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i-eval 
Flash news 

EVAL highlights 

EVAL is pleased to share the fifteenth edition of i-eval Flash news 
with you. Through this quarterly electronic bulletin we provide readers 
with updates, news and information on publications and upcoming 
events related to evaluation.  You are invited to alert us about any 

news item that you wish to include in the next issue at EVAL@ilo.org. 

 

 
Quantity and quality: a difficult balancing act 

 

The June/July edition of i-eval Flash News usually coincides with a period in the ILO when activities slow down a 
bit. With the International Labour Conference completed, summer vacations are squeezed in just in time before 
preparations for the next Governing Body session have to start.  The Evaluation Office is no different in this 
respect but 2015 was quite an unusually busy year exacerbated by staff-turn over.  
 
In November 2014 the GB approved the extension of the 2011–15 Evaluation Strategy by one biennium (2016-
17) and the postponement of the independent evaluation of the evaluation function (IEE) to 2016. This allowed 
EVAL to focus on consolidating the progress made towards meeting the biennial milestones and targets for 2014-
15 and start the preparations for the next IEE.  In addition EVAL had four large and complex high level/thematic 
evaluations to complete: ILO’s Technical Cooperation Strategy; ILO’s DWCP, Strategies and Actions in the 
Caribbean; ILO’s Strategy and Actions for Strengthening Labour Inspection; and  ILO’s Work in Fragile States. 

 
This work, combined with an annual average of 40 project evaluations, required special efforts to ensure quality 
would not be compromised. Figures tallied for the 2014-2015 Annual Evaluation Report fortunately suggest that 
the number of projects requiring independent evaluations has started to level off to more manageable numbers. 
This should allow us to focus more on the quality of evaluation reports and their recommendations.  As 
explained on page 6 of this newsletter, the quality of recommendations and in turn their follow-up are after all 
essential ingredients in our efforts to improve the use of evaluation reports for governance and management. 

   

Visit our website:              Guy Thijs, Director 

     http://www.ilo.ch/eval/lang--en/index.htm                    Evaluation Office 

file:///C:/Users/abdallah/AppData/Local/Microsoft/Windows/Temporary%20Internet%20Files/Content.Outlook/YTX03RMK/EVAL@ilo.org
http://www.ilo.ch/eval/lang--en/index.htm
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 Innovation & Research
 

Completed Studies   
 
Effective Labour Protection for All: 
Lessons learned from a synthesis 
review, 2004–2014.   This synthesis 
report aligned with the Background 
Paper for the Recurrent Discussion  
under the ILO Declaration on Social 
Protection (Labour Protection) 104

th
 

Session,  Governing Body, 2015.  An 
executive summary in French and 
Spanish is also available. 

 
Key success factors which emerged from the interventions 
which were included in the review are:  

 the importance of effective project management and a 
well-designed intervention strategy;  

 the importance of effective stakeholder involvement 
and engagement;  

 the clear identification and involvement of 
beneficiaries from the very beginning of the 
intervention (ideally from the design phase); 

 the need to build on the achievements of previous 
projects and develop synergies with other 
Interventions; and  

 the importance of evidence and research in supporting 
an intervention’s design (including objective setting) 
and implementation; and the need to implement a 
“learning organization” approach.  
 

Some of the main challenges emerging from the review are:  

 ineffective project management; 

 the lack of skilled staff and understaffing; 

 insufficient funding and other funding issues;  

 a lack of recognition of the time needed to generate 
results; and  

 insufficient commitment of key actors, such as 
stakeholders or beneficiaries.  
 

On-going and planned studies  
Evaluation of ILO’s Work in Fragile states—In mid-2014, the 
ILO’s Evaluation Advisory Committee encouraged, the 
Evaluation Office to carry out a thematic evaluation on the 
topic of Fragile States. The main purpose of the evaluation 
is: 1) to determine what is the ILO doing in such countries? 
2) to the extent possible, it will explore what “not being 
present” has meant for programming (counter-factual) and, 
3) to determine what should the ILO be doing for such 
countries. The scope of the evaluation is ILO projects carried 
out during 2004-2013 in post-conflict, fragile and disaster-
affected countries (Forthcoming 2015). 

