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The ILO Bureau for Workers’ Activities (ACTRAV) coordinates all activities of
the Office concerning workers’ organizations, at Headquarters and in the field.
ACTRAV operates with the following main objectives:

The aim of the ILO’s International Programme on the Elimination of Child
labour (IPEC) is to work towards the progressive elimination of child labour by
strengthening national capacities to address child labour problems, and by creating a worldwide movement to combat it.
The priority target groups are bonded child labourers, children in hazardous
working conditions and occupations and children who are particularly vulnerable, i.e. very young working children, and working girls.
The political will and commitment of individual governments to address child
labour in cooperation with employers’ and workers’ organizations, other NGOs
and relevant parties in society such as universities and the media is the starting
point for all IPEC action. Sustainability is built in from the start through an emphasis on in-country “ownership”. Support is given to partner organizations to develop
and implement measures which aim at preventing child labour, withdrawing children from hazardous work and providing alternatives, and improving the working
conditions as a transitional measure towards the elimination of child labour. A phased and multi-sectoral strategy is applied consisting of the following steps:

ACTRAV maintains, strengthens and develops relations between the ILO
and the workers and their organizations at the international, sectoral, regional
and national levels. In particular, it keeps the Office informed of developments
in the trade union world and ensures its support to workers and their organizations in pursuing the aims and activities of the ILO. It provides assistance to worker delegates to ILO meetings such as the International Labour Conference, the
Governing Body, or regional and sectoral meetings. It also promotes and coordinates liaison and cooperation between the workers’ organizations and the technical services of the Office.
An important component of the work at ACTRAV is to provide technical
cooperation assistance to workers’ organizations to strengthen their capacity to
play their part effectively at the national level. Such assistance could take various
forms such as seminars, training programmes, production of training and educational materials, and research. These activities cover a wide range of subjects
including, among others, International Labour Standards, economics, collective
bargaining, gender issues, occupational safety and health, the environment, training methodology and child labour. Special attention is given to specific needs of
certain groups of workers and separate activities are designed and implemented,
particularly for women, rural workers, young people and migrant workers.
ACTRAV is closely cooperating with IPEC in promoting trade union action
against child labour.

• motivating a broad alliance of partners to acknowledge and act against child
labour;
• carrying out a situational analysis to find out about child labour problems in a
country;
• assisting with developing and implementing national policies on child labour
problems;
• strengthening existing organizations and setting up institutional mechanisms;
• creating awareness on the problem nationwide, in communities and workplaces;
• promoting the development and application of protective legislation;
• supporting direct action with (potential) child workers for demonstration purposes;
• replicating and expanding successful projects into the programmes of
partners;
• mainstreaming child labour issues into socio-economic policies, programmes
and budgets.
Since its inception in 1992, the Programme has increased tremendously. In
1992-93, 155 Action Programmes were implemented. In 1994-95 the number of
Action Programmes (including mini programmes) almost tripled to 447.
During the first five years (1992-96), the IPEC implemented more than 100
Action Programmes (including mini programmes) with trade union organizations in thirteen countries and regions.

IPEC

• To encourage and support the establishment of free, independent and democratic workers’ organizations;
• to strengthen the capacity of workers’ organizations to participate in decisionmaking process in order to defend and promote their interest, including the
effective participation in tripartite dialogue;
• to ensure that ILO projects and programmes address the needs of workers and
their organizations and to promote the active involvement of trade unions in
the activities of the ILO;
• to support workers’ organizations’ role in promoting International Labour
Standards with respect to ratification, application and monitoring with particular reference to core standards.
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Trade unions, as organizations of workers, who comprise the large
majority in the society, are morally committed to promote social
justice and fight all forms of injustice, of which child labour is,
needless to say, one of the worst instances. In fact, as early as in mid19th century a trade union organization, the First International
Association of Workers, called for an international campaign to stop
child labour. Indian trade unions have a long tradition of fighting for
social justice and in recent years they have become increasingly
active in the fight against child labour.
The ILO has been cooperating with the Indian trade union movement
in the area of child labour particularly since it’s International Programme
on the Elimination of Child Labour (IPEC) started its activities in
India in 1992. In fact the IPEC has supported larger number of trade
union action programmes in India than in any other IPEC-participating
country. As a result, the Indian trade unions have been able to
implement different types of action programmes and their experience
has shown how trade unions can make an important contribution in
the fight against child labour.
The examples of trade union actions shown in this booklet are
necessarily only a small part of a vast variety of activities that trade
unions have been and are implementing in India. Still, they clearly
show that there are many different types of action that trade unions
can take against child labour and that these activities can have significant
impact not only on the situation of child labour but also on the trade
union organizations themselves.
The idea of publishing a booklet on the trade union experience in the
fight against child labour in India was first discussed early this year
v

