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to Decent Work for Women” offered 
an opportunity to share views and good 
practices on schools-to-work initiatives so 
that women can access decent work.

Throughout the year, more countries 
took measures to reduce gender-based 
barriers so that women can participate 
in the labour market; improve under-
standing of the concept of “equal pay for 
work of equal value”; promote decent 
work for domestic workers; and achieve 
a more balanced participation between 
women and men in decision-making. 
Good practices in engaging with the UN 
system on the Decent Work Agenda also 
merit mention, along with mainstream-
ing gender in Decent Work Country 
Programmes (DWCPs) and in technical 
cooperation projects – which is head-
ing new highs! Many of these successes 
and results were discussed during the 
Gender Learning Forum, held in Beirut 
on 9-12 May 2011. At the Forum, key 
members of the ILO Gender Network 
from across the world shared knowledge, 
and learned about ways to improve their 
effectiveness through teamwork and col-
laboration. 

In this issue of ILO Gender News, 
ILO commitment to gender equality is 
reflected through a wide range of actions 
across the regions (see News on ILO’s 
work around the world). It includes art-
icles on results achieved by participatory 
gender audits and audit trainings un-
dertaken in the Americas and in fran-
cophone Africa. It also reports on the 
2011 International Labour Conference 
outcomes that had important implica-
tions for gender equality̧  including the 
adoption of Convention No. 189 on 
Domestic Workers (see Highlights of 
the 100th ILC). A growing number of 
new publications are featured, includ-
ing a working paper on tackling gender-
based workplace violence and a guide 
on mainstreaming gender in workplace 
responses on HIV and AIDS (see New 
ILO resources).

I wish to thank all ILO Gender 
Network colleagues and those who con-
tributed to this newsletter, and I hope 
you enjoy the read! 

Jane Hodges
Director, ILO Bureau for Gender Equality

ILO Bureau for Gender Equality

This issue of ILO Gender News is pub-
lished during a year that brought a 

number of significant developments and 
milestones. Is it too much to say that 2011 
witnessed a “bumper” harvest of gender re-
sults? ILO continued to promote a more 
equitable world of work, including by sup-
porting the establishment of freedom of 
association and other labour market and 
economic reforms in Arab Spring coun-
tries. ILO supported businesses to invest in 
women’s employment and it helped women, 
especially young women, learn new skills – 
including for non-traditional jobs – and to 
become more economically independent. In 
Egypt and Tunisia in particular, many activ-
ities are aiming to increase women’s partici-
pation in social dialogue, trade unions and 
collective bargaining for consensus-building 
and sustainable democratization. In Jordan, 
ILO is supporting constituents’ efforts to 
achieve pay equity. 

ILO also intensified its efforts towards 
“Making the crisis recovery work for women”, 
which was the theme for the 2011 International 
Women’s Day celebration on 8 March. On 
this occasion, a high-level panel discussion 
was held at ILO headquarters to take stock of 
policy measures that have improved women’s 
and men’s equal labour market participation 
in these tough times. Successful measures 
included “re-skilling” the unemployed; sup-
porting women entrepreneurs; increasing 
minimum wage; and establishing social cash 
transfer programmes. On 14 March, the 55th 
Session of the Commission on the Status of 
Women (CSW) adopted conclusions on 
“Access and participation of women and girls 
in education, training, science and technol-
ogy”. The conclusions stress the importance 
of women’s equal access to employment and 
decent work. An ILO-UNESCO side event 
entitled “Quality Education for Girls Leads 
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ILO annual Inter-Regional Gender Learning Forum

The Forum, jointly hosted by the 
Bureau for Gender Equality 

(GENDER) and the Regional Office 
for the Arab States (RO-Arab States), 
took place in Beirut, Lebanon, on 
9-12  May 2011. It brought together 
38 participants (31 women and seven 
men) comprising gender special-
ists from headquarters, regional and 
country offices and the International 
Training Centre (ITC) in Turin, as 
well as gender focal points from key 
headquarters units and country of-
fices across the Arab States region.

The Forum a l lowed Gender 
Network members to take stock 
of achievements, exchange know-
ledge, strengthen capacities and 
agree on approaches and mechanisms 

to further implement the 2009 
International Labour Conference 
(ILC) conclusions concerning gen-
der equality at the heart of decent 
work. Participants also discussed pro-
gress and challenges in implement-
ing the ILO Action Plan for Gender 
Equality 2010-15. Other topics cov-
ered included: the Cairo Platform 
for Action for the Development of 
Women’s Entrepreneurship in Africa; 
social protection floors; the ILC dis-
cussion on decent work for domes-
tic workers; gender issues in the UN 
system; constituents’ efforts to ratify 
and implement the four gender equal-
ity Conventions; successful gender-re-
sponsive measures to recover from the 
crisis; and mainstreaming gender in 

Decent Work Country Programmes 
(DWCPs) and technical cooper-
ation projects. Participants learned 
about new tools and resources (e.g. 
Compendium on conducting partici-
patory gender audits in the UN sys-
tem, the Central Gateway and forth-
coming “Gender Academy”). 

The Forum, recognized as a strate-
gic event to improve staff’s skills and 
effectiveness and collaboration across 
teams and departments and between 
headquarters and the regions, was sup-
ported again this year by the Human 
Resources Development Department 
through its central staff development 
funds.  A big “thank you” is given from 
the Network. 
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International organizations expert meeting  
on EU Gender Equality Index 
The European Institute for Gender 

Equality (EIGE), an agency that 
supports the European Union (EU) 
and its member States in their efforts 
to promote gender equality, held a first 
international organizations expert 
meeting on designing an EU Gender 
Equality Index (EU GEI) on 4 May in 
Vilnius, Lithuania. The EU GEI aims 
to make it easier to compare gender-
related data at EU level in order to 

contribute to the development of better 
policy choices. The meeting allowed ex-
perts to share and compare experiences 
and good practices in measuring gen-
der equality; debate different perspec-
tives; and define an exhaustive, relevant 
and comprehensive theoretical frame-
work for gender equality within the 27 
EU member States. Ms Jane Hodges, 
Director of the ILO Bureau for Gender 
Equality, along with representatives 

from Organisation for Economic Co-
operation and Development (OECD), 
U N Economic Commission for 
Europe, EU Agency for Fundamental 
Rights, and Social Watch participated 
and shared strengths and weaknesses 
of existing gender indicators tracked by 
their respective organizations, such as 
the ILO decent work indicators.   