 
 
Other studies started or about to start:  

 
 Meta-study to identify recurring system-wide and 

cross-cutting issues identified in strategy evaluations;  
 Think Piece on common issues affecting M&E of large 

ILO projects and strategies to address them; and 
 Independent biennial review by external consultants of 

ILO project evaluations 2014-15. 
 

New Books and Articles on Evaluation  
 
Credible and actionable evidence: The foundation for 

rigorous and influential evaluations (2nd 
ed.) By S. Donaldson , C. Christie, and M. 
Mark (eds.), Sage (2015). “Addressing 
one of the most important and 
contentious issues challenging applied 
research and evaluation practice 
today—what constitutes credible and 
actionable evidence? This edition offers 
a balanced and current context in which 

to analyze the long-debated quantitative-qualitative 
paradigms.” The contributors discuss the diversity and 
changing nature of credible and actionable evidence; offer 
authoritative guidance about using credible and actionable 
evidence; explain how to use it to provide rigorous and 
influential evaluations; and include lessons from their own 
applied research and evaluations to 
suggest ways to address the key issues 
and challenges.  

 
Improving humanitarian aid: How to 
make relief more efficient and effective 
By D. Miliband and R. Gurumurthy, 
Foreign Affairs, Jul/Aug 2015. This article 
provides a sweeping look at the 
humanitarian efforts in which all UN 
organizations are increasingly involved. Covering armed 
conflict,  disease, and environmental or natural disasters, 
the authors point to some innovative approaches like the 
environmental “factor 4” improvements which aim to “cut 
resource use in half while doubling productivity so as to 
quadruple overall efficiency.” There is mention of the 3ie 
impact evaluation database and the rising demand for this 
kind of extremely expensive evaluation to provide donors 
with hard evidence on impact. The article also presents 
criticisms against randomized impact evaluations and 
provides case examples. (Journal is available in ILO Library) 

  

http://www.ilo.org/global/docs/WCMS_376994/lang--en/index.htm
http://www.ilo.org/global/docs/WCMS_376994/lang--en/index.htm
http://www.ilo.org/global/docs/WCMS_376994/lang--en/index.htm
http://www.ilo.org/global/docs/WCMS_370434/lang--en/index.htm
https://us.sagepub.com/en-us/nam/credible-and-actionable-evidence/book241314
https://us.sagepub.com/en-us/nam/credible-and-actionable-evidence/book241314
http://www.amazon.com/s/ref=dp_byline_sr_book_1?ie=UTF8&field-author=Stewart+I.+%28Ian%29+Donaldson&search-alias=books&text=Stewart+I.+%28Ian%29+Donaldson&sort=relevancerank
http://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Melvin+M+Mark&search-alias=books&text=Melvin+M+Mark&sort=relevancerank
http://www.amazon.com/s/ref=dp_byline_sr_book_3?ie=UTF8&field-author=Melvin+M+Mark&search-alias=books&text=Melvin+M+Mark&sort=relevancerank
https://www.foreignaffairs.com/articles/2015-06-16/improving-humanitarian-aid
https://www.foreignaffairs.com/articles/2015-06-16/improving-humanitarian-aid
http://www.google.ch/imgres?imgurl=http://www.cms-veh.com/PublishingImages/CMS - Search Publications 1.jpg&imgrefurl=http://www.cms-veh.com/finestfinance-12011-03-23-2011&usg=__EKwYe56kR_cjva5B7HUZsOB0poU=&h=123&w=185&sz=31&hl=de&start=3&zoom=1&tbnid=IiehDkvBx54OdM:&tbnh=68&tbnw=102&ei=DLT5TczxA43dsgb516DsDw&prev=/search?q%3Dpublications%26hl%3Dde%26biw%3D1260%26bih%3D804%26gbv%3D2%26tbm%3Disch&itbs=1
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News from the Departments   

