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 Companies Act, 2013 

to legally enforce 

Corporate Social 

Responsibility. 

 National Food Security 

Act, 2013 enacted to 

p rov ide food and 

nutritional security to 

economically weaker 

sections of society. 

 R i g h t  t o  F a i r 

Compensat ion and 

Transparency in Land 

A c q u i s i t i o n , 

Rehab i l i ta t ion and 

Resettlement Act, 2013 

to provide compensation 

for loss of livelihoods. 

 

The Decent Work Country Programme for India (2013-17) Signed 

The signatories of the document: Dr. Mrityunjay Sarangi, Secretary to the Government of India, Ministry of 

Labour & Employment and ILO Governing Body Member (Government); Mr. N.M. Adyanthaya, Vice President, 

Indian National Trade Union Congress and ILO Governing Body Member (Workers); and Mr. B.P. Pant, Secretary, 

Council of Indian Employers along with Ms. Tine Staermose, Director of ILO Decent Work Team for South Asia 

and Country Office for India, New Delhi. 

The Decent Work Country Programme (DWCP) for India, covering the period 2013-17, linked to India‘s 

12th 5-Year Plan was signed by the representatives of ILO constituents at the Ministry of Labour and 

Employment in Shram Shakti Bhavan on 27 September 2013. The programme focuses on 

employment, social protection, International Labour Standards and social dialogue.  

Highlighting the continuing collaboration between India and the ILO, Dr. Mrutyunjay Sarangi, Secretary, 

Ministry of Labour and Employment, complimented the Ministry of Labour and Employment, workers, 

employers and the ILO for joint efforts in finalizing a solid document.  He hoped it would provide an 

important framework for strengthened efforts to touch the lives of working people in India. 

Mr. N.M. Adyanthaya, stressed on the excellent collaboration amongst the Ministry of Labour & 

Employment, the social partners and ILO in preparing this important plan for the future. 

Mr. B.P. Pant, representing the employers, re-emphasized that priority will be accorded to addressing 

important issues under the Decent Work agenda, including economic growth, employment generation 

and enterprise development.                                                                                         Continued in page 2 
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Latest National 

Developments 

Ms. Gauri Kumar, Secretary, Ministry of Labour and Employment 

Ms. Gauri Kumar has taken over charge as the Secretary to the 

Government of India, Ministry of Labour and Employment, on 9 

October 2013.  Before her appointment to the Labour Ministry Ms. 

Kumar has served in various capacities in the State Government of 

Gujarat and Government of India in several departments, such as 

health & family welfare, urban development, civil supplies, 

industries, mines, environment & forests, home affairs and finance. 

In her interactions with the Director-General and other senior 

officials of the ILO, Ms. Kumar has espoused the shared values and 

ideals of India and the ILO and expressed the continued resolve of 

the Government of India to work with the ILO in different areas 

including skills development and promoting international labour 

standards. 
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The event was attended by about 60 persons representing 

government, employers, and workers groups, academics and 

representatives from civil society. This was the first dialogue on 

international migration in India, being hosted by the ILO. The 

Ministry of Overseas Indian Affairs and the Ministry of Health and 

Family Welfare were both present at the event, as was the EU. The 

Ministry of Labour and Employment sent regrets having to deal with 

competing priorities. 

In the keynote address, Ms Tine Staermose stressed that ―a more 

detailed analysis of the opportunities and challenges of circular 

migration are needed in order to reap its benefits, especially for 

health professionals but equally for the countries involved.‖ Mr. T.K 

Manoj Kumar (JS, MOIA) in agreement emphasised ―the need for 

strong evidence and therefore the enormous value and importance 

of this Project‖. Dr.Vishwas Mehta (JS-MOHFW) reiterated similar 

thoughts ―migration should be less exploitative and as hassle-free 

as possible; not only should the migrants be happy and satisfied 

but those receiving them too should also be happy.‖ Ms Silvia 

Constantini from the EU added that there needs to be a ‗win-win 

situation‘ for all the three stakeholders involved: the destination 

country; the source country and the migrants themselves.  