ItC Policy on gender equality and mainstreaming revisited 
In July 2011, the International Training Center (ITC) of the ILO committed to a new policy 
on gender equality and mainstreaming under leadership of the Center’s Director, Ms Patricia 
O’Donovan. With this policy, the ITC reaffirmed its willingness to strive for gender equality 
and achieve gender justice, both internally and externally in filling its mandate through capacity 
building for social justice. The policy addresses gender equality and mainstreaming in staffing, 
substance and structure, which reflects the three priority areas of the 1999 ILO policy on gen-
der equality and mainstreaming. It tackles issues such as work/life balance, and it introduces a 
gender marker system to assess results of gender mainstreaming in ITC. The policy is a result of 
consultations with the ITC Human Resources Services and Staff Union Committee. Inputs for its 
development were also provided by ITC staff in a self-assessment workshop held in early 2011 
by the ITC Gender and Non-Discrimination Programme.
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ILO celebrates International Women’s Day 2011
The year 2011 marked the centenary of 

International Women’s Day (IWD). 
One hundred years ago, women’s main de-
mand in Europe was the right to vote while 
in the United States women were dem-
onstrating against poor working condi-
tions. Achievements of women all around 
the world in obtaining more dignity and 
a better life were celebrated on 8 March 
2011. For this year’s observance, ILO 
chose the theme “Making the crisis re-
covery work for women!” to show the im-
portance of including women in recovery 
policies after the economic crisis. At ILO 
headquarters, a high-level panel debated 
the role of gender equality in securing a 
sustainable and equitable recovery, and it 
stressed the importance of skills develop-
ment and broader training opportunities. 

In his opening statement, ILO 
Director-General Juan Somavia recalled 
historical moments in women’s strug-
gle for equality and described existing 
inequalities that had been aggravated 
by the crisis. He stressed the import-
ance of gender-responsive solutions of 
the Global Jobs Pact for decent work, 
including the role women can play in 
economic recovery. Ms Jane Hodges, 
Director of the ILO Bureau for Gender 
Equality, warmed that gender equality 
gains of recent years would be wiped 
out if recovery measures did not take 
account of women and men’s different 
needs in the world of work. Participants 
pointed to the persistence of a clear seg-
regation of women in employment sec-
tors generally characterized by low pay, 

long hours, informal working arrange-
ments and a rise in precarious work. 
They recognized that the most recent 
strategic guidance on gender equality 
in ILO, including guiding efforts for 
women to participate freely and actively 
in the crisis recovery, was laid out in the 
2009 ILC conclusions on gender equal-
ity, which state that “This current crisis 
should be viewed as an opportunity to 
shape new gender equality policy re-
sponses... Recovery packages during eco-
nomic crises need to take into account 
the impact on women and men and inte-
grate gender concerns in all measures... 
In all discussions on recovery packages, 
both regarding their design and assess-
ing their success, women must have an 
equal voice with men.” 

(left to right) Ms Carmen Bravo Sueskun, Trade Union Confederation of Workers’ Commissions, Spain; Mr Juan Somavia, ILO Director-General;  
Ms Jane Hodges, Director, ILO Bureau for Gender Equality; Ms Anja Wyden Guelpa, Geneva State Chancellor, Switzerland; and Mr Olusegun Oshinowo,  

Nigeria Employers’ Consultative Association at IWD high-level panel debate (ILO, Geneva, 7 March 2011)

Update of interregional project on  
“Promoting gender equality in the world of work” 

With financial assistance from the Government of Norway, 
the project on “Promoting Gender Equality in the World 

of Work” in Brazil, Angola, South Africa, India and China 
(BASIC) enjoyed its second year of operation. Following an ex-
ternal evaluation of the project and an interregional meeting of 
constituents and staff, it was decided that 2011 would be a year 
of consolidation. For this reason, the project built on the re-
search and training done in 2010 and placed a greater emphasis 
on advocacy and outreach.

One clear result of the project’s advocacy was that govern-
ments and workers’ representatives of all five countries, and 
the employers’ representatives from Angola, South Africa and 
China voted in favour for Convention No. 189 on Domestic 
Workers at the June 2011 International Labour Conference. 
Moreover 3,500 domestic workers have become members of the 
All India Trade Union Congress.

In Angola, through targeted advocacy, the project was in-
strumental in ensuring that a bill on domestic violence was 
passed in Parliament. In India, the project contributed to a 
bill on sexual harassment and developed a training manual on 
promoting harassment-free workplaces. In China, the project 

worked with the ILO Regional Office for Asia and the Pacific 
to promote entrepreneurship training and access to credit 
among women via the All China Women’s Federation. In 
South Africa, the National Project Coordinator contributed a 
world-of-work perspective to ongoing dialogues on gender and 
climate change, and gender equality in the education sector, and 
advised the Labour Department on new equal pay legislative 
provisions. In Brazil, project staff took the lead in developing a 
programme on “South-South Cooperation on Gender Equality 
in the Workplace.” A US$ 2 million proposal, which has been 
submitted to the Brazilian Ministry of Foreign Affairs, will seek 
to replicate good practices developed under the Norway/ILO 
partnership in two African and two Andean countries.

Valuable assistance from the Government of Norway con-
tinues to enable the Bureau for Gender Equality to fulfil its 
mandate of building the capacity of constituents regarding 
gender issues. This helps ensure that gender equality and wom-
en’s empowerment in the world of work remain firmly on the 
agenda in the five countries. 