Skill and employability - Technical 

and Vocational Education and 

Training Reform in Bangladesh  
The ‘TVET Reform Project’ (TVET-R) was funded by the 
European Union and executed by the ILO in 
partnership with various Government of Bangladesh 
agencies. TVET-R focused on reducing mismatches 
between knowledge and skills of TVET graduates and 
aligning these with labour market demand. The project 
introduced new approaches to competency-based 
training and assessment, structured apprenticeships 
and recognition of prior learning, and quality 
vocational training, to help create pathways to ‘decent 
work for all’. TVET-R assistance provides under-
privileged youth and adults with skills to enable them 
to improve productivity, increase their and income and 
pursue new careers in the labour market. 

Evaluation Findings  

The evaluation found that the TVET-R Project was 
largely able to achieve its programme purpose and 
component results.  The foundations for TVET Reform 
in Bangladesh have been built and tested and 
represent a remarkable achievement across five major 
components despite the many delays and challenges 
encountered.  

Key Achievements 

The key achievement from the perspective of 
interviewees was the formulation and formal adoption 
of the National Skills Development Policy. A long 
process of consultation and collaboration was 
undertaken over more than a two-year period 
involving the project team, the Government, and other 
stakeholders. The outcome was not only the 
development of a national policy, but the 
establishment of partnerships between ILO and the 
tripartite constituents involved in TVET-R. This has 
resulted in the creation of a broad base of champions 
of change, vital to long-term sustainability of results.  

Another achievements in the reform process included 
draft legislation for the new TVET Act, development of 
a new structure and coordination mechanism in the 
National Skills Development Council (NSDC) for the 
TVET system, policies and guidelines for promoting 
gender equality and working with people with 
disability.  

Another major outcome of TVET-R is the formulation 
and adoption of the National Technical and Vocational 
Qualifications Framework NTVQF, and the Quality 

Assurance Systems for use in private, NGO and 
Government training institutions. This has formed the 
basis for an enhanced TVET system into the future, which 
will be able to more flexibly respond with increasingly 
high quality and relevant training programs for 
Bangladeshi trainees to meet industry demand for skills.  

TVET-R increased access of underprivileged groups and 
helped to promote TVET to communities. It has partnered 
with other skills and development projects working with 
‘the most vulnerable’ and helped to create alternative 
pathways for working children. The apprenticeship 
training system was enhanced and expanded across a 
number of different industries and involving 2000 young 
people in on-the-job training.  Other achievements 
include the NTVQF established for pre-vocational training, 
on the job training, and pilot programs for women with 
disability. Models created for increased inclusion, 
including mainstreaming of gender considerations, and 
leadership on the development of the National Policy for 
Promoting Gender Equality in TVET, and the Strategy for 
people with disability are also highly significant 
achievements of TVET-R. 

Challenges  

The expertise, determination and commitment of ILO 
staff have been a key success factor for TVET-R. The ILO’s 
ability to broker and facilitate partnerships and trusting 
relationships has enabled TVET-R to arguably become the 
most well-known and successful TVET project in the 
country.  

TVET-R has largely achieved its stated objectives and has 
managed to do so within budget but substantial  extra 
time was required with no less than three no cost 
extensions illustrating the project design was 
overambitious.  

There were many complex challenges, including the 
capacity of Government and other partners, bureaucratic 
delays, a level of reluctance to embrace change, and the 
lack of human and physical resources limiting 
stakeholders’ ability to engage fully in the process of 
reform. There are also still achievements to be made by 
TVET-R with regard to addressing the needs of the 
underprivileged, and in gender mainstreaming. 

Sustainability remains a critical issue but a no-cost 
extension to the end of 2015, and Canada’s funding of the 
Bangladesh Skills for Employment and Productivity 
Project (B-SEP) will allow time to set up an exit strategy. 

This will require that the Government of Bangladesh 
finalizes all outstanding legislative requirements; 
moves quickly to resource the implementation of the 
NSDP Action Plan; the Industry continues to take a 
leadership role in TVET through the Industry Skills 
Councils and Centers of Excellence; Employee Group 
Representatives take a stronger role with the Skills 
Development Sector; and NGOs continue their strong 
to advocate on behalf of the disadvantaged. 

