for Women in Political Parties and 

the platform for more Women in Power, which are both promoted by the National Secretariat 

for Policies for Women. Now I must mention the Maria da Penha Law, which will be 11 

years old in August, as legislation to combat harassment and violence, and has been 

recognized by the United Nations as one of the most progressive legislations to face domestic 

violence and family-based violence against women. We hope that the ILO will continue to 

do its work as we move towards starting the second centenary of the organization. In order 

for us achieve real gender equality, we must take into consideration future challenges and 

reassess the traditional gender roles. In line with this, Brazil has promoted the modernization 

of its labour legislation in order to increase flexibility in time management for workers as 

well as rebalancing the relationship between personal and professional life. Today, it is 

possible for men to have a working day that is more appropriate to being able to carry out 

family based duties, a role that was disproportionately put on women. Today, we should have 

greater use of teleworking, and this will allow us to have better management of family and 

work time. We have ended our outdated and excessively rigid legislation which 

discriminated against women when it came to contracting, without neglecting the necessary 

protection for those who are living in real vulnerable situations. We value collective 

bargaining and the independence of workers, whilst guaranteeing protecting their rights, 

modernizing labour law, and these are a new moment in history in labour relations in Brazil. 

We have also avoided the judicialization and ensured that there is greater legal certainty. We 

will see the products of this, and we have seen resistance to these reforms, particularly from 

sectors that are very stuck to paternalistic practices of the past. We have a strong commitment 

to trade union freedom, and we have committed ourselves to the Conventions of the ILO. I 

would like to repeat that we are in line with the ILO's Conventions. If we look at the progress 

that has been made, we have seen the growth in the economy as well as a reduction in 

inflation as well as interest rates. We have also seen an increase in the number of jobs being 

offered. There have been natural oscillations, and these have influenced the indicators. 

Nonetheless, it is possible that we will, by the end of 2018, have an employment rate of 12 

per cent. As my predecessor in the Ministry, I would like to reaffirm my highest esteem for 

this organization, which has a great responsibility in promoting decent work and social 

dialogue. And it is for that reason that I have a duty to ensure that there are deep-rooted 

reforms in our standard setting system from the perspective of governments, and the 

organization must strengthen its technical character as well as strengthening cooperation and 

constructive dialogue. Thank you.  

Ms Teketel 
Government (Ethiopia) 

Madam Chair, ladies and gentlemen, first of all, let me begin by congratulating the 

President and his Vice-Presidents on their election to preside over the 107th Session of the 

ILC. I am confident that under their wise leadership the conference will achieve its full 

success. Let me commend the Director-General of the ILO, Mr Guy Ryder, for giving us a 

comprehensive and informative report on Women at Work. I would also like to express my 

gratitude to the Chairperson of the Governing Body of the ILO for the wide-ranging annual 

report. Madam Chair, Ethiopia welcomes the Women at Work initiative with utmost 

appreciation. It is, in fact, a very crucial and, I think, a long overdue issue. As clearly put in 

the report, women are predominantly engaged in low paid occupations and economic 

activities. That, in effect, results in segregation and gender wage gap, a vicious cycle that 

needs to be broken because changing the situation of women is changing the situation of half 

the world of work. I would gladly take this opportunity to demonstrate Ethiopia's full 

commitment to work for achievement of this golden initiative that aims at protecting women 

from discrimination and harassment and pushing for gender equality at work, labour market 

and decision-making positions. This initiative, which goes in line with various international 
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legal instruments on gender equality and women empowerment, is also very much consistent 

with Ethiopia's National Constitution and development policies. We have also finalized the 

amendment of our National Labour Law. We believe would contribute significantly to better 

working conditions for women. The Ethiopian Government has been implementing a set of 

policy measures and strategies that streamline women empowerment in all domains, 

political, economic and social spheres. Witnessing rapid national economy growth and 

political reform, currently Ethiopia, more than any time else, is determined to promote gender 

equality and social justice to achieve sustainable development in the country. Women's 

representation in the Ministry and Cabinet, Parliament and other important decision-making 

positions, has been progressively increasing in our country. Women are taking up key 

leadership positions in the Government structure. That's why I am here today. However, we 

still have a very long way to go as so many women are still subjected to discrimination, 

violence and harassment at workplaces, not only in their home country but also in their 

destinations as labour migrants outside their home. Madam Chair, I would like to say that 

women's condition at work is highly interwoven with a mindset of their respective societies. 

The challenge is therefore deep-rooted and very much attached to the existing social and 

cultural structures. It therefore requires a high-level collaborative engagement and a special 

creative approach. Madam Chair, on behalf of the Ethiopian Government, and on my own 

behalf as a woman, once again I would like to reiterate my appreciation to the ILO for picking 

up such a valuable initiative. We really need to put together our efforts to make this initiative 

winning. Finally, ladies and gentlemen, let me take this opportunity to thank the Director-

General for the invaluable efforts he has made in promoting the 1986 amendment to the ILO 

Constitution. While appreciating member States that had responded to the promotion 

measures by the Office, my delegation would like to call upon member States that have not 

yet ratified this amendment, to do so as soon as possible. And I thank you very much.  

Mr Pambudhi  
Employers (Indonesia)  

Madam President, Minister, Director-General and distinguished delegates, good 

afternoon. Madam President, APINDO is delighted to be part of employer and community 

that are actively cooperating with ILO by assigning feedback and giving essential input for 

creating constructive solution in promoting labour standards. APINDO believes that 

conducive business climate will generate better nation productivity, increase employment 

and improve decent work. In order to achieve the economic sustainability element, APINDO 

engaged all business player and strategy planners in stimulating higher productivity and 

encouraging decent employment opportunity, which could bring benefit for our Sustainable 

Development Goals. That includes sustainable economic growth, social inclusiveness and 

decent work for all. Moreover, the recent challenges for employers to create a green job in 

green economy framework, a member of global community, APINDO, also share the same 

concern about sustainability in our planet which eventually has impact on the working world. 

APINDO believes that it's necessary to collaborate together in seeking initiatives to preserve 

the planet in which we live, and at the same time sustaining our effort to create jobs with 

better implementation. Madam President, APINDO developed a number of semi-

autonomous APINDO bodies to support SDGs. Which are, APINDO training centre, 

Indonesian National Apprentice Network affiliated with global apprentice network, and 

Certification Bureau for industrial relation resource. The body contribute to human resource 

development through harmonious industrial relation approach. For example, Collective 

Labour Agreement, with [vgr INAUDIBLE 2:42] discussion, social security productivity, 

apprenticeship and vocational training. In order to confront the challenges of Industrial 

Revolution 4.0, APINDO, together with the Government, have escalated the labour skill and 

competences, the one done by conducting National Apprentice Movement. Through this 

programme, APINDO encouraged approximately 2,600 companies to implement 

apprenticeships in workplace. APINDO commit to synergize; they have done this by 

recruiting several companies that profusely helped apprentice programme to boost awareness 
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on apprenticeship to facilitate the [vgr INAUDIBLE 3:23] information in apprentice practice 

and to reduce skill mismatch between the fresh graduate and the business sector demand. Mr 

President, APINDO has also been putting a tremendous effort to comply with ILO 

fundamental principle. Nevertheless, APINDO still captures several labour market 

challenges in Indonesia. Social dialogue in labour relation [vgr INAUDIBLE 3:51] could be 

declared of state's policy. The Government has the responsibility to setting appropriate policy 

legal regulatory framework of the superficial guarantee to coherent social dialogue policy. 

Despite the challenges of [vgr INAUDIBLE 4:09], the need for strengthening government 

roles should be expanded to raise public participation. Method of technology [vgr 

INAUDIBLE 4:19] ICT application have to be implemented by a related stakeholder 

appropriately to support work process social dialogue with the Government. Madam 

President, in regard the [vgr INAUDIBLE 4:32] conference on violence and harassment in 

the world of work, I should put at harmony with legal system of each member country to 

make it implementable. Madam President, to conclude our speech, APINDO hopes that the 

plenary meeting will generate better improvement in order to support the Sustainable 

Development Goals, which especially aim to attain systematic economy growth, social 

inclusiveness, decent work for all. Hopefully, within our effort, together conducting the new 

objective solution for work, we could get a better business sustainability and better future of 

decent work. I thank you. 

Ms Oliphant  
Government (South Africa)  

Your Excellency, Madam President, Vice-Presidents, distinguished delegates, the 

preamble of the ILOs Constitution is instructive, and it is as relevant today as it was 100 

years ago. It has provided a solid foundation and a point of reference for our work. Let us 

recall that this seminal declaration states two fundamental things: that universal peace can 

be established only if it is based upon social justice and that the failure of any nation to adopt 

human labour standards may be an obstacle in the way of social justice. As we approach the 

ILO centenary in 2019, the Report of the Director-General is apt when it reminds us that, 

whilst we have made major progress since our inception in 1919, there are still numerous 

challenges that confront us right now, and those are guaranteed that would emerge as we 

move forward. It is true that in those areas where we have moved forward as a collective, 

the impact has been much greater. And likewise, in those areas where collective efforts have 

been erratic and or non-existent, progress has been dismal. We must accept that we work in 

an environment that is so dynamic and changes happen much quicker and are more complex 

than it was the case in the formative years of the ILO. This will therefore require high levels 

of sophistication when designing and crafting interventions. Madam President, the first 

president of the democratic South Africa, the late Nelson Mandela, was apt when he said, 

and I quote, “After climbing a great hill, one only finds that there are many more hills to 

climb.” The Report of the Director-General reminds us that whilst we have reasons to 

celebrate our achievements to date, there is equally a lot of work to do. Let me, albeit briefly, 

give some sound bites of how South Africa is doing in meeting our obligations on the main 

thrust of the DG's report covering just the thematic pillars. On the call for the new push for 

equality, noting the harsh reality that women continue to be paid far less than men across the 

world even when they do the work of equal value. In pursuit of our efforts to address this 

challenge, we have reviewed our Employment Equity legal framework by introducing the 

principle of equal pay for work of equal value. We have also made compliance with the 

Employment Equity law, a pre-condition to do business with the State, which is both a carrot 

and a stick. Every designated employer will require a letter of good standing on the 

employment equity compliance before it could be considered as a service provider to the 

State and its organs. Whilst we understand that law only on its own will not be sufficient to 

achieve the desired outcomes, we are also upscaling our inspection and enforcement and 

rolling out awareness programmes in partnership with our social partners. Violence is 

considered a crime in our laws, and harassment in the world of work is no different. Workers 
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have an option of pursuing claims of violence and harassment in the world of work, either 

through labour dispute resolution routes or criminally. We understand that for this ambition 

to work it will require a paradigm shift in dealing with the stigma and victimization that is 

perennial on such matters. Workers themselves will need to be firm in standing up against 

the perpetrators and not to back off at critical stages of the processes. Social dialogue and 

tripartism is evolving and new challenges emerge given that social dialogue does not exist 

in isolation to the social economic and dual political realities. South Africa constantly 

evaluates and assesses methods of enhancing not so much processes but the quality of the 

outcomes. Our model of social dialogue is not necessarily tripartite in character, but more 

than that, giving women, youth cooperatives and civic associations a part of the social 

dialogue institutional arrangements. Whilst it is working relatively well, there will always 

be room for improvement. And our social dialogue and tripartism was put to a test recently 

when our social partners were seized with negotiating the very first national minimum wage 

legislation for South Africa. It was a difficult, but robust process which resulted in the social 

partners concluding far-reaching agreements on a range of key modalities of what national 

minimum wage legislation should look like. The resilience of our social dialogue was again 

tested recently when we engaged our social partners on key amendments on labour relations 

legislation and the Basic Conditions of Employment Act. Whilst there were disagreements 

in some areas, which is very normal in true social dialogue, these were handled with delicate 

care and with incredible levels of mutual respect. We stand ready to make our contribution 

in addressing the challenges raised in the social report. We are also ready to share our 

experiences and learn from every single member of this body in order to enhance the quality 

of the outcomes. We thank the ILO and the ILO leadership located in our country office in 

Pretoria for their support when we navigate some of the difficult macro and cross-border 

challenges. Let us all put our shoulders behind the new push for equality in order to make 

social justice a reality in our lifetime, and I thank you very much.  

Mr Baumgartner  
Government (Uruguay)  

Director-General of the ILO, Mr Guy Ryder, Chairman of the International Labour 

Conference, Mr Samir Murad, once again, the ILC in one of its committees is looking at the 

topic of social dialogue and tripartism, which are anchored in this organization's best 

practices and the guiding thread of which comes from the Declaration of Philadelphia and 

the ILO's Constitution itself. In this case, our country's Government would like to reflect 

about these two institutions, taking as a starting point our national reality which is rich in 

experiences in social dialogue and tripartism. Over the last 13 years, our country has 

developed a policy of social dialogue for the governance of labour relations, which 

repeatedly makes use of prior consultation, tripartism, inclusive collective bargaining and 

broadened inclusive social dialogue. Such actions have enabled us to develop constantly, and 

this has been recognized by other UN agencies. In terms of legislation, we have proclaimed 

more than 30 laws which have helped update labour legislation and social security legislation 

on issues such as outsourcing, the protection of trade union activities, the reform of labour 

processes, new statutes for rural workers and domestic workers, for night work, and for 

making the pension system more flexible, as well as reforming the unemployment benefit 

system. In terms of occupational safety and health, we have strengthened the National 

Council for Occupational Health and Safety, which is a tripartite institution and which has 

developed through consultation a large number of decrees and protocols. In terms of 

remuneration, we tend to convene wage councils which are tripartite bodies, the purpose of 

which is to set minimum wages for each sector and each labour category. These bodies have 

yielded countless agreements and often collective agreements, which thus cover almost all 

workers in the private sector. The overwhelming majority of these agreements were reached 

by unanimity. The Superior Tripartite Council has served as a consultation body, not just for 

setting minimum wages at the national level but also in terms of other standards such as the 

decree that regulates night work or recruitment and employment agencies, or I could also 
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mention the bill on labour for persons with disabilities. Tripartism has been playing its role 

for 25 years, and we are as a consequence successfully managing our social security system 

at the national level. There is the board of the Social Security Bank which comprises workers, 

employers, taxpayer representatives and the government. And let me inform you that this 

institute handles the largest amount of public funds in our country. Another noteworthy 

example of successful tripartism is the National Institution for Employment and Vocational 

Training. This also comprises workers, employers and governments, and it underpins 

vocational training in our country. What is interesting is that all of these social dialogue 

experiences have been the driving force for a necessary formulization of the job market. 

Since 2005, almost half a million workers have entered the formal sector, and this means 

they are closer to decent jobs, and we have also included sectors of society which for many 

years lay outside of the virtual circle of formality. Another topic which this conference is 

looking at is that of harassment at work. It is a very complex issue. The idiosyncrasies of 

each sector and the culture of each country or region are of great significance here, and our 

country is not immune to the matter. Notwithstanding the fact that this conference has 

decided to talk about establishing an international standard, in Uruguay we have been 

regulating it already through law, particularly concerning sexual harassment, and also 

through other forms such as collective bargaining. Mr Director-General, at a time of great 

transformation in the world of work which is threatened as we know it because of the digital 

revolution, social dialogue in all of its shapes and forms, tripartism, consultation, dialogue 

per se and collective bargaining, stands out as the best tool for tackling any reform that aims 

at changing labour law or the collective relations within a regional country. Social dialogue, 

for all the transformations that have affected the world of work, remains the central part of 

this organization's standard setting system. Thank you very much. 

Ms Janahi 
Employer (Bahrain)  

Madam Chair, Your Excellencies, Heads of delegations, ladies and gentlemen, it is my 

pleasure to take part in the sessions and deliberations of this session of the ILC as 

representative of the business community in the Kingdom of Bahrain. In my personal 

capacity, and on behalf of the Chamber of Commerce and Industry in Bahrain and of the 

private sector, I would like to express our thanks and appreciation to all the participants in 

this conference. We commend the efforts deployed by the ILO in collaboration with the 

production partners worldwide in order to enhance cooperation and coordination and to 

uphold the principles of a constructive social dialogue and to answer the concerns of labour 

and achieve justice for all, hence reinforcing the stability and the relationship between the 

three partners and creating a sustainable, enabling business environment. Ladies and 

gentlemen, developing or investing in the economic potential of women is central to the 

strategy adopted by Bahrain to develop the capabilities of women and to promote her status 

as a businesswoman. Therefore, the national strategy for the promotion of women was 

adopted by the Supreme Council for Women with the support of his Highness the King. This 

strategy focuses on the economic empowerment of women, and it targets working women, 

businesswomen and the women working in their households as well as women with special 

needs. The strategy guarantees the adoption and implementation of economic policies for 

working women besides a training and development programme to empower women 

economically to provide just social security for women, as well as elaborating a programme 

in collaboration with the governmental organizations and with regional funding institutions 

to improve the job opportunities for women and to increase their income. The Bahraini 

women have also been present at the international level as members of the CSW, and also as 

members of the Executive Council of UN Women. UN Women has also launched the award 

of Princess Sabeeka Al Kahlifa for the empowerment of women, and they have inaugurated 

their bureau in Bahrain in the presence of the Deputy Secretary-General and the Executive 

Director of UN Women. Women in Bahrain occupy senior executive positions in the private 

sector. They are CEOs and Director-Generals, and they are also active in new areas of work. 
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Women in Bahrain play an active role in the development of the private sector, through 

working in that sector or through owning and managing production enterprises. The number 

of female workers in the private sector went from 19,000 in 2006 to 31,000 female workers 

in 2017, and it is worth mentioning that women are also present in the decision-making 

positions. They are active in the public and political arenas, and they are also present in the 

Shura Council and the Parliament. Ladies and gentlemen, the Israeli constraints imposed on 

the Palestinian territories have increased unemployment, which has reached 27 per cent, 

especially after imposing harsh restrictions on the movement of workers and goods from and 

to the Gaza strip, leading to a drop in the Palestinian economy. Hence the importance of the 

international cooperation and coordination and supporting the efforts of all stakeholders to 

alleviate the restrictions imposed on the workers in the occupied Palestinian territories, which 

have negative repercussions on labour and economy. We therefore reiterate that the Chamber 

of Commerce and Industry of Bahrain fully supports the right of the Palestinian workers to 

work in the occupied Palestinian land with Jerusalem as its capital. Madam Chair, ladies and 

gentlemen, we hope that this conference will come up with effective Recommendations, 

enhancing the skills of women and allowing them to go along with the different 

developments to achieve a full partnership between the two genders, thus contributing to 

social justice. We also hope to come up with binding Recommendations for all the 

constituents, given the seriousness of what was mentioned by the Director-General's report, 

and thank you. 

Mr Comissário  
Government (Mozambique)  

Madam Chair, President, Director-General, on behalf of the Republic of Mozambique, 

we congratulate you, Mr President, on your election, and we congratulate Director-General, 

Guy Ryder, and his team for the excellent work and dynamism with which they have been 

implementing the objectives of the ILO. We are doing this at a time at which our organization 

is preparing itself to commemorate, in 2019, its centenary. His Excellency Mr Filipe Nyusi, 

President of the Republic of Mozambique, visited the headquarters of the ILO in February 

this year, and with this gesture he wanted to give a clear signal of his unwavering support to 

this organization and to our bilateral cooperation. The ILO is facing a number of different 

challenges, and these can only be overcome through our collective engagement and in the 

implementation of effective strategies aiming to achieve the Sustainable Development 

objectives, particularly number 8, in line with the principle of leaving no one behind. Your 

Excellencies, in the context of ensuring that we fulfil our obligations, we are pleased to 

inform you that the Government submitted to the Assembly of the Republic all the 

instruments that have been adopted by the ILO between 1996 and 2017. Therefore, in 2017, 

Mozambique ratified the protocol to Convention 29 on forced Labour, protocol to 

Convention 81 on labour inspection, and Convention 176 on safety and health in mines. This 

year we ratified the Maritime Labour Convention. The Government has approved an action 

plan for employment policy, the national plan to combat the worst forms of child labour, and 

we are currently looking at reforming our labour law. In line in our fight against the worst 

forms of child labour, Mozambique has for the first time now a list of jobs that are considered 

dangerous for children. Our Government continues to be committed in promoting social 

dialogue which is productive and continuous, and this can be attested by the regular 

participation of government members in the Labour Advisory Committee. Excellencies, the 

Director-General's report emphasized the importance of promoting gender equality, fighting 

against discrimination across the board, and our Government believes this matter is of a 

highest priority. Recently, we reviewed the gender policy and strategy for its implementation, 

and we will soon be approving it. The Government has carried out actions with an aim to 

eliminate discrimination against women and to highlight the value of women in families and 

in societies. In terms of implementing the Convention on maternity protection, Mozambique 

has increased maternity leave to 90 days for civil servants. This action strengthens and 

increases the protection of women and mothers as well as increasing protection for infants. 
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One key action carried out by the Government is strengthening women's participation in 

decision-making bodies at all levels, thus guaranteeing equal opportunities and increasing 

positive discrimination. We believe it is important to promote equal opportunities between 

men and women. Ladies and gentlemen, Excellencies, Mozambique continues to carry out 

efforts to promote tripartite social dialogue because this is the fundamental tool for us to 

achieve social justice and peace. Mozambique reaffirms its commitment to promoting decent 

work, which is the major objective of this organization. Thank you. 

 
Mr Chishimba 
Worker (Zambia) 

Good afternoon, the Chairperson, fellow delegates, ladies and gentlemen. On behalf of 

Zambian workers, I wish to thank you very much for the opportunity to speak in this plenary 

session. Indeed, this 107th Session of the International Labour Conference has covered a 

wide range of subjects relating to the dynamics of the world of work. In particular, the Report 

of the Director-General provides leadership and a decisive position of ILO from the past 

hesitations to place the issue of gender equality on the agenda and putting on the spotlight 

challenges of harassment and discrimination in the world of work. Chairperson, we agree 

with the Director-General's report that women face a number of challenges in society and 

particularly in the workplace. Progress to realising gender equality has been slow, and the 

hard reality remains that women continue to face discrimination and harassment in 

workplaces. As we continue the discussions on ending violence and harassment in the world 

of work, we are hopeful that we may have a new ILO Convention to strengthen the fight for 

women's right in the world of work. Chairperson, ladies and gentlemen, the report of the 

Chairperson of the Governing Body also reminds us of the previous commitments we have 

made to ensure that our aspiration to ensure gender equality in all spheres of work is reflected 

even in the composition of our national delegations to the International Labour Conference. 

However, our assessment of the list of delegates to this conference has confirmed that we 

are still behind in this commitment. Therefore, we support the resolve to request the 

Director-General after every conference, as well as regional meetings, to continue to bring 

the issue to the attention of members and groups that had not reached the minimum target of 

30 per cent of women's participation with the goal of gender parity. Furthermore, it is true 

from the Director-General's report that the employment situation globally remains 

precarious, despite relative global economic growth. The picture is worse in African 

countries, where employment is largely in the informal economy, with only about 10 per 

cent of the working population in formal employment. This implies that social protection 

coverage has also remained narrow in most African countries, with about 90 per cent of the 

working population not covered by social protection programmes. We appreciate that social 

dialogue should be the means to achieving social protection. The Committee on Social 

Dialogue helped to put into perspective social dialogue in our different national setups. 

Without doubt, enhancing social dialogue in our different nations will help to consolidate 

our ideological approach to the concept of development and eventually ensure policy 

coherence at national level as we align our development policies to the Agenda 2030. Such 

social dialogue must be structured on the principle of tripartism, taking into account that 

employers' organizations, workers' organizations and government represent distinct 

constituencies and that, by nature of their existence, are directly involved at different levels 

in the world of work. Building up on the principle of social dialogue, we wish to congratulate 

the ILO for the initiative to engage the World Bank on its revised environmental and social 

safeguards to include provisions to respect labour standards in World Bank funded projects. 

In light of this, we appreciate the new approach by the World Bank and the International 

Labour Organization. The partnership of these two influential global institutions will help to 

enhance policy coherence at the national level in a number of ILO member States that 

undertake World Bank projects. The report of the Chairperson of the Governing Body also 

reminds us of the pledges we made at the IV Global Conference on the Sustained Eradication 
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of Child Labour held in Argentina last year. We reaffirm our commitment to the elimination 

of child labour, and we offer our support to the proposal to encourage the General Assembly 

of the United Nations to declare the year 2021 as International Year for the Elimination of 

Child Labour. In conclusion, we wish to underscore the need for capacity building for 

workers' organizations, and indeed all ILO constituents, in order to achieve the strategic 

objective of the Decent Work Agenda. Chairperson, there is a need to take into account the 

paradigm shift in the approach to development cooperation in view of the ILO - World Bank 

partnership. This calls for redesigning Decent Work Country Programmes and realigning the 

dialogue structures in order to realize ILO's value addition at the country level and enhance 

social dialogue as a government instrument. Thank you. 

 
Mr Braga De Andrade 
Employer (Brazil)  

Ladies and gentlemen, the National Confederation of Industries, on behalf of the 

Employers' delegation of Brazil, would like to extend its greetings to all those here present 

and thanks you for giving us this opportunity to express ourselves. The world and labour 

relations is going through a unique moment, and the objective to promote the environmental 

sustainability and the human relations, as well as the challenges which we must face given 

technological changes and because of migratory flows and globalization, are some of the 

reasons which society must make adjustments. And Brazil is a diverse country which aims 

to find solutions to the global challenges which involve structural matters as well as a 

demographic transition which is currently underway. The labour legislation is one of the 

matters which is being perfected in the country. Rigid labour law, which is made up of 

consolidated labour laws as well as a number of sparse regulations, was modernized for the 

first time in more than 70 years. We have more than 100 articles in legislation that have been 

updated, and we have modernized our protection measures for workers, and now we have an 

effective dialogue between workers and employers. Some of the positive results can already 

be seen, such as the reduction by around 5 per cent in the number of labour lawsuits and a 

huge number of collective bargaining agreements. For us to understand the reality on the 

ground, in February this year we signed around 18,000 new agreements. Specifically, this 

modernization, which has been democratically approved by the Brazilian legislator, has 

aimed to strengthen collective bargaining as well as in line with Conventions 98 and 154 of 

the ILO. Furthermore, strengthening collective bargaining has been protected by the 

Supreme Brazilian Constitutional Court. Ladies and gentlemen, I have emphasized the 

modernization of labour law in Brazil and this has gone a long way, a process that we have 

seen in a number of countries over the last 30 or 40 years. And we have implemented very 

late the transformations that have occurred in negotiation with workers. This process has 

given a greater space for being able to discuss issues regarding a collective regulation, and it 

has also decentralized the rules as well as creating some rules in the very place of work. We 

have a greater dialogue with social partners, and we have less interference from the 

Government, and this ensures that there is an agreement between workers and employers, 

and this stimulates voluntary negotiations. It is important to emphasize that this pillar of 

modernization has in no way meant the revoking of workers' protection. In truth, this change 

has established broad limits and guarantees which cannot be negotiated. These cannot be the 

subject of collective negotiation. For example, the protection of certain groups as well as the 

minimum wage, and we cannot negotiate the protections for health and safety at work. These 

are fundamental rights that cannot be negotiated on, and Brazil is ensuring that we modernize 

our labour legislation, and we support this change because we want to have a more 

appropriate context that creates jobs and increases the salaries as well as improving working 

conditions. For businesses it is unacceptable that Brazil is seen as falling short of its 

commitments in its labour relations. We have specialized legal frameworks for these 

negotiations, and labour justice costs 20 per cent of the budget of the Brazilian judiciary. We 

fall in line with and we have ratified 97 treaties of the ILO. Most developed countries have 

only ratified between 14 and 26 ILO Conventions. Currently, the largest economies of the 
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world are reviewing their reform. Brazil must do the same. The modernization of the labour 

legislation gives us appropriate tools to rise to the current and future challenges which we 

will face, and it is from this point of view that the ILO must understand the Brazilian labour 

reform but it must also understand its institutional role as it analyses the different topics. As 

a custodian of the tripartite social dialogue, which aims to ensure that the relation between 

workers and employers is maintained, the ILO is the forum for political dialogue, and it is 

an important institution to analyse technical issues and to look at labour relations and 

employment relations. Thank you 

Mr Makwayiba  
World Federation of Trade Unions  

Thank you, Madam Chair. Ladies and gentlemen, dear colleagues, n behalf of WFTU, 

we salute the plenary session, the delegates of Trade Union, the workers of all countries. 

From this podium we express our international solidarity with the people of Palestine who 

are suffering hard from the Israeli occupation. We condemn the new blood murder of 

unarmed Palestinian people in Gaza by the Israeli Army. We condemn the move of USA 

Embassy in Palestine, in Jerusalem. To us, Palestine and Jerusalem is the internally capital 

town of Palestine. At the international level, for one more year, the financial situation of 

workers and their life living conditions are very bad. In full mismatch of their life-giving 

contribution to the society. The austerity measures that were implemented in the name of the 

economic crisis have taken a permanent character in all countries of Europe and the western 

world in the form of pension, salary cuts, workers' rights withdrawal. The rivalries between 

the strong monopoly of different countries increasingly triggered in perilous intervention as 

the recent one in Syria, financial world sanctions that have a direct consequence to the life 

of ordinary people of those countries. The wars that took place in countries like Libya, Iraq, 

Afghanistan, Syria aim at the exploitation of those countries' natural resources by the strong 

capitalist country. Ladies and gentlemen, it is them who shed the peoples' blood and create 

entire enemies of unprotected people, refugees and immigrants. In the African countries, in 

many countries of Asia and Latin America, the workers are suffering the lack of dignified 

work. There's no health and safety measures in their workplace. There is no health coverage, 

drinking water, sufficient food, prevention of diseases like AIDS, etc. The unemployment 

and insecurity, especially in youth and women, denied their right to life with dignity. In this 

framework, the World Federation of Trade Unions supports the struggles and initiatives of 

workers who resist in France and India and shows its solidarity with sugar cane workers in 

Latin America, the teachers, everyone who is struggling in the corner of the planet. We stand 

side by side with people of Venezuela, Cuba and such people who fight against imperialists. 

During the 73 years from this establishment of WFTU, we dedicate its action to the defence 

of workers' rights, strengthening of class-orientated trade union movement at global level 

and to the practical expression of international solidarity. The observance of the international 

Conventions of ILO is important in ensuring the fundamental rights and trade union freedom 

of workers. But it is also needed that consistent vigilance and class struggling against 

monopoly and a devastating policy towards working class. We call upon the responsible 

people in ILO to take in account the longstanding WFTU demand for more democratic 

transparent operation of their institutions. WFTU firmly continues its support towards 

militant course, the organization of international level for present and the future of working 

class, for the stable work without imperialist wars, without xenophobic, without racist 

phenomena. We give our hand to every worker, regardless of his or her colour, religion, sex, 

language. Stand with us united and struggle against imperialist barbaric. We thank you.  

Ms Farani Azevedo 
Government (Brazil)  

Thank you, Madam Vice-President. You, Madam Vice-President, ask the plenary to use 

parliamentarian language. Workers from different countries who do not know what is going 
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on in Brazil are passing judgement on issues that do not concern them. I wish that this kind 

of behaviour, a non-parliamentarian language, could stop. I call on you, Madam Vice-

President and the President of this Conference and other Vice-Presidents, as well as the 

Director-General of this organization, to put a stop to this kind of manifestation that is not in 

accordance with the best practices, the best parliamentarian practices, of ILO and of any UN 

agency for that matter. Brazil does not acknowledge any misrepresentation of legitimate 

processes in Brazil. Over the last two years, Brazil has faced political crisis and economic 

recession. We have implemented important economic and labour reforms, enacted key 

legislation and promoted positive changes. Democracy is alive in our country. Civil society 

is vibrant. Political debate is in full force, and the rule of law is in place and strong, and the 

judiciary remains fully independent. We have not shied away from our responsibilities. We 

persevere in the struggle against corruption. In compliance with due process of law and 

respect for the individual guarantees enshrined in the Brazilian Constitution, our institutions 

have proven their strength. By our deeds and actions, the Government has demonstrated its 

unwavering commitment to the rule of law, and above all, to the open and democratic 

character of our society. I count on you, Madam Vice-President. Thank you. 

 

 Monday, 4 June 2018, p.m.  

Mr Drullet Pérez  
Worker (Cuba)  

Chair, as we move towards the centenary of the ILO, despite all the effort that has been 

put into the search for alternatives to improve the situation of workers in the world of work, 

we have to recognize that we are still far from achieving our goal. We could mention the 

many examples that demonstrate that violence is exercised against workers and that every 

year we discuss these cases in our search for social justice and for full respect for their rights 

and freedoms. As expressed in the Director-General's report, we have to promote equality of 

women in work and in society, and we have to turn reality around in this sense and fight for 

the fairness and justice that they deserve. Cuban women have already won many labour and 

social rights, which have led to their full empowerment in all areas of life. To illustrate these 

results, in Cuba, 49 per cent of the labour force is women, with equality of pay and rights, 

53 per cent of Members of Parliament are women, 66 per cent of professional and technical 

professionals and 57 per cent of union leaders. And with these examples alone we can affirm 

that women's full rights are guaranteed, although we still continue to struggle to get rid of 

any remains of violence or discrimination that may come from individuals within society. 

Looking at the ILO's documents that have been published as a base for our discussions here, 

we can appreciate that the situation of millions of workers in the whole world is very difficult. 

In many European countries, workers are going through one of the worst nightmares of their 

history. Historic conquests have been done away with, their social and labour rights are being 

taken away from them, they're losing public services, pensions and are seeing their wages 

drop. In Asia and other regions, we can see more and more informal work in dreadful 

conditions without any protection, with awful wages and often in situations of semi slavery. 

In the Latin American context, social union and workers struggles against the neo-liberal 

policies applied by certain Governments are becoming more and more acute. Many of the 

advances that had been achieved in the project of integration and the creation of social 

programmes have been interrupted, provoking inequality, poverty, unemployment, 

discrimination and worse conditions of life. In a similar way, wars and inter-country conflicts 

have been a significant factor in the increase in unemployment, increase in migration, in the 

destruction of entire villages and of the environment, and it's women and children that are 

the victims most affected. Nonetheless, the global crisis that we're facing up to, along with 

the process of regression in many countries and all their consequences, are not just a 

temporary phenomenon. They are systemic, and therefore we reaffirm that it's the system 
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that has to be changed. We are convinced that we will never resolve the serious problems of 

inequality, abuse, insecurity, unemployment, repression, war and crimes that we see at the 

moment being committed in the name of democracy and human rights within the existing 

capitalist system. Only with the necessary unity of the workers in the whole world will we 

be able to face up to this unjust system responsible for the difficulties of the world we live 

in. Chair, the Cubans continue to suffer economic difficulties as a result of the multiple crises 

that humanity is faced with and because of the measures imposed for many years by the 

unjust economic blockade, financial blockade and commercial blockade of the United States 

against Cuba, which has recently got worse. This attitude has contributed to the few advances 

that had been achieved in the reestablishment of bilateral relationships being undone, with 

the consequences that arise from that for the Cuban people and workers. Nonetheless, we are 

making the changes that we think are necessary, updating our social and economic model in 

order to improve our socialism. The Cuban Labour Code, which was discussed by more than 

90 per cent of workers, takes in many of the protections that we are now analysing in 

committees here, and it's up to us to carry on working to defend the correct application of 

this labour legislation in its entirety. At the moment, the process of preparation for the 21st 

congress of our Central Labour Organization is underway, where the debate will be 

concentrated in the improvement of working conditions, occupational safety and health, the 

role of workers in the economic struggle, the improvement of our salary system, and of 

collective bargaining remits to carry on promoting development of our society to the benefit 

of workers and their families. We the people, and the workers of Cuba, through this process, 

guarantee the continuity of our system and the protection of labour union and social rights 

that were achieved in the revolution. We hope that with the contribution of everyone, and 

particularly of the Government, the seven initiatives of the 17 objectives for … will be 

achieved. Thank you very much.  

Mr Echavarria  
Employer (Colombia)  

We employers continue to contribute to the path of progress that we have been going 

down over the past few years, dedicated to including women in a situation of equality in the 

world of work, whether serving the state as business people or as workers. We don't agree 

with the general negative tendency of the way the Director-General's report is presented, 

looking at injustice in work rather than in progress. Other international organizations have 

picked out specific advantages. For example, UN Women in 2017 report highlights the 

adaptation or amendment of 72 pieces of legislation of 61 states. The World Bank also 

indicates that there has been a significant increase of women participating in labour since 

1990. It would have been desirable for the report to set out more examples of progress and 

good practice in other States that could have been used as reference points for States in their 

activities. Employers give great priority to the inclusion of women. We don't think that the 

solutions to full inclusion will be resolved via mere legalistic approach. Even less do we 

believe that the responsibilities of the State in this area can be transferred to businesses, as 

we have started to see in some kinds of legislation and its interpretation. The solution, above 

all, is in the authorities which have to do their part in an effective way to do away with 

structural, social, legal and especially cultural barriers. And for this reason, they should also 

make it possible for women to have access to training for the incorporation or appropriate 

qualification of women in the labour market. The employers emphasize the fact that the more 

active participation of women in the labour market should translate into better efficiency in 

the labour market, efficiency which will contribute to greater productivity and to better 

development through insertion of these economies in the global economy of markets. We 

also emphasize that, through our activities, there are a large number of women in work in a 

better situation who are working autonomously through teleworking, working at home with 

flexible working hours, flexible remuneration, and end up being able to make as much 

progress as women as men in their careers. And we invite governments and workers to 

achieve and to earn better results. We invest in women, and we also ask that there be trust 
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and a commitment to them through their effort and improvement of the organization of 

businesses. Colombia has also progressed in issues of agenda. The inclusion of women in 

the labour market has led to a general increase in the rate of employment. Women today are 

treated equally and have more space to act in society and in business. We are aware that not 

all has been achieved. We also need to have cultural activities carried out which will 

completely include women in equality of conditions of treatment and in work. We don't need 

more rules or legislation for that. We need more collective consciousness of the changes in 

everyday activity in the behaviour of individuals as a society. We'd like to tell you at this 

conference that Colombian employers have had equal numbers of women involved for 

reasons of gender. We have the satisfaction also to have a businesswoman who is a member 

of the Andi Council on Peace and Resilience, which is going to be having its conference in 

the near future. I'd like to end in reciting the important message that is sent out by presence 

of the Colombian Head of State and the Government to close a dark page in our history and 

indicates our emergence as a mature society. We also have to be able to overcome difficulties 

and differences in work through more joint activity of social activism amongst each other 

with the authorities and vice versa. Colombia's going through a transition leading to full 

participation of everyone concerned. We have seen huge difficulties for the ILO in Colombia 

over the last 25 years as a result of intolerance and political violence, also through criminal 

actions from drug traffickers, which has also had an influence in different parts of society 

and in labour. Therefore we have to resolve our difference of opinion and legal controversies 

in a national ambit. Mutual respect is the basis of understanding, and therefore I invite the 

workers of our country to work with us, seeking joint solutions to the natural difficulties that 

we see arising in our relationships in the world of work. We hope and believe that what will 

come will be a better world.  

Mr Samaraweera  
Government (Sri Lanka)  

Mr President, Director-General of the ILO, Honourable Ministers, Excellencies, 

delegates, ladies and gentlemen, it is a great pleasure for me to address this 107th Session of 

the International Labour Conference representing the Government of Sri Lanka. It is with 

great interest that we have noted the forward-looking proposals in the Report of the Director-

General of the ILO titled The Women at Work: The push for equality, which is an important 

and integral part of the seven Centenary Initiatives launched by the ILO. Equality in the 

world of work and empowering women is a fundamental aspect and a clear goal stipulated 

in the 17 Sustainable Development Goals. We will not be able to realize inclusive and 

sustainable economic growth without properly addressing the inequalities in the world of 

work. Mr President, in my country, Sri Lanka, we are pleased to record very high standards 

and gender parity in several social indicators such as in health, education, etc. However, we 

need to make more efforts in improving the participation of women in the labour force. As 

in the case of many developing countries, there is a need to break gender stereotyping in 

certain jobs. The Government of Sri Lanka is taking a number of initiatives to address this 

constraint. With the implementation of National Decent Work Action Plan on par with the 

ILO principles, we have also made labour rights predicated priority area in our National 

Human Rights Action Plan 2017-2021, prepared through an inclusive and transparent 

consultation with all relevant stakeholders. It seeks to address several key areas of concern, 

including occupational safety, elimination of child labour, regulations in domestic worker 

sector, etc, with a view to bringing in qualitative improvement in the welfare of workers. 

Adhering to the principles of tripartism and social dialogue, Sri Lanka is now in the process 

of introducing a single employment law giving effect to the principle of non-discrimination 

based on gender and other forms of discrimination in the labour market. Also, bringing 

amendments to the current labour legislation to cover domestic workers in terms of wages, 

conditions of work and social security is also in progress. Mr President, it is this backdrop 

that Sri Lanka is pleased to engage in the initiatives related to Global March against child 

labour, particularly focusing on safety and health aspects of young employees. We have 
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made remarkably strides in preventing child labour, and I am pleased to share with this august 

assembly that Sri Lanka is ready to offer its expertise in this area to support the endeavours 

of ILO. Also, Sri Lanka strongly believes that we must make the workplace an environment 

free of harassment, including in the domestic work sector. It is timely to have the initiative 

by the Governing Body including a standard setting item of violence and harassment against 

women and men in the world of work in the agenda of the 107th Session of the ILC. A 

balanced outcome that is firmly grounded on the Declaration of Philadelphia could make a 

tangible solution to the issues of violence and harassment in the workplace and could address 

the underlining causes of gender inequality. Sri Lanka is of the firm view that, in realizing 

the Decent Work Agenda, all these steps remain as strong building blocks to the labour 

architecture that promotes rights and standards in the world of work. I thank you.  

 
Ms Baptiste-Primus  
Government (Trinidad and Tobago)  

Thank you very much, Madam Chair. Mr President, President General, Excellencies, 

distinguished ladies and gentlemen, it gives me great pleasure to take the floor today and to 

bring warm greetings from the Government and from the people of Trinidad and Tobago. 

Indeed, we are grateful for the opportunity to be represented at the conference this year and 

to reinforce global support for the advancement of Decent Work outcomes and for the 

achievement of the 2030 Sustainable Development Agenda. Mr President, next year we will 

finally celebrate the ILO's 100th anniversary, in 2019, and indeed we are happy that the 

launch of the seven Centenary Initiatives has given constituents the opportunity to directly 

participate in shaping the way in which the ILO achieves its mandate in the future. We have 

noted that it is up to constituents to take proactive action at the national level and through 

their respective tripartite organizations as they engage in the implementation of these 

initiatives. I would like to commend the Director-General on such a comprehensive and 

insightful report on the situation of Women at Work. Particularly his emphasis on pushing 

for full gender equality should not be overlooked. It is clear that achieving gender equality 

in the world of work is not only a human rights issue but is imperative for sustainable 

development. It was no doubt in recognition of this that world leaders made the decision to 

place the achievement of gender equality and the empowerment of women and girls on the 

Sustainable Development Agenda. Mr President, given our recent reflections as ILO 

constituents on the changing nature of the world of work, and as we recognize the collective 

responsibility of government, workers and employers to mould its future, it is my view that 

the Report of the Director-General represents an opportunity to reflect on the situation of 

women in the world of work among the member States of the ILO. The onus will be on 

member States to accomplish the global economic empowerment of women. If we want to 

progress towards securing such a future, we must, among other things, address the 

underrepresentation of women in jobs with better pay, foster and support gender parity in 

leadership positions, confront all forms of violence and harassment in the workplace, uphold 

the principle of equal pay for equal work of equal value, as well as recognize and commit to 

the reduction of unpaid care work. Mr President, the ILO's continued efforts to lead its 

constituents in the achievement of decent work has no doubt left a mark on the Government 

of Trinidad and Tobago, which constitutes to commit to people-centred development and to 

the promotion of the Decent Work Agenda. I am pleased to take this opportunity to indicate 

that there are several accomplishments of our Government. For example, we have advanced 

the promotion of the rights and responsibilities of employees and employers through an 

integrated marketing and communication campaign using social and traditional media. We 

have conducted consultation with all the stakeholders, approximately 14, on various pieces 

of legislation. In fact, our Government is continuing its work on amending labour legislation 

in Trinidad and Tobago as we launch and commence implementation of the revised National 

Workplace Policy on HIV and AIDS for Trinidad and Tobago, developed and implemented 

campaigns aimed towards sensitization of the public on the rights of domestic workers, as 
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well as on the prevention and elimination of child labour in Trinidad and Tobago. We also 

commenced development of national policies on the prevention and elimination of child 

labour and on labour migration in Trinidad and Tobago. It would be remiss of me not to 

thank the ILO Decent Work team and office for the Caribbean for its unwavering support of 

our country's Decent Work initiatives. As a small island development state, Trinidad and 

Tobago, along with others in the Caribbean, continues to face economic challenges. Labour 

market vulnerabilities unique to the region, such as high rates of emigration, job and skills 

mismatch, low levels of productivity, youth unemployment, along with a growing informal 

sector and resources constraints, whether they be financial or otherwise, often serve as 

obstacles to the achievement of the Decent Work Agenda. Indeed, they are hurdles which 

confront us all. Thank you very much, Madam Chair. 

 
Mr Matula  
Worker (Philippines)  

Thank you, Madam Chair. Mr President, distinguished men and women of this august 

assembly, friends, I am honoured to speak for and on behalf of the workers of the Philippines. 

We commend the reports of the Chair, as well as the Director-General, as comprehensive as 

well as informative. Last Friday, we recall Colombian President Juan Manuel Santos spoke 

before us. He said that peace is only possible through social justice. The 2016 Nobel Peace 

awardee for ending 50 years of armed conflict in his country added, and I quote, “Social 

justice is achieved with more jobs, less poverty and less inequality.” On this view we are 

delighted to recall the concept of lasting peace flowing from social justice. Being committed 

to this concept in practice, the ILO received the Nobel Peace Prize in 1969 on the golden 

anniversary of the organization. In the Philippines we are in interesting times. We are starting 

the quest for lasting peace with the communist guerrillas and the Moro secessionist to end 

bloodletting, while at the same time facing extra-legal killings that happen almost every day 

in the streets. First, on the quest for peace and international cooperation, under employment 

and decent work for peace and resilience recommendation of 2017, we commend Norway's 

valuable role in the peace process in the Philippines. Through the initiative of the 

Government of the Kingdom of Norway, the Government of the Republic of the Philippines 

has recently reopened the peace talks with the communist led National Democratic Front and 

its armed wing the New People's Army, which had been waging war for the past 50 years, 

but the rebels and the Government cannot walk away from the negotiating table because 

Norway has consistently been there. On the other hand, Norway is also involved in the peace 

process as international observer in the monitoring team overseeing the implementation of 

the peace process between the Government and the Moro Islamic Liberation Front. We are 

urging the Honourable Secretary Silvestre Bello III, who is the head of Government Peace 

Panel, to involve trade unions and civil society groups in the peace process. Peace is too 

important to be left alone to the warring groups. Secondly, we are highly alarmed and 

seriously concerned with the ongoing killings in the streets, including helpless children. We 

respectfully urge the Government to make corrective measures, reform the police force and 

use surgical measures instead of tolerating or enticing indiscriminate killings in addressing 

the drug problems in the country. Thirdly, on labour is not commodity under the Philadelphia 

Declaration in 1944 to improve workers' lives, NAGKAISA, including FFW, SENTRO and 

TUCP linked with the Kilusang Mayo Uno and mounted an anti-abusive contractualization 

campaign to address precarious work, both in the Government and in the private sector. 

Further, as regards social dialogue, we urge the Government to review the tripartite 

representation of workers in decision and policy-making bodies. Lastly, on a positive note, 

we are elated and grateful to the Government for the recent ratification of the Philippines of 

ILO Convention 151 on labour relations in the public sector that will benefit 1.5 million 

employees of the Government. We thank also the Public Service International and its 

affiliates in the Philippines who mounted the ratification campaign. The challenge to the 

Government now is to enact laws to implement the Convention. Thank you for your attention. 
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Mr Aziz  
Employer (Pakistan)  

Honourable Chair, respected ladies and gentlemen, respected Director-General and 

from ILO and others, as President of Employers' Federation of Pakistan, as well as President 

of South Asian Forum of Employers, I bring to you warm and sincere greetings from Pakistan 

and from South Asia. During the last one year, Pakistan has gone a long way in demonstrating 

her undeterred resilience to the challenges of terrorism, ensuring peace and stability in the 

strife-driven regions and in mobilizing the drivers and enablers of change in country's socio-

economic development and business sustainability. I take this opportunity to compliment the 

Director-General for presenting a comprehensive report on the results achieved by ILO in 

promoting social justice through decent work by focusing on ILO's performance in the 

biennium as measured by social activism, enabling outcomes and cost cutting policy drivers. 

I also pay tribute to the Director-General on his wisdom in launching the Women at Work 

Centenary Initiative as one of the seven initiatives through which the ILO will mark its first 

100 years and prepare for the future. I sanguinely feel that the plenary debate on this report 

will add new momentum to the ILO's work for gender equality and will be a major 

contribution to what the Director-General terms a broader push for equality. The Director-

General rightly points out in his report that, despite global growth gathering momentum, the 

increasing world unemployment, lack of social protection to teeming millions and 

insurmountable plight of child labour and forced labour, along with the 2030 UN Agenda of 

SDG Goals with focus on Decent Work, enable the ILO with encouraging and meaningful 

opportunities to enhance its influence in the national and international policy domains. The 

DG's report also enumerates the decent work results, adoption of Vientiane Declaration on 

transition from informal employment to formal employment towards decent work promotion 

in Asean, the adoption of the plan of action for cooperation on matters related to migration 

of the South Asian Association for Regional Cooperation, holding of dialogue on Future of 

Work initiative and developments on new DWCPs that are major highlights of results 

achieved in Asian Pacific region, including the South Asian countries. My country, Pakistan, 

is among the developing countries in South Asia struggling to emerge from the cage of socio-

economic regression and is moving towards building and strengthening our political, 

economic and social institutions. It is encouraging to find the ILO in its country office in 

Islamabad resolutely standing with the tripartite stakeholders in reaping the benefits of some 

of the major results highlighted by the DG. The DWCP has entered its third phase. Pakistan 

has successfully established National Business Council for Social Protection Floors with a 

long and imperative agenda of focused activities. For example, positive steps have been 

initiated to mobilize collective bargaining in agriculture. We have just concluded with ILO 

a two-year joint project promoting better jobs through socially responsible practices in sports 

good industries in Sialkot, which is the sports capital of the world. Social dialogue on the 

ILS, ILES, Better Jobs, ILO 100, 101 Future Work, etc, and implementing through public 

private partnership are the examples of some of our major initiatives. We have recently 

formed an economic council that launched the Economic Vision 2030 and also the national 

business agenda among parliamentarians. With the ILO's support, we have phenomenal 

success in social dialogue when it succeeded in bringing the tripartite constituents to reach a 

consensus on the labour policy of my provinces, outlining the future visions of labour 

legislation, employee welfare and sustainable development. Let me go fast because time is 

short. While we extend our full support to ILO and the efforts of the DG achieving the 

targeted results, we call upon him to seriously consider a proposal to formulate a social 

compact specially focused on the needs and challenges of the less developed and developing 

countries Asia. In the end, I remember that when I was young we used to hear about Unicef 

in our schools. Now, for me, ILO has become part of my life. I see ILO as the beacon of hope 

for the deprived, the disadvantaged and the demoralized. I see the ILO as the bulwark for 

tripartism, and I see ILO as the citadel of social activism. In conclusion, taking advantage of 
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this august House, I want to send a humble and earnest plea to world leaders from all the 

global citizens, please give peace a chance. I thank you Chair, ladies and gentlemen.  

Ms Kostevich  
Government (Belarus)  

Distinguished President, distinguished delegates, ladies and gentlemen, first I should 

like to congratulate the President of the Conference on election to this very high, responsible 

post. I wish you every success in your work. I'd also like to thank the Director-General, Mr 

Ryder, for his very comprehensive report, which shows the problems facing women in the 

world of work. Unfortunately, as we approach the centenary, we still have to mention the 

gender inequality at the workplace, in justice, in wages, insufficient appreciation of the 

contribution of women to bringing up children and running the household. The Government 

of the Republic of Belarus welcomes the active position of the ILO to advance the principles 

of Decent Work in our world today. It is important that ILO is not only studying and 

identifying given problems, but it is also proposing ways and means of resolving them. The 

international community has before it the seven Centenary Initiatives, which include very 

important areas for activity of the organization to create a just future for all. Distinguished 

Madam President, a strong social policy should not be seen as an alternative to a policy of 

economic growth. On the contrary, these are two parts of one whole. This can be clearly seen 

because the ILO has included the Decent Work concept into the 2030 Sustainable 

Development Agenda. The Government of the Republic of Belarus fully endorses this 

approach. In the Republic, we attach great importance to ensuring that the results of 

economic development have a positive impact on the wellbeing of all our citizens. Therefore, 

many measures of our state policy are intended to create an approach of solidarity so that 

there is not too much injustice and inequality in our society. As a result, over recent years 

we only have a very low level of income inequality. The index of concentration of income, 

the Gini coefficient, is less than 0.028 per cent. The level of employment of women in 

Belarus has traditionally been high. In 2017, the total workers had a share of women of over 

50 per cent. Today, Belarus has a developed system of state support. A central element of 

that system of support is the maternity benefit. This benefit is paid for three years from the 

birth of the child. It is 35 per cent of average wages in the Republic. When the second and 

subsequent children are born the benefit increases to 40 per cent, and when there is a disabled 

child it's 45 per cent of the average wage in the Republic. A strong social policy is ensured 

by a good economy. In recent years, Belarus has seen reforms geared to liberalize the 

economy and create a conducive business environment. At the same time, the objective of 

sustainable economic development has to be achieved whilst we see a reduction of the work 

age population. Therefore, the Government thinks it's very important to implement measures 

to increase the efficiency of the use of labour resources inter alia by increasing the quality of 

the workforce. It's also very important for us to address the match between qualifications and 

competencies and knowledge which are geared to the needs of the labour market. Next year 

is the centenary of the ILO, a key element of the session of the International Labour 

Conference, to be held in 2019, will be discussion of the report of the Global Commission 

on the Future of Work, which will be presenting its vision of work in the twenty-first century 

and will give recommendations on measures and policies, which will help us to build the 

future which we wish to live in. At the beginning of this year, there was a report of the 

commission based on the results of the dialogue on the Future of Work in more than 100 

hundred countries in the world, and this is impressive in its vision. We are seeing the entire 

sphere of the world of work. What do we expect from the World Commission next year? 

First of all, we need an answer to the main question, what will happen to the concepts of 

industrial relations? One hundred years ago the International Labour Organization began to 

protect social justice worldwide through its main principle 'labour is not a commodity'. One 

hundred years later the tripartite constituents of ILO have to give clear answers as to how to 

preserve this approach today and in the future. Thank you.  
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Mr Amenu  
Worker (Ethiopia)  

Madam Chair, distinguished delegates, ladies and gentlemen, it gives me great pleasure 

to make a speech at this annual tripartite conference on behalf of the Ethiopian workers' 

community and as that of myself. As I said before, I repeat today that the experience here in 

Geneva has always been unique, wonderful and enjoyable for both newcomers and as 

veterans. In addition, it is my pleasure meeting and or hearing comrades from all corners of 

the globe and of forging new relationship and consolidating the existing ones, exchanging 

ideas with social partners and building common ground, debating and discussing issues of 

huge importance to the whole human being, and the list goes one. Madam Chair, 

distinguished delegates, in this dynamic world there are many problems to face and solve, so 

things are going to be hard hitting. In solidarity it could be possible to fight problems and 

struggles. As we experience it for long time, the wide range of very interesting issues related 

to labour relations is part of the day-to-day life for us. This conference is a vital instrument 

to make the labour relations and the working conditions more smooth and suitable for all. 

Madam Chair, distinguished delegates, I fully support the Director-General's report and the 

discussions going on which are expected to have an instrument on violence and harassment 

in the world of work. As we all are aware, women have many responsibilities as family 

leaders. Violence, harassment on women and the neglected fair representation of humans at 

the workplace are all indications of backwardness in the modern world of work. My 

organization is committed to creating a conducive working environment which is free from 

violence and harassment and to promote inclusiveness. After all, creating stable industrial 

peace and achieving the industrial transformation is impossible without the full engagement 

of women. Today, some progress for women in the world of work has been made in terms 

of gender equality in society. In addition, more women than before are participating in the 

labour market. However, there is a lack of awareness that gender equality is of paramount 

importance in efforts to reduce poverty and therefore enhance economic development. The 

women are also more likely to be subjected to violence and harassment at work. Therefore, 

they are vulnerable to unfair and abusive treatments. Indeed, women and gender issues are 

not a recent concern, for the ILO has adopted different Conventions and a Recommendation 

to protect women's rights at the workplace. However, still today, the world of work is unfair 

to women, and there is no reason to expect that the future will be more conducive to them 

unless we take a necessary measure to eradicate gender-based violence and harassment from 

the world of work. Finally, I assure you that my organization strives for better working 

conditions of workers, particularly for the realization of eradicating gender-based violence 

and harassment for the world of work. I hope, in the coming centenary conference, ILO will 

equip itself with new instruments which ensure the future will be free of abuse of which 

women are primary victims, and I'm confident the challenge and the problems in this regard 

will get a solution. Thank you very much for your attention. God bless you all.  

Mr Sosa Flores  
Government (Paraguay)  

Chair, ladies and gentlemen, we congratulate the President on his election, and we 

expect him to have every success in his activity. We'd also like to thank the Director-General 

of the ILO for the report presented to this conference on the subject of Women at Work, 

which is a basis for the discussions that are taking place in this high house. Paraguay shares 

the approach taken, and given that, allow me to indicate what we have been doing in favour 

of the promotion, protection and empowerment of women workers. The Paraguayan State, 

with the support of other social players, has implemented strategies with a view to, firstly, 

improving national indicators of participation of women in work. Secondly, increasing the 
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productivity of women workers through new and better opportunities for formation and skills 

creation. Thirdly, an increase of the levels of formalization of work of women entrepreneurs, 

improving the status, then, of domestic work and the care economy. The state project of the 

Woman City in my country is a significant and symbolic step forward in the provision of 

services and facilities for women alone, with an integrated approach with a view to 

promoting the empowerment and the true autonomy of women through services for 

reproductive health, support for employment, professional training, in addition to advice, 

protection and assistance faced with any case of violence against women. And something 

that is not at all insignificant, all of these initiatives have been placed in the framework of 

social dialogue carried out by the Tripartite Committee for Equal Opportunities. And what 

I've been talking about translates as a political decision to work on the protection and 

promotion of women workers, which is not exhausted only by legislation but is strengthened 

by active policies which strengthen the autonomy of women in general and make it possible 

to reconcile working and family life. Paraguay has had significant experience as far as the 

generation and consolidation of a space of social dialogue is concerned, which has been 

institutionalized since 2014. The legislation that sets up the Ministry for Labour Employment 

and Social Security itself determines the functioning of consultative tripartite councils, and 

this body is in full operation and has had the job of dealing with conflicts of interest of 

different social players, addressing them in a democratic participative way and creating 

policies and creating consensus. Social dialogue has to be carried out on a permanent basis, 

and above all, it requires the commitment of those involved to construct modern democratic 

communities which can face up to the current challenges that we're facing with the 

continuous changes in the paradigms of co-organization of labour and society. We've learned 

the need to promote participation in a responsible way, for dialogue to substitute for 

confrontation where we see collaboration in a shared vision of a better future, to promote 

agreements in the present and not confrontation, which will stop us looking at the challenges 

of tomorrow, and it is important that the way that it is institutionalized is clear and inclusive. 

This is the philosophy that has guided structural reforms for the past five years, protecting 

the rights of workers. Prioritizing the creation of work is a key to promoting prosperity and 

to fight against poverty. As far as the Future of Work is concerned, Paraguay proposes that 

cooperation be strengthened between individual countries, addressing key issues such as 

social security and incorporation of technology, focusing on the jobs of the future without 

closing the path to artificial intelligence and robotics. For that, we need a lot of investment 

in human resources, in science, technology, engineering and mathematics. And going along 

with that, we should not fear the revision of the paradigms of labour relationships. To wind 

up, I'd like to thank the International Labour Organization for the continuous support that 

they have been giving us, and we hope that will continue. It's invaluable assistance to 

continue in our promotion of decent work of quality for our people. Thank you.  

Mr Saed  
Worker (Palestine Liberation Movement) 

In the name of God, most Gracious, most Merciful. Your Excellency Madam 

Chairperson, Your Excellency Director-General of ILO, greetings from Palestine and 

the workers of Palestine. In spite of the efforts of ILO to uphold social justice, the 

situation of our workers in the occupied Arab Palestinian territory is increasingly dire. 

In the intercessional period, we received an ILO mission, whose members listened to 

many heart-breaking testimonies linked to the latest developments of the situation of 

our workers who work in Israel and undergo different types and kinds of unofficial and 

official Israeli injustice and tyranny. These cruel practices run contrary to international 

labour standards and lead to stark violations of the workers' rights, ranging from 

denying them free and safe access to their workplace and humiliating inspection within 

border crossings, in addition to their pursuit and arrest and maybe murder. This made 

our workers vulnerable to brokers or middlemen who sell Israeli work permits. This is 

a criminal phenomenon that is due to a collision with businessmen and security officers 
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from Israel, and it is an unlawful practice that runs contrary to the agreements between 

the PLO, the Palestinian Liberation Organization, and Israel and the Paris Protocol, 

namely Article 37 of the Paris Protocol. Ladies and gentlemen, this is the environment 

in which unemployment is rife. Scores of the unemployed and an unemployment rate 

of 29 per cent, one of the highest in the world. In addition, there are growing poverty 

rates. The poverty rate in Palestine is 52 per cent. New pockets of poverty that are 

unprecedented in the modern history of Palestine have emerged. The local community 

gets a daily, grim reminder of the dismal social conditions in the form of more suicide 

rates of people who try to escape the hardships of life, and especially in the Gaza Strip. 

This means that the Palestinian labour market is ever more vulnerable and weak. Both 

the public and private sectors cannot create more job opportunities for young graduates, 

and this further exacerbates finding a solution to major problems, such as the exclusion 

of women from the Palestinian labour market and the empowerment of youth, whose 

unemployment rates reach 50 per cent and who are underrepresented in the labour 

market, in spite of their good qualifications. Palestine is ranked last amongst Arab 

countries in this field. Ladies and gentlemen, the Director-General came in a historic 

visit to Palestine in April of this year, in which he inaugurated the Palestinian Social 

Security Cooperation. A Memorandum of Understanding for the Decent Work Country 

Programme 2018-2022 was signed during this visit, which included cooperation 

mechanisms and also strengthening decent work in the National Policy Agenda 2018-

2022, an increase of job opportunities, more governance of work based on fundamental 

rights and principles at work, which also guarantees freedom of association, collective 

bargaining and social dialogue, in addition to expanding social security. The Director-

General saw with his own eyes touching scenes of the suffering of Palestinian workers 

and we are very grateful for his sincere compassion. There is no doubt that the report of 

the mission was satisfactory, but everyone knows that the Government of Israel, of the 

occupying power, does not care about UN reports or recommendations of specialized 

agencies. And I ask you, ladies and gentlemen, brothers and sisters, representatives of 

workers, employers and governments, until when are we to adopt reports that are merely 

shelved and put away? And I should like to appeal to you, on behalf of my workers, to 

condemn Israeli violence against Palestinian civilians who are expressing their demands 

peacefully, and to reaffirm the right of Palestinian people to protest and demonstrate 

and to claim their political rights, and to condemn the military occupation of the 1967 

occupied Palestinian territory tomorrow, when they mark the anniversary of the 

occupation by Israel of Palestine. And we should reaffirm the right of the Palestinian 

people to establish their independent state with Jerusalem as its capital and to fulfil their 

self-determination right, and to call on all parties to uphold the international resolutions, 

namely 194, 383 and 242, and to condemn settlements that are built on occupied 

Palestinian territory, and to call on all countries to boycott these settlements on the 1967 

occupied Palestinian territory. Thank you.  

Mr Dursun  
Employer (Mauritius)  

… opportunity to reconcile the professional and parental obligations. Employment 

creation remains crucial for the socio-economic development of Mauritius. We would like 

to see more support from ILO regarding the development of employment policies and that 

resources are committed for their implementation. We also believe that ILO should engage 

more with social partners in advocating for a conducive business environment, which is 

essential for the creation of decent and productive jobs. In the case of Mauritius, ILO can 

assist the tripartite constituents as we are currently designing our National Employment 

Policy and finalizing the Decent Work Country Programme. The recent visit of ILO Director 

for Africa has augured a promising era for effective cooperation based on our own context 

and developmental realities. Madam Chair, Excellencies, ladies and gentlemen, I thank you 

all for your kind attention. 
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Ms Sorensen  
Government (Albania) 

Dear Madam Chair, dear ladies and gentlemen, it is a great pleasure to address the 107th 

Session of the International Labour Conference. Employment is one of the top priorities of 

the Albanian Government. There is no greater challenge than getting people into jobs. The 

past five years have witnessed a significant increase in the number of people participating in 

the labour market in Albania, an increase in the number of people employed across the 

country, and a decrease in the number of the unemployed. Yet some 670,000 Albanians of 

working age are not active in the labour market. Another 190,000 are still seeking 

employment, and many more are in search of better jobs. Ensuring equal access to economic 

opportunities for both men and women is not only a development objective but it is also 

about optimizing and maximizing economic growth. In view of an ageing population, 

utilizing the full potential of an educated labour force is a must to achieve higher economic 

growth and prosperity. Disparities in the labour market activity rate between men and women 

generate significant economic losses. A recent World Bank study estimated that the Western 

Balkan countries on average lose around 20 per cent of their GDP annually due to gender 

gaps in the labour market. In Albania, like in most countries in the Western Balkans, women 

are less likely to participate in the labour market. Over the past five years Albania has made 

significant progress in closing the gender divide in the labour market. Women's participation 

rates have risen from a low of 50 per cent in 2013 to 58 per cent in 2017. Nonetheless, the 

labour force participation of women remains significantly below European averages, with a 

considerable gender gap of nearly 18 percentage points. Like the labour force participation 

rate, the employment rate of women has been on a steady rise, from a low of just 40 per cent 

five years ago to nearly 51 per cent in 2017. Compared to men, the employment rate of 

women lags behind by nearly 14 points. In Albania, there is a significant need for rebalancing 

gender divisions of labour within the households. Today, 31 per cent of women are 

contributing family workers, compared to only 18 per cent of the men. A disproportionately 

larger share of women are unpaid family workers. In 2017, nearly 27 per cent of working 

women were engaged in unpaid family work, compared to only 15 per cent of the men. 

Addressing women's participation in the labour market requires a variety of approaches and 

policy measures, and more importantly, it requires interventions at various stages of life, 

starting as early as early childhood. At the end of January 2018, the Government of Albania 

committed to the development of an annual plan on jobs and growth, focusing on the role 

that all government ministries and all line agencies can play towards job creation. Over 200 

measures have been identified for 2018 alone. More specifically, these measures relate to 

ensuring a conducive environment for job growth, an environment that attracts foreign 

investors and ensures and enables local companies to thrive and improve their access, not 

only to the regional market but also to the wider European markets. Secondly, the action plan 

and the measures look to facilitate the integration in the labour market of the most vulnerable 

groups, such as women, youth, people with disabilities, long term unemployed, Romani, 

Egyptian, etc, through the provisioning of quality employment services. Thirdly, equipping 

young people, and people of all ages, with the skills necessary for the jobs of today, and 

more importantly for the jobs of the future. Multiple measures have been planned to increase 

the labour force participation of women, such as active labour market policies that address 

the compounding difficulties that women face in the labour market, childcare support 

measures with a significant focus on the role that the private sector can play through 

corporate social responsibility, as well as supportive measures for maternity leave policies 

that promote the return of women back to the labour force. I would like to conclude by 

thanking the ILO not only for the organization of this conference, but more importantly, for 

all the support that it has and continues to provide in Albania in terms of the Decent Jobs 

Agenda. Thank you for your attention.  
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Mr Kärkkäinen  
Employer (Finland)  

Thank you, Madam Chair. Ladies and gentlemen, I am speaking on behalf of the 

Employers' Confederations of all the Nordic countries: Finland, Denmark, Iceland, Norway 

and Sweden. We would like to thank the Director-General for this year's report on The 

Women at Work Initiative. We note with delight that gender equality remains one of the 

priorities of the ILO. We, the Nordic employers, are fully committed to equal rights and 

equality of opportunities irrespective of gender. A diverse and gender-balanced labour 

market provides companies with the workforce they need to prosper. We know that talent 

and skills are gender neutral. As economies with relatively small populations, the Nordic 

countries learned from early on to tap into a labour market with a high rate of participation 

of both women and men. Over the years, this has led to a boost of economic growth in our 

countries. Indeed, the Nordic countries are often championed as leaders on gender equality. 

According to the OECD, in the Nordic countries almost three in every four working-aged 

women are in paid employment, and the gender employment gap is among the smallest in 

the world. However, this doesn't mean things couldn't be better. Let me focus on this with a 

few points. One of the challenges is how the remaining difference in the labour force 

participation rate for men and women can be evened out. The solution could be found in 

inclusive policies and right incentives. In the first place, childcare needs to be available at a 

reasonable cost. Also, family leave policies should be aimed at encouraging parents to share 

the responsibility of household work and caring for children. It should be noted though that 

more and longer family leaves are not an optimal solution. Long-time absence from work 

can undermine the employability of the person taking the leave. Employers can do their part 

too. Child-friendly policies at the workplace, flexible working time arrangements and the 

availability of part-time work make companies attractive employers for workers who have 

to juggle family responsibilities and work, but these kinds of responses have their limits. In 

the end, and to a large extent, the role of men and women in the working life is determined 

by the choices individuals and families make. These are influenced by the values that people 

have. It is obvious that an equal working life requires an equal life outside the workplace. 

We acknowledge that there exist disparities between the share of women and men working 

in different sectors. Of course, we all know that there are no men's jobs or women's jobs. 

However, traditional preconceptions are deeply seated. Men and women still make differing 

career and educational choices, which unfortunately are reflected in different outcomes in 

earnings and career development later in life. The Nordic employers take this issue very 

seriously. For example, initiatives have been launched in Norway and Finland to address 

gender imbalances, specifically in the technology sector. We also invite the ILO and its 

constituents to come up with proposals. Looking forward into the future, we hope that gender 

equality will not be viewed solely as a women's issue but a joint effort. In our countries, 

young women make up the clear majority in many fields of tertiary education and are 

growing into leadership roles. Quite often it's the young men who are being left to the 

margins without education and work. Nonetheless, we should not lose sight of the particular 

obstacles women are facing. To conclude, a labour market where the full potential of both 

women and men is allowed to flourish contributes to a sense of fairness, inclusiveness and 

trust, and these are qualities that are often seen as the strong points of our societies. We 

support the Director-General in his call for push for equality. Thank you.  

Mr Mendoza Estrada  
Worker (Guatemala)  

Good afternoon, Chair. With your permission, I would like to start by expressing our 

great regret and our great solidarity faced with the problems that our brothers and sisters are 

having at home as a result of the eruption of the Volcán de Fuego near the capital city of 

https://www.karkkainen.com/verkkokauppa/
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Guatemala which has killed various people, injured many and caused a lot of damage and 

suffering. Mr President, the union organizations of Guatemala congratulate the Director-

General for the report presented to this 107th Session of the International Labour 

Conference, and given that we entirely agree that the fight against violence and harassment 

of women and men in the world of work is an integral part of the fight for decent work and 

for social justice in the world. This conference had hardly got started, Mr President, when 

we got a message from our brothers and sisters in Guatemala informing us that a private 

company in the city was holding a worker against her wishes, with a view to trying to force 

her to leave the union. The case was properly reported to the competent authorities, but up 

until now we have not heard of any specific results of that to tell you about. Unfortunately, 

this is not an isolated case. The violence against workers in general, against women in 

particular, is a daily experience in our country. So for us the things that the Report of the 

Director-General picks out are extremely relevant for us and encourage us to take action with 

respect to them. Guatemala is a country that is characterised by violence. The conquest was 

violent. The colonial system that came afterwards was violent. In general, all of our history 

has been characterized by serious physical, economic and social violence. After the 40 years 

of internal conflict, with thousands and thousands of victims, the peace process sent a great 

hope for the men and women of Guatemala, but the truth is that we are still waiting to see 

how the deep causes of this internal violence can be done away with. The last years have not 

been encouraging. Guatemala is one of the few countries in the world in which, after the 

period of the Millennium Development Objectives, the official data indicated that we had 

gone backwards rather than advancing. Recently information from international 

organizations has told us that Guatemala is the country that has the worst working conditions 

in Latin America. Here in the ILO, the complaint presented by workers from Guatemala and 

other parts of the world is still under investigation, which was motivated by the violence 

against workers, including nearly 90 unionists, men and women, assassinated in the last few 

years. In this situation, women are particularly badly affected. The differences in conditions 

of work, particularly in wages in the farming sector, as in other areas of the economy, for 

example, for women working in the informal economy, continue to be clear and worrying. 

And apart from that, there are well-known obstacles for women working, given that there is 

no adequate care system for those who are mothers, or for other reasons which, at the end of 

the day, create almost insuperable barriers to women. And in particular, indigenous women 

are affected by these. Apart from that, as I indicated in the story I told at the start of my 

contribution, women, even if they do manage to get work, are submitted to unacceptable 

situations of harassment and violence of various kinds. So the situation is urgent, and there 

is a need to act. The State has a great responsibility here, but at the moment has not faced up 

to its responsibility. Just to give one example, up until now it has been completely 

incomprehensible that Guatemala has still not ratified Convention 189, on domestic workers, 

of 2011. Although the convention has the support of the Tripartite Committee, and was 

presented to congress by the Minister for Labour, the Parliament has still not ratified it. And 

dispensable [vgr INAUDIBLE 4:51] as governors, business people and workers, we can 

design and implement a national policy which will aim to do away with all kinds of violence 

and harassment at work. And apart from that, we need a specific, real and evaluable policy 

which will make real steps forward so that decent work stops being an illusion and becomes 

a reality for men and women workers in Guatemala. We reaffirm our commitment to fighting 

for the eradication of child labour in Guatemala and everywhere else in the world. Thank 

you.  

Mr Hou  
Government (Cambodia)  

Madam Chair, Mr President, distinguished delegates, ladies and gentlemen. It is my 

great honour to be present here at the 107th Session of the ILC. On behalf of the Government 

of Cambodia, and on my own behalf, I would like to congratulate Mr President of the 

Conference on your election which indeed testifies the confidence and trust we all have in 
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you for your full capacity to efficiently undertake this position. I would like to concur with 

the statement made by Director-General's report concerning The Women at Work Initiative: 

The Push for Equality. The Government of the Kingdom of Cambodia has been 

implementing Rectangular Strategy Phase 3 for Growth, Employment, Equity and 

Efficiency, wherein promoting gender parity is incorporated as one of the goals. Several 

supporting national policies have been put in place, namely the Civil Service Policy, 

Industrial Development Policy, National Employment Policy, Labour Migration Policy, 

National Policy on Technical and Vocational Education and Training, and Social Protection 

Policy. Women protection presents itself in the Cambodian policies and legal frameworks, 

reflecting our commitment to give new attention to women at work and beyond. In addition, 

Cambodia has been paying due care to the worker, in particular woman worker. These are 

things from various meetings with workers since August 2017. Samdech Hun Sen, Prime 

Minister has given several recommendations, among which care and protection of women 

are included. From 2018, male and female workers are entitled to free of charge health care 

services under the health care scheme of the National Social Security Funds, NSSF. Female 

workers during their maternity leaves are entitled to pay as prescribed under Labour Law 

and benefit from the NSSF. Female workers also benefit from additional allowance from 

Samdech Prime Minister when they deliver a baby or babies. Moreover, Cambodia is 

officially implementing the fourth cycle of the Decent Work Country Programme 2016-2018 

while implementing the National Employment Policy 2015-2025 to support national 

development priorities. In terms of law enforcement, the labour inspection is being reformed 

and strengthened under close cooperation with the Better Factories Cambodia, BFC. To 

enhance the efficiency of the law enforcement, aiming at improving worker conditions and 

workplace environment, the Government of the Kingdom of Cambodia has put its utmost 

effort towards gender parity and protection for women. We keep in mind that our 

achievement would not be possible if there is no support from the social partners and 

development partners, and in particular the technical assistance of the International Labour 

Organization. Therefore, I would like to take the opportunity to express my gratitude to all 

of them for their valuable support and advice. Cambodia believes that the proposed Women 

at Work Initiative will certainly contribute to our ultimate goal in promoting and protecting 

women in the world of work. Thank you, Madam Chair.  