  Contact: Mr Ned Lawton, lawton@ilo.org
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new network of 
participatory gender 
audit facilitators in 
francophone Africa

Collaboration between the Bureau 
for Gender Equality, Bureau for 

Workers’ Activities and ILO Office in 
Dakar has led to creation of a network 
of participatory gender audit facilita-
tors among trade unions. At a train-
ing event on 5-8 April 2011 in Lome 
, Togo, 27 women and men facilita-
tors from ten trade unions affiliated to 
ITUC-Africa in Benin, Burkina Faso, 
Côte d’Ivoire, Guinea, Mali, Morocco, 
Mauritania, Niger, Senegal and Togo 
were trained on the participatory gen-
der audit (PGA) methodology. The 
PGA is ILO’s best known tool for 
evaluating and monitoring the promo-
tion of gender equality. This network 
aims to strengthen institutional mech-
anisms for promoting gender equality 
among trade unions. As a result of the 
training, PGAs are being carried out 
among three trade unions in Senegal: 
National Union of Autonomous Trade 
Unions of Senegal (UNSAS), National 
Confederation of Senegalese Workers 
(CNTS) and the Democratic Union of 
Senegalese Workers (UDTS). 

Progress in gender mainstreaming  
the Sweden/ ILO 
Partnership Programme

Since 2009, ILO Bureau for Gender 
Equality has cooperated with other 

headquarters’ units on the “Sweden/
ILO Partnership Programme” address-
ing the gender dimensions in the issues 
of inclusive job-rich growth, freedom of 
association and the right to collective 
bargaining, and occupational safety 
and health. The project has generated 
several activities and global tools such 
as gender-responsive employment di-
agnostic methodology and guides to 
improve constituents’ capacity to es-
tablish national employment analyses 
and policies. One example is a soon 
to be published country study on gen-
der and employment issues in Bosnia 
and Herzegovina. Similar research 
on gender inequalities is currently be-
ing carried out in Liberia. Tools were 
developed to assist trade unions im-
prove freedom of association among 
rural women workers in South Africa 
and among women workers in export 
processing zones in the Philippines. In 
April 2011, pilot workshops were con-
ducted in the two countries in order to 
provide valuable inputs for finalizing 

the training manuals, which will help 
trade unions be better equipped to re-
spond to the needs and concerns of 
women workers. A forum in Bamako, 
Mali, in October 2011, was organized 
for representatives of governments, em-
ployers and trade unions in order to 
share knowledge and support gender 
mainstreaming in the upcoming na-
tional employment strategy, and help 
ensure that women and men have equal 
rights and opportunities in the labour 
market. The project also contributed to 
the conduct of national studies on gen-
der equality and social dialogue in sev-
eral countries. Those recently published 
concern India, South Africa, Uruguay 
and Ukraine. Policy guidelines on 
how to gender mainstream into occu-
pational safety and health legislation, 
data and training are being drafted. 
Last, the project helped the publication 
of a forthcoming french version of the 
Guide to mainstreaming gender in work-
place responses to HIV and AIDS. 

  Contact:Ms Line Begby,  
begby@ilo.org

 Pilot workshop on freedom of association for women workers in exporting processing sectors 
(Manila, 7-8 April 2011)  N
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tional trade union leaders and the polit-
ical will shown by their respective sec-
retaries general – Mr Mademba Sock 
(UNSAS), Mr Mody Guiro (CNTS) and 
Mr Malamine N’Diaye (UDTS) – for 
effective follow-up on the findings of the 
PGAs merit special mention. 

Results of ten years’ use of the PGA 
across all regions and for all constituents 
were reported to the Governing Body in 
March 2011 [Read more in GB.310/17/3].

  Contact: Ms Fatime N’Diaye,  
ndiayef@ilo.org

Labour market 
situation of women 
in francophone Africa

ILO has conducted a series of studies 
across francophone Africa in order to 

measure impacts of the economic cri-
sis with on-the-ground research prior to 
formulation of Decent Work Country 
Programmes (DWCPs). The studies re-
vealed that the recession had worsened in-
equalities between women and men, and 
women were impacted more negatively 
than men. Labour market disparities 

between women and men were found to 
be in large part due to the specific roles 
and positions attributed to women, as 
well as to new forms of work organization 
and economic transformation. 

The national studies showed on one 
hand that women workers, who are over-
represented in the informal economy, 
were concentrated in agriculture and ani-
mal husbandry, trade, product process-
ing and home-based work. On the other 
hand, sectors such as construction, trans-
port, fishing, real estate, education and 
public administration employed far more 
men. The Mali study revealed that women 
represented only 23 per cent of mid-
dle managers and supervisors, and only 
18 per cent of executives, engineers and 
other professionals. In Senegal, women in 
the private sector were earning 15 per cent 
less than men, and in public administra-
tion the wage differential was even more 
unfavourable to women at 30 per cent. 

While considerable progress had 
been made in girls’ access to education 
and vocational training, a large majority 
of young women were concentrated in 
traditional “female” fields of study, which 
led to a more narrow range of choices in 
lower-paying occupations. Therefore, 
their access to traditional “male” jobs, 
characterized by higher wage rates and 
career prospects, was limited. An analysis 
of technical cooperation projects in Mali 

and Niger stressed that training courses 
offered to girls were mostly limited to 
hairdressing, dressmaking and catering, 
which perpetuated occupational sex seg-
regation and gender stereotypes.  

The study in Mali shown that during 
2007-2010, the overall employment rate 
increased by nearly 10 per cent; however 
analysis of data revealed an increase of 
employment among men and a decrease 
among women. In 2007, the unemploy-
ment rate among women was higher than 
among men, and by 2010 the situation had 
worsened with the gender gap increasing 
from three to five percentage points.

The studies stressed that measures 
for crisis recovery should not result 
in greater inequalities nor undermine 
women’s acquired rights, as stated by the 
Global Jobs Pact. Instead, stimulus meas-
ures should address underlying problems 
that cause rising labour market inequali-
ties. In francophone Africa, of up-most 
importance, are promoting awareness of 
the need to combat gender inequalities, 
including those exacerbated by the cri-
sis, and rebalancing the labour market 
situation. This involves challenging gen-
der stereotypes and expanding opportu-
nities for women to obtain decent and 
 productive jobs. 

  Contact: Ms Fatime N’Diaye,  
ndiayef@ilo.org

ILO Participatory Gender Audits:  Focus on the Americas

A number of recent initiatives have been taken in order to re-
energize the promotion and use of the participatory gender 

audits (PGAs) in the Americas so that progress and measurable 
impact on gender equality can be assessed. First of all, a compre-
hensive PGA of the ILO DWT/CO-San José was conducted 
from 4-15 October 2010. This long-awaited PGA highlighted a 
number of good practices in the office’s work to promote gender 
equality in Central America. The PGA also indicated some areas 
where the office had further potential to advance gender equality 
within its mandate. 