  



Countries: 
Bahrain - Jordan - 

Oman- Lebanon - Yemen 

Occupied Palestinian 

Territories 
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Regional News - Arab States 
Strengthening of Workers’ 

Organizations in the Arab Countries 

through Economic, Social and Legal 

Literacy - Final Evaluation 
 
The purpose of the project was to develop capacity of 
workers’ organizations in the Arab region to more 
effectively participate in policy debates, influence 
public decisions, and defend workers’ rights and 

interests. Specific 
objectives of the project 
were: One) strengthening 
institutional capacities of 
workers’ organizations; 
Two) strengthening the 
technical capacity of 

workers’ organizations; and Three) supporting 
workers’ organizations in advocacy on fundamental 
principles and rights at work (FPRW). The project 
supported workers’ organizations to enhance their 
internal democracy and independence through various 
approaches, and provide technical support and policy 
advice.  
 

Main Findings & Conclusions  
  

Relevance & Design: The project’s approach was highly 
relevant to the current trends and patterns of workers’ 
issues. As the project progressed, it was affected by an 
increase of direct and indirect government pressure on 
reformed and new 
independent unions. At 
the same time, broader 
conflicts and crises in the 
region increased levels of 
insecurity and fear in 
workplaces and 
communities. The 
strategy reached out to promote and support change 
in existing organizations which might have been 
compromised and/or not willing to embrace reform, 
with the intervention providing assistance in 
establishing alternative trade unions. This was a major 
breakthrough over previous international support in 
the Arab region, where some unions are often too 
close to governments and/or political parties.  
 

Effectiveness: The core work of Objective 1 was to 
consolidate internal democracy, representative-ness, 
freedom and independence of workers organizations. 
Action plans with trade unions were developed in all 
targeted countries. New workers’ organizations were 
established in Jordan and Lebanon, bylaws of workers’ 
organizations in Lebanon and Oman were revised, and 
general assemblies were conducted in Oman, Bahrain 
and Jordan without external interference. Initially 
promising work in Yemen was forced to be curtailed 
because of the security situation. At regional level, the 
project had an important role in the preparation of the 
Founding Congress of the ITUC Arab Region (ATUC) in 
2014, providing a direct challenge to ICATU, which had 
lost all credibility. 
 
The most important element within Objective 2 was 
the implementation of a comprehensive training 
programme, which achieved considerable success in 
Lebanon, Jordan, Oman and Bahrain, and to a lesser 
extent in Occupied Palestinian Territories (oPt). In all 
countries, trainers received training in educational 
methodology and techniques and in some of the key 
issues. Although there was no measurement of the 
increased capacity in terms of skills and knowledge, to 
a lesser or greater extent, the unions reported having 
acquired the capacity to develop and deliver their own 
training programmes. Furthermore, there is clear 
evidence of impact on the participating unions 
regarding internal democracy practices, collective 
bargaining, and gender equality. The intent to establish 
the Labour Education and Research Network for the 
Arab Region, however, did not materialize further than 
the establishment of a basic list of resource people. 
The project produced knowledge products and 
thematic briefs, but it was determined that there is 
considerable scope for improvement in their 
dissemination and use for raising awareness and to 
stimulate policy debate.  
 
It has proven difficult to assess the stated intended 
outcomes of Objective 3 which were introduced only 
in the final year of the project. In terms of support 
provided to workers’ organizations in advocacy on 
FPRW, an action plan had not yet been identified. A 
study on the role of unions in advocating for social 
protection was conducted; however the strategy and 
position on social security and informal economy was 
not concretized as of yet. Some advocacy material on 
FPRW was produced though dissemination was still 
limited. 
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Workers’ organizations in the Arab States (cont’d) 

 

Efficiency & Management arrangements: The original 
decentralized model for national officer capacity 
building was not successful. In addition to challenges of 
insufficient competence and capacity, they became 
overwhelmed with administrative work and mediation 
between the Beirut team and their respective 
federations. It is not clear whether the Advisory 
Committee had a significant role in helping to steer the 
project forward, and whether its composition was the 
most effective in providing good quality advice. The 
project was imaginative and innovative in its close 
collaboration with other ILO initiatives, which 
introduced an efficient cost-sharing in a substantial 
number of events and activities. 
 
