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I am very pleased to introduce you to this ILO Research Department 
Bulletin. It is the first in a new series to be published quarterly. It 
lists the latest publications from the Research Department, many 
of which have been produced in collaboration with other ILO 

departments, academics and international organizations. It also includes 
a question and answer format on selected issues.

These are exciting times for ILO research. Colleagues have been 
providing technical inputs to the report of the Global Commission on 
the Future of Work, which is now entering its final drafting phase, and 
producing background Future of Work Research Papers and Issue Briefs 
(available at: https://www.ilo.org/global/topics/future-of-work/lang--en/
index.htm). Another major activity under way is to report progress on 
Sustainable Development Goal 8 (addressing decent work and inclusive 
growth) for the United Nations. A first analysis will be published in 
Chapter 3 of the forthcoming World Employment and Social Outlook: 
Trends 2019. Also, with the Centenary year approaching, we will publish 
two books analysing the ILO’s history (in prose and in pictures).

Many important activities and projects are in progress. Current 
research projects cover trade and labour standards, heat stress, global 
supply chains in the mobile phone sector, artificial intelligence, sexual 
harassment in the rural economy, country capabilities and active labour 
market policies, among others. Research colleagues are strengthening 
relationships with other international organizations and with academic 
networks and asking critical questions using a multidisciplinary lens of 
relevance to both the global North and the global South. 

The department will host the editorial board meeting for the 
International Labour Review, the ILO’s excellent in-house journal, in 
December and board members will join us for an event debating the 
digital economy, soon to be advertised. Preparations are also under way 
for the 2019 Regulating for Decent Work conference; for the call for 
papers, please see www.ilo.org/rdw2019. 

Please get in touch if you would like to learn more about our research. 

Damian Grimshaw,  
Director, Research Department
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RECENT PUBLICATIONS

World Employment and Social Outlook 2018:  
Greening with jobs 

While climate change mitigation measures may cause short-term job losses, the 
report shows that a just transition to a more sustainable economy offers much 
potential for job creation and the promotion of decent work.

The report also looks at key issues linked with the path to a greener economy, 
including macroeconomic and environmental policy, public programmes, worker 
protection and skills.

Q & A WITH CATHERINE SAGET, CHIEF, WORK, 
INCOME AND EQUITY UNIT OF THE RESEARCH DEPARTMENT.

resource extraction and develop activities that become 
important in a green economy. Therefore, measures are 
necessary to guide industry to these emerging sectors, 
provide workers with the right skills, and protect those 
who lose their jobs in the form of unemployment benefits, 
social assistance or public employment programmes.

Why should the world of work care about 
environmental protection?
The world of work is intimately related to the 
environment. One such way is through the services nature 
provides to the economy. These ecosystem services as they 
are called include water flow regulation and purification, 
polinisation, renewal of fish and animal stocks, soil 
regeneration, flood prevention, among many others. 
These services are key to sustain the economic activities 
of 1.2 billion workers worldwide in industries such as 
agriculture, forestry, fisheries, pharmaceuticals, food and 
beverage, water management and tourism. Protecting the 
environment is key to protecting these jobs. 

How can we anticipate and develop the right skills for 
the green transition?
Governments need to plan the skills needed in the green 
economy. For us at the ILO, it is important that decisions 
regarding the development of new skill programmes are 
based on sound labour statistics and analysis. It is equally 
important to ensure that broad participation of society in 
skills development policy; we found that the participation 
of employers reduces skill mismatch and the participation 
of trade unions reduces inequality in access to training. 
Governments also have the responsibility of monitoring 
the quality of skill programmes and coordinating its 
development because without the right skills the transition 
will not be just. 

The first question we ask ourselves about the greening 
of the economy is how much it will impact our current 
job. Will I lose my job? Do I have to learn new skills? 
24 million jobs could be created by 2030 from using 
more renewable energy, promoting the use of electric 
vehicles and improving the energy efficiency of buildings. 
What does it mean to use more renewable energy? It 
means using more energy produced by solar panels, wind 
turbines, hydropower, and less energy from oil, coal and 
natural gas. This is what will create jobs, especially in the 
construction, manufacturing and renewables sectors, and 
help achieve the 2-degree goal. 

