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EMPLOYMENT EFFECTS OF MULTINATIONAL 
ENTERPRISES:  A BELGIAN CASE STUDY 

1.  INTRODUCTION 

1.1 Importance of foreign direct 
investment in Belgium and of 
Belgian direct investment ahroad 

The OECD, in a recent report, classified the industrial 
countries according to their dependence on foreign direct 
investment (FDI) (l)*.   In view of the fact that the years 
of reference and the definitions of FDI were somewhat differ- 
ent from country to country (e.g. the minimum percentage of 
participation in the equity capital by a foreign company), 
such a classification can only he an approximation.  The OECD 
study referred to Belgium, Western Germany, France, Australia 
and Austria as countries which are characterised by a high 
presence of foreign-owned companies in the manufacturing 
sector. 

If one restricts the OECL classification to the European 
countries, Belgium comes out on top, although the data which 
were used still referred to 1968.  A more recent study 
(l975)-i (2) of the importance of multinational enterprises 
(MNEs) puts Belgium even further ahead.  Although they 
represented only 3.7 per cent of all companies in the manu- 
facturing sector, foreign-owned multinational affiliates 
realised in 1975 44 per cent of total sales and 33 per cent 
of total employment in the Belgian industry.   In Germany 
(1972) and France (1973) the share of foreign MNEs amounted 
to about 25 per cent of total sales.   In the Netherlands 
(1971) this relative percentage was estimated at 19 and in 
Great Britain (1971) at 14. 

In 1958 only 1 out of 10 Belgian employees worked in a 
foreign manufacturing affiliate;  in 1968 this proportion had 
increased to 1 out of 5, to reach 1 out of 3 in 1975 (table 
l.l).   In the service sectors such as banking and insurance, 

* Footnotes in brackets refer to the list of references 
given on page 62 and 63. 

1 
MNE and FDI are used interchangeably.   The same 

applies to terms such as enterprise, company and firm on the 
one hand, and affiliate and subsidiary on the other hand. 
Usually, preference is given to the term enterprise, which, is 
applied in a broad sense.  For the detailed definition used 
in the special inquiries by the authors see page 61. 

p 
In the Statistical Annex 
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and to a lesser extent in advertising, foreign-owned companies 
are also becoming quite important.   In the rest of this 
report, however, the analysis will be limited to the manu- 
facturing sector of industry, i.e. excluding electricity, gas, 
construction, mining and printing (see Appendix I).  The 
foreign penetration in the Belgian industry differs of course 
from sector to sector (see table l.l).   In chemicals 57 per 
cent of employment and 70 per cent of sales resulted from the 
activities of foreign MNEs.   In the metal sector these 
relative shares were 40 and 45 per cent for employment and 
sales, especially because of the influence of the electronic 
and transport sector where almost three-quarters of total 
sales was due to the activities of the subsidiaries of MNEs. 
In every sector the relative importance of the foreign enter- 
prises increased during the period 1968-75. 

Although Belgium was amongst the pioneering countries as 
far as outward FDI is concerned, it represented only 1.2 per 
cent of the stock of all foreign direct investment abroad in 
1976 (calculated as the total accumulated assets of MMEs) (3). 
It was shown in another recent study (4) that Belgium in 1976 
had 96 industrial MNEs, which owned 609 affiliates in the 
rest of the world and realised an employment abroad of about 
182,000 which amounted to 16.5 per cent of the total industrial 
employment within Belgium.   In Belgium those same Belgium- 
headquartered MNEs employed about 163,000 employees, i.e. 
about 15 per cent of employment and 5-5 per cent of the active 
population. 

A confrontation between the jobs provided abroad by MNEs 
and the employment realised within their country of origin 
shows a very high tendency to venture abroad for the MNEs 
headquartered in the Netherlands (coefficient = 2.79)1 and 
Switzerland (2.14).  A rather low proportion is found for 
Sweden (0.47) and Germany (0.38) which means that their MNEs 
provide relatively more employment at home than abroad.  As 
the Belgian coefficient is about equal to one (1.12) it means 
that foreign employment by Belgian MNEs is not much higher 
than the number of jobs provided in Belgium (5). 

If one adds up the employment realised both by foreign- 
owned and Belgian-owned multinationals, it is found that 
almost one out of two Belgian industrial employees works in 
an MNE.   It is often assummed that job security is less great 
in MNEs than in uni-national companies as MNEs are con- 
sidered as owners of monopolistic advantages, practitioners of 

1 
The Netherlands-headquartered MNEs employed 2.79 as 

many persons abroad as in their home countries. 

a global strategy and having a high potential flexibility 
because of their presence in many host countries, factors 
which would make their influence felt especially in periods 
of economic crisis (6).  A number of recent company closures 
by foreign MNEs in Belgium have given the general impression 
that Belgium has been struck by a wave of withdrawals by MNEs 
and that its economy has become particularly vulnerable from 
such disinvestment initiatives (7).   It is one of the aims 
of the present report to study quantitatively the effects of 
the investment behaviour of MNEs on the Belgian employment 
level and structure. 

1.2 Attitude of the Belgian Government 
towards incoming and outgoing 
foreign direct investment 

Belgium has traditionally been a favourable location for 
many foreign MNEs and the Belgian Government has been par-' 
ticularly generous in granting financial and other advantages 
to domestic or foreign investors.  Belgian "expansion laws" 
(1959, 1966 and 1970) are considered as having had a tremendous 
influence on the growth and diversification of the Belgian 
economy between I960 and 1974.   Although those national and 
regional expansion laws were not exclusively directed towards 
foreign-owned enterprises one generally agrees that foreign 
MNEs more often were able to put themselves in a position to 
profit from the existing public incentives. 

An earlier 
themselves in B 
most importance 
responding comp 
European locati 
(38 per cent), 
credit faciliti 
locational moti 
the absence of 
guarantees and 
of the central 

inquiry (8) showed that MNEs which established 
elgium between 1945 and 1968 attached relatively 
to the labour situation (46 per cent of 261 

anies), the infrastructure and the central 
on of Belgium (40 per cent), the fiscal system 
the governmental incentives (37 per cent) and 
es (36 per cent).^-  A second group of 
ves scored about 25 to 20 per cent and included 
exchange controls, the existence of repatriation 
the lenient attitude on promotional, activities 
or local administration. 

A more recent study (9) for MNEs which e 
selves between 1968 and 1976 did not indicate 
changes in their locational priorities as far 
concerned. Almost 70 per cent of the 90 res 
stressed the central geographic situation of 
good infrastructure as positive factors, whil 
cent were highly attracted by the quantitive 
characteristics of the Belgian labour market. 

stablished them- 
any important 
as Belgium is 

ponding companies 
Belgium and its 
e almost 50 per 
and qualitive 

The government 

1 As these motives are not mutually exclusive,the per- 
centage figures do not add up to 100. 
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incentives scored even higher than in the previous study and 
were quoted by 51 per cent of foreign-owned companies which 
invested in Belgium during 1968-76 as a decisive factor for 
their implantation.   The promotional activities of local 
authorities were influential in about 25 per cent of all 
positive investment decisions, while the fiscal system and 
the credit facilities were mentioned respectively by 33 and 
41 per cent of the MEs. 

That the attitude of the Belgian Government towards 
inward investment is still extremely positive can also be 
deduced from the present worries about the relative decline 
of foreign investment in Belgium and the attention which is 
given to each disinvestment decision of a foreign MNE by the 
media.   The Belgian "policy" towards outward FBI is much 
less explicit and developed much more slowly.   It was only 
at the beginning of the 1970s that the Belgian Government 
established the "Belgian Corporation for International 
Investment" (1971) and that the "Office National du Ducroire" 
received permission to insure investment risks abroad. 
Although for different reasons, and insufficiently proved, 
two recent government commissions urged an increased invest- 
ment abroad by Belgian companies (10).   In the last few 
years other less important measures have been taken which were 
also intended to facilitate investment abroad by Belgian 
companies. 

1.3  Characteristics of 
the available data 

Most of the data which will be used in this report come 
from two surveys undertaken at the University of Ghent , the 
first for 1968 and the second for 197 5 (ll).   Those reference 
years are quite comparable as they are both situated in a 
downturn of the economy.   As far as employment is concerned, 
information was gathered about all foreign-owned MNEs 
operating in Belgium at the time and a special effort was 
made to fill in the gap between both reference years and 
update the figures until after 1975. 

In Appendix II the employment distribution in the out 
enterprises thus studied are presented according to country 
of origin, sector, employment category and period of entry 

For a description of the surveys see page 61. 
2 

It should be mentioned here that during 1975 a limited 
number of companies (mainly Swiss and French) were discovered 
which had not been identified as foreign affiliates in 1968. 
Those companies omitted employed in 1975 about 8,000 persons 
which amounted to 2.5 per cent of the total employment in 
foreign-owned affiliates.   This employment will not be 
included in the analysis for the period 1968-75 because of the 
lack of comparative data for 1968, but will be used for the 
evaluation of the evolution after 1975. 
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into Belgium.   The research groups thus comprise practically 
all the employment in foreign enterprises for the year 1968 
(98.4 per cent) and 1975 (99.3 per cent).   Only a few firms 
could not supply the necessary information. 

The analysis will start with an overview of the main 
data on the evolution of employment in foreign-owned enter- 
prises between 1968 and 19752 on the one hand and between 1975 
and 1978 on the other hand (Part 2).  A distinction will be 
made beteeen net and gross employment effects in order to 
present separately the changes in employment which are due to 
changes in ownership.   The most interesting findings which 
emerge from the more global picture then will be looked upon 
in more detail on the basis of criteria such as nationality of 
the country of origin, sector, size as measured by the number 
of employees, and period of entry into Belgium.  Part 3 will 
concentrate on the employment effects which occurred during 
1968-75 both for existing and new MNEs, while Part 4 will 
present those same effects in the more recent period 1975-78, 
for which the statistical information is, however, regrettably 
much poorer.  A comparative inquiry will be carried out in 
Part 5 in order to obtain an indication on the employment 
evolution for 1971-76 (and more specifically for the crises 
years 1974-76) both for foreign-owned and Belgian-owned com- 
panies.   This part of the study is based on a sample of 
260 foreign affiliates, which represent 54 per cent of the 
total employment in foreign companies in Belgium, as well as 
221 Belgian-owned firms (of which 30 are Belgian MNEs), which 
represent 34 per cent of the employment in Belgian industrial 
companies with more than 50 employees.  Part 6 deals with 
the employment effects of Belgian-owned MNEs, in particular 
with reference to the year 1976, while part 7 will review the 
measures which have been taken to check increasing unemploy- 
ment. 

The following graph summarises the main survey operations 
used for the present study. 

Sample of enterprises included in the research. 
2 
While the survey actually went on to the end of the 

year, the employment data refer to 30 June.   This is why the 
research period will mostly be referred to as 1968-75.  The 
difference between 1968-75 and 1969-75 amounts to less than 
1 per cent of the employment level of 1968, however. 
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2.  EMPLOYMENT AND FOREIGN-OWNED ENTERPRISES IN THE 
BELGIAN INDUSTRY:  A GLOBAL VIEW 

For the purposes of the present study a distinction will 
be made between employment creation, employment loss or 
destruction and employment switches.  Employment creation 
will be interpreted as the additional jobs provided by 
existing companies on the one hand and the jobs created by 
new establishments which came about during the reference 
period on the other hand.  Employment losses may result from 
individual and mass dismissals of workers and from company 
closures or the shutdown of a division.  A direct confron- 
tation between employment creation and employment destruction 
shows the net employment effect during the period under con- 
sideration!  This effect may be either positive or negative. 
If one also takes the "employment switches" into account one 
gets the gross employment effect.  Employment switches occur 
when a foreign-owned enterprise takes over a Belgian firm or 
when a local company acquires a foreign affiliate.   In the 
first case foreign-controlled employment in the Belgian 
industry increases, while in the second case one registers a 
decline.   It is quite likely that acquisitions result in some 
net employment creation especially if the companies which are -, 
taken over would otherwise have been closed down by the owners. 
It can be assumed, however, that without takeovers by foreign 
MNEs a certain number of Belgian companies would have dis- 
appeared as often no other Belgian company would have been 
interested in a takeover because of lack of capital or a dif- 
ferent product orientation.   It was shown in a previous 
study that two-thirds of the Belgian firms which sold out to 
foreign companies between 1945 and 1958 had turned to a foreign 
MNE because of their own internal financial difficulties and 
the shortage of Belgian capital (12). 

2.1 Employment evolution 
during 1968-75 

2.1.1 A global picture 

The most important employment effects of foreign 
affiliates which occurred between 1968 and 1975 are presented 
in table 2.1.  Expressed as a percentage of the employment 
level in 1968 (189,463 jobs) the main conclusions to be 
derived from table 2.1 are that: 

But there can be no certainty in this respect as it is 
impossible to know accurately what would have happened without 
the takeover. 
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- the employment creation amounted to nearly 60 per cent 
(i.e. + 112,348 jobs); 

- almost 20 per cent of the existing jobs were lost 
(i.e. - 33,391); 

- the net employment effect was therefore positive and 
reached 40 per cent of the 1968 total (i.e. + 78,957); 
this means that the net annual growth rate of employment 
in foreign-owned enterprises was 5.10 per cent; 

the employment "switch" (due to takeover) between foreign 
and locally-owned enterprises accounted for almost 30 per 
cent of the job creation of foreign enterprises (+ 52,844 
jobs); 

- the gross employment effect of foreign MNEs was nearly as 
high as 70 per cent, i.e. 131,801 more employment oppor- 
tunities were available in 1975 than in 1968.  Employment 
in foreign MNEs in the Belgian industry between 1968-75 
thus increased at an annual growth rate of 7.84 per cent. 

2.1.1.1 Employment creation 

In about 55 per cent of all affiliates of foreign enter- 
prises there was an increase in the employment level from 1968 
to 1975.  This increase amounted to 73,940 jobs which corres- 
ponds to almost 40 per cent of the employment level in 1968. 
The rest of the positive employment effect (+ 38,408) resulted 
from jobs created by 422 new establishments set up during 
1968-75. 

2.1.1.2 Employment loss 

A decline in the total employment occurred in about one- 
fifth of the foreign subsidiaries which existed in 1968.  The 
jobs lost (- 15,108) during 1968-75 by these firms represented 
about 8 per cent of the employment level of 1968.  Closures 
were responsible for an employment loss of 9,305 which is 
equal to about 5 per cent of the employment provided in 1968. 
The existence of 125 companies (16 per cent of the number of 
companies in 1968) was short-lived as they disappeared before 
1975 even though they were only established after 1968.  This 
means that 8,978 jobs (5 per cent of the employment level of 
1968) were of a rather ephemeral duration.  In total, company 
closures were responsible for a loss equal to about 10 per cent 

Personnel reductions for all possible reasons, including 
dismissals, voluntary departures, results of personnel 
restructuring, shut-downs, etc. 
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of the employment level in the benchmark of 1968.   It should 
be stressed here that more than one-fifth of the companies 
established after 1968 did no longer survive in 1975 largely 
due to the fact that the crises years 1974-75 took a heavy 
toll. 

2.1.1.3 Net employment effects 

Of the foreign MNEs which owned an affiliate in Belgium 
in 1968, about 80 per cent were still active in 1975.  During 
this period they increased their net employment (employment 
growth versus employment loss) by 58,832 which amounted to 
31 per cent of the employment level of 1968 and a net growth of 
53 per cent as compared with their original employment total 
(1968 = 100).   It has to be mentioned here that affiliates 
which were switched from one foreign MNE to another during 
1968-75 registered a net employment loss of 1,873 jobs. 
Although this loss is small in comparison with the employment 
level of 1968, it affected 16 per cent of the personnel 
employed by the companies involved.   If the employment loss 
caused by company closures is taken into account, the net 
employment effect comes down to 49,527 jobs.   This net effect 
amaunts to a little more than a quarter of the total employment 
provided by foreign subsidiaries in 1968.   The total net 
effect is increased of course by the employment contribution 
of the 326 new establishments which started operations after 
1968 (29,430 jobs).  The jobs provided by newly-created 
affiliates brings the total net employment effect of foreign 
MNEs to 78,957 jobs (i.e. to 42 per cent of the 1968 over-all 
employment level in Belgian industry). 

2.1.1.4 Employment switches 

As about 40 foreign affiliates which existed in 1968 
changed to Belgian owners before 1975, the foreign MNEs lost 
6,245 jobs (3.3.per cent of the total).  This decrease is 
more than compensated, however, by the much greater number 
(169) of local firms which were taken over by foreign MNEs 
which increased the foreign-controlled employment by almost 
60,000 jobs.   If these cross movements in takeovers are 
cancelled out against each other one finds an employment 
increase of 52,844 jobs corresponding to 28 per cent of the 
employment level of 1968. 

2.1.1.5 G-ross employment effects 

A combination of the net employment effects and the 
employment switches gives the gross employment contribution by 
foreign MNEs.  As has already been pointed out the employment 
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provided by foreign affiliates rose by 70 per cent during 
1968-75 (131,801 jobs).  About two-thirds of this gross 
employment effect is due to the establishment of foreign 
subsidiaries, or takeovers by foreign MNEs after 1968.  The 
employment share of companies which became foreign owned before 
1968 amounted to 43,282 jobs which represented almost one- 
third of the employment level in 1968. 

It is also worth while to stress that foreign affiliates 
which dated from before 1968 and were still active in 1975 
represented 232,745 jobs in 1975-   This corresponds to almost 
75 per cent of the total employment provided by foreign 
affiliates in the Belgian industry in 1975. 

2.1.2 New establishments 
versus acquisitions 

In table 2.1 a distinction is made between new establish- 
ments in Belgium of foreign companies and take overs of existing 
local firms. 

2.1.2.1 Employment creation 

More than 80 per cent of the total employment creation by- 
foreign subsidiaries resulted from new establishments.  Within 
the group of foreign affiliates which were active in both 
reference years 1968 and 1975, new establishments accounted for 
three-quarters of the employment creation.   The affiliates 
which came into existence as new establishments before 1968 
were responsible for 46 per cent of the total employment 
created by "green field" (new) investments as of 1968.  The 
takeovers carried out before 1968 corresponded to almost 30 
per cent of the total employment in 1968 by foreign-controlled 
affiliates originating from acquisitions. 

2.1.2.2 Employment loss 

About two-thirds of the total employment loss was caused 
by new establishments and one-third by acquisitions.  The 
same proportion was found for the new establishments which were 
operational both before and after 1968.  The relative employ- 
ment loss (expressed as a percentage of the employment level in 
1968) was surprisingly enough almost equally important in new 
establishments and in acquisitions (respectively 18 and 17 per 
cent).   It thus seems that companies which were originally 
taken over did not register a more important employment loss 
than "green field investments". 
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2.1.2.3 Net employment effects 

The combination of the employment creatian and destruction 
of foreign affiliates shows that 90 per cent of the net 
employment effect is due to the so-called "green field 
investments" and 10 per cent to the expansion of acquisitions. 
In comparison with the employment level of 1968 the new 
establishments showed a net employment increase of 60 per cent, 
while acquisitions only attained a relative share of 10 per 
cent. 

2.1.2.4 Employment switches 

The employment switches through changes in ownership 
were clearly in favour of foreign MNEs, mainly because of 
takeovers of local companies after 1968.   The employment in 
these acquisitions corresponds to roughly 86 per cent of the 
1968 employment level of previously-acquired firms. 

2.1.2.5 Gross employment effects 

New establishments and acquisitions contribute each about 
half of the gross employment increase by foreign subsidiaries. 
Because of the dominant influence of takeovers of local firms 
by foreign MNEs, the employment provided by acquisitions 
during 1968-75 almost reached the existing employment level in 
acquisitions in 1968.   The gross employment contribution of 
new establishments increased by 56 per cent when compared with 
the level in 1968.   In affiliates which existed before 1968 
the gross employment effect was relatively stronger in new 
establishments than in acquisitions (30 against 11 per cent) 
while the situation was the reverse for affiliates dating after 
1968 (26 per cent for new establishments and 83 per cent for 
takeovers;. 

2.2 Employment evolution 
during 1975-78 

As it was not possible to undertake a special survey of 
MNEs in Belgium after 1975, the data presented in table 2.2 
are not as abundant for the period 1975-78 as for the period 
1968-75-   The period 1975-78 had to be covered by various 
statistical inputs and estimates and the results obtained are 
therefore somewhat less reliable than the results presented 
for the earlier yeax^ including the years 1975-76. 
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2.2.1 Period 1973-76 

Estimates on the basis of a sample of 260 companies show 
that the creation of 18,499 jobs (which is equal to 5-6 per 
cent of the employment level realised by PDI in the Belgian 
industry in 1975) is largely compensated by a loss of jobs of 
about the same size (see table 2.2).  The net employment 
effect thus only amounts to 1,203 jobs.   This is the result 
of the decline in new foreign investments in Belgium since 
1975 and the loss of employment in existing subsidiaries 
during the economic crisis years.   It was not possible to 
calculate for 1975-76 the gross employment effect as no infor- 
mation was available about the acquisitions of local firms by 
foreign MNEs or the reverse. 

The distinction between new establishments and acquisitions 
confirms that for 1968-75 new establishments were the more 
important job creators both in absolute and relative terms. 
While during 1968-75 twice as many jobs got lost in new 
establishments as in takeovers, the absolute loss for 1975-76 
in acquisitions surpassed the employment loss in new establish- 
ments.   The loss of employment through company closures was 
more important in absolute terms with acquisitions than with 
new establishments. 

Contrary to the results for 1968-75 a net negative effect 
was found for 1975-76 in previously-acquired firms (- 6,967 
jobs or 5«1 per cent of the employment level in this category 
of 1975).   The positive employment effect of new establish- 
ments during 1975-76 (+ 8,170 jobs or 4.3 per cent) was almost 
completely eliminated by the decline in employment in 
previously-acquired firms.  Although the net employment effect 
of companies existing both in 1975 and 1976 is positive and 
attains 3,268 jobs, this effect is greatly diminished by the 
loss of employment due to closures (- 2,065 jobs). 

2.2.2 Period 1975-78 

As has already been mentioned it was not possible to 
calculate exactly the evolution of employment in foreign 
affiliates which existed throughout 1975-78.   However, data 
from the National Institute of Statistics allow the estimate 
that almost 10,000 new jobs might have been created during 
the period under consideration.   The employment loss indicated 
in table 2.2 was measured through an analysis of the files of 
the "Belgian fund for compensation of workers dismissed by 
company closure".  This analysis showed a loss of 11,424 
jobs (equal to 3.5 per cent of the employment level of 1975) 
which was higher than the recorded employment creation. 
Additionally, 2,674 jobs were lost by the closure of a division 

of a foreign enterprise.  Regrettably no information was 
available. as to the employment behaviour of enterprises which 
resisted the economic crisis, but may have had to diminish 
their number of employees during those difficult years. 
Furthermore, as no systematic investigation of the employment 
switches could be undertaken, it is not possible for us to 
obtain a complete picture for the 1975-78 period. 