Impact and sustainability:  There was no proper 
system in place to measure the impact of the project at 
the end. Despite this, it is noticed from the practices of 
the targeted workers’ organizations that the project 
has had some positive impact on their capacity to 

defend workers’ 
rights and 
promote their 

interests, 
despite some 
major shifts and 
reversals in the 
political context 
and, to a 
varying extent, 
from country to 
country. In 

many cases, training and support resulted in 
strengthened governance of the organizations 
(through constitution amendments), as well as the 
practice of successful collective bargaining. 
Furthermore, workers’ organizations implemented 
training programmes as a result of the training of 
trainers activities received.  
 
Results, however, were less tangible when it came to 
capacity building for participation in policy debates, 
advocacy, FPRW, and labour law reforms. Despite 
problems of external interference, weak democratic 
governance of trade union structures, restrictive labour 
laws and absence of many other elements of FPRW, 
which had been prevalent in the region for decades, 
the project attempted to address these problems and 
introduce reform in a relatively short space of time.  
 

Concern for sustainability was a core concern of the 
project, particularly concerning future sustainability of 
the democratic and independent unions supported 
through project activities. This has included the 
development of the training capacity of the unions to 
deliver programme beyond the life of the project; 
financial sustainability through improved collection 
and management of union dues; political sustainability 
through labour law reform to enable legal registration 
and recognition of democratic unions; and the 
sustainability of collective bargaining and participation 
in tripartite negotiations through improved economic 
and legal literacy. 
 
However, little or no attention was given to ensuring 
linkages and support from the relevant Global Union 
Federations at sector level that would be capable of 
providing long-term support after the end of the 
project. The unions are still at an early stage of 
development, and require further support to reach full 
sustainability, as recognized by the project team and 
the midterm evaluation, and a continuation of the 
work of the project is therefore vital for a further 
period.  
 
 
 

Other recent project evaluations 
from the Arab States 

 

Improving the governance 

and protection mechanisms 

for labour migration (C189) - 

Final Evaluation 

 

RAB/12/05/SDC 

Better work Jordan - Phase I - 

Final Evaluation 

 

JOR/07/02/USA 

Palestinian Women’s 

Economic Empowerment 

Project - Final Evaluation 

 

LEB/10/03/SDC 

Skills development and 

employment services for the 

construction sector in the 

Gaza Strip - Final Evaluation 

 

PAL/10/01/SDC 

Action programme for 

protecting the rights of 

women migrant domestic 

workers (PROWD) in Lebanon 

- Midterm evaluation 

LEB/10/04/EEC 
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Evaluation Issues… 

Why management response is 

so important 
 
After several years of conducting management 
response exercises for project evaluations, EVAL is still 
challenged by the reluctance with which this important 
step in organizational learning is accepted.  This short 
article should help to explain why it is so important and 
how it completes the full feedback cycle vital to 
evaluation work.  Whether it is immediate action called 
for at the mid-project timeline or as conclusive steps 
taken at the end of a project – management response 
helps us to get an external perspective and learn from 
the independent evaluator how we can better 
implement our projects and serve our constituents.  
 
What is management response? 
The final action after an independent evaluation is 
completed is the management response to the 
recommendations. This exercise strengthens the use of 
evaluation findings, promotes organizational learning 
and accountability for evaluation results, and thereby 
contributes towards an improved programme and 
better project design and delivery. Aside from the 
importance of facilitating buy-in to the findings, 
management response should also establish dialogue 
and action and organizational improvements.  All UN 
agencies have some form of management response in 
accordance with the United Nations Evaluation Group 
(UNEG) guidance.  
 
