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Cong wéc sfi 100
Tra cong Binh dang, 1951
Céng wéce vé Tra cong Binh déng giita Lao dong Nam
va Lao déng Nit cho mét Cong viéc co Gia tri Ngang nhau

Loi néi diu
Hoéi nghi Toan thé cua Td chirc Lao dong Quéc té,

~ Duogc Hoi ddng Quan trj ctia Van phong Lao dong Qudc
te triéu tap tai Geneva ngay 06 thang 6 nam 1951, trong ky hop
thr ba muoi tu, va

Sau khi di quyét dinh chép thuan mot sé dé nghi vé
nguyén tic tra cong binh ding giita lao dong nam va lao dong
nit cho mdt cong viéc cd gia tri ngang nhau, la ndi dung thi
bay trong chwong trinh nghi cua ky hop, va

Sau khi da quyét dinh réng nhitng dé nghi d6 s& mang
hinh thirc mét Cong wdc quoc te,

thong qua ngay 29 thang 6 ndm 1951, Cong udc dudi day
goi 1a Cong udc vé Tra cong Binh dang, 1951

Piéu |
Trong Cong wdc nay:
a) thut ngit “tién cong’ >bao gdm tién lvong thong thudng,
tién luong co ban hoac tlen lwong t0i thi€u va moi thu lao bo
sung khac, dugc tra tryc tlep hodc gian tiép, bang tién mat hodc

bang hién vat, do nguorl su dung lao dong tra cho nguoi lao
dong va phat smh tir viéc lam cua nguoi lao dong;

C100 - Equal Remuneration Convention, 1951

Convention concerning Equal Remuneration for Men
and Women Workers for Work of Equal Value

Preamble

The General Conference of the International Labour
Organisation,

Having been convened at Geneva by the Governing
Body of the International Labour Office, and having met in its
Thirty-fourth Session on 6 June 1951, and

Having decided upon the adoption of certain proposals
with regard to the principle of equal remuneration for men and
women workers for work of equal value, which is the seventh
item on the agenda of the session, and

Having determined that these proposals shall take the
form of an international Convention,

adopts this twenty-ninth day of June of the year
one thousand nine hundred and fifty-one the following
Convention, which may be cited as the Equal Remuneration
Convention, 1951:

Article |
For the purpose of this Convention:

(a) the term “remuneration” includes the ordinary, basic
or minimum wage or salary and any additional emoluments
whatsoever payable directly or indirectly, whether in cash or
in kind, by the employer to the worker and arising out of the
worker’s employment;



b) thuat nglr “tra cong binh dang gitra lao dong nam va
lao dong nit cho mét cong vi€c ¢0 gia tri ngang nhau” 1a noi vé
cac muc tra cong dugc an dinh khong phéan biét dbi xir vé gidi
tinh.

Diéu 2

1. M&i Thanh vién, bang nhung bién phap thich hop voi
cac phuong phap hién hanh trong viéc 4n dinh muc tién cong,
phai khuyén khich va trong chimg myc phu hO’p v&icac phu’orng
phap ay, bao dam vigc ap dung cho moi ngu:(n lao dong nguyen
tac tra cong binh dang giita lao dong nam va lao dong nit ddi
vdi cong vige co gia tri ngang nhau.

2. Nguyén tac nay c6 thé dugc ap dung:
a) bang phap luat hodc quy dinh quc gia;

b) béng co ché 4n dinh tién lvong di duoc thiét 1ap hay
cong nhan vé mat phap ly;

¢) bang thoa udc tap thé gitra ngudi st dung lao dong va
nguoi lao dong; hoac

d) bang cach két hop nhitng bién phap do.
Piéu 3

1. Néu bién phap d6 c6 thé hd tro thyc hién cac quy dinh
cua Cong udc nay, thi phal st dung cac bién phap nham khu-
yén khich viéc danh gia viéc lam mot cach khach quan can cur
trén nhitng cong viéc phai thyc hién.

2. Nhu‘ng phuong phap s¢ dugc ap dung dé tién hanh viéc
danh gia noi trén co the dugc quyét dinh boi cac co quan co
thim quyén trong viéc 4n dinh mirc tién cong hodc boi cic bén

(b) the term “equal remuneration for men and women
workers for work of equal value” refers to rates of remunera-
tion established without discrimination based on sex.

Article 2

1. Each Member shall, by means appropriate to the
methods in operation for determining rates of remuneration,
promote and, in so far as is consistent with such methods,
ensure the application to all workers of the principle of equal
remuneration for men and women workers for work of equal
value.

2. This principle may be applied by means of:
(a) national laws or regulations;

(b) legally established or recognised machinery for wage
determination;

(c) collective agreements between employers and
workers; or

(d) a combination of these various means.
Article 3

1. Where such action will assist in giving effect to the
provisions of this Convention measures shall be taken to
promote objective appraisal of jobs on the basis of the work to
be performed.

2. The methods to be followed in this appraisal may
be decided upon by the authorities responsible for the
determination of rates of remuneration, or, where such rates
are determined by collective agreements, by the parties



ky két thoa udc tap thé, néu muc tién cong duge an dinh bang
thoa udc lao dong tap the.

3. Nhitng muc tién cong chénh 1éch gitta nhitng ngudi
lao dong khong xét theo gidi tinh, ma tuong tng vé1 nhitng
khéc biét trong cong viéc phai lam da dugc xac dinh bﬁng viéc
danh gia khach quan noi trén, thi sé khong duogc coi la trai véi
nguyén tic tra cong binh dang giita lao dong nam va lao dong
nir cho mdt cong viéc cd gia tri ngang nhau.

Diéu 4
Mbi Thanh vién s& hop tac khi phu hop véi cac to chuc
co lién quan cia nguoi st dung lao dong va nguodi lao dong dé

thuc hién c6 hi¢u qua nhiing quy dinh ctia Cong udc nay.

Cdc Piéu 5, 6 va tir 9 dén 14: Nhitng quy dinh cudi cing
(xem Phu luc I).

Cdc Piéu 7, 8: Nhitng quy dinh khac (xem Phu lyc II).

thereto.

3. Differential rates between workers which
correspond, without regard to sex, to differences, as determined
by such objective appraisal, in the work to be performed shall
not be considered as being contrary to the principle of equal
remuneration for men and women workers for work of equal
value.

Article 4

Each Member shall co-operate as appropriate with the
employers’ and workers’ organisations concerned for the pur-
pose of giving effect to the provisions of this Convention.

Articles 5, 6 and 9 — 14: Final provisions (see Annex I).

Articles 7 and 8: Miscellaneous provisions (see Annex II).