Introduction
The central trade union organizations in India have an all India presence
and their membership is considerable. In a way to sensitize them is to
sensitize India itself. Recognizing this fact, the ILO, through IPEC
expanded its cooperation with trade unions to take up projects to
combat child labour in the early 90s. The union movement soon rallied
around this cause. Through a wide range of activities India’s trade
unions have been astonishingly successful in turning their members,
throughout the country, against child labour. Most of these activities
have been supported by IPEC.

between the leaders of national trade union centres of India and the
ILO’s Bureau for Workers’ Activities (ACTRAV). Since then
ACTRAV has been instrumental in all aspects of the preparation of
the booklet. The production of the booklet was made possible also by
the financial and technical support of the IPEC.
WERNER K. BLENK
Director
International Labour Organization
New Delhi

Perhaps the least known fact in the fight against child labour is the
remarkable success achieved by trade unions to combat it. The unions
themselves are modest in not letting the world know sufficiently about
their accomplishment.
This booklet is a compilation of a few of the many initiatives taken by
different trade unions and their members to combat child labour in
India—there are many more waiting to be told.
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All India Trade Union Congress

Amarjeet’s Raid
Amarjeet Kaur, 44, is the All India Secretary of the AITUC. She is also the convenor
of the child labour action programme which the AITUC is implementing with IPEC
support. In March’ 97 Amarjeet Kaur and her team conducted a raid in the slate
mines of Markapur in Andhra Pradesh where a large number of children work. The
raid was the first of its kind and remains the only one that was led by a top leader
of a trade union organization in India. The dramatic first hand account of the raid
and what followed, is reproduced below.

S

INCE early 1994, child labour has become a major concern of the
All India Trade Union Congress (AITUC). Its fight against it is
led by a woman — Ms. Amarjeet Kaur.

When we undertook the ILO-IPEC programme, we wanted to implement it differently.
We believed in direct action. Our Union organized a workshop in Markapur to sensitize
our workers because the largest number of children working in slate mines is found
there. We planned a raid in the mine area on 27th March’97 to create awareness both
among the public and the local government officials. On the previous day of the
workshop, we reached Markapur and selected our team for the raid. We went to the
mine area early in the
morning as tourists.
We
engaged
a
photographer to take
snaps of the area.
When we reached the
spot, we scattered into
small groups and
started collecting
information. We were
careful enough not to
create the slightest
suspicion about our
intentions. The contractors, who engaged the children for work, were least bothered
about us. The photographer who came along with our team shot the pathetic plight
of the working children.

In its campaigns, the AITUC has successfully collaborated with a wide
range of partners - NGOs, employers’ organizations and government. Its
activities against child labour have an all India spread - Moradabad in
Uttar Pradesh, Jaipur in Rajasthan, little known towns like Markapur
in Andhra Pradesh, and metropolitan cities like Calcutta and Chennai
have all been scenes of AITUC
interventions.
The AITUC has been very
innovative and successful in its
publicity campaigns. Apart from the
usual posters and wall writings, it
has used street plays and well
publicised direct action programmes
to highlight the plight of working
children amongst villagers, NGOs
and even government functionaries.
Its recent campaign in Moradabad
has led to the issue of notices by
the state government to nearly 400
brassware units in the town for
illegally employing child labour.
Two successful interventions of
AITUC are recounted here.

"The ILO-IPEC programme gave
us an opportunity to extend our
trade union activities to the
unorganized sector. It also helped
AITUC to develop a new approach
to trade union activity- reaching the
workers through their children. With
this programme the image and
credibility of our union has shot up.
Another positive aspect of the
programme is that all trade
unions are working on the
issue of child labour with
enthusiasm.”

The slate mines in Markapur were 50 feet deep and the children working in them were
mostly under 12. Women and children working in the slate mines were getting the
same wages. Labour laws were flouted and safety measures were non-existent. We
were horrified by the scenes in Markapur especially the sight of little ones climbing
down deep mines with trembling feet. Even I was so scared to look down into the deep

– MS.AMARJEET KAUR
All India Secretary
All India Trade Union Congress
(AITUC)

contd...
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force them to work. “Our survey found that
in and around Moradabad, there are
22,000 children under fourteen who work
from the age of five or six. Many of the
poor parents earnestly wish to send their
children to school. But poverty and a
general lack of schools prevents them from
doing so. It is in Moradabad that trade
unions have come forward to combat child
labour. I know our limitations in fighting
this serious problem. We are helping to
set up non-formal schools for working
children” says Naqvi.

hole - which was the mine. A visit to Markapur sensitized our workers more than all our
workshops. They all witnessed a world of exploitation and torture.
When we returned from Markapur, we visited the office of an NGO working in the
area. When we told them what we had seen in the mine area, they said that it is
not their concern. Then I addressed a press conference and narrated my experience
in Markapur. We got a good coverage in the local newspapers about our raid. The
next day all the mines were closed. We went again to Markapur and talked to the
working children and their parents. The mothers told us that they wanted to send
their children to school. They requested us to get admissions in hostel for their
children. The District Collector (head of the district administration) also took initiative
to sanction loans for the poor parents. Finally, we admitted all the children to special
schools and hostels.