Mr González Arias 
Employer (Paraguay) 

Madam Chair, I would like to extend very warm greetings to the President of the 

107th International Labour Conference and to the Director-General, and I would like to wish 

them every success. The Director-General's report addresses several issues and problems that 

women face at the workplace, and in a very detailed fashion it sets out the initiative relating 

to women in work. Despite the fact that over the last two decades considerable progress has 

been made in very many countries, we feel it is necessary to come up with new and 

innovative ideas in order to complement the political instruments that have already been 

designed to encourage equality but have been implemented to date without too much success. 

If we take a look at past methods, we realize that these have not been successful in 

overcoming the deep-rooted obstacles, structural obstacles which hinder the path of women 

towards equality. We face a major challenge when it comes to the future of work, and I think 

we are going to have to try and ensure that our new standards, the new initiatives, any new 

instruments, tools and guidance really bring about proper and effective change for a real 

participation of women on the labour market. All of us have a joint responsibility. We all 

have a role to play, whether we are talking about public institutions, the private sector 

through its employers' organizations, the workers' organizations and other stakeholders. 

Another issue which is up for discussion relates to violence and harassment at the workplace. 

There is a need to adopt new international standards in this area given that the concepts of 

violence and harassment at the workplace are not specifically mentioned in any international 

instrument but are only referred to in an oblique fashion. But when we come to discuss this 
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matter we have to do so in a very balanced, serene fashion, in such a way that the standard 

that is adopted does not lead to the possibility for misinterpretations or problems which 

would impede ratification and application of the standard. The working group obviously 

owns the responsibility of achieving a balanced consensus and on real foundations, which 

would be to the benefit of tripartism, and that does not necessarily place the blame for some 

of the problems that exist on the sector of the employers, which, to a certain extent, has 

happened in the original text. We recognize the fact that the ILO has a very important role 

to play in any global efforts aiming to eradicate violence and harassment in the world of 

work. In my country, we are taking a look at a draft law aiming to bring about gender 

equality, and obviously certain aspects are addressed in this draft law, but we have to ensure 

that we don't end up with discriminatory provisions. Tripartism and social dialogue are 

absolutely essential, and any society that wishes to guarantee social peace needs these two 

fundamental elements, and in Paraguay we are convinced that the best way to approach social 

questions and labour questions is through tripartism and social dialogue. And we, in our 

Tripartite Advisory Council, have managed to arrive at consensus on important issues such 

as the minimum salary, minimum wage and the law which regulates pensions. The 

Federation for Manufacturing Industry and Trade, FEPRINCO, which I represent, has 

participated in a number of tripartite dialogues and also in work commissions, including the 

commission on fundamental rights at work and for the prevention of forced labour. I would 

like to stress also that there is technical cooperation, financial support which we receive in 

our employer group in my country from the International Organization of Employers. A lot 

of capacity building in tripartism is taking place in order to provide training on how to 

properly respect the Conventions and Recommendations of the ILO, and here we would like 

to express our gratitude for all the work that is being done by the regional IOE Office in 

Santiago, Chile. Finally, we would like to give our support to the reforms which are being 

carried out by our organization, such as promoting better work for inclusive growth, and we 

would also like to stress all the environmental issues, everything relating to youth 

employment, the inclusion of women in the world of work in equal conditions, the fight 

against inequality, and a sustainable development and social dialogue. Thank you very much.  

 

Mr Ben Omar  
Government (Niger) 

Madam President, distinguished delegates, ladies and gentlemen. It's both a pleasure 

and a privilege for me to address this distinguished assembly to make an input to this 

important discussion on the world of work. Madam President, as I begin my statement, on 

behalf of the delegation of Niger, and on my own behalf, I would like to extend our warm 

congratulations to you and the other members of the bureau thanks to your election, and 

commit support to you as you carry out your task. Madam President, the International Labour 

Organization, our shared organization, will soon be 100 years old. Over time it has travelled 

at lot, a long road, and has been able harmoniously to renew itself, evolve and adapt, and 

most importantly, thanks to its actions, the world of work has seen remarkable progress 

achieved. And yet issues such as unemployment, under employment, poverty, social 

inequality and precarity are still concerns worldwide. Given the relevance of the basic ideals, 

which were present when it was set up in 1919, as well as the values for peace and social 

justice which it reincarnates, this organization, more than ever before, faces the multiple 

challenges worldwide. Madam, the first time that the Centenary Initiative on the Future of 

Work was proposed to the constituents, my country, Niger, stressed that whereas the ideals 

of peace and social justice remain, the central target of the ILO's actions, major changes in 

the global economy and their effects on the world of work would require that we review the 

road we have travelled in order to better tackle the future. May I today say that the subjects 

dealt with by the various technical committees in this 107th Session are a source of further 

comfort to us. Yet again I would like to commend the Director-General on the initiative but 
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also congratulate him on the efforts made to implement it, and for the quality of the report 

submitted to us. Madam President, ladies and gentlemen, as far as it is concerned, Niger is 

also continually seeking responses to the concerns of the world of work, particularly through 

the implementation of the second act of the renaissance programme adopted by the President 

of the Republic, and as reflected in our economic and social development plan for 2017-

2021 and many other instruments. Thus, in the field of social protection, major efforts have 

been made. Particularly, we have seen the adoption of a law on the fundamental principles 

for social protection, and there are major areas of work, such as the development and 

adoption of texts to apply the law, the organization of a national dialogue to define the 

national basis for social protection and the process whereby we institutionalize universal 

healthcare. In the field of employment, there are major achievements, in particular in job 

creation. In fact 1,350,837 jobs were created between 2011 and 2017, well over the target of 

350,000 which the Government set itself for that period. Other action is also underway, such 

as the preparation of a new employment policy and action plan, as well as the implementation 

of two major youth employment programmes. In the field of labour, we have seen the 

adoption of a national policy for safety and health at work, the revised list of job-related 

diseases, the launching of the process to formulate the Country Programme for the promotion 

of decent work for 2019-2021. In professional relations, social dialogue, one of the highlights 

of this 107th Session, will be strengthened by the completion very soon of the professional 

elections to be held in my country. This very morning in Niamey, the context of the 

implementation of the protocol under Convention 29, activities under Project Bridge were 

launched. And finally, in labour standards, I am pleased to note here that we have ratified all 

the fundamental conditions of the ILO. We have also ratified two governance Conventions, 

namely Convention 144 on tripartite consultation, and Convention 122 on employment 

policy, and very soon we will be ratifying Convention 183 on the protection of mothers. 

Madam President, to revert to the Report of the Director-General on Women at Work, whilst 

welcoming its inclusion on the agenda of this session, my delegation is also of the view that 

violence and abuse directed against women are endemic. Efforts have certainly been made 

worldwide to combat this phenomenon, but we would like to draw attention to the need to 

step up the means to combat it, adopting new innovative approaches in order to reduce the 

gap in decent work from that standpoint. Thus, in the run up to the first centenary of the ILO, 

we hope that guidance from the discussions on this subject will fit into this impetus. And 

finally, I would like to express my country's readiness to play its part in implementing this 

work. Long live international cooperation. Long live Niger. Thank you.  

Ms Veiga De Almeida  
Worker (Cabo Verde) 

Madam President, Excellences, delegates and observers, representatives of 

governments, labour organizations and employer organizations, ladies and gentlemen, before 

I say anything else, we would just like to say hello to everyone here and just say what a 

pleasure it is for us to be taking part in this very important conference, representing the very, 

very highest level of workers of Cabo Verde. Additionally, we would like to thank you for 

the opportunity that you have granted us to bring before this conference this communication, 

which will present the point of view of those that have sent us on this mission from our ten 

islands in the middle of the Atlantic. Well, the centenary of the establishment of the ILO is 

just around the corner. This very important organization is based upon tripartite practices, 

and here it is our job to take stock of the great achievements which have been made in the 

world of work and to what extent these have been defined by the policies which were set 

from the very outset by the organization's founders. Throughout time, despite the different 

social, economic situations that the world has gone through, the different politicalized 

situations, the ILO has made it possible to remain firm and to stay true to its principles. Thus, 

it has become the very symbol of persistence and the capacity to achieve. Much of this can 

be traced back to its democratic character, its reliance on justice and also its tripartite nature. 

Ladies and gentlemen, the future of work is something which is of concern to us all in the 
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four corners of the world, and this conference is a challenge to us to reanalyse the tripartite 

role when it comes to combating violence in the workplace and harassment against workers, 

and also calls upon us to develop and strengthen social dialogue with an eye to trying to 

achieve the objectives of sustainable growth. Cabo Verde is a young country with a 

democracy that is working well, and a multifaceted society where our main wealth is that of 

our workforce. Today, we have been independent for 43 years, and the country is developing 

and has made great progress. Why? Because our people have worked hard, both our men and 

women who go to work each and every day and take up their jobs in the workplace. Decent 

work is not fully achieved in our country, not as we would like to see it as representatives of 

labour. When it comes to violence in the workplace, well, there is very, very little physical 

violence as such in our country. That said, we deem that violence just does not end with 

physical violence. No, harassment also is a form of violence. A lack of respect for the rights 

of workers is another form of violence too. That's why we call here for a general reflection 

on what we are to deem violence in the workplace. As far as we are concerned, we will do 

our part in our country, defending where necessary and needed those who have sent us here 

to speak on their behalf, the workers. We are pleased to say that in Cabo Verde labour issues 

are dealt with and discussed at the tripartite level. This has been the case since the 90s. That, 

despite the fact we have yet to ratify Convention 144 of the ILO. Social dialogue has reached 

a stage of development which is considerable in Cabo Verde. However, our fight continues, 

and of course we want to try and achieve as much as we can via collective bargaining 

agreements. Ladies and gentlemen, we have a mission in front of us to speak on behalf of 

the men and women who work in our country. They are the main actors for the development 

of any country. It's a noble mission, but it's a challenge nonetheless, but we will be persistent. 

We will be consistent and determined. Those will be the main arms that can be used against 

those who would base their actions in the area of violence. Thank you very much and good 

will to all.  

Mr Leemans  
Worker (Belgium)  

President, ladies and gentlemen, this conference is taking place at the same time as we 

find ourselves in the final straights in the run up to the ILO centenary which will focus on 

the future of work. But what about the future of the ILO? Everybody congratulates 

themselves on the work that is being done by the ILO, and the words of praise will no doubt 

be repeated next year, but you can't make an omelette without breaking eggs. And are the 

member States going to continue to be willing to invest financially into the multilateral 

approach? Another equally important matter is the following. What is the position of the ILO 

within the multilateral framework, and in particular against the backdrop of the United 

Nations reform? At the time of taking a look at these questions, these issues, we are not at 

all reassured, quite the contrary. In fact, if you take a look at the proposals that are being 

submitted, they run the risk of questioning the position of our organization, whether we are 

talking about the position of the local and regional agencies of the United Nations, or when 

it comes to the integration of its action into some of the United Nations framework 

programmes for development, such as UNDAF. To date, our approach has always been to 

strengthen the position of our organization, and we are fully convinced that this also helps 

strengthen the position of the United Nations, which has always been a very weighted 

organization, especially faced with Bretton Woods, the World Trade Organization, and 

intergovernmental summits, and this is something I really feel that we have to reaffirm, given 

some of the serious challenges that we are facing at the moment. Firstly, there is a radical 

transformation of the world of work, given technological changes, so called disruptive 

evolutions, and then of course these are happening at the time same as environmental and 

demographic challenges, and a new area of tension between globalization and de-

globalization, and those who contest the important role, the essential role the ILO has to play 

perhaps ought to think again. And secondly, we have the emergence of a wave of populism 

right around the world. One of the reasons or explanations given for this, to justify the 
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phenomenon, is that the medium class is becoming ever more frustrated because of 

increasing pauperization and job insecurity, which are underpinning the world work at the 

moment, and also because they have the impression that the political and economic elite are 

ignoring them, purely and simply. So in the multinational context is there any other 

organization, other than our own, who can really give a true voice to the workers? Thirdly, 

we have the issue of inequality. The world over we are beginning to understand that the 

enormous concentration of income and wealth, and what goes hand in hand with this, so 

economic and political decision-making power, is having a very damaging effect for more 

than one reason. At the same time, we are realizing ever more just how important collective 

bargaining and social dialogue can be to help solve some of these problems. And who is 

better placed than the ILO to play the role of protector and incubator, given that their DNA 

is fundamentally made up of social dialogue, tripartism and collective bargaining? And 

fourthly, we have the 2030 Sustainable Development Goals, which obviously have very 

many goals aiming at sustainable development, and this is at the heart of the activity of our 

organization. And obviously it is a question of then trying to achieve these objectives in very 

close collaboration with the national authorities, regional authorities, social partners. And 

who can better guarantee the main role to be played here than the ILO? What we have to 

have is a specific implementation and objectives of Sustainable Development Goals. So we 

really have to try and sell these goals. We know that there is a lot of marketing, just as is the 

case for corporate social responsibility, but we have to do as much as possible in order to 

ensure that in 2030 we are not standing there empty handed, and we really have to urgently 

turn the SDGs into the three Rs: rights, rules and results. For the world of work, we have to 

have binding rights for workers, specific obligations, binding obligations for those who are 

there to guarantee these rights, and we have to try and achieve this by 2030. And who is 

better placed than the ILO in order to be the driving force for all of this? And whether we 

like it or not, the main activities of our organization consist in defining the binding standards, 

together with sanction mechanisms. As a result, I call upon you not to, through a not well 

thought out reform of the United Nations, deprive the ILO of its specific nature, its 

autonomy, and consequently its strength. This strength comes from its tripartism, ongoing 

dialogue with the outside world, the world of work and the world of ordinary citizens. Thank 

you.  

Mr Sangsingkeo  
Government (Thailand)  

Madam President, distinguished delegates, ladies and gentlemen. On behalf of the 

Royal Thai Government, it is my honour to attend this important international conference. 

To begin, I wish to commend the Director-General, on your great effort to drive forward the 

issue of gender equality in the world of work. I am glad to learn that the ILO and the member 

States are developing instruments that help give systematic guidelines and inspirations for 

more effectively legal frameworks to deal with violence and harassment in the world of 

work, which has blocked career pursuit for women. The Royal Thai Government has 

committed to promote gender equality by integrating it in all areas of the national 

developments. Policies, measures and mechanisms have been put in place to empower 

women's developments, promote equality and protect women's lives rights, as seen in: our 

Constitution and the five-year 12th National Economic and Social Development Plan 2017-

2021; our Gender Equality Act 2015 and Strategy for Women's Development 2015-2021, 

big steps in promoting women's status, protecting labour rights and equality; our current 

National Policy 'Thailand 4.0' to restructure the country into an innovation-driven society 

and leave no one behind on its path to become a high-income country. At international level, 

we are party to international agreements on women's empowerment and gender equality. 

Actually, we reaffirmed Convention 111 last year. The socio-economic status of Thai women 

has overall improved greatly. Women are on the rise to hold executive positions in 

government and private sectors. However, much is still needed to be done. And we are 

working hard on it, especially to improve the situation of those in the informal sector and 
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migrant workers. In this end, Thailand reaffirms our commitment to cooperate with ILO and 

all stakeholders, nationally and internationally, and for the successful promotion of gender 

equality, decent work and pave ways towards the future that works for all. Thank you.  

Mr Toure  
Government (Côte d'Ivoire)  

Madam President, as I start my statement on behalf of His Excellency Alassane 

Ouattara, President of the Republic of Côte d'Ivoire, I wish to commend the action of Mr 

Guy Ryder, the Director-General, and the commitment of his team to allow Africa to succeed 

in their major wager to make sure that we can transit towards a favourable, macroeconomic 

climate for decent work, particularly for young people. Through the tripartite approach in 

this important institution, we see its extraordinary ability to bring together all the components 

of the world of work, from all walks of life, to be a real forum for give and take on major 

issues relating to international standards, the development of policies and programmes to 

promote decent work for all men and women worldwide. Ladies and gentlemen, decent work 

inter alia means that workers can choose where they work with a decent wage, without 

consideration of gender issues, and this is why the report The Women at Work Initiative: The 

push for equality is, we feel, a true lodestone and encyclopaedia which makes it possible to 

understand, or at least to begin to see the emergence of ways to understand the inequalities 

at work between men and women, which mean that we can't always talk about decent work 

for women at the moment. The report is a very dense one and deserves a more in-depth 

analysis to go beyond the laws, policies and statements of intent which established 

theoretical equality between men and women in work, whereas the true situation is quite 

different. As the report stresses itself, the situation of women has hardly changed over the 

last 15 years, despite developments in laws and policies. For African countries, particularly 

for mine, there will be no economic development without better productivity, but there will 

be no better productivity without decent jobs and better social protection for one and all 

without distinction on the basis of gender. And as I said before, and has been recognised in 

the report, The Women at Work Initiative, with the action of bodies such as the ILO, pressure 

groups and feminist activists, many countries have made true progress in ensuring respect 

for and protection of women's rights. My country has not lagged behind in making changes 

in the laws to create a favourable environment for equality at work between men and women. 

Our constitution, the basic law of our country, is a true illustration of this desire to ensure 

that women have the same labour rights as men. I can quote Article 14 which says that, 

“Access to public or private employment is equal for all based on their qualities and skills 

and abilities.” We prohibit any discrimination in access to jobs and in their exercise, whether 

that be based on gender, ethnic origin or political, religious or philosophical opinions. But 

as the report stresses, the relationship between growth and economic change on the one hand, 

and education and women's participation in the labour market on the other hand, is not as 

simple as you might think. Growth and improvements in living standards alone will not get 

rid of inequality between men and women at work. That is why His Excellency the President 

of the Republic of Côte d'Ivoire has established, as a national priority, the issue of promoting 

decent work for all young people, boys and girls, focusing on young women, in order to help 

them to have access to jobs, a vocation and to income. This obviously will be the cornerstone 

for social and political stability, the essential condition to ensure that we reach 2020 with a 

firm future ahead of our country. I would like to end by commending the Director-General 

and his team for this excellent report, which we intend to use as a compass to guide us 

throughout our future activities to promote decent work. And it is with these words that I 

would bring an end to this statement whilst thanking you for your kind attention.  

Ms Kidd  
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Government (Australia)  

… government values its close engagement with the ILO and appreciates the 

opportunity to address the ILC plenary. In doing so I would like to acknowledge the work of 

the ILO's Director-General, Mr Guy Ryder, to progress the seven Centenary Initiatives. 

Australia particularly welcomes this year's plenary theme, which is another important 

opportunity for member States to engage with the Women at Work Centenary Initiative. 

While progress has been made, more needs to be done to reach SDG 5 of gender equality, 

and we look to the ILO to show strong leadership on this critical issue. The Australian 

Government is a strong supporter of the Women at Work Centenary Initiative. We were 

proud to sponsor the ILO's regional conference on Women and the Future of Work in Asia 

and the Pacific earlier this year. The conference brought together tripartite representatives 

from across the region to examine the opportunities and challenges faced by women at work, 

and generate evidence based policy recommendations to inform our response. For example, 

in line with the Director-General's Women at Work report, the conversation noted the 

importance of flexible work arrangements and non-standard forms of work to give women 

more options for balancing their work and care responsibilities. This conference will also 

inform the Asia Pacific region's contribution to the Future of Work and Women at Work 

Initiatives before the ILO's centenary next year. Given the increasing importance of this work 

for the ILO, it is critical that we all walk the talk on gender equality. We welcome the 

progress made at the 332nd Governing Body in March, where it was agreed that the ILO 

would report on those delegations that meet the long-standing minimum target of 30 per cent 

participation by women. It was also agreed that all groups would aspire to achieve gender 

parity in their delegations to ILC and regional meetings. This is an important step forward, 

and we urge all tripartite members to consider it seriously. We look forward to the Director-

General's report on the representation of women in delegations at this ILC. Australia 

recognizes the Director-General's role as an international gender champion and his personal 

commitments in this regard. We consider measures such as the gender champions to be 

valuable in demonstrating leadership at the highest levels. But with such commitment comes 

responsibility, and we are pleased to see it followed through in a number of areas. For 

example, we acknowledge, and strongly support, the ILO's internal campaign to raise 

awareness of sexual harassment, to create a safer workplace, a key commitment of Mr Ryder 

as a gender champion. Another core commitment of international gender champions is the 

Panel Parity Pledge, where supporters take responsibility for ensuring gender balance on 

panels. This is an area where more needs to be done. Recently, we have seen unsatisfactory 

gender imbalance on ILO panels, including panels associated with the Future of Work. How 

could we possibly consider the future of work without half of the population adequately 

represented in the conversation? The visual signals associated with male-only or male-

dominated panels are very powerful, and we urge the ILO to do better in this regard. We 

strongly encourage Mr Ryder to lead by example on this, not only on the panels he is invited 

to, or involved in, but for all panels run by the ILO. Finally, while the Women at Work report 

delivers some commitments, it was disappointing to see the lack of detail put forward to 

progress gender equality across the proposed five building blocks under this new push, 

especially given the report's admission that the ILO has so far failed to produce its desired 

results for women. While Australia can see the value in the ILO engaging more deeply across 

these five areas, we need the ILO to propose a more comprehensive package of concrete 

actions, that goes beyond standard setting and conversation, to address them. In his report, 

the Director-General reminded us that we need to supplement the tried-and-tested gender 

policies with new and innovative approaches to overcome the deeply entrenched structural 

obstacles to equality. We also need to collectively take responsibility for ensuring that 

women across the world are equipped to thrive, not just survive, in the future of work. 

Australia encourages all member States to actively engage on this initiative and support the 

ILO's efforts to mainstream gender into its operations. We look to the ILO to be a leader 

within the UN on gender equality. In this light, we strongly encourage the ILO to showcase 
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a strengthened Women at Work Initiative prominently during next year's centenary 

celebrations at ILC. Thank you.  

 
 
Mr Limata  
Worker (Italy)  

Chair Person, distinguished delegates, as we are approaching to the ILO centenary we 

need to strongly reaffirm the pivotal role of the difficulties of work and social justice for 

peace and development for society for all, in the light of the future of work we would like to 

envisage. As pointed out by this here DG report, the new push for gender equality requires 

strong commitments of all. Therefore, we appreciate the launching of Women at Work 

central initiative among the several established. As highlighted in the DG report, there has 

been little change in outcomes for women on the ground despite advances in laws and 

policies, and despite the fact that women and gender issues were two of the first three 

Conventions of the ILO, that's numbers 1 and 3. Today, fundamental human and labour rights 

are still denied in many parts of the world. Safety, respect and dignity for all, calls for a 

strong engagement of the ILO constituents. Thus, we highly appreciate the task of the 

conference of negotiating the needs of international standards of fighting against violence 

and harassment at work. Many results were achieved but a lot more needs to be done, and 

the ILO has remained vigilant about this, especially committing to increase the number of 

standards of ratification, which are essentially pillars of the normative system and the 

lifeblood of global democracy, and look after the implementation carefully. Their monitoring 

must be assured by a strict independent and autonomous robust system of supervision and 

control. We therefore reaffirm the importance of the ILO supervisor system and the need to 

safeguard the mandate and function of the Committee of Experts, which has ensured 

effectiveness and respect of fundamental rights in law and practice. The ILO is crucial in 

ensuring policy coherence and application of standards to reach the goals we have ahead. 

Tripartite, with the added value of the ILO, shows that social dialogue, the involvement of 

social partners and collective bargaining at those levels, are the best tool to achieve social 

justice, and the ILO considerance can ensure constructive changes to provide the just 

transition towards sustainable economies and societies for all. We acknowledge that no one 

size fits all, but policies and programmes need to be arranged in line with the specific 

condition of countries, respecting the rights of all, with special regards to disadvantaged 

groups. And this has to be done using social dialogue, an instrument adapted to [vgr 

INAUDIBLE 2:24] which should place, reinforcing collective responsibilities. In an era 

where multilateralism is being accused of being inefficient, development cooperation plays 

a crucial role in instructing dialogue and collaboration. The 2030 Agenda is equally right-

based and focused on leaving no one behind. The SDGs, and in particular the 14 indicators 

of which the ILO is the custodian or partner agency, requires strong commitment by all. The 

four pillars of the Decent Work Agenda are key drivers for achieving the SDGs. We need to 

reaffirm the importance of quality job, social justice and fight poverty as key drivers for 

peace, growth and social cohesion. Within the context of the UN reform, and delivering as 

one on Decent Work outcomes, the ILO has to ensure the SDG 8, decent work, being one of 

the cornerstones of the future strategies of the United Nations Development Framework 

assistance. Decent Work Country Programmes should be included in the common country 

analysis to be sure of prioritizing the key elements to achieve inclusive and prosperous 

societies. Re-convergence among the parties involved is therefore needed. In this regard, we 

consider that the International Training Centre of Turin can play a pivotal role, providing 

learning, training of research in all areas of significant importance, following the rights-

based approach essential for implementing the agenda of just and equitable transition. North-

South cooperation remains fundamental, but we acknowledge the growing importance of the 

South-South triangular cooperation in the light of mutual benefits for all. To ensure this, we 

would need to stress the importance of the four strategy components of the development 
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cooperation strategy: focus, effectiveness, capacity building and resource mobilization. 

Regarding the last point, we strongly urge to increase the financing for development with a 

focus on decent work. Official developments assistance, or the [vgr INAUDIBLE 4:27], 

should play a crucial role in this, but it' not enough. The 2030 Agenda recognized the 

increasingly important role played by the private sector and international corporations, hence 

the respectful and international labour rights, especially for the ILO core convention, calls 

for an inclusive labour market capable of matching enterprises' performance with labour and 

social protection as precondition of fair approach. Monitoring and evaluating partner 

assessment of public private partnership are fundamental for ensuring democratic ownership, 

inclusiveness and accountability, safeguarding the commitment of leaving no one behind. 

The Italian trade unions have been committed to this, to the principle of leaving no one 

behind, both financially and international, also to establish development cooperation 

institutes that have been working worldwide. We therefore confirm our full commitment to 

contribute to the achievement of the ILO goals within and with the ILO for a society for all, 

leaving no one behind. Thank you.  

Mr Ristadi  
Worker (Indonesia)  

Excellences, Mr Chair, ladies and gentlemen, I am Ristadi from Indonesian Workers' 

Delegation for National Trade Union Confederation or KSBN. In this ILO 107, I represent 

all confederation of all trade unions in Indonesia, who also are members of National 

Tripartite Worker Delegation of Indonesia and Confederation. They are KSPSI, KSBSI, 

KSPI and Sarbumusi. Mr Chair, first of all we want to clarify that liberalization of labour 

market to some extent has created problem with foreign migrant workers who are entering a 

country without the proper document. This also happens in Indonesia. Therefore, we remind 

our Government to consistently implement the rules in accepting foreign workers and crack 

down on anyone who is illegal. We also ask our Government to give priority to Indonesian 

worker because there are many people of Indonesia who are unemployed. That is our 

statement. So it is not true if trade union of Indonesia refuses foreign workers or foreign 

investment. We certainly understand that every country is issuing policies that prioritize the 

interest of the State and its people, and of course we all know that this country must ask the 

foreigners who come to obey the rules of the country, including Indonesia. Therefore, please 

come to Indonesia, we welcome with good but obey be our country rule. Mr Chair, after 

reading the report of our ILO Director-General, I agree in every sense with the ILO's 

commitment to equality for all. Indonesia also has a strong commitment to equality, by 

ratifying ILO 111 Convention, signed 1999. Equality in eastern countries is still in the 

process of habituation. Whatever the system of government, the cultural values of eastern 

still have influence to our life, although not so dominant in Indonesian people. But this is 

still one of our challenges. Equality is not just about comparison of numbers but about access, 

participation, involvement with decision-making process or control and benefits. Protective 

and affirmative action strategies, such ILO advice, should continue to be encouraged to 

eliminate discrimination. Technical programme support from the ILO, of course we do hope 

to continue to promote equality in Indonesia. Mr Chair, besides equality, the commitment to 

stop violence and harassment in the world of work is important part of our struggle for decent 

work, decent wage and decent living, one of them through strategies for strengthening social 

dialogue. The development of industrial world and labour world of one country related to 

other countries, therefore there must be a shared commitment and solidarity in the face of 

the development of the global situation. Ladies and gentlemen, finally therefore, we invite 

all trade unions in the world to maintain solidarity, manifest decent work, decent wage and 

decent living for all. Thanks very much for your kind attention.  

Mr Awan  
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Worker (Pakistan)  

In the name of God, the Merciful, the Compassionate, ladies and gentlemen. First of all, 

like the Chair, I must appreciate the Director-General's report, and thereafter the report of 

the President of the Governing Body of the ILO, in which they have taken this initiative of 

introducing it on gender, and relatively with that of what so far achievement we have in the 

past and that we work in the future of this organization, because this organization is the only 

one forum for where the workers do have device to sit with equal footing with employers 

and their governments. The present debate on the violence and harassment in the world of 

work are, in our view, very close connected and difficult to separate and constitute if serious 

human and labour rights violation. However, there is a strong gender dimension with women 

increasingly paying the price of their enhanced role, for in the world of work and at society 

large by being confronted with violence and harassment and including thereafter sexual 

harassment. This impinges also on the ability to exercise other fundamental labour rights and 

is incompatible with decent work. It poses a threat to the dignity, security, health and well-

being of everyone, and there is an impact not only on workers and employers, but also on 

their families, communities, economies and society as a whole. Chair, the recurrent 

discussion on social dialogue provides an opportunity to reaffirm the relevance of social 

dialogue with freedom of association, and collective bargaining is enabling rights that 

promote social justice and decent work. This discussion is quite timely. Inequality at a stark 

level and share of the wages as percentage of GDP has declined significantly in recent years. 

The ILO instrument, and that of the Conventions, particularly the Convention 87 and 98, 

which gives workers the right to unionize and bargain collectively, remain the least ratified 

of the core Convention, even though all of the constituents of this house have undertaken to 

achieve their universal ratification by 2019. But even when these Conventions have been 

ratified, too many countries' laws and practice include serious obstacles to workers' effort to 

organize and strike collectively for better wages, working conditions and decent work. Chair, 

on the matter of the general discussion on effective development cooperation in support of 

Sustainable Development Goals, international development cooperation is undergoing 

profound changes marked by the new finance for development framework and the UN 

reform processes. The ILO is the oldest United Nation agency. Its existence predates that of 

the United Nations itself. We will celebrate its centenary next year, when we will discuss the 

role of the ILO in the future of work. The workers want to ensure that the action taken with 

a view to strengthening the United Nation's system will help to further strengthen rather than 

weaken the ILO role and mandate. The ILO has a unique place in the United Nations 

structure that must be maintained, and can provide inspiration and guidance throughout the 

United Nations system. Chair, let us also thank the Director-General for his report on the 

situation of workers of occupied Arab territories. The occupation, now already 50 years on, 

continues to make the living and working conditions of workers of Palestine extremely 

difficult without real proposal for improvement. Unemployment has reached record levels, 

with youth and women the hardest hit. Renewed effort must be made in order to bring the 

occupation to an end, with an establishment of an independent and viable Palestine state, 

living side by their side in Israel in peace and security, where then workers do have the right 

to attend their ultimate objective of better living and working conditions for the future. Thank 

you, Chair.  

 
Mr Yousif  
Worker (Sudan) 

In the name of God the Merciful, the Compassionate, Mr Chairman of the Conference, 

Mr Chairman of the Board of ILO, Mr Director-General of ILO, ladies and gentlemen, dear 

participants. May the peace of God be upon you. Greetings to all of you. I would like to 

salute this huge organization for persevering in achieving its objectives. We are attending 

the 107th ILC, and it is a clear determination that the organization is going on, and it has 
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achieved a lot. I would like to greet all the people in charge and the officers of the conference, 

and I wish you well for all the rest ahead of you. I would like to express our support also for 

all the actions undertaken in favour of workers. Ladies and gentlemen, the report of the 

Director-General was exhaustive and very thorough, and it has tackled all the problems that 

we are facing with workers in a very exhaustive manner. The ILC meetings and the 

committees were responsible and undertook the task that they were assigned with. We, 

representatives of the Sudanese workers can't but support this direction and salute also all 

the great achievements. I would like to note also that the Sudanese Labour Union had tackled 

all these issues that we set ahead of us in order to find the good, efficient mechanism such 

as social dialogue. Ladies and gentlemen, dear participants, Sudan is amongst the countries 

that is very much interested in ratifying the Conventions relating to decent work and we 

support decent work. I would like to say also that the Sudanese Labour Union is playing its 

role in providing human services for the workers. It supports them and it protects their rights 

and their assets. We take this into account in all what is compatible with the Sustainable 

Development Goals. Ladies and gentlemen, dear participants, we, the Sudanese Labour 

Union, are participating here, and we request the organization and all the relevant actors to 

suspend the siege under which Sudan is finding itself, because this is affecting badly workers 

who cannot actually go to work and earn their living. We should not run away from this. We 

cannot run away from this. The only leeway that is left to us is to run away and escape and 

try to migrate. It is very important. This is a very important obstacle facing the whole society. 

Ladies and gentlemen, Sudan, despite all the pressures, all the catastrophes and all the crises, 

is still striving to extend all the givens of peace, and it has played a very big role. The 

Government has played an important role in that regard in order to guarantee a national 

dialogue. I hope that this conference will adopt recommendations that will serve the best 

interests of workers and it will extend decent work in all societies and that we are all striving 

at. In conclusion, on behalf of the Sudanese Labour Union, we would like to express our 

condemnation of the transfer of the American Embassy to Jerusalem, and we hope that 

Jerusalem will be the eternal capital for Palestine. We condemn highly this transfer of the 

embassy. Thank you, Mr Chairman, for your attention.  

Mr Mohbaliyev  
Worker (Azerbaijan) 

Mr President, ladies and gentlemen, on behalf of the Confederation of Azerbaijani 

Unions, and on my own behalf, I extend greetings to you and wish this session successful 

work. I would also like to thank the distinguished Director-General of the ILO, Mr Gary 

Ryder, for his recent visit. This meeting was a historic and significant one. The 

comprehensive dialogue held with Mr Ryder, the exchange of views on the current and future 

development of the countries of our region will, I do hope, bear excellent fruit. Ladies and 

gentlemen, I believe that the agenda for this 107th Session includes such topical issues which 

require that we, the social partners, pay even greater attention and activity to resolve. We 

know that globalization is an irreversible trend in today's world. Its course and results, to one 

extent or another, have an influence on the living standards of millions of people. At the 

basis of globalization we will find a freer movement of capital, goods, services, technologies, 

information and the labour force, and thus the economies of developed and developing 

countries are losing their national isolated nature and becoming a part of the global system. 

Unfortunately globalization also gives rise to negative problems for people, such as the 

uncontrolled movement of human resources, the uncontrolled growth in the population, the 

breakdown in the environment, social inequalities, famine, an increase in social injustice, a 

lack of natural and energy resources. Ladies and gentlemen, in each country the wellbeing 

of people depends on the social makeup of society, and this is the main indicator to the social 

development of any given society. For successful social development in society, at the 

national and international levels, we need to bring to life the relevant social policies. Our 

unions at home firmly stand for a fair globalization. We are trying to ensure that the whole 

population, including women and young people, have full, valuable jobs, decent, just, well-
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organised labour, meeting the domestic strategy for development. Our unions have mobilized 

within their mandate. They mobilized their efforts both nationally and internationally to 

achieve the tasks contained in the initiative of the ILO for future social justice. Distinguished 

participants, a great influence on our activities in this area has been seen in the creation and 

the beginning of activities of the National Trilateral Commission on Social and Economic 

Issues. In Azerbaijan, we are seeing significant changes in socio-economic development. 

The wide-scale reforms conducted, measures to implement the strategy for decent work are 

one of the conditions for enhancing the wellbeing of the population. Successful 

implementation recently in our country of the National Programme for Decent Work has 

made it possible to ratify two ILO Conventions and to prepare the National Plan for Youth 

Employment. In the last decade, we have achieved rapid development. We have become a 

country for above-average income. In order to enhance the social protection of our workers, 

to improve labour relations between employers and workers, by Presidential decree, we saw 

the establishment of a republican commission to regulate and coordinate labour relations, 

bringing together representatives of the three sides of the social partnership and various state 

structures as well. Today, this commission is operating successfully. Distinguished 

participants, we are living in a world where multinational capital is turning into a major 

employer. However, there are specific relations with the labour market for this capital, and 

there are problems with social justice. As distinct from the national employers, multinational 

capitals have no such obligations. The unions of the world are trying to build a social 

dialogue at the global level with the transnationals. The International Labour Organization, 

informing its policy at the global labour market, cannot evade the challenges facing the 

unions. For many years this issue has been coming up, and it is our hope that this time round 

the problem will draw the necessary level of attention in one of the centenary dialogues and 

become a subject of discussion. In conclusion, yet again may I assure you that we remain 

true to the principles of tripartism, social dialogue and social justice. Our confederation 

supports the policy to modernize the International Labour Organization. Thank you very 

much for your attention.  

Mr Adikari Appuhamilage  
Worker (Sri Lanka) 

… this conference, in the crucial period of the workers, not only in Sri Lanka but also 

in the world. There were several trade union actions during last week also in Sri Lanka. 

Workers of the Water Board went for trade union action, demanding the salary increment as 

previously promised. Engineers in Sri Lanka Electricity Board started a Work to Rule action, 

and Sri Lanka railway workers started another trade union action on their demands. From 

January 2016, the public sector workers were deprived the prevalent pension system and a 

contributory pension scheme was introduced. The recruitment on fixed-term contracts 

significantly violates the workers' rights, including the rights to organization. Recruitments 

via third party, agents and outsourcing also have contributed to the real employer to avoid 

all the legal obligations to the workers. The recruitment via a third party is one of the brutal 

methods of exploitation, and unfortunately the previous and present Governments have been 

promoting this system in public and private sectors. Mr President, according to the National 

Minimum Wage of Workers Act number 3 of 2016, the national minimum monthly wage is 

10,000 rupees (INR). INR10,000 is equal to $63. Therefore, the National Minimum Wage 

Act becomes meaningless. The Act does not provide the required meaning to make a 

sustainable living. The Government and the employers together have been ascribing to 

introduce labour law reforms. The Government and the employers want more flexible labour 

market system. The eight-hour working day is threatened and nine-hour working day is likely 

to be introduced. There are proposals to recognize the Workers' Council and trade unions as 

equal institutions. The Workers' Council are totally in the hands of employers, and they are 

controlled by the employers. The largest social security fund, Employees Provident Fund, is 

facing a serious threat because of the mismanagement of the fund. The fund lost INR10 

billion in the famous bond swindle in the year 2015. Mr President, the tea and rubber planters 



 

133 

and sector workers are paid about only $4.50 per day, and in some smallholdings the workers 

are paid even lower salaries. The workers of the world are not having basic material needs, 

despite the fact that they produce everything. They produce countless tonnes of food item 

every day, but in hunger. Though the mining workers work hundreds of metres below the 

earth in mining the most precious minerals, they hardly get sufficiency of the produce. They 

die due to cold and heat, despite that they produce electricity, stoves and air condition 

systems. They are deprived the right to education and knowledge. In the face of this situation, 

all speak about dignified work. They who grab fabulous profits speak about dignified work 

but pay only a minor part of the produced wealth as salary. They who are funded by 

monopolies and multinationals trap the working class in the totally disguised methods and 

exploit them. They speak about dignified work, they who condemn unemployed people, 

migrants, youth and women to pauperization, and at the same time cause wars and death in 

other regions of the world. They who want to deprive the workers from the right to strike 

and from their means to claim and defend their demands speak about dignified work. 

Dignified, full and stable work for all, full labour rights, equality and safety in work and life 

cannot be implemented by those who exploit and perpetrate slavery. Dignified work can be 

claimed and covered only by the workers and their class-oriented trade unions with 

continuous, relentless and militant struggle until the abolition of exploitation man by man. 

Thank you.  

Ms Díaz  
Government (Ecuador) 

Thank you, President. It's a great pleasure for the delegation of Ecuador to welcome 

you and congratulate you for being appointed as President of the 107th International Labour 

Conference, and Ecuador would also like to congratulate the others officers, the Vice-

Presidents, and wish you every success in the work of the conference and the debates that 

are going to take place. The delegation of Ecuador would like to congratulate Director-

General Guy Ryder for the presentation of his report on women at work, on the crucial role 

of women at work, and we agree with him when he says that there is a very long path to 

follow in order to achieve the goal of doing away with gender inequality. It is with great 

concern that Ecuador notes the figures that highlight the great debt that is owed to women 

when it comes to work and the labour market. Not only do we have a 30 per cent less chance 

of being able to be incorporated into the world of work, for obvious discrimination, but that 

we are also more likely to be victims of violence and harassment at work, and obviously 

what we have here is a latent debt. As far as Ecuador is concerned, achieving Objective 5 of 

Agenda 2030, i.e. achieving gender equality and empowering all women and girls, this is a 

top priority. Ecuador believes that this particular SDG must act as a catalyst for integral 

development, which is something that our peoples, our countries, are striving for. Ecuador 

welcomes with great satisfaction the fact that at this conference we are discussing and 

negotiating the terms of reference for a possible Convention, a binding Convention on 

violence and harassment at the work, and that we are doing this in a tripartite way. In this 

fashion, we are going to be able to update and institutionalize a matter which is not dealt 

with at the moment in labour standards, and which is of such fundamental importance. 

Ecuador feels that in dealing with equity and this kind of gender approach in a cross-cutting 

fashion does not simply mean adding a feminine component or a component of equality 

between genders to an existing activity. It's much more than increasing the participation of 

women. Ecuador is absolutely convinced that it's a question of incorporating the experience, 

knowledge and interests of both women and men in order to achieve a peaceful, prosperous 

and sustainable world. President, in Ecuador we have a law to prevent and eradicate violence 

against women, and we are currently discussing how to develop a new labour code in which 

the gender perspective would be cross-cutting, and the main goal of this new labour code 

would be to achieve equality. In a similar fashion, Ecuador also has its National Development 

Plan 2017-2021, and aims to eradicate all forms of discrimination and violence for economic, 

social, cultural, religious reasons, ethnic reasons, reasons of age, disability and a lack of 



 

134  

mobility, focusing on violence, gender violence and other similar manifestations. If we have 

a legislative framework of this kind, together with the operational plans in this particular 

area, it means of course that in Ecuador we are going to be able to continue to empower 

women who have been victims of violence, train them when it comes to their labour rights, 

make civil servants more aware of these various aspects, and also take a plan to incorporate 

women in our plan and our initiative into the UNDP Gender Equality Seal Programme, and 

obviously this targets public and private companies. Ecuador also attaches great importance 

to tripartite social dialogue and obviously is very much committed to creating labour 

policies, together with employer and worker organizations, which will allow us to have a 

frank dialogue and properly incorporate and respect the fundamental human rights. Finally, 

President, Ecuador is fully convinced that this is a matter that requires great political will, 

and considerable effort is being made through tripartism and with consistent cross-cutting 

legal frameworks and a greater awareness on the part of the people. And if we can bring 

together all our efforts and actions then, without a doubt, this will lead to greater equity and 

equality for women in the world of work and in all areas of society. Thank you very much.  

Mr Riak  
Employer (South Sudan)  

Chair, distinguished delegates, on behalf of the employers of South Sudan, I have the 

pleasure of addressing this plenary. It is now six years since South Sudan joined the ILO, 

and every year we come to the International Labour Conference we get ourselves discussing 

issues relevant to the situation we are experiencing. In our country, South Sudan, emerging 

from 21 years of war and getting independence in 2011, issues like youth employment, 

labour migration and informal economy discussed as agendas in the 101 session of the ILC 

was relevant at that time. On this session, in the report of the Governing Body, presented to 

this session by the Chairperson, on the actions taken by the Governing Body 2016-2017, is 

informative and comprehensive. The report at the institutional level provided information on 

the strategic approach to future agenda setting of the International Labour Conference. The 

decisions of the Governing Body in relation to replacement and inclusion of some items on 

the agenda of the 108 and previous sessions and the coming sessions, the policy development 

level, the report also touched on issues to do with employment and social protection, social 

dialogue and development cooperation. That is all fine, but coming to the legal issues and 

labour standards, the report covered issues concerning the composition of the ILC delegates, 

as well as protection of the employers' and workers' delegates to the International Labour 

Conference, and the incomplete delegations of some of the countries to this conference. On 

this regard my comment is, in some cases late dissemination of information by the ILO 

Offices and the Government offices is a factor that effects the incomplete delegations to the 

conference. Because our Government also sometimes pays for only one delegate from the 

workers, one delegate from the employers, and the late coming of the information, 

arrangements sometimes affects the coming of the delegation in full sense. On the report of 

the Director-General, The Women at Work Initiative: The push for equality, the tripartite 

discussion on violence and harassment on this session showed how sensitive the issue is. The 

reason why I do propose, alongside the ongoing process of setting standards for eradicating 

violence and harassment, efforts to develop manuals for protection from violence and 

harassment should be considered. On the ILO at work, ILO programme implementation 

2016-2017, we do appreciate the good job done in Africa in the area of decent work and the 

result achieved so far. South Sudan, in 2015, developed an interim Decent Work Country 

Programme, which was supposed to be implemented by ILO Sub Regional Office in Cairo. 

After the African regional meeting in Addis Ababa, South Sudan was transferred to Addis 

Sub Regional Office. This transfer left things to be … [vgr INTERRUPTION 6:16] As I 

conclude, South Sudan is in dire need for … [vgr INTERRUPTION 6:25] … able to fully 

get integrated and active at the regional and international level. I therefore call on the 

international community to support the people of South Sudan to attain lasting peace to create 
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a conducive business environment that attracts investors and assure job creation, 

employment and decent work. Thank you.  

Mr Sadien  
Worker (Mauritius)  

Mr Chairman, all protocol observed, ladies and gentlemen. I feel personally honoured 

to have been given the opportunity to attend this 107th conference of the ILO and to address 

this august assembly on behalf of workers if Mauritius. We recognize now that trade unions 

have brought to the field of intervention socio-economic, environmental, and climate change 

issues. It is therefore crucial for governments to ensure the active participation of trade 

unions in their discussions. Ignoring trade unions is tantamount to ignoring a large fraction 

of the population and depriving workers of a basic human right. Chairperson, distinguished 

guests, participants, industrial peace is a sine qua non for social stability, which in turn 

engenders economy growth in a given country. In this context, we feel gratified that Mr Guy 

Ryder, Director-General of the ILO, has put on the agenda, our discussions, the Future of 

Work. This will definitely incite social partners to reflect on challenges facing the world of 

work. Therefore, we recognize the importance for Mauritius to borrow and customize best 

practices from other countries. A good example where social dialogue has succeeded in 

Mauritius is the introduction of a national minimal wage as from January 2018, which has 

been made possible following a shared understanding among the three social partners 

through the National Minimum Wage Consultative Council. However, there are areas of 

concern for the trade union movement in Mauritius. The Employment Relations Act and the 

Employment Rights Act, two pieces of legalization which were implemented as from 

February 2009, are giving too much powers to the employers to hire and fire at their will. 

The present Government has committed itself to amend these laws to better protect the 

workers. We are still waiting for those amendments to be brought. Mr President, in the sugar 

sector, the Government have set up a joint technical committee, comprising of government 

and employers' representatives only, excluding workers' representatives, to look into the 

challenges facing the sector. Where is social dialogue in this case? The Public Gathering Act 

which hangs as a Damocles sword on the heads of trade unions has to be replaced. It is an 

illegal act for any group of more than 11 persons to meet peacefully in public. Through this 

legislation, trade unionists have been prosecuted on many occasions. I myself have been 

prosecuted by the police and fined under this piece of legislation. Since trade unions are still 

made to endure this undemocratic piece of legislation, which is also against several core 

labour standards of the ILO, we are impatiently waiting for this amendment. The National 

Economic and Social Council, which was an independent organization set up by an act of 

Parliament, has been dismantled in 2015 and replaced by a new one that is not really 

independent in terms of its composition and approach. There is no collective bargaining in 

the public service, which is key for promotion of quality public service. Salaries and 

conditions of service are decided in a unilateral manner by the Pay Research Bureau. Option 

forms issued to workers directly, and these options forms are irrevocable for a period of five 

years, meaning that any employee or union cannot appeal to any institution on salaries once 

the option form is signed. Again, on the issue of social dialogue we note that several 

parastatal organizations are not represented by worker representatives. Currently, the Deputy 

Prime Minister of Mauritius is strongly lobbying in favour of the privatization of water in 

Mauritius, which all unions and consumer associations are rejecting. In the process 150 

workers have just been laid off currently in Mauritius. We are looking forward for the support 

and intervention of the ILO and trade unions worldwide to fight this prescription of the World 

Bank, which is serving multinationals instead of consumers. Trade unions should be 

considered as partners as they represent one of the three sides of a triangular platform of 

social dialogue. A country can have the best laws, or adopt the best convention, but can still 

be a bad student. To conclude, I would like to hasten to say that sustainable development 

will only be achieved through the promotion of participative democracy, access to 

information and practice of good governance. Social dialogue is not about window dressing, 
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or about giving lip service, but means discussing in good faith. Distinguished guests, 

distinguished colleagues, ladies and gentlemen, I would like to thank you for your kind 

attention. Thank you very much.  

 
 
 
 
Mr Sougouri 
Government (Burkina Faso)  

Thank you very much, Mr President. It's a true pleasure and a privilege for me to take 

the floor of behalf Burkina Faso during this the 107th Session of the conference to pledge 

our full commitment to consideration around the current and future challenges in the world 

of work. I would also like to address our sincere congratulations to the President and all the 

elected officers on their outstanding election. You can be assured of my country's full support 

to you in your work. May I also commend and congratulate the Director-General of the 

Office for the various noteworthy reforms undertaken within the ILO and the assistance 

always provided to our States. President, distinguished guests, well aware that the world of 

work is undergoing deep changes, with major consequences on labour relations, our country 

welcomes the initiative launched by the Director-General on the Future of Work to 

commemorate the centenary of the organization. For this centenary, our common 

consideration of the future of work, and its implications for the very future of the ILO, should 

allow us to understand and effectively respond to changes in the world of work in order to 

allow the ILO to carry out its mandates in favour of social justice. Indeed, there are still major 

social inequalities globally. Precarity and social exclusion are still considerable, despite 

scientific and technological progress. And that's why, as we face up to the major changes in 

the world of work, we need to come up with relevant solutions to strengthen the mandate of 

the ILO. These solutions will have to make it possible for it to meet the challenges to make 

international labour standards more effective, particularly those contain in the Philadelphia 

Declaration. Mr President, my country appreciates the quality of the report from the Director-

General. We welcome the wealth and the rich debate around the question of gender equality 

at work. This is of crucial importance for the very mandate of our organization, which works 

day in day out to serve social justice worldwide. After taking notes of the continuing gender 

inequalities and social exclusion, my country's political authorities have undertaken strong 

commitments with the adoption of laws and policies to guarantee and promote equality. 

These commitments are in keeping with the search for relevant solutions to ensure that 

women can properly develop. The Centenary Initiative on Women at Work will teach us 

more about the appropriate responses we need to bring to this problem. Turning to social 

dialogue and tripartism, we fully endorse the appeal of the Director-General for a fresh spirit 

to pick up the challenges in the world of work. The recurrent discussion on social dialogue 

and tripartism gives us the opportunity to reaffirm and feed the values which are at the basis 

of these two realities. Changes in the world and labour relations require that we take these 

values on board to guarantee peace, inclusion and social justice, which are fundamental 

targets in the Constitution of the ILO. The development of the appropriate instruments, which 

is a task for this session to effectively combat violence and harassment in the world of work, 

is a major contribution to improving living conditions for the vulnerable, particularly for 

women. It's also urgent to share experience and to pool our efforts to develop policies and 

programmes based on the search for equitable globalization through effective cooperation, 

providing fresh opportunities to promote fair and equitable development. This development 

needs to be able to generate more jobs and sustainable businesses which respect the labour 

rights, equality between men and women, and protect those most at risk. So, distinguished 

colleagues, we must more than ever before build a future which is of benefit to one and all. 

This requires that we act effectively and together. The relevance and legitimacy of this 

organization will be assessed on the cornerstone of our resolve and ability to find innovative 
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means to pick up the challenges which the world of work faces. I have faith in our ability to 

arrive at this as we approach the centenary of the ILO. May we be successful in our work. 

Thank you.  

 
 
 
 
Ms Burrow  
International Trade Union Confederation 

Delegates, our world is fracturing. The Director-General aptly described a new 

brutalism in the world. The sad reality is that we are increasingly frightened of each other, 

which in turn is driving exclusion, even conflict. Multilateralism is at risk, and indeed it has 

been captured by the vested interests of corporate greed, and the people, their rights, their 

social protection and their environment have been relegated to second place to the dominance 

of the market. This House has stood for rights at work for almost 100 years. Its Constitution 

is as relevant today as it was then, and the Philadelphia Declaration spells out the priorities 

we must never forget. Where employment is secure, where rights are respected, where work 

is safe, and women and men are free from violence and harassment, from bullying, this 

humanity can help repair our societies. Therefore, the Sustainable Development Goals have 

our full support, but UN reforms must be about cooperation, not control. And the 

independence of the ILO governance, including the normative and supervisory mechanisms, 

programming and funding mechanisms, are essential. The ILO's staff are entitled to 

collective bargaining rights and the right to strike. To rebuild the trust of working people and 

to prevent a retreat into nationalism driver by extreme political forces, the world needs a new 

social contract, universal social protection, minimum wages on which people can live with 

dignity, collective bargaining that shares prosperity, negotiated industry solutions for decent 

work, just wages, and education and skills, including for those workers in non-standard forms 

of employment. Technology must never be a driver exploitation. New technology can never 

mean medieval conditions for your people. And a social licence to operate for all businesses 

where they pay tax at the point of earnings, contribute to social protection systems, take 

responsibility for the employment relationship across all digital platforms, due diligence 

against the risk of exploitation in the workplaces both direct and in supply chains, and the 

establishment of grievance mechanisms for remedy at all levels of corporate activity is the 

minimum. The G20 said last year that violations of labour rights can never be part of the 

competition. So let's build a fair competition floor for a new economic model that people can 

trust. We congratulate the DG on the commission on the Future of Work and look forward 

to the report that covers all these dimensions, including commitment to vital, just transition 

measures. The centenary conference must equally focus on equality for women, and again 

we welcome the DG's contribution in his report with the vital areas of action. We urge all 

governments to start now, by actually supporting a Convention to mitigate violence against 

women and men in the world of work. And we urge the employers to work with us to 

strengthen social dialogue and collective bargaining everywhere at all levels. The Global 

Deal just adds an opportunity for a further partnership. Our message to employer is don't be 

frightened of negotiating a just future. It's your future too. And in conclusion can I say, the 

annexed report, the situation of workers in the occupied territory is just a disgrace. The 

workers of Palestine are entitled to decent work. Fifty years of occupation, it must end, and 

the killings must stop. We welcome the Swedish Government's recognition of Palestine as a 

State. And we ask all Governments to do likewise to ensure security for both Palestine and 

Israel, the workers in those countries and the opportunities for rights, decent work and social 

justice. Thank you.  

Ms Baghli 
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Organization of the Islamic Cooperation  

I would like first to extend our appreciation to the Director-General for the outstanding 

work he is doing in preparing the ILO centenary. In this regard, we welcome his seven 

Centenary Initiatives, all of great importance, for defining the future. Among them, the 

Women at Work Initiative subject matter today is particularly valuable to the OIC. The 

Organization of Islamic Cooperation accords a great importance to socio-economic 

cooperation among its member States. At their fourth meeting in Jeddah, Saudi Arabia, in 

February this year, the Ministers of Labour elaborated a common strategy for manpower 

development and adopted different legal frameworks to harmonize standards and practices 

on labour issues among member States, such as the OIC Labour Market Strategy, the OIC 

Agreement on Mutual Recognition Arrangement of Skilled Workforce and the OIC Standard 

Bilateral Agreement on Exchange of Manpower. Similarly, the Ministers in charge of 

women's role in the development of OIC member States meet to promote women 

advancement and empowerment in the Muslim world and to contribute to enhancing 

women's full participation in the development process and enabling a brighter future for 

societies. As the rest of the world, OIC countries are undergoing substantial changes due to 

the ever-growing number of educated women. Though this phenomenon is most welcomed, 

necessary measures should be taken to allow them access to the world of work. During the 

latest ministerial meeting in 2016, the OIC revised its plan of action for the investment of 

women in member States. Economic empowerment enhancing women's access to equal 

economic opportunity in the public and private sector, and social protection, improving and 

ensuring women's social needs, safety and wellbeing are among the plan of action's 

objectives. Another key objective is the protection of women from violence, by combating 

all forms of gender-based violence, human trafficking on the one hand, and by ensuring that 

they are not deprived from opportunities and full enjoyment of their rights on the other hand. 

Furthermore, the OIC 2025 Programme of Action defines the advancement and 

empowerment of women, family welfare and social security as a priority area. It encourages 

women's participation in the labour force and their inclusion in social security systems. The 

Programme of Action equally sets the need to develop appropriate legislative and 

administrative measures to fight violence against women. Moreover, promoting labour 

protection, wages, working time, and occupational safety and health as essential components 

of decent work is at the core of the OIC 2025 agenda. Mr President, distinguished delegates, 

another area of great concern to the OIC, and to many other delegations as we heard, is the 

plight of the Palestinian people. We are thankful to the DG who submits high quality reports 

each year to the ILC on the situation of the workers of the occupied Arab territories. His 

report this year states that the highest unemployment rate in the world is in the occupied Arab 

territories. Besides unemployment, the daily life of Palestinians is becoming merely a quest 

for survival. Thank you very much.  

Mr Boix Lluch 
Trade Union International of Pensioners and Retired Persons 

I speak on behalf of all the retired people. We speak on behalf of the only organization 

which actually represents us. We have the same demands which have been reviewed from a 

class point of view. Karl Marx got it right, that there has to be a class struggle here. And this 

is inherit, basically, that there are classes pitted against each other in capitalism. This is 

something, until we change things here, we will only see that there will be mainly defenders 

of capitalism speaking in the house. But if we have them, the capitalists in charge will go 

from crisis to crisis, and we will see this as something that we cannot afford until capitalism 

comes to its logical conclusion. We are supporters of socialism, which will be the future in 

all countries of the planet, even if pro-capitalists try to delay this change. The experience of 

the former socialist countries has made it possible to learn from the mistakes made, and for 

that reason the second stage of extension of socialism will be the definitive one. While we 

do not recover the advantages of socialism for the majority of human beings, we will continue 
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to organize ourselves within the context of capitalism. Today, I can announce that we are 

going to hold our second world congress of pensioners and retirees of class organizations at 

the beginning of next year in a country of Latin America. In this area of the world where 

there are large organizations with millions of members who defend the rights of pensioners 

from a class attack. In America, Asia, all continents we have organised the pensioners in the 

five continents to obtain a decent (vgr INAUDIBLE 2:21]. We will continue to support these 

pensioners in all five continents. We have shown that we can do much to defend their rights 

and to make their just demands be respected. We will continue to support the pensioners and 

retirees in struggles, country by country. So at the end of the day, all legislation will recognize 

that every person over the age of 60 should receive a public pension. We don't want to see 

private pensions which just our good for unions, who are not worthy of the name and 

capitalism. We want to make sure that people have sufficiently healthy food and free public 

attention to their needs in terms of health, culture, and local transport, and this regardless of 

whether the pensioner had sufficiently contributed during their active life as workers. If you 

didn't pay into the system was it really your fault? No, it was the fault of those who run 

capitalism, those who did not give you the job that you asked for. You, the pro-capitalist 

prefer to ... there are millions are underemployed people, in order to keep wages low, based 

on these false laws of the market, which are only applied to those who do not own the means 

of production. On the other hands, to the owners of the means of production, you grant the 

advantages and subsidies. You get every benefit via tax havens and other scams. Those that 

manage capitalism, those that are the owners of multinationals, many of you are here present 

in this room as I speak, those who are extracting the benefits of exploitation. Everything was 

very well observed by Marx and the Marxists. But little by little the majority of the 

population will stop political parties who promise one thing and do the opposite. They'll stop 

voting for them, the lies, the basis of the false bourgeois democracy. Even though for decades 

you have been deceiving the voters, this will soon end. We know that there is enough wealth 

on the planet to ensure that pensions are paid out of state budgets. It would be enough if 

people would simply allocate 2 per cent of gross domestic products of the capitalist states 

spent on war, as has been ordered by NATO, and direct that money, allocate that money to 

facilitate dignified lives for all the people in the world. We pensioners are on track to be 30 

per cent of the voters, and from our class organizations we are going to ensure that no vote 

goes to political parties that defend capitalism. We are going to transmit to the new 

generations our important experiences of struggle against the exploitative businessmen. In 

our experience, we will see the achievements of the working class in the past decades, and 

thanks to the WFTU we have seen great achievements made, greater improvements for 

holidays, labour rights, safety at work, public health and education, and indeed, pensions. In 

addition, we have more than 100 years of experience of the good functioning of labour rights 

in countries that are actually tried to build socialism. Today, its inhabitants regret having lost 

the individual rights they enjoyed for decades, and will surely enjoy again in the future when 

we end the exploitation of man by man. You should know that pensioners and retirees will 

fight alongside the working class for our just rights until the last day of our lives. Long live 

the working class. Long live the World Federation of Travel Unions. Long live socialism. 

Long and a profitable life for pensioners and the retired.  

Ms Gómez Duque 
Latin American Association of Labour Lawyers 

 We would like to welcome everybody who's present in the room, to the Officers of the 

conference, and in particular those who are responsible for translation and the logistics of the 

conference. On behalf of the Latin American Association of Labour Lawyers, an 

organization that brings together the associations of labour lawyers of 15 countries, we very 

much welcome the Director-General's report on the Women at Work Initiative, a new push 

for gender equality. It is of pressing importance that we realize that working conditions of 

the current time continue to be far more burdensome for women, and it goes without saying 

that gender-related issues are relevant and must be involved in any discussion today, and 
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they must also form part of any future debate which is proposed on these matters and which 

relates to the world of work. We would like to stress the fact that currently we see that there 

is a new stage in the model of capitalist accumulation which is going hand in hand with a 

particular form of work. Over the last decades of the twentieth century, and in the first years 

of the twenty-first century, we have seen examples of this in outsourcing, flexibilization and 

deregulation of labour relations. These are phenomena that are noted at a world level but are 

being felt particularly in the Latin American countries where their dependant economies are 

subordinate to the legal apparatus. And we have seen that the minimum margins which are 

allowed for labour law and labour rights are impacted by the aggressive nature of the 

different sets of rules which regulate human work. And all of this, under penalty, and at the 

risk of not linking appropriately to the globalized world. Furthermore, there is also the 

fundamental question of the fact that the framework of protection for any kind of labour 

activity seems to be pushing away a lot of people from the world of work and doesn't actually 

cover them anymore. So these specific features and characteristics which cover the world of 

work at the moment mean that very many workers' associations are restricted in their 

activities and their socio-political activities because the forms of regulated organizations, 

which up until now have responded to the reality of labour relations, are hindering the forms 

of association, collective bargaining, and a strike which are allowed under national laws. And 

rather than promoting the strengthening of trade unions to protect the weakest part of the 

capital contradiction, we can see the doors being opened, the flaunting of collective 

bargaining agreements, and the recent legislative reforms in Brazil and Argentina are an 

example of this. So work is more than just a legal definition. It's an activity through which 

the human being makes of the world something for him or herself. And obviously we have 

to ensure that the degrees of protection that are required increase and do not decrease. And 

faced with the conditions that I have just described, the Latin American Association of 

Labour Lawyers has proposed a socio and Latin American socio-labour charter, which is not 

just a simple and arbitrary gathering together of rights, freedoms and guarantees, but 

something far more ambitious. It's the expression of a new model of labour relations which, 

based on the inviolability of the dignity of the individual who works, brings together in a 

natural and logical way this person's rights, and provides a framework for a true process of 

regional integration. The charter is based on the universal demand of decent working 

conditions and guaranteeing a real right to access maintenance and real stability of work. We 

also are aiming for wages and salaries which are sufficient to overcome poverty and which 

guarantee the right to integral education, to training and empowerment, which also guarantee 

a right to health and safety, the integral right to health, or to culture, to rest and recreation 

time for workers and their families. We also want a real universalization of social security 

systems, and we do all of this for certainty that none of these essential and vital rights can 

ever be properly guaranteed without proper liberty, freedom and trade union democracy, and 

without the right to collective bargaining, and without the possibility to go ahead with social 

protest and an unrestricted exercise of the right to strike. We, the Latin American Association 

of Labour Lawyers feels that these categories of rights should cover all kinds of workers, 

whether from the private sector or public sector, as well as any kind of worker in a condition 

of economic subordination and also self-employed workers … [vgr INTERRUPTION 6:02] 

… whether we are talking about workers in the urban or rural areas. And then of course we 

have to take specific account of the rights of indigenous peoples and other vulnerable groups. 

Workers of the world unite.  

Mr Noonan  
Building and Wood Workers' International 

Thank you Vice-President, delegates, observers, guests, good afternoon. It's an honour 

for me to address you to share the struggle of our union, the CFMEU, against the anti-worker 

and anti-trade union agenda of the right-wing Australian liberal Government. Last year our 

union along with the Australia Council of Trade Unions and Building and Wood Workers' 

International filed a complaint to the ILO Committee on Freedom of Association regarding 
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the Australian Building and Construction Commission, the ABCC. Prior to its repeal, the 

previous iteration of the ABCC was the subject of an earlier complaint brought by the 

Australian Council of Trade Unions to the Committee on Freedom of Association, case 

number 2326, and for a number of years thereafter was dealt with by the Committee of 

Experts on the Application of Conventions and Recommendations, CEACR. In previous ILO 

jurisprudence, the CFA and CEACR took an extremely dim view of the ABCC, demanding 

that the Australian Government modify provisions regarding unlawful industrial action, 

eliminate excessive impediments, penalties and sanctions against industrial action in the 

building and construction industry, and ensure that bargaining is left to the discretion of the 

parties involved. Further, they requested the Australian Government take the necessary steps 

to promote collective bargaining as provided in C98, and introduce sufficient safeguards to 

ensure that the function of ABCC does not interfere with the general affairs of trade unions. 

The current law retains all of the provisions which the ILO has previously found in breach 

of Conventions 87 and 98. The ABCC is a revived institution designed to attack construction 

workers' rights to freedom of association and the right for workers to work in safe, healthy, 

and decent conditions. The BWI and CFMEU welcome the dismissal of baseless politically 

motivated criminal charges brought against our officials John Setka and Shaun Reardon. 

Trade unions in the Asia Pacific are working aggressively to safeguard hard-won progressive 

labour laws and opposing oppressive regimes. The unions of the Philippines are exposing 

the dictatorial tendencies of President Duterte and making him accountable for more than 

13,000 deaths on the fake war against drugs and failing to fulfil his election promise to end 

contractualization. Cambodian unions are fighting to ensure rights to freedom of association 

and collective bargaining, as well as freedom of assembly and freedom of speech. Trade 

unions in Thailand are pushing for the immediate conduct of national elections being held 

hostage by the military junta. In India millions of workers have protested against regressive 

labour reform laws. In South Korea, the BWI welcomes the release of Han Sang-gyun, 

former president of the KCTU, who has been in prison for nearly three years, but the struggle 

for ratification of conventions 87 and 98 continues in South Korea. Meanwhile, our brothers 

and sisters in Fiji are taking to task the current Government, demanding that it comply with 

its obligations to ILO core Conventions. It is clear that in many parts of the world the rules 

are broken to the detriment of workers and their communities, and it is unions that are 

fighting back. The BWI is no stranger to changing the rules. For the last decade, BWI 

affiliates across the world have organised construction workers, many of them migrants in 

extremely vulnerable situations in mega sports events. The BWI's engagement in sporting 

events like the FIFA World Cup and the Olympics aims to ensure decent work, safe working 

and living conditions, and dignity for all workers. This has been our objective from South 

Africa to Brazil to Russia and to Qatar. In Qatar there have been significant positive 

developments are a result of BWI's campaign and engagement with various stakeholders. 

The opening of the ILO Project Office and the announcements made by the Qatari 

Government promising sweeping changes are positive steps forward. However, the real test 

will be if the lives of workers are improved on the ground. In BWI's sectors which are 

traditionally considered to be male-dominated industries, an increasing number of women 

are part of the work force, particularly in the global south. Sexual harassment, discrimination 

and violence against women are unfortunately very common in these industries, as in other 

sectors. The BWI strongly supports the adoption of an ILO Convention accompanied by a 

Recommendation on violence and harassment against women and men in the world of work, 

with a strong focus on the gender dimension of violence. Delegates, thanks for your attention, 

and thanks for your attendance here this afternoon.  

Mr Fuentes 
Confederation of Latin American and Caribbean Public Workers  

President of the 107th ILC and government representatives, I would like to speak here 

today as the President of the Confederation of Latin American and Caribbean Public 

Workers. We very much like the Director-General's report on The Women at Work Initiative: 



 

142  

The push for equality. The efforts of the ILO to fight for gender equality is something which 

is of great interest to unions, but it also means that you have got to see that this inequality 

plays on two different levels affecting most women. First of all, the inequality in the world 

of work but also in society in general. The mobilizations of women, which started with the 3 

June 2015 in Latin America and which led then to the first international women's strikes in 

2017, have given testimony to the fact that there's a lot changing in our societies, our 

economies and our cultures. Now, historically, women have had a subordinate role to men. 

They have had their liberty, their integrity, their work, and their life outcomes playing second 

fiddle. Women have been the ones who over the last years have made it very clear of the link 

between a patriarchal system which enables gender inequality and an economic system based 

on exploitation which leads to unstable jobs, precarious jobs, ones without decent salaries 

and with working conditions which affect health and the very wellbeing of men and women 

at work, as the main cause of the increase of violence and discrimination against women. 

Men and women working in the public sector are quite concerned about atypical or 

precarious types of work which come into the fore and the increasing use of outsourcing, 

which is even being used by the State for labour contracting. And here we invite the ILO to 

discuss in great detail the challenges which this presents for the future of work. In this 

context, we should mention that women are overrepresented in the most precarious forms of 

work. Within the labour union movement, women workers have made it very clear to us that 

we can no longer turn a blind eye to class inequality as it goes hand in hand with gender 

equality. Neither one can be solved. We have to solve gender equality at the same time we 

solve class inequality. Also, we see that in the history of the ILO they have been very 

involved, first of all in protecting women workers, but now this has to be extended in a more 

general sense to gender equality. And this as the Report of the Director-General means that 

the role of men in society has to change. The role of family has to change. There has to be a 

progressive integration also of woman into the cultural, social and economic lives of our 

countries. We need to promote protection of women who are also working in the caregiving 

sector. That's one of the first steps which will help us deal with the existing asymmetries. We 

need to make sure that the State does everything they can to provide better support to the 

caregivers sector. This will have a virtuous system. It will lead to more jobs being created. It 

will also mean that man will go into these jobs, which traditionally were considered to be 

women's work, and will lead to a redefinition of these types of jobs in the world of work. As 

a union, we think that when it comes to the solution for inequality, for violence or for 

discrimination which affect women workers, we need to make use of a specific tool. The tool 

here being collective bargaining. There we can define explicitly concrete mechanism which 

can be used to try to combat these problems. I would not want to conclude my speech without 

saying something about the time-money-agency conundrum as covered by the Direct 

General's report. Here we must recognize that men have had certain privileges, sometimes 

invisible privileges. One of these would be the possibility of trying to decide if we want to 

have a life with family obligations or not. Do we want to be parents or not? Can women make 

the same choice? Unless we have a right to family planning recognized as sexual education 

recognizes, it's very unlikely that women will enjoy from this right. As the head of a 

confederation that represents a large number of women and men working in the health sector, 

this is indeed a health issue, and we have to see that this is not the type thing that should be 

criminalized or dealt with via penal courts. We would also like to say that we wanted to be 

happy to say that this is the 40th anniversary of the public service convention, but now as we 

see the situation of public workers in so many countries where people are losing their jobs, 

we can't celebrate that event. Unfortunately, our Governments are quite often undoing the 

advances which were made in the area of collective bargaining over this period, including 

the first decade of this century. So we call upon the Governments of the world, and 

particularly those of Latin America and the Caribbean, to do away with all types and all 

forms of violence in the workplace, and including in that the doing away with the poor 

treatment and the stigmatization of public service workers. We believe that, via our work, 

we can help ensure and guarantee the rights of all workers in all countries.  
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Mr Pronk  
European Centre for Workers' Questions 

Dear Mr President, Vice-President and delegates, the European Centre for Workers' 

Questions is very honoured to participate in the 107th Session of the International Labour 

Conference and to have the opportunity to address the plenary of this important conference. 

EZA welcomes very much the ILO's analysis, efforts and steps in its Women at Work 

Centenary Initiative as they are presented in the Report of the Director-General. The 73 

workers' organizations from 30 European countries of EZA have established since 2003 an 

international platform for equal opportunities with the purpose to include the gender 

perspective as a permanent and transversal dimension into our work. The platform aims to 

promote gender equality at work. It is a forum of exchange of information, experience and 

good practices on equality issues. The platform is an enhancement of the seminars and the 

projects run by EZA and using the conclusions and results on a political level in Europe. We 

have to recognize that a targeted work balance everywhere, and also in Europe, remains still 

an important challenge that demands a great deal of patience and stamina from women who 

continue to face double burdens. Women are experiencing still important inequalities in work 

and pay, glass ceilings, inflexible models of work, difficulties and disadvantages in returning 

to work. Further challenges include the sharing of family responsibility, improving the 

perception of upbringing and care tasks by fathers, and the unilateral promotion of the dual 

role of women, and the continuation of barriers to equality. These are important issues in the 

field of social partnership and social dialogue. The European Union has established, and 

equal treatment legislation sets out, minimum levels of protection that apply to everyone 

living and working in the European Union. EU gender equality is also an integral part of the 

Charter of Fundamental Rights of the European Union which prohibits discrimination on any 

grounds including sex, at Article 21, and recognizes the right to gender equality in all areas 

and the necessity of positive action for its promotion. The ILO's fundamental Conventions 

on equality of opportunity and treatment form also a very important legal base to guarantee 

equality between men and women at work. As European Centre for Workers' Questions, we 

see an urgent need for the development of new culture, of equality and work life balance in 

Europe based on a strong legal foundation. There is a lack of models of work, education and 

care that are equally oriented and socially recognised. This lack must be eliminated quickly 

and social dialogue must be used for that. We are fully sharing the Gallup ILO survey 

findings, showing that both women and men in all regions identified work family balance 

and affordable care as one of the biggest challenges women face in the world of work, as is 

said in the report of the Director-General. EZA welcomes the ILO Women at Work 

Centenary Initiative with its various approaches and measures, among others, to fight 

violence and harassment in the world of work, to promote equal pay and to develop research 

and knowledge. We want to contribute to support the ILO's Women at Work Centenary 

Initiative with our educational activities. The Director-General declares, in his report, we are 

still a long way from the goal of equality and progress towards it is slow, uneven and 

uncertain. Thank you very much. 

