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About the organizers

ILO Tageenmitiative: What Works in Youth Employmentrigplemented in partnershipvith IFADIn
the framework ofan IFABF A y I Y OSR LINRP2SOGx GAGE SR a{ GNBy3i
NHzNJ £ SYLIX 28YSyd Ay GKS bSI NJ sdmpactireskaytR this @apabiti
RSOSt2LIYSyid YR €SFENYAy3 ANrydG LINRP2SOG | AYa
mainstreaming, with the ultimate goal of reaching gender equality in rural employment outcom
across the region.

INSEAD isne of the world's leading and largest graduate business schools, INSEAD offers particil
truly global educational experience. With campuses in Europe (France), Asia (Singapore) and Mid
(Abu Dhabi), and alliances with top institutions, INSEADSiness education and research spans aro
the globe. Our 148 renowned faculty members from 40 countries inspire more than 1,300 students
degree and Phlprogrammes. In addition, more than 9,500 executives participate in INSEAD's exec
educaton programmes each year.

EVIDENCE SYMPOSIUM
Promoting Entrepreneurship for UnderemploymentNHzNJ € SYLX 2@ YSY (G YR 62Y¢

Inclusive Growth and Decent are serious policy issues in labour markets around the globe. For
Jobs youth, it is a particular burden: youth are almost three times as likely
HOSTED BY: to be unemployed ag the gendradult populationt In the Middle
INSEAD Middle East Campus East and North Africa (MENA), theuth unemployment rate
surpassed0 per centin 20142 The gender gap, a global measure of
PARTNERS: gender based disparities, is the highest in the wéNdomen are on
International Labour average 24 times more lilely to be unemplogd than their male
Organization counterparts? For young womenthis figure translates into an
OBJECTIVES: unemployment rate of 21.7nd 21.2 percentage points in North
TO PROMOTE academic Africa and the Middle Easispectively.
research about
entrepreneurshigfor inclusive Many countries in the regioare alsocharacterised by low levels of
growth and decent jobs; enterprise creation, cumbersome business environments, large

informal sectors, market dominance by a small group of -well
connected and favoured firms, and a relatively generalised
preference for employment in the public sectto the detriment of
private enterpriseThis has resulted in an undperforming private

TO CONTRIBUTE to the
development ofresearchers in
the MENA region;

TO SUPPORT senior sector, to the disadvantage particularly of youwwgmen and rural
pOIicymakerS and business populations

leaders to design and

implement effective policies To address this challenge, governments, business leaders, investors
and interventions grounded in and people themse Sa Yy SSR S@OARSYyOS 2y asg
evidence towards the effective policies angrogrammeson entrepreneurship. Impact

promotion of entrepreneurship

1International Labour Organization (ILO). 2@@®bal Empoyment Trends

for Youth 2015Scaling up investments in decent jobs for y@eéheva,
Switzerland.

2 bid.

3Hausmann, Ricardo et al. 20TBe Global Gender Gap Report 202\&brld
Economic Forum, Geneva, SwitzerldRetrieved 201B0-26

4 ILO 2014. Global Employment Trends 2014. International Labour
Organization. Geneva, Switzerland.
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evaluationsare an important tool to contribute to this evidence base
by providing concrete findings and recommendations based on
rigorous methods. In the MENA region, the evidence base on
employment has rapidly increased over the past years, with a number
of innovaive studies being released.

TheTageem Initiativepart of theYouh EmploymenProgrammene

under the Employment and Labour Market Policies Brariche ILQ
andINSEADwith itsRandomized Controlled Trsdlakand Center for
Economic Growthhave come together to provide a platform for
world class scholars, policy makers and business leaders to share and
discuss the latest emerging and cutting edgelings from impact
evaluations on entrepreneurship for inclusive growth and decent jobs
in MENA.