3.  EMPLOYMENT EFFECTS 0E MULTINATIONAL AEFI1IATES 
DURING 1968-75 (ACCORDING TO NATIONALITY. 
—SECTOR, size mrrmm OF ENTRY)"— 

3.1 Net employment effects of 
MNEs operational in 1968 'and 1975 

This part of the study concentrates on the employment 
effects of companies which were already located in Belgium in 
1968 and were still active in 1975.  A distinction will be 
made between subsidiaries which remained in the same multi- 
national orbit during the whole period and subsidiaries which 
were taken over by another MNE either at the initative of the 
original owners or of another interested party.  This dis- 
tinction is not altogether theoretical as the employment might 
have been lost if no new buyer had been found when a particular 
MNE wanted to withdraw. 

3.1.1 Affiliates remaining within 
the same multinational group 

3.1.1.1 Nationality 

It will be remembered from table 2.1 that foreign MNEs 
which continued to exist throughout the observation period 
1968-75 created about 60,000 jobs.  American and EC head- 
quartered enterprises accounted each for almost half of these 
new jobs in the Belgian industry (each 28,000) (see 
table 3.1.A).   Nearly 47,000 jobs were created through the 
expansion of existing new establishments, while 14,000 new 
jobs were provided by acquired firms.  These takeovers 
accounted for 19 per cent of the employment expansion in 
American subsidiaries, against 26 per cent for EC companies. 
This latter percentage was pushed upwards considerably by 
takeover activities of British firms. 
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On the basis of 1968, the expansion of employment in new 
establishments which already existed in 1968 amounted to 
47 per cent during the observation period (index 147) com- 
pared with 25 per cent for takeovers and 39 per cent for both 
forms of establishments taken together.  There is practically 
no difference between the new establishments and acquisitions 
whether they are of American or EC origin.  The group of 
"third countries" effectuated a relatively higher employment 
expansion, which was completely due to the higher employment 
growth of their new establishments during 1968-75.  Within 
the European Community, the Federal Republic of Germany 
surpassed its other partners with an increase of 55 Ver ce^> 
compared with 40 per cent for the Netherlands, 52 per cent for 
Britain and 22 per cent for Prance. 

3.1.1.2 Sector 

Two-thirds (more than 40,000 jobs) of the net additional 
employment provided by existing companies occurred in the 
metal industries sector, more specifically in electronics and 
transport equipment (respectively about 18,000 and 15»000 new 
job opportunities) (see table 3.1.B).  The chemical industry 
obtained an expansion of more than 11,000 jobs which amounted 
to 18 per cent of the total new job creation.  With 5,600 
jobs the food, drink and tobacco sector reached almost 10 per 
cent of these new jobs.  The food sector is the only one in 
which the net employment creation in acquisition surpasses that 
of new establishments.  The index of total employment creation 
for 1975 (1968 = 100) is surprisingly high in the food sector 
(162), especially as there is practically no difference between 
the expansion rate in new establishments and takeovers. 
Existing metal enterprises increased their employment by 
almost 50 per cent during 1968-75, while chemical enterprises 
expanded by 41 per cent.   The highest relative employment 
growth is to be found in machine construction (69 per cent), 
transport equipment (56 per cent) and electric engineering 
(53 per cent).  An increase of about 10 per cent could be 
noticed in paper and wood and non-metallic minerals.  Textiles 
and clothing are the only sector (if one excludes miscellaneous 
industry) with a lowering of the employment level in 1975, 
compared with 1968 (3 per cent).  This decrease was entirely 
due to the downward performance of textiles. 

3.1.1.3 Size 

The largest enterprises (over 2,000 employees) accounted 
for 31 per cent (18,750 jobs) of the employment creation by 
foreign-owned subsidiaries which lasted throughout the period 
1968-75, while enterprises with 1,000 to 1,999 employees 

represented 20 per cent (table 3.1.0).  All foreign enter- 
prises with more than 100 employees were responsible for more 
than 80 per cent of the net additional employment provided by 
surviving firms.  Within the category of 1,000 to 1,999 
employees, almost all the jobs resulted from the expansion of 
new establishments.  The contribution of previously-acquired 
establishments was most pronounced in affiliates with 500 to 
999 employees. 

The smallest foreign-owned enterprises (less than 50 
employees) increased their employment by two to three times, 
while those with from 50 to 99 employees added 47 to 65 per 
cent to their total workforce.  With the exception of firms 
with 500 to 999 employees, the larger firms (from 200 to 
499, 1,000 to 1,999 and + 2,000) expanded their employment by 
one-third only.  These global results according to company 
size are completely confirmed if one looks at the new estab- 
lishments separately.   The same pattern, but less explicit, 
can also be found with takeovers.  However, the acquisitions 
in the size category 1,000 to 1,999 employees showed 
practically no expansion. 

3.1.1.4 Period of entry 

Almost half (28,800) of the jobs created by foreign MNEs 
from 1968 to 1975 were attributable to the most recently 
established enterprises (entry 1964-68).  Multinational 
affiliates which were started or taken over before 1945 
created about 12,500 new jobs (one-fifth of the total) while 
firms dating from 1959-63 increased their workforce by almost 
11,000 people (table 3.1.D). 

New establishments going back to the period 1964-68 
increased their employment from 1968 to 1975 by 22,500 jobs 
(almost half of the expansion of this group of companies). 
Enterprises which entered Belgium either before 1945 or between 
1945 and 1958 created about 9,000 new job openings each.  The 
employment expansion in enterprises which were taken over by 
foreign MNEs is for every period of establishment far below 
the level of the net employment creation in new establishments. 

As could be expected, employment increased relatively 
least in those firms which had become foreign in the earliest 
period, i.e. before 1945 (index = 122).  This index climbs 
progressively with the more recent entry periods to reach an 
index of 156 for firms entering Belgium in 1964-68.  The 
same tendency of an overproportionate employment contribution 
of the most recent enterprises, is even more pronounced with 
the new establishments.   Such enterprises dating from before 
1945 increased their employment by 20 per cent as compared 
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with 90 per cent for new enterprises having been implanted in 
1964-68.   Previously-acquired enterprises added about 30 per 
cent to their 1968 employment level when dating from before 
1945 and from 1945-59 as compared to 24 per cent for 1964-68 
acquisitions and 17 per cent for 1959-63 acquisitions.   This 
slight reverse relation, in comparison with new establishments, 
can perhaps be explained by the rationalisation measures 
usually accompanying takeovers and frequent employment 
reductions in the first yeaiss following them (13). 

3.1.2 Affiliates switched to 
another multinational group 

3.1.2.1 Nationality 

According to the nationality of the MNEs which were the 
previous owners, relatively more takeovers of British and 
French affiliates were taking place within the observation 
period (respectively 20 and 17 of the employment originating 
in enterprises headquartered in these countries in 1968) than 
with respect to affiliates of other origin, American and 
German affiliates remained relatively more in the same multi- 
national orbit as only 4 and 5 per cent respectively were 
affected by nationality switches (table 3.1.2.A). 

Considering the nationality of the new owner of MNEs, it can 
be concluded  that the greatest employment loss occurred in 
"green field investments" undertaken by MNEs of nationalities 
other than US and then taken over by US MNEs.   The new 
American owners suppressed 1,663 jobs, which accounted for 
almost 90 per cent of the total decrease (1,873 jobs) and 
37 per cent of the related employment in 1968.   On the whole 
EC headquartered enterprises stabilised their employment 
during the observation period.   Dutch firms which took over 
affiliates of another nationality increased their employment 
by 26 per cent. 

3.1.2.2 Sector 

Switches from one controlling MNE to another occurred 
relatively more in traditional economic sectors.   In wood, 
paper and leather 14.7 per cent of employment of 1968 switched 
to enterprises of other multinational ownership.  The same 
ratio reached 15.6 per cent in non-metallic minerals and 48.3 
per cent in iron, steel and non-ferrous metals.   In comparison, 
multinational changeovers of this type were much less important 
in clothing (where they only reached 5.4 per cent) and mech- 
anical engineering (0.1 per cent).  No changes in ownership 
were registered in transport equipment. 
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The largest employment loss linked to changes in owner- 
ship of a multinational subsidiary is found in electric 
engineering (1,356 jobs, i.e. a decrease of almost one-third), 
while the metal construction industry lost 28.3 per cent of 
its employment level before takeover.  Food and textile 
enterprises which got new owners decreased their employment 
with respectively 22.8 and 19.3 per cent.  Notwithstanding 
the change in ownership, increases in employment took place in 
machines, and rubber and petroleum although the absolute 
number of new jobs was very small (table 3.1.2.B). 

3.1.2.3 Size 

The percentage of employment affected by takeovers of 
affiliates by MNEs from other nationalities becomes more 
important as the employment size increases (from 1.9 to 17.9 
per cent of the employment level of 1968).   An important 
exception was the enterprises with more than 2,000 employees 
of which not a single one was subject to a takeover by another 
MNE,   It is quite interesting to see that there was a positive 
employment evolution in the affiliates of the size group of 
less than 500 employees in 1968 which were taken over, while 
in the categories from 500 to 2,000 employees a considerable 
employment decline was registered (table 3.1.2.0). 

The index of relative employment changes between 1968 to 
1975 is extremely high for the smallest enterprises taken over 
by a MNE with another nationality (467 for enterprises with 
less than 20 employees).   The index for the categories with 
20 to 200 employees oscillated around 140, but decreased by 
7 per cent for enterprises with 200 to 499 employees.   In the 
larger-sized affiliates which changed their multinational 
ownership an employment loss of 25 (500 to 999 employees) to 
34 per cent (1,000 to 1,999 employees) was recorded. 

3.1.2.4 Period of establishment 

The global employment loss in foreign firms in which the 
controlling MNE changed was overwhelmingly attributable to 
those affiliates which started up a new plant before 1945 
(table 3.1.2.D). 
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3.2 Employment creation by 
new companies established 
between 1363  and 1973 

3.2.1 Nationality 

Sixty-four per cent of the jobs provided by newly- 
established enterprises during 1969-75 originated in MNEs 
from EC countries.  US enterprises accounted for 25 per cent 
of the new job creation while 11 per cent was attributable to 
enterprises from other countries.   The new plants put into 
operation after 1968 represented in 1975 10 per cent of the 
total employment provided by foreign-owned enterprises in 
Belgium (see table 3.2.A).   The corresponding figure for EC 
enterprises taken separately was 12 per cent against 6 per 
cent for those of American origin.   West German and Dutch 
firms established since 1969 accounted in 1975 for almost 14 
per cent of the total employment contribution of enterprises 
from these countries. 

3.2.2 Sector 

Exactly 50 per cent of the jobs which were created during 
1969-75 by new establishments were found in the metal sector 
(table 3.2.B).  Metal manufacturing and transport equipment 
were the two dominating metal subsectors.   New chemical 
plants accounted during the years 1968-75 for almost 20 per 
cent of the new jobs created by foreign enterprises in this 
sector. 

While the employment which resulted from new plants built 
in all sectors during the period 1968-75 represented 10 per 
cent of total employment in foreign MNEs in Belgium in 1975, 
this percentage attained 12 per cent in food, drinks and 
tobacco, about 20 per cent in textiles and clothing and metal 
manufacturing, about 10 per cent in paper, wood and leather 
and 9 per cent in the metal sector as a whole.   In non- 
metallic minerals, petroleum and rubber the relative employment 
creation by new plants (as a percentage of the employment in 
all MNEs of these sectors in 1975) was 2.2 per cent. 

3.2.3 Size 

The companies in the three tabulated categories between 
100 and 999 employees represented about 60 per cent of the 
employment creation of new establishments during 1968-75. 
The enterprises with less than 20 employees contributed merely 
3 per cent.   Seventy per cent of the employment attributable 
to enterprises with less than 20 employees and 53 per cent of the 
employment found in enterprises with 20 to 49 employees in 1975 
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resulted from plants which had been built between 1969 and 1975. 
This proportion declines gradually with the size of the company. 
It falls below 10 per cent for enterprises with over 1,000 
employees (table 3.2.C). 

3.3 Employment loss through 
company closures during 
1968-75 

During 1968-75 more than 9,000 jobs were lost through the 
closure of plants which had started operations before 1968 and 
through the closure of plants which only became operational- 
after that year.   It should be stressed, moreover, that the 
information is less reliable for this latter group as the 
enterprises involved were not covered by the special surveys 
of 1968 and 1975. 

3.3.1 Employment loss through 
closure ofplants estab- 
lished before 1968 

3.3.1.1 Nationality 

The share of the employment loss of US companies within 
this category amounted to one-third, while enterprises from the 
nine EC countries were responsible for the remaining two-thirds 
(table 3.3.1.A).   The more detailed analysis shows that 
British enterprises accounted for 30 per cent of the employ- 
menit loss in the category of takeovers while enterprises from 
the! original six EC countries held 37 per cent, mainly because 
of the high closure rate found with Dutch-owned acquisitions. 
Within the category of the new establishments Dutch firms 
caused half of the total employment loss.   For both categories 
taken together, the Dutch enterprises consequently accounted 
for the greater employment decline (3,530 jobs or 38 per cent 
of the total), American enterprises (2,940 jobs or 32 per cent) 
take the second place and British enterprises (1,570 jobs or 
17 per cent) the third. 

In general the employment loss expressed as a percentage 
of the employment level of 1968 is higher in enterprisss which 
have become foreign through takeovers than in newly-established 
foreign-owned plants.   In the latter case the figure is 
about 4 per cent only.   The relevant performance of American 
owned enterprises is better than average (3 per cent).   The 
corresponding figure for enterprises from the nine EC countries 
is nearly 9 per cent.   The greatest relative loss occurred in 
new enterprises of Netherlands origin (9 per cent) while in 
those of West G-erman and British origin a lesser ratio was 
observed (6.5 per cent). 
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The closure rate of American-owned enterprises and the 
resulting joh loss (4.6 per cent) was lower than the total EC 
rate (7.2) which was much influenced hy a comparatively high 
rate of job losses in enterprises acquired by British-owned 
MNEs. 

3.3.1.2  Sector 

One-third of the employment loss in enterprises which 
existed in 1968 but had been closed before 1975 was found in 
textiles and clothing (table 3.3.1.B).  About 20 per cent of 
this employment loss occurred in metals and in food, drink and 
tobacco.   In relation to the employment level of 1968, 
textiles and clothing lost 17 per cent of their jobs (closing 
alone nearly 25 per cent) against 12 per cent in food, drink 
and tobacco.   In the metal sector this relative loss of 
employment amounted only to 2 per cent, while in chemicals it 
was in the nature of 1 per cent. 

In food, drink and tobacco and textiles it were the 
previously-acquired companies which were closed down more 
frequently.   These closures resulted in a job loss of 15 and 
23 per cent respectively.  They determined to a great extent 
the over-all performance of the category of acquisitions. 

3.3.1.3  Size 

The companies with 100 to 999 employees accounted for 
four-fifths of the total employment loss (table 3.3.1.0). 
None of the largest companies (more than 1,000 employees) was 
closed down.   In relative terms the employment loss (expressed 
as a percentage of the employment level in 1968) was, with more than 
20 per cent highest in enterprises of the smallest size (less 
than 50 employees), and only a little lower (about 15 per cent) 
in enterprises with 50 to 199 employees.  Enterprises in the 
200 to 999 employee group lost from 5 to 6 per cent of their 
workforce of 1968.   In general the picture does not vary 
between new establishments and acquisitions. 

3.3.1.4 Period of entry 

Almost 4,500 jobs in companie 
obsed downbefore 1975 were lost in 
owned between 1964-68 (table 3.3.1 
employment loss was between 7 and 
became foreign owned between 1959 
especially those which entered Bel 
more resistant as they only lost 2 
ment level of 1968 through closure 

s existing before 1968 but 
firms which became foreign 
.D).   In relative terms the 
8 per cent for firms which 
and 1968.   Older companies, 
gium before 1945, proved 
per cent of their employ- 

s, compared with 3 per cent 

of the firms dating from 1945-58. If new establishments are 
considered separately it can be noticed that those which were 
put up during 1959-63 lost relatively more jobs than the more 
recent ones and relatively more than the acquisitions for the 
same period. 

One has to keep in mind that the starting point of this_ 
analysis was the employment in those companies which were still 
existing in 1968.  The closure rates presented in table 3.5 
thus do not take into account enterprises which disappeared 
before 1968.   The figures provided therefore underestimate 
the total evolution since 1959. 

3.3.2  Employment loss through 
closures of plants not 
yet existing in 1968 and 
closed down before 1975 

3.3.2.1 Nationality 

Almost 9,000 jobs were lost during 1968-7 
which became foreign owned after 1968 and were 
the survey date of 1975. EC enterprises were 
than US subsidiaries as they accounted for thr 
this employment loss (table 3.3.2.A). Dutch 
caused one-third of this decline in the workfo 
British (13 per cent) and French (23 per cent) 
were also important factors mainly because of 
rate of new establishments. 

5 by enterprises 
shut down before 
more ephemeral 
ee-quarters of 
companies alone 
rce.   The 
enterprises 

a high failure 

The closure rate calculated as a percentage of the total 
additional employment provided by new establishments and take- 
overs in the period 1968-75 was quite low for German (2.7 per 
cent) and American (4.5 per cent) owned enterprises.   Relatively 
high employment losses were registered in Dutch (17.3 per cent) 
and British (14.4 per cent) owned enterprises.   It may be 
contrary to general expectations that the employment loss 
through closures of new establishments was higher than with 
acquisitions. 

3.3.2.2 Sector 

Textiles (especially clothing) and metals accounted for 
almost three-quarters of the jobs lost in enterprises which 
did not outlast the 1969-75 period (table 3.3.2.B).  Many 
newly-established clothing manufacturers did not survive the 
crisis period for the industry.  As a matter of fact, almost 
40 per cent of the total employment loss in new establishments 
during 1969-75 took place in clothing while 10 per cent of it 
occurred in textiles. 
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Clothing proved also to be the most unstable sector in 
relative terms, as 40 per cent of the employment in new 
establishments and acquisitions was lost before the end of 
the 1969-75 period.   Wood, paper and leather registered an 
employment loss of 27 per cent.   Quite low losses were found 
in metals and chemicals as only 5.6 per cent and 1.2 per cent 
respectively of the new employment realised during 1969-75 
could net be maintained. 

3.3.2.3 Size 

Companies with 50 to 99 employees accounted for one-third 
of the loss of jobs by foreign enterprises which were created 
and closed in between the two survey years 1968 and 1975 
(table 3.3.2.C).   The smallest and largest firms played only 
a minor role in this employment contraction.   The highest 
closure rate is found for companies with 50 to 99 employees. 
From that enterprise size onwards employment losses decline 
continuously and cease completely (during 1969-75) in enter- 
prises with more than 1,000 employees.   This suggests that 
once an enterprise attains a certain size it can withstand 
economic difficulties much better within the total multi- 
national organisation.   Smaller companies which had become 
foreign owned through takeovers were especially vulnerable as 
their relative job loss amounted to 52 per cent.   The job 
losses of these companies represented however 2 per cent only 
of the total employment loss registered for foreign multi- 
national enterprises. 

3-4 Employment Sy/jtches during 1968-75 

Just as foreign MNEs have taken over local companies during 
the heydays of PDI in Belgium, Belgian firms have acquired 
foreign affilia.tes which were given up by the original owners. 
As the former movement was much more important than the latter, 
the total employment switches increased the employment level 
in foreign-owned MNEs. 

3.4.1  Takeovers by Belgian firms 
of foreign enterprises 
established before 1968 

3.4.1.1 Nationality 

Before 1968 6,245 jobs changed from the group of foreign 
MNEs to Belgian firms which took them over.  More than half 
of this employment switch was the result of the sale of 
American enterprises to domestic firms (table 3.4.1.A). 
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This high percentage is caused mainly by the same of companies 
which the US firms had before wholly or partly taken over 
themselves.   In many cases this change-over happened in joint 
ventures with Belgian firms which bought back the American 
equity share. 

3.4.1.2 Sector 

An employment switch back to local enterprises occurred 
most frequently in food, drink and tobacco (1,864 jobs or 30 
per cent of the total).   It was also within this sector that 
the relative employment switch was highest when compared with 
the 1968 employment level (12.80 per cent).   The percentage 
reached nearly 5 in textiles and clothing and 4 per cent in 
chemicals, against 1.7 per cent for metals and about 3 per 
cent for all sectors taken together. 

3.4.1.3 Size 

Smaller foreign-owned affiliates (less than 50 employees) 
were relatively easier to buy back for Belgian firms (10 per 
cent and more of the 1968 employment).   For companies with 
100 to 999 employees the percentage was between 5 and 7 per 
cent.-  There was no switch of employment back to Belgian 
enterprises as far as foreign subsidiaries with 1,000 and more 
employees were concerned. 

3.4.1.4 Period of entry 

Companies which became foreign in the most recent period 
(1964-68) represented almost half of the employment switch from 
foreign to Belgian companies.   In terms of the employment 
level of 1968 this same group of companies also scored highest 
(4.7 per cent compared with 2.7 for companies going back to 
1959-63 and 3.1 for those dating from before 1945) (table 
3.4.1.1)). 

3.4.2 Acquisitions by foreign 
MNEs of Belgian firms 
during 1969-75 

3.4.2.1 Nationality 

During 1968-75 almost 57,000 jobs were shifted from 
Belgian-owned enterprises to foreign MREs as the result of a 
complete or partial takeover.   Thirty-seven thousand of those 
jobs (66 per cent of the total) switched to companies of foreign EC 
ownership, while 16,000 jobs (28 per cent) came into the orbit 
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of American MNEs (table 3.4.2.A). Within the EC enterprises, 
those of French and German origin were responsible for most of 
the employment shifts. 

The high takeover rate, of foreign EC companies in 1968-75 
is also shown by the relatively high corresponding employment 
change expressed as a percentage of the 1975 level of employ- 
ment in each category.   This ratio is about 22 per cent for 
foreign EC enterprises while US enterprises account for 12 per 
cent only. 

3.4.2.2  Sector 

Sixty per cent of the employment switch from Belgian to 
foreign-owned firms occurred in metals, with metal manufacturing 
and electronic engineering being the dominant subsectors. 
Thirteen and 10 per cent of this change took place in non- 
metallic minerals and chemicals respectively (table 3.4.2.B). 