Ms Yafa  
Education International  

I am Fatoumata Bintou Yafa, Secretary-General of the Elementary Teachers' Union in 

Senegal. On behalf of Education International, I am taking the floor to thank the Director-

General of the ILO for his very relevant report. Education International appreciates the 

selection of cross-cutting elements relating to international labour standards, equality and 

non-discrimination and social dialogue, three elements which are crucial but are very often 

missing from the teaching profession. We also commend the initiatives of the ILO to support 

the constituents' actions to strengthen social dialogue, create decent jobs, to achieve social 

protection, health and safety at work, and for vocational training for refugees. Capacity 

building for the unions to tackle technological innovation, climate change and population 
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change are one of the priorities of the twenty-first century for which support from the ILO 

will be decisive. Education International, through me, expresses the concerns and desires of 

more than 32 million teachers, men and women, worldwide. The ILO commission on the 

Future of Work leading up to the centenary, as well as the Sustainable Development Goals, 

underscored the need for States to train and recruit 70 million new teachers to allow all 

children, adolescents and adults to learn without discrimination in good conditions. Building 

the future with decent work is the motif of this conference. Decent work is what teaching 

staff and teachers are trying to obtain worldwide, but most Governments and private 

enterprises don't make it easy for them because they hamper their mission rather than 

supporting them, and it starts in infants school which is far too little widespread and is often 

inaccessible in emerging countries. Primary and secondary education is often of low quality 

with overcrowded classrooms and poorly trained and badly supported teachers, particularly 

in the countryside. In some countries, particularly in Western Africa or in South East Asia, 

you quite frequently see teachers facing 200 pupils. With such a situation the teacher has to 

find the means to teach. Who could teach reading and writing and maths to 200 children at 

the same time without exercise books, textbooks, blackboards or teaching materials? How 

can you achieve the aim of quality teaching in such conditions? Our countries are lacking in 

women teachers, women who could be models for little girls. Vocational training is poorly 

esteemed and higher education is inaccessible to most young future workers. Add to that the 

fact that our schools aren't always safe, particularly when you look at buildings, security, 

weather conditions, etc. Rather than being supported, teachers, men and women, are 

overwhelmed with administrative paperwork, red tape, tests and assessments. They have to 

meet various targets which are decided without consultation with them by administrations 

which are out of touch, whereas the mission of the teacher is to teach future citizens who 

can, of course, work but who can think, make well-considered choices for their own future 

and for that of the community. In so many countries, teachers, as civil servants, are deprived 

of the fundamental right to set up unions and several cases have been underscored by the 

Committee on the Application of Standards. We note that no mention is made of the 

following cases: in South Korea, members of the KTU education are still illegal members, 

despite ILO recommendations and the commitment of the Government; in Turkey, more than 

28,000 teachers and university staff have been sacked since July 2016; 1,620 members of the 

EGITIM SENE Union, an affiliate of the Education International, will be stripped of their 

functions. And also, pupils and teachers are victims of violence and harassment, as we said 

in the committee on violence and sexual and moral harassment against women and men 

worldwide in the world of work. And this is why Education International really does hope, 

in the context of inclusive constructive dialogue, that Governments with ILO's support and 

the participation of the social partners will implement policies which can promote quality 

education for one and all. Thank you very much. 

Ms Longley  
International Union of Food, Agricultural, Hotel, Restaurant, Catering, Tobacco and Allied 
Workers' Associations  

Representatives of Governments and employers, sisters and brothers from the Workers' 

group, my name is Sue Longley, and I am speaking on behalf of the IUF, the global trade 

union federation representing workers in agriculture, food processing, tobacco, hotels, 

restaurants, catering and tourism. I want to congratulate the Director-General and the Office 

on the excellent report, Women at Work: The push for equality. It addresses very frankly the 

challenges facing us, including questions about the role and place of women in this 

organization, and I certainly hope the figures this year are better on women speaking in the 

plenary, although this afternoon has already has already been a good indication of change. 

My organization, the IUF, represents many millions of women workers. According to the 

ILO, women now make up over 40 per cent of the hired labour force in agriculture and almost 

70 per cent of the tourism workforce. Most of them are in jobs regarded as low skilled. They 

are underpaid and undervalued. Many are in precarious work. Outsourcing and contracting 
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out of work are widespread in our sectors, and agriculture and tourism have many seasonal 

and temporary workers. Migrant workers make up a significant part of the workforce in both 

sectors. So what are the consequences of these non-standard forms of employment? Well, 

there are many, but the one I want to address today is sexual harassment. Women in 

agriculture, hotels, tourism, and also in food processing have to give sexual favours to 

managers and supervisors to make sure they get work. The DG's report rightly refers to the 

vulnerability of women to sexual harassment and acknowledges the impact of the #MeToo 

and the Time's Up campaign in drawing attention to sexual harassment, especially in the film 

industry and media, but we know that sexual harassment is a regular daily occurrence for 

women workers in agriculture, hotels and restaurants. Surveys around the world have 

indicated that a large majority of hospitality workers, up to 89 per cent in some countries, 

have experienced sexual harassment on the job in the course of their working lives. For this 

reason, we are calling on companies, on employers, to work with us to ensure an end to this 

scourge of sexual harassment. Last week here in Geneva, with affiliates from hotel workers 

around the world, we launched a global set of demands calling on the world's largest hotel 

company to work with unions to end this endemic sexual harassment which plagues the 

industry. We have very concrete demands. We want prevention measures, quicker response 

times to reports of sexual harassment. We want protection for workers who report sexual 

harassment from guests, managers or co-workers. We have a list of demands, very clear, a 

very precise programme of action. We then held a meeting here in the ILO to discuss gender 

inequality in the tourism sector. At that meeting, hotel workers told us of their personal 

experiences of sexual harassment and assault by guests, and I tell you it was very hard to 

listen to their stories, to see them in tears, recounting how their lives had been affected by 

this trauma, how management blame the victim and fail to take adequate measures to protect 

workers, but what bravery and conviction. I was proud to be with them, proud to offer the 

support we could, but I don't want you to think that women are passive victims of gender 

discrimination. In my experience women are organizing and fighting back in many places. 

Our affiliates have impressive campaigns at national level. In the Nordic countries, we are 

not on the menu. In the USA and Canada, Hands Off Pants On, both get the message to 

customers that sexual harassment is not tolerated. The IUF has now achieved national 

agreements with three transnational companies, one in agriculture, one in food and one in 

catering, on zero tolerance of sexual harassment in the workplace. All three agreements 

include procedures to ensure that the policy works. These agreements are being used by our 

affiliates to negotiate local implementation plans with management. The DG's report asks 

what's to be done to change things? Well, on sexual harassment I think for us it's clear. We 

need strong policy statements that sexual harassment will not be tolerated and there needs 

also to be urgent action to reduce women's vulnerability by improving their position in the 

workforce and challenging gender stereotypes. This can be done. You need to go into 

communities, talk with families about what jobs daughters, sisters and wives will be doing. 

We work with personnel departments looking at recruitment procedures. We challenge 

gender bias in selection procedures. We change perceptions from the bottom up with our 

affiliates. In Pakistan in 2016, we were able to get one women hired as a forklift truck driver 

at a major global beverage company. She was the first woman truck driver in Pakistan. There 

are now 9 women working as forklift truck drivers and 19 in the factory. In conclusion, Chair, 

all of this says to the IUF that we want the adoption of a Convention and a strong 

Recommendation on ending violence and harassment in the workplace. It's not only 

necessary but it would send out the right commitment about the ILO's commitment to 

building equality. The IUF strongly supports the Convention Recommendation on violence 

and harassment in the world of work. Thank you. 

Ms Pavanelli  
Public Services International  

PSI would be very happy if we could celebrate the anniversary with a Convention and 

a Recommendation against violence and harassment in the world of work as decided on 
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Saturday, particularly if they will consider the specific gender dimension of violence. Trade 

unions are the largest organized group of citizens globally. Our democratic organization does 

represent millions of people around the world and plays a crucial role in the society and in 

the ILO. The commitment of trade union members to build a better world is stronger than 

ever, as greater than ever are inequality and injustice. If we want to make sure that no one is 

left behind, we must be bold and say that another world is possible. The global system is 

broken. Things must change, and the time for change is now. We refute any apologetic 

discourse on the relevance of social partners and collective bargaining when we witness daily 

violation of workers' rights. Building coalition with civil society organizations is key for the 

broad-based policy shift that we need, but it cannot be an alternative to negotiations between 

the key actors in the world of work, nor dilute the social dialogue and the tripartite system. 

Since 2012 the ILO has been in crisis. At the same time the wage share in GDPs around the 

world continues to shrink and profit becomes sweeter for the happy few. Forms of workers' 

exploitation are multiplying, hurting migrants first. This proves the relevance of the ILO and 

unions for workers. Defending the ILO means renewing the vision and commitment of its 

founders to reduce inequality and build social stability, peaceful and democratic society for 

the next hundred years. Public services play a central role in defending human rights and 

achieving sustainable development, and States are responsible. This needs to be a cornerstone 

of the future of work and reflected in next year's conference. The challenges of climate 

change and digitalization require strong public investment and strong public governance to 

protect the individual and collective rights, ultimately to defend democracy. Last week PSI 

celebrated the 40th anniversary of Convention 151. While the low level of ratification 

continues to be worrisome, PSI salutes countries that have recently ratified it as the 

Philippines. Convention 151 goes hand in hand with Convention 98. The right to organize 

for public service workers must go along with the right to collective bargaining and the right 

to strike. Despite the willingness of countries such as Liberia to take steps forward, public 

sector workers in many countries continue to be denied the right to organize, particularly in 

emergency services. PSI encourages the ILO to support the introduction of social dialogue 

in the public sector as a priority. Transparency and fight against corruptions require 

protection of whistle-blowers and an international labour standard is urgent to support the 

national legislations that are starting to address the problem. The ILO mandate cannot be 

weakened, and its role in development has to look beyond the global agenda. Funding 

remains an important challenge, but engaging in public private partnership is not the solution. 

This is about providing technical know-how and policy advice to make a difference for 

working people. We do not want social protection coverage when it is about insurance 

companies selling empty promises to ensure their profit. We need public health and the 

human right to help for all, as we need public education, public water and public sanitation. 

We do not want that the ILO becomes the promoter of PPPs, that we know they do not deliver 

and cause long-term public indebtment, but that it strengthens the sectorial activities serving 

the communities and the constituents instead of private entities. Multinational corporations 

can play a crucial role in the global economy by paying their fair share of taxes where they 

operate and decent wages to their workers throughout the supply chain. To conclude, allow 

me to express our solidarity with the UN staff union and deeply regret the unilateral pay cut 

applied to the staff of UN organizations. The ILO centenary is the right time to recognize 

UN workers' trade union rights including collective bargaining. Thank you. 

Ms Bichelmeier  
Make Mothers Matter  

Thank you, Chair. Make Mothers Matter, MMM, would like to thank and congratulate 

the Director-General for his excellent report and welcomes this new push for gender equality. 

[vgr INTERRUPTION 0:41] ... is that the women's time-money-agency conundrum must be 

addressed as the main structural obstacle to further progress on gender equality. Central to 

this conundrum is the issue of unpaid family care work, that is the unequal distribution 

between men and women of the unpaid domestic and care work which is essential to 
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reproducing and sustaining families, and which, in fact, supports the whole economy and 

society. Globally, women still do two and a half times more unpaid care and domestic work 

than men. It is also well established that when paid and unpaid work is combined, on average 

women work longer hours than men. Yet, instead of being recognized and valued for 

combining this care and professional responsibilities, women continue to be penalized, 

mothers especially encounter systematic discriminations and obstacles in hiring and 

promotion, and suffer for harassment and wage discrimination linked to motherhood, the 

motherhood pay gap. Addressing these issues goes well beyond the labour sector alone and 

requires a multi-sectorial approach also involving education, health, social welfare and fiscal 

sectors. Allow me to share with you some of MMM recommendations. First, promote care 

as valuable work and consider public spending on policies that support the unpaid care work 

of nurturing, rising, educating children as an investment in early childhood development and 

human capital and not as a mere expenditure. The potential return on investment is high. In 

addition to preventing social and health problems linked to burn-out and stress, and to 

countering declining fertility rates in developed countries, this investment could help ensure 

that every child develops to their full potential, which in turn could break the cycle of 

poverty, prevent violence and foster more peaceful societies. Second, provide accessible, 

affordable and high quality public services and infrastructure, in particular in the most 

disadvantaged and remote areas, with the explicit objective of addressing women's time 

poverty. Water, electricity, energy, ICTs, transportation, proximity to childcare and 

healthcare are needed to significantly reduce the time spent on unpaid domestic and care 

work and thus free up time for remunerated activities. Third, promote the equal sharing of 

care responsibilities between men and women, starting with paid paternity leave and shared 

paid parental leave. However, paternity leave alone will not do the job. It is the whole system 

that needs to be adapted to the new realities of fatherhood, including how boys are educated. 

Fourth, promote diverse work and family life reconciliation policies accessible to all, 

including the right to request flexible working arrangements to allow parents and other 

caregivers to access and stay in paid work. In particular, ensure regulations supporting 

equality, part-time work and job-sharing schemes, but allow both men and women to adjust 

their workload to their family responsibilities and reduce discrimination against part-time 

workers regarding career advancement, pay levels, social security, pension rights, etc. Fifth, 

caring and educating a child requires time. Take a life-course perspective and facilitate 

discontinuous career paths rather than leaner ones, allowing men and women to withdraw 

from work partially or completely to care for their children or dependent relatives and then 

re-enter the labour market without being heavily penalised. Sixth, building on the resolution 

adapted at the 2013 International Conference of Labour Statisticians, make unpaid family 

care work visible to policymakers and society by regularly conducting good quality Time 

Use surveys and legally recognize unpaid family care work as being a particular category of 

labour that gives status and rights to caregivers, including access to social security, education 

and training as well as care credits in the calculation of pension rights. In conclusion, 

addressing the issue of unpaid care work to progress on gender equality requires systemic 

changes and paradigm shifts. It's about putting care, education and the wellbeing of people 

and the planet at the centre of government priorities and policies. It's also about taking a 

long-term perspective and investing for the future, moving away from short-term GDP 

growth and shifting to a new economic model. Thank you, Chair, for your attention.  

Mr Petersen  
Government (Brazil)  

Brazil would like to exercise its right of reply. The Brazilian Labour Legislation dated 

back to 1943 and needed to be updated in order to address the requirements of the economy 

of the twenty-first century. After a comprehensive discussion in Parliament where the 

regional tax was studied, discussed and perfected, the bill was approved by a significant 

majority, both at the Chamber of Representatives and the Federal Senate. Law 13.467 was 

enacted in July 2017 and entered into force in November last year. The new legislation 
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establishes regimes that are compatible with the contemporary economy. It extends legal 

protection to specific situations of the economy that were previously uncovered, such as 

telework, part-time work, intermittent work and a 12 by 36 hour scheme. Hiring has been 

facilitated and formalization encouraged. Enhancing conventions and collective agreements 

between unions and employers is another key aspect of our modernized legislation. The aim 

is that each category be able to negotiate collectively the best terms to reconcile employment 

equality, increase our productivity and protection of the workers' rights. The labour rights 

enshrine Article 7 of the Federal Constitution a robust and unique protection for Brazilian 

workers are fully preserved. Coherently with the goals of formalization ensuring the rights 

of workers, the legislation increases eight times the amount of the fine directed to the 

employer who does not reduce [vgr INAUDIBLE 1:37] workers. The new legislation also 

reinforces the promotion of women's rights in the labour market including through 

implementation of a fine for cases of salary discrimination based on gender. The new 

legislation enforced for only the last six months has still a way to go in order to placate the 

unacceptably high unemployment rate left by one of the worst economic crises in Brazil in 

2015 and 2016, but figures for the first quarter of this year show a promising way ahead with 

the creation of more than 330,000 jobs, a number not seen in Brazil in the last five years. I 

thank you very much, Mr Vice-President. 

 

Tuesday, 5 June 2018, a.m.  

Mr Nur  
Worker (Somalia)  

Thank you, Chair. Distinguished delegates, ladies and gentlemen, on behalf of the 

Federation of Somali Trade Unionists, I bring you fraternal greetings from the working men 

and women in Somalia. Indeed, it gives me great pleasure to address the 107th Session of 

the International Labour Conference. I would like to congratulate the ILO Director-General, 

Mr Guy Ryder, for the well-researched and thoughtful report that he has presented to this 

august assembly for discussion. The Director-General's report on the Woman at Work 

Initiative, the ILO Centenary Initiative and the conference agenda item to address violence 

and harassment at work are all key in our quest to circumvent obstacles to gender inequality, 

in particular the structural factors that are responsible for the marginalization of woman at 

work and community. Somalia has been plagued by crises engendered by barbaric and cyclic 

natural disasters for more than two decades. This dark history of our country is a universal 

knowledge. Despite this challenge, we Somalis are hopeful and are committed to a better 

future by conciliating the gains and dividends of peace and resilience that characterize post-

conflict and fragile States. Gender-based violence and decent work deficits are key chronic 

issues in Somalia. Women are not only breadwinners, they are also the economic backbone 

of our society, but this has for too long gone unnoticed in our besieged country. For this 

reason, the Federation of Somalia Trade Unionist supports the adoption of a comprehensive 

ILO Convention and Recommendation on violence and harassment against woman and men 

in the world of work. As this conference unfolds, the Somalia Government has made a 

significant and positive move in adopting the Sexual Offences Bill which combats sexual 

harassment and violence against woman. We congratulate the Somalia Government for this 

historic initiative, especially the wonderful work of the Minister of Human Rights and 

Women, Her Excellence Deqa Yasin, for challenging the dangers and ensuring that this bill 

is tabled. No country is desperately in need for decent work more than Somalia. Endemic 

poverty, mass unemployment underemployment are basic problems that are preventing the 

realization of peace and stability in Somalia. The Somalia authorities must provide an 

enabling environment for the operationalization of the Decent Work Country Programme 

and must uphold the respect of freedom of association and social dialogue. This is the reason 

that both workers' and employers' organizations in Somali are fully supporting the Global 

Deal initiative as a unique platform for social dialogue, decent work and inclusive growth. 
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The status quo with union leaders and activists hounded and denied their legitimate right and 

space is unacceptable. Indeed, we expect our Government to encourage and empower trade 

unionist to help with the peace process. Mr Chair, the time is right for legitimate intervention. 

In line with the ILO's principles and standards, all draconian degrees and laws that have 

infringed upon workers' and unionists' rights in Somalia should be repealed from our statute 

books. I am thoroughly convinced that working together between trade unions, Government 

and employers is irrefutable, the path to us achieving our shared developmental aspirations. 

I thank you very much. 

Mr Tan 
Employer (Philippines) 

Thank you Mr President and fellow delegates to the 107th Session of the International 

Labour Conference and friends present. Good morning to you all. The Director-General's 

report on Women at Work and the push for equality is a rude awakening for all of us in this 

august Assembly. It is also a cause for soul-searching and even collective remorse as we 

struggle to answer the Director-General's provocative question. Why is the world of work 

unfair to women? It is a not a pretty picture that we see in the report. Empirical evidence as 

reported by international organizations, including the ILO and the World Bank, assume that, 

and I quote, "There has been little change in outcomes for women on the ground in the past 

15 years or so, despite advances in laws and policies." Why is this so? Why has the 

favourable environment in terms of law and policy been largely ineffective in pushing the 

frontiers of gender equality and fairness in the world of work. In the Philippines particularly, 

there are existing laws that penalize sexual harassment and violence against women. The 

private sector for its part, like Zonta International, has raged a relentless campaign on anti-

violence against women and pursued its core advocacy of women empowerment in all levels 

of society. The report says that in the Asia-Pacific region, where I come from, women at 

work have either dropped or is stagnated. The formidable challenges to equality among men 

and women continue to the present, even after decades of studies and programmes have been 

undertaken to push equality and a fair deal for all women at work. Thus, women workers 

continue to receive less pay than men for work of equal value. This issue has spread across 

a wide area of work, from the entertainment industry to other service sectors of the economy. 

Women are most likely the victims of violence and sexual harassment in the workplace. Their 

suffering in silence has finally erupted into a worldwide phenomenon that saw them come 

out in the open and denounce the perpetrators of these unlawful acts. These protests 

materialized in many countries, like little bonfires of rebellion igniting the sky in many 

places. The insensitive picture of inequality as it impacts against women at work remains in 

many parts of the world. Name them, they are there. Casual employment and paid domestic 

work, discrimination in the preference for high-paying positions, stereotyping of work for 

women, treating them as secondary workers, as caregivers and not as breadwinners. It is 

therefore a deep sense of lack of achievement that has pushed us to make gender equality as 

one of the ILO's centenary objectives. In this spirit, there is a need to raise the voice in 

representation of women in the decision-making processes that govern the enterprise and the 

workplace. It is imperative to recognize the value of their work and contribution to the 

economy and to compensate their unique ability to balance family and occupational 

responsibilities. It is as good a time as any for men to acknowledge that gender equality and 

fair treatment of women at work is not a women's issue exclusively but also an issue for men 

as well. After all, and at the end of the day, we come to the unavoidable reality that women 

are God's best gift to mankind. Thank you for your kind attention. 

Ms Telemaque  
Government (Seychelles)  

President, ladies and gentlemen, a very good morning to you all. It is my honour to be 

present at this esteemed conference for the first time as the Minister responsible for 
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employment for the Republic of Seychelles. On behalf of the Government of Seychelles, I 

wish to extend my warm congratulations to the President of the Conference on his election 

for the 107th International Labour Conference. I am inspired to speak on the Report of the 

Director-General, Mr Guy Ryder, entitled The Women at Work Initiative: The push for 

equality as gender equality does not only affect individuals but also has implications on the 

labour market and the economy. Women have always fought for their rights and to be treated 

equally to men. However, we shall not forget that global gender parity is not yet fully 

achieved. Do we have to wait another century before we can finally say women have equal 

decent work opportunities and treatment? Ladies and gentlemen, this conference is a concrete 

expression of our joint commitment to initiate actions to secure and advance the position of 

women on the labour market. In this effort, we recognize that globalization has brought about 

development which has transformed the world of work, and the challenge of gender equality 

remains relevant. In this regard, I believe the demand for female workers should be viewed 

as equal with the demand for male workers. Therefore, addressing gender equality at work 

should start from education, skills development and empowerment programmes that need to 

be equally promoted and facilitated for both men and women. In doing so this can contribute 

in reducing discrimination in employment towards females' access to jobs and higher wages. 

Women often interrupt their education or work due to childbearing or marriage 

responsibilities. In this context, I also concur that indeed businesses and the society have a 

pivotal role to provide affordable and proximity childcare and support to parents. 

Employment family policies should create flexible working arrangements and pathways to 

resume education after having children. In this manner, women will feel more encouraged 

and comfortable to join the labour market and take on higher positions without fear of neglect 

of their family and household activities. Likewise, policies should be cognisant of the men's 

contributions towards gender equality. Men cannot be excluded from this model. Educating 

and empowering men are important to improve their understanding in order for caregiver 

and breadwinner roles to be shared equally. The Director-General's report recognizes that 

women are more likely to experience sexual harassment and violence at work. Hence, we 

need to seek for changes in culture and attitude of men so that they appreciate gender equality 

issues. Ladies and gentlemen, Seychelles has taken various initiatives to achieve gender 

equality and to protect women in the world of work. Our employment legislation and labour 

inspection systems are established to protect all workers against any forms of discrimination, 

sexual harassment and violence. For example, last month the Government increased 

maternity leave from 14 to 16 weeks and paternity leave from 5 to 10 days. We anticipate 

that these regulations will enable both parents to equally participate in the early childhood 

care. We also appreciate the number of women in high decision-making positions has 

steadily increased over the past years. This reflects our country's continued trust in 

Seychellois women. Whilst we are satisfied of the insignificant cases of workplace gender 

discrimination, like many countries, our labour market statistics reveal ongoing challenges. 

Both our national and youth unemployment rate is predominantly higher amongst women. 

Additionally, more men than women have higher qualifications and consequently higher 

earnings. These indicators are guiding my Ministry's strategies for the next five years. I am 

pleased to announce that Seychelles will be launching the second generation of a Decent 

Work Country Programme this year, and women's economic empowerment is amongst our 

key priorities towards achieving the 2030 Agenda for Sustainable Development. We 

anticipate to develop policies that respond to labour market trends including gender equality. 

Earlier this year, we received technical support from the ILO for the implementation of the 

SDG Goal 8, in regards to decent work, of which we plan to collect more data. The 

commitment of the Government and its social partners towards the cause of gender equality 

… [vgr INTERRUPTION 6:42] … national tripartite constituents of the ILO should work 

together to create a world of work in which women are respected, represented and have a 

strong voice, thereby making them economically secure and safe from any forms of ill 

treatment and discrimination. Mr President, ladies and gentlemen, I thank you. Thank you 

for bearing with me, Mr President.  
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Mr Van Wijngaarden  
Worker (Netherlands)  

Dear colleagues, ladies and gentlemen, the Dutch Workers' delegation to the 107th ILC 

welcomes the Report of the Director-General on Women at Work. The report contains a clear 

analysis of the unequal labour market position of women, where women are still, on average, 

paid less as men and are overrepresented in flexible and precarious work. Also, the report 

gives important insights into the mechanisms behind persistent inequality. Men and women 

are still not equally regarded as caregivers, resulting in women having to juggle paid work 

and care responsibilities. Last Tuesday, we had a discussion on working times where we 

spoke on the importance of adjustment of working times to achieve a better division of care 

tasks between men and women. With care responsibilities predominately on their shoulders 

and overrepresented in flexible employment, this results in a higher occurrence of stress-

related diseases among women. Male dominated occupations are still higher valued and 

better paid, resulting in a wage gap between men and women. Even for men and women in 

the same job, there is a wage gap and it is concerning that mothers are considered less 

ambitious and less available for work while the reverse applies to fathers. The Director-

General makes a strong and often overlooked point that men, too, need to be emancipated 

from long working days. Across the globe the labour market position of women is still not 

equal to men's. Figures show that the labour market participation of Dutch men was 75 per 

cent in 2016, while 65 per cent for women. While Dutch women are now more often in higher 

educational tracks, from the age of 30, their employment rate starts to lag behind that of men. 

This is because Dutch women often start working less or stop working altogether when they 

have children. Relating to this is discrimination in case of pregnancy. Dutch women often 

report that their contract is not extended due to the fact that they are pregnant. Three-quarters 

of Dutch women work part time and the share of women in senior positions is only 25 per 

cent. Accessible care facilities are often a cause for this, not only for childcare, but also for 

elderly and family care, in which women are overrepresented. The Dutch unions therefore 

strongly support the first building block to reach equality set out by the Director-General, the 

new care economy. Women are overrepresented in small and precarious jobs, leading to a 

lack of economic independence. There is a link between a lack of economic independence 

and the situation of social unsafety for women. If women are stuck in a dependant 

relationship, this hinders their participation in the labour market. Conversely, it is easier for 

women that are economically independent to get out of a violent relationship. We know that 

women disproportionately experience violence and harassment in the workplace. 2018 is the 

year when combating violence at the work floor is an important issue during the International 

Labour Conference. The Dutch trade unions strongly support an ILO Convention to end 

violence and harassment at the workplace because there is still not a law, at the international 

level, that sets a baseline for taking action to eradicate violence and harassment in the world 

of work. I would like to end this speech by stating that trade unions in the Netherlands 

welcome the Report of the Director-General on the situation of workers in the Arab countries. 

They very much regret that there is no noticeable improvement in the situation of Palestinian 

workers. They welcome the initiative of the ILO to promote decent work for these workers. 

Thank you for your kind attention. 

Mr Redfern  
Government (Kiribati) 

It gives me great pleasure to address you all at this very important conference. Mr 

President, Vice-President, Director-General, distinguished guests, ladies and gentlemen, 

greetings to you all from Kiribas, kam na bane ni Mauri. At the outset, I wish to take this 

opportunity to extend congratulations to you, Mr President, on your new appointment as 

Chair, with no doubt that under your able leadership will make this year's conference the 

most effective, inclusive and truthful to all. It would be remiss of me not to acknowledge the 

hard work of the ILO, the hard work, dedication and commitment demonstrated by the 
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Director-General and his staff, who have worked tirelessly in fulfilling the role of the ILO. 

Kiribas wish to thank the Director-General and his staff for their commendable efforts and 

especially for the Director-General's report on the ILO programme implementation for 2016-

2017. Mr President, ladies and gentlemen, at this juncture, I wish to share ongoing 

developments and reforms that are being implemented in Kiribas and to highlight the 

challenges that Kiribas continues to face, especially in complying to its international 

obligations to promote social justice through decent work in the working world. The 

Government recognized the need to work hand in hand with social partners in pursuing its 

international obligations to promote social justice through decent work in the working world. 

The Government of Kiribas has initiated its long-term strategy for the next 20 years, known 

as the KV20, which comprises of the four pillars such as, wealth, peace and security, 

infrastructure and governance. Kiribas paid attention to the four pillars of peace and work 

which are the four strategic objectives of ILO, which resulted in the introduction and passing 

of new laws in 2015, with further recent amendments made to strengthen enforcement of 

these laws which are the Occupational Safety and Health Act, and the Employment and 

Industrial Relations Code Act. Kiribas continued to struggle with high youth unemployment 

rate which stands at 54 per cent from the working age data in 2015. We acknowledged the 

continued support from Australia through the Seasonal Worker Programme and Northern 

Australia Worker Pilot Programme, and New Zealand through the Recognized Seasonal 

Employers for employment opportunities to our unemployed youths. Our task at this august 

meeting is not a simple one. We are gathered here to share and exchange our experiences 

and most importantly to make important decisions that will affect the future of the 

International Labour Organization and the future of humanity in the world of work. 

Excellences, distinguished delegates, ladies and gentlemen, with these few words I wish you 

all the best with our traditional blessings from the people and Government of Kiribas of Te 

Mauri, Te Raoi ao Te Tabomoa, meaning good health, peace and prosperity in your very 

important undertakings for your people, your governments, your organizations you represent 

and your country. I wish you all a safe journey back to your respective countries and may 

God bless you all. Thank you.  

Ms Teo  
Government (Singapore)  

Distinguished guests and delegates, Singapore fully supports the call by the ILO to 

strive towards a future of work with full equality for men and women. Women are important 

contributors to Singapore. For the better part of our early history, women's contributions was 

mainly domestic. However, by the turn of the twentieth century, women began to be active 

outside the homes, to take up roles as teachers, social workers, nurses and even doctors. 

There were many firsts from our first female Olympian in 1952 to our first female Air Force 

pilot in 1979, first female Supreme Court judge in 1994 and first female president just last 

year. Today, it is much harder for any woman to be first in this or that in Singapore. That 

shows how far we have come. Today, half of our university graduates are women. Women 

continue to contribute actively to the economy. Our female employment rate has improved 

steadily, from 64 per cent in 2007 it rose to 72 per cent in 2017. In terms of full-time 

employment, we are ranked sixth compared to 35 OECD countries. Women are also better 

recognized through our pay levels. In 2017, for those in full-time employment, the gender 

pay gap narrowed to 9 per cent, placing us tenth compared to 35 OECD countries. The 

progress of women has led to changes in our social fabric. Singlehood in Singapore has 

become acceptable and continues to rise. As with most fast developing countries, our total 

fertility rate has fallen below replacement level since 1977, in spite of our women's strong 

desire still to form families. Today's generation of younger women have more opportunities 

to excel in their chosen fields, but it is less likely that their parents can help care for their 

children. The challenge has therefore shifted from a lack of opportunities in the workplace 

to a lack of support at home. As a society, our firm belief is that women in Singapore should 

be able to pursue what is important to them, be it career or family or both, without having to 
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choose between one or the other. Therefore, the Singapore Government will do what we can 

to empower women through choice, and to do so we must heed the call of the ILO and go 

beyond business as usual. First we are providing more care facilities to empower more 

women to choose to work. Over the past five years Singapore has increased preschool 

capacity by 50 per cent. Over the next five years the number of childcare places will double 

and become accessible to all. Second, we are strengthening women's control over their time 

by helping even more employers offer flexible work arrangements. In 2016, 77 per cent offer 

at least one form of flexible work arrangement, compared with 65 per cent five years ago. 

Because of our strong tripartism, the tripartite partners have also innovated and created the 

tripartite standards to further drive adoption of flexible work arrangements. Third, we have 

strengthened our laws against harassment, including violence and harassment at work. We 

launched a tripartite advisory on managing workplace harassment to guide employers to 

foster workplace environments where harassment is not tolerated. In closing, Singapore fully 

supports the ILO's call to strive towards a future of work with full equality of opportunity for 

women and men. There is much more we can do. We will continue to strengthen our efforts 

to empower our women through choice. Thank you very much. 

Ms Zhang  
Government (China) 

Distinguished Chairperson, ladies and gentlemen, good morning. Reducing gender gaps 

in the labour market to ensure women's access to full and quality employment is a demanding 

task facing all countries around the world. The Chinese Government praises the DG's report, 

appreciates that the ILO included Women at Work as one of its Centenary Initiatives and 

supports the international communities to conduct more targeted actions on this topic. The 

Chinese Government has made gender equality one of its basic national policies and attaches 

great importance to women's employment. Opportunities of decent work for women keep 

increasing and the employment quality keeps improving. First, the protection system for 

women workers keeps being perfected. Trying to make gender equality one of its basic 

national policies, law of the People's Republic of China on the protection of rights and 

interests of women and special rules on the labour protection of female employees explicitly 

stated the protection of women's specific rights and interests. The Chinese Government 

consecutively published three issues of China national programme for women's 

development, explicitly identified concrete goals and measures of labour unemployment 

social protection for security for women. China has set up a national working committee on 

children and women and a state council to coordinate and promote related government 

agencies to implement laws, regulations, policies on children and women to promote work 

on children and women, all about systems and institutions play important role in the 

protection of women workers' rights and interests. Second, employment quality and structure 

for women keeps improving, trying to uphold the underlying principle of pursuing progress 

while ensuring stability, focusing on innovation and improvement of economic macro-

controls so as to ensure the economic performed within the proper range, the continuous 

economic development creating more jobs with high quality for women. Third, the coverage 

of a social security for women keeps expanding. The Chinese Government attaches great 

importance to ensuring various kinds of social protection for women workers. Compared 

with 2010, in 2017 the proportion of women participating in various kinds of social insurance 

increased greatly and was higher than the national average increase during the same period. 

The Chinese are now making efforts in securing a decisive victory in building a model [vgr 

INAUDIBLE 3:30] society in all respects. We will adhere to the people centre development, 

vigorously protect the legitimate rights and interests of women, optimize the development 

and environment for women, and improve for their social status so they can have equal rights 

to reform and development. Mr Chairperson, ladies and gentlemen, gender equality is an 

essential prerequisite to realize sustainable development and ensure decent work. 

Governments of all countries should take comprehensive measures in accordance with 

national conditions to continuously push forward the goals of gender equality. Therefore, I 
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have the following suggestions. First: continue to expand employment channels for women; 

eliminate gender discrimination; promote women's employment in emerging industries and 

decent jobs and ensure women's access to equal employment opportunities; improve 

supporting policies for entrepreneurship to support and assist women with their 

entrepreneurial activities; implement more proactive employment policies and strengthen 

employment assistance to women with difficulties in getting employed. Second: keep 

strengthening education and training for women; improve talent cultivation, evaluation and 

incentive policies in vocational education and training for women and enhance the proportion 

of women amongst skilled workers; break down prejudice against women in all industries 

and vocations. Third: continue to safeguard legal labour rights and interests for women 

workers; improve and implement laws and policies conducive to gender equality by 

including the mindset of gender equality into public policy-making; regulate the employment 

practices of enterprises; solve cases of violation of women's workers' rights and interests in 

accordance with law; and a crackdown on violence and harassment at the workplace. The 

Chinese Government firmly supports the ILO International Labour Conference to adopt 

Conventions and Recommendations. Ladies and gentlemen, Mr Chairman, the Chinese 

Government stands ready to cooperate closely with [vgr international committees and make 

joint efforts. Thank you very much.  

Mr Leeyavanija  
Employer (Thailand)  

Mr President, on behalf of Thai employers, I would like to take this opportunity to 

express about The Women at Work Initiative: The push for equality. The world of work is 

unfair for women for a long time. Since men solely looks after for their household living 

costs from the past till now. In the past 20 years, and up until now, there is seriously promoted 

gender equality, but the status of women in each region is not equal. That may be due to the 

financial crisis spreading all over the world, and soon I believe that the digital economy era 

will bring new innovations and will make women more equal in the workplace. The time, 

money and agency conundrum, all these problems will gradually disappear when man turns 

to help women to do housework and by making awareness to men. Several ILO Conventions, 

which is about women are still inequality, but they were on the right way. We can see the 

development in this issue. Fair evaluation of women's work should be enacted as a 

mechanism for regulating job evaluation and providing fair compensation, as well as 

promoting the presence and representation of women must be a law. It's gratifying to issue a 

new labour standard to eliminate women's oppression in the next year's conference. I would 

like to commend this report for the achievement of gender equality, strengthen women, 

terminate discrimination and eliminate all forms of violence against women and the 

participation of women in all occasions. There are issues that I want to emphasize. Although 

there are new mechanisms to promote the status and role of women, which included future 

plans, it also emphasizes the acceptance of women in all situations. The obvious thing is in 

our dimensions of the general situation. Women also have to work twice as hard as men, both 

at home and at work to earn for a living. For Thailand, the mechanism has continued to 

develop. For example, an employer should treat both men and women workers equally in 

employment. Bachelor's degree graduation worker in Thailand are mainly women, which is 

more than men about 900,000 workers. This information reflects that woman executive is 

not less than man. In the past four years, our country is under the administration of the 

military government. Many laws have been enacted women to represent both the employee 

and employer in the tripartite commission, which is a good thing to admire. To be better, the 

military government should use their existing powers to amend the law regarding the 

execution of the tripartite commission to be more democracy. Thank you very much.  

Ms Emilianidou  
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Government (Cyprus) 

Mr President, ladies and gentlemen, it is an honour for me to address the 107th Session 

of the International Labour Conference on behalf of the Government of the Republic of 

Cyprus. Since its creation, the ILO has proved to be one of the leading international 

organizations in terms of ensuring gender equality and non-discrimination in the world of 

work. With the Women at Work initiative, the ILO upholds and extends its effort, its 

credibility and authority on gender equality issues. Gender equality and women 

empowerment rank high on the national agenda of Cyprus, and equality opportunities are a 

fundamental priority of our employment policy. In this regard, Cyprus has made significant 

progress in the promotion of gender equality and the empowerment of women during the 

recent years and has put in place the necessary legal and public policy framework to 

effectively deal with the issues of gender discrimination. We formulated new policies in the 

field of employment, social inclusion, education, health, violence against women, trafficking 

in human beings and equal opportunities in public and political life. The employment of 

women in Cyprus is steadily rising. The aim of the Government is to increase the 

participation of women in the workforce by active measures. At the same time, Cyprus 

increased the production period against termination of employment for pregnant women. We 

have also introduced paid paternity leave. We believe that work-life balance policies help to 

increase women's ability to take part in the labour market and reduce the unequal share of 

paid work and unpaid care work between women and men. We have also established the 

Gender Equality Committee in Employment and Vocational Training to further enhance 

gender equality. A code on preventing and dealing with sexual harassment for the public and 

the private sector has already been concluded. The reduction of the gender pay gap is also 

central to our policies. The implementation of a broad mix of measures has contributed to 

the considerable decrease of the gender pay gap. The Government strongly condemns all 

forms of violence against women and promotes measures to maximize their protection. The 

ratification in November 2017 of the Istanbul Convention is a step that can make a substantial 

contribution to the development of an integrated legal framework and necessary policies to 

protect and empower victims of all forms of violence. Mr President, we welcome the 

Director-General's commitment to take action against persisting inequalities in several 

critical areas, especially in employment. We believe that the complex nature of the issue of 

achieving equal opportunities and empowering of women requires an integrated approach. 

A results-based management approach of the ILO Action Plan 2018-2021 will further 

enhance its effective implementation. Increased transparency and efficiency and annual 

monitoring of the progress on targets with a report into UN Women is of a great importance. 

We are convinced that the Women at Work initiative is very much needed. We urge the ILO 

and its constituents for a strong commitment and targeted efforts to promote gender equality. 

We call on the ILO to increase efforts and funding, where necessary, and supporting existing 

and new measures and strategies accordingly. Thank you very much.  

Mr Maiato  
Government (Angola)  

Your Excellency and President of the 107th Session of the International Labour 

Conference. Your Excellency the President of the Governing Body of the ILO and Your 

Excellency Sir Guy Ryder, Director-General of the ILO, delegates, ladies and gentlemen. 

Allow me, on behalf of the Angolan Government, on behalf of the government 

accompanying me, and for myself, to congratulate the President on his election as President 

of the 107th Session of this Conference, and to congratulate His Excellency Mr Guy Ryder 

on the successful management of the business of the International Labour Office. Mr 

President, ladies and gentlemen, the Angolan State has accepted as one of the foundations of 

development of our country a trust in individual human beings in all of their different aspects 

and has been defining policies aiming to promote educational structures which will make it 

possible to create and increase the status of a qualified workforce for the reconstruction and 
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development of the country. As we understand that the search for decent work is intimately 

linked to one of the pillars of development set out by the Angolan Government, which aims 

to stimulate the development of human capital and the promotion of qualified and paid work 

through the promotion of the sectors of agriculture industry and the other key sectors for the 

diversification of the Angolan economy. These initiatives are founded on a basis of 

sustainable development, the reaffirmation of social justice and the wellbeing of families, 

providing incentives for tripartite social dialogue and collective bargaining with a view to 

promoting an environment for decent high-quality work. And in this sense, the Angolan 

Government very recently started a programme on the harmonization of legal labour 

relationships, one of whose basic presuppositions is the need for tripartite social dialogue. 

Mr President, ladies and gentlemen, in the Constitution of the republic of agriculture, the 

right to work is set out as a fundamental right, and thus the promotion of policy for the 

fomentation of employment is one of the priorities of the Angolan Government. Given that, 

we have been promoting activities aiming to provide incentives for the spirit of creativity 

and private initiative through support to entrepreneurships and self-employment with a view 

to mitigating the effects of the economic crisis. And to translate these objectives into specific 

terms, the country has a total of 635 centres of professional and vocational training providing 

139 different training courses, and over the legislative period 2012 to 2017, they trained 

225,912 citizens. At the same time, 886,440 new jobs were created, and there was a 

particularly strong development in sectors linked to the real economy. President, ladies and 

gentlemen, the challenges of today require that all those concerned, the Government, 

employers, workers and civil society, must be committed to the conception and 

implementation of policies which will provide decent work to everyone, every citizen living 

in our country. Given that, the Angolan Government has approved a national development 

plan for 2017 to 2022 and a programme for support for production, diversification of exports 

and substitution of imports, called PRODESI, whose implementation will have a significant 

impact in the development of human capital and in the creation of new jobs, thus contributing 

to the macroeconomic stability of our country. Distinguished President, in line with the 

extension of social protection to workers in the informal sector, the Angolan Government 

has approved a regulation on the legal employment relationship and the right to social 

security of domestic workers in conformity with ILO Conventions, and it's estimated in the 

next few years this could lead to more than 350,000 domestic workers being included in the 

social security regime, most of them women. As far as implementation of ILO policies is 

concerned, in the area of labour and social security, Angola has been adapting its legislation, 

bearing in mind the guidelines of this organization. And to that effect, work is underway on 

the technicalities of the ratification of a number of Conventions where we could particularly 

pick out Convention 144 on tripartite consultation. I wish everyone here every success in 

their work. Thank you very much for listening.  

Mr Schmit  
Government (Luxembourg)  

Mr Chairperson, first of all, allow me to congratulate you on your election to the 

presidency of this conference. In 2016, you hosted a very important meeting in Jordan, a 

meeting of the Ministers of Labour for the Union of the Mediterranean. This highlighted the 

need for deep strength and cooperation in work, employment and social issues. Delegates, 

Excellencies, Mr Chairperson, our annual conference is in the run up to the centenary of this 

organization which has made a very special contribution to multilateralism. It does not only 

bring together States, it also involves social partners. Therefore, it is a pillar of the 

multilateral system and recognizes the critical role of our civil society. I cannot but endorse 

the words pronounced by the Director-General at the beginning of this conference. 

Multilateralism is being disputed all over the world. People are returning to nationalism, 

protectionism and rejecting international cooperation, perhaps giving way to brutal power 

politics. Yes. In fact, what we're seeing is a new brutalism. People are rejecting international 

agreements, blindly denying evidence with total disregard for the disastrous consequences. 
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For example, denying the evidence of climate change. Our organization brings together 

representatives of our civil societies, employers' organizations and workers' organizations. 

Therefore, we need to underline the fact that unilateral action and the rejection of 

international rules make our world a more dangerous place. This will prevent us from solving 

the main problems that we face, such as poverty, underdevelopment, unemployment, social 

injustice and the imbalances that we're seeing in our natural environment. In this world, 

which is in the throes of change, we can build on the knowledge that we have accrued over 

the decades here in this organization. Now we need to adapt them and develop them further. 

I would also like to commend the initiative called Global Deal launched by the Swedish 

Prime Minister with the support of the ILO and the OECD. This initiative which has already 

submitted its first report is aimed at promoting social dialogue and partnerships. We must 

make sure that we give globalization a real social dimension. Luxembourg is dedicated to 

tripartism and will soon join that initiative, and we've already been supporting it a great deal 

so far. We are at the heart of a new technological revolution which requires social innovation 

if we want it to be useful to mankind. This is the meaning of the future of work that the 

Global Commission will present next year. We hope that, based on this report, we will be 

able to negotiate new Conventions which will support the world of work using these 

platforms and using new economic models all over the world. The ILO has a new greater 

role when it comes to dealing with technologies which are transforming the world of work 

and creating new forms of work. Of course, there are new opportunities, and we need to seize 

these, but there are also many difficulties. There are precarious situations and things 

becoming more polarized. Therefore, there will be people who lose out, and we must make 

sure we do not leave them behind. My country is very focused on these new technologies, 

and we're using them to modernize our economy, make it more sustainable. We're also 

investing in skills of workers and trying to promote their careers. We're providing continuing 

education and training, and these are elements which can drive technological change and 

make it more inclusive. This new technological revolution needs to be used to benefit as 

many people as possible and not deepen inequalities in our society. We need to make the 

world of work fairer, more equitable and more inclusive. This also means we need to 

rigorously combat all forms of discrimination and harassment and violence at work. Women 

still face discrimination when it comes to salaries and access to certain jobs. They are the 

main victims of harassment and sometimes even worse, as we have learned quite recently. 

My country prioritizes non-discrimination and equality of opportunities. The gender pay gap 

in Luxembourg is 5.4 per cent. It is one of the lowest in Europe. It has been falling but we 

want it to disappear completely. Therefore, we have adopted a law which penalizes all gender 

pay gaps. Based on that, we work on the principle of equal pay for equal work, and we need 

to make this a reality because it is not so yet. We need to ensure that we step up efforts to 

achieve this, and the ILO is the ideal framework in which to do this. We are fully committed 

to the Women at Work initiative and the new push for equality. I would like to conclude by 

highlighting the importance of politics focused on decent work and decent employment. 

Millions of workers do not have decent working conditions or salaries that allow them to live 

a decent life. Only decent work will allow them to meet their basic needs in line with the 

SDGs. This needs to remain at the centre of our policies and all of our action to work towards 

social justice, and we must make sure that we work towards achieving those objectives. 

Thank you.  

Mr Shmakov  
Worker (Russian Federation) 

Chairman, ladies and gentlemen, comrades, we know from the United Nations 

Secretary-General António Guterres' report on progress towards the Sustainable 

Development Goals that 760 million people in the world continue to live below the poverty 

line. Now, though poverty may not be a sin for an individual person, for any community of 

people, poverty is stark evidence of the economic and moral failings of that society. In this 

connection, we fully share the view of the ILO's Director-General, Guy Ryder, that globally 
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the most glaring climb against social justice remains discrimination against women in the 

world of work. That we must put an end to poverty and give billions of people access to 

means of subsistence is beyond question, but it is equally unquestionable that all people, men 

and women alike, have the right to fulfil their potential in conditions of equality and dignity. 

This was already proclaimed last century in the ILO's Philadelphia Declaration which 

underscores the inalienable right of workers to pursue both their material well-being and their 

spiritual development. Today, this is reflected in the 70 Sustainable Development Goals of 

the United Nations, and it is no coincidence that SDG8 sets the goal of achieving gender 

equality and equal pay for equal work by 2030. Poverty is multidimensional. Alongside its 

material components are indicators of social degradation. They transpire in inadequate labour 

and employment conditions, in a lack of access to education and healthcare, and poor living 

conditions. Poverty is a lot more than simply not having enough money. Poverty is linked to 

the alienation of people from society, from employment and from the results of employment. 

Poverty is a synonym of injustice, and the material and social imperatives here are very 

closely intertwined. The Director-General's report rightly underscores that the ILO's mandate 

includes the idea that work should be an act of self-fulfilment and the full realization of 

individual and effective goals. It is not for nothing that the ILO is called the 'social 

consciousness' of the United Nations. ILO's standards are the basis for achieving all of the 

end goals, and that is why any attempt to weaken the ILO's body of standards and its tried 

and tested supervisory mechanism constitute yet another case of poverty, the 

impoverishment of member States political will and the wretched selfishness of a number of 

employers. Poverty limits access for a significant part of the population to development 

resources such as highly paid jobs, good quality education and healthcare, and the successful 

participation in society of young people and women. Low levels of revenue for many families 

and the polarization of income are creating social divisions within society, hampering the 

successful development of a country. The newly re-elected President of Russia underscored 

that the main thrust of his work during this new term in office will be to fight against poverty 

and social stratification. We welcome this and will help put it into practice. Today, Russia's 

trade unions are fighting for the development of human potential as the main driver of 

economic growth and for creating an enabling environment for the self-realization of citizens 

and for higher wages and rooting out the causes of poverty. The most effective way of solving 

problems in the social and labour relations can only work in a framework of social 

partnership. Alongside our social partners, we will strive for modernizing the economy, 

diversifying its structures and transitioning towards an innovative model of development. 

The 20th anniversary of the ILO's Declaration on the Fundamental Principles and Rights at 

Work, which we are celebrating this week, should give fresh momentum to the struggle for 

social justice, equal rights and the social dignity of workers in the world. I suggest adopting 

a specific instrument, so an ILO Recommendation or Resolution, calling for equal pay for 

equal work between men and women. Overcoming the 20 per cent pay gap between men and 

women for equal work will help increase the purchasing power and demand of our 

population. This, in turn, would give a major boost to global development through the 

economic cycle of supply and demand. It is only by achieving social justice that we will 

solve the issues linked to economic well-being and that is the main task of the ILO on the 

eve of its 100th anniversary. Thank you for your attention.  

Mr Haji Apong  
Government (Brunei Darussalam) 

Mr President and distinguished delegates, first and foremost, I would like to take this 

opportunity to convey my congratulations to His Excellency Mr Samir Murad on his election 

as President of the 107th Session of the International Labour Conference. Mr President, we 

are pleased that this agenda surrounds several crucial yet interrelated items. It has been five 

years since constituents have convened to discuss the topic of social dialogue under the 

follow ups of the 1998 and 2008 Declarations, and this year's 2018 report by the ILO brings 

into focus the complementarity of effective labour law reforms as well as dispute and 
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mediation approaches in managing the reality of employer employee interactions. The well-

being and safety of workers and the success of enterprise can only be achieved when 

concerted efforts are made to provide clear and productive avenues for positive consultations 

and the resolution practices. In the same regard, I recall the foresight of the Governing Body 

in placing a standard setting discussion on violence against women and men in the world of 

work on this year's conference agenda in light of the goals and targets of the 2030 Agenda 

for sustainable development. We are pleased to know that ILO always pursuing the issue in 

the fullest extent of their potential. Brunei Darussalam takes a serious view of violence and 

harassment in any work-related places and recognizes the negative impact it has on the well-

being of workers as well as business and productivity. We therefore have established strict 

laws against any immoral behaviour and sexual harassment at the workplace, especially 

towards women in work. And we also provide confidential counselling services for the 

victims of sexual harassment to overcome the psychological trauma. Mr President, focus on 

unacceptable working conditions for women has been in the forefront of the ILO agenda 

since 1919, and as the Report of the Director-General on the Women at Work initiative 

highlights, the greatest challenges faced by women today are the striking of balance between 

work and family as well as access to affordable care in the context of national social security 

system. Twenty-eight per cent of the total number of employees in Brunei Darussalam's 

private sector are women. Fifty-four per cent of Brunei Darussalam's civil service are 

composed of women, where today women hold highly ranked positions in the Government. 

The voices and perspective of women in the context of youth affairs and apprenticeships also 

resound prominently in Brunei Darussalam's legislative council. I am proud to share that in 

2011 Brunei Darussalam has increased the minimum maternity leave entitlement for working 

mothers from 9 weeks to 15 weeks. Conscientious policy initiatives such as these provide 

opportunities for organizations to be progressive in the human resource practices and allow 

for women to further optimize their pertinent roles at work and at home. It is imperative that 

the world of work must adapt in accord to the needs of women who are, by themselves, 

undeniable principle contributors and integral factors in the formal labour markets. Mr 

President, I would like to take this further opportunity to commend the extensive Report of 

the Director-General on the ILO's programmes of implementation for 2016-2017, as well as 

the permanent support by the International Labour Organization on Vientiane Declaration on 

Transition from Informal Employment to Formal Employment towards Decent Work 

Promotion which was adopted by ASEAN Heads of State during the 28th and 29th ASEAN 

Summits in Vientiane in 2016. On behalf of my delegation, I would like to applaud the ILO's 

commitment in the overall pursuit of a fair, equitable and harmonious world of work. I am 

confident that the bone fide contribution of the organization to date will continue to bolster 

its relevance and mandate as an important factor in the UN development system, and we look 

forward to an auspicious conference. Thank you very much, Mr President.  

Ms Liew  
Worker (Singapore) 

Mr President, delegates. The DG's comprehensive report is a timely reminder that much 

more work needs to be done to improve the conditions in the world of work for women. The 

ILO and its tripartite partners must act more effectively and urgently to deliver gender 

equality. Delivering gender equality is not just about social justice, it also makes strong 

economic sense. The reports by the McKinsey Global Institute in April this year titled The 

power of parity: Advancing women's equality in Asia Pacific projected that advancing gender 

equality in countries in the region could add US$4.5 trillion to their collective GDP annually 

by 2025, a 12 per cent increase over a business as usual GDP trajectory. This additional GDP 

will be equivalent to adding an economy the combined size of Germany and Austria each 

year. Singapore female literacy rate is over 95 per cent, and we promote equal remuneration 

as their male counterparts. As a testimony, in Singapore's progress on women's agenda, we 

are very proud to share that one of our Singapore national trades union congress, the NTUC's 

former Deputy Secretary-General and Workers' delegate Madam Halimah Yacob, many of 
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you here may know her, was elected as Singapore's first female president. And I'm also glad 

that the IOC, for the first time, has placed on its agenda to end the violence and harassment 

in the world of work, and this has been very challenging, and I look forward to a positive 

outcome. Singapore's tripartite partners do not condone sexual harassment nor bullying in 

the workplace. With close to a million workers represented by the NTUC, and half of whom 

are female workers and members, unions play a very important role partnering employers to 

facilitate a harassment free, violence free workplace. The partnership is further reinforced by 

the 2014 Protection from Harassment Act that provides a legal framework for standards on 

socially acceptable range of behaviour within and outside the workplace. The tripartite 

partners have also jointly issued a Tripartite Advisory on Managing Workplace Harassment. 

The Advisory promotes and encourages employers to put in place preventative measures and 

recommends proactive management and remedial actions for harassment occurring in the 

workplace. Mr President, Singapore has seen the rise in the employment rate of women 

reaching 72 per cent in 2017, women where their age ranged between 25 to 64. This 

encouraging trend must be sustained by progressive workplace practices and policies to 

retain female talents. There have been immense efforts by the tripartite partners to promote 

and encourage organizations to adopt effective workplace strategies, including flexible work 

arrangement, FWA. Through the Work-Life Grant under the WorkPro Scheme, from the 

Government funding schemes introduced in 2013, NTUC has assisted more than 200 

companies to implement FWA, and we have benefited more than 10,000 employees of both 

genders. To further acknowledge the positive impact that FWA has in supporting working 

mothers and caregivers, a new set of tripartite standards on FWA was launched in 2017, 

where adopters will further differentiate themselves as employers of choice. While the 

NTUC is happy to note that there has been progress made in the push of gender equality, 

there remains much more work that needs to be done. Advancement in technology has 

significantly impacted the world of work and with better infrastructure and equipment a new 

flexi-workforce is on the rise. NTUC has started the dialogue with the Government on how 

to help our employers to learn to manage the flexi-workforce more effectively as well as to 

offer more options of FWAs to cater for the varied needs of the workforce, including job 

sharing as a more accessible form of FWAs for working mothers. Mr President, in 

conclusion, I wish the conference a success and look forward to the delegates coming 

together to share ideas, realizing the ILOs Women at Work initiative. Thank you.  

Mr Petkov  
Government (Bulgaria)  

Dear Mr President, distinguished guests, ladies and gentlemen. Thank you for giving 

me the opportunity to join the discussion on the report on The Women at Work Initiative: The 

push for equality. We support the Director-General's opinion that now, in the eve of the ILO's 

centenary, it's the right moment for a renewed push for gender equality at work. With its 

Centenary Initiatives, Women at Work initiative and as well the Future of Work initiative, 

the ILO upholds and extends its credibility and authority on gender equality issues. During 

its 100 years of existence, the ILO has conducted a great deal of work in support of women 

and gender equality of which it can be proud and which will remain relevant in the years to 

come. Being the voice of the EU during the International Labour Conference, Bulgaria, as 

the President of the EU Council, underlines that gender equality and women empowerment 

rank very high on the EU agenda. The provision of equal opportunities for women and men, 

including closing the gender pay gap, is crucial for the realization of the objectives and 

strengthening the Europe 2020 Strategy. Gender equality is also a key issue in the context of 

the European Pillar of Social Rights and the 2018 European Economic Governance annual 

cycle. Bulgaria is also fully committed to the common goal of ensuring gender equality, 

empowerment and well-being of women and girls, and we have worked actively towards its 

realization during our presidency. Creating equal opportunities, non-discrimination and 

women's empowerment rank high on our presidency programme, especially with regards to 

our priority, future at work. Bulgaria has identified women in the digital world as an 
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important gender equality topic during our presidency. According to recent Eurostat data, 

Bulgaria has leading positions in the EU in terms of women's representation in the digital 

economy, and we will continue to work towards enabling more women and girls to take up 

professional and leadership roles in the ICT industry. This topic ranks high on the agenda 

also with regards to overcoming the gender stereotypes. The increasing participation of 

women in a predominately male sector is indicative for the social progress towards gender 

equality. An evaluation of the European Institute on gender equality shows that the share of 

women employed in the information and communication technology sector is 16.7 per cent 

in European level. At the same time, the percentage of women in the sector in Bulgaria is the 

highest among all European countries, approximately 30 per cent. Data also shows that 

women employed in the ICT field are better paid in comparison to other sectors. The 

Bulgarian Government places a special focus on the development of measures for equal 

participation of women and men in the labour market, better reconciliation of professional 

and family life, access to vocational training and qualification, equal pay for equal work. The 

Law on Equality between Women and Men regulates the implementation of the state policy 

on equality between women and men. It achieves better alignment of the national legislation 

with the EU standards and the international legal acts in the field of equality between women 

and men, to which Bulgaria is a party. An important element of the gender equality policy is 

the National Strategy for Promoting the Equality between Women and Men till 2020. The 

main purpose of which is to create guarantees for equal treatment, equal access to the social 

resources and equal participation in decision-making of women and men. At a national level, 

we also pursue a well-managed policy for family support and reconciliation of private and 

professional life. Work-life balance policies can help reduce the gender pay gap. Investing 

in care facilities and in adequate family support and parental leave for both women and men 

contributes to reducing the gender pay gap. With the aim to ensure better reconciliation of 

professional and family life, a special project under the Operational Programme Human 

Resources Development is implemented by the Employment Agency, so called 'Parents in 

employment'. The purpose is to support parents who take care of children to return to work, 

in case they are employed, or to provide employment through labour mediation services for 

unemployed and inactive parents. Female workers and employees are entitled to pregnancy 

and childbirth leave of 410 days for each child. The daily cash benefits for pregnancy and 

childbirth are 90 per cent of the average daily gross wage or the average daily contributory 

income. If the mother decides to return to work during that period, she will keep receiving 

together with her salary 50 per cent of the benefit till the end of this 410 days period. Finally, 

we reiterate our full support of the Women at Work initiative and urge the tripartite 

constitutes for a strong commitment and targeted efforts to promote gender equality in the 

implementation of the ILO Strategic Plan 2018-21 in order to achieve a practical realization 

of the leaving no one behind concept. Thank you for your attention.  

Mr Antoniou  
Employer (Cyprus)  

Dear Chairperson, I wish to begin my speech by welcoming the Director-

General's report regarding ILO's Women at Work initiative. The persisting inequality 

between men and women is a truth that is hard to swallow. Globally, women are only 

70 per cent as likely as men to be in the labour force, earn approximately 20 per cent 

less than men and are more likely to be the victims of violence and harassment at work. 

The Director-General's report is a reminder that more needs to be done, and we look 

forward to evaluating further its findings and recommendations. Ladies and gentlemen, 

the world of work is changing and it's changing fast. New technologies are eliminating 

entire industries and new ones are created. Terms such as big data and 3D printing are 

now part of our vocabulary. Advances in artificial intelligence, automation and 

robotics, are already transferring beyond recognition the way we work. Boundaries 

between people, technology and the physical world are becoming increasingly blurred. 

The ways to grasp the opportunities and maximize the benefits of this development 
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should have been on our agenda and inequality should have been discarded to the 

dustbin of history a long time ago. Unfortunately, this is not the case as we find 

ourselves today still discussing issues that are otherwise self-explanatory. In the pursuit 

for equality, legislating is useful but not sufficient. Businesses need to do more and 

employer organizations are duty-bound to encourage practices and norms that can 

breach and eventually eliminate all gaps. This is the moral thing to do. This is the 

normal thing to do, and at the end of the day, this is the profitable thing to do because 

equality is the foundation of robust enterprises and the cornerstone of competitive 

economies. Unless we recognize the problem and transform ourselves, we cannot bring 

the change we want. Let me tell you as more part of what my federation has been doing 

during the years. We began by making equality in the workplace one of our top 

priorities. To that end, we amended our federation's Article of Association, making 

equality part of our mandate. In 2004, we became the first social partner organization 

in Cyprus to prepare and disseminate among businesses a model code of practice for 

the prevention of sexual harassment in the workplace. In 2012, we developed a Gender 

Equality Certification System as part of a project run by the Ministry of Labour, under 

which enterprises implementing equal treatment and equal pay principles are certified 

as equality employers. In 2014, we initiated the Sound Labour Relations Project which 

is cofounded by the European Union and the Government of Cyprus, through which 

gender equality at work is actively promoted. In 2016, together with the Cyprus 

Association of Women, we launched the Women Excellence Award to promote 

positive role models and challenge stereotypes about women. By actively participating 

in the fight against inequalities, we consciously make employers part of the solution, 

and we will continue doing this with all available means, in close cooperation with this 

office. Distinguished delegates, ladies and gentlemen, there is no doubt that the world 

of work in our planet, with the invaluable contribution of this institution, is 

spectacularly better than 100 years ago and it is constantly improving. Nevertheless, in 

equality between men and women at work is a collective failure that needs to be 

addressed. Inequality takes different forms in different countries and different 

expressions in different cultures, but no matter how it is disguised, inequality is equally 

painful for those suffering its consequences. Let's make ILO's Women at Work 

initiative a global tool for a global redress of a global mistake. Thank you. 

Mr Moestadja  
Government (Suriname)  

Mr President of the Conference, fellow delegates, ladies and gentlemen. My country is 

now at the crossroads of fundamental renewal. The Multiannual Development Plan 2017-

2021, the Decent Work Agenda and Sustainable Development Goals 2030 are main drivers 

of the renewal of the labour administration. Always taking tripartite consultations into 

account, decent employment and an inclusive and protective society are principles of these 

guidelines. Our aim is to incorporate labour policy in general government policy and we have 

succeeded. The Vice-President, on behalf of the President of the Republic of Suriname, very 

specifically mentioned the renewal of the labour legislation in its annual speech to Parliament 

while the Development Plan also mentions the importance of decent jobs and active labour 

market policy. Six labour laws have already been approved by Parliament in 2016 and 2017. 

Another six laws are now pending in Parliament on maternity protection, child labour, 

dialogue on enterprise level, the National Productivity Centre, employment protection and 

contract labour. I also mentioned a new occupational safety and health policy which will be 

submitted to Parliament this year. The ratification of the first labour Protocol was approved 

by Parliament last week. Suriname identified the child labour Convention 138 in January 

2018. A plan of action will follow shortly. A new Minimum Wage Act and decent work and 

timely legislation have been submitted to the Labour Advisory Board. In the meantime, the 

Government of Suriname has decided to increase the minimum wage in the context of real 

economic possibilities. In line with the SDGs, the Decent Work Agenda and our 
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Development Plan on Equality of Treatment Act and a Violence in the World of Work Act 

were submitted to the Labour Advisory Board after there has been a call from civil society 

for decades for legislation and policy in this regard. This topic coincides with the agenda of 

the ILC this year. More labour law reform is planned for this year. The new labour policy 

will confront our labour inspectorate with an implementation challenge and deficit. We have 

therefore proposed the ILO to incorporate a strengthening of the inspectorate programme in 

our new Decent Work Programme. In the coming months a rehabilitation programme will be 

prepared for the labour inspectorate. The first aim is to step up the basic inspection services 

and to adequately equip the service. The aim in the near future is to implement the modern 

labour inspectorate in terms of modern service delivery and incorporation of new skills. The 

establishment of a labour market information system is also high priority in order to 

implement an active labour market policy. To promote sustainable livelihoods and decent 

employment, the Board for Cooperatives was established recently. We realize that the 

economic downturn had its impact on wages and purchase power. We hope that the gradual 

improvement in the economy since this year will result in a rehabilitation of purchase power. 

However, it remains our mission to lift labour policy to the highest echelons of government 

policy which should be fair to workers and their families. I thank you.  

Ms Sarieroglu 
Government (Turkey) 

Distinguished Minister, distinguished Ministers, at the very outset of my speech, I 

would like to commend the Director-General for his comprehensive report The Women at 

Work Initiative: The push for equality. As mentioned in the report, the world is far from 

reaching the very objective of equality at work. Despite global legislative achievements and 

policies favouring positive discrimination and some progress in terms of equality of women 

at work the last 15 years, the progress still remains to be quite limited. That is why there is a 

growing need to support tested policy tools and integrate them into relevant pieces of 

legislation. Distinguished delegates, in Turkey we developed a multifaceted policy that both 

protects and prioritizes women, youth and people with disabilities in working life. Within 

this framework, we realized an increase of approximately nine million people in the labour 

force during the last decade. As a result of this increase in labour force, in employment 

figures, we became the most successful among OECD and EU countries. By making more 

effective use of our resources, we took many outstanding initiatives in order to integrate more 

women into the labour market and to maintain within, such as childbirth allowance, tax 

reduction and premium support and employment incentives. Our country is ready to share 

best practices with other countries. I wanted to underline this. Distinguished delegates, the 

National Mobilization in Employment campaign, which we initiated in 2017, entered its 

second phase this year, and within the framework of this campaign in 2017 we created 1.5 

million additional jobs. We are extremely proud that this is a success story in parallel with 

Turkey's 2017 growth rate being 7.4 per cent. We are also pleased to see that our growth is 

employment friendly and includes all segments of the society. Throughout this period, out 

of 508,000 people who attended vocational courses and active labour market programmes, 

55 per cent were women. Such incentives and other services we provide increase women's 

participation in the labour market and their involvement in social life. Within this framework, 

for a period of 18 months, the State will be subsidizing the insurance premiums and taxes of 

each and every woman employed until 2020. We give support for childcare, and for a period 

of six months we extend a stipend support and subsidize universal health insurance and the 

occupation accidents and diseases insurance premiums to all women attending our on-the-

job training programmes and vocational training courses in industrial occupations. And 2018 

year is announced to be the Year Against Child Labour, and we continue our close dialogue 

with the ILO on this matter. Distinguished delegates, as you all know we have faced the 

largest influx of refugees since World War II. Demographic change, challenged quite harshly 

by the recent crisis in Syria, is one of the most important themes within the discussions on 

the Future of Work, and this crisis continues to impact our labour markets. Nevertheless, our 
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historical responsibility, our neighbourhood relations and our humanitarian take on this issue 

prompted us to have an open-door policy towards Syrians under the leadership of our 

president, Mr Recep Tayyip Erdoğan, and as a result of this policy, we still extend 

humanitarian aid and support across approximately 4 million people in various fields. To 

date, we've spent more than US$30 billion to help and assist those under temporary 

protection. We take pride in being the most generous country in the world as for the 

humanitarian aid we provided, particularly to the refugees in our country as well as to others 

all around the world. However, we expect the international community to do more for the 

sake of humanity in terms of responsibility and burden sharing. Another important topic is 

the stance of the Director-General vis-à-vis the occupied Arab territories. As he pointedly 

suggested, putting an end to unfavourable conditions, settling conflicts in an expeditious 

manner and instilling peace will have a positive impact on working life. As Turkey, we 

wholeheartedly support this position. There is the humanitarian tragedy out there in Palestine. 

Turkey believes that it is high time we said no to such humanitarian tragedies on international 

platforms, took constructive and concrete steps and brought on international solutions. 

Despite the UN resolution calling on all states to refrain from the establishment of the 

diplomatic missions in Jerusalem, some countries are still moving their embassies to 

Jerusalem. This attitude does not coincide with the desired attitude I've previously explained. 

Existence of this problem for more than half a century does serious harm to the concept of 

justice. Decisions of these countries are null and void to us. There is an obvious need for 

peace and … [vgr INTERRUPTION 6:40] … the international community must be persistent 

to achieve it. With these words, I wish you all a successful conference yielding fruitful results 

for all. Thank you very much.  

Ms Dalli 
Government (Malta)  

Distinguished guests, good morning. Malta acknowledges the work carried out by the ILO 

since 1919, and throughout the years, in the field of equality at work. It has not only raised 

the principle of equality but has also set standards that can guide us in our initiatives to ensure 

that our labour markets do not discriminate against women. The Women at Work Centenary 

Initiative underlines the reality that we still have a long way ahead. It also underlines the 

need for countries to adopt new approaches that aim at weakening the deeply rooted factors 

hindering the achievement of equality in our society today. Figures released by Eurostat show 

that while Malta has one of the EU's best male employment rates with 83.1 per cent of men 

aged between 20 and 64 in work, just 55.5 per cent of women within that age range are 

employed. We have had an increase in the female participation rate in Malta as a result of a 

number of initiatives, which have led to the economic success of the island and one of the 

lowest unemployment rates in Europe and have created a labour market that embraces female 

participation. Several initiatives such as universal childcare, breakfast clubs for 

schoolchildren, enhanced family-friendly measures, an increase in several leave 

entitlements, such as maternity leave and IVF leave, have all contributed towards an 

environment that helps families to achieve a balance between the world of work and family 

responsibilities. On the other hand, the introduction of the maternity leave fund from which 

employers recover salaries paid during maternity leave encourages employers to hire all 

employees irrespective of gender, thus strengthening equality in recruitment. The gender pay 

gap is an issue we are currently working on in order to further mitigate the democratic deficit 

in employment. Another encouraging statistic, also as a result of Government action, is with 

respect to headship positions within the public service. Statistics gathered recently have 

shown that their presentation of women in headship positions in the public service today 

stands at 30.3 per cent, a substantial increase from a few years ago. In the coming months, 

throughout amendments to labour legislation, the Maltese Government will continue in its 

work to eliminate existing deficiencies in the achievement of full equality. Moreover, every 

employer will soon be obliged to have a written and freely accessible family-friendly policy 

in place. We are also working on an eventual ratification of the Domestic Workers 
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Convention in order to build upon the existing national law protecting domestic workers. 

The achievements I have just mentioned rested on effective social dialogue. The 

strengthening of social dialogue in Malta has been the backbone of a relatively calm 

industrial relations climate. Discussion with social partners and civil society is an ongoing 

process of our open government approach. Just last year a national agreement on the 

minimum wage was reached between the Government, the opposition and the social partners. 

The measures agreed upon are purposely designed to preserve wage relativities and industrial 

relations while addressing social inequalities. In Malta, diversity and tripartite consultations 

achieved through consultation structures such as the Employment Relations Board and the 

Malta Council for Economic and Social Development, together with the involvement of civil 

society. I am very pleased to note that during this year's conference one of the committees is 

discussing violence and harassment against women and men in the world of work. The 

Maltese Government welcomes the ILO's action in this area and augurs that the discussions 

taking place will result in the approval of a Convention supplemented by a Recommendation. 

It is important to place the proposed Convention in a human rights context, and it would be 

ideal to recall the impact of violence and harassment at the workplace and the labour market. 

We also encourage implementation of definitions which reflect as much as possible the 

current realities of the world of work. The application of the absolute prohibition of violence 

and harassment should not be limited only to the traditional context but should be extended 

to cover other dynamics including coverage of third parties. The recognition of the right to a 

world of work free from violence and harassment, coupled with integrated national 

approaches, should form the basis of an eventual Convention. Prevention of violence and 

harassment through pre-established employer intervention, such as through policies, is of 

fundamental importance. One should also consider the ever present need for education and 

awareness amongst society at large, as this matter affects us all. There is a pertinent need to 

consider the input that the social partners may provide in the areas of prevention and 

education. No legal instrument can ever be effective if it is not complemented by a strong, 

efficient and effective monitoring and enforcement mechanism. The Maltese Government 

places the issue of violence against women and men at the top list of priorities when Malta 

had the presidency of the Council of the EU, which led to the EU's signature of the Istanbul 

Convention in June 2017. I truly hope that more countries sign and ratify the Istanbul 

Convention in order to ensure protection for women and girls in all spheres of life. Malta 

ratified the Istanbul Convention, and last April the Maltese Parliament approved the 

strengthening of the Gender-Based Violence and Domestic Violence Act. I thank you. 

Mr Shokhin  
Employer (Russian Federation)  

Chairman, ladies and gentlemen. Achieving the 2030 Development Agenda and its 

Sustainable Development Goals is extremely relevant both for the global community and for 

Russia. The goals of Agenda 2030 are fully in step with the goals of ensuring scientific and 

technological progress and social and economic development in Russia. These goals were 

set forth by Presidential decree by President Putin a month ago, and they are to be achieved 

by 2024. The main goal is to place the Russian Federation among the world's five largest 

economies by achieving faster economic growth rates than the global average and by 

increasing labour productivity and boosting employment. This should be done by increasing 

wages, raising the standard of living and life expectancy of our citizens, creating comfortable 

living conditions and opportunities for their self-fulfilment and for tapping the talent of each 

individual whilst respecting gender equality. Achieving all this will require serious structural 

changes, systemic measures to ensure a balance and sustainable form of economic and social 

development. According to Russian business, a number of tasks must be tackled in order to 

expand the scope of economic freedoms and to develop entrepreneurship. This includes 

ensuring fiscal stability, moving away from excessive and ineffective government control 

and supervision, developing modern infrastructure including digital infrastructure and 

raising the quality of the judiciary. These tasks cannot be achieved without increasing trust 
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between the State and businesses, including by creating more predictable economic and 

social policies and principles for social partnerships. As the ILO Director-General's report 

rightly notes, the spread of new technologies is opening up new opportunities but also 

creating new challenges, especially on the labour market. This process will lead both to some 

jobs being created and to others disappearing. It will have an impact on business 

competitiveness, on labour relations and the forms of employment, and it will require the 

development of new professional skills and competencies. In Russia, a lack of skilled 

workers remains one of the main obstacles to dynamic economic development. That is why 

developing our human capital and modernizing vocational education, including by 

introducing flexible hands-on and adaptable educational programmes, remains one of the 

main tasks for businesses but also for the State in general in the near future. The concept we 

are discussing today, the Future of Work and achieving the Sustainable Development 

Agenda, will require effective international partnerships. The growing trend of 

circumventing the United Nations Security Council to adopt sanctions and the United State 

of America's unilateral actions in the field of trade could bring down the entire system of 

international economic relations. It undermines the efforts of international organizations to 

create enabling conditions for achieving the SDGs and for solving pressing social economic 

challenges. That said, the sanctions introduced against the Russian Federation have, in part, 

helped boost our economy. We are successfully carrying out a programme of import 

substitution, and we are anchoring the production of global companies in Russia. This has 

given an additional boost to the development of agriculture and to a whole range of 

industries. We believe that in the end, sooner or later, the futility of these sanctions will be 

recognized by all and will be relegated to the past. As we stand on the eve of the 100th 

anniversary of the ILO, which we will celebrate next year, I would like to say that we are 

certain that joint efforts of international social partners will be pivotal, not just in shaping the 

future world of work but also in creating a sustainable and predictable world order. Thank 

you for your attention.  

Mr Trabelsi  
Government (Tunisia)  

Mr Chairman, ladies and gentlemen, at the outset, allow me to congratulate Mr Samir Murad, 

the Minister of Labour in Jordan, for his election as President of the 107th ILC. I would like 

as well to thank Mr Guy Ryder, Director-General of the ILO, for his efforts in strengthening 

the organization and enhancing its relation with member States with social partners as well 

as international organizations. I would like to say that I share the Director-General's 

assessment of the key milestones achieved by the organization in the past ten years towards 

achieving decent work, namely the enforcement of international labour standards regarding 

equality, lack of discrimination and social dialogue. I do think that achieving new milestones 

requires a closer linkage between all those standards on one hand, and the economic and 

social policies of countries on the other hand, so that the international labour standards do 

become a benchmark tool in order to establish and achieve social justice in all regions and 

all countries. The report has extensively discussed the role of women, especially as the report 

has noted the increasing number of women and female workers in vital sectors including 

education. Yet women are still faced with discrimination, lack of equality and job 

opportunities in promotions as well as in wages. The report also has noted that the high 

number of female workers in informal economy depriving them of their basic rights at work. 