¢tKS G9OARSYOS {@YLRaAadzYyY t NBY2UAY
DNRgUGUK |yR 5SOSyid W2o0acéiddlé|Edast KSft F
Campus in Abu Dhabdn 1314 November 2016.The Symposium

brought together 33 scholars, experts and stakeholdediscuss the

most urgent aspects on the topic. (Annex 2)



http://www.ilo.org/global/topics/youth-employment/projects/evaluation/lang--en/index.htm
http://www.ilo.org/global/topics/youth-employment/lang--en/index.htm
http://www.insead.edu/
http://centres.insead.edu/randomized-controlled-trials-lab/
http://centres.insead.edu/economic-growth/
http://centres.insead.edu/economic-growth/

Michael Grimm

University of Passau, Erasmus
University Rotterdam, IZA, RWI
and DIW

ACADEMIKRESEARCH WORKSHOP

The goal of the academic research workshop was to promotéiéop
academic research about entrepreneurship development using
Randomized Control Trials (RCTSs) in field settBigsenior scholars,
from different institutions and countes, presentedesults of their
field experimentsto an audience of 30 scholars researching
entrepreneurship promotion.

The workshop also aimed to contribute to the development of young
researchers in the MENA regithrough a call for posters foroung
scholars developing or working on projects about youth
entrepreneurship developmengix of the selected junior researchers
presented their works in a poster session. To motivate researchers
working on theabovementioned fields, & dzR Pah& was devised
and the winning poster presenter received an award.

Summary of research presentations

Title:* Do i ntervent i o+dreptereurgand sndll at 1
and mediumsized firms create jobs? A systematic review of the
evidence and alternative evaluation degin s " Mi chael Gr

Governments, nofgovernmental organizations and donors spend on
targetedprogrammes and broader policies to enhance employment
creation and the creation of new firms. Because most employment in
low and middleincome countries is imicro, small and mediursized
enterprises, these firms are especially targeted by such interventions.
Despite these efforts, not much is known about which of these
interventions are effective and under which condition¥he
systematic review synthesizesatlexisting evidence on the impact of
these programmes. It shows thatmany conditions have to be met
before interventions in favour of individual enterprisdésad to
improved business practices and performanae well asadditional
jobs. A striking findings that the study design matters for the impacts
found; randomized controlled trials find systematically smaller
effects than quasexperimental studies. A significant shortcoming of
the literature is that almost nothing is known about letegm effects

and cost effectiveness.




Bruno Crepon
ENSAE, Ecole Polytechnique, J
PAL, CREST

Drew Gardiner
Chief Technical Advisor,
Tageem Initiative, ILO

Title:* Eval uating the Effects of Ent
E g y ,Bturio Crepon

In this studythe researchersaluate the impact of an intervention
designeal to promote entrepreneurship ofoung adults by changing

their perception of it, as well as introducing them to local partners
delivering more advanced entrepreneurship training, mentorship,
financial and technology service$he main component of the
intervention wasa mainstream televisioprogrammebroadcast ora

major Egyptian channdkaturing 14 young contestants competing in

a series of both entertaining and educatiogmpetitionsto becme
G932LJiQa Y2ad LINRPYAAAY3I SyidaNBLINB
networking events were held and a website was launched.

In order to evaluate the impact of therogramme, the researchers

carried out a randomized controlled triakimg an encouragement

design. Thejound that the impact of the intervention was limited on
selfSYLJ 28 YSy (i 2dzi02YSa odzi ¢l a AY
opinions in relation to selmployment, in particular gendeaelated

ones.

Title: “ | mpact s of skills training
employability, and educational choice afiral youth: Findings from
a Randomi zed Controlled Trial i n

The study evaluates a skills training intervention, called 100 Hours to
Successwhich targetedrural youth between the ages of 15 and 25
living in Morocco. Its curriculum consisted of three main modules,
financial inclusion, life skills and entrepreneurship. This study seeks
to assess the impact of the intervention on a range ofcoutes
related to financial inclusion, employability and human capital
acquisition. To rigorously assess the impact of 100 Hours to Success,
the study was designed as randomized controlled trial (RCT) for a
sample of 1,81%young people

This evaluation sugpsts that 100 Hours to Success affected
participants along several dimensions: a strong positive and highly
AAIAYAFAOLYG AYLIOG 2F wHm:r 2y LI N
savings account; no impact on actual savings; no evidence of long

term effects on selfefficacy and selfreported capacities of
participants; and mixed effects on labour market participation and
educational choice. Male participants, older participants and
participants from more affluent households are significantly more
inclined tostay in education while at the same time remain outside

of the labour force.