Expressed as a percentage of the employment level of 1975 
the switches under consideration accounted for 43 per cent of 
the employment in non-metallic minerals found with foreign MWEs 
since several important glass works had come under foreign 
ownership during this period.   In metals 19 per cent of the 
jobs found in 1975 in foreign MNEs had come about by the 
acquisition of local firms (compared with 16 and 18 per cent 
respectively in food and textiles).   In most of the other 
sectors the corresponding figure is near the 10 per cent mark. 
However, a figure of only 0.3 per cent was registered in the 
transport sector. 

3.4.2.3 Size 

Forty-eight per ce 
owned MNEs during 1968- 
2,000 employees.   The 
panies with 200 to 499 
of the total.   The tot 
than 100 employees was 
enterprises are left as 
multinational enterpris 
about 20 per cent of th 
prises in 1975 (table 3 

nt of the employment switch to foreign- 
75 involved enterprises with more than 
second most important group were corn- 
employees, which represented 16 per cent 
al contribution of the firms with less 
only 7 per cent.   If these smaller 
ide the employment switch towards foreign 
es during the years 1969-75 amounted to 
e total employment in foreign enter- 
.4.2.0). 
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EMPLOYAIENT EFFECTS OF MULTINATIONAL 
AFFILIATES DUFING 1975-78 

As has already been indicated the data on the employment 
changes of MNEs in Belgium are much poorer for the most recent 
period 1975-78 than for 1968-75 for which two extensive 
special surveys were undertaken.   To evaluate the employment 
creation in 1975-78 the only information which is available is 
data on planned employment by new foreign establishments as 
cornmunicated to the Belgian Ministry of Economics.   These 
figures tend to overestimate somewhat the real employment 
effect as the employment intentions disclosed to the Ministry 
are basic data for benefits from the Government and therefore 
usually reflect an optimistic appraisal.   This consideration is 
less relevant for likewise utilised data published by the 
National Institute of Statistics, although these are also of 
a prospective nature. 

The figures on the employment loss through plant closures 
are based on an analysis of data collected by the "Fund for 
compensation of workers dismissed as a result of company 
closures".   The Fund defines as a closure any situation when 
at least two-thirds of the employees in the previous calendar 
year have been dismissed by an enterprise or an enterprise 
division.   As it was possible to distinguish for 1976-78 
between complete company closures and partial closures, e.g. 
the liquidation of a particular division only, both forms of 
employment losses will be discussed. 

4.1 Employment creation by new 
establishments during 1975-78 

From 1975 onwards there has been a continuous decline in 
the number of new industrial projects launched by foreign MNEs 
and in the employment opportunities which resulted from these 
initiatives (table 4.1.1;.   Only 100 new projects were found 
for the years 1976-78 with a planned employment level of 
4,840 persons only.  A marked decline could also be noted with 
respect to the volume of employment per individual project, 
i.e. the incremental employment creation declined faster than 
the number of projects.   This is in striking contrast to the 
situation in earlier years.   Thus the statistics of the 
Ministry of Economics show that from 1968 to 1974 on average 
between 4,000 to about 5,000 new jobs per year had been planned 
by new foreign affiliates. 
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Another source by which the employment effects of MNEs 
since 1975 can be assessed are the data (published by the 
National Institute of Statistics) on actual investments in 
new establishments and the corresponding planned employment. 
Although these figures confirm the downfall in investments 
since 19741, the planned employment(shown in table 4.1.2) 
which goes together with these investments is higher than that 
registered by the Ministry of Economics, probably because some 
investments had started before the full effects of the 1974-75 
crisis years had been fully appreciated by management.   The 
planned employment was 6,631 jobs for 1976 and 1977 taken 
together.   (Figures for 1978 are not yet published.)   In 
comparison, for 1974 alone almost 10,000 new jobs had been 
planned and almost 7,000 for 1975 (table 4.1.2) 

The distribution of the planned employment according to 
the nationality of the country of origin of the MNEs shows an 
irregular pattern.   Most of the planned employment in 1976 
and 1977 was directed towards the metal sector (37 per cent 
on average) with a peak of 55 per cent for 1977. 

The share of foreign-owned enterprises in the planned 
employment by all enterprises operating in Belgium linked to 
new investment projects went down from 54 per cent in 1974 to 
23 per cent in 1977-   This means that the planned employment 
contribution by foreign MNEs which exceeded their share in the 
total'Belgian industrial employment (of 33 per cent) in the 
middle of the 1970s fell below this share in the recent years. 

The slowdown of the employment contribution by foreign 
MNEs is also illustrated by the fact that the planned employ- 
ment for 1976 plus 1977 represents only 2 per cent of the 
employment level of foreign affiliates in the Belgian industry 

The investments developed as follows: 

1974   1975  1976  1977  1978 

(a) 6.189 10.656 7.654 1.775 

(b) 22.290  7.236 8.600  5-877 7.454  (estimated) 

(c) 17.319  5.228  5.964  3.923 4.718  (estimated) 

(a) Actual investments (National Institute of Statistics) (in 
million Belgian Francs in nominal terms). 

(b) Planned investments (Ministry of Economics) (in million 
Belgian Francs in nominal terms). 

(c) = (b) in constant prices of 1970. 
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in 1975.   As American enterprises account for only 1 per cent 
agai.nít about 2.5 per1 cent for enterprises from each EC 
country and 3.4 for enterprises from other countries, this 
also indicates that .American MNKs especially have shelved most 
investment projects.   Enterprises in the chemical industry 
showed a relatively high employment contribution of 3.5 per 
cent as compared with only 1.4 per cent for MNBs in the 
metal sector (table 4.1.2). 

4. '^m oyment loss due   to 
closures of foreign enter- 
prises froni_J976 to 1978 

To put the disinvestment of foreign MMKs in perspective 
it has to be pointed out that 87 per cent of the 1,505 plant 
closures during 1960-76 were carried out by Belgian-owned 
enterprises,   Tims plant closures by foreign MNEs were 
relatively less important than those by Belgian enterprises 
if the employment share of foreign MNEs (33 per cent in 1975) 
is taken as a yardstick.   The 191 foreign affiliates which 
were closed down during this period caused the loss of 20,231 
jobs which corresponded to about 20 per cent of the employment 
loss through disinvestments in the Belgian industry.   Although 
it has to be admitted that company closures were not recorded 
as well during the sixties than later on, it is quite striking 
to find that three-quarters of all company closures took place 
after 1970 and that 37 per cent of all shutdowns and 33 per 
cent of the subsequent employment loss occurred during the yea,rs 
1975-76.   Almost half of the disinvestment decisions and the 
employment loss by foreign MNEs was registered during both 
years.   The corresponding figure for Belgian-owned firms is 
33 per cent.   Three-quarters of the foreign disinvestment 
decisions were taken between 1972 and 1976 as compared to less 
than two-thirds for the local firms. 

The textiles and clothing industries accounted for 40 per 
cent of all plant closures in Belgium and 44 per cent of the 
corresponding employment loss during 1960-76.   The metal 
sector came in second place with almost one-third of the plant 
closures and the resulting employment loss. The share 
of the other sectors varied between 5 and 10 per cent.   As 
far as the sectorial distribution of closures and employment 
loss v/as concerned, there were few differences between foreign 
and Belgian-owned companies.   Almost half of the Belgian com- 
panies that closed down went bankrupt, while 12 per cent were 
closed down for other economic reasons.   However, only one- 
quarter of the foreign a,ffiliates went into bankruptcy while 
more than 40 per cent stopped their operations on the basis of 
other economic considerations.   This implies that the Belgian 
companies often tried to postpone the inevitable, mostly 
because they were fighting for the continued existence of the 
enterprise as such.   In the case of foreign MNEs it was 
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certainly easier to close down for economic reasons as their 
activity continued or could be transferred elsewhere (14). 
There are indeed indications that a production transfer abroad 
is carried out more often by a foreign MNE than by a Belgian 
enterprise operating exclusively in Belgium (15). 

The subsequent analysis is limited to enterprise closures 
and the liquidation of products divisions from 1976 to 1978. 

4.2.1  Complete plant closures 

4.2.1.1 Nationality 

In comparison with 1968-75 US multinational enterprises 
have taken a larger share of the employment loss of 11,424 
during 1976-78 through complete plant closures (42 per cent or 
4,773 jobs) (table 4.2.1.A).   This is only partly due to the 
lower employment loss in British firms as compared with 1968-75. 
As a matter" of fact there are almost no differences left between 
the different nationality groups when the lost jobs are 
expressed as a percentage of the employment level of 1975 
(3.5 per cent for all MNEs against 3.7 for US and 3.4 for 
foreign EC companies). 

The same pattern applies to new establishments taken as a 
separate category.   It is slightly different however for take- 
overs, as American affiliates lost 3.8 per cent of their 1975 
employment level against 2.8 per cent for companies from the 
nine EC countries.   In the case of takeovers the closure rate 
was highest for French firms (4.4 per cent) and lowest for 
Dutch affiliates (roughly 1 per cent). 

4.2.1.2 Sector 

While textiles and clothing account for the highest 
absolute employment loss through plant closures during 1968-75, 
metals now emerge for the 1975-78 period as the most important 
losing sector (50 per cent of the total of lost jobs) 
(table 4.2.1.B).   This is mainly due to the many jobs which 
have been lost in metal manufacturing (28 per cent of the 
total).   Textiles and clothing still rank high among the 
declining sectors as they represented together 37 per cent of 
the employment loss of 1976-78. 

Most of the textile and clothing manufacturers who could 
not survive the combined effects of increasing competition 
from third countries and the economic downturn during 1976-78 
originally had been new establishments. The relatively high 
employment loss in metal manufacturing (9.1 per cent) was 
mainly due to the shutdown of plants which had become foreign 
controlled through takeovers. 
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4.2.1.3 Size 

Enterprises in the size groups of 200 to 1,000 employees 
accounted for almost three-quarters of the total employment 
loss (table 4.2.1.G).   As in the period 1969-75, none of the 
enterprises with 1,000 and more employees closed down during 
1976-78.   In general terms it was found that the relative 
employment loss decreased with the size of the enterprise (as 
a percentage of the employment level in 1975).   There are two 
exceptions to this:  the category between 20 and 50 employees 
(12.8 per cent) and the companies with 200 to 499 employees 
(9.8 per cent).   Only in the smallest enterprises (less than 
20 employees) and in those with 500 to 999 employees, did the 
relative employment loss of the takeovers surpass the relative 
loss in the new establishments. 

4.2.1.4 Period of entry 

Enterprises which already existed in 1968 withstood the 
economic crisis better than those which became foreign-owned 
after 1968 (3.1 per cent against 4.3 per cent decline of the 
employment level of 1975). 

4.2.2  Closures of product divisions 

4.2.2.1 Nationality 

American subsidiaries lost 1,337 jobs during 1976-78, 
which was about half of all jobs lost through closure of a 
division (table 4.2.2.A).   This employment loss in American 
enterprises was entirely due to the closure of divisions of 
enterprises which had previously been takeover targets (1.9 
per cent).   Also, in Dutch acquisitions relatively more jobs 
(1.9 per cent) were lost as a result of the shutdown of a 
division     by enterprises of other nationalities.  As 
regards new establishments the employment loss through the 
liquidation of divisions was relatively high for German-owned 
enterprises (1.3 per cent) while no closures of divisions could 
be detected for British companies. 

4.2.2.2 Sector 

In absolute terms the electrical engineering industry 
caused the highest loss of employment by closure of a division 
(985 jobs or 37 per cent of the total decline).  Food and 
clothing accounted for about 20 per cent each (table 4.2.2.B). 
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The relative loss of employment was the highest for 
acquisitions in textiles and clothing (4.8 per cent) and in 
the food sector (3.1 per cent).  No divisions of new 
establishments were closed down in wood, paper, leather, 
petroleum and rubher, non-ferrous metals and miscellaneous, 
metal manufacturing and transport equipment. 

4.2.2.3 Size 

As was to "be expected, the prohahility of the closure of 
a division is in general higher in the largest companies.   In 
companies with less than 50 employees there were many complete 
closures, but no closures of divisions.   For new establish- 
ments this absence of a partial close-down of plants was found 
up to the size of 200 employees.   Contrary to this picture, 
no loss of employment by complete plant shutdowns occurred in 
enterprises with 1,000 employees or more, while the employment 
decline caused by division closures amounted to 1.7 per cent 
in enterprises with 1,000 to 1,999 employees and to 0.5 per 
cent in the largest companies (2,000 and more workers). 
Almost 90 per cent of the total employment loss through the 
closure of a division (2,386 of the 2,674 jobs) was found in 
companies with 200 employees and more (table 4.2.2.0). 

4.2.2.4 Period of entry 

The relative better performance of the older companies 
(already established in 1968) as noticed during the analysis 
of complete closures is not confirmed in the case of partial 
shutdown.   This different result is due to the relative 
higher loss in older acquisitions as compared to enterprises 
which were taken over after 1968.   The 1,294 jobs lost by 
enterprises which entered the country before 1968 represented 
more than 70 per cent of the total employment decline related 
to the closure of product divisions (table 4.2.2.D). 

5.  CHARACTERISTICS AND DETERMINANTS OF THE 
EMPI0YMENT EVOLUTION IN FOREIGN 

AND BELGIAN-OWNED ENTERPRISES (197T"76) 

This analysis is based on the information gathered in 
the 1975-76 survey described in the Introduction.   A dis- 
tinction will be made between characteristics which are 
specific for MNEs and characteristics which are more general 
and for which comparative information is available for both 
foreign-owned multinationals and for Belgian enterprises. 

5.1 
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Employment evolution by specific 
characteristics of MNEs 

On the basis of the indexes calculated for the periods 
1971-74, 1971-76 and 1974-76 (table 5.1), it is possible to 
obtain a rather detailed picture of the employment trends in 
multinational enterprises.   The periods 1971-74 and 1971-76 
show an increase in the number of jobs provided by foreign 
enterprises.  However, the economic crisis of 1974 con- 
stitutes clearly a turning point in this evolution.   The 
employment decrease registered during 1974-76 explains the 
slow down of the rising employment trend for the longer period 
1971-76 as compared to 1971-74.   One should be aware of 
course that only those enterprises are used for the calculation 
which existed both at the beginning and at the end of the 
periods under consideration. 

5.1.1  Country of origin 

It is interesting to note that the employment increase is 
the greatest in enterprises from countries other than the EC 
and the US (part A of table 5.1).   The performance of American- 
owned enterprises is lower than that of EC enterprises. 
Within the EC group one can observe an important employment 
increase in British-owned subsidiaries and an employment 
decline (for 1971-76 and especially for 1974-76) in Dutch- 
owned enterprises.   Only French (index 105) and British 
(index 104) enterprises were able to create new jobs during 
1974-76. 

5.1.2 Degree of multinationality 

One gener 
of an enterpri 
behaviour. A 
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from a large c 
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certainly organised and behaves differently 
ompany which has locations in a great number 
f developed and developing countries and under- 
erable proportion (at leastp25 per cent) of its 
side the country of origin.   Many enterprises 
third group between these two extreme situations. 

These enterprises may be called "binational and oligo- 
national enterprises". 

2 
A "real multinational enterprise". 

3 
These may be called "multinational-oriented enterprises". 
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Part B of table 5.1 shows that it was this middle group of 
enterprises which achieved the greatest employment growth 
during 1971-74 and 1971-76, but which registered also a 
serious decline from 1974 onwards.  Although the first group 
of nascent MNEs was not able to increase its employment 
significantly during 1971-74, the situation changed con- 
siderably in the following years so that it became the only 
group to present a positive employment evolution in 1974-76. 
A similar positive employment evolution in this group of 
enterprises had also been observed in an earlier study for 
the period 1963-68 (16). 

5.1.3 Degree of ownership 

An important element in the multinational enterprise 
strategy is the degree of ownership that the parent company 
tries to achieve.  Wholly owned subsidiaries offer the great 
advantage for MNEs that they can develop their global strategy 
without having to worry about possible divergent objectives 
and particular problems of partners.  Part C of table 5.1 
illustrates clearly that wholly owned subsidiaries increased 
their employment not only during 1971-74 and 1971-76 but also 
during the crisis years of 1974-76.   Subsidiaries in which 
foreign MNEs held only a minority of the capital (ownership 
percentage from 10 to 49 per cent) did not increase the number 
of jobs in any of the three periods under consideration.   The 
employment in joint ventures in which foreign MNEs were 
majority owners stagnated during 1971-74 and dropped by 7 per 
cent during 1974-76. 

5.1.4 Form of entry 

MNEs can enter a country by taking over existing plants 
(enterprises) or through the establishment of new production 
facilities ("green field" investment).   New establishments 
of foreign MNEs in Belgium increased their employment during 
1971-76 by 10 per cent (part D of table 5.1).  During 1974-76 
the employment increase was only 1 per cent.   The employment 
trend of acquisitions (plants or enterprises taken over by 
foreign MNEs) was positive during 1971-74 but declined con- 
siderably after 1974 (index 93). 

5.1.5 Intra-group trade 

No clear relationship can be detected between the 
evolution of employment in subsidiaries of foreign MNEs and 
their degree of participation in the intra-group trade (parts E 
and F of table 5.1). 

5.2 

33 - 

Employment evolution of foreign and 
Belgian-owned enterprises according 
to specific enterprise characteristics 

Table 5.2 shows that the employment level during 1971-76 
increased by 9 per cent for foreign-owned enterprises, while 
Belgian enterprises (multinational or not) registered during 
the same period a decline in employment of 4 per cent.  As 
the Belgian enterprises operating only in Belgium (uni- 
national enterprises) taken separately show a small increase 
in employment, it must be the Belgian MNEs which account for 
the global negative employment evolution of the Belgian enter- 
prises.   The better employment performance of foreign MNEs 
has much to do with their sectorial distribution.   This is 
demonstrated by the calculation of an adjusted index which is 
based on the assumption of an equal sectorial employment dis- 
tribution in foreign and Belgian enterprises.   If the sec- 
torial distribution for foreign enterprises would have been 
the same as for Belgian uni-national enterprises, the index 
for the foreign enterprises would have decreased by 5 points 
to the level of 104.   This is only slightly higher than the 
index (101 ) found for the uni-national companies.^- 

5.2.1  Sectorial analysis 

A number of important sectorial tendencies can be derived 
from table 5-2.   The greatest employment increase during 
1971-76 was achieved by the foreign-owned enterprises in 
machine construction, transport equipment (index 126) and 
chemicals (index 127;.   The performance of foreign machine 
constructors is especially noteworthy as it contrasts with an 
employment decline in the Belgian-owned enterprises.   The 
Belgian chemical enterprises also performed less well than 
the foreign subsidiaries owing to employment losses in Belgian 
uni-national enterprises.  An employment increase of about 10 
per cent is found in the foreign-owned enterprises in the metal 
sector and, somewhat surprisingly, in the clothing industry. 
One has to remember, of course, that the negative effect of 
closures in that sector is not felt in the index calculation 
as only enterprises operating in both years of comparison are 
taken into account.   The employment performance of the Belgian 
uni-national metal firms is better than that of the Belgian 
multinational enterprises.   It is therefore the Belgian 
MNEs which bring the employment level for 1976 down (to 93). 
A similar situation prevails in the textiles, clothing and 
footwear sector and in non-metallic minerals;  in wood, paper 
and leather and in chemicals the reverse situation prevails. 
A reduction of jobs by foreign MNEs has occurred in textiles, 
wood, paper and leather, iron, steel and non-ferrous metals 
and electronics.   In wood, paper and leather and electronic 
engineering, the employment increased however as far as 
indigenous enterprises are concerned.   In the remaining sectors 

•'•The index of all MNES taken together (foreign and Belgian) is 
104 in 1976 (1971 = 100) as compared to 101 for the Belgian uni- 
national enterprises. 



- 34 

an employment decline is ohserved for all categories of enter- 
prise.   The performance of the Belgian-owned food, drink and 
tobacco enterprises was much better than that of foreign- 
owned enterprises as the latter ones only succeeded in 
maintaining more or less their employment level of 1971. 

Although the employment increase in America and 
European-owned multinationals was, generally speaking, about 
the same, the American MNEs surpassed their EC counterparts 
in machine construction, metalworking and textiles and non- 
metallic minerals.   EC enterprises did better however in food, 
drink and tobacco, electronics and transport equipment 
(table 5.2) 

The analysis for the years 1974-76 (table 5.3) is indicative 
of employment repercussions of the economic slow down starting 
in 1974.   While the employment in foreign-owned enterprises 
dropped only slightly (index 99), there was a decline of 4 
points (index 96) for Belgian uni-national enterprises. 
However, if adjustments are made for the different sectoral 
composition of both categories of enterprise the index for the 
foreign enterprises drops to a slightly lower level than that 
of the uni-national Belgian firms and attains only 2 points 
more than the index for all Belgian enterprises.   This means 
that the foreign MKEs are mainly active in sectors which 
resisted better the pressure of the economic slow down.   In 
transport equipment an improvement of the employment situation 
could be observed for both nationality groups of enterprises 
(index 112 for foreign MNEs and 105 for Belgian firms).   This 
also occurred to a much smaller extent in food, drink and 
tobacco (index 102 for Belgian and 101 for foreign companies). 
Eoreign-owned chemical companies increased their employment 
level by 4 per cent during 1974-76 against 1 per cent for 
Belgian chemical plants.   As the employment in the uni- 
national Belgian firms declined by 2 per cent, the positive 
Belgian global performance is entirely due to the influence 
of Belgian MNEs.   Belgian MNEs affected the outcome in the 
reverse direction in metals as they accentuated the loss of 
employment of all Belgian companies (index 97 for uni- 
national firms and 94 with the inclusion of Belgian MNEs). 
Foreign-owned metal enterprises were able to maintain 
employment stability.  Because of the extraordinary universal 
strength of the expanding transport sector, jobs in the 
Belgian enterprises of the metal industry decreased by 6 per 
cent only.   It should be stressed that the Belgian uni- 
national enterprises performed better than their multinational 
competitors (foreign and Belgian) in wood, paper and leather, 
non-metallic minerals and metal construction, as they were 
able to keep their employment stable (table 5.3). 

EC enterprises performed better than their American com- 
petitors in clothing, non-metallic minerals, iron and steel 
and electronics, while the American enterprises showed a very 
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good employment result in machine construction and somewhat 
less pronounced in several other subsectors of the metal 
industry. 