Ladies and gentlemen, Tunisia is one of the pioneer countries that have achieved gender 

equality. This journey has started in Tunisia with the enactment of civil status bill, or law, in 

1956 and an employment bill in 1966. These two laws have been the backbone of our journey 

towards achieving equality and eliminating all types of discrimination against women. This 

legal framework has been strengthened by the new constitution that stipulated that the 

country is bound to achieving equality, equal opportunity and to eliminating all types of 

discrimination against women. These laws and legislation have achieved a quantum leap in 

the situation of Tunisian women. The enrolment rates of girls in Tunisia has reached 99 per 
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cent, whereas female university graduates' percentage has reached 60 per cent against 40 

only for males. In August 2004, we have enacted a new law that will penalize sexual 

harassment and impose criminal sanctions against perpetrators. We have also adopted gender 

equality in all elected constitutional councils, which is one of the principles that have been 

brought up by the revolution of 2011, consecrated by the Constitution, and this shows a good 

awareness about the new position of women in democratic transition and in individual and 

collective freedoms. To further protect women against violence at work, we have also 

enacted a new law in August 2017, and the new legislation has included a number of 

arrangements to help the working women have some time free to take care of her children, 

and we have adopted some arrangements regarding pregnant women as well as nursing or 

breastfeeding women. The President of our Republic has taken an initiative in order to 

present a new draft bill to the People's Assembly so that we acknowledge the principle of 

equality and inheritance between male and female citizens. Ladies and gentlemen, in July 

2017, and in the presence of the Director-General, Tunisia has signed the Decent Work 

Programme for Tunisia for the period 2017-2022. And the three partners, the Government as 

well as the Tunisian General Labour Union and the Confederation of Industry Trade and 

Handicraft in Tunisia have agreed on a number of measures including a new form of social 

dialogue, reforming social security, a new model of professional relations as well as the 

importance of professional training. Ladies and gentlemen, I seize this occasion to address 

my thanks to the organization for standing by the side of social workers and their partners in 

the occupied Arab territories. I would like to say that the reason behind the [vgr INAUDIBLE 

5:31] in Palestine and other occupied territories lies in the continuous occupation and also 

the human blockade imposed on the people of Palestine. And the international committee is 

turning a blind eye to this. We have to stand by the side of the Palestinian people in their 

right to self-determination and establishing an independent state with Jerusalem as capital, 

and thank you. 

Mr Huang 
Employer (China) 

Mr Chairman, ladies and gentlemen, let me first congratulate the Chairman and three Vice-

Chairpersons on their election. I believe this conference will be a complete success under 

your leadership and with the support from the tripartite constituents. With this unique 

principle of tripartism ILO, cooperated closely with governments, trade unions and the 

employers' organizations of member States and played a critical role in promoting gender 

equality and social justice in the past 99 years since the establishment. The Director-

General's report to the conference, The Women at Work Initiative: The push for equality, 

calls for each member State to focus on protecting the rights of women at work including the 

formulation of relevant laws and policies, eradication of occupational discrimination and 

inequality at work, fair evaluation of work value of women, increasing women's 

representation in society and economy, realizing equal pay for equal work, ending violence 

and sexual harassment at work, empowering women, and enhancing joint efforts of tripartite 

constituents to realize decent work for women. We appreciate and support the report. Under 

the leadership of President Xi Jinping, China pays high attention to women's liberation, 

elimination of gender discrimination, promotion of gender equality and encouraging equal 

job opportunities for women. The Chinese Government promotes gender equality as the basic 

national policy and the foundations for social progress, allocation of labour force and the 

realization of modern prospering society. With the continuous social and economic 

development, the employment and environment for women in China has been improving 

with increasing women employments in various sectors. According to the China National 

Bureau of Statistics, women employees accounted for 43.1 per cent of the total in China in 

2016. There have been significant changes for women employment, particularly those in 

private sector in China in recent years as a result of the transformation of government 

functions, deepening reform of the economic system and adjustment of industrial structures. 

It has become the top priority for both Government and social partners to promote gender 
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equality, enterprises and guarantee the rise for equal employment. As the national employers' 

and the business organization, China Enterprise Confederation participates in the national 

tripartism together with the Government and the trade unions, participates in relevant 

activities of the ILO, adheres to ILO principles, encourages enterprises to assume their 

corporate social responsibilities and promote gender equality at work. In recent years, we 

cooperated with the ILO in promoting gender equality at work including conducting surveys 

on women employment in enterprises in China, publishing books like gender and women 

entrepreneurship, a guidebook of gender equality and enterprises and so on, and training for 

the enterprises to eliminating discrimination at work and awareness raising of ILO 

Convention 111. These activities helped Chinese enterprises to better understand 

international labour standards and the best practices, strengthened their awareness of gender 

equality, made use of relevant tools to contribute to better environments for women 

employment and promoted sustainable enterprise development and social progress. Dear 

Delegates, under the leadership of President Xi Jinping, China is now implementing the 

strategic vision of building a moderately prosperous society in all aspects and realizing the 

Chinese dream of great rejuvenation of the Chinese nation. Enterprises and entrepreneurs are 

a major driving force for both social and economic development and realization of decent 

work and the harmonious society. We will continue to communicate and cooperate with the 

ILO and the employers' organizations of other countries for realization of gender equality 

and social justice for all. Thank you. 

Mr Farrugia  
Employer (Malta)  

Dear President, distinguished guests, in the report on social dialogue and tripartism presented 

for this year's conference, social dialogue is regarded as a means to achieve social equity, 

economic efficiency and democratic participation. Malta is a good example of how strong 

tripartite social dialogue structures have contributed to economic growth. The social partners 

were key players in the debate to join the European Union in 2004. Their role was essential 

in identifying and recommending policies to vindicate the negative impact of the 

international recession a few years later, and these policies were successful in keeping the 

country out of recession and minimizing unemployment. In 2012, a Jobs Plus agreement was 

signed by the social partners which focused on intensifying active labour market policies to 

increase labour participation rates. In 2017, a historic agreement was signed which 

guarantees that any employee will not remain for more than one year on the minimum wage 

if employed with the same employer. Malta also has an inclusive working environment with 

significant progress made over the years in the rate of employment of minorities. I am 

optimistic that the current heated debate on the equality bills in Malta will result in a positive 

outcome for all parties concerned. All these initiatives have yielded positive results. Since 

joining the EU average GDP per capita has increased from less than 75 per cent of the EU 

average to 95 per cent. Malta has one of the lowest unemployment rates in the EU. There has 

been a healthy increase in female participation rate driven both by positive incentives and 

economic necessities, and yet the increase in domestic labour supply could not keep up with 

the rate of job generation. The shortfall in labour supply in the private, which has partly been 

caused by an increase in employment in the public sector, is being matched by an influx of 

foreign labour both from inside and outside the EU to the extent that in the private sector 

today 30 per cent of employees are non-Maltese. This momentum of real GDP growth in 

excess of 5 per cent in 2017 has improved the state of the country's finances with a fall in 

public debt to 51 per cent of GDP from a high of 70 per cent in 2011. In spite of these positive 

indicators, the country still faces serious challenges, some of which are a consequence of its 

economic successes, others which are self-created. The Malta Employers' Association 

believes that an essential imperative is that the current level and types of activity should not 

come at the cost of placing at risk the country's economic sustainability. Malta is undergoing 

a period of rapid demographic change, mostly brought about through the influx of foreign 

workers, and given Malta's geographic limitations, this is resulting in an overheating of the 
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property market which, in turn, is becoming a major cause of wage inflation which is not 

backed by productivity. Employers are calling for a long-term strategic approach to such a 

radical social and economic transformation to have a managed transition that will address 

the pressure that this expansion in population has on the social and physical infrastructure, 

our education and health services and natural environment. Our main growth sectors, gaming 

and financial services, are inherently volatile and heavily dependent on our international 

reputation and rigorous corporate governance. Unfortunately, recent events involving 

financial institutions of repute are placing our reputation and economic future at risk. The 

brutal assassination of Daphne Caruana Galizia, Malta's foremost investigative journalist, 

has left an indelible mark on the country's social fabric. Our governance is also being 

undermined by having members of Parliament occupying executive positions in public 

entities, thus creating a serious conflict of interest between their legislative and executive 

roles. The changing nature of jobs is also an issue which calls for the involvement of the 

social partners. Malta still has a worrying incidence of early school-leavers which threatens 

to make us ill-prepared for the demands of an increasingly digitized economy in the coming 

years. In the EU, it is estimated that between 25 and 45 per cent of employees are either 

overqualified or underqualified for their jobs, which underscores the importance of education 

policies that calibrate as much as possible education and attainment with the needs of an 

ever-changing industrial environment. A precondition of successful tripartism is a bottom-

up approach to socio-economic measures that involves all social partners at national, regional 

and global levels. It is regretful that during the ILO conference this year a bad example has 

been set as the officers openly expressed support for the Swedish Global Deal without 

seeking, let alone obtaining, the approval its constituents. Clearly, this goes contrary to good 

governance and is also contrary to one of the four strategic objectives of the ILO, that of 

social dialogue and tripartism. The Office should explain why and how such an instrument 

has been developed without the involvement of the employers. This top-down approach is 

uncharacteristic of the ILO, particularly coming on the eve of its 100th anniversary which is 

a landmark of numerous positive achievements that have, through social dialogue, shaped 

the world of work worldwide. Thank you. 

Mr Saysompheng  
Government (People's Democratic Republic of Lao)  

Excellency, Mr Chairperson, distinguished delegates, ladies and gentlemen. On behalf of the 

Government of the People's Democratic Republic of Lao, it's a great honour and pleasure for 

me to address this 107th International Labour Conference. This is a very significant event in 

the context of member States' implementation of the Sustainable Development Goals and 

their Country Programmes for Decent Work. Please allow me also to take this opportunity 

to congratulate you and the Vice-Chair upon being elected to lead our meeting. I would like 

to support this year's discussion on Women at Work. This is one of the key issues that will 

complement the ILO's centenary, and I would like to share with you a few points on the 

progress of our work in our country, the challenges that we have been addressing and the 

plans that we have been working on for our work in the People's Democratic Republic of 

Lao. So far, the Lao PDR has achieved some key progress in implementation of the 8th 

National Socio-Economic Plan. There has been increased national economic growth and 

workers have seen an increase in their success in protecting the rights and the benefits that 

they enjoy. This is because of the work of the Lao Government, through the Ministry of 

Labour and Social Welfare working along with tripartite organizations and the sectors 

concerned, in adapting the legislation and regulations of the Lao PDR to translate the 

Conventions that we have ratified, such as the Convention on the elimination of all forms of 

discrimination against women, into regulations in our country. Women workers as a result 

of this also are protected and are treated in equal terms with male workers at work. They 

have opportunities to access development of skills. They have equal payment and wages and 

rights to leave in periods of pregnancy and on childbirth. In addition, there have been projects 

included in our Decent Work Programme. Ladies and gentlemen, our Government places a 
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great priority on labour inspection as a key instrument to follow up and monitor the 

implementation of the provisions of labour legislation relating to the protection of women 

and workers in general, in the workplace and in factories. It has conducted training exercises 

and raised awareness of labour law in the workplace and on entrepreneurship at a central and 

local level in order to help people understand and implement labour legislation. On this 

auspicious occasion I would like very much to thank the ILO for its valuable technical and 

financial support to the People's Democratic Republic of Lao. This assistance is a valuable 

and important contribution to our national socio-economic development and to our activity 

in labour and social welfare. I sincerely hope that the ILO will continue to provide this 

invaluable support to the People's Democratic Republic of Lao. To conclude, I wish the 

conference every success. Thank you very much. 

Ms Kim  
Government (Republic of Korea) 

Mr President, ministers of the member States, workers' and employers' representatives and 

distinguished delegates. Since its launch in May last year, the Moon Jae-in administration 

has pursued a society where labour is truly respected as a national agenda, bringing a lot of 

changes to labour policies in Korea. As the first female Minister of Employment and Labour 

of the Republic of Korea, I am pleased to introduce to you policy changes brought by the 

new Government under the theme of Women at Work. When I worked at a bank in the past, 

I witnessed gender discrimination prevalent in the workplace, and I decided to start a labour 

movement. As a labour activist, I took the lead in enacting the Equal Employment 

Opportunity Act and revising the law to include the equal pay for work of equal value 

principle. However, even today, 30 years after the establishment of the Act, women still have 

fewer opportunities to participate in the labour market, face discrimination in employment, 

promotion and pay, and are very vulnerable to violence and harassment at work as well as 

career interruptions, not just in Korea, but in many other countries around the world. Under 

the circumstances, I believe the Director-General's report on gender equality in the world of 

work and the agenda for discussion at the technical committee, ending violence and 

harassment in the world of work, are very meaningful and cannot have come at a more 

opportune time. In this sense, the Korean Government strongly supports the ILO's Women 

at Work initiative and has taken various measures in this regard. First, the Government is 

eliminating factors behind women's career interruptions by laying a foundation for work-

family balance. As the Director-General's report underlines the growth of care economy as a 

way to support women's entry into the labour market, we need more workplace childcare 

centres where working parents can willingly leave their children with trust. Starting this year, 

the Government is establishing public workplace day care centres in residential areas and 

transportation hubs for low-income mothers and fathers at small and medium-sized 

enterprises. Next year the Government will further promote public workplace day care 

centres through a four times increase in the budget to about $55 million. Second, the 

government is taking strict measures to root out discrimination and violence against women. 

Recently, the #MeToo movement has been growing in Korea, raising public awareness about 

sexual harassment and violence and spreading efforts to put an end to them. Taking 

advantage of this movement, the Government has revised a law last year to take stronger 

action against gender discrimination in hiring and ensure that perpetrators of sexual 

harassment or sexual violence face heavy punishment while victims receive stronger 

protection from secondary victimization. Third, the Korean Government is striving to 

improve the way people work and their work culture. Koreans have worked the longest hours 

per year in the world. In February this year, the National Assembly of Korea passed a law to 

reduce the maximum weekly hours of work, paving the way for a better work-family balance. 

Furthermore, the Government plans to give more people the right to request reduced working 

hours. Currently, this right is limited to those who are pregnant or with childcare 

responsibilities. The target will be expanded to include those who need to take care of their 

family members or those who need medical treatment due to illness. The Government is also 
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promoting flexible work arrangements to allow women to decide how many hours they work 

every day. Finally, the Korean Government is breaking the glass ceiling by increasing the 

number of women in senior positions, and it plans to gradually increase the share of female 

executives in public organizations to as high as 28 per cent by 2020. Of course, it is still not 

high enough but as the Korean Government has just taken the first step toward more women 

at work, I would like to ask for your continuous support. Mr President and distinguished 

delegates, gender equality in the world of work is a common task which requires cooperation 

among countries around the world and with international organizations. I hope that this year's 

conference will be a valuable opportunity for the ILO, as well as workers, employers and 

governments from around the world, to share experiences and develop important policy ideas 

for all. For Korea's part it will step up its efforts to achieve a society where labour is truly 

respected through continuous dialogue with workers and employers and will do its best to 

ratify the Conventions. Before I conclude, Korea, after a long history of enmity and 

confrontation is now at a watershed moment for a path towards peace and prosperity. 

Following the two inter-Korean summits, the first historic talks between the heads of North 

Korea and the US are just one week away. I would like to ask for your support to ensure that 

this summit will serve as an opportunity to shift Korea from the status of an armistice to a 

complete end of war and from conflict to peace. Thank you. 

Mr Lindström 
Government (Finland) 

Dear Colleagues, ladies and gentlemen. I would like to thank Director-General, Guy 

Ryder, for the excellent report on gender equality. The Finnish Government stresses the 

importance of this topic. Among the Centenary Initiatives gender equality should have a high 

priority. ILO should step up its activities aimed at improving the disadvantaged situation of 

women in the global labour market. Gender equality is already covered by several ILO 

standards. Conventions on equal pay and on discrimination at work belong to the ILO core 

Conventions. Their obligations are included in many trade agreements and corporate social 

responsibility initiatives. Mainstreaming gender equality and non-discrimination in all ILO 

activities has to be further enforced. Good examples of gender mainstreaming are those 

Better Work projects which promote decent work in the female-dominated garment sector. 

Those projects promote, at the same time, all aspects of decent work, such as equal treatment 

and equal pay, health and safety, and their right to join trade unions and bargain collectively. 

Dear Chair, it is, however, not enough for the ILO to mainstream gender equality and non-

discrimination in all its activities. Activities having as their principle aim gender equality and 

non-discrimination are necessary as well. The Gallup-ILO shows that women and men in all 

regions have identified work-family balance and affordable care services as one of the 

biggest challenges women face in the world of work. An equal share of family 

responsibilities between mothers and fathers should be promoted. When fathers use their 

right to parental and paternity leave, mothers can go to work. It is also important to develop 

new care economy to promote the employment opportunities of men and women with family 

responsibilities, as prescribed in the Report of the Director-General. As the report says, the 

potential of the Conventions on workers with family responsibilities has not been fully 

exploited. This Convention has only been ratified by 44 member states, including Finland. 

The ILO should therefore initiate a campaign to promote its ratification. A new general 

survey assessing the work-life balance and the relevant legislation in member states and 

identifying the obstacles to ratify the Convention could be a good way of paying attention to 

the urgency of the matter and finding a solution. There is still a lot to do in all regions and 

member States in tackling the gender pay gap. The recent ILO Global Wage Report 

illustrated that collective bargaining is an important tool when promoting equal pay for work 

of equal value. We also support the Equal Pay International Coalition. Both women and men 

need protection against violence and harassment at work. The new standard, which is under 

preparation in the current and the next labour conference, improves in particular women's 

situation in the labour market, since women are more often victims of violence and 
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harassment. Finland supports this standard setting work, but I would also like to stress the 

need to avoid unnecessary details which may generate obstacles for member States to fulfil 

or ratify the standard. The new instrument may gain special attention in the media and among 

the citizens because of its topicality and as the instrument will be adapted by the ILO 

centenary conference. We hope that the centenary instrument will also have a high priority 

in the future work of the ILO. One of the Finnish challenges relating to gender equality in 

the labour market is the relatively low employment rate of the recently arrived female 

refugees and asylum seekers. We try to tackle this problem inter alia by language training 

and vocational training. As we lack skilled labour in many sectors, it is also in the interest of 

the employers to find employment immediately or through work-related training for these 

workers. I hope that our social partners could also help these persons integrate in the labour 

market and into society. Thank you, Chair. 

Mr Taboubi  
Worker (Tunisia)  

Mr President, ladies and gentlemen, allow me at the outset to congratulate you on your 

election, and I would like to thank Guy Ryder for his important reports with special 

emphasis on the discussion of this general debate on the role of women and the new push 

for equality. As part of our contribution to enrich the discussion and to contribute to the 

centenary instrument, we would like to present to you the most important outcomes of a 

field study that was conducted by the youth section of the Tunisian Workers' 

Confederation. Tunisia is one of the leading countries in giving special importance to the 

situation on women in society. This was reflected through legislation and the 

implementation of such legislation. The legislation in 2011, under societal pressure, 

introduced several pieces of legislation to increase or to embody the equality between 

both sexes and to combat human trafficking and to deal with violence against women. 

The field study I made reference to deals with violence and discrimination, not only in 

the workplace but also in education and their role in society. Discrimination between 

sexes is clear to be seen in the work and the labour market. Women only fill 41 per cent 

of jobs available, especially women with university degrees. We also have a problem of 

girls dropping out of school. This leads to social dangers where they become susceptible 

to illegal employment or exploitation and this, as a result, leads to discrimination, 

violence, and early marriage. And early pregnancy leads to women's exclusion, and 

women are made redundant as a result of their pregnancy, they do not enjoy promotion 

and cannot assume high-ranking positions. It is true that women in Tunisia have acquired 

important achievements. However, violence and discrimination continue to leave its 

shadow on the situation of women, especially in social life. It is worth noting here that 

radicalism, extremism also have a negative impact on the achievements women have 

been able to realize. Whereby women is always affiliated to men, there is a refusal of 

equality and there is an attempt to try and use women as a tool in extremist approaches. 

Ladies and gentlemen, allow me to use this opportunity to make some recommendations 

in order to contribute to the role of women. First of all, we need to adopt a model code 

of conduct where women are protected against violence. Also, we need to take strict 

measures in dealing with exploitation of domestic workers and also we need to deal with 

human trafficking and the role of employment agencies. And, in the fourth place, we need 

to have proper inspection measures and to raise the level of awareness whereby women 

are made aware of the need to report acts of violence and the use of minors. Fifth, we 

need to have a trade union campaign to improve awareness of decent work and social 

protection. There is a need for an observatory to encourage work on equality, and we also 

need to provide crèches to provide leave for pregnant women and nursing women. We 

also need to introduce into curricular the level of awareness that deals with violence and 

harassment. Mr President, ladies and gentlemen, we are facing a difficult economic and 

social situation in Tunisia, and in the light of the political instability, we have to allow 

trade unions to play a significant role through active participation to deal with a national 
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dialogue that will allow all parties to assume their responsibility. In conclusion, I can 

only support the views of the Director-General on the situation in occupied Palestine. We 

strongly condemn the massacres committed by the Zionist entity which led to the deaths 

of scores of people and hundreds of injured. We laud the struggle of the Palestinian 

people and the rights to a state and its capital in East Jerusalem. [vgr INTERRUPTION 

7:04] 

Mr Önen  
Employer (Turkey)  

Mr President, ladies and gentlemen, I greet you on behalf of Turkish Confederation of 

Employer Associations and wish you a successful session and a constructive conference. Mr 

President, TİSK has been a credible partner of the ILO during the last 60 years. We have 

mutual trust and a high level of understanding in labour and social issues. Next year will be 

the centennial of this unique organization. As the first specialized agency of the UN, ILO's 

expertise and knowledge accumulated over the 100 years must be renowned and celebrated. 

We believe that we have to give priority to formulate a new roadmap for the new future of 

the ILO. At this point, it is recommended that the ILO should broaden its mandate to address 

all social and economic challenges which are faced today by its tripartite constituents. Within 

the framework of Centenary Initiatives, which were introduced by the Director-General in 

2016, the Future of Work initiative enabled the broadest discussion on possible scenarios of 

our labour markets, especially the debate on the Global Commission on the Future of Work 

will serve as a basis for the conference committee in 2019. Turkey has shown an outstanding 

economic performance in the last two decades, and numerous measures are being taken by 

the Government and private sector. However, Turkish enterprises have been facing some 

challenges such as human capital deficits and skill mismatches. The National Employment 

Strategy was introduced in 2014, covering several economic and social measures, and it was 

a milestone for the Turkish labour market. Following this, a series of incentives were 

introduced in 2017 and also in 2018. These incentives have greatly contributed to the increase 

of employment, and they affected the labour piece positively. As indicated by the Director-

General's thematic report, the effective participation of women in our labour market is a 

precondition for the overall success of our economies. The gender sensitive policies to tackle 

women's underrepresentation in workplaces must be developed by relevant stakeholders. As 

the main factor into our national policy-making process, in respect to social issues, the ILO 

has an exclusive role to play in this field. Concerning the women's labour market 

participation, the Turkish private sector and Labour Ministry has been working to increase 

women employment, and these are promising endeavours in the women's labour force 

participation, whose effects are to be observed in the near future. Mr President, this year the 

conference agenda ahead of us responds to various issues in our social and economic 

environments. The discussions among tripartite constituents on violence and harassment at 

work, international development cooperation and social dialogue will provide us with 

concrete policy options on these important topics. The elimination of violence and 

harassment at work is crucial for employers. However, there are various complexities on the 

definition of harassment and violence. In our view, with regard to the possible protective 

measures against these behaviours, legal uncertainty must be prevented and diverse realities 

of member countries should be taken into consideration. Regarding the international 

development cooperation, we would like to underline that employers' needs and concerns 

must be taken into consideration with this cooperation. Mr President, with regard to the 

application committee, Turkey has shown a high level of compliance to the international 

labour standards. Turkey has ratified all eight fundamental Conventions, and recently ratified 

the Conventions on health and safety at work with regard to mines and construction sites. I 

want to conclude by reminding the participants that last year Turkey hosted the 10th 

European Regional Conference of the ILO, and we had the privilege of having important 

consultations with prominent social partners around the region. The Istanbul Initiative was 

adopted as a result of this important meeting, and it will serve as a roadmap to our tripartite 
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commitment to address regional problems. Once again, we would like to thank the Turkish 

Government and the ILO to have organized this conference in Turkey. Thank you for your 

attention.  

Mr Kim  
Worker (Republic of Korea)  

Mr Chairman, distinguished delegates, before I got on the flight to Geneva, I had been 

involved in a sit-in in front of the House of the President in Seoul along with KCTU 

members. The protest was staged against a regressive revision of the Minimum Wage Act, 

which had been passed on May 28,by the ruling party of the Government that respects labour 

along with the Conservative opposition, and today the cabinet council decided finally to 

promulgate the revised legislation. President Moon had pledged to increase the minimum 

wage to 10,000 Korean Won (KRW) by 2020, and on the basis of that, the minimum wage 

for 2018 was set to 7,530 KRW. Then the pro-business media started attacking the increase 

and employers started adopting various measures to avoid paying this increased amount. In 

the end, the ruling party took a lead in drafting and passing a revision to the law to nullify 

the increase in the minimum wage. Moreover, it is possible for employers unilaterally to 

change the rules on working conditions to the disadvantage of the workers. If the 

Government wants to reduce income equality in the country, then it should hold business 

conglomerates responsible and not take back what has been given to low-wage workers. The 

KCTU is organizing a 100,000 worker-strong national rally on June 30, and bringing all of 

our strength together, we will defeat this minimum wage reduction act. Chair, delegates, the 

KCTU's process is deeply related to the question of Women at Work, the subject of our 

discussion today. So far in Korea, it has been women who have been leading the campaign 

for a higher minimum wage. When the statutory minimum wage is set, this directly leads to 

a pay rise for almost all women workers who are paid the level of the minimum wage. Korea's 

gender pay gap is currently the largest among OECD countries, and this is an expression and 

a result of all of the different kinds of discrimination that women face up to. Women are 

usually paid less than men when they start their first job. Women are concentrated in low-

paid and precarious jobs. This is due to deep-rooted segregation of different occupations by 

gender, and women's jobs are generally undervalued. Women are considered to be 

responsible for childcare, and this exposes women to discrimination in promotion and leads 

to breaks in their careers. Sexual violence and harassment by male managers who have power 

over them are a threat to a safe working environment. Korea desperately needs the new push 

for gender equality suggested by the Director-General. The #MeToo campaign has revealed 

numerous cases of violence and harassment faced by women workers in the world of work 

and a collective determination to change has come about. It has been found that trade unions 

are the most effective tools to prevent and resolve these widespread problems. With the 

power of the union, women can be stronger and can bring equality to their workplace. To 

support and strengthen the movement, the new standard on violence and harassment at work 

should be a Convention accompanied by a Recommendation. As one of the Centenary 

Initiatives, the campaign for the universal ratification of the fundamental Conventions has 

been geared up. The Conventions are vital for those who are fighting for a society where 

everyone can enjoy their fundamental rights. The Korean Teachers and Educational Workers 

Union, which was deprived of its legal status by the corrupt Government, is still struggling 

for its recertification, even now under the new Government. Workers in Samsung are in the 

forefront of the fight against transnational corporations' global non-union management 

policy and aggressive union busting. Workers in non-standard forms of employment are 

campaigning for their fundamental rights. Ms Lee Young-joo, the former General-Secretary 

of the KCTU, is still in jail for exercising the right to strike and the right to peaceful assembly 

and to association. It's time for the Korean Government finally to ratify ILO Conventions 87 

and 98, which have been delayed for 26 years, to guarantee freedom of association for all 

workers including teachers and public officials. They should not delay ratification. The Moon 
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Government should immediately begin the process of ratification. Thank you very much for 

your attention.  

Ms Almajali  
Government (Jordan)  

Excellencies, President, Director-General of the ILO, ladies and gentlemen, the 

Director-General, during the inauguration, presented his report on The Women at Work 

Initiative: The push for equality and the work which is underway to try and reduce the gap 

which exists between men and women. It's important that we strengthen women's 

participation in the world of work, but we need to do more to overcome the obstacles which 

women are confronted with. The Director-General's report could be seen as a roadmap for 

all of us in order to strengthen women's participation and also to overcome the violence and 

harassment which they are confronted with. President, in Jordan, we have issues relating to 

the world of work, but we need to do more in our country. We need to introduce programmes 

to get women into work and to combat the situation as it is at the present time. The 

Government of Jordan has introduced an executive programme to increase women's 

participation in the labour market because we believe that having women working is an 

important aspect in combatting poverty, and we are trying to do more in this area. We are 

also re-examining our labour code, which was introduced in 2010, and we are looking to 

introduce important elements which will aim to increase women's participation in the labour 

force. At our summit on work, we will have a debate on decent work in order to guarantee 

security in those countries which are emerging from conflict. We have already expressed our 

opinion on this issue. We have said that international cooperation is vital for reassigning 

responsibility, and we all need to show solidarity. President, the crisis in Syria has now 

reached its eighth year. Jordan has done absolutely everything it can to receive refugees, and 

we have been confronted with significant obstacles in organizing our labour market given 

the number of Syrian refugees that we have had to receive and who are looking to work, or 

who are working, in the informal sector of our economy. Jordan has been able to do a great 

deal despite the difficulties we have been confronted with. We have launched a national plan 

to overcome the consequences of this crisis and in order to provide decent life opportunities 

for everyone, the opportunities to work, the economic opportunities for all Jordanians as well 

as Syrian refugees. Jordan's development partners, who we would like to thank for the efforts 

which they have undertaken. It is vital that the international community continues to support 

Jordan and to follow up those efforts which have already been undertaken by Jordan to 

provide services to refugees and society as a whole. Jordan has examined the Director-

General's report on the situation of workers of the occupied Arab territories, and we are 

disappointed by what has been noted on the barriers which Israel has imposed on Palestinians 

wanting to enter into the labour market. These are obstacles to development, obstacles to 

Palestinians accessing the labour market, and we must overcome these obstacles which are 

the result of occupation, and we need to break down these barriers. In conclusion, I would 

like to thank Guy Ryder for the efforts which he has undertaken, and I would like to also 

thank all those working for the ILO and the regional office in our region for the work they 

have done to support Jordan, and we hope that they will continue to do so. We would like to 

also thank all the governments in our region and the governments and the workers for the 

confidence which they have shown Jordan in electing us to the presidency of this conference. 

Thank you. 

Tuesday, 5 June 2018, p.m.  

Ms Neghza  
Employer (Algeria)  

Madam Vice-President, the Director-General of the ILO, members of the ILO, 

Excellencies, Ministers, Presidents of trade unions, Excellencies, the Presidents of the 
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federations of employers, ladies and gentlemen, first of all it's a pleasure for me to 

congratulate the President of the Conference upon his election to the presidency of the 107th 

International Labour Conference. This reflects the confidence that you have placed in him. 

Ladies and gentlemen, could we once again express our serious commitment to collaborating 

at all levels. I would like to express my great esteem for this new struggle undertaken by the 

ILO Director-General, Mr Guy Ryder. We're very much aware of the efforts he has deployed 

with a view to providing momentum in the Euro-Mediterranean region and especially in 

Africa with a view to creating new employment opportunities for women, support young 

people and enable them to integrate into society whilst limiting child labour and exploitation. 

Ladies and gentlemen, the pioneering role of women in work is an important source, which 

has not fully been taken up, to enable economic growth around the world, and that is despite 

the fall in participation of women in the home in recent decades. But there is major growth 

in developing countries of 42 per cent of women working in 2018. You can compare that to 

20 per cent work by men, but we do not have indicators showing any improvements between 

now and 2021. Now there are pioneering women in business, the number though is rather 

small compared with men. There are still obstacles encountered by women to gain access to 

management posts, high-level management, compared with the opportunities available to 

men. In that respect, Madam Chairman, we must actively work through the intensive 

programmes which encourage all States and all organizations to develop methods which will 

enable integration of women in business and creativity. Ladies and gentlemen, with respect 

to young people, our approach to this major category of society consists of fighting to 

guarantee social, political and security stability and achieving economic prosperity and well-

being. I would like to call your attention to previous experiences of projects to support young 

people around the world that have succeeded. We adopt an optimistic strategy based on 

building awareness and culture amongst young people, also individual capacity building, and 

also we want to provide training services limiting bureaucracy so that young people can 

actually gain access to information technologies, and financing can be provided to put into 

practice ideas that young people have. We are seeing an increase in the phenomenon of child 

labour, ladies and gentlemen. This is due to economic factors, because there is a material 

need to work, the figure is 67.7 per cent, and there are other social factors, 10.8 per cent of 

children working because they're not going to school. Now, from a humane and a social point 

of view, this is quite dangerous for the future stability of our societies and our economies 

because we'll have generations who are not educated, and it will be easy to mobilize them to 

destroy the ethical and moral fabric of our society. So we would invite you to take all 

necessary measures to raise awareness and to visit the various countries so that those who 

commit crimes against young people will be prosecuted. I'd like to conclude by mentioning 

the suffering of the Palestinian people because of lack of stability and security in the region. 

They have been deprived of the possibility of building a better future. We must give them 

the right to education and decent work whilst allowing them to live dignified lives in a 

context of security throughout the Palestinian state. In conclusion, congratulations once again 

Mr President, and on behalf of Algeria, I hope that your entire team will be greatly successful 

as you complete your tasks. We wish everyone peace, stability on the basis of positive 

partnership. Thank you very much.  

Mr Yalçin 
Workers (Turkey) 

Distinguished President, distinguished delegates, first of all I would like to thank the 

President of the Conference, his deputies and ILO administration and his team who realized 

this very important session of the conference without any inconvenience. I hope that the 

107th Session of the International Labour Conference provides us a better and fairer rules 

map. We are currently living in a world where tension is constantly on the rise, and it 

necessitates more effort and effective action to protect humanity, dignity, labour and to 

provide and sustain peace all over the world. The occupation of the Masjid al-Aqsa and the 

malignant decision to recognize Jerusalem as the capital of Israel should be on the agenda in 



 

177 

Geneva as much as it is in Istanbul. The world has a problem of terrorism and terrorist 

organizations. Unfortunately, a collaborative action could not be reached in order to put an 

end to terrorism. Turkey has been putting up a fight against FETO terrorist organization, 

YPG, PKK, PYD and ISIS. However, Turkey is left alone in the struggle against terrorism. 

Wherever terrorism takes place, the target of those terrorist attacks is humanity and the 

victim is the entire world. With only this attitude, we can effectively combat and defeat 

terrorism. We have to realize the brutal competition and the destruction conducting to get a 

great share of the African gold and the Middle East oil. We firmly support the fact that the 

world is bigger than five and labour is greater than the capital. We attach great importance 

to the UN and ILO Sustainable Development Goals and fair distribution of income is, I think, 

the ultimate goal here. We have to clear our world and minds from the tricked economic 

definition based on a theory of scarce resources and unlimited needs. Mahatma Gandhi says, 

"There is enough in this planet for everyone's needs but not everyone's greed." I think this is 

a very meaningful statement. Esteemed delegates, if we cannot put tripartite organizations 

and trade union rights into the centre of those discussions, how can we have the power to 

win a victory over global exploitation? We, as MEMUR-SEN, The Confederation of Public 

Servants Trade Unions, are struggling to increase the rights of the public servants with our 

organised powers. Rates of public servants organizing trade unions have reached up to 70 

per cent in Turkey. Turkey has a rising rate of 15 per cent in terms of workers trade unionism. 

Despite some limitations on the rights to organize, the rates have increased. Their 

representation is better now. We ask for the right to organize of retired people to be 

guaranteed by legal arrangements. The ban on strike and politics for public servants in 

Turkey needs to be abolished. Significant progress has been achieved in terms of right to 

collective labour agreements. However, there are still restrictive provisions and 

interpretations related to the scope of the collective labour agreements. We have public 

servants arbitration board, and we need structural and functional changes in this arbitration 

board. Unregistered employment in the formal economy, youth unemployment, labour force 

participation, female labour force participation and employment are still among the most 

important problems in Turkey. We invite all humanity, especially Europe, to take 

responsibility for the issue of refugees and integrating them to our labour force and to make 

effective contributions. In terms of occupational health and safety, the public sector needs to 

set an example. After the heinous military coup attempt on July 15, the state of emergency 

was announced in Turkey. Although this does not affect our daily lives, we think that the 

necessary conditions are now there to end the state of emergency. There are public sector 

staff that have been removed or dismissed from office as a result of this failed coup attempt 

and the State of Emergency Procedures Investigation Commission has been formed, and 

those that are found to be innocent will be reinstated to their jobs, and there are certain 

criticisms with regards to the pace of this investigation commission. We believe that the 

world is bigger than five. We believe that the labour … [vgr INTERRUPTION 6:24] … We 

think the labour is above the capital. I greet you all with respect on behalf of Turkey's labour 

sector, represented here. Thank you very much. 

Mr Swe 
Government (Myanmar) 

Madam President, the single delegates, ladies and gentlemen, it is a great honour and 

pleasure for me to address this august assembly. The International Labour Organization, 

ILO, has been exerting relentless efforts for almost a century to ensure workers all over the 

work enjoy their rights fully in accordance with the objectives set up since its establishment. 

During this time span, it has been able to lead on effective labour standards in compliance 

with global socio-economic conditions. I am also very pleased to observe the significant 

progress in promotion and protection of the rights of the workers. Madam President, since 

decent work and gender equality at work are fundamental platforms for advancing social 

justice as envisaged in SDG Goals 5 and 8, the ILO Director-General's comprehensive 

reports to the conference entitled The Women at Work Initiative: The push for equality is not 
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only timely for the current situations but also highlights the future works to be undertaken. 

Thus, this constitutes an urgent call to place necessary emphasis on gender equality. I am 

glad to know that consultation on gender equality is initiated with a view to standardizing it 

globally. Many members States, including Myanmar, are still facing challenges, particularly 

in putting labour standards relating to gender equality at workplace into good practice and 

its full realization. As political traditions, economic and social backgrounds among the States 

are different, the time to achieve their respective goals in the areas of promoting labour 

rights, including gender equality, would vary. However, I am confident that with our political 

world, we will be able to accelerate our actions for gender equality. Madam President, 

Myanmar has been promoting gender equality norms in letter and spirit as prescribed in her 

Constitution. The laws enacted in the past have less provision reflecting gender equality. 

However, the new laws drafted in these days will be covering gender mainstreaming. 

Likewise, gender aspects will be included in revising the existing law to bring them in line 

with the global trends. In addition, Myanmar strongly rejects any forms of sexual violence 

and harassment and discrimination at the workplace. Myanmar has ratified the Convention 

on the elimination of all forms of discrimination against women, CEDAW, and we have 

been implementing the provisions of the Convention by adopting necessary domestic 

policies. The National Strategic Plan for the Advancement of Women 2013-2022 and 

Thematic report on Gender Dimensions are the examples of promoting gender equality in 

Myanmar. At the same time, more efforts are being made. The law on protection and 

prevention against violation of women is now being drafted. Madam President, the labour 

law reform is an ongoing process in Myanmar with the assistance of social partners and 

development partners, including ILO. We were able to hold a total of ten rounds of national 

tripartite dialogue forums. The recent forums had led to endorsement to Myanmar Decent 

Country Work Programme 2018-2021 and 5- point Roadmap for better labour sector 

development. I sincerely hope Myanmar would be able to sign the Decent Work Country 

Programme with the ILO in the near future. Madam President, naturally, challenges continue 

to remain in promoting and protecting of labour rights for Myanmar. However, they are not 

insurmountable. The Government of Myanmar, working on the newly developed culture of 

tripartite dialogue, will certainly be able to reach desired goals in future with the technical 

assistance and support of ILO and the international of partners. Thank you for your kind 

attention. 

Mr Majoul 
Employer (Tunisia) 

President of the Conference, ladies and gentlemen, I am delighted to be here to address 

you. I would like to congratulate you, President, on your election to the lead of this 

conference and wish you the very best of success in your work. It is also a pleasure for me 

to express my gratitude and congratulations to Guy Ryder on his report. We commend the 

way in which he has approached the issue and the in-depth substance. We would like to also 

congratulate the ILO staff and the Regional Bureau and thank them for their support which 

they have shown to Tunisia through various projects, working with the different social 

partners to help our democratic transition and to provide us with all the conditions for 

economic development and for providing jobs and social justice. The work undertaken by 

the ILO on the ground has been effective and has made it possible for us to put in place a 

social contract and a Decent Work Programme. They have also helped us to improve our 

pension system and to provide us with an employment strategy for the country. The success 

of any programme requires all stakeholders to be involved and needs to provide the 

opportunity for a free exchange of views and everyone needs to be represented. In Tunisia, 

we have held dialogue at institutional level, and we have also paid a great deal of attention 

to our legislative reform. We have supported social dialogue through the introduction of a 

National Tripartite Council and work is underway within that council. We have also 

undertaken work to re-examine our Constitution, looking at sustainable development. We 

have put in place the necessary framework, with the help of the ILO, and we have also 
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drafted and signed a Memorandum of Understanding with all stakeholders involved. Ladies 

and gentlemen, our conference is looking at effective development cooperation to 2030, and 

this needs to be based on active participation in order to attain the 17 SDGs. We are also 

working to promote civil society. We believe that the development of the private sector is 

extremely important in order for us to achieve the goals which have been established: the 

goals of eradicating poverty, of guaranteeing personal development and guaranteeing decent 

work for all. The private sector has the qualities required to succeed. We are creative. We 

are effective, and we have a vital role to play in various areas: health, education and energy. 

We are the motor of development in our country. We propose that the ILO needs to pay 

attention to how cooperation between the private and the public sector can be promoted, 

particularly in vital sectors such as infrastructure, and it is also vital that investment policy 

is examined and entrepreneurship. All these are vital in order to guarantee decent work for 

all. The Director-General's successive reports have examined the situation of workers in the 

occupied Arab territories. We have seen the situation in the West Bank and the difficult 

situation which the Palestinian people are living in at the present time. We call upon 

everyone to respect international law and the Palestinians' right to self-determination, to have 

their own state with its own capital. We call upon the organization to pay more attention to 

peace and freedom as vital elements of its programme of work. Thank you very much. 

Mr Ngige  
Government (Nigeria) 

Madam Chairperson, Director-General, distinguished ladies and gentlemen, I bring you 

all warm greetings from the Government and people of the Federal Republic of Nigeria. 

Nigeria appreciates the work carried out by this organization between 2016 and 2017, 

especially the implementation of the strategic objectives of the ILO, which are at the heart 

of the Decent Work Agenda. We also commend the Director-General for the choice of the 

topic for this conference, The Women at Work Initiative: The push for equality, which 

reflects some of the major areas of concern and aspiration towards promotion of decent work. 

Chairperson, the provision of youth and women employment and the enhancement of the 

status of women at work continues to be a big challenge in our society. This has been 

exacerbated by the economic recession brought about by the fall in oil prices, militancy in 

some parts of the country, especially the North East, and the issue of returning migrants, the 

majority of whom are women and young girls trafficked for slavery and sex work, poses a 

problem. For a country in which females constitutes 49.4 per cent of total population of over 

the 200 million population, it is therefore imperative that issues which hinder increased and 

effective women participation in the labour force should be addressed. To address the issue 

of gender inequality and youth unemployment, the Government drew up and has been 

implementing the Economic Recovery and Growth Plan. The Government has also initiated 

a School-to-Work programme called N-Power, designed to empower young men and women 

with skills to facilitate their entry into the labour market. In terms of specific measures that 

address inequality, our Government recorded some successes in the following areas. The 

principle of equal pay for equal work for all without discrimination on account of sex is 

enshrined in the constitution of Federal Republic of Nigeria. A Presidential Initiative on the 

North East, PINE, is in place to promote girl-child education and special packages for 

women in the region for their economic empowerment. Employers of labour in the both the 

public and private sectors are by regulation requested to provided workplace crèches for 

nursing mothers for ease at workplace. In the public service, the Government recently 

increased the period of maternity leave from 12 to 16 weeks to allow enough recuperation 

time for both baby and mother, especially in the area of breastfeeding. In addition, all 

disciplinary proceedings against any female staff which might have been taken during the 

period of maternity leave shall be put in abeyance until the expiration of the leave. 

Employers of labour are also barred from removal of women from work due to their marital 

or maternity status. Other areas of achievement include, but not limited to, provision of 

Micro-credit soft loans to market women and female artisans and women entrepreneurs 
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through our Government Enterprise Empowerment Programme. There is also offer of free 

medical services to pregnant women and children under five years in many federating states 

of the country. The ratification, domestication and implementation of the Maternity 

Protection Convention 186 and a conscious effort to ensure that more women enjoy 

maternity protection in the country is already in place. We have also the introduction of 

Home Grown School feeding programmes at national and sub-national levels to address the 

issue of male school dropout and female dropout. This has eased the burden of feeding on 

many mothers, especially those at work, and has created greater additional jobs as cooks and 

caterers for our women. However, Mr Chairperson, a lot needs still to be done. The most 

effective method of eliminating the gender gap from the workplace lies in vigorous 

opposition to employers' discriminatory conducts and policies and harassment in all forms 

wherever and whenever they occur. It is for women who are victim to these abuses to take 

legal actions and report to labour inspectors. The infusion into labour inspection laws and 

code of practice with severe sanctions and serious punitive measures are prescribed as future 

deterrents. In this respect, we will need the technical assistance of the ILO in the area of 

gender audits considering the good news that the ILO has a pool of over 80 certified audit 

facilitators. Finally, in conclusion, we expect that this transformation will start so that the 

women will be supported to attain their full potential alongside the men especially in the 

world of work. Thank you. 

Mr Rabiei 
Government (Islamic Republic of Iran) 

In the name of God, the Compassionate, the Merciful, Madam Chair, honourable 

Ministers, distinguished representatives of the workers and employers. At the outset I would 

like to extend my congratulations on the occasion of the holy months of Ramadan, the 

months of blessing, to all the Muslim sisters and brothers in the delegates and to all fasting 

workers. On the Women at the Work initiative, and in view of the rapid social and economic 

developments, our world requires further thinking and work so as to provide a better and 

brighter future for women. This initiative needs to be addressed in conjunction with the 

Future of Work initiative. In order to enhance the world of work, we all need to work together 

to promote peace, inclusion, social justice and decent work. Unfortunately, we are living in 

a world where some countries do not respect international agreements and drag parts of the 

world into violence and bombard innocent children and women for the purpose of their own 

economic and political interest. I regret to state that some powers in the world generate crisis 

and produce violence which mostly affects children and women. Our social dialogue, which 

is also on the agenda of the ILC, a one-size-fits-all approach should be avoided as the 

countries have their own specificities. We believe that social dialogue at international or 

national levels within the social groups and even the families requires a decent life. My 

country, with more than 100 years of experience in tripartism is following the labour matters. 

During the current administration, we have increased the number of workers' and employers' 

organizations by 50 per cent. Ending violence and harassment in the world of work is also 

of significant importance. Development of morality at the workplace is a must, but still 

unequal conditions, wide spread poverty and circumstances arising from political economy 

of international relations in the area of work lead to reproduction of violence. Violence in 

the world of work cannot be eliminated without addressing inequality and poverty at national 

and international levels and merely through ethical advice. Creating job security, ending 

violence against children and women or at workplaces is our national will. On the other 

agenda item of the conference, we believe in and support effective development cooperation. 

Madam Chair, I have the honour to state that women in my country have a higher standing, 

both in the families and in the society. Today, women and girls account for about 60 per cent 

of the entrance to the universities of the country. They are actively contributing to the 

advancement of the economy through either their invaluable work at home or in the public 

and private sectors of the country. At present, women constitute about 41 per cent of the 

governmental employees, so a 10 per cent increase in this respect was achieved. Moreover, 



 

181 

the target has been set to accomplish allocation of at least 30 per cent of the top managerial 

posts to the qualified women of the country by the end of the current administration. Of 

800,000 jobs generated last year, 60 per cent devoted to women. My Ministry strives to 

further empower women, particularly women head of families, to enter the labour market 

through, among other things, providing them with the free of charge skills and training and 

providing access to equal opportunities. Both men and women may wish to enjoy flexibility 

associated with some types of work so as to juggle work and family. I am of the view that 

ground should be prepared in order for them to take up such jobs in a manner that the 

pertaining conditions are in compliance with the labour standards. In this respect, the ILO 

should further improve the notion of reconciling work and family. Distinguished delegates, 

the Islamic Republic of Iran has always been dedicated to and is steadfast in its national and 

international commitments and has spared no efforts to fulfil them. Whereas we have 

gathered here in this august conference to discuss how the world of work could be improved 

around the globe which, of course, necessitates a collective responsibility for all the 

constituents, unfortunately some unfair and cruel sanctions are imposed on the economy of 

countries, including my country, with no justification. Sanctions that, by nature, targeted at 

hurting the livelihood of ordinary and vulnerable people and the workers. I deem it necessary 

to express the concerns of my Government regarding the sufferings and the killing of 

children, women and workers in the occupied Palestine. The global community and the 

international organizations, including the ILO, which first was the objective of justice, need 

to be more sensitive in this respect. Thank you for your attention. 

Mr Haque 
Government (Bangladesh) 

Madam Chair, I congratulate you in your election to the Chair of the 107th International 

Labour Conference. I also wish to place on record our appreciation to the Director-General 

for his comprehensive report on The Women at Work Initiative: The Push for Equality. I 

commend the efforts made by the chairperson of the Governing Body for placing before us 

a detailed report on the last three sessions of the Governing Body. Madam Chair, we have 

made substantial progress towards achieving gender parity in the world of work over the 

past decades. Despite this, closing gender gap remains one of the most pressing labour 

market and social challenges. ILO's Women at Work Centenary Initiative is the right move 

towards the direction. The 2030 Agenda also gives added impetus to bring positive changes 

in the lives of women. We need to seize this opportunity to address it as a top priority. The 

Bangladesh family believes that development targets cannot be achieved if we leave our 

women behind who account for half of the population. One of the major steps taken by our 

Government was to pursue the National Women Development Policy guaranteeing equal 

opportunities and entitlements for women. We are creating a conducive work environment 

for women by ensuring their safety and security, providing them with accommodation 

facilities and introducing day care centres in and around their workplace. As a result, our 

female workforce has risen from 24 per cent to around 40 per cent over the last four years. 

Madam Chair, Bangladesh is the second largest exporter of ready-made garments in the 

world, and women represent 70 per cent of the workforce in that crucial sector. In an 

unprecedented way, and with the agreement of the factory owners, our Government has been 

able to raise their wage by 77 per cent, women being the beneficiaries mostly. We have taken 

measures to facilitate women entrepreneurs of small business to market their commodities. 

We have set up Joyita, an organization of the young women entrepreneurs to encourage them 

in small in medium sized business and creating jobs for some other women. Women in 

Bangladesh are also actively participating in government and politics. Uniquely in 

Bangladesh, the Prime Minister, Speaker of Parliament, Leader of the Opposition and 

Deputy Leader of the House all are women. The World Economic Forums Global Gender 

Gap Report puts Bangladesh among the first seven countries for reducing gender gaps in 

politics, whereas we overall rank 47th among 144 nations of the world in minimizing gender 

gap. Women are a significant source of untapped talent in the global workforce. Providing 
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them education and increasing their digital fluency can help them move into productive jobs. 

Our Government has made education free for girls up to 12th grade and is giving them 

stipends. We have achieved almost 100 per cent enrolment at primary level with gender 

parity. We are providing women with greater access to information and technology, along 

with skill development training as we aspire to build an inclusive, knowledge-driven Digital 

Bangladesh by 2021. Despite significant advancement, we have more to do stopping 

incidents of violence against women. We are making all out efforts in ending all forms of 

discrimination and violence against women, including in the workplaces. We further look 

for the outcome of the standard setting discussion of the ongoing conference on violence and 

harassment against women and men in the work. Madam Chair, as I speak, continued 

aggression and oppression in the occupied Palestinian territory is demolishing the livelihood 

of Palestinians and limiting their access to economic opportunities and decent work. We are 

encouraged that the DG of ILO has visited the territory recently. Madam Chair, we need a 

strong political will to ensure gender equality in all walks of our life and livelihood. Let us 

once again take a vow to achieve gender parity in all aspects, including at the world of work 

and make the globe a better placed for women. I thank you. 

Ms Khine Khine 
Employer (Myanmar) 

Greetings from Myanmar Federation of Chamber of Commerce and Industry. The 

employers of Myanmar wish to achieve a robust and stable industrial peace in the country 

with improved labour market governance. We applauded the GB's decision at the 332nd 

Session on reporting of forced labour cases no longer be required for Myanmar. It is a valid 

proof of well-coordinated and cooperative inclusive work of all concerned institutions and 

constituents. We thank the ILO for the tireless and endless effort and support provided. Since 

May 2015, Myanmar employers actively participate in National Tripartite Dialogue Forum, 

which in its fourth years of progressive tripartite engagement of constituents, covering 

Decent Work Country Programme, labour law reform, communication strategy and child 

labour eradication. The DWCP 2018-2021 has successfully been drafted, agreed upon by 

tripartite bodies this year, January, during the 9th NTDF. I am proud to say that it is going 

to be signed in the very near future. It is very important for Myanmar employers to prioritize 

the reform of labour organization law 2011, which limits the establishment as well as rights 

of employers' organizations. Settlement of labour dispute law is equally important as a 

priority law for reform because of the shortcomings in the current dispute resolution system, 

both in law and practice. As much as we, the tripartite constituents, value the culture of 

tripartite dialogue, the employers would like to call on all stakeholders to acknowledge the 

outcomes from the process. We fully support GB's stand on labour law reform process 

through effective tripartite dialogue to promote freedom of association and in line with 

international legal standards. It is equally important that the implementation of a law should 

be improved and appropriate enforcement of a law occurs in practice. We know that the ILO 

has shared advice with tripartite partners in Myanmar that prison sentences are not conducive 

to good industrial relations and should not be included in the law for minor or administrative 

labour law violations. It is very discouraging for the private sector to see other social partners 

fail to heed this advice. This will damage industrial relations in the long run and be a barrier 

in building trust among tripartite constituents. We also note that the implementation of 

industrial action on the ground is sometimes inconsistent with the law and international 

standards. Often, unions on strike will blockade businesses and not allow management or 

other workers to enter or leave the business. This has led to numerous violent confrontations. 

Enforcement of relevant laws has been insufficient, and in the long run is detrimental to 

building peaceful industrial relations. Myanmar Foreign Investment Law has drawn 

attention from the international businesses to invest in Myanmar. It is crucial that all of the 

other laws are clear and easily understandable by all nationals. In general, some laws are 

outdated and irrelevant to the modern private sector. These laws need to be relevant to the 

businesses of the twenty-first century, not limited to the businesses of five, six decades back. 
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There is also a need to make sure that there is coherence among the stipulated laws. We are 

grateful that ILO Myanmar gained a better understanding of the state of businesses in the 

country, has agreed, extracted salient points of notable labour laws and published ILO Guide 

to Myanmar Labour Law in five languages - Myanmar, English, Korean, Chinese and 

Japanese - in 2017-18, which has been most helpful for the private sector. Myanmar has 

progressed with National Action Plan on the elimination of child labour with key activities 

and strategies, such as improve access to quality education and vocational education, 

updated and coherent legal and regulatory framework with implementation enforcement, 

provide support to children withdrawn from worse form of child labour practice, etc. All 

targeted to be realized by 2023. Congrats to tripartite work of Ministries concerned, workers, 

employers and to ILO for the guidance. We cooperated with the Minister of Industry and 

recent, over 40,000 small, medium enterprises and industries registered, among hundreds of 

thousands exist, employing workers approximately 10 times of the enterprises. 

Formalization of the non-formal sector is in the interest of employers, which we believe 

provides both businesses and workers protection of the law. With the initiative ACT/EMP, 

the Myanmar Chamber has conducted Women in Business survey early this year. The survey 

showed that the most significant barrier was the view that women had more family 

responsibilities than men, and the most in-demand supportive or corrective measure was 

assigning for women managers more responsibilities. In labour intensive garment industry, 

over 90 per cent employed are women. They are profound evidence of basic sewing workers 

upgraded to lower, upper, middle management and even to top management regardless of 

their level of education. In support of Women at Work, it is suggested that another set of 

survey to be conducted collecting data on how many of them have worked their way up, how 

and what assistance to be provided to facilitate the process. This can be used as showcase to 

encourage all women at work. Being the employers from a country that is under two stages 

of transition, we are travelling a rollercoaster journey in search of industrial peace. Even if 

all the statements that I have made today come to realization, which is the unavoidable duty 

and responsibility of tripartite constituents, together with constructive support of other 

stakeholders, I am confident the time is not that far to achieve what we all are after. Please, 

from long awaiting industrial peace to long live industrial peace for us and for the world of 

work. I thank you. 

Mr Thailuan 
Worker (Thailand) 

Madam Chairperson, thank you for giving me an honour to speak on behalf of the trade 

union from Thailand. The work committee, the report of the ILO DG for the women at work 

consentally [sic] and the worker delegate who is taking care of more than 5 million women 

workers. I would like to share the situation in Thailand. In Thailand, female workforce is 

supporting the country economy most helpfully, and I think a lot of the gender problem is 

not only the old tradition and social norm that considers a woman as a second-class citizen 

but also because of the female workers themselves who strongly believe in that idea. They 

believe men are more superior. In many societies, they believe that male make a better leader 

of the family than the woman does. They work and share the same amount of responsibility. 

The majority of the women workers is the blue-collar workers, working in the low to the 

middle level. The opportunity to grow in their career path is low. [vgr INAUDIBLE 2:11] 

highly educated female employees can make an advancement in their career. The successful 

moment is [vgr INAUDIBLE 2:25] assumes to be the single and diverse. Many people who 

still believe in the old social norm can even say something hurtful about them like no man 

can stand [vgr INAUDIBLE 2:47] a woman. It is a very [vgr INAUDIBLE 2:49] for blue-

collar workers to have an opportunity to develop and advance their career paths. They can 

only be supervisors. That is the most that they can be. To be at the executive level is almost 

impossible for them. It is because that the social belief or the gender bias always coming up 

in their head and on top of that. The low pay salary also play a big part to bring their self-

esteem down. We have the type of union activities, try our best to promote equality in the 
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workplace and encouraging women not to underestimate themselves. We develop the 

knowledge base [vgr INAUDIBLE 3:52] a leadership scheme for them as well as 

encouraging female workers to be committee members at the tripartite level. The only way 

to promote gender equality for us is to encourage female workers to leave the old social 

value behind, to change their attitude and to believe that they are worth the same as male 

workers. It is the only solution I can think of. Another area that we have to pay more attention 

to is sexual harassment in the workplace, which has a direct impact on the victim such as 

anger, fear, depression, more of the misbehaviours and significant [vgr INAUDIBLE 4:54] 

and properly resolve it. This also due to the weakness of the labour protection law which 

they mention only a few words and without guidelines for the prevention and liberty of such 

behaviours. The victim may be [vgr INAUDIBLE 5:19] action for bringing the claim. Thank 

you for giving me a chance to share my thoughts on this issue. [vgr INAUDIBLE 5:38]. 

Thank you, Madam. 

Mr Nghimtina 
Government (Namibia) 

Thank you very much, Chairperson. Ladies and gentlemen, Namibia congratulates you, 

Mr President, and the entire Bureau on your election to steer the 107th Session of the 

International Labour Conference. The sessions adopted by the ILO, ILC are particularly 

important to Namibia as one of the only countries in the world whose national Constitution 

directs that the state must act in accordance with the Conventions and the Recommendations 

of the ILO. Our Government has initiated key programmes in cooperation with the ILO to 

drastically upgrade the public employment service to effectively coordinate employment 

creation and to introduce a nation of minimum wage. In addition, the objective of the 

employment creation has been included in the new United Nations Namibia Partnership 

Framework Agreement in order to strengthen coordination across sectors. Namibia is also 

close to establishing the National Social Security Pension Fund. Mr President, Namibia 

applauds the Director-General for his report on the Women at Work Centenary Initiative. 

My Government agrees with the five building blocks identified by the DG for a new push 

for equality, namely expansion of the care economy, valuing the work of women fairly, 

improving women's control of their time, raising women's voice and representation, and 

ending violence and harassment in the world of work. We think that there is a need for the 

ILO to hold an expert meeting on the care economy with a view to employment creation and 

decent work in this sector. We also advocate including protection for persons in non-standard 

and informal forms of employment, in which women predominate, in all future Conventions. 

Namibia, in 1998, promulgated the Affirmative Action Employment Act. This piece of 

legislation promotes equal opportunity in employment and women are part of the designated 

group. In the political arena, the ruling party, Swapo, adopted the 50-50 gender balance 

policy. This policy is in line with the SDG 5, target 5.5, that ensures women's full and 

effective participation and equal opportunities for leadership at all levels of the decision-

making in political, economic and public life. His Excellency Dr Hage Geingob, President 

of the Republic of Namibia, will receive today the African Excellence Award for the African 

Gender Award due to his continued effort to establish a legal and a policy framework for the 

promotion and the protection of women's rights in Namibia. This distinction will be awarded 

by the network Gender Is My Agenda Campaign, GIMAC. Despite all these achievements, 

a lot still needs to be done. In addition, the Government has commenced a three-year 

programme with ILO assistance, consisting of gender training for Ministry staff and social 

partners, gender assessment of the Ministry's work and the mainstreaming of gender 

responsible programme in the implementation of Namibia's National Employment Policy. 

Namibia's second Decent Work Country Programme, which will signed by the DG when he 

visits Namibia in early August this year, will aim for ratification of the Family Responsible 

Convention 1981, number 156, and the maternity protection Convention 2000, number 183. 

We will conduct a time-use survey to support the policy formulation to enable women to 

have greater control of their time and a greater access to labour market. Namibia will assume 
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the chair of the SADC in August this year. As part of the ILO centenary celebration, Namibia 

is committed to include a segment on the Women at Work initiative on the agenda for the 

annual meeting of SADC Ministers of labour and employment and social partners in early 

2019. My Government is actively participating in the committee discussions this year on a 

standard setting on ending violence and harassment in the world of work and look forward 

to the adoption of a path through Convention in the area next year. Finally, my President, 

we reiterate Namibia's solidarity with the Palestinian people and will stand by them in their 

legitimate struggle for independent and sovereign Palestine State. I thank you. 

Mr Pinder 
Government (Bahamas) 

Madam Chair, all the executives of the ILO and distinguished delegates to this 107th  

conference, good afternoon. I bring remarks on behalf of Senator The Honourable Dion A 

Foulkes, Minister of Labour of the Commonwealth of the Bahamas. "On behalf of the 

government of the Bahamas, I wish to congratulate you, Mr President, and your Vice-

Presidents on your election as Chairman and Vice-Chairman, respectively, of this 107th 

conference. I am certain that colleague ministers, particularly from the Caribbean region, are 

assured that under your able leadership this session will be extremely productive. Mr 

President and Vice-Presidents, due to a horrific accident that recently occurred in the 

Bahamas, I am unable to attend this session. I stand with mixed emotions and I am sad to 

report that on Friday, June 1, during the Labour Day celebrations, a tragic accident occurred 

on the parade which resulted in deaths of 4 trade unionists and 25 being injured. 

Consequently, our nation is now in a state of mourning as we try to recover from the loss of 

lives and heal the scars that will forever be remembered. We ask the delegates to keep the 

people of the Bahamas in your thoughts and your prayers, and in particular, the members of 

the Bahamas Financial Services Union who were directly impacted by this accident. Ladies 

and gentlemen, during the 106th Session, my Government announced that, in conjunction 

with the Social Partners, we plan a series of incentives aimed at improving the standard of 

living and quality of life for workers in the Bahamas, and in particular, reducing the level of 

unemployment among the youth. To this end, we have undertaken the following steps. 

Launched a series of job fairs dubbed “Labour on the Blocks” whereby the Department of 

Labour, in partnership with the business community, holds six job fairs in community parks 

in New Providence and Grand Bahama. This initiative has resulted in over 8,500 persons 

being added to the employment skill database and employment opportunities for 100 

Bahamians. Appointment to a select committee on skills, employment and training aimed to 

ensure that all training institutions in the country are working closely with the private sector 

to develop a national training strategy for Bahamian workers. Over the next 12 months, my 

Ministry will focus on additional measures to reduce the high level of unemployment and 

ensure that a cordial relationship exists with our social partners by enhancing legislation to 

empower the Bahamas Industrial Tribunal to enforce its ruling and decisions, ensuring that 

all heads of agreement recognize workers' rights. Further, amending section 20 of the 

Industrial Relations Act to facilitate the ILO Recommendation on trade union independence. 

The Department of Labour will complete the decentralization process to ensure that citizens 

have better access to its services. It is anticipated by August of 2018 residents in New 

Providence will have access to three sub-offices which will all be equipped as a one-stop-

shop centre, based on international standards, offering full cadre of services to the job 

seekers. Finally, Mr President and Vice-Presidents, I wish to express my heartfelt 

congratulations to Mr Guy Ryder, Director-General of the ILO, for his leadership of this 

great organization and to recommit the full support of the Government of the Bahamas as 

you execute your duties in this time of office. God bless the ILO and God bless the 

Commonwealth of the Bahamas." Thank you. 

Mr Matsas 
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Worker (Cyprus)  

Ladies and gentlemen, please allow me on behalf of the Cyprus Workers' Confederation 

to congratulate the ILO for choosing this very important topic for discussion, as well as the 

Director-General for a most comprehensive report setting footing for a genuine discussion 

under which social partners could promote socially justified approaches. Despite the fact that 

equality in employment is a long-lasting issue of concern and that numerous steps forward 

have been made in various strategies, and legislative and policy measures have been 

introduced, promoted and implemented, there is still an evident distinction between theory 

and practice. It would not be an exaggeration to highlight the fact that the whole situation 

became even more difficult during the financial crisis since women were much more affected 

and harmed in relation to employment, remunerations and fringe benefits, work-life balance 

in precarious and non-regulated employment. The ongoing growth and financial recovery 

indicate once again the need to set a more ambitious, yet again promising and well necessary 

strategic plan in establishing a more applicable framework in support of equality and work-

life balance issues. Indeed, the financial crisis has badly affected economic balances, but at 

the same it did harm regulation of the labour market, social policy and social justice. It goes 

without saying that the financial crisis itself, especially in countries like the Republic of 

Cyprus, having tried to go through a Memorandum of Understanding regulated by the Troika, 

could be an answer or partly the answer as to why things have slowed down on the issues 

related to equality. However, this could also be just an excuse for not being able to move 

things distinctively forward, especially on enterprise level. Thus, unfortunately, we still seek 

to face realities which relate to the glass ceiling, the glass wall, the sticky floor and the glass 

cliff. At the same time, special note and concern should be given to challenges deriving from 

new forms of employment which promote further deregulation of the labour market, 

including atypical employment as well as digitalization, an issue which needs much further 

and in-depth discussion, which seems to mainly affect women in the labour market, creating 

at the same time social isolation, further pay gap and less democracy in the labour market. If 

we need to refer to a number of good practices, please allow me to highlight a recent 

development resulting through bipartite and a perspective tripartite cooperation in Cyprus, 

leading to the design and to an agreement of a code soon to be incorporated in collective 

agreement, dealing with tackling sexual harassment and violence in employment. More 

importantly, since it is clear throughout the whole Report of the Director-General that the 

push for equality is urgently needed, it is essential to indicate and promote specific measures 

in tackling the problem. We do not need, of course, to reinvent the wheel, but it would be 

helpful if we: focus in designing and promoting specific in-house training and vocational 

programmes, as well as research studies, in an attempt to improve information spread and to 

create an appropriate culture; deepen and widen the legal framework on equality, the 

European Commission proposed directive to support work-life balance for parents and carers 

needs to be adapted by the Council of the European Union in order to provide adequate 

solutions for the needs of modern societies; provide a specific tangible and attainable 

roadmap in achieving certain goals related to equality and employment, and governments 

and social partners should acquire a centre role in designing and promoting social policies 

supported by public finances; establish new, and strengthen existing institutions, bodies and 

committees, promoting and monitoring equality involving social partners in the wider civil 

society, giving special emphasis in women's participation in order to be able to reach more 

balanced decisions; and of course, include or improve equality issues and clauses in 

collective agreements and work-related arrangements. Madam Chair, after all, human nature 

does not change, but when people accept the same rules and the same institutions to make 

sure they're applied, their behaviour towards each other changes. This is a process of 

civilization itself. Sustainability in employment and work needs a solid ground of policies 

promoting equality and equal opportunities between men and women and, of course, ending 

all forms of discrimination against women. Closing gender gaps in employment is a 

prerequisite in reaching decent work as a driver of sustainable development in the framework 

of the 2030 Agenda. In concluding, let us all realize that gender equality is not a women's 
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issue but rather a concern to all, and it should go without saying that attaining gender parity 

does not lead to a zero sum gain, but it creates instead the necessary and appropriate 

conditions for establishing a more democratic and balanced society and labour market. The 

challenge is ahead, especially on EU level, and we need to put the European Pillar of Social 

Rights in practice. At least it's worth a try in giving a new impetus and another push for 

equality. Thank you.  

Ms Eltsova  
Government (Russian Federation)  

Madam Chair, colleagues, increasing prosperity and employment, and improving the 

quality of education and healthcare are issues which concern the inhabitants of all countries 

in the world. The Russian Federation is taking a comprehensive approach to achieve the UN 

and the ILO's SDGs. This includes a long-term strategic plan for the country's socio-

economic development and the implementation of legislative standards for labour and jobs 

and also guaranteeing tripartite dialogue. In our country, when developing our long-term 

economic policy, we take into account standards and developments in social policy. We have 

long-term programmes in place for the implementation of social policies such as the 

programme promoting jobs and the education programme. It is important to create high-skill 

jobs which guarantee high social standards. In 2018, in our country, we began to implement 

the programme increasing productivity and supporting jobs. As a result, the State is providing 

consultancy services for employers and providing professional development opportunities 

for employees, and also measures to promote jobs for the unemployed. These measures have 

led to the achievement of the following economic indicators. In 2017, there was a growth of 

7.3 per cent in real terms in the nominal average wage over 2016 levels. That's 3.5 per cent 

in real terms. On 1 May 2018, a federal law entered into force introducing a minimum wage 

at the level of the minimum subsistence level, which is 26.3 per cent of the average wage in 

the Russian Federation. We have seen unemployment registered at 1 per cent at the end of 

April 2018. That is 785,000 people. We have also seen a dynamic increase in demand for 

workers. There were 1.5 million vacancies registered with the employment service at the end 

of April. In order to streamline the social partners' efforts, we have signed a general 

agreement between the All-Russian Trade Union Association and the All-Russian Employers 

Association and the Government of the Russian Federation for the period 2018 to 2020. This 

agreement includes the major directions for the development of labour issues in Russia. 

Another important issue which I would like to note in my speech, and which is a very 

important issue, is increasing women's rights. On the 8 March 2017, the Russian Federation 

adopted a National Action Strategy for Women from 2017-2022. This aims to improve the 

conditions to protect women's health, to improve their prosperity and to increase women's 

participation in political and social life. In developing social and economic policies in Russia, 

an important role is played by the cooperation programme between the Russian Federation 

and the ILO for the period up to 2020. Through this programme we receive information on 

best labour and social policy, and we are grateful to the ILO for the expert support it has 

provided us, and we hope our cooperation will be fruitful going forward. Thank you for the 

opportunity to speak today at this session. Thank you very much. 

Mr Sohn  
Employer (Republic of Korea)  

Mr President and distinguished delegates, the Director-General addressed several 

gender inequality issues in this report, and those issues cannot be resolved quickly as they 

are tied to deeply rooted religious, cultural and historic values and customs of various 

countries. Nevertheless, giving everyone a fair opportunity to compete and be compensated 

fairly based on their performance must be a common goal that we must pursue together in 

the age of the Fourth Industrial Revolution. In Korea, although there has been a major 

increase in the number of women in the workforce, and their treatment in the workplace has 
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improved over the years, there remains a noticeable 36 per cent wage gap between men and 

women. However, simply regarding this statistical difference as a sign of gender-based 

discrimination will not help resolve the issue. We need to clearly identify the cause of such 

a difference and come up with the appropriate measures to address those specific causes. The 

issue we are trying to resolve here is unfair discrimination solely based on gender not 

differences that exist for legitimate business reasons. In this regard, I would like to make a 

few proposals to the ILO and social partners. First of all, we should provide more 

opportunities for women to participate in the labour market. In order to so, more jobs need 

to be created to accommodate the increased workforce. It is becoming increasingly difficult 

for companies to create new jobs because of oversupply and increased productivity and 

efficiency from improvements in digital technology. Now is the time for our member States 

to focus their labour policies on creating new jobs through start-ups. To make this happen, 

we must part with outdated regulations that serve as a hindrance to new business 

development. Secondly, we should help women stay longer in the workforce. As of the last 

year, an average tenure with their current employer for Korean women is 4.7 years. This 

number is only 65 per cent of the average for Korean men, which is 7.3 years. In addition, 

only 23 per cent of Korean women have careers spanning ten or more years, compared to 41 

per cent for Korean men. Career interruption due to childbirth and care for women is the 

main reasons for such differences. Therefore, the companies must lead the efforts to provide 

a better work-life balance for women. Women should not be forced to choose between work 

and family life. Further, we have to establish a wage system that provides compensation 

based on performance and the value of work if we want to realize the principle of equal pay 

for men and women for work of equal value. In Korea, 63 per cent of businesses with 100 or 

more employees will utilize a seniority-based wage system where the wage goes up 

automatically every year, and this practice contributes directly to the wage gap between men 

and women because men have far longer average tenure than women, as I mentioned earlier. 

In recent days, I'd like to note that Korean companies have begun to step up their efforts to 

break the glass ceilings by increasing the proportion of women executives, for instance. I 

believe this is a very meaningful development and a step in the right direction towards 

securing future competitiveness and sustainable growth. Finally, let me close by asking the 

ILO for its continued commitment and efforts to find, share and implement the best practices 

regarding workplace equality. Thank you for your attention. 

Mr Valero  
Government (Bolivarian Republic of Venezuela)  

Thank you, Madam Chair. It is my honour to present this statement on behalf of the 

Non-Aligned Movement countries as President and Chair of the Movement, Geneva Chapter. 

Chair, the Ministries of Labour of the Non-Aligned Movement are committed to the ILO 

objectives and principles and express thanks to the Director-General of the organization for 

his efforts to make the ILO a centre of excellence. The Non-Aligned Movement, NAM, is 

awaiting the results of the Committee on Violence and Harassment in the World of Work. 

NAM takes note of the report on social dialogue and tripartism. As part of the 2030 Agenda 

and the Sustainable Development Goals, NAM also expresses thanks for the document World 

Employment and Social Outlook: Trends 2018 and notes with concern that unemployment 

globally has surpassed more than 192 million. In 2019, the number of unemployed will 

increase by 1.3 million. Since the growth rate of the labour force exceeds employment 

creation, the Movement urges the Director-General to continue with his efforts for the 

ratification of the Instrument for Amendment of 1986 to the ILO Constitution and urges 

member States that if not ratified it, to do so. NAM appreciates the efforts of the Office to 

strengthen its supervisory system in the ILO. The Committee on the Application of 

Standards, the selection of individual cases, has to respect a balance between the four regions 

and the different Conventions. The list has to be balanced with respect to the core 

Conventions, the technical Conventions and the governments' ones. NAM recognizes the 

importance of the 2030 Agenda, specifically SDG 8, which promotes inclusive and 
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sustainable economic growth, full and productive employment, decent work for all, the 

protection of labour rights and the promotion of safety at work. The Movement reiterates that 

the right to development is an inalienable, intrinsic, interrelated and interdependent human 

right, and the realization of this right could promote the achievement of all of the SDGs, in 

particular SDG 8. NAM expresses thanks for the General Survey on the instruments 

concerning working time, considering that the number of hours worked and rest periods have 

important consequences for workers and employees. The Movement repeats that the 

unilateral measures of coercion jeopardize human rights, including the right to development 

and the right to work. NAM opposes and condemns these measures and urges States that 

apply them to revoke them completely and immediately. NAM underscores the challenges 

that countries face when hosting a large number of refugees, particularly in the labour 

markets, and asks the office and the international community to increase their support and 

assistance to those countries in keeping with the principle of burden sharing. The Movement 

takes note of the report on the Women at Work Initiative and its contribution to development 

of rich and emerging economies. The Movement contends the military occupation lasting 

more than 50 years in the occupied Palestinian territory, including Eastern Jerusalem, a 

territory which constitutes the State of Palestine. NAM expresses thanks for the recent visit 

of the Director-General of the ILO to the occupied Palestinian territories, the first visit in two 

decades by a Director-General of the ILO. The Movement is deeply concerned by the Israeli 

occupation, the stagnation in the peace process, the persistence of political instability and the 

worsening of the humanitarian crisis in Gaza. The unemployment rate there is higher than 

40 per cent, the highest in the world. NAM is pleased to note the Report of the Director-

General of the ILO on the situation of the workers in the occupied Arab territories and 

expresses its major concern with respect to the violation of human rights as perpetrated by 

Israel, the occupying power. The Movement supports the efforts to unite the Palestinian 

national struggle and establish an independent State of Palestine with Eastern Jerusalem as 

its capital, and it expresses its support to the people of Palestine to exercise their rights to 

self-determination, national independence, sovereignty and the right of return. NAM also 

urges the Director-General of the ILO to pursue his efforts with international donors in order 

to obtain financial support for the fund and social progress and economic progress of the 

Palestinian people. NAM is very pleased to play its constructive participation during the 

discussions on the subjects on the agenda of this 107th International Labour Conference. 

