
The mounting cost of energy-intensive production and consumption 

patterns is widely recognized. It is timely to move towards a high-

employment, low-carbon economy. Green Jobs hold the promise of 

a triple dividend: sustainable enterprises; poverty reduction; and a 

job-centred economic recovery.  

 

Juan Somavia, ILO Director-General 

www.ilo.org/greenjobs 

Green Jobs Country Programmes (2010) 

Bangladesh:  waste management 

Brazil:  biofuels, green jobs in 

social housing 

Chile: potential assessment of 

green jobs creation in sectors such 

as waste management and green 

buildings  

China: map and support green 

jobs creation in energy, forestry, 

heavy industry and recycling   

Costa Rica: sustainable agriculture 

and eco-tourism  

Croatia: green jobs integrated in 

the new decent work agenda  

Fiji: occupational health and safety in 

waste management sector 

Guyana: green jobs creation in the 

context of the Guyana low carbon 

development strategy 

Haiti: infrastructure for adaptation 

to climate change 

India: local development and rene-

wable energy, green jobs and em-

ployment guarantee 

Indonesia: assess and promote green 

jobs in highly potential sectors 

(energy, recycling and natural re-

source management) 

Kenya-Tanzania-Uganda: promote 

green youth entrepreneurship 

Lebanon: study and endorsement of 

green jobs in energy, agriculture, 

construction and waste manage-

ment 

Nepal: advise on green jobs polices  

Philippines: local development for 

adaptation to climate change  

Sri Lanka: advise on green jobs in 

energy efficiency, renewable ener-

gy, recycling and waste manage-

ment 

South Africa: promote green jobs in 

the construction sector 

Thailand: greening enterprises 
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For more information visit www.ilo.org/greenjobs or contact Kees Van Der Ree at vanderree@ilo.org  



The twin challenge of sustainable development and decent work for all can be met. Green jobs and the 

promotion of the green economy are the key drivers for achieving an economic and social development 

that is also environmentally sustainable. 

 

Meeting the challenges of the 21st century 

Green jobs - some visible, some less visible  

In order to achieve sustainable economies and societies, enterprises 

and workers need to be resilient in the face of climate change and natu-

ral resource constraints. In particular, they need to develop the capaci-

ty to adapt to climate change and to meet the challenges of a transition 

from energy and resource-intensive products, services and processes to 

a green, low-carbon economy. A socially just transition for enterprises, 

workers and communities is part of the ILO agenda on green jobs. 

Mr. Ban Ki-moon UN Secretary-General           

The crisis, devastating as it is, offers an excellent 

opportunity to promote green economic develop-

ment. The way forward should include a focus on 

labour-intensive projects that reduce greenhouse 

gas emissions and help communities adapt to 

global warming. The transition to a low-carbon 

economy can create millions of jobs.  

INTERNATIONAL TRADE UNION CONFEDERA-

TION, 2nd WORLD CONGRESS, Resolution: 

Congress emphasizes the enormous potential for 

the creation of green and decent work from a 

successful process of just transition that provides 

new green jobs opportunities, anticipates poten-

tial losses of economic activity, employment and 

income in certain sectors and regions, and pro-

tects the most vulnerable throughout the econo-

my and the whole world. 

Mrs. Ronnie GOLDBERG, Vice-President, Interna-

tional Organisation of Employers: Employers 

make an essential contribution to the pursuit of 

sustainable development. The challenges of cli-

mate change require the collaboration of all parts 

of society. The engagement of business will be 

critical for workplaces and societies if they are to 

evolve to more efficient and sustainable lower 

carbon pathways. The transition to greening of 

all workplaces and work methods are best achie-

ved where business is part of the solution. 

Jobs are green when they help reducing negative environ-

mental impact ultimately leading to environmentally,   

economically and socially sustainable enterprises and   

economies. More precisely green jobs: 

�Reduce consumption of energy and raw materials  

�Limit greenhouse gas emissions 

�Minimize waste and pollution 

�Protect and restore ecosystems 

 

Green jobs can be created in all sectors and types of enter-

prises, in urban and rural areas. The creation of direct jobs 

comes with the production of green goods and services. 

The creation of indirect jobs flows from the required inputs 

in the making, handling and selling of these goods.  

 

In order for green jobs to play this key role in socially    

inclusive development, they need to be decent jobs which 

provide adequate incomes, social protection and respect 

for the rights of workers, and give workers a say in deci-

sions which will affect their lives. Investment in skills deve-

lopment for green jobs is a vital condition for the successful 

greening of enterprises and economies. 

 

The potential for green jobs exists in countries at all levels 

of economic development. Investments and programmes 

to promote green jobs can be targeted at those who tend 

to need them most: young people, women and the poor. 

 

Making green jobs a reality: the ILO’s Global Programme  

1. Analysis of the employment and labour 

market dimensions; 

2. Practical approaches to greening        

enterprises; 

3. Green jobs in waste management and 

recycling; 

4. Renewable energy and energy efficiency;  

5. A just transition towards a green        

economy and a sustainable society; 

6. Apdatation to climate change.   

Partnerships for solutions:-  

The Green Jobs Initiative  

 

“Green Jobs Initiative” is a partnership between 

the United Nations Environment Programme 

(UNEP), the International Trade Union Confede-

ration (ITUC) and the International Organization 

of Employers (IOE) and the ILO. 

 

The ILO Green Jobs programme is also part of 

the United Nations system-wide strategy for 

addressing climate change and of the UN wor-

king group addressing the social dimension of 

climate change. 

 

Green Jobs 
The programme brings together a strong team from various ILO units and offices across the world 

seeking the full involvement of the ILO constituents and building strategic partnerships. The 

Green Jobs Programme provides policy guidance through:   

      �active participation in international high-level policy debates on climate  change and sustai-

nable  development   (UNFCCC, Rio+20); 

      �global analysis and country assessment of the potential of green jobs; 

      �direct technical assistance to ILO constituents;  

      �capacity building for ILO constituents in global and regional training courses. 

The ILO International Training Centre offers to ILO’s constituencies regular courses on green 

jobs in Turin and in the regions.  

 

The programme currently concentrates on six priorities: 