The ILO-DWAB project had commissioned a series of research 

papers to better document the various dimensions of the mobility  

The Asia-Pacific Youth Employment Network (APYouthNet) is a 

regional knowledge source for youth employment.  Launched in 

2008 by the by the ILO Office for Asia and the Pacific, 

APYouthNet, as an online community of practice, facilitates 

members to share any youth employment information, resources 

and news. 

 

In addition to its members, the network is managed by a team of 

knowledge sharing practitioners with technical support from the 

APYouthNet offers four key functions: 

-    The production of monthly talk shows 

-    The availability of resources including reports, publications and 

statistics 

-    Daily updates with news on youth employment from around the 

world 

-    The interaction of members on moderated, online discussions 

 

Become a member, make use of the resources available and also 

contribute.  Visit the website http://apyouthnet.ilo.org/    

Mobility of health professionals between India and selected EU member states 

of Indian health professionals to Europe which were presented at 

the event. The participants were requested to form an opinion on 

the relevance – in practical and policy terms – and implications of 

the research findings, in order to inform the final version of the 

ILO DWAB‘s collaborators. Further, the seminar was an 

opportunity to introduce more broadly two of the important 

multilateral frameworks on labour migration, the ILO Multilateral 

Framework on Labour Migration and the World Health 

Organization (WHO) Global Code of Practice on the International 

Migration of Health Professionals.  

This discussion saw a dialogue between health and labour; 

between the Indian model and that of the Philippines; between 

research and policy; and between source and destination 

countries.  

A report, highlighting the policy implications and 

recommendations from this round table discussion was produced 

by the project. Executive summaries and power point 

presentations of speakers are available at the ILO knowledge 

sharing website AP MagNet http://apmagnet.ilo.org/resources/

mobility-of-health-professionals-between-india-and-selected-eu-

member-states-a-policy-dialogue 

APYouthNet 

The Decent Work Country Programme for India (2013-17)                continued from page 1 

Ms. Tine Staermose, thanked everyone involved for their contributions, guidance and insights at every step in the preparation of the 

DWCP-India.  It not only reflects the aspirations of working people in India and India‘s priorities, but also the ILO core areas.  She said 

that the ILO will work very closely with the constituents to ensure that the ILO‘s work has an impact on the working lives of people in 

India. 

The DWCP priorities were identified jointly in consultation with ILO constituents within the framework of the country‘s needs.  The other 

building blocks have been the recommendations of the DWCP-India (2007-12) independent evaluation, the United Nations Development 

Action Framework for India (2013-17) and India‘s 12th 5-Year Plan priorities as well as key policies within the areas of ILO‘s technical 

expertise.  The DWCP-India (2013-17) document, prepared in consultations with constituents, has benefitted from a thorough review 

and inputs by the constituents.  

The EU funded ILO Decent Work 

Across Borders project: A Pilot 

project for Migrant Health 

Professionals and Skilled Workers 

held a policy dialogue on the 

Mobility of Health professionals 

between India and selected EU 

member states on 26 July 2013. 

The aim was to bring policy makers 

and stakeholders together to 

discuss the best options to ensure 

that the migration of health 

professionals benefits all 

concerned.  

http://apyouthnet.ilo.org/
http://apmagnet.ilo.org/resources/mobility-of-health-professionals-between-india-and-selected-eu-member-states-a-policy-dialogue
http://apmagnet.ilo.org/resources/mobility-of-health-professionals-between-india-and-selected-eu-member-states-a-policy-dialogue
http://apmagnet.ilo.org/resources/mobility-of-health-professionals-between-india-and-selected-eu-member-states-a-policy-dialogue


 

 

 

 

On the basis of the Tendulkar Methodology, poverty ratio had fallen 

from 50.1% to 40.1% in the rural areas. The same had gone down 

from 31.8% to 25.7% in the urban areas. Putting the rural and urban 

average together had fallen from 45.3% to 37.2% during the period 

1993-94 – to 2004-05. It is clear that the poverty level was still at 

37.2% even according to Tendulkar for the country as a whole . This 

speaks vividly of the imminent need for inclusive growth, in real 

terms. 