Thank you.  

Mr Thanongsinh  
Employer (Lao People's Democratic Republic)  

Excellency Chairperson, distinguished delegates, ladies and gentlemen, it is my great 

honour to represent today the Lao National Chamber of Commerce and Industry, or LNCCI, 

and as a representative of Lao Employers, in line with our Government supporting or 

fulfilling the SDGs, in this case SDG 8, promote sustain inclusive and sustainable economic 

growth, full and productive employment and decent work for all. We at LNCCI, as the apex 

private sector organization in Laos, are proud to participate in the discussion and the 

implementation of the strategies, plans and activities led by our Ministry of Labour and 

Social Welfare, especially in regards to the implementation of the range of the Country 

Decent Works Programme in alignment with the scope of the ILO. Ladies and gentlemen, 

working to promote empowerment of business growth as well as its sustainability is a very 

important contribution to the development of the social and economic growth of Lao PDR 

in order to achieve the goal of leading the nation to be graduated from the LDC in 2020. To 

achieve these objective and goals, we would like to emphasize the inclusivity and the 

participation of women and their contribution to the economic and social development 

programme. Their contributions are so invaluable and help greatly in leapfrogging the 

achievements and completion of our goals and targets. We also would like to support the 

Women at Work and focus on strengthening industry relations in the tripartite cooperation. 

The Chamber of Commerce and Industry, representing the business community in Laos, sees 



 

190  

the importance of the promotion and development of sustainable business, as shown by our 

involvement in boosting business compliance with the law and regulations, as well as the 

protection of rights and benefits of the communities in the business sector. Together, we 

encourage business growth, employment, innovation and CSR, which is seen by a variety of 

projects and services activities such as the Lao Business Forum, the Lao SMEs and Asian 

Business Awards, the set-up of Small and Medium Enterprise Promotion and service centres, 

Lao Branding Facility Centres, Women's Entrepreneurial Centre, which provides various 

training, seminars and workshops for our members which focus in encouraging women and 

young entrepreneurship start-ups, staff and workers participations. Distinguished guests, 

LNCCI has a key duty to help protection of the benefit of its member and support and 

promote both local and foreign investment in Laos. The National Chamber has paid great 

effort in encouraging decent work to Lao workforce countrywide. On the other hand we also 

promote tripartite cooperation for better industry relations in the workplace for protection of 

women and men at work without any discrimination. We work closely in the tripartite in 

improving the livelihood of the workers by focusing on issues such as minimum wages, skill 

development, work matching and planning for various actual and ad hoc industry needs, 

occupation safety and health, labour market needs, as well as vocational and skills training. 

Similarly, we also implement surveys and studies related to employment throughout the 

years and also provide feedback, comments and input to concern law and policymakers in 

relevant field and sectors. Once again, to conclude my note on behalf of the LNCCI and the 

Lao Employers, I would like to thank the ILO for the support, both tactical and financial 

assistance, in the implementation of activities related to Lao Employers in the past, and we 

look forward to more cooperation, fruitful and successful activities in the near and long-term 

future together. I would like to wish all delegates a great success in your work, happiness to 

you and your family, wish the 107th International Labour Conference a great success. Thank 

you. 

Mr Bugeja  
Worker (Malta)  

Distinguished President, distinguished delegates, since its creation the International 

Labour Organization has played a central role in promoting tripartism and social dialogue 

between or among representatives of workers, employers and governments on issues of 

common interest relating to economic and social policies. It is also the core instrument in 

promoting better living and working conditions as well as social justice. In the debate over 

the impact of globalization and the distribution of costs and benefits of global economic 

change, social partners have a crucial role to play to draw attention to its social effects and 

to ways of jointly addressing them. Successful social dialogue and collective bargaining 

structures and processes have the potential to encourage good governance, advance social 

and industrial stability, boost economic progress and create decent and quality jobs. The 

diffusion of new business models and the increasing automation and digitization of work are 

changing the typical employment relationship based on which social dialogue, industrial 

relations and trade unions management cooperation have historically been built on. The 

diversification of work, such as jobs in the online platform economy, and the continuing rise 

of non-standard forms of employment, pose challenges of representation and inclusiveness. 

These challenges are further aggravated by technological advances, demographic shifts, 

climate change and deepening globalization. Without a strong and effective social dialogue 

structure, unscrupulous employers will continue to exploit and abuse workers' rights. 

Presently in Malta, we are experiencing a robust economic growth of about 6 per cent 

annually. This was achieved through various active labour market policies which brought 

unemployment to the lowest level ever recorded. There are around 43,000 foreign workers 

and employment levels are nearing the 100,000 gainfully occupied. We have also registered 

an economic surplus for the second consecutive year, which resulted in a significant decrease 

in public debt. Last year, average wages have increased by about 6 per cent when compared 

to 2016, and those in risk of poverty have decreased drastically. This rapid economic 
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expansion and the growing population have put pressure on the infrastructure needs and 

higher housing prices and rents. Social dialogue is proactive and dynamic at all levels. During 

the past few years, the Government strived to include trade unions and employers' 

organization in issues related to labour, economic and social policies. Social partners 

represented at the Malta Council for Economic and Social Development and the Employment 

Relations Board responded by taking a more active and decisive part. The historic agreement 

reached last year on the increase in the minimum wage, the enactment of various labour 

legislations, the increase in family-friendly measures and the involvement of social partners 

in shaping and contributing in the European semester illustrate the level of social dialogue. 

The Maltese industrial relations system is very decentralized and unfolds at enterprise level. 

It could be said that Maltese industrial relations system has moved closer to consensual ethic 

in which the spirit of cooperation prevails over the 'us and them' dichotomy of 

interrelationships. Workplace cooperation is strong and complements the normal collective 

bargaining. It has to be admitted though that we do not always agree on all issues as 

employees and employers, in some cases, have different views. However, such disagreement 

does not threaten the fundamental willingness to seek solutions rather than confrontation. In 

our pursuit to attain better working and living conditions, the General Workers Union, as one 

of the main Maltese social partners, is constantly engaged in the development of collective 

agreements and national policies. This resulted in an improvement in pay, working 

conditions, health and safety, family-friendly measures and a more inclusive workplace. 

After 12 years of lobbying by the General Workers Union, the Government started to 

gradually give back to all employees those public holidays which fall on a weekend. Even if 

social dialogue works well in Malta, we still have our challenges. I have always stated that 

the eradication of precarious work is not a destination but a journey, and this year the General 

Workers Union embarked on a new and another campaign. We strongly believe in the 

principle of equal pay for a job of equal value. Therefore, we cannot accept the situation, 

especially in the private sector, where two employees performing the same job in the same 

workplace are paid differently because one is directly employed and the other is employed 

by a sub-contractor. In addition, we are lobbying for the abolition of all zero-hour contracts. 

This type of contract does not provide workers with any type of security and stability. This 

uncertainty means it's next to impossible for workers to properly plan their life and have a 

decent standard of living. Amending our national labour legislation to widen the concept of 

equal pay for a job of equal value at the same workplace and abolishing the zero-hour 

contracts would give a strong signal from the Government that job creation is not just about 

the numbers but most importantly the quality of jobs. Finally, this year's conference, on the 

eve of the ILO centenary, provided us with a unique opportunity to discuss and further 

enhance the importance and relevance of social dialogue and tripartism as a fundamental way 

to address the future world of work. Social justice is both ethically right and economically 

smart. Thank you.  

Mr Mabeo  
Government (Botswana)  

Mr President, I wish to commence my remarks by conveying my congratulations to you 

and the Vice-President for election to direct the proceedings of the 107th Session of the ILC. 

The Botswana delegation and I wish you the best in executing this important task. It is 

befitting that the ILO should dedicate time during the 107th Session of the ILC to reflect on 

the issue of gender equality. The Report of the Director-General shows that we are still a 

long way from achieving the goal of equality and that our progress towards it is too slow. It 

is a great disappointment that, despite numerous efforts by the constituents of the ILO and 

the achievements made by this organization in the pursuit of gender equality at work, we are 

still in a situation that is far from satisfactory. The commitment and vigour of the ILO to 

eliminate gender inequalities and discriminatory practices that hold women back are 

underscored by the complementary discussion of the issue of violence and harassment 

against men and women in the world of work during this session of the ILC. Undoubtedly, 
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these are issues of critical importance, not only to governments and local partners but also to 

society as a whole. Violence and harassment do not only affect workers and their families 

but they also have adverse implications for productivity and socio-economic development. 

Success in overcoming violence and harassment at work requires the concerted efforts of 

everyone involved. Employers are duty-bound to create an environment that is not conducive 

to violence and harassment. It is necessary that an enabling legislative platform, that ensures 

that perpetrators account for their actions, is in place. To that end, we have put specific legal 

provisions in place to address gender-based violence in general and sexual harassment at the 

workplace in particular. The Domestic Violence of 2008 was enacted to protect survivors of 

domestic violence and provides a number of remedies, including interim and restraining 

orders. It defines various types of abuse and harassment in a comprehensive manner that goes 

beyond the home environment and covers the workplace. More specifically, the Public 

Service Act Of 2008 includes sexual harassment as a form of misconduct at the workplace. 

Section 38 provides as follows, and I quote, “For the purpose of this section, sexual 

harassment means any unwanted, unsolicited or repeated sexual advance, sexually 

derogatory statement, or sexually discriminatory remark made by an employee to another, 

whether made in or outside the workplace, which is offensive or objectionable to the 

recipient, which causes the recipient discomfort or humiliation or which the recipient 

believes interferes with the performance of his or her job security or prospects or creates a 

threatening or intimidating work environment.” Moreover, we have observed that 

empowerment and capacity building to enable workers to comprehend and appreciate issues 

pertaining to violence and harassment are a necessity. The Government therefore continues 

to ensure training of police, judges and others involved in the justice system on gender-based 

violence to further acquaint them with the skills needed to interpret the laws related to 

domestic violence as well as sensitivities of handling victims. Mr President, the Government 

of Botswana is committed to removing all structural barriers to gender equality. To this end, 

women's empowerment programmes have been put in place to create employment for 

women, improve skills, enhance access to credit from financial institutions and eradicate 

poverty amongst women. Botswana's Vision 2036 provides that by 2036 Botswana will be a 

society where all men and women have equal opportunity to actively participate in the 

economic, social, cultural and political development. The National Gender-Based Violence 

Strategy 2015-2020 provides a multi-pronged and multi-sectorial approach to the prevention 

and elimination of gender-based violence. Furthermore, the National Policy on Gender and 

Development, which was approved by the Government in March 2015, seeks to address the 

social inequalities in the country. Priority areas include prevention of poverty, promotion of 

economic development, social protection, democracy and protection of vulnerable groups. 

At a regional level, our country has signed the Revised SADC Gender Protocol for Gender 

and Development, in May 2017, which is a clear statement that the Government is committed 

to women empowerment, gender equality and elimination of discrimination against women. 

Mr President, the discussion on ILO development cooperation in support of the Sustainable 

Development Goals gives the ILO constituents an opportunity to reflect on the impact of the 

ILO Decent Work Agenda. As we participate in this discussion, it is important that we take 

stock of the progress made by ILO development cooperation in improving the lives of our 

people. We are duty bound to come up with initiatives that will equip the organization to 

understand and better respond to the challenges in the world of work. In so doing, the 

interests and needs of governments and the social partners should be guiding principles. For 

our part, we are engaging with social partners to review our employment laws and policies 

to ensure compliance with international obligations as well as create a modern, prosperous 

and competitive economy that is characterized by industrial and social stability. It is 

increasingly being realized by the international community that creation of productive 

employment is critical in the pursuit of sustainable development. Let us take advantage of 

this shared global conviction to reinforce partnerships and promote coherence of strategies 

that support employment creation. Reforms within the United Nations systems provide a 

conducive environment for placing our own strategy at the centre of United Nations system 

and more needs to be done to harness this opportunity. [vgr INTERRUPTION 7:18] 
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Mr Larrazábal  
Employer (Bolivarian Republic of Venezuela)  

On behalf of Fedecámaras, we greet the Director-General and welcome his dedication 

of his report to the impulse towards equality of women in the working place and the seven 

initiatives of the ILO Centenary Initiatives. Certainly, despite advances, there's much still to 

do to correct workplace discrimination and inequality towards women, particular as regards 

salaries. We accompany the struggle of the ILO to change structures and behaviours that are 

unjust to women. In Venezuela, the businessmen and directors are mainly men, and the 

women take to do with the house, and although most university students are women and there 

exists great participation by women in middle management, their representation in upper 

management is less than 1 per cent. To try to change this reality, Fedecámaras has decided 

to start a project to promote the business alliance to stimulate political companies of general 

equity and so bring greater benefits. Twentieth May last, there was a presidential election 

process which was brought forward. It was of dubious legitimacy. It was called by our 

National Assembly which was unconstitutional and incompetent to do so. The process 

developed under a high level of abstention. The Government was denounced for the use of 

mechanisms to compel voters, which justified serious questioning of the process by the 

community, both national and international. However, Venezuela is now in the middle of a 

profound economic crisis. A model imposed by the so-called Homeland Plan has destroyed 

the productive apparatus and jobs. According to official figures, between 1998 and now more 

than 40 per cent of businesses in the country have disappeared. Venezuela is short of food 

and medicines and is moving into a humanitarian crisis, which is contributed to by the crisis 

in public services, water, light, health and security. There are more than 1,500 businesses 

which have passed into the hands of the State, mostly unpaid or not productive. In the last 

two years, more than 44 multi-national businesses have closed or declared that they're 

stopping their operations in the country. The minimum monthly salary is hardly $1 at market 

value and needs $138 minimum of salary to get your basic family needs. According to a 

study by the three principal universities in 2017, poverty got to 87 per cent and extreme 

poverty to 61 per cent. In the last year, 64 per cent of the population lost on average 11 kilos, 

and 80 per cent are declared in alimentary insecurity. It's not strange that migration of about 

3 million Venezuelans, according to official figures, has taken place. The relation of work 

for its part is the object of political mismanagement. It's pretending to replace unions which 

are freely elected by workers' productive committees installed by the Government in 

business. Its insisting on the thesis of a supposed economic war, the taking of businesses, the 

criminalization of business people, and instead of combatting inflation, bringing order to 

public spending, correcting deviations in the fiscal monetary exchange is difficult. It's a 

difficult time for Venezuela, and we don't have any more time to lose. Thank you.  

Mr Pavageau  
Worker (France)  

President of the conference, Vice-Presidents, Director-General, ladies and gentlemen, 

in the name of French workers from old trade unions in an old country and in an old continent 

that some would like to define as being representative of an old world, I wish to now reaffirm 

here the symbols and values that are so essential, and as well as the importance of the 

mandate of social justice and the defence of the rights of man of the ILO. It seems, according 

to some, that our world, our models and our achievements for the benefit of the workers of 

the world should be revoked, and that we, trade unions, would be dinosaurs on the verge of 

extinction who have not yet understood the changes that are affecting our societies. In this 

globalized world, modernity would be under the full power of the market in which neither 

social nor environmental values would have a place. This would be a world with a unique 

vision. Every man would fight for himself in a jungle of competitiveness. It would be a world 

without values. However, for centuries now, values structure countries. They structure 

nations, and they enable populations to fulfil their needs and live together. Once again, in the 
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country of the rights of man, freedom, equality, fraternity, solidarity, that is indeed is 

modernity. No, modernity is not a situation in which the attacks against a freedom of 

association are rising, because without workers' organizations as well as independent 

employers' organizations who have the necessary guarantees to promote the rights of their 

member and social progress for all, this will not be ideal. Indeed, the principle itself of 

tripartism would be meaningless. We must continue to actively contribute to the development 

of trade unionism, which should be free and independent in the world, and we should fight 

tirelessly against all forms of dictatorship. No, modernity is not a situation in which, in the 

twenty-first century in the world of work that was created for and by men, there should be 

no room for women who are regularly victims of underpayment, victims of psychological or 

sexual harassment. The French workers support the principle of zero tolerance called for by 

the Director-General of the ILO, and we call you solemnly to adopt a Convention and a 

Recommendation on equality and sexist violence of work. Modernity is not a situation in 

which, under the pretext of flexibility and precarity due to digitalization, the first Convention 

of the ILO on working time is called into question. Indeed, this happened nearly one century 

ago, and in those days already this Convention had enshrined workers' international demand 

for a workday of eight hours in order to enable them to enjoy a work-life balance. No, 

modernity is not a situation in which 1 per cent of the world's population possesses 82 per 

cent of the wealth generated in the world. The fair distribution of wealth must become a 

reality and particularly to pay workers. Indeed, international solidarity must grow because it 

alone is able to eradicate the extreme poverty in the world. It is now time that these values 

must be defended. They must be protected. We must demand social progress. We must fight 

against inequalities, and we are proud, therefore, to be of the old world. In a world which is 

cracking at the seams, it is important to be in conflict with this modernity in which we must 

remain defensive of social justice and human rights. More than ever before, the need for 

global social regulation is required when the workers of the world are in competition with 

social standards which are being chipped away at. It is high time that the ILO, the social 

conscience of humanity, be recognized and considered as the main guardian of workers' 

rights. More than ever before, French workers are highlighting their firm wish to achieve 

social progress which is real, ensuring the improvement of their living conditions for work 

and working conditions. More than ever before, the standards of the ILO, fruit of the fight 

for a fairer society, have become topical issues today. Work is not a merchandise. They must 

be considered a public asset. More than ever before, we are the guardians of an ideal. We are 

the guardians of a conscience. Our great responsibility and honour is to do all in our power 

to fight for these. 

Ms Nguyen  
Government (Viet Nam)  

Excellency Mr Chair, Mr Guy Ryder, distinguished Ministers, Heads of delegations, 

ladies and gentlemen, on behalf of the Government's delegation of the Socialist Republic of 

Viet Nam, I would like to send my best compliments to Mr Chair, Mr Director-General of 

the ILO, all Excellency, Ministers and distinguished delegates. Distinguished participants, 

we highly appreciate and strongly support the ILO Centenary Initiative Women at Work: 

The push for equality, which supplements policy instruments for the promotion of equality 

with new and innovative approaches for global social justice. Viet Nam is fully aware of the 

role and contribution of female workers to common prosperity and sustainable development. 

Therefore, ensuring the rights of women at work is one of the priorities of the Government 

of Viet Nam. This has been demonstrated through the enactment of laws and policies to 

facilitate women in general, and women entrepreneurs in particular, in capacity building, 

management, leadership skill enhancement and more access to capital and the market. One 

of the priorities highlighted in the National Strategy for Gender Equality 2011-2020 of Viet 

Nam is to reduce the gender gaps in the economy, labour and employment to strengthen the 

accessibility of poor rural women, ethnic minority women to economic resources in the 

labour market. Programmes and projects on vocational education, employment and 
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occupational safety on sustainable poverty reduction and on support women start-ups have 

created opportunities and favourable conditions for the women's access to employment 

opportunities, get out of poverty and enhance their economic empowerment. Given those 

efforts, female workers now account for 48.1 of the total 54.8 million workers. The ratio of 

women's participation in the labour force is 72 per cent. Women's representation in business 

administration and management stands at over 25 per cent. The gender gaps and labour force 

participation and income have been remarkably improved. At the third decade of the twenty-

first century, globalization and the Fourth Industrial Revolution is creating opportunities to 

promote economic cooperation but also posing challenges and difficulties, especially for 

women. Women are increasingly at risk of being excluded from the formal economy or 

having less choices of employment. It is therefore important to raise awareness of the whole 

society about the role, potentials of women and the need to promote women human resources 

development. On that basis, we promote the status of women, gender equality, strengthening 

gender mainstreaming and to the development and implementation of policies on human 

resources development all over the country. From the regional and international perspective, 

Viet Nam has actively and proactively launched a variety of initiatives to promote women's 

status, especially their training, and it is now collaborating with APEC economies to 

implement the APEC Gender Inclusion Guidelines, ensuring gender equality as a task in the 

2030 Agenda on Sustainable Development of the UN. These are important frameworks to 

promote women's roles and contributions, strengthening cooperation and development 

globally. Ladies and gentlemen, Mr Chair, recently Viet Nam has adopted two resolutions 

on social insurance and wage reforms of the country. These lay important foundations for 

the National Assembly, the Government and social partners of Viet Nam to conduct profound 

reforms on social insurance and wage industrial relations policies. During the process of 

developing these two significant documents, Viet Nam has received effective technical 

assistance from the ILO. Besides cooperation activities and the revision of the labour code 

in specific example areas such as gender equality, industrial relations, vocational education, 

occupational safety and so on, have also been very effective, making an important 

contribution to an improved capacity of the Government and social partners. In the time to 

come, Viet Nam hopes to receive further support from the ILO and its member countries in 

the following areas, legal revision and implementation, particularly in terms of policies 

related to social insurance and industrial relations, social dialogue mechanism strengthening, 

the study and ratification of ILO Conventions, particularly core Conventions, as well as, 

finally, the implementation of the Decent Work Country Programme 2017-2021. For our 

part, Viet Nam shall make all possible efforts to best fulfil our membership responsibility 

and continue to maintain and promote the fruitful cooperation between the ILO and its 

tripartite partners in Viet Nam. I wish you, Mr Chair, Mr Director-General, Ministers and all 

delegates, good health and success. Thank you very much. 

Mr Ounlasy 
Worker (Lao People's Democratic Republic) 

Your Excellency, Chairman of the 107th International Labour Conference, Mr Guy 

Ryder, Director-General of the International Labour Organization, distinguished delegates, 

ladies and gentlemen, it is my great pleasure to participate in and share my perspective to the 

ILC this year, which is an important meeting especially for the trade unions and workers 

across the world. The ILO has been working actively with its member States, through a 

tripartite mechanism, in order to ensure a fair society, enhance sound industrial relations 

between workers and employers, and work cooperatively and collectively to reduce labour 

disputes, and all the economy's related areas. On behalf of the workers of the People's 

Democratic Republic of Lao, I would like to express my congratulations for the Report of 

the Director-General of the ILO on the achievements, challenges and ways forward to resolve 

the future challenges of the world of work led by the ILO, especially this year's report on The 

Women at Work Initiative: The push for equality. The Lao Federation of Trade Unions, as a 

representative of the Lao workers and one of the tripartite organizations in Lao PDR, wishes 
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to express our sincere efforts to work closely with the government of Lao PDR, represented 

by the Ministry of Labour and Social Welfare and the employers' representative, the Lao 

National Chamber of Commerce and Industry, in the collective efforts of the effective 

implementation of the ILO Conventions, which Lao PDR has ratified. The Lao Federation 

of Trade Unions has also revised the trade union law and the related regulations, to ensure 

the alignment with the ratified Conventions and the Lao labour law, in contribution with the 

social protection and promotion of decent work in Lao PDR. Distinguished delegates, ladies 

and gentlemen, the Lao Federation of Trade Unions has placed important attention to 

exercise its mandates as the representative organization of the Lao workers. In particular, we 

have disseminated and encouraged awareness raising on laws and regulations relating to 

labour issues. We have provided mobile awareness raising to workers and employers on 

safety and health, encouraged collective agreements and collective bargaining agreements. 

We have protected migrant workers. We have participated in national skills development and 

employment promotion. The Lao Federation of Trade Unions has also worked actively with 

the Ministry of Labour and Social Welfare and the Lao National Chamber of Commerce and 

Industry on other labour-related issues on the national agenda. The Lao Federation of Trade 

Unions has implemented several activities to promote social benefits and contribute to the 

country's social and economic development. Concerning the prevention and elimination of 

violence and harassment in workplaces, this union has also worked closely within the 

tripartite mechanism to revise the related laws and regulations. We also conduct a series of 

awareness raising campaigns and activities, for employers and workers, aiming to achieve 

the elimination of the violence and harassment issue step by step. On this important occasion, 

on behalf of the Lao Federation of Trade Unions, I would like to express my sincere gratitude 

and appreciation to the ILO for its continuous support to us, both financial and technical 

assistance to our office, which enables us to carry out our activities to protect the rights and 

interests of Lao workers, and we are committed to continuously support and actively 

cooperate with the ILO to ensure the protection and interests of the workers in the country. 

Thank you very much. 

Mr Parkhouse 
Employer (Namibia)  

Mr Chairman, may I join previous speakers in congratulating you on your appointment 

as chairperson of this conference. Colleagues, fellow delegates, the Namibian Employers' 

Federation is proud to have been attending this conference every year since the independence 

of our country 28 years ago, and without reservation we support the work of the ILO. We are 

grateful to the ILO for all the support that we as a country have received and we, the NEF, 

have received through ACT/EMP. We also support all the efforts of our Government, on a 

tripartite level, to eradicate poverty and to create employment. We, the NEF, have recently 

completed research on the EESE programme, the Enabling Environment for Sustainable 

Enterprises, and we will shortly be releasing the report. It is our aim and our challenge to 

ensure that the recommendations are promoted and actioned on a broad private sector and 

that we must persuade our Government that serious streamlining of much legislation is 

required to enable business to develop and thus to create more employment. And we must 

together, on a tripartite basis, look at the recommended ways to create that enabling 

environment for sustainable enterprises. For out of sustainable enterprises comes sustainable 

jobs, and that is what we need. We note the DG's report and the need to promote gender 

equality in the workplace and the need to ensure that women are treated equally. The NEF, 

since its establishment, has promoted and valued the presence of women in the workplace, 

especially in the higher managerial levels. We continue to promote this ideology today. The 

DG's report also refers to the Future of Work, and we welcome the Commission that is 

working on this project. If one thinks back ten years or more, how many of today's jobs did 

not exist? I recall, not so many years ago, when I chased a fax salesman out of my office, 

“What do I need one of those things for?” Today, the fax is basically obsolete. Today, 

instantaneous email communication at all hours of the night and day is the norm. Last year, 



 

197 

outside this building, there were no bays for recharging of electric cars. Today, we must 

move ahead and plan for the future, but we must not forget the basics of education. It does 

not help anyone to have a university degree if the basics of reading and arithmetic are not 

there. We must think out of the box and be prepared to accept change, and we must, as the 

DG said, "Welcome technology and ensure that we use it, not that it uses us." I love the DG's 

comment last week, “We must ensure that the Future of Work is based on the four Ds. No 

more drudgery. No more dirt. No more danger. No more deprivation”. That is what the future 

should look like. That is the future that we should aim for. We must ensure at the same time 

that all workers are covered for social security, unemployment, sickness and old age pension. 

This will not be easy because the immediate question will be who's going to finance it? That 

issue must be worked out on an equitable, tripartite basis, sharing the load of funding between 

the workers and the employers, each according to his or her means. Note that I have only 

referred to employers and workers, because they are the ones who fund government and thus, 

in the end, it is only the two social partners, workers and employers, who actually do the 

funding. Mr Chairman, next year the ILO will be 100 years old, and Namibia and my 

organization, the NEF, will only be 29 years old, but we look forward to going forward, hand 

in hand, to ensure a better future for our children and their children. I thank you. 

Mr Elisa 
Government (Eritrea)  

Ladies and gentlemen, I'm delighted to deliver a speech on behalf of my delegation in 

this conference, and seizing to this opportunity, I appreciate and thank the reports presented 

by the Chairperson of the Governing Body and the ILO Director-General, which urges for 

renewed spirit of tripartism to tackle the world of work challenges with focus at application 

of standards, development cooperation, workplace violence, women at work and social 

dialogue. The Government of the State of Eritrea, in accordance with the Director-General's 

call to tackle decent work deficit, believes the success of any nation depends fully upon the 

development of its human resource, which is healthy, skilled and committed manpower, in 

contributing to the development of a country. When these human resources are accompanied 

by peace and stability, it will boost more to the development of a nation. Ladies and 

gentlemen, nowadays all nations are striving hard with the impact of globalization in view 

of improving the lots of their citizens. In building up their manpower, however, countries 

may defer in their implementation depending on their development and the prevailing 

stability situation. As most of the developing nations, like that of mine, are coping with their 

development challenges, being in an emergency situation, therefore the emergency cases 

have to be recognized accordingly and accept them as exceptional as to the provisions in the 

Conventions. Otherwise it will be a hasty action for ILO or [vgr INAUDIBLE 2:31] to allege 

member States for none of their ones of Conventions at its face value, without thoroughly 

recognizing their genuine eminent force majeure. In case of Eritrea therefore, my delegation 

kindly requests the ILO to acknowledge the illegal occupation of Eritrean territory by 

Ethiopia, as actual and genuine force majeure leading to existential national threat. Ladies 

and gentlemen, basing the principle of self-reliance, focusing on collective national identify, 

utilizing its committed and realized human capital, and preservation of its natural resources, 

on its own capacity Eritrea has made a tremendous effort in furnishing the job creation 

infrastructure in agriculture, mining and marine resources, and other businesses for the 

fulfilment of Decent Work Agenda. Recently, in 2016 conducted the first ever the labour 

force survey, funded by UNDP and technical assistance of ILO. The survey results are 

expected to be utilized for the Decent Work Country Programme formulation which is the 

key to realizing the sustainable development goals. Ladies and gentlemen, in conclusion, 

despite some achievements having been produced in human capacity building, further 

challenges are left to be dealt with. Therefore, within the context of self-reliance Eritrea 

welcomes the building of any partnership in general, that of ILO in particular through its 

technical support, to eliminate the root causes and enhance its human and institutional 

capacity that promotes decent work through integrated measures. I thank you all. 
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Mr Nihar 
Government (Sudan)  

Thank you. Director-General of the ILO, ladies, gentlemen, distinguished delegations, 

I hope that God will accompany you in your efforts. I'm very pleased to participate in the 

107th International Labour Conference, and on behalf of the delegation of Sudan, I would 

like to congratulate you on your election, President, and for the trust placed in you. This 

session, President, is taking place against the background of major changes throughout the 

world, and this leads us to re-examine the ILO objectives towards improving decent work 

conditions, to reduce harassment and violence in the world of work, and to revise certain 

instruments in order to promote equality for women. And those are the subjects that are 

contained in the Director-General's report. In Sudan, Director-General, delegations, women 

have been working in rural areas, in agriculture, for many, many years, and social policies 

of the Government have been established in order to identify and recognize women's 

capacities and skills. Measures have been taken to promote training for women and to 

strengthen their capacities, and that was in 2017, and the Bank of Sudan has offered 

microcredits that represent 12 per cent of its budget, for rural development. Seventy per cent 

of these funds are devoted to women. President, we emphasize what has been done to reduce 

inequalities. Sudan, because of its religion and tradition, does not discriminate whatsoever 

and seeks to promote women's rights, and it has sought to promote equality as part of its 

major and micro projects. The report of the Director-General and the five main pillars for 

equality, mean that savings have to be promoted through enhanced savings. And women 

should not be exploited and forced to carry out certain activities, and we promote women's 

participation in the economy. We want women to defend their constitutional rights. We want 

women to participate fully in the social life, and we have national instruments. We have no 

complaints of harassment. I would like to pay tribute to the Director-General for the section 

in his report devoted to Palestinian workers, and I note my concern and wish them success 

through this 107th ILC. Thank you. 

Mr Wabba 
Worker (Nigeria)  

… existing strong protocols, established by previous contributors to the ILO Director-

General reports to the International Labour Conference. We are excitedly aware that this time 

next year the ILO will be marking her centenary anniversary. It is for this reason to add to 

the thrust of the centenary celebration, as captured in the DG's report, that I want to, on behalf 

of the Nigerian workers, extend our congratulatory greetings in advance to all the social 

partners, the International Labour Office and the Director-General and his staff for the effort, 

contribution and sacrifice made over the years to build, improve and manage the global 

economy, industrial relations and the global discontent with globalization. The ILO has 

helped the world to effectively recover from two world wars, and given the world a doctrine 

of decent work as a comprehensive tool to addressing developmental deficits, trigger 

economic growth and strive towards social justice. Her tripartism governance nature has 

served industrial democracy and helped to provide some stability to the global industrial 

relation milieu. Our organization, the Nigerian Labour Congress and Nation Nigeria, share 

similar anniversary experiences with the ILO. The NLC, a few months ago, celebrated her 

40th anniversary of existence, while Nigeria, in 2017, marked her centenary milestone of the 

amalgamation and the journey to statehood. Our reflection from those two commemorations 

point to the fact that new challenges are ever within the horizon and manifesting themselves 

to threat the gains we have made as a movement and as a nation, and so we must ever remain 

vigilant and united. First, our advice to the ILO and the International Labour Office is to 

continue to use her results and outputs as input to effectively take on the new challenges that 

are confronting the world of work. Some of those new challenges include migration and 

refugees crisis, automation and technology, artificial intelligence, widening income 

distribution crisis, workplace and domestic gender-based violence, climate change, and 
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growing insecurity and fragility of states, as well as the failing and falling of democracy and 

democratic practice. President, we want to once again appreciate the effort of the Director-

General for effectively staying the course and cause of this organization, even when the very 

foundation of the organization were challenged in the Committee of Application of Standards 

with respect to the right to strike. Workers know that it is ultimately their struggle to eternally 

defend the right to organize and to collectively bargain and the right to use strike action 

where inevitable to ensure collective bargaining and the prevalence and enforcement of 

collective bargaining outcomes. It is to this end that the Nigerian Labour Congress has 

continued to place premium on building working-class power through organizing and 

workers' education. Furthermore, President, we have refused to join in the bandwagon of 

lamentation and the blame game on issues of developmental deficits that many countries, 

including our country, and the continent face. Rather, we have resorted to imaginative and 

pragmatic responses. For instance, our organizational platform have been long donated to 

fight against corruption and good governance, because we want to block financial leakages 

and improve revenues for public service delivery. We have also joined, and will continue to 

partner with, our Government at all levels to ensure the security and territorial integrity of 

our people and communities. It is on this account that we call on the ILO to urgently consider 

Nigeria to benefit from her Security and Resilience programme. Social dialogue is critical to 

development. We believe we live in a broken system, where our global wealth distribution 

is skewed against the 99 per cent of the people. The Global Deal and initiative of our Swedish 

friends is a pragmatic alternative aimed at helping to fix this broken system. This is why the 

NLC, in early November this year, will be organizing a continental seminar on the Global 

Deal to further elucidate on this progressive initiative. President, the rank of the working 

poor in Nigeria is expanding thus exacerbating households, generational and gender poverty. 

One of the reasons for this is because the wages are low, depressed and deflated. Given that 

minimum wage administration had been proven as a time-tested tool to stem wage downward 

spiral, the NLC is currently, and other tripartite partners, engaging in a minimum wage 

negotiation with the Government. We remain eternally vigilant to ensure that the process is 

successfully concluded, within the stipulated timeline, by the Government of the Federal 

Republic of Nigeria so that this very important issue can be used to address the issue 

inequality and poverty. Mr President, I thank you for this opportunity. 

Ms Nordaas 
Government (Norway)  

On behalf of the Government of Norway, I would like to express my greetings to the 

President of the Conference, its officers and to the Director-General of the ILO. The Director-

General's report is a good global snapshot of the trends for women in 2018, and it calls for 

innovative action to close the persistent gender gap. The conclusions are very clear, and if I 

may say so, not very encouraging. We need to make significant additional efforts if we want 

to achieve the Agenda for Sustainable Development and its goals on full gender equality. It 

is striking that women continue to be paid 20 per cent less than men across the world, even 

when they do the same work, and it is an obstacle that we have a tendency to consider gender 

equality as a women's issue not of concern to all. Substantial change must involve both men 

and women. [vgr INTERRUPTION 1:52] Women's participation in the labour market is high 

in Norway. This is an important factor in the creation of wealth and development in society. 

Ambitious welfare and family policies have been key elements. Affordable childcare, 

regulated work hours and parental leave are important reforms, reforms which have had an 

impact on women's earnings, well-being and bargaining power at home. Social dialogue and 

sound industrial relations have been key. The Norwegian social partners have played a 

decisive role in promoting and defining policies to achieve gender equality. In combination 

with comprehensive income insurance schemes and active labour market policies, it has 

contributed to a more flexible labour market. Now let me turn to ILO's own performance in-

house in the area of gender equality. ILO should lead by example. Gender equality in 

professional and senior positions needs to be improved by increasing the share of women. 
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This is a management responsibility. Norway contributes 1 per cent of GDP in international 

development assistance. We appreciate the ILO commitments to mainstream gender into its 

development cooperation programmes. We recognize that there still is a lot of work to do to 

improve women's representation, narrow the gender pay gap and empower women. Mr 

President, Norway can fully support the five areas of action that the Director-General has 

proposed. There is a mounting awareness of, and calls for urgent action, to address violence 

and harassment in the world of work. The issue is high on the agenda at the global level, with 

the recent adoption of the 2030 Agenda for Sustainable Development, and we look forward 

to a substantial outcome on a standard on violence and harassment in the world of work. A 

world of work without violence and harassment will add force to a new push for gender 

equality since women are the main victims of this type of abuse. And we are pleased to see 

the response of the Director-General to the #MeToo campaign. To conclude, Mr President, 

achieving gender equality is a key responsibility in the mandate of the organization, and it 

must remain an urgent and central priority in the years to come. I wish the conference every 

success. Thank you for your attention. 

Mr Ramos 
Worker (Brazil)  

Ladies and gentlemen, in the name of Brazilian workers and the Trade Union 

Confederations that represent it, I would like to salute the President and the Chair and the all 

the delegates, as well as the Brazilian delegates. The Director-General of ILO, Mr Guy 

Ryder, is defending equal rights for women in the world of work. This is fundamentally 

important to our Confederation and to our tripartite system which aims to solve world 

problems. Our work, however, is not restricted to corporate debates. It is important to 

improve the living conditions of people and promote decent work in all nations of the world. 

In order to achieve those aims, we must face up to the challenges of the future of work. Some 

of these challenges are typical of today, so for example, Industry 4.0, the technological 

revolution and artificial intelligence. Others are more general, such as the exploitation of 

workers and the respect of human dignity in our country. We are facing a political, economic 

and ethical crisis. Up to date 13.7 million people are unemployed. There are many people 

who are underemployed, and there are 7 million people who could be working but they are 

not. This is a total of over 27 million who are in non-decent conditions in Brazil. This is a 

higher number than the populations of many countries. The Conventions of the ILO have, 

for the large part, been ratified by Brazil. However, the Brazilian Government has introduced 

labour reforms which violate Convention 89, and this is a problem, and this has been brought 

to the [vgr INAUDIBLE 3:42] at this conference. This even means that women who are 

pregnant or breastfeeding can actually work in unsanitary conditions. This can affect the 

health of the future babies. The trade union rights and the representation of workers are also 

affected. Labour relations have changed and these amendments to the labour law have been 

carried out without sufficient collective negotiation and without sufficient consultation. In 

Brazil, we must aim to fight child labour, and we must also fight, in our trade unions, to 

defend our social dialogue. The Government's actions go against the trade unions, and the 

ILO also recognizes the fact that trade unions must be strong, and they also must be well 

structured so that Brazilian workers may not be negatively impacted. President, in the face 

of so many difficulties in Brazil, we will resist. We will insist on dialogue. We will insist on 

a revision of the system in place, and we will also insist on tripartism. We want tripartism to 

be a reality in our country, and we believe that it is a model that applies to our country, and 

that will be able to promote decent work and greater value granted to work. This will enable 

us to achieve our aims and we count on the support of the ILO. We also wish the ILO great 

strength in future. We want its bodies, its committee of experts, who are independent and 

recognised by the international community, to be strengthened. Thank you. 

Mr Tran  
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Worker (Viet Nam) 

Mr President, delegates. First of all, on behalf of more than 10 million union members 

and the trade unions of Viet Nam, I would like to extend to Mr President warmest 

congratulations on your election to the post of President of the Conference. I fully consent 

to the agenda an item for discussion of the conference, and believe that the 107th 

International Labour Conference will achieve great success and adopt meaningful policies 

to improve working conditions of working men and women. Apart from the report of the 

Chairperson of the Governing Body, and the report of Director-General on The Women at 

Work Initiative: The push for equality, this conference also discusses other items, including 

effective ILO development cooperation in support of the Sustainable Development Goals, 

and standards setting regarding violence and harassment against women and men in work. 

The Viet Nam trade unions welcome and strongly support this initiative of the ILO to set a 

new standard, which could be considered a significant landmark towards the centenary of 

the ILO. Nowadays in Viet Nam, the status of women is being enhanced and recognised in 

the societies. Viet Nam has a workforce of more than 55 million, of whom women make up 

among 26.5 million, accounting for 48 per cent of the total workforce. As a result, the policies 

related to women worker have been further completed and promoted, such as the law on 

gender equality, labour code, trade union law, law on social insurance and as a legal 

document. The Vietnamese Government has adopted a number of important strategies, 

namely the National Strategy on Gender Equality, the National Action Plan on Prevention 

of Domestic Violence. In the process of making policies directly related to workers in 

general, and women workers in particular, the Viet Nam General Confederation of Labour 

has played an effective and active role to recommend and participate with the Government 

in formulating and adopting the legislation on gender equality, elimination of gender-based 

discrimination, violence and harassment, as well as a relevant policy that gives more priority 

to women so as to protect their rights. We also adopted trade union action plan on gender 

equality in order to realize the National Action Plan on Gender Equality. This action plan of 

our trade union is also integrated with the organizing of women workers with the aim to 

improve their capacity and skills, promoting job security and enhancing their status in the 

family and society. At the same time, this action plan enables awareness raising among trade 

union representatives, union members and workers about gender equality, making 

contribution to better protection of women workers' rights and interests. In addition, with the 

support of the ILO, in May 2015, the code of conduct for all enterprises to combat sexual 

harassment at work was made public, which was the outcome of the joint efforts of the three 

social partners in Viet Nam. Mr President, delegates, over the past years, Viet Nam's trade 

unions have received meaningful cooperation and support from the ILO in general, the ILO 

Office in the Asia-Pacific region and the ILO Office in Viet Nam in particular. Taking this 

opportunity, we would like to express our sincere thanks and look forward to continually 

receiving technical support from the ILO in the coming term, which will enable us to better 

represent and defend the rights and interests of workers and union members in general, and 

women workers, women union members in particular. Thank you for your attention.  

Mr Ytzhaki  
Government (Israel)  

Distinguished delegates, thank you for the opportunity to address the ILC in connection 

with Israel's economy and the future challenges in the world of labour. The Israeli economy 

has recently been characterized by low unemployment rate, around 4 per cent, and a stable 

rise in the rate of participation in the labour market. The minimum wage is relatively higher 

than its fixed statutory rate. General collective agreements are created frequently. In general, 

there is productive cooperation between the unions and the employers' organizations. An 

example of this is the general collective agreement made recently concerning the reduction 

of the work week from 43 hours a week to 42 hours, without any reduction in salary. This is 

for the purpose of improving productivity and striving to increase the rest and leisure time 
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of the employees. An extension order had done for this agreement which make it applicable 

to the whole economy. Another method that the three parties are presently dealing with is 

the matter of safety in the workplace, and particularly in the construction industry. Cases of 

injuries at work, falls from heights, etc, are unfortunately common. Therefore, incentives 

have to be given for employees who observe safety within their framework of a collective 

agreement. On the other hand, there will be stiffer penalties for employers in the industry, 

within the framework of the Increased Enforcement of Labour Laws law, while simplifying 

the administrative proceedings against the companies. Significant increase in the number of 

inspectors has been carried out already. It is important to point out that recently there has 

been a large increase of the disability allowances paid by the National Insurance Institute. In 

recent years, we witnessed a long trend of industrial peace. The number of workdays lost 

due to strikes are very low. Even the issue of decent work has gained a strong foothold. There 

is a considerable improvement in working conditions, special arrangements for people with 

disability and efforts to integrate them into the labour market. A significant increase in the 

minimum wage, about $1,500, and addition of a vacation day, the addition of payment to 

pension, increased enforcement of working conditions and wages. Also, significantly 

important is in the working condition of contractual workers. Moreover, there is dialogue 

and fruitful cooperation between the Government and the social partners. Within the 

framework of our activity to safeguard working conditions for the foreign workers, special 

emphasis has recently been placed on the extension of the bilateral agreements for bringing 

to Israel migrant workers. This method will enable us to overcome the phenomenon of illegal 

brokerage fees and improve the awareness of their rights. It is known this year marks 20 

years since the 1998 Declaration of Fundamental Principles and Rights at Work. In this 

context, Israel has naturally ratified all eight core Conventions of the ILO. Beyond this we 

are in the very advanced stage of ratifying the Protocol to Convention 29, which is of great 

importance in the struggle against various forms of false labour. We thank the DG, Mr Guy 

Ryder, for his important visit to Israel in last April, together with his delegation, and for a 

rising matter important for both parties. Thank you.  

Ms Agbémégnah  
Worker (Switzerland) 

Mr President, distinguished delegates, Travail.Suisse and the entire Swiss delegation of 

workers congratulates the Director-General on his report with respect to the initiative on 

Women at Work. Against the present background of a labour market which is continuing to 

evolve and characterized by digitization, it is more than necessary to practise a modern 

equality policy. Travail.Suisse has drawn up a position paper, Gender Equality Today and 

Tomorrow, with 28 recommendations aimed at granting more freedom of choice and 

preserving the quality of life of workers. Equality is not only concerning the fate of women, 

since it contributes to improving working conditions for all. We note that most of the people 

who are affected by inequality are women, and that is in the 2030 Agenda and its objectives. 

We need only mention wage discrimination. In 2016, Switzerland recorded wage gaps of 12 

per cent, of which 40  per cent was unexplained and revealed gender-based discrimination. 

In 2017, wage discrimination was at least 7.7 billion Swiss francs (CHF). Today, the Swiss 

Parliament is discussing a draft reform of the law on equality, providing that only 0.8  per 

cent of companies based in Switzerland, corresponding to 45  per cent of employees, be 

subject to wage verification without any sanctions in case of inequality. These measures do 

not enable us to fully recognize women's work. Switzerland ratified in 1972 ILO Convention 

100 on equality of remuneration, and in 1961 Convention 111 on employment 

discrimination. So the key principle, equal pay for equal work, does not remain a dead letter. 

It is time to show political courage and to legislate in order to make this principle obligatory. 

Equality does not concern just women. According to a study carried out in Switzerland, nine 

out of ten men would like to work part time. Only 17.5  per cent are able to do so. Moreover, 

the existence of paternity leave as an instrument for gender equality does not exist yet in 

Switzerland. That is why Travail.Suisse has launched, along with other associations, an 
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initiative for a 20-day leave. The present law just provides for one to two days, and as a move 

is not in keeping with the realities of the labour market and family needs. A 20-day leave 

would be a step forward in promoting equality and a better conciliation between private and 

professional life, as is advocated in the Director-General's report. Moreover, the Director-

General's report notes a new care economy. 35 per cent of the resident population cares for 

children and adults without being paid. It is necessary for this sector to develop by improving 

the legal framework conditions and adapting the social insurance schemes. With respect to 

the ILO's contribution to promoting women at work, the standard setting activities should 

remain at the heart of the ILO's action. We welcome the standard setting process on violence 

and harassment in the world of work during this 107th ILC. In order to promote real equality, 

we have to create laws and provide for sanctions, establish regulatory mechanisms and 

facilitate negotiations so that equality is part and parcel of an enterprise's policy. We need 

also to support and guide efforts that favour equality. President, Director-General, ladies and 

gentlemen delegates, on the eve of the ILO centenary, that Switzerland will have the honour 

to preside over next year, the question of the future is crucial, especially through the initiative 

on the Future of Work. If I could be slightly poetic but still realistic, I would quote Jean 

Ferrat who sang, “La femme est l'avenir de l'homme,” woman is the future of man. In other 

words, social justice, including all, is the only safeguard for mankind's progress.  

Mr Abreu  
Worker (Dominican Republic)  

I wish to salute you, all workers, in the name of the workers of the Dominican Republic. 

I am representing them here at the 107th Conference of the ILO. It is a historic conference 

on the eve of its 100th birthday, and I wish to greet you on behalf of the Workers' 

Confederation of the Dominican Republic. We, as the Confederation, have decided to submit 

the following cases to the ILO for the violation of the international Conventions 87 and 98. 

We are going to present complaints for these violations. The following companies are 

concerned. Minera Pueblo Viejo Barrick Gold, Menzies Aviation, Peravia Motors and 

Longport Aviation have violated these Conventions of the ILO, and the Independent 

Confederation of Workers has also submitted a complaint against the electricity company 

Edenorte. These companies are violating the freedom of association despite the fact that 

international Conventions 87 and 98 have been ratified on freedom of association and 

collective bargaining. We were able, before filing these charges here, to pursue other routes 

in our country. However, the administrative authorities were very timid and the legal and 

justice systems in the country were inefficient, and that is why we had to file our charges 

here at the ILO. For five years now, in the Dominican Republic there have been discussions 

concerning a reform of the labour laws. This was proposed by the business sector, called for 

by the Government, and the trade unions movement have agreed to assist it on the basis of 

the following principles. We want that the need for change in processes in administration be 

guaranteed, and also, we cannot accept, as trade unions, that a reform should mean that the 

contractual interests and economic interests of workers be affected, especially in terms of 

their rights, even if these changes are hypothetical as in the case of severance. The fact of the 

matter here is that we submitted amendments to our system for the social security system in 

our country. The system in our country requires changes. It must be more inclusive for 

healthcare, for labour risks, occupational risks, and there is also a provisional system in place 

in our country which does not guarantee sufficient protection for workers. Dominican 

legislators in the country have opened up a debate on this matter, and we shall participate in 

this dialogue. There will be one dialogue concerning the labour code and another concerning 

amendments to the social security code. These will take place at the national congress. [vgr 

INTERRUPTION 7:09] It is fundamental that the rights of workers be protected. [vgr 

INTERRUPTION 7:26] Let me repeat that it is fundamental that the three confederations of 

trade unions in the country have made complaints and these refer to maternity rights. [vgr 

INTERRUPTION 7:54] The trade unions in the Dominican Republic have decided to follow 

a specific strategy in order to defend the rights of women, the rights of work for young 
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people, labour rights, social protection for pensioners and the full eradication of child labour. 

Thank you very much.  

Ms Howard  
Worker (Barbados)  

Mr Chair, fellow delegates, it is my distinct pleasure once again to stand here on behalf 

of the workers of Barbados. First, let me commend the Director-General for another 

exceptional report. The issue of creating a level playing field for women in the workforce 

remains a major issue for many countries especially since the existence of the proverbial 

glass ceiling has been an obstacle for women for many years. Within Barbados, we've 

steadily pushed back against this notion that women are not equal, and a cursory look at our 

landscape shows that we've made significant strides in this respect. Women are found in the 

most prominent positions within our country. For example, the two largest trade unions are 

led by women. Our Governor General is a woman, and I am pleased to report that 10 days 

ago we elected our first female Prime Minister. However, this is just the tip of the iceberg. 

An evaluation of our public and private sector would reveal that many executive roles are in 

fact held by women. This is largely due to the availability of free education up to the tertiary 

level. With this as an achievement, there are still some improvements which need to be made, 

which include the need to ratify Convention 189 related to domestic workers. This sector 

predominantly comprises women, and our current portfolio of labour legislation provides 

limited protection to this vulnerable sector of our workforce. The introduction of this 

provision and the supporting legislative instruments would be a necessary step towards 

decent work for the sector. Furthermore, there is a need to implement policies that take into 

consideration workers with family responsibilities and recognize that largely women are the 

primary caregivers of small children as well as parents, as is evident in our aging society. 

These women therefore require assistance to create and maintain the critical family-work-

life balance. I cannot speak about women in the world of work and not highlight the issue of 

violence and harassment. In recent months, the issue of harassment has come into focus and 

has been the subject of much debate, and we have been witnessing a number of women who 

have been braving public scrutiny to share their experiences. Unfortunately, harassment is 

seen as a taboo subject, one which is whispered and not spoken for fear of ridicule. Very 

often these unacceptable practices are excused and hidden under the guise of being cultural 

norms, but they must be discouraged through strong and decisive legislation. I was 

particularly pleased at this apt time that a discussion regarding the introduction of a 

Convention on harassment and violence in the world of work was placed on the agenda of 

this 107th sitting. I must register my heartfelt disappointment that an issue which I believe 

would have had common uniting elements became one that resulted in significant areas of 

division. While I address the issue of women, I must not fail to reiterate the issue of the youth 

because they are too are facing some of the challenges cited by women with age as their 

differentiating factor. In many cases youth are marginalized and encounter issues of 

inequality. Their challenge is based on lack of experience and limited opportunities to allow 

them to attain the required skills to progress. It would be remiss of me not to highlight how 

particularly pleased I am that the social partnership in Barbados is once again being given 

the prominence which it deserves, and the recognition has been an invaluable tool for 

consultation and problem-solving. I anticipate that this institution would be viewed as a 

critical tool, which can propel our country into the future helping to realize many potential 

benefits of the green economy as well as the digital age. The social partnership should be 

viewed as a tool for economic growth and development and not merely a response to 

difficulties being experienced. On the eve of this centenary, I must reiterate that while we 

continue to encourage and promote the upward mobility of women within the world of work, 

we must give equal opportunity to the plight of the youth. According to the Director-General, 

the future is ours to create, and what we do can have a decisive impact on that future. 

Therefore, we must continue to prepare and continue the important to ensuring that we put 

things in place to take us another 100 years. I thank you. 
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Mr Robinson  
Worker (Seychelles)  

President of the Conference, distinguished delegates, ladies and gentlemen, good 

afternoon. On before of the Seychelles Federation of Workers' Unions, and on my own 

behalf, I take this opportunity to congratulate the ILO Director-General, Mr Guy Ryder, for 

giving us this special report. Special because it could not have come at a better of time when 

the whole world desperately needs to reconcile on an approach to address this consultation 

on the equality of women and men. Focusing the world of work initiative is timely and 

indispensable. Needless to say, but worth remembering, the ILO has achieved great strides 

and is still doing a lot in regards to gender equality in the world of work since its creation in 

1919. However, in spite of the divinity of the good intent, nothing could have been done had 

it not been through social dialogue machinery of tripartism based on an effective social 

dialogue. This has to remain, as we know it, the ILO DNA. This louder cry for equality for 

women in the world of work is not merely a cry for justice. It is a universal requirement, if 

not to say a divine order of the day. For this reason, it should neither be interpreted nor 

strategized into a simple rational of finding replacement of our depleting workforce 

worldwide. It calls for a deeper commitment for us men. We should understand that women 

and men are the two wings on which humanity progresses. Unless they are both strong and 

beating in harmony, no real progress will be attained in this world. It is very pertinent for the 

ILO centenary celebration. It is enshrined in the ILO principle for social justice. Seychelles 

has ratified all eight core Conventions of the ILO, all geared towards decent work for all, for 

peace and social justice to prevail in the world of work. The Seychelles labour laws make 

provision for the protection of all workers' right, including women. Women participation are 

visible in all levels of our society, from political leadership, ministers, Parliament, more and 

more women are heading towards public, parastatal and private organizations. To 

commemorate Labour Day 2018, this year, the Seychelles Government has legislated an 

increase in maternity leave from 14 weeks to 16 weeks and paternity leave from 5 days to 10 

days. Seychelles is trying to increase gender equality at all levels of society. We also 

welcome the report of the ILO on ending violence and harassment in the world of work. This 

revelation on the hard realities happening to women in our respective countries is no longer 

acceptable. Mr President, I cannot end my speech without commending the Governing Body 

of the ILO to include as agenda item a recurrent discussion on the strategic objective and the 

social dialogue and tripartism as a follow-up to the ILO Declaration on Social Justice for a 

Fair Globalization 2008. Social dialogue and tripartism is essential for democracy and good 

governance. It is widely agreed that the whole business of the ILC would not have been 

possible without the application of the ILO critically important decent work strategy pillars 

of the social dialogue and tripartism. No debates ongoing on our agenda items in this 

conference would have produced a united vision had they not been based on the effective 

application of the principle of social dialogue and tripartism. I would like at this point to 

thank the ILO and ACTRAV in the extremely good work they do to assist in empowering 

our member States and social partners to apply the principle of social dialogue and tripartism. 

In Seychelles, the Seychelles Federation of Workers' Unions, the Ministry of Labour and 

social partners live and work in the spirit of fruitful cooperation. As trade unions, we should 

not merely be satisfied that social dialogue is happening at national level. We should ensure 

it also happens at all sectors at our workplaces. The ILO has taught us to use the principle of 

social dialogue as a working strategy to deal with all aspects and challenges at the workplace. 

It addresses the core concerns of our men and women and youth directly in the workplaces. 

The Seychelles Federation of Workers' Unions, in its drive to organize workers, has 

experienced significant results at various workplaces in both the public and private sector 

because of effective social dialogue and tripartism and bipartism. We have therefore seen an 

improvement in working conditions for the stevedoring sector and the public transport 

drivers, amongst others. To conclude, the Seychelles Federation of Workers' Unions joins its 

voice in solidarity to the extremely difficult situation of our brothers and sisters of the 

occupied Arab territories. Mr President, I therefore call on all men to commit to the women 
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in the world of work initiative with sincerity and commitment, for if women do not achieve 

their rightful status, we will not achieve ours as men. I thank you for your attention. May 

God bless you all. 

Mr Mimboui Nguema  
Government (Gabon) 

Mr Chairman, Director-General, distinguished delegates, in my person, Gabon is 

honoured to take the floor before this august body on the occasion of the ILC. I would like, 

before going ahead, to congratulate the Chairperson of the Conference, Mr Chair. With lively 

interest, we have examined the reports of the Chair of the committee of administration and 

of the Director-General of the ILO, the convergence of whose views and supremacy 

according to action go hand in hand with our country's hopes. The celebration of the 

centenary of the ILO in 2019 will be an important stage in the history of our organization. 

We share the opinion which has grown up inside our administrative committee last March 

which, and I quote, says "There's a large place in the initiative for the future of work while 

leaving margin for other initiatives," which should allow the ILO to face the challenges of 

the future. On the subject touched on by the Director-General in his report, I'd like to remind 

you that discrimination, of which women are the object, is a scourge on the world. As 

mentioned in that report, we note and deplore that the majority of women occupy low-

income jobs. In the world of work, this phenomenon should not be attenuated but eradicated. 

This is a responsibility incumbent on all the constituents of the ILO. As regards the legal 

question on the agenda, violence and harassment against women and men in the world of 

work, I appreciate with optimism and serenity how well founded this is and the direct link it 

has with other Centenary Initiatives. Gabon has reinforced its legal arsenal, not only with 

the insertion of this concern in the working code but also the adoption of a special law on 5 

September. Thus, any employee who is the victim of sexual or moral harassment can sue his 

employer or directly the staff representative bodies, which do have an alert procedure which 

allows them to warn and prevent the employer and to take any action it feels appropriate. 

The authors of the people who engage in harassment incur penal sanctions as well as 

disciplinary ones. Because of this, any dismissal of staff is [vgr INAUDIBLE 4:10]. Without 

being exhaustive, these punishments take on all the discriminative measures in matters of 

pay, training, reclassification, assignment and qualification. The adoption of instruments 

under discussion will allow us, if necessary, to improve our legislative framework. In Gabon, 

the President of the Republic has also instituted equal opportunities within his priorities. At 

another level, the Government has written into its road map the promotion of work and social 

protection, the switching of jobs from the informal economy to the formal, and the promotion 

of social dialog and tripartism as the vectors of peace, stability and development. To come 

to better results, the putting in place of this road map ought to be within a framework of 

harmonized expertise which is authoritative, promoting work for young people, women and 

vulnerable groups, improving and broadening social protection, promoting social dialogue 

and tripartism, because we share the firm conviction that the ILO remains the ideal 

framework for our concerted action and sustained action to promote decent work. Finally, 

ILO must see to it that these questions, notably women at work, are taken into account before 

2030. Thank you.  

Ms Houlmann 
International Confederation of Executive Staff 

President of the Conference, distinguished delegates, tripartite social dialogue is the 

subject of the recurrent discussion of this 107th International Labour Conference. In his 

opening speech, Director-General Guy Ryder, called upon us to identify the obstacles. Here 

are some of them. Tripartism involves three types of actors. Let's start with the workers. 

Here in the ILO, we have known, for 100 years, what a worker is, that the relationship of 

subordination characterizes the worker. And in French, we all know here what a cadre is. In 
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English, we speak of professional staff, executives and managers. These are white-collar 

workers but also pink or blue workers who have some type of responsibility, know-how, 

expertise or a team to lead. Managers serve as a bridge between employers and other 

workers. They are located at an intermediary position in the hierarchy, as they apply the 

decisions of the employer but also see to it that they are applied. The Confédération 

Internationale des Cadres, the CIC, created in 1951, is the first confederation representing 

mangers at the international level. It includes apolitical, free and independent unions of 

executive staff and works towards social justice. We know how to discern limits between 

workers and employers, between worker, manager colleagues, and higher-ranking employer 

managers. The Philadelphia Declaration of May 1944 affirms freedom of association 

amongst its fundamental principles. However, in 2018, in some countries, executive staff 

cannot join unions. Is it right for countries, so-called advanced countries of America and 

Europe, to prevent or forbid managers from joining unions? Each worker should have the 

possibility, freely, to join a union, whatever his status, category, type of contract and nature 

of his employment relationship. Managers throughout the world should be able to unionize, 

participate in collective bargaining concerning them, just like all workers. Is it right to leave 

unions of managers outside of negotiations and exclude them from social dialogue? Is it 

democratic, for a government or a union of a country to offer unions and an observer's chair 

at the end of the table, or even worse, to exclude them from collective bargaining? Based on 

exactly what criteria are they not recognized by their peers? What criteria of 

representativeness do they not meet? The criteria of representativeness should be the 

capacity to contribute to social dialogue, the number of members, independence, freedom of 

expression, free of vested interests or governmental pressure, or the yolk of directors. Mutual 

recognition means the acceptance of diversity and the admission of all unions of workers 

meeting commonly accepted criteria. The world of work is evolving, diversifying. It's time 

to re-examine who may sit at the negotiating table. On the employers' side, it would be good 

to enrich delegations with all types of enterprises, historical or emerging. Small and medium 

sized enterprises, very small enterprises which provide most of decent work, contribute their 

vision of enterprises on a human scale. Enterprises of the social and solidarity economy, 

cooperatives, these are original models, often socially inventive, and they are innovative 

principles with added human value or interesting paths for the future. Why are companies 

reluctant? And finally, governments play a lead role in deciding whether to initiate social 

dialogue and promote collective bargaining, leading to broad-based consensus. It's good to 

listen, but reflecting and negotiating together is even better. The CIC advocates collective 

bargaining at the most appropriate level, respecting standards in all decisions concerning 

social policies of enterprises and nations. In conclusion, the centenary is a good opportunity 

to relaunch the role of social partners in the world and in enterprises and to strengthen 

tripartite social dialogue and revitalize collective negotiations. Alongside those who through 

social dialogue, are building the future of better, more just work, more decent employment, 

more respectful of the environment, you will find the CIC, the Confédération Internationale 

des Cadres. Thank you.  

Mr Sahraoui 
Trade Union Confederation of Arab Maghreb Workers 

Thank you very much. I am speaking here in the name of the Trade Union 

Confederation of Arab Maghreb Workers. I would like to thank you very much for letting 

us speak here. I would like to congratulate you on the Director-General's report, which 

focuses on gender equality and on how to achieve it. We are convinced that it is necessary 

to fight all forms of discrimination, and this needs to be promoted by international standards. 

There has to be more coordination between the United Nations organizations as well as other 

international organizations. In order for countries to achieve such equality, and for there to 

be a dialogue, it is necessary to communicate. It is necessary to do so, also, in order to fight 

harassment against women, both within the world of work and outside the world of work. It 

is necessary to fight discrimination against women, and it is fundamental that elements be 
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set up in order to promote such equality. Ladies and gentlemen, in the world of the Arab 

Maghreb, there has been great progress in terms of women's right in all areas. Trade unions 

and employers' unions in the Maghreb have created important spaces in order to mobilize 

social forces to fight all forms of discrimination, including violence against women. The aim 

is also to empower women and to create gender equality. I do feel that in the political arena, 

too, this gender equality must be promoted. I would like to congratulate the President of 

Tunisia's initiative, because a law has been passed which enables both men and women to 

enjoy the same rights when it comes to inheritance laws, and I think that this is very inspiring 

for Arab countries and the Arab Maghreb. As to labour relations, with the support of other 

organizations and the ILO, we will strengthen programmes that allow us to coordinate with 

civil society and fight all forms of violence and harassment. The aim is, in part, to strengthen 

the legal framework in place. I would like to urge the ILO to support the Trade Union 

Confederation of Arab Maghreb Workers within the framework of advanced training 

courses. At these courses, we wish to focus on social dialogue amongst the various 

stakeholders in production. Ladies and gentlemen, the Director-General in his report on the 

occupied Arab territories has stated that the situation is very serious. The Palestinian people 

are suffering greatly. We would like to state that the Israeli occupation, the embargos, the 

colonizations, the settlements and so on are the sources of the degradation of the situation 

there. We wish to call upon all measures possible, within the framework of international law, 

to resolve these issues. It is important to avoid double standards, and it is necessary for the 

Palestinian people to be able to create their own free independent state. I wish you the best 

of success at this conference. Thank you.  

Mr García 
World Federation of Teachers’ Unions 

Mr Director-General, we, the teachers, would like to state and highlight the following. 

Faced with the current capitalist crisis, and even more so, the devastation in the globalized 

world, the colleagues of the teaching profession continue firm in the conviction and thought 

that we, by way of open dialogue and fair bilateralism, will come to a common accord and 

social peace. I'm going to stress that not everyone is bad, so I ask today for your solidarity, 

but above all I ask this organization to intervene in our working relation, which should have 

fruit but a relationship which should bring relationships for the people and from the people. 

The law and obligations of law are things that have been forgotten. However, today, the 

workers in the teaching profession are taking part in an integrated development of the 

profession so that it should be secular, it should be free of charge and obligatory. We must 

see the imperative necessity of our road, which will bring us to success. The education in the 

world must be basic, it must be secular, it must be free and obligatory. In America, from 

North America, by passing through Central America, and finally arriving at South America, 

so I'll try to stress very firmly and specifically that we must get away from politics and 

policies which want to privatize education because they are trying to take education away 

from our children. But we also should think that the problems we are encountering are hidden 

in neo-liberal politics of corrupt governments who see education as a piece of merchandise. 

Ladies and gentlemen, my union appeals to the ILO and all delegates here present for equity, 

justice, unity and the application of class democracy, so that we come to a new era in 

education and work where tripartism and flexibility generate the necessary conditions for 

decent work. Today, on 5 June 2018, we say that, in face of the veracious growth of the 

imperialist in relation to military budgets, while investment in education is always going 

down. We must have a right to strike that is requested, so that any act of terrorism, any 

nuclear strike, anything that maintains ignorance. We claim an immediate halt to repression 

and criminalization of social protest must stop. We declare ourselves against privatization in 

education. The future of this and other generations depends on all this. It's very simple. Many 

years ago, Socrates, a great teacher from Athens, saw a truth and thinking about it said, “The 

only true wisdom is in knowing you know nothing." These are independent words which say 

a lot. Thank you so much.  
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Mr Petersen 
Government (Brazil) 

Mr Vice-President, the Brazilian Labour Legislation dated back to 1943 and needed to 

be updated. After a comprehensive discussion in Parliament, the bill entered into force in 

November last year. It extends legal protection to specific situations of the economy that 

were previously uncovered. Hiring has been facilitated and formalization encouraged. The 

legislation increases eight times the amount of the fine directed to the employer who does 

not register their workers. Enhancing conventions and collective agreements between unions 

and employers is another key aspect of our modernized legislation. The labour rights 

enshrined in Article 7 of our Constitution, a robust and unique protection for Brazilian 

workers are fully preserved. The new legislation has still a way to go in order to placate the 

unacceptably high unemployment rate left by one of the worst economic crisis in Brazil. But 

figures of the first quarter of this year show that more than 330,000 jobs were created, a 

number not seen in Brazil in the last five years. Any matter on the case of Brazil concerning 

Convention 98 on collective bargaining should be dealt with in the framework and rules of 

procedure of the Committee of the Application of Standards. Mr Vice-President, Brazil 

strongly condemns all forms of modern slavery and is fully committed to its eradication. In 

2016, the federal union states and municipalities adopted a national pack to eradicate modern 

day slavery. Over the course of the last decade, Brazil has developed innovative and effective 

policies and mechanisms to combat forced labour, such as the special group on mobile 

inspection and [vgr INAUDIBLE 1:35] list. The fight against forced labour receives full 

support from the Ministry of Labour. In September 2007, an additional 5 million reals (BRL) 

were made available for labour inspection in the whole country. During the last two years, 

positive concrete results related to the number of workers rescued from forced labour have 

been possible. Brazil is party of the main ILO Conventions, including Conventions 29 and 

105, as well as the Slavery Convention and the American Convention of Human Rights. I 

thank you very much, Mr Vice-President.  

 

 Wednesday, 6 June 2018, a.m.  

Mr Pogacar  
Government (Slovenia)  

Thank you. Distinguished delegates, ladies and gentlemen, the world of work is 

changing faster than ever. The transformations are mainly driven by rapid technological 

progress, which continues to profoundly alter the characteristic of the labour markets, as well 

the nature of work itself. Yet some old issues still preserve. One of them is gender inequality 

in the world of work which has, in spite of many significant efforts of the international 

community, proven to be very persistent. Therefore, I am especially pleased that this year's 

Director-General's report addresses the theme of Women at Work. Women represent half of 

humanity. That makes them the largest social group that is structurally exposed to 

discrimination. Moreover, around the world women are still exposed to violence and 

harassment at home as well as at work. In other words, they are victims of violation of the 

most basic human rights. This is why Slovenia strongly supports the effort of the 

International Labour Office as well as the efforts of the distinguished delegates that together 

bravely decided to address the issue of violence and harassment against women and men in 

the world of work in a comprehensive way and with the clear aim to develop, adapt an 

international legal standard that would clearly define violence and harassment in the world 

of work as unacceptable and illegal behaviour, as well as provide for accessible legal 

remedies for the victims of such behaviours and acts. Ladies and gentlemen, in many parts 

of the world, women have no or very limited access to the labour market, which prevents 

them from being economically independent as well as from fully realizing their potentials, 

abilities and aspirations. Even in the most economically developed countries the persistent 
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stereotypes and some traditional values continue to hinder full and equal realization of 

women in the business world. Up to the present time, women in the so-called first world have 

been inadequately paid for their work or not paid at all for their home and care work. The 

latter is still mostly considered to be in the domain of women. Hence, it comes as no surprise 

that the leadership positions are even now predominantly reserved and accessible to men. 

Slovenia is already profoundly committed and devoted to the principles and objectives of the 

Women at Work initiative. The Slovenian Government is aware that hampering women 

means disempowering half of the population. This is why one of our government priority 

policies is ensuring the equality and equity of men and women in all areas of life. We are 

very proud of several achievements. In Slovenia there is a large proportion of women 

included in the labour market. Women are mostly employed full time. Furthermore, Slovenia 

is one of the few countries where the employment rate of women with children is even higher 

than the employment rate of women without children. The latter is the consequence of the 

very organized and accessible public childcare, existence of favourable arrangements in 

terms of maternity, paternity and parental leave, providing of morning and afternoon care of 

children in the lower grades of elementary school. Nevertheless, despite the high 

employment rate of women, the division of labour in the private sphere remains unbalanced. 

Women, compared to men, devote twice as much of their time carrying out unpaid, informal 

housework and care work. But this is not only the issue of the labour market. It is also the 

issue of the rights from the social security systems that are connected with the labour market. 

It is also connected to the lifelong learning issue of woman does not participate in the same 

level as men. The Slovenian Government launched several campaigns and projects on 

promoting equal sharing of housework and care work between women and men. 

Additionally, the Government adopted the Resolution of the National Programme for Equal 

Opportunities for Women and Men for the period 2015-2020. Strategic documents set 

objectives and measures to achieve gender equality in all spheres of life. To conclude, 

Slovenia fully and sincerely supports the ILO's endeavours for bettering the legal, social, 

economic and political position of women all over the world. ILO, with its unique tripartite 

structure and genuine ability to tackle international issues through social dialogue, from 

Slovenia's point of view, evidently represents a key platform for addressing and resolving 

persistent global issues. Thank you. 

Mr Mesa García  
Government (Cuba)  

Thank you, Chair. Delegates, ladies and gentlemen, we believe that the Director-

General's report is well focused this year on gender equality in the world of work. It 

recognizes the advances that have been made, but it gives us a warning that there is still a lot 

of work to do to gain full equality. We also like the efficiency in the organization of the work 

of this conference, but we have to bear in mind that the two-week format means that we have 

to have plenty of time in the run up to the conference so that we can get documents and 

analyse them, particularly the reports and the speeches given in the opening session. The 

report talks about violence and sexual harassment at work, and it is generally women who 

are affected by this, and there is a very interesting consideration of the work-life balance on 

the one hand and gender equality on the other. This presupposes that all working women 

should receive social support and benefit for maternity care, but this isn't the case, but 71 per 

cent of women who are at work do not receive a minimum benefit in this area. We also agree 

that the working environment cannot be hostile or intimidating for women and any action 

which is undertaken by the constituents of the ILO should guarantee that we have workplaces 

without violence or harassment. We applaud the efforts undertaken by the ILO to push 

equality at work, both in terms of standard setting and through supervisory means and also 

by collecting data and also by identifying new opportunities. Looking at the initiative to 

promote a new international standard against violence and harassment at work, we believe 

that we have to bear in mind that there are different realities in different countries, and that 

we have to see what the actual situation is. And these are often covered by the instruments 
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of other international organizations, and therefore we have to really analyse the situation in 

the world of work. Chair, in our country, we can proudly point to achievements that we have 

in this area, and we can see that Cuban women are much more present in the political and 

business life of the country, and we can see women involved in all tasks of the nation, 

particularly in the areas of health, science and education. Be that as it may, we are not happy 

with what we have achieved, and we are aware that we can achieve more, particularly if we 

establish new policies and legal standards which protect the role of women, the important 

role of women in preserving human kind. And it is we men who have an obligation, 

responsibility to work for that so-common goal. From the point of view of employers we 

want to see decent work on the basis of national policies which promote sustainable 

companies with high productivity, where women's entrepreneurial spirit and young women 

can be brought in and play a role in the economic development of our country. Cuba has also 

affected the crisis, and it has not escaped its effects, and we have seen this in the lack of 

civility in the products and services we offer, and also we have problems with external 

financing because of the embargo which has been imposed on us for more than half a century. 

We support the ILO in bringing improvements to the harsh reality that women suffer in the 

Occupied Palestinian Territories. Thank you.  