He and his colleagues have achieved
success early in their anti child labour
campaign -the survey they carried out and the propaganda blitz they launched, have
compelled the district authorities to serve notices on nearly 400 brassware units which
were found to be employing child labour illegally. It even brought some “defectors”
from the manufacturers side to their ranks.

AMARJEET KAUR

..To Light a Candle

Mr. Nem Singh another local leader of AITUC who works in a bank, strongly feels
that their union is doing something positive. “These are the children who are deprived
of education. If we are not fighting for them, who else will fight for them?” he asks.

Moradabad is a bustling industrial town in India’s most populous state—Uttar Pradesh.
Mogulpura is a suburb of Moradabad and the heart of the brassware industry. Thousands
of children toil in the many small brassware
units of Mogulpura. The conditions under
which they work are appalling. Most of the
workplaces are ill-ventilated cages full of
fumes, dust and chemical waste. The children
working there are adults before their time complete with hoarse voices and grown-ups
chatter. Many of them even take a beedi (local
cigarette) break now and then.

Moradabad is gradually being sensitized against child labour. However given the
magnitude of the problem it is not likely to disappear soon. Naqvi and Nem Singh
nevertheless work with hope. A crudely painted wall writing in Moradabad railway station
exhorts ‘It is better to light a candle than to curse the darkness’ — they seem to
have taken that to heart.

Mr. Z.M. Naqvi, 62, is a lawyer and a local
AITUC leader in Moradabad. He has been
recently educated on child labour, and now
heads the local campaign to eliminate it.
He has conducted a survey on child
labourers and the social conditions that
contd...
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Bharatiya Mazdoor Sangh

Making Lakiya Smile
Lakiya is eighty and illiterate. He is too old to learn now but is a frequent visitor to
the school run by the Andhra Pradesh Construction Mazdoor Sangh (APCMS), for
the children from his tribe. He feels happy to see children sitting in the classroom.
“Earlier, they were all lazy fellows wandering here and there. Look, now they have
all become nice.” Lakiya remarks with a broad toothless smile, pointing to three of
his grandchildren in the school.

T

HE Bharatiya Mazdoor Sangh (BMS) has developed its interest
in child labour through its association with ILO and its membership
on the IPEC’s National Steering Committee. It has implemented two
IPEC action programmes through its affiliates the Thekedar Kamgar
Sangh (TKS) in Pune and the Andhra Pradesh Construction
Mazdoor Sangh (APCMS) in Hyderabad. In each instance the BMS
affiliate has implemented the non-formal education programme directlysomething which no other trade union has attempted so far.

Lakiya lives in a
settlement
on
the
outskirts of Hyderabad
along with other members
of his nomadic tribe—the
Lambadis. Many of his
fellow Lambadis have
now settled down. They
work as autorickshaw
drivers or labourers in the
many construction sites in
and around the city along
with their children.

Mr. Venugopalan, the Working President of the BMS, is the man
behind his organization’s drive against child labour. He believes - the
best way to sensitize his union members against child labour is by
involving them in voluntary work aimed at their rehabilitation. To a
remarkable extent he has been proved right. The child labour project
of the APCMS is one of the finest in the country. It is presently
covering 500 children removed from work in and around Hyderabad
through 20 special schools. Several of these children have been successful
in gaining admission to formal schools.

Most of the Lambadis who are
illiterate like Lakiya have not been
able to educate their children. When
the Andhra Pradesh Construction
Mazdoor Sangh set up a school in
their settlement the Lambadis rushed
to admit their children there.

Through a dedicated team, led by Mr. Narsing Lal, the union has carried
out periodic reviews of the schools it manages. Mr. Ranganath, an
educational expert, continuously monitors the teaching inputs and learning
outcome. Special classes are held on Sundays to help weaker students cope
with their studies. The BMS affiliate even has a volunteer doctor. He
makes his rounds of the special schools to give medical attention to the
children as well as to their families.