5.2.2 Enterprise size 

The smallest foreign enterprises (with 20 to 49 and 50 to 
99 employees) and the largest of them (more than 2,000 employees) 
present a greater employment increase from 1971-76 than their 
Belgian counterparts.  As a matter of fact, all categories of 
foreign-owned enterprises showed a positive   evolution during 
this period.   The Belgian enterprises expanded more than the 
foreign enterprises only in the size groups 100 to 199 and 
1,000 to 1,999 employees.  American MtîEs grew more in employ- 
ment terms than foreign enterprises from EC countries except 
for the highest size groups. 

Table 5.4 demonstrates that foreign MNEs with 50 to 99 
employees were the only ones which succeeded in expanding their 
job opportunities in the crisis period 1974-76.   Foreign MNEs 
and Belgian uni-national enterprises of the largest size and 
those in the group of 100 to 199 employees maintained their 
employment level.   The comparison between American and foreign 
EC enterprises shows that three size groups in the latter 
category had an employment expansion as compared to one size 
group only for the American enterprises.   However, as for the 
enterprises which did not expand, those of American origin 
maintained in general a higher employment level than the 
foreign enterprises from EC countries. 

5.2.3 Age of the enterprise 

In the category of companies which existed for more than 
10 years, there was an employment increase between 1971 and 
1976 in the case of the foreign-owned enterprises (index 106). 
The Belgian-owned enterprises of the same age maintained 
practically their employment level.  Uni-national firms which 
had existed from between 5 and 9 years increased their employ- 
ment by one-third, which is comparatively a very high rate. 
Influenced by the negative employment performance of one major 
Belgian MNE, the corresponding index for all Belgium declined, 
however, to 94.  Foreign enterprises of all age groups fared 
better (in 1974-76) in terms of employment volume than 
Belgian enterprises.  This was true especially for enter- 
prises established in Belgium for a period of 5 to 9 years and 
even more so for those located in Belgium for less than 5 years, 
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5.2.4 Product characteristics 

The evolution of employment was generally more satisfactory 
(in terms of increase or maintenance) in foreign subsidiaries 
than in Belgian enterprises, whatever the degree of finishing 
of the products involved (table 5.5, part B).   This divergency 
was very pronounced in raw material producing enterprises 
(of which many were chemicals).   The only local companies 
which realised a small employment expansion were in the 
finished products category.   The foreign producers of raw 
materials were the only enterprise group which was capable of 
increasing its employment level during the period 1974-76. 

A generally more satisfactory employment performance of 
the foreign MNEs can also be found with respect to the classi- 
fication by product destinations (table 5.5, part C).   A 
marked exception to this finding concerns the Belgian uni- 
national enterprises producing consumer durables;  they 
increased employment by almost 40 per cent as compared to 24 
per cent for foreign enterprises.   The difference between 
foreign and local enterprises was small for industrial goods 
(i.e. products which are used in the production process of 
other companies as raw materials, components, semi-finished 
products, etc.). 

It may also be mentioned that the Belgian MNEs in the 
investment goods sector experienced an overproportionate 
reduction of employment as compared to Belgian uni-national 
enterprises.   The analysis for 1974-76 confirms most of the 
tendencies which have already been mentioned for 1971-76 and 
which appear to have even accentuated.  Foreign enterprises 
in the consumer durables sector were least affected by the 
crisis;  they actually increased their employment by 14 per 
cent while the Belgian uni-national firms stabilised their 
employment level and Belgian MNEs experienced job losses.  The 
employment behaviour of foreign MNEs was better than that of 
Belgian enterprises in the investment goods sector.  Uni- 
national enterprises producing industrial goods were the only 
Belgian-owned enterprises which increased their employment 
during 1974-76. 

5.2.5 Marketing orientation 
'and research intensity 

Typically, the structure of the market in which most MNEs 
operate is one of oligopolistic competition.   It is generally 
believed that MNEs spend relatively more on advertising and 
promotion and research and development than local firms in 
order to strengthen their position in such markets.   If this 
were so, a positive correlation might be expected between 
expenditure for advertising and promotion and employment 
performance.   Table 5.5 (part D), does not confirm this 
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For 1971-76 the employment indexes are higher 
than local companies in those categories with 
o 1.9 per cent advertising expenditures (in 
total sales).   Uni-national firms did better in 
ries where less than 1 per cent and more than 2 
their total sales were being used for advertising 
During 1974-76, the relative better performance of 
rprises only continues in the category with 
expenses of 1 to 1.9 per cent of sales.   It must 
however, that the whole table section 5.5..D is 
ealing. 

A relatively higher budget for research and development 
(expressed as a percentage of total sales) does not always 
result in a better employment performance, as part E of 
table 5-5 shows.   It seems that some of the best results are 
scored by enterprises which do not even calculate a separate 
research budget.   Although foreign-owned enterprises in 
general attained a higher employment expansion than their 
local counterparts in three of the four research and develop- 
ment categories, the reverse picture prevails in the group of 
companies which spend more than 2 per cent (of their sales 
receipts) on research and development. 

5.2.6 Export orientation 

For the period 1971-76 a positive correlation seems to 
exist between foreign ownership, high exports orientation and 
employment expansion (part F of table 5.5 - index 121 for 
foreign enterprises exporting 90 per cent and more of their 
sales;.   For Belgian-owned enterprises the relationship 
between export orientation and employment performance is less 
evident.   Belgian uni-national enterprises which exported 
between 50 and 89 per cent of their sales increased their 
employment by 7 per cent, while those with a higher export 
component experienced employment losses.   As far as 1974-76 
is concerned, the foreign enterprises show, on the whole, a 
somewhat greater resistance to employment reduction than the 
Belgian enterprises taken as a whole.   In the group of 
greatest export orientation they actually expanded employment 
by 4 per cent.   However, except for this group the Belgian 
uni-national enterprises taken separately fared better. 

5.2.7 Capital intensity 

For 1971-76 there seems to be a positive relationship 
between employment growth and capital intensity only for 
foreign MNEs.  During the years 1974-76 a positive correlation 
between capital intensity and employment performance is 
evidenced for both Belgian and foreign-owned enterprises, 
although this only means that employment decreased least in 
those categories where capital intensity was highest. 
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5.2.8 Productivity 

It was to be expected that productivity (measured by 
value added per employee) would be positively correlated 
with employment changes.   This relationship was indeed 
detected.   It was most evident for foreign enterprises and 
found to a lesser extent for Belgian uni-national enterprises 
during 1971-76 (table 5.5, part H).   It was especially in 
the middle category, with a value added of 0.5 to 0.9 
million Belgian francs per employee, that foreign MNEs showed 
better employment results than their Belgian counterparts. 
The difference between foreign and local companies decreased 
during the more recent period of 1974-76, except for the top 
productivity category (value added of more than 1 million 
Belgian francs per employee).   In this latter category the 
employment increased in foreign MNEs (index 104) while it 
dropped in Belgian companies (index 93), especially in the 
uni-national ones. 

5.2.9  Capacity utilisation 

As could be expected the data indicate a positive relation 
between the degree of capacity utilisation and the employment 
evolution (part I of table 5.5)» both for Belgian and for 
foreign-owned companies during 1971-76.   This relationship 
was less pronounced, however, after 1974 in the group of 
foreign affiliates.   In the foreign enterprises a low degree 
of capacity utilisation (less than 75 per cent) was clearly 
less detrimental for the employment level during these two 
years than in the Belgian enterprises. 

5.2.10 Profitability 

The employment indexes increase with the return on capital 
(table 5.5, part J) and the profit margin on sales (table 5-5, 
part K).   In almost every category corresponding to these 
criteria, the foreign enterprises performed slightly better in 
employment terms than the Belgian enterprises, expecially in 
1974-76.  An employment increase (of 2 to 3 per cent) during 
1974-76 only occurred in foreign enterprises which obtained a 
return on capital of 20 per cent and more or a profit margin 
on sales of 10 per cent and more. 
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6.  BEIGIAN FOREIGN DIRECT INVESTMENT ABROAD AND 
EFFECTS ON INDUSTRIAL EMPLOYMENT IN BELGIUM;" 

AN ESTIMATE FOR 197^ 

6.1  General remarks 

The Belgian trade unions in particular have often claimed 
recently that the FDI by Belgian companies has negative effects 
on employment in Belgium.   On the other hand, several Belgian 
employers' associations (e.g. Fabrimetal) maintain that such 
investments actually create jobs in Belgium or at least allow 
the maintenance of the existing employment level.   The report 
of a government commissioii tends to support the proposition 
that FDI results in more exports and thus more employment in 
the national economy.   Still the satisfactory evaluation of 
the situation has to cope with certain theoretical and material 
problems which have not all been completely solved this far. 

The most serious problem in evaluating the effects of FDI 
is of course to find out what would have happened, in the 
absence of this multinational investment, both in the home and 
in the host country.   It is also important to know whether, 
without the investment  of multinational enterprises of given 
countries in the host country, the same investment would have 
been undertaken by domestic enterprises or by MNEs from other 
countries.   These assumptions can be put to the extreme, i.e. 
one can assume either complete substitution, i.e. that all the 
investment would have been undertaken by other enterprises, or 
one can assume that no compensating investment in return 
would have happened in the host country.   On the other hand, 
it is necessary to have information as to the effects of FDI on 
the investment level in the country of the parent company, 
i.e. if the investment abroad has occurred at the expense of 
investment at home.   As very little is known about the sub- 
stitution effects of FDI, this problem is normally analysed 
through the adoption of certain alternative hypotheses.   It 
is of course very important to keep these assumptions in mind 
as they limit the validity of the results. 

Equally important and linked to the effects on investments 
in home and host countries are the consequences of FDI on the 
export level.   If the sales of the subsidiaries abroad replace 
exports from the parent company, the effects on the balance of 
payments and the level of employment would be negative.   If 
on the contrary the production of the affiliates abroad is 
complementary to the production in the parent country, the 
final result will be positive. 

A commission appointed to study all structural employment 
problems, the so called Codeaux Commission. 
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The analysis of the determinants of FDI in general and 
for Belgium in particular have shown that investment abroad 
quite often is the final step of a whole process of inter- 
nationalisation which started with exports.   Most initiatives 
for investments abroad apparently came about in an attempt to 
maintain the market shares which were already achieved by 
exports and to protect competitive positions against local and 
foreign enterprises.   An investigation of 35 Belgian MNEs 
(one-third of'all Belgian MNEs) has shown that in 58 per cent 
of the cases the motives to go abroad were linked with such 
market considerations as far as implantation in developed 
countries is concerned and 52 per cent for the implantations 
in developing countries (17).   Of all the motives advanced, 
21 per cent in the context of industrialised and 26 per cent 
in the context of developing countries were related to produc- 
tion costs.   Clearly market factors were considered less 
important (from 3 to 7 per cent of aH.motives) when taken as 
an isolated category than the individual cost factors, such as 
wage levels and transport costs.   Lower wages were quoted in 
10 per cent of all investment reasons for implantation in 
industrialised countries and 12 per cent for developing countries 
Transport costs reached respectively 9 and 11 per cent in 
industrialised and developing countries.in general, cost factors 
were relatively more important for Asia, Africa and the Middle 
East while market considerations carried more weight in Latin 
America. 

6.2 Employment effects (18) 

The employment effects of the foreign implantation of 
Belgian MNEs have been analysed using R. Hawkins' approach for 
the Unites States as a model (19).   Hawkins assumed that the 
substitution effect, i.e. the extent to which foreign production 
abroad could be replaced by exports was situated between 5 and 
25 per cent.   He thus estimates the "local production dis- 
placement effect" in the US at 190,000 to 791,000 jobs.   If 
one adds to this the positive employment effects in the home 
countries of the production activity abroad, such as the 
"export stimulation effect", the "home office employment 
effect" and the "supporting firm employment effect", the total 
negative employment effect of the foreign activities of MNEs 
in the US varied between a positive contribution of plus 279,000 
and a negative effect on the job level of minus 522,000 jobs, 
depending on the span of variation in the quantitative assump- 
tions that could reasonably be made. 
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6.2.1  Job displacement effect 
of foreign activities 
of Belgian MNEs 

If one takes into account that the production of Belgian 
MNEs per worker as measured by sales was on average higher in 
Belgium than abroad, and on the assumption that the production 
of Belgian MNEs abroad could have been entirely replaced by 
exports, an estimated total employment loss of 156,330 jobs 
until 1976 is obtained. If one substracts from this 
total the employment created by Belgian mining MNEs abroad for 
which no substitution possibility through export exists, the 
job displacement effect (assuming a 100 per cent substitution 
possibility for the remaining production") would come down to 
125,865. 

As has already been indicated, this hypothesis of a com- 
plete substitution of foreign production through exports is 
completely unrealistic, since the most important motive for 
investment abroad by Belgian MNEs was of a defensive nature, 
as already mentioned, i.e. through their foreign investments 
the Belgian MNEs try to incraase or protect their market share 
abroad.   This position would be difficult to maintain largely 
by exports alone especially where tariff and non-tariff barrier 
tariffs play an important role for the competitive situation. 
Of particular importance to Belgium is the fact that most of 
the subsidiaries of Belgian industrial MNEs are situated in 
the neighbouring countries which have a production mix which 
is very similar to the products mix for the Belgian market. 
Keeping these considerations in mind, I adapted the range of 
Hawkins' substitution coefficients (5 to 25) to 10 to 50 per 
cent for Belgium.   If one assumes then that 10 per cent of 
the Belgian production abroad could have been exported from 
Belgium, that production in mining could not be substituted 
and that the import from the foreign subsidiaries of Belgian 
MNEs (estimated at 1.5 billion Belgian francs or 2.5 per cent 
of the total Belgian imports) could have been produced locally, 
then the job displacement effect would have been 12,700 (until 
1976).   If one assumes a substitution rate of 50 per cent then a 
supplementarv 59,000 jobs could have been created in Belgium 
(see table 6). 

6.2.2 Export stimulation effect 

This effect involves all related employment in Belgium 
resulting from the existence of production units abroad through 
their function as export platforms for goods produced in 
Belgium.   The export of investment goods necessary for the 
construction and expansion of subsidiaries abroad is not con- 
sidered here as it is assumed that these investment orders 
would also have been placed if the additional productive 
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capacity had been built in Belgium itself.   More relevant 
here is the export of serai-finished and finished goods to the 
subsidiaries abroad which would not otherwise have occurred. 
The total export by Belgian multinationals to their foreign 
subsidiaries was estimated at 31 billion Belgian francs for 
1976.   About one-quarter of it was composed of semi- 
manufactured goods and three-quarters of manufactured goods 
which have not to be transformed any more.   If one assumes 
now that in the best case at least 20 per cent of the sales 
and in the worst case 40 per cent of the sales towards the 
markets served by foreign subsidiaries of Belgian MNEs could 
not have been produced in Belgium, one arrives at a positive 
employment effect due to the export stimulation by foreign 
subsidiaries which varies from 2,650 to 5,300 jobs. 

It is interesting to mention here that 55 per cent of 
the MNEs responding to our survey thought that the establish- 
ment of plants abroad had not significantly changed their 
exports;  33 per cent were of the opinion that an increase had 
indeed taken place;  and 11 per cent  thought the exports had 
actually declined.   That the export stimulating effect must 
be comparatively small is also confirmed by a direct comparison-, 
between the export share1 of Belgian MNEs with the export share" 
of uni-national local firms and with the export share! of 
affiliates of foreign MNEs.   Although on average the exports 
as a percentage of sales reached 67 per cent for Belgian MNEs, 
compared with 68 per cent for foreign enterprises, and 50 per 
cent for Belgian uni-national firms, these differences dis- 
appear completely when one eliminates the effect of the larger 
size of both foreign and Belgian multinational affiliates. 

A regression analysis for a sample of 83 uni-national 
Belgian firms, 80 foreign subsidiaries and 47 Belgian MNEs 
even shows a slight negative correlation between export per- 
formance and the existence of production units abroad (as 
compared to a slight positive correlation for the enterprises 
which are members of a foreign multinational group).   Judged 
on this second correlation,, the multinational character of 
Belgian enterprises thus seems to have a slight negative 
influence on the exports performance and this for all 
important production sectors.  Mathematically, this relation- 
ship is significant at the 1 per cent level for textiles and 
at the 15 per cent level for all sectors taken together.   No 
mathematical significance could be found for chemicals and 
metals, however. 

Expressed as a percentage of total sales. 
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6.2.3  Nome office employment effect 

As supervisory and supporting management activities remain 
concentrated in the parent company, a. number of people will be 
needed in the home country to service subsidiaries abroad. 
The number of managers at headquarters concerned with the 
affairs of the subsidiaries naturally varies with the degree 
of centralisation of management and the degree of multi- 
nationality of each particular company.   The average number 
of managers with a management responsibility for a foreign sub- 
sidiary was only 7 for the 30 responding Belgian MllEs.   This 
average number put in relation to the number of the affiliates 
abroad yields a total home employment effect estimate of only 
700 managerial jobs in Belgium.   As most Belgian MNEs are 
still in a binational or oligonational stage, the home office 
employment effect could become more important in the future 
with the increasing multinationalisation of the enterprises 
which in this process will establish more foreign subsidiaries 
and increase the relative share of their foreign production. 

6.2.4  Supporting firm employment effect 

This effect relates to the employment in firms and 
institutions which carry out supporting services for the 
foreign activities of Belgian MMEs.   Government institutio-ns, 
such as the Belgian Corporation for Internttional Investment 
and the "Office National du Ducroire" offer such (limited) job 
opportunities.   The same is true for private consulting 
firms and engineering bureaux which offer a number of services 
to Belgian foreign investors;  they are not too numerous either. 
It was not possible to estimate this supporting firm employment 
effect for lack of suitable data.   The same has to be said 
about the indirect effect of the foreign presence of Belgian 
MNEs on the export of other Belgian enterprises. 

6.2.5  Total employment effect 

If one combines the negative job displacement effect with 
the positive export stimulation and the home office employment 
effect, one finds a total negative employment effect of the 
activities of the foreign subsidiaries of the Belgian MNEs on 
the employment level in Belgium, which varies from 9,350 to 
33,000 jobs (if one excludes the unrealistic assumption of a 
100 per cent substitution).   The first estimate (9.350) 
corresponds to an assumed substitution effect (i.e. the 
production which could have been undertaken from the Belgian 
home base instead of being actually furnished by the foreign 
subsidiaries of Belgian MNEs) of 10 per cent;  and the further 
assumption that 20 per cent of the exports were stimulated by 
the subsidiaries abroad.   With respect to the second figure 
(35,000), the substitution was estimated at 30 per cent while 
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the export stimulation via foreign subsidiaries was supposed 
to reach 40 per cent.   If the underlying two different 
hypotheses are not too unrealistic, then one may expect that 
the actual employment effect due to the two examined factors 
should he found within the indicated two extreme estimates. 

One should he aware, of course, that in these estimates 
some important factors are taken in isolation from the net- 
work of complex total economic relationships.   Thus no account 
has "been taken of the employment supporting effects of the 
foreign subsidiaries of Belgian MNEs for other firms, the 
indirect export stimulation effect for other firms resulting 
from the increased Belgian industrial presence, and the 
supposedly beneficial dynamic effects on entrepreneurship, 
profitability and ,job security in those enterprises wh ch are 
able to withstand their international competitors in the 
foreign markets.   It has also to be borne in mind that the 
positive employment effects of foreign direct investment in 
Belgium have certainly, in general, been more important than 
any employment loss attributable to the investment of Belgian 
MNEs abroad. 

Taking all these elements together, one can undoubtedly 
assume that in the total analysis the phenomen of multinational 
enterprises has positively affected the employment level in 
Belgium during the last decade or so.   However, this positive 
picture could change should the decline in the investments of 
foreign enterprises, experienced in Belgium since 1975, continue 
for long. 

7.  PUBLIC ADJUSTMENT MEASURES 

The increase in unemployment in Belgium from 81,000 in 
1970 and 2.2 per cent of the economically active population 
(excluding the military forces) to 124,000 in 1974 (3.2 per 
cent) and 208,000 in 1975 (5.3 per cent) and even to333,000 in 
1978 (8.4 per cent of the economically active population) has 
been extremely worrisome for the Belgian authorities, 
especially because these unemployment rates have persistently 
and increasingly been higher than the average for the European 
Community.   Although it cannot be ignored that Belgian policy- 
makers have been consistently aware of the enormous influence 
of MNEs on the Belgian employment level, no specific direct 
measures were taken with respect to these enterprises. 

The ma^or response by the Belgian Government to the 
deterioration of the employment situation as from 1974 was 
the full application of the existing "economic expansion laws" 
(1959, 1970;.   Furthermore, an emergency programme to counter- 
act the effects of the economic crisis on a general and 
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sectorial level was initiated (1977-78).   The Belgian 
Government has intervened in most cases of plant closure, 
either directly or indirectry, to protect employment.   This 
intervention by the Government will briefly be illustrated by 
referring to two recent cases, i.e. Badger and RBPA       In many 
companies, especially the larger ones, collective agreements 
have been concluded with guarantees against dismissals for 
technical or economic reasons during a particular period.   No 
systematic information is available about the frequency and 
importance of such agreements, however.   One case which 
received particular attention was the agreement by Glaverbel- 
Mecaniver, the Belgian plate glass affiliate of BSN-Gervais- 
Danone (20). 

Finally, the Belgian Government has not concerned itself 
specifically with the employment effects of Belgian FDI, 
because the opinion prevailed that these effects are positive 
as a result of the export  increase attributable to the 
investments abroad.   However, should the present global 
employment problems continue, then it is likely that the 
Belgian Government will give particular attention to this 
matter. 

7.1 Economic expansion law 

Belgium's economic expansion law of July 1959 which is 
still in force, was specifically concerned with the problems 
of full employment and the need'to modernise the economy at 
the end of the 1950s.   The expansion law of December 1970 is 
regionally oriented;  it replaced and extended the laws of 
1959 and 1966.   It provides incentives for investments in 
areas in need of new jobs and technological development. 
Specific features of the 1970 expansion laws were the use of 
contractual devices to increase the business responses towards 
economic planning;  an increased role in regional economic 
development;  and a greater resources endowment for the 
"Société Nationale d'Investissement";  the introduction of 
"employment premiums" in addition to the existing interest 
subsidies, capital grants, state guarantees, tax advantages 
and training subsidies;  and the extension of these measures 
also to the service sector. 