Ms Radišauskiene  
Government (Lithuania)  

Dear President of the Conference, distinguished delegates, the state emblem of 

Lithuania is Vytis, an armoured knight on a white horse holding silver sword in his right 

hand, and it means the ruler who can defend the country. We are all the knights carrying ILO 

initiative on Women at Work, fighting against violence and harassment at work. ILO 

indicated women who enter the labour market are now generally highly educated but still 

have difficult time finding work. When they do, they are generally segregated in poorly paid, 

insecure, home-based and informal work. So first of all, equal pay for equal value principles 

should be respected and promoted further in the context of current and future challenges and 

opportunities. To achieve this we need effective policy measures. The most important one 

for diminishing gender pay gap is pay transparency, which makes companies acknowledge 

the extent of its gender pay gap. Aiming to reduce pay and equality, Lithuania strengthened 

its anti-discrimination legislation. The new labour code foresees the obligation of ensuring 

equal pay for the same work of equal value. We have established the obligation for the 

employer to adopt measures for supervision and enforcement of the equal opportunities 

policies. Furthermore, the employer who has an average number of employees of more than 

20 must, upon the request of the work council, provide depersonalized data by occupational 

group and gender on the average remuneration of employees. Secondly, taking into account 

the demographic shifts, we have to put more efforts on ensuring decent and paid employment 

in the care economy. As most of the workers in this sector are women they face major 

obstacles in this regard. Proper values setting of the care work would bring more 

improvements to women's working life and attract more men to these occupations. Equally 

important is for men to pursue careers in nursing as for women in STEM. As regards the 

digitalization and technological changes, we have to use these changes to reduce the 

occupational gender segregation. New flexible work arrangements give workers greater 

freedom on working time. Therefore, policies that can help to balance work and family 

commitments are essential, while ensuring that all women and men have equal rights to 

working hours which correspond to their individual needs. On the other hand, not only 

women but also men need to be protected from long working hours so that they could spend 

more time with their families and housework. When fulfilling the gender equality, women's 

participation in the decision making process at all levels also needs to be one of the main 

priorities. Both women and men must be involved in decision-making process and interest 

of both genders must be equally represented. Therefore, main priorities of Lithuanian Action 

Plan on Equal Opportunities for Women and Men are to promote equal employment 

opportunities, balance of participation in decision-making and promote gender 
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mainstreaming. Several new activities supporting NGO's initiatives on the work-life balance, 

prevention of sexual harassment, multiple discrimination as well analysis of income gaps, 

development of good examples of gender impact assessment, training on equality tools in 

our working place are also foreseen. Coincidentally, Lithuania today is hosting the Women 

Political Leaders Global Forum, initiated by our president, Mrs Dalia Grybauskaitė and co-

hosted by Lithuanian Parliament in cooperation with the Council of Women World Leaders. 

The forum is called 'It's about time! 100 reasons to act', and it highlights of importance of 

women's empowerment and potential in all around the world. Dear delegates, this year, in 

the eve of ILO's centenary, Lithuania celebrates 100 years of independence and 100 years of 

voting rights so we can really say our life can be different. We all have a chance to change 

everything, and here it is also the time to push towards equality at work together. Thank you. 

Mr Silva  
Worker (Portugal)  

Distinguished officers, distinguished delegates to the 107th ILC, I'm very pleased to be 

able to speak to you today on 6 June 2018, exactly 74 years after an event which changed the 

history of Europe and the world, the beginning of the long road to freedom and democracy, 

which started with the landing of allied troops on the beaches of Normandy, D-Day, which 

was known in history as Operation Overlord. Freedom and democracy have to be conquered 

again and again every day. It's never a finished product. It's always a dynamic process, 

permanently being built, so 74 years after thousands of soldiers and civilians fell, it is still 

necessary to remember all men and women who fell in order to make peace possible. We are 

living in a time of uncertainty. We constantly see the resurgence of populism and demagogy, 

praise for fanaticism, terrorism, xenophobia, deepening inequalities, nationalism which we 

thought had been consigned to the dustbin of history. That is why it is worthwhile continuing 

persistently to work in the ILO and the United Nations for peace. Working on the principle 

of compromise and the need for permanent dialogue, be it political, partisan or social, we 

must increasingly intervene together with all the social partners, inspired by the will of 

organized civil society and based on welcoming divergence of opinion, and even opinions, 

objectives and assumptions, but we must achieve agreement and understanding. In its 99 

years of existence, we continue to see here in the ILO that it is possible to continue working 

for harmony and fellowship. It's always worthwhile fighting for peace. Only peace allows 

for inclusion. Only peace allows us to combat poverty and help those who have been 

forgotten and abandoned to their fate. Peace is the ally of tolerance and humanism. With 

peace we can focus our attention and our energy on placing humanity at the centre of our 

lives. Today, we're discussing the future of work and new forms of work which are emerging, 

but what if we do not debate the present? What if we don't understand what the future looks 

like to our young people? What if we're not able to establish compromises to guarantee that 

all men and women can build happiness through work, allowing them to support themselves 

in their own lives and for their families, providing the necessarily stability so that they can 

even set up a family, promoting birth and sustenance of their children, their education and 

their health? What if we're not capable of guaranteeing active ageing for our parents and 

grandparents? With generosity and respect we must not abandon them in the last years of 

their lives. What if we're not able to reconcile our increasingly demanding and stressing 

professional lives with our family lives in order to dedicate more time to our children and 

our family? If we're not able to diminish the great inequality we continue to see with 

disparities in treatment, wages, behaviour, access to political and management positions 

between men and women, we know that women suffer, often in silence, from the inequality 

that is their destiny, and this is in addition to the harassment and violence that we have not 

yet succeeded in eradicating. If we're not able to fight the great precarity that we've seen in 

recent decades on the labour market, what will happen? We see thousands of young people 

who are excluded and face instability, and they must face the constant danger of 

unemployment, and thus emigrate as a result of their disillusionment and despair. If we do 

not overcome all of these challenges, then how can we discuss the future of work if we're not 
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even able to come to grips with the present? Because I believe in the spirit of social dialogue 

and compromise, and the ILO personifies this around the world, I would like to express my 

satisfaction with the social agreement reached on 30 May in my country between the 

Government and four employers' confederations and UGT Portugal. This is an authentic 

expression of unity amongst the political and social actors against precarity in favour of 

promoting collective bargaining. Isn't that the whole point of tripartism and the ILO? On 

behalf of the Portuguese workers whom I represent at this conference, I can say that we have 

met our ethical, civic and trade union responsibilities, mobilizing our societies and everyone 

in our countries every day so that we can build democracy. We know that the road is not 

easy, but the road is built by walking, and that is what should motivate all of us. Thank you 

very much. 

Mr Lacasa Aso  
Employer (Spain)  

Thank you, Madam Chair. Ladies and gentlemen, on behalf of my organization, which 

is the Spanish Employers' Federation, I would like to share with you some thoughts about 

the initiative that is being taken for Women at Work. In the report that the Director-General 

submitted to us, which tries to do the groundwork for a number of Centenary Initiatives, it 

refers to the challenges women face and it sets out a number of solutions so as to surmount 

gender inequality in the world of work. This is a very laudable effort by the Office, but we 

believe it's a missed opportunity because it is very subjective, and that is something which 

you see in certain parts of this text, and also there is no real empirical analysis which backs 

up the description of the underlying causes of this problem. What we miss here is that the 

ILO instruments, which are set out in this report, are themselves not subject to evaluation 

which looks at their actual impact and looks at the impact that they have had in standard 

setting, institution and national policies. The text doesn't refer either to examples or 

experiences that the office has been able to use on the basis of the resources that the 

organization has already dedicated to this subject. We believe that the focus is not the best 

because all effort is based on defence and promotion of gender balance at work, but only at 

work. We believe that if we look to what we have done in our own organization in Spain, we 

have come up with a number of conclusions based on analysis made of this area. We believe 

that managing equality in a company is strategic in its importance, and it has to be factored 

in as part of competitiveness. Secondly, many of the situations that we find in companies 

reflect what happens in its society, and these arise therefore from social factors, cultural, 

educational factors as well, and these can only be overcome via education, consciousness 

raising and awareness. Third, it's necessary to come up with a response to the difficult 

achieving of work-life balance, and this has to be done by a multiple approach. We also 

believe that it is very complex, and to come up with a single formula to bring in conciliation 

of and equality that would apply to all companies. Not all are the same and neither do they 

have the same ability to take up these challenges, and therefore one size will not fit all. We 

believe that it's up to companies to play a role in achieving equality, but it is vital that all 

actors work together, the idea being to promote women professionally, and to break the glass 

ceiling so that we can have gender parity at work. This is a collective effort, and we 

understand that employer organizations have to make a contribution to promote feminine 

talent, and they also have to get companies to work towards just that. We're mindful of the 

leadership that our organization has to play. Our work not only should be limited to writing 

Recommendations, but we have to really develop initiatives such as the promotional 

programme, and its main thrust is to help women get access to managerial posts. Also to 

promote education so that we can give greater entrepreneurial education, and also to give 

greater visibility to women in business so that women can be truly representatives as that 

they ought to be. This is an initiative that has been taken, and indeed 436 managers from 260 

companies have been involved in this, and we have managed to bring on 45 per cent of the 

participants. We trust that these contributions will enrich this discussion on this very 

important initiative of the ILO. Thank you.  
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Ms Feijoo  
Worker (Uruguay)  

Madam Director-General, at this 107th ILC, the Uruguayan workers would like to begin 

by acknowledging the special sensitivity expressed by the Director-General in his report 

identifying the struggle against violence and harassment of women in the labour market as 

well as the slow consideration of their rights, fair pay and indeed fair treatment in the labour 

market. We also note his concern for the problems of labour in the zones occupied by the 

Israeli State, in territories which belong to the Palestinian Government. We reject this 

because it does not contribute to regional or world peace. Decent work is not possible in the 

middle of war and torture of a people. Turning to the first issue, we are all discussing in this 

conference the Future of Work and how this is related to the unfair order affecting women 

around the world. Indeed, we have no place for violence and harassment of women as we 

have no place for slavery or child labour or a lack of freedom to organize, and all of these 

are related to the concept of decent work. Labour is at the centre of our concerns. It is the 

glue that is inclusive, democratizing in our societies, and it must not exclude women workers. 

If we want to incorporate the concept of equality and fairness for women into our work, we 

must recognize that there is no reason at all to prevent them from exercising their basic 

human rights, the freedom to organize and collectively bargain. In my country, Uruguay, I 

am a garment worker, a trade union leader in my sector, a wife, head of a household, a 

mother, a militant and a citizen, and I exercise my right to determine my wages and working 

conditions on an equal footing with my fellow workers who are men. I maintain my right to 

defend my safety and my health and my physical and psychological environment as 

appropriate at the workplace. This is the result of my activities as a trade union activist in the 

framework of our labour relations and collective bargaining, which I enforce in my country. 

These are legitimate and appropriate, in line with the standards of this organization. This is 

the tools that Uruguayan workers use through our representation in order to carry out our 

struggle to defend our interests. We exercise trade union actions in the context of the core 

Conventions of the ILO, all of which have been ratified legally in our country. Nonetheless, 

we have been unjustly attacked, as has the Government of our country, by conservative and 

reactionary pressures in this conference, and that was the case as well in previous conferences 

dating back to 2011. These pressures come from Uruguayan employers and the international 

employers' organization. In Uruguay, we have certain tools that allow us to defend our rights 

as women, broadening our representation in the conduct of our trade union business in our 

trade union centre. We are strengthening our bipartite and tripartite actions to defend decent 

working conditions. Here there is no place for violence or harassment at the workplace, and 

this takes place in the framework of labour relations where the primary person responsible 

for the climate at work is the employer. Thus we are struck, as we work here at the 107th 

ILC, in the Committee on violence and harassment in the work of work, we are struck by the 

response and the sensitivity, and indeed to pain, that we see in the Director-General's report 

reflecting the positions of the employer sectors and many delegations of governments 

represented here. They are resisting taking a position about the future adoption of a 

Convention or Recommendation reflecting simultaneously the clear understanding that they 

understand what is happening in this committee. We welcome the officers of this conference 

and their constituents and their work in this committee. We encourage the employers to 

change their negative, negligent and unproductive attitudes. We would make the same 

demand for those who are working in the Committee on Application of Standards. We must 

return to production of standards and strengthen the bodies which constitute the supervisory 

system of the ILO. We need to restore the standard setting system in our region, and thus we 

emphatically reject what happened with the unfair implementation, without consultation, of 

labour reform in Brazil by an illegitimate government who nobody voted for, and they 

question the content of instruments that we demand in the form of the Mercosur Labour 

Declaration. Finally, we would like to salute all organizations who fight daily for decent 

work and for more and better democracy. Long live the workers of the world.  



 

215 

Mr Breen  
Government (Ireland)  

Morning, Chairperson, distinguished guests, delegates. I'm very pleased to be here 

today to address the plenary of the 107th Session of the International Labour Conference. It's 

a particular source of pride that I do so as Government Minister of a country which is now a 

full member of the Governing Body. When Ireland was elected to the Governing Body last 

June, it was the first time since the ILO was born in 1923, so it was an honour for us to have 

a full seat here. Our term on the Governing Body coincides with the ambitious period in the 

history of the ILO, as it prepares to mark its centenary year next year. One of Centenary 

Initiatives is Women at Work initiative is the focus of the Director-General's excellent report 

to this conference. The ILO's record of achievement regarding its commitment to the cause 

of gender equality at work and into society was the subject last year of the National 

University of Ireland's Edward Phelan's lecture. Irishman Edward Phelan is an important 

figure in the history of the ILO. He played a leading role in the 1919 Paris Peace Conference, 

became Director-General of the organization in 1941, and is widely recognised as the 

architect of the ILO's unique tripartite structure. On the occasion of the Phelan Lecture, I, 

together with the Irish Congress of Trade Unions and the Irish Employers Federation, Ibec, 

had the pleasure of responding to the learned lecture on Women at Work: the Role of the 

ILO. This was delivered by Professional Mary Daly, President of the Royal Irish Academy. 

Professor Daly demonstrated that women and work was the core interest of the ILO from its 

foundation. Yet, as the Director-General points out in his report, almost a century later we're 

still a long way from the goal of equality. Last year the Irish Government published the 

National Strategy for Women and Girls, which reflects a number of measures set out in the 

Programme for Partnership Government to reduce the gender pay gap. This includes the 

strengthening of the role of the Low Pay Commission, increasing investment in childcare, 

reviewing gender equality in senior appointments, and promoting wage transparency. 

Additionally, our legislative programme includes Gender Pay Gap (Wage Transparency) 

Bill. Ladies and gentlemen, facilitating female participation in employment is an element of 

the Government's Action Plan for Jobs, which recognizes enhancing female participation in 

the workforce has the potential to address the growing needs for skill and talent and to deliver 

significant social gender equality benefits. The Irish Government has performed better than 

it thought possible since the first Action Plan for Jobs was adopted in 2012 in response to the 

severe unemployment crisis facing the State at the time. Since then the whole of government 

focus on restructuring the economy towards expert-led growth has actually proved very 

successful. The labour market has performed very strongly with over 345,000 people more 

at work since the first action plan was launched six years before that. And, of course, the 

unemployment rate has fallen significantly in Ireland from a high of 16 per cent to below 6 

per cent now, at 5.9 per cent in April 2018. Ladies and gentlemen, delegates, our Action Plan 

for Jobs 2018 differs from previous action plans. It is no longer about building a broken 

economy but more about solidifying progress and ensuring resilience. Brexit, the continued 

need to realize the potential of our regions, developing our workforce and the ongoing drive 

to be competitive, to be productive and innovative all combine to inform the actions set out 

in the 2018 plan. Over the same period, in close consultation with our social partners, we've 

enhanced employment rights, strengthened our Industrial Relations framework and reformed 

the State's workplace relations framework. More recently, work has commenced on 

ratification of the Forced Labour Protocol. These developments, that the Irish Government's 

are committed to, the Decent Work agenda. It is vital that the Decent Work Agenda informs 

our thinking on the future of work in this era of unpredicted change. Amidst all the change, 

one fixed point remains, and I say this sincerely, people are and must remain at the centre of 

the world of work. Ireland is fully engaged with the ILO's important work in this regard, 

including hosting a conference in Dublin last year in the context of the Future of Work 

Centenary Initiative. Continuing the theme of the changing world, I refer to tomorrow's 

World of Work Summit on the topic of employment and decent work for peace and 

resilience, which I'm very pleased to say will be addressed by the President of Ireland, 
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Michael D Higgins. The summit will focus on the central role of employment and decent 

work in responding to the contemporary crisis situations. Ladies and gentlemen, I will 

conclude by wishing the tripartite conference participants every success in this important 

work and what they're doing here at the International Labour Conference is aptly referred to 

as the international parliament of labour. Thank you very much. 

 
Ms Hajdu  
Government (Canada)  

Well, first let me begin by thanking the ILC, President, ministers, ambassadors, 

Director-General and delegates, and I'm happy to speak with you on behalf of the Canadian 

Government. Canada's proud to be an active member of the International Labour 

Organization, and our Prime Minister, Justin Trudeau, strongly believes in the importance of 

engaging in this forum. And one of this year's agenda items, violence and harassment in the 

world of work, is very important to me, both on a personal level and as Canada's Minster of 

Employment, Workforce, Development and Labour. I have seen devastating effects of these 

behaviours first hand, and I've heard the stories of brave individuals who have come forward 

as part of a global movement against workplace harassment and violence, and these stories 

have shed light on the magnitude of the problem in Canada and indeed all around the world. 

As Minster of Employment, Workforce, Development and Labour, part of my mandate is to 

ensure that federally regulated workplaces, including Canada's Parliament, are free from 

these intolerable behaviours, and addressing this issue is not only the right thing to do, it is 

the economically smart thing to do. Allowing workplace harassment and violence to go 

unaddressed is costly in every way, from the psychological and emotional harms, the 

physical harms, to the social and economic losses that result. Employees who face 

harassment and violence often live with high levels of anxiety, of stress, illness and fear, and 

employers see a reduction in productivity, lower employer commitment, increased 

absenteeism, higher turnover, legal costs and costs related to sick leave, as well as oftentimes 

unwanted publicity and a severe impact on brand. The Canadian Government, as part of our 

broader focus on ensuring the economic success of women, is committed to finding solutions 

to ending harassment and violence in the workplace, Canada and internationally, and so at 

home we're acting quickly. We've introduced new legislation to end harassment and violence 

in our federally regulated workplaces, and this legislation will require employers to prevent 

incidents, to respond effectively when they do occur and to support victims in their time of 

need, and the bill is currently going through our legislative process with support from all 

political parties. We're all committed to getting this right. And Canada is also supporting 

change around the world. We are taking an active role in current ILO negotiations to develop 

new international standards that will help protect individuals from workplace harassment and 

violence, and we're also seeking to include enforceable labour protections in all of our trade 

agreements. We are promoting a modern trade agenda so that all new and renewed trade 

agreements include provision on labour, environment and gender. We know that action to 

protect our workers, our environments, and to promote greater economic empowerment of 

women is not just the right thing to do, it is the smart thing to do. Provisions that reflect 

Canada's commitment to fair labour rights is part of all of our ongoing free trade negotiations, 

and it's a commitment to demonstrating to Canadians that we're expanding our trade with 

other countries with fair economic success as our primary goal. Legislation, creation of new 

international labour standards, extending protections through trade agreements, these are all 

important measures, but we know that they can never be full remedies. For too long 

employers and managers, indeed all of us, have tolerated workplace harassment and violence, 

and these behaviours are deeply ingrained in all of our societies. So much so that we don't 

even notice them. And of course, those with the least power are often the most victimized, 

and so to change cultures that tolerate this abuse of often the most vulnerable, we must all 

act. We all have to work tirelessly and together to see change. Governments, employers, 

organized labour and individuals each are responsible to act with the power that they hold to 
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make this change. We must act collectively to stop tolerating these behaviours, and when we 

see inappropriate actions in the workplace, we have to speak up. We must support those who 

have the least power to speak up when they experience these incidents, and when we hear or 

see something that's wrong, we need to act. And for those of us with power, we must use our 

power to take action to make our spheres of engagement safe for everyone regardless of 

gender, age, race or culture. And so I call on all of us to build on that momentum that's been 

put into motion by those who have been courageous enough to stand up and to say, time's 

up, no more. We must commit to ensuring that our workplaces are safe and where people, 

particularly women, can pursue their work free of harassment and free of fear of violence. 

For many vulnerable people around the world, going to work is a fearful event, and we've 

got to commit to be allies to those with the least power to protect themselves, and this kind 

of brave advocacy is the kind of change that's required to ensure better outcomes for all our 

people, economies and our societies as a whole. I call on you to be part of that essential 

change. Thank you.  

Ms Podgorska-Rakiel  
Worker (Poland)  

Dear Mr Director-General, the President of the Conference, distinguished delegates, on 

behalf of the Polish workers' delegation, I would like to first make remarks on the topic of 

the recurrent discussion of social dialogue. Without tripartite dialogue, no government, no 

employer and no trade union organization is in a position to develop and improve labour 

standards. Only tripartite social dialogue, also creation of new regulations based on the 

principles of decent and safe work, enable all contributors to solving the problems of people 

covered by the labour protection as well as workers in precarious situations. In this context, 

I must mention negative Polish development, which stands in opposition to decent work 

principles. Last month a new type of civil contract in agriculture was introduced to the Polish 

legal order. It is a contract on aid in harvesting, which introduces a new category of workers 

as so-called agricultural helper. An agricultural helper is covered neither by the provisions 

of the labour code nor by the act on minimum wage and is excluded from the scope of health 

and safety regulations. The result is another precarious category of worker on the Polish 

labour market, unprotected, underpaid and at risk of pension below basic living cost. 

Moreover, not all government related measures in Poland in the field of legislation are 

implemented through full cooperation and tripartite dialogue. Some legal acts are hurriedly 

dealt with, reaching social partners too late. Trade unions must intervene by demanding 

compliance with the consultation deadlines. On the other hand, I would like to thank the 

Director-General for drawing attention to this situation of women in employment. In his 

report, the Director points out there must be no space at the workplace for violence against 

and discrimination of women. Generally binding ILO standards are particularly important in 

this respect. On the basic goals of the International Labour Conference should be a broad 

discussion and adoption of the Convention together with a Recommendation that will be 

entirely devoted to this topic, and here I appeal to all of you to adopt such a solution. So far 

such a Convention has not been adopted, and there are undoubtedly countries in which 

women are used in forced labour, are discriminated against in terms of pay, violence and 

humiliation at work. We should not be passive in the face of such discriminations, hence the 

ILO's normative activity would be more than welcome in this regard. Finally, I would like to 

share with you information on one issue very important for the Polish trade union movement. 

In 2011 my trade union, NSZZ Solidarność, filed a complaint to the Committee on Freedom 

of Association because in Poland the self-employed and other persons performing work on 

the basis or civil-law contracts could not join trade union. After seven years, following the 

Recommendations of the committee to amend the provisions accordingly, this change 

becomes a fact. All persons engaged in gainful employment, regardless of whether they are 

covered by the definition on employee, included in the labour code or not, will be able to 

take advantage of the freedom of association already this year. I would like to thank the 

Director-General and all of those involved in the development of tripartite dialogue, fair rules 
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of employment and remuneration. May this year's debate serve to improve the fate of 

working people around the world. Thank you for your attention. 

 
 
 
 
Mr Triaca  
Government (Argentina)  

Thank you, Madam Chair. In the run up to the centenary of the ILO, we are going to 

continue our discussion on the Future of Work, and this is indeed one of our priorities as 

presidency of the G20. We're aware of the importance and the impact that new technology 

has in each of our sectors, and we want this technological change not to be a threat but to be 

an opportunity for all where no one is left by the wayside. We need to know what skills will 

be needed by the jobs of the future, and we are preparing that challenge with the idea of 

continuous vocational training, and we want to cover various sectors so that we can see 

whether we have the proper continuous training which will be at one with the needs of labour. 

This means that we're going to have to come up with more job opportunities, and we're going 

to have to make companies more productive. As a part of our presidency of the G20, for the 

first time a group of labour and education have been working together on this, and also the 

L20 and the B20 groups have been asked to analyse these discussions. We also pay particular 

attention to gender equality at work. This is one of the fundamentals of the ILO. Indeed, it is 

one of our basic rights within the ILO. There has been progress made in our country, but 

nevertheless over the last ten years there has been some stagnation. We don't believe that 

there is work for men and work for women. We believe this is something that involves all of 

us, and that is why our country is doing all it can to overcome difficulties of access to work 

by women. One example of this is a discussion on leave that has been brought to our National 

Congress and which is going to be dealt with there, and also the quota in trade unions and 

also pay equality. Also, we are suggesting that we look at the makeup of the different 

collective agreements, which can distort the role of women in the world of labour. As part of 

this, we also have our first discussion on violence and harassment at work. Our country 

expects that we will have an enriching exchange of ideas, and we see this as a priority for 

our Government. And thanks for the ideas within society and for what women have done to 

overcome this scourge, we have been able to promote a law on protection of women against 

harassment and violence. We are also proud of the fact that we were the hosts of the Fourth 

World Conference on the eradication of child labour, and we have reaffirmed the 96 

commitments that we entered into as part of that. And finally, Argentina is in a process of 

developing social dialogue at the moment, and our President is at the head of that. And in 

that framework, we now have committees in various sectors, more than 24 sectors in 

employment, training and innovation, where we're not just looking at standard setting, but 

we're also looking at the future of work. In the building sector, we've been working in the 

Vaca Muerta non-conventional energies. In the automotive sector, in the engineering sector, 

we've been looking at wind energy and renewable energies, and these are some of the areas 

where we're having real and effective social dialogue. And also, we also have clear 

negotiations so that we can go from a model of conflict to a model of dialogue. Apart from 

dialogue we also have a commitment to truth. We have changed our statistics system where 

there is now public access to information, and these are basic for Argentina. And also, we're 

against collusive behaviour or gang-like behaviour, and we want to protect the citizens of 

our country from this. And we believe that there should be no particular privileges and 

prerogatives according to the Constitution, as is set out in Article 16, and we are working 

with the justices of our country so that we can really declare war on corruption. No one is 

above the law, and in a true republic, justice has to act with free hands, and it has to respect 

the division of powers. The conclusions which are reached here have to be based on tripartite 

discussion according to the makeup of this organization. In different times, and where world 
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peace looks under threat, we need to use forums such as this so that we can then achieve 

understanding and tolerance between countries, and this is an approach that Argentina 

supports to the hilt, a fair and integrated world. Thank you. 

 
 
 
Mr Campa Cifrián  
Government (Mexico)  

Madam President, distinguished representatives of governments and employers' and 

workers' organizations, members of the tripartite delegation of Mexico, ladies and gentlemen, 

a warm greeting from the President of Mexico. Today, we are discussing a matter which is 

enshrined in the Director-General's report on Women at Work: The push for equality. 

Women in the labour force are placed at a disadvantage. There are flagrant violations of their 

rights. This slows down economic growth and thus the development of our nations. Around 

the world women's wages are below those of men. The World Bank in its studies has pointed 

out that on average women earn between 60 and 75 per cent of the wages that men earn. In 

addition to the wage gap, we see that women have fewer opportunities to enter the labour 

market. Gender equality provides a lot of potential for society, and the development of our 

countries require that we adopt this. We have seen that if women participate in the economy 

in the same way as men, the world GDP would increase by 2025 by some $28 trillion. There 

would be an increase of 26 per cent of world GDP. In the near future, the labour market will 

undergo major transformations because of demographic changes and the so-called revolution 

4.0. This is challenge for our nations. Mexico celebrates the importance of this subject in this 

conference as part of our discussion on the Future of Work. Moreover, in the globalized 

world that we live in, we must take advantage of the benefits of individual mobility and open 

markets. There are major opportunities for employment, especially for women and young 

people. We must face the future with the best possible policies, the most rational policies. 

The adoption of restrictive practices in trade represents a threat to a whole generation of 

employment and undermines the potential that women and young people bring to the world 

of work. In Mexico in recent decades, we've seen greater participation by women in 

productive activities. Similarly, we have modernized our labour legal framework making 

Mexico more attractive to investment and creating more decent work for men and women on 

an equal footing. Our 2012 Labour Law prohibits discrimination due to gender or sexual 

harassment and the practice to require pregnancy certificates. We recognize the rights of 

women to take their maternity leave during pregnancy and to reduce their working day when 

they are still breast-feeding. Also, for the first time we have recognized paternal leave with 

salary, thus promoting gender equality. In 2015, we issued the new law on non-

discrimination and labour equality to consolidate our labour culture and promote the 

empowerment of women, incorporating gender and non-discrimination in recruitment, 

selection, mobility and training. We've undertaken actions to prevent violence at work. Of 

the 3.6 million formal jobs created in Mexico over the last five years, 43 per cent were taken 

up by women. This is the highest figure we've seen ever since we've recorded these figures. 

This is exceptionally positive for women where we only have 3.23 per cent unemployment 

nationally, and we have lowered the rates of informal labour, so we've made positive progress 

thanks to the joint efforts of workers, employers and the Government. Ladies and gentlemen, 

the Mexican Government fully agrees with gender equality at work. This is fundamental for 

sustainable development of nations. We welcome the discussion in the Committee on 

violence and harassment at the world of work. Finally, we congratulate Mr Ryder for his 

commitment to making the ILO a violence-free zone and a harassment-free zone. Thank you 

very much.  

Mr Osovyi  
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Worker (Ukraine)  

Madam Chairman, ladies and gentlemen, the Director-General's report over the last two 

years on the equality for women gives an objective account of the activities of the ILO. We 

would share the ILO's view that decent work is a general requirement and that political 

leaders and business circles cannot leave this to one side and any kind of change in national 

systems of social protection can only be implemented in the direction of improvement, taking 

account of the resurgence of economic growth. Ukrainian workers also think it's important 

to continue with the programme of cooperation with the ILO known as Decent Work in 

Ukraine. The situation, as such, in our country is very worrying. We have this baggage of 

unsolved problems, which have been piling up for years with the unrelenting military 

activities in the east of our country. Only through an improvement of national economy and 

the reinstating of peace will it be possible to meet the many challenges which are before our 

society. The Government is implementing a plan for reform for 2018, but this requires growth 

levels in GDP to go up to 3.4 per cent. Some improvement in the economy and in the 

activation of collective bargaining agreements will have led to an increase in the minimum 

and real wage levels in the country. However, the minimum pay is still below the poverty 

line. There's no visible progress, and there's a problem with wage debt, which affects at this 

time some 100,000 workers. As a result, we're surprised at the ILO decision to close the 

procedure following the submission by the Ukrainian trade unions on this issue. Over the last 

three years, we've seen some 4 million people who have been forced out of Ukraine to go 

work elsewhere because of low wages, and about 600,000 of these are permanently out of 

the country. The problem of the outflow of workers and the shortage of managers itself is 

based on the background of the decline of our economy, which has created a slowing-down 

effect in its development. Low levels of pay for a qualified worker are so low that the ratio 

between their pay and those of top managers in state companies is 1 to 100. Then there's the 

question of the gender pay gap, and effective payment of women in Ukraine is about 80 per 

cent of their male equivalents. Yet, working women are generally better educated, certainly 

more women have higher education than men do. We have proposed to the Government and 

employers to introduce a general discussion on pay, overcoming poverty and also dealing 

with other problems in the country such as rating of work, because work is underrated. 

Ukraine is the lowest paid country in Europe. Despite all our efforts, we come up against 

strong policies of the IMF, in particular, who are mainly concerned with getting their loans 

repaid. In the next four years, we will have to pay back $27 billion to the IMF. This has a 

negative effect on the talks between ourselves and Government and employers towards new 

collective bargaining agreements. A number of breaches of trade union law or rights have 

taken place, and it's becoming more and more difficult for us to produce fair labour dispute 

settlements. We are losing our buildings, our training centres, despite the fact that we have 

proof that we are entitled to these, and this is disrupting our activities. We have carried out a 

number of different protests to the Government and Parliament, and if we don't have any 

success with this we will have to take our case to the UN High Commission for Human 

Rights and the European Court of Human Rights. This is not the first time that we've tried to 

obtain redress from international organizations. Therefore, I'd remind you of the case that we 

brought before the CAS on ILO Conventions 81 and 129 on labour inspection and the 

adherence to the legislation in that area. Finally, I'd like to express the hope that the ILO, in 

the future, will continue to provide technical support to Ukraine to improve our social 

security situation and do everything to make it possible to get better results in the area of 

work and to improve the situation for our workers. Thank you.  

Ms Robinson  
Government (Jamaica)  

Mr President, Director-General, distinguished delegates and observers, ladies and 

gentlemen, good morning. Mr President, I begin by offering you and your Vice-President 

heartiest congratulations on your elections to preside over the 107th Session of the 
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International Labour Conference. As we approach a centenary of this great institution, my 

Government would again like to pay homage to our Director-General who continues to lead 

the organization with passion, commitment and purpose. We thank him for his reports. Mr 

President, while Jamaica continues to seek development cooperation in support of our 

Sustainable Development Goals, we are proud of the fact that the Government has adopted 

the right policies and programmes for decent work outcomes. Three years ago, we received 

technical support from the ILO through a pilot project for formalization of the informal 

economy to build the capacity of small entrepreneurs to better empower them and embrace 

the principles of decent work. We continue to work with the ILO with a view to reaping the 

benefits of that project. In that connection, we are pleased that in the last two years we have 

seen a significant reduction in the unemployment rate from 12.7 per cent in January 2017 to 

9.6 per cent in January 2018 and a reduction in youth unemployment. The poverty rate 

declined to 17.1 per cent, a reduction of 4.1 percentage points relative to 2015. Reducing 

child labour also remains a priority, and through the assistance of the ILO Jamaica has 

received Tier 1 status. Our collaboration with the ILO and the US Government on the 

Country Level Engagement and Assistance to Reduce Child Labour, the CLEAR Project, 

will undoubtedly contribute to our achievements in that area. Mr President, Jamaica hails the 

Director-General for his report on The Women at Work Initiative: The push for equality. In 

support of greater inclusion of women, Jamaica has passed The Employment (Flexible Work 

Arrangements) Act, which has led to the repeal of the outdated Women (Employment of) 

Act. We are also advanced in our review of the legislation as regards working time, which 

incorporates inter alia 24 consecutive hours instead of one day as a rest day for workers, 

offering greater protection to care workers who are predominantly women. Our women have 

long been making great strides in the labour market, and there has been an upward trend in 

that regard, with an increase by 4 percentage points from 54.8 per cent in 2012 to 58.8 per 

cent in 2016, and this is expected to increase. In addition, according to the Women in Business 

and Management: Gaining momentum 2015 report, of 108 countries researched Jamaica 

recorded the highest proportion of women managers at 59.3 per cent. We do recognize that 

non-standard and precarious forms of employment practices still exist and are continuing to 

address these practices. Violence and harassment in the workplace is a matter which the 

Government of Jamaica has taken quite seriously. Parliament is currently considering the 

passage of the Sexual Harassment Act, which we expect to address one of the most serious 

and prevalent forms of violence and harassment. We also have high on the legislative agenda 

an Occupational Safety and Health Bill that identifies violence and harassment at work as a 

core safety and health issue, and it's also intended to address psychosocial hazards in the 

workplace. At the centre of it all is the Economic Programme Oversight Committee, EPOC, 

a multi-partite mechanism anchored in social dialogue and tripartism and which has 

contributed tremendously to Jamaica's macroeconomic stability. Mr President, on the eve of 

the centenary celebration of this noble organization, let the true meaning of the Philadelphia 

Declaration imbue in us a spirit of hope that in the words of Nelson Mandela, "We may 

become a force of peace, friendship and social progress throughout the world." I thank you.  

Mr McCoy  
Employer (Ireland)  

Good morning ladies and gentlemen, colleagues. Ireland remains Europe's fastest 

growing economy. This impressive performance is testimony to the strength of the Irish 

business model, a model of substance with depth, diversity and years of tactical planning and 

implementation behind it. This year job numbers will reach record levels, with over 2.2 

million people at work and the economy approaching full employment. However, 

maintaining this success presents challenges. Firstly, how do we so without experiencing 

significant competitiveness erosion and the knock-on impact of this on jobs and living 

standards? Secondly, how do we do so while positioning the economy to face the challenges 

posed by rapid technological improvements and fundamental shifts in the nature of work 

itself? Today, I want to raise three areas where we need to be assertive. Confident policy 
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responses are required, one that addresses the immediate issue and those we will be facing 

for many years to come. The first is education. Automation, digital platforms and other 

innovations are causing a growing polarization of labour market opportunities between high 

and low-skilled jobs, unemployment and underemployment, and risk increasing income 

inequality. To address these challenges, public policy should focus on investing in 

individuals' broader employment security rather than maintaining a specific role which will 

eventually become redundant. Throughout the schooling system, flexibility, resilience and 

an appetite for learning needs to be much better integrated in what we teach and how we 

teach it. Curriculum reform and teachers' professional development are critical. The second 

issue I want to address is job transition. While we need to equip young people with skills to 

navigate this new world I've described, we also need social security and education systems 

to provide necessary support at all stages, not least because there will be many stages. People 

will be changing jobs, they'll be changing courses, much more so than in the past. Smooth 

transitions between work and between non-working phases in life is going to be a crucial 

component of both the quality of work and the quality of employment. It is this key 

determinant in enabling more people, especially women, to participate and remain in the 

workforce and combine paid work with other responsibilities and activities, and these include 

looking after families. These transitions will depend on effective public employment and 

social protection systems, reformed in line with how labour markets are, not as how we wish 

them to be. They cannot be regarded as services to turn into just at times of economic 

difficulty. We must turn to these services in much more progressive ways than we have done 

so in the past. The third point I want to mention is the broader issue of labour market 

regulation. With longer working lives comes the need for different types of working for 

different people at different stages and in different circumstances. It is time to rebalance the 

narrative that flexible hours or part-time working is always poorly paid, undesirable or 

precarious. Many workers choose to work in sectors for flexible hours are available to 

achieve this work-life equilibrium. The work-life equilibrium that they both require and 

desire, and the ability to access flexible forms of work, have created significant opportunities 

for many workers to take up and to retain an active working life while balancing other 

responsibilities or ambitions at the same time. Our focus should be on providing well-

designed, stable working arrangements that allow for this flexibility, a system that enables 

employers to respond to the changing business demands whilst also creating the 

opportunities to build decent work for those who wish to vary their levels of participation in 

the workforce. In conclusion, the new world of work demands a new approach, an approach 

that meets the challenges head on, but one that is also tailored to take up the many 

opportunities that are now present, and we will look to this future as a time when we had the 

opportunity to make that change now. Business cannot afford to wait around for outcomes 

of long policy-making processes. In a globally competitive economic environment, there has 

never been a more urgent time to think about how talented, enterprising workforces and 

constant innovation in product and service development need to be married together. We 

need the right labour market policies to support future workplaces that are driven by dynamic 

science and technology, flexibility in working practices, flexibility to engage and attract 

talent, which will be crucial to promote economic growth. If these are well-thought-out and 

designed policies, then we can really look forward to both a great future and sustainable 

employment. Thank you.  

Mr Koolmees  
Government (Netherlands)  

Thank you. Dear Chair, Director-General of the ILO, social partners, member States, 

ILO officers, NGOs and other guests, good morning. It's a pleasure to speak here today at an 

organization that is so valuable to us. The ILO sets the international standards as far as labour 

and social security are concerned and has done so for almost 100 years. But I have to say, 

the Dutch Ministry of Social Affairs and Employment is slightly ahead of you, and I guess it 

will always be so because this year, exactly this year, we are celebrating our 100th 
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anniversary. And I believe that our celebrations will look quite alike as we have similar 

history as well as shared challenges, both at present and in the future. Our shared past is one 

of social dialogue. In the Netherlands we value this dialogue enormously. It has become part 

of the decision-making process in areas where economic and societal interests come together 

and not necessarily align. It has proven to be a powerful instrument to breach differences in 

a peaceful manner, and it has brought us many positive things: a joint commitment to 

employment, the willingness of employers to support vulnerable groups, trade unions that 

are constructive, even in troubled economic times. Similarly, on a global scale, the ILO has 

been successful due to its tripartite structure. Indeed, the ILO is the only UN organization 

that has brought, and continues to bring, governments and social partners together for 

reaching consensus on issues that matter in the world of work while respecting each others 

viewpoints. This is a history we should cherish and foster. ILO's tripartite structure 

contributes to our efforts to create a level playing field in our labour markets and to our 

continuous fight for decent work. Also, it can help us to reach the Sustainable Development 

Goals, for example, in relation to child labour. More generally, we can only promote social 

justice, equality and sustainable development if we combine our efforts. The Netherlands 

will continue to invest in the ILO, both financially and with our efforts to build bridges 

between the three ILO constituents. Let's also be mindful of recent successes. In this respect 

I would like to particularly mention the report of the Director-General of the ILO on gender 

equality. I wholeheartedly support the central conclusion of the report, yet the road to gender 

equality is a long one. The ILO must remain committed to achieving equality of opportunity 

between women and men. Reaching the age of 100 by no means implies that it's time to rest 

on our laurels. You can only keep up by looking ahead. Looking ahead requires updating our 

way of working to present standards, both on a national and on a global level. We have to 

ask ourselves how effective the treaties and recommendations are that we have drawn up in 

the last 100 years? The Netherlands therefore supports the modernization process initiated 

by the UN Secretary-General and also more specifically the initiative by the three 

constituents of the ILO to set up their own committee regarding the modernization of 

Conventions and Recommendations. The Netherlands is a member of this committee, and 

we will continue our efforts to support its undertakings. Modernization is especially 

important now that the world, and not in the least the world of work, is changing so rapidly. 

The Conventions and Recommendations should keep the protection levels that we have 

accomplished. It should be more goal oriented. Supervisory system of the ILO should be 

modern enough to keep constructive track of what is happening in the members of the ILO. 

We are facing similar questions on a national and on a global scale. How can we better handle 

future globalization and anticipate on robotization? What will the future of work bring us, 

and how can we assure that this future will be a bright one? These are questions we need to 

answer together. Dear Mr Chairman, ladies and gentlemen, I will conclude, the ILO can 

make a tremendous difference in the world by creating a level playing field as far as labour 

and social security are concerned. Let's commemorate the past while making future plans. I 

look forward to the ILO's centenary next year and the results of the Global Commission on 

the Future of Work. Thank you very much.  

Mr Carles Rudy  
Government (Panama)  

Mr Chairman, may I congratulate you on your election and for the excellent work that 

you're doing in stewarding this congress. I would like to extend my congratulations to the 

Vice-Presidents of governments, workers and employers, and to Mr Guy Ryder, the Director-

General of the International Labour Organization. On behalf of the Ministry of Labour of the 

Government of Panama, we would like to welcome you all to this 107th meeting of the 

International Labour Conference. Chair, as we approach the centenary of the ILO, we 

recognize what has been achieved by this organization, which is responsible for the 

development and supervision of international labour standards. It was created in 1919 as the 

only agency of the United Nations which is tripartite in nature as the governments, employers 
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and workers, its constituents, work together in developing its programmes and policies and 

in the promotion of decent work for all. Be that as it may, we also recognize the challenges 

that we face, and everyone is aware of those when we face the future of work. Chair, we 

would like to welcome the Report of the Director-General, the initiative regarding women in 

work and the push for equality, and this says that women lagging behind affects the full 

development of countries. In Panama, gender equality is also an unpaid debt, and we have to 

deal with this, and that is one of the most important undertakings of the government 

administration including my Ministry. We have noted the challenges that we face in terms 

of gender parity policies to increase the workforce so that we can work nationally to remove 

any barriers which cause segregation along gender lines. We are mindful of these concerns, 

and in recent years, we have now become a leader in the global development agenda, and we 

are very happy to see that our Deputy President and our Foreign Minister have been chosen 

as the regional champion for the initiative to achieve gender equality in the Caribbean and 

the Latin American region. This programme is called EPIC, and we're working with the ILO, 

UN Women and the OECD on this project. Panama has adopted a law, and we've adopted 

Agenda 2030 for sustainable development, and the target number five on gender equality has 

become key in our actions to empower women in all social spheres, in the economy and in 

politics. Also, the Ministry of Labour and Development is a leader in implementing the 

equality seal on companies with the support of UNDP and the advice of the ILO. We want 

to bring in practices which will mean that there is equal treatment and equal opportunities 

for both sexes. In the month of June next, we will start implementing this project in ten 

companies. The parity initiative in Panama is of great importance for the country, and it is 

supported by the Inter-American Development Bank and the International Economic Forum 

with the leadership of the Vice-President and the Foreign Minister. And there is a public and 

private platform to reduce the gender gap through promoting actions and policies which will 

increase the economic participation of women in the labour market based on three pillars. 

One, we want to have pay equality for same pay for the same work. We want to bring more 

women into the labour market, and three, we want to promote women to leadership positions. 

And also, taking into account the many types of discrimination that working women face, 

the Ministry of Labour has made sure that we will look at labour rights of domestic workers 

so that they can also come into the social protection system within the country so that we 

also have information on their activities. It is also emblematic to talk about what has been 

done regarding paternity leave in Panama because we understand that there are great benefits 

that come from such paternity leave. It is good for mothers, and it also helps families integrate 

with a future view of their re-entry into the world of work after leave finishes. We wanted to 

have sustainable and true results, and therefore we are working with other agencies regarding 

employment, and we are providing support in these areas. Training in vocational skills… 

[vgr INTERRUPTION 05:49] We are also looking at how we can bring women into work, 

and we particularly want to look at the most vulnerable such as people with disabilities. We 

have a real commitment to the Centenary Initiative… [vgr INTERRUPTION 06:09]  

Mr Sánchez Reyez  
Government (Peru) 

Thank you, Mr President. Ministers, delegates, on behalf of the Government of Peru, 

I'd like to offer you a warm and respectful greeting. Peru has been a member of the ILO 

since it was created in 1919 and is currently a regular member and Vice-Chairperson of the 

Governing Body. Our country respects the core Conventions of the ILO on trade union 

freedoms and collective bargaining, abolition of forced labour, minimum age, eradication of 

child labour, equal pay and non-discrimination, amongst others. Similarly, we support the 

initiative on Women at Work: The push for equality, proposed with a view to the centenary 

of the ILO. In this context, I'd like to emphasize that, in Peru, we are aware of the inequalities 

and underlying disadvantages for women at work. Thus, in November 2017, we adopted a 

law prohibiting pay discrimination between men and women. Its goal is to specify categories, 

functions and pay levels allowing us to implement the principle of equal pay for work of 
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equal value. In line with what the Director-General of the ILO has said in his report, we wish 

to go beyond business as usual. Our law says that employers' bodies, be they public or 

private, must guarantee that their workers have dignified treatment and a workplace climate 

based on respect and non-discrimination, as well as an authentic work-life balance. Turning 

to violence and harassment from which women at work suffer, our law says that employers 

must guarantee prevention and penalties for sexual harassment. Here we have decided to 

begin an awareness campaign to promote a culture of equality and non-discrimination in the 

world of work. All of this is part of our ongoing coordinated policy with the Ministry for 

Women in Vulnerable Populations. Moreover, the Government has submitted to the 

Congress of the Republic a proposal to ratify Convention 189 of the ILO on domestic 

workers. The purpose is to make it provide a framework to improve working conditions for 

these workers, most of whom are women. Turning to another point as part of the initiatives 

for the centenary, we would like to express the view that we are determined to continue to 

meet the existing challenges of social justice and sustainability. We shall continue to develop 

our labour and employment policies based on the needs of people, care for our planet and 

fairness. I would like to share with you that amongst the priorities we have been promoting, 

recently we adopted the Sectorial of Strategy for Labour Formalization 2018-2021. That is 

because informal employment in our country, and in many others, is one of the main 

problems we have, despite the fact that in the last 12 years it has fallen significantly. Our 

national goal is to increase by 500,000 formal registered jobs by 2021, which is the 

bicentennial of Peruvian Independence. As part of our Labour Formalization Policy, we wish 

to strengthen our labour inspectorate, coordinating this with regional and local governments, 

and we wish to include active participation of workers and employers. By 2021, we shall 

substantially increase the number of labour inspectors and regional offices. We shall 

implement the administrative court for labour supervision in order to guarantee legal 

certainty and equality under the law. We have proposed legislation to comprehensively 

regulate labour training schemes in the public sector with a view to improving management 

and attracting young talent in the Civil Service. The social dialogue and tripartism, as 

expressed in the ILO as part of the premise for social justice, is such that in Peru we have 

decided that all reform and labour policy has to be based on dialogue and consultation 

between workers and employers. Thus, the Government's aim is to strengthen the National 

Council for Labour and Employment Promotion. We have foreseen a mechanism to revise 

the system for determining minimum wages, starting in 2007, in order to have an 

institutionally established wage-setting system. We are very much looking forward to the 

centenary ILC next year, which is symbolic for this organization. We feel our attention, by 

way of a priority, must be focused on the Future Work Agenda. We must, through tripartite 

dialogue, successfully meet the many challenges that the future of work has given rise to. 

New technologies must be placed at the service of man, increase of productivity, and of 

course, healthy and sustainable growth. Finally, as part of the ILC, we reiterate our warm 

greetings to you and would like to let you know that we are fully prepared to work together 

with you on the seven Centenary Initiatives of the ILO with a view to understanding and 

responding to the changes in the world of work and in society. Thank you for your attention. 

Mr Mecina  
Employer (Poland)  

Mr Chairman, ladies and gentlemen. This year's session precedes the 100 anniversary 

of the International Labour Organization, and the reflection and preparation of this important 

event cannot be avoided. From my perspective, this year there is particular significance as it 

is also the 100th anniversary of regaining independence of the Republic of Poland, after 124 

years of partitions. The 100th anniversary of the Polish State which, at the time of its 

freedom, become a founding member of the International Labour Organization closely linked 

its history with this organization. Today, celebrating the 100th anniversary of the Polish 

State, Poland can display its achievements of almost 30 years of transformation and 14 years 

of integration with the European Union. Despite the controversy over some political reforms, 



 

226  

it is undoubtedly worth recalling the successes that we are achieving in the area of labour 

and social policy. As a representative of Polish employers, but also a public activist, I would 

like to warmly congratulate the Director-General on the choice of the issue of tripartite 

dialogue as the main theme for the discussion in this year's session. Also, I would like to 

congratulate on the Centenary Initiative Future of Work, which my goal is to prepare the 

work of labour for the challenges of the future. Ladies and gentlemen, Poland is an example 

of a country that is supporting efforts related to economic and social reforms, precisely those 

forms of tripartite dialogue which mechanism was implemented in the 1990s. The Polish 

Social Dialogue Council is the most important institution of dialogue with many important 

competencies and a great potential for action in the area of social and economic policy. In 

accordance with the European social model, Polish social dialogue tries to combine social 

cohesion with the competitiveness of the Polish economy. It responds to contemporary 

challenges and consequences of the international crisis. It also works on improving the 

situation of the Polish labour market, invests in the quality of work, and finally, it fights 

against poverty. Today, Poland can display many successes in this area, realizing this way 

the idea of promoting decent work. Ladies and gentlemen, Poland is consistently 

implementing the model of vocational education reform, bringing the Polish vocational 

education system closer to good examples of dual education, realized together with 

employers. High level of activity of the Government of Poland is focused on investments in 

the area of family policy, and counteracting aging population which has already proved to 

have negative effects on the labour market. The challenge is to construct family programmes 

so that they do not limit their professional activity of women and improve the living standards 

in Poland. Poland is still facing many challenges of improving labour standards and labour 

law reforms, reforming employment policy, supporting the disabled, and finally, encouraging 

the development of a senior policy. Ladies and gentlemen, the tripartite dialogue promoted 

by the ILO is still key mechanism for supporting social reforms which, on the eve of the 

100th anniversary of the International Labour Organization, is proof of the importance and 

effectiveness of this organization in building global progress and decent work. Thank you 

for your attention.  

Mr Makihara  
Government (Japan) 

 Thank you Chair. Director-General, distinguished delegates, ladies and gentlemen, it is 

a great honour for me to have this opportunity to make a statement on behalf of the 

Government of Japan at the International Labour Conference. First of all, I would like to 

share with you the employment situation in Japan. The current employment rate is 2.5 per 

cent, the job to applications ratio is 1.59 nationally, and in every prefecture the figure exceeds 

1.0. In addition, 98 per cent of university graduates found jobs at the time of graduation, 

making a record high. The flipside of this high level of employment is that many enterprises 

are facing difficulties in finding the right talent. Endorsing the Director-General's report, the 

Japanese Government places great importance on women's advancement in the labour 

market. In order to promote women's advancement in the labour market, it is important to 

create a favourable workplace environment to make it easier for women to pursue their 

careers. It is also important for enterprises to support women's advancement. To this end, we 

have been implementing various measures. For instance, it is estimated that childcare 

facilities for approximately 523,000 children have been newly prepared from fiscal year 

2013 to 2017. We are working on creating more facilities for an additional 320,000 children 

from fiscal year 2018 to 2020. Furthermore, in 2014, we increased childcare leave benefits 

for the first six months of leave from 50 per cent to 67 per cent to prior wages. The aim is to 

enable women to continue working without quitting their jobs while raising children or 

caring for older family members. Regarding the promotional measures by enterprises, we 

established a new legislation called the Act on Promotion of Women's Participation and 

Advancement in the Workplace. It obliges major enterprises with more than 300 employees 

to analyse the situation in terms of women advancement and to develop action plans. 
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Because of such initiatives, the number of women working has increased by 2.01 million in 

the last five years, and the percentage of women returning to work after giving birth to their 

first child has recently grown to more than 50 per cent from the previous 30 to 40 per cent 

range. In addition, we plan to allocate a part of revenue from a Consumption Tax raise in 

October 2019 to free early childhood education and childcare services for children aged 

between three and five. The Japanese population peaked at 128.1 million in 2008 and 

declined by about 1.4 million over the following nine years. It is projected to fall below 100 

million by 2055. As the population in Japan is shrinking, the administration of Prime 

Minister Shinzō Abe, is trying to build a society where all citizens, including elderly and 

young people, women and men and persons fighting illness or with disabilities, can play a 

dynamic role. The greatest challenge to achieving that goal is Work Style Reform. It enables 

workers to choose more diverse work styles according to their needs, abilities and their 

circumstances that they face. We are carrying out the reform from the workers' perspective. 

More specifically, the reform tackles long working hour practices through tightened 

regulations such as an overtime cap of 720 hours annually and 100 hours per month. Under 

this reform, overtime should also not exceed 80 hours on average in two months. Those who 

violate the regulations will face criminal penalties. Currently, non-regular workers make up 

37.3 per cent of the workforce, and 68.2 per cent of those workers are women. In 2017, 14.3 

per cent of non-regular workers had no choice but to take non-regular jobs. To that end, the 

government plans to develop provisions that prohibit unfair discriminatory differences in 

treatment of regular and non-regular workers. Aiming to implement such reforms, we 

submitted the Work Style Reform Bill to the Diet for deliberations in April. Japan is a leading 

solution provider in addressing issues including declining birth rate, population aging and 

shortage of the right talent. In this situation, we positively adopt innovative solutions, such 

as artificial intelligence, in a wide variety of industrial activities and for people's lives in 

order to resolve various social problems. We hope that our experiences can be of reference 

to all of you in addressing your own domestic issues. Through exchanging information and 

opinions, we would like to work together to realize the dynamic engagement in society of 

all citizens, including women. Thank you. 

Mr Sousa 
Employer (Panama) 

Good morning, Chair, and to the conference and to the Director-General of the ILO and 

all the tripartite delegations here and all who are gathered here. According to the report from 

the Director-General, we would like to particularly refer to the obstacles in the way of women 

in the world of work. We recognize the work that the ILO has done to come up with solutions, 

and this would then bring full development of women, and we want to talk about the good 

practice that we have adopted in the private sector in Panama to promote Equality at Work. 

The CoNEP and its Gender Committee has been trying to implement the ILO Conventions, 

and this has brought together the employers' side so as to promote this. We see this as being 

something which has to be sustainable, and we recently did a study, and we did a study on 

women in management of companies. And we wanted to make our society more aware of 

what has to be done, and we have a number of actions which are in a road map and we want 

to promote the empowerment of women. And we have a number of objectives, such as the 

following. We have to know what the current situation is. We have to promote gender 

equality for women at work. We have to provide information and make people aware of this. 

We have to identify opportunities so that women can take on leadership roles. We have to 

know what the entrepreneurial policies are regarding non-discrimination of women, and we 

also have to look at what work is being done on Gender Equality, and we also have to know 

which companies would like to work in this area. We believe that we have to bear in mind, 

and not lose sight of, the contribution of women to the national economy, and we have to 

bring more women into the world of work. We know that it is our responsibility to do that, 

and it is also an opportunity so that decision-making can be more inclusive and bring in 

women, and this is something that concerns all of us in Panama. It is a priority for us, but 
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this is also part of work that we do in public private partnerships, and we believe that the 

employers' side is an important ally in gender issues. We are also working with the Ministry 

of Labour, together with our Foreign Ministry. They have made considerable efforts to 

eradicate child labour and to bring in gender equality. We believe in tripartite social dialogue, 

and we would make a call that our committee be able to make real advances here for both 

parties. We believe that we have to do this, and it is a good place to discuss matters of mutual 

interest. We also have a standing committee that has been set up, and we would want to have 

an effective social dialogue so that we can guarantee industrial peace and sustainable 

development, which will bring decent work to the whole country. As employers, we want 

this to happen, but we believe that it is important that we also have legal certainty as well. 

We are looking at the laws that have been passed, and these laws have gone through the 

National Assembly without consultation of the employers' side. This would be against 

Convention No. 144, which talks about tripartite consultation, and it is important that the 

private sector also be consulted. We also noted that there has been a concern with the strikes, 

and this is a practice which is illegal, and therefore our Ministry of Labour has to prevent 

this. We also have to look at how inspection has to be used to provide evidence in court 

cases, and sometimes this is against the interests of companies. We will also be able to tell 

you that we are working with the ILO on a study to promote sustainable companies with the 

idea that these initiatives are going to have an impact on jobs, and this would also help us to 

create decent work through an improvement of the general business environment. In this way 

we can create wealth, and we can also add to development of the company and of decent 

work. Finally, we want to share with you that we are very honoured to be a part of the 

Institutional Committee which was coordinated in the 19th Regional Meeting of the 

Americas of the ILO, which will be held in October of this year in Panama. We would 

cordially invite all of you to attend. Thank you.  

Ms Carovska  
Government (the former Yugoslav Republic of Macedonia) 

Distinguished President, distinguished Director-General, Mr Ryder, distinguished 

delegates, ladies and gentlemen. Allow me to start by expressing my appreciation to this 

opportunity to attend the conference organized by the International Labour Organization. As 

the Minister of Labour and Social Policy of the Republic of Macedonia, together with the 

social partners and to deliver the address. I am certain that you would agree with me that 

every worker is happy and satisfied when their work is dignified. That is when their rights 

and dignity are guaranteed and respected. The provision of dignified work presents a vital 

aspect for greater performance and stronger motivation for every employee. It does, however, 

require joint efforts and communication from both the government institutions and the social 

partners. The exercise of fundamental human rights is required by both international and 

national legislation related to the labour, primarily with the United Nation Universal 

Declaration of Human Rights which is incorporated in the Constitution of the Republic of 

Macedonia. We, as a country, together with the social partners have been working on 

enhancing the existing working conditions, creating new and improved conditions for decent 

and dignified work at the same time. The need for decent work arises primarily as a result of 

the fact that it links the support to the development and productive and competitive 

enterprises with the most important aspirations of the people such as good income, job 

security and social protection for them and their families. Better development and social 

integration prospects, equal opportunity and treatment for women and men and freedom to 

exercise their problems to become member of the trade unions and to take part in making 

decisions that affect their lives. Ladies and gentlemen, for the first time, Decent Country 

Work Programme was signed with the social partners for the period 2010–2013. The next 

one was signed 2015. It covers the period until 2018. Each individual programme presents a 

complex document that envisages action to the certain areas that directly influence the 

provision of decent work, specifically in the field of employment, social protection, working 

conditions, social dialogue, international labour standards and gender equality. I am glad to 
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say that together with the social partners, and to a large extent, with the support of 

International Labour Organization, we have success in attaining the goals and activities this 

far, and I hope that the trends will continue in the future. Allow me to elaborate on one of 

the priorities in the latest Decent Work Country Programme and the realization thereof. The 

first one, inclusive development through job creation and sustainable enterprises. The 

second, effective social dialogue, and the third one, formalization of the informal economy. 

In view of the set priorities, the National Employment Strategy was adopted. The National 

Strategy for Formalization of the Informal Economy was adopted. Continuous work was 

done on strengthening the social dialogue and collective bargaining capacity of the social 

partners. A functional system for amicable resolution of labour disputes was established. The 

capacity of Economic Social Council was improved at both national and local level for the 

purpose of fulfilling their advisory role, and so on. The Government of the Republic of 

Macedonia is fully committed to enhancing the protection of working rights, beginning in 

the mind that this is one of the priorities continuing in the programme of the Government. 

Whilst achieving these priorities, several legal solutions were adopted last year, thus making 

the step forward in this area. To illustrate the position, I would like to mention the 

amendments to the Law on Labour Relations which further required the satisfied certain 

provision and introduced the new ones relating to the importation of workers in case of 

termination of employment through the business reason. Furthermore, it was made compliant 

with the revised European Social Chapter in the section of Protection of Young People and 

adequate amendments to the improved business environment were made. Furthermore, 

amendments were also made in the law for minimum salary, which in addition, increased per 

month but also equalized the minimum salary of employees in all sectors. Following the 

example of the Private Employment Agency Convention, the law of Private Employment 

Agency was drafted which now regulates both the establishment and functioning of the types 

of agency in compliance with international standards. The Government of the Republic of 

Macedonia believes that the issue of safeguarding and improving the health of workers is 

one of no less importance and has therefore outlined guidelines for action which are set out 

in the Occupational Safety Health Strategy 2020. The strategy defines the vision, the strategy 

approaches, the principles and the main goals of the results and priorities and the key 

challenges. An action plan has also been developed and adopted, envisaging activities aimed 

to the system of the occupational safety and health management through a wide participatory 

and consultative process involving all stakeholders. Ladies and gentlemen, at the end of this 

short address, I assure that we shall not stop at that we have already achieved thus far in 

terms of improving the condition for decent work but shall continue to work together with 

the social partners on the segments that directly affect the provision of decent work whilst 

taking into the consideration the international standards, experiences and findings. Thank 

you for your attention.  

Mr Gangwar  
Government (India) 

President of the 107th ILC, Director-General ILO, dignitaries on the dais, ladies and 

gentlemen, namaste. It is a matter of great joy and pride for me to be present at this stage of 

the 107th International Labour Conference of the ILO. The ILO's agenda this year is not 

only contemporary but also relevant. This conference will prove to be a milestone in ensuring 

better life and service conditions for the workers. Discussion on issues such as women's 

participation in the workplace, social dialogue and tripartism, sustainable development of 

the workers engaged in the organized and unorganized sectors will contribute to the human 

dignity throughout the world. In the last four years, under the leadership of Honorary Prime 

Minister Shri Narendra Modi ji, our Government has taken concerted efforts to promote the 

development of all the sections of society, and labour has been the centre of this development 

process. India is one of the fastest growing economies in the world. Through creative reforms 

in the tax regime, our Government has successfully implemented the GST as part of the 

indirect tax system. At the same time, Ministry of Labour and Employment is working to 
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rationalize labour laws in line with changing social and economic conditions. In this 

direction, provisions of more than 40 labour laws are being simplified into four labour codes. 

These codes aim to ensure minimum wages, universal social security, improving the working 

environment at the workplace and strengthen industrial relations. India ratified ILO 

Conventions 138 and 182 concerning child labour last year. To have an impact at the ground 

level, we have launched the PENCIL Portal which has components that ensure mechanisms 

for register of complaints, child tracking system and rehabilitation of child labour. Under the 

Prime Minister Employment Promotion Scheme, the Government of India reimburses 12 per 

cent of the total Provident Fund given by the employer for new employee. As a result of this, 

so far 4 million workers have moved to the organized sector from the unorganized sector, 

and in the coming year, more than 10 million workers would move to the organized sector. 

Fixed-term employment has reduced labour market rigidity and has made the country's 

labour force more dynamic in nature. This has also imparted flexibility to the establishment. 

At the same time, social security cover is being ensured to the workers. In our commitment 

to social security to women workers, the Government of India has increased the paid 

maternity leave, under Maternity Benefit Amendment Act, from 12 to 26 weeks. With this 

initiative, India has become one of those countries in the world that provide maximum 

maternity benefit. In order to promote entrepreneurship in the country, especially among the 

youth, women and small enterprises, the Government of India has launched the flagship 

microfinance scheme MUDRA under which 6,000 billion rupees (INR) have been dispersed 

in 120 million accounts. Under the scheme, more than 75 per cent of the beneficiaries are 

women. The Government of India provides INR0.2 million life insurance cover, and INR0.4 

million accidental insurance cover to the workers engaged in the unorganized sector. The 

entire premium under these schemes would be paid by the Government. I am pleased to 

mention that as on date, 30 million people have been registered under these schemes. Also 

under the Ayushman Bharat scheme, 100 million families will be provided health-related 

social security cover. The scheme would provide to each family medical insurance cover of 

INR0.5 million. We look forward to the outcome of these discussions in the ILC and again 

congratulate DG Mr Guy Ryder for a successful ILC. Jai Hind, Jai Bharat. 

Mr Abu Al-Ragheb 
Employer (Jordan) 

In the name of God, the Merciful, the Compassionate. Mr President, ladies and 

gentlemen, members of the delegations, dear participants, I am delighted, on my behalf and 

on behalf of the board members of the Jordanian Chamber of Industry and representative of 

the employers of the Royal Hashemite Kingdom, to participate with you at this 107th Session 

of the International Labour Conference which is held annually in order to look into the latest 

social and economic issues on the international stage, as well as looking into the opinions of 

the participants and the experts with regard to the appropriate recommendations. As you may 

very well know, the Arab world, and Jordan particularly, are facing huge economic 

challenges due to the ongoing Syrian refugee crisis and the necessity to provide decent living 

for the refugees. But despite the size of the international aid, this is only covering small parts 

of the cost of hosting the refugees. But Jordan, and by the grace of God and its wise 

leadership, was able to safeguard its safety and stability. It has provided all the necessary 

facilitations in cooperation with the international programmes organizations in order to train 

the Syrian refugees and qualify them to enter the labour market and provide the sustainable 

sources of income to them and their families. The Jordanian Chamber of Commerce as its 

part as the umbrella for the Jordanian industrial sectors is participating in the setting up of 

national economic policies and through the persuasion in the Socio-Economic Advisory 

Council which are working through the public and private partnerships to implement 

recommendations to foster the business environment and provide for the economic 

development and the attraction of more investments that would create jobs, and especially 

in the least affluent parts of the Kingdom and where the preservation of the youth and women 

is being fostered. This is in order to safeguard decent work through the participation in 
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governance, supporting activities in this regard, and working gradually and regularly on 

implementing the decent work principles. The Jordanian Chamber of Commerce is 

coordinating with the ILO and its regional offices through the necessary implementation and 

facing of the challenges being faced by the Jordanian labour market, helping employers and 

jobseekers face these challenges through technical and vocational training and education in 

Jordan. This was also implemented through cooperation with the Jordanian Ministry of 

Labour through the initiative to develop specific sectors by running four vocational training 

centres within four determined sectors in order to upgrade the qualifications and enable 

jobseekers to find further job opportunities. This is also beginning to help our Syrian brothers 

and sisters to find training scholarships for refugees, and this initiative requires all the 

support and the systematic possible support that would enable it to continue. Ladies and 

gentlemen, the ongoing efforts to achieve the principles of decent work and for the socio-

economic development can only be achieved through a conducive environment of just and 

comprehensive peace in the Arab region. Particularly no doubt that the most important 

question on the international and Arab stage is the Palestinian cause and the City of 

Jerusalem and the right for the Palestinians to have their own independent State on their 

lands with Jerusalem as its capital, with the assurances that the Hashemite custodianship of 

the Holy sites. Therefore, the solidarity and support of the international community is 

required to achieve this just and comprehensive solution. In conclusion, I would like to thank 

all the staff of the ILO and the Arab States Regional Office in Beirut for their positive 

cooperation and ongoing efforts to support Jordan in its efforts to achieve sustainable socio-

economic development and the application of the international labour standards. I also wish 

you and the organizers of this ILC continued progress and success. Thank you for your 

attention and may the greetings, grace and blessings of God be upon you. Thank you.  

Mr Usamate  
Government (Fiji)  

 Mr President, congratulations on your appointment and the appointments of the Vice-

Chairs. The Report of the Director-General highlights four keys areas in the work of the ILO 

and member States now and into the future. Employment, social protection, social dialogue 

and tripartism, we agree that these are key pillars that not only advance us into the world of 

work and the future of work but also sustains us in the process. In the second Director-

General's report on the Women at Work initiative, we also agree that despite progress in 

member States there is still more that needs to be done. We need to supplement policy 

instruments with new and innovative approaches. Business as usual is just not enough 

anymore. There is heavy focus now on green jobs and green economy with estimates that 24 

million new jobs will be created globally by 2030, in 12 years time, but we need appropriate 

policies in place to support green economies. The transition to green economies is directly 

linked to climate change. Under Fiji's current presidency of COP23, with the support of the 

German Government, we are working on accelerating climate action through talanoa or 

transparent, inclusive and participatory process. We hope to be able advance this work in the 

scheme of moving towards green jobs and green economies. Under Fiji's COP23 presidency, 

ILO has been able to participate in technical groups giving advice on climate change 

negotiations on just transition and the Decent Work Agenda. We are glad to have been the 

bridge to link ILO into the climate change discussion and just transition under our COP23 

presidency. In Fiji, we have adopted a green growth framework and a 5-year and 20-year 

national development plan. These provide sustainable development programmes for 

environment resilience to reduce poverty and enhance economic growth in the face of climate 

change. In employment creation and sustainability economic growth is key. This year we 

will enjoy nine years of consecutive economic growth. Last year our unemployment rate had 

dropped to 4.5 per cent, and this is the lowest recorded in 20 years. We are well ahead of our 

national development plan target of reducing unemployment to less than 4 per cent. In 

providing social protection to the most marginalized in society, we have implemented a 

national minimum wage, and we regularly review this. We have a strong emphasis on social 



 

232  

wage to assist our least well off. These include electricity and water rates subsidy, free 

tuition, free school bus fares, breakfasts for class one students, pensions for the elderly, free 

medicine and so forth. We endorse the importance of national employment policies 

highlighted in the Director-General's report. We are committed to fulfilling the Sustainable 

Development Goals, which are captured in our own national employment policy now in final 

text. Our policy captures ten key areas including youth employment, green jobs, gender 

equality and strengthening good faith relations. We remain committed to meeting these 

deliverables through social dialogue and tripartism. We are finalizing our Decent Work 

Country Programmes that will focus on sustaining decent work, job creation and a just 

transition in rural areas, including climate change and strengthening tripartism for sustainable 

development decent work. The Director-General's report presents some staggering data on 

the Women at Work initiative and reveals the reality that disparity still persists. This will 

continue unless we insist on change that is effective, sustainable and time bound. In a world 

where we are advocating that no one must be left behind, women, however, continue to face 

the exact opposite. We are discussing this year violence and harassment in the world of work, 

a topic closely related to women at the workplace. To accelerate action on this, we fully 

support the formulation of a Convention supported by a Recommendation. In Fiji, labour 

force participation is 76.4 per cent for males and 37.4 per cent for females, revealing that the 

participation of women in the workforce is still a challenge. With this in mind we have 

implemented measures to accelerate equality for women and increase economic participation 

and empowerment. We have relevant laws in place and a National Gender Policy and a 

Woman's Plan Of Action that promotes gender equity, equality, social justice and sustainable 

development. We support the Director-General's report on The Women at Work Initiative: 

The push for equality and call on the ILO and member States to step up action on creating 

equality, raising more awareness, increased inspections, technical assistance and sharing best 

practises. We look forward to working with the ILO to push for more visibility and 

meaningful outcomes in the future of work we want. I thank you, Mr President. 

Mr Awuah 
Government (Ghana)  

Thank you. Mr President, ladies and gentlemen, I wish to start by congratulating you, 

Mr President, and your Vice-Presidents on your election to the Bureau of the 107th Session 

of the International Labour Conference and also to thank you for the opportunity to address 

this gathering. I welcome the Director-General's report entitled The Women at Work 

Initiative: The push for equality, one of the seven initiatives through the ILO will mark its 

centenary and strategize for the future of the world of work towards the achievement of 

gender equality. The report has clearly underscored the need to pursue the goal of equality, 

which admittedly has been slow, and as a result, there is a need to supplement the policy 

instruments for the promotion of equality and with new and innovative approaches that 

address the obstacles and suggest how best they can be tackled in a renewed push towards 

equality. I admit that today's world of work is unfair to women, and there is no reason to 

expect that the future will more be benevolent to them unless we make a conscious decision 

to halt this hostility. Many complex factors contribute to making the world of work unfair to 

women in varying circumstances and this needs to be addressed for progress towards 

equality. Mr President, in Ghana, women constitute over 50 per cent of the 88 per cent 

workforce in the informal sector. This gives us a reason to support the call for continuous 

engagement to eliminate the gender inequalities, and Ghana agrees that the formalization of 

economic activities which women frequently undertake in conditions of persistent 

informality and underemployment is paramount. To address this, we are in the process of 

passing into law that Domestic Workers Regulation to ensure that domestic work conforms 

to decent work standards. Our country agenda to formalize the informal sector is anchored 

on identification, digitization and financial inclusion, and this has being championed from 

the high office of the Vice-President of the Republic. Under our flagship three-tier 

contributory pension scheme, the informal sector currently continuous to expand with more 
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women rolling onto the third-tier voluntary pension schemes. Mr President, the ability of 

women to balance their reproductive roles and economic activities continues to attract 

Government's attention. Through a shared tripartite consensus on the need to do more to 

achieve greater involvement of women in economic activities, Government's commitment is 

manifested in its efforts to extend maternity leave from 12 to 14 weeks. Similarly, the bill to 

address the underrepresentation of women in decision-making and general political and 

economic landscape that the affirmative action bill seeks to ensure 40 per cent women 

participation in ministerial and public appointments at all levels. This bill is before Cabinet 

for its consideration. Mr President, with his appointment as the AU leader for gender and 

development to implement Africa's comprehensive transformational 50-year plan, Agenda 

2063, His Excellency the President Nana Addo Dankwa Akufo-Addo has already aligned his 

vision for Ghana in the coordinated economic social development policies to develop 

optimistic, self-confident and prosperous nation, in which mutual trust and economic 

opportunities exist for all. Mr President, as a champion of promoting socio-economic 

development of women, girls and gender parity in Africa, there is no doubt that the President 

leading Ghana's commitment to support the five building blocks for a new push for gender 

equality is more urgent now than before. We acknowledge that failure or neglect will 

inevitably condemn us to a future of work with which remains gender unequal, and for this 

reason Ghana supports the effort being made towards achievement of this task. Mr President, 

I want to thank you for your attention. 

Mr Carvajal Bustamante  
Employer (Mexico)  

President of the 107th ILC, Mr Guy Ryder, Director-General of the ILO, I would like 

to offer you a respectful greeting. With the coming centenary, I would like to tell you that 

CONCAMIN, the Mexican Employers' Organization I am representing at this conference, is 

also a centenary institution celebrating 100 years of its existence organizing the industrial 

sector of Mexico and reiterating its principles and objectives, which are in line with those of 

the ILO, including promoting employment and the formal economy, gender equality and 

equal opportunities. Our development process has been consolidated thanks to structural 

reforms achieved in the following sectors: energy, telecommunications, taxation, education, 

the labour code. These have been supported by the employers' sector and have established 

economic and social stability in our nation. The presence of lasting and sustainable 

companies is indispensable as a means of generating employment. We have had 3.6 million 

jobs created over the last six years. To continue, it is indispensable to have healthy 

governance which is both representative and efficient. Its function should be characterized 

by transparency and accountability, honesty and effectiveness. It must consistently eliminate 

red tape, which affects the creation and operation of our companies and leads to informal 

labour. The respect for private property, freedom of expression, legal certainty and personal 

security are some of the principles that must frame positively our institutional actions. 

Mexico, in fact, has signed the largest number of international trade agreements, which has 

opened a channel to economic affluence through productive investment and decent work. 

We are convinced that social dialogue and tripartism, the pillars of this house, have been 

reflected in various institutions of social security in our country where the structure and 

administration include a tripartite participation which is egalitarian, harmonious and 

efficient. Employers are aware that the future of our country must mean sustained growth 

and productivity in order to provide decent wages, a culture of effort not waste and quality 

education allowing better incorporation of students and young people into the labour market. 

Ladies and gentleman, distinguished delegates, 100 years ago the ILO was founded was 

founded after an act of extreme violence which almost wiped out half the population of 

Europe, and other violent events have meant bloodshed and violence in many homes around 

the world. This assembly comes together to study, analyse and discuss a new instrument to 

help eliminate violence and harassment at work, which affects workers of both sexes. What 

is important is that this document should be balanced and satisfy and meet the objectives, 
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and it could also lead to the possibility of prosecution to stop violence in all forms 

everywhere, not only in the world of work but indeed throughout our tormented planet. 

Director, the year 2019 will be momentous in the life of the ILO. Its initial activities provided 

guidance to the world of work in light of the impacts of the industrial revolution. Now we 

are facing Revolution 4.0, technological advancements, artificial intelligence and innovation. 