Shocking inequalities - Indicators of exclusive growth:  India is home 

to 7730 ultra high net worth individuals whose combined wealth is 

around $925 billion, according to ‗Wealth, Ultra Wealth Report 2012

-13‘. India‘s poorest  10% living in rural India spend on an average 

of only Rs.16.78 per day to survive and half the rural population in 

India spends less than Rs.35/- per day, says the 68th round of NSSO 

survey conducted in 2011-12 to find out the Monthly Per Capita 

Expenditure (MPSE). Even these official findings expose the hollow 

claims of attempts made to achieving inclusive growth.  

We need to generate poverty reducing growth, that is growth to 

which the poor contribute and from which the poor benefit. We need 

to expand employment opportunities and improve productivity 

across all sections of economy. We need to narrow down the 

economic disparities between and within the States. We need to 

ensure the ‗needs‘ of the common people to be met before allowing 

the ‗greed‘ of a few over fulfilled. We have to defeat the sins, 

enemies within ourselves such as poverty, unemployment, 

inequalities, rural-urban disparities, exploitation of women, 

casteism, corruption etc. to enter the path of inclusive growth.   

Employment generation and income distribution should be focused.  

Central Trade Unions Charter for ‗Inclusive Growth‘:  The entire 

Trade Union movement in India  -  comprising  all  Central Trade  

Unions — of left, right and centre as well as independent industrial 

federations, having realized the hostile situation prevalent over the 

years, have come together in one platform and have been unitedly 

fighting for the last 3 years on a ‗10 point common Charter‘ covering 

the interests of the organized as well as unorganized. There have 

been demonstrations, morchas, Parliament chalos, general strikes 

for a day or two etc., and only in the recent Indian Labour 

Conference the Prime Minister made a mention of this historic 

united movement and offered to talk to Trade Unions through a 

Ministerial Panel which is still limping and not came with any 

notable results. We believe   that the positive realization of this 

Charter will certainly lead to inclusive growth to a considerable 

extent.  

  By H. Mahadevan, Working President, All India Trade Union 

Congress  

Inclusive Growth 

Contributions from our Social Partners 
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The seeds of inclusive growth were first sown on 15th Aug, 1947- 

precisely on the midnight of 14th Aug, 1947 in the famous ‗Tryst 

with Destiny‘ speech of Pandit Jawaharlal Nehru, the first Prime 

Minister of India. 

What is development?  Is the development to be measured by 

length of roads, bridges, culverts, fly-overs, primary health centers, 

tall buildings, sky scrapers, satellite communications, big towers, 

malls, retail outlets, EPZs & SEZs and so on?  Development to be 

true and meaningful must be pro-people, pro-poor, pro-children, pro-

women and pro–nature.  If not it is the very anti-thesis of 

development. 

Inclusive growth shall be carried on both in its letter and spirit, 

content and substance, based on the principles declared under 

―Philadelphia Declaration‖, on the formation of International Labour 

Organization (ILO) which includes the following: 

―Labour is not a commodity‖;  

―War against wants to be carried on relentlessly‖;  

―Poverty anywhere is a challenge to the prosperity everywhere‖.  

This is relevant today also, when the commodification of labour 

exists extensively. 

Inclusive Growth demands ―Profit for the people and not the profit 

over the people,‖ which is of late nicknamed as ‗Financial 

Socialism.‘  Inclusive Growth can be possible when peoples‘ 

organizations and institutions which provide space for the poor and 

excluded are encouraged to play an important role in the decision 

making.  Planning from below will open up the paths towards 

inclusive growth and will make a lot of difference to the exclusive 

growth we have been witnessing for decades. 

Certain decisions based on ‗below poverty line‘ does not reflect the  

sense of inclusive growth and the very many  gimmicks of providing 

free this and free that will not cause growth, let alone inclusive 

growth. 