Although it is difficult to measure their effects precisely, 
it is generally expected that measures devised under the Belgian 
expansion laws contributed to the expansion of the Belgian 
economy during 1960-74.   As was mentioned in the Introduction 
to this report, it is also believed that foreign MNEs took 

For further details see under 7.5. 
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greater advantage of the regional expansion laws than the 
Belgian enterprises.   This is indeed a rather plausible 
assumption as foreign MNEs are more "foot-loose" than 
indigenous firms and more ready to locate in depressed areas 
in order to improve their relations with local and national 
authorities.   Secondly, the most important advantages 
provided through the expansion laws are of a general financial 
nature (especially interest subsidies) which have a particular 
appeal for the relative more capital-intensive MNEs (in com- 
parison to the local enterprises).   The legislation on 
employment premiums intended to benefit labour-intensive 
investments has not yet been enacted.   (The anti-crisis law 
of August 1978 extended most of the advantages of the 
expansion laws to smaller companies with less than 50 employees.) 

Since 1974 the expansion laws have been used less and less 
for the original purposes of changing the industrial structure 
and eliminating regional differences within the Belgian economy. 
As short-term employment stability has become the most 
important preoccupation, this has lead to the "bizarre 
situation that the expansion laws are increasingly being used 
to help enterprises which are having difficulties" (21). 
This is possible because of the broad interpretation which can 
be given to the rather vague provisions of the expansion laws. 
Although the use of the expansion laws for other purposes 
than those they were originally created for can certainly be 
defended in the short term, i.e. to protect employment, one 
should be very much aware of the distortions resulting from 
continued rescue operations of this type in the economic 
allocation process to be expected in the longer run. 

7.2 Sectors excluded from the 
economic expansion laws 

A few particular sectors have been completely or partially 
excluded from the advantages of the economic expansion laws as 
specific programmes have been developed for them.   This is the 
case for shipbuilding, steel and textiles.   Shipbuilding is 
not a sector in which foregn MNEs are found.   The influence 
of foreign enterprises in the steel industry has largely dis- 
appeared as a number of specialised American steel companies 
have withdrawn at the beginning of the 1970s.    The industry 
is thus clearly dominated by Belgian MNEs and holding com- 
panies.   The first important government aid to the steel 
sector was awarded in 1974-75-   A Royal Decree of 
December 1978 allows the Government to participate in the 
equity capital of the steel companies.  New investment can be 
financed 50 per cent by the State and 50 per cent by the 
private sector, the repayment being guaranteed by the 
Government.   As it was thought that the restructuring of the 
steel industry was not possible without the loss of jobs, a 
special subsidy of 3 million Belgian francs was provided for 
each new job opportunity. 
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By Royal Decree of May 1976 the Government instituted 
repayable capital grants also for enterprises in the clothing 
industry, (15,000 Belgian francs per full-time job).  Another 
Royal Datree extended and adapted this advantage to the 
textile lise tor, i.e. 20,000 Belgian francs were awarded for 
each full-time job starting from the ninth employee.  A 
broad interpretation of the expansion laws was made possible 
for rationalisation and specialisation programmes in textiles 
and clothing. 

7.3 Spe&ial programme 

A sfecial programme to absorb a large part of the unem- 
ployment in Belgium was worked out in 1977 and became 
operative in 1978 (22).   It was hoped that during the year 
120,000 unemployed people could be deleted from the unemploy- 
ment files, 75,000 of which through the new programme.   The 
programme attempts to increase the existing job opportunities 
in the first instance through three measures: 

More employment in national and local government services. 
These measures actually date back to 1946 and in 1978 tried 
to provide additional government jobs for 25,000 unemployed, 
in 1978. 

The creation of "special temporary staff".   It is 
intended here to create new jobs and start activities 
which could be beneficial to the Belgian community. 
Public authorities and certain associations and institu- 
tions were allowed to employ for one year young people 
who would work on a particular social or cultural project. 
It was expected that 24,000 jobs could be created by this 
new plan in 1978. 

Training fellowships for youngsters which were started in 
March 1976.   Companies which employ younger people 
receive a special premium.  Experience shows that 1 out 
of 2 of these young employees gets definitely engaged. 
It has to be admitted, of course, that a certain number 
of them would have got the job in any case.  The employ- 
ment target for 1978 was 27,000 jobs resulting from the 
training fellowship programme. 

A second group of measures tries to diminish the number 
of job searchers with: 

A special pre-pension plan for wage-earners of more than 
55 (women) or 60 (men) years of age who have been unem- 
ployed for more than one year (target:  18,000 for 1978), 
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- A pre-pension plan for salaried employees in private 
business aged over 55 (women) or 60 (men) years of age. 
Under this plan the employer is obliged to replace each 
retired worker by a younger employee of less than 30 
years of age.   As certain exceptions to this rule are 
possible, the replacement rate reached about 0.85.   It 
was hoped that 17,500 jobs could be created by these 
measures in 1978. 

As a third type of measure, the humanisation of workplaces 
was to be promoted in order to attract indigenous employees to 
jobs which they had shunned before.   Rather arbitrarily it was 
hoped that 1,500 jobs could thus be taken over. 

It has been estimated that in 1978 70,000 jobs have been 
created as a result of these various public measures.   Only 
the future will show of course to what extent this programme 
has been more than a stopgap.   In order to eliminate the 
unemployment level, the Belgian Government also spearheaded 
in 1979 the reduction of working time and proposed a shortening 
of the working week to 36 hours by 1982.   As a result, enter- 
prises would be obliged to hire 1 per cent more employees for 
2 years and would receive as a compensation a 15 per cent 
reduction of their social security contributions.   The 
Government also intended to have the trade unions agree to 
their renouncement of real wage increases.   The negative 
reactions to these plans, including the misgivings of the 
business community, led to its abandonment by the Government 
for fear of a deterioration of the general investment climate. 
The recent proposals by the Government aim at a 38-hour week 
which is much less revolutionary as 20 per cent of Belgium's 
collective agreements have already accepted such a work week. 

7.4 Governmental measures 

Measures have also been worked out to support enterprises 
overcome difficulties and, if necessary, permit the Government 
to intervene in their management.   Commissions have 
created to study the conditions of such enterprises 

been 
and t o 

formulate proposals for their possible restructuring.   In 
July 1977 a subsidiary of the Société Nationale d'Investisse- 
ment, names "SOCORE'^was created especially to restructure 
enterprises which experienced difficulties and to ensure 

La Société de Coopération pour la Reconversion 
d'Entreprises, SOCORE, is a subsidiary of the Société Nationale 
d'Investissement, which was created in 1977 to assist in the 
restructuring of ailing enterprises.   SOCORE is not operative 
as yet. 

managerial responsibility for government participation in the 
capital of those firms.  Enterprises in difficulty have been 
helped by government participation in the equity capital and 
grants or loans with low or no interest.   In a con- 
fidential report leaked to the press it was mentioned that 
from 1972 to 1977 the Government spent 4,825 million Belgian 
francs to help 46 ailing enterprises.   It was also indicated 
that 29 enterprises were rescued in this way, inferring thus 
that 17 others could not be saved.  15,000 jobs were maintained 
through government rescue measures while 12,000 were lost in 
spite of them (23). 

7.5 "The Social Funds" 

An interesting aspect of Belgian public industrial adjust- 
ment policy are the so-called "social funds" which have been 
created to alleviate the effects of the restructuring of an 
industry or an enterprise by guaranteeing an income to the 
workers which are expected to become long-term unemployed. 
Erom 1972 to 1977, 23 such social funds were created, two of 
which are applied to Belgian industrial enterprises of a 
particular region and 12 to foreign-owned firms.   The foreign 
enterprises benefitted from 35 per cent of the public funds 
which amounted to 1,858 million Belgian francs in total.   As 
some foreign subsidiaries were part of the glass industry in 
Mons and the metal industry in Charleroi, for which a global 
social fund was set up, the share of foreign enterprises in 
the total adjustment aid is somewhat underestimated. 

An extension of the application field of the "Fund for 
compensation of workers dismissed by company closures" (1966) 
was decided upon in 1976 and allowed the Fund to pay out com- 
pensation in case of the restructuring of an enterprise which, 
because of its social implications, could be compared to a 
closure.   This might have been an incentive also for a number 
of MNEs to reorganise their Belgian enterprises instead of 
simply closing them for economic reasons and in this process 
possibly expanding their production elsewhere. 

7.6 Interventions in specific cases 

There are not too many specific instances in which the 
Belgian Government intervened directly to protect the employ- 
ment in MNEs.   Two famous and recent cases which may be ofin- 
direct relevance are the closure of Badger (a subsidiary of 
Raytheon, USA) and RBP (Raffinerie Belge de Pétrole) (a sub- 
sidiary of Occidental Petroleum, USA).  When Badger closed 
down its engineering office in Antwerp in January 1977, for 
lack of new orders, it was declared bankrupt.   In the con- 
sequent dismissal of its employees the enterprise did not live 
up to the legal obligations so that the Belgian Government 
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a 
introduced the case in the IME Committee of 0ECDx responsible 
for the OECD Guidelines for multinational enterprises (24). 
Raytheon finally accepted to take over the financial obliga- 
tions for the compensation of the dismissed employees of its 
Belgian subsidiary.  The move by the Belgian Government was 
interpreted as an indication that Belgium intends to stand firm 
on the question of employment protection in the case of multi- 
national enterprises. 

A different approach was followed in the RBP case. 
Eleven months after the decision of Occidental Petroleum to 
stop the activity of its refinery in Antwerp, the plant was 
still occupied by the workers (by July 1979).   The Belgian 
Government has intervened in trying to find a buyer for the 
refinery and in August 1979 had succeeded in convincing^the 
Coastal State Gas Corporation (USA) to accept the deal. 
It may be mentioned in this connection that Belgian legislation 
only required prior notification (and not authorisation) of 
the Belgian Government in the case of takeovers of large 
enterprises, whatever the nationality of the buyer. 

8,  SUMMARY AND CONCLUSIONS 

8.1 

The employment by foreign MNEs in the Belgian industry 
increased considerably during 1968-75.   The gross employment 
effect of foreign MNEs was 130,000 jobs (annual growth rate 
of 7.8 per cent;.   It is not surprising that because of this 
enormous growth of foreign-owned plants in Belgium the relative 
share of foreign MNEs in the total industrial Belgian employ- 
ment went up from 18 per cent in 1968 to 33 per cent in 1975 
(both reference years being situation in a period of economic 
downturn). 

It should be realised of course that takeovers of existing 
Belgian enterprises affected substantially this gross employ- 
ment effect.   If one eliminates such employment "switches" 
there still remains a net effect of about 80,000 additional 
jobs provided by foreign-owned enterprises.   This net employ- 
ment increase corresponds to about 40 per cent of the employmeni 
level in foreign MNEs in 1968 and to an annual growth rate of 
5.1 per cent. 

Committee on International Investment and Multinational 
Enterprises. 

2 
The Coastal State Gas Corporation hired about 100 of the 

former 250 employees. 
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This increase in the employment of foreign enterprises 
in Belgium is quite remarkable when it is compared with the 
decline of 30,544 jobs (and an annual change rate of - 0.43 
per cent) from 1968-75 for the Belgian industry as a whole 
(excluding construction, energy, water and printing). 
During the same period the total economically active population 
in Belgium (excluding the armed forces) remained practically 
stable (+ 0.07 per cent annually).! 

The net employment effect of foreign MNEs is the result 
of a combination of an employment creation during 1968-75 of 
some 110,000 jobs (60 per cent of the employment level of 
1968) and of an employment loss of more than 30,000.   If one 
assumes that some of the Belgian enterprises which have been 
taken over by foreign MNEs would otherwise have been liquidated 
because of financial difficulties, one can conclude that the 
real contribution of foreign-owned enterprises to the Belgian 
industrial employment level must be situated somewhere between 
the gross (+ 130,000 jobs) and the net effect (+ 80,000 jobs). 

The employment expansion of foreign enterprises could not 
be maintained during 1975-78, however.   The crisis which 
started in 1974 resulted in the cancellation of many invest- 
ment projects and in the shutdown of a number of existing 
plants and divisions as well as in collective dismissals. 
The net annual growth rate of employment for 1975-76 was thus 
only 0.41 per cent against 5.1 per cent for 1968-75.  Yet 
there are indications that foreign subsidiaries were better 
able to resist the effects of the economic crisis than local 
firms.   As the Belgian industry as a whole experienced in 
1975-77 alone a loss of 77,965 jobs (annual rate of - 3.97 
per cent).   The fear of a massive withdrawal of foreign MNEs 
from Belgian territory has certainly not materialised.   It 
would seem that the relatively favourable employment per- 
formance of foreign enterprises as compared, with Belgian com- 
panies is connected with a relatively higher productivity and 
profitability of the foreign enterprises and the fact that 
their integration in a larger multinational group gives them 
possibly more leeway to absorb temporary difficulties. 
This latter point is reflected at least in a survey of foreign 
subsidiaries (25). 

±  Because of changes in the sectorial classification of the 
national employment statistics in 1973 it was not possible to 
distinguish per sector data for the period 1968-75. 
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8.2 

As was to be expecte 
in absolute and relative 
situation came from new e 
the net employment creati 
ments as compared to 10 p 
been taken over. Taking 
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attained 11 per cent. 
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terms to the Belgian employment 
stablishments.   Ninety per cent of 
on can be attributed to new establish- 
er cent for enterprises which had 
their employment level in 1968 as a 
increased their employment by 60 per 
job creation in acquisitions only 

The relative employment losses were not very different 
according to the form of entry of foreign MNEs, however. 
Acquisitions did not perform any worse in this respect than 
new establishments during 1968-75.   During 1975-76 a 
relatively low employment creation in acquisitions was swept 
away by parallel employment losses, which resulted in a total 
net negative employment effect.   Such a negative effect had 
already been observed for the years 1968-75 for foreign sub- 
sidiaries which were taken over by another foreign MNE, most 
probably because of the rationalisation process which normally 
follows the change in command and ownership. 

The influence of acquisitions is much higher of course as 
far as the gross employment effects are concerned.   A number 
of important takeovers of Belgian firms by foreign MNEs brings 
the share of acquisitions in the total gross employment effect 
to almost 50 per cent.   In relative terms also, compared with 
1968, acquisitions registered a gross employment increase of 
more than 90 per cent against 60 per cent for the new establish- 
ments. 

8.3 

The employment behaviour was to some extent 
according to the nationality of the country of or 
foreign MNEs.   For 1968-75 the gross employment 
smaller for American enterprises (+ 57 per cent 0 
ment level of 1968) than for EC companies (+ 75 p 
and enterprises originating from other countries 
cent).  However, if one eliminated the employment 
through takeovers, it would appear that the Ameri 
tribution to net employment was slightly higher ( 
than the contribution of EC firms (+ 38 per cent) 
lower than that of enterprises from other countri 
cent).   (These relative effects are presented in 
table 8.A.) 
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The almost similar relative net employment effect of US 
and EC enterprises hides some important differences, however. 
While the EC enterprises created many new jobs by new establish- 
ments since 1968, they also must be ascribed a relatively high 
employment loss through the closure of existing plants. 
American subsidiaries, on the contrary, lost relatively few 
jobs through closures, but their employment creation in new 
establishments was also much lower.   The relatively better 
performance of enterprises from other countries (especially 
Switzerland and Japan) can be attributed both to the greater 
prevelance of new establishments (with a relatively high net 
employment effect) and the higher survival rate (in comparison 
with other nationalities) of enterprises which entered Belgium 
before 1968. 

Differences could also be detected within home countries 
in the European Community.   The highest gross employment 
effect came from German-owned firms (+ 138 per cent).   The 
gross employment effect of Dutch (+ 53 per cent) and British 
enterprises (+ 48 per cent) was lower than that of US firms. 
If only the net effects are taken into account the contribu- 
tion of French enterprises also drops to a low level (+ 17 per 
cent).   The high French gross employment effect has to be 
attributed to the takeover of some large Belgian firms, 
especially in the glass and food sector.   The German MNE 
subsidiaries performed well under all aspects, i.e. they 
created many new jobs in new establishments, their existing 
plants expanded continuously and relatively few factories had 
to close down.   The net employment effect by Dutch MNE 
subsidiaries is a more complex affair as they realised a 
relatively high employment increase in new establishments and 
existing companies, but registered a high employment loss 
because many clothing firms which were located in Belgium 
closed or some production facilities were shifted to southern 
Europe and northern Africa.   The relatively high closure 
rate of British-owned MNEs was probably to some extent con- 
nected with a strategic re-orientation after Great Britain 
joined the Common Market. 
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8.4 

It is clear that the ahove-mentioned global findings have 
to he supplemented by a sectorial analysis (see also table 8.B). 
The average gross employment increase during 1968-75 of 70 per 
cent was greatly surpassed in iron, steel and non-ferrous 
metals (+ 237 per cent), metal manufacturing (+ 126 per cent), 
non-metallic minerals (+ 93 per cent), machines (+ 93 per 
cent) and the global metal sector (+ 92 per cent).   Lower than 
average gross effects were registered for petroleum and 
rubber (+ 45 per cent), wood, paper and leather (+ 28 per 
cent), clothing (+ 27 per cent) and textiles (+ 6 per cent). 

In general the sectors with a low gross employment con- 
tribution also had a low net employment effect.   For some 
sectors the high gross effect is determined by takeovers and 
consequently dropped below the average net employment effect 
of 42 per cent.   The net employment growth rate in foreign- 
owned enterprises thus fell below this average in iron, steel 
and non-ferrous metals (+ 34 per cent), and non-metallic 
minerals (+ 13 per cent).   However, the rate for metal manu- 
facturing was 45 per cent.  Mainly because of the influence 
of machine construction (+ 73 per cent) and transport (+ 74 
per cent), the net employment effect of the metal sector as a 
whole attained + 56 per cent. 

A more detailed analysis of those gross and net effects 
leads to several interesting results.   The sector of food,^ 
drinks and tobacco for example went through a difficult period 
during 1968-75, and many jobs were lost through closures. 
The employment stability was generally low in textiles not 
only because of the relatively high number of shutdowns but 
also because of dismissals in those enterprises which survived 
the period 1968-75- 
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loss after 1975-   On the other hand all enterprises dating 
from before 1968 survived until 1975.   While few jobs were 
lost in non-metallic minerals, the employment expansion in 
existing plants was rather minimal.   The low closure rate 
of the metal sector was influenced much by the positive per- 
formance in transport equipment and electrical engineering. 
During 1968-75 metals also registered a relative strong 
employment increase from new establishments.   This positive 
effect could not be maintained, however, during 1975-78. 

8.5 

When enterprise size is measured by the number of 
employees it is found that the highest gross and net employ- 
ment effects were achieved by the smallest firms, i.e. those 
with less than 20 employees (+213 for 1968-75) and those with 
20 to 49 employees (156 and 133 per cent for gross and net 
contribution) (see table 8.C).   The average net and gross 
employment increase was lowest in enterprises with more than 
200 employees, especially in the category of 500 to 999 
employees.   The gross contribution of the larger companies 
(+ 2,000) was relatively better than their net addition 
because of the higher takeover activity of the enterprises. 
(It should be pointed out here that this calculation was based 
on the size (employment) categories in 1968;  the employment 
addition of the larger companies would otherwise have been 
overestimated.) 

It should not be forgotten that the gross and net effects 
are the result of a combination of employment switches, 
employment creation and employment loss and that in general 
both the relative employment creation and the employment loss 
went down with an increase in company size.   This means that 
if it is true that less new jobs were created in the larger 
enterprises, they usually also seemed to offer more stable 
employment prospects.   It should also be mentioned in this 
connection that no foreign subsidiary with more than 1,000 
employees was completely closed down or taken over by a 
Belgian firm. 

8.6 

In general the gross and net employment effects became 
smaller with the length of existence of the enterprise in the 
Belgian economy (table 8.D).  Enterprises which became foreign 
owned during 1964-68 achieved a net employment growth of 33" ' 
per cent against 11 per cent for enterprises going back to 
before 1945-  All enterprises which belonged to the research 
group of 1968 achieved a net additional employment effect of* 
26 per cent during 1968-75.  Enterprises which became foreign 
owned after 1968 achieved an employment effect which was equal 
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influenced ahe employment situation in a positive direction. 
(It is regrettable that those relationships could only be 
checked for the employment evolution in existing firms and not 
for companies which had to close down.) 

While the comparison betv/een Belgian and foreign-owned 
enterprises during the period 1974-76 was relatively favourable 
for foreign enterprises, the actual difference in employment 
results was not large and definitely influenced by sectorial 
characteristics of both types of enterprises.   The employment 
evolution for enterprises during 1974~76 was most positive in 
chemicals and transport equipment.   Belgian enterprises, on 
the contrary, did generally better in metal manufacturing. 
In general foreign enterprises with 20 to 99 employees 
presented a better employment record than their local counter- 
parts in the same employment category.   Foreign MNEs out- 
performed the Belgian firms also in consumer durables, while 
the reverse occurred with regard to industrial goods.  It was 
rather surprising to find a better employment performance 
for firms without any research and development expenditures. 
Companies with a high export ratio (as a percentage of sales) 
did extremely well.   It also seems that foreign enterprises 
were better able to cope with a lower capacity utilisation as 
the effects on their job situation were less negative than for 
Belgian firms. 

Most of the estimates made for the employment effects of 
the investments of Belgian MNEs abroad are highly influenced 
by the type of assumption on what would have happened without 
this FBI.   First, if one assumes that the substitution 
effect may be situated between 10 and 30 per cent, i.e. that 
10 to 30 per cent of the production abroad could have been 
exported from Belgium, the Belgian employment market could 
have been enlarged by 12,700 to 39,000 jobs (job displacement 
effect;. 

Second, if one supposes that the presence of Belgian 
subsidiaries abroad can be used as export channels for goods 
produced in Belgium and that respectively 20 or 40 per cent 
of the exports from the parent company to these particular 
markets would not have been achieved without those export 
platforms, one arrives at a positive employment effect of the 
foreign subsidiaries of Belgian firms on the Belgian labour 
market which varies from 2,650 to 5,300 (export stimulation 
effect).   (There were indications (e.g. the export share as a 
percentage of sales, and a regression analysis) which showed 
that the export activity was not significantly different 
between Belgian MMEs and Belgian uni-national firms). 
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A third effect has to do with the employment created in 
the parent company related to the management and supervision 
of the subsidiaries abroad.   As most Belgian MEs are still 
at the initial stages of the multinationalisation process, 
this effect was estimated at only 700 jobs (home office employ- 
ment effect).   It was not possible to measure the employment 
effect which indirectly came about in government institutions 
and private firms which are concerned with the foreign invest- 
ment activities ofenterprises abroad or through firms which 
could increase their sales (subcontracts) to Belgian MEs 
(supporting firm employment effect).   The combination of the 
different numerically estimated employment effects adds up to 
a total negative effect which varies between 9,350 and 33,000 
jobs, according to two sets of assumptions adopted (substitution 
effects of 10 and 30 per cent and export effect via sub- 
sidiaries of 20 and 4-0 per cent).   It is not possible to 
compare the employment effects of incoming and outgoing PDI as 
the approaches which have been used were different.   For 
foreign direct investment in Belgium the effects have been 
calculated for a particular period taking into account the 
employment creation, destruction and switches, while for 
Belgian FBI abroad an estimate was made on the basis of the 
cumulative investment for one particular year.   It must be 
borne in mind, however, that the calculations which were made 
to arrive atthe employment effects of the FBI of Belgian MNEs 
isolate somewhat artificially a number of factors from the 
total economic relationships and that the results are, therefore, 
open to various interpretations.  Yet it is quite clear that the 
numerically small negative employment effects which according'to 
certainly imperfect estimate result from the foreign operations 
of Belgian MNEs have until now been more than compensated by 
the creation of jobs in foreign MNEs operating in the Belgian 
industry. 