We must not see this as a threat to employment. We should see this as a source of potential 

opportunities. Failure to move forward is a retreat. In order to move forward we must work 

together to prepare our workers in educational establishments and working with government 

and employers. This challenge requires courageous decisions, intelligent, assertive, 

consistent and fair decisions in order to transform the world of work, and we must listen to 

the ideas that emerge and the projects that are proposed and consider the actions to be taken 

to achieve our aims. We welcome the upcoming celebration of the centenary of the ILO. 

Thank you very much. 

Ms Teleguario Sincal 
Government (Guatemala)  

Esteemed president and delegates, before I speak may I, on behalf of my Government 

and people, thank you for the indications of solidarity and support to my people given the 

terrible eruption of the Fuego volcano, and I would also like to present my own condolences 

to the families affected by this natural disaster. I would like to address you at this 107th 

International Labour Conference, and I extend to you a fraternal greeting of the 

representatives of the governments, workers and employers. The Guatemalan Government 

welcomes the Report of the Director-General, The push for equality, and we believe that we 

also share its ideas and its innovative methods so that the world of labour no longer remain 

one made up of just men, and it does not force women to adapt to that model. We are a 

country that after 36 annual years of conflict is still learning from its differences, and we are 

making a firm stride in the direction of social dialogue. We are mindful of the fact that we 

still have challenges before us, but we are going to face these with optimism and boldness. 

We believe that this is the only way to achieve social justice, and we can only do that by 

eradicating poverty and bringing in decent work. In this connection, we have a national 

policy on decent work, and this has been brought together in a participative way, bringing in 

young people, women, the disabled and migrants on four specific approaches: job creation, 

use of human capital, environment for the development of companies and also moving people 

from the informal to the formal sector. We have had a good result for young in the country 

because we have a number of jobs fairs that we have held around the country, and we have 

managed to find work for more than 27,000 people. In 2017, more than 3,000 grants were 

awarded for technical training to vulnerable groups, and we have empowered more than 

10,000 women regarding their own rights. The Government of Guatemala has also launched 

a campaign, 'Yes to Convention 189'. We wanted to promote the rights of domestic workers. 

We also have made an effort with society and private companies, and now we have looked 

at preventing and eradicating the worst forms of child labour. We have reduced the amount 

of child labour to 59,000 children, and therefore we are seen as amongst the 23 countries in 

the world that have made considerable progress in this area according to a report that was 

done by the Secretary of Labour of the United States of America. Thanks to our labour 

inspectorate, we have been able to save more than 900 million quetzals (GTQ) and pay that 

to workers, and we have also given free legal advice to more than 2,500 workers. This has 

been done in different meetings with workers, and many of them have won their cases thanks 

to this. Within the Convention 169, we now have a guide for the consultation of indigenous 

peoples, and this is based on how we can bring people into public institutions. Looking at 

Convention 175 on part-time work, I would like to say that our Congress has ratified this 

Convention, and it is now in force, and we are now working hard for its full implementation. 

I am also pleased to announce that we have established a tripartite committee for freedom of 

association and labour relations, and this has allowed us to revitalize social dialogue 

respecting all those involved. And through this responsible tripartite discussion, we have 
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been able to formulate strategies which will inform working conditions of workers in 

Guatemala, and we have for the first time submitted a tripartite report to the Governing Body 

of the ILO. We are now working on a tripartite front to mark the centenary of the ILO. 

President, I would to thank you that I have this opportunity to talk to you, and I said earlier 

we are mindful of the fact that we still have challenges ahead of us, but nevertheless, working 

together, workers, employers and governments, we will bring a prosperous Guatemala which 

is fair and which all Guatemalans will live in decent conditions and enjoy decent work. Thank 

you. 

Mr Kumar  
Worker (India)  

Respected chair and distinguished participants, greetings from Bharat. Once again, we 

have gathered here in high spirits to deliberate over challenges, opportunities and 

developments in the world of work. With its unique tripartite model, ILO since 1919, you 

are working with full commitment and sincerity in bringing government, employers and 

workers together, throughout the world to formulate labour standards towards promoting 

decent work for all women and men. Now towards the ILO centenary in 2019, we are 

discussing an effective development cooperation towards such level Sustainable 

Development Goals where the ILO has proposed a Decent Work Agenda as universal goal 

to achieve SDGs. Today our world is confronted by serious issues such as inequality, forced 

displacement, unemployment, climate changes, growing violence and other humanitarian 

crisis. Due to globalization, many people are living in places other than their place of origin. 

Rapid economic integration over the last century has led to the development of supply and 

value chain model which has given birth to informality and global inequality crisis, and 

which this Fourth Industrial Revolution with its focus on technological development in 

robotics, artificial intelligence and genetics has brought new challenges to the labour market. 

Agriculture and rural economy, which engages major workforce in many developing 

countries, has experienced the decline in wages and productivity. A rise in harassment at 

workplace, which not only includes physical attack but also includes domestic violence, 

stalking, threats, harassment, bullying, emotional abuse, intimidation and other forms of 

conduct has been reported to create anxiety, fear and a climate of distrust in the workplace. 

A collection of 17 Sustainable Development Goals were set out by the United Nations in 

2015. One of the most important difference between Millennium Development Goals and 

Sustainable Development Goals is that Sustainable Development Goals were drafted with 

the inputs of civil society through surveys to find priority areas of engagement. Most of the 

respondents were under 30 years of age, and areas which were ranked highest for 

engagement were health care, job opportunities and education. It is an agenda of the people, 

by the people and for the people, and this we believe will ensure its success. Today, there is 

an urgent need to work three dimensions, economic, social, environmental, including 

integrated strategies for sustainable enterprises, skill development, social protection, health 

and social institution. While talking about economic drivers, a large number of countries, 

including India, have attempted to integrate SDGs with national policies. Here we would 

like to propose two essential economic drivers to shape Sustainable Development Goals. 

First, a comprehensive technology policy which can work in a multi-dimensional manner to 

provide vision for human sustainability instead of noticing short-term benefits of technology. 

We recommend the appointment of technological commission and an ombudsman to 

understand the impact of technological changes. Second, while looking at the thrust on 

employment generation and skill development, we suggest formulation of a national 

employment policy which can work with a coordinated and concerted vision to not only 

achieve employment goals but also to reap demographic dividends. Third, to overcome 

inequality and balance labour income share, there is an urgent need to work on a wage policy 

which can provide guidance and the criteria of fixing wages, component of wages as well as 

wage differentials. But at this grass-roots level is still there a need of unity at local 

governments with peoples' agenda. Therefore it is out responsibility to create awareness in 
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society as well as in youth and align them with our agenda to bring out transformation. It is 

time for trade unions to identify, plan and implement their roles under each SDG. It is 

important that we align our organization opportunities with these objectives and clearly work 

towards fulfilling them. To realize peace in the coming century, it is absolutely essential that 

we replace the traditional ascendancy of competing national interest with an international 

community dedicated to the welfare of the whole of humankind on Earth. With this hope 

and vision, I would like finish my speech and wish everyone to work in greater solidarity 

than ever towards 2030 Agenda in these next 12 years. Thank you very much. 

Ms Vasilescu  
Government (Romania)  

 Mr Chair, Mr Director-General, ladies and gentlemen, the Romanian delegation 

congratulates the Office for the two reports of the Director-General related to the ILO 

programme implementation for 2016-2017 and The Women at Work Initiative: The push for 

equality. We welcome in particular the emphasis placed on areas of critical importance, 

seeking to address situations of major concern in a high number of member States and where 

the organization can make a difference. The 2030 Agenda for sustainable development and 

its 17 Sustainable Development Goals promise to close the gender gaps, strengthen support 

for institutions in relation to gender equality and the empowerment of women. It recognizes 

that the empowerment of all women and girls is crucial for the achievement of all goals and 

targets in the new global development framework. To reach these ambitious goals, we have 

to tackle critical challenges and address structural causes of gender inequality such as 

education with the essential role for the insertion in the labour market. Gender segregation 

in the labour market - male-dominated industries and occupations generally pay more than 

professions long dominated by women. Reconciliation of professional, private and family 

life - the impact of family-related career interruptions influenced by the duration of the 

interruption is associated with negative consequences for later employment, and at this stage 

women lose important opportunities to promote, train and continuously update their 

professional skills. Gender stereotypes, cultural patterns, customs and traditions that directly 

influence gender role attitudes and both female and male role models in family life - although 

some national legislations encourage fathers to take paternity and parental leave, the number 

of those who use this right is very small. Collective mentality continues to give women the 

quasi-exclusive responsibility for child raising and household maintenance. Insufficient 

development of childcare services to enable both women and men to fully participate in the 

labour market. The low labour market flexibility, part-time employment, flexible work 

schedules, work from home and other innovative measures that promote reconciliation 

between work, family and private life. We consider that reluctance and low interest in the 

use of atypical employment contracts is evident especially due to the existence of gender 

stereotypes. As far as Romania is concerned, we have the smallest pay gap between men and 

women from the European Union, in accordance with the Eurostat data. At the level of all 

28 Member States, women normally earn 16 per cent less than men. In Romania, the 

difference is of only 5.2 per cent. In the same time, Romania ratified the Istanbul Convention, 

and as we speak the law related to combating the domestic violence is under debate. In 

January 2018, Romania decided to transfer the contributions from the employers to the 

employee, and also in the same time the taxes due by the employee to the State were also 

reduced. After the first three months, it was obvious that the employees and also the 

employers have not been affected by this measure, and the deficit to the pension fund has 

been reduced with 57.4 per cent. To conclude, Mr Chair, Romania is ready to continue to 

promote the international cooperation and observe the international ILO labour standards, as 

well as to share its good practices and policies that proved to give an efficient response to 

current challenges generated by the unprecedented dynamic of deep changes in the world of 

work. Thank you. 

Mr López  
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Worker (Bolivarian Republic of Venezuela)  

Thank you, President. Congratulations on your election to the presidency of the 107th 

ILC. The workers of the Bolivarian Republic of Venezuela feel that the debates taking place 

at the 107th ILC are extremely important. Here we refer to the contribution of the ILO to 

development and sustainable development and to fighting violence and harassment against 

women and also the maintenance of tripartite dialogue. The development of these themes are 

subjects on which we have been fully in agreement with the Government of Venezuela. We 

are devoted to dialogue and social development and the fair distribution of wealth, as well as 

the achievement of decent work which enables us to keep amongst the lowest unemployment 

figures in Latin America. The Government has adopted measures to improve the social 

situation of all workers, including 100 per cent retirement pension for Venezuelans who 

reach retirement age. Nonetheless, as the Government and workers work together, we have 

run up against a large sector of Venezuelan employers who reject the possibility of sharing 

the wealth creation or fair distribution. They are organized in a political entity called 

Fedecámaras. They are responsible for coup d'état, and their presidents lead the 

demonstrations against democracy and our institutions. They are responsible for the 

economic warfare, which domestically engenders inflation and planned shortages, and 

internationally they support restrictive financial measures and the commercial boycott started 

by the United States empire attacking the sovereignty and independence of our country. 

Moreover, while our country has achieved an increase in the participation of women in a 

more active role in society, in the productive activities of our country, education and political 

participation, these employers boast brazenly that women are less than 1 per cent of their 

number, and this is not just by chance. Most Venezuelan employers and the transnationals in 

our country have become, economically speaking, parasites of our oil income. They do not 

generate exports or exchange currency income. When the revolutionary Government took 

control of our oil revenues to guarantee fair distribution into programmes for housing, health, 

education and nutrition, which reached all of our society, then the employers abandoned their 

companies, and in some cases the country, accusing the Bolivarian revolution of creating an 

economic straightjacket. The abandoned companies are occupied by workers, and they start 

up production again. This occupation does not mean expropriation. It only guarantees 

continuity and the maintenance of jobs. In our country we have an in-depth social dialogue. 

It goes far beyond traditional tripartism. The employers in Fedecámaras have refused the 

invitations of our Government, and irresponsibly they accuse our Government of lack of 

dialogue, and they invoke Article 26 of the ILO Constitution to ask for a committee of 

inquiry. Our delegation, who are members of the Socialist Bolivarian Centre of Venezuela, 

is comprised of more than 3 million workers, and we rely on collective bargaining 

conventions in both the public and private sector. We believe that the ILO must prepare for 

the celebration of the centenary with an in-depth review of its mission and vision in a world 

where we are seeing more and more unpredictable upheavals, where big capital is not 

guaranteeing decent work. Seventy-five per cent precarious employment worldwide is a 

shocking figure, and we should be worried about that. In Venezuela, we are committed to the 

prosperity of our nation and the quest for the highest possible level of social welfare. This is 

only possible with the commitment of workers and those employers who are authentically 

prepared to produce a healthy exporting economy which generates foreign exchange and 

guarantees fair distribution of wealth. We hope that with the contribution of one and all, and 

especially the governments, the seven Centenary Initiatives and the 17 Sustainable 

Development Goals for 2030, and in particular objective 8, decent working time for the 

future, will all be achieved, thus guaranteeing the legitimate rights of workers around the 

world. Finally, from our humble position, we would like to reiterate our ongoing demand for 

the right to work, to education and to a country of the Palestinian people. Thank you. 

Mr Petersen 
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Government (Brazil)  

Mr Vice-President, you Mr Vice-President have asked the plenary to use 

parliamentarian language. Workers from different countries, who do not know what is going 

on in Brazil, are passing judgements on the issues that do not concern them. We wish that 

this kind of behaviour and non-parliamentarian language could stop. We're calling you, Mr 

Vice-President, and the other Vice-Presidents of this conference and the Director-General of 

this organization to put a stop to this kind of manifestation that is not in accordance with the 

best parliamentarian practices of ILO and of any UN agency for that matter. Brazil does not 

acknowledge any misrepresentation of legitimate processes in Brazil. Over the last two 

decades, Brazil has faced political crisis and economic recession. We have implemented 

important economic and labour reforms, enacted key legislation and promoted positive 

change. Democracy is alive. Civil society is vibrant. Political debate is in full force. The rule 

of law is in place and strong, and the judiciary remains fully independent. Our institutions 

have proven their strength. By our deeds and our actions, the Government has demonstrated 

its unwavering commitment to the rule of law and above all to the open and democratic 

character of our society. Mr Vice-President, our labour legislation dated back to 1943. It 

needed to be updated. After comprehensive discussion at Parliament, the new legislation 

entered into force in November last year. It extends legal protection to specific situations of 

the economy that were previously uncovered, facilitates hiring and encourages formalization. 

Enhancing conventions and collective agreements between unions and employers is another 

key aspect of our modernized legislation. The labour rights enshrined in Article 7 of our 

Constitution, a robust and unique protection for Brazilian workers, are fully preserved. The 

new legislation has still a way to go in order to placate the unacceptably high unemployment 

rate left by one of the worst economic crises in Brazil, but figures for the first quarter of this 

year show that more that 330,000 jobs are created, a number not seen in Brazil in the last 

five years. I thank you very much, Mr Vice-President. 

Wednesday, 6 June 2018, p.m.  

Mr Benavides Ganoza  
Employer (Peru)  

Thank you, and good afternoon, and a warm welcome from the International Conference 

of Private Enterprise, which is the organization representing our sector in Peru. We agree 

that gender equality is a fundamental tool for equality in the world. Bringing together the 

public and private sector, it has an important role. Enterprises have shown that in this area 

the use of well-designed incentives is more effective than imposing new obligations from a 

purely legal perspective. Our Constitution guarantees the rights of all individuals to equality 

before the law, and there cannot be discrimination on the basis of gender, language, religion 

or any other character. The labour legislation reflects the principle of equality of opportunity 

without discrimination. However, there are still shortcomings that need to be resolved. In 

CONFIEP, our organization, we are promoting initiatives for gender equality. Since 2005, 

we have been technical secretariat of the global compact and promoting the eradication of 

any form of discrimination in employment since 2007. Through the enterprise association 

for education, we have been promoting access to primary education of quality for boys and 

girls around hundreds of schools in the country. Since 2015, as part of the promotion of the 

17 SDGs, we have been promoting SDG 5, relating to gender equality as a fundamental 

element to achieve development. Furthermore, we have been promoting amongst our 

members to implement gender equality policies to ensure equality of opportunity. More than 

64 per cent of our workers in CONFIEP are women. Eighty per cent of management is 

female, and the first president is also a woman. This clearly reflects our commitment to the 

promotion of gender equality. We have been continually promoting improved standards for 

equality of opportunity and are joined by hundreds of organizations. We welcome this 

contribution. However, we also recognize we are facing a huge task. The tools to achieve 
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our objectives need to be many in number and not just of a regulatory nature. We need to 

pool our efforts with all organizations involved here, while avoiding duplication and excess 

of standards and over-regulation. In light of what is included in the report and what has been 

said here at this conference, we believe that it is necessary to bear in mind each country's 

particular situation, allowing each of them to choose their path towards equality of 

opportunity and gender equality for women. We do not need more regulation. We need to 

strike a balance between the protection of workers' rights, the development of the country 

and formal enterprises, and in doing so create more employment with decent work and social 

protection. That cannot be possible without effective labour regulation. Keeping rigid 

legislation will mean that there is still a huge divide between the informal and formal 

economy, and that is to nobody's benefit. According to the Inter-American Development 

Bank, Peruvian enterprises are subject to some of the most burdensome legislation in the 

world, which restricts competitiveness, reduces their performance and hampers 

development. Around 73 per cent of economic activity in Peru is informal, and therefore it 

is necessary for legislation to create the conditions that will allow a transition towards the 

formal economy. Formalization is a challenge which our states need to confront and solve. 

If this is to be successful, then the benefits for informal enterprises need to be clear as they 

transition to the formal economy. We need to take decisions based on consensus. 

Recommendation 204 of the ILO recognizes that in order to reduce the informal economy, 

circumstances at the national level need to be taken into account, and that will be of benefit 

in the implementation of wide ranging strategies. It is only in this way that we can generate 

decent work which is well paid for workers. It is only in this way that we can change the 

difficult the national reality, which has a situation where seven out of ten workers are having 

to work in the shadows of the informal economy. The world of work is closely linked to 

investment, and that comes from private enterprise to a large extent. Private enterprise 

represents 80 per cent of total investment in Peru, so there is no other mechanism to generate 

formal employment. There is no other formula, no other approach. We need policies that 

generate a favourable environment for investment and enterprise which is sustainable. Thank 

you very much. 

Mr Alibeigi  
Worker (Islamic Republic of Iran)  

In the name of God, respectable Board of Directors, senior representatives of worker 

groups, employers and governments. Holding the 107th Session of the International Labour 

Conference is an opportunity to protect the future of the worker against the destructive waves 

of global crisis through the mutual assistance and clear cut expert review and assessment. I 

hope the outcomes of this conference could yield promotion of the women roles and job 

security in the world of work for workers throughout the world. Ladies and gentlemen, the 

theme selected for the report of the Director-General, The Women at Work initiative, at this 

juncture is very suitable and timely, because women as a half of the population in each 

country can play an effective role in dynamism and progress of their own communities. Now 

in the world a great number of women, shoulder by shoulder with men, are working in 

different sections and domains. However, gender equality is one of the issues which has not 

been fully achieved yet. Women of the world have not attained occupational promotions and 

managerial positions, as compared with men, and partly receive lower wages. Of course, it 

should be noted the employment of the women is mostly accompanied by fulfilling 

responsibilities. Moreover, in the event of the similar job between a man and woman, due to 

housekeeping duties, the stress resulting from the work occur in the women more than men 

do. There are only bitter samples which come from the achievement of the world in the area 

of decent work, in particular for women is low, as compared with the effort already made. 

Most of the Conventions emphasize observing their rights, but as long as the decent work 

condition is unfavourable, the practicality of the Conventions related to the Women at Work 

initiative will be difficult. Fortunately, the Islamic Republic of Iran has prepared the suitable 

educational grounds for women, whose outcome is the graduation of the half of the student 
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in the scientific centres, out of the women, that these females graduate with high academics 

degree are ready to arrive into the labour market. Unfortunately, the tyrannical sanction 

imposed, and lack of loyalty to the joint comprehensive plan of the action, has caused an 

annihilation of investment opportunity, and following debt, the destruction of job opportunity 

for women, and has made the conditions for the vast and active presence in labour market 

difficult and hard. Mr President, ladies and gentlemen, what today suffers the workers of the 

world and my home country, and is considered to be one of the most important and basic 

concerns for workers in the lack of the job security in the work environment. Unfortunately, 

the prevalence of temporary labour contracts has endangered the job security of workers, and 

for this very reason tranquillity has been denied of workers and their households. With these 

conditions, the possibility of planning and using a decent life far from anxiety has been taken 

away from them. I would like to inform that the temporary labour contract not only has 

targeted the dignity of labour force, but also they have denied freedom of trade unions too. I 

would like to request the ILO Director-General adopt a policy for a further protection of 

these workers so that the governments would also put the redevelopment of temporary labour 

contract in the jobs with the continuous nature in their agenda. This will assist with taking a 

greater step to establish transparency for the labour contracts between workers and 

employers. Lastly, I hope that peace and tranquillity could prevail in the whole world and all 

humans, regardless of colour, race and nationality could enjoy equal rights. Thank you for 

you kind attention.  

Mr Pavic 
Government (Croatia)  

Thank you very much. Dear Chair, dear delegates, we welcome the Director's Report. 

We find it to be well rounded in analysis of the position of women in the world of work. I 

would like to state that Croatia remains firmly committed to the global increasing of the 

labour market participation of women and to curbing the gender pay gap. Regarding ILO 

standards, I would like to highlight that we have ratified Convention 100 on equal 

remuneration and Convention 111 concerning discrimination in respect of employment and 

occupation. The ILO has been a key organization for the promotion of the position of women 

in the world of work, and I believe it will keep its drive in the future. I find the issue of 

women on the labour market is two-folded. Firstly, in context of lack of labour supply and 

negative demographic trends we face in Europe, raising female labour market participation 

constitutes both a key potential and labour challenge ahead of us, as women far from the 

labour market require a tailored approach and measures. Labour market participation of 

women is still significantly lower than men, and the gender employment gap stands at around 

11 per cent in the EU, and in Croatia it's 10 per cent. As data suggests, this is a significant 

pool of labour potential we need to tap into. Reasons for the lower activity of women include 

the lack of opportunities, especially in rural areas, lack of child care and institutional care for 

the dependent members of their families, and general lack of both individual support and 

tailored programmes aimed at activation of women who have faced long-term exclusion from 

the labour market. We would like to highlight one of the flagship projects from Croatia called 

'Wish', which is worth €150 million, that we have developed in Ministry of Labour and 

Pension System, in order to target women at disadvantage on labour market. Within the 

project, each beneficiary provides care for four households and receives a salary for two 

years. But also each beneficiary woman gets around €1,000 as a scheme for education and 

learning new skills. Through this project we aim to activate more than 7,000 women at 

disadvantage of labour market and provide care for almost 40,000 dependent households. 

Regarding the provision of available and affordable childcare, which we find very important 

in life-work balance, we aim to invest €40 million in the extension of working hours of 

Croatian kindergartens, so the parents won't have to make difficult choice between 

employment and childcare. Secondly, women in employment face the issue of lower pay and 

a different speed of career progression, due to gender pay gap in Croatia is around 10 per 

cent, which is below EU average of 16 per cent. The reason for this is a well developed legal 
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framework. Our Labour Code precisely defines the equality of pay between men and women. 

Regardless, we will continue to invest efforts to curb the gender pay gap. The share of the 

household workload is in many cases unfairly distributed. Apart from extending the 

provisions of childcare that I have mentioned, that we are forcing, we should provide flexible 

arrangements that will allow women to combine work with their private life. Furthermore, 

we should promote the utilization of parental leave among both parents. In this sense, I would 

like to highlight Convention 156 of workers with family responsibilities that Croatia has 

ratified. Regarding differentiation between female and male professions, we will fight such 

stereotypes, and we will distribute 17,000 STEM scholarships, through which we will aim 

to open an opportunity for both for women and men to enter jobs in the STEM field. 

Following the work of the ILO against violence and harassment in the workplace, Croatia 

has recently ratified the Council of Europe Convention on preventing and combating 

violence against women and domestic violence. We consider violence and harassment to be 

unacceptable, and this includes the workplace. We will welcome a Convention of this issue, 

supplemented by a Recommendation. As Croatia is currently presiding over the Council of 

Europe, and on the eve of the centenary of ILO and our Presidency over the Council of the 

European Union in 2020, Croatia will strive to strengthen the position of women in the world 

of work. We are sure that the empowerment of woman and a higher share of participation at 

all levels will provide substantial benefit to us all. Thank you very much. 

Mr Rusu  
Worker (Romania)  

Ladies and gentlemen, I would like firstly to state that I am honoured to be here at this 

session of the International Labour Conference, and I would like to thank you for the 

opportunity to speak here on behalf of the Romanian trade union movement. We welcome 

the Director-General's report on gender equality in the labour market. This is one of the seven 

initiatives which the ILO has launched to celebrate its first century of existence, and Romania 

is one of the founding members of the ILO. The trade union movement in Romania is still 

committed to achieving full gender equality and stresses the need to remove the salary gap 

between men women as well as discrimination at work. We also advocate for work-life 

balance so that the living conditions and the experience of women at work can be 

significantly improved. We have a new law on trade union activity in Romania, which was 

adopted in 2011, and this brings in a new flexible mechanism for labour relations, and it has 

had negative consequences for our labour market and for social dialogue. A number of 

measures have been done away with and representativeness criteria have been introduced, 

and the result is that no collective agreements have been concluded since 2011. At the same 

time, in enterprises we increasingly see a trend towards agreements to be made between 

workers within those single enterprises. Last year, very few agreements were reached, and 

this is very concerning. In many cases, these agreements simply took up the terms of the law, 

so the rate of approving agreements has reduced significantly since that legislative change. 

In order to form a trade union now in Romania, 15 workers have to be present within a single 

enterprise. If there are fewer than that, even if they have the same profession or they are 

spread different companies, they cannot form a trade union, and this is obviously a significant 

restriction on freedom of association. There is also a lack of interest on behalf of the 

Government in encouraging true and efficient social dialogue. There have also been a number 

of changes relating to transfers of social security benefits. Funding for the social security 

system by workers alone is a unique case in Europe now. Romania is the only country where 

that is the case. A number of tax changes have been brought in relating to social security 

benefits, and these have been negative as well. ILO Convention 102 relates to a number of 

these obligations and there have been a number of negative developments in Romania in that 

regard. Another area which we'd like to stress in relation to violence against women and 

domestic violence is as follows. If we look at the laws that we have in place in Romania, a 

number of problems arise. We know that violence against women has a number of negative 

consequences and is very costly. The indirect costs of this are also significant; loss in 
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productivity and absence from work, for instance. According to the last report, the European 

Institute for Gender Equality stated that €10 billion a year are spent by Romania as a result 

of this. This is 6 per cent of the GDP according to another European report. In conclusion, 

without true bipartite and tripartite social dialogue, we won't be able to remedy these 

problems. We need to resolve this situation in Romania, and we look to the support of the 

ILO. Thank you very much.  

 
 
 
 
Mr Bobic  
Employer (Chile)  

Madame President, Guy Ryder, Director-General of the ILO, delegates. For the 

Confederation of Production and Commerce in Chile, it is a real pleasure to participate at the 

107th International Labour Conference, in the home of social dialogue and tripartism. I 

would like to take this opportunity to extend a warm welcome to the government and worker 

representatives of our country. In March this year, we initiated a new mandate of 

Government, with President Sebastián Piñera, and this led to the proposal of new public 

policies and legislation. We very much hope that these legislative initiatives will promote 

recovery, growth, investment and employment, and we very much would make ourselves 

available to make any contribution that can help the country reach these objectives. In terms 

of work and employment, the Government has designed an ambitious proposal, with the 

objectives of improving the quality and relevance of training, improving the employability 

of women, young people and older adults, and improved pensions. All of these are important 

issues, and they require us to reassess public policies, and in some cases adopt new legal 

standards. The Report of the Director-General this year relates to the initiative of Women at 

Work, and promotes equality. Now this is one of the seven Centenary Initiatives of the ILO 

and is of fundamental importance. In our country, the Government has a broad gender 

agenda, which promotes gender equality and which seeks to do away with discriminatory 

regulations against women. For example, those which make it more difficult for them to work 

because of issues such as childcare, so the Government is seeking to prove access to issues 

such as childcare. We are aware that society has changed, and only by improved integration 

of women in formal employment can we promote comprehensive and sustained development 

in our country. We also note the international debate which has taken place in the ILO, which 

reminds us that we have not yet reached the future of the work that we desire. And it is 

fundamental that labour standards, education and schools, and training, adapt to the changes 

that are taking place in the world and help the extraordinarily dynamic enterprises in the 

world today. We very much hope that the legislative changes driven by the Government will 

take this reality into account so that both men and women can, in accordance with their own 

situations, retrain where necessary and adapt to the new skills that labour markets require. 

This is a view which is shared at the international level, and many different areas of 

organizations are looking into this. Lifelong training is here to stay. It is necessary to adapt 

to these changes, to not be obsolete, not be left behind, and it is a challenge for the whole 

country of Chile, which requires the efforts of all workers, employers and the Government. 

Integrating more women into the formal economy is a great opportunity for Chile, and we 

very much hope that the new Government will come up with proposals that take into account 

the changing world of employment, the automatization of some tasks, and the increasing 

importance of adapting training to the needs of enterprises. That is why we are ready to help 

the Government in this task, cooperating where we can to adapt to adapt these issues to the 

needs of enterprise. Thank you. 

Ms Ilveskivi  
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Worker (Finland)  

Madame President, Mr Director-General, delegates, thank you very much for the 

opportunity to express the Finnish trade unions' position on Director-General Guy Ryder's 

report on The Women at Work Initiative: The push for equality. We fully agree with and 

support the aim of the report to promote gender equality at work and in society. Equality 

between men and women is guaranteed as a human right by several human rights conventions 

at the global and at the regional level, including ILO standards and other initiatives. As stated 

in the Report of the Director-General, somewhat progress has taken place, but much more is 

to be done to reach the goal. Welfare state, which has been built, together with government 

and social partners, can be considered as the project of gender equality. Universal social 

rights, benefits and services, including parental leaves which are compensated, childcare and 

care of elderly people, among others, have provided opportunities for women to participate 

in working life. Moreover, the right for everyone to education, from early childhood 

education and primary school to higher education, without being prevented by economic 

hardship has guaranteed capacities for women as well. Even though Finland has been part of 

Nordic welfare states, and we have a long history of women's involvement in working life 

and in society, many problems remain and new ones are emerging. During the last three 

years, backwards steps have been taken as the consequence of austerity measures of the 

Finnish Government. Social security benefits and services have been cut, and even children's 

subjective right to early childhood education has been limited, subject to their parents' 

participation in working life. This complicates, for example, the return of unemployed 

parents to the labour market. Despite long tradition of women's role in working life, more 

promotive measures are to be taken before gender equality will be achieved. Women's share 

of working in low-paid occupations, fixed-term employment contracts and part-time work is 

higher when compared with men. Moreover, even though men are taking part to family 

affairs and care of children more than they used to, these responsibilities lie mostly still on 

women's shoulders. If gender equality in the world of work is taken globally seriously, 

childcare and other care services are to be provided equally for all. Director-General raises 

violence and harassment of women to the spotlight in his report. This is an issue of utmost 

importance. Violence and harassment take many forms, ranging from forms of maltreatment 

and discrimination that are hard to prove, to more serious armed and other assaults on the 

lives and health of workers. Anyone may fall victim to violence and harassment at work. 

Finnish trade union confederations point out that efforts to develop more detailed legislation 

preventing violence and harassment instituting appropriate means of protection, aftercare 

and reporting, and ensuring due process for victims, have failed time and again in Finland 

due to opposition from employers and with the Government lacking the political will to enact 

such instruments in Finnish legislation. To be able to reach the goal of gender equality and 

the right to physical and psychological self-determination for all, we need to be more 

ambitious in building trust and functioning tripartite cooperation at the national level and at 

the global level. We must bear in mind that fundamental principles and rights at work, 

guaranteed by ILO Conventions, as universal human rights are to be respected and enforced 

without any limitation or derogation. Finnish trade union confederations believe that a new 

international convention on violence and harassment will be an important measure to finally 

develop legislation to protect workers from violence and harassment and to promote gender 

equality in the world of work. It would also promote the global adoption of principles of the 

ILO Decent Work Agenda in society in general. Thank you very much.  

Mr Cabrita  
Government (Portugal)  

Director-General, delegates, in particular from the community of Portuguese speaking 

countries. I would like to begin by bringing my greetings to this 107th International Labour 

Conference, which is the global home of tripartism, and everybody that is here to participate 

in it. I applaud in particular the Director-General's report on Women at Work. The Centenary 
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Initiative reflects the ILO's longstanding tradition of defending equality. It is a worthy 

contribution to the Decent Work Agenda, and it brings even greater value to the ILO 

centenary. Of all types of inequality, few have such an impact as gender inequality: unequal 

pay, unequal access to high level positions and unequal ability to reconcile work and family. 

In spite of progress that has been made, these types of inequality persist and call into question 

the values of social justice and equal opportunities, which are key pillars of our societies. 

Often they go hand in hand with discrimination. For instance, that discrimination which in 

the 1950s, 60 years ago, the ILO termed the worst and most violent type of discrimination 

against women, namely harassment. Despite progress, the persistence of these phenomena 

and the oppression of women call for greater steps to be taken to eradicate them. And that is 

why Portugal is pleased to announce that in 2017 it approved a new law with significant 

forward steps. We approved that law by a majority and with no votes against, following 

intense work among all the different political forces in the country. We strengthened the right 

to compensation for victims. We created new mechanisms to protect witnesses and 

complainants. We increased disciplinary measures in companies, and the employers became 

responsible for compensating those falling victim to illnesses caused by harassment. There 

is no room for discrimination in the future of work, and we have a number of other new laws 

in Portugal based on this. We need permanent social dialogue, not just relating to gender and 

equality, but relating to all aspects of decent work. This is what we need for our labour 

market. Social dialogue and tripartism, those founding principles of the ILO, are the 

cornerstones of a world of work which is rapidly changing. They are the best mechanisms 

for economic development and social progress. That is why Portuguese labour policies look 

towards lasting and fruitful social dialogue between workers, employers and governments. 

Less than a week ago, we agreed a new tripartite agreement in Portugal, which was espoused 

by the majority of the social partners in the standing committee for consultation, with dozens 

of new measures. This was adopted by the Government and it has already been submitted to 

the Parliament for debate. We have improved a number of different aspects of the labour 

market; bigger penalties for companies with a very high labour turnover, for instance, 

incentives towards permanent contracts, and a number of other measures. This was the 

outcome of a very wide-ranging discussion that lasted more than a year, and it is a sign of 

stability and predictability that we are aiming for all stakeholders in the labour market. But 

above all, it is a very significant sign, both internally and externally, of the dynamism of 

collective bargaining and the fight against segmentation and precarity on the labour market 

that brings together all different members of Portuguese society to improve employment in 

Portugal. By encouraging the principles of Decent Work, and building a future of work in 

which we can look towards the achievement of the 2030 Agenda, we are meeting our 

commitment, this meaningful commitment between governments, workers and employers 

which is translated into action. And that depends on ongoing dialogue to defend working 

conditions, decent working conditions, equality between men and women, and full 

involvement of a number of different stakeholders in the labour market. And it also depends 

on our ability to reaffirm the value of collective bargaining between workers and employers, 

and tripartite dialogue, including governments, as fundamental principles in the world of 

work, and our ability to adapt to these realities in our countries. Thank you.  

Mr Qaderi  
Worker (Afghanistan)  

Distinguished Chair, esteemed colleagues, ladies and gentlemen, good afternoon. It is a 

great honour to have the opportunity of speaking on behalf of the National Union of 

Afghanistan's Workers and Employees, NUAWE, a democratic workers' organization in 

Afghanistan with 174,000 members in 28 offices in 34 provinces. Participation in the 

Supreme Labour Council for disputes resolution and the Pension Commission of the Social 

Organization and Private Sector, Labour Law Review Commission, Minimum Wage 

Commission and the ILO Decent Work Country Programme. Tripartite level legislation, 

consultation and the drafting of 12 articles on the work and employment with the Ministry 
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of Labour and Social Affairs Chamber of Commerce. For many years, NUAWE acquired 

properties and provide with all legal documents. These properties were bought from the 

membership fee and function as offices and training centres for the union, and some of them 

rented, and the rental fee collected and allocated for development project of the union. 

However, on 27 March 2016, Presidential Order was issued by the Ministry of Finance in 

the Afghanistan Land Authority to seize the NUAWE properties. On 31 January 2018, 

Government issued a letter to NUAWE mentioning a possible takeover of its property. In 

addition, the Ministry of Justice threatened not to renew the licence registration of NUAWE 

if they are not handing over the properties to Government. This decree and order were clearly 

against law and justice and the Constitution of the Islamic Republic of Afghanistan. In 

pursuant the President decree, armed police and military were deployed and confiscated the 

NUAWE premises on 8 April and 21 April 2018. The police once again raided the NUAWE 

headquarters by tanks and sealed the offices on 14 of May. They protect the union premises, 

some of the NUAWE leaders, including its president, a few women were beaten by the 

police, injured and taken the hospital. Then members also engage in non-violent resistance, 

including hunger strike. The NUAWE has filed a court case to seek protection under 

guarantees enshrined in the country's Constitution. However, the Government has so far 

ignored the court proceedings and continued its anti-union actions. In this conference, the 

NUAWE is officially nominated as the workers' delegate. However, no support, including 

financial supported, provided to the Government. The Government has violated and ignored 

its responsibility and not fulfil its obligation under the ILO Constitution Article 13. We 

condemn the action taken by the Afghanistan Government to destroy the labour movement, 

which is very vital for the working people in Afghanistan. We request the House to support 

Afghan workers to fight for social justice, human and workers' rights, better living and 

working conditions of Afghans. We strongly urge the Afghanistan Government to recognize 

the unions as a social partner and respect their fundamental rights, including the union's 

property rights. We call on the Government to stop the intimidation and use of armed forces, 

which constitute a serious violation of Afghanistan obligation to respect fundamental 

workers' rights as a member of the International Labour Organization. The ILO high level 

mission to Afghanistan should take place as soon as possible to settle the issue of recognition 

of a free trade union movement in Afghanistan, reissuance of legal licence of NUAWE, 

operation of bank account and collection of membership fee and return the properties 

confiscated by the State. I end, by conveying you the sincerest wishes and greetings of our 

workers. Thank you.  

Ms Santos Lelis  
Government (Cabo Verde)  

Good afternoon, everybody. Chairman, ladies and gentlemen, I bring the greetings of 

the Government of Cabo Verde to the authorities of this 107th International Labour 

Conference and to all the distinguished participants and delegates. In order to contribute to 

the topics that have been presented in the reports for discussion at this conference, and to 

make good use of our time, we would like to express our satisfaction at the Women at Work 

initiative, which is key if we are to achieve the Sustainable Development Goals which have 

been taken as commitments by all nations. We have come to the time where we really need 

to work to eliminate inequalities and guarantee that women have equal opportunities and 

have the best possible opportunities, those that exist for men. Along the lines of the excellent 

strategy that has been outlined by the ILO to achieve greater equality, and bearing in mind 

the path towards a new care economy, Cabo Verde has already set up a new and ambitious 

programme. To this end, last year, our Government approved a new national care plan, 

confirming our alignment with ILO Recommendation 202 on Social Protection Floors. This 

new care system is a holistic one, in that it recognizes the rights of dependent persons to care 

and also offers opportunities for employment for women, who are traditionally the main care 

givers. This … [vgr INTERRUPTION 2:45] Among the commitments which have been 

taken on by the Government, we have an increase in the national minimum wage from 11,000 
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escudos (PTE) to 13,000 PTE, and the aim is to reach 15,000 PTE by the end of the legislature 

without jeopardising macro-economic balance and the country's competitiveness. We have 

also implemented an unemployment benefit which covers workers in the compulsory social 

welfare system with a minimum of 60 days and a maximum of 150 days to compensate for 

loss of earnings due to involuntary unemployment. We are also revising our law on 

compulsory insurance against occupational accidents and work-related diseases to bring it in 

line with the new realities and needs of the country. My Government aims to achieve a high 

quality and flexible labour market which defends workers' rights. We hope to achieve a 

policy on pay which is in line with social realities and the economy of our islands, and which 

is compatible with decent work and high levels of fulfilment for our citizens. We are also 

looking towards a reform of the national education system, because we feel that the future of 

work for our country depends on education which looks towards employability and in which 

qualifications in new technologies and training in new types of organization of work have a 

pivotal role to play. In conclusion, we would like to assure this august assembly that we 

intend to continue striving to make Cabo Verde a developed, modern, inclusive and open 

country of the world. Thank you very much. 

Mr Amil  
Government (Pakistan)  

Vice-President, Excellencies, social partners, and ladies and gentlemen. We 

congratulate Ambassador Saja Majali as the new President of the Conference and commend 

the Honourable Minister of Labour of Jordan for successfully presiding over the proceedings. 

Pakistan welcomes the comprehensive agenda of the conference which deals with the 

important dimensions of the world of work. Mr Vice-President, Pakistan is the sixth most 

populous country in the world with a population of over 200million. Sixty-two per cent of 

our population is in the working age. Half of that potential workforce, around 62 million, are 

women. Our Government is cognisant that increasing women's participation in gainful 

employment could accelerate Pakistan's GDP growth by 3 per cent per annum. For these 

reasons, we welcome the Director-General's report on the push for equality, and fully support 

the Women at Work initiative. We welcome the standard setting item at this ILC dedicated 

to curtailing harassment and violence at the workplace. Women are disproportionately 

affected by these heinous practices. Mr Vice-President, we view unemployment as a major 

hurdle in realizing the SDGs and urge the ILO to step up its programmes for assisting 

Pakistan, as well as other developing countries, in employment generation, particularly for 

young women. Economically successful women employees and entrepreneurs act as 

catalysts for social change in developing countries and serve as role models. Pakistan has 

recently taken important steps to incentivize entrepreneurship, train the labour force in 

demand-driven skills and generate youth employment, especially for women and girls. These 

initiatives are bearing fruit. For women empowerment, we are focusing on access to material 

resources such as land, money, credit and income, availability of decent employment 

opportunities that involve good working conditions, access to power through representation 

in political decision making bodies, freedom to make choices in life, enjoyment of basic 

rights granted in the Constitution and international agreements, equal access to quality 

education, health facilities and access to various other facilities. Pakistan is committed to 

meeting the SDGs and Goal 5. Pakistan is also a signatory of the UN Convention for the 

Elimination of All Forms of Discrimination Against Women. The Government has 

internalized the SDGs as national goals through the seven pillars of Vision 2025. Pakistan 

has also taken concrete steps to foster inclusion, social dialogue and tripartism in policy 

formulation and implementation. The Federal Tripartite Consultative Commission is 

instrumental in meaningful exchange of views on all policy responses and key issues. Mr 

Vice-President, Pakistan appreciates the work of the Committee on Application of Standards 

in ensuring implementation of the labour Conventions. We are committed to working closely 

with the ILO supervisory mechanisms to ensure promotion and protection of labour rights 

across Pakistan. We also consider discussions on effective development cooperation as 
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significant and look forward to the conclusions. In relation to the work on the Committee on 

harassment and violence in the world of work, we wish to refer to our domestic 

achievements. Pakistan is pursuing affirmative action to enhance women's participation. 

Some provinces of Pakistan have even reserved up to 33 per cent quotas for women. The 

Protection of Harassment of Women at the Workplace Act of 2010 remains fully 

implemented all over Pakistan. A code of conduct has been displayed in all government 

departments and inquiry committees have been constituted. Offices of the Ombudsman for 

Harassment have been established at national and provincial levels. Mr Vice-President, we 

continue to express deep concern over the violation of human rights of people living under 

occupation everywhere or anywhere in the world. The impunity with which the occupiers 

violate intentional human rights and humanitarian law, and in doing so severely undermine 

the economically viability and decent work conditions of the workers, remains a matter of 

great concern to us. We also deplore that limitations on decent work, including access to 

workplace in safety and security, and are being employed as a tool to suppress the people's 

right to self-determination. I thank you, Mr Vice-President. 

Ms Whyte  
Government (Costa Rica)  

President of the Conference, Ministers, delegates, it is a pleasure for me to be able to 

give this statement in representing the Minister of Labour and Social Securities, Steven 

Núñez Rímola, and the President of the Republic, Carlos Alvarado Quesada, who was also 

Labour Minister and spoke to this assembly two years ago. Costa Rica welcomes the Report 

of the Director-General, The Women at Work Initiative: The push for equality, and the ILO 

has rightly taken this initiative with a determination to allow tripartite constituents to 

participate in specific actions to bring equal opportunity into practice. And it is particularly 

timely to analyse the status of women in the workplace as we commemorate the centenary 

of this organization and embark towards the Agenda for Sustainable Development for 2030 

which sets out the goal to leave no one behind in pursuing development. President, as we 

build a more inclusive society, Costa Rica has found great strength in dialogue. We have 

built great progress in developing institutional and legal progress in work. One significant 

step forward was the approval of the Labour Process Reform Act, which after the Labour 

Code from 1943 has been the most significant labour legislation in our history. We believe 

that this strengthens the regulatory framework and combats discrimination at work, also 

broadens the recognition of the grounds of discrimination to better combat them, such as age, 

ethnic origin, sex, religion, race, sexual orientation, civil status, political opinion, social 

origin, disabilities, trade union membership, other forms of affiliation or nationality, along 

with many other forms which are subject to discrimination. Discrimination is now subjected 

to significant penalties. At the same time, we are making progress in preventing infringement 

of labour law by strengthening the national Labour Inspectorate, taking an approach based 

on decent work and prioritizing actions against infringement, particularly with regard to 

quality of employment and the workers' well-being. We have also produced inspector guides 

with a gender focus to enhance gender protection and focus on the different treatments that 

men and women in the workplace are subject to. We welcome the great progress that has 

been made. We are working on improving inclusiveness of social security, particularly 

focusing on social groups that have historically been excluded. From last year, we have had 

a new approach to domestic workers, based on a significant reduction in the minimal 

contribution base, and also allowing the possibility for insurance by various models. We are 

also working to establish health security for such workers, which will benefit not only Costa 

Rican workers but also foreign workers. This particularly applies to workers for the coffee 

harvest. We are also addressing many other complex issues on the basis of tripartite dialogue, 

including the Government, trade unions and business. Consultations are currently taking 

place in the country on the basis of Recommendation 204 of the ILO on the transition from 

the informal economy to the formal economy. Costa Rica is a real pioneer in this field. Last 

March, the tripartite partners reached a consensus on the signing of the comprehensive 
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strategy for transition to the formal economy in Costa Rica, which sets out to facilitate the 

transition of workers and business from the informal economy to the formal economy. Vice-

President, allow me to close by reaffirming our commitment to social justice, equality, 

development and the wellbeing of all, men and women, with the full and valuable support of 

the ILO. Thank you very much.  

Mr Saraiva  
Employer (Portugal)  

Good afternoon President, delegates, and particularly the Portuguese delegation. I 

would like firstly, President, on behalf of the Portuguese employers, to wish you every 

success in discharging your functions. The agenda for this session covers three significant 

topics: the Women at World initiative, the drive for equality, in line with the Director-

General's report; violence and harassment against women and men at work; and social 

dialogue and tripartism. The Director-General's report recalls, in light of the asymmetrical 

and painstaking way in which gender inequalities are disappearing, that certain systemic and 

structural hurdles are still difficult to overcome. The report states that these obstacles are the 

most resistant to the many formal legislative and institutional measures to promote equal 

treatment that have been introduced over the past half century or more, and it also tells us 

that there is good reason to suppose that simply persisting with the approaches of past 

decades, despite the real progress that they have generated, will not be sufficient. There is a 

need to shine a spotlight on those often hidden barriers and apply innovative approaches to 

overcome them. The Portuguese employers espouse that point of view. In fact, at the 

intentional level, this has been widely covered in legislation which is reflected in a number 

of different ILO Conventions that have been ratified by the Portuguese State and European 

Union directives as well, which we have transposed into our legislation. There is a general 

trend for disparity between men and women to decrease in the world of work and in 

education, as the Director-General recognizes, but women encounter a number of difficulties 

in marrying family life with employment, and that is a serious obstacle to gender equality. 

This, along with cultural aspects, is the main cause for women to find difficulties in being 

represented in the world of work in a number of sectors of the economy in particular, and 

they are still underrepresented in high-level positions. We then, like the Director-General, 

feel that we need new approaches to achieve full gender equality. We need to promote a 

culture of equality more efficiently. We need to overcome cultural barriers, and we need to 

ensure that men and women enjoy the same opportunities in a wide range of careers. We 

need to promote a number of different initiatives. We need to promote entrepreneurship. We 

need to develop skills through education and lifelong learning, and we need greater 

flexibility where working time is concerned, particularly given the digitalization of the 

economy and the different technologies that are resulting from that. Companies and 

enterprises have a pivotal role to play in this. They need to become more competitive, and 

in order to achieve that they need to focus on human resources and opt for the best skilled 

among the candidates that they look to recruit, be they women or men. We know that sharing 

best practices can help with this. There are a number of advantages to be achieved from that 

in terms of competitiveness, and the Portuguese employers understand that promoting 

women for high-level positions is also an investment in more competitive, innovative and 

stimulating working environments, and will lead to an improved labour market in general. 

Enterprises' productiveness and competitiveness can only be achieved in  peaceful and stable 

working environments where social peace reigns. That begins within enterprises, with 

workers and employers who know that they can face external threats. On the 26  April 2007, 

in the European Union, the social partners signed a voluntary agreement on violence and 

harassment in the workplace, and this seeks to raise awareness among all the social partners 

of the need to set up a framework where problems can be resolved. In order to achieve this, 

we need a model that will serve everyone's needs. ILO Convention 100 on equal pay for the 

work of equal value and Convention 111 on discrimination in employment and occupation 

state that application of such principles needs to be carried out in a way that is in line with 
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national needs. I would also mention what is stated in that agreement, along the lines of other 

agreements that have been made between the social partners at the European level. Social 

dialogue needs to be carried out at all different levels, international, national, sectorial and 

within each business. We need to ensure that social dialogue is in line with the needs of 

everyone involved. This is the home of social dialogue, and the ILO is the place for these 

steps to be taken. We are here, then, to defend gender equality and to fight against violence 

and harassment at work. Thank you.  

 
 
 
 
Mr Reva 
Government (Ukraine)  

Mr President, Ministers, distinguished delegates, ladies and gentlemen, on behalf of the 

Ukrainian tripartite delegation, I would like to greet all the participants of the International 

Labour Conference. Issues raised by the Director-General on the push for equality at work 

and in society, the elimination of gender-based violence and harassment at the workplace 

require joint efforts of the governments and the social partners. The Government of Ukraine 

pays great attention to promote equal opportunities for women and men in all walks of life. 

Already, in April 2017, the Government adopted the State Social Programme featuring a 

comprehensive approach towards equal rights and opportunities for women and men. 

Particular attention is paid to the world of work with a view to creating discrimination-free 

working environment. To date, Government non-discriminatory norms were incorporated 

into the current Labour Code, General Agreement and found reflection in the sub-national 

collective agreements. To mainstream gender equality concerns, the Government set up the 

Office of the Gender Equality Commissioner. A review of the list of occupations prohibited 

for women has reopened as many as 418 occupations to women to ensure equal treatment of 

women and men. On behalf of the Government of Ukraine, I would reaffirm that we welcome 

the development and adoption of new ILO standards that address violence and harassment 

against women and men in the world of work. Mr President, equal rights and opportunities 

have been an important part of the Government's Poverty Eradication Strategy. It is this idea 

that laid the foundation for the ongoing reforms, in particular of the pensions. The pension 

reform, led by the Government, is restoring social justice in determining pension benefits. 

This was vital for many Ukrainian pensioners, especially for those who received their 

pensions below the subsistence minimum level. It is important that in our reform effort we 

are guided by the ILO Convention 102 on minimum standards of social security, which was 

ratified by Ukraine in 2016. We are proud that Ukraine became the first post-Soviet country 

that ratified this flagship ILO Convention and the seventh country in the world that ratified 

it in full. This was a good example of excellent tripartite collaboration to respond to multiple 

challenges facing our country. Mr President, unfortunately, the development pace of Ukraine 

is seriously hampered by the continuous Russian aggression against Ukraine. To ensure the 

respect for human rights of 1.5 million Ukrainian citizens who have been internally displaced 

as a result of Russian aggression, the Government approved the strategy of integration of 

IDPs and implementation of long-term solutions to internal displacement until 2020. The 

Government has found a workable solution for payment of social benefits, including 

pensions, to Ukrainian citizens who have moved to the government-controlled areas. The 

Government is currently elaborating procedures that would allow the residents of the 

temporarily occupied territories of Donetsk and Luhansk regions to receive their due social 

benefits, including pensions, in their actual place of residence in Ukraine. Mr President, the 

Government's priority action plan for 2018 envisages the continuation of structural reform 

in Ukraine, in particular development of a modern and inclusive labour market, profound 

review of occupational safety and health management systems, ratification of a number of 

ILO Conventions and groundwork to improve application of international labour standards. 
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I take this opportunity to express our gratitude to the ILO for making available their best 

technical expertise to help build an inclusive, prosperous and socially coherent society in 

Ukraine. I thank you.  

Mr Dimitrov  
Worker (Bulgaria)  

Dear Mr President, ladies and gentlemen, brothers and sisters. On behalf of Bulgarian 

workers, I congratulate you and your deputies on your election to such important positions. 

We support the adoption of a new international labour standard, a Convention supplemented 

by Recommendation on ending violence and harassment against women and men in the 

world of work. It will give a definition of the concepts of violence and harassment in the 

world of work, including gender-based violence and harassment. We should pay attention to 

how domestic violence impacts women and how the workplace can play a positive role to 

assist women to live lives free of violence. We are committed to ensure that all workers are 

free of violence and harassment. Through the tools of social dialogue, social partners in 

Bulgaria would continue to develop and implement policies to eliminate harassment and 

violence in the world of work. This is an important national priority in the development and 

adoption of national action plan for promoting gender equality. Social dialogue is the DNA 

of the ILO. In my country, tripartite social dialogue is important in shaping the legislative 

processes on social and labour law, but also on defining comprehensive policy mix for 

achieving more inclusive and fair society. But the most important form of social dialogue 

remains the collective bargaining at sectorial and company level. We finished yesterday the 

recurrent discussions on social dialogue and tripartism, and the renewed political 

commitment for our campaign for universal ratification of Convention 87 and 98 has been 

confirmed. The last challenge that social partners in Bulgaria have confronted is the 

negotiations on minimum wage fixing mechanism. The declared objective is to reflect all the 

provisions set out in recently ratified ILO Convention 131. We have difficulties in the 

negotiations due to a lack of consensus on the specific indicators to be included and their 

weight. We hope that the nearly two year negotiation for a tripartite agreement on a minimum 

wage will soon become a reality. We are also facing the major of challenge of low wages 

and incomes and growing inequalities for Bulgarian workers. The average wage, €542 per 

month in last year, is normally between five and ten times lower than that in the developed 

EU countries, and compared to the new EU Member States, Bulgarian wages are up to two 

times lower. Almost 24 per cent of households in the country are below the poverty line, and 

almost 10 per cent of the Bulgarians are working poor. Over the past five years, there has 

been a positive trend in share of wage labour compensation in GDP. From almost 37 per cent 

in 2012, this ratio reached 43 per cent last year, resulting in about 6 billion lev (BGN), almost 

€3 billion, redistributed to the wage labour as a result of trade union wage increase campaign. 

We will continue our fight for equal pay for work of equal value, a fundamental principle of 

the ILO Declaration of Philadelphia which guaranteed decent and fair remuneration of 

workers. We also count on the ETUC initiatives, supported by ITUC, for the establishment 

of an alliance for upward wage convergence to be discussed in a forthcoming high-level 

conference in Sofia on 26 June 2018 within the framework of the Bulgarian presidency of 

the European Council. During the Bulgarian presidency of the Council of European Union 

we put as a priority the issues of digitization of work, protection of workers' rights for those 

working through online platforms and to all self-employed workers. We also imposed the 

issues of social dialogue, working conditions, working time, the distortions of the 

implementation of ILO Conventions related to the summarized working time calculation and 

incomes at the centre of the debate at the Regional Trade Union Conference we held on the 

key priority of the Bulgarian presidency, namely EU enlargement towards the Western 

Balkans. Mr President, we expect the reports that were published by the Global Commission 

of the Future of Work early next year to frame the debate for ILO's centenary conference and 

to give some particular guidelines as to how to extend the labour law and the social protection 

to the most needed. The publication of the ILO annual report on violation of rights, enshrined 
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in the core Conventions of the organization, is of great importance for us. Based on its data 

we shall unite in seeking the best guarantee for respecting the fundamental rights at work. 

The fight for better social protection and decent working conditions, decent pay for all 

workers regardless of their employment relationships, must remain our constant goal. I wish 

you and all of us a successful conference. Thank you very much. 

Mr Monckeberg 
Government (Chile)  

Good afternoon President, Officers. In particular, I would like to extend a very warm 

welcome to the various bodies and organizations that are representative at the conference 

from my country, the Workers' Central, the Confederation of Production and Trade, and 

representatives of the workers and the different bodies such as the CAT, UNT and Conapyme 

from Chile. It is a great honour for me to extend a very warm greeting to you, on behalf of 

the Chilean Government, from our President Sebastián Piñera who, once again and with very 

broad support, has taken on the challenge of leading our country for the next four years. Only 

a few months after being appointed to the post of Minister for Labour and Social Protection, 

I have seen that the objectives and founding principles of our government programme are 

totally in line with the principles and standards which are inspired by this organization, the 

ILO. We believe in work as a driver, as a motor for social change, and we feel that it is an 

essential element to help people develop, and therefore we face a great challenge because 

our administration inherited a weakened labour market where the informal sector was never 

on the increase and where obviously what we have to do now is create quality jobs. It is our 

objective to help create 600,000 new, quality jobs with an aim of ensuring that, at the end of 

the period, we have 9 million Chilean citizens in work, and I really wish to hammer this point 

home. We're working to have a labour market where it's not just quantity, i.e. the number of 

jobs that we create, but quality of those jobs. And in this respect we are working to do away 

with a number of arbitrary discriminations which have hindered full participation of women, 

young people and persons with disability on the labour market. In the first few months of the 

Government, we have managed to see the entry into force of the Inclusion Law, which 

promotes equality between the genders and obviously also guarantees rights, and this based 

on Article 1 of our founding charter. What we want to do is do away with any kind of 

arbitrary discrimination in Chile, and also do away with any kind of abuse, and we want to 

guarantee equal opportunities and guarantee access to the labour market, and we also want 

to bring about a reduction in the wage gap. It is for this reason that we have very much 

welcomed the entry into force of the so-called Inclusion Law, work on which had started 

under the previous Government, and obviously we are going to strive to ensure that it is 

properly applied. This law, I think, is going to help bring about a more inclusive labour 

market and also for citizens of our country with disabilities, because up till now the doors 

have been closed to them. At the same time, we have submitted a draft law to Congress in 

our country, which will create a so-called special contract for young students, and it means 

that young people are going to be able to study on the one hand but also work at the same 

time, carry out a safe and protected work, which is compatible with their studies. And in 

order to guarantee and increase participation of women on the labour market, President 

Piñera will be submitting a draft law over the next few days, which will guarantee recognition 

of the universal right to childcare of children under two years. And, of course, we're also 

trying to introduce the greater participation of distance working. As I said, what we're trying 

to do is create a more inclusive labour market, have a greater share out of tasks in the home 

and improve the quality of life of all of our workers, be they men or women. And with the 

same strength that we're opening new areas for work, we're also going to be turning our 

attention to better taxation and a far more stringent respect of labour laws. In order for all of 

this to happen, then obviously changes are going to have to be made to our current laws in 

order to bring about the reconciliation between family and working life. We have to adapt 

and adaptability should not be a synonym of greater precarity. We should be making our 

labour market, our jobs, more human, and obviously if this is an objective we're setting 
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ourselves as a country, we just don't want to strive for economic growth, we want to ensure 

that the human quality of our jobs is also increased. If we think about today's children and 

the pace of technological change, about 50 per cent of the jobs that exist today will not 

tomorrow, when our 13 and 14 year-olds are going to come onto our labour market, and there 

is the risk of jobs now being carried out in an automated way. So we have to ensure that our 

young people have the right kind of skills, and we're obviously striving to ensure that we 

cater for this as well. There is reform underway, and we're changing our education system in 

order to take account of these changes, and we're doing this work together with our workers 

and our trade unions. And we're looking at a paradigm shift because, for the time being, we 

have to ensure that all of this is properly reflected in any kind of collective bargaining 

agreement, and these kind of subjects cannot be missing. I'm drawing to a close, President. 

We'd like to thank the ILO for their very valuable contribution, especially bearing in mind 

that next year is the centenary of the ILO. And we obviously feel that dialogue and agreement 

is the only way to guarantee a protection for our workers to bring about a better working 

environment for everybody concerned. Thank you very much. 

Mr Joyce 
Worker (Ireland)  

Esteemed President, it's an honour to once again address this conference on behalf of 

the Irish Congress of Trade Unions. I'd like to welcome the Report of the Director-General 

of The Women at Work Initiative: The Push for Equality. As the report points out, we are 

still a long way from the goal of equality, and progress towards it is slow, uneven and 

uncertain. That is why we have put so much effort, during this conference, into the task of 

negotiating a much needed international standard to guide the fight against violence and 

harassment in the world of work. This will be a major contribution to the broader push for 

equality. The last year has also uncovered several incidents of workplace sexual harassment, 

and congress has called on the Minister for Justice to strengthen current equality legislation 

to protect workers in such circumstances. In Ireland, on average, women still earn almost 15 

per cent less than their male counterparts. The gender pay gap has many causes and solutions, 

including more collective bargaining. It's also our view that pay transparency in individual 

organizations would encourage progress by shining a light on the causes of inequality and 

encouraging employers to address them. A growing consensus between Government, 

employers and trade unions has emerged on this issue and we hope that the Gender Pay Gap 

Information Bill will soon be enacted. It has, of course, been a momentous time for women's 

rights in Ireland of late with 2018 marking the centenary of the suffragette movement, and 

of course many will be aware of the recent removal by referendum of the issue of termination 

of pregnancy from our Constitution. The Government need to now legislate for the 

introduction of a regulated, comprehensive and quality healthcare service that is safe for 

women and girls in line with international norms. The Irish Government has been playing an 

active role since taking up a titulaire seat on the Governing Body of this House, and we 

welcome this commitment, as illustrated by the participation of the President of Ireland, 

Michael D Higgins in tomorrow's World of Work Conference, and the commitment to ratify 

the ILO Forced Labour Protocol during 2018. We also look forward to marking the ILO 

centenary in Ireland during 2019. However, despite a strengthening economy, assuming a 

relatively benign outcome to Brexit negotiations, and improved labour markets, there's still 

much to do in tackling decent work deficits in Ireland, including the incidence of precarious 

work and the need for legislation that delivers improved employment rights for some of the 

most vulnerable and exploited workers in Ireland, a point linked to the standard setting 

discussion of this conference. The extent of our low pay problem, the need to tackle racism 

in our workplace, the low participation rates of people with disabilities in the labour market, 

the lack of access to quality, affordable childcare, the need to revise our pension system, the 

lack of implementation of a just transition towards a carbon-free future and the lack of right 

to representation. These and other related issues arise directly as a result of the absence of a 

right to collectively bargain in our State. We did make some progress in the 2015 Industrial 
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Relations Amendment Act, but the Decent Work Agenda will only truly be addressed when 

we achieve collective bargaining rights where workers can bargain the value of their labour 

without fear and where members of trade unions can exercise their rights of access to be 

heard. We'll be highlighting these and other issues as our Government reports on its 

implementation of the Sustainable Development Goals at the high-level political forum in 

New York next month. On the issue of social dialogue, we have been working with the 

Government and Ibec on the development of a formal social dialogue forum that can discuss 

public policy issues that affect workers and business but which cannot be resolved at 

workplace level. The Labour Employer Economic Forum, involving Government, business 

and trade unions, has recently expanded to deal with issues like the cost of housing, the cost 

of childcare and elder care, the pension crisis, collective bargaining and employment rights. 

The context of Brexit highlights the compelling case for Government, unions and employers 

to discuss and agree responses to these and other issues of concern. On housing, for example, 

a move from public provision of social housing over decades towards a new conventional 

wisdom that the market could provide these services more efficiently has resulted in 

thousands of people, including children, being either homeless or living in totally unsuitable 

accommodation. For a majority of workers, rental costs have become unaffordable, and most 

do not meet the criteria to successfully apply for a mortgage. This has led to increased pay 

demands to account for these cost of living factors. We have been seeking support from 

politicians in our Charter for Housing Rights, and it is in all of our interests to find a solution 

to this problem, and social dialogue can be an important tool in this regard. Finally, I want 

to note the report on the situation of workers of the occupied Arab territories and the decent 

work deficit it outlines. Unemployment in the occupied territories reached the highest level 

in the world. Job creation, it says, is at best anaemic, and the report goes on to note how these 

issues cannot be tackled while the occupation continues. It also notes how Gaza is blocked 

to an extent that tests the limit of endurance, and this is illustrated recently through recent 

events and the tragic killing and injuring by Israeli forces of innocent protesters and those 

seeking to assist the injured. Responses need to move beyond words of condemnation, and 

so we have sought a meeting with our Minister for Foreign Affairs, and have reiterated our 

view that Israel must face consequences for such actions if there is to be a real peace. To that 

end the Government needs to support the Occupied Territories Bill currently in our 

Parliament and formally recognize the decision of our Parliament to finally recognize the 

State of Palestine. Thank you, President. 

Mr Hoang 
Employer (Viet Nam)  

Mr Chairman and Madam Chairwoman, ladies and gentlemen, it's a great honour for 

me, on behalf of the Vietnamese Employer Organization, to address in this plenary session 

of the International Labour Conference today. I would like to take this opportunity to 

congratulate the Director-General for his comprehensive report, The Women at Work 

Initiative: The push for equality, which addresses issues and challenges faced by women in 

the labour market. The report elaborates on women at work as one of the seven initiatives in 

the lead up to the ILO 100th anniversary in 2019. Ladies and gentlemen, in the last two 

decades, Viet Nam has become the major sourcing destination for a number of global 

manufacturing industries in the process of people integration into global supply chain. Local 

manufacturers are increasingly faced with the twin challenge of remaining cost effective and 

competitive on the one hand and meeting growing social and environmental visibility 

standards on the other. It is in helping employers overcome this challenge that we see 

synergies with the work of the ILO whose tripartite structure, labour market expertise and 

industry support programmes resonate well with our own strategic aims for the Vietnamese 

economy. Viet Nam employers nowadays play a significant role in contributing to the growth 

of our country's economy through the intervention and efforts that supports the creation of 

harmonized industrial relations and a sound environment, for investment. We highly 

appreciate the ILO initiative, effective cooperation and technical assistance granted to us 
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through programmes and projects in area of legal revision and intervention and social 

dialogue mechanism strengthening. A leading example of this can be found IN VCCI's active 

partnership with the Better Work programmes, which since 2009 has been working to 

promote labour standards and business competitiveness in the fast-growing garment and 

footwear sector. As part of this collaboration, VCCI has supported initiatives to boost factory 

level understanding of international labour standards, help employer to create harmonious 

and productive workplaces for all, and provide important networking opportunities for 

factories to share good practices on sustainable business while also taking time to listen to 

business feedback on policy change in future. Another initiative that VCCI has taken the lead 

since 2015 in advancing socially responsible labour practices in the electronics sector, 

especially through the newly established Business Coalition in SRLPs, with technical 

support from ILO and cooperated with MOLISA and VGCL forging partnership approach to 

developing capacity of the MNEs and their supplier, at the same time strengthening public 

labour administration The dialogue forum is an important part of the coalition activity to 

promote socially responsible labour practices in the multinational enterprises, business 

associations and their suppliers in Viet Nam. It also aims at facilitating policy dialogue 

between the private sector and the Government on issues and challenges created by the 

electronic enterprises in Viet Nam today. Ladies and gentlemen, Viet Nam now is on the way 

to approach the legal framework on labour and employment and its implementation, ensuring 

the right and benefits for both employers and workers. All Vietnamese employers' 

contribution to this progress has been made not only by our effort but also in cooperation 

with our partner as ILO, the Government, the worker representative, especially the assistance 

of IOE and all our partners, including the ILO ITC Campus in Turin, the Norwegian 

Enterprise Confederation, the Dutch Employers' Cooperation Programme, etc. I would like 

to take this opportunity to express my sincere thanks to our partners in this regard and look 

forward to further assistance from ILO and its member countries. On this occasion, I wish 

all of you good health and success. Thank you for your attention. 

Mr Pyakurel 
Worker (Nepal)  

Honourable Chair, distinguished delegates, sisters and brothers. First of all, please 

accept my warm greetings on my behalf and the entire workers in Nepal. I am pleased to 

address the 107th Session of the International Labour Conference. It's a very important 

gathering for all of us to bring issues and challenges, for discussions and find ways how to 

resolve these problems. After a long fragmentation and having difficulty to get common 

consensus on workers issues and agenda, we decided to come up with a Joint Trade Union 

Coordination Centre in 2007, which is an example of collaborative work to protect workers' 

rights, and achieved its intended objective in social dialogue and collective bargaining. Our 

practice of collective work through joint trade union had given unanimous voice and build 

strengthen among workers in Nepal. Over 72 years of Nepalese Trade Union movement now 

must active and collaborative not only protecting workers' rights but contributing industrial 

peace and harmony. Due to the unification of the scattered trade union centres, we have been 

able to address common issues and strengthen our voice which has successfully proven unity 

in diversity. The new Constitution of Nepal has established a right to employment, right to 

form union and right to collective bargaining as fundamental rights of workers. Our 

Constitutions has also addressed the issues related to the workers like right to free health 

service, food, resident, elimination of gender discrimination, right to safe motherhood and 

reproductive health, prohibition of child labour, etc. Labour Act has been promulgated after 

a persistent effort of Joint Trade Union Coordination Centre. The Act, which was achieved 

after the joint effort of the Government of Nepal, JTUCC and employers, has grouped all the 

activities of workers and their rights within the legal territory. Let me highlight new Labour 

Act that covers the following provisions. Child labour shall not be entertained. 

Discrimination based on the gender, race, religion, caste shall not be entertained. Equal wage 

for equal job. Assurance of right of workers to form union. Working hours of labourers shall 
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not exceed eight hours per day or 48 hours per week. Provision of health insurance and 

accident insurance and provision of provident fund. Recently, Contributory Social Security 

Act has also been passed, which is now under implementation phase. We are prioritizing and 

designing social security schemes such as health, maternity, accident, disability, retirement, 

unemployment and implementation. There shall be the contribution for the workers as well 

as the Government and employers in such security plans. Social Security Fund Act has been 

promulgated as an effort to rescue workers from any unforeseen circumstances. Now we 

have huge challenges for effective implementation of these important laws and their 

provisions in Nepal. I appreciate the ILO's support in all these aspects and also request to 

continue in future. There are many other issues from workers' side, such as formation of 

labour commission, participation in policy-making process, right to select for candidacy and 

vote from work place. Other major issues include unemployment issues, low wage, 

implementation of agreements, election of CBA, problems of migrant workers, labour audit 

and ratification of ILO Convention 87. We'll continue our dialogue and advocacy with our 

newly formed government with comfortable majority now. Respected Chair, we believe our 

attempts help play a crucial role in ensuring decent work and also for attainment of 

Sustainable Development Goals. We have considered social tripartite dialogue as vital, and 

we are in attempt for its implementation. This has been proven by the involvement of 

Government, employer and worker during the Promulgation of Labour Act and Social 

Security Act. Nepalese workers have been raising voice and creating pressure to Government 

against violence and harassment against women and men at the work-place. It is a matter of 

delight for us to raise these vital issues in this glorious ILO conference. I would like to 

acknowledge ILO Director-General and Governing Body and wish that this conference shall 

ratify the Convention. Nepal has stepped into a new era of political stability that will bring 

peace and development for Nepali people and workers. We believe Nepal Government put 

decent work in the centre of planning and implementation to achieve inclusive economic 

growth. Lastly, I wish for grand success of this important conference. Thank you. 

Mr Medina Torres 
Worker (Mexico)  

Here we are here to define the future of work, but we see this important initiative, which 

has been put to us by the Director-General, showing great vision. The Confederation of 

Workers of Mexico, which is a democratic labour union, wants to contribute to this review 

and try to help to adopt tripartite actions and strategies which will help to combat poverty 

and the precarization of the lives of people via decent work, an inclusive and green economy, 

and building on a development model which will lead to legal certainty and provide the 

necessary framework for companies to thrive with respect also for the rights and the 

economic and social protection of workers. Now we need to try and ensure decent work for 

future generations. The future work indeed is the future of human development. Now, when 

it comes to the future of work, we've got to take a look and start with where we are at present 

in terms of the current trends in the world of work. Our economies, in most countries, are 

right now not coming up with the goods when it comes to providing decent work. 

Employment and wages are only improving in just a few countries in our region. Generally 

speaking, they're moving towards precarity in terms of contracts and wages. The informality 

of work is something which is affecting increasing categories of workers and also new ways 

that work is being organized and production organized. To our workers, we would like to 

take into account all the different factors which are going to be important for the future of 

work. Yes, technological factors are very important, but what we as union organizers are 

more worried about is the future of labour relations and labour administration. What's at stake 

is addressing the widening social gap. The gaps will increase and inequality will increase if 

we do not rethink our social structures. In a nutshell, what we're seeing is so many cases 

where there's an increasing imbalance between capital and work, and the workers are the 

ones who are suffering from this. We need to make policy changes so that we can move away 

from this determinism that is inherent in many economic and trade policies, where people 
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assume there is nothing we can do about the trends, that nothing can be done to combat 

inequality. That's why, in this period of digitalization, and with the ever increasing use of 

global supply chains, the State must define and implement the proper solutions for the future. 

Ones that will lead to an inclusive and fair economy. One that will provide us at the same 

time collective social protection, sufficient both in cities and in rural zones. We also must 

take a look at the general division of labour. We must do away with any violence and 

harassment in the workplace. We must lay the foundations so that in the future there is no 

tolerance for inequality in general, and when it comes to gender in particular. We've got to 

eradicate violence from the world of work. We must respect individuals and persons as 

individuals, and the ILO needs to adopt the proper norms as we move forward as we see 

these problems before us. Now as we look at the future, we must do away with short-termism 

and the lack of integration, which so often is the case for public policy, and we see these 

policies often are just not simply up to the job of trying to attack the underlying sectorial 

problems. We must have a future society which is inclusive. The future will require a greater 

organization of the workers for the just defence of their interests of tripartism and for 

collective bargaining arrangements and relations. If we are going to meet the goals laid down 

in Agenda 2030 of the United Nations, we have got to be crystal clear. We've got to be fully 

aware, and we've got to see just how important tripartite approaches will be in making sure 

that we do ensure human development and decent work.  

Ms Howard 
Government (Barbados)  

Mr Chairperson, distinguished delegates, it gives me great pleasure to stand before you 

and to address the 107th Session of the International Labour Conference on behalf of the 

Government of Barbados. I first wish to commend the Director-General on his report and 

specifically to his highlighting of the need for the advancement of the World of Work 

initiative and the need to focus on gender equality. In recent times, we have observed a 

microscope placed on two issues affecting women at work, and that is the issues of sexual 

harassment and violence. While most of these allegations have been made, or are usually 

made by females, we know that this phenomenon is not restricted to females only but also to 

males, men and boys. This is in fact a gender neutral issue. Having ratified the eight 

fundamental Conventions which address the subjects that are considered as fundamental 

principles and rights at work, Barbados has taken its commitment to these and other 

Conventions quite seriously. Indeed, my country is seeking to ensure that our labour 

legislation is being amended and, where necessary, designed to have a positive and effective 

impact on our Decent Work Agenda. I must emphasize that Barbados is not alone, since a 

number of countries in the Caribbean region have sought to address, and are addressing, the 

issues of sexual harassment as well as discrimination in the workplace. I am pleased to report 

that the Parliament of Barbados passed the Sexual Harassment Prevention Act in October 

2017. This legislation, among other things, makes provision for the protection of employees, 

in both the public and private sectors, from sexual harassment at their workplaces, and it also 

provides a framework for the reporting of sexual harassment cases by employees as well as 

a method of resolving such cases. The passing of this legislation follows a comprehensive 

programme established by the Government of Barbados, through its Ministry of Labour and 

Social Partnership Relations, to review and where necessary revise existing labour laws and 

to examine trends in the labour market to inform the creation of new labour laws. As is 

customary, local employers' and workers' organizations, as well as other interest groups, were 

engaged in the process, and we continue to engage them. I'm also pleased to report that 

Barbados is currently working on wider discrimination legislation in the form of the 

Employment Prevention of Discrimination Bill. Barbados remains committed to the 

application of ethical business principles such as equality, diversity and the need to treat 

every employee with dignity and with respect. The Government has signalled its 

commitment to ensuring that workplace environments are conducive to the personal 

development, safety and high level performance of employees through robust collaboration 
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with our social partners and the creation of relevant legislation. Mr Chairperson, while 

legislative control of sexual harassment is relatively new, the behaviour which has prompted 

such regulatory measures has long been institutionalized and defended by its practitioners. 

