
IMF global 
campaign 
against 
precarious work

• Industrial

• Political

• International



Campaign goals:

• To stop the massive expansion of 
precarious work

• To make wages and conditions of 
precarious workers equal to those of 
regular workers

• To get workers directly hired and 
discourage indirect employment

• To limit precarious employment to cases 
of legitimate need







Mobilising against precarious work

JAPAN: IMF-JC participates in a rally against precarious 
work.



Mobilising against precarious work

SOUTH KOREA: KMWU distributes leaflets about 
precarious work to workers at a bus station.



KMWU/IMF Complaint to ILO CFA against 
Korean government

• Subcontracting used to disguise employment 
relationships and deny workers their rights

• Legal mechanisms used to prevent organising in 
subcontracted companies and attempts to bargain on an 
industry basis

• Dismissal for union action disguised as termination of 
contracts

CFA recommendations include:
• Develop mechanisms to strengthen the protection of 

dispatch workers’ rights to freedom of association and 
collective bargaining



GDF Suez International Framework Agreement

‘GDF SUEZ recognizes the importance of 
secure employment for both the individual and 
for society through a preference for permanent, 
open-ended and direct employment. GDF SUEZ 
and all sub-contractors … shall not seek to avoid 
obligations of the employer to dependent 
workers by disguising what would otherwise be 
an employment relationship or through the 
excessive use of temporary or agency labour.’ 



Global Union Principles on 
Temporary Work Agencies

• The first principle is that the primary form of 

employment shall be permanent, open-ended 

and direct

• The use of temporary agencies should be 

restricted to cases of legitimate need. As a 

minimum, there should be defined limits on 

the use of agency workers, as well as 

restrictions on the duration of such 

employment



ILO call to action 2008

Key demand:
Gather information and experience to address the many circumstances under 
which precarious workers are denied the effective right to organize and 
bargain collectively



ILC side event 2009





‘…this new technique of subterfuge has been 
adopted by some employers in recent years in 
order to deny the rights of the workmen under 
various labour statutes by showing that the 
workmen concerned are not their employees but 
are the employees of a contractor, or that they 
are merely daily wage or short-term or casual 
employees when in fact they are doing the work 
of regular employees. … Globalisation in the 
name of growth cannot be at the human cost of 
exploitation of workers.’ 

– Supreme Court of India, 2 September 2011


