
ENGLISH

EMPLOYMENT FOR SOCIAL JUSTICE AND A FAIR GLOBALIZATION
Overview of ILO programmes

The primary goal of the ILO is to contribute to the 
achievement of full and productive employment and 
decent work for all, including women and young peo-
ple, a goal embedded in the 2008 ILO Declaration on 
Social Justice for a Fair Globalization. 

In order to support its member States and the social 
partners to reach their goals the ILO pursues a De-
cent Work Agenda which comprises four interrelated 
areas: respect for fundamental workers’ rights and 
international labour standards, employment promo-
tion, social protection and social dialogue.

Major ILO global policy frameworks such as the Global 
Employment Agenda (2003), the Declaration on Social 
Justice for a Fair Globalization (2008), and the Global 
Jobs Pact (2009), articulate the centrality of employ-
ment and the interrelated nature of the four strategic 
objectives. The resolution and conclusions of the In-
ternational Labour Conference’s general discussion 
on the strategic objective of employment (June, 2010) 
underscored that the inseparable, interrelated and 
mutually supportive nature of the four strategic objec-
tives is increasingly looked upon “as the framework 
of a new social and economic development paradigm, 
characterized by employment-centred and income-
led growth with equity”. The Employment Policy Con-
vention, 1964 (No. 122) provides the main normative 
framework for employment policy and also reiterates 
the “mutual relationships between employment ob-
jectives and other economic and social objectives”.

Employment is also having a prominent role in the in-
ternational policy agenda. The G20 leaders have rec-
ognized the role of employment policies in address-
ing both the economic and the human dimension of 
the financial and economic crisis. The Seoul develop-
ment consensus on shared growth unveiled during 
the November 2010 G20 represents an important step 
forward towards proemployment macroeconomic 
frameworks.

The work of the ILO on employment is broad and 
encompasses a vast range of topics and at least six 
means of action (policy advice, policy research, devel-
opment of tools, manuals and policy guidelines, tech-
nical cooperation, capacity building of ILO constitu-
ents, and expanded and strengthened partnerships). 
In order to better communicate to ILO constituents 
and to the general public the specificity of techni-
cal programmes, yet providing an overall vision, 
this folder contains a brief profile of each one of the 
main employment programmes of the ILO. These are 
the following: 

These programmatic areas interact with each other 
and at the operational level they are combined under 
integrated approaches according to country circum-
stances and priorities in their National Employment 
Policies and Decent Work Country Programmes.

The description of each programme is short; it con-
tains a synopsis of the main challenges, the nature 
and source of the ILO’s mandate on the subject; the 
main programme components and a list of key tools 
and resources. 

Electronic versions of these programmes’ publica-
tions are available at http://www.ilo.org/employ-
ment/Whatwedo/Publications. More information 
on each programme can be found in the Employ-
ment Sector’s website (www.ilo.org/employment) 
or by following the specific links referred to in each 
profile. 
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