How are the recommendations drafted? 
As part of their routine orientation evaluation 
consultants are presented with EVAL’s guidance for the 
preparation of reports, which includes specific criteria 
for drafting recommendations (see table below).  The 
briefing of the consultant is the responsibility of the 
evaluation manager.  When the draft report is 
presented to stakeholders it is an opportunity for 
project management to ensure that recommendations 
are actionable and relevant and feedback should be 
given at this time to avoid problems later with 
management response. 
 
Who is supposed to do it? 
The line manager responsible for the administrative 
backstopping of the project is supposed to coordinate  
 
 

the response.  Once EVAL has approved the report, the 
Excel template is sent out to the line manager who 
then works with the relevant support officials to 
finalize the response.   
 
Evaluation specialists or evaluation focal points are 
not responsible for planning or reporting on follow-
up.  It is a conflict of interest for evaluation officers to 
monitor the adequacy of follow-up in addition to 
reporting on follow-up. Much of the management 
response would have already been decided at the 
workshop where the draft report was circulated to 
stakeholders.  In the case of midterm evaluations the 
recommendation may require an initial action plan that 
needs follow-up to show how the initial action planned 
was completed. 
For more information, or to submit any comments, 
please write to EVAL@ilo.org. 

 

  Recommendation 
Quality Criteria 

Management 
Response Quality 

Criteria 
To ensure quality in reports, 
recommendations should have: 

To ensure effective response 
and follow-up, 
recommendation responses 
entered into the Excel 
template should have:  

Compliance: Be numbered and 
not more than 12.  
 

Compliance:  Indicate 
compliance for each 
numbered recommendation. 
If there is no compliance, 
explain. 
Completion:  Action which 
cannot be taken or completed 
should be explained in the 
comments field of the 
template. 

Relevance: Be clear and concise, 
and linked to the project. 
Relevance requires that 
recommendations:  
- be specific  
- follow logically from 

findings 
- specify who is called upon 

to act  
- specify a proposed time 

frame for follow-up 
- acknowledge possible 

resource implications   

Relevance: Be clear and 
concise. Relevance requires 
that the management 
response must:  
- be relevant to the 

recommendation and 
linked to the requested 
action 

- indicate who has taken 
action 

- clearly indicate time-
lines for ongoing follow-
up 

- indicate any resource 
implications 

Coherence:  Be firmly based on 
evidence and analysis; be 
relevant, realistic and 
actionable, with priorities for 
action made clear. 
Recommendations should not 
contradict one another. 

Coherence:  Response should 
be linked to the action and 
priorities recommended, and 
be coherent in their totality, 
expressing priorities. 
Management responses 
should be coherent as a group 
response and not 
contradictory.  

http://www.uneval.org/document/detail/610
http://www.ilo.org/eval/Evaluationguidance/WCMS_165967/lang--en/index.htm
mailto:EVAL@ilo.org
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  Evaluation Learning Activities & Events 

 
     ILO Evaluation Learning Activities in Turin 
 Monitoring and evaluation training – Nov 3-11, 2015, Turin, Italy. The course 

provides an overview of monitoring and evaluation (M&E) concepts, trends and 
tools relevant within the UN system. Participants will develop their knowledge 
and skills in M&E planning, methodology and design.  

 
Training course to certify evaluation managers - During the second quarter of 
2015, EVAL and its partner the ITC, with support from HRD, conducted a fifth 
Evaluation Manager Certification Programme (EMCP) workshop. It was attended 
by 12 ILO staff from Africa, Asia/Pacific and Europe. A total of 89 ILO staff 
members having far participated in the training. The average level of satisfaction 

with the overall quality is 95 per cent. Currently, a grand total of 21 trainees have been certified. The most 
recent are Sipho Ndlovu, Surkafa Katafono, Nathalie Bavitch, and Irina Sinelina. If you need to identify a 
certified evaluation manager for an upcoming evaluation, send an email to EVAL@ilo.org. 

 
Sufficient time has passed that it is now possible for EVAL to conduct an impact assessment of the programme. It will 
compare the quality of reports managed by graduates with the quality of those managed by non-graduates. 