One of the findings is also that 6 million jobs can be 
created by transitioning towards a ‘circular economy’? 
What is a ‘circular economy’?
In a circular economy, products have a longer life cycle 
as they are recycled, reused, and re-manufactured. In 
France, for example, a major car manufacturer makes a 
new car using recycled materials, and now 85% of the car 
is recyclable. In Dhaka the capital of Bangladesh, a waste 
management company produces organic fertilizers using 
fruit and vegetable waste from the markets of Dhaka. 
Composting all the organic waste in Dhaka could easily 
create new jobs for 16,000 people from lower socio-
economic backgrounds. Globally, 6 million jobs could 
be created by increasing our recycling our waste and 
repurposing it for new goods.

What about job losses?
There will more jobs in the world in a green economy, 
but there will be employment losses in some regions and 
some sectors. What to do for countries who could lose 
employment? Many countries are aware of these challenges 
and are trying to become less dependent on natural 

https://www.ilo.org/weso-greening
https://www.ilo.org/weso-greening
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World Employment and Social Outlook:  
Trends for Women 2018 – Global snapshot

The past 20 years have witnessed some progress for women in the world of work 
and in terms of gender equality in society. Today, more women than ever before are 
both educated and participating in the labour market.

This “global snapshot” looks at the progress (or lack thereof) made during the past 
decade and assesses women’s labour market prospects by examining the gaps 
between men and women according to a selection of ILO statistical indicators, 
namely labour force participation, unemployment, informal employment and 
working poverty.

World Employment and Social Outlook:   
Trends 2018 

This edition examines the current state of the labour market, assessing the most 
recent developments and making global and regional projections. 

The report analyses key job quality indicators, devoting particular attention to 
informality, underemployment and temporary employment. It also takes stock of 
structural sectoral shifts and ageing, two long-term trends likely to add further 
pressures on the labour market.

Digital labour platforms and the future of work:  
Towards decent work in the online world

The emergence of online digital labour platforms has been one of the major 
transformations in the world of work over the past decade. 

This report provides one of the first comparative studies of working conditions on 
five major micro-task platforms that operate globally. It is based on an ILO survey 
covering 3,500 workers in 75 countries around the world and other qualitative 
surveys. The report analyses the working conditions 

on these micro-task platforms, including pay rates, work availability and intensity, 
social protection coverage and work–life balance. 

The report recommends 18 principles for ensuring decent work on digital labour 
platforms.

https://www.ilo.org/global/research/global-reports/weso/trends-for-women2018/WCMS_619577/lang--en/index.htm 
https://www.ilo.org/global/research/global-reports/weso/trends-for-women2018/WCMS_619577/lang--en/index.htm 
https://www.ilo.org/global/research/global-reports/weso/2018/lang--en/index.htm
https://www.ilo.org/global/research/global-reports/weso/2018/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_645337/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_645337/lang--en/index.htm
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RECENT PUBLICATIONS

Datafinder

Interactive App

Explore the ILO’s set of estimates on employment around 
the world. Create charts and download data with the 
WESO Data Finder.

FREQUENTLY ASKED QUESTIONS RE ILO DATA

Why does the ILO use estimates to analyse 
employment figures?
The data used to prepare the World Employment and 
Social Outlook: Trends are gathered by countries which 
regularly submit employment statistics to the ILO. This 
is a complicated and costly task which some countries are 
unable to do on a systematic basis. To compensate, the 
ILO has developed a statistical model in order to fill the 
gaps for countries in years for which no data have been 
reported. This model has proven statistically accurate and 
allows us to forecast changes in employment.

What kind of figures are used in your estimates?
Not all countries submit statistically comparable data. 
Before deciding whether to add a country’s dataset, the 
ILO assesses the source (i.e. national labour force survey or 
population census), whether it’s nationally representative 
or localized to urban areas, and if it includes data for 
comparable age groups. 