“It was our long cherished dream to
set up a school in this area, but we
had no ideas how to go about it. Then
the BMS leaders came along and
they have set up a school as they
had promised us” recollects V. Devraj
Nayak, 38, the tribe’s chief in whose
house the school is located. The

The Sensitization of Jagdish
“We wanted to visit our schools by surprise
one day and we hired a taxi. Its owner, Jagdish,
insisted on a higher fare than we normally paid.
Circumstances compelled us to agree to his
demand. All day we visited our schools located
in the impoverished neighbourhoods and slums
of Hyderabad. At the end of the day we tried
to pay Jagdish - he refused, telling us “if you
can spend your time looking after these
miserable children day in and day out can I
not also sacrifice something for their welfare?”
Mr. Subba Rao
Andhra Pradesh Construction
Mazdoor Sangh
contd...
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APCMS had chosen its area for intervention carefully—there were no other schools
nearby. A school, even a makeshift one in the settlement was the only chance for
the children of the tribe to acquire an education.

I am a private medical practitioner in Hyderabad. My friends in the BMS approached
me last year to help them in their new venture-the setting up of schools for working
children. They wanted me to take care of the health of the children who were being
rehabilitated. I was told that many of them could not sit through class as they were
suffering from various ailments. With my background in social service, I could not
resist the invitation. I went to a project area where the APCMS was setting up a
school. I felt very sorry to see the plight of working children. ‘They were all exposed
to the scorching sun and they worked in unhealthy conditions. Nobody bothered
about their health. Even if they were ill, the contractor would insist that they should
finish their work. I found that many of the children working in the quarries were
suffering from acute asthma and bronchitis. I was shocked and angry — these
children were dying without medical care.

For the Lambadis the school is a great thing. Their children have now learnt to count
and write their names. It is a wonderful change for them. Young Narender, who was
reluctant to attend school earlier, now enjoys his classes more than the streets he
had wandered in—he is enthusiastic enough to even help little Radha who sits next
to him.
According to the young volunteer teacher, Shantibhushan, 21, the children are doing
well in their studies. “...they come to school in neat uniforms and their parents are
also showing real interest in the affairs of the school. I never expected such a
change in their attitude and that too within such a short time.” he marvels. The
school has transformed the lives of many in Raveendra Nagar, as the Lambadi
settlement is known. The entire community keeps an eye on the school — like the
rest of India’s poor the Lambadis are also very aware of the importance of education.

When I started treating them I became more involved with them and their parents.
In fact, my experience in the project area has given me a deep insight into the
health problems of construction workers and labourers. They are not as strong or
as tough as we think they are. Now I am able to diagnose their health problems
better because I have seen the environment in which they are living. As a doctor,
it has enriched my professional knowledge. Attending to these children has brought
their parents also under my care. They have implicit faith in me. I give them free
medicines and they have the confidence to tell me about their family matters.
I have taught them how to treat and protect themselves from common ailments.
I feel that I am not only treating their physical illness but also creating an awareness
in them about their exploitation because of their illiteracy and ignorance. I have
gained a lot out of my work in the project area-not in terms of money or fame, but
out of personal experience and the devotion of the people I am attending to.

Rx
Dr. Thangirala Seetharama Raju, 39, is an
interesting person to know. In the area where he
has his clinic in Hyderabad, he is a popular man
and is known to be a good doctor. Like many others
who are members of the BMS, Dr. Thangirala is an
active volunteer. When called upon by his union
the good doctor drops everything else on hand. He
is the only doctor for the children in the schools run
by the APCMS. He is required to visit 20 different
locations frequently. It is not just the 500 children
whose health needs he looks after, but also of their
parents as well. This is what he has to say about
his involvement.

DR. THANGIRALA SEETHARAMA RAJU
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stick) industries. The CITU’s programmes against child labour were mostly
in South Karnataka where the problem is acute. In Mangalore alone 23,000
workers, most of them women were covered. In the implementation of
the CITU’s anti child labour programmes a big role was assigned to its
women’s coordination committee convenor, Ms Varalakshmi.

3
The Centre of Indian Trade Unions
T

HE Centre of Indian Trade Unions has always recognized the
need to organize workers who lacked the ability and the muscle to
challenge exploitation and ill treatment at the hands of their employers.
However, only when it was involved in implementing an IPEC supported
programme did the CITU discern the need to combat child labour. The
CITU campaign against child labour presently covers 14 states and 9
industrial sectors. Through camps and pamphlets, posters and videos, the
CITU has been successful in generating awareness in its members,
throughout the country, against child labour.
Mr. P.K. Ganguly, Secretary of CITU,
who also heads his organization’s child
labour programme at the national level
believes that the issue of child labour is
going to be a major focus of the trade
V.J.K. Nair
General Secretary, CITU — Karnataka
union movement in future. He is
confident that the CITU will be able
to sustain and intensify its struggle against child labour along with its
battle against the exploitation of women. With remarkable candour he
admits that the CITU should have intervened in child labour a long time
ago — a view shared by Mr. V.J.K Nair the head of CITU’s Karnataka
unit. Like Mr. Ganguly, he also believes that child labour cannot be
eliminated unless the general lot of women is improved through education.
“Organising the unorganized workers and
bringing them to collective work-places is
essential for ending the exploitation of
women and children.”

