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*This paper is an updated version of the version presented at the first EWG meeting (19-21 December 2016) 

and has been prepared by the EWG Chair of the German G20 Presidency 2017 in cooperation with the ILO 

and the OECD with contributions from the IMF and WBG. This version includes a summary drafted by the 

ILO of the information in the G20 National Employment Plans and exchange of good practices during the 

1st EWG meeting. 



 

  

 

 

 

                                                      
1 Other relevant and mutually reinforcing SDGs include: achieving gender equality (SDG 5); reducing poverty and 
extending social protection to all (SDG 1); and tackling inequalities (SDG 10).  
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2 For example, the participation rate for women in a given 5-year age group and year is obtained by applying the corresponding fixed entry/exit rate 

to the participation rate for women in the age group 5-years younger and 5 years earlier. The resulting participation rates are then applied to the 
corresponding projections of the population. Using this methodology, participation rates are not fixed. For example, higher participation rates for 
younger women in 2015 relative to the past will flow through to higher participation rates at older ages over the projection period as these younger 
women age. Essentially, the assumed fixed entry or exit rates will be applied to a higher participation rate. The historical data and projections for the 
population, labour force and labour force participation rates were obtained from the OECD Population and Labour Force Projections Database. 
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Panel A. Gender pay gap estimated at the median of hourly wage distribution

Panel B. Gender pay gap by decile of the hourly wage distribution
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http://dx.doi.org/10.1787/9789264179370-en
https://www.oecd.org/gender/C-MIN(2013)5-ENG.pdf
https://www.oecd.org/gender/C-MIN(2013)5-ENG.pdf
http://dx.doi.org/10.1787/eag-2015-en
http://dx.doi.org/10.1787/empl_outlook-2016-en
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1
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Projected 

average 

annual 

growth rate

Percentage 

points 

change 

relative to 

baseline

Cumulative 

points 

change 

relative to 

baseline in 

2050

Australia 2.11 2.17 0.06 1.01 2.31 0.20 2.55

Brazil 1.79 2.03 0.24 3.86 2.29 0.50 6.47

Canada 1.21 1.27 0.06 0.89 1.37 0.15 1.98

China 5.26 5.51 0.26 3.32 5.65 0.39 5.03

France 1.75 1.75 0.00 0.00 1.84 0.09 1.23

Germany 1.35 1.35 0.00 0.00 1.46 0.11 1.48

India 4.61 5.24 0.63 14.53 6.75 2.14 27.29

Indonesia 4.63 4.85 0.22 4.99 5.30 0.67 11.68

Italy 1.15 1.15 0.00 0.00 1.34 0.20 2.55

Japan 1.30 1.30 0.00 0.00 1.59 0.30 3.87

Korea 2.82 3.01 0.19 3.43 3.30 0.48 6.26

Mexico 1.77 2.01 0.24 3.94 2.44 0.67 8.66

Russian Federation 3.09 3.23 0.14 2.55 3.32 0.23 4.39

South Africa 3.91 4.01 0.09 1.87 4.17 0.26 5.30

Spain 1.10 1.10 0.00 0.00 1.10 0.00 0.04

Turkey 3.59 3.82 0.23 4.54 4.25 0.66 8.53

United Kingdom 2.08 2.13 0.05 0.87 2.26 0.18 2.35

United States 1.88 1.98 0.10 1.56 2.13 0.25 3.26

25-by-2025 scenario: gender gaps in 

LFPR reduced by a quarter by 2025
2

50-by-2025 scenario: gender gaps in 

LFPR halved by 2025