8.9 

In 1978 8.4 per cent of the Belgian economically-active 
population was unemployed as compared with 5.5 per cent for all 
countries of the EEC.   In absolute terms, about 553,000 persons 
were out of work in 1978, compared with 208,000 in 1975.   In 
1975 foreign-controlled enterprises employed 331,000 people in 
the Belgian industry.   This global effect was the result of 
new job creation by foreign MNEs and of "employment switches" 
from Belgian enterprises taken over by foreign MNEs. 

In view of the worsening of the general employment 
situation and the importance of foreign-owned subsidiaries in 
the Belgian economy, it was not surprising that the public at 
large became sensitive to any real or imagined employment 
effects of MNEs.   The attention which was given by the media 
to the withdrawal of a number of larger foreign multinational 

enterprises since 1975 and the way in which some MNEs 
liquidated some operations in Belgium increased the 
susceptibility of the area.  Additionally, and perhaps more 
importantly, the Belgian public and well as the Belgian 
Government are very aware of the necessity of a good, investment 
climate to foreign enterprises in view of their importance in 
the Belgian economy.   This has become a major consideration 
for the general economic policies of the Belgian Government. 
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Sectorial public programmes have been developed for ship- 
building, steel, clothing and textiles.   The "special programme" 
mentioned before started in 1977 and tried to increase the 
existing job opportunities in Government, in associations and 
institutions by the appointment of "special temporary staff" 
and in private business through a compulsory system of trainee- 
ships.   Other schemes are related to pre-pension plans and 
the humanisation of jobs neglected by Belgian workers. 

On an ad hoc basis the Belgian Government intervenes in 
most company closures by providing special help or trying to 
arrange for a suitable takeover.   There is no official infor- 
mation available, however, as to the extent to which local and 
foreign companies respectively have bene 
interventions of this type. 
on attempts by enterprises to 
situation through measures such as employment guarantees, 
retraining facilities and ways of work sharing. 

fitted from successful 
There is no numerical evidence 
alleviate the unemployment 

special 

8.10 

To conclude, two important shortcomings of this study have 
to be mentioned.   First of all, while calculating the employ- 
ment contribution of foreign MNEs to Belgian industry, no 
consideration has been given to a possible alternative 
situation, i.e. a Belgian economy without foreign investment. 
It is indeed possible that in the absence of foreign MNEs 
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domestic enterprises would have stepped in and achieved part of 
the employment, which now is attributable to the foreign 
enterprises.   In view of the oligopolistic nature of the 
markets in which many MNEs are found and the extremely open 
character of the Belgian economy, such an effect might have 
been smaller in Belgium than in certain other industrialised 
countries, however.   Secondly, it must be stressed that the 
employment effects which have been analysed are all direct 
effects.   It was not possible to estimate the indirect employ- 
ment effects of the activities of the foreign multinational 
enterprises, i.e. employment provided by foreign MNEs through 
their orders to enterprises in the Belgian economy (backward and 
forward input-output linkages, such as subcontracting, etc.); 
nor was it possible, consequently, to compare such indirect 
effects between foreign and Belgian enterprises.  The only 
indication that may have some bearing on such a comparative 
performance is that imports tend to be somewhat higher (and 
the indirect employment effects therefore somewhat lower) for 
foreign subsidiaries than for domestic firms.   This indication 
is not too important, however, for the total employment effects 
of MNEs analysed in the present paper. 

It is evident, however, that the total employment effect of 
MNEs (Belgian and foreign) will be substantially increased 
if indirect effects were taken into account (although we cannot 
measure them exactly with the available research results). 

Explanation of definitions and surveys 

Definition of foreign multinational enterprise used in this study. 

An enterprise located in Belgium was considered as foreign owned 
when a multinational enterprise from abroad controls at least 10 
per cent of its equity capital.  This criterion became to some 
extent official by the Royal Decree of October 8 1976, concern- 
ing the company accounts.  It should be noticed here that the 
foreign participation in the equity capital reached 50 per cent 
and more in 90 per cent of all multinational subsidiaries in 
Belgium in 1968 and 1975-  In only 1 per cent of all cases 
reached the foreign participation from 10 to 25 per cent. 

As equity participations of less than 50 per cent are therefore 
included in the concept of a foreign owned enterprise, the term 
"affiliate" was sometimes preferred to the term "subsidiary". 

Description of surveys undertaken.  The authors undertook two 
surveys as a main basis for their study, one in 1968 and one in 
1975-  The 1968 survey was undertaken at the Seminar of Applied 
Economics of the University of Ghent at the request of the 
Belgian Productivity Office (Office Belge pour l'accroissement 
de la productivité).  The 1975-study was carried out by the 
Seminar of Applied Economics and the Limburg School of Economics 
on behalf of the Belgian Fund for Collective and Fundamental 
Research (Fonds de la Recherche Collective Fondamentale). 

Both surveys were quite general in character;  they dealt with 
a variety of aspects such as investment motives, production 
activities, employment and training, exports and imports, 
marketing, management, research and development, organisation 
and control and financial aspects.  The results of the surveys 
were published in D. VAN DEN BUICKE, a.o.. Les entreprises 
étrangères dans l'industrie belge, Bruxelles 1971.  (French 
translation of Buitenlandse Ondernemingen in de Belgische 
Industrie);  D. VAN DEN BULCKE, a.o.. Multinationale Onder- 
nemingen in de Belgische Economie, Ghent, Serug, 1978, F. HAEX, 
E. HALSBERGHE and D. VAN DEN BULCKE, Buitenlandse en Belgische 
Ondernemingen in de Nationale Industrie", Ghent 1979. 

The authors wish to thank the Belgian Productivity Office and 
the Fund for Collective Fundamental Research and the sponsors 
of the research for putting at their disposal additional data 
needed to calculate the employment effects of MNE in Belgium. 
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Statistical Annex 
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TABLE 1.1. Employment in  foreign enterprises (subsidiaries) in per cent of 

the total employment in the Belgian manufacturing industry in 

1968 and 1975. 

Per cent of total employment by 

SECTOR   (x) foreign MNEsin  Belgian  industry 

1968 1975 

1.   Food,   Drink,   Tobacco 13 22 

2.   Textiles,   Clothing,   Footwear 9 13 

2.1.   Textiles 8 13 

2.2.   Clothing and Footwear 10 13 

3.  Wood,   Paper and Leather 8 19 

3.1.  Paper 36 47 

4.  Chemicals   (including plastics) 46 57 

5.  Petroleum,   Rubber 43 62 

6.  Non-metallic minerals 15 28 

7,  Metals 23 40 

7.1.   Iron,   Steel,  Non  ferrous metals 3 12 

7.2.   Manufacture of metal  articles 23 36 

7-3.   Machines  and machine  tools, 

Transport equipment and 31 59 

Electrical  engineering 

8.   Miscellaneous  - Not Classified 15 18 

TOTAL 18 33 

(x)   In appendix  1. a comparison  is made between  the sector classification 

used in this study and the N.A.C.E,   (1970)-classification   (General 

Industrial Classification of Economic Activities within  the European 

Communities). 

c 

I 

O 

g 

i ID  « en <» O  O CM  O 
m ^ 

4J    0 r^ »-i CO co CM   — —  C3 
C  .H   C n m ïN CO ro 
O)   O.  H o m ron o Ol        01 r- cou — O UD r-n rn CN Oil 00 r^ VOII o a   , • + + • +  + •Il •   i    i •n •   • +  1 •n +   + • 1 •Il ai .y œ CT» o Olll co ^•'          CM *f CMI co  - in 3¡ m P~ 1 CN vu dU kl          Ç 10 fn CM mu —• -•Il CM  ro ro CM ! ÍN ^3" V0II 
lit lu   Ci c\ 
A. o a « + + n 

+ii 1 1             1 . J +   + + +ii t + H 
+n + + + 11 

i          & 
•H                   US 

n in en m ro <Ti oi ^r .? ,j. 

•P            1     *J œ n c-) CM in oo on (N  *-« ro 01       -• Ol O 1 r- m vo CM rn Ol! co co •vr p- on 00 (N O 1 
M tH   M    C • «) CM •n . n .-« • 1 •    • r^ •n o •n •î 

á oj «  m «i m •* ou in P^          CO CO O l CM   •* f-~ Ol — on CN r^ O > u a o IX) fl on TT CM       r- CM on co r^ n on on ro vo o 1 -m —u — i 
1 

— —n 
ÍN 00 CO   CM p- w m co CM r- 
r^ \i) CO « U) ^r o r^ — 1^ 

y -• r- co r* s, ^o o eo ro r^ 
c 

m g O  -i  tN co ce '- CO co o ^ in       ro CO -il r~ CM o — O tMI m Ol CM vo •vu CN a\ 
oit Sly 'i r^ o      m •* o ^ O         -i r^ 011 CN m vo m mil -* 00 m •»ll co r-t 

<n ^f m ro       ^T Ol roi m co rr Olll CN o COU CN m COU 
•soy > + + > + + «  1   1 M »   - +   i -il * + + -Jl 
O  iH    4) in co CM 1/1 oi      ^r 00 col en eo a» cou U5 en CMII ro CO «au ï^ (*î --I (N roi •» m CN f^H m mil sj ca COll 

âiï + + + « 1 i        i 1 
1 

1 1 +  + + +11 1 + +il + + •fil 

i 
rH     C 

i   a m 
•H   -4-)    U    V 

m m o o <N   00 Ol — o o 
r^ iri .-. o o o Olll m o ^ ro       in 00 on v CM CM m en CM II CD o o o mil en ^ vo 

H   C   K   tJ> » fN m • Il .   ^  (N • n •     • CM  — •U o o •Il 
0   0   «   « in o cou in n      co m in n Ol ro r-' oin KO o' i-ll vo •fl1 

co B   M   û, il CM -•il m ^        ro CM roil —   CM 
i 

m o on 
—n 

VO tr 

1 T IB CO   't .? cO 
>i -• t^ 

w V   0 CO  O ci es ro CN 

S C    r^     C M \iî J CM œ 
m  0, -H r*> r~ll œ Ol         t~ •i on o en -c von m o M] vo r^ ro I 

M O    S • + + •   i    i • u •    • +   I •u + + •n • 1 
H (1) ¿> 00 r- r^ll f* en      m ro M| ^r en m on fO VD CNII o (N m t 
I-I b         C VO M CM l — Il —u CO eon co CTt | 
W ai (w ai ai II II n l 
H c o a 'i + + 11 i i        i 1 i r +  + I +ii ' + +11 + + +  1 

O -< CN  CM CM r* 
ro r^ co m CM   00 — i^ 

w -t CO o m Ol  CM ro 1^ 
c fN --. 

Oj   o) « œ -•Il Ol       o CM CM II —  O CO (N oin O Ol CM  VO Olll r» COll 

SI* o - on VÛ  ^í  ^ CM      en on —   *f  — SB o CO m cou r- 001 
o on m O        ro ro Ml CO  VO ro m o p-n ro p- Ol 

-H   o  o » + + -n »   l     l •Ml -    -  +     1 •« + + -n -l 
O   .H     01 01 Olll m ^         Ol CM — U Ol ro CN c~ll ÍN en von r- vD ^•11 
n  Q, iM 

:\ 
— Il 

+! 
m mu m von 

2  § ai + i 1       1 1 
II 

1 II +   + i • + n 
+n + + il 

-HI 

i 
•H    C 

1     10   01 
in in o o CD  CM — Ol o o 

•H   4J    O    0) n «î oo o o o —•H m <Tt m r*      in CM on CD  CO  t^   ^f ai eon (N o c' o mn _) (^ TU 
K    C    VJ    C . r* vo • o o •Il • m p- •n .   . r- œ •Il •i >il 
0   0   J   « •» o - - i-lll •T co      ^ ^r inn O  CO p* OU m o r»» ro in -»ii 

ta 
¡s ta a. « r^ o CDU \û m      vo r^ von C0 1^ o Ol» vo 

iS 
CD CO tnii 

i i CTi  CO in m r- ro >. CM a» 

Ú 4J    0    „ m ^ m co œ — 
G    r-l     C T CM m Oí ro 
o» a -H m CO toi] «•      m in o« O "» m roll m roll CO m w** 

w u a • + + • +  + .11 •   r    i • n •     •   +    1 • 1 .t! 
w 01   -w  CD m H! 00 •*'          CM m 00 li ro Ol ^ Ol| ro ron (Ji vo Ol 
J M         B 10 <i ÏO ^ — Il ro ro CN m <N CM mi 

a 01  >H   01 Ol 
0.   0   B « + + 

n 
+ » i 1             1 i 

11 
1 II +   + + 

I 
+ i i 1 11 + + 

l 
+ l 

CM r- CO CM ro — 
•« in co  •» 0\ co 00 Ol 

*J O 00 co r^ m co r- m 
C .   . IN ^i 

01   01 W ro ^ 00 CO -i r-n r*   *   «. n CD Olll VO CM VO — (N oon m mil (N • roi) 

1*1* ro in O       no ^•n •* \o m CO          CN CD CD II — Ol •« ^r rnn -a- •^•n r-- •^ •-•Il 
o> V mn r- 1^         O CD COU 01 — r- von (Ji en n en h- ^J rH    0    U - +   + - +   + -n «   i    I CM            - <n -   « +   i •« «n 

0 -1   01 •>» es co« O* *     in CD —n en m —B m roll m t^ll 
a a <H m m om in      -• (Nil ro ^ m r-i n n n VON 

2 S « + + +« > i        i 1 1 II + + + +» • it + + +11 
ro 

— 1 
in en m U 
l- r^ 3 

m 2 Ol c CO i c •O m r^ -• «^ CO tn r* 
01 en "im •H i 

c 01 0> 01 g œ -H u c «t '"' U S 
5 0  -H u = 01 0 -H en cr Ip +1 01 — M Ip UM ^H 

C 01   tfl +i 00 01 00 
•0 •H A -H lu co "O -H •p C vO ç +> X « c Ol   ç œ S 0 m CTt CD « m w Ç   01 0 —   0 vu -M VU 

in u S •O •H CT^ O, to tn 01 00  w t~ ai S 0 s 01 P c eo W ^-H g 01 •H c CO   g I  in a VU .c 3 •r-l    CD     g 01 01 m •H 
oi S oo r- o g> m en — Ol   S U O -H ¡a r-- M 

CO Ol e M •o œ •^t 0 Di—   _ Qi U 01 a 0> 0) 
D> 01 rt •H -^ s 01  u •~i > e      S1,, U o •a Qi tu 

•5 -P ecu P ^H -1   2 M -1 A 01 m •H  c  c u U-l +i ai ir 0 •4-1 
•H   -W    g "^ c c •H  ^ 0  « a +1   -^   -H   g 

m      —i s 
m o 01 c Xi (tí 

D« -H m 01 •POU —1 p +1 i ai p u •ri m 01 o in 
rH   H c      r- 1 co h  ai U   Ul — co c •H  M   «H •s IP 0 c r^ m .^ 1 «OU -H  rH 01 +i í 01     t 01 < x m o u »H 01 co —  01 A x 
C   kl   0) y s- 0 œ c +i CD -H CM £ œ c u 2 JZ o c VO IQ   — O CJ .£ 
0    Al   £ ri co   0   0 CO   C     . en 0  *i A « tn c S c c p g a 
•H    C   -P •a o c a 01   0   c Oi  n! -H ai 0 eo >•-^ S -tí •H •p •^ «j s en 0  c -H >1 •H 
4J   0   0 •W  -H a -•       ig — a . •H r-t •0   P   O   0 f-i c ai •H -H •H  -H » 'h rH 
«oc ca •)-) (V 01 E a B m m o a Í 0) u tn — 01 P 10 Ë "S fl 2 n       a *J m oi <u e >i <u Q m « u       « 1 en  o -1  -^ p io  tn ai 

O 01    0) eue l-f o m A 0 o + a. p   01    J    . p W ip 01   pi o p   B Pi û 4J 
H Di 8   >t 

0   | XI 
0)   01  -w (8 ut E rH o, e >< (0 0 S ea c Ip 01    H q H t/) ip g S QI *> 
£ 0 « 

C M         -0 M   H     • 01 u «   0   3 J3 Cl — u? 3 Oi u g « 0) m 
0          0}       0)   0)    0) 01   0 -• u > en a >. >! 0   O p, 0) 

ai      «a m       u •H           W      -H  ¿î   fH -H IW      • •H (n  t/i      "p m s H   nj XI   n X3 u i iil ta 
oí o m •H    1H    01 JJ        O     h +» <-t U        —1 tp P 01    01    01   01 01 01 S 01 p    01 <D 3) a 

U •H   £  -1 -i m a •W j    a      o «J .-1     . 0 « S .-i -H x: -i •H W  c M   -H M ai o< — •H -H ni 
H   -P  ^H XI   Oi 0 •0 •H   U    U •H m m Oi p p -p - P •p 1» U    p P o> 0 a O U Li 0 

g m      o m  c •0         ( H    •a ai +i •o P — w a X o «  ,    p 10 01 H     -r-l »    fl 01 c a nJ (tí u 
•H n n P    0  H <0 s   -H •a c •H   0 OJ c s •rt •''  Ü 1 •W c Z   tn >   -3 > in 0 - ai ê •H •H tn 

g •O    0)   4J U  i-i  H 1 a    u c o m -p oo u TJ -a  oj -u T> ùi —i 0   13 0 r^ — -1 T) •o 
•H "0  c 01         -rt ^      S S     0   3   0 ja ^ co 

3   3 Ol 
s —i ê .r4  .r4  TJ    C -H — S  ai 1     S 1 I •ri — a •H •H rH >< m  c o 0 w «        >H      3 0! m ^ S 5 S tn 10 S « m  m 01 co 0  P (O m Ul ", a  s u s  c   m +J        C 3     W     •     • W Cfl ^ 0 •p u J3 XI   3   Ü X) +J o •*  XJ « -g 

¿c vo c  w +i CO î •3 
P 

01 S    s   . ^ ^ r-i 0 3   3 3 o J  c 10 en p g 

w 
.H pg 

z   •   • 
-. CM CM  CO 

U H i w. • -i H W H H   M t* 
— CM 

(* i to W P 

v.   ^«   «H CM CM CM m —( -. —i —1   —1 CM eo •-t •"» «-< ^« CN ro +1 — CN CM  CN ro í-t (N ro 

< «C <  4 <   <   < <       m    eo cû CQ ta n n m o u u U Ü U cJ Q Q Q  Q Q m w H H 



TABLE 2.2.  Employment effects of foreign owned MNEs in the Belgian manufacturing industry during  1975 -76 and 197; -78 

NEW ESTABLISHMENTS ACQUISITIONS TOTAL                                   1 

Absolute     1 Per cent of 1 Horizon- Absolute     ! Per cent ofl Horizon- Absolute    1 Per cent oflverti- 

employment employment tal per- employment employment tal per- employment employment cal per- 

effect in  1975          1 centage effect in   1975 centage effect in  1975 centage 

I.  1975-1976 
A.   EMPLOYMENT CREATION 

A. 1.   Subsidiaries existing  in   1975 
and still operational  in 
1976   (x) +  12,367 + 6.4 82.9 +  2,559 +   1.9 17.1 +   14,926 +  4.5 80.7 

A.2.  New establishments after 
1975   (xx) +     3,573 

+   15,940 

+   1.9 

+ 8.3 

100.0 

86.2 

0.0 

13.8     | 

+     3,573 

+   18,499 

+   1.1 

+ 5.6 

19.3 

100.0      1 
A. 3.   Total additional employ- 

ment + 2,559 +  1.9 

B.   EMPLOYMENT LOSS 

B.l.   Subsidiaries existing  in   1975 
and  still operational  in 
1976   (x) -    4,302 -   2.2 36.9 - 7,356 -  5.3 63.1 -   11,658 -  3.5 67.4       | 

B.2.  Subsidiaries closed down 
after   1975   (xxx) -     3,468 - 1.8 

- 4.0 

61.5 

44.9 

- 2,170 

- 9,526 

- 1.6 

- 6.9 

38.5 

55.1 

- 5,638 

- 17,296 

- 1.7 

- 5.2 

32.6 

100.0      1 B.3.   Total  negative employment 
evolution -  7,770 

C.   NET  EMPLOYMENT  EFFECTS 

C.l.   Subsidiaries already existing 
in   1975 and still operational 
in  1976 +    8,065 +  4.2 - 4,797 -  3.5 +    3,268 +   1.0 

C.2.  New establishments -  closures 
after   1975 +          105 

+     8,170' 
+ 0.05 
+ 4.3 

- 2,170 
- 6,967 

- 1.6 
- 5.1 

-     2,065 
+     1,203' 

- 0.6 
+ 0.4 

C.3.  Total net employment effects 

II.   1975-1978 

A.   EMPLOYMENT CREATION 

A.2.  New establishments after 
1975   (xx) + 9,947 +  5.2 +    9,947 +  3.0 

(1976  +   1977)   X 3/2 

B.   EMPLOYMENT LOSS 

B.l.   Employment loss by closures 
of a division of an enter- 
prise   (xxx) -   1,220 - 0.6 45.6 -   1,454 -   1.1 54.4 -    2,674 - 0.8 

B.2.  Complete company closures 
(xxx) -  7,149 -  3.7 62.6 - 4,275 1       "  3-1 37.4 -   11,424 -  3.5 

C.   NET  EMPLOYMENT   EFFECTS 

D.   EMPLOYMENT SWITCH 

D.l.  Employment in foreign firms 
-     1,949 - 0.6 

that became Belgian owned 753 - 0.4 38.6 -   1.196 - 0.9 61.4 

(xxxx) J 1 

(x) Estimation based on the results of the detailed sample of 1976. 

