
Canada joined the ILO in 1919 as one of the 
founding member States of the Organization. 
Since then, Canada has ratified numerous 
ILO Conventions, including the eight 
Fundamental Conventions, three Governance 
Conventions and 26 Technical Conventions. 
This partnership has been key to advancing 
the objectives of the Decent Work Agenda.
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 X Canada’s contribution to the 
ILO’s priorities

Canada has proven 
to be a key partner in 
the pursuit of decent 
work for all. It helps to 
advance ILO objectives 
through its voluntary 
contribution to the 
ILO’s development 
cooperation 
programme. These 
voluntary contributions 
are mainly channelled 
through the 
Labour Program of 
Employment and Social 
Development Canada 
(ESDC), Global Affairs 
Canada (GAC) and 
Immigration, Refugees 
and Citizenship Canada 
(IRCC). Through 
ESDC’s international 
cooperation, Canada 
addresses the social, 
and particularly the 
labour dimensions 
of international 
trade and economic 

integration. This 
partnership advances 
fundamental labour 
rights and promotes 
occupational safety 
and health (OSH). The 
ILO partnership with 
GAC supports key 
initiatives promoting 
youth employment, 
empowering 
rural women, 
and maximising 
the benefits and 
minimizing the risks 
of labour migration. 
The ILO partnership 
with IRCC provides 
technical assistance 
for the socioeconomic 
integration of 
Venezuelan refugees 
and in host countries  
of the Quito Process, 
through skill 
certification and a 
better access to public 
employment services. 

Canada’s development 
cooperation priorities

Through its Feminist International 
Assistance Policy, Canada 
contributes to global efforts to 
eradicate poverty and address 
inequality. Canada’s vision for 
international assistance is based 
on promoting gender equality and 
empowering women and girls as the 
most effective approach to building 
a more peaceful, inclusive and 
prosperous world. The Policy is guided 
by six interconnected areas of action:

 X Gender equality and the 
empowerment of women and 
girls

 X Human dignity 
 X Growth that works for everyone 
 X Environment and climate action 
 X Inclusive governance 
 X Peace and security 

Recent commitments: At the 
Generation Equality Forum in 
2021, Canada made a number of 
commitments aligned with the 
Feminist International Assistance 
Policy to address to advance gender 
equality around the world, including 
CAD$100 million in new support to 
address unpaid and paid care work 
issues in low- and middle-income 
countries. The objectives of this 
commitment are to support women’s 
ability to participate in the economy, 
in education, and in public life, thus 
fostering gender equality, women’s 
economic empowerment and gender-
responsive pandemic response.



Collaboration with Employment and Social Development Canada (ESDC):  
 X Jordan: Strengthening the capacity of the trade union in Jordan’s garment sector

Better Work Jordan (BWJ) has been working hand-in-
hand with partners to improve labour conditions and 
boost competitiveness in the Jordanian apparel industry 
by enhancing economic performance at the enterprise 
level, as well as improving compliance with Jordanian 
labour law and international labour standards. Through 
the “Strengthening the Capacity of the Trade Union in 
Jordan’s Garment Sector” project, launched in March 2019 
with the support of the Labour Program of ESDC, BWJ has 
been working with the union to strengthen their capacity 
to raise awareness about workers’ rights and effectively 
organize and represent all workers, including women 
and migrant workers, in Jordan’s garment sectors.

 X Canada’s Overall Contributions to the ILO, 2018-21CANADA’S FINANCIAL 
CONTRIBUTIONS

 XAssessed contributions, 
paid by all ILO member States 
by virtue of their membership, 
constitute the ILO’s core funding 
or regular budget. Between 2015 
and 2021, Canada’s assessed 
contribution to the ILO’s regular 
budget exceeded US$76.3 million. 
 XVoluntary contributions 
provided as earmarked funds 
for priority programmes and 
projects in addition to assessed 
contributions. Total voluntary 
contributions by Canada to the 
ILO between 2015 and 2021 
reached over US$36.7 million.
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 X Viet Nam: New Industrial Relations System (NIRS)