In the words of Edward Luce less than 7 to 8 percent of India‘s 

dauntingly  large  labour force  is  employed in the  formal economy, 

which is called the ‗Organized Sector‘ that means only 35 million 

people out of a total of 470 million people might have job security in 

any meaningful sense; and only about 35 million Indians pay 

Income Tax, a low proportion by the Standards of other developing 

countries. Of the 35 million Indians with formal sector jobs which 

are to some extent registered, monitored, measured and audited, 

21 millions are direct employees of the Government. This leaves 

around 14 million people working in the Private Organized Sector. Of 

these just over a million or about 0.25% of India‘s total pool of 

labour are employed in the Information Technology, software, back 

office processing call centers. From these facts, one can infer   the 

deficit of inclusive growth. 

The views expressed above are entirely those of the contributors.                                                                                                            

Trade Unions, Workers‘ Rights and the ILO 

On 10 September 2013, the ILO organized a workshop on 

knowledge and experience sharing on the ILO Core Conventions, the 

Right to Organize and Collective Bargaining.  

We believe that all the labour issues are social issues.  When we 

discuss any issue related to labour, we should not confine within 

only labour laws or any other forms of labour mechanism.   The ILO 

Conventions, C87, C98, C138 & C182 are the core Conventions that 

are not yet ratified by the Government of India.  

These core conventions are not only related but also part and parcel of 

the social dialogue issue. The tripartite mechanism in our country 

cannot avoid social dialogue. In the interest of the society, labour 

productivity and sustainable development, the social dialogue and 

ratification of core conventions are necessary.  In many countries, 

national tripartite dialogue has remained limited due to a range 

factors,  including  the    non-response for freedom  of  association.  All                    

continued in page 4  
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Contributions from our Social Partners 

 stakeholders, government and social 

partners should respect freedom of 

association and collective bargaining. 

Now, we would like to draw attention to 

the fact that violation of labour rights at 

working place are equivalent to violation 

of human rights.  The working people 

are deprived of minimum wages, right 

to bargaining and formation of trade 

unions.  The right to strike is also at 

stake. 

Though we accept the fact that the 

society is not at equilibrium level or at 

acceptable level in terms of socio-

economic development still we would 

like to say that labour is not a 

commodity and a real need exists for 

reliable and consistent economic and 

social development.   In this regard, we 

attach great importance to social 

dialogue, ratification of ILO core 

conventions and implementation 

assessment system by the ILO. 

Trade Unions, Workers‘ Rights and the ILO                               continued from page 3 

The views expressed above are entirely those of the respective contributors.                                                                                                           

We invite brief contributions from Social Partners on their activities and issues of their concern.                                                                        

Mr. Dharmendra Prasad Sonkar is today regarded as one of the 

most successful entrepreneurs among the youth of his village. He 

runs a small dairy farm with 4 cows and 2 buffalos, and sells milk 

and other products in nearby Robertsganj town in Uttar Pradesh.  

Dharmendra is not a born entrepreneur.  Before setting up the 

dairy, he would help his father on their small family farm. The 

earning from the farm was barely enough to feed his family of five 

members and meet their other basic needs.  

In December 2012 Dharmendra got to know about ILO‘s flagship 

enterprise development training ‗Start and Improve Your 

Business‘ (SIYB), being organized by AIOE/FICCI with guidance from 

the ILO Office—New Delhi, financial support of FVTRS, Bangalore, 

and implementation support of CTED, Lucknow.  This was the sort 

of opportunity he was waiting for.  After an interview meant for 

assessing his aptitude he was taken in.  

Effective training methodology and unique training tools soon 

ensured his active participation in the training. He learnt about the 

selection of the business idea, 4Ps of the business, costing, 

business forecasting and preparing the business plan. He received 

ample support from the trainers in identification of the business 

idea.   After scanning a whole lot of proposals,  he eventually 

decided to set up a dairy farm.  However, the next big issue to 

manage was the startup capital. Opening a dairy was estimated to 

require around `120,000, which he somehow mobilized from his 

friends and relatives. This money was used to buy cows/buffalos to 

start the dairy. In the mean time, Dharmendra also started 

approaching various sweet shops in Sonebhadra to know their milk 

requirements and build contacts. He soon built a good network of 

customers including sweet shops, tea stalls and individual 

consumers,  which  was  enough  to  give  his  business  the   much  

Indian workers‘ representatives participating in the International Labour Conference in Geneva with the ILO 

Director General, Mr. Guy Ryder:  From left – Mr. Harbajan Singh Sidhu, HMS; Mr. Ashok Ghosh, UTUC; Mr. 

