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Information and application 

Each participant is requested to register online at 

https://oarf2.itcilo.org/STN/A3511815/en and and submit 

his/her application form to the Secretariat of the meeting no 

later than 10 January 2019.

For additional information, please refer to:

1. Ms. Alin Sirisaksopit - alin@ilo.org

2. ASEAN Secretariat -  registrationLCSD@asean.org

3. ITCILO - informaleconomy@itcilo.org

What is requested from the 
delegates? 
Delegates are asked to prepare and submit information about 

the following:

• Informal economy in your country (size, main problems and 

causes, national defi nition, existence of a national strategy 

or none)

• Main initiatives and measures promoting formalization of 

enterprises and employment in your country (initiatives 

for business formalization, initiatives for employment 

formalization, integrated approaches exist or not)

• Evaluation of policies: what works and what have not 

worked (explain why)

• Coordination mechanisms including whether or not a 

monitoring and evaluation system exists

A template will be provided once the delegates per country 

are identifi ed. They will be encouraged to meet (if possible) 

and discuss in order to submit one document per country.
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Background

In ASEAN, close to 80 per cent of the employed population 

(78.0 per cent) is in informal employment, above the 

proportions found globally (61 per cent) and in the Asia-Pacifi c 

region (68.2 per cent). 

The share of informal employment ranges from 31.9 per cent 

in Brunei Darussalam to more than 90 per cent in Cambodia 

and the Lao People’s Democratic Republic. If agriculture is 

excluded, informal employment in ASEAN (at 67.4 per cent) is 

still higher than that in Asia and the Pacifi c (59.2 per cent) and 

the world average (50.5 per cent). 

Informality has multiple adverse consequences for individuals, 

fi rms and societies. Individuals who work informally are exposed 

to pervasive decent work defi cits, poverty and vulnerability. 

Enterprises that operate informally face high barriers in terms 

of access to capital, fi nancial resources, public infrastructure 

and markets, with negative implications for productivity and 

business sustainability. Finally, for governments and societies, 

informality means reduced government revenues and absence of 

rule of law in fi rm and societal behaviour. 

Acknowledging the prevalence of informal employment and its 

effects on decent work, leaders of the ASEAN Member States 

at the 28th and 29th ASEAN Summit in Vientiane, Lao PDR 

in September 2016 adopted the Vientiane Declaration on 

Transition from Informal Employment to Formal Employment 

towards Decent Work Promotion in ASEAN.  To implement the 

Vientiane Declaration, ASEAN Member States have developed 

a Regional Action Plan of the Vientiane Declaration which was 

endorsed by the 13th Senior Labour Offi cials Meeting on 3-4 

May 2017 in Singapore. 

The Vientiane Declaration promotes joint work and sharing 

best practices and methodologies among ASEAN Member 

States (AMS) in assessing the factors, characteristics and 

circumstances of informality in the national context as inputs 

to the design and implementation of laws, policies and other 

measures for the transition to formal employment.

Formalization is a progressive process cutting across several 

policy areas and embedded within the commitment of Decent 

Work for All. The adoption of the ILO Recommendation no.204 

concerning the transition from the informal to the formal 

economy (R204) constituted a historic landmark for the world of 

work, as it is the fi rst international standard focusing exclusively 

on the informal economy. 

The ASEAN on the transition from informal to 
formal employment

The ASEAN Socio-Cultural Community (ASCC) Department, 

in collaboration with the ILO will organize a four-day course 

targeting ASEAN Member States on measuring and analyzing 

the informal employment for policy development. This 

course involves understanding national statistics on informal 

employment towards policy development to facilitate the 

transition from the informal to the formal employment. 

It should contribute to the ASEAN regional Action plan on the 

transition to formal economy and aim at strengthening the 

capacity of stakeholders at the national and regional levels to 

understand the root causes of informality in national contexts 

and to prioritize measures to foster the transition to formal 

employment and enterprises.

This event complements ongoing efforts by the ASEAN member 

states to implement R204 concerning the transition from the 

informal economy to formal economy. It also builds on the 

Regional Course on Informality: Defi nitions, Measurement, 

SDGs and Other Policy Indicators held in 2017 for statisticians 

in Asian and the Pacifi c countries. 