Taking advantage of the Organization of American States’ 
(OAS) interest in collaborating with the ILO in the region to 
evaluate the gender responsiveness of governments in policy 
formulation and implementation, ILO was requested to sup-
port these efforts by conducting PGAs. To this effect, train-
ing of facilitators (TOFs) in the PGA methodology were held 
for ILO officials and gender consultants in Central and Latin 
America in Santiago in August 2011 in order to strengthen 
delivery on gender mainstreaming and servicing future PGAs. 
This training of facilitators was also attended by government 
representatives of Chile, Mexico and Uruguay as well as rep-
resentatives of UNHABITAT from Brazil, Costa Rica and 

Mexico and of UNHCR in Chile. The five-day workshop was 
well-received by participants, and there was agreement that such 
training in the PGA methodology would create a “multiplier 
effect”, as ILO offices and other organizations would then be 
able to replicate the process, train more facilitators and audit 
their own constituents. This would also help to create more au-
tonomy in the region for conducting PGAs. Another regional 
contribution was the comprehensive PGA of the Ministry of 
Labour and Social Security of Barbados, which was conducted 
in October 2011 with partial OAS funding. Further PGA re-
quests of ministries of labour in the region are in the pipeline.

 A training of PGA facilitators will also be held for over 
20  trade union representatives from ITUC Latin America 
(TUCA) in San José in December 2011. It will build capacity 
of workers’ representatives to conduct PGAs in their own or-
ganizations. The training will strategically reinforce the TOF 
held in Santiago, and it will contribute to progress in achiev-
ing gender equality in the region as well as strengthening the 
Spanish-funded technical cooperation project on Self-Reform 
of trade unions.   

  Contact: Ms Susan Maybud, maybud@ilo.org
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Regional campaign in the Americas for ratification 
of the Domestic Workers Convention

Several trade union organizations in 
the Americas have launched a re-

gional campaign to promote ratification 
of Convention No. 189 on Domestic 
Workers. The newly-adopted Convention 
lays down basic rights and principles, and 
requires ratifying States to take a series 
of measures with a view to making de-
cent work a reality for domestic work-
ers. ILO has joined the Trade Union 
Confederation of the Americas (TUCA), 
Committee of Working Women of the 
Americas, and the International Trade 
Union Confederation (ITUC) to sup-
port this campaign. During a launching 
ceremony on 18 August 2011 in Lima, 

Ms Elizabeth Tinoco, ILO Regional 
Director for Latin America and the 
Caribbean, noted that “in Latin America, 
more than 14 million women are en-
gaged in domestic work.” The majority 
of workers in this sector remained over-
worked, underpaid and unprotected, she 
said, with ILO estimating that less than 
one-third of women domestic workers in 
the region have access to social security 
benefits. Trade union leaders high-
lighted the need for concerted action for 
the ratification process and for ensuring 
effective application of the Convention 
once ratified by States. Mr Pablo Checa, 
Peruvian Deputy Minister of Labour 

and Ms María Ysabel Cedano, Director 
General of the General Directorate 
for the Advancement of Women at the 
Peruvian Ministry of Women and Social 
Development also participated actively 
in the event.  

  Contact: Ms María Elena Valenzuela, 
valenzuela@ilo.org

  Read more online [in Spanish]

Decent Work and care  
responsibility in Argentina

As part of activities on 3 March 2011 
to mark International Women Day, 

ILO in collaboration with constituents 
– the Ministry of Labour, Employment 
and Social Security of Argentina, the 
tripartite commission on gender equal-
ity and the Municipality of Lanus – held 
a ceremony at the University of Lanús 
(UNLA) in Buenos Aires. Findings of 
an ILO study on “Trabajo Decente y 
corresponsabilidad de los cuidados en 
Argentina”, which addresses the chal-
lenge of reconciling work and family 
life, was presented. The study, which 
aimed to create a knowledge base to 
complement research on this issue, 
highlighted gaps, needs and opportuni-
ties specific to Argentina. It proposed a 
set of concrete public policy measures 
to help redistribute care responsibilities 
between men and women, as well as 
among the family, State, the market and 
society as a whole. Speakers during the 
event were Ms Olga Hammar, President 
of the tripartite commission on gender 
equality, Ms Maria Elena Valenzuela, 
ILO Senior Gender Specialist for Latin 
America and Ms Carina Lupica, author 
of the study. A high-level panel dis-
cussed the impact of educational pol-
icies for promoting equal opportunities. 
Speakers were Mr Oscar Tangelson, 
Director of the UNLA Department 
of Production and Technological; Ms 

Violeta Correa, Director of the UNLA 
Gender Programme, and Ms Karina 
Nazabal, member of the Provincial 
Parliament. 

  Contact: Ms María Elena Valenzuela, 
valenzuela@ilo.org

  Online access to the study Trabajo 
Decente y corresponsabilidad de los 
cuidados en Argentina [in Spanish]

Gender workshop 
for employers in 
Central America and 
Dominican Republic

The ILO Decent Work Team and 
Country Office for Central America 

(DWT/CO-San José), International 
Training Center and ILO Bureau for 
Employers’ Activities conducted a train-
ing workshop in Managua, Nicaragua, 

on 7-9 September 2011, on gender 
equality for businesses and professional 
associations in Central America and 
Dominican Republic. Workshop ses-
sions provided guidance on how to max-
imize employees’ potential, and boost 
both productivity and competitiveness, 
by overcoming gender stereotypes. The 
aim of the workshop was to support busi-
nesses in their crucial role as engines of 
sustainable economic growth and as key 
resources for creation of decent jobs for 
women and men.

Gender disparities in labour mar-
kets in the region were explored, and 
information was shared on legal instru-
ments and international standards of  
particular importance to gender equality 
in the workplace. Guidance on how to 
take account of gender issues in human 
resources development, including career 
development and recruitment, was also 
provided.  Good practices for promoting 
gender equality in various countries and 
sectors – such as beer manufacturing in 
the Dominican Republic, tire manufac-
turing in Costa Rica and export process-
ing zones in Honduras – were presented. 
At the end of the workshop, participants 
identified actions and areas of interest to 
further promote gender equality in their 
respective companies, organizations and 
countries.  