(XX)       Ministerie van Economise/,* Zaken  :  Buitenlandse investeringen in België,  deel 3,   Verslag,   1978, p.  35  (N.I.S.  Statistics). 

(xxx)     Based on our analysis of the files of the "Belgian fund for compensation of workers dismissed in case of company closures" 

TfrWiMrfnr-'- rjj,     mrmd    C*»v,y-^4tc»T*    MVM«^a-«aW^¿H 

3.1.   Bfploym*ne  merootm ot anilelnaUonal  «nCau-prlsea  operacional   In   1968  ana  •£111   active   In   197S toy natlonttllty,   Mctor, 

size and period of entry   (1968-75) 

A. Nationality 

U.S.A. 
EC-9 
Netherlands 
Prance 
West Germany 
Italy 
Great Britain 
Other countries 

NEW ESTABLISHMENTS 

1975-68 
(X) 

22,949 
20,983 
7,661 
4,241 
8,091 

-  9 
999 

2,851 

B. Sector (xxxx) 
1. Food,   drink and tobacco 
2. Textiles,   clothing and footwear 
2.1. Textiles 
2.2. Clothing and footwear 
3. Wood, paper and leather 
4. Chemicals 
5. Petroleum, rubber 
6. Non metallic minerals 
7. Metals 
7.1. Iron, steel and non ferrous metals 
7.2. Ketal manufacturing 
7.3. Machines 
7.4. Transport equipment 
7.5. Electrical engineering 

C. Size of enterprise 

loss than 20 employees 
20-49 
50 - 99 
100 - 199 
200 - 499 
500 - 999 
1,000 - 1,999 
2,000 and more 

Vert, 
perc. 
(xx) 

49.1 
44.9 
16.4 
9.0 
17.3 
0 
2.1 
6.1 

Hor. 
perc. 
(xxx) 

81,0 
73.7 
64.7 
95.8 
87.5 
33.3 
34.2 
72.6 

Index 
75/68 

145.0 
146.3 
134.6 
128.6 
276.3 
97.8 
130.2 
178.3 

ACQUISITIONS 

1975-68 

5,371 
7,476 
4,182 

187 
1,152 

36 
1,919 
1,075 

Vert, 
perc. 

38.6 
53.7 
30.0 
1.3 
8.3 
0.3 

13.8 
7.7 

Hor. 
perc. 

19.0 
26.3 
35.3 
4.2 

12.5 
133.3 
65.8 
27.4 

Index 
75/68 

124.9 
124.4 
156.8 
103.6 
109.5 
118.8 
132.7 
125.4 

1975-68 

TOTAL 

Vert, 
perc. 

28,320 
28,459 
11,843 
4,428 
9,243 

27 
2.918 
3,926 

46.7 
46.9 
19.5 
7.3 

15.2 
0 
4.8 
6.5 

Index 
75-68 

139.0 
137.5 
140.1 
122.2 
155.4 
104.5 
131.8 
149.9 

D. Period of entry 
before   1945 
1945-58 
1959-63 
1964-68 
1969 

TOTAL 

(x) Absolute employment change between 1975 and  1963. 

(xx)       Vertical percentage distribution. 

(xxx)    Horizontal percentage distribution. 

(xxxx) Miscellaneous and non-classified are not included.    The same applies to the other tables. 



TABLE 3.1.2. Employment effects of multinational enterprises (subsidiaries) which were switched to another multinational group (according'to nationality, 

sector, size and period of entry) (1968-75) 

'.                     NEW ESTABLISHMENTS ACQUISITIONS 
_ 

TOTAL 

1975-68 Index Per cent 1975-68 Index Per cent 1975-68 Index Per cent 
75/68 of total 

employment 
75/68 of total 

employment 
75/68 of total 

employment 
in 1968 in 1968 in 1968 

A. Nationality 

U.S.A. - 1,663 53.0 (x) 7 99.6 (x) _ 1,670 72.6 (x) 
EC-9 +  381 106.4 -  387 87.5 _ 6 99.9 
Netherlands +  476 128.6 -  23 58.2 + 453 126.4 
France 49 98.7 - 345 74.0 „ 394 92.4 
West Germany 47 86.0 +  93 134.7 + 46 107.6 
Great Britain +    1 101.1 -  112 92.3 _ 111 92.8 
Other countries -   309 72.8 +  112 109.2 - 197 91.6 

B. Sector 

1. Food, drink and tobacco 459 58.9 22.9 +  43 106.1 7.3 _ 416 77.2 12.5 
2. Textiles, clothing and footwear 34 97.5 10.5 - 113 45.9 3.7 _ 147 90.7 8.4 
2.1. Textiles - 221 80.7 17.8 - _ - 221 80.7 10.6 
2.2. Clothing and footwear + 187 180.6 3.5 - 113 45.9 15.2 +  74 116.8 5.4 
3. Wood, paper and leather +   140 126.5 18.7 + 173 85.6 13.4 w 33 98.1 14.7 
4. Chemicals +   104 121.1 5.0 - 494 74.7 13.6 « 390 86.1 8.9 
5. Petroleum, rubber - - 0.0 +  93 134.7 10.1 + 93 134.7 4.3 
6. Non metallic minerals +   129 109.0 19.2 _ _ _ + 129 109.0 15.6 
7. Metals - 1,613 73.4 8.8 + 421 128.8 5.8 « 1,192 84.2 8.0 
7.1. Iron, steel and non ferous metals + 564 132.4 60.9 _ _ _ + 564 132.4 48.3 
7.2. Metal manufacturing - 428 66.7 13.9 +  9 104.7 3.4 - 419 71.7 9.8 
7.3. Machines - - - +  19 272.7 0.2 + 19 272.7 0.1 
7.4. Transport equipment - _ _ _ _ _ 
7.5. Electrical engineering - 1,749 42.7 10.2 + 393 131.3 13.0 - 1,356 68.5 10.9 

C. Size of enterprise 

less than 20 employees +   36 100.0 0.6 + 19 272.7 8.6 + 55 466.7 1.9 
20-49 +   109 144.1 8.8 + 31 170.4 6.4 + 140 148.1 8.3 
50-99 +   104 122.7 8.1 + 140 157.4 13.8 + 244 134.8 9.4 
100-199 +  590 158.9 10.3 +  26 104.9 10.4 + 616 140.2 10.3 
200-499 +   236 115.6 7.2 +  13 100.6 15.4 + 249 106.6 10.5 
500-999 - 1,179 70.5 17.7 - 511 81.8 14.5 _ 1,690 75.2 16.2 
1,000-1,999 - 1,487 65.9 24.3 0 _ 0.0 « 1,487 65.9 17.9 
2,000 and more o - 0.0 0 - 0.0 0 0.0 

D. Period of entry 

before 1945 - 2.161 55.6 9.4 +  15 102.9 6.7 ^ 2,146 62.6 8.8 
1945-58 +  235 115.7 8.0 -  56 95.0 13.1 + 179 106.9 9.6 
1959-63 47 96.9 8.4 + 92 106.8 9.8 + 45 101.6 9.0 
1964-68 +  331 113.2 8.3 - 333 87.1 7.7 - 2 100.0 8.0 

TOTAL (xx) - 1,591 86.3 9.6 - 282 95.2 8.6 
  

- 1,873 89.3 9.2 

(x)       The relative percentages of the employment level  of 1963 were not calculated as  the results  would be different according to the nationality of the 
original and new owner, 

(xx)      Includes the employment effects of some companies of which the period of establishment waa  unknown   (1,202 employees in   1968 and 1,233 in  1975). 

oo 

«"MM 

TABLE 3.2. Employment created by new establishments, during the period 1969-75, according to nationality, sector and size 

Absolute employ- Vertical Per cent of total foreign 
ment creation percentage employment in 1975 (a) 

A. Nationality 

U.S.A. 7,905 25 6.2 

E.C.-9 20,186 64 11.8 

Netherlands 7,743 24 13.5 

France 2,410 8 5.1 

Weot Germany 5,901 19 13.8 

Italy 2,180 7 75.8 

Groat Britain 1,952 6 9.6 

Other countries 3,571 11 17,2 

B. Sector 

1. Food, drink and tobacco 2,685 9 12.0 
2. Textiles, clothing and footwear 4,329 14 20.0 

2.1. Textiles 1,397 4 12.3 
2.2. Clothing and footwear 2,932 9 28.4 

3. Wood, paper and leather 1,447 5 9.7 

4. Chtmicals 5,821 18 11.2 
5. Petroloura, rubber 198 0.6 2.2 

6. Non raetalllc minerals 394 1 2.2 

7. Metals 16,003 50 8.8 

7.1. Iron, steel and non ferrous metals 321 1 2.7 

7.2. Metal manufacturing 6,494 21 19.2 

7.3. Machines 1,724 5 9.0 

7.4. Transport aqulpment 4,994 16 10.8 

7.5. Electrical engineering 2,400 8 3.5 

C. Size of enterprise 

loss than 20 826 3 69.9 

20 - 49 3,523 11 52.7 

50 - 99 4,625 15 37.3 

100 - 199 5,584 18 25.3 

200 - 499 6,462 20 13.2 

500 - 999 5,949 19 10.5 

1,000 - 1,999 0 0 0.0 

2,000 and more 4,773 15 3.4 

TOTAL 31,742 100 9.9 



TABLE 3.3.1. Employment loss caused by closures of enterprises established before 1968 according to nationality, sector, size and period of entry (1968-75) 

NEW ESTABLISHMENTS ACfiUISITIONS TOTAL 

Employment Vert. Hor. Per cent of Employment Vert. Hor. Per cent of Employment Vert. Per cent of 

loss perc. perc. total foreign loss perc.  perc. total foreign loss perc. total foreign 

employment in employment in employment 

1968 1968 in 1968 

A. Nationality 

U.S.A. 1,716 33 58 3.07 1,226 30 42 4.61 2,942 32 3.56 

EC-9 3,476 66 56 5.76 2,679 66 44 7.19 6,155 66 6.30 

Netherlands 2,560 49 73 9.28 968 24 27 9.61 3,528 38 9.37 

France 160 3 31 0.78 354 9 69 5.39 514 6 1.90 

West Germany 
Italy 
Great Britain 

357 
0 

7 
0 

66 6.47 
0.00 

187 
0 

5 
0 

34 1.50 
0.00 

544 
0 

6 
0 

3.02 
0.00 

399 8 25 6.85 1,170 29 75 14.95 1,569 17 11.49 

Other countries 84 2 40 1.89 124 3 60 2.56 208 2 2.24 

B. Sector 

1. Food, drink and tobacco 272 5 15 5.57 1,505 37 85 15.58 1,777 19 12.22 

2. Textiles, clothing and footwear 1,809 34 58 13.74 1,332 33 42 23.38 3,141 34 16.65 

2.1. Textiles 425 8 35 6.61 792 20 65 18.31 1,217 13 11.32 

2.2. Clothing and footwear 1,384 26 72 20.56 540 13 28 39.36 1,924 21 23.74 

3. Wood, paper and leather 314 6 57 11.12 236 6 43 2.65 550 6 4.69 

4. Chemicals 354 7 90 2.05 38 1 10 0.26 392 4 1.24 

5. Petroleum, rubber 0 0 _ 0.00 0 0 - 0.00 0 0 0.00 

6. Non metallic minerals 55 1 20 0.74 214 5 80 12.61 269 3 2.93 

7. Metals 1,188 23 63 1.72 704 17 37 2.78 1,892 20 2.00 

7.1. Iron, steel and non ferrous metals 0 0 - 0.00 0 0 - 0.00 0 0 0.00 
5.76 
7.39 7.2. Metal manufacturing 

7.3. Machines 
581 
431 

11 
8 

67 
59 

6.28 
11.24 

284 
300 

7 
7 

33 
41 

4.93 
4.96 

865 
731 

9 
8 

7.4. Transport equipment 97 2 91 0.41 10 o.; ,9 0.33 107 
189 

1 
2 

0.40 
0.48 

7.5. Electrical engineering 79 1 42 0.27 110 3 58 1.13 

C. Size of enterprise 

less than 20 119 2 71 18.17 49 1 29 38.28 168 2 21.46 

20 - 49 618 12 80 21.95 153 4 20 22.17 771 8 22.00 

50 - 99 766 15 66 13.53 394 10 34 22.20 1,160 12 15.60 

100 - 199 1,084 21 48 11.09 1,153 29 52 22.45 2,237 24 15.00 

200 - 499 1,883 36 76 8.91 600 15 24 4.07 2,483 27 6.92 

500 - 999 806 15 32 3.56 1,680 42 68 8.66 2,486 27 5.92 

1,000 and more 0 0 - 0.00 0 0 - 0.00 0 0 0.00 

D. Period of entry 

before 1945 1,015 19 79 1.95 276 7 21 2.11 1,291 14 1.98 

1945-1958 1   273 S 30 1.45 647 16 70 7.59 920 10 3.37 

1959-1963 2,069 39 84 11.59 382 9 16 2.78 2,451 26 7.76 

1964-1968 1,773 34 39 5.82 2,724 68 61 8.17 4,497 48 7.05 

TOTAL (x) 5,276 100 57 4.37 4,029 100 43 5.87 9,305 100 4.91 

o 

(x)  inclusive employment of 146 employees of which the period of entry is  unknown. 

TABLE 3.3.2. Employment loss by plant closures for enterprises not yet existing in 1968 and closed down before 1975 by nationality, sector and size 

NEW ESTABLISHMENTS ACQUISITIONS TOTAL 

Employment Vert. Hor. Closure Employment Vert. Hor. Closure Employment Vert. Closure 
loss perc. perc. rate (x) loss perc. perc. rate(x) loss perc. rate (x) 

A. Nationality 

U.S.A. 869 13 78 9.81 252 11 22 1.55 1,121 12 4.46 
EC-9 5,035 76 72 19.96 1,914 83 28 4.86 6,949 77 10.76 
Netherlands 2,450 37 84 24.04 470 20 16 6.98 2,920 33 17.25 
France 1,242 19 59 34.01 849 37 41 5.04 2,091 23 10.19 
West Germany 386 6 87 6.14 56 2 13 0.54 442 5 2.65 
Italy 364 5 100 14.31 0 0 0 0.00 364 4 13.93 
Great Britain 593 9 52 23.30 539 23 48 10.15 1,132 13 14.41 
Other countries 762 11 84 17.59 146 68 16 4.26 908 10 11.70 

B. Sector 

]. Food, drink and tobacco 421 6 47 13.55 466 20 53 11.66 887 10 12.49 
2. Textiles, clothing and footwear 3,241 49 89 42.81 387 17 11 11.15 3,628 40 32.86 
2.1. Textiles 642 10 69 31.49 282 12 31 12.36 924 10 21.28 
2.2. Clothing and footwear 2,599 39 96 46.99 105 5 4 8.82 2,704 30 40.23 
3. Wood, paper and leather 657 10 59 31.23 455 20 41 22.99 1,112 12 27.23 
4. Chemicals (inclusive plastics) 140 2 100 2.35 0 0 0 0.00 140 2 1.23 
5. Petroleum, rubber 96 1 40 32.65 142 6 60 13.56 238 3 17.75 
6. Non metallic minerals 0 0 0 0.00 0 o 0 0.00 0 0 0.00 
7. Metals 2,111 32 71 11.65 862 37 29 2.44 2,973 33 5.56 

C. Size of enterprise 

less than 20 233 3 83 22.00 48 2 17 51.61 281 3 24.39 
20-49 679 10 70 16.16 291 13 30 25.22 970 11 18.11 
50-99 2,379 36 78 33.97 657 28 22 20.31 3,036 34 29.65 
100 - 199 1,923 29 83 25.62 382 17 17 8.42 2,305 26 19,14 
200 - 499 882 13 49 12.01 934 40 51 9.55 1,816 20 10.60 
500 - 999 570 9 100 8.74 0 0 0 0.00 570 6 4.11 
1,000 and more 0 0 - 0.00 0 0 - 0.00 0 0 0.00 

TOTAL 6,666 100 74 17.36 2,312 100 26 3.91 8,978 100 9.21 

I 

(x) Employment loss as a per cent of the additional employment provided by new establishments and take-overs in the period 1968-1975, 
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TABLE 3.4.2. Employment switch from Belgian to foreign owned enterprises 

during 1959-75, according to nationality of the foreign enterprise. 

Employment Vert. Porcentaqe  of 
perc. total  employ- 

ment  1975 

A,  Nationality 

U.S.A. 16,043 28 12.4 

EC-9 37,453 66 21.9 

Netherlands 6,268 11 10.9 

France 16,010 28 33.6 

West  Germany 10,335 18 24.2 

Italy 70 0.1 2.4 

Great Britain 4,770 8 23.6 

Other  countries 3,281 6 15.8 

B,  Sector 

1 .   Food,   drink   and  tob¿icco 3,531 6 15.8 

2.   Textiles,   clothing  and  footwear 3,085 5 14.2 

2.1.   Textiles 2,000 3 17.6 

2.2.   Clothing  and  footwear 1,085 2 10.5 

3.   Wood,   paper  and   leather 1,524 3 10.1 

4.   Chemicals . 5,393 10 10.4 

5.   Petroleum,   rubber 905 2 10.0 

6.   Non  metallic  minerals 7,542 13 42.6 

7.   Metals 34,512 61 19.0 

7.1.   Iron,   steel   and non   ferrous metals 7,535 13 62.2 

7.2.   Metal  manufacturing 12,787 23 37.7 

7.3.   Machines 2,034 4 10.7 

7.4.   Transport,  equipment 153 0.3 0.3 

7,5.   Electrical  engineering 11,615 21 16.7 

C.  Size of enterprise  (of unit taken 

less   than  20                                             OVer) 45 0.1 3.8 

20 -  49 863 2 12.9 

50  -   99 2,578 5 20.8 

100  -   199 4,155 7 18.8 

200  -   499 8,848 16 18.1 

500  -   999 7,355 13 13.0 

1,000  -   1,999 5,937 11 17.5 

2,000  and more 26,996 48 19.4 

TOTAL 56,777 100 17.7 
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TABLE 4.1.1. Number of investment projects by foreign enterprises in the 

Belgian industry and planned employment (1959-78) 

Source ; Ministry of Economics. 

Number of Planned 
projects employment 

1959-67 535 46,678 

1968 66 4,865 

1969 86 10,310> 

1970 59 5,186 

1971 81 5,392 

1972 62 4,048 ¡>  37,916 

1973 86 5,226 

1974 79 5,616 

1975 44 2,138j 

1976 35 1,764"] 

1977 33 1,863    >     4,840 

1978 32 1.213 J 

1959-78 1,198 94,299 
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TABLE 4.2.1. Employment loss during 1976-1978 through plant closures by foreign enterprises (that belong to the research group of 1975) according to 

nationality, sector, size and period of entry 

NEW   ESTABLISHMENTS ACQUI 3ITIONS TOTAL 

Employment Vert. Hor. Per  cent of Employment Vert. Hor. Per cent of     1 Employment Vert.    1 Per cent of 
loss perc. perc. employment 

in  1975 
loss perc. perc. employment 

in   1975 
loss perc. employment 

in  1975 

A. Nationality 

U.S.A. 3,072 43 64 3.62 1,701 40 36 3.81               ¡ 4,773 42 3.69 
EC-9 3,642 51 62 3.82 2.194 51 38 2.78 5,836 51 3.35               Î 
Netherlands 2,545 36 93 6.36              1 192 5 7 1.07              I 2,737 24 4.72 
France 805 11 45 2.97 996 23 55 4.43 1,801 16 3.63 
West Germany 161 2 25 0.85 480 11 75 1.98               1 641 6         ! 1.48 
Great Britain 131 2 20 2.04 526 12 80 3.73 657 6 3.20 
Other countries 435 6 53 3.70 380 9 47 2.72 815 7 3.17 

B. Sector 

1.   Food,   drink and tobacco 327 ,     5 45 4.19 400 9 55 2.64 727 6 3.17               | 
2.   Textiles,  clothing and footwear 3,861 54 92 23.85               ' 337 8 8 4.89               | 4,198 37        1 18.18 
2.1.   Textiles 1,446 20 85 19.63 260 6 15 5.02 1,706 15 13.60 

2.2.  Clothing and  footwear 2,415 34 97 27.37 77 2 3 4.48 2,492 22 23.64     1 
3.  Wood,  paper and leather 45 0.6 47 0.92 50 1 53 0.50 95 1 0.63                ¡ 

4.  Chemicals 228 3 75 0.73 75 2 25 0.36 303 3 0.58 
5.   Petroleum,   rubber 0 0 0 0.00 |         450 11 100 10.59 ¡        450 4 4.98 

6.  Non netallic minerals 0 0 0 0.00 0 0 0 0.00 1             0 0 0.00 

7.   Metals 2,671 37 47 2.30 2,963 69 53 4.41 5,634 49 3.08 
7.1.   Iron,   steel and non ferrous metals 13 0.2 100 0.33 0 0 0 0.00 !                   13 0.1 0.11 

7.2.  Metal manufacturing 501 7 15 2.91 2,732 64 85 15.00 3,233 28 9.13 

7.3. Machines 742 10 90 7.63 80 2 10 0.84 1                822 7 4.28 

7.4.  Transport equipment 896 13 90 2.15 100 2 10 2.14 !                 996 9 2.15     ¡ 

7.5.  Electrical engineering 519 7 91 1.19 51 1 9 0.19 570 5 0.81   ' 

C. Size of enterprise 

less  than 20 81 1 84 7.21 15 0.4 16 13.89 96 1 7.80 

20  -  49 745 10 85 13.19 135 3 15 10.84 880 8 12.77 

50  -  99 688 10 73 7.71 256 6 27 6.26 1        944 8 7.26 

100  -   199 1.156 16 85 8.14 200 5 15 2.36 1,356 12 5.98 

200 -  499 2,979 42 60 9.97 2,030 48 40 9.57 5,009 44 9.80                j 

500  -  999 1,500 21 | 48 4.42 1,639 38 52 6.97 3,139 28 5.46                1 

1,000  and more 0 0 - 0.00 ;         o 0 - 0.00 !         o 0 0.00 

D. Period of entry 
Before   1968 4,852 68 67 3.10 2,411 56 33 3.17 7,263 64 3.12 
After   1968 2,297 32 55 6.57 1,864 44 45 3.03 4,16i 35 4.31 

TOTAL 7,149 100 63 3.73 4,275 100 37 3.11 11,424 100 3.47 

ON 

TABLE 4.2.2. Employment loss during 1976-78 by closures of divi 

A. Nationality 
U.S.A. 
EC-9 
Netherlands 
Prance 
West Germany 
Great Britain 
Other countries 

B. Sector 

1. Food, drink and tobacco 
2. Textiles, clothing and footwear 
2.1. Textiles 
2.2. Clothing and footwear 
3. Wood, paper and leather 
4. Chemicals 
5. Petroleum, rubber 
6. Non metallic minerals 
7. Metals 

C. Size of enterprise 

less than 20 
20 - 49 
50 - 99 
100 - 199 
200 - 499 
500 - 9S9 
1,000 - 1,999 
2,000 and more 

D. Period of entry 

before 1968 
after 1968 

TOTAL 

sions of foreign enterprises (research group 1975) 

NEW ESTABLISHMENTS 

Employment 
loss 

503 
636 

138 
246 
252 

0 
81 

81 
246 

246 
0 

0 
49 
0 
0 

844 

0 
0 
0 
0 

317 
547 

0 
356 

974 
246 

1,220 

Vert, 
perc. 