Title:* Technol ogy and | eadership treé
Lucia Del Carpio

Social identity considerations and norms may affeehaviourand
preferences of disadvantaged groups, perpetuating gaps in economic
outcomes. The research exploreghre-existing biase or missing
information that preclude women from attempting to apply for
training and a career in the high growth technology sector in Peru.
tKSasS 0O02dZ R 02YS FNBY YAA&ALISNDOSLI
pursue a career in the tech sector, or from lack @ermodels or

Lucia Del Carpio appropriate networks.
Assistant Professor of
Economics, INSEAD In order to understand the barriers to pursuing a career in the tech

sector,arecruitment messagwas randomly distributetb potential
interested applicants to a5-month & O 2 R Hgba éamp and
leadershiptraining programme, offered only to women. In addition
to a control group messgge with generic informationa treatment
messagevas sentto correcv A & LISNOSLIJG A2y a | 062 dzi
to pursue a career in technologgnd telling thatprogrammeis
offered solely to wmen. Theaim is to measure any differences in
application rates between the two groups of applicaritswas also
be attempted to identify differences in th characteristics of
applicants to shed light on how the barriers operate for different
individuak.

Title: “ L otargp Study of a skills trainingprogramme in the
Domi ni can Republic”, Jochen Kluve

This paper presents the results of a randomized experiment on the
longterm impacts of a youth trainingprogramme The paper
analyses labour impacts six years after the training, including labour
market histories of young people, and is the first rigorous 1t
evaluation of a trainingprogrammein developing countries. On a
group of youngsters that were around 3/ears old at the time of
training and 28 years old in the follewp, we document significant
impacts on the quality of employment, particularly for men, and
impacts for both men and women in the largest city (Santo Domingo,
the capital of the DominicandRublic). There are no impacts on
average employment, which is consistent with the low
unemployment in countries with high informality and no
unemployment insurance. However, we document large impacts on
the percentage of participants that receive healtisurance through
their employer, a good proxy of formality in the Dominican Republic.
The results of this paper are consistent with the skertn findings,

and shows that for the youngsters that benefit from these
programmes in the short run, the impactmre long lasting.

Jochen Kluve
HumboldtUniversitat zu Berlin,
RWI



whether alternatives to business training, or whether combining
improved access to finance with training, can effectively support
male and female entrepreneurs will help policymakers design more
Markus Goldstein effective interventions. The Women's Leadership in Small and

World Bank Medium Enterprisessupported evaluations of Togo, Nigeria and

Sierra Leondo provide insights about these questions.

The Togo evaluation found that the persoimtiative training works
better for female entrepreneurs than managerial training, as it is
linked to greater investments in their businesses and increased use
of labour inputs, better business survival and process innovation. In
contrast, there is no gnificant difference between the impacts of the
two types of training for male entrepreneurs. These results support
similar findings in Sierra Leone that show young women who
attended on the job and skills training derived higher, more stable
incomes withthe results being less marked for young men.

Interactive Session on Effective Evaluatioedigns

The final session of the academic research workshop was an intera
discussion on effective evaluation designs, based on insights from-
analysis and systematic reviews of active labour market policies.
analysis was presented by Jochen Kluvethrdliscussion wamoderated
by Maria Guadalupdn the presentation, Kluve explores the two ways
generate knowledge: singl@rogramme evaluations, and systematis
reviews (narrative, quantitative, and metmalysis), and presents the lates
publicationson all methods. A couple of categorizations of ALMPs are
discussed. Sampling and findings from the systematic revieautttored

by Kluve are then highlighted and discussed.

. _ _ o Maria Guadalope
The session concluded with some important remarks on design iSSUEA .ademic Director. INSEAD

regads to methodological matters, an adaption to context in RCTs | o4
non/quasi experimental methods is very important. Also, carerui
consideration of power calculations in ex ante statistical methods is crucial.
As for the outcomes, broad sets of outcomes banconsidered as long as
relevant, and measurement better be at different points in time, using pilot
and administrative data, and both on the short and long terms. More
generally, variations oprogrammnes should be tested and cost berefi
analyses plannedn the other hand, when reporting results, it is important
to present standardized information gorogramme method, and results;

“Using Personal I nitiative: Early
T o g, Markus Gallstein

While there is an established link between both managerial and
entrepreneurial skills and productivity, there is little rigorous
evidence that either access to finance alone, particularly in small
amounts, or business training alone leads to sustainednegsi
IANRPGGK Y2y3a 62YSyQa Sy (iSNLINAaS:



explicitly explain causal mechanism; state the time and resources invested;
and address selection and identify assumptiond areferred estimate.