  Contact: Ms Maria José Chamorro, 
chamorro@ilo.org

  Read more online [in Spanish]
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More rights for 
women workers in 
Central America and 
Dominican Republic

On 26 May 2011, the Central Amer-
ican Parliament (PARLACEN) 

Plenary Assembly issued a resolution to 
support the recommendations on women 
workers’ rights in the ILO study Legis-
lación y jurisprudencia comparadas sobre 
derechos laborales de las mujeres: Cen-
troamérica y República Dominicana. The 
recommendations of the study were for-
mulated so that: sex discrimination of-
fenders are punished and victims pro-
tected; maternity protection is extended 
to all employed women; equality of op-
portunity and treatment between men 
and women workers with family respon-
sibilities and those without such respon-
sibilities is applied; employees are pro-
tected from termination of employment 
while on maternity leave and parental 
leave with job security prior to, or after, 
taking the leave; and mobbing and sexual 
harassment in particular are effectively 
prohibited and offenders sanctioned. 
The PARLACEN Plenary Assembly 
resolution stresses the need for action by 
governments and encourages joint efforts 
to strengthen governance and legislative 
work based on social dialogue, so as to 
promote employment, social protection, 
and respect for labour rights with regard 
to equality and non-discrimination.

PARLACEN also proposed its assis-
tance to States members of the Central 
American Integration System for revis-
ing and adapting their labour laws in 
line with the ILO study findings and 
recommendations. PARLACEN urged 
judicial and labour management system 
authorities to pursue and strengthen so-
cial dialogue between actors in the world 
of work. This would be through the de-
sign and implementation of an inclusive 
development strategy that is focused on 
men and women’s needs in order to ob-
tain economic growth and achieve de-
cent work.  

  Contact: Ms Maria José Chamorro, 
chamorro@ilo.org

  Online access to ILO study 
Legislación y jurisprudencia com-
paradas sobre derechos laborales de las 
mujeres: Centroamérica y República 
Dominicana [in Spanish] 

Defining sexual harassment 
in the workplace in Trinidad 
and Tobago*

Ms Luesette Howell, Senior Specialist for Employers’ Activities in the ILO Decent Work Team and Country Office for the Caribbean (DWT/CO-Port-of-Spain) took participants through the complex issues surrounding work-place sexual harassment at a Young Women’s Christian Association (YWCA) forum held in Port of Spain, Trinidad and Tobago, on 17 August 2011. 
On how to define sexual harassment, her first point was: “It’s all subjective.” Ms Howell stressed that the litmus test for what crosses the line is very much in an individual’s head and ILO texts can help set bondaries across cultures and time. Sexual harassment encompasses any unwanted, sexually- oriented conduct. One determinant is whether the action in question is unwelcome, 

unreasonable and offen-
sive to the person on the 
receiving end. Another 
test is if a person’s rejec-
tion or acceptance of the 
behaviour is either ex-
pressly or implicitly used 
to make decisions about 
their job. Behaviour that 
creates an intimidating, 
hostile or humiliating 
work environment also 
falls under such conduct. 
Unwelcome touches or 
propositions, along with 
a range of non-verbal be-
haviours, can also qualify as displaying sexual harassment: distributing suggestive or pornographic pictures, offensive written or visual material, and even gestures. Ms Howell stressed that an important dimension of sexual harassment is retaliation or threat of it for having refused or reported an advance. Victimization, threats, ridiculing and intimidation are all examples of sexual harassment. 

Both men and women can be sexually harassed, which can also involve members of the same, as well as the opposite sex. While in Trinidad and Tobago some protection is of-fered to employees through the Equal Opportunity Act’s gen-eral provisions on workplace discrimination and recourse of the Industrial Court, Ms Howell called on employers to develop policies on the issue. Effective sexual harassment policies introduced by employers include a strongly-worded policy statement, simple but effective complaints proced-ures, and remedial measures. Training, as well as monitoring and evaluation of policy implementation, should also take place regularly. 

* Adapted from an article published in Women Express, a supplement of the Sunday Trinidad Express Newspaper.

Ms Luesette Howell, Senior Specialist 
for Employers’ Activities, ILO DWT/
CO-Port-of-Spain
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Closing the gender 
pay gap in Jordan

Closing the gender pay gap is identi-
fied as a priority in the Jordanian 

National Employment Strategy and 
National Women’s Strategy. ILO is 
supporting the National Steering 
Committee for Pay Equity (NSCPE), co-
chaired by the Ministry of Labour and 
the Jordanian National Commission for 
Women (JNCW), which was launched 
in July 2011. Among the tripartite com-
mittee’s responsibilities is development 
of a National Strategy and Action Plan 
to Promote Pay Equity in Jordan. The 
NSCPE began its work through two 
technical subcommittees: a legal and 
policy subcommittee, and a research and 
statistics subcommittee. The former has 
initiated a review of legislative texts un-
der leadership of its two co-chairs. The 
latter is in the process of identifying a sec-
tor for undertaking in-depth research on 
the gender pay gap. In order to improve 
understanding of the concept of “equal 
pay for work of equal value” by NSCPE 
members, the ILO ran a capacity building 
workshop on 7-8 October 2011.  

  Read more online

  Contact: Ms Simel Esim,  
esim@ilo.org

ILO training for Palestinian women  
in the West Bank and Gaza

Under the joint UN programme on “Gender Equality and Women’s 
Empowerment in the Occupied Palestinian Territory” one ILO output 

focuses on increased employability of women. In the West Bank, photography 
was identified as an area with growth potential. ILO, Deutsche Gesellschaft 
für Internationale Zusammenarbeit and the UN Relief and Work Agency for 
Palestine Refugees (UNRWA) joined forces to conduct a skills training course 
in photography as well as life and workplace skills, which was launched in 
January 2011. A total of 17 young women, including survivors of gender-based 
violence, undertook the course and held their first exhibition in June 2011 at the 
UNRWA-Ramallah Women’s Training Centre. Graduates interested in start-
ing their own businesses have been referred to women enterprise development 
courses run by ILO and UNRWA.

