International
Labour
Office
Geneva

GENDER M AINSTREAMING IN
ILO TECHNICAL COOPERATION

Over the past decades the ILO has made considepatdgess in promoting gender mainstreaming,
through technical cooperation, as a viable strafegpdvancing equality between women and men in
the world of work. In order to further consoliddles strategy, the ILO Governing Body, at its 292nd
session in March 2005, made the following decision.

Governing Body decision™:
223. The Governing Body requested the Director-General:

(a) to work with constituents, donors and the beigédries so that all future ILO technical
cooperation programmes and projects systematicallginstream gender throughout the
project cycle. Specifically, this implies the inwvelment of both women and men in
constituents'/beneficiaries’ consultations and analis; the inclusion of dat
disaggregated by sex and gender in the backgroundlgsis and justification of projec
documents; the formulation of gender-sensitive degies and objectives and gender-
specific indicators, outputs and activities congst with these; striving for gende
balance in the recruitment of project personnel arekperts and in representation i
institutional structures set up under projects; anfinally, in the terms of reference fo
evaluations, requiring the inclusion of impact assament on gender equality and gender
expertise in the evaluation team;

(b) to work with donors so that all future ILO tectical cooperation partnership agreements
make specific provisions to guarantee and suppodnder mainstreaming in all th
programmes included in the agreement;

(c) to increase, through technical cooperation, theapacity of ILO constituents an
implementing partners to promote gender equalitytive world of work.

The above decision is responsive to the ILO’s twanged approach to gender mainstreaming. The
first is through addressing the specific and oftéferent needs and concerns of both women and men
in all policies, strategies and every step of exatyvity. The second is through gender-specific
interventions when analysis shows that one sexuallyswomen — are socially, politically and/or
economically disadvantaged. The decision also ptesna systematic approach to mainstreaming by
promoting gender equality provisions, not onlyteg implementation stage, but also in the overall
agreements signed between the ILO and donors. Mergthe decision promotes sustainability of
achievements through building the gender mainstireaoapacity of ILO constituents and
implementing partners.

In June 2006 at the 95th session of the Internatidabour Conference, the Conclusions of the
Committee on Technical Cooperation identified gertiality as a cross-cutting issue in all such

! Excerpt fromMinutes of 292™ session of ILO Governing Body, GB292/PV. The decision was based on the
Thematic evaluation report: Gender issuesin technical cooperation, GB.292/TC/1 (see attached).
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cooperation. Among other things, the committee ghit technical cooperation should “take in

account the need for gender analysis of programemess to ensure equal opportunities for women
and men to participate in the programmes and peogglial access to the benefits. This will give full
weight to equal opportunities and treatment for wanmand men in training, employment and

occupation”.
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