Guy Ryder; Mr. Shankar Saha, AIUTUC; Mr. Uday M. Patwardhan, BMS; Dr. K. Hemalata, CITU and Mr. 

Hiranmay J. Pandya, BMS. 

        By Ashok Ghosh, Secretary, United Trade Union Congress, Central Committee 

Creating Successful Entrepreneurs 

Mr. Dharmendra Prasad Sonkar, son of Mr. Sitaram Sonkar,  

Village Bandardevan, PO Tilaulikala, Dist. Sonbhadra 231001, UP 

required initial stability.  

With constantly increasing profit margins, Dharmendra bought 2 more 

cows, and is now planning to expand the dairy further.  He today earns 

around `12,000 - 15,000 per month, which he says is good enough to 

give his child a quality upbringing.   

Dharmendra‘s dairy farm has recently received the Uttar Pradesh 

State Government‘s prestigious ‗Gokul Award‘, which is given for 

outstanding dairy work in a particular district.  

         By Anshuman Chaturvedi, Assistant Director, AIOE/FICCI 



 

 

 

 

E-Newsletter                       July-November 2013                       From the ILO’s Office in India 

Page 5 

ILO New Delhi Office 

facilitated an eight-

member exposure 

mission from Nepal on 

11 - 17 August 2013 

under the South-South 

Cooperation.  The 

mission was led by Mr. 

Reshmi Raj Pandey, Joint 

Secretary, Ministry of 

Federal Affairs and Local 

Development.  They were 

keen to learn more about 

India‘s programme on 

Prime Minister‘s Rural 

Roads Programme 

(PMGSY).  The Nepalese 

delegation met with 

senior officials in the 

Ministry of Rural 

Development and the 

National     Rural    Roads  

The ILO Office in India organized a Decent Work Debate on 

Sustainable Enterprises on 16 October 2013. The debate, 

chaired by Dr. Santosh Mehrotra, Secretary, Planning 

Commission, brought together representatives from the 

tripartite constituents, policy-making bodies, academic 

community, bilateral and other partners to discuss global 

perspectives on sustainable enterprises.  The discussions 

were led by Mr. Peter Poschen Director, ENTERPRISE, ILO 

HQ, and  Dr. K.P. Kannan, former Director, Centre for 

Development Studies, Trivandrum, who coordinated an ILO 

India report on labour laws and growth of micro and small 

enterprises based on field surveys in three States. 

 

The discussion highlighted the need to address the obstacles 

faced by enterprises in a holistic and comprehensive manner 

and facilitate the adoption of laws and regulations which 

would facilitate transition of enterprises from informal to 

formal and support their growth.  

Development Agency (NRRDA) and shared their experience in the construction and sustainable 

maintenance of rural roads. The delegation also visited the States of Himachal Pradesh and Rajasthan and 

held detailed consultations for sharing of knowledge on the issue, including field visits to witness the 

ongoing rural road works and maintenance activities in the two States. 

Study Tour from Nepal 

 
Dr. A.S. Mathew, Joint Secretary, Ministry of Rural Development, 

Government of India, speaking at an ILO technical consultation 

organized in response to a request by the Ministry of Rural 

Development to provide technical assistance in support of 

implementation of its Aajeevika Skills Programme.  

 
This multistakeholder consultation was organized to strengthen the 

guidelines and systems related to curriculum, assessment and 

certification of the Aajeevika Skills Programme. This brought together 

training organisations, Sector Skills Councils and key stakeholders with 

an interest in skills development and how Aajeevika Skills can support 

convergence in the national skills mission. 