A significant outcome
of CITU’s activity
against child labour
was the formation of
a new union in the
agarbathi industry in
Mysore — a sector
where traditionally
large number of
unorganized workers
are employed. The
new union, the
Mysore Zila Karamkar Sangha is one of CITU’s most successful new
affiliates in Karnataka. This is largely because of the commitment displayed
by its founder Mr. Mohan Kumar, 45, an ex-child labourer himself. A
brief account of his life and struggle, ‘My Childhood and After’ in his
own words, is reproduced — unedited. More than anything else, it
eloquently brings out the economic and social factors, which condemn
children to work. It also highlights the tremendous odds that had to be
overcome for someone as disadvantaged as Mohan Kumar to succeed in
life — including having to endure exploitation by the very people who
helped him.

One of the places where the CITU’s efforts against child labour has been
very successful is in the South Indian state of Karnataka. The state has a
large number of unorganized workers — many of them women and
children- who work in the beedi (native cigarette) and agarbathi (incense

SHOWING THE WAY
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In 1979 I completed my graduation and looked for a job. But my attempts were
unsuccessful. Then I joined the degree course in law in Vidyavardaka Law Collage
in Mysore. Once again, I started working as a waiter in a big hotel in Mysore called
Dasaprakash to pay for my education.

My Childhood and After
I was born on 5 February 1952 at Mysore in
a poor family. I was admitted to primary school
in Mysore and higher primary school. My
parents pledged me to a small shopkeeper in
Bhirwal village near Mysore for Rs. 50. At the
age of 11, my work was to look after six cows,
clean them every day and take them to the
nearby forest for grazing. In the evening, I
had to work in the shop. As I desired to
continue my education, I escaped from my
owner and boarded a bus to Mysore.

It was there I decided to organize a trade union for hotel workers to enable them
to protect their interests and avoid exploitation. Then I became the President of the
Hotel Workers Union. The management dismissed me from service to curb my trade
union activities. The workers took it as a challenge and went on a 62-day strike in
Dasaprakash Hotel. The entire working class of Mysore stood by the striking hotel
workers in solidarity.

Since I had no money for my bus fare the
conductor threatened to hand me over to the
police. A primary school teacher, Mr. Shivabasappa, who was travelling in the bus,
saved me by paying the bus fare and took me to his village, Kabbahhalli. He
admitted me in the village high school. He also arranged two meals every day for
me in a Mutt (a retreat) and also made me work as a cleaner in a small hotel that
belonged to his brother-in-law. I used to wake up early in the morning and prepare
chutney, idly, coffee and tea till 9 a.m. and get ready to go to school. During the
lunch break, I had to work in the hotel where my colleagues used to come for a ‘tiny’
lunch.

This strike influenced me. I decided to dedicate myself to the cause of the working
class. After completing the degree in Law, I became a full time worker of the CITU.
Initially my duty was to organize hotel workers. Later, I began to organize other
sections of unorganized workers. Recently, we have formed the Child Labour Welfare
Organization to help working children. Now we are conducting a night school for the
hotel workers. We have a plan to start a hostel for working children who wish to
continue their education.
My experience as a child labourer, adolescent worker and a worker, made me to
give up any ambition to go for a job or to become a professional. I have decided
to dedicate my life for the cause of the working class and other toiling masses.

MOHAN KUMAR

When I was studying in the tenth class, the teacher who helped me died. Then my
hotel owner refused to pay the small fee to enable me to take the final examination.
Seeing my plight, the teachers in my school collected the required money from the
students and paid the fee. The headmaster of the school, Mr. Parthasarathy, kept
me in his house for household work till I completed my secondary education.
Since I was determined to continue my education, I came to Mysore to join the predegree course. Meanwhile I traced my parents in Mysore. They forced me take up
a job to help them out. I joined the Maharaja Evening College, Mysore and used to
work during daytime to support my family.
My first job was in a Railway Mail Service office as a mazdoor or coolie for Rs. 150
a month. I continued to work there for two years. When I was doing the first year
degree course, I joined a hotel as a waiter.
contd...
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For those who would like to know Mr. Mohan Kumar better, he can be contacted by phone:
91-821-511-143 or by mail at: 177/1’A’ Main Gokulam, IInd Stage, Mysore - 570 007, KarnatakaIndia.
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in the school after working seven hours in the streets of Nagpur. The
local unit of the HMS provides snacks for these children and Vilas
Bhongade educates them.