Despite the challenges posed by the COVID-19 pandemic, the NIRS project has made progress towards key 
objectives. These include supporting an organizational review and restructuring of the national agency for industrial 
relations, facilitating the development of the industrial relations monitoring system; disseminating a country study 
report on collective bargaining; contributing to the Flagship Report on Social Dialogue and collective bargaining 
development in Viet Nam during the COVID-19 pandemic. The project is also responsible for following up with 
the 2019 National Industrial Relations Report’s recommendations, further discussing the needs, content and 
frequency of regular industrial relations reports – as well as promoting a meaningful role for the National Industrial 
Relations Commission. Additionally, a clear plan of action on reforming the labour dispute resolution system in 
Viet Nam was developed and implemented through successful joint ILO – labour ministry fact-finding missions. 

 X Ukraine: Improving compliance with key international labour standards

In the framework of the project “Rights at Work: Improving Ukraine’s Compliance with Key International 
Labour Standards” funded by the Canadian government, ILO Ukraine provided technical support in the 
drafting process of labour legislation in Ukraine. This technical support seeks to increase the involvement 
of its primary beneficiaries – employers and workers – throughout the process of labour law reform. With 
a view to supporting the process of social dialogue on labour law reform in Ukraine, the ILO prepared 
five sets of technical comments and notes to draft laws elaborated by the Government of Ukraine. 



 X Tunisia: FORTER’ESS - promoting decent work through social and solidarity economy organizations 

  A vital component of the socio-economic recovery post-pandemic is the provision of support 
and assistance to SMEs [Small and Medium Enterprises] to ensure their resilience and business 
continuity. This support should also be extended to SSE [Social and Solidarity economy] 
organizations for the important role they play in ensuring a fairer and more inclusive economy.” 

 X Ms Rania Bikhazi, Director of ILO Country Office for Algeria, Libya, Mauritania, Morocco and Tunisia.

 X ASEAN Region: Protecting the rights of migrant workers

Protecting the rights of migrant workers in the Association 
of Southeast Asian Nations (ASEAN) region has been 
at the core of Canada-ILO cooperation since 2012. The 
“TRIANGLE in ASEAN: Safe and fair labour migration” 
programme is a long-term investment into building 
the institutional capacity of ASEAN bodies and regional 
employers’, workers’ and civil society organizations to 
strengthen labour migration governance in the region. 

The programme supports several projects of the ASEAN 
Committee on Migrant Workers (ACMW) in areas including 

portability of social protection, return and reintegration, 
labour attaché services, labour inspection, and supporting 
the annual tripartite plus ASEAN Forum on Migrant 
Labour (AFML). Other key results include collecting 
international labour migration statistics in the ASEAN 
region and supporting the remittance cost comparison 
and financial literacy mobile app SaverAsia. Since 2016, 
TRIANGLE in ASEAN is implemented as a partnership 
between the ILO and the Governments of Canada and 
Australia. In 2021, GAC extended its support to TRIANGLE 
in ASEAN until 2024, allocating new funding with a specific 
focus on low-paid migrant care workers and countering 
impacts of the COVID-19 pandemic on migrant workers.

In the context of the COVID-19 pandemic, TRIANGLE 
in ASEAN is also providing emergency assistance, 
such as personal protective equipment and food, 
COVID-19 related counselling, information sharing 
and legal assistance to migrant workers in Lao 
People’s Democratic Republic, Malaysia, Myanmar 
and Thailand. The programme has also supported 
two regional level tripartite plus policy dialogues on 
protecting migrant workers during COVID-19 and labour 
migration in the post-pandemic future at the 13th 
and 14th ASEAN Forums on Migrant Labour (AFML) in 
November 2020 and September 2021, respectively.

 X Colombia: Institutional strengthening for promoting compliance with national legislation 

As part of this project, a training course on the Fundamental Rights 
of Freedom of Association and Collective Bargaining in Colombia was 
designed based on the guidelines established in recommendation 
1 of the Action Plan signed between Canada and Colombia under 
the Agreement on Labour Cooperation between the two countries. 
The training course met the needs of workers, employers, and 
government officials – and focused on the following econcomic 
sectors: palm, sugar, mining, flowers, and ports. As part of the 
training curriculum, the course includes a review and study of 
collective agreements and other instruments used in negotiations 
between employers and workers, including the extent to which these 
instruments affect union democracy and decent work in Colombia.