Target groups 

The course targets delegations (2-3) from the 10 ASEAN 

Member States. The delegation should include, where 

possible:  

• Labour ministries

• National statistical agencies

• Regional employers’ and workers’ organizations

• Other agencies responsible for policies on informality

Objectives 

During the ASEAN course, participants will: 

• Identify the gaps to improve statistics on informal 

employment and employment in the informal sector. 

This includes understanding the international statistical 

guidelines concerning a statistical defi nition of informal 

employment and their operationalization at the national 

level; understanding statistical data and trends and 

determine priorities and relevant national policies that 

affect the incidence of informal employment. 

formal to formal employment 

• Identify the drivers for formalization in their own country 

and in international cases while considering their 

applicability to their national circumstances. 

• Discuss implementation challenges to the regional or 

national actions plans and explore practical solutions.

• Prepare to actively participate in the study led by the 

ASEAN Secretariat.

Expected results

At the end of the workshop, participants will be able to:

• Explain the key concepts, terminology and conceptual 

framework related to informal employment  and the 

transition to formal employment, as well as share 

knowledge on how countries selected national defi nitions 

of informal employment and employment in the informal 

sector;

• Read and analyse statistical data and trends on informal 

employment (in and outside of the informal sector), 

including identifying clusters of informality according 

to specifi c parameters (type of informality, demographic 

profi le, location, sector, occupation, working conditions), 

explaining their implications and likely causes; 

• Discuss policies, strategies and measures contributing 

to formalization, drawing examples from other countries, 

including in Asia and their own country responses;  map 

actors or institutions at national level that have infl uence 

over policies and derive innovative practices to address 

policy gaps; this includes the  broad principles and 

thematic chapters of Recommendation 204 and its call 

for action; explain the concrete relevance of integrated 

strategies, policy coordination and coherence, the need 

to combine incentive and enforcement measures, and 

the threefold objectives when working on the transition to 

formalization;

• Discuss implementation challenges and explore solutions 

(e.g. improving data collection and analysis; awareness 

raising at the national level, strengthening national 

coordination, engaging in a deeper diagnosis of particular 

groups or forms of informality, assessing and adjusting 

particular policies, inter-ministry collaboration etc.) for 

the regional and national action plans of participating 

countries; 

• Familiarise with the TORs of the studies led by the ASEAN 

Secretariat, and project their active participation to support 

the studies. Statistical profi les and informality country 

briefs, enhanced capacities and fruitful exchange will 

directly contribute to the ASEAN regional study report on 

informal employment across AMS. 

Technical programme

Cluster A:  
Informal employment - Defi ning the problems 

• Understanding the conceptual framework and the informal 

employment trends at the national level 

• Building the case around the statistical trends, what are the 

likely causes and consequences?  

• Assessing national  policy framework  to reduce decent work 

defi cits for workers (employees as well as self-employed 

workers) in informal employment and to facilitate transition 

to formality 

• Mapping out key shareholders and assessing their capacity 

and interest in ensuring policy coordination

Cluster B: Defi ning the Actions

• R204 concerning the transition from informal to formal 

economy 

• Policies for the formalization of informal employment in 

formal, informal sectors and households

 – Identifying legal and institutional frameworks relevant 

to the formalization of employment 

 – Identifying policy strategies for the formalization of 

employment within the informal sector enterprises

 – Identifying policy strategies for the formalization of 

employment  in the formal sector and in households  

 – Identifying economic and employment policies 

that facilitate formal job creation or prevent job 

informalization 

• Identifying  implementation challenges (including 

coordination mechanism) and exploring  potential 

solutions, including effective social dialogue for transition 

to formal employment 

Methodologies 

The course will be highly interactive, participatory and 

intensive. Delegations will prepare by researching on their 

country’s informality patterns and drafting country briefs. 

The preparations will ensure that learning objectives and 

expected results are achieved.

While there will be opportunities for exchange between 

countries and institutional cross fertilisation, delegations 

will work by country to refl ect on and design practical 

actions and way forward towards the national and regional 

formalisation agendas of the ASEAN.  