In Gaza, which lacks qualified civil engineers in construction, a skills train-
ing course for women engineers on construction project management was held 
in July-August 2011. ILO worked with the Community Service and Continuing 
Education Deanship of the Islamic University in Gaza to develop and deliver the 
course. The first phase of the training on management skills, project cost esti-
mation, project reporting, bidding, and computer applications was successfully 
completed by 44 women. Graduates are receiving subsidized on-the-job train-
ing with small and medium-sized enterprises in the construction sector to gain 
short-term income and experience in applying their new knowledge.  

  Contact: Ms Simel Esim, esim@ilo.org

 N
ew

s from
 the  Arab States

 News from Asia 

ILO-UNRWA training on photography (West Bank, June 2011)
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Improving women’s work opportunities 
in East and South East Asia

During 2011, the ILO Decent Work 
Team for East and South East Asia 

and the Pacific (DWT-Bangkok) and 
ILO Country Offices in the region have 
developed capacity building material 
to support application of the Equal 
Remuneration Convention (No. 100) 
and Discrimination (Employment and 
Occupation) Convention (No. 111). 
The goal is to help men and women en-
joy equality of opportunity and treat-
ment in respect to training, hiring, re-
muneration, promotion, termination of 
employment or other terms and condi-
tions of employment. The newly-devel-
oped material includes a reference hand-
book on internationally-recognized 
concepts and approaches to eliminate 
discrimination and promote equal-
ity of opportunity and treatment for 
men and women alike. It explains how 
eliminating discrimination at work to 
promoting social justice and economic 
development both within and across 
countries, and why certain employment 
practices are harmful to individuals, 
companies, organizations and societies. 

In response to significant commit-
ment from governments and social 
partners – in China, Indonesia and 
Viet Nam – to protecting equal em-
ployment opportunities between men 
and women and closing gender dis-
parities, training tools were adapted 
to national contexts and workshops 
conducted. ILO training workshops 
helped enhance the capacity and 

alliances of governments, workers’ and 
employers’ organizations and business 
communities as well as civil society to 
cooperate and support one another in 
implementation of ILO Conventions 
Nos 100 and 111, and other nationally-
developed anti-discrimination instru-
ments. ILO is mobilizing UN agencies 

and donor communities to intensify 
efforts in the region to further ensure 
equal opportunities and treatment for 
men and women and combat gender 
discrimination.  

  Contact: Ms Nelien Haspels, 
haspels@ilo.org

and the Pacific
 News from Asia 

Preventing and managing sexual 
harassment at the workplace in Indonesia
The Indonesian Ministry of Manpower and Transmigration 
(MoMT) and social partners, in collaboration with the ILO Coun-
try Office for Indonesia (ILO-Jakarta) and other UN agencies, 
held a seminar on 23 November 2010 in Jakarta to promote bet-
ter workplace environments through prevention and manage-
ment of workplace sexual harassment. The seminar, which aimed 
to raise awareness and understanding concerning harassment 
in the workplace, sought inputs from workers, employers, and 
government officials for the design of future preventive meas-
ures. International and national experiences on harassment in the 
world of work were shared with women and men participants. 

This event, along with other initiatives to improve work oppor-
tunities for women and close gender disparities, led to the April 
2011 publication of Guidelines on sexual harassment at the work-
place. Subsequently, ILO has run workshops with government 
officials and social partners in Indonesia to support implementa-
tion of the guidelines in order to help ensure equal opportunities 
and treatment for men and women and combat gender discrimin-
ation. 

Contact: Ms Lusiani Julia, lusiani@ilo.org

ILO social partners united for domestic workers in thailand

Following adoption in June 2011 of ILO Convention 
No. 189 and Recommendation No. 201 on Domestic 

Workers, a network of domestic workers and other part-
ners in Thailand has intensified action to raise awareness 
and highlight recognition that domestic workers deserve 
dignity and status just like any other group of workers. As a 
result, the First National Conference of Domestic Workers 
was held in Bangkok on 8-9 October 2011. Sponsored by 
the ILO and Frederic Ebert Stiftung, the event gathered 
more than 150 women and men domestic workers, both 
Thais and migrants. Regional experts, including Ms Nelien 
Haspels, ILO Senior Gender Specialist for Asia and the 
Pacific, discussed positive impacts of the new international 

instruments on the legal protection of domestic workers in 
Thailand. 

The conference adopted a Declaration on the rights of 
domestic workers, which outlines the roles and actions of 
governments and employers’ and workers’ organizations, 
and identifies ways forward.  Participants also agreed on 
a Plan of Action, which will be further refined with clus-
tered activities and a time-table for implementation, and 
the Government was invited to take steps to adopt the draft 
ministerial regulation concerning protection of domestic 
workers in Thailand. 

  Contact: Ms Nelien Haspels, haspels@ilo.org
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Engaging Indian 
men to improve 
gender equality

The ILO Decent Work Team for 
South Asia (DWT-New Delhi) 

has developed a strategy for engaging 
men in improving gender equality at 
the workplace, especially concerning 
reduction of violence and sexual har-
assment. Activities were undertaken as 
part of the Promoting Gender Equality 
in the World of Work project funded 
by the Norwegian Government. These 
included producing a Training man-
ual for partnering with men to address 
gender-based violence in the workplace. 

EU and ILO project helped improve  
workplace gender equality in Ukraine

Over 100 women and men from Government, employ-
ers’ and workers’ organizations, the Delegation of the 

European Union to Ukraine, ILO and civil society groups 
met in Kyiv on 29 June 2011 to discuss results of joint EU-
ILO Gender Equality in the World of Work project.

The project, which was launched in 2009 at the onset of 
the global economic crisis, aimed to enable labour market 
institutions and social partners to promote gender equality 
and women’s empowerment in the world of work by devel-
oping, implementing and monitoring gender-sensitive pol-
icies and programmes. The project adapted over 30 train-
ing tools to the Ukrainian context, and used these tools to 
train over 900 labour administration staff on gender main-
streaming in the operations of the Public Employment 
Service and labour inspectorate. Over 600 workers mas-
tered the tools on gender mainstreaming in collective bar-
gaining and non-discrimination at the workplace, and 300 
employers’ representatives learned how to create equal em-
ployment opportunities at the workplace. Both workers and 
employers were trained on gender-neutral job evaluation 
techniques. More than 900 women entrepreneurs obtained 

advanced skills in smart business operations, which has 
enabled them to improve existing businesses or start new 
ones. Another result was that the first-ever gender equal-
ity plans were developed in four Ukrainian companies. 