Collaboration with Global Affairs Canada (GAC): 
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The FORTER’ESS project works with the Tunisian Government and social partners to strengthen the resilience of 
women-led Social and Solidarity Economy Organizations affected by COVID-19 in the Béja, Jendouba and Kef 
governorates. GAC’s support focuses on improving workplace protections, and the working conditions of women 
entrepreneurs and workers in women-led Social and Solidarity Economy Organizations to counteract the social, 
economic and health impacts of the COVID-19 pandemic. FORTER’ESS will also contribute to establishing an inclusive 
and equitable social and solidarity economy ecosystem in Tunisia that encourages women’s further participation. 



     Contact details
T: +41 22 799 7239  
E: pardev@ilo.org
ilo.org/pardev
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 X Tunisia: Program to support the Economic Empowerment of Rural Women (AFERE) 

The AFERE project promotes women’s entrepreneurship 
in rural areas by mapping stakeholders and supporting 
the government to develop a national programme for 
the promotion of women’s entrepreneurship and its 
operationalisation through regional action plans. In the 
Sfax and Nabeul governorates, AFERE is working with 

124 women project leaders through a comprehensive 
support programme that includes personalized 
coaching.  A study carried out on the COVID-19 
pandemic and the impact of sanitary measures on 
small and medium enterprises (SME) highlighted the 
importance of formalisation as a support and resilience 
mechanism. Based on this study, as well as a national 
statistical study on the informal economy, the ILO 
supported the government to develop an action plan 
for increasing formalisation and a trainers’ training 
programme supporting entrepreneurs, including 
women, in formalising their enterprises. 

International Labour Organization
Route des Morillons 4 
CH-1211 Geneva 22  Switzerland

Collaboration with Immigration, Refugees and Citizenship Canada (IRCC): 
 X Supporting employability and labour market integration of Venezuelans in Latin America

This project 
supports the 
socioeconomic 
integration of 
Venezuelan 
refugees and 
migrants in 
targeted host 
countries of 
Latin America 
through the 
creation of a network of Public Employment Services 
(PES) and a regional scheme recognising and certifying 
professional and occupational skills. This supports 
ILO’s technical assistance for the implementation of 

the Regional Strategy for Socioeconomic Integration 
of Venezuelan Refugees and Migrants in the countries 
of the Quito Process with a special emphasis on skills, 
employability and access to decent work opportunities.

In 2021, ILO has worked in close collaboration with 
Vocational Training Institutions from seven countries - 
Argentina, Chile, Colombia, Costa Rica, Ecuador, Panama 
and Peru - on the development of a regional scheme for 
skills certification. Moreover, ILO has been providing 
technical assistance to the Colombian and Ecuadorian 
PESs for a pilot project aiming at sharing job opportunities, 
job seekers’ profiles and information on labour rights. 

 X Bangladesh: Improving working conditions in the ready-made garment sector – RMGP, Phase 2

Support to policy formulation and review, remediation 
of building safety non-compliances and capacity 
building of labour inspectors has been instrumental 
in strengthening the institutional capacity of labour 
administration and improving the working conditions 
in the ready-made garment (RMG) sector. 

RMGP leveraged its experience gained on monitoring 
of structural, fire and electrical remediation of defects 
in the Remediation Coordination Cell (RCC) to build the 
capacity of Department of Inspections for Factories 
and Establishments (DIFE) engineers, enabling DIFE to 
transfer this knowledge to other industrial sectors. DIFE 
has increased the use of a complaints management 
system (using labour inspection management 
application, LIMA), resulting in more cases being 

resolved. The DIFE Gender Roadmap and Better Work 
Bangladesh gender strategy, as well as two studies 
on gender issues, will ensure the mainstreaming of 
gender equality among the constituents, and help 
reduce violence and harassment in the workplace.       
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