Hor. 
perc. 

41 
52 

11 
20 
21 
0 

38 
56 

7 
20 

20 
0 

0 
4 
0 
0 

69 

0 
0 
0 
0 

26 
45 
0 

29 

80 
20 

100 

28 
87 
84 
0 

41 

15 
42 

46 
0 

0 
47 

0 
71 

0 
0 
0 
0 

59 
100 

0 
50 

51 
33 

46 

•Per cent of 
total foreign 
employment in 
1975 

0.59 
0.67 

0.34 
0.91 
1.33 
0.00 

0.69 

1.04 
1.52 

3.34 
0.00 

0.00 
0.16 
0.00 
0.00 
0.73 

0.00 
0.00 
0.00 
0.00 
1.06 
1.61 
0.00 
0.42 

0.62 
0.70 

0.64 

ACQUISITIONS 

Employment! Vert, 
loss      per. 

834 
506 

347 
37 
49 
73 

114 

471 
334 

288 
46 

149 
56 
0 

24 
347 

0 
0 

83 
205 
222 

0 
590 
354 

950 
504 

1,454 

57 
35 

Hor. 
perc. 

Per cent of 
total foreign 
employment in 
1975 

24 
3 
3 
5 

32 
23 

20 
3 

10 
4 
0 
2 

24 

0 
0 
6 

14 
15 
0 

41 
24 

65 
35 

100 

62 
44 

72 
13 
16 

100 
59 

85 
58 

54 
100 

100 
53 

100 
29 

0 
0 

100 
100 
41 
0 

100 
50 

49 
67 

54 

1.87 
0.64 

1.93 
0.16 
0.20 
0.52 

0.82 

11 
84 

5.56 
2.68 

1.48 
0.27 
0.00 
0.19 
0.52 

0.00 
0.00 
2.03 
2.42 
1.05 
0.00 
2.81 
0.61 

1.25 
0.82 

1.06 

TOTAL 

Employment! Vert, 
loss      perc. 

1,337 
1,142 

485 
283 
301 
73 

195 

552 
580 

534 
46 

149 
105 

0 
24 

1,191 

0 
0 

83 
205 
539 
547 
590 
710 

1,924 
750 

2,674 

Per cent of 
total 
employment in 
1975 

50 
43 

18 
11 
11 
3 

21 
22 

20 
2 

6 
4 
0 
1 

45 

0 
0 
3 
8 

20 
20 
22 
27 

72 
28 

100 

03 
66 

0.84 
0.57 
0.70 
0.36 

0.76 

40 
51 

4.26 
0.44 

1.00 
0.20 
0.00 
0.11 
0.65 

0.00 
0.00 
0.64 
0.93 
1.05 
0.95 
1.73 
0.50 

0.83 
0.78 

0.81 

! 



TABLE 5.1. Employment evolution in foreign owned enterprises according to specific multinational characteristics 

(1971-76) 

A. Country of origin (5.1.1) 

U.S.A. 
EC-9 
Netherlands 
France 
West Germany 
Great Britain 
Other countries 

lEVOLUTION 1971-1974 

Index 1974 
(1971=100) 

87 
103 

B. Degree of multinationality (5.1.2) 

Real multinational enterprise (ME) 
Multinational oriented enterprise (MOE) 
Oligo- and binational enterprise(ONE+BNE 

C. Degree of foreign ownership (5.1.3) 

10-49 per cent 
50-99 per cent 
100 per cent 

D. Form of penetration (5.1.4) 

New establishment 
Take-over 

E. Import from the parent company in 
per cent of total imports (5.1.5) 

0 per cent 
1-49 per cent 
50-99 per cent 
100 per cent 

F. Export to the parent company as 
per cent of total exports (5.1.6) 

0 per cent 
1-49 per cent 
50-99 per cent 
100 per cent 

34 
29 
20 
20 

15 

73 
63 
53 

30 
50 

125 

137 
68 

64 
43 
45 
18 

104 
ica 

107 
105 
108 
113 

128 

107 
115 
102 

98 
100 
113 

110 
102 

108 
103 
118 
105 

98 109 
38 104 
17 107 
16 116 

EVOLUTION 1971-1976 

¡Index 1976 
(1971=100) 

87 
103 

34 
29 
20 
20 

15 

73 
63 
53 

30 
50 
125 

137 
68 

64 
43 
45 
18 

98 
38 
17 
16 

103 
105 

99 
110 
104 
117 

122 

106 
110 
105 

93 
95 
115 

110 
95 

103 
104 
120 
103 

103 
109 
102 
114 

EVOLUTION 1974-1976 

Index 1976 
(1974=100) 

98 
124 

41 
32 
26 
25 

18 

81 
68 
71 

37 
57 

146 

162 
78 

76 
44 
52 
25 

114 
40 
20 
22 

99 
96 

94 
105 
97 
104 

98 

99 
96 
106 

96 
93 
103 

101 
93 

96 
101 
102 
100 

96 
105 
95 
99 

03 

TABLE 5.2. Evolution of employment in foreign and locally owned enterprises 1971-1976 (x), Index 1976 (1971 = 100) 

BELGIAN BELGIAN UNI- FOREIGN AMERICAN E.C.-ENTERPRISES 
ENTERPRISES (xx) NATIONAL ENTER- ENTERPRISES ENTERPRISES 

PRISES 

N Index N Index N Index N Index N Index 

Sector 

1. Food, drink and tobacco 27 112 25 no 15 101 4 81 10 109 

2. Textiles, clothing and footwear 40 89 37 91 19 92 7 113 12 80 

2.1. Textiles 20 91 - 93 11 86 5 105 6 75 

2.2. Clothing and footwear .20 84 19 88 8 111 2 140 6 95 

3. Wood, paper and leather 36 129 33 128 13 92 3 95 9 90 
4. Chemicals 15 101 12 92 39 127 19 130 19 124 
5. Petroleum, rubber - - - - 7 107 4 106 3 109 
6. Non metallic minerals and 

miscellaneous 12 101 10 116 10 103 4 113 5 93 

7. Metals 65 93 52 99 64 109 35 106 39 110 
7.1. Iron, steel and non ferrous 

metals 12 87 8 87 3 94 2 94 1 91 

7.2. Metal construction 31 98 25 96 37 100 14 123 18 87 
7.3. Machines 8 93 7 91 12 126 8 147 2 79 
7.4. Transport equipment 6 117 6 117 15 126 4 107 9 146 
7.5. Electrical engineering and 

miscellaneous metals 
4 136 3 147 17 97 7 91 9 101 

TOTAL 195 96 169 101 201 109 86 108 101 109 

Simulation Belgian uni-national 
enterprises (xxx) - - - 101 - 104 - 117 - 94 

Simulation Belgian enterprises 
(xxx) 96 

" 
~ — 101 - HI - 94 

-1 
CD 

(x)        Only those enterprises which presented information for both reference years were retained, 
(xx)       Belgian uni-national companies + subsidiaries of Belgian MNEs in Belgium. 
(xxx)     The simulation gives the index for the foreign enterprises supposing that  the sectorial  employment distribution is the same as 

found for the uni-national  enterprises   (a)  and for the total Belgian sample  (b). 



TABLE 5.3. Evolution of employment in foreign and locally owned enterprises 1974-1976, Index 1976 (1974 - 100) 

(5.2.1) 

BELGIAN BELGIAN UNI- FOREIGN AMERICAN E.C.-ENTERPRISES 

ENTERPRISES      ] NATIONAL ENTER- ENTERPRISES ENTERPRISES 

PRISES 

N Index N Index N Index N Index N Index 

Sector 

1. Food, drink and tobacco 29 102 27 102 18 101 S 86 12 104 

2. Textiles, clothing and footwear 44 87 41 90 25 92 7 89 17 93 

2.1, Textiles 22 87 20 90 12 89 5 90 6 88 

2.2. Clothing and footwear 22 86 21 90 13 96 2 87 11 103 

3. Wood, paper and leather 38 96 35 100 14 97 3 99 10 96 

4. Chemicals 17 101 13 98 45 104 23 106 21 104 

5. Petroleum, rubber - - - - 7 98 4 100 3 95 

6. Non metallic minerals and 
miscellaneous 

13 97 li 100 15 93 4 89 9 97 

7. Metals 69 94 55 97 94 100 39 101 44 99 

7.1. Iron, steel and non ferrous 
metals 

13 91 9 90 3 95 2 94 1 102 

7.2. Metal construction 34 97 27 100 43 95 16 99 22 93 

7.3. Machines 8 91 7 92 12 90 8 99 2 91 

7.4. Transport equipment 6 105 6 105 17 112 5 111 9 109 

7.5. Electrical engineering and 
miscellaneous metals 

4 94 3 94 19 93 8 90 10 95 

TOTAL 210 94 182 96 235 99 97 100 121 99 

Simulation Belgian unl-natlonal 
enterprises - - - 96 - 95 - 95 - 96 

Simulation Belgian enterprises - 94 - - - 96 - 96 — 98 

CO 
o 
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TABLE 5.4. Evolution of employment according to size category (5.2.2.) 

BELGIAN BELGIAN UNI- FOREIGN AMERICAN E.C.-ENTERPRISES 
ENTERPRISES NATIONAL ENTER- ENTERPRISES ENTERPRISES 

EMPLOYMENT CATEGORIES PRISES 

N Index N Index N Index N Index N Index 

A. Period 1971-1976 
(Index 1976; 1971 = 100) 

less than 20 (1) - (1) - 14 100 10 138 4 63 

20-49 20 89 20 89 26 108 14 134 11 81 

50-99 47 102 47 102 25 125 9 135 15 123 

100-199 50 111 49 no 38 102 10 101 25 101 

200-499 40 99 36 99 46 103 19 108 23 97 

500-999 18 101 9 95 25 105 13 115 9 108 

1,000-1,999 6 114 4 121 11 101 4 117 6 95 

2,000 and more 14 92 4 94 16 113 7 106 8 117 

B. Period 1974-1976 
(Index 1976; 1974 = 100) " . 

less than 20 - - - - 17 89 12 99 5 74 

20-49 21 84 21 84 40 96 18 98 20 91 

50-99 52 94 52 94 34 107 12 97 20 114 

100-199 54 100 53 99 43 100 11 94 29 104 

200-499 42 96 38 97 47 96 20 97 23 93 

500-999 20 93 10 90 27 95 13 97 10 105 

1,000-1,999 6 94 4 96 11 97 4 100 6 97 

2,000 and more 15 94 4 100 16 101 7 102 8 99 

I 

00 



TABLE 5.5. Employment evolution in Belgian and foreign owned enterprises according to a number of company characteristics (1971-76) 

EVOLUTION 1971 - 1976 EVOLUTION 1974 - 1976 

ALL BELGIAN    1 UNI-NATIONAL FOREIGN ALL BELGIAN UNI-NATIONAL FOREIGN 

ENTERPRISES    | ENTERPRISES ENTERPRISES ENTERPRISES ENTERPRISES ENTERPRISES 

N Index N Index N Index N Index N Index N Index 

A. Age of the enterprise (5.2.3) 

10 years and more 147 99 132 100 129 106 153 95 138 94 131 98 

5-9 years 21 94 20 134 64 103 23 87 22 105 69 105 

less than 5 years - - - - - - 4 95 4 95 40 110 

B. Degree of finishing (a) (5.2.4) 
mostly (b) : 

Finished goods 144 102 127 103 138 106 154 99 136 98 162 99 

Semi-finished goods 21 88 16 93 34 100 21 92 16 92 41 96 

Raw materials 4 96 4 96 12 121 5 93 5 93 15 109 

C. Destination of products (c) (5.2.4) 
mostly (b) : 

Consumer durables 43 104 37 139 30 124 45 96 39 100 36 114 

Consumer non-durables 51 101 47 95 37 107 56 97 52 94 43 96 

Investment goods (capital equipment) 46 90 40 97 69 103 49 92 43 94 82 99 

Industrial goods 27 93 22 96 45 95 30 96 24 102 52 92 

D. Advertising and promotional 
expenditures in per cent of sales 
(5.2.5) 

0 per cent 9 99 7 107 85 119 9 96 7 107 105 104 

0.1-0.9 per cent 126 94 110 99 57 91 138 94 110 95 65 90 

1.0-1.9 per cent 27 115 24 109 16 119 28 93 25 94 16 99 

2 per cent and more 17 98 14 113 26 108 18 95 15      101 27 101 

(a) A finished article is not subjected to further processing.     It may be entirely ready for consumption in itself or a finished component of a finished 
article.    A semifinished article has undergone some processing and is to be sold to other plants for further processing. 

(b) "Mostly" means more than SO per cent of the turnover in the case of  Beigian enterprises and more than 75 per cent  in the case of foreign affiliates. 
(c) A consumer durable is for use by the consumer,   while a non-durable is for consumption by the consumer;     Investment goods are for producing other goods 

and industrial goods for subcontracting in a large sense include  :  raw materials,   semi-finished products,  parts,   components,  packaging,  etc.. 

CO 

TABLE 5.5.   Continued 

EVOLUTION 1971 - 1976 EVOLUTION 1974 - 1976 

ALL BELGIAN UNI-NATIONAL FOREIGN ALL BELGIAN UNI-NATIONAL FOREIGN 
ENTERPRISES ENTERPRISES ENTERPRISES ENTERPRISES ENTERPRISES ENTERPRISES 

N Index N Index N Index N Index N Index N Index 

E. Research and Development 
expenditures in per cent of sales 
(5.2.5) 

0 per cent 120 105 113 102 117 116 131 97 124 97 141 106 
0.1-0.9 per cent 35 89 26 95 55 106 37 93 28 98 60 95 
1.0-1.9 per cent 21 100 15 98 17 110 22 92 15 89 20 98 
2 per cent and more 19 99 15 110 16 91 20 97 15 94 19 92 

F. Exports as a per cent of total 
sales (5.2.6) 

less than 50 per cent 121 97 113 98 64 96 130 95 121 95 71 94 
50-89 per cent 55 95 40 107 74 100 60 94 45 98 94 96 
90 per cent and more 8 97 6 94 48 121 8 98 6 95 61 104 

G. Capital intensity, net fixed assets 
as per cent of value added (5.2.7) 

less than 25 per cent 70 98 64 107 57 99 75 94 69 95 61 94 

25-74 per cent 63 101 56 98 78 108 66 94 59 97 89 99 

75 per cent and more 36 91 29 100 41 109 39 95 32 98 52 100 

H. Productivity (value added per 
employee) (5.2.8) 

less than 0.5 mln B.F. 103 97 94 99 50 86 112 91 103 95 60 93 

0.5-0.9 mln B.F. 70 94 56 102 77 108 74 96 60 98 88 98 

1 mln B.F. and more 3 107 3 107 30 109 4 93 3 83 35 104 

I. Degree of capacity utilization 
(5.2.9) 

less than 75 per cent 74 89 62 90 68 102 80 92 67 89 83 95 

75-99 per cent 82 102 71 106 101 105 91 95 79 98 113 100 

100 per cent and more 32 105 30 112 25 107 32 102 30 107 30 99 

0. Return on capital (5.2.10) 

negative or zero 37 88 28 96 38 89 39 91 29 93 45 94 

1-19 per cent 106 98 92 95 60 106 117 95 102 96 68 97 

20 per cent and more 52 108 49 125 57 112 54 99 51 99 69 102 

K. Profit margin on sales (5.2.10) 

negative or zero 69 89 57 95 46 89 74 90 61 91 55 94 

1-9.9 per cent 116 102 102 105 107 109 126 98 HI 99 121 98 

10 per cent and more 10 107 10 107 36 107 10       93 10 93 43 103 

03 
V>1 
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TABLE 6. Employment effects of Belgian MNEs in 1976 

First hypothesis Second hypothesis Extreme hypothesis 

a = 0.1 (x) a = 0.3 a = 1.0 
Effect X = 0.2 (xx) X = 0.4 

Job displacement 
effect - 12,700 - 39,000 - 125,863 

Export stimulation 
effect +  2,650 + 5,300 + 13,300 

Home office employ- 
ment effect +   700 +   700 +    700 

Supporting firm 
employment effect +  +  +   

TOTAL net effect - 9,350 - 33,000 - 111,863 
| 

a = substitution  effect. 
X = additional  export percentage  througli  foreign affiliates. 

Source  :   F.   Hacx and D.   Van  Den  Bulckc,   op cit.  p.   143. 
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TABLE 8. Summary of the relative net and gross employment effects by nationality, 

sector, size and period of entry during 1968-75 

NET EFFECT in GROSS EFFECT in    | 
per cent of per cent of 
employjnent of employment of      | 
1968 1968 

A. Nationality 

U.S.A. + 41.2 + 56.8 
EC-9 + 37.7 +  75.2 
Netherlands + 37.8 + 52.9 
France + 16.7 + 75.8 
West Germany + 80.2 + 137.8     | 
Italy + 175.7 + 129.1 
Great Britain + 10.3 + 48.3 
Other countries + 88.2 + 123.9 

B. Sector 

1. Food, drink and tobacco + 38.9 + 53.6 
2. Textiles, clothing and footwear +  1.4 +  14.9 
2.1. Textiles - 12.6 + 5.5 
2.2. Clothing and footwear + 19.9 + 27.4     1 
3. Wood, paper and leather + 10.9 + 27.8 
4. Chemicals + 51.4 + 64.3 
5. Petroleum, rubber + 28.4 + 45.2 
6. Non metallic minerals + 13.0 + 93.1 
7. Metals + 56.0 + 91.8 
7.1. Iron, steel and non ferrous meta! .s       + 33.5 + 237.2     1 
7.2. Manufacture of metal articles + 44.9 + 125.7     1 
7.3. Machines and machine tools + 73.4 + 92.8     | 
7.4. Transport equipment + 73.8 + 74.3 
7.5. Electrical engineering + 48.1 + 76.2 

C. Size of enterprise (x) 

less than 20 employees + 213:5 + 213.0 
20-49 + 133.4 + 156.3 
50-99 +  87.9 + 123.3 
100-199 +  55.7 +  78.9 
200-499 +  34.5 +  56.2 
500-999 +  27.2 +  38.8 
1,000-1,999 +  42.9 +  68.0 
2,000 and more +  38.9 +  83.5 

D. Period of entry 

before 1945 + 14.0 +  10.9 
1945-1958 + 25.2 + 25.0 
1959-1963 + 27.2 +  24.5 
1964-1968 + 38.2 + 33.5 
after 1968 (per cent of total em- + 15.5 + 46.7 

ployment in 1968) 

TOTAL + 41.7 + 69.6           j 

(x)   The net and gross effect  for  the employment  categories are based on  the 
size of the enterprise in   1968,   in order  to fully catch  the employment 
contribution  in  the smaller  enterprises which belong to other employment 
categories in  19 75. 
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APPENDIX 1. Comparison between the sector classification used in this study and 

the N.A.C.E. (1970)-code (General Industrial Classification of 

Economic Activities within the European Communities) 

SECTOR CLASSIFICATION used in this study 

1. Food, drink and tobacco 

2. Textiles, clothing and footwear 

2.1. Textiles 

2.2. Clothing and footwear 

3. Wood, paper and leather 

4. Chemicals 

5. Petroleum, rubber 

7. Metals 

7.1. Iron, steel and non ferrous metals 

7.2. Manufacture of metal articles 

7.3. Machines and machine tools 

7.4. Transport equipment 

7.5. Electrical engineering 

7.6. Miscellaneous metals 

6. Non metallic minerals 

8. Miscellaneous 

N.A.C.E.-codes 

41 + 42 

43 + 45 

43 

45 

46 + 47 (exclusive 473 : printing 
and publishing) + 44 

25 + 26 (man-made fibres) 
+ 483 (plastics) 

14 + 481 

22 

31 

32 + 33 

35 + 36 

34 

part of 371, 372 and 49 

24 

37 + 49 (with the exception of 
miscellaneous metals) 
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APPENDIX  2.   Continued 

Employment in new establishments I   Employment in acquisit ions Total employment in foreign owned i 
enterprises 

1968 1975(a) 1975(b) 1968 1 1975(a) 1975(b) 1968 1975(a) 1973 (b)    1 

C. Size of enterprise | 

less than 20 655 1,088 1,123 128 94 108 783 1,182 1,231    i 
20-49 2,815 5,546 5,647 690 1,145 1,245 3,505 6,591 6,892 
50-99 5,662 8,476 8,919 |      1,775 3,912 4,088 7,437 12,388 13,007 
100-199                           1 9,776 13,627 14,210 5,135 8,456 8,466 14,911 22,093 22,676 
200-499 21,132 28,548 29,883 1     14,744 20,439 21,209 35,876 48,937 51,092 
500-999 22,618 33,229 33,958 19,402 23,517 23,517 42,020 56,746 57,475.    i 
1,000-1,999 17,955 13,056 13,056 6,459 20,961 20,961 24,414 34,017 34,017 
2,000 and more 40,156 84,912 84,912 20,361 54,248 58,015 60,517 139,160 142,927    1 

D. Period of entry 

before 1945 51,970 55,739 58,014 13,095 16,417' 19,045 65,065 72,156 77,059 
1945-1958 18,774 24,345 24,723 8,526 9,770 11,081 27,300 34,115 35,804 
1959-1963 17,857 24,190 24,544 13,736 15,129 15,424 31,593 39,319 39,968 
1964-1968 30,438 50,430 50,649 33,337 34,689 35,282 63,775 85,119 85,931 
established in 1968, start of pro-  1 
auction in 1969 

210 803 803 - - 210 803 803    i 

before 1968 but exact period is 
unknown 

1,520 1,233 1,233 - ~ - 1,520 1,233 1,233    i 

after 1968 (-1975) - 31,742 31,742 - 55,777 56,777 - 88,519 88,519    I 

TOTAL                               i 120,769 188,482 191,708 68,694 132,782 137,609 189,463 321,264 329,317 

i 
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00 


