
International Labour Organization          Regional Office for Arab States 
 

Gender Equality Newsletter 
 No. 9, January 2012 

 
This is the ninth newsletter from the Gender Equality Programme of the ILO Regional Office for Arab States providing 
highlights of select activities and products from October to December 2011. In this newsletter we share highlights of two 
projects: The Palestinian Women’s Economic Empowerment Project in Lebanon and the progress of work with the Pay 
Equity Initiative in Jordan with best wishes to all in 2012. 
 
Project Profile 
The Palestinian Women’s Economic Empowerment Project in Lebanon forges ahead. The SDC 
funded initiative is promoting greater access to resources and markets among Palestinian women 
entrepreneurs in Nahr El Bared (NBC) and Ain El Helwe (AHC) camps, with an emphasis on 
enhancing collective voice and representation. Right Photo: From the field trip to Souk El Tayeb 
market in Beirut during GET Ahead as an example of a market outside the camp economy 
 
GET Ahead Training of Trainers (ToT) workshop. The one week ToT workshop was held in 
October with local financial and non-financial service providers in the Palestinian Camps. Based 
on the findings of the mapping exercise on women’s entrepreneurship development service 
providers in the Palestinian camps in Lebanon the project was adapted to include an economic 
literacy component, beyond the planned business group formation training. The workshop brought 
together 23 participants from various organizations, including UNRWA, General Union for 
Palestinian Women and Najde Association. The training included field visits to Al Badia, Souk El 
Arred, Souk and Souk El Tayeb to provide examples of market access outside the camp economy. 
 

“This is the first time that supporters of small businesses in the Palestinian camps have come together and I hope it will lead 
to greater cooperation in the field. The workshop presented a great opportunity to explore innovative ways to support 
Palestinian women entrepreneurs”. UNRWA micro-loan specialist since the mid-1990s, and GET Ahead ToT Workshop participant 

Left Photo: Leader of the Women’s Programme Centre in Nahr El Bared reviews the more than 200 
business ideas that came up during the brainstorming session at the GET Ahead ToT workshop.  
 
Business Group Formation Training of Trainers workshop: The workshop focused on building 
capacities of the participants in advising and supporting their direct beneficiaries in starting up 
business groups. Under the project, business group formation is envisaged for women to organize 
and cooperate for better access to markets, joint marketing and labelling of products and services as 
well as to build informal social support structures, such as rotation of child care services.  

Product standards, packaging, labelling and marketing 
workshops in Ain El Helweh and Nahr El Bared camps with 
Souk El Tayeb: Lack of knowledge and skills in ensuring 

product quality and assurance, presentation of products, preparing appealing labels and 
product recognition as well as presentation and exhibition skills are key impediments to 
accessing markets. In order to enhance marketability of products two direct beneficiary 
workshops were organized in NBC and AEH camps in product standards, marketing and 
labelling. Learning the skills to upgrade products, improve product quality and 
presentation be an important step to having successful and organized markets in 
Palestinian camps as well as accessing markets outside the camp economy, allowing 
entry to the Souk El Tayeb market in Beirut as well as getting products on the 
supermarket shelves nationally, regionally and potentially also internationally.  

Right Photo: Product standards workshop with Souk El Tayeb showing the art of mouneh 
(preservation of food) according to hygienic production standards. It is envisioned that 
different producers can gather under a common product line cooperating on labelling, 
packaging, marketing and access to markets while continuing to work as individual producers, 
one possible model of business group formation under the project. 
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Critical importance of evidence based programming for relevance and effectiveness. 
Understanding the Palestinian camp context and women entrepreneurs’ realities is crucial to 
informing more relevant and demand driven project design and delivery. The training 
sessions undertaken in the Palestinian Women’s Economic Empowerment Project in 
Lebanon have all been informed by research undertaken in consultation with the direct 
beneficiaries, including the initial mapping exercise, the baseline survey of almost 200 
women entrepreneurs, dozens of qualitative in-depth interviews with women entrepreneurs 
and research on existing group formation initiatives and the potential for different modes of 
cooperation.  