Now that it has been catapulted into international focus like never before, the time appears 

ripe to effectively address this issue. We can be nothing less than thorough in our approach. 

We must ensure that our laws are as exhaustive and coherent as possible. We must be 

prepared to go that one step further when required and fill any existing gaps in our legislation. 

I am therefore heartened, Mr Chairperson, that the issue of violence and harassment against 

women and men in the world of work has a place on the agenda of the ILC this year, where 

it can be fully ventilated and where we can have commitment to action to eradicate this 

scourge through the creation of the appropriate standard. A vision of a world of work that is 

free from violence and harassment in its many forms is not by any means an unattainable 

one. What it requires is a concerted effort and steadfast dedication to achieve what some may 

deem impossible. For those who might adopt this way of thinking, I would admonish you to 

embrace the words of Mr Nelson Mandela, former President of South Africa, who simply 

said, "It always seems impossible until it's done". Mr Chairperson, distinguished delegates, 

I thank you. 

Ms Conway 
Government (United States)  

Good afternoon. It's an honour to address the 107th Session of the International Labour 

Conference on behalf of the United States. Thank you, Director-General Ryder, for your 

report on the ILO's Women at Work initiative. The United States strongly supports 

empowering women in the workplace. It is an auspicious time to be with you. This week 

marks the 90th anniversary of the creation of the United States Department of Labour's 

Women's Bureau, an agency that focuses solely on women in the workforce in the effort to 

foster, promote and develop the welfare of wage earners, job seekers and retirees of the 

United States, improve working conditions, advance opportunities for profitable employment 

and ensure work-related benefits and rights. On the day the Women's Bureau was established, 

5 June 1920, women made up only 21 per cent of the American workforce. Today, American 

women are in a much stronger position. In 2018, women make up 47 per cent of the American 

workforce. Last week, the Department of Labour's Bureau of Labour Statistics released 

employment information for adult women, reporting a 3.3 per cent unemployment rate. The 

lowest in 18 years. Women own more than 10 million businesses, and of all demographic 

groups, the fastest growing entrepreneur segment is women in the American Hispanic 

community. For the first time on record, the number of American job openings exceeded the 

number of job seekers. Now is the time that America is looking to expand even more 

opportunities for women. Domestically, we are focused on increasing demand-driven skills 

education and supporting policies to help all Americans join and stay in the workforce. As 

representatives of our nations meet and we exchange similar stories regarding the need for 

skilled work, so many of the nations represented today transformed their workforces through 

apprenticeship programmes. Similarly, we have pushed for an unprecedented expansion in 

apprenticeship programmes to meet the needs of a vibrant economy. The expansion of high-

quality apprenticeship programmes is complemented by our commitment to offer more 

opportunity to women in the science, technology, engineering and mathematics fields, where 

we see higher wages, more demand and faster growth rates. Another important issue facing 

working women is that of parental leave and childcare. In half of American homes with 

children under the age of one, all parents work. No family should have to choose between 

working to put food on the table and spending time with a new-born or newly adopted child. 

Labour force attachment is very important. Paid family leave supports labour force 

attachment, leading to higher productivity and lower turnover rates. That is why, for the first 

time in history, our Administration included a paid parental leave proposal in the budget 

request to Congress. We have also sought to increase access to affordable childcare through 

an increase this year to the Childcare and Development Block Grants, which fund state-level 
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efforts to provide childcare services to low income families. On a global scale, we've 

collaborated with key partners to launch global initiatives that seek to increase women's 

access to digital technology, entrepreneurship and family-sustaining work. These include the 

WomenConnect Challenge, which aims to close the digital divide while helping women pull 

their families out of extreme poverty, and the Women Entrepreneurs Finance Initiative, or 

WEFI, undertaken with the World Bank to help women in developing countries gain access 

to finance markets and networks necessary to start and grow a business. We strongly believe 

that employment opportunities for women must provide safe working conditions and fair 

wages. This past December, the United States Department of Labour developed a toolkit for 

service providers and policy-makers to help reduce the risk of child labour and other harmful 

labour practices in women-led enterprises. Indeed, much more needs to be done globally to 

improve the quality of women's employment and to fight egregious labour abuses affecting 

girls and women, like child labour, forced labour and human trafficking. More than 64 

million girls globally are victims of child labour, and more than half of all victims of forced 

labour are women and girls. The Department of Labour is working with many other 

countries, as well as the ILO, to prevent women and girls from being victims of these abusive 

practices. For example, in Zambia and Uganda we are funding projects to increase access for 

adolescent girls and vulnerable women to decent work and high-quality skills training. In 

Paraguay, we're helping to develop future female leaders and innovators by helping them 

gain access to financial literacy, numeracy, entrepreneurship and in-demand skills. And in 

Ghana, we're working with adult female household members to reduce household reliance 

on child labour in the cocoa sector. To close, in the words of the first female United States 

Supreme Court Justice, Sandra Day O'Connor, "Society as whole benefits immeasurably 

from a climate in which all persons, regardless of race or gender, may have the opportunity 

to earn respect, responsibility, advancement and remuneration based on ability." The United 

States remains steadfast in its commitment to help advance the economic empowerment of 

women globally. It is an honour to provide these remarks, and I thank the Director-General 

and the ILO for your partnership on these important efforts. Thank you. 

Mr Tsivkach  
Employer (Ukraine)  

Mr President, your Excellencies, distinguished representatives of governments, workers, 

employers, ladies and gentlemen, it gives me great pleasure to congratulate you all on behalf 

of the joint representative body of Ukrainian employers, at national level, on the great work 

you do to improve work environment and deliver on UN Sustainable Development Goals 

Agenda. We strongly support gender equality principle at work and universally and advocate 

on a continuous basis for better rights of women at work in Ukraine and internationally. 

Nonetheless, the inequality is still present and has many faces, among which harassment at 

work, unequal salaries, inability to effectively progress up the career ladder and many other 

that are not less important. These issues have been tackled with joint tripartite effort in 

Ukraine and determined desire for a change for the better. Gender equality is a fundamental 

principle for effective future work and tolerant social relations. It lays foundation for fairness, 

understanding and solidarity in our society. We need to admit and always remember that 

there is no perspective for peaceful future and economic development without these three 

pillars. In the modern world, employers must take a stronger role in terms of social 

responsibility. Business is no longer about making profit alone but also about creating 

enabling environment for decent work and life. There is no excuse for selfish market 

behaviour, abuse of workers' rights of any gender, or non-participation in essential 

international initiatives like the UN SDG Agenda. This rule applies for national and 

international employers in any country, including Ukraine. Moreover, joint effort of local 

and foreign businesses to improve regulatory policy and business environment in Ukraine 

must be aligned and agreed between stakeholders. We should be partners and not adversaries, 

as Secretary-General Guy Ryder rightly stated in his speech. However, even today we feel 

misunderstanding in such sensitive areas like public procurement, export and import policies. 
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We certainly support fair economic competition and free market. However, our national 

interests must be protected in a way that corresponds to best international processes. Reforms 

must be balanced and protect interests of all participants, including national producers and 

workers. Government, international organizations and development agencies must bear this 

in mind, and their work in this regard is much appreciated. Taking this opportunity, we 

express gratitude to ILO for the joint project we did on enabling environment for sustainable 

enterprises in Ukraine, and we look forward to future cooperation. Strong business 

environment in Ukraine is key preposition for national social consensus, decent work 

conditions and effective contribution to the UN SDG agenda. Our industrial policy requires 

urgent improvement in a way that can answer modern challenges associated with markets re-

orientation and global geopolitical shifts that affect economies. Ukrainian employers and 

workers have much to offer to the international community but support is required. We still 

struggle with the launch of the national expert credit agency and hope that it will start 

effective work soon. We need to align existing, and sign new, bilateral and multilateral trade 

and cooperation agreements that would allow us to revive national industrial capacities. This 

applies to all industries, including energy, machinery, equipment, consumer goods and 

certainly to agriculture, where we need to create a solid, value-added chain based on carefully 

thought-through land reform. There is no room for mistakes here. Ukraine has to deal with 

numerous challenges that bear a serious threat to economic and territorial integrity. Among 

those that affect business and workers are big scale forced migration within Ukraine, about 

1.5 million people since 2014. International labour migration and brain drain of skilled 

workers. Today, over 5 million of Ukrainians live and work abroad, many of those may work 

illegally, hence their working rights may be affected. Shortage of suitable professional 

education courses and facilities on national level, and other important issues that shall be 

urgently addressed and resolved. Effective application of ILO Conventions on national level, 

respect to tripartite interests and needs,  balanced and thoughtful integration into global 

markets and other factors, can help achieve good results in this area and secure peace and the 

future for work in Ukraine. We call on all employers throughout the world and other tripartite 

constituents to foster cooperation and ensure safe and decent work for next generations to 

come. We live in one world and support to each other should be our multicultural natural 

law. Next year, ILO and its members will celebrate the big date, and it should become a 

milestone for future of work. Ukrainian employers will work hard on ideas how to effectively 

contribute to Centenary Initiatives, including all seven of them. Moreover, Ukraine is a proud 

member of the UN family … [vgr INTERRUPTION 6:08] …  safer and better place to live 

and work in. We need to remember that our main goal is not to build walls around us but to 

create happy and tolerant society. Once again, I thank you, all parties, for their hard work, 

and thank you for the opportunity to speak today. Thank you. 

Mr Samariya 
Government (India) 

President of the 107th ILC, Director-General, ILO, Vice-Chairs, from workers, 

employers, dignitaries on the dais. Ladies and gentlemen, it is indeed a matter of great 

pleasure for me to address the ILC. I take this opportunity to compliment the DG ILO for a 

very comprehensive and relevant report on the Women at Work initiative. Women are an 

integral part of our economies. A country's growth has a direct link to the woman's 

participation in the economy. A low female labour force participation rate is a matter of 

concern for all of us. The Indian Constitution upholds the principle of equality and no gender 

biased discrimination. India is taking concerted efforts to change this mindset and increase 

the active participation of women in the labour market. We have legislative measures in 

place to ensure the equal wages for men and women. We have rectified the ILO conventions 

concerning equal remuneration and no discrimination in respect of employment or 

occupation. However, we have about 400 million workforce engaged in the unorganized 

sector where the majority are women. As a result, we also face policy implementation issues. 

Beti Bachao Beti Phadao scheme has been launched to ensure survival and participation. 
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India is one of the very few countries where the maternity benefit is as high as 26 weeks. 

Maternity benefits are also allowed to commissioning mothers and adopting mothers. The 

Maternity Benefit Act has enabling provisions for facilitating work from the home and 

crèche facilities for increasing the participation of women in the workforce. We need to 

adapt a multi-pronged strategy to promote all-round equality for the women in the labour 

market. Women face discrimination due to a strong traditional mindset. This also means that 

any initiative for positive discrimination runs the risk of creating perverse incentives for the 

market to keep women out of it. Our overall approach should be to change the traditional 

gender roles in the labour market. We can have policies to promote and incentivize the 

employment and training of women in the male-dominated sectors. We also need to promote 

the traditionally women-dominated sectors in terms of better productivity, wages and 

working conditions. This will have the impact of attracting women to such sectors for work. 

We are taking initiatives for increasing employability of women and women entrepreneurs. 

The Support to Training and Employment Programme has been launched to provide the 

skills that enable women to become self-employed entrepreneurs. Dedicated online 

platforms like Mahila E-HAAT have been launched for women to sell their products. The 

Pradhan Mantri MUDRA Scheme provides the soft loans to the small women entrepreneurs. 

More than 70 per cent of the borrowers under this scheme are women. Over the years, Self 

Help Groups have proven to be the great medium for social and economic empowerment of 

rural women. These are volunteer associations of women founded with the aim to mobilize 

their savings and to meet their credit needs. They also act as a delivery mechanism for 

various other services like entrepreneur training, livelihood promotions and community 

development programs. Approximately 8.6 million Self Help Groups have saving deposits 

of over 161 billion rupees (INR) with the banks. It is estimated that these Self Help Groups 

cover more than 100 million rural households. In order to ensure the safety of women at the 

workplace, we have enacted the Sexual Harassment of Women at Workplace Act 2013 

which provides for a redress mechanism in cases of sexual harassment, even in the smallest 

of the unorganized workplace. The Working Woman Hostel Scheme has been launched that 

aims to promote the availability of safe and conveniently located accommodation for the 

working woman with day care facilities for their children. We suggest that the Women at 

Work initiative of the ILO should be further strengthened. The ILO should also work on 

improving the labour statistics to account for women's contribution in the economy, 

especially in the case of unpaid work. The world community should get together to ensure 

that the future work for women should be free from decent work deficits. We look forward 

to productive deliberations on this ILC agenda in terms concerning women. Thank you. 

Mr Zafferani 
Government (San Marino)  

 Mr President, distinguished delegates, the topic of this year's conference is one of the 

main challenges facing countries today, increasing the participation of women in the labour 

market while ensuring equality both in terms of wages and in terms of job opportunities. 

Many countries, including San Marino, must face this challenge of low participation of 

women in the labour market, pay gaps and lack of opportunities. Luckily, San Marino can 

rely on a strong production and manufacturing sector that still accounts for over 31 per cent 

of GDP and employs more than 9,000 people, almost 50 per cent of the total workforce in 

our republic. In this period of economic upturn however, data still shows a persistent gender 

gap in the access to employment. Indeed, the unemployment rate in the strict sense, which 

includes people immediately available to work, is now around 4 per cent among men and 7.5 

per cent among women. This testifies to differences in the labour market. San Marino is 

about to adopt substantial, targeted economic incentives which will be granted to companies 

that will hire, in the next few months, women with contracts of employment of indefinite 

duration. These incentives will be granted in particular to companies providing access to 

part-time work, so as to meet the growing needs of many San Marino women workers. 

Developing economic policies and incentives aimed at specific categories of workers is 
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crucial, but it is not enough. It is essential to favour the establishment and the development 

of companies in sectors traditionally occupied by women, such as trade and services. San 

Marino has developed measures to open up its market to commercial undertakings, and we 

hope that this will lead to good results in the next few months. On the other end, in San 

Marino there are no challenges linked to wage differentials between women and men for 

equal work. I believe that the San Marino national collective bargaining model based on the 

erga omnes principle is an effective safeguard against this phenomenon. In any case, our 

Government must work even harder to strengthen the fight against undeclared and unlawful 

employment because it is precisely within this form of work that exploitation and non-respect 

of rights are hidden. This will be discussed with social partners in the coming months. With 

regard to the issues of the social dialogue, I would like to point out that San Marino recently 

decided to strengthen the roles and the functions of the Labour Commission. This is a 

tripartite body made up of representatives of the Government, of the workers and of the 

employers which used to deal only with the administrative procedures. With the new law, its 

function changed and the Commission is now responsible for training and obligation for 

unemployed people, management of employment list, provision of social safety nets and 

much more. The tripartite management model entails intense interaction among the parties, 

which are required to dialogue on the most important elements of the labour market. Finally, 

I would like to mention a first test on the involvement of workers in company decisions. The 

San Marino Government has recently established an Agency for Economic Development, a 

body jointly controlled by the state and by businesses, whose aim is to promote the country 

abroad and which will also work as a chamber of commerce. The Constitution of the agency 

provides for the establishment of a two-person committee, appointed by workers, which shall 

be constantly informed by agency management on the strategic decisions of the company. In 

other words, the committee will not enjoy powers of direct management, but it will represent 

a way to actively involve workers in the business process. Thank you very much.  

Mr Carranza Discua 
Government (Honduras) 

Distinguished delegates, distinguished workers' representatives, distinguished 

employers' representatives, on behalf of my Government I wish to extend a warm welcome 

and warm greetings to the presidency of the conference and all those present. President, 

Honduras is experiencing a new historic stage in its history. Over the last five years, we have 

enshrined individual freedoms and the ability to exercise political rights. We are fully 

involved in all international fora. We are engaged in active diplomatic relations with more 

than 100 countries, and trade, financial and services exchanges have enabled us to enjoy 

positive economic growth. Progress in terms of public security and social protection 

programmes are noteworthy indeed. The Honduras 2020 Plan is Honduras' most significant 

ever economic growth initiative with promotion of investment in four sectors. The aim is to 

generate 600,000 jobs over five years and to attract investment to the tune of some $13 

billion. Our goal is to generate high rates of growth by attracting investment as well as 

fostering exports and wholesale generation of jobs by 2020. In addition to these efforts, we 

are engaged in housing projects for workers in the maquila sector, with more than 3,000 jobs 

for seafarers, and strengthening of the Euro Plus labour and Euro Plus jobs projects with 

support of the EU, and the establishment of the task force for job creation, as well as 

opportunities and revenue with a special inter-institutional structure within the executive for 

coordinating work deriving from the Honduras State National Employment Policy with four 

key objectives: competitiveness, job creation, a business-friendly environment and 

development of human capital. In addition, we have seen an overhaul of the structure of 

government to enable better efficiency and effectiveness through the Department For 

General Government Coordination with joint general coordinators and their respective 

sectorial technical offices on governance, infrastructure, services and public enterprises, and 

the Office For Prevention, Security And Defence. President, as part of this conference, and 

pursuant to Convention 87, we have reported to the Committee on the Application of 
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Standards as to progress in security and human rights over the reporting period, and we have 

been able to show that the majority of cases under review have been prosecuted as criminal 

offences. Further, Honduras, over the last two government terms, has made special efforts to 

improve public security whilst combating impunity, bolstering a system of social protection 

and increasing the effectiveness and efficiency of service provision in education and health 

as well as social security, political rights and inclusiveness for the most vulnerable sectors 

of the population, as well as inroads in terms of a more fair society. In particular, in the labour 

sphere, the new Labour Inspection Act which is in force has gradually led towards a new 

compliance culture. 32,268 inspections have been carried out to date, and these reflect an 81 

per cent increase in rectification of violations found in enterprises. Thanks to this, 430,304 

workers have benefited of the 590,442 total. In other words, 73 per cent compliance with the 

goals cumulatively for 2017-2018. At the same time, since the entry into force of the Labour 

Inspection Act, a total of $1,057,793.51 has been levied in fines for various labour law 

violations, with a total figure of $63,701.41 for violations of trade union law, and 

$188,199.22 for obstruction of labour inspectorates. This context has also fostered freedom 

of association, and there have been a number of applications for granting of legal personality, 

with a total of 26 registered trade unions in the period 2014 to March 2018. At the same time, 

I would inform you that there are currently 11 applications for trade union status being heard, 

with 37 new unions in the last four years. President, in order to apply Article 6 of the 

Indigenous and Tribal Peoples Convention 169, the Government of Honduras has enjoyed 

the support and technical assistance of the ILO, leading to the Bill on Free, Prior and 

Informed Consent which has duly been revised by this organization. This process involved 

an inclusive process, bringing together 102 organizations and at least 1,300 people. [vgr 

INTERRUPTION 5:59] Lastly, we wish to indicate that Honduras will continue as a State to 

respect human rights. We reaffirm that respect, protection and promotion of human rights is 

at the very heart of all activities being carried out by the state. I thank you. 

Ms Laurin 
Government (France) 

Thank you, President. Ladies and gentlemen, delegates, France would like to thank the 

Director-General for the presentation of his report on the actions of the ILO for the two-year 

period 2016-2017. Progress made by the ILO when it comes to promoting social justice via 

decent work should be saluted. To discuss the results of its action, the ILO will become 

stronger and will reinforce its role in world governance. The organization, throughout this 

two-year period, built on the work that it had done in the past. It recalled the Declaration on 

the fundamental principles and rights at work and also the Convention on the elimination of 

the worst forms of child labour. France has fully supported these initiatives and recently 

again supported the protocol on the Convention on forced labour which it ratified in 2016. 

Mr President, a report on Women at Work and the seven initiatives for the centenary have 

been presented to this conference. Now, the way that this report ties in, and the discussions 

which have been undertaken here on violence and harassment against men and women in the 

world of work, is a perfect illustration of the link between these two subjects. This is 

something of major importance for us all. It certainly is for France. The President of our 

country, the French Republic, has said that equality between men and women is to be one of 

the major causes of his mandate. Our Parliament has adopted a bill to combat violence, be it 

sexual or sexist violence, and working with the Minister for Work and the Secretary of State 

for Equality Between Men and Women have presented an action plan to achieve a true 

equality between men and women in the world of work and to combat against sexist and 

sexual violence. This action plan has five main priority areas of action. First of all, the 

mustering of the social partners. Secondly, the training of those involved, including the 

labour inspectorates, and the dissemination of information and raising of sensitivity, and also 

victim support, and finally sanctions for those who transgress. Today, the voice of victims 

will be heard. The adoption of a Convention with a corresponding Recommendation is the 

reflection of the vitality and the ability of the ILO to meet the aspirations of society. Coming 



 

263 

to such an agreement during the year of the centenary will be yet further proof that social 

dialogue and tripartism are the best way to meet the challenges faced by the world of work. 

President, in his report, the Director-General has underlined just how important inequality 

leads to injustice and instability. This, the centenary of the ILO, particular attention will be 

put upon the organization as it deals with the major challenges before it. The role that it 

should play to fully meet the Sustainable Development Goals will be determinant. The ILO 

should, at this point in time, reaffirm its unique tripartite role to take its place in world 

governance. France is aware of the major progress that has been made by the ILO to try and 

meet the different goals and objectives which were laid down in the Constitution of the 

organization and also the Philadelphia Declaration of 1944. Nonetheless, much remains to 

be done to meet those goals. To undertake this, the ILO should reinforce its role within the 

system of global governance. The different organizations of the multilateral system need to 

coordinate and integrate in all their different dimensions in a consistent and coherent 

approach. The ILO should do this within the context of the United Nations system for 

development, a process which is undergoing reform, fully supported by France, and being 

undertaken by the Secretary General of the United Nations. For these reasons, France 

believes that a declaration of the centenary in 2019 should be adopted. We need to reaffirm 

that the universal principles of the Philadelphia Declaration are still relevant today. It is 

important that we affirm today indeed that labour is not a commodity. These principles open 

a new horizon for the initiatives of the centenary, particularly the Future of work Initiative. 

For France, it is via such a declaration, an ambitious declaration, that we can best take a look 

at the future of work and its prospects. A declaration of the centenary could put forward a 

plan of action aimed at guiding the work of the organization, building on the principles of 

the Declaration of Philadelphia and the major changes which the world of work is currently 

undergoing. With this in mind, it could take into account the report which the Global 

Commission of the Future of Work is to produce at the start of 2019. President, as we now 

enter into the second century of the ILO, you can count on the constructive spirit and 

commitment and support of France as we see the organization pursue its mandate for social 

justice. Thank you. 

Mr González-Aller Jurado  
Government (Spain)  

Thank you very much, President. Honourable delegates, I would like to start off by 

congratulating the ILO and in particular the Director-General, Mr Guy Ryder, for the 

excellent work that they have done in the run up to, and during the course of, the 107th 

International Labour Conference. In the same way, I would also like to say that Spain fully 

agrees with the issues that are being dealt with during this conference. This is a conference 

which is going to be tackling issues which are of essential importance for the world of work 

such as social dialogue, tripartism, the fight against violence and harassment of men and 

women at work, and also the contribution of the International Labour Organization to 

cooperation and development in support of the Sustainable Development Goals. And we 

agree and give our full support to all of these. You are no doubt aware that it is a few years 

now since Spain has emerged from the very tough years of economic and financial crisis. 

Nevertheless, we have not yet seen a full recovery of our labour market in terms of both 

quantity and the quality of the labour market. We still continue to face very important 

challenges, just like other member States of the ILO, and this when it comes to creating better 

job opportunities for those people who are looking for work and also better job opportunities 

for those who already have a job but would like to have a better quality job, i.e. better 

remunerated, a more sustainable job with better pay and over a longer period. We have made 

very many efforts since 2008, and we continue to do so, especially for those groups which 

were hardest hit by the crisis, such as young people, persons with a disability, older workers 

or the long term unemployed. In order to do this work, we feel that it is essential that we 

strengthen our international cooperation with other countries and international bodies 

because they, without a doubt, can provide us with their own experience and know-how. The 
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ILO has been, and will continue to be, a key partner in trying to do this work, and Spain has 

been collaborating with the ILO ever since it was created, and we have been strengthening 

the joint work that we do together. We have participated in initiatives which are of particular 

relevance such as the Global Initiative on Decent Jobs for Youth, because education is key, 

and we have made a commitment to the ILO Future of Work Centenary Initiative in 2009. 

We are carrying out national dialogues at the autonomous regional level and within the 

universities, and we will continue with our commitment on the application of standards, 

ratifying Conventions and ILO protocols, the most recent of these being the 2014 protocol 

relating to the Convention on forced labour, and thus consolidating one of the instruments 

that has been most ratified by the organization. As far as Spain is concerned, the fight against 

violence and harassment of men and women at the world of work is a key priority for our 

country, and it is one of the essential focuses of this conference. Evidence of the importance 

we attach to this was the approval in September 2017 of a cross-party pact against gender-

based violence, one of the most important cross-party pacts or agreements which we have 

managed to adopt in the history of our democracy, and which obviously will be marking the 

roadmap over the next five years. And one of the measures in this pact merits a special 

attention, i.e. through the representation of Spain at the ILO, to promote an international 

agreement against gender-based violence at the place of work. In the context of social 

dialogue, once again we want to try and make progress and have consensus between the 

organizations of workers and employers, which has allowed Spain to make progress in social 

policy and also improve its productivity and competitiveness of the economy. Our country 

is obviously firmly committed to social dialogue and is aware that it is an essential pillar for 

our progress. And perhaps if I now can refer to another essential access of our work, the 2030 

agenda and complying with the Sustainable Development Goals. We have our commitment 

to setting up in September 2017, which is what we have already done, a high level group, 

with the twofold objective to coordinate the Spanish position and everything we need to do 

in order to meet the Agenda 2030. To conclude, President, I would like to reaffirm the 

commitment of the Government of Spain to continue the dynamism of the Spanish economy 

and to help bring about an increase in employment, all of which we want to do within a 

climate of dialogue and social inclusion, which will help us to promote sustainable growth 

and provide quality public services, thank you.  

Mr Chishimba 
Employer (Zambia) 

Conference President, distinguished delegates, I am pleased to have this opportunity to 

make some remarks on the Report of the ILO Director-General, presented to the 107th 

Session of the International Labour Conference. The DG's report has touched on a number 

of issues in terms of activities in the review of the decent work results in the past two years 

and in providing evidence of areas in the efforts of the ILO in making a difference in 

impacting on peoples' lives through policy formulation and results-based projects. May I, on 

behalf of my Federation, commend the Governing Body and the DG on the milestones 

achieved in the area of helping member States in promoting social justice through decent 

work, social dialogue and tripartism. Distinguished delegates, my country, Zambia, has 

benefited immensely from the technical support offered by the ILO Office over the years and 

during the past two years covering the DG's current report through the field office in Lusaka, 

Zambia. Through this technical support, Zambia has been working on the Social Protection 

Floor by developing a comprehensive social protection policy that has proposed to establish 

a National Social Protection Council which will be a coordinating structure of the National 

Social Protection Policy. The new policy on social protection has also provided a window to 

expand the mandate of the Social Security And Insurance Regulatory Authority to include 

prudential regulation and supervision of both the public and the private pension schemes in 

situations of insolvency and severe investment loss. On the subject of fundamental principles 

and rights at work, the Zambian Federation of Employers has always been committed to 

ensuring that the employers in Zambia are encouraged to formulate workplace policies and 
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implement such policies in compliance with the Zambian labour laws that have been 

formulated based on the ILO labour standards that promote fundamental principles and rights 

at work. The ZFE will continue encouraging employers in Zambia to respect these 

fundamental principles and rights at work for every worker in the country. Mr President, 

distinguished delegates, during the year 2017, the Zambian Federation of Employers 

participated in the review of the Zambian labour laws, through the tripartite consultative 

labour council, with a view of ensuring maximum protection of both the employers' and the 

workers' fundamental principles and rights at work. In this process, the ZFE and these social 

partners also ensured that the Zambian labour laws are designed in a manner that does not 

hinder investment flow in the Zambian economy. May I also use this opportunity to call on 

those investment funds to come and invest in Zambian, in the different sectors of our 

economy, and you will be assured of yielding better returns from your investment. 

Conference President, distinguished delegates, the ongoing discussion in the Committee on 

ending violence and harassment in the world of work, whose aim is to develop an instrument 

to protect workers from acts of violence and harassment in the workplace, once developed 

and domesticated by member States, will strengthen national mechanisms of ensuring 

protection of workers from being subjected to acts of violence and harassment. However, in 

formulating the instrument we urge the social partners to exercise flexibility and avoid 

placing costly obligations on the employers, as doing so may lead to implementation 

challenges at national level. Mr President, the DG's report to this conference has raised the 

serious concern that the world of work has been unfair to the women, indicating that only a 

handful of women have made it to the top of the corporate world while the majority of our 

women are in low-paying jobs. They are over-represented in informal and non-standard 

forms of employment. They have continued to be paid less than men globally, even when 

they do the same work, or work of equal value, and are likely to be subjected to violence and 

harassment at work. While we are aware that some employers globally are fully committed 

to continuing making progress on developing women as a critical talent and pool, we call on 

everyone, the public institutions, the private sector, through our employers organization, 

workers organization and other stakeholders to provide the extra push necessary for equal 

opportunities and integration of women at the workplace. The ILO office should continue 

with its global work on gender equality and non-discrimination and should be free, both 

human and financial resources, to the field offices to support the work of the ILO constituents 

in making a difference to address the gender inequality issues so far raised. Finally, Mr 

President, distinguished delegates, let me comment on the ILO's global work on international 

labour standards which, according to the DG's report, placed special emphasis on effectively 

engaging the ILO … [vgr INTERRUPTION 6:40] … commend this work, as it ensures that 

the labour standards, where necessary, were revised to be up to date and relevant for the 

changing world. I thank you very much. 

Mr Trambajolo  
Government (Italy)  

Ministers, delegates, workers, employers, members of unions, ladies and gentlemen, 

new technologies, sharing economy, globalization are creating increasing opportunities for 

enterprises and make new goods and services more and more available for our citizens, but 

they may also open doors to increasing risks of marginalization and exploitation in new 

forms. We have to tackle the challenges of the new economy, not to fight trends that are 

positive and irreversible but to ensure to respect the rights of our citizens to ensure that people 

continue to be at the centre of any transformation. Italy therefore supports the initiative taken 

by Director-General Ryder to launch a worldwide reflection on the future of work, and we 

are extremely pleased about the recent developments and achievements. ILO is once again 

proving to be a vital organization, capable of adapting to the new challenges with both 

flexibility and leadership. We intend to continue to actively contribute to this initiative. Italy 

developed a tripartite dialogue on the future of work during the last two years, and the new 

Government that we have in Italy is now determined to move into action. We are ready to 
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implement concrete initiatives to address the new challenges facing the world of work, 

starting from the issue of workers in the platform and gig economy, and the ILO will continue 

to represent an important reference and guide for us. Transformations in the world of work 

represent a great opportunity but can also deepen, if not properly managed, inequalities and 

poverty. We therefore believe that they should be accompanied by investments and 

macroeconomic policies to achieve the dream objective of economic growth and 

employment together with active labour markets and social protection policies to redress 

labour market imperfections and inequalities. These latter policies feature prominently in the 

Government's program. They include activation strategies to increase labour market 

participation of women, young people and disadvantaged groups, such as persons with 

disabilities. This is in full alignment with the goals of the 2030 Agenda on sustainable 

development, which Italy is committed to achieve, both domestically and through its 

development cooperation programs. Through our policy priorities, we do really want to 

ensure that no one will be left behind. Among the goals that we want to achieve, the fair 

wage for all is a priority. We also wish to strengthen protection for self-employment and the 

spread of new technologies, with particular regard to smart working to support conciliation 

between work and private life. But we think that, above all, it is necessary to introduce 

specific measures to support our citizens facing poverty, unemployment or 

underemployment, with the provision of a basic income. What we have in mind is a social 

protection cum employment activation that will help people in need return to work and social 

life and so protect their dignity and rights. Finally, the Government of Italy intends to 

intensify action aimed at prevention and contrast to gender inequalities at work. We need to 

incentivize both good practices that avoid it and employers who remove discrimination. We 

need to support maternity with financial help to the families and incentives for the companies 

that give work to mothers after the birth of their children. It is also important to improve 

social infrastructures and social educational services. In this context, the fight against gender 

violence and harassment to workers is of paramount importance for us. We are strongly 

committed to ending them. We will continue to support the adoption of international labour 

standards that will guide us in achieving this fundamental human right objective and the work 

of ILO constituents at this 107th Session of the International Labour Conference. We are 

particularly glad that consciousness at national and international levels is growing on the 

need to fight together consistently with the objectives and targets of Agenda 2030. Thank 

you very much ladies and gentlemen.  

Ms Faduma Abdullahi  
Government (Somalia) 

Mr President, Ministers, delegates, observers, ladies and gentlemen, let me first start in 

congratulating you and your Bureau for the election as President of the 107th Session of the 

International Labour Conference and commend the previous Bureau for the outstanding 

work they did during their office period. Mr President, the Federal Republic of Somalia 

reaffirms its obligations and continued participation as a member of ILO and ILO's agenda 

in pursuit of universal social justice and lasting peace in the world of work. As ILO's work 

for gender equality enters its second century, and with it its continuous long commitment 

record, we are still a long way to reaching the fair world of work for women with low 

progress, as indicated to the report of the Director-General. Numerous studies have shown 

women are one of the most powerful investments we can make in building a better future. 

Somali women are among them. They did not spare any effort to contribute to the future of 

their country from independence until today. As a country in the world, we need to move 

with a greater sense of urgency in addressing the gender pay gap. It is the injustice for our 

time. We must double our efforts to reverse these imbalances and fulfil the universal suffrage 

of equal pay for equal work. In the context of Somalia, women business associations and 

networks have great potential to become sustainable institutions that support and strengthen, 

enabling an environment for the economic advancement of women. Mr President, we know 

that violence against women leads to losses in productivity and well-being, impacting the 
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national budget, people's lives and overall development. We should put our efforts together 

to protect women and girls. The Somali Provisional Constitution provides for protection 

from discrimination in the workplace and from violence against women, including sexual 

abuses. The Independent Human Rights Commission selected candidates, with four women 

and one disabled, is in the process of approval. Mr President, the underlying strategic 

objective of the ILO suggests the right to decent employment and income opportunity for 

women and men and the guarantee for social protection is key to the spirit and product of 

state building and sustainable development of my country. With the support of ILO, we have 

devolved the first ever employment strategy of Somalia in the draft form to seek additional 

feedback from federal member States and stakeholders to further tackle unemployment, job 

creation and poverty reduction for our citizens, specifically for youth and women. In terms 

of civil servant reform processes, the Minister of Labour and Social Affairs is in the process 

of completing the HR audit that focuses on ensuring identification of both strengths and 

weaknesses of public administration officers in aligning the national development plan and 

strategic policy of this issue. The Ministry is also leading the process for the review of labour 

laws, as well as developing National Employment Strategy with the public and private 

sector. Mr President, ILO's strong core mandate on Goal 8 of the 2030 Agenda positions the 

ILO in a crucial role in the world's quest to end global poverty. Indeed, as unemployment is 

a major obstacle to strengthening the citizens' purchasing power and their way out of poverty, 

this has pushed many of our youth to make the dangerous journey across the Mediterranean 

where lives are needlessly lost or attracted to be recruited by terrorist groups. The Somali 

Government is committed towards peace and economic development in the country. As one 

of the least developed countries, and being severely affected by conflict and natural disaster, 

Somalia is at a critical stage in laying the foundation and the persuasions needed to realize 

the 2030 goal in particular. We urge the ILO in assisting Somalia in establishing programmes 

targeting job creation for the youth. We are indeed a country where more than 70 per cent 

of the population is youth. Human trafficking will therefore come at the cost of our 

productivity and creativity. Mr President, Somalia places great importance on social 

dialogue. It is more than just an abstract notion, but an instrument which is a means to an 

end in achieving the global goals we have set out to pursue. Indeed, the detailed objective of 

Somali Compact, endorsed by the Federal Government of Somalia and our international 

partners, rests upon works to build, strengthen, promote and lastly respect the fundamental 

convention of ILO. We would like to thank ILO's Decent Work Programme's efforts in 

Somalia which have been transformative and have aided the Government and social partners 

to make real progress towards peace and state-building goals. In conclusion, in order to face 

the challenges we are experiencing, it is important that the international community 

continues to support Somalia at what is a crucial juncture so that peace, stability and decent 

work efforts do not lose momentum. I thank you Mr Chairman.  

Ms Francisco 
Worker (Angola) 

President of the Conference, ladies and gentlemen, it is a great honour and indeed a 

privilege to take the floor in this august tripartite assembly on behalf of the men and women 

workers of Angola. I would like to begin by first of all congratulating the Director-General 

for having chosen for the debates of this conference such an important issue for the world of 

work, specifically the Women at Work initiative. I would also like to congratulate the 

Chairperson of the Governing Body for his report on the period of 2017 to 2018. Now we 

have this concept of gender, of fairness, and equality in the world of work, and that is to be 

discussed here in the run-up to the centenary, is a unique opportunity which can serve as a 

catalyst to try and reinforce our tripartite efforts at the national level to try and promote fairer 

and more egalitarian societies. Violence and harassment in the world at work are some of 

the most visible forms of non-respect for human rights, and for this reason this discussion of 

these issues is of the utmost importance. Your Excellencies, non-discrimination and the 

promotion of equality have always been fundamental rights in the Republic of Angola. Since 
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the 1970s, Angolans have been concerned with economic and political emancipation and 

trying to combat different social stereotypes. The efforts of the State to try and promote 

gender equality and also the role played by the women's committees of unions has been very, 

very important as we try to move and break with preconceived notions as we have seen a 

massive wave of women join the labour market over the last years. We see that women have 

moved forward in the area of gender equality over this period of the last decades, but the 

achievements of women in Angola, we should point out the following. First of all the 

constitutional call for no gender discrimination and gender equality within our Constitution 

and that there be no discrimination based upon origin, race, party politics, sex, colour, or any 

other form of discrimination. The approval of Law 25/11 against domestic violence provides 

a text which can be used to try and combat domestic violence. And also we have the approval 

of Presidential Decree 8/11 which defines different rights for family benefits, for nursing 

benefit and other areas to try and help with subsidy for maternity and pre-maternity. We 

have then also had a national law put forward which is being discussed by unions to try and 

combat sexual harassment and other problems in the workplace. Now, according to the 

statistics, there are more women in the world than men and yet, despite the fact that women 

are in the majority, stereotypes continue to force women into second-place positions in 

societies, and in particular in labour markets. In Angola, for example, most Angolan women 

work in the informal sector and in caregiving roles, and for that reason they are working in 

precarious jobs and not earning much, and have little social protection. Ladies and 

gentlemen, the Angolan society over these last months has seen major economic, social and 

political changes which have affected workers in general and in particular women. Prices 

are high for food and other goods. It makes it impossible for people, with the salaries they 

earn, to actually get the things they need if they are going to meet their families' needs. The 

tripartite organs which have been created in the country don't work very regularly, and have 

not been useful in trying to discuss the labour problems. Beyond the different economic and 

social problems that workers face, over 64,000 public servants have not been paid since the 

month of April. There is no legal justification for this, violating the very underpinnings of 

human rights and human dignity, and indeed over a million people are not having the 

financial means available for their basic subsistence needs. A basic general labour law a 

couple of years ago led to more layoffs, more unemployment, less security and less health 

in the workplace, and indeed, in a nutshell, more precarity. We need to try and do what we 

can to try and find a better way to balance our work lives and professional lives and to make 

it easier for women to join the workforce, and we need to make sure that we can ease the 

path into the job market. We see that we have had the traditional, old-fashioned approach 

where men feel that they are superior and would not deign to help in the family or help with 

the family responsibilities. In most countries in Africa, most of the caregiving is performed 

by women, which makes it harder for women to join the formal labour market, and quite 

often it means that women are often seen as not being very reliable employees because of 

their many responsibilities. If we can't get the balance right between family life and working 

life, if we can't find a way to do this at the national level and international level, then we are 

going to have a great deal of problems. We are going to see that the informal sector will be 

where women work and only there. [vgr INTERRUPTION 6:34] I just wanted to speak on 

behalf of the rights of the 64 state public servants who are not having their rights respected, 

so I would like to take up their call for justice. 

Ms Horváth 
Government (Hungary) 

Mr Chairperson, let me congratulate you on behalf of the Hungarian Government, to all 

officers of this year's conference and their excellent job in running the sessions of the ILC. I 

would like to thank the Director-General for the excellent report on The Women at Work 

Initiative. We are particularly glad that this important topic is at the heart of our discussions 

this year. The Hungarian Government fully supports the view that gender equality is one of 

the main pillars for achieving global social justice. Furthermore, in this context, I would like 
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to express our appreciation for the global efforts led by the ILO to meet the ambitious 

commitments of the 2030 Agenda. Hungary strongly believes that the goals of the Women 

at Work initiative can and should be achieved. We simply cannot allow sitting idly by, 

watching the enormous inequalities among us and the negative effects they impose on the 

world of work. Therefore, we are committed to the efforts of ILO in this domain, as we are 

preparing to celebrate the centenary of ILO. One of the main priorities of the Hungarian 

Government is to improve the responsiveness of the labour market by promoting job creation 

and employability through stimulating both the supply and the demand side of the labour 

market. As part of our efforts, we have elaborated several strategies and implemented action 

plans for facilitating gender equality in the world of work. The basic guiding principle of 

these policies is that reaching social justice is not possible without providing decent jobs and 

working conditions for women and men. The Government also recognizes the importance 

of the balance between family and work. Therefore, a number of programmes and campaigns 

have been started, such as the Year of Families 2018. A wide range of subsidies are provided 

for families, like the Child Care Allowance Plus Programme, which makes it possible for 

women to rejoin the labour market six months after giving birth and still be entitled to receive 

childcare allowance. As a result of the measures taken by the Government of Hungary, the 

number of employed women in the country has risen substantially, regardless of age or 

qualification. Furthermore, we are proud to report that the rate of women's unemployment 

has fallen below the 5 per cent threshold. It needs to be emphasized that social partners are 

also essential in raising awareness and understanding the benefits of gender equality and 

creation of decent jobs. We must acknowledge that the commitment of all stakeholders is 

pivotal for adequate implementation of the aforementioned strategies, action plans and 

programmes. Concerning the future, Hungary considers that the promotion of decent work 

for all and upholding fundamental rights at work are imperishable objectives and have to 

remain at the heart of all ILO's activities. On behalf of the Hungarian Government, I would 

like to reassure the Director-General about our commitment to support the work of ILO in 

general and the Women at Work initiative in particular. We are looking forward to 

participating in ILO's deliberations and invaluable work that leads towards the achievement 

of our shared goals. Thank you for your attention. 

Mr Diane  
Government (Guinea) 

Mr President, Director-General, distinguished delegates. At the outset, it is my pleasure 

to convey to you the warm greetings of Professor Alpha Condé, the President of the Republic 

of Guinea. He, as do I, wishes you every success in the course of this 107th Session of the 

ILC. I would also like to commend Mr Samir Murad, the Minister of Labour of the Hashemite 

Kingdom of Jordan, for his election to preside over the work of the 107th International 

Labour Conference. My delegation wishes to reassure him of its full cooperation in his work. 

President, my delegation is delighted to be able to participate in this global meeting which, 

given its tripartite nature, allows us to reflect on the ways and means to address the challenges 

facing the world of work in an international context characterized by economic and political 

shocks against a backdrop of migratory crises and environmental degradation. Our 

organization, which will be marking its centenary in 2019 has, since it was founded, spared 

no effort in its effort to promote decent work and social justice towards a fairer world. The 

items on the agenda for this conference session do contribute, to a great extent, to improving 

labour governance. Guinea would commend the Chairperson of the Governing Body and the 

ILO Director-General for their exhaustive reports. It goes without saying that the 

implementation of the Sustainable Development Goals will further improve the wellbeing of 

populations whilst reducing inequality through effective cooperation that can enable 

resources to be mobilized. With this in mind, Guinea has taken steps towards improved 

ownership of Agenda 2030 with the 17 goals being disseminated to the population on an 

ongoing basis. My delegation remains deeply concerned by the phenomenon of violence and 

sexual harassment, which needs to be dealt with in a holistic way through relevant national 
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policymaking to protect women as well as fostering equality and non-discrimination in terms 

of gender issues and migration. Guinea has established an institutional legal and regulatory 

framework to combat these degrading phenomena. As part of labour governance, my country 

has set up a national committee for social dialogue which allows us to prevent and to address 

conflict. This committee played a noteworthy role in the positive outcome from the most 

recent strike action by the Free Union of Teachers in Guinea in January and February 2018. 

My country wishes to renew its attachment to the ideals of peace and justice and launches a 

call to end discrimination, oppression and harassment in the workplace against men and 

women, and to ensure that all workers may flourish in sustainable development. Lastly, my 

delegation reaffirms its steadfast commitment to the cause of the Palestinian people. I thank 

you.  

Ms Rwanyindo Kayirangwa 
Government (Rwanda) 

Mr President, distinguished delegates, on behalf of the Government of Rwanda, my 

delegation wishes to start by congratulating Honourable Minister Samir Murad for his 

election as President of this session. I commend both the President of the Governing Body 

and the Director-General for the report they have presented to us, where areas requiring more 

efforts were highlighted for our urgent focus. I also would like to thank each and everyone 

here present for the work we are doing, all of us together, to promote employment and decent 

work. Our delegation further commends the Governing Body for having included on the 

agenda a standard setting item on violence against women and men in the world of work. Mr 

President, distinguished delegates, Rwanda has made efforts to prevent and eliminate all 

forms of discrimination and violence in the world of work. We have pursued zero tolerance 

efforts on gender-based violence and discrimination. Victims of violence in the world of 

work must be protected and receive psychosocial, medical, police and legal services. In the 

case of Rwanda, we have established ISANGE One Stop Centres to enhance prevention and 

provide treatment services to the victims of gender-based violence, including any cases of 

violence and gender-based discrimination that may occur in the workplace. In the context of 

social protection, a national maternity insurance scheme was approved in 2015 and is 

implemented in public and private sectors. It has helped ensure job security for both pregnant 

and breastfeeding women and allows them to continue receiving their full salary during the 

maternity leave. The maternity insurance scheme also allowed mothers to have enough time 

to take care of their young kids, contributing to early child development critical to 

sustainable, productive adulthood. Rwanda has a strong political will to promote gender 

equity and equality in all spheres of life, including at the workplace. Currently, 64 per cent 

of Rwandan parliamentarians are women, and women representation in other sectors has also 

been increasing. In 2015, the Government of Rwanda, in collaboration with all social 

partners, adopted the Five Year Decent Work Country program, which is built upon 

promoting employment for women and youth, extension of social protection to all, 

promotion of tripartite social dialogue and promotion of rights at work. With a view to 

creating decent and productive jobs, Rwanda has set a target of creating 1.5 million 

productive jobs by 2024 under our National Strategy for Transformation. Employment trends 

are now measured through a Bi-Annual Labour Force Survey that helps avail labour and 

employment statistics to inform evidence-based policy actions. Under the leadership of His 

Excellency Paul Kagame, the President of the Republic of Rwanda, the Government of 

Rwanda is committed to promoting, protecting and ensuring full respect of all fundamental 

principles and rights at work. Concerning prevention and elimination of violence and 

harassment in the world of work, Rwanda aligns itself with the proposal of a Convention 

supplemented by a Recommendation. In the regional and global context, Rwanda is open to 

free movement of labour and workers, and firmly believes in the benefit of labour migration. 

And beyond the labour migration context, you are all welcome to visit Rwanda. Concluding, 

I would like to reiterate our expectation that the new ILO Centenary Initiatives and Future 

of Work will continue to devote special attention to the needs of women and youth in terms 
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of employable skills, and national policies conducive to creation of productive and decent 

jobs. Thank you all for your kind attention. 

Mr Bacale Obiang  
Government (Equatorial Guinea)  

President, distinguished delegates, ladies and gentlemen. The Constitution of my 

country regards work to be a right and an obligation of any citizen resident in the country of 

Equatorial Guinea. Equatorial Guinea has been a member of the ILO since 1981 and at all 

times has done everything possible to facilitate the exercise of this right and delegation, 

which are anchored in the Constitution, and to do so in optimal conditions, despite the very 

many difficulties that derive from our short experience and the profile of our society. And 

these are obstacles that we have managed to overcome with the support of the ILO. The 

Director-General of the ILO in his report covering 2016-17 gives what we feel to be an 

accurate snapshot of the situation of social justice around the world. The report highlights 

some of the success stories that have been achieved by the member States during the two 

year period, and it also refers to the development, implementation and evaluation of the 

strategic goals of the ILO, and obviously all of this working towards consolidating the global 

Decent Work Programme. Employment, social protection, social tripartism are the 

fundamental principles and rights, questions which are vital in the global context, and 

obviously these have directed a lot of interest on the part of our governments. And we see 

that at the time we are going through a global economic crisis and the negative effects of this 

crisis have had an impact on the socio-labour sphere. The report highlights that there will be 

192.7 million unemployed people around the world, including citizens from Equatorial 

Guinea. Our country has seen very high levels of unemployment since the drop in the crude 

oil price, which was the main source of revenue for our country, and also with the finalization 

of infrastructure work, which all forms a part of the first part of a national plan for economic 

and social development in our country, Horizon 2020, which was developed by the 

Government. The adverse situation has led to very many young people being affected by 

unemployment, which is a phenomenon which is undermining and has exacerbated some of 

the shortcomings relating to relations on our labour market. And in this sense, the Director-

General's report has also said that there are 4,000 million people around the world without 

adequate social protection, including citizens from our country, and obviously this does 

constitute a challenge for us. In this field, the Government has decided to optimize social 

protection cover, and to this end, has submitted a draft social protection law which is 

currently being discussed with a view to its adoption. And in this way, we should be able to 

face up to all the challenges. We would like to express our gratitude here, and say that we 

count on the support of the ILO, and we are currently working on developing and 

implementing a Decent Work Country Programme, and the activities related to this are going 

forward at a good pace. And we have identified the three priorities which characterize our 

Decent Work Country Programme, that is employment for young people and women, social 

protection and labour standards. With this Decent Work Country Programme in Equatorial 

Guinea, what my Government aims to do, amongst other things, is to reduce the informal 

economy, improve protection for women and young people, and also promote self-

employment. In a specific way, what Equatorial Guinea is trying to do is promote tripartism 

on the basis of a structure which will allow participation of all social actors, guaranteeing 

direct, realistic and sincere social dialogue. The Government is very much willing to count 

on the participation of representatives of the workers, and in order to do this they are pushing 

the reform of the current law which regulates freedom of association and trade union 

freedom. This is a law that was adopted 26 years ago, and obviously it is essential now that 

we proceed to its reform in order to be able to adapt to the new times and to better guarantee 

participation of workers in social dialogue. We therefore wish to continue to count on the 

guiding voice of the ILO because we need the support of the ILO on our path towards 

improving and consolidating relations on the labour market and tripartite dialogue, and 

obviously that support will be very much valued. The Ministry for Labour, Job Promotion 
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and Social Security and its Minister addressing you today obviously places its full trust in 

the current good relations with the ILO, which have always existed right from the outset. In 

order to conclude, I would like to point out that Equatorial Guinea, with President Obiang 

Nguema Mbasogo at its head, has been enjoying a very long period of political stability, 

which is one of the factors that favours a climate for negotiation and foreign investment. We 

live in peace in our country, and this can be seen through the very high level of hospitality 

which we share with other countries represented here. Another important factor is the youth 

and the characteristics of our people, always willing to grow professionally and to explore 

new experiences in the world of work. Honourable delegates, I would just like to say that 

when I go back to my country, in my luggage I will carrying the hope of my country, both in 

terms of bilateral relations and multilateral relations, and hopefully to be able to count on the 

support of all of you in order to achieve the goals we have set ourselves. Thank you.  

Mr Hothnyang 
Government (South Sudan) 

Thank you, Mr President. Honourable Ministers, the Director-General of the ILO, 

distinguished delegates, ladies and gentlemen, on behalf of the delegation of the Republic of 

South Sudan, and on my behalf, I would like to avail myself of this opportunity to 

congratulate you, Mr President, for having been elected the President of the current 107th 

Session of the International Labour Conference. Our congratulations are also due to the Vice-

President of the Conference. I would also like to congratulate the Director-General, Mr Guy 

Ryder, and his staff for the excellent organization of this important annual event and the 

warm welcome accorded to our delegation. On the other hand, we would like to commend 

the very comprehensive and informative report that Mr Guy Ryder presented during the 

opening session of the conference. We are in agreement with what the Director-General said 

in his report about the vital need for dialogue to improve the working relations, the 

importance of collective bargaining, and zero tolerance violence and harassment in the 

workplace. In this regard, and to realize some of these objectives, I am privileged to announce 

to this plenary that South Sudan has successfully enacted its labour bill into law. It was 

passed by the Transitional National Legislative Assembly in November 2017, and it was 

assented by the President on 12 December 2017. The labour law observes the importance of 

the working relationship, including the rights of the workers, and it embodies for provision 

for the regulation of working relations between the various stakeholders, as well as the 

protection of workers without discrimination, and especially of the women. Since its 

independence in July 2011, the Republic of South Sudan has adopted seven Conventions of 

the International Labour Organization. These Conventions were ratified when we were one 

Sudan, before independence. In addition to these Conventions, South Sudan signed a 

Memorandum of Understanding with the ILO. This Memorandum allowed the presence of 

ILO in South Sudan. The ILO Office in Juba, by then provided the necessary technical 

assistance which led, among other things, to the drafting of the Labour Bill, designing of the 

regulatory framework, combating child labour, drafting of the vocational training policies, 

developing capacity of workers and strengthening labour administrative systems. Mr 

President, distinguished delegates, ladies and gentlemen, the Republic of South Sudan 

commends the ILO for its contribution in the implementation of the 2030 Agenda for 

Sustainable Development, to eradicate poverty and achieve sustainable development. 

However, for the Government of the Republic of South Sudan, and the social partners to 

contribute positively in the efforts regarding the implementation of the Sustainable 

Development Goals, I would like to reiterate on behalf of our Government that the ILO 

resumes its vital activities in the country. The presence of the ILO in the country shall assist 

us in printing and wider dissemination of the labour law that has been enacted into law by 

the President. Regulations for the labour law need to be drawn in order to facilitate the 

implementation of the law. It shall also assist us in polishing the drafted National Social 

Insurance Bill, which will be presented to the Council of Ministers and to the Parliament. 

The purpose of this bill is to meet the pension needs of the private sector and the NGOs. 
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Meeting the financial needs of the private sector and the NGOs is not the only challenge that 

the country is facing. The country is also facing a lot of difficulties in reporting about the 

adopted ILO Conventions, despite its commitment and willingness to comply with all the 

ILO reporting requirements. Thus, the provision of technical assistance and capacity building 

for the Government and its social partners by ILO is paramount. This has contributed 

positively to the fulfilment of all the requirements of the ILO, reporting and adhering to the 

deadline. Mr President, distinguished delegates, ladies and gentlemen, another challenge that 

the Transitional Government of National Unity is facing is the issue of peace in the country. 

The Government is currently implementing the August 2015 Agreement and pursuing the 

revitalization of the same agreement in order to bring lasting peace to the country. This shall 

in turn enhance the development and improve the livelihood of the population of the whole 

country. In conclusion, together we look forward to a continued partnership with the ILO in 

improving labour performance in the Republic of South Sudan. I thank you, Mr President. 

God bless you and bless the Republic of South Sudan. 

Mr Konkolewsky 
International Social Security Association 

 Honourable Vice-President of the International Labour Conference, distinguished 

delegates, ladies and gentlemen, on behalf of Doctor Breuer, President of the International 

Social Security Association, the ISSA, it is my great pleasure to convey to all delegates to 

the 107th Session of the International Labour Conference the greetings of the ISSA and its 

membership of 320 government departments and social security institutions from 153 

countries. First, I would like to extend my congratulations to the ILO Director-General on 

his report, The Women at Work Initiative: The Push for Equality, which stresses the need to 

supplement existing policy instruments for the promotion of equality with new and 

innovative approaches. There is indeed a need to go beyond business as usual, as highlighted 

by the Director-General, and intensify efforts to make real progress. Importantly, this is also 

a condition for achieving the global commitments for 2030 and for addressing the area in 

which our vision of social justice is probably most challenged by the reality of grave 

inequalities. Having also defined inequalities, and in particular gender inequalities, as one of 

the main challenges for social security, the International Social Security Association and its 

global membership are very supportive of the leadership role that the ILO takes in the global 

debate on gender equality in the world of work. Poorly designed socially security systems 

risk to perpetuate labour market inequalities by mirroring pay gap or unpaid care periods in 

lower levels of protection for women. As experiences from amongst other Scandinavian 

countries demonstrate, social security systems can do a lot of good if they are gender 

sensitive and are designed to compensate for inequalities in pay and work. Parental leave 

systems for both mothers and fathers, pension credits and other redistributive mechanisms 

that help reduce the pension pay gap can act to empower women and promote a fairer sharing 

of responsibilities between women and men, and consequently improve balance between 

family and work life. In addition, we must ensure that not only social security policies are 

designed to promote gender equality but also that delivery systems enable effective access 

of women to coverage and benefits. For instance, the significantly lower access of women to 

financial services and bank accounts must be reflected in the design of benefit delivery 

systems by social security institutions. The ISSA and its global membership are therefore 

committed to using all opportunities, in partnership with the ILO, to develop and promote 

innovative solutions to realize the positive impact of gender sensitive social security policies 

and delivery systems for promoting gender equality and empowerment of women in society. 

Compiling and sharing such innovations is one of the pillars of our work, for instance through 

our reports on key challenges for social security or our regional and global events. Using 

gender mainstreaming as a tool to ensure the gender sensitivity of ISSA guidelines, which 

are global professional standards for governance, service delivery and management of social 

security, is another important new measure that expresses our commitment. Clearly, these 

efforts must be closely interconnected with activities to address other key developments in 



 

274  

the world of work, including in particular emerging new social needs for care in ageing 

societies as well as the evolving nature of work as part of the digital economy. Ladies and 

gentlemen, as highlighted by the Director-General, both holistic and innovative approaches 

are needed to address gender equality and inequalities. Having closely collaborated for more 

than 90 years, the ISSA is once again at the side of the ILO to promote a new push for gender 

equality through its unique global network of social security government departments and 

institutions, and as the ILO enters its centenary, we look forward to this collaboration to 

tackle one of the oldest and most persisting challenges to social justice. Thank you very 

much. 

 
 
Mr Ozkan 
IndustriALL Global Union 

Distinguished Chair, delegates, I am speaking here on behalf of IndustriALL Global 

Union, representing more than 50 million workers in mining, energy and manufacturing 

sectors throughout the world. We consider it very important that this ILC discusses the 

effective development cooperation of the ILO in support of the Sustainable Development 

Goals. The 17 inspiring and ambitious goals address everything from poverty and hunger to 

equality, clean energy, climate action, decent work and economic growth and peace and 

justice. Indeed, the goals are interlinked and very ambitious. This is the nature of 

sustainability and integration of social, economic and environmental needs and solutions. 

Surely the time is now to recruit every individual, every institution, every movement and 

every force that cares about a sustainable future, the only future worth imagining, to the task 

of achieving them. The IndustriALL Global Union supports this effort. We do not think they 

are unreachable. The resources needed to attain them are in plain view. We believe we can 

change the world for the better. What is needed is a plan. We agree with those analysts who 

predict that many greener, more sustainable jobs will be created in the coming 

transformation. However, it cannot be disputed that there will also be job losses and job 

disruption. What will we say to those workers? Shall we simply tell them that they must 

sacrifice their lives or at least their jobs, their families and their communities for the greater 

good? The only morally defensible answer is to guarantee them a just transition. If we want 

them to support this urgently needed transformation, there must be something in it for them. 

If we want them to stop what they are doing today, we must be able to tell them what they 

will be doing tomorrow, and it had better sound good to them. No one will support a transition 

to a pessimistic future. No one will support an unjust transition. Therefore, programmes to 

ensure a just transition are not optional, they are the necessary prerequisites, the essential 

bridge to a sustainable future, and workers must be fully involved along with employers and 

governments in shaping it. Altogether we need to be able to build a future that both today's 

and tomorrow's workers can look forward to. Altogether we need to be able to build a future 

that we need not apologize to our children for. Distinguished Chair, another important item 

that this conference discusses is the future of work, and as manufacturing, energy and 

mineworkers, we already strongly feel the impacts of digitalization and so-called Industry 

4.0, the label for a variety of advances in disruptive production technologies in our industries 

and our employment. Industry 4.0 is undoubtedly a huge transformation that will hit sectors 

and regions. And today, trade unions are more important than ever as we face a new and 

drastic industrial transformation. They are crucial players to manage the socio-economic and 

political changes. As the digitization of the workplace progresses, several points must be 

won: the right to information and consultation rights by workers' representatives at the local, 

regional, national, international levels; the right to education and training; the right to defined 

levels of privacy at work and at home. These points are not unrelated to the points I made 

earlier but need to ensure a just transition for workers. Chair, there is an important debate 

here at this conference on social dialogue and tripartism under the follow-up of ILO 

Declaration on Social Justice for a Fair Globalization. Social dialogue requires full respect 
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and implementation of fundamental rights at work. However, with a great regret and outrage 

we observe an increasing trend of violation of workers' rights in every corner of the world. 

During this ILC, there were some painful cases on the agenda of the Committee of 

Application of Standards. The civil coup in Brazil is now proceeding with the dismantling 

of workers' rights in the country. Even though it was not on the agenda, but legal strikes 

continue to be banned in Turkey over so-called grounds of national security. In Ukraine, 

deadly accidents in the mining sector make it the most dangerous sector to work in the 

country. Likewise, we regularly receive fatal accident news from the mining industry in 

Pakistan, an environment where workers cannot enjoy the fundamental rights. In Belarus, 

since August last year there is an obvious increasing move to eliminate independent trade 

unions through the false criminalization of their activities. In Algeria, Mr Chair, independent 

unions are subjected to terrible repression campaigns by bringing union members to court, 

penalizing union officials with fabricated cases. So this list is longer with the cases in other 

countries. This must come to an end. The world can't continue like this. If this is the place 

where joint commitments are made by all the constituencies to achieve progress and social 

justice in the world, then these violations of labour and human rights must be stopped 

immediately. We need to promote decent work through coordinated approach …[vgr 

INTERRUPTION 6:07] ... respecting fundamental principles and rights at the work. As the 

manufacturing, energy and mine workers of the world, we reaffirm our commitment. We 

expect and demand the same from the governments and employers. Thank you very much. 

Mr Celi Vegas 
Exchange and Cooperation Centre for Latin America 

Ladies and gentlemen, on behalf of the Exchange and Cooperation Centre for Latin 

America, an NGO with a consultative status with the ECOSOC and with UNCTAD and with 

WIPO, I would like to warmly congratulate the organizers of this the 107th Session of the 

ILC. The Report of the Director-General, ensuring decent working time for the future has 

shown the basis of much of the work of the ILO, particularly those Conventions which 

involve working hours, annual leave, weekly rest, night work and part-time work, and paid 

annual leave. These involve nine Conventions, a Protocol 6 Recommendation is to protect 

the rights of workers, and the idea is to try and make sure that labour is not exploited in 

vulnerable sectors and to protect workers who have no particular skills and also those under 

working age. In the modern society, we have seen that much has changed in the world of 

work as different technologies have come to the fore. Transformations have really changed 

the way that we conceive working time, and this is something which has had an impact on 

the economic actors and also those who manage the working rights, the governments namely. 

Traditional work has changed a lot, and we have seen that the relations of work have changed. 

We have seen telework, different platforms for working together with others, delocalization 

and the gig economy. In a nutshell, all of these different changes have meant that the 

traditional work has been much evolved, and we have seen that the labour market is in 

constant evolution, and we now see that we need to see new relations between the different 

parties to the world of work. In this context, work today is something that makes it very 

difficult to establish a border between the private life and working life. Days of work go on 

without limit, and dedication to work means that you don't actually take any rest time, and 

quite often we see that there is not proper respect for the basic standards which have been set 

by ILO Conventions. And if we are going to really try and do something about this, we have 

got to find a way to try and come up with new strategies so that we can make sure that work 

is properly paid and respects human working conditions. Ladies and gentlemen, so these are 

very major challenges, and most of the States have a very important role to play here. They 

must respect the rights of workers and make sure that those rights are defended. Ratification 

of the ILO instruments should be one of the major concerns of member States. We would 

see that this would involve making sure that we do twin human rights with workers' rights. 

On the employers' side, if you look at the Director-General's report, the International 

Organisation of Employers stresses the slowness of States when it comes to ratifying the 
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essential Conventions. I am thinking here of Convention 1, hours of work in the industrial 

sector, and Convention 30, hours of work for commerce and offices, that from 1930. Only 

25 per cent and 13 per cent of member States respectively have ratified these two ILO 

Conventions. In the same report, you'll see that the International Trade Union Confederation 

says that we need to have tripartite discussions which are open ended as to how to update 

working time gaps to the new conditions so that we can actually provide protection to 

workers and make sure that we do establish and respect the work-life balance for our workers. 

In this light, the negotiation and social dialogue mechanisms have to be essential to ensure 

that there is proper legal protection for workers. Ladies and gentlemen, the different Latin 

American governments have shown that there are strategies that can be implemented to make 

sure that we do address the changes in the labour market. Let me give you a couple of 

examples. In Brazil, for example, work on Sundays in commercial activities has to comply 

with municipal regulations. There has to be a day off, which would fall on a Sunday, at least 

once every three weeks. In Uruguay, there can be cases, where justified, where the executive 

is allowed in certain sectors, certain areas, certain businesses to keep shops open on 

Saturdays up until 1 p.m. and then on Sundays up until 9 p.m. These are examples of how 

we can adapt national standards to the international standards which have been approved by 

the ILO. That said, we are going to have lots of question marks, and we have seen often 

governments are not doing enough as the labour markets are going through these 

transformations. That is where NGOs have a role to play. They can play the role of catalysers 

to try and ensure that changes are made in different sectors and different contexts, where 

governments are not able to directly intervene. Thank you. 

Mr Thiry  
World Union of Professions 

Ladies and gentlemen, at the outset I wish to commend Mr Samir Murad for his election 

to preside over the 107th Session of the International Labour Conference. I also thank the 

presidency of the conference and the Director-General of the International Labour Office for 

the warm welcome they extend to the World Union of Professions year in year out. As the 

organization prepares to mark its centenary, we must admire the huge amounts of work 

already carried out, but we are astonished further at the fact that the organization is always 

looking forward, dealing head on with the problems that remain in the world of work, despite 

the progress achieved thus far. That the organization is setting itself objectives stands 

testament to its vitality, whilst also demonstrating the visionary spirit of those who lead it. 

The Union shares the concerns expressed by the DG of the ILO as to the new and serious 

difficulties with engaging social dialogue in various parts of the world, which further lead to 

stigmatization and potential challenging of international cooperation in the multilateral 

arena. The World Union of Professions considers also that social dialogue is worthy of 

recurrent discussion and that every organization can, on a permanent footing at its respective 

levels, be involved in this. Further, the Union of Professions is convinced that to call into 

question international cooperation would be a grave error. Our Union, which is in essence 

non-governmental and international in competition will support any initiative in reaffirming 

and confirming the productive nature of the international system and will support any 

measure that might be taken to improve its functioning. The professions within the global 

union come from different continents and are therefore well placed to attest to the variety of 

real working conditions and the crucial importance of international cooperation. Liberal 

professions are also the nexus for aspirations within the world of work, and indeed may be a 

safe space for expressions of a desire to strive, individually or collectively, towards 

improvement of well-being, living condition of citizens, respect for human dignity, or in 

more precise terms, minimum standards for decent work or fulfilling work. The World Union 

of Professions therefore perfectly understands why emphasis should have been placed now 

on the need to rid the world of work of all forms of violence and harassment, be this in 

healthcare or in the legal profession, technical arenas, accountancy or the environment. 

Members of the professions are working hand in hand with people who are victims of 
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violence and harassment, and through their professional qualifications, they see to it that the 

consequences of such violence can be dealt with, as well as becoming involved in 

preventative measures against such harassment whilst taking initiatives to raise awareness of 

the basic rules of respect for others. This area of concern is particularly acute today and needs 

particular consideration. Let us not however forget the other objectives that were set forth 

last year. And I am talking here about the greening of the world of work, which is of interest 

to all of us, workers, employers, governmental organizations and non-governmental 

organizations. We must act if we are all to thrive. Members of professions number in the 

millions worldwide, and out of conviction or idealism are contributing to the flourishing of 

individuals, social dialogue and development, on an individual basis or through organizations 

of professions, locally, regionally, nationally or internationally. Answering to lofty ethical 

rules, members of the professions are well placed to positively influence the implementation 

of these objectives. However, in certain parts of the world, members of professions 

themselves find themselves without protection or forced into a highly precarious situation 

tantamount to forced labour or with legislative amendments that lead to serious undermining 

of their labour conditions. You will appreciate, therefore, that I restate once again this year 

the willingness of the World Union of Professions to cooperate with the ILO in all areas that 

will allow tangible improvements in working conditions. We are convinced that, beyond the 

centenary celebrations, we will all agree that if we flourish at work, the world flourishes. I 

thank you for your attention.  

Mr Mohamed  
Government (Maldives) 

Mr Chair, I congratulate you on your election as the Chair of the 107th International 

Labour Conference. Excellencies, ladies and gentlemen, it is an honour for me to address 

this august gathering, and I would like to send well wishes to all the delegates present here. 

The Government of Maldives welcomes the Director-General's report on The Women at 

Work Initiative and would like to take this opportunity to share our views to the report. We 

believe that this is an important topic to be addressed and deliberated this year. The 

Government of Maldives places very high importance to empower women economically and 

socially. Towards this end, the Government has taken a number of positive steps and 

measures to create a more conducive environment to address the gender gaps in the country 

and to enable more women participation in all the sectors of the workforce. I would like to 

proudly announce that about 60.7 per cent of the civil service staff is women. Honourable 

Chair, allow me to share with you some of the key important steps that the administration of 

President Abdulla Yameen has undertaken in this regard. On the legislative front, in 2017, 

the Government for the first time introduced the Gender Equality Act. This act establishes a 

framework to ensure gender equality and eliminate gender-based discrimination, gender-

based violence, as well as sexual harassment in the workplace within the country. It further 

outlines the role of the Government and other agencies to help ensure the successful 

implementation of the act. The Government of Maldives, under the Ministry of Gender and 

Family, has been spearheading the implementation of the act. Apart from the Gender 

Equality Law in 2014, the Government has elected a Sexual Harassment Act and Sexual 

Offence Act. The introduction of these important pieces of legislation in the early part of the 

administration of President Yameen is a clear testament to the importance that the 

government places on promoting women in the workplace, ensuring their rights are protected 

and that enabling framework is put in place to bridge gender gaps and promote gender 

equality. Mr Chair, to effectively implement these important pieces of legislation, the 

Government of Maldives has been taking a number of initiatives to ensure benefits flow to 

women in the workforce. To recognize women for their valuable contribution to the 

development of Maldives, the Ministry of Gender and Family in 2014 has introduced a 

special annual award by the name of Rehendhi Award. This has been an initiative to further 

encourage women to engage and contribute to the society and overall growth of the country 

and added impetus to bring positive changes in the lives of women. In addition, the 
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Government has ongoing development projects aimed at promoting and strengthening the 

livelihoods of home-based women workers. The objective of these ongoing development 

initiatives is to facilitate women entrepreneurs of small businesses to market their 

commodities. Further, to target women working in the informal economy under the 

Government's SME initiative, dedicated loan facilities are provided to foster women to take 

up entrepreneurial activities and assist them in setting up their own businesses. In fact, 40 

per cent of all government run SME loan facilities are earmarked for women and youth. The 

Government also places importance in assisting women to eliminate the gender gaps in the 

corporate sector. To this end, in corporate boards of state-owned enterprises, women 

representation is now on the rise. On the social front, Maldives ensures equal opportunity for 

a girl child to get a proper education. Education is free for both genders up to 12th grade. 

Most recently, university statistics reveal that more women are graduating from the education 

system. Universal healthcare is provided to all Maldivian irrespective of gender. Pension 

benefits are available to both genders, and old age retirement pensions are made available 

for 65 and above, irrespective of gender. Mr Chair, to promote gender diversity and increase 

the role of women in the workplace, the Government has been undertaking a number of 

initiatives. Mr Chair, the Government of Maldives is fully committed to promoting gender 

diversity and equality in the workplace. Thank you.  

Mr Akbar 
Government (Afghanistan) 

Thank you Mr Chair. I want to exercise my Government's right of reply in response to 

the allegations made by the respected worker's delegate concerning two issues. One, the state 

properties under dispute which he mentioned and referred to, and two, the need for 

democratic elections of the worker's union through the workers' congress, which he did not 

mention in his statement. Mr Chair, the Government's recent decision to temporarily suspend 

the license of the workers' union is part of the broader land reform, anti-corruption, labour 

rights and democracy promotion goals of the Government. The action to vacate the disputed 

lands was a response to reports of the state land being illegally used for commercial purposes. 

This decision was not made by the President only but was based on two previous Cabinet 

decisions which the workers' union has continued to disregard. The lands are temporarily 

quarantined, not seized. The lands will be returned to the rightful owners or entities following 

the completion of the legal procedures. The allegation of unfair treatment of the workers' 

union members is being reviewed, and appropriate actions will be taken against individuals 

involved in the alleged unfair treatment of workers. The Government has categorically urged 

the union to convene in an expedited manner, fair and transparent elections for the leadership 

bodies of the workers' union, as well as the urgent need for a comprehensive assessment of 

the state properties under dispute. The assessment of government properties, which includes 

the lands used by the workers' union, is well underway. This is in our view in the interest of 

the nation's workers and critical for the state-building agenda. In addition, the President has 

issued an Order which guarantees the renewal of the workers' license, conditioned on the 

union's cooperation with a settlement of property disputes and the announcing of a tentative 

date for the election. The Ministry is working with the presidentially appointed commission 

to resolve these issues. We assure you of the Government's commitment to further 

strengthening the social dialogue and to expanding the social partners' representation in all 

labour and social protection agendas. We count on your support, Mr Chair, and I thank you. 

Mr Petersen 
Government (Brazil) 

 Mr Vice-President, the Brazilian Government would like to exercise its right of reply 

in response to allegations made by IndustriALL Global Union a few minutes ago. You, Mr 

Vice-President, have asked the plenary to use parliamentarian language. Workers from 

different countries who do not know what is going on in Brazil are passing judgement on 
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issues that do not concern them. I wish that this kind of behaviour and un-parliamentarian 

language could stop. Once more, we call on you, Mr Vice-President, on the President, on the 

Vice-Presidents of this conference and the Director-General of this organization to put a stop 

to this kind of manifestation. It is not in accordance with the best parliamentarian practises 

of ILO and of any UN agency for this matter. Brazil does not acknowledge any 

misrepresentation of legitimate processes in our country. Over the last two years, Brazil has 

faced political crisis and economic recession. We have implemented important economic and 

labour reforms, enacted key legislation and promoted positive change. Rights were not 

dismantled, democracy is alive, civil society is vibrant, political debate is in full force. The 

press continues to play its vital role in informing society and ensuring accountability. The 

rule of law is in place and strong. The judiciary remains fully independent. In October 2017, 

Brazil organized free and fair municipal elections. We are on track to hold presidential, 

gubernatorial and legislative elections in October later this year. Our institutions have proven 

their strength. By our deeds and our actions, the Government has demonstrated its 

unwavering commitment to the rule of law, and above all to the open and democratic 

character of our society. I thank you very much, Mr Vice-President. 
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