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The ILO supports the idea to elaborate a voluntary set of internationally recognized principles of 

responsible and effective governance and appreciates the progress achieved by the Committee of 

experts since the last session. We welcome the draft of basic principles and technical guidelines 

contained in two documents annexed to the note prepared by the Secretariat for this meeting, which 

we think represents a solid basis for further work. 

 

Such a document would help the Member States to implement the general principles of the SDG 

16 in practice.  

 

In particular, we support the idea of elaborating specific guidelines to implement the principles 

from a sectoral perspective with the involvement of specialized UN agencies.  

 

Many of the basic principles and technical guidelines suggested by the Committee of experts 

correspond to our governance principles embedded in the ILO international labour standards. We 

would suggest however that these could be further developed and explored, in particular to take 

into account the specificity  of the public bodies responsible for national labour policies that we 

call the national labour administration system. 

 

For example, under the principle of competence, sound labour and employment policy making 

should be based on a well  functioning labour market information system.  Ministries of labour 

need also to have the analytical capacity to allow them to elaborate policies and policy measures 

and evaluate their implementation, in line with the principle of accountability. Yet, in practice, 

national labour administration systems very often lack the capacity to do this. It may therefore be 

very useful to highlight and discuss this constraint in connexion with SDG 16.  

 

Another example concerns the principle of collaboration. Indeed, national labour policies  should 

be intimately linked to policies conceived and implemented by other ministerial departments, for 

example ministries of education, health, interior, external affairs, transports, etc. National 

employment policy should be thus a major policy objective not of one single ministry, but of the 

government as a whole. 

 



 

Also the collaboration of labour administration with non-State actors is a critical issue. Labour 

administration is by definition concerned with large societal groups, employers and workers, who 

are not only the beneficiaries of labour administration services, but who are in various ways 

directly involved in regulatory activities. In line with the ILO Labour administration convention 

No 150 of 1978, certain areas of labour administration can be entrusted to representatives of 

employers and workers. These representatives should also be consulted on national labour and 

broader social policies. 

 

The value of social dialogue for practical policy making has been analysed in reports to the 

International Labour Conference in 2013 and most recently this year - I draw the attention of the 

committee to the report on social dialogue and tripartism for the ILO General conference that is 

opening next month and which is already available on the ILO website. 

 

Other principles are also highly relevant for the labour police field, for example transparency. As 

revealed by the ILO 2015 world survey on the use of ICT in labour administration, new 

technologies are a major factor contributing to better communication between the government, 

other stakeholders and the public at large. 

 

Also integrity of labour administrators is very essential for building of public trust in public 

policies that are often expensive and are under a close scrutiny of media. A specific group of labour 

administrators,  labour inspectors, should thus enjoy not only a specific status and protection , but 

must at all times uphold the very highest moral standards.  

 

Thank you for your attention. 

 