4
Hind Mazdoor Sabha
T

HE Hind Mazdoor Sabha (HMS) has a long history of working
with partners outside the trade union movement. Mr. R. A. Mittal
the Secretary of the organization, has been the guiding spirit behind its
involvement in child labour. In its Convention held in Ranchi in 1992,
the HMS passed a resolution condemning child labour.
The West Bengal Cha Mazdoor Sabha one of the affiliates of the
HMS, in a novel venture, registered a voluntary organization — The
Institute for Plantation Agricultural and Rural Workers (IPARW)
in 1982 in order to combine social action with the trade union movement.
Its action programme to eliminate child labour in the tea plantations of
the North Eastern states of the country was successfully implemented
with IPEC assistance.
The campaigns of HMS and its affiliates have created greater awareness in
the North Eastern states of India against child labour. Mr. Sameer Roy,
General Secretary of the HMS affiliate, the West Bengal Cha Mazdoor
Sabha, directed these campaigns. Youth leaders like Mr. Vilas Bhongade of
Nagpur have also set up model Non Formal Education Centres for child
workers. The innovative charactrer of the anti child labour programmes of
Hind Mazdoor Sabha can be seen from two of its interventions.

Into Tomorrow with Hope
Vilas Bhongade a youth leader of the HMS has shown a group of rag
pickers a way out from their present plight in the central Indian city of
Nagpur. He has set up a Non Formal Education Centre for these street
children in 1996. The school, the Balmajoor Jagran Prakalp, is a
unique institution. Thirty rag pickers of the city gather on every afternoon
SHOWING THE WAY
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The experiment has generated great enthusiasm amongst trade union
workers, children and their parents. There is a growing demand now for
many more such schools. Bhongade has shown that there is hope even
in the worst of circumstances. Durga, a rag-picker dreams of becoming
a teacher. She is not the only one who can look forward to tomorrow
with hope.
Nagpur is not the only place where the HMS runs a school. One of its
affiliates, the Bhatta Mazdoor Sabha, Punjab, has set up two Non Formal
Education Centres in Amritsar for children working in brick-kilns. Most of
them are migrants from Bihar.
The trade union has located its schools near the brick-kilns which employ
children. This has generated a demand for education.

Something Unique
The Institute for Plantation Agricultural and Rural Workers
(IPRAW) — is perhaps the only one of its kind founded by a trade
union which gets the employers and government together to work with
trade unions.
The Institute has its headquarters in Jalpaiguri. It has some remarkable
achievements to its credit. It has helped to educate nearly 2000 children
working in the plantation sector in the North Eastern States. It has also
carried on a relentless campaign in the tea producing areas against child
labour.
In the Doors region of Bengal the HMS handles the IPARW’s programme
against child labour. In Darjeeling the collaborating agency is the
Darjeeling Planters Association while in Sikkim it is the Government
through its Industries Ministry. That so many different partners are
collaborating in a venture such as this, is a tribute to HMS and its
members like Mr. Mittal and Sameer Roy.
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Pranoti’s Story
Pranoti Mishra, 34, is the convenor of INTUC’s Child Labour cell in the eastern
Indian state of Orissa. She runs four Non-Formal Education Centres for working
children in different villages around Bhubaneswar. She has rehabilitated 48 working
children. Pranoti has overcome personal tragedy and the loss of her job. She is now
fully involved in child labour rehabilitation work in her state. This is her story.

Trade Union Congress

S

INCE 1995, The Indian National Trade Union Congress
(INTUC) has been implementing an IPEC action programme against
child labour for its members. It has largely achieved its objective of
sensitizing its members against child labour through national and regional
level workshops and seminars in which all the state branches and several
INTUC affilates were covered.
Under the IPEC programme, INTUC also established a cell on child
labour at its New Delhi headquarters. This is one of the best units of
its kind, providing support to affiliated unions and members in all parts
of the country. A unique experiment initiated by the INTUC is the
setting up of a child labour fund to which voluntary contributions are
being made.
The INTUC also carried out a comprehensive review of the work done
by its members at the grassroots level across India on child labour in
September - October’ 97. The All India Workshop gave an opportunity
for delegates to compare notes and learn from one another.
The President of INTUC Mr. Sanjeeva Reddy and his associates Mr. Lal
Bahadur Singh and Mr. Ramlal Thakkar have spearheaded their
Organization’s campaign against child labour.
Their efforts have led to a dramatic rise in the number of individual
members of INTUC participating in voluntary action to bring children
out of work in different parts of the country. The efforts of two of them,
Pranoti Mishra from Orissa and Yogesh Sharma from Delhi, are featured
here.