Left Photo: The entrepreneurs are rarely specialized in one line of production, engaging in several 
lines of business, such as this entrepreneur in Ain El Helweh camp running both a vegetable shop 
that also repairs and sells gas canisters. If you would like more information on the project, email 
jevne@ilo.org. For more photos from the project activities you can visit 
www.flickr.com/photos/iloarabstates/.  

 
Activities 
Legal Review on Pay Equity in Jordan Completed, Research on Gender Pay Gap in Private Education Sector Starting: A 
comprehensive review of legislation affecting conditions for pay equity has been completed under the auspices of the 
National Steering Committee on Pay Equity (NSCPE). A call for research on pay equity in the private education sector was 
launched in December and proposals from research institutions are being received. The sector was identified based on 
various factors, including: majority of working women are concentrated in this sector; reports of low pay and underpayment 
are being reported, and; a teachers’ union has recently been set up. The research is part of a wider initiative to build 
capacities of ILO constituents to align national legislation with Convention 100 on pay equity and take actions to redress 
these inequities. Members of the NSCPE also attended a workshop on Conventions 100 and 111 and the principles of Pay 
Equity in Jordan 7th – 8th October delivered by ILO specialists from DECLARATION (Geneva) and GENDER (Beirut).  
 
Independent Evaluation of the ILO Components under the MDG-F project in oPt: Since 2009, the “Gender Equality and 
Women’s Empowerment” Joint Programme in the occupied Palestinian Territory has brought together six UN agencies 
including the ILO. Out of the three outcome areas, the ILO led the third outcome on advancing equal opportunities for 
women’s economic participation, covering a wide range of activities at the macro, meso, and micro levels, including training 
on international labour standards, user-producer dialogue on gender responsive labour statistics, participatory gender audits 
with ILO constituents, establishment of a National Women Employment Committee, as well as TVET, BDS and COOP 
activities targeting institutions and beneficiaries. As the three year project is coming to a close, the ILO has commissioned an 
independent evaluation in December to capture lessons learned and good practices, for possible expansion, replication or 
further consolidation of project activities under a new initiative. The preparation of a proposal for a new phase is envisaged, 
and the findings of this evaluation, which are expected in late January 2012, will contribute to and inform that proposal.  
 
Presentations/Speeches/Training Sessions 
ILO’s Senior Regional Gender Specialist as key note speaker in the Musawa Conference: Simel Esim was the key note 
speaker at the conference on “Legal rights of working women”, organized by MUSAWA (The Palestinian Center for the 
Independence of the Judiciary and the Legal Profession) and Relief International in cooperation with the Institute of 
Women's Studies at Birzeit University - Palestine with the support of the European Union, in Ramallah, oPt, on 29 – 30 
November 2011. Other ILO experts contributing to the conference included, Hanan Jayyousi from the MDG-F project in oPt 
and Constanze Schimmel from the Country Office in Algiers.  
 
ILO’s Regional Associate Expert on Gender Equality, a Panelist at the GIZ Conference in Cairo, Egypt: Gudrun Jevne was a 
panellist discussing the Legal Framework and Working Conditions for Women in MENA at a GIZ conference in Cairo 
entitled “Women and Work”. The gap between national legislation and ratified International Labour Standards were 
highlighted, along with the Lebanon domestic worker project as an example of a project that works on both legislative 
framework and also takes governance and the enabling environment into account in its delivery.  
 
ILO’s Senior Gender Specialist as Resource Person and Trainer on “Gender Responsive Budgeting in the UAE”: Simel 
Esim was the resource person and trainer for the workshop organized by Dubai Women Establishment (DWE) in 
collaboration with the United Nations Development Program (UNDP) in Dubai on December 18. She prepared a background 
note on “Gender Responsive Budgeting for Gender Equality in the Arab Region” which is available in English and Arabic.  

To share your feedback and suggestions, or for more information: Tel: 961-1-752-400 Fax:  961-1-752-406 
http://www.ilo.org/arabstates or beirut@ilo.org 