Our models also include country-level data on population, 
employment, growth, and poverty and economic 
indicators from the following sources:

–  United Nations World Population Prospects

–  ILO Labour Force Estimates and Projections (LFEP)

–  IMF/World Bank data on macroeconomic indicators

–  World Bank poverty estimates from the PovcalNet 
database.

How do you calculate these estimates?
Our estimates are based on the historical relationship 
between unemployment rates and GDP growth. They also 
take into account the regional context, as countries within 
the same geographic area exhibit similar labour market 
characteristics. 

Your estimates about a specific country are different 
from the ones on its official statistics website.  
Why is that?
Countries are asked to follow the guidelines of the 
International Standards of Labour Statistics when 
reporting their data. However, some countries choose 
to apply different definitions of the indicators when 
reporting data nationally and, in some of these cases, 
statisticians at the ILO process the micro data files to 
produce internationally comparable figures which differ 
from these national figures. 

Do you ever revise your model?
We are constantly improving the ILO modelled 
estimates. This usually happens for one of three 
reasons:

• Countries make new data available. The ILO’s labour 
statistics database is kept constantly up to date as new 
national labour force surveys are released. In some cases, 
this may only happen after a significant delay, requiring 
the ILO to replace its estimates for that year with the 
statistics reported.

• Revisions are made to other databases used by our 
statistical model. As mentioned above, our Trends 
Econometrics Models uses databases maintained by 
other international organizations such as the UN’s World 
Population Prospects and the IMF’s World Economic 
Outlook. These databases are periodically subject to their 
own revisions, which our model must take into account.

• Historical data needs to be revised. Periodically, data 
from prior years needs to be revised as new information 
emerges about it that can affect how ILO interprets that 
data in its model. 

Where can I read more about your methodology?
You can find more information in this paper on the ILO’s 
modelled estimates by clicking this link:   
https://www.ilo.org/ilostat-files/Documents/TEM.pdf

https://www.ilo.org/wesodata/
https://www.ilo.org/ilostat-files/Documents/TEM.pdf
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Women’s ILO: Transnational networks, global labour standards 
and gender equity, 1919 to Present

Edited by Eileen Boris, Dorothea Hoehtker and Susan Zimmermann

This edited volume asks: what was the role of women’s networks in shaping ILO 
policies and what were the gendered meanings of international labour law in a 
world of uneven and unequal development? 

Women’s ILO explores issues like equal remuneration, home-based labour and 
social welfare internationally and in places such as Argentina, Italy and Ghana. It 
scrutinizes the impact of both geopolitical relations and transnational feminisms 
on the making of global labour policies in a world shaped by colonialism, the Cold 
War and post-colonial inequality. It further charts the disparate advancement of 
gender equity, highlighting the significant role of women experts and activists in 
the process.

India Wage Report:  
Wage policies for decent work and inclusive growth

The India Wage Report was prepared by staff from the ILO Country Office in New 
Delhi with the support of the ILO’s Inclusive Labour Markets, Labour Relations and 
Working Conditions Branch (INWORK) and the ILO Research Department, Geneva.

This report provides an overview of recent trends in wages, including wage gaps 
between different categories of workers, gender wage gaps, wages by sector and 
occupation, and trends in wage inequality. It analyses the existing market labour 
institutions and framework; particularly focusing on minimum wages and collective 
bargaining, and also suggests some policy-oriented recommendations.