Decent Work Debate on Sustainable Enterprises 

Multi-stakeholder Consultation on 

Aajeevika Skills Programme 
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Knowledge Sharing Workshop on Trade Unions Joint Actions on Core Labour Standards 

Fourty two senior trade union leaders from the national trade 

union organizations namely BMS, INTUC, AITUC, HMS, CITU, LPF, 

AICCTU, SEWA, TUCC, UTUC, NFITU-DHN actively participated in a 

Workshop on Knowledge and Experience Sharing on Trade Unions 

Joint Actions on Core Labour Standards (CLS) Ratification 

Campaign held in New Delhi on 10 September 2013.   Mr. C.K. 

Saji Narayanan, All India President, BMS in the inaugural session 

of the workshop said that there is a strong case for ratification of 

ILO Conventions 87 and 98, based on the strength and solidarity 

of all the central trade union leaders on the subject.  

The objectives of the workshop were to share the experiences of 

the project activities implemented in Tamil Nadu State, initiate the 

expansion of the project to other six selected States in India 

through the establishment of trade union Joint Action Forum (JAF) 

and develop implementation plans. The participants were from 

Delhi, Tamil Nadu, Andhra Pradesh, Bihar, Maharashtra, North 

East Region, Uttar Pradesh and West Bengal. The leaders strongly 

emphasised the need for the expansion of the project activities 

promoting CLS ratification campaign and developed follow up 

plans to take forward the campaign in a united manner through 

joint actions.  

The workshop began with a welcome by Ms. Panudda Boonpala, 

Deputy Director,  ILO  DWT  for South Asia  and  Country Office  for  

India.  Mr. Magnus Berge, Chief Technical Advisor, ACTRAV/ 

Norway Projects, ILO-Geneva; Mr. Raghwan Raghwan, Desk Officer, 

Asia and Pacific, ILO – Geneva; Mr. Ariel B. Castro, Senior 

Specialist on Workers‘ Activities, ILO DWT for South Asia, New Delhi 

and Ms. Susamma Varghese, National Programme Manager, ILO - 

New Delhi, all spoke at the workshop and made technical 

presentations.  

Mr. R.P.K. Murugesan, State Coordinator, JAF & Secretary General, 

INTUC-Tamil Nadu presented on the joint activities taken by the 

Tamil Nadu Trade Unions Joint Action Forum (JAF).  He highlighted 

the major achievements of the joint activities with regard to 

campaign on Freedom of Association and Collective Bargaining, 

joint actions against child labour, promotion of gender equality, 

and joint initiatives with employers‘ organizations as well as plans 

on expansion of activities in organizing workers from MNCs, SEZs, 

EPZs and informal economy.  

The central trade union leaders unanimously expressed their 

solidarity and commitment in jointly taking forward the CLS 

ratification campaign in the new project state namely, Andhra 

Pradesh, Bihar, Maharashtra, North East Region, Uttar Pradesh 

and West Bengal. The workshop also developed zonal level project 

expansion workshops for the new States to be conducted in the 

months of October and November 2013.  

Asia Pacific Regional Symposium on the follow up to the Campaign for Ratification and 

Application of the ILO Conventions 87 and 98 

―The strength of the ratification campaign has been by a united 

and solidarity action of all the 11 central trade union organizations 

in India putting political pressure where necessary‖ said Mr. H. 

Mahadevan, Working President, All India Trade Union Congress, 

New Delhi in the inaugural session of the ―Asia Pacific Regional 

Symposium on the follow up to the Campaign for Ratification and 

Application of ILO Conventions 87 and 98‖ held in New Delhi on 11

-13 September 2013.  

The main objective of this symposium, which was organized by the 

ILO - Bureau for Workers‘ Activities (ACTRAV) in collaboration with 

the Trade Unions in India, was to review and assess trade union 

actions on the ratification of ILO Conventions 87 and 98 in 

selected Asian countries namely Nepal, India, Thailand, Vietnam, 

Cambodia, Indonesia and Malaysia. About 35 participants from the 

above mentioned countries attended the symposium and shared 

experiences and lessons from the various trade union campaigns 

for planning future activities.  