POSTER SESSION

A selection ofoungscholars were invited to present their ongoing research
project in posters that summarise the research design, first to receive
feedback from senior scholars and stakeholders at the symposium, and
second to compete for a reward. A panel from the particigahen selected

Arzi Adbi as the winner for the reward. The presenters and presentation
titles are as follows:

1 Gabriel JacgbNational University of Singapore: Taking Step to
Entrepreneurship: Randomized Evaluation of an AeBased
Entrepreneurship Traing in the Philippines

1 Arzi Adbi INSEAD: Invest8ehavioud y G L YLI Ol Ly @SadAy3aey |26
Much Do Social and Financial Outcomes Really Matter?

1 Kathrin Wolf Leuphana University of LuenebuRgrsonal Initiative

Training for Women

Entrepeneurs in Ethiopig A Way to Success?

Michael GrimmUniversity of Passau, Erasmus University Rotterdam,

IZA, RWI and DIW: Improving Employabilitpugh Job Counselling

and Job Placement in Tunisia: A Randomized Experiment

1 Chiara SpinaBocconi Universi: Planning for Ambitious
Entrepreneurial Ideas: Evidence from a Stapt Weekend Experiment

1 Jawaher Al SudairyHarvard Kennedy School, Evidence for Policy
Design: Expanding Female Access to Employment through Affordable
Commute




Timothy Van Zandt
Dean of Faculty anBesearch,
INSEAD

STAKEHOLDER SYMPOSIUM

Thesecond day of the evidence symposibmoughttogether world

class scholars, senior policy makers and business leaders to share and
discuss the latest cutting edge evidence on entrepreneurship policies
and interventions to promote inclusive growth and the creation of
decent jobsin a stakeholder wdishop The objective of the day was

to support seniordecisionmakersfrom public and private sector
organizations in the MENA regida design effective policies and
interventions grounded in evidence and to collectively define a
research agenda about engfpreneurship for riclusive growth and
decent jobs.

The stakeholder symposium was also envisgas a continuation of

the discussion with key stakeholders at the recent Tageem Policy Lab
focusing on youth employmernirogrammng and policy making in
Egyptand further engage key decision makers from other countries
like Jordan and Moroccand the GCC.

The day started with a keynote speech by Timothy Van Zandt on the
value of RCTs for investment decision on youth entrepreneurship
promotion, followed by brief case presentations of senior RCT
scholars about their research findings about effective youth
entrepreneurship developmenhat were discussed in the academic
research workshop and an inteactive roundtable discussion
moderated by Maria Guadalup@&hiswas then followed bywo more
panel sessions.

The mission of the INSEAD RCT Lab is to facilitate aca
research on the drivers of firm productivity, competitiveness 3
growth at INSEAD using randomized field experiments that
form the basis ofevidencebased management and polig
recommendations. It provides a channel through which f{
school can contribute to economic development and prosper
Funded by the Abu Dhabi Education Council, its geographic f
is primarily on the Middle East ardrica.




LESSONS LEARNED FROM PTOMOTING ENTREPRENEURSHIP FOR INCLUSIVE GROWTH AND DECEN

Panelists:

1 Abla Abdel Latif=xecutive Director and Director of Research, The Egyptian Center for Economic Studies

1 Marwa Moaz Chief Operating Officer, Bamyan Media

1 Nader KabbanDirector of Policy and Research, Silatech

1 Niklaus EggenbergeRegional Advisor for Development Cooperation, Swiss Agency for Development
and Cooperation

Moderator: Drew GardinerTageem Iniative, ILO

The start of the discussionrevolved aroundthe diversity among new enterprises, whether operating in
traditional or innovative activities, iisnplications on policy makeend risks wasting efforts on firms that are
neither innovative norproductive. Dr. Abla LatifLINB A Sy 1SR GKS &, 2 dzNJ e@ed b SE
implemented in Egypt to supportiralwomenin creating textile workshops supplying bigger export firms with
guality readymade garments, under suitable conditions.

It wasagreed anong the panellists and discussants that the need to do research that effectively responds to
policy demands has never been more urgent. While stakeholders believe more should be done, scholars assert
that they have indeed come a long way in engaging witlicy makers and responding to their research
guestions Dr. Kabbantconcludedwith a positive note highlighting that when Tageem started years ago, there
was barely any evidence in the region, which is why the initiativengaded.




