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Award Ceremony on prevention of sexual harassment in the Workplace

Introduction

Each year around the worleiternational Women's Day (IWD) is celebrated on March This day,
originally called ‘International Working Women’s D”, is a major day of global celebration
women. In different regions t focus of this eventranges from general celebon to an
acknowledgement ofvomen's econorc, political and social achievementShe universal IWD
Global Theme for 2011 isEqual access to education, training and science and technology:
Pathway to decent work for women.

It is certainthat no decent work for women will be granted dlence in the workplace is not urger
addressed and sexual harassment continues todraraon reality faced by women when acces
the Labour market.Thereforc the United Nations Entity for Gender Equality and the
Empowerment of Women UN WOMEN), Southern Africa Office and thieternational Labour

Organization (ILO) arecollaboratingto flag out the topic ofexual harassment in the workplac
(SHWP) on 2011 International Women's D.

UN Women promote women’s empowerment and gender equality throirgin€ial and technici
assistance to innovative programmes and strateln Southern Africa, UN WOMEN orients its wo
around four areas: Governance, Peace and Seckabnomic Security and Rights, Cder and
HIV&AIDS and ending Violence against Women (VA. Within its work on VAW, UN WOMEL

coordinates théfrica UNITE Campaign to end Violence against Wome and Girls, a continent-
wide partnership to endldorms of violence against women in orde prevent violence, provic
services to survivors and promote jus. The overall objective of the Campaign is to moleilenc
support governments in fulfilling their commitmemdsend violence against women and «.

The ILO is the international orgazation responsible for drawing up and overseeingrirationa
labour standards. It is the only ‘tripartite’ Udifgations agency that brings together represeetti
governments, employers and workers to jointly shapleies and programm to promote Decent
Work for all. The main aims of the ILO are to promote rights atkywencourage decent employm:
opportunities, enhance social protection and stremgdialogue on wo-related issue. ILO has a
mandate and clear leadership to ensure that ¢ employment is a reality for women and men,
that sexual harassment in the workplace is addtemse eradicated. ILO defines, in its Circular



534, “sexual harassment at work” as followsny unwanted conduct of a sexual naturetha
workplace or in connection with work, whiclm the reasonable perception of the person
concerned, is: (a) used as a basis for a decisidnich affects that person’s employment or
professional situation; or (b) creates an intimiithg, hostile or humiliating work environment for
that person.

Objectives of the event

On the International Women’s Day 2011 UN WOMEN SAR6d ILO will convene arAward
Ceremony with the objective of acknowledging the commitmefitSouth African Companies to
prevent and address the problem of sexual harassmire workplace. The aims are to:

1. Identify local companies that have a record of gabpractices and are committed to address
sexual harassment in the workplace.

2. Share lessons learnt and ensure commitment from picipating companies to engage in
substantive actions to respond to sexual harassmeintthe work place.

3. Understand the situation in South Africa in regards to sexual harassment in the workplace
and what challenges are faced to address the issue.

4. Give a voice to women who want to speak up on thesue from their personal experiences.

5. Collect information for the development of a gendetoolkit on prevention and responses to
sexual harassment in the workplace.

6. Obtain a list of companies that commit to receivdraining on sexual harassment in the
workplace using the above toolkit.

The proposed initiative contributes to the implaetagon of the Africa UNITE Campaign to End
Violence Against Women and Girls in Southern Africeore specifically in the following:
* Adoption & implementation of multi-sectoral national plans of action that emphasize
prevention of VAW & that are adequately resourced,;
e Support to National partners with strategies, tools and lessons learned to respond to sexual
violence at workplace, schools and public space, and
* Adoption & enforcement of national lawsto address & punish all forms of violence against
women and girls, in line with international human rights standards.

In a longer term UN WOMEN and the ILO will effectily engage Southern African governments

around the issue of Sexual Harassment in the Wtakep with a view of campaigning on the
legislative gaps in countries’ legal frameworksuward Sexual Harassment in the Work place.

Preparations for the event: How to make it happen

At the event three South African local companiel e awarded for their commitment to prevent
and address sexual harassment in the work place.

The flow of activities prior to the event will bled following:

An initial list of local Companies in South Africaill be compiled. If possible, these companies will
cover a number of different sectors. These will dedected by UN WOMEN and the ILO in
communication with key stakeholders.



The selected companies should fulfil at lemst of the following criteria:

a. To have a specific policy, regulation or code ohauact that addresses sexual harassment in
the workplace and that has been implemented.

b. To have handled at least one case of sexual hasasshat has been positively resolved by
using internal mechanisms.

c. To have held training on sexual harassment in thdxplace for employees.

d. To have counselling services that offer anonymamasiadependent support to those suffering
sexual harassment in the workplace.

2. The list of criteria will be circulated to empkes of the shortlisted Companies who will be
requested to rate -using these criteria- theiraetdge companies in relation to their commitment in
addressing SHWP . From this rating exercise the fighest rated Companies will be requested to
submit complete documentation on the measuresiglaice on SHWP to UN WOMEN and the ILO.

4. Complete information received from these five pames will be shared with tlseven (7) judges
of the Award Ceremony, prior to the event. Thisugrof judges will come up with three (3) best
companiesout of the five ones received. The judges panklbeimade up of:

a) one representative from ILO

b) one representative from UN WOMEN

) one representative from the Department of Labour

d) one representative from the Ministry of Womehil@en and People with disabilities
e) one representative from Women’s Trade Union

f) one representative from Business Women's Assiocia

g) one representative from the Commission for Gekdeality

5. At the ceremony the three selected Companieshibfficially announced and a certificate will be
given to each of them as well as to those that h@aréicipated as a way to acknowledge their
commitment to end sexual harassment in the workplac

The event will also give a voice to those Comparties have not participated but that want to

publicly express their commitment to engage in amdi to address sexual harassment in the
workplace. . Women who would like to speak up anisue from their personal experiences will be
invited to do so at the event.

Way forward: sustainability of the initiative

The event will be an inception meeting that wilha&eto collect key and basic information for the
participatory development of a gender toolkit teyant and end sexual harassment at the workplace,
to be developed by UN WOMEN SARO and the ILO.

The toolkit is to be finalized by July 2011 follavg a validation meeting with key stakeholders from
Government and Civil Society, alongside the pgrtithg Companies.

Subsequently the toolkit will be disseminated tlglodrainings to South Africa local companies and
at later stage local companies in other Southeritdd countries up to 2015, in support to the Adric
UNITE Campaign to end violence against women arld.qgi



Date and Venue

The Ceremony will take place on the 8th of MarchJwhannesburg from 7 to 9 pm.
Registration will start at 6.30 pm. Information e venue will be shared upon confirmation.

Please RVSP to Neesha Fakir by 1 Margtesha.fakir@unwomen.ordel. 011 517 15 51.

For more information please contact:

UN WOMEN Southern Africa ILO South Africa:

& Indian Ocean Islands:

Ms. Patricia Rey Ms. Boshigo Matlou
Patricia.rey@unwomen.org matlou@ilo.org

Tel. 011517 16 13 Tel. 012 818 80 62