The symposium began with the opening remarks from Ms. Tine 

Staermose, Director, ILO- DWT for South Asia and Country Office for 

India who highlighted freedom of association and collective 

bargaining as fundamental and basic minimum rights for all 

workers and that the trade unions have a big role to play in the 

ratification and application of ILO conventions. 

Mr. R. Raghwan, Desk Officer, Asia and Pacific, ILO – Geneva, in his 

address congratulated the trade union organizations for their 

efforts on creating political pressure on the governments to ratify 

conventions 87 and 98. Ratification of the core conventions in the 

present context is absolutely important as working conditions are 

worsening day by day. He shared experiences on how workers in 

India, Bangladesh, Malaysia, Thailand etc. are exploited and there 

is an urgent need to address workers‘ rights. The campaign should 

also look into strategies involving common people, communities, 

public at large, eminent academicians and economists and other 

UN agencies in order make the campaign to a wider scope.                                                                                                         

Continued on page 7 
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corporate restructuring in the wake of globalization; the traditional 

mode of collective bargaining is under a serious challenge. He 

underscored that exploitation of labour anywhere in the world 

undermines the right of all workers around the world and trade 

unions have a greater responsibility to ensure an equitable 

distribution of the force of economic growth and rendering 

economic justice.  

During the three days deliberations, trade union delegates from 

various countries shared their experiences on the ratification 

campaign and developed country specific proposals to further 

strengthen the ratification campaign guaranteeing fundamental 

rights at work. 

The symposium was facilitated by eminent legal professionals and 

ACTRAV senior specialists from Geneva, Bangkok and New Delhi 

Office.      

 

Enterprise development along with skills enhancement has been 

a priority item in the Work Plans of the ILO-New Delhi Office within 

the DWCP-India (2007-2012) and continues to find a prominent 

place in the current DWCP (2013-2017).  In this context, the ILO‘s 

national tripartite constituents, particularly the Employers‘ 

Organizations, felt that the Start & Improve Your Business (SIYB) 

programme of the ILO is most appropriate for India, as it is a 

management-training programme with a focus on starting and 

improving small businesses as a strategy for creating more and 

better employment in developing economies and economies in 

transition. 

The current version SIYB programme was introduced in India in 

2007-2008 as part of a post-tsunami Alternative Livelihoods 

Development Project for the tsunami affected people of Southern 

India.  Under this project a total of 54 trainers from 8 

organisations spread across Southern India were provided 

training to be trainers on SIYB implementation and end 

beneficiary training.  The training of trainers programme was 

carried out by ILO certified Master Trainers from Sri Lanka and 

China.  During the project period, the ILO trained trainers imparted 

SIYB training to 5,305 persons through 202 training programmes, 

mostly in Tamil Nadu and Kerala resulting in about 50% start ups. 

Once the ALD Project got over, the number of SIYB trainings 

carried out by the trainers became fewer.  The ILO New Delhi 

Office continued to encourage the trainers to form a network, 

promote SIYB and find resources to carry on the programme on 

their own.  According to reports received from three trainers who 

continued to carry out the SIYB trainings intermittently,  around  

4,100  persons were trained by these three trainers and their 

respective organizations during January 2009 - June 2012.   

SIYB Programme Implementation Update 

Regional Symposium on C87 and C98 
Continued from page 6 

In her inaugural address, Ms. Anuja Bapat, Director, Ministry of 

Labour and Employment assured the participants that the 

Government of India is in the process of exploring ways to ratify the 

conventions and as a result the fundamental principles and 

ratification of core labour standards are now included as the priority 

areas of the current Decent Work Country Programme (DWCP) 2013 

to 2017.   