CURRENT CHEENGES FACING THE ENTREPRENEURSHIP ECOSYY
THE REGION AND THE POTENTIAL ROLE OF EBIHENTPOLICIES

Panellists:

1 Lama Al Sulaimai/ice Chair and Board Member of the Jeddah
Chamber of Commerce

9 Ovais NagviManaging Director, The Abraaj Group
1 SulafAlZubi,CEO, Injaz UAE
1 Ambareen Musak-ounder and CEO of Sougalmal.com :
1 Marwan Mohammed ASuwaidiDirector of Finance, Khalifa Fund for \ A B
Enterprise Development Patricia McCall,
Moderator: Patricia Mc@ll, Centre for Economic Growth, INSEAD Executive Director, Centre ft

Economic Growt

Each of the panellists presentétkir ownexperience in either running, training, or financing new enterprises.
There is consensus that in the Arab World, government regulation is by far the biggesttbungiating new
business. In the UAE, only 30% of busiesase classified as SMES, the rest aither governmental or semi
governmental businesse&overnment is conscious bbw dangerous this can be, since it the SME sector that
saved American and Eurean economies from collapse in 2009.

Another point to consider was the diversity within MENA countries. While the main challenge in North African
countries is funding, it is rather ideation and lifestyle that stand against entrepreneurial activity in GCC
countries.

The Centre for Economic Growth (CEG) is the first of its kind in the regiaollaboration between the
NBEIA2YyQa LINAGIGS aSOl2NI FyR F €SFRAy3a 3f20l
the key economic topics impang the region.




ROUNDTABLE DISCUSSION ON THE REGIONAL RESEARCH AGENDA

¢tKS Oft2aSR NRdzyR Gl o0f S Rrdg@nmnsdoy Yodth: RgiohadIpaft Rés@aANI a |-
I 3 S yprdsenedthe draft findings froma proposedesearch agendan ALMPsind consukd partners on

their contributions to the agenda. Invited participants include labour market academics, research; policy
makers and implementers. The ILO facilithtiee interactive session.

The objective of the Regional Impact Research Agendaii 2 Sy Kl yO0S &aidl 1 SK2f RSNAQ
knowledge gaps related to the design and implementation of ActiveurddarketProgrammesn the MENA

region. Specifically, the research agenda seeks to identify intervergiated knowledge gaps thatan be
addressed thougtprogramme evaluations, rather than identifying knowledge gaps related to diagnostic
information (e.g. related tdabour market constraints, growtsectors, skills gaps, etc.). In doing so, the
interest is untangling howprogrammeswork, that is, specific design features and implementation
arrangements.

By makingrrogrammatidknowledge gaps more transparent and easily accessible, it is expected that a regional
agenda for intervention research could encourage relevant stakeholdensswer priority research questions
which in turn would contribute to growing the body of knowledge available as a foundation for evidence
based policymaking anmagtogrammingin the region.

A working group of the ILO Tageem Initiative is thus leadinghauttative process to identifgrogrammatic
knowledge gaps that can be addressed through future evaluations. The resulting Regional Impact Research
Agenda proposes a regional approach integrating bottgrpriority-setting with available knowledge from

the global evidence base and research agenda.



Annex 1: Agenda

Monday, 14 NovembeR016

Academic Research Workshop

Goal: To promote academic research about entrepreneurship for inclusive growth and decent jobs ani
provideparticipants the opportunity to learn from selected impact research projects of senior scholars

Facilitator: Florian Schloderer (INSEAD)

8:30¢ 9:00
9:00¢ 9:30

9:30¢ 10:15

10:15¢ 1100

11:00¢ 11:30
11:30¢ 1215

12:15¢ 13:00

13.00 ¢ 14:00
14:00 ¢ 14:45

Registration and networking
Welcome

Maria GuadalupéAcademic Director, INSEAD RandomiZedtrolled Trials Lab, Associa
Professor of Economics and Political Science, INSEAD

Drew GardineChief Technical Advisor, Tageem Initiative, ILO
Opening emarks

Timothy Van ZandDean of Faculty and Research, Professor of Economics, Schroder
Chaired Rsfessor of European Competitiveness and Reform, INSEAD