According to project partners, the project became 
an integral resource for expert information on equal op-
portunities and non-discrimination in the workplace in 
Ukraine. Partners said it had a significant effect on pub-
lic institutions, social partners, governmental authorities 
and women entrepreneurs. Moreover, its impact was felt 
not only through changes introduced to organizational 
design of labour market institutions, but through changes 
in public and private attitudes toward gender equality in 
the workplace. By building the capacity of Ukrainian lead-
ers and trainers to implement measures to promote gender 
equality at the workplace, the project helped ensure that 
seeds for change will continue to grow long after the project 
has been completed. 

  Contact: ILO Office for the European Union  
and the Benelux countries, brussels@ilo-org.be 

A  training course, which was piloted 
in India with mid-level male managers 
from trade unions, applied a “men and 
masculinities approach” to address gen-
der equality and gender-based violence. 
Participants used self-reflective activities 
to better understand, through a gender 
lens, actions, behaviour patterns and 
motivations. Such an approach helps fa-
cilitate a move towards being active in 
not only preventing gender-based vio-
lence in the workplace but thinking and 

acting in more gender-equitable ways in 
the domestic sphere.

The strategy and training course were 
well-received and all participating trade 
unions requested ILO to address multiple 
capacity building needs by conducting 
trainings of trainers (ToT).  Participants 
to the first ToT were chosen among 
those who had taken a training course 

during the pilot phase. Conducted on 
21-23 September in New Delhi, the ToT 
trained 11 male members from five national 
trade unions who now have the ability to 
train other men on ways to engage in im-
proving gender equality at the workplace. 

  Contact: Mr Anandan Menon, 
menon@ilo.org

Training of trainers for engaging men in improving gender equality at the workplace 
(New Delhi, 21–23 September 2011)
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The annual International Labour 
Conference (ILC) concluded its his-

toric 100th Session on Friday 17 June in 
Geneva after taking a number of steps 
aimed at moving toward what Director-
General Juan Somavia called “a new era 
of social justice.” 

During its 2011 Session, the 
Conference featured gender issues 
throughout discussions and reports. 
Many of the conclusions and outcomes 
will have important implications for gen-
der equality in the world of work and be 
particularly beneficial to women workers. 

One critical example is adoption 
of Convention No. 189 on Domestic 
Workers  a nd it s  a ccompa ny i ng 
Recommendation No. 201. These aim 
to improve the working conditions of an 
estimated 100 million domestic work-
ers worldwide, of which around 83 per 
cent are women or girls. They will also 
help domestic workers earn dignity and 
status just like other groups of workers, 
and most importantly, help protect their 
basic right to employment and social pro-
tection [Read more online].

The ILC Committee on Social 
Protection concluded its debates on the 
role of social security with a commitment 
to establish national social protection 
floors, which aim to extend a minimum 
level of social security to all. As recog-
nized in the 2009 ILC conclusions con-
cerning gender equality, upgrading social 
security systems – by taking into account 
the needs of workers with family respon-
sibilities, covering workers in vulnerable 
situations, and offering policy options to 
help formalize workers in the informal 
economy – will be of special benefit to 
women [Read more online].

According to established practice, 
the Conference devoted a special sit-
ting to exchanging views on the Global 
Report, which this time was on non-
discrimination and entitled Equality at 
work: The continuing challenge. Special 
guest Ms Michelle Bachelet, Executive 
Director of UN Women, addressed the 

plenary. She asked ILC delegates for a 
stronger commitment to the elimination 
of gender discrimination and to con-
sider it a matter of “smart economics.” 
She remarked that “unlocking women’s 
productive capacity and creativity is a 
win-win game for enterprises, workers, 
governments and societies.” The Global 
Report noted that despite advances in 
education, women continued to suffer 
discrimination in terms of jobs available 
to them; their remuneration, benefits and 
working conditions; and access to deci-
sion-making positions. Women’s wages 
were on average 70–90 per cent of men’s. 
In line with the ILC 2009 Conclusions 
concerning gender equality, the Global 
Report called for universal ratification 
and application of the two fundamental 
ILO Conventions on equality and non-
discrimination: the Equal Remuneration 
Convention, 1951 (No. 100) and the 
Discrimination (Employment and 
Occupation) Convention (No. 111) 
[Read more online].

Also, the ILC Selection Committee 
adopted a resolution concerning gen-
der equality and use of language in ILO 
legal texts. With this resolution, the 
Conference resolved that gender equal-
ity should be reflected through the use of 
appropriate language in the official legal 
texts of the Organization. The resolution 
also requested the Director-General to 

reproduce the text of the resolution in 
the Official Bulletin as well as in the 
Constitution of the International Labour 
Organisation and selected texts. Together 
with the resolution, the ILC adopted a 
proposed editor’s note on gender-inclusive 
language, to be added by the Office to the 
Constitution (web version and subsequent 
re-prints). Therefore, the Office has pre-
pared information on how to give effect to 
this resolution in Governing Body docu-
ment GB.312/LILS/INF/2 of November 
2011. 

The Conference witnessed ILO and 
UN Entity for Gender Equality and 
the Empowerment of Women (UN-
Women) signing a Memorandum of 
Understanding (MOU). The MOU cov-
ers key issues of common interest, includ-
ing: promoting gender equality in the 
Decent Work Agenda; eliminating sex 
discrimination, particularly the gender 
pay gap; protecting domestic workers; 
promoting social protection floors; and 
combating gender-based violence at work 
[Read more online].

Highlights of the 100th Sessionof  the International Labour Conference 
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Banner displayed 
during 2011 ILC 
showing pictures 

of women recognized 
as “Champions for 

Social Justice” in past 
ILC Sessions 

Ms Michelle Bachelet, Executive Director of UN-Women and Mr Juan Somavia,  
ILO Director-General  (ILO, Geneva, 13 June 2011)
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Guide to mainstreaming 
gender in workplace 
responses to HIV and AIDS, 
jointly published by GENDER 
and ILO/AIDS, 2011 
This tool provides guidance on main-
streaming gender in world of work-re-
lated initiatives addressing HIV. It is 
designed for a wide range of stakehold-
ers, especially ILO constituents as well 
as ILO staff and partners.