In a special lecture, Hon‘ble Justice A.K. Ganguly (retired) former 

Judge of Supreme Court of India highlighted the evolution of judiciary 

in rightly interpreting the ―right to work‖ though this being only part of 

the directive principles under the Indian Constitution. He drew 

references from various Supreme Court judgements in which right to 

work have been interpreted as one of the principles under 

fundamental right. He also pointed out that with the rapid growth of  

 

 

 

In June 2012, a SIYB Training of Trainers (ToT) programme for a 

fresh batch of 28 trainers, mostly from the northern States, were 

selected from 12 institutions engaged in skills and entrepreneurship 

training, including two employers‘ organizations – the AIOE and EFI.  

The Office had also entered into an agreement with a civil society 

organization – Functional Vocational Training and Research Society 

(FVTRS), Bangalore – for carrying out end-beneficiary training across 

the country using the SIYB Trainers trained by the ILO.  By end 

October 2013, these trainers have trained 2,460 persons on the 

techniques and methods of starting an enterprise and 520 of them 

are reported to have ventured to start small and micro businesses. 

In August 2013, a new Training of Trainers (ToT) programme for 19 

persons in collaboration with FVTRS.  Again in October 2013 another 

ToT was held mainly for the officers of Directorate of Industries, 

Government of Uttarakhand, in collaboration with AIOE/FICCI, as part 

of rebuilding livelihoods of flood disaster affected people of the 

State.  These trainers are expected to carry out training of potential 

entrepreneurs in large numbers.  The ILO New Delhi Office as well 

the SIYB Master Trainers do remain engaged with these partner 

organizations and the trainers by providing technical support as well 

as facilitating linkages for sustainability.  

As regards the future for SIYB programme in India is concerned, 

there is a great deal of interest and appreciation for the programme 

from the ILO constituents.  Requests for collaboration with the ILO to 

implement this programme are pouring in from various government 

organizations and others.  As India has the largest youth population 

in the world; representing 808 million young people and a significant 

number of them looking for productive employment, there is 

tremendous potential for the implementation of a self-employment 

and enterprise development programme like the SIYB in the country. 
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News, views and analysis from the world of work 

New thinking on labour migration is needed to ensure that 

they have a positive impact on both sending and destination 

countries, as there are an estimated 232 million migrants 

worldwide and their numbers are growing.  - Mr. Guy Ryder, 

DG, ILO 

.~*~*~  

Real advances have been made in the fight against child 

labour, particularly over the last four years. This means 

governments, workers and employers organisations, and 

civil society are on the right track and moving in the right 

direction.   However, 168 million children worldwide are in 

child labour, accounting for almost 11 per cent of the child 

population as a whole. - Marking progress against child 

labour: Global estimates and trends 2000-2012. 

                                      ~*~*~ 

Real average wage growth has remained far below pre-crisis 

levels globally, going into the red in developed economies, 

although it has remained significant in emerging economies. 

Monthly average wages adjusted for inflation – known as 

real average wages – grew globally by 1.2 per cent in 2011, 

down from 2.1 percent in 2010 and 3 per cent in 2007.  -  

Global Wage Report 2012/13 

The labour market and income situation is uneven but can 

be improved by consolidating the rebalancing process in 

emerging countries and finding the right balance between 

employment and macroeconomic goals in advanced 

economies. Progress towards reducing economic and social 

inequalities would pave the way for a lasting recovery. - The 

World of Work Report 2013. 

~*~*~  

Although a larger percentage of the world‘s population has 

access to health-care services than to various cash 

benefits, nearly one-third has no access to any health 

facilities or services at all.  - World Social Security Report 

2010/11 

~*~*~ 

Strong economic growth in the Asia-Pacific region over two 

decades has helped lift millions of people out of poverty, 

with middle class jobs now accounting for nearly two-fifths 

of all employment in the region.  A recent ILO study shows 

that despite robust economic growth in the region, millions 

of people are still living under or just above the poverty line. 

For more information and details regarding the snippets given above and a lot more, please visit the ILO website:  http://www.ilo.org  
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A group of young diplomats from Malaysia came on a study visit to the ILO New Delhi Office on 29 August 2013.  ILO Technical 

Specialists and programme staff briefed them on its activities. 
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