 

External Knowledge Sharing, Conferences, Courses and Webinars 
 International Development Evaluation Association (IDEAS) Global Assembly –Bangkok, Thailand, October 26-30, 

2015 (pre-conference 26 and 27 of October). This year’s theme is Evaluating Sustainable Development. Presenters 
come from a wide range of backgrounds are high-level experience. Please see the full program here.  

 Monitoring and evaluation of projects and programmes using results approaches - Cape Town, South Africa, 
sponsored by IMA International. The training will take place over 10 days, September 21 to October 2, 2015.  Click 
on the course name to get details on registration. 

 Impact assessment and evaluation course - Two sessions are offered over four days on impact assessment and 
evaluation, on in New Delhi, India (October 12-16) and another one in London (16-20 November).  The aim of this 
course, offered by RIPA International, is to help policy-makers and public service practitioners learn how to 
assess the impact of policy and practice initiatives before these initiatives are embarked upon.  

 Webinar and guidance materials on impact evaluation – A series of webinars and guidance materials have been 
developed by experts in impact evaluation and are made available free of charge by InterAction. Materials are 
available in English, French and Spanish, with some also available in Arabic.        

      Blogs on evaluation

 World Bank Blog on Impact Evaluation  
 Evidence matters blog – Impact 3iE 
 Better Evaluation Blog  
 John Gargani’s EVAL Blog  
 Genuine Evaluation 

 Evaluation Capacity Development Group 
 Foundation Strategy Group (FSG) Blog 
 Intelligent measurement 
 Design, Monitoring and Evaluation   
 African Development Bank eval- blog   

Other evaluation newsletters 
 OIOS Inspection & Evaluation 

 Center for Evaluation Innovation 

 UN Women Newsletter 

 IFAD Evaluation News 

 EVAL Partners Newsletter  

 OECD DAC Evaluation News 

 European Evaluation Society – 
Connections 

 UNDP Independent Evaluation Office 
Newsletter 

 

 

  Evaluation Office   (EVAL) 
   International Labour Office 
   CH-1211 Geneva 22, Switzerland 
   Email: EVAL@ilo.org 
   Editor-in-Chief: Guy Thijs, Director 
   Executive Editor: Janet Neubecker 

http://www.unssc.org/home/activities/monitoring-evaluation-training
http://www.ilo.org/eval/Evaluationguidance/WCMS_316821/lang--en/index.htm
mailto:EVAL@ilo.org
http://ideas-global.org/ideas-global-assembly-2015/
https://www.global-assembly.org/programme/
http://www.imainternational.com/training/factsheet/Monitoring+and+Evaluation+for+Results+10-days
http://www.imainternational.com/
http://www.ripainternational.co.uk/International-Programmes/Monitoring-and-Evaluating-Policies-and-Projects/Courses-in-2015/Impact-Assessment-and-Evaluation
http://www.ripainternational.co.uk/
http://www.interaction.org/impact-evaluation-notes
http://www.interaction.org/impact-evaluation-notes
http://blogs.worldbank.org/impactevaluations/blog
http://blogs.3ieimpact.org/
http://betterevaluation.org/blog
http://evalblog.com/
http://genuineevaluation.com/category/evaluation-theory/
http://www.ecdg.net/category/blog/
http://www.fsg.org/KnowledgeExchange/Blogs/StrategicEvaluation.aspx
http://intelligentmeasurement.net/
http://designmonitoringevaluation.blogspot.ch/
http://operationsevaluation.afdb.org/en/eval-blog/
http://www.un.org/Depts/oios/ied/newsletters/IEDnewslettervol1no1.pdf
http://evaluationinnovation.org/publications/newsletter
http://www.evaluationinnovation.org/publications/newsletter
http://www.unwomen.org/en/about-us/evaluation
http://www.ifad.org/evaluation/index.htm
http://www.mymande.org/evalpartners/blog
http://www.oecd.org/dac/evaluation/newsletter.htm
http://europeanevaluation.org/resources/connections
http://europeanevaluation.org/resources/connections
http://web.undp.org/evaluation/media-centre/newsletter.shtml
mailto:eval@ilo.org