ILO Participatory Gender 
Audit: Relevance and use 
for the United Nations and 
its agencies, GENDER, 2011
This publication shows how the par-
ticipatory gender audit can support 
and strengthen efforts of joint UN pro-
gramming on gender equality at coun-
try level. It is particularly useful in the 
framework of the UN “Delivering as 
One” process and of mainstreaming 
gender into the programmes, funds and 
agencies’ individual and collective work.

Gender-based violence in the 
world of work: Overview 
and selected annotated 
bibliography, GENDER 
Working paper No. 3, 2011
This working paper aims to contribute 
to policy development at national level, 
especially responses and prevention of 
gender-based violence in the world of 
work. It reviews relevant concept, dis-
cusses gender-based exposure and risks 
to violence for different sectors and 
workers, and describes trends and chal-
lenges revealed by recent research.

Gender equality and social 
Dialogue in South Africa, 
GENDER Working paper  
No.2, 2011
This working paper is a part of a com-
parative research project whose ob-
jective is to demonstrate that gender 
equality and social dialogue are mu-
tually beneficial and their promotion 
should go hand-in-hand. This study 
provides valuable information on legal 
and institutional frameworks for pro-
motion of social dialogue and gender 
equality in South Africa. 

Gender equality and social 
Dialogue in India, GENDER 
Working paper No. 1, 2011
This working paper is a part of a com-
parative research on gender equality 
and social dialogue. This study pro-
vides information on India’s progress 
to improve its equal employment 
opportunities for women and men 
through its legislation, policies and so-
cial dialogue. 

Women and labour markets 
in Asia: rebalancing for 
gender equality, ILO Regional 
Office for Asia and the Pacific 
and ADB, 2011
The report ref lects the commitment 
of ILO and Asian Development Bank 
(ADB) to gender equality in the re-
gion, as an economic and social invest-
ment that will generate enormous div-
idends for sustainable development.

Gender dimensions 
of agricultural and rural 
employment: Differentiated 
pathways out of poverty, 
IFAD, FAO and ILO, 2011
This interagency report reflects the lat-
est thinking on the gender dimensions 
of rural poverty. The cornerstone of its 
analysis is the Decent Work Agenda, 
which calls for creating better jobs for 
both women and men, obtaining social 
protection for all rural workers, ensur-
ing that labour standards apply to all 
rural workers, and promoting rural in-
stitutions that equally represent wom-
en’s and men’s interests. 

A promoção da igualdade. 
Avaliação dos postos de 
trabalho sem enviesamento 
de género: guia prático, ILO 
Programme on Promoting 
the Declaration, 2011 
Translation in Portuguese of Promoting 
equity gender-neutral job evaluation for 
equal pay: A step-by-step guide.  This 
document provides guidance on how 
to implement the principle of equal re-
muneration for work of equal value, free 
from discrimination based on sex, as en-
shrined in the ILO Equal Remuneration 
Convention, 1951 (No. 100). 
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The electronic version of ILO Gender News 2011, available on ILO Bureau for Gender Equality website  
(www.ilo.org/gender), provides access to multiple  online resources and documents. 

21 november –  
2 December 2011

ITC Turin, Italy

An international 
event on gender,  

work and employment,  
gathering experts  

and successful  
practitioners

Cutting-edge topics will 
be presented and dis-
cussed in a series of mas-
ter classes with simul-
taneous interpretation 
into English, French and 
Spanish. A range of elec-
tive workshops will offer 
additional insight into 
specific subjects, de-
velop skills and provide 
room for application and 
knowledge-sharing. 

http://gender. 
itcilo.org/academy

http://www.ilo.org/aids/Publications/lang--en/docName--WCMS_165448/index.htm
http://www.ilo.org/aids/Publications/lang--en/docName--WCMS_165448/index.htm
http://www.ilo.org/aids/Publications/lang--en/docName--WCMS_165448/index.htm
http://www.ilo.org/aids/Publications/lang--en/docName--WCMS_165448/index.htm
http://www.ilo.org/aids/Publications/lang--en/docName--WCMS_165448/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_151526/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_151526/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_151526/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_151526/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_155763/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_155763/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_155763/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_155763/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_155763/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150430/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150430/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150430/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150430/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150428/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150428/index.htm
http://www.ilo.org/gender/Informationresources/lang--en/docName--WCMS_150428/index.htm
http://www.ilo.org/asia/whatwedo/publications/WCMS_154846/lang--en/index.htm
http://www.ilo.org/asia/whatwedo/publications/WCMS_154846/lang--en/index.htm
http://www.ilo.org/asia/whatwedo/publications/WCMS_154846/lang--en/index.htm
http://www.ilo.org/asia/whatwedo/publications/WCMS_154846/lang--en/index.htm
http://www.ilo.org/asia/whatwedo/publications/WCMS_154846/lang--en/index.htm
http://www.ilo.org/employment/Whatwedo/Publications/WCMS_150558/lang--en/index.htm
http://www.ilo.org/employment/Whatwedo/Publications/WCMS_150558/lang--en/index.htm
http://www.ilo.org/employment/Whatwedo/Publications/WCMS_150558/lang--en/index.htm
http://www.ilo.org/employment/Whatwedo/Publications/WCMS_150558/lang--en/index.htm
http://www.ilo.org/employment/Whatwedo/Publications/WCMS_150558/lang--en/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/whatsnew/lang--en/docName--WCMS_164965/index.htm
http://www.ilo.org/declaration/info/publications/eliminationofdiscrimination/lang--en/docName--WCMS_122372/index.htm
http://www.ilo.org/declaration/info/publications/eliminationofdiscrimination/lang--en/docName--WCMS_122372/index.htm
http://www.ilo.org/declaration/info/publications/eliminationofdiscrimination/lang--en/docName--WCMS_122372/index.htm
http://www.ilo.org/gender
http://gender.itcilo.org/academy
http://gender.itcilo.org/academy