I was just a village girl who
never bothered much about
the outside world. I completed
pre-degree and got married.
After a year my husband
committed suicide. I returned
to my home with a broken
heart. I did not know what to
do with my life. It is not easy
for a girl of twenty one to live
as a widow. I looked for a job and found one in the Hindustan Machine Tools Company.
But the company declared a lock-out after three years. Again I was at somebody’s
mercy. When I was a worker, I joined the INTUC and was actively associated with
the trade union movement. I decided to continue my association with the INTUC just
to keep myself busy. Then I was asked to organize the women workers. That experience
changed my life altogether. I witnessed a lot of suffering and exploitation. Then I
realised that their suffering was much greater than anything I have had to endure.
The ILO-IPEC programme undertaken by the INTUC gave me an opportunity to work
for poor people who required our attention. When we started we had only a limited
knowledge about the problem of child labour. I thought that I would begin my activities
in my home. My brother had employed a child labourer in his shop. I told my brother
to admit him in the nearby school. My brother thought I was crazy and he did not like
my idea. I told him that he was doing a wrong thing by employing a little kid. It took
me one week to convince him. I won the argument. My brother admitted the boy in
the school where he is doing well. This gave me confidence — if I could convince my
brother I felt that I could convince others also. Meanwhile the INTUC state unit also
geared itself to launch the ILO-IPEC programme. After the national seminar and state
level workshop, many of our workers were sensitized against child labour. We formed
a state level child labour cell and started our programme. In Orissa, many children
contd...
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work in unorganized sectors like agriculture and construction. I visited the areas and
talked to mothers about the plight of their working children. They were all helpless
victims of poverty. They could not think of education when their struggle was just to
survive. When we set up schools in their area, they all sent their children there. Now
we are running four centers in Bhubaneswar. They are running well and we have
gained the confidence of the poor people. I feel that our union will be strengthened
by such activities.
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Trade Unions and NGOs—
The Emerging Partnership

PRANOTI MISHRA

I

Getting them to School
There is much that Bujan Kumar and his brother Sandeep have to thank Yogesh
Kumar Sharma for. Without his help neither of them would be getting an education.
Sometime ago these two brothers were compelled to discontinue their studies. When
their father fell ill, they were required to manage his fruit business. Luckily for them
Mr. Yogesh Kumar Sharma, coordinator of INTUC Child Labour Cell, Delhi intervened.
He helped them financially to enable them to continue their studies. Both of them are
studying well and helping their father during their free time,”It was Masterji (Mr. Sharma)
who insisted that I should continue my sons in school. Otherwise I would have spoilt
their lives. Now they work and study. I am very grateful to him,” declares their father
Shyam Sunder with obvious gratitude.

N the fight against child labour, many alliances have emerged
between Trade Unions and NGOs. They have realized that child
labour is a shared concern. Thus, it is not unusual for one of India’s
finest NGOs, the Child In Need Institute (CINI-ASHA) in West
Bengal to join hands with the All India Trade Union Congress
(AITUC) in conducting programmes against child labour in eastern
India. It is not surprising either to find the Hind Mazdoor Sabha
collaborating with the Darjeeling Planters Association to combat
child labour in the tea plantations. An NGO in Rajasthan has been
able to keep a school for former child workers going only because a
trade union decided to help…

For another youngster too Mr. Sharma proved to be a saviour. Sumeet was only
three when he lost his father. His mother could not feed him with her meagre
earnings. Sumeet was very happy to leave his native village with his uncle who
brought him to Delhi. For want of anything better to do he gave him odd jobs in his
barber shop where Mr. Sharma spotted him. He helped Sumeet join a school which
he now attends regularly. His uncle too is very happy- his nephew was getting an
education something that would never have been possible in his native village.
According to Mr. Sharma, children are forced out of school because of extreme
poverty. He believes that many of them really want to attend school regularly. He
plans to conduct night class for working children and create awareness amongst
their parents to send their children to schools and keep them there. Mr. Sharma has
so far rehabilitated 12 child labourers in outer Delhi. This might appear to be a small
number. What must however be kept in mind is the fact that many more like Mr.
Sharma are doing their little bit in villages and towns across India to improve the
lives of working children without any fuss and virtually no publicity.
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Hope Under a Tin Roof
According to Sherief Ahmed Khan a social activist and educationist, a survey in
1986 had indicated that there were 23,000 children in Jaipur working in the gem
polishing industry and marble quarries. “When we wanted to set up a school for
these children the greatest resistance came from their parents.” he remarked. “Why
do you want to spoil and destroy our lives?” they asked him. He finally convinced
them that sending their children to school would be beneficial for them. Sherief’s
school, a glorified shed with a tin roof, has been very successful and he is proud
of his achievement - “ten of my students have passed the Higher Secondary and
twenty-four others have been admitted to regular schools. I know we have not
achieved much but I feel happy.” Sherief says proudly.