Presentation:Michael GrimmUniversity of Passau, Erasmus University Rotterdam, 1Z
RWI and DIW

Do interventions targeted at micrentrepreneurs and small and mediusized firms
createjobs? A systematic review of the evidence and alternative evaluation designs

Presentation: Bruno CréporENSAE, Ecole PolytechniquBAl CREST
Evaluating the effects of entrepreneurship edutainment in Egypt
Coffee break

Presentation: Drew GardinerlLO

Impacts of skills training on financial behaviour, employability, and educational choic
youth: Findings from a randomized controlled triaMiorocco

Presentation:Lucia Del CarpjdNSER
Technology and leadership training for women in Peru
Lunch

Poster sessioninteractive presentations of ongoing and upcoming impact research
projects on the promotion of entrepreneurshgnd youth employment

1 Gabriel JacolNational University of Singapore: Taking step to entrepreneurship:
Randomized evaluation of an actidrased entrepreneurship training in the
Philippines

1 Arzi Adbi INSEAD: InvestoSbK | @A 2 dzZNJ A Y & oW milkclOdd sokigf &hé
financial outcoms really matter?



14:45¢ 15:30

15:30 ¢ 16:00
16:00¢ 16:45

16:45¢ 1715

17:15¢ 1730
19:00¢ 22:00

9 Kathrin Wolf Leuphana University of LuenebuRgrsonal initiative training for
women entrepreneurs ifthiopia¢ away to success?

1 Michael GrimmUniversity of Passau, Erasmus University Rotterdam, IZA, RWI a
DIW: Improving employaliii through job counsing and job placement in Tunisia:
An impact evaluation

1 Chiara SpinaBocconi University: Planning for ambitious entexpeurial ideas:
BEvidence from a starip weekend experiment

1 Jawaher Al SudairyHarvard Kennedy School, EvidefarePolicy Design: Expanding
female access to employment through affordable commute

Presentation:Jochen KluyédumboldtUniversitat zu BerlirRWI

Longterm study of a skills trainingrogrammein the Dominican Republic
Coffee break and group photo

Presentation: Markus GoldsteirnyWorld Bank

Using personal initiative: Early evidence from business training in Togo
Interactive session on effective evaluation designs

Introductory remarks:JocherKluve HumboldtUniversitat zu BerlirRWI

Insights from metaanalysis and systematic review of active labmarket policies
Moderator: Maria GuadalupelNSEAD

Discussion and closing remarks

Dinner (for speakers only)

Tuesday, 15 Novembet016

Stakeholder Symposium

Goal:To support senior policy makers and business leaders to design and implement effective policie
interventions grounded in evidence towards the promotion of entrepreneurship fdugive growth and

decent jobs.

Facilitators:Drew Gardiner (IL&)ndFlorian Schloderer (INSEAD)

8:30¢ 9:00
9:00¢ 9:30

Registration and networking
Conferenceopening andintroduction to evidencebased policies

Timothy Van ZandtDean of Faculty and ResearEmpfessor of Economics, Schroders
Chaired Professor of European Competitiveness and RefNi®EAD

Welcome remarks

Drew GardinerChief Technical Advisor, Tageem Initiative, ILO



9:30¢ 10:30

10:30¢ 11:00
11:00¢ 12:00

12:00¢ 13:00

13:00¢ 13:15

13:15¢ 14:15
14:15¢ 15:45

Latest findingsrom research on entrepreneurship promotion
Presenters:

1 Michael GrimmUniversity of Passau, Erasmus University Rotterdam, IZA, RWI al
DIW

1 Jochen KluyddumboldtUniversitat zu BerlirRWI

1 Markus GoldsteinwWorld Bank

f  Bruno CréporENSAE, Ecole PolytechnigdPAL, CREST

Moderator: Maria GuadalupeAcademic Director of the INSEAD Randomized Controll
Trials Lab, Associate Professor of Economics and Political Science, INSEAD

Coffee breakand poster exhibition

Lessons learned from promoting entrepreneurshigr inclusive growth and decent jobs
Panellists:

