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GMS TRIANGLE Project: Thailand  
 

Duration:  June 2010 – June 2015 

Key Partners:  Department of Labour Protection and Welfare (DLPW), Department of Employment 

(DOE), Labour Congress of Thailand (LCT), Thai Trade Union Congress (TTUC), 

National Congress Private Industrial of Employee (NCPE), Employers’ Confederation 

of Thailand (ECOT), National Fisheries Association of Thailand (NFAT), MAP 

Foundation (MAP), Foundation for AIDS Rights (FAR), Human Rights and 

Development Foundation (HRDF), Thai Allied Committee with Desegregated Burma 

foundation (TACDB), and Homenet Thailand 

Target Sites:  Bangkok, Samut Prakarn, Samut Sakhorn, Chiang Mai, Tak (Mae Sot) and Rayong  

Focal Point: Ms. Kuanruthai Siripatthanakosol, National Project Coordinator (NPC) for Thailand, 

kuanruthai@ilo.org, + (66)2-288-1354  

 

Background Information 

Following rapid economic growth during the 1990s, 

inflows of migrant workers from neighbouring countries 

increased dramatically. It is estimated that migrants now 

constitute approximately 7-10 per cent of Thailand’s 

labour force, primarily employed in agriculture, 

construction, fishing and seafood processing, 

manufacturing and domestic work.  

In 2002 and 2003, the Thai Government signed MOUs 

with Cambodia, Lao People’s Democratic Republic and 

Myanmar to establish bilateral frameworks for 

recruitment and employment with the goal of reducing 

irregular migration. To regularize the large number of 

undocumented migrants already working in the country, 

a nationality verification procedure was launched in 2010. 

However, regardless of their legal status, many migrants 

continue to be subjected to exploitation and abuse. 

During the last few years, incidents of human trafficking 

and forced labour on board Thai fishing vessels, in 

particular, have drawn concern from the international 

community. 

Thailand is also a sending country for migrant workers. In 2012, 134,101 Thais departed for work 

abroad, primarily to destinations within Asia. Over 200 licensed recruitment agencies provide services 

to facilitate the migration process, but due to the high fees involved, many migrant workers prefer to 

find work through informal brokers. This has resulted in problems with high-interest loans and early 

contract terminations, leaving many returning migrants deeply in debt. They often find inadequate 

channels to seek redress for their grievances whether at home or abroad.  

In June 2014, the National Committee for Peace and Order (NCPO) established a new Committee on 

migrant workers. In the same month, a large scale exodus of migrant workers from all neighbouring 

countries occurred, with the majority of those departing to Cambodia. However both governments 

have already set up processing to facilitate their return.  

 

 

 

Population:  66.7 million 

Labour Force:  38.6 million 

 

Migration to Thailand: 

• Regular migrants entering through 

MOUs (August 2013): 168,486 

(Myanmar 27%, Cambodia 62%, Lao 

PDR 11%) 

 

• Migrants who have completed the 

National Verification process (August 

2013): 917,212 (Myanmar 85%, 

Cambodia 11%, Lao PDR 4%) 

 

• Migrants who have entered through 

the MOU and completed Nationality 

Verification (August 2013): 1,085,698 

(Myanmar 76%, Cambodia 19%, Lao 

PDR 5%) 

 
Source: Office of Foreign Workers Administration, 

Ministry of Labour, Thailand, 2013 
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Key Achievements in the Previous Quarter (April – June 2014) 

• From 20–25 April, trainings on monitoring and evaluation (M&E) strategies and tools were 

organised at the Mae Sot and Bangkok MRCs for implementing partners, including MAP 

Foundation, HRDF, TACDB, and the TTUC-run MRC. The trainings equipped partners with the 

GMS TRIANGLE project’s M&E materials and reporting frameworks to ensure implementing 

partners collect appropriate and comparable monitoring data and are better able to evaluate 

activities, outputs, outcomes, and impact of the project interventions in the field. On 21–22 

June, MRC monitoring and evaluation training was also held in Rayong, at which the work plan 

for Rayong partners for the remainder of the project was discussed.  

• On 23 April, a meeting with the law firm SR Law was organized to discuss the content of the 

Protocol guidelines on labour inspection for reaching vulnerable workers. The draft content will 

be discussed and finalized at the Technical Working Group (TWG) meeting.  

• On 27 April, a domestic workers meeting on the expiration of the 4-year working period, a clause 

in the MOU, was held. Forty migrant domestic workers (34 women; 6 men) participated; and 16 

female migrant domestic worker representatives were selected. 

• On 6 May, a mission to the Labour Coordination Centre (LCC) in Samut Sakhon to discuss 

progress, unresolved issues, and gaps in implementation was conducted. The mission found a 

very low number of registration of fishers, and a lack of coordination amongst concerned 

agencies. On 14–15 May, a mission to Chonburi and Trat was conducted to monitor progress 

made in the registration of fishers under the LCC operation, and to discuss lessons learned from 

the Samae Sarn model (a privately-run registration centre) as a comparative practice to the 

government-run LCC. 

• On 7 May, a meeting with NFAT was held to discuss proposed activities for 2014-2015. These 

activities include trainings on the Code of Conduct (COC) and OSH; and the establishment of a 

self-regulation mechanism in which the committee on application of the COC will be elected. The 

proposed activities were later approved at the NFAT General Assembly meeting in Rayong on 22-

23 May. 

• On 16 May, the TWG meeting on the development of labour inspection materials, tools and 

training was organized to finalize the content of the labour inspection Protocol and the agenda 

for the trainings organized from May – August 2014. On 26 – 30 May, the first five-day labour 

inspection training and planning for labour inspection on vessels at sea was held in Trang; and 

the second training was conducted on 23-25 June.  

• On 9–12 June, a study tour to Mae Sot was attended held. The GMS TRIANGLE project was able 

to provide input into the development of a cross-border referral system between Myanmar civil 

society organizations and organizations in country of destination. 

• On 13 June the GMS TRIANGLE project attended a labour trafficking trial in Petchaburie to 

monitor the need for legal assistance in similar cases. 

• On 15 June, an event to celebrate Domestic Workers Day (16 June) was organized by Home Net 

and the Thailand Domestic Worker Network. 

 

Main Activities in the Next Quarter (July – September 2014) 

• A meeting with employers of domestic workers will be organized on 6 July to gather information 

on new protection measures and identify areas of cooperation with employers.  

• The MOU assessment consultations with employers will be tentatively organized during the last 

week of July to discuss concerns on the implementation of the MOU. 

• The third labour inspection training will be organized on 21-25 July in Samut Sakhon. The fourth 

will be held from 18–23 August, also in Samut Sakhon. 

• Following up from recommendations at the provincial level, the National Consultation on 

Complaint Mechanisms will be organized in mid-August. 


