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Population: 6.4 million 

 

Labour Force: 3.1 million 

 

Migration to Thailand 

• Regular migrants entering 

through the MOU (August 

2013): 18,147 

 

• Migrants completed 

Nationality Verification 

(February 2014): 35,909 

 
Source: Department of Employment, 

Ministry of Labour, Thailand 2013 
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GMS TRIANGLE Project: Lao People’s Democratic Republic 
 

Duration:  June 2010 – June 2015 

Key Partners:  Department of Employment and Skills Development, Ministry of Labour and Social 

Welfare (MOLSW), Lao Federation of Trade Unions (LFTU), Lao National Chamber of 

Commerce and Industry (LNCCI) 

Target Sites:  Champassak, Savannakhet and Xaiyaboury 

Focal Point: Mr Kolakot Venevankham, National Project Coordinator (NPC) for Lao People’s 

Democratic Republic, kolakot@ilo.org, +(856)21-251745 

 

Background Information 

Although economic growth and structural transformation in 

Lao People’s Democratic Republic has continued at a rapid 

pace, the transition out of agricultural employment has 

remained relatively slow, particularly given its reduced 

contribution to GDP. Concurrently, the more rapidly growing 

sectors of the economy have not created enough jobs to 

make a considerable impact on the structure of 

employment. As a result, labour migration continues to 

represent an important livelihood option for the Lao 

workforce. A survey in 2006 found that approximately 7 per 

cent of the population was migratory, with 74 per cent of 

migrant workers between the ages of 18-35. 

 

The primary destination country is Thailand due to the 

higher wages on offer, as well as the cultural and linguistic 

similarities between the two countries. Over the last few 

years, there has been a gradual increase in the number of workers migrating for work regularly 

through the MOU between Lao PDR and Thailand. As of 2013, thousands of workers had migrated to 

Thailand legally under the terms of the agreement, with Champassak the largest sending province. In 

2013 there was a more than three-fold increase in the number of male migrant workers going 

abroad through legal channels, creating a notable gender difference. However, recruitment agencies 

in Lao People’s Democratic Republic estimate that as many as 40 per cent of regular migrants do not 

complete the full 24-month term of their contracts with registered employers. 

 

A far greater number of migrants use irregular channels to find employment in Thailand. During the 

amnesty program for irregular migrants in 2011, 105,364 Laotians registered with the Thai 

authorities.1 The vast majority of migrants rely on information and support from friends and family 

members during the migration process and choose irregular channels because they are considered 

less complicated, faster, and cheaper than migrating through the MOU process. 

 

 

 

 

 

                                                           
1 Department of Skill Development and Employment (MOLSW) 2013 



Quarterly Briefing Note  April - June 2014 Lao PDR 

 

 

 

 

 

Number of migrants from Lao People’s Democratic Republic to Thailand going through legal channels 

Year Total Men Women 

2011 8,386 5,021 3,365 

2012 8,105 4,579 3,526 

2013 13,604 10,235 3,369 

Total 30,095 19,835 10,260 

Source: Department of Skill Development and Employment (MOLSW) 2013 

 

Key Achievements in the Previous Quarter (April – June 2014)  

• M&E has been strengthened following a field visit to assist in the preparation of technical 

reporting and to support ongoing monitoring and evaluation by staff at the MRCs in 

Savannakhet and Champassack. During the field visit, the NPC together with a Technical Officer 

from MOLSW and the Head of the Labour Protection Division of the LFTU met with MRC 

supervisors and managers to discuss activities including how to better implement MRC activities. 

The NPC worked with technical staff at the MRCs to support data collection and drafting of MRC 

technical progress reports. This mission was taken in follow-up to monitoring and evaluation 

(M&E) trainings for staff at both MRCs in the previous quarter. 

• To support the country team in ongoing project activities the Bangkok-based Project Associate 

undertook a mission to Vientiane in the beginning of April. The NPC and Project Associate 

discussed progress MOLSW-run MRCs in Champassak and Xaiyaboury, preparation for upcoming 

project activities, and met with the Lao Women’s Union to support the development of outreach 

activities and communications tools designed to reach women potential migrant workers.  

• Pre-Departure Training Curriculum material (PDTC) for workers migrating from Lao People’s 

Democratic Republic to Thailand has been finalised in cooperation with MOLSW and project 

consultants, and the project will assign a local contractor to design publication. This curriculum is 

now ready to progress to the piloting and training-of-trainers phase. 

• Translation of the script for My Name is Saray, a film that promotes awareness of safe migration, 

was completed. The film is now being dubbed by a local contractor. The film was originally 

recorded in Khmer and produced in cooperation between the ILO, the Asia Foundation, USAID 

and Australian aid. The new version with Lao dialogue will be disseminated to target 

communities and screened as part of International Migrants Day celebrations in December 2014.  

• The information, education and communication (IEC) material being produced by Lao Women’s 

Union (LWU) is being revised and finalized. The IEC material of LWU will include national and 

international fundamental rights of female migrant workers as well as domestic workers. LWU 

will use these materials to disseminate rights-based messages to Lao women and girls who 

migrate to Thailand, particularly those who might find work as domestic workers. 

 

Main Activities in the Next Quarter (July - September 2014) 

• The second meeting of the Network on Labour Migration will be held in the beginning of July, to 

share updates, trends and policy developments with partner organizations. 

• The GMS TRIANGLE project will provide technical support to MOLSW in developing a 

dissemination plan for the migration aspects of the new Labour Law. 

• Training-of-trainers workshops on Pre-Departure Training Curriculum material (PDTC) for 

workers migration from Lao People’s Democratic Republic to Thailand will be organised. 

• The GMS TRIANGLE project will provide financial and technical support to the LFTU for 

organizing a consultation meeting on bilateral MOU with Thai Trade-Unions.  

• Finalization of research questionnaires and commencement of the research on recruitment 

agencies, in coordination with MOLSW and the UN Action for Cooperation against Trafficking in 

Persons (UNACT). 