1 Abla Abdel LatifExecutive Director and Director of Research, The Egyptian Cente
Economic Studies

1 Marwa Moaz Chief Operating Officer, Bamyan Media

1 Nader KabbanDirector of Policy and Resear@&ilatech

1 Niklaus EggenbergeRegional Advisor for Development Cooperation, Swiss Agen
for Development and Cooperation

Moderator: Drew GardinerChief Technical Advisor, Tageem Initiative, ILO

Current challenges facing theentrepreneurship ecosystem in the region and the
potential role of evidencebased policies
Panellists:

9 Lama Al Sulaimaryice Chair and Board Member of the Jeddah Chamber of
Commerce

Ovais NaqviManaging Director, The Abraaj Group

Sulaf AZubi,CEO, InmUAE

Ambareen Musak-ounder and CEO of Sougalmal.com

Marwan Mohammed ASuwaidiDirector of Finance, Khalifa Fund for Enterprise
Development

=A =4 =4 =9

Moderator: Patricia McCallExecutive Director, Centre for Economic Growth, INSEAD
Conferenceclosing

Timothy Van ZandtPean of Faculty and ResearBtmpfessor of Economics, Schroders
Chaired Professor of European Competitiveness and RefNi®EAD

Lunch

Active labour marketprogrammes for youth: Regional impact resarch agenda
Participants:By invitation only




Facilitator: Drew GardinerlLO

Annex 2: List of Participants

Name Title Organization
YounasJaved Associate professor of economics American university of Sharjal
Hardy,Morgan Assistant Professor @conomics New York UniversityAbu

Dhabi

BatsaikhanMongoljin

Assistant Professor

Georgetown University

Kherfi,Samer

Associate Prof., Economics

American University of Sharja

Al SudairyJawaher

Senior Fellow

Harvard Kennedy School

GaibulloevKhusrav

Associate Professor

American University of Sharja

Moaz,Marwa

COO

Bamyan Media

Michel,Bastien

PhD Fellow

Aarhus University

GhanemAmina

Executive Director

Egyptian National
Competitiveness Council

Natour,Ola Cisco Technical AssistarGenter Director  Estarta
Wolf, Kathrin PhD Candidate Leuphana University of
Lueneburg
Del Carpiol_ucia Assistant Professor of Economics INSEAD
GuadalupeMaria Academic Director, INSEAD Randomized INSEAD
Controlled Trials Lab, Associate Professol
Economicsand Political Science, INSEAD
Gardiner,Drew Chief Technical Advisor, Tageem Initiative ILO
Van ZandtTimothy Dean of Faculty and Research, Professor INSEAD

Economics, Schroders Chaired Professor
European Competitiveness and Reform,
INSEAD

Grimm,Michael

Professor of Economics, University of
Passau, Erasmus University Rotterdam;
Research fellow, 1ZA and RWI; Research
Professor, DIW

University of Passau, Erasmu:
University Rotterdam, IZA, RV
and DIW

Goldstein Markus

Lead Economist

World Bank

Kluve Jochen

Professor of Empirical Labor Economics,
HumboldtUniversitat zu Berlin; Head of th
Berlin Office, RWI

HumboldtUniversitat zu
Berlin, RWI

Crépon Bruno

Professor of Economics, ENSAE; Resear:
CREST; Board Member, Abdul Latif Jame
Poverty Action Lab-@AL)

ENSAE, CRESPAL

SchlodererFlorian

Lecturer

INSEAD

EggenbergeNiklaus

{oAraa 5S@St2LYSyd /
Regional Advisor for Development
Cooperation and Humanitarian Aid at the
Swiss Embassy, HT@dgeemAdvisory
Council Regional Advisor for Developmen
Cooperation

Swiss Agency for Developmel
and Cooperation

McCal] Patricia Executive Director, Centre for Economic INSEAD
Growth
KassimLobna Impact Research Officer ILO



Elliot Anna Executive Producer El Mashroua

Spina Chiara PhD Student Bocconi University

Jacob Gabriel PhD Candidate National University of
Singapore

Adbi, Arzi PhD Student INSEAD

Bertanij Nicolo PhD Student INSEAD

Sumkin Dmitry PhD Student INSEAD

ShirzojWallied Field Researchlanager Harvard Kennedy School

Mahroum, Sami

Director of the INSEAD Innovation & Polic
Initiative (11P1)

INSEAD

Adnan Wifag

Assistant Professor, College of Business

Zayed University

Hietala Pekka

Professor of Finance

INSEAD