Gosh and his associates in Rajabazar, persuades the parents to stop engaging their
children in work. Once this happens, CINI-ASHA steps in with a rehabilitation package
which assures the children an education — first through its preparatory centres and then
in regular schools.
The CINI-ASHA - AITUC joint venture has been effective but it is a grossly under
publicized one. So far 300 children have been removed from work and brought into
regular schools. Joint sensitization work shops and camps organized by CINI-ASHA—
AITUC have kept the pressure on parents against in involving their children in work. The
AITUC’s experience in developing and sustaining mass movements has also been
internalized by CINI-ASHA through a workshop. The NGO is now encouraged to seek
new partnerships with other trade unions to combat child labour.

Sherief had once come close to shutting down his school for lack of resources. It
was then that the state Secretary of the All India Trade Union Congress (AITUC)
Mr. Changani stepped in to ensure its survival. That was good news for children like
Saraf Raj and Shameena who are doing very well in Sherief’s School - they can
continue their studies. Raj hopes to become a policeman, Shameena has set her
heart on becoming a teacher - such dreams can come true under Sherif’s tin roof.

Joining Hands
The Child In Need Institute (CINI-ASHA) is what every NGO ought to be — innovative,
low profile and effective. In a unique venture in Rajabazar-Calcutta, CINI-ASHA is
working with the All India Trade Union Congress (AITUC) to remove children from work
and admit them to schools. The task is especially dificult since a majority of the
employers are their parents _ they engage their children in various activities like making
pickles papads and decorative articles. As Ms Sulogna Roy of CINI-ASHA says
“Parents bring work home and are paid at a piece rate. Hence the whole family gets
involved. The child is seen as a professional help and is kept away from school by his
parents.”
The collaboration between the NGO and a trade Union has seen the partners do what
each is good at- the AITUC, through door to door campaigns organized by Mr. Chanchal
contd...
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Employers Organizations and Trade Unions

anti child labour activities of SICCI and found the association a good
experience. The workers in the stainless steel industry are getting sensitized
against the problem and they are also beginning to organize themselves.
That is a positive development - one of the reasons for the prevalence
of child labour on Wall Tax Street has been the lack of a well organized
work force to fight for the rights of the worker effectively.

“V

ERY often employers are characterized as the villains of the
child labour issue. But that is far from the truth. Our members
are now very aware of the problem and in many parts of the country they
come forward to fight it.” Dr. (Ms) Hamsa of FICCI remarks. The South
Indian Chamber of Commerce and Industry (SICCI), a FICCI affiliate
with its headquarters in Chennai (formerly Madras) has done commendable
work in the stainless steel industry where a large number of children are
employed. Its activities are also helping the trade unions.
Mr. T.R.S. Mani, Secretary of the AITUC’s Tamil Nadu unit feels that
SICCI is doing a good job. The AITUC had participated in some of the

Stain ‘Less’ Steel
Mr. Prasad Davids, Secretary of SICCI frankly admits “Child labour became a priority
concern for us only because of IPEC. Until we implemented an action programme
to sensitize our members, none of us really had any views on the subject.” Today
such indifference has gone. But as Davids acknowledges, it was not easy — “it was
difficult to convince people, even in the most enlightened circles, that child labour
was bad — few of those I knew could perceive it as a wrong.”
When SICCI got an opportunity to implement an IPEC programme against child
labour, it selected the stainless steel sector. Stainless steel cookware is in great
demand in South India, and a lot of it is made in the shanties on Wall Tax Street
in Chennai (Madras). It is an industry which employs a large number of children.
With the help of Mr. Shankar, a stainless steel manufacturer who had never used
children in his factory, SICCI decided to launch a campaign there against the
employment of children.
A discreet survey was conducted by SICCI and this was followed by the organization
of a health camp with the assistance of one of India’s leading hospital groups –
Apollo. The health camp attracted a lot of women and their children. A seminar was
also held in which the Trade Unions also participated. NGOs and Trade Unions also
took part in an exhibition organized by SICCI against child labour. Davids expects
to continue SICCI’s involvement in child labour through more programmes to eliminate
it in the stainless steel industry - his plans include the institution of a scholarship for
working children and the improvement of work processes in the stainless steel
industry.
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Questions Concerning Child Labour
LOK SABHA
(Lower House of the Indian Parliament)
40

India’s parliamentarians have always
had very close links with the
different trade unions of the country
and some of them are Trade
Unionists themselves. As such,
workers issues have consistently
received priority treatment. As the
national campaign against child
labour gathered momentum in the
early nineties, the concern of
Members of Parliament also grew—
and how!
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