G20 Argentina 2018:  
The employment impact of climate change adaptation

This report was prepared by the Research Department for the G20 Climate 
Sustainability Working Group (CSWG) under the Argentina G20 Presidency in 
2018. Its shows that adaptation measures to climate change, such as investment 
in adaptation infrastructure can create jobs and protect workers and income. 
Social protection, entreprise development and skills policy are necessary to 
maximize the positive effect of the transition to a climate resilient economy

https://www.ilo.org/global/publications/books/WCMS_591480/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_591480/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_591480/lang--en/index.htm
https://www.ilo.org/newdelhi/whatwedo/publications/WCMS_638305/lang--en/index.htm
https://www.ilo.org/newdelhi/whatwedo/publications/WCMS_638305/lang--en/index.htm
https://www.ilo.org/global/topics/green-jobs/WCMS_645572/lang--en/index.htm
https://www.ilo.org/global/topics/green-jobs/WCMS_645572/lang--en/index.htm
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RECENT PUBLICATIONS

ILO Research Paper Series

No. 21 The International Labour Organization and Globalization: Fundamental 
Rights, Decent Work and Social Justice

Decent work in Portugal 2008–18: From crisis to recovery

This report was prepared by an inter-departmental team at the ILO under the 
coordination of Maurizio Bussi from the ILO Regional Office for Europe and Central 
Asia.   Chapter 4 was written by Verónica Escudero, Santo Milasi and Clemente 
Pignatti of the ILO Research Department.

This report reviews the country’s economic and labour market situation since 
2008 and examines future prospects.

Future of Work Research Series

The Future of Work Research Paper Series aims to support the work of the 
Commission by publishing in-depth, original studies on specific topics of interest 
to the Commission, ranging from explorations of artificial intelligence and the 
platform economy to lifelong learning and universal social protection. Each 
paper provides a critical analysis of current and future developments and raises 
important questions about how to ensure a future of inclusive development with 
decent work at its heart.

No. 1 –  Innovative approaches for ensuring universal social protection for the 
future of work 

No. 2 –  Toward more inclusive measures of economic well-being: Debates and 
practices 

No. 3 –  The architecture of digital labour platforms: Policy recommendations on 
platform design for worker well-being

No. 4 –  The future of work in a changing natural environment: Climate change, 
degradation and sustainability 

No. 5 –  The economics of artificial intelligence: Implications for the future of work
No. 6 –  Working time and the future of work  
No. 7 –  Intergenerational mobility:  A dream deferred?  

https://www.ilo.org/global/research/publications/papers/lang--en/index.htm
https://www.ilo.org/global/publications/books/WCMS_646867/lang--en/index.htm 
http://www.ilo.org/global/topics/future-of-work/publications/research-papers/lang--en/index.htm
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Research Department Working Papers

No. 34 Setting out for digital social security, September 2018

No. 33 Central bank communication: A quantitative assessment, August 2018

No. 32 Mapping and measuring the effectiveness of labour-related disclosure 
requirements for global supply chains, June 2018

No. 31 Spotlight on sexual violence and harassment in commercial agriculture: 
Lower and middle income countries, May 2018

No. 30  Are remittances good for labour markets in LICs, MICs and Fragile States? 
May 2018

International Labour Review

Vol. 157 (2018), No. 3
Vol. 157 (2018), No. 2
Vol. 157 (2018), No. 1

FORTHCOMING RESEARCH DEPARTMENT PUBLICATIONS 

ILO What Works Research Brief 

What Works Research Brief No. 11, Labour market integration of immigrants, 
September 2018

•  Taxing the global value chain: Employment 
effects of shifting the tax burden  
(forthcoming November 2018);

•  Entangled Workers: Workers’ adjustment  
to trade in South Asia  
(forthcoming November 2018);

•  Inventory of labour market policies  
in ASEAN countries 2010-15  
(forthcoming November 2018);

•  International Labour Review,  
Vol. 157 (2018), No. 4  
(forthcoming December 2018);

•  World Employment and Social Outlook:   
Trends 2019  
(forthcoming February 2019);

•  Impacts on labour due to heat stress  
at work in the context of climate change  
(forthcoming February 2019).

https://www.ilo.org/global/research/publications/working-papers/lang--en/index.htm
https://www.ilo.org/public/english/revue/
https://www.ilo.org/global/research/publications/what-works/lang--en/index.htm


Contact information  
for the Research Department

Research Department
International labour Organization

Route des Morillons 4
CH-1211 Geneva 22

Research@ilo.org

www.ilo.org/research

mailto:Research@ilo.org
http://www.ilo.org/research

